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BEPOBI  OF  THE  C0MHIS8I0NEB  OF  LABOB. 

To  the  Legislature: 

Herewith  I  submit  the  General  Report  of  the  Department  of 
Labor  for  the  year  ended  September  30,  1906.  The  law  requires 
that  each  of  the  three  bureaus  constituting  this  Department  shall 
also  submit  to  you  a  separate  report  for  that  year;  but  those 
bureaus  have  not  yet  collated  the  statistics  necessary  for  their 
reports,  which  will  therefore  not  be  prepared  for  submission  for 
several  months,  nor  printed  and  ready  for  publication  until  per- 
haps many  months  thereafter.  I  have  therefore  extended  this 
into  a  preliminary  report  of  the  operations  of  all  the  bureaus  of 
the  Department  for  the  year  stated,  and  have  hastened  its  publica* 
tion  in  order  that  it  may  be  in  time  to  be  of  use  during  tibe 
present  session. 

FBurrnro  ahd  fttbijoations. 

The  following  publications  have  been  issued  by  the  Department 
during  the  past  year: 

FOTJBTH  ASfKUAL  BXPOBT,   1004. 

Part      I.    Fourth  General  Report. 

II.    Eighteenth  Annual  Report  of  the  Bureau  of  Mediation  and  Arbi- 
tration, 
ill.    Nineteenth  Annual  Report  of  the  Bureau  of  Factory  Inspection. 
IV.    Twenty-second  Annual  Report  of  the  Bureau  of  Labor  Statistics. 

Fifth  Annual  Report,  1905. 

Fart      I.    Fifth  General  Report;   comprising: — 
Report  of   the  Commissioner. 

Preliminajry  Report  of  the  Bureau  of  Factory  Inspection. 
Preliminary  Report  of  the  Bureau  of  Mediation  and  Ajbitration. 
Annual  Report  of  the  Free  Employment  Bureau. 
Opinions  Rendered  by  the  Attorney  General  upon  Doubtful  Points 

of  the  Labor  Law. 
Index  of  Bills  and  Acts  Relating  to  Labor  in  1905. 
Laws  Relating  to  Labor  in  Force  January  1,  1906. 

I>epartment  of  Labor  Bulletin  No.  27    (December,   1905). 
Department  of  Labor  Bulletin  No.  2S   (March,  1906). 
Department  of  Labor  Bulletin  No.  29    (June,  1906). 
Department  of  Labor  Bulletin  No.  30  (September,  1906). 

liaws  Relating  to  Labor  and  Facories.     (Pamphlet;  August,  1906). 
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The  Department  was  iinich  embarrassed  by  the  delay  in  pub- 
lishing the  reports  for  1004,  which  were  not  received  from  the 
State  Printer  nntil  January'  and  February,  1906.  Every  possible 
effort  has  been  made  to  expedite  later  reports,  with  the  result  that 
the  general  or  preliminary  report  for  1905,  above  mentioned,  was 
published  and  distributed  immediately  upon  its  presentation  to 
the  Legislature  in  January,  1906.  But  the  reports  of  the  respec- 
tive bureaus  for  that  year  could  not  be  completed  until  late  in  the 
spring,  and  will  not  be  printed  and  published  imtil  about  the 
same  time  as  this  preliminary  report  for  a  year  later.  This  delay 
is  caused  by  the  difficulties  in  securing  the  final  items  necessary  to 
complete  their  statistic?,  a  lack  of  sufficient  clerical  force  to  collate 
those  statistics  quickly,  and  the  procrastinations  of  the  printer. 

The  quarterly  Bulletins  above  mentioned  have  continued  to  meet 
with  general  commendation,  are  frequently  quoted  and  are  much 
sought  after.  The  Department  is,  however,  forced  to  limit  tlieir 
circulation  short  of  the  demand  and  of  what  their  usefulness  de- 
serves, in  order  to  keep  expenditures  for  postage  within  the 
appropriationfi. 

On  the  other  hand  the  Printing  Law  prescribes  the  publication 
of  7,500  copies  of  our  Annual  Reports,  which  number  is  con- 
siderably in  excess  of  the  demand.  A  bill  amending  that  law 
was  passed  by  the  last  Legislature,  which  upon  my  recommenda- 
tion reduced  the  number  of  our  reports  required  to  be  printed  to 
5,000;  but  owing  to  certain  defects  it  was  not  approved  by  the 
Governor.  I  therefore  renew  my  recommendation  to  this  extent, 
that  the  number  be  reduced  to  5,000  copies  of  the  entire  series, 
and  2,500  additional  copies  of  the  General  or  Preliminary  Report 
for  advance  circulation. 

In  this  connection  I  must  renew  my  complaint  of  last  year  in 
regard  to  departmental  printing.  The  unreasonable  delays  of  the 
State  Printer  in  furnishing  job  work  have  again  and  again  reduced 
tliis  Department  to  the  verge  of  suspending  operations  and  have 
continually  interfered  with  and  hindered  its  operations. 

OFFICES. 

The  offices  of  this  Department  in  the  capitol  have  now  reached 
such  a  condition  of  overcrowding  as  to  interfere  seriously  with 
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efficiency.  This  is  particularly  true  of  the  room  occupied  by  the 
bureau  of  labor  statistics,  where  overcrowding  approaches  the 
limit  of  ix>ssibility.  Bad  light  and  poor  ventilation  add  to  the 
difficulties  of  a  trying  situation.  I  doubt  very  much  if  the  De- 
partment can  be  conducted  without  relief  in  this  respect  for  an- 
other year,  much  less  until  the  proposed  new  library  building  be 
completed.  To  partially  relieve  conditions  I  renew  my  recom- 
mendation of  last  year  that  the  power  to  destroy  old  and  useless 
pocords,  which  is  now  limited  to  the  bui*eau  of  labor  statistics, 
be  extended  to  the  other  bureaus. 

BTATVTES. 

« 

The  various  amendments  to  the  laws  falling  within  the  juris- 
diction of  this  Department  which  were  enacted  at  the  last  session 
of  the  Legislature  are  explained  under  the  heads  of  the  different 
subjects  discussed  hereafter.  A  synopsis  of  all  legislative  acts 
relating  to  labor  during  that  session,  together  with  the  text  of  all 
bills  that  were  passed  and  approved  by  the  Governor,  may  be 
found  in  the  Department's  Bulletin  No.  29  for  June,  1906,  at 
page  232.  And  there  follows,  as  an  appendix  to  this  report,  an 
edition  of  all  the  labor  laws  of  the  State  revised  to  date. 

As  may  be  seen  by  the  most  cursory  examination,  they  are  in 
great  confusion.  All  the  provisions  of  "  The  Labor  Law ''  which 
affect  this  Department  or  which  it  is  its  duty  to  enforce  must  be 
construed  with  Chapter  9  of  the  Laws  of  1901 ;  and  when  that  is 
done  with  Articles  V  and  X,  it  leads  to  much  doubt  and  misimder- 
standing.     These  two  articles  should  therefore  be  revised. 

In  addition  Articles  IV  and  XIIT  are  ineffective,  and  serve 
only  to  encumber  the  statute  books.  Article  XIII  should  be  re- 
pealed. Article  IV,  which  regulates  the  sale  of  convict-made 
goods  has  been  held  to  be  unconstitutional  so  far  as  it  affects  goods 
made  in  other  states,  and  is  entirely  superfluous  so  far  as  it 
affects  convict-made  goods  of  this  state  because  the  constitution 
al)solutely  forbids  their  sale.  This  Article  therefore  should  be 
either  repealed  or  revised  so  as  simply  to  carry  out  the  proviiions 
of  the  constitution. 

Sections  14  and  110  also  have  been  declared  unconstitutional 
and  should  be  repealed. 
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Under  the  circumstances  it  is  apparent  that  the  Labor  Law 
needs  to  be  entirely  revised.  But  I  hesitate  to  recommend  its 
revision  at  this  session  for  the  reason  that  in  this  report  there  are 
proposed  many  amendments  to  the  effective  provisions  of  the  law, 
all  more  or  less  debatable,  and  under  the  present  legislative  practice 
it  would  be  difficult  to  carry  through  a  merely  formal  revision 

and  many  substantive  amendments  at  the  same  time. 

« 

7BEE  EXPLOTIIEKT  BXTBEAIT. 

The  Free  Employment  Bureau  of  the  Department,  formerly 
maintained  in  New  York  City,  was  abolished  May  Ist  and  its  force 
transferred  to  other  bureaus,  pursuant  to  Chapter  158  of  the  Laws 
of  1906,  which  repealed  Article  III  of  the  Labor  taw.  That 
Article  provided  for  free  public  employment  bureaus  in  all  cities 
of  the  first-dass;  bnt  no  appropriation  was  ever  made  for  any 
other  than  the  one  in  New  York  City.  The  reasons  for  abolish- 
ing that  bnrean  are  fully  stated  in  my  last  annual  report  Experi- 
ence during  the  last  months  of  its  existence  and  subsequent  to 
its  abolition  confirms  my  opinion  of  the  advisability  of  discon- 
tinuing it 

A  report  of  the  bureau's  operations  for  the  seven  months  ended 
May  1st  follows,  page  109  post. 

BXTBEAIT  OF  LABOB  STATISTICS. 

For  the  reasons  stated  in  my  last  annual  report,  this  bureau 
has  been  continued  under  the  charge  of  the  Chief  Statistician. 
It  gathers,  tabulates  and  pnblishes  statistics  of  trade  tmionism 
and  of  the  wages,  earnings,  hours  of  labor  and  extent  of  employ- 
ment of  wage  workers  in  productive  industries,  and  edits  and 
publishes  the  Department's  Bulletins.  In  addition  to  its  own 
proper  functions,  it  also  tabulates  and  prepares  for  publication 
the  statistical  data  of  the  other  bureaus. 

Its  special  agents  in  the  course  of  a  semi-annual  canvass  of  the 
industrial  centers  of  the  state  gather  industrial  agreements  and 
occasional  reports  on  labor  disputes  for  the  bureau  of  mediation 
and  arbitration,  which  has  no  field  force  outside  of  Kew  York 
City,  and  in  the  past  year  two  of  its  special  agents  have  done  con- 
siderable work  for  the  bureau  of  factory  inspection. 


Eepobt  of  thx  Commissioneb  of  Labob,  1900.  1.15 

The  body  of  the  bureau's  report,  in  response  to  the  urgent  public 
demand  for  information  concerning  the  economip  condition  of 
labor,  is  devoted  to  statistics  of  employment  and  wages.  In  order 
to  show  the  trend  of  wages,  it  is  necessary  to  adhere  to  an  identical 
method  of  collecting  and  presenting  statistics  through  succeeding 
years,  and  the  method  adopted  by  the  bureau  many  years  ago  and 
since  followed  has  been  to  obtain  such  information  from  the  work- 
ingpeople  or  their  chosen  representatives.  This  method  has  the 
advantage  of  affording  information  not  only  as  to  wages,  but 
also  as  to  actual  income,  which  is  of  much  greater  importance  to 
wage  earners  than  mere  rates  of  wages.  In  this  way  the  bureau 
avoids  a  useless  duplication  of  wage  statistics  collected  by  the 
Federal  bureau  of  labor  and  the  census  office,  and  at  the  same 
time  obtains  information  as  to  employment  and  earnings  which 
supplements  and  complements  their  statistics  of  wages  in  industry 
(i.  e.,  manufactures),  covering  as  it  does  most  of  the  important 
commercial  as  well  as  industrial  employments.  It  aUo  affords 
a  continuous  record  of  the  condition  of  trade  and  the  state  of 
employment  similar  to  that  maintained  in  England  and  other 
countries. 

At  intervals  the  bureau  reports  upon  the  condition  of  labor 
in  the  unorganized  employments,  the  most  recent  of  such  investi- 
gations  (1905)    having  been  concerned  with  the  conditions  in 
brickyards.     Four  years  ago  (1902)  it  investigated  the  field  of 
home  work  and  the  factory  production  of  wearing  i^parel  com- 
monly designated  as  "  white  goods.*'    In  the  past  year  the  bureau 
has  completed  an  investigation  of  the  health  of  workmen  in  the 
printing  trade,  which  was  begun  a  long  time  ago.    While  yielding 
valuable  results,  it  represents  only  a  slight  beginning  in  the  re- 
search that  ought  to  be  undertaken  by  our  labor  bureaus  in  the 
field  of  industrial  hygiene.     Other  subjects,  such  as  industrial 
education,  workingmen's  insurance,  etc.,  are  enlisting  the  interest 
of  our  citizens,  who  are  making  urgent  demands  upon  the  bureau 
for  information.    With  its  present  equipment^  however,  the  bureau 
is  unable  to  respond  to  such  requests,  as  its  energy  is  almost  en- 
tirely absorbed  in  the  preparation  of  bulletins  and  the  annual 
statistics  of  wages,  manufactures,  strikes  and  other  matters  prop- 
erly belonging  to  a  chronicle  of  the  year's  developments  in  the 
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industry  of  the  state.  In  a  field  where  the  need  of  authoritative 
information  is  so  great,  it  is  not  creditable  to  the  people  of  this 
commonwealth  that  their  appropriations  for  purposes  of  investiga- 
tion are  distinctly  smaller  than  those  of  a  neighboring  state,  which 
has  less  than  one-half  of  our  population,  industry  and  wealth. 
While  the  expenses  of  our  bureau  are  approximately  $26,000,* 
those  of  the  Massachusetts  bureau  in  1906  were  $28,621.  The 
comparison  would  make  the  disadvantage  of  our  bureau  appear 
even  greater  were  it  considered  that  the  above-mentioned  sum  in- 
cludes the  expense  of  preparing  the  bulk  of  the  reports  of  the  two 
other  bureaus  (factory  inspection  and  mediation  and  arbitration), 
thus  leaving  a  still  smaller  amount  properly  chargeable  to  the 
bureau  of  labor  statistics.  Even  with  that  additional  burden,  how- 
ever, the  appropriation  of  the  statistical  bureau  is  still  substan- 
tially smaller  than  the  appropriations  made  for  its  work  when  it 
was  an  independent  bureau  prior  to  its  consolidation  in  the  Depart- 
ment of  Labor  in  1901.  In  the  year  previous  to  the  consolidation, 
the  bureau's  expenses  were  over  $30,000,  and  twelve  years  ago 
(1894)  they  aggregated  $36,979  —  fully  $10,000  more  than  the 
present  appropriation. 

To  carry  on  its  work  acceptably  to  the  people,  the  bureau  needs 
and  should  have  a  substantial  increase  in  its  resources.  Provi- 
sion should  be  made  for  three  or  four  additional  employees  and 
for  the  purchase  of  manuscript  from  competent  investigators  of 
industrial  problems  outside  of  the  bureau's  staff.  And  a  sjiecial 
appropriation  should  be  made  for  the  purchase  of  calculating 
machines  such  as  are  used  in  the  great  commercial  offices  where 
statistical  work  is  done  on  a  large  scale. 

THE  BULLETIN. 

The  bureau's  annual  report,  consisting  of  bulky  statistical 
tables,  is,  like  other  state  reports  of  a  similar  character,  very 
late  in  appearing.  The  contractor  for  the  state  printing  never 
takes  up  this  report  until  after  the  adjournment  of  the  Legislature 
and  barely  completes  it  before  the  opening  of  its  successor.     Thus, 

•  GonsiHtiiig  of  $18,613.07  in  salaries,  $1,949.41  in  traveling  expenses  (Ap- 
pendix I.  post),  and  the  bureau's  proportion  {one-fifth,  or  $5,300)  of  the 
general  expenses  of  t]i«  Department,  not  chargeable  to  any  particular  bureau. 
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the  bureau's  report  for  1905,  which  was  transmitted  to  tlie  Legis- 
lature in  March  last,  had  not  been  touched  by  the  state  printing 
contractor  at  the  close  of  the  fiscal  year  1906  (September  30). 
While  such  tardiness  in  the  printing  of  state  reports  is  inexcusable, 
some  delay  is  inevitable  in  publications  of  this  character,  and  the 
bureau  several  years  ago  foimd  it  necessary  to  issue  bulletins  in 
order  to  bring  to  public  notice  in  due  season  the  more  important 
results  of  its  investigations.  The  Bulletins  are  published  quar- 
terly, and  special  effort  is  made  to  issue  them  as  soon  as  possible 
after  the  collection  of  periodical  returns  by  the  field  agents.  Their 
timeliness  makes  them  so  much  superior  to  the  annual  report  as  an 
avenue  of  publication  that  there  is  an  ever-present  temptation 
to  include  in  them  all  but.  the  bulkiest  information  in  hand,  and 
they  have  therefore  steadily  increased  in  size.  The  latt^st  three 
Bulletins  have  averaged  144  pages  each,  w^hich  at  present  is  about 
the  limit  of  size  practicable  in  a  pamphlet  containing  information 
of  current  interest. 

The  Bulletin  regularly  contains  four  or  five  departments  of 
news  in  the  field  of  industry  and  labor:  (1)  Conditions  of  trade 
and  employment,  and  semi-annual  reports  on  the  course  of  wages ; 
(2)  strikes,  lockouts  and  other  labor  difficultes;  (3)  progress  of 
factory  inspection,  including  tables  relating  to  industrial  accidents, 
children's  employment  certificates,  etc. ;  (4)  decisions  of  the  courts 
on  subjects  of  interest  to  employers  and  workingmen  of  this  state ; 
(5)  an  annual  review  of  labor  legislation  in  Xew  York.  The 
Bulletin  usually  contains  also  notes  or  statistics  drawn  from  the 
periodical  publications  of  other  bureaus  of  labor  in  the  United 
States  and  foreign  countries,  while  the  contents  of  the  annual 
reports  of  such  bureaus  are  summarized  in  the  department  of 
the  Bulletin  entitled  "  Recent  Labor  Reports." 


.  r^ 


THE    LIBRARY    AND    EQUIPMENT. 

With  the  widening  activity  and  increasing  number  of  bureaus 
of  labor  statistics,  their  publications  make  a  library  of  consider- 
able size,  and  to  them  are  added  each  year  a  number  of  books 
and  periodicals  acquired  by  purchase.  The  bureau  also  receives 
in  exchange  the  journals  of  the  national  trade  unions,  about  100 
in  number.     The  maintenance  and  care  of  the  files  of  all  these 
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publications  require  considerable  time  on  the  part  of  employees, 
who  were  unable  on  account  of  othei*  and  more  pressing  duties 
to  catalogue  the  accessions  properly.  Fortunately  the  last  Legis- 
lature piovided  an  appropriation  for  a  librarian  from  October 
1st.  Besides  the  printed  documents  in  its  library  the  bureau 
has  a  large  quantity  of  unpublished  data  and  records,  which  con- 
tain material  much  inquired  after  by  students  and  investigators. 
Much  of  this  material  must  remain  inaccessible  in  consequence  of 
the  overcrowded  condition  of  its  office,  which  prevents  the  installa- 
tion of  a  satisfactory  system  of  filing. 

BXTBEAir  AHD  BOABD   OF  XEDIATIOK  AKD  AKBITBATIOV. 

■ 

There  are  in  the  Department  both  a  Board  and  a  Bureau  of 
Mediation  and  Arbitration  (Chap.  9,  Laws  of  1901,  and  Labor 
Law,  Article  X).  The  former  is  almost  obsolete  and  has  done 
nothing  during  the  past  year.  Everything  that  could  be  done 
by  this  Department  in  the  way  of  mediation  and  arbitration  wa3 
done  by  the  bureau  of  that  name.  But,  as  indicated  by  the  report 
of  the  bureau,  occasions  may  arise  in  the  future  where  the  hoardfs 
jurisdiction  may  be  invoked  or  where  it  may  be  proper  for  it  to 
act  in  iiwiiuni.  As  it  is  at  present  constituted  (of  the  Commis- 
sioner, First  Deputy  Commissioner,  and  Second  Deputy  Commis- 
sioner), that  would  be  in  the  nature  of  a  calamity  to  the  bureau 
of  factory  inspection ;  for  the  two  officials  first  named  are  so  com- 
pletely and  necessarily  engrossed  in  the  work  of  that  bureau  that 
to  withdraw  them  both  for  any  time  would  severely  cripple  it. 
I  therefore  recommend  that  the  law  be  amended  to  change  the 
constitution  of  the  board. 

The  bureau  of  mediation  and  arbitration  is  a  very  active,  and, 
allowing  for  the  meagemess  of  its  equipment,  an  efficient  branch 
of  the  Department  It  is  under  the  direction  of  the  Second 
Deputy  Commissioner.  Its  field  of  activity  is  commensurate  with 
the  subject  of  labor  disputes.  It  gathers  particulars  of  the  causes, 
duration  and  results  of  strikes  and  lockouts,  and  of  the  losses 
resulting  from  them.  It  also  collects  copies  of  trade  agreements 
between  employers  and  employees.  From  that  information  what- 
ever is  judged  to  be  of  public  interest  or  use  is  compiled  and  pub- 
lished in  the  Department's  bulletins  and  the  bureau's  reports.    Its 


Report  of  the  Commissionee  of  Labob,  1906.  1.19 

unpublished  records,  also,  are  of  use  in  furnishing  information  to 
organizations  interested  in  its  subject  or  involved  in  trade  disr 
putes,  and  have  been  resorted  to  and  used  extensively  by  bureaus 
of  the  United  States  government. 

Wherever  a  labor  dispute  is  threatened,  this  bureau  tries  to 
have  its  representative  promptly  on  the  ground  to  get  in  touch 
with  the  parties,  and  by  recommendations  and  advice  either  di- 
rectly or  indirectly,  either  alone  or  in  cooperation  with  others,  to 
promote  conciliation,  mutual  agreement,  or  arbitration.  While 
the  services  of  the  board  of  mediation  and  arbitration  are  gener- 
ally formally  tendered,  the  bureau  does  not  endeavor  to  have  dis- 
putes referred  to  it  for  arbitration,  but  rather  by  suggesting  suit- 
able and  mutually  agreeable  arbitrators  and  by  aiding,  to  frame 
the  issues  to  be  arbitrated,  to  overcome  all  difficulties  in  the  way 
of  and  t6  insure  arbitration.  It  has  also  endeavored  to  promote 
standing  agreements  for  arbitration;  and  in  response  to  many 
inquiries  for  a  definite  plan,  in  January  last  it  prepared  and  sent 
out  to  a  large  number  of  labor  organizations,  prominent  em- 
ployers, and  possible  mediatory  bodies,  the  following  circular 
letters : 


"Dear  Snt:  The  experience  of  this  bureau  has  been,  and  continues  to  be, 
that  local  agencies  or  boards  of  conciliation,  mediation  or  arbitration  are  more 
feasible  and  effective  than  general  or  state  boards  in  the  adjustment  of  in- 
dustrial disputes,-  and  especially  in  their  prevention.  Therefore,  it  is  our 
intention  and  desire  to,  so  far  as  possible,  promote  and  encourage  the  forma- 
tion of  such  boards  or  agencies  in  every  industrial  locality  of  our  state,  and 
to  give  them  all  the  assistance  and  cooperation  possible. 

"  We  realize  that   it  is   difficult  to  secure   interest  in   a  subject  of  this    ' 
character   during  a  period  of  industrial    peace,  and   practically  impossible 
during  a  period  of  industrial  war. 

"  Study,  observation  and  practical  experience  have,  in  our  judgment, 
demonstrated  the  fact  that  trade  agreements  or  collective  bargaining  has 
proven  the  most  effective  method  of  preventing  interruptions  of  industries 
in  the  form  of  strikes  or  lockouts.  Notwithstanding  the  application  of  this 
principle,  many  apparently  unnecessary  strikes  and  lockouts  still  occur  which 
could  be  avoided  if  some  method  of  procedure  could  be  imposed  which  would 
(by  moral  obligation  at  least)  require  the  application  of  the  principle  of 
conciliation,  mediation  or  arbitration.  With  this  object  in  view,  the  bureau 
is  now  endeavoring  to  provide  some  equitable  method  or  agency  of  a  local 
character  which  will  meet  this  condition.  In  order  that  this  suggestion 
be  put  in  successful  operation,  the  co5peration  of  every  organization  and 
individual  interested  is  necessary  and  is  earnestly  requested. 
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**  A  copy  of  this  letter  is  being  sent  to  all  local  orjjanized  bodies  of  em- 
pIo\*er8  and  central  councils  of  labor  organizations,  as  well  as  to  individuals 
who  our  records  show'  have  displayed  interest  in  the  industrial  situation, 
the  object  being  to  invite  plans  or  suggestions  which  may  be  utilized  in 
preparing  some  general  plan  which  it  is  hoped  may  meet  the  general  or 
local  requirements.  A  full  discussion  is  invited,  and  the  courtesy  of  a  reply 
embodying  your  views  is  requested. 

"  This  bureau  will  cheerfully  furnish  any  information  or  data  in  its 
possession,  or,  if  desired,  submit  a  general  scheme  or  plan  covering  the  propo- 
sition referred  to.  \Ve  wish  to  emphasize  the  fact  that  there  is  no  intention 
or  desire  to  interfere  in  any  way  in  localities  where  agencies  or  boards  herein 
referred  and  now  exist,  but  rather  to,  so  far  as  possible  coiiperate  with  and 
assist  them. 

*'  Very  truly  yours, 

(Signed)  John  Lundbigan, 

Second  Deputy  Commissioner  of  Labor  in   Charge  of 
Bureau  of  Mediation  and  Arbitration." 

The  city  of  Xew  York  has  not  been  included  in  this  proposi- 
tion, owing  to  the  fact  that  there  are  already  in  existence  in  tliat 
city  several  means  or  agencies  designed  to  i)revent  or  adjust  in- 
dustrial disputes,  .the  most  prominent  of  which  is  the  general 
arbitration  plan  governing  such  conditions  in  the  building  trades, 
as  well  as  many  others  of  the  same  general  nature  or  intent  cover- 
ing specific  trades  and  industries.  These  agc^ncies  or  plans  have 
been  changed  or  amended  from  time  to  time  as  it  was  found  neces- 
sary;  and  Ixdieviiig  that  they  will  eventually  work  out  in  practice 
the  plan  or  system  best  suited  for  the  locality,  we  have  refrained 
from  any  advice  or  suggestions  that  might  savor  of  interference. 

Many  responses  to  our  circular  letter  were  received,  which, 
with  one  or  two  exceptions,  commended  its  suggOf^tions,  but  at 
the  same  time  requested  that  we  present  some  plan  to  C4irry  them 
out.  In  response  to  those  requests  w-e  prepared  and  submitted 
the  following  general  plan,  which,  together  with  the  letter  accom- 
panying it,  is  here  reproduced. 

Tentati>'e  Plan  fob.  Local  Boabds  of  Conciliation  and  Abbitratton  of 
Industrial  Disputes  Suggested  by  New  York  State  Hireau  ok  Media- 
tion and  Arbitration. 

ho  far  aa  possible,  all  organizations  of  l>oth  employers  and  employees  now 
existing  or  t-o  be  formed  in  any  trade  or  industry,  should  come  toj^ether  and 
enter  into  a  general  agreement,  wliich  shall  ]>rovide  that  no  organization  nor 
any  of  its  members  shall  engnge  in  strike  or  lorkout  until  nny  dispute  affect- 
ing either  of  them  shall  have  been  subjcirted  to  mediation,  conciliation  or 
arbitration  as  hereinafter  provided. 
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First.  Each  separnte  organization  of  employers  and  employees  shall  annu- 
ally or  semi-annually  elect  two  of  ita  members  to  serve  on  a  board  to  be 
known  as  the  Conciliation  and  Arbitration  Board  for  such  industry  or  trade 
within  the  local  territory  over  which  the  organized  parties  to  this  agree- 
ment have  jurisdiction,  who  shall  serve  until  their  successors  are  elected  and 
qualify,  except  as  hereinafter  provided. 

Second.  The  members  so  elected  shall  forthwith  meet  in  joint  session 
and  organize  as  the  Board  of  Conciliation  and  Arbitration  for  the  industry 
or  trade  they  represent,  by  electing  a  president  and  secretary  (one  of  whom 
shall  be  from  the  employers'  and  one  from  the  employees^  organization)  and 
such  other  officers  as  they  may  deem  necessary,  and  shall  designate  time  and 
place  of  meeting,  etc. 

Third.  It  is  mutually  agreed  that  disputes  or  disagreements  which  may 
hereafter  arise,  affecting  agreements  or  relations  between  employers  and 
employeen  in  this  industry  or  trade,  which  cannot  be  settled  satisfactorily  by 
the  parties  directly  interested,  shall  be  referred  to  the  Board  provided  for 
and  established  by  this  agreement.  The  parties  or  organzation  who  origi- 
nated the  dispute  shall  submit  it  in  writing  and  addressed  to  the  Chairman 
of  the  Board,  setting  forth  all  of  the  facts,  claims  or  contentions  relating 
thereto. 

Fourth.  Whenever  a  dispute  or  contention  is  referred  to  or  submitted 
to  the  Board,  the  chairman  shall  appoint  a  meeting  of  the  Board  to  be  held 
within  ten  days  from  the  date  of  receipt  of  written  •  statement  of  such  dis- 
pute, of  which  all  members  of  the  Board  shall  "be  notified.  Should  any  mem- 
ber be  unable  to  attend,  or  should  the  matter  in  dispute  affect  him  person- 
ally other  than  as  a  member  of  his  organization,  such  organization  shall 
designate  another  of  its  members  to  act  in  his  place  for  the  disposition  of 
that  particular  dispute  only. 

Fifth.  The  Board  shall  have  full  power  to  investigate  and  determine  any 
contention  or  dispute  referred  to  it,  and  any  decision  arrived  at  by  a  major- 
ity of  its  members  shall  be  final  and  binding  on  tjie  parties  to  this  agreement. 

Sixth.  Should  the  Board  be  unable  to  reach  an  agreement  within  fifteen 
days  after  a  complaint  has  been  referred  to  it,  they  shall  proceed  (unless 
requested  in  writing  by  both  parties  to  the  dispute  to  continue  their  efforts 
to  reach  an  agreement)  forthwith  to  select  an  umpire  to  'whom  the  whole 
subject-matter  shall  be  referred;  the  members  of  the  Board  to  have  the  right 
to  act  as  counsel  for  the  interests  they  represent. 

Seventh.  Unless  granted  further  time  by  a  majority  vote  of  the  Board, 
the  umpire  shall  l>e  required  to  furnish  a  decision  within  twenty  days  from 
the  date  of  the  submission  of  the  dispute  to  him,  such  decision  to  be  final 
and  binding  on  all  parties  to  the  dispute. 

Eighth.  Should  the  Board  fail  to  agree  on  the  selection  of  an  umpire 
within  twenty  days  after  the  date  on  which  the  dispute  was  originally  referred 
to  them,  it  is  agreed  that  the  county  judge  for  the  county  in  which  the 
parties  to  the  dispute  maintain  their  official  residences  shall  designate  the 
umpire. 


**  The  accompanying  plan  or  synopsis  of  a  plan  for  the   establishment  of 
local   boards   of  conciliation   and  arbitration   is   presented    as   the   result  of 
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many  requests  from  various  industrial  organizations  throughout  our  state. 
We  do  not  consider  it  as  perfect,  or  as  a  whole  applicable  to  every  condition 
or  locality.  We  do,  however,  believe  that  any  plan  based  on  these  general 
lines  will  prevent  many  strikes  and  lockouts  that  now  occur  solely  because 
there  has  been  IHtle  or  not  any  discussion  of  the  question  at  issue.  We 
desire  to  again  mention  the  fact  that  there  is  no  desire  or  intention  on  our 
part  to  interfere  with  existing  plans  which  are  working  satisfactorily.  Our 
sole  purpose  is  to  assist  in  providing  some  method  by  which  satisfactory 
relations  may  be  established  between  employers  and  employees  withoct  resort 
to  strikes  and  lockouts,  and  the  resultant  loss  and  inconvenience  to  the 
parties  to  the  strike  and  to  the  general  public. 

"  We  invite  suggestions  and  criticisms,  and  recommend  that  where  advis- 
able or  necessary  the  plan  be  changed  to  conform  to  local  conditions.  The 
Bureau  will  be  pleased  to  cooperate  in  this  or  any  other  matter  having  for 
its  object  industrial  peace.  Very  truly  yours, 

(Signed)        John  Lundbioan, 
Member  of  Board  of  Mediation  and  Arbitration" 

The  purpose  of  the  bureau  has  been  not  to  impose  this  or  any 
other  hard  and  fast  plan  on  any  section  or  locality,  but  to  induce 
in  every  locality  the  creation  of  an  agency  that  will  tend  to  pre- 
vent strikes  and  lockouts,  at  least  until  there  has  been  an  intelli- 
gent discussion  of  the  questions  at  issue  by  the  parties  directly 
interested. 

For  the  reason  that  the  constitution  and  functions  of  the 
bureau  of  mediation  and  arbitration  are  often  misunderstood 
and  generally  not  clearly  understood,  we  have  prepared  a  leaflet 
containing  a  brief  explanation  of  these  points,  which  we  furnish 
on  request  or  as  occasion  seem©  to  require  and  which  is  here  repro- 
duced. 

NEW  YORK  STATE  DEPARTMENT  OF  LABOR,  CAPITOL,  ALBANY. 
Branch  Office,  114  E.  28th  Street,  New  York  City.    Telephone  3062  Madison. 
Objects,  Duties  and  Powers  of  the  Bureau  of  Mediation  and  Abbitra.tion. 

This  Bureau  performs  practically  all  of  the  duties  provided  by  law  for  the 
State  Board  of  Mediation  and  Arbitration,  and  is  under  the  personal  direc- 
tion of  a  member  of  said  Board. 

The  object  of  the  Department  of  Labor  is  to  make  this  Bureau  as  effective 
as  possible  in  the  prevention  or  settlement  of  industrial  disputes  through 
mediation  and  conciliation,  by  cooperating  with  the  parties  at  interest  or 
affected  by  such  disputes.  Where  a  dispute  has  been  submitted  to  local 
arbitration,  the  Bureau  can  aid  the  arbitrators  in  their  work  by  placing  at 
their  disposal  a  record  of  the  economic  conditions  of  the  state,  covering  a 
period  of  22  years,  including  rates  of  wages,  hours  of  labor,  duration  of  em- 
ployment, actual  or  average  earnings  in  the  various  trades  and  locations, 
decisions  of  the  courts  in  labor  cases,  trade  agreements,  etc.  We  are  ready 
and  willing  to  give  such  advice  or  information  whenever  needed. 
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Should  occasion   warrant,   the  Bureau  can  promptly  avail   itself  of  the 

services  of  the   full  Board  of  Mediation  and  Arbitration,  the  powers  and 

duties  of  which  are  set  forth  in  Art.  X,  Chap.  415,  of  the  Laws  of  1897, 

known  as  the  "  Labor  Law." 

The  Mediator  of  Industrial  Disputes,  whose  permanent  headquarters  are 
at  New  Y6rk  City,  is  empowered  to  act  as  a  mediator  between  employers  and 

employees  in  order  to  bring  about  a  reconciliation  of  any  industrial  dispute 

or  contention  which  may  occur  or  which  may  be  likely  to  occur. 

Whenever  the  services  of  the  Bureau  are  required,  a  personal  request, 
letter  or  telegram  addressed  td  Mr.  John  Lundrigan,  Second  Deputy  Commis- 
sioner of  Labor,  Capitol,  Albany,  New  York,  or  Mr.  Robert  W.  Hawthorne, 
Industrial  Mediator,  114  E.  28th  street,  New  York  City,  will  meet  with 
prompt  attention. 

The  Bureau  undertakes  to  collect,  compile,  and  report  all  information 
relative  to  industrial  disputes  occurring  within  our  state,  and  inasmuch  as 
this  information  is  only  valuable  in  the  same  degree  as  it  is  correct  (the 
principal  value  being  to  those  engaged  in  industrial  enterprises,  both  as 
employers  and  employees),  we  ask  and  expect  your  hearty  cooperation  in 
the  securing  of  such  information. 

The  Bureau  desires  to  furnish  every  assistance  and  encouragement  toward 
the  formation  of  local  boards  or  agencies  of  conciliation,  mediation  and 
arbitration. 

John  Luivdbioan, 
Member  State  Board  of  Mediation  and  Arbitration. 

KOBEBT   W.    HaWTHOBNS, 

Mediator  of  Industrial  Diaputea. 

The  usefulness  of  the  bureau  is  limited  short  of  its  possibili- 
ties by  the  number  of  its  force,  which  consists  of  only  four  field 
officers  and  one  clerk,  and  which  is  yet  further  reduced  by  the 
almost  constant  diversion  of  the  Assistant  Second  Deputy  Com- 
missioner to  act  as  counsel  to  the  bureau  of  factory  inspection. 
This  diversion,  as  hereafter  explained,  is  so  necessary  that  it 
must  be  made  regardless  of  the  effect  upon  the  bureau  of  media- 
tion and  arbitration.  But  it  should  be  obviated  for  the  future  by 
providing  the  bureau  of  factory  inspection  with  its  own  counsel. 

A  brief  summary  of  the  actual  results  accomplished  by  this 
bureau,  including  suggestions  and  recommendations,  may  be 
found  in  its  preliminary  report  transmitted  herewith  (page  103 
post).       . 

As  may  be  seen  from  it,  the  bureau  has  succeeded, —  alone  or 
in  cooperation  with  private  individuals  or  organizations, —  in 
averting  a  number  of  strikes  and  in  settling  others.  Its  chances 
of  success  are  greatest  when  it  learns  of  an  impending  dispute 
before  the  actual  break  occurs.     But  often  it  has  served  as  an 
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intermediary  and  has  brought  the  parties  into  conununication  after 
all  direct  relations  had  been  broken  off.  In  these  ways  it  has 
many  times  repaid  tlie  community  for  its  cost.  But  being  limited 
to  persuasive  methods,  it  can  do  little  or  nothing  with  strikes  or 
lockouts  in  which  angry  feelings  or  serious  resentment  are  the 
dominating  motives  on  either  side,  or  in  which  a  test  of  strength 
to  determine  rates  of  wages  is  carried  on  in  an  orderly  and  intelli- 
gent manner.  As  labor  disputes  of  these  kinds  are  the  longest 
and  most  serious,  and  attract  the  most  public  attention,  they  ob- 
scure the  activity  and  good  work  of  the  bureau  in  minor  disputes. 

On  the  whole,  there  has  been  a  healthy  growth  in  t^e  effective- 
ness of  the  bureau,  which  should  be  maintained  by  the  reconstruc- 
tion of  the  board  and  the  release  from  other  duties  of  the  Assistant 
Second  Deputy  Conmiissioner. 

As  will  appear  from  a  comparison  of  the  foregoing  statements 
with  the  law,  this  branch  of  the  department  has  developed  along 
far  different  lines  from  those  originally  anticipated.  It  would 
tlierefore  be  expedient  to  fit  the  statutes  to  the  changed  conditions. 
For  a  moi-e  complete  explanation  of  this  subject,  I  refer  to  the 
preliminary  Report  of  the  bureau  of  mediation  and  arbitration 
which  follows  (page  103  post), 

BUREAU    OF    FACTORY    INSPECTIOK. 
(Articlei  y  — IX  and  I.) 

This  bureau  has  made  great  progress  in  enforcing  the  long 
neglected  factory  laws  of  the  state,  but  is  yet  far  in  arrears,  es- 
pecially in  Xew  York  City  and  in  regard  to  those  provisions 
restricting  hours  of  labor  and  those  applying  to  tenant  factories, 
tenement  mauufa(*tures  and  cellar  bakeries.  The  last  default  will 
have  been  to  a  large  degree  made  good  before  tliis  report  is  pub- 
lished, because  action  against  the  worst  bakeric^s  has  to  a  certain 
extent  been  purposely  deferred  until  after  October  1st  last,  in 
order  to  take  advantage  of  the  amendments  of  1906  which  make 
the  provisions  relating  to  bakeries  more  readily  enforcible.  Rapid 
progress  is  also  predicted  with  our  tenant-factory  and  tenement 
work,  by  reason  of  the  increase  in  the  number  of  factory  in- 
spectors; although,  as  will  be  hereafter  explained,  it  will  still 
be  impossible  to  carry  out  all  the  provisions  of  Article  VII,  relat- 
ing to  tenements. 
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The  regular  routine  work  of  this  bureau,  under  what  may  be 
distinguished  as  the  "  factory  laws  '^  (i.  e.  Articles  VI,  VII, 
VIII  and  IX  of  the  Labor  Law,  relating  to  factories,  tenement 
manufactures,  bakeries,  and  mines  and  quarries),  is  exposed  to 
the  danger  of  too  many  and  too  serious  interruptions  from  the 
duty,  also  imposed  upon  it,  of  enforcing  the  more  general  laws 
applying  to  labor  outside  of  factories,  which  are  found  in  Article 
I  o^  the  I>abor  Law,  and  which  include  among  other  provisions 
the  "  eight-hour  law,"  the  law  for  the  inspection  of  scaffolding,  and 
the  provisions  regulating  the  time  and  manner  of  the  payment 
of  wages  by  corporations.  That  article  has  a  clause  in  section  21 
w^hich  requires  this  bureau  to  investigate  all  complaints  of  viola- 
tions of  any  of  its  provisions.  Upon  the  number  of  complaints  no 
limit  can  be  imposed;  and  all  complainants  naturally  expect 
prompt  inv^estigation.  Investigations  upon  the  subjects  referred 
to  lead  the  inspectors  of  this  bureau  far  away  from  their  factory 
work,  and  some  require  of  them  duties  for  which  they  are  ill- 
qualified  and  consume  a  disproportionate  amoimt  of  their  time. 
Consequently  it  is  simply  impossible  for  the  factory  inspectors 
to  carry  out  this  provision  of  Article  I  literally  and  at  the  same 
time  to  perform  their  factory  work  properly.  In  1904  nearly  all 
the  factory  inspectors  were  diverted  for  many  weeks  from  their 
regular  dutie»s  in  order  to  investigate  complaints  of  violations  of 
the  "alien  labor  law"  (Labor  Law,  Sec.  13),  on  one  large  con- 
tract in  Xew  York  City,  with  the  result  that  the  factory  laws 
fell  into  abeyance  for  some  time.  And  upon  the  recent  re-enact- 
ment of  the  ." eight-hour  law"  the  Department  at  once  began  to 
receive  complaints  of  its  violation  in  such  form  and  at  such  a 
rate,  that  —  if  continued  —  to  investigate  them  promptly  would 
have  required  the  assignment  of  a  large  proportion  of  the  factory 
inspectors  for  an  indefinite  period  to  that  one  subject  alone.  I 
was  therefore  obliged  to  assume  and  thereafter  to  maintain  the 
position  that  the  primary  duty  of  the  factory  inspectors  is  their 
factory  work;  and  therefore  that  I  would  not  divert  them  from 
that  work,  when  pressing  and  important,  in  order  to  investigate 
merely  alleged  violations  of  the  laws  relating  to  other  conditions 
of  employment;  and  further  that  complaints  of  such  \iolations 
should  be  treated  in  all  respects  the  same  as  complaints  of  viola- 
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tions  of  the  factory  laws, —  that  is,  be  required  to  be  in  writing 
and  reasonably  definite  and  specific,  and  be  investigated  only  in 
their  regular  order  along  with  routine  work.  This  stand,  which 
alone  has  made  possible  any  thorough  system  of  factory  inspec- 
tion, incurred  bitter  criticism,  and  in  many  quarters  was  mis- 
understood and  misconstrued  to  evince  an  intention  on  my  part 
not  to  enforce  the  eight-hour  law.  Many  of  these  complaints  are 
made  upon  hearsay  and  prove  to  be  unfounded,  or  give  few  par- 
ticulars or  specifications  and  result  in  excessive  loss  of  time  in 
their  investigation;  and  some  are  received  during  labor  disputes 
actuated  solely  by  spite  and  during  times  of  political  activity 
instigated  for  the  purpose  of  harassing  and  discrediting  the  De- 
partment Therefore  the  results  of  such  investigations  are  com- 
paratively most  unprofitable.  The  popular  and  most  obvious 
construction  of  section  21  is  that  any  complainant  can  order  the 
Commissioner  of  Labor  immediately  to  investigate  an  alleged  vio- 
lation of  Article  I ;  in  other  words  that  a  small  group  of  citizens 
can  compel  him  to  use  his  entire  force  or  a  large  part  of  it  upon 
the  provisions  of  Article  I  when  and  so  long  as  they  may  desire. 
This  provision  therefore  constantly  places  the  head  of  this  De- 
partment in  a  dilemma  where  he  must  either  neglect  his  most 
important  duty  of  factory  inspection  or  refuse  to  comply  with  its 
terms  as  generally  construed.  And  whichever  course  he  elect  he 
is  boimd  to  incur  criticism.  It  is  therefore  so  unwise  and  dan- 
gerous that  it  should  promptly  be  clianged  so  as  clearly  to  allow 
some  discretion  in  acting  upon  complaints. 

And  in  addition  I  urgently  advise  that  the  Commissioner  of 
Labor  be  expressly  authorized  or  even  directed  by  law  to  devote 
the  entire  force  of  the  bureau  of  factory  inspection  primarily  and 
so  far  as  may  be  necessary  exclusively  to  the  enforcement  of  the 
factory  laws;  or  in  other  words  that  that  bureau  be  relieved  of 
tlie  duty  of  enforcing  the  provisions  of  the  Labor  Law  outside  of 
and  except  so  far  as  they  apply  to  manufacturing  industries; 
and  that  another  bureau  be  organized  for  enforcing  those  pro- 
visions upon  public  works,  etc.  Because  this  Department  bears 
the  title  of  Department  of  Labor  a  large  proportion  of  all  laws 
affecting  labor  are  naturally  placed  under  its  jurisdiction,  and 
because  its  sole  executive  or  police  force  is  in  the  l)iireau  of  fac- 
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toiy  inspection  the  duty  of  enforcing  such  laws  falls  upon  that 
bureau,  however  foreign  that  duty  may  be  to  its  normal  and  proper 
functions.  The  bureau  of  factory  inspection  is  organized  and 
equipped  solely  for  its  factory  work,  and  has  not  sufiScient  force 
to  perform  that  work,  much  less  to  discharge  any  additional 
duties.  Yet  it  has  many  additional  duties,  which  it  is  not  quali- 
fied to  perform,  and  which  break  up  its  system  and  drain  its 
resources-  And  the  danger  is  great,  that  year  by  year, —  follow- 
ing the  practice  in  the  past, —  other  labor  laws  will  be  enacted 
without  any  force  being  piwvided  to  carry  them  out,  which  will 
thus  constantly  interfere  with  and  prevent  the  enforcement  of  the 
factory  laws.  I  believe  that  our  factory  laws  are  of  the  most 
vital  importance.  The  evils  that  they  aim  to  correct  are  con- 
stantly growing  and  are  a  menace  to  the  public  welfare^  and 
they  are  certainly  important  enough  to  demand  a  thorough  en- 
forcement of  the  laws  against  them.  But  those  laws  have  never 
been  thoroughly  enforced,  and  never  will  be,  unless  the  bureau 
of  factory  inspection  can  devote  an  adequate  force  continually  to 
that  purpose.  And  that  can  be  made  possible  only  by  guarding 
the  factory  inspectors  from  being  diverted  to  other  purposes  by 
limiting  the  jurisdiction  of  the  bureau  as  I  have  advised.  To 
do  so  would  be  in  accordance  with  the  English  practice,  where  the 
best  results  have  been  obtained  by  limiting  the  jurisdiction  of  the 
"Factory  Department"  within  even  narrower  bounds  than  those 
I  recommend. 

At  the  commencement  of  the  year  reported  for,  the  field  force 
of  this  bureau  consisted  of  37  deputy  factory  inspectors  paid  out 
of  the  r^ular  annual  appropriation,  and  one  temporary  inspector 
paid  out  of  an  unexpended  balance.  Of  this  total  of  38,  two 
were  and  still  are  assigned  permanently  to  office  work,  and  on  an 
average  twg  have  been  incapaciated  by  illness ;  which  has  left  an 
average  field  force  of  34.  On  May  1st,  upon  the  abolition  of  the 
free  employment  bureau,  that  force  was  increased  by  the  transfer 
of  one  special  agent  as  acting  factory  inspector ;  and  by  an  appro- 
priation in  the  Supply  Bill,  on  July  1st,  eleven  additional  deputy 
factory  inspectors  were  added.  The  appropriation  for  the  tem- 
porary inspector  referred  to  was  exhausted  October  Ist.  There- 
fore the  total  field  force  is  now  49,  of  whom  two  are  assigned  to 
office  work- 
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Among  the  additional  inspectors  appointed  July  1st, —  all  of 
whom  have  been  assigned  to  New  York  City, —  are  some  able  to 
speak  Yiddish  and  Italian  and  to  read  Russian.  Before  that, 
the  bureau  was  deficient  in  those  respects.  How  serious  that 
deficiency  was  is  shown  by  the  facts  that  a  large  part  of  the 
bureau's  work  in  New  York  City  (and  that  the  most  pressing 
and  important  part),  is  among  working  peoj)le  who  can  speak 
nothing  but  either  Yiddish  or  Italian ;  and  that  the  evidence  of 
the  ages  of  children,  upon  which  it  mu?t  constantly  pass,  consists 
principally  of  Russian  passports. 

A  summary  of  the  recorded  field  work  of  the  bureau  of  factory 
inspection  is  included  in  its  preliminary  report,  page  94  post. 
In  gauging  the  amount  of  the  work  by  it,  it  must  be  borne  in 
mind  that  it  takes  no  account  of  thousands  of  what  may  be  called 
patrol  visits  to  factories,  tenements,  etc.,  nor  of  time  lost  in 
travel.  And  in  comparing  it  with  the  summaries  for  fonner 
years  credit  must  be  given  for  the  fact  that  the  methods  of  record- 
ing inspections  now  in  use  are  far  more  thorough  and  itemized- 
than  those  of  previous  years.  (A  full  description  of  those  meth- 
ods may  be  found  in  the  report  of  the  bureau  of  factory  inspec- 
tion for  1905.)  The  comparison  of  the  number  of  inspections 
of  factories  and  workshops  (34,409  in  1905,  41,449  in  190-6), 
fairly  measures  the  relative  amounts  of  all  work  accomplished 
in  the  two  years  respectively.  Therefore  the  bureau  has  reason 
to  be  well  satisfied  with  the  quantity  of  work  performed  by  its 
field  force;  and  I  feel  that  the  deputy  factoiy  inspectors  as  a 
body  deser\'e  the  highest  encomiums  for  their  diligence  and  in- 
dustry. 

During  the  year  reported  for  the  district  system  of  assigning 
the  field  work  and  fixing  the  responsibility  of  the  inspectors  was 
followed.  Two  inspectors  were  necessarily  detailed  continuously 
to  office  work,  one  exclusively  to  the  subject  of  mines  and  quarries, 
one  to  tenements  and  clothing  shops  in  Rochester,  and  two  to 
special  duties  in  New  York  City.  That  left  32  for  district 
work,  each  one  of  whom  was  placed  in  charge  of  a  distinct  parcel 
of  territory.  This,  however,  left  three  district.s  in  Manhattan  and 
the  equivalent  of  three  districts  in  Brooklyn  without  an  inspector; 
but  they  were  given  some  attention  by  temporarj^  details  of  "  up- 
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state "  inspectors  during  tlie  winter  months.  In  addition  five 
of  the  other  districts  in  ilanhattan,  two  in  Brooklyn  and  the 
Buffalo  district ^ were  each  found  to  be  entirely  too  large  for  any 
single  inspector;  and  their  inspectors  were  helped  by  inspectors 
from  the  country  districts  and  by  the  eleven  additional  inspect- 
ors appointed  in  July.  In  this  way,  contrary  to  my  expectations 
at  the  beginning  of  the  year,  the  whole  territory  of  the  state  was 
covered  so  far  as  factories  are  concerned,  and  almost  every  factory 
of  importance  was  inspected.  ,  It  would  not  be  correct  to  say 
''almost  every  factory"  because  our  definition  of  a  factory 
(sec.  2),  includes  every  workshop  where  there  is  a  single  em- 
ployee, and  naturally  many  small  shops^  escape  notice  or  are 
passed  as  requiring  no  attention. 

While  w^e  have  energetically  endeavored  during  the  past  year 
to  have  every  establishment  inspected,  so  as  to  secure  for  our  files 
a  complete  set  of  records  of  inspections  according  to  our  new 
methods,  yet  we  have  devoted  equal  efforts  to  securing  compli- 
ance with  the  law,  or  with  our  orders  given  in  accordance  with 
the  law.  For  that  purpose  repeated  visits  were  made  by  the  in- 
spectors in  the  cities,  and  a  second  tour  of  visits  was  made 
through  the  country  districts.  Owing  to  the  fact  that  our  in- 
spections have  been  more  thorough  and  detailed,  the  number  of 
orders  has  been  far  greater  than  formerly,  and  therefore  this  task 
has  been  greater  than  ever  before ;  and  in  performing  it  the  field 
force  has  been  embarrassed  and  delayed  because  the  clerical  force 
has  fallen  several  months  behind  in  issuing  the  necessary  routine 
orders.  The  number  of  voluntary  compliances  with  our  orders 
by  the  proprietor's  of  the  better  class  factories  has  been  gratifying 
and  encouraging ;  in  truth  if  it  were  not  for  their  voluntary  com- 
pliance, it  would  have  been  impossible  for  our  small  force  to  have 
made  any  progress  in  enforcing  the  law.  But  there  remains  a 
large  balance  of  orders  uncomplied  with,  which  must  be  carried 
over  to  swell  our  work  for  the  succeeding  year,  for  the  greater 
part  of  which  the  proprietors  of  sweat  shops  and  bakeries  and  the 
owTiers  and  tenants  of  tenant-factory  buildings  in  New  York  City 
are  responsible. 

Another  transfer  from  the  free  employment  bureau  gave  this 
bureau  an  additional  stenographer  on  May  1st,  and  enabled  it  to 
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take  up  a  line  of  work  prescribed  by  Article  VII  of  the  Labor 
Law,  which  before  had  necessarily  been  neglected.  The  bureau, 
however,  still  needs  more  help  of  this  kind;  it  has  no  clerks  to 
compile  its  statistics,  is  over  eight  weeks  behind  in  issuing  orders 
upon  reports  of  inspections,  and  is  in  constant  embarrassment 
through  inability  to  handle  the  mass  of  reports  and  correspond- 
ence received  in  anything  like  ordinary  course  of  business.  An- 
other stenographer,  a  junior  derk  and  a  little  larger  appropria- 
tion for  temporary  clerical  help  to  compile  its  reports  are  there- 
fore absolutely  necessary. 

I  also  urge  the  advisability  of  providing  this  bureau  with  special 
counsel.  It  has  many  prosecutions  pending  at  all  times,  and 
intricate  legal  questions  arising  daily.  The  inspectors  need  con- 
stant advice  in  preparing  evidence  and  drawing  legal  papers. 
And  in  many  cases  before  hostile  magistrates  the  assistance  of 
coimsel  is  absolutely  necessary.  -As  a  temporary  expedient  a  com- 
petent attomey-at-law  has  been  appointed*  Assistant  Second  Dep- 
uty Commissioner,  and  has  been  diverted  for  a  part  of  the  time 
from  his  proper  duties  to  act  as  counsel  to  the  bureau  of  factory 
inspection.  This,  however,  only  affords  relief  during  uncertain 
periods,  and  seriously  handicaps  the  bureau  of  mediation  and 
arbitration. 

This  bureau  almost  monopolizes  the  time  and  attention  of  the 
Commissioner  and  receives  considerable  help  also  from  some 
officers  of  the  other  bureaus,  particularly  from  two  special  agents 
in  the  bureau  of  labor  statistics.  It  is  aimed  to  limit  the  diver- 
sions from  the  other  bureaus  so  as  not  seriously  to  interfere  with 
them.  Nevertheless  this  constant  drain  upon  their  surplus  re- 
sources by  the  insatiable  necessities  of  tbie  bureau  of  factory 
inspection,  unavoidably  interferes  to  some  extent  with  the  thor- 
oughness of  their  work  and  prevents  them  from  developing  and 
extending  their  investigations.  In  return  the  factory  inspectors 
give  some  little  assistance  to  the  bureau  of  labor  statistics.  This 
mutual  cooperation  between  the  different  bureaus  is  an  advantage 
gained  by  their  union  in  one  department ;  but  in  my  opinion  it 
has  been  offset  by  numerous  disadvantages  and  embarrassments 
resulting  from  the  same  cause. 
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In  my  last  azmual  report  I  pointed  out  that  none  of  the  deputy 
factory  inspectors  had  ever  been  promoted,  but  that  all  regardless 
of  length  of  service  and  efficiency  were  paid  $1,200  a  year.  I 
therefore  recommended  that  their  salaries  be  graded  to  allow  ad- 
vance for  merit;  and  the  Governor  in  his  annual  message  made 
the  same  reconmiendation.  But  the  bill  to  effect  that  purpose 
failed  to  pass  the  Legislature.  Listead,  provision  was  made  for 
an  additional  special  agent  at  $1,400  per  year,  to  which  position 
the  superintendent  of  the  free  employment  bureau  was  appointed, 
and  the  salaries  of  the  eleven  additional  deputy  factory  inEpectors 
recently  appointed  were  fixed  at  $1,000  a  year  each.  Ebq[>erience 
has  demonstrated  that  it  will  be  difficult  to  retain  the  best  in- 
spectors at  $1,200  a  year,  especially  in  New  York  Oily  where 
that  sum  is  barely  equivalent  to  $900  in  the  country  districts, 
and  where  higher  salaries  for  like  grades  of  work  prevail  I 
therefore  renew  my  recommendation  that  the  deputy  factory  in- 
spectors be  graded  at  salaries  of  $1,000,  $1,200  and  $1,500  re- 
spectively, and.  further  recommend  that  some  slight  additional 
sum  be  allowed  the  inspectors  permanently  stationed  in  New  York 
Oity  to  compensate  them  for  their  higher  cost  of  living. 

AOOn>B17TS. 

The  direction  of  guards  for  machinery  and  around  dangerous 
places  in  factories  in  order  to  prevent  accidents  is  the  primary 
and  most  important  duty  of  the  factory  inspectors.  This  is  well 
understood  in  the  Department;  but  public  interest  ^s  pointed  in 
other  directions  and  exerts  a  constant  pressure  to  divert  the  in- 
spectors from  this  subject  And  in  the  organization  and  develop- 
ment of  the  bureau  of  factory  inspection  no  means  have  ever  been 
provided  for  training  experts  on  the  subject  of  guarding  machin- 
ery. It  is  not  sufficient  for  a  factory  inspector  to  order  that  a 
machine  be  guarded ;  he  must  be  able  to  point  out  and  demon- 
strate how  it  can  be  done  practically.  And  he  should  not  only 
be  a  police  officer  looking  for  violations  of  law;  but  should  also 
be  able  to  act  as  an  adviser  to  careful  factory  operators.  Many 
of  our  older  inspectors  have  acquired  this  degree  of  expertness 
by  years  of  experience  and  observation  in  thousands  of  factories 
of  all  kinds.     But  the  newer  inspectors  have  not.     Even  long  ex- 
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perience  as  a  master  mechanic  or  foreman  in  one  or  more  fac- 
tories does  not  give  it.  And  there  is  no  school  in  which  they  can 
obtain  it  save  the  slow  one  of  experience,  which  haa  the  disad- 
vantage that  while  they  are  acquiring  the  requisite  experience 
they  cannot  avoid  issuing  many  improper  orders,  w^hich  either 
impose  unnecessary  expense  upon  manufacturers  or  a  heavy  bur- 
den of  correspondence  and  re-inspections  upon  this  Department. 
In  other  coimtries  there  are  museums  of  safety  devices  which 
afford  a  means  of  quick  instruction.  But  we  have  nothing  of  the 
sort.  The  bureau  of  factory  inspection  therefore,  before  it  can 
reach  a  proper  degree  of  efficiency,  needs  to  be  provided  with  fhe 
means  to  establish  and  maintain,  at  least  on  a  small  scale,  a 
museum  or  laboratory  of  models  or  drawings  of  all  such  known 
devices. 

One  embarrassment  met  with  in  ordering  guards  for  machin- 
ery deserves  to  be  mentioned;  that  is  the  fact  that  a  large  pro- 
I)ortion  of  safety  devices  and  guarded  machines  are  patented. 
The  Department  seeks  carefully  to  avoid  recommending  any 
specific  patented  articles;  and  for  that  reason  it  is  most  desirable 
that  when  ordering  a  guard,  an  inspector, —  if  called  upon  for 
advice  —  should  know  and  be  able  to  recommend  without  dis- 
crimination all  devices  proper  for  the  purpose. 

The  law  (sees.  70  and  81)  leaves  a  good  deal  to  the  discretion 
of  the  Commissioner  of  Labor  as  to  when,  where  and  how  machin- 
ery, etc.,  shall  be  guarded.  At  present  the  exercise  of  that  dis- 
cretion is  guided  entirely  by  the  combined  experience  of  the  more 
experienced  officials  in  the  bureau  of  factory  inhpection.  But 
in  order  that  such  discretion  may  be  exercised  most  efficiently 
and  justly  it  is  necessary  that  it  should  be  based  upon  a  knowl- 
edge of  conditions  which  can  only  be  derived  from  practically 
complete  statistics  of  the  causes  and  results  of  all  imj^crtant  acci- 
dents in  at  least  a  large  proportion  of  the  factories  of  each  class. 
Such  data  have  never  been  obtained ;  but  this  department  is  mak- 
ing the  strongest  efforts  to  obtain  them.  The  law  provides  that 
every  factory  accident  shall  be  reported  to  it.  But  in  my  last 
report  I  complained  that  only  a  small  proportion  were  reported, 
and  those  not  fully  nor  specifically  enough  to  be  of  much  value. 
And  I  pointed  out  that  the  reason  for  this  was  that  factory  pro- 
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prietors  were  reluctant  to  report  at  all,  and  would  not  report 
frankly,  because  their  reports  were  liable  to  be  subpoenaed  in 
damage  suits  and  to  serious  misconstruction  by  juries.  There- 
fore upon  my  recommendation  the  last  Legislature  amended  sec- 
tion 87  of  the  Labor  Law  to  provide  that  statements  in  such 
reports  should  not  be  admissible  in  evidence  in  actions  for  dam- 
ages. The  result  has  been  a  favorable  change  in  the  attitude  on 
the  part  of  manufacturers;  and  we  believe  that  the  majority  of 
the  larger  factories  are  now  reporting  all  their  accidents  and  that 
the  others  who  fail  to  do  so  are  at  fault  principally  through 
ignorance  or  carelessness.  Constant  notices  and  warnings  should 
in  the  course  of  the  next  few  years  result  in  practically  complete 
reports,  and  consequently  should  make  our  statistical  tables  cover 
nearly  the  full  total  of  factory  accidents. 

In  accordance  with  what  I  construe  to  be  the  primary  purpose 
of  ooUecting  statistics  of  accidents,  we  have  changed  our  form  of 
classification.  Formerly  it  was  by  industries ;  now  it  is  by  causes* 
Thus  classified  our  statistical  tables  will  show  the  relative  de- 
grees of  danger  from  the  different  causes  of  accidents  in  fae- 
tories.  As  yet  the  reports  we  receive  often  fail  to  specify  causes 
exactly.  Thus  many  accidents  are  attributed  to  plain  shafting 
which  we  suspect  to  be  due  to  unguarded  set-screws.  But  we  are 
endeavoring  to  secure  more  exactness,  and  feel  confident  that  we 
will  succeed. 

The  statistical  tables  referred  to  are  published  quarterly  in 
the  Department's  bulletins,  and  therefore  those  for  the  past  year 
are  not  repeated  in  this  report 

If  the  Department  succeed  in  its  efforts  to  procure  practically 
complete  statistics  of  accidents  they  will  be  of  use  in  other  ways 
besides  that  already  mentioned.  The  mere  number  of  injuries 
disclosed  will,  I  am  confident,  lead  to  a  demand  by  the  public 
for  more  efficient  methods  and  means  for  their  prevention.  And 
beyond  that  they  may  help  to  convince  the  people  of  this  state 
of  the  advisability  of  following  in  the  footsteps  of  those  nations 
which  have  adopted  the  principle  of  compulsory  workingmen's 
insurance  in  hazardous  occupations.  Our  law  of  compensation, 
as  between  emgloyer  and  employee,  is  based  upon  the  doctrine  of 
n^ligence.     If  an  employee  is  injured  through  his  own  negli- 
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gence,  he  or  his  family  suffer;  if  through  the  negligence  of  his 
employer,  the  latter  suffers  in  damages.  But  an  examination  of 
our  records  shows  that  an  overwhelming  proportion  of  accidents 
in  hazardous  occupations  in  factories  are  either  not  due  to  the 
negligence  of  anyone,  or  are  due  to  the  fault  of  a  fellow-servant, 
or  to  such  quasi-negligence  on  the  part  of  the  workman  injured 
as  is  really  unavoidable  and  therefore  not  negligence  at  all.  The 
first  category  may  be  illustrated  by  the  numerous  injuries  caused 
by  cinders  and  by  practically  unpreventable  breakages  of  machin- 
ery.    The  second  needs  no  illustration,  but  deserves  the  observa- 

m 

tion  that  in  dangerous  tasks  or  processes  involving  mutual  co- 
operation the  risks  from  this  cause  are  extraordinarily  heavy. 
The  last  is  exemplified  by  the  large  number  of  serious  accidents 
to  persons  engaged  in  hazardous  tasks  due  solely  to  the  fact  that 
it  is  absolutely  impossible  for  the  most  habitually  careful  persons 
to  be  always  perfectly  careful.  Such  accidents  are  not  properly 
attributable  to  negligence,  but  to  a  hazard  of  the  occupation.  The 
principle  of  our  law  is  that  an  employee  assumes  the  inherent 
risks  of  his  employment,  and  therefore  that  all  hardships  resulting 
from  such  accidents  should  fall  upon  the  workmen  and  their 
families.  Workingmen  as  a  dass  are  least  able,  and  —  speaking 
generally  —  are  practically  unable  to  make  provision  for  them- 
selves and  families  in  case  of  accidental  disablement  or  death. 
Therefore  the  consequences  of  the  risks  which  the  law  says  they 
have  assumed  and  which  presumably  therefore  they  and  their 
families  should  suffer  would  generally  be  absolute  destitution, 
were  it  not  for  the  fact  that  charity  intervenes,  and  relatives, 
friends  or  the  community  at  large  assume  the  burden  of  relief. 
The  question  naturally  arises ;  —  why  should  the  public  pay  this 
part  of  the  cost  of  operating  dangerous  factories?  There  are 
many  factories  which  —  although  operated  with  due  care  —  turn 
out  fairly  regular  quotas  of  killed  and  disabled  workmen  annually. 
Expressed  somewhat  brutally,  these  men  are  as  much  an  item  in 
the  cost  of  production  as  machinery  worn  out  or  coal  consumed. 
It  seems  obvious  that  that  cost  should  be  paid  by  the  factory,  and 
not  by  the  public.  The  state  might  with  unquestionable  justice 
and  propriety  impose  a  license  tax  upon  every  dangerous  factory, 
based  upon  the  average  number  and  seriousness  of  the  accidents  to 
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its  employees.  If  that  proposition  is  sound,  there  should  be  no 
valid  objection  to  profiting  by  the  experience  of  other  nations  and 
in  effect  laying  and  applying  such  a  tax  in  the  form  of  com- 
pulsory insurance  of  employees.  The  number  of  prematurely 
disabled  workmen  and  of  the  families  of  those  killed  or  disabled 
in  hazardous  occupations  is  already  seriously  large,  and  with  the 
growth  of  industry  is  increasing  ominously.  The  question  whethei 
the  principle  of  compulsory  insurance  should  not  be  adopted  to  . 
remedy  their  hard  conditions  must  therefore  soon  arise  in  this 
country  and  in  this  state.  I  hope  that  the  statistics  which  this 
Department  is  now  gathering  will  materially  aid  in  deciding  that 
question  rightly. 

The  present  tendency  in  this  state  seems  to  be  to  ameliorate 
the  workman's  position  in  case  of  accident  by  making  employers 
liable  for  damages  for  injuries  resulting  from  the  negligence  of 
fellow-workmen.  Leaving  aside  the  objections  that  it  exposes  em- 
ployers to  uncertain  liabilities  for  negligence  for  which  they  are 
not  morally  responsible,  that  it  imposes  upon  the  state  the  expense 
of  supplying  the  machinery  for  extensive  litigation,  and  that  in 
practice  it  diverts  an  unusually  large  proportion  of  the  recoveries 
to  attorneys,  it  is  moreover  in  relation  to  workingmen  vitally  de- 
fective because  it  affords  them  no  immediate  or  certain  relief, 
and  still  leaves  them  to  suffer  unrelieved, —  except  by  charity  —  • 
all  the  consequences  of  strictly  industrial  accidents  not  caused 
by  negligence. 

VENTILATION. 

A  large  number  of  orders  in  regard  to  overcrowding  in  work- 
rooms have  been  issued  and  energetically  enforced,  especially  in 
New  York  City  sweat  shops.  Much  yet  remains  to  be  done,  how- 
ever, before  it  can  be  truthfully  claimed  that  the  provisions  of 
the  law  in  this  subject  (sections  85  and  86)  are  generally  obeyed. 

Mr.  W.  McK.  Marriott  of  the  Cornell  Medical  College  having 
kindly  volunteered  his  assistance,  a  scientific  test  of  the  air  in 
six  workshops  in  New  York  City  was  made  in  March  last  by  him 
in  cooperation  with  one  of  our  inspectors.  Workshops  were  se- 
lected that  substantially  complied  with  the  law;  and  the  weather* 
being  mild,  the  windows  were  generally  open  and  the  ventilation 
therefore  was  much  better  than  would  have  been  found  during 
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the  winter  months.  In  five  of  the  shops  the  air  was  satisfactory, 
but  in  the  sixth  it  was  dangerously  foul,  although  as  above  stated, 
the  provisions  of  our  law  were  complied  with.  Mr.  Marriott 
pointed  out  that  our  law  is  defective  in  prescribing  only  that  every 
workroom  shall  have  proper  and  suflScient  means  of  ventilation, 
without  providing  that  it  shall  be  kept  properly  ventilated;  and 
in  that  it  fixes  no  standard  of  ventilation.  These  criticisms  are 
.  sustained  by  a  reference  to  the  report  of  the  English  Parliamentary 
'*  Committee  Appointed  to  Inquire  into  the  Ventilation  of  Fac- 
tories and  Workshops,"  which  report,  dated  August  16, 1902,  says: 


it 


AU  authorities  are  agreed  that  health  depends  to  a  large  extent  on  a 
constant  and  abundant  supply  of  fresh  air,  uncontaminated  by  other  indi- 
viduals or  by  any  substance  which  causes  discomfort  or  contains  poisonous, 
infectious  or  otherwise  harmful  material.  The  air  of  a  building  containing 
human  beings  can  not,  however,  be  kept  absolutely  pure,  and  all  that  can 
be  demanded  fqr  the  air  of  factories  and  workshops  is  that  it  should  be 
kept  as  pure  as  possible. 

"  By  the  effect  of  air  upon  the  senses  one  can  roughly  judge  as  to 
whether  a  room  is  sufficiently  ventilated  according  to  one's  own  subjective 
standard;  but  the  judgments  of  different  persons  agree  only  very  roughly  and 
are  liable  to  be  affected  by  various  accidental  circumstances.  It  is,  there- 
fore, desirable  to  have  an  objective  criterion  of  what  constitutes  reasonably 
sufficient  ventilation. 

**  The  only  practical  objective  criterion  hitherto  legally  recognized  in  gen- 
eral administration  in  connection  with  all  factories  and  workshops  is  the 
existence  of  a  certain  minimum  (250  cubic  feet)  of  air  dpace  per  person 
employed.  •  *  *  Xhe  existence  of  a  certain  cubic  air  space  per  person 
affords  no  reliable  guarantee  of  reasonably  sufficient  ventilation,  and  indeed 
the  most  highly  vitiated  air  met  with  by  the  committee  was  in  rooms  with 
an  air  space  of  about  10,000  cubic  feet  per  person. 

"  The  degree  of  impurity  in  the  air  will  after  a  comparatively  short  interval 
from  the  commencement  of  work  depend  not  on  the  air  space  per  person  in 
the  room,  but  on  the  volume  of  fresh  air  introduced  per  person  and  per 
cubic  feet  of  gas  burned. 

**  It  has  long  been  recognized  that  the  be^t  objective  criterion  of  the  suffi- 
ciency of  ventilation  in  ordinary  rooms  is  the  proportion  of  carbonic  acid  in 
the  air." 

The  report  cpncludes  by  recommending  the  adoption  as  a 
standard  of  sufficient  ventilation  that  the  air  in  workrooms  lighted 
by  day-light  or  electricity  shall  not  contain  beyond  twelve  volumes 
•of  carbonic  acid  per  10,000  of  pure  air,  or  in  rooms  lighted  by 
gas  or  oil  not  more  than  twenty  volumes  per  10,000;  and  that  the 
factory  inspectors  should  be  equipped  with  proper  apparatus  to 
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collect  samples  of  air,  and  that  a  properly  qualified  person  should 
be  secured  by-,  the  Factory  Department  to  analyze  it. 

That  report  is  the  last  word  on  the  subject  of  ventilation ;  and 
it  certainly  would  be  desirable  for  us  to  follow  its  recommenda- 
tions. But  our  bureau  of  factory  inspection  is  yet  far  too  ill- 
equipped  and  undermanned  to  make  such  elaborate  tests,  and 
until  it  be  equipped  to  do  so,  it  would  be  unwise  to  incorporate 
the  standard  recommended  in  our  law.  Section  86,  however, 
ehould  be  amended  to  require  that  workrooms  shall  be  kept  prop- 
erly ventilated.  In  default  of  any  more  exact  criterion  of  proper 
ventilation  that  of  the  senses  is  practicable. 

Closely  related  to  the  subject  of  ventilation  is  the  provision  of 
section  81  requiring  exhaust  fans  on  machinery  creating  dust. 
Formerly  this  requirement  was  absolute;  but  it  was  amended  by 
the  last  Legislature,  for  the  reasons  stated  in  my  last  annual  report, 
to  except  woodworking  machinery  where  the  Commissioner  of 
Labor  decides  in  writing  that  it  is  not  necessary.  The  factory 
inspectors  have  been  especially  active  in  enforcing  this  provision, 
but  progress  is  necessarily  slow  and  there  is  a  large  arrearage  of 
violations  to  be  dealt  with  when  possible.  The  necessary  ma- 
chinery is  expensive,  and  manufacturers  are  therefore  often  loath 
to  comply  with  our  orders  to  install  it  until  impressed  with  the 
fact  that  noncompliance  will  subject  them  to  prosecution.  And 
in  many  cases  necessity  or  equity  requires  us  to  allow  considerable 
time  for  experiments  and  installation.  Prosecutions  have  had  to 
be  resorted  to  in  many  cases  and  ha\e  dragged  through  long 
periods.  One  case  in  Brooklyn  was  adjourned  in  a  magistrate's 
court  for  many  months.  In  Buffalo  the  George  A.  Ray  Manu- 
facturing Company  refused  to  install  exhaust  machinery  upon  its 
buffing  wheels  on  the  ground  that  the  polishing  material  used  was 
greasy  and  therefore  that  the  wheels  did  not  create  "  dust " ;  and 
upon  prosecution  went  into  the  subject  most  thoroughly,  employing 
experts  and  summoning  witnesses  throughout  the  state.  As  the 
particles  thrown  off  by  the  polishing  wheels  in  question  are  exceed- 
ingly deleterious  to  the  health  of  operatives,  it  was  important  for 
the  Department  to  succeed  on  this  prosecution;  nevertheless  it 
could  not  go  to  anything  like  the  expense  in  preparing  its  case 
that  ita  opponent  did.     Great  credit  is  therefore  due  to  Deputy 
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Inspector  Schnur,  who  prosecuted,  and  to  the  representatives  of 
the  District  Attorney  of  Erie  County,  who  acted  as  counsel,  that 
this  case  resulted  in  a  conviction.  This  was  in  effect  a  test  case, 
for  the  same  contention  is  made  in  several  other  large  factories 
where  the  conditions  are  alinost  identical.  '  As  the  defendant  has 
appealed,  the  Department  finds  itself  unable  to  force  any  of  them 
to  install  exhaust  machinery  until  the  question  be  finally  decided. 

INJUBIOUS  OE  NOXIOUS  TRADES. 

With  the  exception  of  the  provision  of  section  81  just  dis- 
cussed, and  that  part  of  section  93  which  forbids  the  employment 
of  women  or  of  boys  under  eighteen  at  polishing  or  buffing,  there 
are  no  provisions  in  our  laws  relating  to  the  injurious  effects 
peculiar  to  certain  trades.  In  some  foreign  countries  this  is  the 
most  important  and  highly  developed 'branch  of  factory  inspec- 
tion; and  nearly  all  the  most  advanced  have  a  number  of  medical 
inspectors  of  factories  to  deal  with  the  subject.  In  this  state 
there  are  comparatively  few  establishments  manufacturing  pecu- 
liarly noxious  products  —  such  for  instance  as  those  of  lead  — 
or  using  any  especially  unhealthy  processes;  and  those  we  have 
voluntarily  exercise  the  most  careful  hygienic  precautions.  With 
us  those  trades  in  which  imclean  workshops  abound  are  the  most 
noxious. 

SAFETY,  FIRE  ESCAPES  AND  EXITS. 

It  is  the  duty  of  the  bureau  of  factory  inspection  upon  request 
to  determine  whether  any  factory  building,  outside  of  New  York 
City,  is  safe  (section  90).  It  is  also  its  duty  to  see  that  proper 
fire  escapes  are  provided  (sections  82  and  83)  —  except  in  New 
York  City  where  the  local  bureaus  of  buildings  have  exclusive 
jurisdiction.  And  it  is  also  its  duty  everywhere  to  see  that  stair- 
ways and  doors  and  exits  to  fire  escapes  are  in  proper  condition 
(sections  80  and  82).  In  practice  the  inspectors'  reports  cover  all 
these  subjects  as  to  every  factory  inspected.  But  this  Department 
disclaims  responsibility  for  structural  safety  in.  any  building  — 
particularly  where  def(^ets  are  not  obviously  apparent  or  are  tech- 
nical—  except  after  notice  as  provided  by  section  90. 

Even  in  New  York  City,  and  of  course  throughout  the  rest  of 
the  state,  inspectors  are  required  to  examine  and  report  whether 
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proper  fire  escapes  or  other  sufficient  means  of  escape  from  fir© 
are  provided.  Where  they  report  any  such  deficiency  in  New 
York  City  complaint  is  made  to  the  local  bureaus  of  buildings^ 
whereupon  the  responsibility  of  this  Department  ceases.  Those 
bureaus,  however,  almost  invariably  follow-up  such  complaints 
and  in  general  have  sustained  the  reports  of  our  inspectors.  There 
have  been  few  cases  where  there  has  been  any  disagreement  as  to 
the  sufficiency  or  insufficiency  of  a  fire  escape  as  such.  But  this 
Department  is  occasionally  embarrassed  in  performing  its  diity 
in  relation  to  exits  to  fire  escapes  by  the  fact  that  it  has  no 
authority  over  the  fire  escapes  themselves.  And  in  the  same  way 
it  is  sometimes  difficult  to  enforce  the  law  concerning  stairways 
where  the  only  stairways  are  exterior  fire  escapes  under  the  juris- 
diction of  another  department,  while  our  right  to  require  inside 
stairways  is  doubtful. 

Throughout  the  state  —  outside  of  New  York  City  —  where  its 
jurisdiction  over  fire  escapes  is  complete,  the  bureau  of  factory 
inspection  is  using  its  influence  in  favor  of  other  sufficient  means 
of  exit  in  case  of  fire  rather  than  of  the  commpn  forms  of  exterior 
escapes.  In  the  judgment  of  the  factory  inspectors,  several  inside 
stairways  properly  placed  and  enclosed  in  fireproof  partitions,  or 
the  division  of  a.  factory  into  sections  by  continuous  fireproof 
walls  with  a  stairway  in  each  section,  afford  greater  security  in 
case  of  fire  than  exterior  escapes. 

In  the  crowded  sweat  shops  of  New  York  City  much  difficulty 
is  experienced  in  enforcing  that  part  of  section  82  which  requires 
that  exits  to  fire  escapes  shall  be  unobstructed.  The  present 
practice  is  for  an  inspector  to  make  the  occupants  clear  a  passage- 
way immediately  and  before  he  leaves  the  building.  But  in  such 
cases  subsequent  visits  often  find  the  machines  and  furniture 
moved  back  to  their  original  positions  and  the  exits  as  obstructed 
as  ever.  A  wholesale  series  of  prosecutions  will  probably  be 
necessary  to  correct  these  conditions,  and  the  danger  is  sufficient 
to  justify  it.  But  in  the  press  of  other  matters  it  has  been  and 
still  is  impossible  to  undertake  it ;  and  if  it  were  tried  I  fear  that 
the  magistrates  would  negative  all  exemplary  effects  by  too  often 
discharging  offenders  without  punishment. 


L40  Nbw  York  State  Depabtment  of  Labor. 

For  the  reajson  that  it  has  been  brought  to  the  attention  of  the 
bureau  that  employees  in  factories  are  often  ignorant  of  the  loca- 
tion of  their  proper  escapes  and  exits,  the  inspectors  are  now  under 
orders  to  require  that,  unless  they  are  plainly  visible,  their  direc- 
tion or  location  be  distinctly  indicated  in  each  workroom. 

tenant    factories SWEAT    SHOPS. 

The  most  pressing  and  one  of  the  most  imix)rtant  tasks  ahead  of 
the  bureau  of  factory  inspection  is  that  of  reforming  conditions  in 
New  York  City  sweat  shops.  It  is  necessary  to  explain  what  is 
here  meant  by  sweat  shops ;  for  the  terms  "  sweating  "  and  "  sweat 
shops "  have  many  different  meanings,  being  used  indiscrimi- 
nately to  describe  whatever  unfortunate  working  conditions  rasult 
in  certain  trades  from  a  combination  of  excessive  competition  and 
cheap,  unintelligent  labor.  What  we  call  sweat  shops  are  not 
dwelling  rooms  in  tenements  used  as  workplaces,  but  a  class  of 
workshops  or  factories,  not  essentially  peculiar  to  but  most  com- 
mon in  various  branches  of  the  clothing  industry,  in  which  exces- 
sive economy  has  produced  grossly  unsanitary  conditions.  The 
extreme  competition  in  these  trades  brings  into  being  shops  in 
which  everything  is  sacrificed  for  cheapness.  Therefore  they 
seek  the  least  expensive  quarters  and  overcrowd  them  to  the  limit, 
regardless  of  all  requirements  of  safety  and  sanitation.  Foul,  ill- 
made,  improperly  enclosed,  ill-ventilated  and  unflushed  toilets, 
often  of  insuflBcient  number  and  used  indiscriminately  by  the  two 
sexes  are  common,  as  well  as  dark  and  unclean  halls  and  stairways. 
Cleaning  requires  labor  and  expense,  and  is  therefore  seldom  if 
ever  resorted  to  in  the  shops  of  the  lower  grade.  Ventilation  is 
not  even  thought  of,  and  therefore  i.s  either  insufficient  or  wholly 
lacking.  And  the  fact  that  the  employees  are  of  the  lowest  class 
of  recent  immigrants,  many  more  or  less  indifferent  to  hygienic 
conditions  and  some  of  degraded  habits,  customs  and  morals,  tends 
to  make  matters  worse.  The  number  of  establishments  of  this 
kind  in  New  York  City  is  legion.  Although  in  few  of  them  are 
all  of  the  evils  above  enumerated  united,  yet  the  average  con- 
ditions are  extremely  dangerous ;  and  as  the  high  rate  of  mortality 
from  tuberculosis  among  garment  workers  indicates,  these  shops 
are  undoubtedly  veritable  hot-beds  of  disease.     They  are  gener- 
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ally  located  in  rooms  or  on  floors  of  old,  converted  buildings,  let 
out  to  different  tenants,  although  often  grouped  in  cheap  buildings 
constructed  especially  for  them,  and  somietimes  found  in  lofts  of 
good  buildings.  Although  these  kinds  of  buildings  present  sani- 
tary dangers  similar  to  those  of  tenement  houses,  they  have  here- 
tofore escaped  any  regulation  by  special  laws;  and  they  have  been 
subject  to  no  systematic  inspection  by  the  health  authorities. 
Finally,  as  I  explained  in  my  last  report,  the  factory  inspectors 
have  been  practically  powerless  to  enforce  the  factory  laws  in 
them.  To  meet  the  special  difficulties  encountered  in  these  build- 
ings, the  Labor  Law  was  amended  at  the  last  session  of  the  Legis- 
lature by  the  enactment  of  the  new  sections  94  and  95. 

Section  94  defines  the  class  of  buildings  in  which  these  shops 
are  generally  found  as  ^^  tenant-factories  "  and  fixes  the  respective 
duties  of  their  landlords  and  tenants  imder  the  Labor  Law.  To 
summarize,  it  provides  that  the  tenants  shall  maintain  their 
respective  holdings  in  proper  condition,  while  the  landlords  shall 
be  responsible  for  the  maintenance  of  yards,  halls,  stairways,  and 
all  parts  used  in  common,  and  for  compliance  with  all  provisions 
relating  to  structural  conditions.  Li  order  that  this  section  may 
operate  without  hardship  to  landlords,  it  is  important  that  they 
should  by  their  leases  limit  the  hours  of  work  and  the  number  of 
^nployees  in  each  workshop  in  their  buildings;  for  this  section 
imposes  upon  them  the  duty  of  keeping  halls  and  stairways  lighted 
so  long  as  any  persons  are  employed  in  "  factories "  in  their 
buildings,  and  of  providing  water-closets  in  sufficient  numbers  for 
all  such  employees. 

Section  95  provides  that  if  any  of  certain  specified  articles 
liable  to  communicate  disease  —  which  include  nearly  aU  kinds 
of  clothing  —  be  found  in  a  workshop  in  a  tenant-factory  building 
which  is  foul,  unclean  or  unsanitary,  this  Department  may  tie  up 
and. "  tag  "  those  articles  and  thus  indirectly  stop  all  work  therein 
summarily  until  the  shop  be  cleaned  or  the  articles  be  removed 
and  cleaned.  This  remedy  has  already  been  used  in  54  cases 
in  New  York  City,  where  it  has  always  resulted  in  immediate 
cleaning.  In  a  large  number  of  other  cases  the  mere  threat  to 
apply  it  has  had  the  same  result.  As  an  illustration  of  the  prac- 
tical application  of  thi?  law  I  cite  one  inf^t^inpp  where  two  in- 
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spectors  caused  twelve  barrels  of  dust,  dirty  scraps  and  rubbish, 
decayed  food  and  vermin-infected  refuse  to  be  cleaned  out  of  three 
single-room  workshops  in  one  building  on  Broome  street  in  New 
York  City,  and  had  them  and  their  closets  thoroughly  cleaned,  in 
less  than  two  hours.  They  could  not  have  forced  those  shops  to 
be  half  as  well  cleaned  had  they  resorted  to  prosecutions,  and  it 
would  have  taken  them  about  six  or  eight  days'  court  work 
stretched  out  through  several  months  to  do  it.  The  advantages 
and  even  the  necessity  of  the  change  in  the  law  are  therefore 
obvious.  And  I  believe  that  when  this  new  procedure  becomes 
more  generally  known,  the  orders  of  the  Department  to  clean  will 
be  promptly  complied  with,  without  the  necessity  of  often  resort- 
ing to  it.  This  method  of  enforcing  the  law  is  only  satisfactory 
where  the  unclean  or  unsanitary  conditions  are  due  to  the  fault  of 
a  tenant.  Where  a  landlord  is  at  fault  for  failing  to  supply 
proper  toilets,  etc.,  or  to  light  and  clean  halls,  etc.,  the  remedy  by 
prosecution  still  has  to  be  resorted  to,  and  remains  subject  to  all 
the  difficulties  and  delays  incident  to  finding  owners,  preparing 
evidence,  court  adjournments,  etc.,  etc.  The  number  of  cases 
where  landlords  are  responsible  for  illegal  conditions  and  the  dif- 
ficulties of  prosecuting  therefor  are  considerably  increased  by  a 
growing  custom  in  New  York  City  of  leasing  buildings  to  irre- 
sponsible middlemen  who  sublet  all  the  parts,  but  rely  for  their 
profit  principally  upon  their  ability  to  keep  down  the  cost  of  main- 
tenance, repairs,  etc.  With  such  landlords  it  is  a  business  to 
evade  all  our  requirements  and  our  efforts  to  enforce  them. 

These  sections  have  only  recently  taken  effect  and  the  procedure 
which  they  prescribe  is  not  yet  familiar  to  all  the  inspectors.  It 
has,  however,  been  demonstrated  to  be  effective,  and  it  is  confi- 
dently predicted  that  in  the  course  of  the  coming  year  conditions 
in  the  sweat  shops  will  be  vastly  improved. 

It  must  not  be  inferred  from  the  foregoing  remarks  about  im- 
clean  sweat  shops  that  the  average  conditions  in  the  clothing  shops 
of  New  York  City  are  bad.  The  contrary  is  the  fact.  But  that 
city  is  by  far  the  greatest  clothing  manufacturing  city  in  the 
world,  and  out  of  its  thousands  of  factories  and  workshops  it  is  not 
unnatural  that  a  great  many,  having  been  long  unregulated  by  any 
effective  law,  should  have  degenerated  to  the  very  bottom  of  the 
eanitary  scale. 
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leased  buildings. 
Factories  located  in  leased  premises  but  occupying  each  a  whole 
building  are  of  a  higher  class  than  and  show  few  violations  of  the 
law  when  compared  with  tenant  factories.  They,  however,  pre- 
sent considerable  diflSculties  to  the  enforcement  of  the  law  when 
structural  changes;  are  required.  For  instance  a  manufacturer 
whose  lease  has  but  nine  months  or  a  year  to  run  will  show  fight 
when  ordered  to  install  a  $2,500  exhaust  s^ystem,  which  would  be 
a  total  lo^s  at  the  end  of  his  term.  And  experience  has  demon- 
strated that  if  the  Department  prosecute  in  such  a  case  the  magis- 
trate will  be  apt  to  sustain  the  manufacturer.  On  the  other  hand, 
if  tlie  Department  be  patient  and  await  the  expiration  of  the 
lease,  the  manufacturer  may  renew  for  a  short  period  and  continue 
his  excuse.  With  toilets  the  same  difficulty,  with  complications, 
exists.  The  number  of  closets  necessary  depends  upon  the  num- 
ber of  employees.  That  number  is  under  the  control  of  the 
tenant  and  the  landlord  therefore  rebels  if  called  upon  to  provide 
additional  expensive  plumbing,  not  called  for  by  the  lease,  merely 
to  satisfy  the  tenant's  needs.  The  latter  on  the  other  hand, 
especially  where  there  remains  only  a  short  unexpired  term  of  his 
lease,  objects  to  improving  the  property  in  a  way  that  will  redound 
to  only  temporary  benefit  to  himself  but  to  the  permanent  ad- 
vantage of  the  owner.  And  when  prosecuted  his  excuse  often 
succeeds.  Similar  difficulties  arise  where  fire  escapes,  ventilating 
shafts  or  other  forms  of  improvements  or  radical  repairs  are 
required.  Therefore  in  such  cases  the  Department  is  compelled 
to  move  slowly  and  patiently,  and  to  act  according  to  the  equities 
in  each  case;  and  it  is  impossible  for  it  to  satisfy  complainants 
who  demand  that  the  law  be  rigorously  enforced  "  immediately, 
if  not  sooner." 

TENEMENT    WOBK.' 

The  subject  of  tenement  work  deserves  the  fullest  explanation, 
not  only  on  account  of  its  magnitude  in  New  York  City,  but  also 
because  of  the  mistaken  or  partial  views  in  regard  to  it  that  gener- 
ally prevail;  and  yet  it  is  a  most  difficult  subject  to  explain,  on 
account  of  the  lack  of  statistics  and  of  the  indefiniteness  of  the 
terms  used  in  regard  to  it.  The  subject  matter  sought  to  be  regu- 
lated by  our  tenement  provisions  is  home  work;  but  in  fact  they 
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only  cover  such  work  when  carried  on  in  tenement-houses,  and 
then  only  when  it  is  upon  certain  specified  articles  liable  to  com- 
municate disease;  and  they  regulate  work  in  shops  in  tenements 
as  well  as  in  living  apartments. 

Article  VII  of  the  Labor  Law  covers  this  subject.  It  provides 
in  substance  that  no  work  on  the  articles  therein  specified  —  prin- 
cipally articles  of  clothing  —  shall  be  carried  on  in  any  tenement 
hou;:e  —  the  definition  of  a  tenement  house  including  the  finer 
class  of  buildings  commonly  called  apartment  houses  —  unless  the 
entire  house  be  first  inspected  by  this  Department,  be  found  clean, 
sanitary  and  fit  to  work  in,  and  be  licensed. 

This  law  has  been  in  substantially  its  present  form  since 
October,  1904  —  before  that  it  provided  for  licensing  each  apart- 
ment—  but  the  Department  has  not  yet  succeeded  in  putting  it 
into  full  force  and  effect,  for  the  reason  that  the  task  has  been 
entirely  out  of  proportion  to  its  force  of  inspectors.  Limiting  the 
calculation  to  New  York  City  alone,  where  approximately  95  per 
cent  of  this  work  is  located,  there  are  from  10,000  to  12,000 
buildings  affected  by  this  law,  with  an  a\erage  of  about  twelve 
apartments  each.  Our  prescribed  task  is  to  search  out  these 
houses;  to  compel  their  o^vners  to  apply  for  licenses;  to  inspect 
them  thoroughly  upon  such  application ;  if  granted,  to  compel  the 
owners  to  take  out  and  post  licenses ;  to  re-inspect  all  twice  annu- 
ally ;  and  to  prevent  all  work  of  the  kinds  specified  in  such  as  are 
unlicensed.  It  is  barely  possible  that  100  inspectors  could  do  all 
this;  but  with  us  there  have  been  available  for  the  purpose  only 
an  average  of  twenty,  who  have  also  had  the  more  important  duty 
of  enforcing  the  factory  laws  in  over  25,000  factories.  We  have 
therefore  only  been  able  to  put  this  law  into  effect  gradually  and 
slowly,  taking  up  certain  neighborhoods,  certain  classes  of  build- 
ings and  certain  provisions  in  turn  and  confining  our  attention  to 
them  until  disposed  of  up  to  date.  And  unfortunately  we  have 
not  been  able  to  follow  any  system  regularly  and  continuously,  but 
have  had  to  act  by  fits  and  starts,  as  and  when  inspectors  have  been 
available.  With  our  increased  force  of  inspectors,  however,  we 
now  expect  to  enforce  this  law  much  more  thoroughly ;  but  we  can 
not  hope  to  carry  out  all  its  terms  and  provisions  with  our  present 
force  nor  with  anything  like  it. 
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The  effects  of  this  law,  even  although  only  thus  partially  en- 
forced, have  been  most  beneficial.  Manufacturing  has  been  or  is 
on  the  road  to  be  altogether  stopped  in  the  worst  tenements  of 
certain  neighborhoods,  while  on  the  other  hand  a  large  number  of 
low  grade  tenement  houses  have  been  materially  improved  and 
cleaned  in  order  to  secure  licenses.  In  these  low  grade  tenements, 
to  which  we  have  particularly  devoted  our  attention,  we  have  not 
fixed  a  very  high  standard  for  structural  conditions,  but  have  laid 
particular  stress  on  cleanliness  and  its  continued  maintenance; 
and  to  enforce  our  standard  of  cleanliness  our  practice  has  been 
to  make  repeated  visits  to  every  house  under  observation  until 
landlords,  janitors  and  tenants  have  been  educated  up  to  our 
requirements.  Our  ultimate  object  is  to  enforce  in  tenement 
workrooms  the  same  standards  of  cleanliness,  sanitation,  light, 
ventilation,  etc,  that  we  do  in  factories,  with  such  modifications 
and  additional  regulations  as  are  contained  in  section  100. 

According  to  the  letter  of  Article  VII  our  duties  in  tenements 
are  those  of  sanitary  officers  acting  primarily  for  the  protection 
of  the  public  from  disease.  It  may  be  objected  with  much  force 
that  such  duties  could  be  better  performed  by  health  officers.  The 
criticism  is  sound  theoretically.  And  practically  it  is  a  mistake 
for  factory  inspectors  to  invade  the  homes  of  custom  workers  in 
the  higher  grade  tenement  and  apartment  houses,  and  to  apply  a 
factory  law  to  them.  But  it  is  impossible  to  draw  any  well 
defined  line  between  custom  and  "  outside  factory  "  workers,  or 
between  apartment  and  tenement  houses.  The  regulation  of  all 
other  kinds  of  manufacturing  in  tenements  *is  at  least  not  an 
improper  function  for  this  Department,  and  can  be  performed 
more  conveniently  by  it  than  by  any  other.  Shops  in  tenements 
in  which  there  are  "  employees  '^  are  factories,  and  are  subject  to 
its  jurisdiction  as  such.  Much  of  the  home  work  in  tenements  is 
'* outside  factory  work,"  that  is,  it  is  simply  a  part  of  the  process 
of  manufacture,  the  other  parts  of  which  are  carried  on  in  fac- 
tories, and  which  as  a  whole  can  be  better  regulated  by  one  depart- 
ment than  by  two.  And  some  of  the  lower  grade  tenement 
houses,  by  reason  of  location  convenient  to  factories,  are  used 
almost  altogether  as  combined  dwellings  and  workplaces  for  fac- 
tory "  finishers,'^  and  are  therefore  in  a  sense  as  much  factories 
as  dwelling  houses. 
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Another  sanitary  duty  is  imputed  to  this  Department  by  many 
of  the  public;  that  is,  systematically  to  search  for  disease  in  tene- 
ment houses  in  order  to  stop  work  exposed  to  its  contagion.  The 
law  provides  that  where  factory  inspectors  discover  goods  being 
worked  upon  in  an  apartment  exposed  to  disease,  they  shall  afiSx 
to  them  a  label  brandinsr  them  as  "tenement-made"  and  shall 
notify  the  health  officers.  But  it  is  the  duty  of  the  health  officers 
and  not  of  the  factory  inspectors  to  look  out  for  disease,  and  to 
take  proper  measures  to  prevent  the  infection  from  spreading. 
And  in  the  tenements  in  New  York  City  it  is  our  experience  that 
the  health  officers  perform  that  duty  well.  The  object  of  the 
duties  prescribed  by  law  for  this  Department  is  to  abate  the 
causes  of  disease  in  tenements,  viz:  uncleanness  and  unsanitary 
conditions  —  and  where  those  causes  exist,  to  prevent  all  manu- 
facturing. By  confining  our  efforts  to  our  proper  subject  we  can 
eflFect  much  more  good  than  by  duplicating  the  work  of  the  health 
officers  by  patrolling  for  sporadic  cases  of  disease.  And  it  is  my 
opinion  that  if  we  could  only  perform  our  part  thoroughly  and 
stop  all  work  in  unlicensed  tenements,  the  methods  of  the  Health 
Department  of  New  York  City  in  this  respect  are  sufficiently 
prompt  and  thorough  to  put  an  end  to  all  material  dangers  from 
tenement  manufactures. 

There  is,  however,  one  department  of  the  New  York  City  gov- 
ernment whose  insufficiency  or  inefficiency  tends  to  increase  the 
dangers  from  tenement  work;  that  is,  the  Department  of  Street 
Cleaning.  The  garbage  from  the  tenements  is  too  often  allowed 
to  accumulate  around  their  entrances  until  it  almost  stops  them 
up,  overflows  its  receptacles,  litters  the  sidewalks  and  is  tracked 
into  the  main  halls.  With  those  parts  continuously  in  a  con- 
dition of  unavoidable  filth,  it  is  impossible  to  maintain  cleanliness 
throughout  the  rest  of  the  building. 

For  those  particularly  interested  in  this  special  subject,  a  brief 
explanation  of  the  methods  resorted  to  to  carry  out  the  provisions 
of  Article  VII  of  the  Labor  Law  will  not  be  out  of  place. 

The  tenements  in  which  articles  specified  in  section  100  are 
manufactured  —  i.  e.,  the  houses  subject  to  this  law  —  are  gener- 
ally located  by  house  to  house  inspection.  That  method  is  now 
being  supplemented  by  calling  upon  all  persons  who  give  out  work 
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to  be  done  at  home  upon  the  articles  specified  to  furnish  us  —  in 
accordance  with  section  101  —  with  the  names  and  addresses  of 
the  ^Dersons  to  whom  they  give  it. 

The  next  step  is  to  persuade  the  owners  of  the  houses  to  apply 
for  licenses.  Singularly  enough,  that  is  the  most  troublesome  and 
time-consuming  part  of  the  red  tape  prescribed  by  the  law.  Seo^ 
tion  105  provides  a  method  of  compelling  owners  to  take  out 
licenses  or  in  default  thereof  to  put  an  end  to  illegal  manufactur- 
ing in  their  buildings;  but  it  has  been  found  impracticable  and 
has  therefore  not  been  used  although  sometimes  threatened.  And 
the  only  methods  now  resorted  to  for  that  purpose  are  to  mail 
frequent  notices  and  to  explain  the  law  personally  to  the  landlords, 
to  warn  the  tenants,  and  finally  to  stop  the  tenants^  work  by  the 
methods  hereafter  described,  until  licenses  be  applied  for. 

Where  a  landlord,  after  repeated  notices,  does  not  apply  for  a 
license  or  where  upon  an  inspection  the  premises  be  found  unfit 
to  be  licenced,  it  then  becomes  necessary  to  prevent  work  in  the 
building.  The  methods  resorted  to  for  that  purpose  are:  First, 
to  stop  it  summarily  by  the  use  of  the  tag  or  label  described  in 
section  102.  That  section  at  first  reading  seems  to  contemplate 
that  every  article  found  unlawfully  manufactured  in  a  tenement 
house  should  have  a  tag  affixed  to  it  individually,  branding  it  as 
** tenement-made."  In  practice,  however,  all  the  articles  to  be 
tagged  are  bundled  together  into  packs  of  as  large  a  size  as  con- 
venient, tied  securely  with  strong  twine,  and  one  label  or  tag 
affixed  to  the  bundle.  This  method  prevents  all  work  on  and  all 
use  of  the  articles  until  the  tag  is  removed.  It  is  not  removed 
until  the  owTier  appears,  undertakes  to  clean  his  goods  and  prom- 
ises to  comply  with  the  law  more  carefully  in  the  future.  The 
second  method  of  stopping  work  in  unlicensed  tenements  has  only 
been  possible  since  the  abolition  of  our  free  employment  bureau 
and  the  transfer  of  its  force  on  May  1st  gave  the  bureau  of  factory 
inspection  an  additional  stenographer.  Since  that  date  the  lists 
of  tlieir  outside  workers  above  described,  furnished  to  us  upon 
demand  by  manufacturers  and  contractors,  have  been  compared 
with  our  lists  of  licensed  tenements,  and  all  unlicensed  tenements 
thereon  noted ;  the  manufacturers  and  contractors  have  then  been 
notified  and  have  been  advised  and  warned  to  withdraw  their 
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work  from  such  unlicensed  tenements  and  to  send  no  more  into 
them.  These  notices  are  generally  effective.  When  this  practice 
shall  have  been  in  operation  longer  and  become  more  generally 
understood,  so  that  we  shall  have  the  cooperation  of  reputable 
manufacturers  in  carrying  it  out,  we  believe  that  we  will  have 
all  tenement  work,  except  that  of  the  lower  grade  contractors  and 
of  the  custom  workers,  well  located  and  regulated.  The  custom 
workers  do  not  much  need  regulation.  As  to  the  contractors,  they 
do  not  comply  with  our  demands  for  'copies  of  their  lists,  either 
because  they  keep,  no  lists,  employ  no  definite  sets  of  workers, 
are  too  ignorant  to  understand  our  notices  or  are  deliberately 
sending  work  into  unlicensed  tenements.  It  will  therefore  take 
time  and  constant  efforts  to  locate  their  "outside  workers,"  and  to 
stop  their  work  in  unlicensed  tenements. 

Five  amendments  to  Article  VII  of  the  Labor  Law  were  enacted 
at  the  last  session  of  the  Legislature  to  take  effect  October  1,  1906. 
The  first  added  articles  of  rubber,  macaroni,  spaghetti,  ice-cream, 
ices,  candy,  confectionery,  nuts  and  preserves  to  the  other  articles 
specified  in  section  100  that  may  not  be  made  in  tenement  houses 
without  a  license,  and  was  enacted  upon  the  recommendation  of 
the  Consumers'  League  with  the  endorsement  of  this  Department 
The  second  struck  out  the  definition  of  a  family  in  the  provision 
of  section  100  which  limited  the  persons  allowed  to  work  in  a 
tenement  apartment  to  the  members  of  the  family  living  therein 
and  substituted  the  present  rule  that  the  apartment  shall  be  well 
lighted  and  ventilated  and  contain  five  hundred  cubic  feet  of 
air-space  for  every  person  working  therein.  This  change  was 
made  at  the  urgent  request  of  this  Department,  (the  exact  word- 
ing of  the  amendment,  however,  was  a  compromise  and  not  as 
recommended),  because  the  definition  of  a  family  in  the  former 
law,  i.  e.,  "  a  husband  and  wife  and  their  children  or  the  children 
of  either" — was  so  narrow  that  it  caused  hardship  among  the 
better  classes  where  there  was  no  crowding,  while  in  over-crowded 
tenements  it  was  often  so  successfully  evaded  that  it  was  demon- 
strated to  be  practically  unenforcible.  The  third  amendment 
permits  the  employment  of  persons  not  members  of  the  family  in 
living  apartments  used  as  dressmakers'  shops  of  the  highest  class. 
If  it  were  not  for  this  amendment  we  would  be  confronted  with 
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the  obnoxious  task  of  driving  hundreds  of  good  dressmakers'  shops 
in  New  York  City  out  of  business.  The  fourth  amendment  ex- 
cepts tenement  houses  in  which  the  only  work  is  in  entirely  sep- 
arated shops  opening  on  the  street  from  the  operation  of  the  law 
requiring  licenses.  In  administration  this  change  gives  a  much 
needed  relief.  It  frees  us  from  the  necessity  of  uselessly  in- 
specting from  three  to  five  thousand  of  the  largest  and  best  apart- 
ment houses  and  from  the  difficult  task  of  forcing  their  owners  to 
apply  for  and  procure  licenses.  The  fifth  amendment  gives  the 
department  the  power  to  sieze  goods  found  being  unlawfully 
manufactured  in  tenement  houses,  as  an  alternative  to  tagging. 
This  alternative  is  for  use  where  there  is  danger  that  the  goods 
when  tagged  may  be  surreptitiously  taken  away  and  the  tags  un- 
lawfully removed. 

Owing  to  the  fact  that  we  are  short-handed  we  have  not  yet 
tried  to  enforce  the  provision  that  licenses  shall  be  posted  in  the 
main  entrance  hallways  in  apartment  or  high  grade  tenement 
houses.  And  we  have  necessarily  ignored  the  provision  that  every 
licensed  tenement  sliall  be  thoroughly  inspected  twice  a  year. 
I  recommend  that  these  two  provisions  be  repealed.  The  latter 
because  it  is  unnecessary  and  extravagant,  and  impossible  to 
carry  out  with  anything  like  our  present  force;  and  the  former 
because  this  Department  should  have  some  discretion  as  to  where 
it  shall  require  licenses  to  be  posted.  In  the  better  class  apartment 
houses  both  the  landlords  and  many  of  the  tenants  object  to  having 
licenses  posted  in  the  main  hall;  and  if  this  requirement  should  be 
insisted  upon  it  would  lead  to  the  eviction  of  a  large  number  of 
the  most  inofiFensive  workers  with  their  families.  In  such  build- 
ings there  is  really  little  use  in  posting  the  licenses.  The  fact  that 
a  building  is  licensed  on  our  records  is  sufficient  to  advise  our 
inspectors  and  all  employers.  While  the  posting  of  licenses  in  the 
hallways  of  the  lower  grade  tenements  where  a  great  deal  of  work 
is  done  in  the  living  rooms,  is  of  some  convenience,  yet  there  is  so 
much  trouble  and  expense  incurred  in  issuing  and  framing 
licenses,  collecting  fees  therefor,  compelling  their  proper  posting, 
adjusting  claims  for  lost  and  stolen  licenses,  procuring  the  sur- 
render of  revoked -licenses,  etc.,  etc.,  that  I  almost  believe  that  it 
would  be  better  to  repeal  all  requirements  of  the  law  as  to  issuing 
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any  paper  licenses  or  certificates  of  license,  and  that,  instead,  the 
sole  evidence  of  licensing  should  be.the  entry  of  that  fact  upon  our 
records. 

A  brief  summary  of  the  tenement  work  of  the  bureau  of  factory 
inspection  for  the  year  follows,  (page  95,  post).  The  total  num- 
ber of  houses  now  licensed  is  6,351*,  (4,900  in  New  York  City, 
451  elsewhere  in  the  state) ;  while  1,525  houses  have  been  con- 
tinuously refused  licenses,  (1,524  in  New  York  City,  1  else- 
where). 

We  have  no  statistics  of  any  value  as  to  the  quantity  of  work 
in  the  tenements  or  of  the  number  of  "  home  workers  "  in  them. 
We  have  tried  to  obtain  some  figures  for  New  York  City,  but 
without  satisfactory  results.  In  the  first  place  we  do  not  know 
within  many  thousands  the  number  of  houses  subject  to  the  pro- 
visions of  Article  VII.  If  we  knew  them  all  and  had  complete 
inspections  of  them  all  we  would  then  have  approximately  accurate 
statistics  of  the  number  of  persons  employed  in  the  shops  in  them ; 
but  not  even  then  would  we  have  any  accurate  figures  as  to  those  . 
working  in  living  rooms.  Home  work  is  generaly  intermittent 
and  irregular,  and  an  inspection  at  any  one  time  does  not  disclose 
all  the  persons  who  work  in  the  house  at  some  time  or  other.  Our 
reports  therefore  only  show  a  small  proportion  of  the  home  work- 
ers. The  lists  of  outside  workers,  furnished  us  by  manufacturers, 
offer  some  clue ;  but  we  have  yet  received  lists  from  only  a  small 
proportion  of  those  giving  out  home  work,  those  lists  we  have  do 
not  always  distinguish  home  workers  from  contractors  or  shop 
workers,  and  there  is  considerable  duplication  on  them  which  we 
have  not  the  clerical  force  to  check  off.  Therefore  we  have 
nothing  on  our  records  to  serve  even  as  a  basis  for  rough  calcula- 
tion. This  information  was  collected  in  the  state  enumeration 
of  1905  but  was  not  tabulated.  A  bill  introduced  in  the  last 
Legislature  to  appropriate  the  necessary  funds  for  making  and 
publishing  such  a  tabulation  was  earnestly  advocated  by  this  De- 
partment, but  failed  to  pass, 

A  special  investigation  by  the  bureau  of  labor  statistics  several 
years  ago,  the  results  of  which  were  published  in  its  report  for 
1902,  gives  gome  useful  information  on  the  subject  of  wages  and 
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earnings  of  home  workers  in  the  sweated  industries.  Since  then 
no  data  have  been  systematically  collected.  Our  observations, 
however,  lead  us  to  believe  that  in  addition  to  the  custom  workers 
there  are  a  much  larger  number  than  is  generally  supposed  of  a 
high  class  of  skilled  workers  in  tenements,  who  are  employed 
regularly  and  at  living  wages;  and  that  the  proportion  of  home 
finishers  for  the  ready-made  garment  trade  who  suffer  from 
"  sweating  ^'  is  comparatively  small. 

As  to  the  immediate  surroundings  or  conditions  under  which 
work  is  carried  on  in  the  tenements,  our  inspections  are  not  yet 
complete  enough  to  justify  any  definite  conclusions ;  but  they  in- 
dicate that  they  vary  much  as  in  factories.  In  a  large  proportion 
of  apartments  the  sanitary  working  conditions  are  excellent, 
in  a  larger  proportion  they  are  tolerable,  and  in  a  smaller  propor* 
tion  they  are  intolerable.  The  number  of  workers  per  apartment 
however  increases  as  we  go  down  the  scale.  It  is  clear  to  us, 
therefore,  that  all  home  work  in  the  tenements  does  not  deserve 
to  be  classed  in  one  category  and  condemned.  And  we  now  find 
few  tenement  living  rooms  used  as  workplaces  that  are  such  danger- 
ous  breeding  grounds  for  disease  as  the  worst  workshops.  The 
proper  regulation  of  tenement  work  therefore  requires  discrimi- 
nation; and  too  general  or  arbitrary  regulations  may  not  only 
produce  unnecessary  hardship  but  actually  increase  the  evils 
sought  to  be  remedied. 

Some  of  the  objections  publicly  agitated  against  home  work  in 
tenements  are  economic.  It  is  felt  that  labor  there  is  not  so 
easily  subjected  to  regulation  as  in  tenements  and  factories, 
and  therefore  that  the  pressure  of  competition  is  there  most  apt 
to  lead  to  excessive  hours,  insufiicient  wages,  and  child  labor.  It 
is  not  worth  while  to  discuss  this  subject  because  our  tenement 
house  law  is  constitutional  only  so  far  as  it  is  a  proper  health 
measure,  and  is  therefore  properly  nol  aimed  at  economic  condi- 
tions. But  I  cannot  let  it  pass  without  saying  that  the  more  I 
become  familiar  with  this  difficult  problem  the  less  faith  I  have 
in  the  hypothesis  that  the  conditions  of  the  poorer  workers  would 
be  improved  and  the  evils  of  the  sweating  system  ameliorated 
by  an  absolute  prohibitira  of  home  work  in  tenements. 
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The  foregoing  comments  relate  to  work  in  the  living  apartments 
of  tenement  houses.  As  pointed  out  above,  our  tenement  law 
(Article  VII)  applies  also  to  certain  kinds  of  shops  in  puch  houses. 
So  also  do  our  factory  laws;  (Articles  VI  and  VIII).  And 
the  amendments  of  1906  to  Article  VI  creating  a  new  class  of 
buildings  to  be  known  as  tenant-factories,  (sections  94  and  95), 
although  aimed  at  another  kind  of  buildings,  apply  equally  as 
well  to  all  tenement  houses  which  contain  shops.  Therefor© 
a  shop  in  a  tenement  house  may  be  subject  to  several  methods  of 
regulation. 

It  should  be  borne  in  mind  that  this  article  leaves  entirely 
unregulated  all  home  work  in  buildings  not  tenement  houses. 

CHILDREN. 

The  provisions  of  law  regulating  the  labor  of  children  are 
mingled  and  confused  with  those  regulating  the  labor  of  minors 
and  women.  For  clearness  of  discussion  it  is  better  to  separate 
them  and  to  distinguish  those  affecting  only  children  under  sixteen 
as  "  child  labbr  laws."  Those  provisions  are  found  in  Article 
VI  of  the  Labor  Law  relating  to  factories,  and  in  Article  IX  re- 
lating to  mines  and  quarries,  which  it  is  our  duty  to  enforce; 
in  Article  XI  of  the  Labor  Law  "relating  to  mercantile  establish- 
ments, which  it  is  the  duty  of  the  local  boards  of  health  to  enforce; 
in  Article  XII  of  the  Labor  Law  relating  to  street  trades,  and  in 
section  292  of  the  Penal  Code  relating  to  other  forms  of  employ- 
ment dangerous  to  a  child's  life,  limb,  health  Or  morals,  which 
it  is  apparently  no  one's  special  duty  to  enforce;  and  in  the  Com- 
pulsory Education  Law,  (Chapter  671  of  the  Laws  of  1894), 
which  it  is  the  <duty  of  the  school  attendance  officers  to  enforce. 
With  none  of  these  regulations,  except  those  relating  to  factories, 
mines  and  quarries,  has  this  Department  any  official  concern; 
yet  by  the  public  we  seem  to  be  held  responsible  for  them  all. 
So  far  has  this  unwarranted  ascription  of  jurisdiction  reached, 
that  boards  of  health  occasionally  refer  to  us  complaints  or  reports 
of  violations  of  the  provisions  which  it  is  their  own  business  to 
enforce,  and  even  go  so  far  as  to  complain  publicly  of  our  failure 
to  perform  their  duty. 
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Our  part  of  these  laws  forbids: 

1.)  The  employment  of  children  under  fourteen  years  of  age 
in  or  in  connection  with  any  factory  (section  70). 

2.)  Such  employment  of  children  under  sixteen,  except  with 
employment  certificates  (sections  70-76). 

3.)  Such  employment  of  children  under  sixteen  over  nine 
hours  a  day  or  before  6  a.  m.  or  after  7  p.-  m,   (section  77). 

(The  prohibition  of  work  after  7  p.  m.  took  effect  October  1st  last. 
The  law  in  force  during  the  year  reported  for  allowed  work 
until  9  p.  M.). 

4.)  The  employment  of  women  and  children  in  factories  at 
certain  dangerous  or  unhealthy  tasks  or  occupations  (sections  79, 
81  and  93). 

6.)  The  employment  of  children  under  sixteen  in  or  in  con- 
nection with,  or  of  women  in,  mines  ^nd  quarries  (section  133). 
(This  provision  took  effect  October  1,  1906,  and  was  not  in  force 
during  the  year  reported  for). 

The  Department  has  made  the  strongest  possible  efforts  to  en- 
force these  provisions.  Almost  every  factory  in  the  state  has 
been  inspected  with  this  subject  especially  in  mind,  and  8602 
children  illegally  employed  have  been  discharged.  Careful 
records  of  all  such  cases  have  been  kept,  and  every  factory 
in  which  a  violation  has  been  found  has  been  subjected  to  a  re- 
inspection,  or  where  possible,  to  many  re-inspections.  We  have 
not  prosecuted  many  cases  because  of  the  amount  of  the  inspectors' 
time  required  to  do  so,  (each  successful  prosecution  requiring 
on  an  average  five  or  six  days'  work),  and  because  there  is  much 
ignorance  and  confusion  about  the  law  regulating  the  employ- 
ment of  children  between  fourteen  and  sixteen.  We  have  there- 
fore generally  passed  first  offenses  with  a  warning,  but  have  tried 
to  prosecute  all  serious  second  offenses  and  to  draw  a  dead  line 
at  the  age  of  fourteen  years,  so  as  to  punish  every  factory  pro- 
prietor who  employed  a  child  obviously  under  that  age,  without 
some  unusually  valid  excuse.  But  there  are  many  difficulties  in 
the  way  of  following  any  regular  scheme  of  prosecutions.  We 
have  had  to  pass  many  of  even  the  worst  repeated  offenses  be- 
cause we  could  not  secure  the  evidence  necessary  to  prove  age  and 
employment  beyond  a  reasonable  doubt.  The  technical  diffi- 
culties which  the  law  itself  places  in  the  way  of  a  conviction 
have,  I  believe,  been  for  us  improperly  magnified  and  multiplied 
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by  some  few  of  the  magistrates,  who  have  also  admitted  as  de- 
fenses to  our  prosecutions  so  many  excuses,  such  as  ignorance  of 
the  law,  ignorance  of  the  child's  age,  ignorance  of  what  consti- 
tutes an  employment  certificate,  the  alleged  fact  that  the  defend- 
ant had  not  been  warned,  the  alleged  fact  that  the  child  had  only 
been  employed  on  the  day  the  inspector  found  it,  etc.,  etc.,  that 
proceedings  in  their  courts  have  degenerated  into  a  farce,  and  as  a 
method  of  enforcing  the  law  have  failed  absolutely. 

But  up  to  the  last  of  June  the  results  of  our  efforts  were  most 
encouraging,  few  prosecutions  were  unsuccessful  and  few  viola- 
tions were  found  on  second  inspections.  With  the  exception  of 
some  obstinate  offenders  and  of  many  smaller  proprietors  who  will 
always  offend  through  ignorance  or  indifference,  we  thought  that 
we  had  brought  the  factories  of  the  state  generally  into  strict 
compliance  with  the  law.  But  with  the  coming  of  the  school 
vacation  season  conditions  suddenly  changed;  it  was  like  the 
bursting  of  a  dam,  and  the  children  simply  poured  into  the  fac- 
tories. As  they  were  wrongly  advised  by  their  teachers  that 
they  did  not  need  employment  certificates,  those  between  four- 
teen and  sixteen  nearly  all  made  no  attempt  to  get  them,  but  went 
to  work  in  violation  of  law.  We  tried  strenuously  to  stem  the 
tide  by  prosecutions;  but  the  magistrates  pretty  generally^ turned 
against  us,  and  in  effect  repealed  the  law  during  vacation;  at  least 
so  far  as  New  York  City  and  Syracuse  are  concerned, —  in  New 
York  by  their  refusals  to  hold  offenders  for  trial,  and  in  Syracuse 
by  the  failure  of  the  Police  Court  Judge  to  impose  fines  on  any 
of  many  convictions.  I  am  therefore  forced  to  the  conviction 
that  the  Department  can  not  properly  enforce  the  present  law 
during  vacations. 

A  large  proportion  of  the  children  employed  during  last  sum- 
mer's vacation,  —  illegally  because  without  employment  certifi- 
cates, —  were  really  entitled  to  certificates,  for  the  reason  that  they 
were  over  the  necessary  age  and  had  attended  school  during  the 
requisite  periods.  But  the  health  officers  could  not  issue  the  cer- 
tificates except  upon  records  of  proper  school  attendance  signed  by 
the  principals.  Those  records  had  not  been  furnished  to  the 
children,  but  instead  the  teachers  had  wrongly  advised  them  that 
certificates  were  not  needed  during  Tacations;  and  by  the  time 
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the  children  had  learned  the  error,  tht  schools  were  closed  and 
principals  and  teachers  and  their  records  had  disappeared  for  the 
summer.  This  Department  has  tried  for  years  to  prevent  the  em- 
barrassments caused  by  this  neglect  of  duty  on  the  part  of  the 
school  authorities  and  to  instruct  them  as  to  the  lawj.  but  their 
Ignorance  fccems  to  be  invincible.  The  law  for  mercantile  es- 
tablishments avoids  this  difficulty  by  allowing  health  officers 
to  issue  certificates,  without  school  records,  for  vacations  only 
(section  166).  But  this  Department  should  object  to  allow- 
ing them  to  issue  vacation  certificates  for  factories,  not  only  be- 
cause the  majority  of  children  need  the  rest  and  recreation  of 
vacations,  but  also  for  the  reason  that  when  children  enter  a 
factory  they  become  so  much  absorbed  in  its  organization,  that 
the  majority  would  almost  surely  remain  after  the  vacation's 
end  and  until  put  out  by  our  inspectors.  A  former  law  demon- 
strated that.  And  the  present  form  of  certificate  would  give 
us  no  clue  where  to  look  for'  them.  But  unless  the  defect  ip 
administration  on  the  part  of  the  school  authorities  above  com- 
plained of  can  be  entirely  corrected,  tliis  Department  should 
be  authorized  to  issue  vacation  certificates  to  children  between 
fourteen  and  sixteen.  In  that  event,  however,  the  provision  to 
that  eflfect  should  be  made  a  proper  "  health  law  "  by  providing 
that  each  certificate  be  issued  only  for  a  specified  task  in  a  speci- 
fied factory  and  upon  a  certificate  of  fitness  by  a  health  officer 
showing  on  its  face  that  the  child  has  reached  a  certain  degree 
of  physical  development;  and  by  further  providing  that  such 
a  certificate  be  issued  only  for  an  easy  task  in  a  tafe  and  sani- 
tary factory.  Personally  I  believe  that  the  present  law,  which — 
so  far  as  it  affects  children  between  fourteen  and  sixteen  —  has 
for  its  sole  object  education  regardless  of  health  or  safety,  leads 
to  absurdity  and  purposeless  hardships  during  vacations,  and  that 
its  tendency  is  to  make  children  of  fourteen  seek  and  obtain  per- 
manent certificates  and  continue  in  factories,  who  with  a  limited 
provision  for  vacation  certificates  might  use  them  instead  and 
return  to  school  again.  I  recommend  a  careful  consideration  of 
this  question  to  all  interested  in  the  subject  of  child  labor. 

This  leads  to  the  consideration  of  a  defect  in  our  whole  system 
of  employment   crrtificatos.     Tt   is   the   custom   of   some  health 
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officers  to  issue  only  one  form  of  certilieate  good  for  all  kinds  of 
occupations  —  except  a  few  entirely  prohibited  —  in  factories 
and  mercantile  establishments.  This  is  in  accordance  with  law; 
see  opinion  of  Attorney  General,  page  114,  post.  In  other 
words,  the  varying  degrees  of  physical  ability  requisite  for  dif- 
ferent tasks  is  not  considered,  and  the  certificate  necessary  to 
allow  a  child  to  work  for  short  hours  in  an^  office  is  likewise  suf- 
ficient to  legalize  its  employment  for  long  hours  upon  high 
power  machinery  or  at  some  other  task  beyond  its  physical  capa- 
city or  in  a  place  dangerous  for  children.  The  factory  law 
(Labor  Law,  Article  VI,  Section  81)  prohibits  the  employment  of 
children  under  sixteen  in  operating  dangerous  machinery,  "  Dan- 
gerouiS "  here  means  dangerous  in  some  degree  for  all  persons.  But 
it  is  obvious  that  there  are  many  machines  entirely  safe  for  adults 
and  which  therefore  can  not  be  classed  as  dangerous,  but  which 
are  dangerous  for  such  yoimg  children.  And  it  is  not  sufficient 
that  they  should  not  be  employed  in  operating  dangerous  ma- 
chinery ;  they  should  not  be  allowed  around  it  or  near  dangerous 
places.  Only  by  recalling  the  infinite  capacity  of  small  boys  to 
get  hurt  can  one  realize  the  importance  of  barring  children  of 
fourteen  and  fifteen  from  certain  factories,  who  might  with  ab- 
solute propriety  be  employed  in  offices  and  shops.  There  is  also 
a  large  class  of  machinery,  some  of  it  not  at  all  dangerous,  yet 
w^hich,  on  account  of  its  speed  and  the  high  nen'ous  tension 
caused  by  the  effort  to  keep  pace  with  it,  is  most  detrimental  to 
the  health  and  proper  development  of  children  and  especially 
of  young  females.  Yet  on  account  of  the  peculiar  ability  of  the 
latter  to  respond  to  its  requirements  they  are  particularly  sought 
for  to  operate  it.  A  law  which  in  practice  places  all  kinds  of 
occupations  on  a  par,  and  makes  age  and  schooling  the  sole  cri- 
teria for  employment,  without  regard  to  physical  fitness,  is 
manifestly  defective.  It  leads  to  the  absurdity  that  a  thoroughly 
mature  Italian  boy  fifteen  years  and  nine  months  of  age  must  be 
turned  out  of  a  factory  office  to  run  the  aptreets,  idle  during  vaca- 
tion, while  a  puny  native  girl  of  fourteen,  already  weakened  by 
premature  study,  is  allowed  to  operate  machinery  which  taxes 
the  strength  of  men.  And  it  leads  to  the  yet  greater  absurdity 
that  no  one  can  be  successfully  prosecuted  for  employing  a  child 
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apparently  under  fourteen  years  of  age  and  obviously  unfit  for 
any  work  in  a  factory  unless  the  inspectors  can  procure  legal 
evidence  to  prove  beyond  a  reasonable  doubt  that  it  is  under  the 
legal  age  —  a  task  often  most  difficult  and  sometimes  impossible. 
If  the  child  labor  provisions  are  intended  at  all  to  protect  the 
health  and  safety  of  children  it  seems  obvious  that  age  is  not  a 
sufficient  and  in  practice  is  an  impracticable  criterion  of  fitnees. 
To  express  my  criticism  differently,  this  law  is  too  entirely  an 
accessory  to  the  Compulsory  Education  Law.  From  the  point 
of  view  of  the  factory  inspector,  physical  development  and  fitness 
are  just  as  much  prerequisites  to  admission  to  factory  work  as 
any  standard  of  scholarship.  To  the  right  to  work  during  vaca- 
tions they  are  more  important  requisites  than  a  certain  arbitrary 
number  of  days'  schooling  during  the  school  year  preceding.  It 
is  true  that  under  the  present  law  boards  of  health  can  refuse  cer- 
tificates on  account  of  physical  deficiencies.  But  it  is  seldom 
if  ever  done.  And  according  to  the  present  practice  they  must 
either  refuse  a  certificate  altogther  so  that  the  child  can  not  be 
employed  in  an  office  or  store  in  the  lightest  occupations,  or  must 
grant  one  that  will  legalize  the  child's  employment  in  the  hardest 
kind  of  factory  work.  Theoretically  the  best  remedy  for  these 
defects  would  be  to  have  this  Department  issue  all  the  certificates 
for  factories,  and  to  equip  it  with  the  force  to  do  so ;  but  that  is 
probably  impracticable.  As  an  alternative  the  factory  inspectors 
should  be  given  the  authority  to  compel  the  discharge  of  children 
under  sixteen  employed  on  machinery  or  in  parts  of  factories 
dangerous  to  them ;  and  the  Department  should  be  provided  with 
some  medical  inspectors  empowered  to  pass  upon  the  physical 
qualifications  of  children  under  sixteen  and  of  female  minors 
under  21  and  to  order  the  discharge  of  those  found  to  be  ill, 
debilitated  or  employed  at  tasks  beyond  their  physical  capacity. 

I  would  also  recommend  that  the  law,  (section  77),  be  amended 
to  reduce  the  legal  hours  of  work  for  children  under  sixteen  years 
of  age  to  eight  a  day.  The  reasons  for  this  recommendation  are 
both  hygienic  and  administrative.  Kine  hours  a  day  is  too  long 
for  children  of  fourteen  and  fifteen  to  work  in  the  confinement 
and  subject  to  the  discipline  of  a  factory.  One  should  realize 
that  by  comparing  it  with  the  average  school  day  of  six  hours. 
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which  we  can  all  recollect  seemed  excruciatingly  lengthy.  And 
compared  with  the  eight-hour  day  for  mature  workingmen  on 
public  contracts,  it  is  out  of  all  proportion.  From  the  adminis- 
trative standpoint  it  is  objectionable  because  it  is  so  close  to  the 
prevailing  ten-hour  day  for  adults  that  the  irresistible  tendency 
is  to  stretch  it  to  correspond.  That  tendency  can  be^rt  be  overcome 
by  making  the  class  separation  yet  more  distinct.  If  the  change 
should  cause  such  children  to  be  dropped  altogether  from  tasks 
requiring  the  longest  hours  and  should  limit  their  employment 
to  a  few  subsidiary  capacities,  the  result  would  be  far  from 
regrettable. 

For  moral  reasons  I  strongly  advise  that  the  law  be  amended  to 
provide  that,  in  all  jurisdictions  where  there  are  children's  courts, 
prosecutions  for  violations  of  these  provisions  be  heard  before 
them.  Because  the  defendants  in  such  cases  are  adults  they  now 
come  before  the  ordinary  magistrates'  courts.  Wlien  our  inspec- 
tors prosecute,  (in  New  York  City  particularly),  the  usual  con- 
ditions are  that  they  bring  two  or  three  young  children  into  a 
crowded  court  room  where  they  have  to  w^ait  several  hours  while 
the  cases  of  prostitutes  and  drunkards  are  disposed  of  within  their 
hearing.  And  often  several  such  attendances  are  neccessary  in 
each  case.  The  scenes  and  language  of  the  court  room  are  always 
unfit  for  children  to  see  and  hear,  and  sometimes  are  so  shocking 
that  if  left  to  my  discretion  I  would  prefer  to  let  the  children 
work  in  violation  of  the  law  rather  than  to  expose  them  to  such 
contamination.  All  this  could  be  avoided  by  diverting  such  cases 
to  children's  courts.  It  is  probable  also  that  such  a  change  in 
procedure  would  result  in  a  more  uniform  enforcement  of  the  law. 

WOMEN  AND  MINORS. 

Sections  77  and  78  of  the  Labor  Law  limit  the  hours  of  work 
of  women  and  minors.  Minors  in  this  section  mean  boys  under 
eighteen  and  girls  under  sixteen  years.  All  females  sixteen 
years  of  age  and  over  are  grouped  into  one  class.  The  hour;*  of 
male  and  female  minors  under  sixteen  I  have  commented  upon 
under  the  heading  of  children. 

Section  77  limits  the  hours  of  male  minors  over  sixteen  and 
under  eighteen  to  ten  a  day  or  60  a  week.     This  is  probably 
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a  wise  provision.  But  it  also  prohibits  their  employment  before 
6  A.  M.  or  after  9*p.  m.  This  is  most  unwise  and  productive  of 
greajt  hardship.  As  a  moral  regulation  it  is  vain,  fdr  it  turns 
boys  out  of  workshops  into  the  streets  in  the  late  evenings;  and 
industrially  it  prevents  their  learning  many  trades.  For  instance, 
brickmakers  almost  universally  begin  their  work  in  the  summer  in 
the  cool  of  the  morning  long  before  6  o'clock ;  and  bakers  do  most 
of  theirs  late  at  night.  We  receive  many  complaints  from  parents 
that  this  provision  prevents  them  from  teaching  their  trades  to 
their  own  sons.  As  matter  of  common  decency  therefore  it  should 
be  wiped  off  the  statute  books  as  soon  as  possible. 

The  provisions  regulating  the  hours  of  labor  of  all  women  of 
sixteen  years  and  over  are  the  same  as  those  for  male  minors 
under  eighteen.  No  one  doubts  the  necessity  and  few  ques- 
tion the  constitutionalty  of  the  prohibition  of  more  than 
60  hours'  work  a  week  for  women.  But  a  shadow  of  doubt 
as  to  its  constitutionality  has  always  rested  heavy  upon 
the  prohibition  of  night  work.  In  my  last  report  I  pointed 
that  out,  explained  that  we  were  afraid  to  test  the  ques- 
tion and  recommended  that  a  separate  prohibition  of  night 
work  for  women  under  21  be  enacted,  so  that  if  the  general  pro- 
hibition should  be  declared  unconstitutional  because  of  its  appli- 
cation to  women  over  21,  the  separate  prohibition  as  to  minors 
would  remain  unaffected.  This  advice  was  not  followed,  we  were 
compelled  to  test  the  validity  of  the  clause  and  the  result  has 
been  that  it  was  declared  unconstitutional  by  the  Court  of  Special 
Sessions  of  the  City  of  New  York,  First  Division,  because  of  its 
application  to  women  over  21.  (People  v.  Williams,  Aug.  3, 
1906;  see  Department's  September  Bulletin,  pp.  340-6.)  An 
appeal  from  that  decision  is  now  pending.  If  it  be  affirmed  there 
is  nothing  to  prevent  the  employment  of  women  over  sixteen  at 
any  or  all  hours  of  the  night.  There  are  sufficient  hygienic  and 
moral  reasons  why  such  young  women  should  not  work  in  fac- 
tories at  night,  and  I  therefore  renew  my  recommendation  that 
a  prohibition  of  night  work  by  women  under  21  be  enacted.  As 
a  matter  of  fact  a  large  proportion  of  female  operatives  on  machin- 
ery are  under  that  age,  and  such  a  prohibition  would  therefore 
tend  to  prevent  what  is  most  to  be  feared,  viz :    the  general  em- 
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ployment  of  night  shifts  of  women  in  mills  and  large  factories. 
It  is  objected  that  the  proposal  is  impracticable,  because  it  would 
be  impossible  to  ascertain  and  prove  the  true  ages  of  women 
employees  of  about  21  years  of  age.  That  is  true  to  a  certain 
extent ;  —  it  would  be  impossible  to  enforce  the  provisions  abso- 
lutely. But  it  would  be  little  more  difficult  to  enforce  than  the 
provision  regulating  the  labor  of  males  under  eighteen;  and  it 
would  be  sufficiently  enforcible  to  prevent  night  work  by  large 
gangs  of  young  women. 

Except  for  the  administrative  reason  that  it  makes  it  easier  to 
enforce  the  prohibition  against  overtime,  there  is  no  present 
necessity  in  this  state  for  the  prohibition  of  night  work  by  adult 
women.  On  the  other  hand,  if  enforced,  it  would  deprive  some 
mature  working  women,  employed  by  night  only,  at  skilled"  trades, 
for  short  hours  and  for  high  wages,  of  all  means  of  support.  And 
the  prohibition,  in  its  application  to  factories  only,  seems  rather 
one-sided  when  we  consider  that  probably  the  hardest  occupations 
of  women,  those  of  hotel  laundresses  and  cleaners  (charwomen) 
are  not  limited  as  to  hours  in  any  way.  But  against  all  that 
should  be  offset  the  fact  that  there  is  a  serious  danger  to  be 
averted, —  a  danger  that  has  caused  nearly  all  the  countries  of 
Europe  to  forbid  the  employment  of  women  in  factories  by  night. 
But  the  deduction  from  their  example  must  be  qualified  when 
applied  to  conditions  here,  because  the  term  factory  means  dif- 
ferent things  in  different  countries.  Generally  abroad  it  includes 
only  mills  using  pow^er  machinery,  while  with  us  it  includes  all 
kinds  of  workshops.  If  our  highest  court  should  sustain  the 
Court  of  Special  Sessions  in  holding  this  prohibition  to  be  uncon- 
stitutional, probably  the  object  sought  by  it  could  be  attained  in 
other  ways, —  by  specially  regulating  night  work  by  requiring 
shorter  hours,  extra  provisions  for  light  and  air  and  all  manner 
of  protection  and  conveniences,  and  perhaps  by  prohibiting  it  m 
certain  industries.  (For  a  fuller  discussion  of  this  subject  see 
this  Department's  Bulletin  for  September,  1906,  page  336). 

The  decision  invalidating  the  clause  forbidding  night  work  was 
generally  misconstrued  at  first  as  a  declaration  that  all  the  pro- 
visions of  section  77  are  invalid.  That  was  altogether  an  error; 
for  the  court  expressly  limited  its  decision  to  the  clause  specified, 
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which  was  moreover  the  only  part  of  the  law  before  it  The  re- 
maining provisions  of  that  section, —  including  that  which  limits 
the  hours  of  labor  of  women  to  ten  a  day  or  60  a  week, —  are 
therefore  unaffected  by  this  decision,  and  still  are  being  enforced 
by  the  Department  as  strictly  as  possible. 

The  factory  inspectors  made  extraordinary  efforts  this  year  to 
enforce  the  provisions  of  sections  77  and  78.  I  believe  that  it 
was  the  first  year  in  which  it  was  ever  seriously  attempted  to  en- 
force the  night  work  rule.  The  fact  that  there  are  over  250,000 
employees  whose  time  must  be  watched  and  regulated,  shows  the 
magnitude  of  the  task;  and  it  is  of  course  impossible  for  the 
small  number  of  inspectors  to  enforce  anything  like  a  strict  or 
continuous  compliance  with  the  law  in  the  immense  number  of 
small  workshops,  and  particularly  those  of  dressmakers  and  mil- 
liners. Yet  we  have  met  with  gratifying  success  in  the  larger 
establishments;  and  the  voluntary  tendency  of  manufacturers 
(with  the  exception  of  those  in  some  few  industries)  seems  to  be 
to  limit  work  within  the  legal  hours,  except  during  short  rush 
seasons.  Urgent  appeals  have  been  made  Jx)  the  Department  to 
allow  overtime  during  rush  seasons  and  immediately  after  shut- 
downs caused  by  accidents,  in  return  for  shorter  hours  at  other 
seasons;  but  they  have  been  invariably  refused,  for  the  sufficient 
reason  that  the  law  does  not  permit  it  But  although  the  Depart- 
ment has  tried  to  enforce  the  law  strictly  during  rush  seasons, 
it  has  not  succeeded,  and  is  now  being  forced  to  resort  extensively 
to  prosecutions. 

The  remainder  of  sections  77  and  78  consists  of  administra- 
tive provisions  intended  to  aid  in  enforcing  the  above  specified 
regulations  of  hours  of  labor.  In  practice  they  are  not  wholly 
conducive  to  that  purpose,  and  need  to  be  entirely  redrawn.  To 
explain  their  defects  and  also  my  other  suggestions  under  this 
heading  I  submit  for  consideration  the  following  draft  of  a  biU 
to  amend  those  sections: 

AN  ACT  to  amend  the  Labor  Law  relative  to  hoara  of  labor  of  children,  minora 
and  women. 

Section  1.  Section!  seven ty-neven  and  seventy-elfflit  of  chapter  four  hundred  and 
fifteen  uf  the  Iuwh  of  eighteen  hundred  and  ninety-seven,  entitled  "An  act  In  re- 
Intlon  ti)  labor,  cotnttituiinj?  chripter  thirty-two  of  the  general  laws*"  as  amended 
by  chapter  one  hundred  and  nlnety-t^'o  of  the  laws  of  eighteen  hundred  and  ninety- 
nine  and  chapter  one  hundred  and  eighty-four  of  the  laws  of  nineteen  hundred  and 
three,  are  hereby  amended   to  read  aa    follows: 


* 
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I  77.     Hours  of  T^bor  of  Children,  Minors  and  Women. 

8ubd,  1.     No  child   [minor]    under  the  a^e  of  sixteen  years  shall  be  employed 
[,]  or  permitted  [or  suffered]  to  work  In  or  In  connection  with  any  factory  in  this 
state  before  six  o'clock  in  the  morning,  or  after  seven  o'clock  In  the  evening  of  any 
day,  or  for  more  than  eight  [nine]   hours  in  any  one  day,  or  more  than  eim  days 
in  any  one  week. 

Bubd.  2.  No  male  minor  under  the  age  of  eighteen  years  shall  he  employed  or 
permitted  to  work  in  any  factory  in  this  etate  more  than  eim  daye  in  any  one 
week,  or  for  more  than  eiwty  hours  in  any  one  week,  [and  no] 

Bubd.  3.  Ko  female  minor  under  the  age  of  twenty-one  years  and  no  woman 
shall  be  employed  [,]  or  permitted  [or  suffered]  to  work  in  any  factory  in  this 
state  before  six  o'clock  in  the  morning  or  after  nine  o'clock  In  the  evening  of  any 
day,  or  more  than  aia  days  or  fifty-eight  hours  in  any  one  week,  or  for  more  than 
ten  hours  in  any  one  day,  except  as  hereafter  provided,  [to  make  a  shorter  day  on 
the  last  day  of  the  week ;  or  for  more  than  sixty  hours  in  any  one  week,  or  more 
hours  in  any  one  week  than  will  make  an  average  of  ten  hours  per  day  for  the 
whole  number  of  days  so  worked.] 

Bubd.  4.  A  printed  nptlce,  in  a  form  which  shall  be  prescribed  and  furnished 
by  the  commissioner  of  labor,  stating  the  number  of  hours  per  day  for  each  day  of 
the  week  required  of  such  persons,  and  the  time  when  such  work  shall  begin  and 
end,  shall  be  kept  posted  in  a  conspicuous  place  in  each  room  where  they  are  em- 
ployed. But  such  persons  may  begin  their  work  after  the  time  for  beginning  and 
stop  before  the  time  for  ending  such  work,  mentioned  in  such  notice,  but  they  shall 
not  otherwise  be  employed,  permitted  or  suffered  to  work  in  such  factory  except 
as  stated  therein.  The  terms  of  such  notice  shall  pot  be  changed  after  the  begin- 
ning of  labor  on  the  first  day  of  the  week  without  the  consent  of  the  commissioner 
of  labor.  The  presence  of  such  persons  [at  work]  In  a  factory  at  any  other  hours 
than  those  stated  In  the  printed  notice,  or  if  no  such  notice  be  posted,  before  seven 
o'cloi k  in  the  morning  or  after  siof  o'clock  in  the  evening,  shall  constitute  prima 
facie  evidence  of  a  viola tloQ  of  this  and  the  following  section  of  the  law. 

I  78.  Overtime  by  Women.  [Change  of  Hours  of  Labor  of  Minors  and  Women.] 
[When  In  order  to  make  a  shorter  day  on  the  last  day  of  the  week,  a  minor  over 
sixteen  and  under  eighteen  years  of  age,  or  a]  A  female  sixteen-  years  of  age  or 
upwards  may  [is  to]  be  required  or  permitted  to  work  in  a  factory  more  thsn  ten 
hours  in  a  day,  [the  employer  of  such  persons  shall  notify  the  commissioner  of 
labor  in  writing  of  such  intention,  stating  the  number  of  hours  per  day.  which  it 
is  proposed  to  require  or  permit,  and  the  time  when  It  is  proposed  to  cease  such 
requirement  or  permission ;  a  similar  notification  shall  be  made  when  such  require- 
ment or  permission  has  actually  ceased.]  (a)  regularly,  in  not  to  exceed  five  days 
a  week  in  order  to  make  a  shorter  day  or  a  holiday  on  one  of  the  sisp  working  days 
of  the  week  or  (b)  irregularly,  in  not  to  exceed  three  days  a  week,  as  overtime, 
after  a  regular  eight  or  nine  hour  workday;  provided  that  no  such  person  shall  be 
required  or  permitted  to  work  more  than  fifty-eight  hours  in  any  one  week  nor 
more  than  twelve  hours  in  any  one  day;  and  provided  further  that  a  notice  fully 
conforminq  to  the  requirements  of  the  preceding  section  be  duly  posted,  and  that  a 
[A]  record  of  the  names  of  the  employees  thus  required  or  permitted  to  work  over- 
time, with  the  amount  of  such  overtime,  and  the  days  upon  which  such  work  was 
performed,  in  a  readily  intelligible  form,  [shall]  be  kept  in  the  office  of  such  factory, 
and  be  immediately  produced  for  inspection  by  the  commissioner  of  labor  or  by  any 
of  his  subordinates,  upon   [the]  demand  [of  the  commissioner  of  labor]. 

Section  2.     This  act  shall  take  effect  October  first,  nineteen  hundred  and  seven. 

It  is  to  be  noted  that  subdivision  3  of  section  77  as  in  the 
above  bill  would  leave  the  law  relating  to  women  as  it  is  at  pres- 
ent, if  the  adverse  decision  of  the  Court  of  Special  Sessiouc, 
above  cited,  be  reversed;  while  if  that  decision  be  affirmed  the 
words  "  and  no  woman  "  would  be  of  no  effect  in  connection  with 
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the  clause  forbidding  night  work,  but  the  separate  prohibition  ' 
of  night  work  by  female  minors  would  remain  unaffected-  ^ 

The  change  of  the  limit  of  hours  of  labor  for  women  from  60 
to  68  per  week  is  recommended  in  order  to  conform  to  the  rule 
prevailing  in  Massachusetts  where  it  has  tended  in  practice  to 
bring  about  a  half  holiday  in  each  week.  The  change  to  allow 
the  shorter  day  in  the  event  of  overtime  to  be  on  any  day  of  the 
week,  is  recommended  for  the  benefit  of  manufacturers  so  as  to 
permit  them  if  pressed  to  introduce  an  extra  shift  and  lay  off  one- 
sixth  of  their  female  force  every  day,  thus  enabling  them  to  run 
their  machinery  for  66  hours  per  week  while  their  employees 
work  only  55  hours  per  week.  These  two  provisions  combined 
should  therefore  operate  for  the  benefit  and  advantage  of  both 
employers  and  employees. 

The  foregoing  draft  of  a  bill  can  be  improved  by  departing 
farther  from  the  terms  of  the  present  law.  It  is  presented  in  the 
above  form  only  to  make  it  more  easily  comparable  with  the  ex- 
isting statutes.  My  own  opinion  is  that  hours  of  labor  can  be 
satisfactorily  controlled  only  by  separate  provisions  for  different 
industries.  For  instance,  the  rule  of  section  77  as  to  schedules 
cannot  possibly  be  observed  in  many  laundries  in  which  the  hours 
of  work  are  necessarily  irregular  and  uncertain;  but  their  total 
can  nevertheless  be  limited.  A  provision  requiring  proper  time 
books,  with  a  presumption  against  an  employer  who  fails  to  keep 
or  produce  one  would  (if  the  magistrates  would  follow  the  stat- 
ute) make  it  easily  and  fairly  enforcible. 

In  this  connection  a  comparison  with  the  provisions  of  the 
English  "  Factory  and  Workshop  Act "  is  instructive.  In  that 
statute  the  subject  of  hours  of  labor  of  women  and  young  per- 
sons—  academically  disposed  of  in  ten  lines  of  section  77  of  our 
Labor  Law  —  is  regulated  by  an  elaborate  code  of  over  twenty 
pages.  That  code  is  the  result  of  long  experience,  is  successfully 
enforced  and  has  produced  good  results.  Under  the  circum- 
stances would  it  not  be  well  for  us  to  profit  by  English  experience 
and  to  enact  a  system  of  regulations  adapted  from  that  code? 
At  least  we  might  copy  the  exemptions  and  exceptions  it  allows 
to  its  general  regulations;  for  it  is  practically  impossible  for 
many  industries,  particularly  manufacturers  of  perishable  sea- 
sonal products,  to  comply  strictly  with  the  letter  of  our  rigid  law. 
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To  aid  in  arriving  at  an  understanding  of  this  subject  I  sub- 
mit the  following  conclusions  from  the  experience  of  this  De- 
partment : 

It  is  not  true,  as  is  generally  supposed  by  those  philanthropic- 
ally  interested  in  this  subject^  that  violations  of  the  rules  limiting 
the  hours  of  labor  for  women  are  altogether  due  to  coercion  on 
the  part  of  employers.  How  great  a  proportion  is  due  to  that 
cause  is  a  matter  of  opinion.  But  there  are  certainly  a  large 
number  of  workshops  where  the  hours  are  entirely  regulated  by 
the  will  of  the  employees.  And  in  a  large  proportion  of  the 
bigger  and  better  factories  overtime  is  not  only  voluntary,  but 
we  find  that  our  efforts  to  check  it  are  opposed  to  the  wishes  of 
the  employees. 

The  enforcement  of  these  provisions  does  not  always  result  in 
shortening  the  hours  or  in  ameliorating  the  conditions  of  female 
employees.  On  the  contrary  it  not  infrequently  leads  to  their 
discharge  and  to  depriving  them  of  all  means  of  earning  a  liveli- 
hood. That  is  true  particularly  where  a  small  proportion  of 
women  have  forced  their  way  into  the  more  skilled  and  highly 
paid  trades  in  which  men  predominate,  and  in  which  short  hours 
are  the  rule  and  very  long  hours  the  exception. 

It  does  not  follow  that  because  our  law  is  plain,  simple,  rigid 
and  .without  exceptions,  therefore  it  is  easy  to  enforce.  The  con- 
trary is  the  fact. 

The  fact  that  the  mercantile  law  (section  161  of  the  Labor 
Law)  imposes  no  limit  on  the  hours  of  labor  of  women  over  21 
employed  in  shops  and  waives  all  restrictions  as  to  female  minors 
during  the  Christmas  holiday  season,  makes  it  more  difficult  to 
enforce  the  stricter  factory  provisions. 

Unless  the  neighboring  state  of  New  Jersey  proceeds  pari  passu 
to  enforce  the  provisions  of  its  laws  restricting  the  hours  of  female 
labor  in  factories,  many  of  our  manufacturers  will  by  our  law 
be  handicapped  to  compete,  and  therefore  will  oppose  and  evade 
its  enforcement. 

Apparently  dressmakers,  milliners  and  certain  classes  of  sweat 
shops  are  the  worst  and  most  continuous  violators  of  this  law.  But 
they  are  far  too  numerous  to  be  watched  and  forced  into  continu- 
ous compliance  with  the  law  by  the  present  number  of  factory 
inapectors. 
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laundbies. 

Public  laundries  are  factories  and  are  subject  to  all  the  pro- 
visions of  the  factory  laws,  and  also  to  the  special  regulations 
contained  in  section  92.  ^ 

The  principal  violation  of  law  discovered  in  laundries  is  the 
requirement  of  excessive  hours  of  labor  for  women  and  minors. 
Generally  this  consists  of  overtime  in  only  one  or  two  days  a 
week,  and  is  often  difficult  to  avoid.  But  in  other  laundries  it 
continues  throughout  the  week.  The  inspectors  have  tried  hard 
and  up  to  the  la»t  of  the  year  with  fair  success  to  force  a  reduc- 
tion of  the  hours  within  the  legal  limits. 

But  in  September  there  was  discovered  an  apparently  combined 
movement  by  a  number  of  large  steam  laundries  in  New  York 
City  to  evade  the  rule  forbidding  more  than  60  hours'  work  a 
week  for  women  (section  77).  The  manager  of  one  laundry, 
when  prosecuted  for  a  violation  of  that  section  and  of  the  clause 
of  section  89  which  provides  that  "  where  employees  are  required 
or  jpermitted  to  work  overtime  more  than  one  hour  after  six  o'clock 
in  the  evening,  they  shall  be  allowed  at  least  20  minutes  to  obtain 
a  lunch  before  beginning  to  work  overtime,"  pleaded  the  alleged 
unconstitutionality  of  those  provisions.  The  case  was  still  pend- 
ing at  the  end  of  the  year  reported  for.*  It  was  evidently  ex- 
pected that  pending  the  decision,  the  Department  would  suspend 
its  efforts  to  enforce  the  prohibition.  The  Department,  however, 
took  the  opposite  course.  Not  only  had  it  no  doubt  of  the  consti- 
tutionality of  the  provisions  in  question,  but  the  conditions  in 
the  laundries  were  too  oppressive  to  be  tolerated  so  long  as  our 
hands  were  not  actually  bound  by  the  courts.  In  these  laundries 
young  girls  sixteen  years  of  age  and  upwards  were  being  required 
ot  work  in  a  superheated  and  humid  atmosphere  from  ten  to 
thirteen  hours  daily,  for  six  days  a  week, —  in  some  instances 
with  a  few  hours'  work  on  Sundays  added;  and  sometimes 
through  the  entire  afternoons  and  evenings  without  pause  for 
rest  or  refreshment.  With  few  exceptions  the  proprietors  each 
claimed  that  he  would  prefer  the  shorter  hours,  but  was  forced  to 
the  contrary  practice  by  the  demands  of  his  customers  —  especially 

*  Subsequently  decided    (October  31),   In  favor  of  the  constitutionality  of  the 
sixty  hour  provision. 
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hotels,  restaurants,  and  steamboat  lines  —  and  by  the  fear  of  los- 
ing them  to  competitors  who  worked  the  longer  hours.  There 
was  some  force  in  this  contention ;  but  the  proper  remedy  would 
be  for  these  proprietors  to  combine  to  obey  and  aid  in  the  enforce- 
ment of  the  law  instead  of  to  oppose  it.  This  Department  iias 
been  doing  its  best  to  procure  evidence  against  and  to  prosecute 
all  such  offenders.  But  unfortunately  some  of  the  worst  are  not 
subject  to  its  jurisdiction  and  seem  to  be  curiously  excepted  from 
all  provisions  of  the  Labor  Law. 

The  Attorney-General  has  ruled  (see  his  opinions,  pages  115- 
116,  post)  that  hotel  laundries,  no  matter  of  what  character  or 
where  situated,  are  not  public  laundries  within  the  meaning  of 
section  92,  and  therefore  are  not  factories  and  not  subject  to  thi- 
Labor  Law.  This  means  that  section  92  excepts  some  of  the 
biggest  steam  laundries  from  all  the  legal  regulations  applying 
to  factories,  and  that  they  can  employ  females  night  and  day 
without  limit ;  while  public  laundries,  even  if  they  be  only  little 
hand  laundries  in  w^hich  four  or  five  women  work  in  the  old 
fashioned  way  under  comparatively  easy  and  pleasant  conditions, 
are  limited  as  to  hours  and  are  subject  to  factory  regulation.  This 
distinction  or  discrimination  is  most  unjust  and  absurd.  I  there- 
fore recommend  that  the  law  be  amended  to  define  all  steam 
laundries  as  factories. 

As  stated  above,  there  is  one  violation  of  law  that  it  is  difficult 
to  avoid  in  some  laundries.  Section  77  requires  that  a  schedule 
of  the  hours  of  labor  of  women  for  each  day  during  the  week  shall 
be  posted  in  each  workroom  and  not  changed  during  the  week, 
and  that  no  work  shall  be  required  or  permitted  outside  of  the 
hours  stated.  In  certain  laundries  although  the  aggregate  hours 
per  week  are  short,  yet  because  the  work  is  irregular  long  hours 
are  imperative  oh  some  days.  But  it  is  impossible  to  tell  in  ad- 
vance what  will  be  the  long  and  what  the  short  days,  and  there- 
fore no  schedule  can  be  arranged  at  the  beginning  of  the  week 
that  can  be  lived  up  to.  I  therefore  advise  that  laundries  be  ex- 
cepted from  the  provision  requiring  schedules  and  that  some  other 
plan  for  checking  overtime  be  devised  for  them. 

To  the  sensibilities  of  the  factory  inspectors,  somewhat  blunted 
perhaps  by  their  experience  in  sweat  shops  and  tenements,  a  large 
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majority  of  laundries  seem  perfectly  clean.  Complaint,  how- 
ever, has  been  made  to  me  of  their  general  custom  of  mingling 
all  kinds  of  soiled  articles,  including  bedding,  table  linen  and 
clothing,  in  one  common  mass ;  and  my  attention  has  been  called 
to  the  rules  adopted  in  Paris,  which  require  all  articles  to  be  car- 
ried to  a  laundry  in  hermetically  sealed  bags  and  on  their  arrival 
to  be  scalded  in  an  antiseptic  solution ;  and  that  the  work  people 
must  wear  special  clothes  which  are  also  to  be  disinfected.  I  am 
not  competent  to  express  any  opinion  whether  such  elaborate 
precautions  are  necessary.  But  before  any  similar  regulations 
could  be  enforced  in  this  state  an  amendment  to  the  law  and  a 
large  addition  to  our  field  force  would  be  necessary. 

BAKEEIES. 

The  subject  of  bakeries  is  a  sore  point  with  this  Department, 
because  it  is  generally  held  responsible  for  bad  conditions  in  them, 
which  it  has  had  neither  jurisdiction  nor  power  to  prevent.  The 
most  prevalent  evil  in  bakeries  is  uncleanness;  yet  beyond  order- 
ing walls,  etc.,  to  be  painted  or  whitewashed  it  has  been  without 
authority  to  compel  them  to  be  cleaned.  And  the  worst  bakeries 
are  the  older  cellar  shops  in  New  York  City ;  yet  a  clause  in  our 
bakery  law,  as  in  force  last  year,  apparently  excepted  cellar  bak- 
eries in  existence  when  it  was  enacted  (1895)  from  all  its  sani- 
tary provisions.  We  have,  however,  gone  ahead,  made  thorough 
inspections  and  issued  orders  as  if  our  jurisdiction  over  these 
subjects  and  establishments  was  indubitable.  In  many  cases  the 
"  bluff  *'  has  succeeded.  But  where  our  orders  have  not  been 
obeyed,  we  have  of  course  been  unable  to  enforce  them.  Neither 
have  we  wasted  any  time  trying  to  do  so ;  but  obtained  from  the 
last  Legislature  amendments  to  sections  111  and  114  of  the  Laboi* 
Law  to  take  effect  October  1st,  190G,  which  cure  the  defects 
mentioned  and  give  us  a  summary  remedy  to  enforce  their  more 
important  provisions.  During  the  latter  half  of  the  year  we  have 
made  our  inspections  in  anticipation  of  the  new  law,  and  to  an 
extent  concentrated  our  attention  upon  preparations  to  .enforce 
it  after  October  1st.  Nevertheless  a  personal  inspection  of  a  large 
proportion  of  the  poorer  bakeshops  in  the  lower  part  of  Man- 
hattan Island  in  the  fal)  ^i  1905   and  again  in  August  and 
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September,  1906,  enables  me  to  state  on  knowledge  that  the  im- 
provement in  conditions  in  the  interval,  due  to  the  eflPorts  of  the 
inspectors  of  this  Department,  has  been  immense.  (And  our 
inspectors  report  further  improvement  in  September  and  October, 
due  to  efforts  of  the  Health  and  Tenement  House  Departments.) 
Yet  the  average  conditions  in  cellar  bakeries  remain  bad.  And 
there  are  parts  of  Manhattan  and  Brooklyn  which  have  of  neces- 
sity been  comparatively  neglected.  But  I  believe  that  the  Depart- 
ment will  now  be  able  promptly  to  abate  the  most  sei-ious  viola- 
tions of  law  existing  in  these  bakeries,  and  in  the  course  of  the 
current  year  to  bring  them  into  normal  sanitary  order.  It  can- 
not, however,  with  its  present  force  absolutely  prevent  their  use 
as  sleeping  places;  and  it  will  never  be  possible  to  have  them 
kept  neat  enough  to  escape  the  criticism  of  the  fastidious. 

The  Department  receives  some  complaints  relating  to  condi- 
tions in  kitchens  of  restaurants  used  for  baking  food  to  be  eaten 
on  the  premises.  It  is  not  the  practice  of  the  bureau  of  factory 
inspection  to  inspect  such  places.  The  Labor  Law  (section  111  of 
Article  VIII),  gives  it  jurisdiction  over  all  rooms  used  as  biscuit, 
bread,  pie  or  cake  bakeries ;  but  it  has  always  construed  the  tenn 
"  bakery  "  strictly  to  include  onJy  rooms  equipped  primarily  for 
baking  and  to  exclude  kitchens  used  for  general  cooking  with 
baking  included.  Necessity  compels  this  construction,  otherwise 
no  line  could  be  drawn  limiting  its  jurisdiction,  and  its  inspectors 
would  have  to  inspect  and  enforce  the  provisions  of  Article  VIII 
in  thousands  of  kitchens  in  restaurants,  hotels  or  private  houses, 
which  clearly  do  not  fall  within  the  contemplation  of  the  Labor 
Law. 

It  may  interest  the  readers  of  this  report  to  know  that  the  cus- 
tom of  kneading  dough  with  the  feet  still  prevails  in  some  Italian 
shops  in  New  York.  Our  inspectors  have  essayed  to  stop  it; 
but  have  not  been  sustained  by  the  Department  for  the  reason  that 
there  is  nothing  positively  illegal  or  necessarily  unsanitary  in  the 
practice. 

mines  and  quarries. 

The  mining  laws  of  this  state  contained  in  Article  IX  of  the 
Labor  Law  (which  applies  also  to  quarries),  are  somewhat  crude. 
They  are  supplemented  by  certain  rules  promulgated  by  the  Com- 
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raissioner  of  Labor  by  authority  of  the  provisions  of  sections  120 
and  125,  which  are  equally  elementary.  They  are,  however,  I 
believe  suflScient.  The  mines  in  the  state  are  few,  they  are  free 
from  dangerous  gases  and  are  reported  to  be  unusually  safe.  One 
deputy  factory  inspector  is  assigned  exclusively  to  inspecting 
them  and  quarries,  and  according  to  his  reports  the  law  and  the 
rules  above  mentioned  are  generally  strictly  complied  with. 

Sections  130,  131,  132  and  133,  relating  to  mines  and  quarries, 
were  enacted  by  the  last  Legislature  to  take  effect  October  1st, 
1906.  They  were  therefore  not  in  force  during  the  year  reported 
for.  Section  133,  which  prohibits  the  employment  of  women  and 
children  in  mines  and  quarries,  was  not  aimed  at  present  condi- 
tions, but  was  recommended  as  a  preventive  of  possible  evils  in 
the  future. 

At  the  last  session  of  the  Legislature  a  bill  was  introduced  to 
amend  Article  IX  to  make  it  applicable  to  tunnels  and  to  require 
their  inspection  by  this  Department.  While  the  bill* nominally 
provided  for  five  special  ins>pectors,  it  carried  no  appropriation 
for  their  salaries,  and  would  have  forced  the  Commissioner  of 
Labor  to  displace  five  factory  inspectors.  Subsequently  it  was 
amended  to  meet  the  objections  of  this  Department  and  thereafter 
had  its  cordial  approval  and  support.  However,  it  was  not 
passed ;  but  a  companion  bill  amending  section  384g  of  the  Penal 
Code  so  as  to  require  tunnel  contractors  to  admit  the  Commis- 
sioner of  Labor  or  his  representative  for  the  purpose  of  inspection 
was  enacted  into  law  ,Chapter  521  of  the  Laws  of  1906).  The 
enactment  of  this  bill  has  caused  the  Department  considerable 
embarrassment  The  public  has  failed  to  perceive  that  it  was 
meant  to  be  supplemental  to  the  other  bill  which  did  not  pass, 
and  that  without  it  it  is  of  little  value.  Many  imperative  demands 
have  been  received  that  the  Department  look  into  the  Pennsyl- 
vania Railroad  timnel  under  the  Bast  River  at  Thirtv-fourth 
street,  New  York  City,  and  cause  all  the  dangers  and  accidents 
therein  occurring  to  cease.  It  has  been  necessary  repeatedly  to 
explain  that  the  Department  has  no  duty  to  perform  and  no  pro- 
visions of  law  to  enforce  in  tunnels,  and  no  authority  over  them 
of  any  kind;  and  tliat  the  naked  right  to  inspect  is  useless,  be- 
cause no  oflScial  in  this  Department  is  competent  to  pass  upon  the 
work  of  tunnel  construction. 
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eight-houb  law. 
During  the  first  seven  months  of  the  year  reported  for  section 
3  of  the  Labor  Law,  generally  known  as  the  Eight-ITour  Law, 
was  in  full  force  and  effect  so  far  as  it  applied  to  employees  of 
the  state  and  municipal  corporations  and  of  contractors  with  the 
state;  but  it  had  been  declared  unconstitutional  in  its  applica- 
tion to  work  for  contractors  with  municipalities.  (For  a  full 
discussion  of  this  subject,  and  of  the  enactment  of  the  present 
law,  see  thi^  Department's  Bulletin  for  June,  1906,  page  197.) 
In  its  application  to  employees  of  the  state  and  of  contractors 
with  the  state  the  law  has  been  generally  successfully  enforced. 
But  we  have  been  unable  to  enforce  it  in  its  application  to  em- 
ployees of  cities.  In  the  fall  of  1905  a  complaint  was  received 
that  the  Commissioner  of  Streets  of  the  City  of  Jaii\estown  was 
violating  section  3  by  requiring  or  permitting  laborers  in  his  de- 
partment to  work  more  than  eight  hours  a  day.  One  deputy  fac- 
tory inspector  was  engaged  nearly  five  weeks  in  securing  proof 
and  the  second  deputy  commissioner  went  to  Jamestown  and  took 
evidence  under  section  31  of  the  Labor  Law  in  support  of  the 
complaint.  The  pay-rolls  of  the  street  department  showed  that 
many  employees  had  received  pay  for  working  54  and  60  hours 
per  week  in  a  six-day  week,  and  eleven  of  them  when  called  as 
witnesses  testified  to  the  fact  that  they  had  worked  over  eight 
hours  a  dav.  The  evidence  was  laid  before  the  mavor  of  the  citv, 
who  admitted  the  facts,  but  took  the  position  that  all  overtime 
was  in  the  nature  of  emergency  work  (such  as  laying  cement) 
and  hence  not  in  violation  of  law.  He  therefore  sustained  the 
street  commissioner.  The  Department  thereupon  sought  to  bring 
proceedings  to  remove  the  mayor  imder  section  4  of  the  Labor 
Law,  which  provides  that  any  public  officer  or  employee  who  vio- 
lates or  evades  its  provisions  "  shall  be  guilty  of  malfeasance  in 
office  and  shall  be  suspended  or  removed  by  the  authority  having 
power  to  appoint  or  remove  such  officer,  agent  or  employee,  other- 
wise by  the  Governor."  But  the  Attorney-General,  upon  the  evi- 
dence being  submitted  to  him,  advised  that  each  of  the  witnesses 
seemed  to  have  brought  his  extra  work  within  the  exceptions  per- 
mitted, that  upon  the  evidence  a  conviction  could  not  be  obtained 
from  a  jury,  that  the  commissioner  of  streets  could  not  be  re- 
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moved  by  the  Governor,  and  that  the  mayor  could  not  be  held 
responsible  because  under  the  city's  charter. he  did  not  have  the 
power  to  remove  the  street  commissioner  without  the  concurrence 
of  the  Common  Council,  and  therefore  that  he  could  not  be  r9 
moved  by  the  Governor.  The  Attorney-General,  however,  ad- 
vised that  possibly  a  criminal  proceeding  might  lie  against  the 
street  commissioner.  But  the  District  Attorney  of  Chautauqua 
county  had  already  been  consulted  and  had  advised  to  the  con- 
trary. Therefore  nothing  can  be  done  in  that  case  to  enforce 
the  law. 

One  of  the  constitutional  amendments  adopted  November,  1905, 
having  overcome  all  objections,  the  last  Legislature  re-enacted 
section  3  literally,  with  the  exception  of  a  single  amendment  ex- 
empting labor  on  highways  outside  of  cities  and  villages  from 
its  provisions.  This  Department  advised  that  the  opportunity  be 
taken  to  strengthen  the  law  in  various  ways  and  to  provide  a 
proper  force  to  carry  it  out,  and  at  the  request  of  the  legislative 
committee  of  the  State  Workingmen's  Federation  I  drafted  a  bill 
for  that  purpose,  which  they  had  introduced  by  Mr.  Gates;  but 
the  sentiment  of  its  friends  in  favor  of  the  literal  re-enactment 
prevailed. 

No  sooner  had  the  new  law  taken  effect  on  May  19,  than  in- 
definite complaints  of  its  violation  began  to  pour  -in  upon  this 
Department;  and  its  inability,  for  reasons  before  explained,  to 
act  upon  such  complaints  as  promptly  and  as  effectively  as  the 
impatience  of  the  complainants  demanded,  occasioned  a  good  deal 
of  criticism  and  dissatisfaction.  The  following  extracts  from  a 
letter  that  I  wrote  to  a  labor  organization  in  New  York  City, 
which  had  criticised  my  opposition  to  the  re-enacting  bill  (com- 
monly known  as  the  Page-Kock  Eight-Hour  Bill)  and  the  fail- 
ure of  the  Department  to  act  at  once  on  all  complaints,  will  ex- 
plain some  of  the  difficulties  of  dealing  with  this  subject : 

"  When  the  Page  eight-hour  bill  was  introduced,  I  stated  my  opposition 
to  it  *  *  *  on  the  ground  that  I  believed  that  its  remedial  provisions 
were  defective,  and  that,  judging  by  our  experience  with  the  law  as  it  then 
stood,  its  passage  would  so  increase  the  number  of  complaints  calling  for 
investigation  that  it  would  be  impossible  to  attend  to  them  and  at  the  same 
time  continue  our  regular  factory  work  in  any  systematic  manner;  and  con- 
8e<^uently  that  nobody  would  be  satisfied  by  the  law  and  this  Department 
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would  be  criticised.  •  -•  •  But  thereafter  the  principal  advocates  of  the 
bill  publicly  took  the  position  that  it  would  be  practically  self-executing  and 
would  require  no  time  of  or  attention  from  the  factory  inspectors.  And  one 
of  them  assured  me  personally  that  I  need  fear  no  unusual  demands  upon 
the  inspectors  by  the  labor  unions  after  the  enactment  of  this  law.  I  accord- 
ingly changed  my  attitude  and  made  no  further  effort  to  amend  the  form  of 
the  bill.  ♦  ♦  •  I  was  in  favor  of  an  enforcible  eight-hour  bill.  As  between 
the  Page  bill  and  the  American  Federation  of  Labor  eight-hour  bill  submitted 
to  the  last  Ck>ngress  (the  terms  of  which  were  incorporated  in  the  Gates 
bill),  I  preferred  the  lattey,    ♦    ♦    ♦. 

"  Now  that  the  Page  bill  is  the  law,  I  will  do  all  that  I  can  to  enforce  it. 
But  the  trouble  is,  that  complaints  are  beginning  to  come  in  too  fast,  and 
are  too  Indefinite.  I  cannot  have  them  all  promptly  investigated  nor  with 
any  thoroughness  without  abandoning  factory  inspection.  I  must,  therefore, 
treat  them  as  we  do  complaints  of  violations  of  other  provisions  of  the  law. 
In  the  first  place,  to  merit  prompt  and  serious  attention  they  should  be  in 
writing,  be  specific  and  be  based  upon  the  colhplainant's  knowledge  or  upon 
information  stated  in  the  complaint.  Otherwise  our  inspectors  will  lose  many 
days  locating  jobs  and  finding  any  one  who  will  give  them  any  information. 
Then  when  they  do  get  that  far,  they  will  oftcQ,  as  they  have  often  in  the 
past,  find  that  the  employees  will  deny  overtime  or  allege  emergencies,  in 
which  case  the  only  way  they  can  prove  a  violation  of  the  law  will  be  to  stay 
about  for  days  or  weeks  and  time  the  work.  Therefore,  it  is  only  fair  to  ask 
that  where  a  complainant  knows  anything  about  a  violation,  he  should  give 
us  that  information  so  that  we  may  trace  it  down  and  arrive  at  the  evi- 
dence necessary  for  any  action  as  quickly  as  possible. 

"But  even  if  complaints  be  specific,  it  is  hard  to  see  how  we  can  investi- 
gate them  promptly  enough  to  satisfy  you  or  as  promptly  as  we  ought  if 
we  had  the  proper  force.  Our  factory  inspectors,  especially  in  New  York 
City,  are  over  their  heads  in  work.  They  have  hundreds  of  violations  of  the 
laws  prohibiting  child  labor,  overtime  by  women,  unsanitary  and  unventi- 
lated  workshops,  imguarded  machinery,  etc.,  known  and  awaiting  action. 
Should  a  complaint  that  men  are  employed  over  eight  hours  be  regarded  of 
comparatively  so  much  more  importance  than  such  matters  as  to  be  given 
an  unqualified  preference  over  them  in  our  investigations  and  enforcement 
of  the  law?  I  think  not.  On  the  contrary,  it  is  my  opinion  that  the  factory 
inspectors  are  qualified  and  were  appointed  particularly  for  factory  work, 
and  therefore  that  the  enforcement  of  the  factory  laws  is  their  primary  duty. 
And  I  am  loath  to  see  them  abandon  that  duty,  even  for  a  few  months,  in 
order  to  investigate  these  complaints  that  are  now  coming  in. 

"  I  think  that  an  entirely  separate  force  should  be  provided  to  deal  with 
the  eight-hour  law  and  the  other  provisions  of  Article  I  of  the  Labor  Law, 
as  the  work  required  is  different  from  that  of  a  factory  inspector.  But 
since  there  is  no  such  force,  I  will  endeavor  to  supply  it  from  the  officers  of 
this  Department  and  its  special  agents;  and  from  the  factory  inspectors 
when  they  can  possibly  be  spared.  This  particular  provision  will  not  be 
neglected;  on  the  contrary,  it  will  receive  its  full  proportion  of  attention. 
Only  I  insist  that  it  shall  not  engross  all  the  efforts  of  the  Department;  and 
that  is  what  would  happen  if  complaints  come  in  at  the  rate  now  threatened, 
and  every  complaint  have  to  be  promptly  investigated. 
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"  I  think  that  it  would  help  in  the  enforcement  of  this  law  if,  where  you 
know  of  a  violation,  you  would  at  once  file  affidiivits  stating  the  facts  with 
the  proper  comptroller.  That  is  advisable  because  all  that  this  Department 
can  do  After  investigating  a  complaint  and  finding  that  the  eight-hour  law 
is  being  violated  by  a  contractor  upon  public  work  for  the  state  or  a  munici- 
pality, 18  to  present  the  evidence  of  such  violation  to  the  proper  officer^  board 
or  department  having  charge  of  such  work,  whose  duty  it  thereupon  becomes 
to  revoke  such  contract  (Labor  Law,  sec.  21).  Subdivision  1  of  section  384h 
of  the  Penal  Code,  which  imposed  a  criminal  liability  upon  the  contractor, 
was  declared  unconstitutional  in  People  v.  Orange  County  Road  Co.,  175 
tf,  Y,  84.  And  the  Gates  bill  to  re-enact  this  penalty  was,  as  you  know, 
opposed  and  defeated  by  the  partisans  of  the  Page  bill." 

At  a  later  date  it  developing  that  the  methods  prescribed  by 

the  Labor  Law  for  enforcing  its  eight-hour  provisions  were  little 

understood;  the  following  circular  letter  was  drawn  up  and  has 

since  been  sent  out  with  every  communication  relating  to  that 

subject : 

Qtate  or  Nbw  York, 

DKPABTMENT   OF    LABOB. 

Albany,  Auguei  1,  190C. 

Suggestions  as  to  the  Enfobcement  of  Eioht-Houb  Law. 

To  meet  the  many  inquiries  for  information  or  advice  as  to  the  best  method 
of  securing  compliance  with  or  enforcing  penalties  for  violation  of  section  3 
of  the  Labor  Law  (known  as  the  eight-hour  law  on  public  works),  the  fol- 
lowing general  suggestions  are  submitted  by  the  State  Department  of  Labor : 

Ine  purpose  of  this  law  is  to  prevent  work  in  excess  of  eight  hours  per  day 
by  laborers,  workmen  or  mechanics  engaged  on  state  or  municipal  work  or 
contracts. 

The  most  feasible  and  convenient  method  of  securing  compliances  with  or 
enforcing  penalties  for  violation  of  this  law  on  municipal  work  or  contracts, 
is  by  filing  with  the  officer,  department,  or  board  having  charge  of  the  work 
on  which  the  alleged  violation  exists,  evidence  of  such  violation  in  the  form 
of  affidavits  properly  executed  by  one  or  more  persons  having  personal  knowl- 
edge of  or  who  have  been  personally  required  or  permitted  to  do  things  pro- 
hibited by  this  law,  covering  all  of  the  facts  relating  to  the  specific  viola- 
tion charged,  including  names,  addresses,  dates,  etc.  The  filing  of  such  in- 
formation or  evidence  will  impose  on  the  officer,  department  or  board  having 
charge  of  the  work,  the  duty  of  proceeding  dgainst  the  party  responsible 
for  such  violation,  as  provided  by  law,  to  secure  the  avoidance  or  cancellation 
of  the  contract  and  the  stoppage  of  payment  in  the  case  of  a  contractor,  or 
for  malfeasance  in  office  in  the  case  of  direct  public  employment. 

In  the  case  of  violation  of  this  law  on  state  work,  similar  evidence  of 
violation  should  be  furnished  to  the  State  Department  of  Labor,  whereupon 
said  Department  will  as  promptly  as  possible  take  such  steps  as  may  be 
necessary  to  secure  strict  enforcement  of  the  law. 

The  object  of  this  circular  is  not  to  avoid  any  of  the  duties  of  adminis- 
tration devolving  upon  the  Department  of  Labor,  but  rather  to  reduce  to  a 
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minimum  tiie  waste  of  energy  on  the  part  of  our  available  staff «  and  secure 
the  maximum  of  enforcement  and  compliance  with  the  law.  The  cooperation 
of  all  citizens  interested  in  the  proper  enforcement  and  observance  of  law  is 
invited. 

Where  complaint  of  violation  is  made  to  the  Department  of  Liabor,  it  is 
essential  that  information  or  evidence  founded  on  facts  be  furnished,  and 
that  time  commensurate  with  the  resources  of  the  Department  of  Labor  be 
given  in  which  to  make  investigation  where  such  is'  necesssary. 

The  Attorney-General  has  rendered  an  opinion  to  the  fact  that  this  law 
does  not  apply  to  municipal  contracts  executed  prior  to  May  19,  1906. 

The  Department  of  Labor  will  cheerfully  furnish  upon  request  informa- 
tion and  advice  as  to  the  interpretation  of  this  law  and  the  methods  of 
procedure  in  respect  to  its  enforcement. 

f .  Tecumseu  Shebman, 

Commissioner  of  Labor. 

It  is  provided  by  section  21  of  the  Labor  Law  that  the  Com- 
missioner of  Labor  shall  enforce  the  provisions  of  the  eight-hour 
law,  that  he  shall  investigate  all  complaints  of  its  violation,  and 
that  if  any  such  complaint  be  sustained,  where  the  work  is  being 
performed  under  contract,  he  shall  present  evidence  of  such  vio- 
lation to  the  officer,  board  or  department  having  charge  of  the 
work.  I  respectfully  report  that  with  the  present  force  this  De- 
partment cannot  possibly  investigate  all  such  complaints  promptly 
enough  to  prevent  many  long-continued  violations  without  aban- 
doning its  present  system  of  factory  inspection,  and  cannot  inves- 
tigate a  large  part  of  them  at  all  without  seriously  neglecting 
much  of  that  most  important  branch  of  its  duties ;  that  in  many 
cases  where  it  does  investigate  complaints  and  finds  them  sus- 
tained, it  cannot  submit  evidence  of  violation  to  the  officers,  de- 
partments or  boards  having  charge  of  the  work,  for  the  reason 
that  it  has  available  no  persons  qualified  and  trained  to  procure 
and  prepare  evidence  in  shape  for  submission ;  and  that  in  many 
cases  it  cannot  enforce  the  law  at  all  on  account  of  defects  in  its 
remedial  provisions. 

While  this  Department  obtained  from  the  last  Legislature  an 
increase  in  the  number  of  its  factory  inspectors,  yet  that  increase 
w^as  asked  for  and  granted  for  the  reason  that  its  then  existing 
duties  required  it.  There  is  therefore  no  force  to  devote  to  the 
iiewiy  added  task  of  compelling  shorter  hours  on  unnumbered, 
thousands  of  city  contracts  without  relapsing  into  the  former  con- 
dition of  inefficiency  in  the  line  of  factory  work.     But  lack  of 


Report  ok  the  Commissioner  of  Labok,  1906.  1.75 

numbers  is  not  tlie  only  difficulty.  This  section  and  its  remedial 
provisions  contained  in  sections  4  and  21  are  extremely  compli- 
cated  aiul  technical.  To  construe  and  apply  them  to  the  varying 
conditions  tliat  arise  at  every  turn  of  their  application  in  actual 
practice  requires  considerable  knowledge  of  substantive  law  and 
very  keen  knowledge  and  some  practice  in  the  application  of  the 
law  of  evidence.  These  qualifications  few  of  the  factory  in- 
spectors possess, —  even  those  who  excel  as  factory  inspectors. 
Therefore  to  enforce  this  law  the  Department  must  have  at  least 
a  small  number  of  special  inspectors,  properly  educated  in  advance 
and  to  be  trained  by  almost  exclusive  practice  on  this  one  subject, 
to  deal  particularly  with  it. 

Finally,  I  believe  that  the  law  itself  is  defective  in  many  ways 
and  therefore  should  be  amended: 

A  money  penalty  should  be  provided  against  municipal  officers 
immediately  responsible  for  its  violation  or  who  in  any  way 
knowingly  violate  its  provisions.  In  cases  like  that  at  James- 
town, above  described,  I  know  of  no  way  of  enforcing  it  as  it 
now  reads. 

The  burden  of  proving  an  eiuergency  in  cases  of  overtime  should 
be  expressly  placed  upon  tlie  alleged  offender.  As  it  is  now  the 
burden  of  proving  a  negative,  that  is,  absence  of  emergency,  rests 
upon  this  Department  where  it  seeks  to  enforce  any  penalty  for 
a  violation. 

Contractors  on  public  works  should  be  obliged  to  submit  their 
time-books  and  pay-rolls  to  the  agents  of  this  Department.  That 
is  the  easiest  and  quickest  way  of  discovering  and  fastening  the 
responsibility  for  overtime.  A  bill  to  that  effect  introduced  upon 
the  recommendation  of  this  Department  was  defeated  in  the  last 
Legislature.  Our  inspectors  are  therefore  relegated  in  cases  of 
dispute,  where  the  employees  will  give  no  information,  to  the 
dilatory  and  easily  evaded  process  of  timing  the  work. 

The  law  should  impose  the  primary  duty  of  enforcing  its  pro- 
visions and  of  reporting  violations  of  them  upon  the  superin- 
tendents, engineers,  inspectors,  etc.,  of  each  board  or  department 
having  charge  or  supervision  of  a  public  work,,  and  should  pro- 
vide some  reasonable  and  easily  enforcible  penalty  for  failure  to 
perform  that  duty.     It  seems  absurd,  for  instance,  that  one  of 
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our  inspectors  wlioj^e  duties  carry  him  over  five  counties  should 
be  tied  down  with  the  task  of  repeatedly  observing  the  hours  of 
labor  on  a  public  contract,  when  there  is  another  public  otKccr 
constantly  or  frequently  on  the  ground. 

The  penalty  for  a  violation  by  a  public  contractor  should  be 
amended  to  remove  all  doubts  as  to  its  constitutionality.  It  is 
now  generally  construed  to  work  a  forfeiture  of  all  money  due 
on  a  contract.  That  would  mean  that  if  one  workman  on  a  large 
contract  were  allowed  to  work  eight  hours  and  a  half  on  any  one 
day  the  contractor  might  forfeit  several  hundred  thousand  dollars. 
If  this  Department  should  be  compelled  to  test  the  constitution- 
ality of  such  a  forfeiture,  it  is  more  than  probable  that  the  courts 
would  pass  upon  the  question  adversely.  But  even  if  it  be  con- 
stitutional it  is  open  to  the  further  objection  that  it  presents  too 
many  opportunities  for  blackmail.  The  limitation  oi  the  amount 
to  be  forfeited  in  proportion  to  the  length  and  gravity  of  the 
offense,  with  provisions  for  withholding  moneys  due  until  the 
penalty  be  determined  and  for  revoking  the  contract,  would  prob- 
ably avoid  all  objections  and  leave  the  law  equally  effective. 

The  meanings  of  the  terms  "  work,"  "  laborer,  workman  or 
mechanic,"  and  "  extraordinary  emergency  caused  by  *  *  * 
danger  to  *  *  *  property  "  should  be  defined  in  the  statute. 
Is  time  while  resting  idle  on  duty  subject  to  call  in  emergencies 
to  be  included  in  estimating  the  hours  of  work?  Is  a  time- 
keeper or  a  watchman  a  laborer  ?  Is  a  salaried  civil  service  em- 
ployee, who  performs  some  mechanical  tasks,  subject  to  this  pro- 
vision as  a  "  mechanic "  ?  Is  the  law  to  be  constnicd  so  rigidly 
that  a  foreman  at  increased  wages  cannot  be  required  or  allowed 
to  perform  some  miscellaneous  duties  for  a  few  minutes  before 
his  gang  starts  and  after  they  finish  their  eight  hours'  work?  Is 
it  an  extraordinary  emergency  caused  by  danger  to  protKirty  that 
moro  cement  or  mortar  has  accidentally  been  prepared  than  can 
bo  laid  within  the  time  limit  and  which  will  spoil  unless  used  at 
once  ?  And  does  the  law  forbid  a  contractor  to  require  or  even 
permit  a  teamster  to  make  two  five-hour  hauls  a  day  where  the 
only  alternative  is  one  five-hour  haul  ?  The.-e  are  questions  that 
have  already  arisen;  and  there  are  probably  hundreds  more  like 
them  that  will  arise  in  the  future.    It  is  true  that  all  such  ques- 
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tions  can  be  dctcniiined  ])y  tlio  courts;  but  this  Department  can- 
not tie  lip  its  inspectors  in  test  suits  on  such  questions  and  at  the 
same  time  liave  them  available  for  other  duties.  It  would  there- 
fore infinitely  expedite  its  enforcement  and  save  much  annoyance 
to  public  contractors  and  many  vexations  and  disappointments 
to  laborers  if,  instead  of  leaving  the  courts  to  guess  what  is  meant 
by  this  statute,  the  Legislature  would  amend  it  to  say  in  plain 
English  what  it  means. 

I  submit  the  foregoing  recommendations  in  a  spirit  of  abso- 
lute belief  in  the  wisdom  of  the  fundamental  purpose  of  this 
statute.  On  many  of  the  large  public  w^orks  of  the  state  and  its 
municipalities  contractors  have  been,  and,  in  cases  where  the  con: 
tract  was  made  prior  to  the  passage  of  this  act,  still  are  employ- 
ing the  cheapest  and  most  ignorant  classes  of  foreign  labor,  pay- 
ing them  wages  upon  which  they  cannot  live  like  civilized  beings, 
and  working  them  for  excessive  hours.  That  is  not  class  legisla- 
tion which  prevents  subdivisions  of  the  state  from  fostering  the 
evils  which  result  from  this  form  of  excessive  competition.  As  I 
understand  it,  that  is  the  purpose  of  the  provision  of  section  3> 
which  was  restored  to  full  effect  by  this  re-enactment.  Unfor-' 
tunately  that  re-enactment  is  only  partially  effective  because  the 
Legislature  made  no  provision  for  its  enforcement.  It  is  there- 
fore necessary  in  order  to  carry  out  its  purpose  to  supplement  the 
action  of  last  year  by  amending  the  terms  of  the  statute  to  make 
it  more  easily  enforcible  and  by  providing  this  Department  with 
the  means  to  enforce  it. 

I  say  nothing  about  the  "  prevailing  rate  of  wages  "  provision 
of  section  3,  because  it  is  a  necessary  corollary  of  the  eight-hour 
rule;  and  I  have  no  suggestions  or  criticisms  to  make  in  regard 
to  it,  except  to  express  a  doubt  as  to  the  validity  of  the  penalty 
provided  for  a  violation,  which  is  the  forfeiture  of  all  money  due 
on  the  contract.  There  are,  of  course,  many  difficulties  in  con- 
struing and  enforcing  this  provision,  but  they  are  not  such  as  to 
call  for  any  comment  here. 

It  must  not  be  inferred  from  the  foregoing  comments  on  the 
difficulties  of  this  Department  in  enforcing  this  law  and  in  com- 
plying with  its  provisions  as  to  the  investigation  of  complaints, 
that  the  law  is  a  "  dead  letter."    On  the  contrary  it  is  generally 
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obeyed.  It  is  strictly  complied  with  by  all  employees  of  and  by 
all  contractors  with  the  state.  In  direct  employment  by  munici- 
palities it  is  generally  obeyed ;  but  as  I  have  pointed  out  above, 
there  have  been  some  long-continned  and  serious  violations,  and 
there  are  innumerable  petty  and  doubtful  violations.  To  public 
work  on  contracts  with  municipalities  the  application  of  the  law 
is  new,  or  rather  has  been  renewed  after  a  lapse  of  several  years. 
The  Department  has  found  a  general  ^lisposition  on  the  part  of 
city  officials  to  enforce  it  on  tlieir  contracts;  but  it  is  not  yet 
well  known  nor  generally  understood.  With  such  officials  we 
have  carried  on  a  heavy  correspondence  of  explanations  and 
advice,  and  have  been  distributing  to  them  copies  of  the  law  and 
explanatory  circulars.  And  it  seems  to  us  that  this  particular 
provision  is  now  being  complied  with  as  generally  and  as  promptly 
as  has  ever  been  any  similar  regulation.  However,  even  a  gen- 
eral substantial  compliance  will  not  relieve  this  Department  from 
its  embarrassments.  There  are  moot  points  in  the  application  of 
the  law  to  every  piece  of  work,  and  this  Department  cannot  in- 
vestigate and  decide  them  through  factory  inspectors. 

BEICKYARDS. 

About  the  last  of  May,  a  complaint  was  received  relating  to 
general  conditions  in  certain  brickyards  in  the  Hudson  River 
Valley.  It  was  most  carefully  and  fully  investigated,  and  the 
results  were  published  in  the  Department's  Bulletin  for  Sep- 
tember. Among  other  things  it  showed  that  section  G  of  the  Labor 
Law  was  generally  disregarded.  That  section  provides  that  a 
corporation  operating  a  brickyard  shall  not  require  its  employees 
to  work  before  7  a.  m.^  nor  more  than  ten  hours  a  day  except  for 
extra  compensation  and  by  agreement  between  employer  and  em- 
ployee. Practically  all  brickyards  begin  work  at  4  a.  m.  or  4 :  30 
A.  M.  in  the. summer,  and  those  operated  by  corporations  follow 
the  general  practice.  Thoso  hours  have  been  fixed  by  a  custom 
of  long  standing,  in  order  to  take  advantage  of  the  cool  of  the 
morning  and  to  avoid  the  heat  of  mid-day,  and  as  far  as  this 
Department  could  ascertain  are  in  accordance  with  the  wishes 
of  an  overwhelming  majority  of  employees.  With  their  acquies- 
cence manifested  in  various  ways  it  could  not  well  be  claimed 
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that  the  early  hours  were  not  by  agreement,  although  there  was 
no  written  or  other  form  of  express  agreement.  But  employees 
were  paid  by  the  day  or  by  the  "stent"  and  received  no  extra 
payment  for  the  work  done  before  7  a.  m-  The  Department 
therefore  decided  that  the  letter  of  the^  law  was  violated  by  cor- 
porations which  required  such  hours,  and  gave  them  orders  in 
accordance  with  section  21,  that  they  should  require  such  hours 
"  only  by  agreement  and  for  extra  compensation."  Some  of  those 
corporations  have  reported  compliance  which,  however,  means  no 
change  in  actual  conditions  but  only  in  form.  But  others  claim 
that  the  law  is  unconstitutional.  Whether  it  be  constitutional 
or  not,  it  is  plain  that  a  provision  reqiiiring  that  men  be  paid 
extra  for  working  during  the  hours  which  they  themselves  prefer 
is  absurd.  I  therefore  recommend  that  it  be  repealed.  Others 
wise  this  Department  will  have  to  devote  much  time  and  effort 
to  test  this  useless  question. 

The  stent  or  task  workers  in  brickyards,  who  comprise  about 
three-quarters  of  the  employees,  do  not  work  in  excess  of  ten  hours 
a  day.  The  bankmen,  shedmen,  and  kilnmeui,  however,  do,  or 
at  least  did  so,  frequently  or  continuously.  Some  were  paid  for 
overtime ;  others  were  not.  Wherever  corporations  were  not  pay- 
ing extra  for  overtime,  this  Department  has  issued  orders  to 
them  under  section  21  to  cecse  the  practice,  which  orders  it  is 
trying  to  enforce. 

PAYMENT  OF   WAGES. 

Section  10  of  the  Labor  Law  requires  corporaiions  to  pay  the 
wages  of  employees  weekly  up  to  a  day  not  more  than  six  days 
prior  to  the  date  of  payment  or  bi-weekly  up  to  date ;  section  9 
requires  them  to  pay  wages  in  full  in  cash ;  and  section  12  for- 
bids the  assignment  of  future  wages  to  a  corporation  employer 
and  provides  that  charges  for  groceries,  provisions  and  clothing 
shall  not  be  a  valid  offset  for  wages. 

These  sections  are  contained  in  Article  I  of  the  Labor  Law, 
which  is  enforced  by  this  Department  by  the  methods  set  forth 
in  the  concluding  section  (21)  of  that  Article.  It  is  apparently 
the  purpose  of  section  21  that  where  conditions  are  so  satisfactory 
to  employers  and  employees  that  no  complaint  is  made,  this  De- 
partment should  not  interfere  even  where  the  letter  of  its  pro- 
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visions  seems  to  be  violated;  but  upon  complaint  it  is  required 
to  investigate,  and  if  it  find  any  of  these  provisions  violated,  is 
to  order  that  the  violation  cease. 

Some  few  violations  of  the  weekly  payment  rule  have  been 
reported  and  will  be  either  corrected,  or  prosecuted  as  soon  as 
inspectors  can  be  spared  for  the  purpose.  Some  three  or  four 
corporations  complained  of  by  outsiders  pay  wages  monthly,  but 
any  employee  can  secure  his  wages  up  to  date  upon  giving  two 
days'  notice.  The  statements  of  the  workmen  confirm  the  allega- 
tion of  the  employers  that  this  opportunity  is  freely  enjoyed  by 
the  employees  without  fear  or  hesitation ;  and  it  therefore  seems 
to  amount  to  a  custom  to  pay  whenever  wanted  an3  not  in  viola- 
tion of  law. 

More  complaint  is  made  of  deductions  from  wages,  particu- 
larly for  rent  in  advance,  and  for  charges  at  company  and  other 
stores.  This  Department  looks  with  suspicion  upon  all  deduc- 
tions from  wages  and  upon  company  stores  as  a  class.  There- 
fore when  complaints  are  received  it  investigates  and  aims  to  cor- 
rect not  only  violations  of  the  letter  of  the  law  but  also  all  oppres- 
sive practices  of  whatever  kinds.  Few  violations  have  been  dis- 
covered, and  not  many  practices  that  were  in  any  way  oppressive. 
But  there  are  many  practices  which  are  generally  satisfactory 
and  not  in  violation  of  law,  yet  which  are  sure  to  be  complained 
of  in  the  passion  and  ill-feeling  which  accompanies  and  follows 
labor  disputes. 

Thus  where  corporations  rent  houses  or  quarters  to  their  em- 
ployees, the  custom  is  to  deduct  the  rent  monthly  in  advance  from 
the  tvages  paid  for  the  preceding  month  or  two  weeks.  This 
deduction  is  not  compulsory,  but  the  payment  of  rent  in  advance 
is ;  so  that  the  workmen  must  either  pay  the  rent  when  they  receive 
their  wages  or  quit.  In  few  cases  is  the  occupation  of  company 
houses  compulsory,  except  in  so  far  as  ihey  may  be  the  only 
dwelling  places  conveniently  or  possibly  accessible.  In  some  brick- 
yards payment  was  required  of  a  proportion  of  the  next  winter's 
rent  in  advance  out  of  each  payment  of  wages  during  the  summer, 
which  was  plainly  inequitable. 

In  company  stores  the  custom  is  to  deal  with  employees  by 
celling  them  tickets  or  coupon  books  good  at  the  store^  the  price  of 
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ticket  or  book  being  deducted  from  the  n^ct  payment  of  wages. 
Generally  they  are  issued  only  for  amounts  not  in  excess  of  wages 
already  accrued  but  unpaid,  or  they  are  sold  for  cash ;  but  some- 
times they  are  issued  upon  credit  against  future  wages.  The 
Department  construes  the  former  to  be  legal  and  the  latter  illegal. 
In  few  cases  is  there  dissatisfaction  with  the  methods  of  the  stores. 
On  the  contrary,  the  custom  of  advancing  tickets  or  books  affords 
many  advantages  to  workmen  over  the  payment  of  wages  in  bulk 
in  cash.  No  evidence  has  been  found  of  compulsion  upon  any 
employee  to  use  a  company  store^  but  rumors  of  such  compulsion 
are  sometimes  heard.  And  sometimes  company  stores  enjoy  ad- 
vantages of  location  amounting  to  a  practical  monopoly;  and 
doubtless  there  may  be  many  cases  of  moral  constraint  which  this 
Department  can  not  discover  or  possibly  prove.  In  no  instance 
have  we  found  that  prices  were  unreasonable  or  exorbitant ;  or  that 
employees  were  kept  in  ignorance  of  the  prices  charged  them. 

In  some  instances  corporations  are  accustomed  to  give  orders  to 
employees  for  certain  amounts  on  special  stores  not  run  by  them, 
and  to  deduct  the  amounts  from  the  wages  when  due  and  to  pay 
them  directly  to  the  stores.  Although  there  is  on  the  average 
more  dissatisfaction  where  this  practice  is  followed  than  where 
company  stores  are  maintained,  it  is  not  illegal ;  and  it  is  difficult 
to  see  how  it  can  be  forbidden  without  depriving  too  many  parties 
of  the  right  of  contract. 

HOUBS  OF  LABOB  ON  STBBBT  BAILBOABS. 

In  February  last  the  Department  received  a  complaint  that  the 
employees  on  street  car  lines  in  New  York  City  were  being  re- 
quired to  work  over  ten  hours  a  day  in  violation  of  section  5  of 
the  Labor  Law,  accompanied  by  a  request  that  it  investigate.  No 
evidence  or  information  accompanied  the  complaint.  This  section 
is  contained  in  Article  I  of  the  Labor  Law,  and  section  21  pro- 
vides that  the  Commissioner  of  Labor  shall  investigate  all  com- 
plaints of  violations  of  the  provisions  of  that  article.  In  this  case 
it  was  impossible  to  comply  with  the  law.  Employees  would  give 
no  information.  A  bill  then  pending  in  the  Legislature  to  require 
managers^  etc.,  of  street  car  lines  to  answer  interrogatories  of  and 
to  exhibit  their  time-booka  to  the  officerg  of  this  Department^  wa» 
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opposed  and  defeated.  Therefore  the  only  possible  way  to  inves- 
tigate the  complaint  would  have  been  to  detail  factory  inspectors 
to  watch,  and  time  individual  employees  day  by  day.  But  the 
Department  had  no  force  which  could  be  spared  for  such  a  pur- 
pose. I  respectfully  submit  that  the  absence  of  any  practicable 
remedy  for  its  enforcement  leaves  this  provision  unenforcible. 
This  condition  calls  for  correction. 

•  complaints. 

A  table  showing  the  number  and  classification  of  complaints 
acted  upon  by  the  bureau  of  factory  inspection  appears  in  the 
preliminary  report  of  that  bureau,  which  follows  (page  96,  post). 
Few  anonymous  complaints  or  complaints  from  other  departments 
are  included,  as  they  are  not  as  a  rule  investigated  and  recorded  as 
complaints,  but  are .  merely  referred  to  the  proper  district  in- 
spectors for  their  information  and  attention  during  the  regular 
course  of  their  inspections.  ^N^either  does  it  include  all  other 
complaints.  Many  are  too  indefinite  for  investigation  or  refer  to 
matters  outside  of  our  jurisdiction  or  to  provisions  that  have  been 
declared  imconstitutional,  and  are  either  properly  disposed  of 
altogether  by  correspondence  and  advice  or  never  get  beyond  the 
correspondence  stage,  and  are  therefore  not  entered  in  our  sum- 
mary of  complaints  investigated.  And  others  are  so  broad  and 
general  that  they  are  investigated  directly  under  the  supervision 
of  the  head  of  the  Department  by  details  from  several  of  the 
bureaus ;  and  therefore  are  not  classified  and  entered  in  the  records 
of  the  bureau  of  factory  inspection ;  as  for  example,  a  complaint 
received  of  illegal  overtime,  poor  housing  conditions,  etc.,  in 
'^  all  brickyards  at  Kingston,  Newburgh  and  Newton  Hook." 

I  have  already  explained  our  difiiculiies  in  dealing  with  com- 
plaints of  violations  of  the  provisions  of  Article  I;  but  the  large 
number  of  complaints  of  other  violations  which  are  received  is 
also  a  cause  of  embarrassment.  As  the  table  shows,  about  40 
per  cent  are  not  sustained  upon  investigation.  Of  the  balance  a 
large  proportion  relate  to  minor  and  comparatively  unimportant 
violations  which  would  be  discovered  and  acted  upon  in  due  time 
by  our  ordinary  course  of  inspections  with  less  than  one  quarter  of 
the  effort  and  loss  of  time  necessqry  to  investigate  them  on  com- 
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plaint.     Therefore  such  investigations  are  on  the  Avhole  a  com- 
paratively profitless  interruption  of  the  regular  course  of  our  work. 

Moreover  where  an  investigation  sustains  a  complaint,  the  com- 
plainant is  not  unnaturally  apt  to  be  insistent  that  we  procee<l 
against  that  offense  separately  and  at  once,  instead  of  dealing  with 
it  wholesale  along  with  other  like  offenses  discovered  by  our  in- 
spectors or  letting  it  await  its  turn  after  more  important  cases. 
Consequently,  in  a  department  which  is  undermanned  and  in 
arrears  with  its  work,  it  is  an  administrative  mistake  to  give 
preference  to  complaints  generally;  and  we  are  therefore  forced 
to  refuse  immediate  investigation  to  a  large  proportion  of  them, 
but  instead  to  leave  them  to  be  looked  into  in  the  ordinary  course 
of  inspections.  On  the  other  hand  there  are  a  small  number  which 
are  a  great  help  and  guide  in  enforcing  the  law,  viz:  those  refer- 
ring to  violations  which  our  ordinary  methods  of  inspection  would 
not  discover  —  provided  always  that  they  be  sufficiently  specific. 
In  this  class  are  complaints  relating  to  hidden  or  out  of  the  way 
places  or  to  temporary  violations  occurring  at  night  or  on  Sundays 
or  at  other  hours  or  times  when  our  inspectors  would  not  ordi- 
narily visit  the  establishments  complained  of.  Even  at  some  loss 
of  time  and  extra  expense  therefore  such  complaints  are  promptly 
investigatcfd.  But  every  complaint  received,  specifically  pointing 
out  facts  constituting  a  violation  of  our  laws  and  subscribed  by  a 
citizen  or  oi^anization,  has  been  given  thorough  and  careful 
attention,  either  immediately  or  in  due  course,  as  the  nature  of 
the  complaint  and  other  circumstances  permitted. 

It  is,  however,  asking  too  much  to  expect  this  Department  to 
investigate  the  many  complaints  received  that  certain  factories 
constitute  nuisances  and  annoy  or  are  injurious  to  the  health  of 
persons  living  in  their  vicinity.  That  subject  is  entirely  beyond 
its  jurisdiction. 

PROSECUTIONS. 

A  summary  of  the  prosecutions  brought  by  this  Department 
and  of  their  causes  and  results  is  included  in  the  preliminary 
report  of  the  bureau  of  factory  inspection,  page  97,  post.  The 
results  have  been  even  more  favorable  than  the  figures  show. 
Several  cases  against  poor  and  ignorant  offenders  were  dismissed 
with  a  warning,  with  the  entire  concurrence  of  the  Department; 
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and  in  many  cases  sentences  were  properly  suspended  because  the 
offenders  had  been  sufficiently  ])unished  by  arrest  and  by  the 
annoyance  and  expense  of  the  })rosecution.  But  the  proportion 
of  sentences  suspended  after  conviction  has  nevertheless  been  so 
large  as  to  deprive  our  presecutions  of  the  proper  exemplary  effect. 

From  all  district  attomej's  called  upon,  the  factory  inspectors 
have  received  proper  assistance.  In  Erie  County  particularly 
the  services  rendered  for  the  Department  by  the  district  attomey^s 
office  were  both  onerous  and  efficient.  The  large  majority  of 
justices  and  magistrates  have  likewise  shown  sympathy  with  the 
objects  of  the  Department  and  have  done  all  they  properly  could 
to  aid  it.  There  have,  however,  been  enough  exceptions  to  prevent 
an  equal  and  effective  enforcement  of  the  law. 

Prosecutions  always  consume  so  much  time  that  it  is  impos- 
sible to  resort  to  them  as  often  as  the  proper  enforcement  of  the 
law  requires,  for  to  do  so  would  tie  up  our  inspectors  in  court  to 
the  almost  entire  neglect  of  regular  and  necessary  field  work. 
This  is  aggravated  in  certain  localities  by  the  custom  of  granting 
many  adjournments  on  preliminary  examinations,  and  in  Brooklyn 
by  the  general  failure  of  the  magistrates  to  keep  their  court  hours. 
But  I  believe  that  our  prosecutions  would  be  expedited  if  the 
bureau  of  factory  inspection  were  provided  with  regular  counsel, 
and  if  all  child  labor  cases  in  New  York  City  were  concentrated 
in  children's  courts  as  recommended  above.  I  also  advise  amend- 
ing section  38i-l,  of  the  Penal  Code,  to  reduce  the  maximum 
penalty  for  a  first  offense  against  the  provisions  of  Articles  VI, 
VII,  VIII  and  XI  of  >he  Labor  Law  from  $100  to  $50.  The 
object  of  this  last  recommendation  is  to  give  justices  of  the  peace 
jurisdiction  of  our  cases.  At  present  in  the  country  districts 
they  all  have  to  go  before  the  grand  juries,  which  makes  the  pro- 
cedure unnecessarily  difficult,  troublesome  and  slow.  There  are 
few  cases  on  our  records  where  offenders  have  been  fined  over  $20 
for  a  first  offense,  so  that  in  practice  such  a  change  would  not 
reduce  the  fines  nor  make  them  less  effective. 

OONCLTTSION. 

In  an  able  study  of  industrial  efficiency  in  Eiugland,  Germany 
and  America  by  an  English  author,  recently  published,  some 
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opinions  are  expressed  concerning  their  respective  factory  laws^ 
which  it  will  not  be  out  of  place  here  to  quote.  C!omparing  those 
of  Germany  and  England  he  commends  the  greater  elasticity  of 
the  German  regujations,  and  complains  that  some  English  trades 
are  unnecessarily  interfered  with  and  handicapped  by  arbitrary 
provisions  of  law  "  due  to  a  kind  of  passion  "  that  "  has  grown  up 
and  is  fostered  by  popular  agitation.  It  is  not  confined  to  con- 
siderations of  health  and  safety,  but  is  prepared  to  regulate  the 
lives  of  others,  according  to  a  wholly  arbitrary  standard."  Turn- 
ing to  the  American  laws  he  places  them  the  lowest  in.  the  scale  in 
every  respect  except  one ;  but  "  America  is  *  coming  along,'  though 
slowly,  reluctantly  and  with  even  less  sense  of  system  or  principle 
than  England."  "  The  fencing  of  machinery  is  carried  out  mucii 
more  thoroughly  in  England  than  in  Germany,  *  *  *  in 
America  it  is  almost  ignored."  "  If  factory  legislation  is  a  mark 
of  '  advanced '  civilization —  w-hich  can  hardly  be  doubted  —  then 
the  United  States  is  far  behind  Europe."  "  The  one  marked 
exception  "  (to  the  backwardness  of  America)  "  is  the  legislation 
for  the  protection  of  children  in  regard  to  age  of  employment ; " 
but  "  the  tenor  of  these  provisions  seems  to  show  that  the 
primary  object  of  restricting  child  labor  is  education  rather  than 
health."  The  criticisms  in  regard  to  America  expressed  and 
implied  in  the  foregoing  extracts  are  aimed  at  the  United  States 
as  a  whole ;  but  with  somewhat  diminished  force  they  are  all  sub- 
stantially true  of  New  York.  The  highest  efficiency  in  and  the 
most  beneficial  results  of  the  regulating  of  manufacturing  in- 
dustries can  only  be  achieved  by  having  a  bureau  or  department 
properly  epuippcd  for  and  wholly  devoted  to  the  enforcement  of  a 
complete  and  well  balanced  system  or  code  of  laws,  drawn  pri- 
marily to  protect  the  health  and  safety  of  employees  in  those 
industries,  free  from  all  unnecessary  arbitrary  rules,  and  adjusted 
to  the  different  conditions  in  different  industries.  But  New 
York,  although  among  the  most  advanced  of  American  states,  has 
yet  neither  such  a  bureau  nor  such  a  code. 

A  French  author  in  a  recent  study  of  the  administration  of  the 
factory  laws  in  America,  discussing  the  methods  of  the  different 
states,  says :  "  The  inspection  of  factories  *  *  *  does  not 
come  under  the  same  branch  of  administration  in  the  different 
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states  in  which  it  exi::ts;  some  have  a  special  department  with  a 
chief  inspector  and  deputy  inspectors  directly  under  his  orders; 
the  State  of  Massachusetts  places  factory  inspection  in  a  hureau 
under  the  chief  of  police ;  others  have  combined  the  inspection  ser- 
vice with  that  of  the  bureau  of  labor  statistics.  This  last  combi- 
nation does  not  seem  to  have  fortunate  results,  for  the  two  func- 
are  apt  to  be  inconsistent,  the  director  of  statistics  needing  the 
good  will  of  manufacturers  to  obtain  his  information,  while  the 
inspector  of  factories  is  often  obliged  to  harass  these  same  manu- 
facturers in  order  to  enforce  the  law.  On  the  other  hand,  tile 
states  which  have  obtained  the  best  results  by  their  legislation  are 
those  which  have  kept  the  two  services  separate." 

Our  experience  confirms  these  conclusions.  The  efficiency  of 
all  our  bureaus  is  impaired  by  their  consolidation  into  one  depart- 
ment. In  addition,  the  bureau  of  factory  inspection  is  disor- 
ganized by  its  inconsistent  duty  of  enforcing  non-factory  laws; 
and  the  legal  organization  of  the  bureau  of  mediation  and  arbi- 
tration is  impossible. 

Therefore  the  primary  need  of  the  department  is  a  systematic 
re-organization. 

Following  in  an  appendix  is  a  complete  statement  of  the  per- 
sonnel and  finances  of  the  department. 

Respectfully  submitted, 
(Signed)  P.  Tecumseh  Sherman, 

Commissioner  of  Labor. 
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APPENDIX  I. 


FINANCIAL  EXHIBIT 
For  the  Fiscal  Tear  Ended  SeptemV.ier  30,  1906. 

Appbopbiationb. 

Ca8h.bal.         L.  1005  L.  1900       L.  1006  Totol^ 

Salaries  of:  Oct.  1,1M6       ch.  009  ch.  080^    ch.  158« 

Commissioner      and 

deputies 18.500  00     |8.500  00 

Deputy    factory    In- 
spectors, at  $1,200       1812  37        44,400  00       |387  68     45  600  00 

Deputy    factory    In- 
spectors, »t  11.000     2,750  00     2,750  00 

Other     officers    '  and 

employees    1.118  84        89,040  00     1.40166        41,645  60 

Traveling  expenses  of: 
Commissioner     of 

Labor 18  29  1,500  00     1.518  29 

Other     officers     and 

employees    208  76        25.000  00     ^. ....        25,208  76 

Additional  factory  In- 
spectors          tSOO  00     tSOO  00 

Printing       and       Bui-    • 

letlns   1,208  11  6,000  00         600  00         666  16  7.374  27 

Miscellaneous   expenses  1  10         7,000  00     1,800  00        160  00         8,451  10 

Firee    employment 

bureau    1  08        ^2,692  18     2,693  26 


Total    $3,863  55    $138,132  18    $5,737  63   $2,307  82    $144,541  18 


DiSBDBBBMKNTS. 

Salaries  of  Commissioner  and  deputies $8,600  00 

"       '*     deputy  factory  inspectors  at  $1,200 44,958  07 

'*      *'    deputy  factory  Inspectors  at  $1,000 2,690  86 

'*      **    other  officers  and  employees 40,886  02 


$97,034  95 


Expenses  of  Commissioner $1,516  61 

"        "     two  deputy   commissioners 2,308  01 

"     special  agents,  etc 4,147  67 

*'        *'    deputy  factory  Inspectors,  second  grade..  16,361  66 

"        "    deputy  factory  Inspectors,  first  grade....  551  22 


24,885  17 


^  The  original  appropriation  for  the  free  employment  bureau  was  $5,000,  but 
upon  the  abolition  of  the  Bureau,  May  1,  1906,  the  balance  ($2,307.82)  was  trans- 
ferred to  other  funds  by  chapter  158. 

t  The  entire  appropriation  was  $4,000,  for  a  period  of  fifteen  months  beginning 
July  1,  1906.  The  appropriation  Is  here  divided  on  the  basis  of  one-fifth  for  the 
current  fiscal  year  and  four-fifths  for  the  fiscal  year  beginning  October  1,  1906. 

t  BxrluslTe  of  $420  appropriated  for  salary  due  expert  examiner  of  machinery 
in  1906. 

I  Including  $500  for  postage  and  $205.57  for  other  office  expenses. 
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Bulletins,  printing  of,   (3) 859  88 

Postage 2,060  00 

Prifitlng,   other  than  Bulletins 4,298  78 

$7,218  60 

Free    Employment    Bureau,    salaries    of    employees    to 

May   1,    1906 $2,r>66  62 

Free  Employment  Bureau,  advertising  ($41.20),  station- 
ery ($16),  supplies  ($40.26),  traveling  expenses 
($29.18) 126  64 

?,093  26 

Miscellaneous  expenses  :t 

Kent  of  sub-office  in  New  Yoric  City $1,683  33 

Cabinet  files,  indexes,  office  furniture 1,017  03 

Copying  machine 30  00 

Typewriter  supplies  and  repairs,  stationery 885  09 

Rubber  stamps 123  80 

Air  tests  in  factories 17  25 

Badges  for  deputy  factory  inspectors 19  50 

I  License  frames  686  78 

Books  ($32.53),  atlas  ($25),  periodicals  ($19.09) 76  62 

Newspaper  clippings 195  00 

Postage  and  box  rent  ($12) 1,212.  00 

Express  and  freight  charges   (including  transportation 

of  1904  reports,  about  $1.000) 1,263  89 

Wrapping  and  packing  of  annual  reports 506  20 

Telegraph   '. 172  92 

Telephone   361  57 

Drinking  water  and  Ice : 87  33 

Sundries    112  66 

-— t8,450  97 

$140,283  01 
Balances,  September  30,  1906. 
Ralnries  of  clerks,  special  agents,  etc $759  48 

"      "    deputy    factory    Inspectors (.  ^ 

Expenses  of  Commissioner  of  Labor... 1  68 

Traveling  expenses  of  other  officers  and  employees. . . .  2,391  42 

"additional    inspectors •[248  78 

Printing  and  Bulletins 155  61 

Miscellaneous    expenses 13 

4,258  17 

..—  « 

Grand    total $144,541  18 


t  Included  in  the  expenses  of  the  Commissioner  are  $500  for  postage  and  $205.57 
for  other  office  expenses. 

§  Receipts  for  license  frames,  paid  over  to  State  Treasurer,  amounted  to  $3,015.00. 
^  Exclusive  of  $3,200  made  available  by  the  Supply  Bill  of  1906. 
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SALARY  AND  EXPENSE  ACCOUNT  OF  EACH  OFFICER  AND  EMPLOYEE  OF  THE 
DEPARTMENT  FOR  YEAR  ENDED  SEPTEMBER  80.  1906. 


Name. 


Amount 
Position.  Date  of  Present      received       Traveling 

appointment,    salary.       in  1906.        expenses. 


P.  Tecumseh  Sherman..  Commis.  of  Labor  May    9.1905 

^Arnold  0.  Sayer Confidential  elk..  June  19.  1905 

Frank  Hamer Confidential  elk..  June  22,{l906 

James  S.  Lyons Auditing  clerk. .  Jan.  27,  1899 

*Edward  Murphy Laborer Mar.    1.  1901 


$3,500  S3. 500  00  tSl.516  61 

767  74             46  95 

1.200  330  00               1  50 

1.800  1.800  00           137  07 

100  00     


S6.497  74     $1,702  13 


Bureau  of  Labor  Statistics. 


Adna  F.  Weber 

Geo.  A.  Stevens 

Leonard  W.  Hatch 

David  J.  Naughtin 

Michael  J.  Reagan 

William  E.  Pettit 

Daniel  W.  O'Connor . . . 

Carlton  H.  Sears 

Joseph  H.  Middleton . . . 

Thomas  J.  Hammill 

Kate  Shaffer 

Geo.  W.  Ruso 

John  Engler,  Jr 

Elsie  J.  Lake 

Maurice  Satler 

Alice  A.  Lyons 

Jane  A.  S.  Gallup 


Chief^tatlstician 

SUtistician 

Statistician 

Statistician 

Special  Agent . . . 
Special  Agent . . . 
Special  Agent. . . 
Special  Agent . . . 
Clk.ofStatis^cs. 

aerk 

aerk 

aerk 

Typewriter,  tem. 
Typewriter,  tem. 
Typewriter,  tem. 
Typewriter,  tem. 
Clerk,  tem 


Jan.  24, 

June    4, 

Sept.  23, 

Sept.  23. 

April    1, 

June    7, 

Mar.    1. 

Oct,   14. 

Jan.   11, 

Mar.    1, 

Sept.  14. 

May  23. 

Oct.    25, 

Nov.     3, 

Jan.      2. 

Feb.      6, 

June     1, 


1899 
1888 
1897 
1897 
1889 
1898 
1898 
1905 
1904 
1898 
1886 
1904 
1905 
1905 
1906 
1906 
1906 


$2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 


500     $2,500  00  $86  65 

800       1,800  00  251  79 

800       1.800  00  24  05 

500       1,500  00  149  33 

800       1.800  00  270  25 

440       1,440  00  358  86 

200       1.200  00  253  99 

200       1.161  29  97  16 

500       1,500  00  221  22 

440       1,440  00  236  11 

200       1,200  00     

720  720  00     

130  18     

180  S9     

80  61      

40  70     

120  00     


f $18,613  07     $1,949  41 


Bureau  of  Factory  Inspection. 


John  Williams First  Dep.  Com . . 

Thomas  A.  Keith Asst.  Dep.  Coift.. 

Bryant  Willard Asst.  Dep.  Com. . 

Daniel  0*Leary Supt.  of  Licenses. 

iLouLs  A.  Havens Special  Agent. . . 

Jessie  M.  Sweeney Clerk 

Electa  R.  Lockwood. .  .  Clerk 

Mary  L.  Stiegelmaier. . .  Clerk 

Geo.  E.  Dayton Clerk 

John  T.  Gorman Clerk 

Winifred  E.  Lockrow. . .  Stenographer . .  . 

Ambrose  J.  O'Neill ....  Messenger 

S Jessie  M.  BoUn Stenographer.  . . 


May     1.  1899 

$2,500 

$2,500  00 

$965  08 

May  27,  1903 

2,400 

2,400  00 

294  88 

Mar.  19.  1906 

2,400 

1,283  87 

187  60 

May     1,  1896 

2,400 

2.400  00 

111  65 

Aug.    1.  1899 

1.400 

583  33 

594  41 

Jan.     9.  1894 

1.200 

1.200 

1,200 

900 

720 

900 

1,200 

900 

1,200  00 

1,200  00 

1,200  00 

900  00 

720  00 

900  00 

1.200  00 

375  00 

Jan.   15.  1894 

July     1,  1905 

April    1,  1900 

June    1.  1904 

Mar.  10.  1902 

April   3,  1894 

Feb.     1,  1902 

$16,862  20  $2,153  62 


♦Transferred  from  Free  Employment  Bureau.  May  1,  1906;  position  abolished,  June 
30,  1906. 

tOf  this'amount  $811.04  was  for  traveling  expenses  and  the  remaining  $705.57  for  office 
expenses,  as  follows:  Postage,  $500,  express,  $32.67,  telephone,  $17.90,  typewriter,  $60, 
periodicals,  etc.,  $95. 

tRefdgnedtMayS22, 1906. 

Transferred  from  I^Yee  Employment  Bureau  May  1st,  1906. 
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Amount 

Namb.                       PoBltion.  Date  of  Present  received 

appointment,  salary.  In  1900. 

*Hiram  Blanchard Dep.  Fac.  Insp . .  June  15,  1887  $1,200  $1,200  00 

Margaret  Finn Dep.  Fac.  Insp. .  July     1,  1800  1 .  200  1 .  200  00 

Dennis  G.  BulUvan Dep.  Fac.  Insp. .  Oct.     1,1892  1,200  1.200  00 

Ella  Kagle Dep.  Fac  Insp. .  Mar.  23,  1893  1 .200  1 .200  00 

Frank  8.  Nash Dep.  Fac  Insp. .  Feb.     1,  1895  1 .200  1,200  00 

Jos.  O'Rourke Dep.  Fac  Insp. .  May     1,  1895  1 , 200  1 , 200  00 

James  Davie Dep.  Fac.  Insp. .  May     1,  1895  1.200  1 ,20000 

Chas.  H.  Roberts Dep.  Fac.  Insp. .  July     1.  1895  1 .200  1 .200  00 

t Angle  M.  Brown Dep.  Fac.  Insp. .  July     1,  1895     900  00 

Kate  L.  Kane Dep.  Fac.  Insp. .  July  11,  1895  1 ,  200  1 .  200  00 

Dennis  J.  Hanlon Dep.  Fac.  Insp. .  April   9,  1896  1 ,  200  1 .200  00 

Chas.  B.  Ash Dep.  Fac.  Insp. .  May  16,  1896  1 ,  200  1 ,200  00 

Wm.  E.  Tibbs Dep.  Fac  Insp. .  June    1.  1896  1 ,  200  1 ,200  00 

tCornelius  8.  Conde. . . .  Dep.  Fac.  Insp. .  Aug.    1,1896  

iGilbert  I.  Harmon.. . .  Dep.  Fac  Insp. .  Aug.    1.  1896  1>.200  1,200  00 

Wm.  J.  Neely Dep.  Fac.  Insp. .  Aug.    1,  1896  1,200  1.200  00 

Annie  L.  Greene Dep.  Fac.  Insp. .  Sept.  16,  1896  1,200  1,200  00 

Rebecca  B.  Gourlie Dep.  Fac.  Insp. .  Sept.  16.  1896  1,200  1,200  00 

Josie  A.  Reilly Dep.  Fac  Insp. .  Oct.     1.  1896  1,200  1,200  00 

James  W.  Ireland Dep.  Fac  Insp. .  Feb.     1,  1897  1 , 200  1 . 200  00 

Matthew  J.  Flanagan...  Dep.  Fac  Insp. .  Aug.  17,  1897  1,200  1,200  00 

Chas.  L.  Halberstadt,  Jr  Dep.  Fac  Insp. .  Aug.  17,  1807  1,200  1,200  00 

Lily  F.  Foster Dep.  Fac  Insp. .  Sept.  13,  1897  1 ,200  1 ,200  00 

Henry  L.  Schnur Dep.  Fac.  Insp. .  Dec.     1,  1897  1,200  1,200  00 

SSilas  Owens Dep.  Fac.  Insp. .  Aug.    1,  1899  1 ,  200  1 ,  200  00 

SWIUard  G.  Lownsberry  Dep.  Fac.  Insp..  Aug.    1,  1899  1,200  1,200  00 

S Jefferson  B.  Sliter Dep.  Fac.  Insp. .  Aug.    1,  1899  1,200  '  1 ,200  00 

(Luman  8.  Arnold Dep.  Fac  Insp. .  Aug.    1,1899  1,200  1,200  00 

(William  Ford Dep.  Fac  Insp. .  Aug.    1,  1899  1.200  1 ,200  00 

(David  8.  Yard Dep.  Fac.  Insp. .  Aug.    1,  1899  1.200  1,200  00 

William  W.  Walling.. . .  Dep.  Fac.  Insp. .  Aug.    1,  1899  1,200  1.200  00 

ttJoseph  M.  Brody Dep.  Fac  Insp. .  Aug.    1.  1899     700  00 

Chas.  M.  Less^ Dep.  Fac  Insp. .  Aug.    1,  1899  1 .200  1,200  00 

Anna  C.  Bannon Dep.  Fac.  Insp. .  Aug.    1,  1899  1 ,200  1,200  00 

Geo.  L.  Horn Dep  Fac  Insp. .  June    1,  1900  1 ,  200  1 ,  200  00 

tJohn  A.  Donald Dep.  Fac  Insp. .  July  1^6,  1902     900  00 

(Chas.  M.  Gilmore Dep.  Fac.  Insp. .  .  April    1,  1903  1 , 200  1 ,  200  00 

(Chas.  Kinney Dep.  Fac  Insp. .  Nov.    1,  1903  1 ,  200  1 ,  200  00 

William  Pearson Dep.  Fac  Insp . .  Sept.  23,  1905  1 ,  200  1 ,  200  00 

Chas.  Whelan Dep.  Fac.  Insp. .  May  14.  1906  1.200  458  07 


Traveling 

expenses. 

$218  59 

439  68 

214 

45 

681 

77 

845 

54 

402 

28 

534 

59 

74  20 

251 

81 

257  85 

320 

19 

741 

22 

47 

11 

804 

58 

258  55 

16 

17 

190  25 

451 

65 

614  33 

252 

70 

250  25 

232 

37. 

398  07 

741 

70 

387 

08 

643 

97 

861 

49 

209 

05 

667 

83 

850 

18 

88  40 

601 

30 

287  75 

248 

83 

225 

80 

898 

43 

784 

75 

291 

91 

74 

90 

$44,958  07  $16,361  66 


James  H.  Bell Dep.  Fac.  Insp. .  July  1,  1906  1 ,000 

Geo.  8.  Cangialosl Dep.  Fac.  Insp. .  July  1,  1906  1 ,  000 

Wm.  M.  Rich Dep.  Fac  Insp.  ..July  1,  1906  1,000 

Abraham  Sirota Dep.  Fac  Insp. .  July  1,  1906  1 ,000 

William  H.Donahue. . .  Dep.  Fac.  Insp. .  July  1,  1906  1,000 

Sigmund  Horkimer Dep.  Fac  Insp. .  July  1,  1906  1 ,000 

Maurice  Barshell Dep.  Fac.  Insp. .  July  1,  1906  1 ,000 

*  Exempt  fireman. 

t  On  indefinite  leave  of  absence  without  pay  since  June  30th. 
t  No  service  in  present  fiscal  year ;  expenses  incurred  In  the  closing  months  of 
preceding  fiscal  year. 
I  Veteran. 

^  Died  Jaly  1,  1006. 
ft  On  indefinite  leave  of  absence   without  pay  since  April  30th. 


250  00 

68  22 

250  00 

44  55 

250  00 

49  12 

250  00 

48  60 

250  00 

54  35 

250  00 

50  14 

250  00 

36  53 
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Edward  H.  Williamson.  Dep.  Fac.  Insp. .  July  1,  1006  $1,000 

William  H.  Guyett Dep.  Fac.  Insp. .  July  1,  1006  1,000 

Solomon  N.  Brenner. . .  Dep.  Fac.  Insp. .  July  1,  1006  1,000 

Simeon  Goodelman. . . .  Dep.  Fac  Insp..  July  23, 1006  1,000 


$250  00 
250  00 
250' 00 
190  86 

$52  10 
54  40 
51  60 
41  61 

$2,690  86 

$551 

22 

Bureau  ov  Mediation  and  Arbitration. 

John  Lundrigan 2d  Dep.  Commis.  Mar.  12,  1001  $2,500  $2,500  00  $1,342  93 

Rob t.  W.  Hawthorne...  Mediator  of  In- 
dus. Disputes..  July  10,  1905  2,500  2,500  00  425  65 

**Thomas  A.  Braniff. . .   Asst.  Dep.  Com . .  Dec.     1,  1896     1, 109  68  144  82 

Charles  F.  MUler Clerk May  16.  1904  720  720  00  23  16 

John  J.  Bealin Special  Agent. . .  June  26,  1896  1 .400  683  33  230  57 

$7,413  01     $2,167  13 

Frbb  Euplotmsnt  Bureau. 

"^        (Abolished  May  1,  1906,  by  L.  1906,  Chap.  158,  approved  April  6,  1906.) 

Louis  A.  Havens tSuperintendent $1 ,600 

John  J.  Bealin §Asst.  Supt 1,300 

Jessie  M.  Bolin tStenographer 900 

Edward  Murphy Laborer 600 


$933  31 

768  31  

525  00  

350  00  

$2,566  62 

**  Resigned  March  17,   1906.     His  successor,  Mr.   Willard,  was  assigned  to  the 
Bureau  of  Factory  Inspection. 

I  Transferred  to  Bureau  of  Factory  Inspection. 

I  Transferred  to  Bureau  of  Mediation  and  Arbitration. 
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PRELIMIKABY  REFOBT  OF  THE  FUtST  DEPTTTY  COXMISSIOKEB,  IH  CHARGE 

OF  THE  BUREAU  OF  FACTORY  INBPECTIOV. 

State  of  New  Yobk, 
depabticent  of  labor. 

Albany,  November   15,  1006. 
Hon.  P.  T.  Shebman, 

Commissioner  of  Labor,  Albany,  N.  Y. 

8ir:  I  beg  to  submit  herewith  a  brief  statement  covering  the  work  per- 
formed by  the  Bureau  of  Factory  Inspection  during  the  year  ended  September 
30,  1906. 

Mere  statistics  cannot  demonstrate  the  added  efficiency  of  this  Bureau 
since  its  reorganization,  but  a  comparison  of  our  figures  for  the  past  year 
with  those  of  former  years  is  invited. 

The  results  obtained  under  improved  methods,  adopted  over  one  year  ago, 
have  fully  justified  the  changes  then  made. 

(1)    WORK  OF    DEPUTY   FACTORY   INSPECTORS,   1906. 

Factories,  shops,  etc. : 

Factory   inspections   36,670 

Tenement  shops  (front) 93 

Tenement    shops    (rear) 640 

Bake  shops 3,912 

Quarries   and  mines 116 

Total  41,449 

Applications  for  license  (tenement  manufactares)  : 

Shop    buildings    Inycstigated 310 

Tenement    buildings   investigated 3,088 

Shop  buildings  re-Investigated 108 

Tenement  buildings   re-investigated 687 

Licensed  or  unlicensed  buildings  Inspected 441 

Total  —  Tenement  work    4,799 

Investigation  of  — 

Complaints    (establishments)    623 

Compliances   with  orders 14,145 

Accidents   150 

Total  Investigations  14,818 

Prosecutions    completed*    236t 

Tagging   goods    (times) 205 


*  Cf.  summary  of  all  prosecutions  completed  or  begun  during  the  jrear,  below, 
t  Exclusive  of  8  pending  on  appeal. 


Report  of  the  Commissioneb  of  Labor,  1906.         1.95 
(2)  tenement  manufactures. 

Statement    Covering    Entire    Period    of    the    Operation    of    Amended    Law 

(October  1,  1004,  to  September  30,  1906). 

New  York    Remainder 

City.        of  State.  Total. 

Total  applIcatioDB  received 7,355  461  7,816 


Total   applications  granted 5,359  460  5,819 

Total  applications  refused  (net) 1,524  1  1,525 

Applications  canceled  by  applicant '       187     187 

Applications  duplicated   ; 25     25 

Applications  standing  or  suspended 181     181 

Applications  pending   79     79 


Licenses  canceled  at  request  of  applicant 94  9  103 

Licenses  revoked  for  unlawful  conditions 4     4 

Total  number   of  licensed  premises 5,261  451  5,712 

Licenses  issued    4,900  446  5,346 

Licenses  ready  to  be  delivered 365  5  370 


BECOBD   OF   operations  OF   LICENSE   BUREAU   DURING   CURRENT  TEAR. 

New  York  Remainder  Total. 
atj.          of  State. 

Applications  pending  September  30,  1905 -. . .              887     887 

Total  applications  received 2.236              193  2,429 


Total 3,123  193  3,316 


(1)  Applications  for  dwellings  without  clear  ^ 

record  from  local  health  of  tenement-  Lrefused  604     604 

house  authorities  and  therefore j 

(2)  Applications   for   dwellings   with    dear 


granted  1,723  65  1,788 

^  refused  338  2  340 

standing*  179     179 


record  from  health  and  tenement- 
house  authorities,  investigated  by 
factory  inspector  and 

(3)  Applications  for  shop  buildings  invest!-^  granted  87  125  212 

gated  by  factory  inspector  and ^refused  39  1  40 

J  standing  2     2 

Applications  refusedf  in  class  1  with  subse- 


r 


granted  384     384 

refused  171     171 


quent  repbrt  of  compliance  with  orders  of 
health  or  tenement-house  authorities,  in- 

Testigated  by  factory  inspector  and ^ 

Applications  refusedf  in  classes  2  or  3^  subse-  i  granted  614  23  537 

quently  re-investigated  and \  refused  360  3  363 


Total  applications  granted 2,708             213  2,921 

Total  applications  refused  (net) 83           — 20  63 

Total  applications  standing* 181     181 

Applications  canceled  by  applicants 66  - 66 

Applications  duplicated 6     6 

Applications  pending  September  30 79     79 


Licenses  canceled  at  request  of  applicants 51  9  60 

licenses  revoked  for  unlawful  conditions 


Net  Increase  In  outstanding  licenses 2,657  204         2.861 


*These  are  cases  in  which  investigation  showed  no  work  being  done  or  likely  to  be  done 
on  the  premises  and  in  which  no  further  application  for  the  license  was  received  after  inveS' 
tigaUon. 

fin  current  or  previous  year. 


1.96 


New  York  State  Depabticent  op  Labor. 


(3.)  SUMMARY  OF  COMPLAINTS  INVESTIGATED. 

SPBCIAL  iNYXSnOATIONS. 


SnBJBCT  OF  GOKPLAINT. 


Patment  ov  Waoss. 

Failure  to  pay  weekly  (|  10) 

ScArroLDiNO. 

Unsafe  scaffolding  (H  18-20) 

Factoribs. 

1.  Posting  of  law,  etc  (||  70-8,  87. 

80.  105) 

2.  Sanitation  and  safety  (||  02.  79- 

80,88-01) 

a.  ligtiting  (S  81) 

b.  Ventilation  and  overcrowd- 

ing (H  86-0) 

c   Time  for  meals  (S  89) 

d.  Cleanliness  and  sanitary  oon- 

venlences  ({}  84-8) 

e.  Dangerous  machinery  (||  81. 

91) .^ 

f.  Elevators,    hoistways,    etc., 

(J  70) 

g.  Protection  from  fire  (Sl  80, 

82.83) 

h.  Unsafe  buildings  (H  02.  90). 

3.  Children  (S|  70,  73,  79,  81) 

4.  Women  and  minors  (§S  77,  79, 

81,93) 

5.  Laundries,  special  (|  92) 

0.  Tenement  work  (Art.  Vll) 

7.  General  violation  of  factory  law. . 

Baedoss 

Water  closets,  drainage  or  plumbing 

(Hill,  113) 

Sleeping  in  bakeroom  (|  113) 

VentilaUon  (|  111) 

Qeanliness  ({  112) 

Height  of  ceiling  (S  112) 

Prohibited  animals  (S  112) 

General  violation  of  bakediop  law .  • 

MiNBS  and  Quabribs 

Conditions  not  witbin   Dbpabt- 

IfJDNT'S    JUSISDICnON 


Sus- 
tained. 

Place 
Not     companed 
sua-        of  not 
tained.    found,  etc. 

Total. 

Anony- 
mous 
com- 
plaints.! 

4 

4 

1 

1     

2 

Total 

New  York  City 

Remainder  of  State. 


102 

110 

27 

5 

8 

10 

0 

8 

♦87 

50 

21 

14 

6 

3 

10 

16 

3 

4 

84 

74 

19 

27 

•  •••••           •• 

28 

11 

5 

2 

84 

12 

0 

1 

* 

1 

♦2 

6 

9 

2 

11     .. 

1 

1 

5 

2 

tt338 

272 

00 


244 
187 

57 


0 
2 


1 
9 
3 


2 
] 
8 


2 

1 


27 

24 

3 


287 
32 

19 
9 

149 

87 

8 

20 

7 
107 

49 


41 

8 

49 

7 
1 
7 
13 
12 
2 
7 


30 


S046 
611 
134 


138 
18 

17 
13 

74 

7 

2 

6 

7 

58 

30 


13 

9 

41 

7 

2 

3 

19 


1 
9 


1328 

309 

19 


^Including  one  partly  sustained,    ftlnduding  2  sustained  in  part. 

flnvestigated  in  connection  with  regular  inspection;  no  special  reports  made  by  in- 
spectors. 

IThe  number  of  sparate  communications  was  502,  as  02  covered  more  than  one  subject; 
thus  40  contained  two  subjects;  12,  three  subjects;  3,  four  subjects;  and  1.  five  subjects 

IThe  number  of  separate  oommimications  was  286,  since  17  covered  two  subjects,  0 
covered  three,  2  covered  four,  and  2  covered  five. 
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(4.)  SUMMARY  OF  PROSECUTIONS. 

Probecutions.  Rrsult. 


Groups.    Cues. 


A. 


Offense.  Groups.    Cues.     A.      B.        C.        D. 

(A)    Proceedings  Instituted  Before  Oct.  1,  1905. 

I.  Administratioa: 

Interfering  with  factory  in- 
spector in  the  perform- 
ance of  his  duties 1  1     1 

II.  Sanitation  and  safety: 

Failure  to  provide  water 

for  water  closets 1  1     

Failure  to  provide  separate 

water  closets  for  sexes. . .  8  8     . . . .  1     . . 

FaUure  to  provide  dressing 

room  for  women 1  I     1.. 

Failure  to  provide  exhaust 

fans 1  1     

III.  Children: 

Employment  of  child  under 

16  without  certificate. . .         12        30     22 

Employment  of  child  under 

14 6  9     1      6 

Employment  of  child  under 

16  more  than  9  hours  per 

day 1  3     

VII.  Bakeries: 

Failure  to  whitewash  walls 

and  ceiling  and  to  keep 

bakery  dean 1  1     

Water  closet  in  direct  con- 
nection with  bakeroom. .  1  1     


Total. 


33 


56 


34 


E. 


8 


1 
1 


19 


Fines. 


i       « 


■   •  •    ■ 


1        %  50 
5         100 


60 

215 
45 


25 
.6  0 


$536 


(B)    Proceedinqs  Instituted  in  Current  Year. 

I.  Administration: 

Failure  to  post  law 

II.  Sanitation  and  safety: 

FaUure  to  light  haUs 

FaQure  to  allow  time  for 

lunch  after  6  p.  u 

Failure    to    clean    water 

closets - 

Failure  to  provide  water 

for  water  closets 

FaUure  to  provide  separate 

water  closets  for  sexes. . 
FaUure  to  provide  dressing 

room  for  women 

FaUure  to  provide  exhaust 

fans 


20 


20 


19  1  $20 
1  30 


3 


6 


6 


t3 


8 


60 


Note— **0a8e"  signifies  each  item  of  prosecution,  e.  g.,  a  proceeding  for  the  iUegal  em- 
ployment of  three  chUdren  is  tabulated  as  (Arec  cases  in  wm  group  of  prosecutions. 
A:    Pending. 
B:    Dismissed. 
0:    Withdrawn. 

D:    Conviction  with  suspended  sentence. 
£:    Conviction  with  fine. 
tOne  caae  pending  on  appeal 
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SUMMARY  OF  PROSECUTIONS  —  (Continued,) 
Prosecutions.  Rbsult 

Oftensb.  Groups.    Cases.    A.      B.        C. 

Failure  to  provide  fire  es- 

III.  ChUdren: 

Employment  of  child  under 

16  without  certificate. . .        67      107        23        18 
Employment  of  child  under 

14 38         66         21  7 

Employment  of  child  under 

16  more  than  9  hours  per 

day • 12        22  7  4     

Employment  of  child  under 

16  at  night  (9  p.  m.-^ 

A.   M. }■>........ 4  o       ....  3       .... 

Making  false  statement  In 
application  for  employ- 
ment certificate 1  1  1     

IV.  Women  and  minors: 

Employment    of    women 

after  9  p.  m 6  6        *3  1     

Employment     of     minor 

more  than  60  hours  per 

week 3  7  6     

VI.  Tenement  work: 

Removal    of     ''tenement 

made"  tag  from  goods 

-  illegally  manufactured..  1  1     1 

VII.  Bakeries:  ' 

Permitting   employees   to 

sleep  in  bakeroom 1  1  1     

Total 172      247        67         37  6 

Grand  total...       206      303        67        40  6 


91 


125 


FlKXS' 


D. 

E* 

• 

1 

•     •     •     V                   1 

1 

46 

19 

436 

1 

10 

16 

246 

$  90 


40 


20 


47 


$940 


66     $1,476 


The  table  covering  "  Orders  and  Compliances  **  is  omitted  for  the  reason 
that  our  tabulation  of  the  same  is  incomplete  at  this  time. 

During  the  year  just  ended  6,500  more  factories  were  visited  than  were 
inspected  in  1005^  and  the  number  of  bakeries  brought  under  surveillance  was 
increased  about  1,000.  The  number  of  establishments  visited  on  complaint 
was  about  40  per  cent  smaller  than  in  the  previous  year,  while  the  number 
visited  to  establish  compliance  with  orders  issued,  or  to  enforce  the  law,  was 
increased  over  67  per  cent  and  the  number  of  accidents  specially  investi- 
gated over  100  per  cent. 

Tenement  Manufacture. 

There  is  a  decrease  in  the  number  of  tenement  house  inspections,  for  the 
reason  that  comparatively  little  attention  has  been  given  to  that  phase  of 
our  work,  beyond  the  point  of  dealing  with  applications  for  licenses.  It  is 
proper,  however,  to  call  attention  to  the  fact  that  in  addition  to  the  matters 


*Two  cases  pending  on  appeal 
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treated  of  in  Table  1,  some  3,727  tenement  houses  were  under  continued 
dbservation,  and  the  official  record  of  attention  given  thereto  will  be  found  in 
our  files. 

The  number  of  licenses  issued  under  the  provisions  of  section  100  increased 
during  the  year  about  100  per  cent.  The  periodic  inspection  of  all  licensed 
premises  should  have  been  undertaken,  but,  owing  to  the  imperative  need  of 
factory  inspection  and  the  great  amount  of  work  incident  thereto,  we  were 
unable  to  do  more.  The  addition  to  our  field  force  was  not  available  for  this 
purpose  before  the  close  of  the  fiscal  year. 

The  figures  given  in  Table  2  show  that  7,816  applications  for  lieenses  have 
been  received  in  two  years,  during  which  the  present  law  has  been  in  effect, 
and  that  all  but  79  thereof  have  had  official  attention.  On  5,819  applications 
licenses  were  granted  and  1,525  were  denied.  Twenty-five  were  duplicates; 
this  duplication  was  due  mainly  to  the  fact  that  many  applicants  are  unable 
to  read,'  write  or  speak  English,  and,  when  all  the  facts  are  considered,  the 
wonder  is  that  we  have  so  few  duplicates  to  record.  One  hundred  and  eighty- 
seven  applications  were  canceled  at  the  request  of  the  applicants ;  this  course, 
in  a  majority  of  cases,  was  decided  upon  after  they  had  realized  the  purport 
of  the  statute  and  the  obligations  imposed  upon  the  owners  of  premises  that 
are  licensed.  One  hundred  and  eighty-one  applications  have  been  suspended 
or  allowed  to  stand;  this  course  is  followed  in  all  cases  where  the  sanitary 
condition  of  the  house  is  satisfactory  and  where  it  appears  on  investigation 
that  there  is  no  work  done  on  the  premises,  subject  to  the  provisions  of  sec- 
tion 100,  and  our  inspectors  are  informed  that  no  such  work  will  be  engaged 
in  or  permitted  to  be  done  therein;  therefore,  in  order  to  avoid  the  cancel- 
lation of  licenses  at  the  request  of  applicants  and  to  reduce  the  clerical  work 
of  the  bureau  it  was  deemed  advisable  to  hold  in  suspense  all  such  appli- 
cations until  a  formal  inquiry  or  request  for  action  thereon  be  received. 

The  total  number  of  licensed  houses  or  buildings  in  the  state  on  September 
30,  1906,  was  5,712,  of  which  number  5,261  were  in  Greater  New  York. 
Licenses  have  been  actually  issued  to  cover  5,346  places;  this  left  370  on 
hand,  ready  for  delivery  at  the  close  of  the  period  covered  by  this  report. 

Only  four  licenses  have  been  revoked  for  unlawful  conditions.  This  number 
will  doubtless  increase  just  as  soon  as  the  bureau  can  undertake  systematic 
periodic  inspections  of  licensed  houses.  For,  while  the  administration  of  the 
law  has  produced  remarkable  improvement  in  the  houses  affected  by  its  pro- 
visions, it  is  obviously  true  that  the  number  of  revocations  of  licenses  is  dis- 
proportionately low.  When  we  begin  the  periodic  inspection  above  mentioned 
we  shall,  where  necessary,  by  the  process  of  elimination  or  revocation  of 
licenses,  force  upward  the  standards  of  sanitation  in  the  houses  against  which 
we  proceed.  When  this  can  be  d(me,  the  real  purpose  of  the  legislation  will 
be  accomplished. 

Ck>MFLAII7TS. 

All  complaints  received  by  the  bureau  are  now  divided  into  two  classes, 
authentic  and  anonymous.  Anonymous  statements  are  not  given  the  same 
degree  of  consideration  accorded  those  that 'are  signed  with  the  name  of  the 
person  who  furnishes  the  information.  The  only  attention  given  to  anonymous 
complaints  is  to  call  to  the  special  notice  of  the  district  inspector  the  allega- 
tions against  a  given  factory,  with  instructions  to  look  into  the  matter  care- 
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fully  when,  in  the  course  of  his  regular  duties,  he  reaches  the  establishment 
named  in  complaint.  Signed  communications  are  treated  according  to  their 
importance  and  in  their  regular  order. 

Illegal  Emfloymeivt  of  Childben. 

The  tabulation  of  our  factory  statistics  has  not  been  completed,  hence  we 
are  unable  to  indicate  the  relative  extent  of  child  labor  in  the  factories  of  the 
state  during  the  past  year.  We  have  available,  however,  data  covering  illegal 
child  labor,  and  the  subject  is  so  very  interesting  that  comment  thereon  at 
this  time  will  be  profitable. 

Our  inspectors  caused  the  dismissal  of  3,602  children  who  were  found 
illegally  employed  in  2,135  establishments  subject  to  our  inspection.  This 
seems  a  very  large  number  and  naturally  prompts  a  query  —  Is  this  form  of 
lawbreaking  on  the  increase?  I  think  not.  We  believe  that  our  new  methods, 
together  with  our  unprecedented  activity  along  this  line  resulted  in  bringing 
to  light  every  case  of  child  labor  in  every  factory  visited  by  our  represen- 
tatives. No  effort  was  spared  to  get  at  the  true  state  of  affairs  in  respect  to 
this  important  subject,  and  the  increased  number  reported  is  at  tfie  same 
time  an  arraignment  of  the  manufacturers  of  this  state  as  well  as  a  tribute 
to  the  zeal  of  the  inspectors  of  this  bureau.  Another  factor  that  contributed 
largely  to  this  increase  was  the  delinquency  of  school  authorities  during  the 
school  season  immediately  preceding  the  summer  vacation.  Children  were 
advised  that  employment  certificates  were  not  necessary  to  work  during  the 
vacation,  and  as  a  result  they  flocked  into  the  factories  as  soon  as  tlie  schools 
closed.    In  proof  of  this  we  submit  the  following  figures: 

In  Greater  New  York  a  total  of  2,635  children  were  dismissed  from  employ- 
ment; of  this  number  1,049,  or  over  41  per  cent,  were  found  during  the 
period  immediately  following  the  closing  of  the  schools.  In  the  remainder 
of  the  state  a  total  of  1,067  children  were  dismissed,  of  which  number  843 
or  79  per  cent  were  dismissed  during  the  months  of  July,  August  and  Sep- 
tember. In  respect  to  the  territory  outside  of  Greater  New  York,  it  is  but 
fair  to  say  that  during  the  four  winter  months  comparatively  little  factory 
inspection  can  be  done,  owing  to  the  weather  conditions,  and,  therefore,  the 
.  high  percentage  of  children  dismissed  during  the  school  vacation  period  is 
not  to  be  taken  at  its  exact  face  value.  It  is,  nevertheless,  illustrative  of  the 
truth  of  our  assertion  in  regard  to  the  responsibility  of  school  officials  for  the 
apparent  increase  in  illegal  child  labor.  The  excuse  invariably  given  by  the 
employers  was  that  they  understood  that  certificates  were  not  required  during 
vacation,  and  in  many  instances  evidence  was  found  that  the  children  had 
been  informed  by  their  teachers  that  they  did  not  require  "  working  papers  " 
while  the  schools  were  closed.  It  would  appear  that  a  campaign  of  education 
should  be  undertaken  among  educators,  in  order  that  they  be  more  fully 
informed  as  to  the  requirements  of  our  child  labor  laws  and  their  duties 
thereunder. 

The  provisions  of  section  76,  relating  to  the  proof  of  age  required  for  chil- 
dren apparently  under  sixteen  years,  were  applied  in  408  establishments, 
involving  the  employment  of  624  children.  As  a  result  of  the  notices  served 
upon  employers,  satisfactory  evidence  of  age  was  submitted  to  the  bureau, 
covering  128  children;  434  were  unable  to  furnish  evidence  and  their  em- 
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plojment, discontinued;  one  child,  for  whom  no  evidence  had  been  filed,  was 
reported  still  at  work  and  prosecution  recommended;  61  had  not  been  re- 
ported on  at  all,  but  practically  all  of  the  latter  number  were  cases  that 
came  up  during  the  last  month  of  the  fiscal  year,  hence  no  report  had  been 
made  thereon.  The  operation  of  this  provision  is  very  satisfactory,  and  serves 
to  prevent  a  great  deal  of  fraud  in  connection  with  the  hiring  of  children  of 
foreign  birth.  Satisfactory  results  affecting  90  per  cent  of  the  children  sus- 
pected of  being  under  sixteen  years  of  age  is  very  gratifying;  the  value  6f 
this  legislation  as  a  means  to  the  effective  enforcement  of  the  law  against 
child  labor  can  not  be  over-estimated. 

AOGOOIKNTS. 

The  number  of  accidents  reported  to  the  bureau  can  not  be  correctly  stated 
as  the  tabulation  is  not  completed.  During  the  first,  second  and  third 
quarters  a  total  of  9,593  were  reported,  against  a  total  of  6,079  for  the  cor- 
responding period  in  the  preceding  year.  We  may  safely  estimate  the  total 
for  the  year  1906  at  13,500. 

This  great  increase  in  the  number  of  accidents  recorded  should  not  cause 
any  unusual  alarm.  It  does  not  prove  that  the  dangers  incident  to  modern 
methods  of  production  are  increasing;  it  is,  rather,  approximating  correctness 
in  our  official  data  covering  this  important  subject,  and,  as  such,  should  be 
hailed  with  genuine  pleasure  and  appreciation  by  all,  and  especially  by  those 
who  are  now  giving  much  time  and  thought  to  the  question  or  remedial  legis- 
lation calculated  to  meet  the  burdens  created  by  industrial  accidents. 

Prosecutions. 

The  table  containing  summary  of  prosecutions  is  divided  into  two  sections, 
the  first  con.c)i8ting  of  the  cases  that  were  pending  on  October  1,  1906,  and 
the  other  of  all  cases  instituted  during  the  year  covered  by  this  report. 

The  number  of  cases  pending  October  1,  1905,  was  56,  these  cases  having 
been  instituted  against  33  persons  or  concerns.  Of  these  cases  53  resulted  in 
convictions  and  3  were  dismissed;  fines  were  imposed  in  19  cases  and  sentence 
suspended  in  34. 

During  the  report  year  1905-1906  the  bureau  instituted  proceedings  against 
172  manufacturers  covering  247  separate  charges  or  cases.  One  hundred  and 
eighty  cases  were  disposed  of,  leaving  67  to  be  accounted  for  in  our  next  an- 
nual report.  Out  of  the  180  cases  mentioned,  37  were  dismissed  either  by 
the  police  magistrates  or  in  court  of  special  sessions,  5  were  withdrawn  by 
the  bureau  and  138  resulted  in  convictions.  The  leniency  of  the  courts 
toward  the  convicted  persons  is  illustrated  in  the  suspension  of  penalties 
in  91  cases,  fines  being  imposed  in  only  47  instances. 

It  will  be  observed  that  violations  of  the  laws  relating  to  the  employment 
of  children  have  furnished  a  large  percentage  of  the  cases  brought  into  court. 
Seventy-five  per  cent  of  the  cases  pending  at  the  beginning  of  the  year  re- 
lated to  child  labor,  while  over  78  per  cent  of  all  the  cases  subsequently  in- 
stituted were  based  upon  these  same  provisions  of  law. 

While  the  work  of  the  bureau  in  respect  to  prosecutions  does  not  rank 
very  high  from  a  statistical  standpoint,  I  am  convinced  that  from  the  stand- 
point of  efficiency  it  marks  a  very  pronotmced  advance  over  its  past  record; 
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and  manufacturers  in  all  sections  of  the  state  are  banning  to  realize  that 
when  an  order  is  issued  it  must  be  complied  with,  or  a  satisfactory  reason 
given  for  failure  to  comply,  or  that  prosecution  for  continued  disregard  of 
the  law  will  ensue. 

I  desire  to  bear  testimony  to  the  uniform  zeal  manifested  by  each  member 
of  ,our  force,  both  in  the  field  and  in  the  oflices  of  the  bureau.  And  also  to 
express  my  personal  appreciation  of  your  courtesy  and  of  the  pains-taking 
and  effective  work  which  you  undertook  throughout  the  year, —  all  of  which 
resulted  in  very  materially  lightening  the  burdens  which  otherwise  would 
have  rested  upon  me. 

Respectfully, 
(Signed)  John  Williams, 

First  Deputy  Commiasianer, 


APPBHDIX  III. 


PEELIXIHABT  BEPOHT  OF  THE  BEOOND  DEPTTTT  COMCIBBIOHEE,  DT  CHARGE 
OF  THE  BTTEEAir  OF  XEDIATIOK  AVB   ABBXTBATZOK. 

Albany,  K  Y.,  October  10,  1906. 
The  Hon.  P.  T.  Shebhan, 

Oomm%88ioner  of  Labor,  Albany,  N,  T. 

Sn:  I  submit  herewith  a  brief  summary  of  the  work  of  the  Bureau  of 
Mediation  and  Arbitration  for  the  fiscal  year  ending  September  30,  1906, 
together  with  a  general  outline  of  the  conditions  with  which  the  Bureau  has 
had  to  deal,  including  suggestions  and  recommendations  which,  in  my  judg- 
ment, would  render  more  effective  the  work  this  Bureau  is  designed  to  do. 
As  this  summary  is  prepared  immediately  following  the  close  of  the  fiscal 
year,  complete  statistical  data  and  general  details  of  operation  are  neces- 
sarily reserved  for  the  regular  annual  report  of  the  Bureau. 

The  general  industrial  situation  in  the  state  presents  a  more  peaceable  and 
•promising  outlook  at  this  time  than  it  "did  a  year  ago.  While  thete  has 
been  more  than  the  general  average  of  small  industrial  disturbances  through- 
out the  year,  they  have  left  the  trades  in  which  they  occurred,  with  few  excep- 
tions, in  a  more  stable  condition.  For  instance,  last  year  there  was  much 
dissatisfaction  experienced  in  labor  circles  in  Greater  New  York  over  the 
workings  of  the  arbitration  agreement  in  the  building  trades,  and  there 
seemed  to  be  a  strong  undercurrent  of  resistance  to  its  continuance;  but  the 
facility  with  which  the  agreements  were  renewed  this  year  in  the  majority 
of  the  trades  disposed  of  the  apprehension  that  there  might  be  a  serious 
controversy.  There  waa,  and  it  would  seem  with  some  foundation,  a  com- 
plaint prevalent  in  labor  circles  that  the  arbitration  decisions  under  this 
agreement  had  been  reached  rather  slowly;  causing,  as  the  workpeople 
claimed,  a  detrimental  delay,  so  that  in  cases  though  the  decision  might  be 
favorable  to  the  workers,  it  came  too  late  to  be  of  any  value ;  as,  for  instance, 
after  the  completion  of  work  on  which  the  controversy  existed,  leaving  no 
redress  to  the  complainant.  Ck>mp]aints  of  this  character  have  very  largely 
decreased,  which  would  indicate  that  the  arbitration  agreement  is  adjusting 
itself  to  its  surroimdings. 

The  total  number  of  strikes  and  lockouts  recorded  for  this  year  was  234, 
as  compared  with  154  for  the  previous  year  —  an  increase  of  80  disputes.  The 
causes,  with  the  number  of  strikes  resulting  from  each,  were  as  follows: 

For  increase  in  wages 109 

Against  reduction  of  wages 7 

For  shorter  hours  25 

Trade  unionism   49 

Particular  persons   23 

Working  arrangements  18 

Ijonger '  hours   2 

Sympathetic   I 
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The  aggregate  number  of  persons  engaged  in  all  of  these  strikes  was  52,574, 
which  is  almost  exactly  the  same  number  that  was  directly  engaged  in  the 
154  disputes  reported  last  year.  The  most  prolific  cause  of  disputes  was  for 
increase  in  wages;  and  one  of  the  remarkable  indications  shown  by  our 
records  is  the  almost  complete  elimination  of  sympathetic  strikes,  but.  one 
such  strike  having  been  reported.  The  number  of  work-days  lost  can  not  be 
computed  until  the  returns  for  the  last  quarter  are  collected.  The  returns 
for  the  first  three  quarterly  periods  show  a  loss  of  820,000  work-days,  as 
against  1,155,296  work-days  lost  during  the  whole  of  the  previous  year. 
This  would  indicate  a  decrease  both  in  per  capita  and  in  the  aggregate  for 
the  present  year.  The  elimination  of  sympathetic  strikes  would  seem  to 
indicate  a  closer  observance  of  trade  or  working  agreements,  and  should  have 
a  tendency  to  encourage  the  principle  of  mutual  bargaining. 

During  the  year  there  have  existed  two  prolonged  general  strikes,  national 
in  character.  The  largest  and  most  important,  in  point  of  numbers  involved, 
is  that  of  the  printers  or  typographical  trades  for  the  general  establishment 
of  the  eight-hour  day  in  the  printing  industry,  Which  began  in  shops  where 
agreements  had  expired  during  the  latter  part  of  last  year  and  became  gen- 
eral January  1^  1906.  The  issue  in  this  strike  is  clearly  drawn,  both  parties 
to  the  contest  being  highly  organized,  and  after  apparently  exhausting  every 
agency  for  amicable  settlement,  determining  to  engage  in  a  contest  of  endur- 
ance. At  this  time  the  strike  is  still  pending,  with  both  parlies  claiming 
the  advantage.  The  actual  status  of  this  strike,  so  far  as  it  affects  our 
state,  to  March  10,  1906,  is  given  in  Bulletin  No.  28.  The  other  general 
strike  is  that  of  the  lithographing  trade,  which  began  August  1,  1906,  and  is 
also  national  in  its  character,  and  for  the  general  establishment  of  the  eight- 
hour  day.  The  conditions  and  circumstances  attending  this  strike  are  almost 
exactly  similar  to  that  of  the  printers,  except  that  a  smaller  number  are 
concerned  in  our  state.  This  strike  is  still  pending.  Tlie  structural  iron 
workers  have  been  engaged  in  a  series  of  strikes  which  might  be  termed 
general  in  cliaracter,  directed  mostly  against  The  American  Bridge  Company 
and  its  auxiliary  corporations  or  sub-contractors.  Owing  to  the  unusual*  activ- 
ity in  the  building  industry,  this  strike  did  not  seriously  affect  either  the 
progress  of  building  or  wage  earners  in  lost  working-time,  and  according  to 
the  report  of  the  officials  of  The  American  Bridge  Company,  did  not  ser- 
iously affect  its  business.  This  Bureau  made  several  efforts  to  effect  con- 
ciliation in  the  dispute,  which  were  continued  until  the  situation  seems  to 
have  adjusted  itself.  We  have  no  means  of  judging  to  what  extent  such 
efforts  contributed  toward  the  restoration  of  normal  conditions,  which  at 
present  obtain  in  this  industry.  Another  important  strike  was  that  of  the 
Great  Lakes'  transport  workers  for  recognition  of  the  Mates  and  Pilots' 
Union  by  the  Lake  Carriers'  Association  and  the  ten-hour  day  "for  dock 
workers.  The  direction  of  this  dispute  was  outside  of  the  jurisdiction  of  the 
state  of  New  York,  it  being  directed  from  Cleveland,  Ohio,  and  Detroit, 
Mich.  Nevertheless,  its  effects  were  seriously  felt  in  our  state,  principally 
at  the  port  of  Buffalo.  The  strike  lasted  nine  days,  during  which  period  lake 
freight  transportation  and  incidental  industry  were  practically  suspended. 
This  strike  is  treated  in  detail  in  our  Bulletin  No.  29. 

The  largest  percentage  of  disturbances  in  any  one  of  the  skilled  trades 
other  than  the  general  printers'  strike,  occurred  in  the  iron  molding  industry, 
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caused  by  local  demands  for  an  increase  in  wages  in  what  might  be  termed 
"  districts  **  or  localities.  The  Buffalo  district,  including  Niagara  Falls  and 
Lockport,  the  Albany  district,  including  Troy,  Cohoes  and  adjacent  com- 
munities, the  city  of  Syracuse,  and  parts  of  Greater  New  York  were  affected. 
Those  strikes  were  independent  of  each  other,  were  inaugurated  at  separate 
times,  and  in  some  instances  included  other  foundry  workers.  The  increases 
asked  for  also  varied.  In  nearly  every  instance  representatives  of  the  Bureau 
made  some  effort  toward  adjustment  of  these  disputes.  In  most  cases  speedy 
settlements  were  effected,  usually  through  conferences  of  representatives  of 
the  employers  and  employed,  and  in  the  form  of  a  compromise.  In  the  city  of 
Buffalo,  however,  the  employers  (nearly  all  of  whom  are  members  of  the 
Buffalo  Metal  Trades  Association)  declared  their  intention  to  maintain  the 
"open  shop,"  and  proceeded  to  undertake  the  operation  of  their  plants  with 
non-union  workmen.  The  effect  of  this  was  very  largely  to  demoralize  the 
iron-molding  industry  in  that  locality,  and  notwithstanding  the  fact  that 
many  of  the  employers  claimed  to  successfully  maintain  operation  of  theii 
plants,  it  was  at  the  expense  of  largely  decreased  output.  Toward  the  closf 
of  the  fiscal  year  more  or  less  general  settlement  was  effected  in  this  dispute 
which  it  appears  at  the  close  of  this  report  will  not  be' permanent,  as  some 
of  the  employers  are  still,  and  they  claim  successfully,  undertaking  to  main* 
tain  the  ''open  shop,"  which  has  precipitated  another  dispute. 

The  largest  strike  of  the  year  in  which  the  great  majority  of  participants 
were  unskilled  workmen  was  that  in  the  brickmakiftg  industry  of  the  Hudson 
River  Valley.  This  strike  also  has  the  distinction  of  being  the  only  one 
which  necessitated  the  calling  out  of  the  National  Guard  to  preserve  the 
peace.  While  Bulletin  No.  20  contains  a  full  report  of  this  strike  other  than 
complete  statistical  data  which  will  appear  in  our  annual  report,  it  would, 
perhaps,  not  be  out  of  place  to  say  here  that  this  strike  had  the  effect  of 
securing  an  average  increase  in  wages  for  the'  workmen  in  this  industry  of 
approximately  eleven  per  cent.  At  the  same  time  the  strike  must  be 
recorded  as  having  failed,  owing  to  the  fact  that  the  increase  was  in  most 
cases  granted  in  anticipation  of  demands  of  the  workpeople's  organization 
and  the  fact  that  the  organization  itself  failed  to  secure  any  of  its  con- 
tentions. 

The  largest  and  perhaps  most  important  strike  confined  to  a  single  com- 
munity or  locality  was  that  of  the  car  workers  employed  by  three  of  the 
trunk  line  railroads  at  Buffalo  and  the  Niagara  frontier.  The  seriousness 
of  this  strike  will  perhaps  be  more  clearly  indicated  by  referring  to  the  fact 
that  six  years  ago  a  similar  strike  occurred  in  this  same  industry  and 
locality,  which  very  seriously  interrupted  railroad  freight  traffic  and  com- 
pletely suspended  the  building  and  repair  of  railroad  rolling  stock.  The 
result  of  the  previous  strike  was  favorable  to  the  workpeople,  resulting  in 
an  increase  in  wages  and  the  formation  of  an  International  Union  of  Car 
Workers,  which  organization  conducted  the  strike  this  year.  Knowledge  of 
this  dispute  did  not  come  to  the  Bureau  until  the  strike  had  actually  taken 
place  and  negotiations  for  its  settlement  had  apparently  failed,  with  the 
employers  on  the  point  of  attempting  to  fill  the  places  of  the  strikers.  The 
Bureau  undertook  to  secure  conciliation,  in  which  effort  it  was  successful, 
with  the  result  that  a  settlement  carrying  with  it  an  increase  in  wages  and 
satisfactory   to   all   of  the  contending  forces,   was  effected  and   the   strike 
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terminated.  I  feel  justified  in  saying  that  had  this  aecompltshment  been 
the  sum  total  of  the  work  of  the  Bureau  for  the  year,  it  would  have  more 
than  repaid  the  cost  of  maintenance  in  removing  the  restriction  of  business 
energy  and  loss  of  work-days  by  the  workpeople. 

While  the  foregoing  disputes  were  the  largest  and  most  important  of  special 
character,  among  upward  of  two  hundred  others  were  many  of  importance, 
involving  a  considerable  number  of  industries  and  large  numbers  of  work- 
people. Our  records  show  that  either  the  State  Mediator  or  myself  took 
some  official  action  personally  in  upward  of  twenty  of  those  disputes,  which 
in  many  instances  had  some  direct  infiuence  in  bringing  about  a  termina- 
tion of  the  difficulty.  It  is  safe  to  say  that  in  no  case  did  our  intervention 
tend  to  prolong  a  dispute.  Among  the  disputes  to  which  personal  attention 
was  given,  are  the  following:  That  of  the  blacksmiths'  helpers  in  New  York 
City,  which  was  submitted  to  the  State  Mediator  for  arbitration  and  de- 
cided to  the  satisfaction  of  all  concerned.  This  was  a  small  strike  in  itself, 
but  upon  its  disposition  hinged  a  strike  which  undoubtedly  would  have  in- 
volved the  entire  metal  trades  of  that  vicinity.  The  decision  of  the  State 
Mediator  was  promptly  rendered  and  was  eminently  satisfactory  to  all 
parties  to  the  dispute.  The  strike  of  the  New  York  City  foundrymen's  help- 
ers came  to  the  knowledge  of  the  Bureau  in  July,  1905,  and  was  under  the 
direct  charge  of  the  State  Mediator  for  nearly  five  months,  within  which 
time  he  succeeded  in  having  the  strike  terminated  by  the  workmen  returning 
to  their  employment  and  securing  action  by  the  Employers'  Association  which 
resulted  later  in  increased  compensation  to  the  workpeople.  There  have 
been  peaceful  relations  in  this  trade  since  that  time.  In  the  strike  of  the 
mail -wagon  drivers  in  New  York  City,  the  Bureau  took  an  active  part  and 
arranged  the  conference  at  which  a  settlement  was  effected.  In  the  pants- 
makers'  strike  the  Bureau  suggested  the  conference  between  the  manufac- 
turers and  **  pants "  contractors  which  resulted  in  the  settlement  of  this 
strike  through  granting  the  demands  of  the  workpeople.  In  the  strike  of  the 
brickmakers  along  the  Hudson  River,  as  before  indicated,  the  Bureau  was 
very  active,  ita  representative  being  constantly  in  touch  with  all  of  the 
parties  to  the  controversy  in  an  effort  to  effect  conciliation  or  arbitration. 
In  the  strike  of  the  funeral  coach  drivers  in  New  York  City,  the  Bureau  was 
directly  Instrumental  in  settling  the  strike  in  the  lower  portion  of  the  city. 
In  addition  to  this  it  assisted  in  arranging  the  conference  which  resulted  in 
a  settlement  in  the  uptown  district.  Conferences  were  arranged  by  the 
Bureau  in  the  carpenters'  strike  in  Brooklyn,  and  although  no  agreement 
was  reached  at  such  conferences,  the  dispute  was  eventually  settled.  The 
Bureau  was  also  the  sole  instrument  in  settling  a  strike  of  wire  workers  in 
Brooklyn.  It  also  succeeded  in  averting  a  strike  of  rockmen  and  excavators 
at  Port  Chester,  having  been  invited  to  intervene  in  the  matter  by  the  work- 
people.    Upon  its  recommendation  the  strike  was  averted. 

In  addition  to  the  foregoing,  the  Bureau  exercised  some  form  of  personal 
intervention  through  its  representative  in  the  following  disputes:  Boiler 
makers  at  Buffalo,  Niagara  Falls  and  Lockport  (two  disputes) ;  collar 
starchers  at  Troy;  knitters  at  Amsterdam;  garment  workers  at  Buffalo  (two 
disputes)  ;  Syracuse  cigar  makers;  Lyon  Mountain  mine  workers;  Newburgh 
street  railway  employees;  and  Buffalo  car  workers.  In  many  other  disputes 
intervention  was  of  such  form  as  to  be  scarcely  susceptible  of  record;  as, 
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for  instance,  advice  or  information  furnished  one  or  both  parties  to  a  dis- 
pute,  which  may  or  may  not  have  prevented  or  assisted  in  its  settlement. 
I  desire  to  call  your  attention  to  the  fact  that  intervention  in  disputes  gen- 
erally is  a  function  which  can  not  well  be  regulated  either  as  to  time,  place, 
or  character,  except  that  speaking  generally^  the  policy  of  the  Bureau  has 
been  to  get  in  touch  witii  the  parties  to  the  dispute  (before  stoppage  of 
work,  if  possible),  and  if  possible  secure  conciliation  either  alone  or  in 
cooperation  with  others;  or,  failing  in  this,  to  encourage  or  provide  for  lecal 
arbitration.  We  have  made  a  special  effort  to  promote  the  incorporation  of 
arbitration  provisions  in  local  or  general  trade  agreements. 

Early  in  the  year  a  special  effort  was  made  by  the  Bureau  to  encourage 
and  promote  the  formation  of  local  agencies  for  mediation,  conciliation  and 
arbitration  in  localities  where  such  did  not  exist.  We  also  prepared  and 
generally  circulated  a  pamphlet  briefly  defining  the  objects,  duties  and  pow- 
ers of  the  Bureau,  and  in  response  to  nmny  requests,  supplemented  the 
foregoing  with  a  plan  for  local  or  trade  arbitration.  As  in  most  work  of 
this  character,  it  is  impossible  to  measure  results  with  effort.  We  are  un- 
able to  define  what  proportion  of  influence  our  action  may  have  had.  We, 
however,  have  the  satisfaction  of  knowing  that  the  principle  of  mutual  bar- 
gaining or  trade  agreement  is  continually  securing  wider  application,  and 
that  a  much  larger  percentage  of  such  agreements  contains  the  feature  of 
local  or  trade  arbitration.  And  if  the  almost  complete  absence  of  sympa- 
thetic strikes  is  to  be  taken  as  an  indication,  such  agreements  are  being 
observed. 

Purely  bjs  a  suggestion  for  which  I  ajsk  such  consideration  as  it  seems 
to  deserve,  I  will  begin  by  making  the  assertion  that  employers  generally 
have  been  the  imitators  of  the  workpeople  rather  than  their  instructors  in 
the  subject  of  proper  regulation  of  the  industrial  question  in  so  far  as  it 
relates  to  or  deals  with  the  relations  between  employer  and  employed.  With- 
out undertaking  to  prove  that  assertion,  it  is  my  judgment  that  good  results 
would  be  obtained  by  employers,  and  especially  those  who  employ  large  num- 
bers of  workmen,  if  they  would  carry  still  further  this  imitation  by  the  es- 
tablishment of  what  might  be  termed  "  departments  of  industry  or  employ* 
ment "  as*  a  part  of  the  industry  or  establishment  which  they  control,  the 
individual  head  of  which  would  occupy  the  same  relation  to  the  employer 
or  iniilistry  that  the  business  agent  or  chairman  of  the  general  or  executive 
committee  now  occupies  to  the  labor  organization.  The  effect  would  be  that 
instead  of  several  foremen  or  heads  of  departments  taking  valuable  time  from 
their  special  or  particular  duties  to  deal  with  questions  affecting  the  work- 
people individually  or  collectively,  and  none  of  which  perhaps  they  have  au- 
thority to  determine,  there  would  be  a  more  or  less  trained  and  experienced 
individual  whose  first  or  principal  duty  would  be  to  investigate  and  deter- 
mine or  recommend  to  the  management  proper  determination  in  such  matters. 
The  result  would  be  that  most  strikes  which  occur  through  lack  of  proper 
investigation  or  misunderstanding  would  be  avoided,  along  with  a  propor- 
tionate increase  in  the  industrial  efficiency  of  the  state;  and  at  the  same 
time  it  would  assure  a  more  friendly  feeling  between  the  employer  and  em- 
ployed, which  is  now  often  embittered  by  the  fact  that  the  necessities  of 
personal  application  to  other  details  of  administration  either  prevent  the 
executive  management  from  giving  prompt  attention  to  the  employees'  griev- 
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ances  or  even  from  knowing  of  their  existence,  which  is  readily  mistaken  for 
lack  of  interest  or  indifference.  Our  records  show  that  a  very  large  per- 
centage of  strikes  are  admitted  to  be  the  results  of  misunderstandings. 

There  have  been  some  disputes  this  year  and  during  previous  years  that 
experience  leads  me  to  believe  should  have  been  proper  subjects  for  investi- 
gation (compulsory,  if  necessary).  In  fact,  I  believe  ^ood  results  would 
follow  the  adoption  of  the  principle  of  public  investigation  in  all  important 
labor  disputes,  for  the  reason  that  many  disputes  become  either  strikes  or 
lockouts  on  account  of  the  unreasonable  attitude  of  one  or  the  other  (pos- 
sibly both)  of  the  contending  forces,  and  if  it  were  an  established  practice 
to  make  such  investigation,  the  disposition  to  enter  into  such  disputes  would 
be  discouraged.  This  policy  has  not  been  practiced  by  the  Bureau  for  the 
reason  that  whatever  power  the  department  possesses  in  the  premises  is 
vested  in  the  board  of  mediation  and  arbitration,  and  as  you  know,  two  of 
the  three  members  of  that  board  are  so  completely  engrossed  in  the  work 
of  the  bureau  of  factory  inspection  that  they  are  not  available  for  other 
departmehtal  duties.  This  is  likewise  true  of  the  assistant  to  the  second 
deputy  commissioner,  who  is  nominally  a  part*  of  the  staff  of  this  bureau. 
Believing  that  the  general  disposition  of  disputes  should  be  localized  so  far 
as  possible,  and  in  order  that  the  bureau  may  be  in  a  position  to  apply  that 
principle  to  the  function  of  investigation  and  that  such  function  of  inves- 
tigation be  shorn  as  much  as  possible  of  the  feature  of  official  or  state  inter- 
ference, I  recommend  that  the  bureau  be  vested  with  powers  of  compulsory 
investigation  of  industrial  disputes,  and  that  provision  be  made  for  a  board 
of  investigation  to  consist  of  the  official  in  charge  of  the  bureau,  together 
with  two  citizens  to  be  designated  by  such  official  as  members  of  a  board  of 
investigation,  the  two  citizens  so  designated  to  have  for  the  purposes  of  in- 
vestigation coordinate  powers  with  the  official  who  appoints  them,  and  to 
serve  only  during  the  investigation  of  the  particular  dispute  for  which  they 
were  appointed.  I  also  recommend  the  substitution  of  a  secretary  to  the 
bureau  instead  of  or  in  place  of  the  assistant  to  the  second  deputy  commis- 
sioner. The  object  of  the  last  recommendation  is  to  complete  the  present 
staff  of  the  bureau  numerically,  and  in  order  that  office  files,  records,  and 
correspondence  of  the  bureau  may  be  in  charge  of  a  competent  official  with 
practical  knowledge  of  the  subject  and  the  judgment  necessary  to  properly 
dispose  of  routine  office  work,  and  keep  the  field  staff  properly  advised  on 
industrial  conditions.  The  statutes  (Labor  Law,  f  141)  now  provide  for 
such  a  secretary,  but  there  is  no  appropriation  for  his  salary. 

There  is  an  increasing  tendency  among  both  employers  and  employees  to 
call  upon  the  bureau  for  advice,  information,  and  assistance;  and  it  has 
been  gradually  extending  its  field  of  usefulness  in  building  up  a  greater 
confidence  in  it  un  the  part  of  those  to  whom  it  can  be  of  service.  While 
still  far  short  of  its  possibilities,  considerable  progress  has  been  made  during 
the  year  in  enlarging  its  sources  of  information,  developing  its  systems  of 
investigation  into  and  cooperation  in  the  adjustment  of  industrial  disputes, 
and  demonstrating  successful  methods  of  preventing  disputes.  With  the 
increased  powers  and  facilities  which  would  follow  the  application  of  the 
recommendations  herein  contained,  there  is  no  doubt  but  that  its  usefulness 
and  effectiveness  would  be  greatly  enhanced. 

Respectfully  submitted, 

(Signed)     John  Lundbigan, 
Second  Deputy  Commisaioner  of  Labor, 
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Nos.  120-122  East  18th  Stbeet,  Ck)B.  Irving  Plage, 

New  York,  April  30,  1906. 
Hon.  p.  T.  Sherman, 

Commissioner  of  Labor,  Albany,  y.  Y, 

Dear  Sir:  I  herewith  transmit  the  report. of  the  Ftee  Employment  Bureau 
for  the  seven  months  from  October  1,  1905,  to  April  30,  1906,  at  which  time 
the  bureau  was  abolished  by  chapter  158,  Laws  of  1906. 

As  in  the  past,  the  number  of  male  applicants  for  work  exceeded  the  num- 
ber of  female  applicants.  At  no  time  could  the  orders  for  general  house- 
workers  be  filled,  nor  could  we  supply,  in  sufficient  numbers,  the  demand  for 
hotel  cleaners.  In  fact,  female  help  for  any  occupation  appeared  to  be  scarce, 
and  we  were  forced  to  the  conclusi6n  that  a  considerable  portion  of  the 
female  applicants  were  looking  for  "  snug  berths "  rather  than  for  regular 
employment.  Under  no  other  supposition  could  we  Reconcile  their  efforts  to 
find  excuses  for  not  taking  positions  offered  them.  There  was  quite  a  num- 
ber of  cases  where  the  applicants  were  apparently  badly  in  need  of  work,  but 
would  not  accept  it  when  offered,  claiming  that  it  was  out  of  their  line  or 
too  far  from  their  homes  or  stopping  places.  This  was  especially  true  of 
general  houseworkers,  who  also  had  a  great  many  questions  to  ask^  as  ''  How 
many  m  the  family  ?  "    "  Do  I  have  to  do  the  washing  7 "  etc. 

As  before  noted,  the  supply  of  help  is  greater  among  the  male  workers. 
One  reason  for  this  is  apparent;  men  without  a  trade  or  a  regular  occu- 
pation find  it  harder  to  secure  work  when  once  out  of  employment.  Such 
of  those  as  were  living  in  smaller  places  seemed  to  have  been  brought  by  an 
uncontrollable  desire  to  get  to  New  York,  probably  with  the  expectation  of 
finding  work  immediately  upon  their  arrival.  Possibly  some  of  them  were 
assisted  to  reach  this  city  to  avoid  becoming  public  charges  elsewhere.  Our 
records  show  cases  where  the  applicant  was  receiving  charitable  assistance 
at  the  time  of  registering,  although  a  resident  of  New  York  City  but  a  day 
or  two.  Those  who  were  provided  with  some  funds  put  up  at  the  cheaper 
lodging  hou&es  and  various  semi-philanthropic  hotels,  such  as  the  Mills  Hotels' 
and  the  Olive  Tree  Inn.  These  men  claimed  to  be  willing  to  do  anything,  but 
there  was  very  little  demand  for  men  with  no  regular  occupation.  Some  of 
these,  after  spending  what  little  money  they  had,  became  homeless  and  were 
picked  up  by  agents  of  the  Charity  Organization  Society.  They  were  taken 
care  of  temporarily  and  referred  to  this  bureau  to  obtain  employment.  As 
few  of  them  had  local  references  we  were  obliged  to  communicate  by  mail 
^'ith  previous  employers  out  of  town.  In  the  meantime  the  applicants'  only 
homes  in  the  city  were  lodging  houses,  varying  from  night  to  night,  and 
when  we  obtained  work  for  them   and  notified  them  at  the  last  given  ad- 
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dresses,  the  notifications  would  not  reach  them.  In  most  cases,  by  the  time 
the  reference,  if  any,  was  returned,  the  applicant  had  obtained  employment 
elsewhere  or  sought  pastures  new.  Many  of  these  reference  slips  were  re- 
turned with  the  statement  that  the  applicant  was  unknown.  Many  were 
returned  by  the  postal  authorities  as  **  not  found."  The  principal  cause  of 
idleness  was  drink,  generally  termed  by  the  applicant  "  sickness." 

The  notification  by  mail  system,  made  necessary  by  the  abolition  of  the 
waiting-room,  was  found  to  be  impracticable,  although  it  was  what  the  law 
required.  To  secure  employment  for  the  applicants  the  ofiice  had  to  be  con- 
ducted as  nearly  as  possible  the  way  the  public  required  it;  therefore  it  was 
deemed  expedient  to  again  install  waiting  hours.  To  prevent  overcrowding 
of  the  one  small  room  set  apart  for  the  use  of  the  bureau,  a  time-schedule 
was  prepared,  giving  the  applicants,  by  occupation,  at  least  a  half  hour  each 
day  to  remain  in  the  ofiice.  Whenever  possible  they  were  permitted  to  re- 
main longer.  Time-schedules  hi.  printed  form  were  distributed  to  the  appli- 
cants for  help  and  employment.  This  was  an  improvement  over  the  notifi- 
cation system,  but  failed  to  accomplish  the  results  that  would  have  been 
obtained  had  there  been  a  room  in  which  to  have  all  the  applicants  remain 
during  ofiSiCe  hours. 

A  set  of  rules  and  regulations  was  prepared,  the  penalty  for  violation 
being  the  forfeiture  of  the  further  services  of  the  bureau.  Each  offender 
was  given  one  warning,  and  on  a  repetition  of  the  ofi'ense  was  cut  off  the 
list.  In  this  way  many  " 'disappointers  "  and  incompetents  were  weede'd  out. 
But  there  appeared  to  be  no  practical  way  of  making  employers  comply  with 
the  law  by  notifying  the  bureau  when  they  had  obtained  help  either  at  the 
ofiice  or  elsewhere,  the  custom  being  to  apply  at  several  employment  ofiices, 
and  after  obtaining  help  fail  to  report  that  fact  to  this  bureau  as  required 
by  law.  The  consequence  was  that  we  would  send  for  such  help  as  had  good 
references  and  choosing  the  best  one  for  the  place  would  send  him  only  to. 
have  him  find  that  the  place  was  already  filled.  This  did  not  apply  to  such 
an  extent  to  female  help,  on  account  of  its  scarcity. 

We  are  pleased  to  say  that  most  of  the  applicants  were  honest,  but  it  goes 
without  saying  that  among  the  1,440  male  applicants  registered  during  the 
last  seven  months  there  were  sure  to  be  found  some  who  could  not  resist 
temptation.  There  were  two  arrests  for  petit  larceny,  both  offenders  being 
convicted.  Three  other  cases  were  reported,  but  the  employers  would  not 
prosecute.  Two  farm  hands,  for  whom  tickets  had  been  purchased,  were  put 
on  the  train  by  an  agent  of  the  Free  Employment  Bureau,  but  they  failed 
to  reach  their  destination.  Two  men  were  supplied  with  tickets  directly 
by  the  employers  and  they  failed  to  go  to  the  positions  for  which  they 
engaged. 

The  demand  for  farm  hands  could  not  be  met  owing  to  a  scarcity  of  that 
kind  of  help;  neither  could  we  supply  married  couples  to  go  to  the  country. 
For  the  last  two  classes  of  help  we  had  many  inquiries. 

We  have  cooperated  with  other  interested  institutions  in  our  endeavor  to 
secure  help  and  positions.  Orders  for  farm  hands,  tenant  farmers,  married 
couples,  etc.,  have  been  called  to  the  attention  of  various  charitable  and  re- 
ligious institutions  and  to  societies  organized  to  aid  immigrants  and  prevent 
their  congesting  in  this  city.  It  is  interesting  to  note  that  while  we  were 
seeking  servants  in  the  South  we  have  received  inquiries  from  that  territory 
for  help  from  the  North  to  supply  like  needs. 
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The  acoompaiiying  tables  are,  we  believe,  sufficiently  plain  in  themselves 
to  call  for  but  little  further  explanation.  As  the  bureau  has  cooperated  with 
the  Charity  Organization  Society  we  have  inserted  a  column  in  the  table  of 
males  showing  the  number  of  applicants,  as  far  as  Uiey  could  be  traced,  who 
were  sent  to  the  bureau  by  that  organization.  We  have  also  added  a  column 
showing,  as  near  as  could  be  ascertained,  thti  number  of  males  stopping  in 
the  various  cheap  hotels  and  lodging  houses. 

In  addition  to  performing  our  duties  in  the  employment  bureau  we  have 
found  time  in  which  to  assist  the  other  bureaus  of  the  department  by  carry- 
on  investigations  relative  to  naturalization,  weekly  payment  law  violations, 
overtime  in  the  cigar-making  industry,  scarcity  of  female  operators  on  power 
sewing  machines,  etc.,  also  child  labor  complaints  and  prosecutions,  and  com- 
pliance with  orders  in  factories.  The  assistant  superintendent  has  devoted 
most  of  his  time  to  the  Bureau  of  Mediation  and  Arbitration.  - 

Respectfully  submitted, 

(Signed)     L.  A.  Havens, 

Superintendent, 
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OPERATIONS  of  THE  FREE 


EMPLOYMENT  BUREAU  IN 


Occupations  roR  wuich  AppLiCAirra  Rboistbrbd. 


Number 
registering 

for  each 
occupation. 


Homeless 
men  sent  by 

Charity 

Organization 

Society. 


Attendants . 
Bakers. 


Maijes. 


Bartenders.  . 
Blacksmiths. 
Butchers. . . 

Butlers 

Carpenters.. 
Clerks 


Coachmen 

Cooks 

Dishwashers. . . . 

Drivers 

Elevator  runners. 

Engineers 

Errand  boys.. .. 

Farmers 

Firemen 

Gardeners 

Hall  boys 

Housemen 

Janitors 

Kitchenmen .... 

Laborers 

Laundrymen 

Miscellaneous. . . 
Nurses. 


Orderlies. . 
Packers. . . 
Polishers. . 
Porters. . . . 
Salesmen. . 
Stablemen. 
Usefulmen. 
Waiters. .. 
Watchmen. 


Totals. 


Frmales. 
Chambermaids  and  waitresses. . . . 

Cooks  and  laundresses 

Dayworkers 

Dressmakers  and  seamstresses 

General  houseworkers 

Hotel  and  office  cleaners 

Housekeepers 

Kitchenmaids. 

Ijiundresses 

Miscellaneous 

Nurses 

Office  and  store  workers 

Pantrsrmaids 

Wardmaids 


6 

6 

4 

2 

2 

5 

16 

91 

19 

33 

18 

120 

47 

13 

3 

74 

30 

26 

28 

34 

19 

32 

139 

7 

198 

4 

17 

6 

6 

175 

10 

22 

145 

47 

36 


1.440 


Totals. 


*516  actual  separate  orders,  requirning  a  total  of  571  men. 
t66  re-employments,  25  employed  three  or  more  times. 
t22  registered  for  two  occupations. 


1 

7 
6 


5 

4 
14 


1 


7 
6 
1 


3 
7 

32 
1 

38 


1 
7 


2 

15 

2 

2 


163 


144 

146 

161 

17 

145 

493 

11 

26 

76 

11 

31 

20 

.•)7 

12 

tl.350 


=? 
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NEW  YORK  CITY,  OCTOBER  1,  1905,  TO  APRIL  30,  1906. 


1 

Registered 
from  various 
hotels,  lodg- 
ing houses, 
etc. 

1 

1 

Applications 
for  help  by 
occupation.    ' 

1 

Situations 
secured. 

• 

■ 

Orders  not 

filled  or  fiUed 

outside. 

Situations 
secured  out- 
side New 
York  City. 

Situations 
secured  out- 
side New 
York  State. 

1 

1 
1 

1 

1 

1 

•  •■#«••«••• 

; 

^ 

1      •  *  *. .  -  -  - 

1 

........... 

1 

1 

7 

3 

3 

12 

27 

28 

9 

2 

1 

56 

5 

14 

30 

18 

12 

32 

16 

2 

59 

1 
11 

1 



7 

1 

3 

8 

18 

17 

2 

1 

1 

45 

2 

12 

16 

15 

8 

27 

16 

1 

42 

1 

11 

6 

12 

2 

3 

2 
1 

1 

2 

4 
9 
11 
7 
1 

4 

10 

t 

3 

1 

14 
8 

11 
3 
2 

14 

I 

5 

37 

7 

8 
4 

3 

2 

4 

5 

1 

ft 

6 

i 

2 

23 

i 

17 

36 

i 

1 

2 

7 

1 

1 
53 

4 

1                      10 

126 

16 

11 

1 
39 

1 

10 

104 

13 

10 

40 

14 
3 

1 

1 

3 

3 

5 
8 

1 

31 

8 

22 
3 

;                  1 

138 

86 

41 

2 

3 

141 

97 

1 

23 

19 

2 

9 

4 

4 

1 

246 

!                 *571 

t433 

67 

24 

1 

158 

121 

158 

6 

217 

798 

1 

41 

87 

6 

15 

72 
80 

156 

2 

76 

701 

6 
9 

1 

13 

4 

4 

1 

18 
68 

4 
6 

3 

1 

1 

50 
27 

39 

22 

11 
5 

1 

tl,684 

21.244 

1                    440 

1                      36 

8 

■  t 

^1,477  separate  orders  received,  requiring  a  total  of  1,684  women. 
1209  re-employments,  h33  employed  three  or  more  times. 


APPENDIX  T. 


OPINIONS     BENDEBED     BT     THE     ATTOBVET-OENEBAL     UPON     DOVBTFITL 

POnrTB  OF  THE  LABOB  LAW. 


Cliildren'8    Employment     Certificates  —  Identical     Forms     Permissible    for 

Manufacturing  and  Mercantile  Establishments. 

(State  of  New  Yobk^ 
Attobnet-Genebal's  Office, 

Albany,  February  5,  1906. 
Hon.  p.  T.  Shebman, 

Commissioner  of  Laibor,  Albany,  N.  Y. 

Deab  Sib:  Replying  to  yours  of  January  SOth,  in  which  you  ask  the 
opinion  of  this  office  as  to  the  duty  of  the  Department  of  Health  in  the  City 
of  New  York,  in  issuing  employment  certificates  under  the  provisions  of 
article  6  and  article  11  respectively  of  the  Labor  Law,  I  would  say  — 

The  requirements  of  the  statute  with  reference  to  the  issuing  of  an  em- 
ployment certificate  under  article  6  are  substantially  identical  with  the 
requirements  relating  to  the  issuing  of  an  employment  certificate  under  article 
11  of  the  Labor  Law. 

The  form  of  the  certificate  as  required  by  the  statute,  seems  to  be  identical. 
It  is  true  that  in  one  instance,  namely,  under  article  6,  the  statute  requires 
the  Department  of  Health  in  every  city,  village  or  town,  to  transmit  to  the 
Commissioner  of  Labor,  a  Hst  of  the  names  of  the  children  to  whom  certifi- 
cates have  been  issued,  while  there  is  no  such  requirement  with  reference  to 
the  certificates  issued  under  article  11  of  the  Labor  Law. 

It  is  also  true  that  the  Commissioner  of  Labor  is  charged  with  the  enforce- 
ment of  the  Factory  Law,  while  local  boards  of  health  are  charged  with 
the  enforcement  of  the  law  relating  to  mercantile  establishments  and  there 
is  much  more  force  in  your  contentions  that  the  administration  of  the  law, 
so  far  as  your  department  is  charged  with  the  same,  would  be  much  simpli- 
fied if  the  Department  of  Health  in  the  City  of  New  York,  would  issue  a 
separate  employment  certificate,  where  employment  is  desired  in  a  factory, 
and  a  distinct  and  separate  employment  certificate  where  employmnt  is 
desired  in  a  mercantile  establishment  and  that  the  former  only,  be  filed  in 
your  office. 

Under  the  statute,  however,  I  am  of  the  opinion  that  the  law  does  not 
require  a  separate  employment  certificate  to  be  issued  in  these  cases.  The 
requirements  are  indentical.  The  certificate  is  identical  in  each  case.  It  is 
also  true  that  in  each-  case  there  is  a  provision  in  the  statute  that  the 
authority  issuing  the  same  shall  exercise  its  judgment  as  to  the  physical 
condition  of  the  child  who  makes  application  therefor,  and  shall  only  issue 
such  certificate  when  in  their  judgment  such  child  is  able  to  perform  the 
work  it  is  anxious  to  do. 
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Nevertlieless,  in  interpreting  the  law,  I  think  that  we  much  recognize  the 
conditions  prevailing  in  a  great  city  like  that  of  New  York.  The  parents 
are  anxious  to  secure  employment  for  their  children,  within  the  ages  speci- 
fied in  the  Labor  Law,  and  are  entitled  of  right  to  secure  such  employment 
for  them  as  the  statute  permits.  They  should  not  be  imnecessarily  harassed 
or  restricted  in  this  right.  They  frequently  seek  these  employment  certifi- 
cates before  making  contracts  for  employment  and  it  would  impose  a  serious 
hardship  on  them  if,  having  a  certificate  of  employment  for  a  factory,  they* 
were  able  to  obtain  employment  in  a  mercantile  establishment,  only  to  dis- 
cover that  their  certificate  was  not  sufficient  for  such  establishment,  and 
hence  a  new  one  must  be  obtained. 

If  the  statute  makes  no  distinction  between  the  conditions  upon  which 
either  of  these  certificates  may  be  issued  and  makes  no  distinction  as  to  the 
form  of  such  certificate  in  either  case,  I  doubt  the  propriety  of  a  depart- 
ment insisting  upon  a  distinction  as  a  department  regulation. 

I  can  readily  see  how  more  confusion  would  ensue  and  a  greater  wrong  be 
done  by  an  excess  of  authority  in  requiring  specific  forms  of  certificate  for 
each  of  these  classes  of  employment  in  the  great  City  of  New  York^  than 
would  result  from  a  failure  to  do  so  in  the  application  of  the  law  to  the 
state  at  large.  I  am  of  the  opinion  that  the  contention  of  the  Department 
of  Health  in  the  City  of  New  York,  that  they  are  not  required  to  issue  a 
separate  form  of  certificate  for  each  class  of  employment,  specified  in  articles 
6  and  H  of  the  Labor  Law,  is  correct,  and  that  your  department  has  no 
power  to  insist  upon  a  separate  certificate  of  employment. 

Yours  very  truly, 
(Signed)        Danfobth  E.   Ainswobth, 

Deputy  Attorney 'General  in  Charge. 


Hotel  Laundries  Not  Subject  to  the  Provisions  of  the  Labor  Law. 

State  of  New  York, 
Attorney-General's  Office, 

Albany,  March  5.  1906. 
Hon.  p.  T.  Sherman,     "       - 

Commissioner  of  Labor,  Albany,  N.  Y, 

Dear  Sir:  I  have  your  communication  of  February  28th,  1906,  in  which 
you  state  that  a  certain  large  hotel  in  New  York  City  operates  a  laundry 
in  which  the  right  is  claimed  to  employ  women  in  excess  of  the  hours  allowed 
in  section  77  of  the  Labor  Law  relating  to  the  employment  of  women  and 
children  in  factories,  and  you  call  my  attention  to  the  provisions  of  sections 
77  and  92  of  the  Labor  Law. 

I  am  of  the  opinion  that  the  words  "  public  laundry  "  in  section  92  indicate 
a  place  where  the  general  business  of  laundrying  is  done  and  which  invites 
custom  from  persons  generally. 

Reference  is  frequently  made  throughout  the  Labor  Law  to  particular  kind 
of  places,  and  it  would  have  been  easy  for  the  Legislature  to  have  inserted 
the  word  "  hotel "  or  some  proper  descriptive  word  indicating  that  a  public 
laundry  was  to  be  deemed  to  include  hotels  ("hotel "  used  in  sections  17  and 
161).  ' 


1.116  New  York  State  DErAKTME^T  of  Labor. 

The  question  could  be  discussed  more  at  length  but  that  seems  unneces- 
sary, and  I  therefore  advise  that,  in  my  opinion,  a  hotel  which  conducts  a 
laundry  not  having  general  custom  does  not  come  within  the'  provisions  of 
section  77  of  the  Labor  Law. 

Yours  very  truly, 

Julius  M.  Mayeb, 

Attomey-Oeneral. 


State  of  New  Yobk, 
Attoenby-Genebal's  Office, 

Albany,  September  28,  1900. 
Hon.  p.  T.  8uebman, 

Commissioner  of  Labor,  Albany,  N.  Y. 

Deab  iSiB:  1  have  3'our  letter  of  the  25th  instant,  in  which  you  inquire 
whether  a  hotel  laundry,  occupying  entirely  separate  premises  from  a  hotel, 
is  exempt  from  the  provisions  of  article  6  of  the  Labor  Law. 

Section  92  of  the  Labor  Law  provides  as  follows: 

"A  shop,  room  or  building  where  one  or  more  persons  are  employed  in  doing 
public  laundry  work  by  way  of  trade  or  for  purposes  of  gain,  is  a  factory 
within  the  meaning  of  this  chapter." 

The  laundry  in  question  is  described  by  you  as  conducted  in  a  building  far 
distant  from  the  hotel,  employing  about  forty  people  and  using  power 
machinery. 

Notwithstanding  these  facts,  I  can  not  see  how  such  a  laundry  conies  within 
the  definition  of  a  factory,  as  defined  in  section  92  of  the  Labor  Law. 

Public  laundry  work  must  mean  laundry  work  done  for  the  public  and 
can  not,  in  my  judgment,  be  construed  to  mean  laundry  work  which  is  done 
for  a  hotel  and  not  for  purposes  of  gain. 

I  have  read  the  opinion  of  the  Attorney-General  rendered  on  March  5th 
last  relating  to  the  same  question  and  I  do  not  think  the  facts  stated  by 
you  would  justify  a  change  in  the  construction  put  upon  this  section  by  that 
communication. 

Yours  very  truly, 

DaNFOBTH    E.    AiNSWOBTir, 

Deputy  Attorney -General  in  Charge. 


The  Eight  Hour  Law  of  1906. 

State  of  New  Yobk, 
Attobxey-Gexebal's  Office, 

Albany,  June  8,  190(5. 
Hon.  p.  T.  Shebman, 

Commissioner  of  Labor,  Albany,  N.  Y. 

Deab  Sib:  I  acknowledge  the  receipt  of  your  communication  of  the  Cth 
instant.  You  inform  me  that  the  claim  is  made  that  chapter  506,  Laws  of 
1906,  applies  to  contracts  between  municipalities  and  contractors,  entered 
into  prior  to  the  taking  efTect  of  the  act,  and  particularly  to  such  contracts 
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HO  entered  into  prior  to  the  taking  effect  of  the  act  which  contained  a  pro- 
vision that  the  contract  should  be  void  and  of  no  effect  unless  the  person 
or  corporation  making  the  same  should  comply  with  the  provisions  of  sec- 
tion 3  of  the  liabor  Law. 

I  understand  that  your  inquiry  of  me  refers  solely  to  contracts  with  munici- 
palities, and  not  to  contracts  with  the  state. 

It  is  fundamental  that  a  statute  roust  be  construed  to  be  prospective^  unless 
it  is  clear  that  the  Legislature  intended  that  it  should  be  retroactive. 

The  langiiage  of  chapter  50G,  Laws  of  1906,  is  clearly  prospective  in  purpose, 
and  I  can  not  see  how  any  other  interpretation  can  be  given  to  it. 

But  there  is  a  very  much  more  important  reason  why  the  act  can  not  be 
construed  to  apply  to  contracts  made  prior  to  its  enactment.  Contracts  of 
the  kind  to  which  you  refer  were  held  by  the  Court  of  Appeals  to  be  uncon- 
stitutional. It  was  to  meet  this  difficulty  that  a  constitutional  amendment 
was  submitted  to,  and  adopted  by,  the  people. 

The  mere  fact  that  there  was  inserted  in  such  contract  a  provision  that 
the  contract  should  be  void  unless  the  person  making  it  should  comply  with 
the  provisions  of  section  3  of  the  Labor  Law,  did  not,  and  could  not,  give 
validity   to  such  contract. 

The  result  is  that  all  contracts  entered  into  must  be  regarded  as  having 
been  entered  into  in  the  light  of  the  law  as  it  was  interpreted  by  the  courts; 
and  to  hold  now  that  the  effect  of  chapter  506,  Laws  of  1906,  is  to  make 
contracts  entered  into  prior  to  its  enactment  subject  to  its  terms  would  be 
to  construe  the  statute  in  violation  of  the  constitutionals  prohibition  against 
the  passage  of  a  law  impairing  the  obligation  of  a  contract. 

I  therefore  advise  you  that  you  are  correct  in  your  opinion  that  chapter 
606,  Laws  of  1906,  only  applies  to  such  contracts  with  municipalities  as  were 
made  after  its  enactment  or  hereafter  may  be  made. 

Yours  very  truly, 

Julius  M.  Mayer, 

A  t  (orney-General. 


State  of  New  York, 

ATTORNEnr-GENERAL'S    OFFICE, 

Albany,  June  26,  1906. 
Mr.  Frank  A.  McXeely, 

Secretary,  State  Board  of  Armory  Commissioners,  The  CapitoU 
Alhany,  N,  Y. 
Dear  SiB:  Replying  t6  your  communication  of  the  22d  instant,  in  which 
you  inquire  whether  chapter  506  of  the  Laws  of  1906,  relative  to  hours  of 
labor  and  prevailing  rate  of  wages  preclude  a  contractor,  contracting  to 
install  electric  fixtures,  steam-fitting  or  other  plumbing  fixtures  in  a  building 
of  one  of  the  state  institutions,  from  r]mrchasing  such  fixtures  in  the  open 
market  and  installing  them  therein: 

This  statute  is  a  substantial  re-enactment  of  the  former  statute  relating  to 
the  same  subject,  and  provides  as  follows: 

EUkch  contract  to  which  the  State  *  *  *  Is  a  party  which  may  involve  the 
employment  of  laborers,  workmen  and  mechanics,  shall  contain  a  stipulation  that 
no  laborer,  workman  or  mechanic  In  the  employ  of  the  contractor,  sub-con  tract  or 
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or  other  person  doing  or  contracting  to  do  the  whole  or  part  of  the  work  contem- 
plated  by  the  contract,  shall  be  permitted  or  required  to  work  more  than  eight 
hours  In  any  one  calendar  day.     •     •     • 

Each  contract  for  such  public  work  hereafter  made  shall  contain  a  provision  that 
the  same  shall  be  void  and  of  no  effect  unless  the  person  or  corporation  making  or 
performing  the  same  shall  comply  with  the  provisions  of  this  section ;  and  no  such 
person  or  corporation  shall  be  entitled  to  receive  any  sum,  nor  shall  ^any  officer, 
agent  or  employee  of  the  State  or  of  a  municipal  corporation,  pay  the  same  or 
authorize  its  payment  from  the  funds  under  his  charge  or  control  to  any  such 
person  or  corporation  for  work  done  upon  any  contract  which  in  its  form  or  man- 
ner of  performance,  violates  the  provisions  of  this  section. 

I  am  of  the  opinion  that  this  statute  can  not  be  held  to  preclude  the  pur- 
chase by  a  contractor  of  articles  in  the  open  market  which  articles  may  enter 
into  the  construction  of  buildings  owned  by  the  state  or  a  municipality 
thereof. 

It  can  not  be  the  contemplation  of  this  statute  that  a  contractor  could  not 
purchase  a  pound  of  nails  or  a  foot  of  wire  for  use  upon  this  contract  and 
receive  compensation  from  the  state  or  a  municipality  under  his  contract,  be- 
cause such  pound  of  nails  or  foot  of  wire  had  been  made  by  a  firm  or  cor- 
poration not  complying  with  this  statute  in  reference  to  the  number  of  hours 
of  labor  in  a  day  performed  by  its  w^orkmen  in  the  making  of  such  nails  or 
wire. 

In  the  construction  of  a  public  buildings  the  contractor  must,  of  necessity, 
buy  thousands  of  articles  in  the  open  market,  which  articles  will  enter  into  the 
construction  of  the  work  and  thereby  enter  into  and  become  a  part  of  the  con- 
tract which  he  has  made  with  the  state  or  municipality.  If  he  must  follow 
each  of  these  articles  to  the  various  states  of  the  Union,  where  it  is  made,  or 
trace  each  item  which  he  may  purchase  to  its  ultimate  source  to  ascertain 
whether  the  workmen,  employed  in  the  manufacture  were  suffered  or  permitted 
to  work  more  than  eight  hours  in  any  one  calendar  day  in  purchasing  such 
article,  one  or  two  things  would  result.  First,  he  must,  when  he  enters  into 
any  contract  with  the  state  or  municipality,  be  prepared  to  manufacture 
every  single  item  which  may  enter  into  the  construction  by  workmen  in  his 
employ,  and  thus  know  that  the  statute  was  complied  with  so  far  as  the  manu- 
facture of  every  item  which  entered  into  the  performance  of  his  contract  is 
concerned;  or,  he  must  purchase  every  such  article  of  some  contractor  or 
manufacturer  so  operating  his  plant  where  such  article  was  manufactured, 
that  no  workman  shall  be  permitted  to  work  in  the  manufacture  of  such 
material  more  than  eight  hours  a  day. 

Carrying  this  argument  to  its  ultimate  conclusion,  the  workman  in  the 
mine,  the  workman  in  the  furnace  and  the  workman  in  the  factory  manufac- 
turing the  article  from  raw  material  —  all  must  have  complied  with  the  stat- 
ute, although  they  may  be  situated  in  different  states  or  perhaps  in  foreign 
countries.     This  he  must  do  for 

**  No  person  shall  be  entitled  to  receive  any  sum  nor  shall  any  officer,  agent  or 
employee  of  the  State  or  of  a  municipal  corporation,  pay  the  same  or  authorize 
Its  payment  from  the  funds  under  his  charge  or  control  to  any  such  person  or 
corporation  for  work  done  upon  any  contract  which,  In  its  form  or  manner  of 
performance,  violates  the  provision  of  this  act." 

It  clearly  could  not  have  been  the  contemplation  of  the  Legislature  that 
any  such  construction  was  to  be  placed  upon  this  statute. 
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I  am,  therefore,  of  the  opinion  that  when  the  contractor  enters  into  a  con- 
tract with  the  state  or  a  municipality  for  the  construction  of  a  building  or 
the  instaiing  therein  of  fixtures,  he  must  be  permitted  to  purchase  such  fin- 
ished fixtures  in  the  open  market  and  does  not  violate  this  statute  in  so 
doing. 

Yours  very  truly, 
(Signed)        Danfobth  E.  Ainswobth, 

Deputy  Attomey-Oenerai  in  Charge. 
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Ck>UBT  OF  Special  Sessions  of  the  Fibst  Division  of  the  Citt  of  New 

York. 


Thi  Pboplk  of  thk  State  or  New  Yosk 

<igain9i 
POBTER   L.   Hows. 


^ Three  Cases. 


Present : 

HonS.    WlLLABD  H.    OLMSTEDt 

Joseph  M.  Deuel, 
William  E.  Wtatt, 

Justices. 
Apoearances: 
Hon.  William  Trayers  Jerome,  District  Attorney,  for  the  People. 
George  W.  Elkins,  Esquire,  for  the  Defendant. 

Peb  Cubiam:  The  defendant  pleaded  guilty  to  an  information  charging 
him  with  violation  of  the  provisions  of  section  77  of  the  Labor  Law  in  that, 
during  the  week  between  the  24th  day  of  September  and  the  1st  day  of 
October,  1906,  in  the  county  of  New  York,  he  unlawfully  did  employ,  and 
permit,  and  suffer  to  work  in  and  in  connection  with  a  certain  factory  a 
.certain  female,  one  Mary  Seeback,  for  the  period  of  more  than  sixty  hours 
in  said  week.  The  defendant  further  pleaded  guilty  to  two  other  informa- 
tions chftrging  him  with  a  violation  of  the  provisions  of  the  same  law  in 
respect  of  two  other  females. 

Summary  inquiry  was  had  in  each  of  these  cases  which  developed  the  fact 
that  the  factory  referred  to  in  the  informations  was  a  steam  laundry,  and 
that  each  of  the  females  alleged  to  have  been  employed  illegally  was  an  adult. 

Defendant  thereupon,  through  counsel,  moved  in  arrest  of  judgment  on 
the  ground  that  section  77  of  the  Labor  Law,  so  far  as  it  attempted  to  re- 
strict the  right  to  employ  female  labor  in  a  factory  more  than  sixty  hours 
in  a  week  or  the  right  of  females  to  labor  more  than  sixty  hours  in  any  one 
w«ek  is  unconstitutional.  He  cited,  Lochner  v.  State  of  New  York,  198 
17.  8,  45. 

This  court  has  already  declared  that  portion  of  section  77  of  the  Labor 
Law  which  prohibits  employment  in  a  factory  of  any  female  after  nine  o'clock 
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at  night  and  before  six  o'clock  in  the  morning  to  be  unconstitutional  {People 
V.  WilliamSf  N.  Y.  Late  Journal,  Aug.  10th,  1906),  and  defendant  seeks  to  es- 
tablish the  unconstitutionality  of  the  act  in  its  further  restriction  of  the 
number  of  hours  a  week  during  which  a  female  may  be  employed. 

The  decision  in  the  Williams  case  rested  solely  upon  the  ground  that  that 
part  of  the  law  there  invoked  could  not  be  considered  as  purely  a  health  regu- 
lation,  and  as  such  within  the  police  power  of  the  state,  and,  as  was  decided 
in  the  Lochner  case,  that  it  was  "  an  unreasonable,  unnecessary,  and  arbi- 
trary interference  with  the  right  of  the  individual  to  his  personal  liberty 
or  to  enter  into  those  contracts  in  relatibn  to  labor  which  may  seem  to  him 
appropriate  or  necessary  for  the  support  of  himself  and  his  family." 

There  is  a  distinction  between  a  law  which  prohibits  the  employment  of  a 
woman  for  the  slighest  period  of  time  during  certain  hours  and  one  which 
limits  the  number  of  hours  in  a  day  or  a  week  during  which  she  may 
be  employed  at  factorj'-  work.  A  law  which  attempts  to  limit  the  number 
of  hours  of  labor  of  a  woman  employed  in  a  factory,  may  well  be  a 
health  regulation  and  a  proper  legislative  exercise  of  the  state's  police  power. 
There  has  been  no  adjudication  of  this  law  by  the  appellate  courts  of  this 
state.  The  courts  of  last  resort  in  four  other  states,  however,  have  passed 
upon  this  question  of  the  hours  of  labor  of  women  under  statutes  and  con- 
stitutional provisions  quite  similar  to  those  under  consideration.  In  Massa- 
chusetts {Commonwealth  v.  Hamilton  Mfg.  Co.,  120  Mass.  383),  in  Nebraska 
{Wenhan  v.  State,  91  N.  W^  Rep.  421),  and  in  Washington  {State  of  Wash- 
ington V.  Buchanan,  29  Wa^h.  Rep.  602),  the  courts  upheld  the  constitu- 
tionality of  acts  which  limited  the  number  of  hours  during  which  women 
labor  in  factories  in  those  several  states.  In  Illinois  {Richie  v.  People,  155 
III.  98)  4  the  iSupreme  Covrt  of  that  state  declared  a  similar  act  to  be  un- 
constitutional. Tlie  weight  of  authority,  therefore,  seems  to  be  favorable  to 
the  constitutionality  of  a  law  which  limits  the  number  of  hours  in  a  day 
or  week  that  a  woman  may  be  employed  at  work  in  a  factory. 

There  is  nothing  in  the  Lochner  case,  reported,  which  indicates  the  sex 
of  the  employee,  who  it  was  alleged  was  required  to  work  more  than  sixty 
hours  a  week.  We  know  that  the  person  in  that  case  was  an  employee 
in  a  bakery  or  confectionery  establishment.  Defendant's  counsel  urges  that 
the  decision  of  the  United  States  Supreme  Court  in  the  Lochner  case  is  ap- 
plicable here.  The  Lochner  case,  however,  did  not  turn  upon  the  sex  of  the 
person  employed,  but  upon  the  nature  of  the  employment.  The  issue  directly 
in  point  here  is  that  of  sex.  It  is  an  issue  which  has  not  yet  been  presented 
to  the  Supreme  Court  of  the  United  States,  but  as  has  been  said,  the  weight 
of  authority  being  for  the  constitutionality  of  the  act  in  question,  this  court 
is  constrained  to   deny,  and  does  deny,  the  motion    in  arrest  of  judgment. 

[October  31,  1906.1 


nrDEx  or  bills  avd  laws  belativg  to  labob  which  webx  acted 

UPON  AT  THE  LXGISLATIYE  SESSION  OF  1906. 
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Senate,  *'L.  4  /.  Com.  *'  for  Committee  on  Labor  and  Industries,  "Int,"  to 
designate  the  introductory  number,  etc.l 
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Factobies,  Workshops,  Bakekies,  Etc. 

Tenant  factories   (Labor  Law,  new  §§  94,  96)   chap.  178. 

Sen.  No.  842,  introduced  by  Mr.  Prentice  (A.  192,  print  754.) 
Labeling  of  goods  unlawfully  manufactured  in  tenements  (§  102)  chap.  275. 

A.  '1954,  introduced  by  Mr.  Prentice^  (No:    193;   printed  Nos.   193   and 
697)  chap.  129, 
Labor  in  tenements   (amends  S  100  of  the  Labor  Law.) 

A.  1167,  introduced  by  Mr.  Prentice   (No.  194  j  print.  Nos.  194,  698.) 
Bakeries  and  confectioneries    (amends  f§    HI,   114)   chap.  401. 

A.  1204,  introduced  by  Mr.  Prentice  (No.  191;  print.  Nos.  191,  696,  1043.) 

A.  145Z  Introduced  by  Mr.  liock  (No.  (MS;  print.  No.  729),  relating  to  ;*  bak- 
eries and  confectionery  establishments  and  the  deliyery  and  sale  of  the  products 
thereof"  (L.  A  I.  Com.-A). 

S.  668.  Introduced  by  Mr.  Ck>ggeshan  (Int.  No.  563),  "to  amend  the  tenement- 
house  act,  relatlye  to  bakeries  and  fat  boiling.**  Committed  to  the  committee  on 
Judiciary. 

Amending  the  factory  la,w  in  relation  to  the  use  of  exhaust  fans    (§  81) 
chap.  366. 

A.  1315  (Int.  188,  print.  188,  696)   introduced  by  Mr.  Allen. 
Reporting  of  accidents  (amending  {  87)  chap.  216. 

S.  839,  introduced  by  Mr.  Allen  (Int.  186,  print,  Nos.  186,  693.) 

8.  1266  (Int.  843,  print.  1(W5).  Introduced  by  Mr.  Brackett  (Identical  with 
A.  2016,  Int.  1477,  Mr.  Whitney),  ta  amend  section  88  of  the  Labor  Law  to  require 
washrooms  In  foundries. 

A.  1292.  Introduced  by  Mr.  Rock  (No.  1067),  "to  amend  the  Labor  Law  in 
relation  to  the  protection  of  employees  on  buildings  and  bridges  in  the  course  of 
construction.'*  New  section  19a  —  nets  and  other  deyices  for  protection  of  em- 
ployees. On  order  of  third  reading. 

8.  759.  Introduced  by  Mr.  Grady  (No.  633),  "to  prevent  loss  of  liyes  in  case 
of  Are,  by  inspection,  repair  and  renewal  of  fire  escapes  attached  to  factories, 
dwellings  or  other  buildings."     Referred  to  Judiciary  committee. 

A.  985.  Introduced  by  Mr.  Hartman  (No.  824),  *' for  the  protection  of  passen- 
gers and  employees  upon  elevators  in  cities  of  the  first  class.**  Referred  to  judiciary 
committee. 

A.  401.  Introduced  by  Mr.  Allen  (No.  377),  "to  amend  the  Labor  Law  relative 
to  prosecutions"   (new  section  68).     Senate  Judiciary  committee. 

A.  1629.  Introduced  by  Mr.  Allen  (Int.  187,  print.  Nos.  187,  604,  1314,  1456), 
to  amend  section  32  of  the  Labor  Law,  permitting  the  destruction  of  records,  etc., 
after  three  years.     Senate  Judiciary  committee. 

8.  1119.  Introduced  by  Mr.  Page  (No.  862),  to  amend  section  21  of  the  Labor 
I^aw,  relative  to  enforcement  of  Article  I.  Assembly  committee  on  labor  and 
Industries, 
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8.  1418.  Introduced  by  Mr.  Allen  (A.  408,  Int  879 ;  Identical  with  S.  198,  Intro- 
duced by  Sen.  Armstrong),  to  permit  the  grading  of  deputy  factory  Inapecton. 
/Section  61  of  the  Labor  Law.)     Senate  committee  on  finance. 

S.  195.  Introduced  by  Senator  Armetrong,  increasing  the  salaries  of  the  deputy 
commissioners  of  labor.  Finance  committee.  (Identical  with  A.  400,  Mr.  Allen, 
in  Senate  Judiciary  committee.) 

Mines,  Quabbies,  Tunnels,  Etc. 

Amending  the  mine  inspection  law   (new  {§  130-133  Labor  Law)  chap.  870. 
A.  1200,  introduced  by  Mr.  Allen  (Int.  184.) 

A.  609  (Int.  660)  and  A.  2161  (Int.  615),  introduced  by  Mr.  Allen,  amending 
section  121  of  the  Labor  Law  to  require  two  outlets  from  subterranean  workings 
more  than  600  feet  in  depth.     Committee  on  labor  and  industries. 

A.  2306.  Introduced  by  Mr.  Stanley  (Int.  1104,  print.  1404,  2190).  amending 
the  Mine  Inspection  Law  so  as  to  include  tunnels.    On  order  of  third  reading. 

Amending  the  Penal   Code    (§   384-g)    to   impose  a  penalty  for  refusal  to 
-    admit  factory  inspectors  to  tunnels,  chap.  621. 
A.  1826,  introduced  by  Mr.  Donohue   (No  1132,  print.  1406,  1689.) 

Railway  Labob. 

Amending  the  Railroad  Law  ( 8  58 )  in  relation  to  the  appointment  of  special 
policemen,  chap.  380. 
A.  1966,  introduced  by  Mr.  Williams  (Int.  1447.) 

A.  ;2124.  Introduced  by  Mr.  A.  E.  Smith  ^Int.  1530),  requiring  all  (Instead 
of  a  sufficient  number)  cars  to  be  equipped  with  air  brakes.    Committee  on  railroads. 

A.  1159.  Introduced  by  Mr.  Lansing  (Int.  961),  directing  the  Railroad  Com- 
mission to  appoint  an  inspector  of  safety  appliances.      Committee  on  railroads. 

A.  93S.  Introduced  by  Mr.  Harvey  (Int  781),  requiring  freight  trains  to  be 
manned  by  a  full  crew  of  six  persons.     Committee  on  railroads. 

A.  849.  Introduced  by  Mr.  Bernstein  (Int.  730),  requiring  two  locomotlye  engi- 
neers or  motormen  on  all  trains  of  three  or  more  cars.*    Committee  on  railroads. 

S.  357.  Introduced  by  Mr.  Keenan  (Int  328)  requiring  additional  motorman 
on  trains  of  two  or  more  cars  operated  on  Long  Island  lines.  Senate  committee 
on  railroads. 

A.  1213.  Introduced  by  Mr.  Bedell  (Int  995),  requiring  three  years*  serrice  as 
fireman  to  qualify  for  engagement  as  locomotive  engineer.     Committee  on  railroads. 

A.  2260.  Introduced  by  Mr.  Campbell  (Int  1591),  requiring  examination  and 
licensing  of  motormen  by  state  board.     Committee  on  ways  and  means. 

A.  2137.  Introduced  by  Mr.  Oglesby  (Int  1545),  requiring  the  enclosure  of 
platforms  on  street  cars  used  more  than  a  mile  outside  of  city  limltk.  Committee 
on  railroada 

S.  89.  Introduced  by  Mr.  Martin  (Int.  89),  requiring  yestlbules  on  street  cars 
in  Manhattan  borough.  New  York  City.     Committee  on  railroads. 

A.  1990.  Introduced  by  Mr.  Hnrte  (lut.  830,  print.  991),  requiring  street  rail- 
way companies  in  New  York  city  to  pay  full  day's  wages  to  employees  on  duty. 
Senate  committee  on  railroads. 

PuBiJo  Work. 

New  eight-hour  and  prevailing-rate-of-wages  law  for  municipal  work,  chap.  506. 
S.  843,  introduced  by  Mr.  Page  (Int.  17,  print,  17,  identical  with  A.  33, 
introduced  by  Mr.  Rock). 

A.  2186  (Senate  bill  No.  843,  with  amendments  reported  by  committee  on  labor 
and  industries).     In  Assembly  lost  by  the  substitution  of  the  original  bill. 

A.  685.  Introduced  by  Mr.  Gates  (Int.  619),  amending  sections  8,  4  and  21 
of  the  Labor  Law,  relative  to  labor  on  public  work.     Committee  on  ways  and  means. 
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A.  676.  Introduced  by  Mr.  Gates  (Int.  618),  amending  section  S84-h  of  the 
Penal  Code,  relative  to  penalties  for  ylolatlon  of  preceding  sections.  Committee 
on  codes.  , 

A.  729.  Introduced  by  Mr.  Maler  (Int.  644),  amending  section  3  of  the  Labor 
Law,  relative  to  hours  of  labor  of  state  hospital  employees.  Committee  on  labor 
and  Industries. 

A.  1682.  Introduced  by  Mr.  Whitley  (Int.  942,  print  1188)  ;  same  subject  as 
preceding. 

S.  287.  Introduced  by  Mr.  Qulnn  (Int  125)  ;  minimum  wage  clause  to  be 
inserted  In  franchlsefl  granted  by  New  York  Olty.     Lost  on  third  reading. 

S.  77.  Introduced  by  Mr.  Saxe  (Int.  77)  ;  contracts  for  building  buildings  to 
be  separated  in  four  classes:  (1)  plumbing  and  gaa-flttlng,  (2)  heating  and  venti- 
lating,  (8)   electrical  worlc,    (4)   all  others.     Committee  on  Judiciary. 

A.  415.  Introduced  by  Mr.  Nolan  (Int.  391)  ;  prescribes  minimum  conditions 
for  contractors  on  public  work  who  provide  bouslAg  for  their  employees.  Com- 
mittee on  labor  and  industries. 

S.  817.  Introduced  by  Mr.  Lewis  (Int  674)  ;  amends  section  88  of  Insanity 
lAw :  relative  to  salaries  of  employees  of  soap  department,  Bocbester  State  Ho«pltaL 
Vetoed. 

A.  651.  Introduced  by  Mr.  Eagleton  (Int.  514);  adds  section  1566  to  New  York 
City  charter  to  require  payment  of  wages  of  dty  laborers  for  holidays.  Committee 
on  cities. 

A.  2102.  Introduced  by  Mr.  Bums  (Int  684;  print.  781,  1535);  Includes 
masters  and  pilots  of  fire  boats  In  section  740  of  New  York  City  charter,  relative 
to  rank  and  salaries  of  officers  of  the  fire  department    Disapproved  by  mayor. 

A.  1466.     Introduced  by  Mr.  Donohue  (Int  1171),  and  A.  1971,  Introduced  by  Mr.. 
Eckmann  (Int.   1452);  amend  section  292  of  New  York  City  charter  to  establish 
eight-hour  day  for  policemen.    Committee  on  cities. 

A.  1228.  Introduced  by  Mr.  Story  (Int  1011)  ;  amends  section  292  of  charter 
as  above  and  section  299  to  raise  minimum  salary  from  $800  to  $1,000.  Committee 
on  cities. 

A.  505.  Introduced  by  Mr.  Brennan  (Int.  475),  A.  1270^  introduced  by  Mr.  Story 
(Int.  1049;,  and  A.  2045,  Introduced  by  Mr.  Hartman  (Int.  417,  print  447)  amend 
section  536  of  New  York  City  charter  to  secure  extra  compensation  to  street 
cleaners  for  work  in  excess  of  48  hours  a  week.  The  latter  passed  the  Assembly 
and  expired  in  the  Senate  committee  on  cities;  the  other  two  in  Assembly 
committee  on   cities. 

A.  1794.  Introduced  by  Mr.  Green  (Int  582)  ;  amends  section  614  of  the  New 
York  City  charter  to  place  park  laborers  on  a  monthly  salary  instead  of  per  diem 
wage.     Disapproved  by  mayor. 

Four  bills  relating  to  the  retention  of  employees  of  ferries  acquired  by  the  city 
of  New  York : 

A.  777.  Introduced  by  Mr.  Wedemeyer  (Int  680;  reprinted  as  S.  1002).  Senate 
committee  en  cities. 

8.  899.     Introduced  by  Mr.  Keenan  (Int.  358).     Senate  committee  on  cities. 
S.  1198.     Introduced  by  Mr.  Kehoe  (Int  903).     Senate  committee  on  cities. 

B.  1320.     Introduced  by  Mr.  Kehoe  (Int  964).     Assembly  committee  on  cities. 
8.  859.     Introduced  by  Mr.   Burr   (Int  693)  ;  adds  section  471-a  to  New  York 
City  charter  to  secure  retention  of  employees  of  water  works  acquired  by  the 

city.    Committee  on  cities. 

Pensions. 

S.  1S90.  Introduced  by  Mr.  Bums  (Int  279;  print.  Nos.  A.  313.  1072,  1205); 
adds  section  21-a  to  (^vll  Service  Law  to  retire  Civil  War  veterans  employed  as 
manual  laborers  In  the  service  of  the  State  or  mtmicipallties  at  half-pay  when 
incapacitated.     Vetoed. 

A.  1334.  Introduced  by  Mr.  Bernstein  (Int.  1080)  ;  amends  section  366  of  New 
York  City  charter  to  retire  incapacitated  policemen  at  age  of  50,  instead  of  55  years. 
Committee  on  cities. 

Three  bills  amending  section  lS23*a  of  New  York  C^ity  charter,  to  abolish  the 
$1,200  maximum  permitted  as  pension  to  employees  of  the  health  department: 
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A.  1621.     Introduced  by  Mr.  Young  (Int  796).     Senate  committee  on  citiei. 

S.  649.     Introduced  by  Mr.  Hawkins  (Int.  550).     Senate  committee  on  «ltles. 

A.  1117.     Introduced  by  Mr.  Colahan  (Int.  921).     Assembly  committee  on  cltlei. 

S.  930.  Introduced  by  Mr.  Hawkins  (Int.  739)  ;  adds  sections  632,  etc.,  to  New 
York  City  charter,  to  establish  retirement  fund  for  employees  of  department  of 
water  supply,  gas  and  electricity.     Committee  on  cities. 

A.  446.  Introduced  by  Mr.  Hartman  (Int.  416)  ;  adds  sections  548-651  to  New 
York  City  charter,  to  provide  for  pension  fund  for  employees  of  department  of 
street  cleaning.     Committee  on  cities. 

A.  710.  Introduced  by  M.  Bohan  (Int.  629)  ;  to  create  a  retirement  fund  for 
the  uniformed  force  of  the  department,  of  street  cleaning  of  New  York  City.  0}m- 
mittee  on  cities. 

HoTJBS  OF  Labob. 
[See  also  Public  Work,  Child  Labor.] 

A.  1415.  Introduced  by  Mr.  M.  F.  Smith  (Int  1142).  Amends  section  77  of 
the  Labor  Law  to  change  the  maximum  hours  of  work  of  women  and  minors  em- 
ployed in  factories  from  ten  to  nine  a  day  and  prohibiting  work  after  six  (Instead 
of  nine)   o'clock  at  night.     Committee  on  labor  and  industries.  . 

A.  339.  Introduced  by  Mr.  Brennan  (Int.  313).  Amends  section  6  of  the  Labor 
Law  to  make  nine,  instead  of  ten,  hours  a  day's  work  for  employees  of  street 
railway  corporations  in  cities  of  100,000  inhabitants.  Committee  on  labor  and 
industries. 

5.  891.  Introduced  by  Mr.  Kecnan  (Int.  714),  amending  section  384-h,  sub- 
division 2,  of  the  Penal  Code,  as  above.     Committee  on  codes. 

6.  709.  Introduced  by  Mr.  Frawley  (Int.*  595),  a  somewhat  similar  amendment. 
Assembly  committee  on  codes. 

A.  304.  Introduced  by  Mr.  Wedcmeyer  (Int.  304).  Removes  exception  to  Laws 
1895,  chapter  823,  requiring  Sunday  closing  of  barber  shops.  In  favor  of  Richmond 
Borough;   New  York   City.     Senate  committoe  on   Judiciary. 

A.  1343,  Introduced  by  Mr.  Salomon  (Int.  1089),  amending  section  264;  and 
A.  425,  Introduced  by  Mr.  Bums  (Int.  401),  amending  section  267  of  the  Penal 
Code  in  relation  to  Sunday  observance.     Committee  on  codes. 

Work  of  VVomex  and  Children. 

Relative  to  ^vork  of  children  at  night  and  in  vacations    (amending  sections 
77,  161  and  162  of  the  Labor  Law)    chap.  490. 
Mr.  Agnew's   (Int.  1038,  print  1265,  identical  with  Senator  Page's  Int. 
568,  print.  No.  673)    Xo.  2243;   in  Senate  printed  with  amendments 
as  S.   1421. 

S.  1146.  Introduced  l\v  Mr.  Warnlck  (Int.  S.U,  print.  1073;  identical  with 
A.  1967,  which  passed  the  Afi^emhly).  Amends  sections  2  and  5  of  the  Compulsory 
Education  Law.     On  third  reading  recommitted  to  committee  on  public  education. 

A.  2128.  Introduced  by  Mr.  Eagleton  (Int.  1535).  Amends  section  170  of  the 
I^bor  Law  to  require  seats  for  women  in  factories.  [Already  required  in  sec- 
tion 17.1     Committee  on  labor  and  industries. 

A.  2173.  Introduced  by  Mr.  Stanley  (Int.  77,  print.  83;  identical  with  S.  1100, 
Int.  853).     To  establish  a  state  farm  for  women.     Committee  on  ways  and  means. 

Licensing  op  Trades  and  Occupations. 

An  act  to  repeal  the  law   regulating  the   practice  of  barbering,  chap.  256. 
S.  786,  Mr.  Brackett   (Int.  653). 

S.  514.  Introduced  by  Mr.  Fechter  (Int.  44 S,  to  amend  generally  the  harhera' 
licensing  law.     Committee  on  Judiciary. 

S.  854.  Introduced  by  Mr.  DavLs  (Int.  130,  Print.  132,  506),  to  secure  the 
registration  of  master  electricians.     Committee  on  Judiciary. 
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8.  877.  Introduced  by  Mr.  Hill  (Int.  218,  Print.  235),  to  provide  for  the  cer- 
tification of  electric  vHremen  in  Buffalo.     Committee  on  judiciary. 

A.  1812.     Introduced  by  Mr.  de  Groot   (Int  583,  Print   633)^   providing  for  a    • 
meat  dealers*  commission.     Committee  on  general  laws. 

8.  462.  Introduced  by  Mr.  Cooper  (Int.  413;  identical  with  A.  885,  Int  749), 
to  establish  a  state  commission  for  the  regulation  of  the  practice  of  nursing.  Com- 
mittee on  finance. 

A.  342.  Introduced  by  Mr.  Kcyes  (Int.  317),  providing  for  the  licensing  of 
plumbers  in  cities  and  villages.  Committee  gn  public  health.  (Identical  with 
8.  196,  introduced  by  Mr.  Coggeshall.) 

A.  1088.  Introduced  by  Mr.  Keyes  (Int  897),  to  amend  the  general  city  law 
in  relation  to  plumbers.     Committee  on  cities. 

A.  1089.  Introduced  by  Mr.  Keyes  (Int.  898),  creating  boards  for  the  examina- 
tion of  plumbers  in  town  and  vllages  of  5,000  inhabitants.  Committee  on  internal 
affairs. 

A.  2846.  Introduced  by  Mr.  La  Fetra  (Int  1301,  Print  1871),  creating  a  bureau 
to  control  the  operation  of  steam  boilers  in  New  York  City.     Committee  on  cities. 

Ekfloykent  agencies. 

Repealing  the  law  for  the  maintenance  of  free  public  employment  bureaus 
in  cities  of  the  first  class,  chap.   158. 
A.   1082,  Mr.  Allen    (Int.  378,  Print.  402,  920;    identical  with  S.   194, 
introduced  by  Mr.  Armstrong). 
Regulating  employment  agencies  in  cities  of  the  first  class,  chap.  327. 

S.    1341.     Introduced   by   Mr.   Prentice    (Int.    1065,    Print,    1290,    1732, 
2001;  identical  with  S.  909  introduced  by  Mr.  Tully,  Int.  705,  Print. 
872). 
Regulating  employment  agencies  in  cities  of  the  second  class,  chap.  328. 
A,  2096,  Mr.  Whitley   (Int.  1513). 

A.  1457.  Introduced  by  Mr.  W.  I.  Lee  (Int  965*  Print  1163;  identical  with 
S.  756,  introduced  by  Mr.  Cooper,  Int.  630),  to  amend  the  Labor  Law  in  relation 
to  employment  bureaus.     Committee  on  labor  and  industries. 

Secubity  of  Wages. 

Requiring  contractors  on  public  work  to  pay  wages  in  cash  and  forbidding 
them  to   conduct  company  stores,  chap.  316. 
[S.  1147,  introduced  by  Mr.  Nolan  (A.  1233,  Int.  1016)1. 
Amending  18  73  and  74  of  the  I#ien  Law,  chap.  687. 
[S.  1441,  introduced  by  Mr.  La  Fetra   (A.  829)1. 
Relative  to  the  enforcement  of  a  mechanic's  lien  under  contract  for  a  public 
improvement,  chap.  *z55. 
[S.  870,  introduced  by  Mr.  Allds   (Int.  703)]. 
A.  414.     Introduced  by  Mr.  Nolan    (Int   390),  making  the  Cash  Payment  Law 
applicable   to   all    persons    (as   well   as   corporations)    and   forbidding   public   con- 
tractors to  conduct  company  stores.     Committee  on  labor  and  industries. 

A.  283.  Introduced  by  Mr.  Harrey  (Int  251),  requiring  railway  companies  to 
pay  wages  twice  a  month.     Committee  on  labor  and  industries. 

8.  278.  Introduced  by  Mr.  Keenan  (Int  255),  requiring  railway  companies  on 
Long  Island  to  pay  wages  twice  a   month.     Committee   on  judiciary. 

A.  186.  Introduced  by  Mr.  Allen  (Int  186),  increasing  the  penalties  for  Tiola- 
tion  of  the  cash  and  weekly  payment  laws.     Committee  on  codes. 

A.  172.  Introduced  by  Mr.  Thompson  (Int  172),  making  eyery  owner  or  person 
who  advances  money  on  a  building  loan  mortgage  individually  liable  to  workmen  for 
wages  earned.    Committee  on  general  laws. 
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A.  2204.  Introduced  by  Mr»  Young  (Int  1658),  to  amend  tbe  Code  of  ,C1t11 
Procedure  (sec.  8417),  in  relation  to  mechanics*  liens,  under  contract  for  public 
ImproyementB.     Senate  conmiittee  on  codes. 

Three  bills  amending  the  law  in  relation  to  garnisheeing  of  wages: 

S.  633.  Introduced  by  Mr.  Page  (Int  534;  identical  with  A.  779,  Int  682). 
Assembly  committee  on  codes. 

A.  1891.     Introduced  by  Mr.  Grady  (Int  1400). 

A.  2383.     Introduced  by  Mr.  Oglesby  (Int  1656). 

A.  1860.  Introduced  by  Mr.  Story  (Int  1368),  to  amend  sec.  2281  of  the  Cods 
of  Civil  Procedure  in  relation  to  remoTal  of  tenants  in  New  Tork  City.  Committee 
on  codes. 

A.  1144.  Introduced  by  Mr.  Hartman  (Int  948),  to  amend  sec.  356  of  the  Penal 
Code  In  relation  to  the  pledge  of  tools  and  Implements  of  mechanics.  Committee 
on  codes. 

EmPLOTEBB'    LlABUlTT. 

Amending  the  Railroad  Law  in  relation  to  liability  for  injuries  tp  employees, 
chap.  657. 
[S.  32,  introduced  by  Mr.  Barnes]. 

8.  594.  Beported  by  committee  on  railroads  as  substitute  for  No.  32,  but 
rejected  by  the  Senate;  exempted  street  and  electric  railways  and  required  notice 
of  Injury  to  be  given  to  employer  within  120  days  and  action  to  be  begun  within 
one  year  after  the  accident 

A.  057.  Introduced  by  Mr.  Hartman  (Int  803),  abrogating  "  feilow-serrant " 
rule  entirely  as'  concerns  railway  companies.     Committee  on  railroads. 

A.  962.  Introduced  by  Mr.  Quinn  (Int  808),  "for  the  relief  of  railroad  cor- 
porations*'; requires  state  railroad  commission  to  maintain  a  fund  by  assessing 
railway  companies  for  the  payment  of  compensation  to  employees  injured  through 
the  negligence  of  the  employer  or  his  agent.     Committee  on  railroads. 

A.  3.  Introduced  by  Mr.  Harrey  (identical  with  S.  16,  introduced  by  Mr.  Page), 
amending  the  Employers'  Liability  Act  so  as  to  abrogate  the  fellow'Serrant  doctrine. 
Committee  on  Judiciary.  ^ 

A.  886.  Introduced  by  Mr.  Foelker  (Int  750),  amending  the  Employers'  Liability 
Act   generally.     Committee   on   labor   and   industries. 

A.  1004.  Introduced  by  Mr.  Hartman  (Int.  839),  amending  the  Employer's  Lia- 
bility Act  by  making  the  employer  liable  for  the  negligence  of  all  pergons  exercis- 
ing authority.     Committee  on  Judiciary. 

S.  1124.  Introduced  by  Mr.  Foley  (Int  867,  identical  with  A.  2055),  amending 
sec  1902  of  the  Code  of  Civil  Procedure,  by  placing  the  burden  of  proof  of  showing 
contributory  negligence  upon   the  defendant     Committee  on  codes. 

A.  1819.  Introduced  by  Mr.  Oglesby  (Int  1353),  to  amend  the  Code  of  Civil  Pro- 
cedure in  relation  to  negligence  actions.     Committee  on  codes. 

Relations  of  Emfloteb  and  Ekfloted. 

A.  448.  Introduced  by  Mr.  Harvey  (Int  418),  to  amend  sec  603  of  the  Code 
of  Civil  Procedure  by  forbidding  the  Issuance  of  injunctions  in  labor  disputes 
**  except  upon  such  notice  as  the  court  or  Judge  may  direct."  Committee  on 
codes. 

A.  947.  Introduced  by  Mr.  Thompson  (Int.  798),  to  prohibit  blacklisting  of 
employees.     Committee  on  Judiciary. 

MiSGEIXANEOUB. 

A.  816.  Introduced  by  Mr.  Bagleton  (Int.  281),  to  amend  the  Tenement  House 
Act  by  defining  a  tenement  house  as  one  occupied  by  more  than  three  families. 
Committee  on  cities. 

A.  770.  Introduced  by  Mr.  Hastings  (Int  673),  to  relieve  municipalities  of 
their  obligation  to  use  such  supplies  as  can  be  furnished  by  state  prisons.  Com- 
mittee on  state  prisons. 
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LAWS  RELATING  TO  LABOR 


THE  DEPARTMENT  OF  LABOR.  . 

Chapter  9  of  the  Laws  of  1901  (Apfboved  and  iw  Force  February  7). 

[Note. —  This  act  consolidates  the  Bureau  of  Labor  Statistics,  the  office  of  Factory 
Inspector  and  the  Board  of  Mediation  and  Arbitration,  and  supersedes  or  modifies 
many  of  the  provisions  of  the  general  Labor  Law,  post,  which  should  be  construed 
in  connection  with  this  act.] 

An  Act  to  create  a  department  of  labor  an4  the  office  of  coxnmisBioner  of 
labor,  and  abdlishing  the  offices  of  commissioner  of  labor  statistics  and 
factory  inspector,  and  the  state  board  of  mediation  and  arbitration. 

Section  1.  Department  of  labor  and  office  of  commlBsioneT  of  labor  created. — 
A  department  of  labor  and  the  office  of  commissioner  of  labor  are  hereby 
created.  Within  twenty  days  after  this  act  takes  effect,  the  governor,  by  and 
with  the  advice  and  consent  of  the  senate,  shall  appoint  a  commissioner  of 
labor,  who  shall  hold  his  office  until  January  first,  nineteen  hundred  and  five. 
A  successor  to  such  commissioner  shall  be  appointed  in  like  manner  and  shall 
bold  his  office  for  a  term  of  four  years,  beginning  on  the  first  day  of  January' 
of  the  year  in  which  he  is  appointed.  Such  commissioner  shall  be  the  head 
of  such  department  and  receive  an  annual  salary  of  three  thousand  five  hun- 
dred dollars. 

S  2.  Offices  abolished;  powers  of  commissioner  of  labor. —  The  offices  of 
commissioner  of  labor  statistics*  and  factory  inspector,!  and  the  state  boara 
of  mediation  and  arbitration,^  shall  be  abolished  upon  the  appointment  and 
qualification  of  such  commissioner  of  labor.  The  commissioner  of  labor  shall 
have  the  powers  conferred  and  perform  the  duties  imposed  by  law  upon  the 
commissioner  of  labor  statistics  and  the  factory  inspector.! 

I  3.  Deputy  commissioners. —  The  commissioner  of  labor  shall  forthwith 
upon  entering  upon  the  duties  of  his  office  appoint  and  may  at  pleasure 
remove,  two  deputy  commissioners  of  labor  to  be  designated  respectively  as  the 
first  and  second  deputy  commissioners  of  labor,  each  of  whom  shall  receive 
an  annual  salary  of  two  thousand  five  hundred  dollars.  Upon  the  appoint- 
ment of  such  deputies  the  office  of  the  assistant  factoi*y^  inspector,^  deputy 
commissioner  of  labor  statistics, |  {  and  chief  clerk||  of  the  commissioner  of 
labor  statistics  are  abolished. 

I  4.  Bureaus  of  department. —  The  department  of  labor  shall  be  divided 
by  the  commissioner  of  labor  into  three  bureaus  as  follows:  factory  inspection, 
labor  statistics  and  mediation  and  arbitration.  The  bureau  of  factory 
inspection  shall  be  under  the  special  charge  of  the  first  deputy  commissioner 
of  labor^  who,  under  the  supervision  and  direction  of  the  commissioner  of 
labor  shall  have  such  of  the  powers  conferred,  and  perform  such  of  the 
duties  imposed,  by  law  upon  the  factory  inspector,  as  shall  be  designated 


*  See  Article  II  of  the  Labor  Law. 

t  See  Article  V,  id. 

%  See  ArUcle    X,    id. 

§  See  Articles  I  to  IX,  Id. 

f  See  section   60,  Article  V,  Id. 

II  See  section   30.   Article  I  J,  id. 
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by  the  commissioner  of  labor.*  The  bureau  of  labor  statistics  shall  be  under 
the  special  charge  of  the  second  deputy  commissioner  of  labor,  who,  subject 
to  the  supervision  and  direction  of  the  commissioner  of  labor  shall  have  such 
of  the  powers  conferred  and  perform  such  of  the  duties  imposed  by  law  upon 
the  commissioner  of  labor  statistics,!  ob  shall  be  designated  by  the  commis- 
sioner of  labor.  The  bureau  of  mediation  and  arbitration  shall  be  under  the 
special  charge  and  supervision  of  the  commissioner  of  labor,  who,  together 
with  the  first  and  second  deputy  commissioners  of  labor  shall  constitute  a 
board,  which  shall  have  the  powers  conferred,  and  perform  the  duties  imposed, 
by  law  on  the  state  board  of  mediation  and  arbitration.^  The  powers  hereby 
conferred  upon  the  first  and  second  deputy  commissioners  shall  not  include 
the  appointment  of  oflicers,  clerks  or  other  employees  in  any  of  the  bureaus 
of  the  department  of  labor. § 

§  5.  Officers  and  employees. —  Except  as  provided  by  this  act,  the  deputies, 
officers  and  employees  in  the  office  of  or  appointed  by  the  factory  inspector, 
the  commissioner  of  labor  statistics,  and  the  state  board  of  mediation  and 
arbitration  are  continued  in  office  until  removed  pursuant  to  law. 

S  6.  Construction. —  \Vhcrever  the  terms  commissioner  of  labor  statistics, 
or  factory  inspector,  occur  in  any  law,  they  shall  be  deemed  to  refer  to  the 
commissioner  of  labor,  and  wherever  the  term  state  board  of  mediation  and 
arbitration  occurs  in  any  law,  it  shall  be  deemed  to  refer  to  the  board  created 
by  this  act. 

§.  7.  Pending  actions  and  proceedings. —  This  act  shall  not  affect  pending 
actions  or  proceedings,  civil  or  criminal,  brought  by  or  against  the  commis- 
sioner of  labor  statistics  or  factory  inspector.  All  proceedings  and  matters 
pending  before  the  state  board  of  mediation  and  arbitration  when  this  act 
takes  effect  shall  be  continued  and  completed  before  the  board  hereby  creattnl : 
and  where  a  grievance  or  dispute  has  been  submitted  to  the  state  board  oi 
mediation  and  arbitration,  prior  to  the  taking  effect  of  this  act,  the  board 
hereby  created  may  make  such  further  investigation  in  relation  thereto  as 
it  deems  necessary. 

§  8.  Repeal. —  All  acts  and  parts  of  acts  inconsistent  with  this  act  are 
hereby  repealed. 

§  9.  This  act  shall  take  effect  immediately. 

*  See  Articles  I,  V-IX  of  the  Labor  Law. 
t  See  Articles  II  and  IV.  Id. 

X  See  Article  X,  id. 

§  Articles  XI,  XII  and  XIII  do  not  fall  within  the  jurisdiction  of  the  Department 

of  Labor. 


V.   . 


THE- LABOR  LAW. 


CHAFTEB  '415    OF    THE    LAWS    OF    1897»    IN    FOBOE    JUNK    1.      Ck>llPILBD    WITIX 

Amendments  to  Octobeb  1,  1006. 

An  Act  in  relation  to  labor,  constituting  chapter  thirty-two  of  the  general 

laws. 

The  People  of  the  State  of  Neto  York,  represented  in  Senate  and  Aasetnhly, 
do  enact  ae  follows: 

CHAPTER  XXXII  OF  THE  GENERAL  LAWS. 

THE  LABOR  LAW. 

[NoTS. —  The  first  ten  articles  fall  within  the  jurisdiction  of  the  Department  of 

Labor  created  i>y  chap.  9  of  the  Laws  of  1901,  ante;  all  are  more  or  less  affected  by 
and  should  be  construed  in  connection  iolth'  it.] 

Article         I.  General  provisions.     (f§   1-21.) 

II.  Commissioner  of  labor  statistics.*     (§§  30-32.) 
[III.  Public  employment  bureaus.     (§§  40-43.)     Repealed.} 
IV.  Convict-made  goods  and  duties  of  commissioner  of  labor  statis- 
tics relative  thereto.     (§§   50-55.) 
V.  Factory  inspector/  assistant  and  deputies.     (§§  60-67.) 
VL  J^'actories.     (§§  70-95.) 
VII.  Tenement-made   articles.     (§§  100-106.) 
VIII.  Bakery  and  confectionery  establishments.     (§§  110-115.) 

IX.  Mines  and  their  inspection.     (§§  120-133.) 

X.  State  board  of  mediation  and  arbitration.     (§§  140-149.) 

XI.  Emplo3rment  of  women  and  children   in   mercantile  establish- 

mente.     (§§  160-173.) 
XII.  Employment   of    children    in    street    trades.     (§§    174-179-a.) 
Added  in  1903. 

XIII.  Examination   and  registration   of  horseshoers.     (§§    180-184.) 

Renumbered, 

XIV.  Laws  repealed;  when  to  take  effect.    ($§190-191.)    Renumbered. 

ARTICL.B   I. 

General  Provisions. 

Sectioa   1.  Short  titie. 

2.  Deflnitlons. 

3.  Hours  to  constitute  a  day's  work. 

4.  Violations  of  the  labor  law. 

5.  Hours  of  labor  on  street  surface  and  elevated  railroads. 

6.  Hours  of  labor  in  brickyards. 

7.  Regulation  of  hours  of  labor  on  steam  surface  and  elevated  railroads. 

8.  Payment  of  wages  by  receivers. 

*  Superseded  by  Commissioner  of  Labor  (L.  1901,  ch.  9,  {  2,  ante). 
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SectioD    9.  Cash  paymeDt  of  wages. 

10.  When  wages  are  to  be  paid. 

11.  Penalty  tor  violation  of  preceding  sections. 

12.  Assignment  of  future  wages. 

13.  Preference  in  employment  of  persons  upon  public  works. 

14.  Stone  used  in  state  or  municipal  works. 

15.  Labels,  brands,  etc.,  used  by  labor   organizations. 

IC.  Penalty  for  illegal  use  of  labels,  etc. ;  Injunction   proceedings. 

17.  Seats  for  female  employees. 

18.  Scaffolding  for  use  of  employees. 

19.  Inspection  of  scaffolding,  ropes,  blocks,  pulleys  and  tackles  in  cities. 

20.  Protection  of  persons  employed  on  buildings  in  cities. 

21.  Factory  inspector*  to  enforce  provisions  of  article.     [Added  in  1809.] 

Section  1.  Short  title. —  This  chapter  shall  be  known  as  the  labor  law. 

I  2.  Definitions. —  The  term  employee,  when  used  in  this  chapter,  means  a 
mechanic,  workingman  or  laborer  who  works  for  another  for  hire. 

The  person,  employing  any  such  mechanic,  workingman  or  laborer,  whether 
the  owner,  proprietor,  agent,  superintendent,  foreman  or  other  subordinate, 
is  designated  in  this  chapter  as  an  employer. 

The  term  factory,  when  used  in  this  chapter,  shall  be  construed  to  include 
also  any  mill,  workshop,  or  other  manufacturing  or  business  establishment 
where  one  or  more  persons  are  employed  at  labor. 

The  term  mercantile  establishment,  when  used  in  this  chapter,  means  any 
place  where  goods,  wares  or  merchandise  are  offered  for  sale. 

The  term  tenement  house,  where  used  in  this  chapter,  means  any  house  or 
building,  or  portion  thereof,  which  is  rented,  leased,  let  or  hired  out,  to  be 
occupied,  or  is  occupied  as  the  home  or  residence  of  three  families  or  more 
living  independently  of  each  other,  and  doing  their  cooking  upon  the  premises, 
and  having  a  common  right  in  the  halls,  stairways,  yards,  water  closets  or 
privies,  or  some  of  them,  and  for  the  purpose  of  this  act  shall  be  construed  to 
include  any  building  on  the  same  lot  with  any  dwelling  house  and  which  is 
used  for  any  of  the  purposes  specified  in  section  one  hundred  of  this  act. 

Whenever,  in  this  chapter,  authority  is  conferred  upon  the  commissioner 
ot  labor,  it  shall  also  be  deemed  to  include  his  assistant  or  a  deputy  acting 
under  his  direction.     [As  amended  by  L.  1904,  ch.  550.] 

"  Tenant  factory  '*  is  defined  in  f  94  po$t. 

The  term  "  factory  '*  was  defined  in  f  18  of  ch.  409  of  1886,  and  the  term  "  mer- 
cantile "  establishment  in  f  4  of  ch.  284  of  1896.  This  definition  of  "  tenement 
house,"  added  in  1904,  differs  slightly  from  that  in  the  Tenement  House  Act  (L. 
1901,  ch.  334,  t  2). 

A  commercial  ice  house  using  machinery,  etc.,  is  a  "  factory."  Rabe  v.  Consol.  Ice 
Co.,  151   U.   S.  C.   C.  A.  535    (1902). 

§  3.  Hours  to  constitute  a  day's  work. —  Eight  hours  shall  constitute  a 
legal  day's  work  for  all  classes  of  employees  in  this  state  except  those  engaged 
in  farm  and  domestic  sfervice  unless  otherwise  provided  by  law.  This  section 
does  not  prevent  an  agreement  for  overwork  at  an  increased  compensation 
except  upon  work  by  or  for  the  state  or  a  municipal  corporation,  or  by  con- 
tractors or  subcontractors  therewith.  Each  contract  to  which  the  state  or 
a  municipal  corporation  is  a  party  which  may  involve  the  employment  of 
laborers,  workmen  or  mechanics  shall  contain  a  stipulation  that  no  laborer, 
workman  or  mechanic  in  the  employ  of  the  contractor,  subcontractor  or  other 

*  Superseded  by  the  Commissioner  of  Labor   (L.  1901,  ch.  9,  f  2,  ante). 
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person  doing  or  contracting  to  do  the  whole  or  a  part  of  the  work  contem- 
plated by  the  contract  shall  be  permitted  or  required  to  work  more  than 
eight  hours  in  any  one  calendar  day  except  in  cases  of  extraordinary  emer- 
gency caused  by  tire,  flood  or  'danger  to  life  or  property.  The  wages  to  be 
paid  for  a  legal  day's  work  as  hereinbefore  defined  to  all  .classes  of  such 
laborers,  workmen  or  mechanics  upon  all  such  public  works,  or  upon  any 
material  to  be  used  upon  or  in  connection  therewith  shall  not  be  less  than 
the  prevailing  rate  for  a  day's  work  in  the  same  trade  or  occupatipn  in  the 
locality  within  the  state  where  such  public  work  on,  'aI>out  or  in  connection 
with  which  such  labor  is  performed  in  its  final  or  completed  form  is  to  be 
situated,  erected  or  used.  Each  such  contract  hereafter  made  shall  contain 
a  stipulation  that  each  such  laborer,  workman  or  mechanic,  employed  by  such 
contractor,  subcontractor  or  other  person  on,  about  or  upon  such  public  work, 
shall  receive  such  wages  herein  provided  for.  Each  contract  for  such  public 
work  hereafter  made  shall  contain  a  provision  that  the  same  shall  be  void 
and  of  no  effect  unless  the  person  or  corporation  making  or  perfor-raing  the 
same  shall  comply  with  the  provisions  of  this  section ;  and  no  such  person 
or  corporation  shall  be  entitled  to  receive  any  sum  nor  shall  any  officer, 
agent  or  employee  of  the  state  or  of  a  municipal  corporation  pay  the  shme 
or  authorize  its  payments  from  the  funds  under  his  charge  or  control  to 
any  such  person  or  corporation  for  work  done  upon  any  contract,  which  in 
its  form  or  manner  of  performance  violates  the  provisions  of  this  section,  but 
nothing  in  this  section  shall  be  construed  to  apply  to  persons  regularly  em- 
ployed in  state  institutions,  or  to  engineers,  electricians  and  elevator  men 
in  the  department  of  public  buildings  during  the  annual  session  of  the  legis- 
lature, nor  to  the  construction,  maintenance  and  repair  of  highways  out^sidc 
the  limits  of  cities  and  villages.  [Aa  amended  hy  L.  1899,  eh.  5G7.  L.  1900, 
ch.  298,  and  L.  1906,  ch.  506,  in  force  May  19.] 

fiource. —  Ta  1870,  ch".  885  (Huperseding  L.  1867,  ch.  856,  and  L.  1853,  ch.  641), 
aa  amended  by  h.  1804.  ch.  622.  The  prevailing  rate  of  wages  clause  was  added 
in  1894  and  the  law  substantially  rewritten  In  1899.  The  section  having  been  held 
unconstitutional  in  Us  application  to  work  done  by  contract  for  municipalities  (the 
prevalling-rate-of- wages  clause  In  '1901,  In  People  rx  rcl.  Ifotlffrrn  v.  Cnlcr,  100 
A',  r.  1.  and  the  eight-hour  clause  in  1904,  In  People  ex  rel.  Conttey  v.  Grout,  179 
y.  y.  417),  the  Legislature  lo  1906  by  virtue  of  the  power  conferred  in  the  amend- 
ment of  Article  XII,  §  1  of  the  Constlttitlon  (page  209  pout),  re-enacted  the  law 
without  other  change  than  the  exception  of  highway  work  outside  of  the  limits  of 
cities  and  villages. 

The  constitutionality  of  the  section  was  sustained  in  1904,  so  far  as  it  relates  to 
the  direct  employees  of  the  state  or  of  a  municipality :  Ryan  v.  City  of  yew  York, 
177  N.  T.  271. 

The  act  of  1900  does  not  affect  municipal  contracts  entered  into  prior  to  May 
11),  1900   (see  Attorney-General's  opinion  In  Appendix  V,  ante). 

The  section  applies  only  to  puhlio  trork  and  not  to  "  articles  of  common  mer- 
chandise," or  to  "  marketable  commodities,"  like  gas  and  electricity ;  Downey  v. 
Bender,  57  App.  Die.  310  (1901);  see  also  the  Attomey-Generars  opinion  of 
June  26.  1900   (Appendix  \^  ante). 

An  armory  is  a  state  "  institution  "  and  therefore  exempt  from  the  provisions 
of  the  section:  Matter  of  Bum*  y.  Fox,  98  .4pp.  Div.  607   (Nov.   1904). 

Firemen  are  not  "  employees  "  within  the  meaning  of  the  statute,  which  relates 
only  to  mechanics  or  laborers  working  for  hire:  Sweeney  v.  SturgU,  78  App.  Div. 
460,  affirmed  (May,  1903),  175  N.  Y.   (Mem.) 

As  to  what  constitutes  overtime  In  case  of  emergency  work  on  part  of  employees 
of  municipal  department  of  water  supply,  see  Grady  v.  City  of  .Vcir  York,  182 
.V.    Y.    18    (May    30.    190.'.). 


1.134         New  York  State  Depaetment  of  Labor. 

S  4.  Violations  of  the  labor  law. —  Any  offioer[,l  agent  or  employee  of  this 
state  or  of  a  municipal  corporation  therein  having  a  duty  to  act  in  the 
premises  who  violates,  evades  or  knowingly  permits  the  violation  or  evasion 
of  any  of  the  provisions  of  this  act  shall  be  guilty  of  malfeasance  in  office 
an4  shall  be  suspended  or  removed  by  the  authority  having  power  to  appoint 
or  remove  such  officer [,]  agent  or  employee,  otherwise  by  the  governor.  Any 
citizen  of  this  state  may  maintain  proceedings  for  the  suspension  or  removal 
of  such  officer  [,]  agent  or  employee  or  may  maintain  an  action  for  the  purpose 
3f  securing  the  cancellation  or  avoidance  of  any  contract  which  by  its  terms 
or  manner  of  performance  violates  this  act  or  for  the  purpose  of  preventing 
any  officer,  agent  or  employee  of  such  municipal  corporation  from  paying  or 
authorizing  the  payment  of  any  public  money  for  work  done  thereupon.  [As 
amended  hy  L.  1899,  ch.  567.] 

See  notes  to  §  3 ;  also  §  21,  post,  and  Penal  Code,  §  384-h,  subd.  1,  p.  182,  post 

S  5.  Hours  of  labor  on  street  surface  and  elevated  railroads. —  Ten  con- 
secutive hours'  labor,  including  one-half  hour  for  dinner [,]  shall  constitute  a 
day's  labor  in  the  operation  of  all  street  surface  and  elevated  railroads,  of 
whatever  motive  power,  owned  or  operated  by  corporations  in  this  state» 
whose  main  line  of  travel [,]  or  whose  routes  lie  principally  within  the  cor« 
pomte  limits  of  cities  of  more  than  one  hundred  thousand  inhabitants.  No 
employee  of  any  such  corporation  shall  be  permitted  or  allowed  to  work  more 
than  ten  consecutive  hours,  including  one-half  hour  for  dinner,  in  any  one 
day  of  twenty-four  hours.  In. cases  of  accident  or  unavoidable  delay,  extra 
labpr  may  be  performed  for  extra  compensation. 

Derived  from  L.  1887,  ch.  529  (superseding  L.  1886,  ch.  161). 
Violation   a  misdemeanor :   Penal    Code,    {   384-h.   subd.    2.     Under   former   law, 
7iolation  was  not  a  crime:  People  v.  Phyfe,  10  Crim,  246. 

§  6.  Hours  of  labor  in  brickyard&-r  Ten  hours,  exclusive  of  the  necessary 
time  for  meals,  shall  constitute  a  legal  day's  work  in  the  making  of  brick 
in  brickyards  owned  or  operated  by  corporations.  No  corporation  owning  or 
operating  such  brickyards  shall  require  employees  to  work  more  than  ten 
hours  in  any  one  day,  or  to  commence  work  before  seven  o'clock  in  the  morn- 
ing. But  overwork  and  work  prior  to  seven  o'clock  in  the  morning  for  extra 
compensation  may  be  performed  by  agreement  between  employer  and  employee. 

Derived  from  L.  1893,  ch.  691,  f  2,  as  amended  by  L.  1896,  ch.  789. 
Violation   a  "misdemeanor :  Penal   Code,   S   384-h,  subd.   3. 

S  7.  Regulation  of  honrs  of  labor  on  steam  surface  and  elevated  railroads. — 
Ten  hours'  labor,  performed  within  twelve  consecutive  hours,  shall  constitute 
a  legal  day's  labor  in  the  operation  of  steam  surface  and  elevated  railroads 
owned  and  operated  within  this  state,  except  where  the  mileage  system  of 
running  trains  is  in  operation.  But  this  section  does  not  apply  to  the  per- 
formance of  extra  hours  of  labor  by  conductors,  engineers,  firemen  and  train- 
men in  case  of  accident  or  delay  resulting  therefrom.  For  each  hour  of 
labor  performed  in  any  one  day  in  excess  of  such  ten  hours,  by  any  such  em- 
ployee, he  shall  be  paid  in  addition  at  least  one-tenth  of  his  daily  compen- 
sation. No  person  or  corporation  operating  a  line  of  railroad  of  thirty  miles 
in  length  or  over,  in  whole  or  in  part  within  this  state,  shall  permit  or 
require  a  conductor,  engineer,  fireman  or  trainman,  who  has  worked  in  any 
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capacity  for  twenty- four  consecutive  hours,  to  go  again  on  duty  or  perform 

any  kind  of  work,  until  he  has  had  at  least  eight  hours'  rest. 

Derived  from  L.  1892.  ch.  711,  {f  1-3. 

Violation  a  misdemeanor :  Penal  Code,  $  384-b,  subd.  4 ;  also  evidence  of  negU- 
f^ence  In  action  for  personal  injuries'  sustained  by  employee,  PeJin  y.  N.  Y.  O.  d 
H.  R.  R.  R.  Oo..  102  AVV'  Div.  71   (March,  1905). 

Constitutionality  sustained  on  the  ground  that  it  is  a  reasonable  exercise  of 
the  police  power,  "  In  view  of  the  great  danger  to  and  even  destruction  of  life 
nnd  property  which  might  result  from  the  attebipt  of  men  who  have  become 
onfceblpd  by  prolonged  atid  exhaustive  work,  to  control  engines  and  cars  In 
motion":     People  v.  Phyfe,  130  N.  Y. 

§  8.  Payment  of  wages  by  receivers. —  Upon  the  appointment  of  a  receiver 
of  a  partnership  or  of  a  corporation  organized  under  the  laws  of  this  state 
and  doing  business  therein,  other  than  a  moneyed  corporation,  the  wages  of 
the  employees  of  such  partnership  or  corporation  shall  be  preferred  to  every 
other  debt  or  claim. 

Source:    L.  1885,  ch.  376,  and  L.  1895,  ch.  899. 

See  also  Assignment  Law,  ch.  466,  f  80,  of  the  Laws  of  1877,  and  Lien  Law,  {  13. 

Term  "  employees  "  Includes  operatives  and  laborers  (Palmer  v.  Van  Santvoord, 
153  N.  Y.  612),  traveling  salesmen  (Matter  of  Fitzgerald,  21  Misc.  226),  book- 
keepers employed  at  salary  of  $100  a  month  (People  v.  Beveridge  Brewing  Co.,  91 
Ilun.  313,  and  Matter  of  Luxton  &  Black  Co.,  35  App.  Div.  248),  etc. 

Term  "  wages  '*  does  not  cover  amounts  credited  to  employees  under  a  system  of 
profit  sharing   (70  App.  Div.  517). 

§  9.  Cash  payment  of  wages. —  Every  manufacturing,  mining,  quarrying, 
mercantile,  railroad,  street  railway,  canal,  steamboat,  telegraph  and  tele- 
phone company,  every  express  company,  and  every  water  company,  not  mun- 
icipal, and  every  person,  lirm  or  corporation,  engaged  in  or  upon  any  public 
work  for  the  state  or  any  municipal  corporation  thereof,  either  as  a  con- 
tractor or  a  subcontractor  therewith,  shall  pay  to  each  employee  engaged 
in  his,  their  or  its  business  the  wages  earned  by  such  employee  in  cash.  No 
such  company,  person,  firm  or  corporation  shall  hereafter  pay  such  employees 
in  script,  commonly  known  as  store  money-orders.  No  person,  linn  or  cor- 
poration engaged  in  carrying  on  public  work  under  contract  with  the  state 
or  with  any  municipal  corporation  of  the  state,  either  as  a  contractor  or 
subcontractor  therewith,  shall,  directly  or  indirectly,  conduct  or  carry  on 
what  is  commonly  known  as  a  company  store,  if  there  shall,  at  the  time  be 
any  store  selling  supplies,  within  two  miles  of  the  place  where  such  con- 
tract is  being  executed.  Any  person,  firm  or  corporation  violating  the  pro- 
visions of  this  section  shall  be  guilty  of  a  misdemeanor.  [As  amended  by 
L.  1906,  cK  316,  in  force  April  24,  1906.] 

Derived  from  L.  1889,  ch.  381,  {  1. 

Penalty :  See  {  11,  post,  and  Penal  Code,  f  384-1,  post. 

On  subject  of  const itutlonallty,  see  KnowviUe  Iron  Co.  v.  Harbison  (183  U.  8. 
13),  In  which  the  United  States  Supreme  Court  sustained  the  Tennessee  anti-truck 
law. 

§  10.  When  wages  are  to  be  paid. —  Every  corporation  or  joint-stock  asso- 
ciation, or  person  carrying  on  the  business  thereof  by  lease  or  otherwise, 
shall  pay  weekly  to  each  employee  the  wages  earned  by  him  to  a  day  not 
more  than  six  days  prior  to  the  date  of  such  payment. 
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But  every  person  or  corporation  operating  a  steam  surface  railroad  sliall^ 
on  or  before  the  twentieth  day  of  each  month,  pay  the  employees  thereof  the 
wages  earned  by  them  during  the  preceding  calendar  month. 

DerlTed  from  L.  1800,  ch.  888,  f  1,  as  amended,  by  L.  1893,  ch.  717,  and  L.  18&5, 
ch.  791. 

Penalty:   See  f   11,  po9t,  and  Penal  Code,  |  384-i. 

§  11.  Penalty  for  yiolation  of  preceding  sections. —  If  a  corporation  or 
joint-stock  association,  its  lessee  or  other  person  carrying  on  the  business 
thereof,  shall  fail  to  pay  the  wages  of  an  employee,  as  provided  in  tliis  article, 
it  shall  forfeit  to  the  people  of  the  state  the  sum  of  fifty  dollars  for  each 
such  failure,  to  be  recovered  by  the  factory  inspector*  in  his  name  of  office 
in  a  civil  action;  but  an  action  shall  not  be  maintained  therefor,  unless 
the  factory  inspector*  shall  have  given  to  the  employer  at  least  ten  days* 
written  notice,  that  such  an  action  will  be  brought  if  the  wages  due  arc 
not  sooner  paid  as  provided  in  this  article. 

On  the  trial  of  such  action,  such  corporation  or  association  shall  not  be 
allowed  to  set  up  any  defense,  other  than  a  valid  assignment  of  such  wages, 
a  valid  set-off  against  the  same,  or  the  absence  of  such  employee  from  his 
regular  place  of  labor  at  the  time  of  the  payment,  or  an  actual  tender  to 
such  employee  at  the  time  of  the  payment  of  the  wages  so  earned  by  him, 
or  a  breach  of  contract  by  such  employee  or  a  denial  of  the  employment. 

• 

Derived  from  L.  1889,  ch.  381,  t  2,  and  L.  1890,  ch.  388,  f  2,  as  amended  by  L. 
1893.  ch.  717,  and  L.  1895,  ch.  791. 

Violation  also  a  misdemeanor :  Penal  Code,  f  384-1. 

§  12.  Assignment  of  future  wages. —  No  assignment  of  future  wages,  payable 
weekly,  or  monthly  in  case  of  a  steam  surface  railroad  corporation,  shall  be 
valid  if  made  to  the  corporation  or  association  from  which  such  wages  are 
to  become  due,  or  to  any  person  on  its  behalf,  or  if  made  or  procured  to 
be  made  to  any  person  for  the  purpose  pf  relieving  such  corporation  or  asso- 
ciation from  the  obligation  to  pay  weekly,  or  monthly  in  case  of  a  steam 
surface  railroad  corporation.  Charges  for  groceries,  provisions  or  clothing 
shall  not  be  a  valid  off-set  for  wages  in  behalf  of  any  such  corporation  or 
association.  No  such  corporation  or  association  shall  require  any  agreement 
from  any  employee  to  accept  wages  at  other  periods  than  as  provided  in  this 
article  as  a  condition  of  employment. 

Derived  from  L.  1890,  ch.  388,  f  2.  as  amended  by  L.  1893,  ch.  717,  aud  L.  1895, 
ch.   701.     See  L.  1904,  ch.   77,   p.  203,  post. 

§  13.  Preference  in  employment  of  P««om  upon  public  works.— In  the 
construction  of  public  works  by  the  state  or  a  municipality,  or  by  persons 
contracting  with  the  state  or  such  municipality,  only  citizens  of  the  United 
States  shall  be  employed;  and  in  all  cases  where  laborers  are  employed  on 
any  such  public  works,  preference  shall  be  given  citizens  of  the  state  of 
New  York.  In  each  contract  for  the  construction  of  public  works  a  pro- 
vision shall  be  inserted,  to  the  effect  that  if  the  provisions  of  this  section 
are  not  complied  with,  the  contract  shall  be  void.  On  and  after  May  first, 
nineteen  hundred  and  two,  all  boards,  officers,  agents  or  employees  of  cities 
of  the  first  class  of  the  state,  having  the  power  to  enter  into  contracts  which 
provide  for   the  expenditure  of  public  money  on  public  works  shall  file  in 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  f  2,  ante). 
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the  office  of  the  commissioner  of  labor  the  names  and  addresses  of  all  con- 
tractors holding  contracts  with  said  cities  of  the  state.  Upon  the  letting 
of  new  contracts  the  names  and  addresses  of  such  new  contractors  shall 
likewise  be  filed.  Upon  the  demand  of  the  commissioner  of  labor  a  con- 
tractor shall  furnish  a  list  of  the  names  and  addresses  of  all  subcontractors 
in  his  employ.  Each  contractor  performing  work  for  any  city  of  the  first 
class,  shall  keep  a  list  of  his  employees,  in  which  it  shall  be  set  forth  whether 
they  are  naturalized  or  native  born  citizens  of  the  United  States,  together 
with,  in  case  of  naturalization,  the  date  of  naturalization  and  the  name  of 
the  court  where  such  naturalization  was  granted.  Such  lists  and  records 
shall  be  open  to  the  inspection  of  the  commissioner  of  labor.  A  violation 
of  this  section  shall  constitute  a  misdemeanor  and  shall  be  punishable  by  a 
fine  of  not  less  than  fifty  dollars  nor  more  than  five  hundred  dollars^  or  by 
imprisonment  for  not  less  than  thirty  nor  more  than  ninety  days,  or  by  both 
such  fine  and  imprisonment.     [As  amended  hy  L.  1002,  ch,  454.] 

Derived  from  L.  1889,  ch.  380,  {  2,  and  L.  1894,  ch.  622,  amending  L.  1870,  ch. 
386,  i  2. 

The  statute  of  1894  making  it  a  crime  for  a  contractor  with  a  municipal  corpora- 
tion for  the  construction  of  pablic  works,  to  employ  alien  laborers  thereon,  was  held 
in  1895  to  be  an  nnconstitutlonal  invasion  of  personal  rights  and  also  a  violation 
of  a  treaty  of  the  United  States  with  Italy :  People  v.  Warren,  13  Miao.  618. 

As  to  the  preference  clause,  see  City  of  Chicago  v.  Burlbut,  68  N,  B,  786  (1908) ; 
but  since  then  Massachusetts  has  enacted  a  law  giving  preference  to  resident  labor 
(L.  1904,  ch.  311). 

S  14.  Stone  nsed  in  state  or  municipal  works. —  All  stone  used  in^  state  and 
municipal  works,  except  paving  blocks  and  crushed  stone,  shall  be  worked, 
dressed  and  carved  within  the  state.  There  shall  be  inserted  in  each  contract 
or  specification  hereafter  awarded  by  state,  county  or  municipal  authorities, 
authorizing  or  requiring  the  use  of  worked,  dressed  or  carved  stone,  except 
paving  blocks  or  crashed  stone,  within  the  state  or  such  county  or  munici- 
pality, a  clause  to  the  effect  that  such  stone  shall  be  so  worked,  dressed  or 
carved  within  the  boundaries  of  the  state  as  required  by  this  section.  If  a 
contractor  of  the  state  or  any  municipality  therein  shall  use  stone,  except 
paving  blocks  and  crushed  stone,  which  has  been  worked,  dressed  or  carved 
without  the  state,  the  state  or  such  municipality  shall  revoke  the  contract 
of  such  contractor  and  be  released  from  liability  thereon. 

Derived  from  L.  1894,  ch.  277,  as  amended  by  L.  1895,  ch.  413. 

So  far  as  the  section  relates  to  contracts  for  municipal  works,  it  was  held  nn- 
constltntlonal  in  March,  1901  {People  em  rel.  Treat  v.  Ooler,  166  N.  Y.  144),  where 
It  was  also  held  that  if  a  contract  contain  a  clause  binding  the  contractor  to  comply 
with  the  section,  such  clause  is  void  (Parker,  C.  J.,  dissenting). 

S  15.  Labelfly  brands,  et  cetera,  nsed  by  labor  organizations. —  A  union  or 
association  of  employees  may  adopt  a  device  in  the  form  of  a  label,  brand, 
mark,  name  or  other  character  for  the  purpose  of  designating  the  products 
of  the  labor  of  the  members  thereof.  Duplicate  copies  of  such  device,  shall 
be  filed  in  the  office  of  the  secretary  of  state,  who  shall,  under  his  hand  and 
seal,  deliver  to  the  union  or  association  filing  or  registering  the  same  a 
certified  copy  and  a  certificate  of  the  filing  thereof,  for  which  he  shall  be 
entitled  to  a  fee  of  one  dollar.  Such  certificate  shall  not  be  assignable  by  the 
union  or  association  to  whom  it  is  issued. 

Derived  from   L.   1880,   ch.   385.   S|   1,  4. 

This  act  is  constitutional  and  the  infringement  of  a  registered  label  will  be  re- 
strained by  injunction :  Perkins  v.  Heert,  158  7f.  Y.  306. 
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S  16.  Illegal  use  of  labels,  et  cetera,  a  misdemeanor;  injunction  proceedi&sf 
—  A  person  who,  ( 1 )  shall  in  any  way  use  or  display  the  label,  brand,  mark 
name  or  other  character,  adopted  by  any  such  union  or  association  as  pro 
vided  in  the  preceding  section,  without  the  consent  or  authority  of  such 
union  or  association;  or  (2)  shall  counterfeit  or  imitate  any  such  label, 
brand,  mark,  name  or  other  jcharacter,  or  knowingly,  sells  or  disposes  or  keeps 
or  has  in  his  possession  with  intent  to  sell  or  dispose  of,  any  goods,  wares, 
merchandise  or  other  products  of  labor,  upon  which  any  such  counterfeit  or 
imitation  is  attached,  affixed,  printed,  stamped  or.  impressed,  or  knowingly 
sells  or  disposes  of,  or  keeps  or  has  in  his  possession  with  intent  to  sell,  or 
dispose  of  any  goods,  wares,  merchandise  or  other  products  of  labor  con- 
tained in  any  box,  case,  can,  pr  package,  to  which,  or  on  which  any  such 
counterfeit  or  imitation  is  attached,  affixed,  -printed,  painted,  stamped  or 
impressed,  is  guilty  of  a  misdemeanor,  and  shall  be  punished  by  a  fine  of  not 
less  than  one  hundred  dollars  nor  more  than  five  hundred  dollars,  or  by 
imprisonment  for  not  less  than  three  months  nor  more  than  one  year,  or 
by  both  such  fine  and  imprisonment.  After  filing  copies  of  such  device,  such 
union  or  association  may  also  maintain  nn  action  to  enjoin  the  manufacture, 
use,  display  or  sale  of  counterfeit  or  colorable  imitations  of  such  device,  or 
of  goods  bearing  the  same,  or  the  unauthorized  use  or  display  of  such  device, 
or  of  goods  bearing  the  same,  and  the  court  may  restrain  such  wrongful  manu- 
facture, use,  display  or  sale,  and  every  unauthorized  use  or  display  by  others 
of  the  genuine  devices  so  registered  and  filed,  if  such  use  or  display  is  not 
authorized  by  the  owner  thereof,  and  may  award  to  the  plaintiflf  such  damages 
resulting  from  sucli  wrongful  manufacture,  use,  display  or  sale  as  may  be 
proved,  together  with  the  profits  derived  therefrom.  [A«  amended  by  L. 
1002,  ch.  88,  and  L.  1904,  ch.  623.] 

Derived  from  L.  1S80,  ch.  385,  ff  2^  3,  and  L.  1893,  ch.  319,  f  1. 
Knowledge  or  intent  is  not  an  Ingredient  of  an  offense  of  counterfeiting  a  regis- 
tered label :  Bulena  v.  jK^ewman,  31  N.  Y,  Supp.  473. 

§  17.  Seats  for  female  employees. —  Every  person  employing  females  in  a 

factory  or  as  waitresses  in  a  hotel  or  restaurant  shall  provide  and  maintain 

suitable  scats  for  the   use  of  such   female  employees,  and    permit  the  use 

thereof  by  such  employees  to  such  an  extent  as  may  be  reasonable  for  the 

preservation  of  their  health.     [Aa  amended  by  L.  1900,  ch.  533.] 

Derived  from  L.  1881,  ch.  298.     So  far  as  this  related  to  mercantile  establish- 
ments. It  was  superseded  by  L.  1890,  ch.  384  (see  (  170,  post). 
Violation  a  misdemeanor:  Penal  Code,  {  384-j,  post. 

§  18.  Scaffolding  for  use  of  employees. —  A  person  employing  or  directing 
another  to  perform  labor  of  any  kind  in  the  erection,  repairing,  altering  or 
painting  of  a  house,  building  or  structure  shall  not  furnish  or  erect,  or  cause 
to  be  furnished  or  erected  for  the  performance  of  such  labor,  scafl'olding, 
hoist,  stays,  ladders  or  other  mechanical  contrivances  which  are  unsafe,  un- 
suitable or  improper,  and  which  are  not  so  constructed,  placed  and  operated 
as  to  give  proper  protection  to  the  life  and  limb  of  a  person  so  employed  or 
engaged. 

Scaffolding  or  staging  swung  or  suspended  from  an  overhead  support,  more 
than  twenty  feet  from  the  ground  or  floor,  shall  have  a  safety  rail  of  wood, 
properly  bolted,  secured  and  braced,  rising  at  least  thirty-four  inches  above 
the  floor  or  main  portions  of  such  scaffolding  or  staging  and  extending  along 
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the  entire  length  of  the  outside  and  the  ends  thereof,  and  properly  attached 
thereof  by  such  employees  to  such  an  extent  as  may  be  reasonable  for  the 
same  from  swaying  from  the  building  or  structure. 

Derived  from  I^.  1885,  ch.  314,  as  amended  by  L.  1891,  ch.  214. 

Violation  a  misdemeanor:  Fenal  Code,  i  447-a,  post. 

This  section  changes  the  common  law  and  fixes  the  duty  on  the  master  to  see  that 
the  scaffold  is  safe,  saltable  and  proper,  and  imposes  the  liability  for  any  accident 
prima  facie  upon  him :  Stewart  v.  Ferguson,  34  Ajip.  Div.  51S ;  52  id.  317 ;  affirmed, 
164  N.  Y.  553 ;  Hollotcav  v.  McWUliams,  07  App.  Div.  360 ;  WiUiama  v.  RobHn,  94 
App,  Div,  177.    But  see  Roiondo  y.  Smyth,  92  App.  Div.  163. 

Masters'  duty  is  a  cootiauing  one:  Borthelson  y.  Oalfler,' 111  App.  Div,  142 
(1906)  ;  see  on  the  other  hand,  Button  ▼.  Holbrooh,  etc.,  139  F&d.  734    (1906). 

As  to  the  questions  of  assumption  of  risks,  etc.,  see  Jenks  t.  Thompson,  179 

A',  y.  20. 

A  scaffold  around  and  between  two  boilers,  erected  for  the  purpose  of  removing  a 
connecting  pipe,  is  not  a  "  scaffold  "  within  the  meaning  of  the  labor  law :  Oonly  y. 
Lackawanna  Iron  d  Steel  Co.,  94  App.  Dio.  149.  Nor  is  a  temporary  arch  built 
to  support  masonry :  Haughey  y.  Ttiatcher,  89  App.  Div.  375.  Nor  is  ordinary 
staging  put  up  in  a  room  to  facilitate  the  placing  of  fixtures :  Schapp  Y.  Bloomer, 
181  N.  Y.  125. 

A  boiler  on  the  ground  outside  of  a  building  is  not  a  "  structure "  within  the 
meaning  of  the  labor  law:  Otmly  Y.  Lackawanna  Iron  d  Steel  Co.,  94  App.  Div, 
149.  But  a  ship  in  course  of  construction  in  a  dock  is  such  a  structure :  Chaffee  y. 
Union  Dry  Dock  Co.,  68  App.  Div.  578 ;  likewise  a  scow :  Madden  y.  Hughes,  104 
App.  Div.  101. 

§  19.  Inspection  of  scafiolding,  ropes,  blocks,  pulleys  and  tackles  in  cities. — 
Whenever  complaint  is  made  to  the  factory  inspector*  that  the  scaffolding  or 
the  slings,  hangers,  blocks,  pulleys,  stays,  "braces,  ladders,  irons,  or  ropes  of 
any  swinging  or  stationary  scaffolding  used  in  the  construction,  alteration, 
repairing,  painting,  cleaning  or  pointing  of  buildings  within  the  limits  of  a 
city  are  unsafe  or  liable  to  prove  dangerous  to  the  life  or  limb  of  any  person, 
such  factory  inspector*  shall  -immediately  cause  an  inspection  to  be  made 
of  such  scaffolding,  or  the  slings,  hangers,  blocks,  pulleys,  stays,  braces,  Jad- 
ders,  irons  or  other  parts  connected  therewith.  If,  after  examination,  such 
scaffolding  or  any  of  such  parts  is  found  to  be  dangerous  to  life  or  limb,  the 
factory  inspector*  shall  prohibit  the  use  thereof,  and  require  the  same  to 
be  altered  and  reconstructed  so  as  to  avoid  such  danger.  The  factory  inspector 
or  deputy  factory  inspector  making  the  elimination  shall  attach  a  certifieftte 
to  the  scaffolding,  or  the  slings,  hangers,  irons,  ropes,  or  other  parts  thereof, 
examined  by  him,  stating  that  he  has  made  such  examination,  and  that  he 
lias  found  it  safe  or  unsafe,  as  the  case  may  be.  If  he  declares  it  unsafe,. he 
shall  at  once,  in  writing,  notify  the  person  responsible  for  its  erection  of  the 
fact,  and  warn  him  against  the  use  thereof.  Such  notice  may  be  served  per- 
sonally upon  the  person  responsible  for  its  erection,  or  by  conspicuously 
affixing  it  to  the  scaffolding,  or  the  part  thereof  declared  to  be  unsafe.  After 
such  notice  has  been  so  served  or  affixed,  the  person  responsible  therefor 
shall  immediately  remove  such  scaffolding  or  part  thereof  and  alter .  or 
strengthen  it  in  such  manner  as  to  render  it  safe,  in  the  discretion  of  the 
officer  who  has  examined  it,  or  of  his  superiors.  The  factory  inspector*  and 
any  of  his  deputies  whose  duty  it  is  to  examine  or  test  any  scaffolding  or 
part  thereof,  as  required  by  this  section,  shall  have  free  access,  at  all  reason- 
able hours,  to  any  building  or  premises  containing  them  or  where  they  may 


•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  {  2,  ante.) 
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be  in  usei  Ail  swinging  and  stationary  scaffolding  shall  be  so  constructed  as 
to  bear  four  times  the  maximum  weight  required  to  be  dependent  therefrom 
or  placed  thereon,  when  in  use,  and  not  more  than  four  men  shall  be  allowed 
on  any  swinging  scaffolding  at  one  time.     [As  amended  hy  L.  1899,  ch,  192. J 

Derived  from  L.  1S92,  ch.  617,  as  amended  by  L.  1893,  ch.  716. 
Violation  a  misdemeanor :  Penal  Code,  f  447-a,  po9i. 
See  notes  to  section  18*  ante. 

§  20.  Protection  of  persons  employed  on  buildings  in  cities. —  AH  contractors 
and  owners,  when  constructing  buildings  in  cities,  where  the  plans  and 
specifications  require  the  floors  to  be  arched  between  the  beams  thereof,  or 
where  the  floors  or  fllling  in  between  the  floors  are  of  fireproof  material  or 
brickwork,  shall  complete  the  flooring  or  fllling  in  as  the  building  progresses, 
to  not  less  than  within  three  tiers  of  beams  below  that  on  which  the  iron 
work  is  being  erected.  If  the  plans  and  speciflcations  of  such  buildings  do 
not  require  tilling  in  between  the  beams  of  floors  with  brick  or  flreproof  mate- 
rial all  contractors  for  carpenter  work,  in  the  course  of  construction,  shall 
lay  the  iinder-flooring  thereof  on  each  story  as  the  building  progresses,  to 
not  less  than  within  two  stories  below  the  one  to  which  such  building  has 
been  erected.  Where  double  floors  are  not  to  be  used,  such  contractor  shall 
keep  planked  over  the  floor  two  stories  below  the  story  where  the  work  is 
being  performed.  If  the  floor  beams  are  of  iron  or  steel,  the  contractors  for 
the  iron  or  steel  work  of  building  in  course  of  construction  or  the  owners  of 
such  building,  shall  thoroughly  plank  over  the  entire  tier  of  iron  or  steel 
beams  on  which  the  structural  iron  or  steel' work  is  being  erected,  except 
such  spaces  as  may  be  reasonably  required  for  the  proper  construction  of 
such  iron  or  steel  work,  and  for  the  raising  or  lowering  of  materials  to  be 
used  in  the  construction  of  such  building,  or  such  spaces  as  may  be  designated 
by  the  plans  and  speciflcations  for  stairways  and  elevator  shafts.  If  elevators, 
elevating  machines  or  hod-hoisting  apparatus  are  used  within  a  building  in 
the  course  of  construction,  for  the  purpose  of  lifting  materials  to  be  used 
in  such  construction,  the  contractors  or  owners  shall  cause  the  shafts  or 
openings  in  each  floor  to  be  enclosed  or  fenced  in  on  all  sides  by  a  barrier  at 
least  eight  feet  in  height,  except  on  two  sides  which  may  be  used  for  taking 
off  and  putting  on  materials,  and  those  sides  shall  be  guarded  by  an  adjust- 
able barrier  not  less  than  three  nor  more  than  four  feet  from  the  floor  and 
not  less  than  tw^o  feet  from  the  edge  of  such  shaft  or  opening.  If  a  building 
in  course  of  construction  is  five  stories  or  more  in  height,  no  lumber  or  timber 
needed  for  such  construction  shall  be  hoisted  or  lifted  on  the  outside  of  such 
building.  The  chief  officer,  in  any  city,  charged  with  the  enforcement  of  the 
building  laws  of  such  city  and  the  factory  inspector*  are  hereby  charged  with 
enforcing  the  provisions  of  this  section.  [As  amended  hy  L.  1899,  ch  192, 
and  L.  1905,  ch.  520,  in  force  May  27,  1906.] 

i)crivcd  from  L.  1896,  ch.  936,  S§  1-4. 

Violation  a  misdemeanor  (Penal  Code,  §  447-c,  post)  ;  also  evidence  of  negligence 
tv^here  it  can  be  said  to  have  been  in  some  way  or  to  some  extent  the  cause  of  per- 
sonal Injury  to  an  employee  (Stewart  v.  Ferguson,  34  App.  Div.  615). 

As  to  relative  liability  of  owner  and  contractor,  see  Rooney  v.  Brogan  Construo- 
lion  Co.,  107  App.  Div.  258;  also  Conroy  V.  Ac*cii,  110  App.  Div.  48  (1905). 

*  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  f  2,  ante.) 
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§  21.  Factory  inspector  to  enforce  provisions  of  article. —  The  factory  in- 
spector* shall  enforce  all  the  provisions  of  this  article.  He  shall  investigate 
complaints  made  to  him  of  violations  of  such  provisions  and  if  he  finds  that 
such  complaints  are  well  founded  he  shall  issue  an  order  directed  to  the  per- 
son or  corporation  complained  of,  requiring  such  person  or  corporation  to 
comply  with  such  provision.  If  such  order  is  disregarded  the  factory  in- 
spector* shall  present  to  the  district  attorney  of  the  proper  county  all  the 
facts  ascertained  by  him  in  regard  to  the  alleged  violation,  and  all  other 
papers,  documents  or  evidence  pertaining  thereto,  which  he  may  have  in  his 
possession.  The  district  attorney  to  whom  such  presentation  is  made  «hall 
proceed  at  once  to  prosecute  the  person  or  corporation  for  the  violations  com- 
plained of,  pursuant  to  this  chapter  and  the  provisions  of  the  penal  code.  If 
complaint  is  made  to  the  factory  inspector*  that  any  person  contracting  with 
the  state  or  a  municipal  corporation  for  the  performance  of  any  public  work 
fails  to  comply  with  or  evades  the  provisions  of  this  article  respecting  the 
payment  of  the  prevailing  rate  of  wages,  the  requirements  of  lioprs  of  labor 
or  the  employment  of  citizens  of  the  United  States  or  of  the  the  state  of  New 
Ydrk,  the  factory  inspector*  shall  if  he  finds  such  complaints  to  be  well 
founded,  present  evidence  of  such  non-compliance  to  the  officer,  department, 
or  board  having  charge  of  such  work.  Such  officer,  department  or  board 
shall  thereupon  take  the  proper  proceedings  to  revoke  the  contract  of  the 
person  failing  to  comply  with  or  evading  such  provisions.  [Added  hy 
L.  1899,  ch.  192.] 

article:  II. 

Commissioner  of  liabor  Statistics.* 

Section  80.  Commissioner  of  labor  statistics.* 

31.  Duties  and  powers. 

32.  Statistics  to  be  furnished  upon  request. 

Section  30.  Commissioner  of  labor  statistics. —  There  shall  continue  to  be 
a  commissioner  of  labor  statistics,  who  shall  be  appointed  by  the  governor, 
by  and  with  the  advice  and  consent  of  the  senate,  and  shall  hold  his  office 
for  the  term  of  three  years,  and  receive  an  annual  salary  of  three  thousand 
dollars.  He  may  appoint  a  deputy  commissioner  of  labor  statistics,  at  an 
annual  salary  of  two  thousand  and  five  hundred  dollars,  and  a  chief  clerk 
at  an  annual  salary  of  two  thousand  dollars,  and  such  other  clerks  and 
assistants  as  he  may  deem  necessary  and  fix  their  salaries.  The  term  of 
office  of  the  successor  of  the  commissioner  in  office  when  this  chapter  takes 
effect  is  abridged  so  as  to  expire  on  the  last  day  of  December  preceding  the 
time  when  such  term  would  otherwise  expire,  and  thereafter  the  term  of  office 
of  snch  commissioner  shall  b^n  on  the  first  day  of  January. 

Derived  from  L.  1883,  ch.  356,  1 1  1,  4. 

Sectiop  30  Is  rendered  obsolete  by  L.  1901,  ch.  9,  ante,  abolishing:  the  ofDces 
herein  provided  for.  By  section  2  thereof  the  powers  and  duties  of  the  commis- 
sloner  of  labor  statistics  devolve  upon  the  commissioner  of  labor. 

The  commissioner  is  a  public  officer  within  the  meaning  of  section  94  of  the  Penal 
Code:  People  v.  Peck,  138  N,  T.  386. 

S  31.  Dnties  and  powers. —  The  commissioner  of  labor  statistics*  shall  col- 
lect)  assort,  systematize  and  present  in  annual   reports   to  the  legislature, 

*Baperfleded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  I  2,  ante)^ 
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within  ten  days  after  the  convening  thereof  in  each  year,  statistical  details 

in  relation  to  all  departments  of  lahor  in  the  state,  especially  in  relation  to 

the  commercial,  industriali  social  and  sanitary  condition  of  workingmen  and 

to  the  productive  industries  of  the  state.    He  may  subpoena  witnesses,  take 

and  hear  testimony,  take  or  cause  to  be  taken  depositions  and  administer 

oaths. 

Derived  from  L.  188S,  cb.  356,  IS  2,  3. 

Subpoenas,  bow  issued:  Code  of  Civil  Procedure,  }  854;  how  served,  id.  %  852; 
fees,  id,  I  8818. 
Dotles  and  powers  discnssed.  People  v.  Peck,  188  If.  7.  386. 

i  32.  Statistics  to  be  furnished  upon  request. —  The  owner,  operator,  mana- 
ger or  lessee  of  any  mine,  factory,  vcorkshop,  warehouse,  elevator,  foundry, 
machine  shop  or  other  manufacturing  establishment,  or  any  agent,  superin- 
tendent»  subordinate,  or  employee  thereof,  shall,  when  requested  by  the  com- 
missioner of  labor  statistics,*  furnish  any  information  in  his  possession  or 
under  his  control  which  the  commissioner  is  authorized  to  require,  and  shall 
admit  him  to  any  place  herein  named  for  the  purpose  of  inspection.  All 
statistics  furnished  to  the  commissioner  of  labor  statistics,*  pursuant  to  this 
article,  may  be  destroyed  by  such  commissioner  after  the  expiration  of  two 
years  from  the  time  of  the  receipt  thereof. 

A  person  refusing  to  admit  such  commissioner,*  or  a  person  authorized  by 
him,  to  any  such  establishment,  or  to  furnish  him  any  information  requested, 
or  who  refuses  to  answer  or  untruthfully  answers  questions  put  to  him  by 
such  commissioner,  in  a  circular  or  otherwise,  shall  forfeit  to  the  people  of 
the  state  the  sum  of  one  hundred  dollars  for  each  refusal  and  answer  untruth- 
fully given,  to  be  sued  for  and  recovered  by  the  commissioner  in  his  name  of 
office.    The  amount  so  recovered  shall  be  paid  into  the  state  treasury. 

Derived  from  L.  188^,  ch.  356,  S  3,  as  amended  by  L.  1886,  ch.  20S. 
Violation  a  misdemeanor :  Penal  Code,  |  384-f,  post. 


ARTICUS   III. 

[Note. — This  Article,  entitled  "Free  PuhUo  Employment  Bureaus/*  and  consisting 
of  sections  40-43,  was  repealed  hy  L.  1006,  ch.  158,  in  force  May  l.J 


article:  IV. 

CoBTlct-Made  Gooda,  and  Dvtlea  of  CoBunlaaioaer  of  Labor  Statlatlca* 

RelattTe  Thereto. 

Section  50.  License  for  sale  of  convlct-made  goods. 

51.  Revocation  of  license. 

52.  Annual  statement  of  licensee. 

63.  Labeling  and  marking  of  convict-made  goods. 

54.  Duties  of  commissioner  of  labor  statistics*  relative  to  violations;  fines 

upon  convictions. 

55.  Article  not  to  apply  to  goods  manufactured  for  use  of  state  or  a  muni- 

cipal corporation. 

Section  50.  License  for  sale  of  convict-made  goods. —  No  person  or  corpora- 
tion shall  sell,  or  expose  for  sale,  any  convict-made  goods,  wares  or  merchan- 

*  Superseded  by  the  Commissioner  of  Laoor  (L.  lOOl,  eh.  9»  |  2,  tmH), 
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disc,  either  by  sample  or  otherwise,  without  a  license  therefor.  Such  license 
may  be  obtained  upon  application  in  writing  to  the  comptroller,  setting  forth 
the  residence  or  post-office  address  of  the  applicant,  the  class  of  goods  desired 
to  be  dealt  in,  the  town,  village  or.  city,  with  the  street  number,  if  any,  at 
which  the  business  of  such  applicant  is  to  be  located.  Such  application  shall 
be  accompanied'  with  a  bond,  executed  by  two  or  more  responsible  citizens, 
or  some  legally  incorporated  surety  company  authorized  to  do  business  in  this 
state,  to  be  approved  by  the  comptroller,  in  the  sum  of  five  thousand  dollars, 
and  conditioned  that  such  applicant  will  comply  with  all  the  provisions  of 
law,  relative  to  the  sale  of  convict-made  goods,  wares  and  merchandise.  Such 
license  shall  be  for  a  term  of  one  year  unless  sooner  revoked.  Such  person 
or  corporation  shall  pay,  annually,  on  or  before  the  fifteenth  day  of  January, 
the  Hum  of  five  hundred  dollars  as  a  license  fee,  into  the  treasury  of  the  state, 
which  amount  shall  be  credited  to  the  maintenance  account  of  the  state 
prisons.  Such  license  shall  be  kept  conspicuously  posted  in  the  place  of  busi- 
ness of  such  licensee. 

Derived  from  L.  1894,  oh.  690.  SI  1-3,  5.  6. 

Products  of  labor  of  prisoners  In  this  state  not  to  be  sold :  Constitution,  Article 
III,  §  29.  Sale  of  convict-made  goods  (from  other  states)  without  a  license  is  a 
mlsdemeaDor :  Penal  Code,  S  384-b,  post. 

§  ol.  Revocation  of  license. —  The  comptroller  may  revoke  the  license  of 
any  such  person  or  corporation,  upon  satisfactory  evidence  of,  or  upon  con- 
viction for  the  violation  of  any  statute  regulating  the  sale  of  convict-made 
goods,  wares  or  merchandise;  such  revocation  shall  not  be  made  until  after 
due  notice  to  the  licensee  so  complained  of.  For  the  purpose  of  this  section, 
th&  comptroller  or  any  person  duly  appointed  by  him,  may  administer  oaths 
and  subpoena  witnesses  and  take  and  hear  testimony. 

.    Derived  from  L.  1894,  ch.  699,' 5  7. 

I  52.  Annual  statement  of  licensee. —  Each  person  or  corporation  so  licensed 
shall,  annually,  on  or  before  the  fifteenth  day  of  January,  transmit  to  the 
secretary  of  state  a  verified  statement  setting  forth: 

1.  The  name  of  the  person  or  corporation  licensed. 

2.  The  names  of  the  persons,  agents,  wardens  or  keepers  of  any  prison, 
jail,  penitentiary,  reformatory  or  establishment  using  convict  labor,  with 
whom  he  has  done  business,  and  the  name  and  address  of  the  person  or  corpo- 
ration to  whom  he  has  sold  goods,  wares  and  merchandise,  and 

3.  In  general  terms,  the  amount  paid  to  each  of  such  agents,  wardens  or 
keepers,  for  goods,  wares  or  merchandise  and  the  character  thereof. 

Derived  from  L.  1894,  ch.  e99,  t  4. 

Violation  a  misdemeanor:  Penal  Code,  I  384-b,  post.  , 

S  53.  Labeling  and  marking  convict-made  goods. —  All  goods,  wares  and 
merchandise  made  by  convict  labor  in  a  penitentiary,  prison,  reformatory  or 
other  establishment  in  which  convict  labor  is  employed,  shall  be  branded, 
labeled  or  marked  as  herein  provided.  The  brand,  label  or  mark,  used  for 
such  purposes  shall  contain,  at  the  head  or  top  thereof,  the  words  **  convict- 
made,"  followed  by  the  year  when,  and  the  name  of  the  penitentiary,  prison, 
reformatory  or  other  establishment  in  which  the  article  branded,  labeled  or 
marked  was  made. 

Such  brands,  labels  and  marks  sliflll  be  printed  in  plain  English  lettering, 
frf  ths  stgrle  and  liw  known  M  gfMt  ptl&er  Bomaii  eondettsed  capitals.    A 


1.14:4:  New  York  State  DBPARTMEirr  of  Labor. 

brand  or  mark  shall  be  used  in  all  cases  where  the  nature  of  the  article  will 
permit  and  only  where  such  branding  or  marking  is  impossible  shall  a  label 
be  used.  Such  label  shall  be  in  the  form  of  a  paper  tag  and  shall  be  attached 
by  wire  to  each  article^  where  the  nature  of  the  article  will  permit,  and 
shall  be  placed  securely  upon  the  box,  crate  or  other  covering  in  which  such 
goods,  wares  or  merchandise  are  packed,  shipped  or  exposed  for  sale. 

Such  brand,  mark  or  label  shall  be  placed  upon  the  most  conspicuous  part 
of  the  finished  article  and  its  box,  crate  or  covering. 

No  convict-made  goods,  wares  or  merchandise  shall  be  sold  or  exposed  for 
sale  without  such  brand,  mark  or  label. 

Derived  from  L.  1806,  eh.  931,  ff  1,  2,  which  was  held  onconstltatlonal  (People 
V.  Hatokine,  157  N.  Y.  1,  October,  1898),  so  far  as  it  required  the  branding  of 
prlaon-made  goods  of  other  states. 

S  54.  Duties  of  commissioner  of  labor  statistics*  relative  to  violations; 
fines  upon  convictions. —  The  commissioner  of  labor  statistics  shall  enforce 
the  provisions  of  this  article.  If  he  has  reason  to  believe  that  any  of  such 
provisions  are  being  violated  he  shall  advise  the  district  attorney  of  the 
county  wherein  such  alleged  violation  has  occurred  of  such  fact,  giving  the 
information  in  support  of  his  conclusion.  The  district  attorney  shall,  at 
once,  institute  the  proper  proceedings  to  compel  compliance  with  this  article 
and  secure  conviction  for  such  violations. 

Upon  the  conviction  of  a  person  or  corporation  for  a  violation  of  this 
article,'  one-half  of  the  fine  recovered  shall  be  paid  and  certified  by  the  district 
attorney  to  the  commissioner  of  labor  statistics,*  who  shall  use  such  money 
in  investigating  and  securing  information  in  regard  to  violations  of  this,  act 
and  in  paying  the  expenses  of  such  conviction. 

Derived  from  L.  1894,  ch.  699,  ft  8,  9,  and  L.   1896,  ch.  931,  |i  8,  4. 
See  also  Penal  Code,  {  384-b,  po8t 

§  55.  Articles  not  to  apply  to  goods  manufactured  for  the  use  of  the 
state  or  a  municipal  corporation. —  Nothing  in  this  article  shall  apply  to  or 
affect  the  manufacture  in  state  prisons,  reformatories  and  penitentiaries,  and 
furnishing  of  articles  for  the  use  of  the  offices,  departments  and  institutions 
of  the  state  or  any  political  division  thereof,  as  provided  by  chapter  four 
hundred  and  twenty-nine  of  the  laws  of  eighteen  hundred  and  ninety-six. 

ARTIOLA  V. 
Factory  Inspector,*  Assistant  and  Deputies. 

[Non,— .JTfc*  ortffinal  Factory  Itupection  Law  woe  ch,  499  of  1886,  iohich  ioae 
amended  by  L.  1887,  ch.  462 ;  L.  1889,  ch,  660 ;  L.  1890,  ch.  898 ;  L.  1892,  ch,  673 ; 
L.  1893,  ch.  173 :  L.  1896.  ch.  991,  all  of  which  were  repealed  hy  chape,  416  and 
416  of  the  Latce  of  1897.] 

Section  60.  Factory  inspector   and   assistant. 

61.  Deputies  and  clerks.  -^ 

62.  General  powers  and  duties  of  factory  inspector 

63.  Reports. 

64.  Badges. 

66.  Payment  of  salaries  and  expenses. 

66.  Sab-offlce  In  New  York  City. 

07.  Duties  of  factory  inspector  relative  to  apprentices. 


*  Superseded  by  the  Commissioner  of  Labor  (iU  19€A^  ek.  9^  i  2,.  ante). 
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Section  60.  Factory  inspector*  and  assistants — There  shall  continue  to  be  a 

factory  inspector  and  assistant  factory  inspector,  who  shall  be  appointed  by 

the  governor^  by  and  with  the  advice  and  consent  of  the  senate.     The  term 

of  office  of  each  shall  be  three  years.    The  term  of  office  of  the  successor  [s]  of 

the  factory   inspector   and  assistant  factory  inspector   in  office   when   this 

chapter  takes  effect  shall  be  abridged  so  as  to  expire  on  the  last  day  of 

December  preceding  the  time  when  each  such  term  would  otherwise  expire, 

and  thereafter  each  such  term  shall  begin  on  the  first  day  of  January.    There 

shall  be  paid  to  the  factory  inspector  an  annual  salary  of  three  thousand 

dollars,   and  to  the  assistant  factory  inspector  an  annual   salary  of  two 

thousand  five  hundred  dollars. 

This  section  was  rendered  obsolete  by  L.  1901,  ch.  0,  ante,  of  which  sections  2 
and  4  abolish  the  offices  of  Factory  Inspector  and  Assistant  Factory  Inspector  and 
deTolve  the  duties  of  the  former  upon  the  Commissioner  of  Labor. 

S  61.  Deputies  and  clerks. —  The  factory  inspector*  may  appoint  from  time 
to  time,  not  more  than  fifty  persons  as  deputy  factory  inspectors,  not  more 
than  ten  of  whom  shall  be  women,  and  who  may  be  removed  by  him  at  any 
time.  Each  deputy  inspector  shall  receive  an  annual  salary  of  one  thousand 
two  hundred  dollars.  The  factory  inspector*  may  designate  six  or  more  of 
such  deputies  to  inspect  the  buildings  and  rooms  occupied  and  used  as 
bakeries  and  to  enforce  the  provisions  of  this  chapter  relating  to  the  manu- 
facture of  flour  or  meal  food  products.  One  of  such  deputies  shall  have  a 
knowledge  of  mining,  whose  duty  it  shall  be,  under  the  direction  of  the  fac- 
tory inspector,  to  inspect  minea  and  quarries  and  to  enforce  the  provisions 
of  this  chapter  relating  thereto.  The  factory  inspector*  may  appoint  one  or 
more  of  such  deputies  to  act  as  clerk  in  his  principal  office.  [As  amended  by 
L.  1809,  ch.  192.] 

S  02.  General  powers  and  duties  of  factory  inspector.* — The  factory  in- 
spector* may  divide  the  state  into  districts,  assign  one  or  more  deputy 
inspectors  to  each  district,  and  may,  in  his  discretion,  transfer  them  from 
one  district  to  another. 

The  factory  inspector*  shall  visit  and  inspect^  or  cause  to  be  visited  and 
inspected,  the  factories,  during  reasonable  hours,  as  often  as  practicable,  and 
shall  cause  the  provisions  of  this  chapter  to  be  enforced  therein  and  prosecute 
all  persons  violating  the  same. 

Any  lawful  municipal  ordinance,!  by-law  or  regulation  relating  to  factories 
or  theif  inspection,  in  addition  to  the  provisions  of  this  chapter  and  not  in 
conflict  therewith,  shall  be  observed  and  enforced  by  the  factory  inspector.* 

The  factory  inspector,*  assistant  and  each  deputy  may  administer  oaths 
and  take  affidavits  in  matters  relating  to  the  enforcement  of  the  provisions 
of  this  chapter. 

Ko  person  shall  interfere  with,  obstruct  or  hinder,  by  force  or  otherwise, 
the  factory  inspector,*  assistant  factory  inspectors  or  deputies  while  in  the 
performance  of  their  duties,  or  refuse  to  properly  answer  questions  asked  by 
such  officers  pertaining  to  the  provisions  of  this  chapter. 

All  notices,  orders  and  directions  of  assistants  or  deputy  factory  in- 
spectors given  in  accordance  with  this  chapter  are  subject  to  the  approval 
of  the  factory  inspector.8 

*  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  f  2,  akte). 
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*  with  the  possible  exception  of  New  York  City  ordinances  (City  of  New  York  v. 
Trustees  of  Sailors*  Snug  Harbor,  85  App.  Div.  855,  aff'd,  180  N.  Y.  527,  mem.,  and 
opinion  by  Attorney-General,   January  16,  1904). 

'Office  abolished  by  L.  1001,  ch.  9,  f  4,  ante. 

*  In  the  present  organisation  of  the  Department  of  Labor,  the  Bareau  of  Factory 
Inspection  (the  head  of  which  is  the  First  Deputy  Commissioner  of  Labor)  Is 
charged  with  the  enforcal  of  Articles  I,  IV,  V,  VI,  VII,  VIII  and  IX  of  the  Labor 
Law. 

S  63.  Reports. —  The  factory  inspector*  shall  report  annually  to  the  legis- 
lature in  the  month  of  January.  The  assistant  factory  inspector  and  each 
deputy  shall  report  to  the  factory  inspector,*  from  time  to  time,  as  he  may 
require. 

§  64.  Badges. —  The  factory  inspector*  may  procure  and  cause  to  be  used 
badges  for  himself,  his  assistant  and  deputies,  while  in  the  performance  of 
their  duties,  the  cost  of  which  shall  be  a  charge  upon  the  appropriation  made 
for  the  use  of  the  department. 

S  65.  Payment  of  salaries  and  expenses. —  All  necessary  expenses  incurred 
by  the  factory  inspector*  in  the  discharge  of  his  duties,  shall  be  paid  by  the 
state  treasurer  upon  the  warrant  of  the  comptroller,  issued  upon  proper 
vouchers  therefor.  The  reasonable  necessary  traveling  and  other  expenses  of 
the  assistant  factory  inspector  and  deputy  factory  inspectors,  while  engaged 
in  the  performance  of  their  duties,  shall  be  paid  in  like  manner  upon  vouchers 
approved  by  the  factory  inspector  and  audited  by  the  comptroller.  All  such 
expenses  and  the  salaries  of  the  factory  inspector,*  assistant  and  deputies 
shall  be  payable  monthly.     [As  amended  hy  L.  1899,  ch.  192.1 

$  66.  Sub-office  in  New  York  city. —  The  factory  inspector*  may  establish 
and  maintain  a  sub-office  in  the  city  of  New  York,  if,  in  his  opinion,  the  duties 
of  his  office  demand  it.  He  may  designate  one  or  more  of  the  deputy  factory 
inspectors  to  take  charge  of  and  manage  such  office,  subject  to  his  direction. 
The  reasonable  and  necessary  expenses  of  such  office  shall  be  paid,  as  are  other 
expenses  of  the  factory  inspector. 

I  67.  Duties  of  factory  inspector*  relative  to  apprentices. —  The  factory  in- 
spector,* his  assistant  and  deputies  shall  enforce  the  provisions  of  the  domestic 
relations  law,  relative  to  indentures  of  apprentices,  and  prosecute  employers 
for  failure  to  comply  with  the  provisions  of  such  indentures  and  of  such  law 
in  relation  thereto. 

Source. —  L.  1871,  ch.  934,  last  sentence  of  I  8,  as  inserted  by  L.  1888.  cb.  437. 
The  remainder  of  the  section   was  incorporated  in  the  Domestic  Relations   Law 
(L.  1890,  ch.  272,  p.  234.  post). 

ARTICLB   VI. 

Factories, 

TNoTK. —  The  Penal  Code,  S  384-1,  post,  makes  it  a  misdemeanor  to  violate  or 
refuse  to  comply  with  the  provisions  of  this  article,  which  are  to  he  strictly  con- 
strued.    (Murphy  v.  Bennett,   11   App.   Div.  208.)] 

Section  70.  Employment  of  minors. 

71.  Employment  certificate,  how  Issued. 

72.  Contents  of  certificate. 

73.  School  record,  what  to  contain. 


~*  Stit>ertcd«<l  hp  the  Gommissiotitr  of  Labor  iU  1001)  thi  i,  |  2,  Sf>t«). 
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[74.  Vacation  certificates.     Repealed.] 
7 a.  Report  of  certificates  Issued. 

76.  Registry  of  children  employed. 

77.  Hours  of  labor  of  minors  and  women. 

78.  Change  of  hours  of  labor  of  minors  and  women. 

79.  Enclosure  and  operation  of  elevators  and  hoisting  shafts;  inspection. 

80.  Stairs  and  doors. 

81.  Protection  of  employees  operating  machinery. 

82.  Fire  escapes. 

83.  Factory  Inspector*  may  order  erection  of  fire  escapes. 

84.  Walls  and  ceilings. 

85.  Size  of  rooms. 

86.  Ventilation. 

87.  Accidents  to  be  reported. 

88.  Wash-room  and  water-closets. 

89.  Time  allowed  for  meals. 

90.  Inspection  of  factory  buildings. 

91.  Inspection  of  boilers  in  factories.     Added  in  1890. 

92.  Laundries.     Added  in  1901. 

93.  Employment  of  women  and  children  at  polishing  or  buffing.     Added  in 

1899. 

94.  Tenant-factories.     Added  in  1906. 

95.  Unclean  tenant-factories.     Added  in  1906. 

§  70.  Empl03anent  of  minors. —  No  child  under  the  age  of  fourteen  years 
shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with  any 
factory  in  this  state.  No  child  between  the  ages  of  fourteen  and  sixteen 
years  shall  be  so  employed,  permitted  or  suffered  to  work  unless  an  employ- 
ment certificate  issued'  as  provided  in  this  article  shall  have  been  theretofore 
filed  in  the  ofiSce  of  the  employer  at  the  place  of  employment  of  such  child. 
[As  amended  by  L.  1903,  oh.  184.] 

Derired  from  L.  1886,  ch.  409,  I  2,  as  amended  by  L.  1887,  cb.  462 ;  L.  1889,  ch. 
560;  L.  1892,  ch.  673,  and  L.  1896,  ch.  991.  Compare  the  Compulsory  Education 
Law   (L.  1874,  ch.  421,  as  amended;  pages  184-9,  poaf). 

The  prohibition  is  absolute ;  lack  of  intent  or  knowledge  not  a  defense  (opinion  of 
Attorney-General,  January  16,  1905 ;  City  of  New  York  y.  Chelsea  Jute  Mills,  43 
Misc.  266,  where  It  was  held,  March  24,  1904.  that  l^orance  of  the  child's  age  and 
an  honest  belief  on  the  part  of  the  employer  that  it  was  over  age,  was  no  defense). 

Violation  is  a  misdemeanor  (Penal  Code,  I  384-1,  post)  and  prima  lade  evidence 
of  negligence  on  the  part  of  an  employer  in  an  action  against  him:  Marino  v. 
Lehmaier,  173,  N.  Y.  530 ;  Sitts  v.  Waiontha  Co.,  94  App.  Div.  38 ;  Lee  v.  Bterling 
Silk  Mfg.  Co.,  47  Misc.  182 :  DrarjoHo  v.  Plunkelt   113  App.  Div.  648  (June  8,  1906). 

The  section  does  not  apply  to  children  employed  in  fields  adjacent  to  canning 
factories,  nor  to  sheds  unconnected  with  snch  factories  (opinion  of  Attorney-Gen- 
eral, September  22,  1905). 

Paragraph  2  of  sec.  292  of  the  Penal  Code  prohibits  employment  of  children  under 
16  years  in  "picking  rags." 

§  71.  Smployment  certificate  [>]  how  issued. —  Such  certificate  shall  be  is- 
sued by  the  commissioner  of  health  or  the  executive  officer  of  the  board  or 
department  of  health  of  the  city,  town  or  village  where  such  child  resides, 
or  is  to  be  employed,  or  by  such  other  officer  theregf  as  may  be  designated 
by  such  board,  department  or  commissioner  for  that  purpose,  upon  the  ap- 
plication of  the  parent  or  guardian  or  custodiani  of  the  child  desiring  sucfi 

*  Superseded  by  the  Commissioner  of  Labor  (Ij.  1901,  ch.  9,  |  2,  ante), 

*  Section  4  of  chapter  1S4  of  the  Laws  of  1903  provides:  "The  word  cpstodlan, 
as  used  in  this  act,  shall  include  any  penKm,  organisation  or  sodsty  having  ths 
custody  of  said  child." 
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employment.  8uch  officer  shall  not  issue  such  certificate  until  he  has  re- 
ceived, examined,  approved,  and  filed  the  following  papers  duly  executed: 
(1)  The  school  record  of  such  child  properly  filled  out  and  signed  as  pro- 
vided in  this  article.  (2)  A  passport  or  duly  attested  transcript  of  the 
certificate  of  l>irth  or  baptism  or  other  religious  record  showing  the  dat« 
and  place  of  birth  of  such  child.  A  duly  attested  transcript  of  the  birtU 
certificate  filed  according  to  law  with  a  registrar  of  vital  statistics  or  other 
officer  charged  with  the  duty  of  recording  births,  shall  be  conclusive  evidence 
of  the  age  of  such  child.  (3)  The  affidavits  of  the  parent  or  guardian  or  cus- 
todian of  a  child,  which  shall  be  required,  however,  only  in  case  siich  last- 
mentioned  transcript  of  the  certificate  of  birth  be  not  produced  and  filed, 
showing  the  place  and  date  of  birth  of  such  child;  which  affidavit  must  be 
taken  before  the  officer  issuing  the  employment  certificate,  who  is  hereby 
authorized  and  required  to  administer  such  oath,  and  who  shall  not  demand 
or  receive  a  fee  therefor.  In  case  it  shall  appear  to  the  satisfaction  of  the 
officer  to  whom  application  is  made,  as  herein  provided,  for  an  employment 
certificate,  that  a  child  for  whom  such  certificate  is  requested  and  who  has 
presented  the  school  record  and  affidavit  above  provided  for,  is  in  fact  over 
fourteen  years  of  age  and  that  satisfactory  documentary  evidence  of  such  age 
can  be  produced  which  does  not  fall  within  any  of  the  provisions  of  subdi- 
vision two  of  this  section,  and  that  none  of  the  papers  mentioned  in  said 
subdivision  exists  or  can  be  produced,  then  and  not  otherwise  he  shall  pre- 
sent to  the  board  of  health  of  which  he  is  an  officer,  or  agent  for  its  action 
thereon,  a  statement  signed  by  him  showing  such  facts,  together  with  such 
affidavits  or  papers  as  may  have  been  produced  before  him  constituting  such 
evidence  of  the  age  of  such  child,  and  the  board  of  health,  at  a  regular  meet- 
ing thereof,  may  then,  in  its  discretion,  in  a  proper  case,  by  resolution,  pro- 
vide that  such  evidence  of  age  shall  be  fully  entered  on  the  minutes  of  such 
board  and  shall  be  received  in  place  of  the  papers  specified  and  required  by 
subdivision  two  of  this  section.  On  due  proof,  in  like  manner,  that  a  child 
who  is  a  graduate  of  a  public  school  of  the  state  of  New  York  or  elsewhere 
having  a  course  of  not  lestf  than  eight  years,  or  of  a  school  in  the  state  of 
New  York  other  than  a  public  school,  having  a  substantially  equivalent  course 
of  study  of  not  less  than  eight  years  duration,  and  in  which  a  record  of  the 
attendance  of  such  child  has  been  kept  as  required  by  the  compulsory  educa- 
tion law,  and  who  produces  and  files  a  certific&te  of  graduation  duly  issued 
to  him  therefrom,  and  who  is  recorded  in  the  school  records  as  fourteen  years 
of  age,  is  unable  to  further  produce  the  evidence  of  age  required  by  subdi- 
vision two  of  this  article,  the  board  may,  by  resolution,  permit  the  issuance 
to  such  child  of  an  employment  certificate  and  dispense  with  such  evidence 
of  age  as  is  in  said  subdivision  provided.  Such  employment  certificate  shall 
not  be  issued  until  such  child  farther  has  personally  appeared  before  and 
been  examined  by  the  officer  issuing  the  certificate,  and  until  such  officer 
shall,  after  making  such  examination,  sign  and  file  in  his  office  a  statement 
that  the  child  can  read  and  I^bly  write  simple  sentences  in  the  English 
language  and  that  in  his  opinion  the  child  is  fourteen  years  of  age  or  upwards 

'The  parent's  affidavit  is  not  a  legal  substitute  for  the  documents  specified  in 
Bubd.  2  above,  one  of  which  must  be  furnished  In  every  case  (opinion  of  the 
Attorney-General,  September  24,  1903). 
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and  has  reached  the  normal  development  of  a  child  of  its  age,  and  is  in  sound 
health  and  is  physically  able  to  perform  the  work  which  it  intends  to  do.  In 
doubtful  cases  such  fitness  shall  be  determined  by  a  medical  officer  of  the 
board  or  department  of  health.  Every  such  employment  certificate  shall  b-3 
signed,  in  the  presence  of  the  officer  issuing  the  same,  by  the  child  in  whos3 
name  it  is  issued.     [As  amended  hy  L.  1903,  oh.  184,  and  L.  1905,  ch.  518.] 

See  notes  to  section  70;  cf.  also  sections  3  and  5  of  the  Compulsory  Education 
Law,  page  184,  post. 

An  amendment  to  the  Fenal  Code,  I  384-1,  subd.  I>,  post,  makes  it  a  misdemeanor 
to  make  a  false  statement  In  relation  to  an  application  for  an  employment  certificate. 

§  72.  Contents  of  certificate. —  Such  certificate  shall  state  the  date  and  place 
of  birth  of  the  child,  and  describe  the  color  of  the  hair  and  eyes,  the  height 
and  weight  and  any  distinguishing  facial  marks  of  such  child,  and  that  the 
papers  required  by  the  preceding  section  have  been  duly  examined,  approved 
and  filed  and  that  the  child  named  in  such  certificate  has  appeared  before  the 
officer  signing  the  certificate  and  been  examined.  [Aa  amended  by  L.  1903, 
ch.  184.] 

§  73.  School  record,  what  to  contain. —  The  school  record  required  by  this 
article  shall  be  signed  by  the  principal  or  chief  executive  officer  of  the  school 
which  such  child  has  attended  and  shall  be  furnished,  on  demand,  to  a  child 
entitled  thereto  or  to  the  board,  department  or  commissioner  of  health.  Tt 
shall  contain  -a  statement  certifying  that  the  child  has  regularly  attended  the 
public  schools  or  schools  equivalent  thereto  or  parochial  schools  for  not  less 
than  one  hundred  and  thirty  days  during  the  school  year  previous  to  his 
arriving  at  the  age  of  fourteen  years  or  during  the  year  previous  to  applying 
for  such  school  record  and  is  able  to  read  and  write  simple  sentences  in  tbi* 
English  language,  and  has  received  during  such  period  instruction  in  reading, 
spelling,  writing,  English  grammar  and  geography  and.  is  familiar  with  the 
fundamental  operations  of  arithmetic  up  to  and  including  fractions.  Such 
school  record  shall  also  give  the  age  and  residence  of  the  child  as  shown  on 
the  records  of  the  school  and  the  name  of  its  parent  or  guardian  or  custodian. 
[As  amended  hy  L.  1903,  ch.  184.] 

[§  74.  Vacation  certificates. 

Repealed  by  L.  1903,  ch.  184,  {  3.  A  similar  provision  as  to  mercantile  establish- 
ments still  remains  in  section  166.] 

§  75.  Report  of  certificates  issued. —  The  board  or  department  of  health 
or  health  commissioner  of  a  city,  village  or  town,  shall  transmit,  between  the 
first  and  tenth  day  of  each  month,  to  the  office  of  the  factory  inspector*  a  list 
of  the  names  of  the  children  to  whom  certificates  have  been  issued. 

Health  officers  cannot  be  required  to  distinguish  between  "  manufacturing  '*  and 
"  mercantile "  certificates :  Opinion  of  the  '  Attorney-General,  February  5,  1906. 
(See  appendix  V). 

§  76.  Registry  of  children  employed. —  Each  person  owning  or  operating  a 
factory  and  employing  children  therein  shall  keep,  or  cause  to  be  kept  in  the 
office  of  such  factory,  a  register,  in  which  shall  be  recorded  the  name,  birth- 
place, age  and  place  of  residence  of  all  children  so  employed  under  the  age  of 
sixteen  years.  Such  register  and  the  certificate  filed  in  such  office  shall  be 
produced  for  inspection  upon  the  demand  of  the  commissioner  of  labor.     On 

*  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  |  2,  ante). 
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termination  of  the  employment  of  a  child  so  registered,  and  whose  certificate 
is  so  filed,  such  certificate  shall  be  forthwith  surrendered  by  the  employer  to 
the  child  or  its  parent  or  guardian  or  custodian.  The  commissioner  of  labor 
may  make  demand  on  an  employer  in  whose  factory  a  child  apparently  under 
the  age  of  sixteen  years  is  employed  or  permitted  or  suffered  to  work,  and 
whose  employment  certificate  is  not  then  filed  as  required  by  this  article,  that 
such  employer  shall  either  furnish  him  within  ten  days,  evidence  saGsfactory 
to  him  that  such  child  is  in  fact  over  sixteen  ytnirs  of  age,  or  shall  cease  to 
employ  or  permit  or  suffer  such  child  to  work  in  such  factory.  The  commis- 
sioner of  labor  may  require  from  such  employer  the  same  evidence  of  age  of 
such  child  as  is  required  on  the  issuance  of  an  employment  certificate;  and  the 
employer  furnishing  such  evidence  shall  not  be  required  to  furnish  Any  fur- 
ther evidence  of  the  age  of  the  child.  A  notice  embodying  such  demand  may 
be  served  on  such  employer  personally  or  may  be  sent  by  mail  addressed  to 
him  at  said  factory,  and  if  served  by  post  shall  be  deemed  to  have  been  served 
at  the  time  when  the  letter  containing  the  same  would  be  delivered  in  the 
ordinary  course  of  the  post.  When  the  emplo3'er  is  a  corporation  such  notice 
may  be  served  either  personally  upon  an  officer  of  such  corporation,  or  ny 
sending  it  by  post  addressed  to  the  oflice  or  the  principal  place  of  business  of 
such  corporation.  The  papers  constituting  such  evidence  of  age  furnished  by 
the  employer  in  response  to  such  demand  shall  be  filed  with  the  commissioner 
of  labor  and  a  material  false  statement  made  in  any  such  paper  or  affidavit 
by  any  person,  shall  be  a  misdemeanor.  In  case  such  employer  shall  fail  to 
produce  and  deliver  to  the  commissioner  of  labor  within  ten  days  after  such 
demand  such  evidence  of  age  herein  required  by  him,  and  shall  thereafter  con- 
tinue to  employ  such  child  or  permit  or  suffer  such  child  to  work  in  such 
factory,  proof  of  the  giving  of  such  notice  and  of  such  failure  to  produce  and 
file  such  evidence  shall  be  prima  facie  evidence  in  any  prosecution  brought  for 
a  violation  of  this  article  that  such  child  is  under  sixteen  years  of  age  and  is 
unlawfully  employed.  [As  amended  by  L.  1903,  ch.  184,  and  L.  1905,  ch.  493.1 
§  77.  Hours  of  labor  of  minors  and  women. —  No  minor  under  the  age  of 
sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  factory 
in  this  state  before  six  o'clock  in  the  morning,  or  after  seven  o'clock  in  the 
evening  of  any  day,  or  for  more  than  nine  hours  in  any  one  da}'.  Xo  minor 
under  the  age  of  eighteen  years,  and  no  female  shall  be  employed,  permitted 
or  suffered  to  work  in  any  factory  in  this  state  before  six  o'clock  in  the 
morning,  or  after  nine  o'clock  in  the  evening  of  any  day;  or  for  more  than 
ten  hours  in  any  one  day  except  to  make  a  shorter  work  day  on  the  last  day 
of  the  week;  or  for  more  than  sixty  hours  in  any  one  week,  or  more  hours  in 
any  one  week  than  will  make  an  average  of  ten  hours  per  day  for  the  whole 
number  of  days  so  worked.  A  printed  notice,  in  a  form  which  shall  be  pre- 
scribed and  furnished  by  the  commissioner  of  labor,  stating  the  number  of 
hours  per  day  for  each  day  of  the  week  required  of  sucli  persons,  and  the 
time  when  such  work  shall  begin  and  end,  shall  be  kept  posted  in  a  con- 
spicuous place  in  each  room  where  they  arc  employed.  But  such  persons 
may  begin  their  work  after  the  time  for  beginning  and  stop  before  the  tini.» 
for  ending  such  work,  mentioned  in  such  notice,  but  they  shall  not  otherwise 
be  employed,  permitted  or  suffered  to  work  in  such  factory  except  as  stated 
therein.  The  terms  of  such  notice  shall  not  1k»  changed  after  the  beginning 
of  labor  on  the  first  day  of  the  week  without  the  consent  of  the  commissioner 
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of  labor.  The  presence  of  such  persons  at  work  in  the  factory  at  any  other 
ho"urs  than  those  stated  in  the  printed  notice  shall  constitute  prima  facie 
evidence  of  a  violation  of  this  section  of  the  law.  [As  amended  by  L.  1899, 
ch.  192,  L.  1903,  ch.  184,  and  L.  1906,  ch,  490.] 

Compare  f  101,  post. 

The  Coart  of  Special  Sessions,  New  York  City,  on  August  3,  1006,  held  the 
prohibition  of  the  employment  of  women  (adults)  after  the  hour  of  nine  o'clock  in 
the  evening  to  be  unconstitutional :  People  of  the  State  of  New  York  v.  WWiams 
(IJept.   of  Labor  Bulletin,   September,   190G). 

On  October  3lRt,  the  same  court  sustained  the  constitutionality  of  the  clause 
which  prohibits  tlie  employment  of  women  more  than  sixty  hours  a  week :  People 
V.  IIowo  (Appendix  V,  ante). 

§  78.  Change  of  hours  of  labor  of  minors  and  women. —  When  in  order  to 
make  a  shorter  work  day  on  the  last  day  of  the  week,  a  minor  over  sixteen  and 
under  eighteen  years  of  age,  or  a  female  sixteen  years  of  age  or  upwards,  is 
to  be  required  or  permitted  to  work  in  a  factory  more  than  ten  hours  in  a 
day,  the  employer  of  such  persons  shall  notify  the  commissioner  of  labor  in 
writing,  of  such  intention,  stating  the  number  of  hours  of  labor  per  day,  which 
it  is  proposed  to  require  or  permit^  and  the  time  w^hen  it  is  proposed  to  cease 
such  requirement  or  permission ;  a  similar  notification  shall  be  made  when  such 
requirement  or  permission  has  actually  ceased.  A  record  of  the  names'  of  thr; 
employees  thus  required  or  permitted  to  work  overtime,  with  the  amount  of 
such  overtime,  and  the  days  upon  which  such  work  was  performed,  shall  be 
kept  in  the  office  of  such  factory,  and  produced  upon  the  demand  of  the  com- 
missioner of  labor.     [As  amended  by  L.  1899,  ch,  192,  and  L,  1903,  ch,  184. J 

§  79.  Enclosure  and  operation  of  elevators  and  hoisting  shafts;  inspection.— 
If,  in  the  opinion  of  the  factory  inspector,  it  is  necessary  to  protect  the 
life  or  limbs  of  factory  employees,  the  owner,  agent  or  lessee  of  such  factory 
where  an  elevator,  hoisting  shafts,  or  well  hole  is  used,  shall  cause,  ypon 
written  notice  from  the  factory  inspector,  the  same  to  be  properly  and  sub- 
stantially enclosed,  secured  or  guarded,  and  shall  provide  such  proper  traps 
or  automatic  doors  so  fastened  in  or  at  all  elevator  ways,  except  passenger 
elevators  enclosed  on  all  sides,  as  to  form  a  substantial  surface  when  closed 
and  so  constructed  as  to  open  and  close  by  action  of  the  elevator  in  its  pas- 
sage either  ascending  or  descending.  The  factory  inspector  niny  inspect  the 
cable,  gearing  or  other  apparatus  of  elevators  in  factories- and  require  them  to 
be  kept  in  a  safe  condition. 

No  child  under  the  age  of  fifteen  years  shall  be  employed  or  permitted  to 
have  the  care,  custody  or  management  of  or  to  operate  an  elevator  in  a  fac* 
tory,  nor  shall  any  person  under  the  age  of  eighteen  years  be  employed  or 
permitted  to  liave  the  care,  custody  or  management  of  or  to  operate  an  elevator 
therein  nmning  at  a  speed  of  over  two  hundred  feet  a  minute. 

Derived  from  L.  1897,  ch.  402,  S  2,  as  amended  by  L.  1890,  ch.  398,  |  C,  and 
L.  1892,  ch.  673,  S§  3,  4. 

Violation  a  misdemeanor  (Penal  Code,  I  384-1,  subd.  1.  post)^  also  evidence  of 
negligence  (Freeman  v.  Olcns  Falla  P.  M.  Co.,  61  Hun.  125).  Non-compliance  does 
not  relieve  employee  from  contributory  negligence.  {McRickard  V.  Flint j  114  N.  Y. 
222). 

• 

§  80.  Stairs  and  doors. —  Proper  and  substantial  hand  rails  shall  be  pro- 
vided on  all  stairways  in  factories.  The  steps  of  such  stairs  shall  be  covered 
with  rubber,  securely  fastened  thereon,  if  in  the  opinion  of  the  factory 
inspector  the  safety  of  the  employees  would  be  promoted  thereby.    The  stairs 
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shall  be  properly  screened  at  the  sides  and  bottom.  All  doors  leading  in  or  to 
any  such  factory  shall  be  so  constructed  as  to  open  outwardly  where  practi- 
cable, and  shall  not  be  locked,  bolted  or  fastened  during  working  hours. 

Derived  from  L.  1S87,  eh.  462,  $  3.  as  amended  by  L.  1890,  ch.  398r  I  7,  and 
L.  1802,  ch.  673,  i  5.     For  penalty  see  Penal  Code,  |  384-1,  subd.  1. 

§  81.  Protection  of  employees  operating  machinery. —  The  owner  or  per- 
son in  charge  of  a  factoiy  w^here  machinery  is  used,  shall  provide,  in  the  dis- 
cretion of  the  commissioner  of  labor,  belt  shifters  or  other  mechanical  con- 
trivances for  the  purpose  of  throwing  on  or  off  belts  on  pulleys.  Whenever 
practicable,  all  machinery  shall  be  provided  with  loose  pulleys.  All  vats, 
pans,  saws,  planers,  cogs,  gearing,  belting,  shafting,  set-scfews  nnd  machinery, 
of  every  description,  shall  be  properly  guarded.  No  person  shall  remove  or 
make  ineffective  any  safeguard  around  or  attached  to  machinery,  vats  or  pans, 
while  the  same  are  in  use,  unless  for  the  purpose  of  immediately  making  re- 
pairs thereto,  and  all  such  safeguards  so  removed  shall  be  promptly  replaced. 
Exhaust  fans  of  sufficient  power  shall  be  provided  for  the  purpose  of  carrying 
off  dust  from  emery  wheels,  grindstones  and  other  machinery  creating  dust; 
except  where  in  case  of  woodworking  machinery,  the  commissioner  of  labor 
after  first  making  and  filing  in  the  public  records  of  his  office  a  written  state- 
ment of  the  reasons  therefor  shall  decide  that  it  is  tmnecessary  for  the  health 
and  w^elfare  of  the  operatives.  If  a  machine  or  any  part  thereof  is  in  a  dan- 
gerous condition  or  is  not  properly  guarded,  the  use  thereof  may  be  prohib- 
ited by  the  commissioner  of  labor  and  a  notice  to  that  effect  shall  be  attached 
thereto.  Such  not|ce  shall  not  be  removed  until  the  machine  is  made  safe 
and  the  required  safeguards  are  provided,  and  in  the  meantime  such  unsafe 
or  dangerous  machinery  shall  not  be  used.  When  in  the  opinion  of  the  com- 
missioner of  labor  it  is  necessary,  the  workrooms,  halls  and  stairs  leading  to 
the  workrooms  shall  be  properly  lighted,  and  in  cities  of  the  first  class,  if 
decit>ed  necessary  by  the  commissioner  of  labor,  a  proper  light  shall  be  kept 
burning  by  the  owner  or  lessee  in  the  public  hallways  near  the  stairs  upon  the 
entrance  floor  and  Upon  the  other  floors  on  every  work  day  in  the  year,  from 
the  time  when  the  building  is  opened  for  use  in  the  morning  until  the  time  it 
is  closed  in  the  evening,  except  at  times  when  the  influx  of  natural  light  shall 
make  artificial  light  unnecessary.  Such  lights  to  be  independent  of  the  motive 
power  of  such  factory.  No  male  person  under  eighteen  years  or  w^oman  under 
twenty -one  years  of  age  shall  be  permitted  or  directed  to  clean  machinery 
while  in  motion.  Children  under  sixteen  years  of  age  shall  not  be  permitted 
to  operate  or  assist  in  operating  dangerous  machines  of  any  kind.  [As 
amended  by  L.  1899,  ch.  192,  L.  1904,  ch.  291,  and  L.  1906,  ch.  366,  in  force 
May  10.] 

Derived  from  L.  1887,  ch.  462,  f  4,  as  amended  by  L.  1889,  ch.  560,  |  6,  L.  1890, 
ch.  398,  i  10,  and  L.  1802,  ch.  673,  |  8. 

An  employee  may  assume  the  obvious  risks  of  a  non-compliance  with  the  pro- 
visions of  the  section,  in  which  event  the  employer  will  not  be  liable  in  an  action 
for  damages  bn  account  of  accidental  injuries  (Knisley  v.  Pratt,  148  N.  Y,  372; 
Huff  V.  American  Fire  Engine  Co.,  88  App.  Div.  324  ;  Sitts  v.  Waiontha  Co.,  44  id, 
38;  Klein  v.  Garrcy,  94  id.  183- ;  Stevens  v.  Gair,  109  id.  021).  But  children  may 
not  assume  the  obvious  risks  of  a  violation  of  the  last  clause,  which  constitutes 
prima  facie  evidence  of  negligence :  Gallenkamp  v.  Garvin  Machind  Co.,  179  N.  Y, 
588  (mem.  reversing  91  App.  Div.  141,  on  dissenting  opinion  below)  ;  Rahn  y. 
Standard  Optical  Co.,  110  App.  Div.  501   (1906). 

In  absence  of  direction  of  factory  inspector,  failure  to  supply  guards  is  not 
violation  (Knisley  v.  Pratt,  75  Hun,  323). 
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§  82.  Fire  escapes. —  Such  fire  escapes  as  may  be  deemed  necessary  by  the 
factory  inspector*  shall  be  provided  on  the  outside  of  every  factory  in  this 
state  consisting  of  three  or  more  stories  in  height.  Each  escape  shall  connect 
with  each  floor  above  the  first,  and  shall  be  of  suflicient  strength,  well  fastened 
and  secured,  and  shall  have  landings  or  balconies  not  less  than  six  feet  in 
length  and  three  feet  in  width,  guarded  by  iron  railings  not  less  than  three 
feet  in  lieight,  embracing  at  least  two  windows  at  each  story  and  connected 
with  the  interior  by  easily  accessible  and  unobstructed  openings.  The  bal- 
conies or  landings  shall  be  connected  by  iron  stairs,  not  less  than  eighteen 
inches  wide,  with  steps  of  not  less  than  six  inches  tread,  placed  at  a  proper 
siant  and  protected  by  a  well-secured  hand-rail  on  both  sides,  and  shall  have 
a  drop  ladder  not  less  than  twelve  inches  wide  reaching  from  the  lower  plat- 
-form  to  the  ground. 

The  windows  or  doors  to  the  landing  or  balcony  of  each  fire  escape  shall  be 
of  sufficient  size  and  located  as  far  as  possible,  consistent  with  accessibility, 
from  the  stairways  and  elevator  hatchways  or  openings,  and  a  ladder  from 
such  fire  escape  shall  extend  to  the  roof.  Stationary  stairs  or  ladders  shall  be 
provided  on  the  inside  of  every  factory  from  the  upper  story  to  the  roof,  as  «i 
means  of  escape  in  case  of  fire. 

Derived  from  L.  1887,  ch.  462,  I  4.  as  amenUed  by  L.  1889,  ch.  560,  |  5,  L.  1890; 
ch.  898.  S  8,  and  L.  1892,  ch.  673.  |  6. 

Penalty  for  non-compliance,  see  Penal  Code,  I  384-1,  subd.  1.  Liability :  Pauley  v. 
Stmm  O.  d  L.  Co.,  66  Bt.  Rep.  276;  John9on  v.  Bteam  Oauge  d  L.  Co.,  146  N.  Y. 
152. 

I  83.  Factory  inspector*  may  order  erection  of  fire  escapes. — Any  other 
plan  or  style  of  fire  escape  shall  be  sufficient  if  approved  in  writing  by  the 
factory  inspector.*  If  there  is  no  fire  escape,  or  the  fire  escape  in  use  is  not 
approved  by  the  factory  inspector,*  he  may,  by  a  written  order  served  upon 
the  owner,  proprietor  or  lessee  of  any  factpry,  or  the  agent  or  superintendent 
thereof,  or  either  of  them,  require  one  or  more  fire  escapes  to  be  provided 
therefor,  at  Such  locations  and  of  such  plan  and  style  as  shall  be  specified  in 
such  order. 

Within  twenty  days  after  the  service  of  such  order,  the  number  of  fire 
escapes  required  therein,  shall  be  provided,  each  of  which  shall  be  of  the  plan 
and  style  specified  in  the  order,  or  of  the  plan  and  style  described  in  the  pre- 
ceding section. 

Derived  from  L.  1889,  ch.  560,  I  5.  an  amended  by  L.  1890.  ch.  398.  and  L.  1892. 
ch.  673. 

In  New  Tork  City  (Boroughs  of  Manhattan,  the  Bronx  and  Brooklyn),  Jurisdiction 
over  the  subject  of  fire  escapes  is  vested  exclusively  in  the  local  superintendents 
of  buildings:  City  of  New  York  v.  Trustees  of  Sailors*  Snug  Harhor,  85  App.  Div. 
355;  aff'd.  180  N.  Y.  527  (mem).  See  also  opinion  of  the  Attorney-General,  January 
16.   1904    (Third  General  Report  of  the  Department  of  Labor,  p.   121). 

I  84.  Walls  and  ceilings. —  Ihe  walls  and  ceilings  of  each  work  room  in 
a  factory  shall  be  lime  washed  or  painted  when,  in  the  opinion  of  the  factory 
inspector,*  it  will  be  conducive  to  the  health  or  cleanliness  of  the  persona 
working  therein. 

I  85.  Size  of  rooms. —  No  more  employees  shall  be  required  or  permitted 
to  work  in  a  room  in  a  factory  between  the  hours  of  six  o*clock  in  the  morn- 


^  Superseded  by  the  Commissioner  of  Labor  (L.  1001,  ch.  9,  |  2,  ante). 
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ing  and  six  o'clock  in  the  evening  than  will  allow  to  each  of  such  employees, 
not  less  than  two  hundred  and  fifty  cubic  feet  of  air  space;  and,  unless  by  a 
written  perfnit  of  the  factory  inspector,*  not  less  than  four  hundred  cubic 
feet  for  each  employee,  so  employed  between  the  hours  of  six  o'clock  in  the 
evening  and  six  o'clock  in  the  morning,  provided  such  room  is  lighted  by 
electricity  at  all  times  during  such  hours,  while  persons  are  employed  therein. 
§  86.  Ventilation. —  The  owner,  agent  or  lessee  of  a  factory  shall  provide, 
in  each  work-room  thereof,  proper  and  sufficient  means  of  ventilation;  in  case 
of  failure  the  factory  inspector*  shall  order  such  ventilation  to  be  provided. 
Such  owner,  agent  or  lessee  shall  provide  such  ventilation  within  twenty  days 
after  the  service  upon  him  of  such  order,  and  in  case  of  failure,  shall  forfeit 
to  the  people  of  the  state,  ten  dollars  for  each  day  after  the  expiration  of 
such  twenty  days,  to  be  recovered  by  the  factory  inspector,*  in  his  name  of 
office. 

Section  84-86  were  added  to  the  original  Factory  Law  by  L.  1892,  ch.  673, 

§  87.  Accidents  to  be  reported. —  The  person  in  charge  of  any  factory  shall 
reix>rt  in  writing  to  the  commissioner  of  labor  all  deaths,  accidents,  or  in- 
juries sustained  by  any  person  therein  or  on  the  premises,  within  forty-eight 
hours  after  the  time  of  the  accident,  death  or  injury,  stating  as  fully  as  pos- 
sible the  cause  of  the  death  or  the  extent  and  cause  of  the  injury,  and  the 
place  where  the  injured  person  has  been  sent,  with  such  other  or 'further  in- 
formation relative  thereto  as  may  be  required  by  the  said  commissioner,  who 
may  investigate  the  causes  thereof  and  require  such  precautions  to  he  tsikcu 
as  will  prevent  the  recurrence  of  similar  happenings.  No  statement  contnined 
in  any  such  report  shall  be  admissible  in  evidence  in  any  action  arising  out 
of  the  death  or  accident  therein  reported.  [As  amended  by  L.  1906,  ch.  216, 
in  force  April  12. J 

Perived  from  L.  1887,  ch.  462,  as  amended  by  L.  1890,  cb.  308,  §  8,  and  L.  1892, 
ch.  673,  §7. 

See  also  sec.  12C,  post  (accidents  in  mines  and  quarries)  and  sec.  159  of  the 
iinilroad    Law. 

§  88.  Wash-rooms  and  water-closets. —  Every  factory  shall  contain  a  suit- 
able, convenient  and  separate  water-closet  or  watef-closets  for  each  sex,  whicb 
shall  be  properly  screened,  ventilated,  and  kept  clean  and  free  from  all 
obscene  writing  or  marking;  and  also,  a  suitable  and  convenient  wash-room. 
The  water-closets  used  by  women  shall  have  separate  approaches.  Insi(l<5 
closets  shall  be  maintained  whenever  practicable  and  in  all  cases  wOien 
required  by  the  commissioner  of  labor.  When  women  or  girls  are  employed,  a 
dressing-room  shall  be  provided  for  them,  when  required  by  the  commissioner 
of  labor.     \A8  amended  by  L,  1901,  ch.  306.] 

Derived  from  L.   1887,  ch.  462,  {  4,  as  amended. 

§  89.  Time  allowed  for  meals.— In  each  factory  at  least  sixty  minutes 
shall  be  allowed  for  the  noon -day  meal,  unless  the  factofy  inspector*  shall 
permit  a  shorter  time.  Such  permit  must  be  in  writing  and  conspicuously 
posted  in  the  main  entrance  of  the  factory,  and  may  be  revoked  at  any  time. 
Where  employees  are  required  or  permitted  to  work  overtime  for  more  than 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  9  2,  ante). 
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ono  hour  after  six  o'clock  in  the  evening,  they  shall  be  allowed  at  least  twenty 
minutos  to  obtain  a  lunch,  before  beginning  to  work  overtime. 

Derived  from  L.  1887,  ch.  462,  as  amended. 

§  90.  Inspection  of  factory  buildings. —  The  factory  inspector,*  or  other 
competent  person  designated  by  him,  upon  request,  shall  examine  any  factory 
outside  of  the  cities  of  New  York  and  Brooklyn,  to  determine  whether  it  is  in 
a  safe  condition.  If  it  appears  to  him  to  be  unsafe,  he  shall  immediately 
notify  the  owner,  agent  or  lessee  thereof,  specifying  the  defects,  and  require 
such  repairs  and  improvements  to  be  made  as  he  may  deem  necessary.  If  the 
owner,  agent  or  lessee  shall  fail  to  comply  with  such  requirement,  he  shall  for- 
feit to  the  people  of  the  state  the  sum  of  fifty  dollars,  to  be  recovered  by  the 
factory  inspector*  in  his  name  of  office. 

Derived  from  L.  1892,  ch.  673. 

S  91.  Inspection  of  boilers  in  factories. —  All  boilers  used  for  generating 
steam  or  heat  for  factory  purposes  shall  be  kept  in  good  order,  and -the  owner, 
agent [,]  manager  or  lessee  of  such  factory  shall  have  such  boilers  inspected 
by  a  competent  person  approved  by  the  factory  inspector,  once  in  six  months, 
and  shall  file  a  certificate  showing  the  result  thereof  in  such  factory  office  and 
a  duplicate  thereof  in  the  office  of  the  factory  inspector.*  Each  boiler  or 
nest  of  boilers  used  for  generating  steam  or  heat  for  factory  purposes  shall  be 
provided  with  a  proper  safety-valve  and  with  steam  arid  water  gauges,  to 
show,  respectively  the  pressure  of  steam  and  the  height  of  water  in  the  boilers. 
Every  boiler  house  in  which  a  boiler  or  nest  of  boilers  is  placed,  shall  be  pro- 
vided with  a  steam  gauge  properly  connected  with  the  boilers,  and  another 
steam  gauge  shall  be  attached  to  the  steam  pipe  in  the  engine  house,  and  so 
placed  that  the  engineer  or  fireman  can  readily  ascertain  the  pressure  carried. 
Nothing  in  this  section  shall  apply  to  boilers  in  factories  which  are  regularly 
inspected  by  competent  inspectors  acting  under  the  authority  of  local  laws  or 
ordinances.     [Added  hy  L.  1899,  ch.  192.] 

F.or  annual  Inspection  of  boilers  In  New  -York  City,  see  S  342  of  the  charter,  post. 
Inspection  of  boilers  on  steamboats  is  provided  for  by  |f  5-6  of  the  Navigation 
Law  (L.  1897,   ch.  592,  as  amended  by  L.  1903,  ch.  420). 

Ivocomotlve  boiler   inspection,   see  Railroad  Law,   §  49a,  post,  p.  227. 

§  92.  Laundries. —  A  shop,  room  or  building  where  one  or  more  persons 
are  employed  in  doing  public  laundry  work  by  way  of  trade  or  for  purposes  of 
gain  is  a  factory  within  the  meaning  of  this  chapter,  and  shall  be  subject  to 
the  visitation  and  inspection  of  the  factory  inspector,*  and  the  provisions  of 
this  chapter  in  the  .same  manner  as  any  other  factory.  No  such  public  laundry 
work  shall  be  done  in  a  room  used  for  a  sleeping  or  living  room.  All  such 
laundries  shall  be  kept  in  a  clean  condition  and  free  from  vermin  and  all 
impurities  of  an  infectious  or  contagious  nature.  This  section  shall  not  apply 
to  any  female  engaged  in  doing  custom  laundry  work  at  her  home  for  a  regular 
family  trade.  [Added  by  L.  1901,  ch.  477.] 

An  hotel  laundry  is  not  a  public  laundry :  Opinions  of  the  Attorney-General, 
March  5th  and  September  28,  1906  (Appendix  V,  ante). 

§  93.  Employment  of  women  and  children  at  polishing  or  buffing. —  No  male 
child  under  the  age  of  eighteen  years,  nor  any  female,  shall  be  employed  in 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  |  2, .ante). 
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any  factory  in  this  state  in  operating  or  using  any  emery,  tripoli,  rouge, 
corundum,  stone,  carborundum  or  any  abrasive,  or  emery  polishing  or  buffing 
wheel,  where  articles  of  the  baser  metals  or  of  iridium  are  manufactured. 
The  owner,  agent  or  lessee  of  a  factory  who  employs  any  such  person  in  the 
performance  of  such  work  is  guilty  of  a  misdemeanor  and  upon  conviction 
thereof  shall  be  fined  the  sum  of  fifty  dollars  for  each  Huch  violation.  The 
commissioner  of  labor,  his  assistants  and  deputies,  shall  enforce  the  provisions 
of  this  section.  [Added  by  L.  1899,  ch,  375,  renumbered  by  L.  1901,  ch.  478, 
amended  and  renumbered  by  L.  1903,  ch.  561.] 

§  94.  Tenant -factories. —  A  tenant-factory  within  the  meaning  of  the  term 
as  used  in  this  chapter  is  a  building,  separate  parts  of  which  are  occupied 
and  used  by  different  persons,  companies  or.  corjwrations,  and  one  or  more  of 
which  parts  is  so  used  as  to  constitute  in  law  a  factory.    The  owner,  whether 
or  not  he  is  also  one  of  the  occupants,  instead  of  the  respective  lessees  or 
tenants,  shall  be  responsible  for  the  observance  and  punishable  for  the  non- 
observance  of  the  following  provisions  of  this  article,  anything  in  any  lease 
to  the  contrary  notwithstanding, —  namely  the  provisions  of  sections  seventy- 
nine,  eighty,  eighty-two,  eighty-three,  eighty-six,  ninety  and  ninety-one,  and 
the  provisions  of  section  eighty-one  with  respect  to  the  lighting  of  halls  and 
stairways:  except  that  the  lessees  or  tenants  also  shall  be  responsible  for  the 
observance  and  punishable  for  the  nonobservance  of  the 'provisions  of  sections 
seventy-nine  and  ninety-one  within  their  resj>ective  holdings.     The  owner  of 
every  tenant- factory  shall  provide  each  separate  factory  therein  with  water- 
closets  in  accordance  with  the  provisions  of  section  eighty-eight,   and  with 
proper  and  sufficient  water  and  plumbing  pipes  and  a  proper  and  Hufficient  sup- 
ply of  water  to  enable  the  tenant  or  lessee  thereof  to  comply  with  all  the 
provisions  of  said  section.     But  as  an  alternative   to  providing  water-clos- 
ets within  each  factory  as  aforesaid,  the  owner  may  provide  in  the  public 
hallways  or  other  parts  of  the  premises  used  in  common,  where  they  will  be 
at  all  times  readily  and  conveniently  accessible  to  all  persons  employed  on  the 
premises  not  provided  for  in  accordance  with,  section  eighty-uiglit,  separate 
water-closets  for  each  sex,  of  sufficient  numbers  to  accommodate  all  such  per- 
sons.    Such  owner  shall  keep  all  water-closets  located  as  last  specified  at  all 
times  provided  with  proper  fastenings,  and  properly  screened,  lighted,  venti- 
lated, clean,  sanitary  and  free  from  all  obscene  writing  or  marking.    Outdoor 
water-closets  shall  only  be  permitted  where  the  commissioner  of  labor  shall 
decide  that  they  are  necessary  or  preferable,  and  they  shall  then  be  provided  in 
all  respects  in  accordance  with  his  directions.    The  owner  of  every  tenant-fac- 
tory shall  keep  the  entire  building  well  drained  and  the  plumbing  thereof  in  a 
clean  and  sanitary  condition;  and  shall  keep  the  cellar,  basement,  yards,  area- 
ways,  vacant  rooms  and  spaces,  and  all  parts  and  places  used  in  common  in  a 
clean,  sanitary  and  safe  condition,  and  shall  keep  such  parts  thereof  as  may 
reasonably  be  required  by  the  commissioner  of  labor  properly  Ifghted  at  all 
hours  or  times  when  said  building  is  in  use  for  factory  purposes.     The  term 
owner  as  used  in  this  article  shall  be  construed  to  mean  the  owner  or  owners  of 
the  freehold  of  the  premises,  or  the  lessee  or  joint  lessees  of  the  whole  thereof, 
or  his,  her  or  their  agent  in  charge  of  the  property.     The  lessee  or  tenant 
of   any   part  of  a   tenant-factory   shall   permit   the   owner,   his   agents   ami 
servants,  to  enter  and  remain  upon   the  demised  premises  whenever  and  so 
long  as  may  be  necessary  to  comply  with  the  provisions  of  law,  the  responsi- 
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bility  for  which  is  by  this  section  placed  upon  the  owner;  and  his  failure  or 
refusal  so  to  do  shall.be  a  cause  for  dispossessing  said  tenant  by  summary 
proceedings  to  recover  possession  of  real  property,  as  provided  in  the  code 
of  k\\\\  procedure.  And  whenever  by  the  terms  of  a  lease  any  lessee  or  tenant 
shall  have  agreed  to  comply  with  or  carry  out  any  of  such  provisions,  his 
failure  or  refusal  bo  to  do  shall  be  a  cause  for  dispossessing  said  tenant  by 
summary  proceedings  as  aforesaid.  Except  as  in  this  article  otherwise  pro- 
vided the  person  or  persons,  company  or  corporation  conducting  or  operating 
a  factory  whether  as  owner  or  lessee  of  the  whole  or  of  a  part  of  the  building 
in  which  the  same  is  situat^nl  or  otherwise,  shall  be  responsible  for  the  ob- 
Her>-ance  and  punishable  for  the  nonobscr>*anee  of  the  provisions  of  this  article, 
anything  in  any  lease  or  agreement  to  the  contrary  notwithstanding.  \Added 
by  L.  1906,  vh.  178,  in  force  April  10,  1900.] 

§  95.  Unclean  tenant-factories. —  If  the  commissioner  of  labor  finds  evi- 
dence of  contagious  disease  present  in  any  tenant- factory  in  which  any  of 
the  articles  enumerated  in  section  one  hundred  hereof  are  manufactured, 
altered,  repaired  or  finished  he  shall  afgx  to  any  such  articles  exposed  to 
such  contagion  a  label  containing  the  word  **  unclean "  and  shall  notify  the 
local  board  of  health,  who  may  disinfect  such  articles  and  thereupon  remove 
such  label.  If  the  commissioner  of  labor  finds  any  of  the  articles  specified 
in  said  section  one  hundred  in  any  workroom  or  factory  in  a  tenant- factory 
which  is  foul,  unclean,  or  unsanitary,  he  may,  after  first  making  and  filing 
in  the  public  records  of  his  office  a  written  order  stating  the  reasons  therefor, 
affix  to  such  articles  a  label  containing  the  word  "  unclean."  No  one  byt  the 
commissioner  of  labor  shall  remove  any  label  so  affixed;  and  he  may  refuse  to 
remove  it  until  such  articles  shall  have  been  removed  from  such  factory  and 
cleaned,  or  until  nuch  room  or  rooms  shall  have  been  cleaned  or  made  sani- 
tary.    {Added  by  L.  1900,  ch.  178,  in  force  April  10.] 


ARTICLES   VII. 

Tenement-Made    Articlea. 

[Note. —  This  article  {«  derived  from  L.  1892,  ch.  673,  aa  amended  by  L,  1893,  ch. 
173.  and  L.  1890,  ch.  991.  It  teas  subatanlially  reicritten  in  1899,  and  again  in 
1!K)4.  An  earlier  statute  (L.  1884,  ch.  272),  which  attempted  to  prohibit  the 
tnanufui'titre  of  cignra  in  tenetnents,  teas  declared  unconstitutional  (Matter  of 
JavuhH,  SKS  y.  Y.  OS).  Violation  is  a  misdemeanor  (Penal  Code,  |  384-1,  aubd.  2, 
post).     "  Tenement  house'*  is  defined  in  sec.  2,  ante\. 

Section  100.  ManufaoturlnR.   alterlnfr,    repairing  or  finishing  articles   in   tenements. 

101.  Register  of  porsons  to  whom  work  is  given. 

102.  Goods  unlawfully  manufactured  to  be  labeled. 

103.  Powers  and  duties  of  boards  of  health  relative  to  tenement-made  articles. 

104.  Inspection  of  articles  manufactured  in  other  states.     Added  in  1899. 

105.  Ownerg  of  tenement  and  dwelling  houses  not  to  permit  the  unlawful  use 

thereof.     Oriyinally  |  104. 
100.  Copy  of  articles  to  be  posted.     Originally  |  105. 

S  100.  Manufacturing,  altering,  repairing  or  finishing  articles  in  tenements. 
—  No  tenement- house  nor  any  part  thereof  shall  be  used  for  the  purpose  of 
manufacturing,  altering,  repairing  or  finishing  therein,  any  coats,  vests,  knee- 
pants,  trousers,  overalls,  cloaks,  hats,  caps,  suspenderd,  jerseys,  blouses, 
dresses,  waists,  waistbands,   underwear,  neckwear,  furs,  fur  trimmings,  fur 
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garments,  akirtd,  eliirts,  aprons,  purses,  pocketbooks,  slippers,  paper  boxes, 
paper    bags,    feathers,    artificial    flowers,    cigarettes,    cigars,    umbrellas,    or 
articles  of  rubber,  nor  for  the  purpose  of  manufacturing,  preparing,  or  pack- 
ing macaroni,  spaghetti,  ice  cream,  ices,  candy,  confectionery,  nuts,  or  pre- 
serves, without  a  license  therefor  as  provided  in  this  article.     But  nothing 
herein  contained  shall  apply  to  collars,  cuffs,  shirts  or  shirt  waists  made  of 
cotton  or  linen  fabrics  that  are  subjected  to  the  laundry ing  process  before 
being  offered  for  sale.     Application  for  such  a  license  shall  be  made  to  the 
commissioner  of  labor  by  the  o>vner  of  such  tenement-house,  or  by  his  duly 
authorized  agent.     Such  application  shall  describe  the  house  by  street  num- 
ber or  otherwise,  as  the  case  may  be,  in  such  manner  as  will  enable  the 
commissioner  of  labor  easily  to  find  the  same;  it  shall  also  state  the  number 
^  of  apartments  in  such  house;   it  shall  contain  the  full  name  and  address 
of  the  owner  of  the  said  house,  and  shall  be  in  such  fbrm  as  the  commissioner 
of  labor  may  determine.    Blank  applications  'fihall  be  prepared  and  furnished 
by  the  commissioner  of  labor.     Upon  receipt  ■  of  such  application  the  com- 
missioner of  labor  shall  consult  the  records  of  the  local  health  department  or 
board,  or  other  appropriate  local  authority  charged  with  the  duty  of  sanitary 
inspection  of  such  houses;  if  such  records  show  the  presence  of  any  infectious, 
contagious  or  communicable  disease,  or  the  existence  of  any  uncomplied  with 
orders  or  violations  which  indicate  the  presence  of  unsanitaiy  conditions  in 
such  house,  the  commissioner  of  labor,  may,  without  making  an  inspection 
of  the  builaing,  deny  such  ^application  for  a  license,  and  may  continue  to  deny 
such  application  until  such  time  as  the  records  of  said  department,  board  or 
other  local   authority  show  that  the  said  teuemcnt-house  is  free  from  the 
presence   of   infectious,   contagious   or   communicable   disease,   and   from   all 
unsanitary    conditions.      Before,   however,    any   such    license    is   granted,    an 
inspection  of  the  building  sought  to  be  licensed  must  be  made  by  tlie  com- 
missioner of  labor,  and  a  statement  must  be  file<l  by  him  as  a  matter  of 
public  record,  to  the  effect  that  the  records  of  the  local  Health  department  or 
board  or   other   appropriate   authority   charged   with    the   duty   of  sanitary 
inspection  of  such  houses,  show  the  existence  of  no  infec^tious,  contagious  or 
communicable  disease  nor  of  any  unsanitary   conditions  in  the  said  house; 
such  statement  must  be  dated  and  signed  in  ink  with  tlie  full  name  of  the 
employee  responsible  therefor.    A  similar  statement  similarly  signed,  showing 
the  results  of  the  inspection  of  the  said  building  must  also  be  filed  in  the 
office  of  the  commissioner  of   labor  before  any   license   is  granted.     If   the 
commissioner  of  labor  ascertain  that  such  building  is  free  from  infectious, 
contagious  or  communicable  disease,  that  there  are  no  defects  of  plumbing 
that  will  permit  ihe  free  entrance  of  sewer  air,  that  sucli  building  is  in  a 
clean  and  proper  sanitary  condition  and  that  the  articles  specitied  in  this 
section  may  be  manufactured  therein  under  clean  and  healthful  conditions, 
he  shall  grant  a  license  permitting  the  use  of  such  building,  for  the  purpose 
of.  manufacturing,  altering,  repairing  or  finishing  such  articles.     Sijch  license 
shall  be  framed,  such  frame  to  be  furnished  by  the  commissioner  of  labor 
upon  receipt  by  him  of  one  dollar  for  which  a  receipt  in  writing  shall  be 
given,  and  shall  be  posted  by  the  owner  in  a  conspicuous  place  in  the  public 
hallway  on  the  entrance  floor  of  the  building  to  which  it  relates.    It  may  be 
revoked  by  the  commissioner  of  labor  if  the  health  of  the  community  or  of 
the  employees  requires  it,  or  if  the  owner  of  the  said  tenement-house,  or  his 
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duly  authorized  agent  fails  to  comply  with  the  orders  of  the  commissioner  of 
labor  within  ten  days  after  the  receipt  of  such  orders,  or  if  it  appears  that 
the  building  to  which  sucli  license  relates  is  not  in  a  healthy  and  proper 
sanitary  coi^dition.  In  every  case  where  a  license  is  revoked  or  denied  by 
the  commissioner  of  labor  the  reasons  therefor  shall  be  stated  in  writing, 
and  the  records  of  such  revocation  or  denial  shall  be  deemed  public  records. 
Where  a  license  is  revoked,  before  such  tenement-house  can  again  be  used  for 
the  purposes  specified  in  this  section,  a  new  license  must  be  obtained,  as  if  no 
license  had  previously  existed.  Every  tenement-house  and  all  the  parts 
thereof  in  which  an}*^  of  the  articles  named  in  this  section  are  manufactured, 
altered,  repaired  or  finished  shall  be  kept  in  a  clean  and  sanitary  condition 
and  shall  be  subject  to  inspection  and  examination  by  the  commissioner  of 
labor,  for  the  purpose  of  ascertaining  whether  said  garments  or  articles  or 
part  or  parts  thereof,  are  clean  and  free  from  vermin  and  every  matter  of  an 
infectious  or  contagious  nature.  An  inspection  shall  be  made  by  the  com- 
missioner of  labor  of  each  licensed  tenement-house  not  less  than  once  in 
every  six  months,  to  determine  its  sanitary  condition,  and  shall  include  all 
parts  of  such  house  and  the  plumbing  thereof.  Before  making  such  inspection 
the  commissioner  of  labor  may  consult  the  records  of  the  local  department 
or  board  charged  with  the  duty  of  sanitary  inspection  of  tenement-houses,  to 
determine  the  frequency  of  orders  issued  by  such  department  or  board  in 
relation  to  the  said  tenement-house,  since  the  last  inspection  of  such  building 
was  made  by  the  commissioner  of  labor.  Whenever  the  commissioner  of  labor 
finds  any  unsanitary  condition  in  a  tenement-house  for  which  a  license  has 
been  issued  as  provided  in  this  section,  he  shall  at  once  issue  an  order  to  the 
owner  thereof  directing  him  to  remedy  such  condition  forthwith.  Whenever 
the  commissioner  of  labor  finds  any  of  the  articles  specified  in  this  section 
manufactured,  altered,  repaired  or  finished,  or  in  process  thereof,  in  a  room 
or  apartment  of  a  tenement-house,  and  such  room  or  apartment  is  in  a  filthy 
condition,  he  shall  notify  the  tenants  thereof  to  immediately  clean  the  same, 
and  to  maintain  it  in  a  cleanly  condition  at  all  times;  where  the  commis- 
sioner of  labor  finds  such  room  or  apartment  to  be  habitually  kept  in  a  filthy 
condition,  he  may  in  his  discretion  causa  to  be  affixed  to  the  entrance  door 
of  such  apartment  a  placard  calling  attention  to  such  facts  and  prohibiting 
the  manufacture,  alteration,  repair  or  finishing  of  said  articles  therein.  No 
person,  except  the  commissioner  of  labor,  shall  remove  or  deface  any  such 
placard  so  afiixed.  None  of  the  articles  specified  in  this  section  shall  be 
manufactured,  altered,  repaired  or  finished  in  any  room  or  apartment  of  a 
tenement-house,  where  there  is  or  has  been  a  case  of  infectious,  contagious 
or  communicable  disease  in  such  room  or  apartment,  until  such  time  as  the 
local  department  or  board  of  health  shall  certify  to  the  commissioner  of  labor 
that  such  disease  has  terminated,  and  that  the  said  room  or  apartment  has 
been  properly  disinfected,  if  disinfection  after  such  disease  is  required  by  the 
local  ordinances,  or  by  the  rules  or  regulations  of  such  department  or  board. 
None  of  the  articles  specified  in  this  section  shall  be  manufactured,  altered, 
repaired,  or  finished  in  a  part  of  a  cellar  or  basement  of  a  tenement-house, 
which  is  more  than  one-half  of  its  height  below  the  level  of  the  curb  or 
ground  outside  of  or  adjoining  the  same.  No  person  shall  hire,  employ  or 
contract  with  any  person  to  manufacture,  alter,  repair  or  finish  any  of  the 
articles  named  in  this  section  in  any  room  or  apartment  in  any  tenement- 
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house  not  having  a  license  therefor  issued  as  aforesaid.  None  of  the  articles 
specified  in  this  section  shall  be  manufactured,  altered,  repaired  or  finished 
in  any  room  or  apartment  of  a  tenement-house  unless  said  room  or  apart- 
ment shall  be  well  lighted  and  ventilated  and  shall  contain  at  least  five 
hundred  cubic  feet  of  air  space  for  every  person  working  therein, 'or  by  any 
person  other  than  the  members  of  the  family  living  therein;  except  that  in 
licensed  tenement-houses  persons  not  members  of  the  family  may  be  employed 
in  apartments  on  the  ground  floor  or  second  floor,  used  only  for  shops  of 
dressmakers  who  deal  solely  in  the  custom  trade  direct  to  the  consumer, 
provided  that  such  apartments  shall  be  in  the  opinion  of  the  commissioner 
of  labor  in  tlie  highest  degree  sanitary,  well  lighted,  well  ventilated  and 
plumbed,  and  provided  further  that  the  whole  number  of  persons  therein 
shall  not  exceed  one  to  each  one  thousand  cubic  feet  of  air  space,  and  that 
there  shall  be  no  children  under  fourteen  years  of  age  living  or  working 
therein;  before  any  such  room  or  apartment  can  be  so  used  a  special  permit 
therefor  shall  be  issued  by  the  commissioner  of  labor,  a  copy  of  which  shall 
be  entered  in  his  public  records  with  a  statement  of  the  reasons  therefor. 
Nothing  in  this  section  contained  shall  prevent  the  employment  of  a  tailor  or 
seamstress  by  any  person  or  family  for  the  purpose  of  making,  altering, 
repairing  or  finishing  any  article  of  wearing  apparel  for  the  use  of  such 
person  or  family.  Nor  shall  this  section  apply  to  a  house  if  the  only  work 
therein  on  the  articles  herein  specified  be  carried  on  in  a  shop  on  the  main 
or  ground  floor  thereof  with  a  separate  entrance  to  the  street,  unconnected 
with  living  rooms  and  entirely  separate  from  the  rest  of  the  building  by 
closed  partitions  without  any  openings  whatsoever  and  not  used  for  sleeping 
or  cooking.  [As  amended  by  L.  1899,  ch.  191,  L.  19Q4,  ch.  550,  and  by  L. 
190C,  ch.  129,  in  force  October  1,  1906.] 

§  101.  Register  of  persons  to  whom  work  is  given. —  Persons  contracting  for 
the  manufacturing,  altering,  repairing  or  finishing  of  any  of  the  articles 
mentioned  in  section  one  hundred  of  this  act  or  giving  out  material  from 
which  they  or  any  part  of  them  are  to  be  manufactured,  altered,  repaired  or 
finished,  shall  keep  a  register  of  the  names  and  addresses  plainly  written  in 
English  of  the  persons  to  whom  such  articles  or  materials  are  giv«n  to  be  so 
manufactured,  altered,  repaired  or  finished  or  with  whom  they  have  con- 
tracted to  do  the  same.  It  shall  be  incumbent  upon  all  persons  contracting 
for  the  manufacturing,  altering,  repairing  or  finishing  of  any  of  the  articles 
specified  in  section  one  hundred  of  this  act,  or  giving  out  material  from  wliich 
they  or  any  part  of  them  are  to  be  manufactured,  altered,  repaired  or  finished, 
before  giving  out  the  same  to  ascertain  from  the  office  of  the  commissioner  of 
Ialx)r  whether  the  tenement  house  in  which  such  articles  or  materials  are  to 
be  manufactured,  altered,  repaired  or  finished,  is  licensed  as  provided  in  this 
act,  and  also  to  ascertain  from  the  local  department  or  board  of  health  the 
names  and  addresses  of  all  persons  then  sick  of  any  infectious,  contagious  or 
communicable  disease,  and  residing  in  tenement  houses;  and  none  of  the  said 
articles  nor  any  material  from  which  they  or  any  part  of  them  are  tx)  be 
manufactured,  altered,  repaired  or  finished  shall  be  given  out  or  sent  to  any 
person  residing  in  a  tenement  house  that  is  not  licensed  as  provided  in  this 
act,  or  to  any  person  residing  in  a  room  or  apartment  in  which  there  exists 
any  infectious,  contagious  or  communicable  disease.  The  register  mentioned 
in  this  section  shall  be  subject  to  inspection  by  the  commissioner  of  labor, 
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and  a  copy  thereof  shall  be  furnished  on  his  demand  as  well  as  such  other 
information  as  he  may  require.  [As  amended  hy  L,  1899,  c^.  191,  and  L,  1904, 
oh.  650.] 

§  102.  Goods  unlawfully  manufactured  to  be  labeled. —  Articles  manufac- 
tured, altered,  repaired,  or  finished  contrary  to  the  provisions  of  section  one 
hundred  of  this  chapter,  shall  not  be  sold  or  exposed  for  sale  by  any  person. 
The  commissioner  of  labor  may  conspicuously  affix  to  any  such  article  found 
to  be  unlawfully  manufactured,  altered,  repaired  or  finished,  a  label  contain- 
fng  the  words  tenement  made  printed  in  small  pica  capital  letters  on  a  tag 
not  less  than  four  inches  in  length,  or  may  seize  and  hold  such  article  until 
the  same  shall  be  disinfected  or  cleaned  at  the  owner's  expense.  The  com- 
missioner of  labor  shall  notify  the  person  stated  by  the  person  in  possession 
of  said  article  to  be  the  owner  thereof,  that  he  has  so  labeled  or  seized  it. 
No  person  except  the  commissioner  of  labor  shall  remove  or  deface  any  tag 
or  label  so  affixed.  Unless  the  owner  or  person  entitled  to  the  possession  of 
an  article  so  seized  shall  provide  for  the  disinStection  or  cleaning  thereof  within 
one  month  thereafter  it  may  be  destroyed.  [Aa  amended  hy  L.  1899,  ch.  191, 
and  L.  1906,  ch,  275,  in  force  October  1,  1906.] 

§  103.  Powers  and  duties  of  boards  of  health  relative  to  tenement-made 
articles. —  If  the  commissioner  of  labor  finds  evidence  of  disease  present  in 
a  workshop  or  in  a  room  or  apartment  in  a  tenement  house  or  dwelling  house, 
in  which  any  of  the  articles  named  in  section  one  hundred  bf  this  chapter  are 
manufactured,  altered,*  repaired  or  finished  or  in  process  thereof,  he  shall 
affix  to  such  articles  the  label  prescribed  in  the  preceding  section,  and  imme- 
diately report  to  the  local  board  of  health,  who  shall  disinfect  such  articles, 
if  necessary,  and  thereupon  remove  such  label.  If  the  commissioner  of  labor 
finds  that  infectious  or  contagious  diseases  exist  in  a  workshop,  room  or 
apartment  of  a  tenement  or  dwelling  house  in  which  any  of  the  articles  speci- 
fied in  section  one  hundred  of  this  chapter,  are  being  manufactured,  altered, 
repaired  or  finished,  or  that  articles  manufactured  or  in  process*  of  manu- 
facture therein  are  infected  or  that  goods  used  therein  are  unfit  for  use,  he 
shall  report  to  the  local  board  of  health.  The  local  health  department  or 
board  in  every  city,  town  and  village  whenever  there  is  any  infectious,  con- 
tagious or  communicable  disease  in  a  tenement  house  shall  cause  an  inspec- 
tion of  such  tenement  house  to  be  made  within  forty-eight  hours.  If  any  of  the 
articles  specified  in  section  one  hundred  of  this  act  are  found  to  be  manufac- 
tured, altered,  repaired  or  finished,  or  in  process  thereof  in  an  apartment  in 
which  such  disease  exists,  such  board  shall  issue  such  order  as  the  public 
health  may  require,  and  shall  at  once  report  such  facts  to  the  commissioner 
of  labor,  furnishing  such  further  information  as  he  may  require.  Such  board 
may  condemn  and  destroy  all  such  infected  article  or  articles  manufactured 
or  in  the  process  of  manufacture  under  unclean  or  unhealthful  conditions. 
The  local  health  department  or  board  or  other  appropriate  authority  charged 
with  the  duty  of  sanitary  inspection  of  such  houses,  in  every  city,  town  and 
village  shall,  when  so  requested  by  the  commissioner  of  labor,  furnish  copies 
of  its  reoorda  aa  to  the  presence  of  infectious,  contagious  or  communicable 
disease,  or  of  unsanitary  conditions  in  said  houses;  and  shall  furnish  such 
other  information  as  may  be  necessary  to  enable  the  commissioner  of  labor  to 
carry  out  the  provisions  of  this  act.  [Aa  amended  hy  L.  1899,  ch.  191,  and 
L.  1904,  ch.  550.] 
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With  this  section  Is  to  be  compared  section  28  of  the  Public  Health  Law  (L.  1893, 
ch.  661),  which  reads  as  follows : 

Section  28.  Manufactures  in  tenement  houses  and  dwellings. —  No  room  or 
apartment  in  a  tenement  or  dwelling  house*  used  for  eating  or  sleeping  purpose!, 
shall  be  used  for  the  manufacture,  wholly  or  partly,  of  coats.  Tests,  trousers,  knee- 
pants,  oyeralls,  cloaks,  shlrljs,  pursos,  feathers,  artificial  flowers  or  cigars,  except 
by  the  members  of  the  family  living  therein,  which  shall  include  a  husband  and 
wife  and  their  children,  or  the  children  of  either.  A  family  occupying  or  controlling 
such  a  workshop  shall,  within  fourteen  days  from  the  time  of  beginning  work  therein, 
notify  the  board  of  health  of  the  city,  Tillage,  or  town,  where  such  workshop  Is 
located,  or  a  special  inspector  appointed  by  such  board,  of  the  location  of  such 
workshops,  the  nature  of  the  work  carried  on,  and  the  number  of  persons  em* 
ployed  therein;  and  thereupon  such  board  shall,  if  it  deems  advisable,  cause  a  permit 
to  be  issued  to  such  family  to  carry  on  the  manufacture  specified  in  the  notice. 
Such  board  may  appoint  as  many  persons  as  it  deems  advisable  to  act  as  special 
inspectors.  Such  special  inspectors  shall  receive  no  compensation,  but  may  be  paid 
by  the  board  their  reasonable  and  necessary  expenses.  If  a  board  of  health  or  such 
inspector  shall  find  evidence  of  infectious  or  contagious  diseases  present  in  any 
workshop,  onf  in  goods  manufactured  or  in  process  of  manufacture  therein  the 
board  shall  Issue  such  orders  as  the  public  health  may  require,  and  shall  condemn 
and  destroy  such  infectious  and  contagious  articles,  and  may,  if  necessary  to  protect 
tect  the  public  health,  revoke  any  permit  granted  by  it  for  manufacturing  goods 
in  such  worksl^op.  If  a  board  of  health  or  any  such  inspector  shall  discover  that 
any  such  goods  are  being  brought  into  the  state,  having  been  manufactured.  In 
whole  or  in  part,  under  unhealthy  conditions,  such  board  or  Inspector  shall  examine 
duch  goods,  and  if  they  are  found  to  contain  vermin,  or  to  have  been  made  in 
improper  places  or  under  unhealthy  conditions,  the  board  may  make  such  orders 
as  the  public  health  may  require,  and  may  condemn  and  destroy  such  good«. 

S  104.  Inspection  of  articles  manufactured  in  other  states. —  Whenever  it  is 
reported  to  the  factory  inspector  that  any  of  the  articles  named  in  section 
one  hundred  of  this  chapter  are  being  shipped  into  this  state,  having  pre- 
viously been  manufactured  in  whole  or  in  part  under  unclean,  unsanitary  or 
unhealthy  conditions,  said  inspector  shall  examine  said  articles  and  the  con- 
ditions of  their  manufacture,  and  if  upon  such  examination  said  goods  or  any 
part  of  them  are  found  to  contain  vermin  or  to  have  been  manufactured  in 
improper  places  or  under  unhealthy  conditions,  he  shall  forthwith  aflix  to 
them  the  tag  or  label  hereinbefore  described  and  report  thereof  to  the  local 
board  of  health,  which  board  shall  thereupon  make  such  order  or  orders  as 
the  public  safety  may  require.     [Added  hy  L.  1899,  ch.  191.] 

S  105.  Owners  of  tenement  and  dwelling  houses  not  to  permit  the  unlawful 
use  thereof. —  Ihe  owner  or  agent  of  a  tenement  house  or  dwelling  house 
shall  not  permit  the  use  thereof  for  the  manufacture*,  repair,  alteration  or 
finishing  of  any  of  the  articles  mentioned  in  this  article  contrary  to  its  pro- 
visions. If  a  room  or  apartment  in  such  tenement  house  or  dwelling  house 
be  so  imla\vfully  used,  the  commissioner  of  labor  shall  serve  a  notice  thereof 
upon  such  owner  or  agent.  Unless  such  owner  or  agent  shall  cause  such 
unlawful  manufacture  to  be  discontinued  within  ten  davs  after  the  service 
of  such  notice,  or  within  fifteen  days  thereafter  institutes  and  faithfully 
prosecutes  proceedings  for  the  dispossession  of  the  occupant  of  a  tenement 
house,  or  dwelling  house  who  unlawfully  manufactures,  repairs,  alters  or 
finishes  such  articles  therein,  he  shall  be  deemed  guilty  of  a  violation  of  this 
article,  as  if  he,  himself,  was  engaged  in  such  unlawful  manufacture,  repair. 


t  On  in  oriiiinal ;  intended  for  or. 
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alteration  or  finishing.  The  unlawful  manufacture,  repair,  alteration  or 
finishing  of  any  of  such  articles  by  the  occupant  of  a  room  or  apartment  of 
a  tenement  house,  or  dwelling  shall  be  a  cause  for  dispossessing  such  occupant 
by  summary  proceedings  to'  recover  possession  of  real  property,  as  provided 
in  the  code  of  civil  procedure.  [As  amended  by  L,  1899,  cK  191,  and  L.  1904, 
ch.  550.] 

§  106.  Copy  of  articles  to  be  posted. —  A  copy  of  articles  five,  six  and  seven 
shall  be  posted  in  a  conspicuous  place  in  each  work-room  of  every  factory 
where  persons  are  employed  who  are  aflfected  by  the  provisions  thereof. 
[Revived  hy  L.  1901,  ch.  475.] 

article:  VIII. 

Bakerlea    and    Confectionery   Bstabltalimenta. 

[  Note. —  This  article  is  derived  from  L.  1895,  ch,  518,  a«  amended  hy  L.  1896,  oh, 
672.  Non-compliance  with  its  provisions  is  a  misdemeanor  {Penal  Code,  |  384-1, 
subd.  3,  po«0]- 

Section  110.  Hours  of  labor  In  bakeries  and  confectionery  establishments. 

111.  Drainage  and  plumbing  of  buildings  and  rooms  occupied  by  balieries. 

112.  Requirements  as  to  rooms,  furniture,  utensils  and  manufactured  pro- 

ducts. 

113.  Wash-rooms  and  closets;   sleeping  places. 

114.  Inspection   of   bakeries. 

115.  Notice  requiring  alterations. 

[Section  110.  Hours  of  labor  in  bakeries  and  confectionery  establishments. — 
No  employee  shall  be  required  or  permitted  to  work  in  a  biscuit,  bread  or  cake 
bakery  or  confectionery  establishment  more  than  sixty  hours  in  any  one  week, 
or  more  than  ten  hours  in  any  one  day,  unless  for  the  purpose  of  making  a 
shorter  work  day  on  the  last  day  of  the  week ;  nor  more  hours  in  .any  one  week 
than  will  make  an  average  of  ten  hours  per  day  for  the  number  of  days 
during  such  week  in  which  such  employee  shall  work.] 

Declared  unconstitutional,  April,  1905  (Lochner  v.  People  of  N.  Y.,  198  U.  S.  45, 
reversing  177  N.  Y.  145.) 

§  111.  Drainage  and  plumbing  of  buildings  and  rooms  occupied  by  bakeries. 
—  All  buildings  or  rooms  occupied  as  biscuit,  bread,  macaroni,  spaghetti,  pie 
or  cake  bakeries,  shall  be  drained  and  plumbed  in  a  manner  conducive  to  the 
proper  and  healthful  sanitary  condition  thereof,  and  shall  be  constructed 
with  air  shafts,  windows  or  ventilating  pipes,  sufiicient  to  insure  adequate 
and  proper  ventilation.  No  cellar  or  basement,  shall  be  occupied  or  used,  as 
a  bakery,  unless  the  proprietor  shall  comply  with  the  provisions  of  this 
article,  except  that  any  cellar  or  basement  less  than  eight  feet  in  height 
which  was  used  for  a  bakery  on  the  second  day  of  May,  eighteen  hundred  and 
ninety-five,  need  not  be  altered  to  conform  to  the  provision  w^ith  respect  to 
height  of  rooms.  Basements  or  cellars  used  as  confectionery  and  ice  cream 
manufacturing  shops,  shall  be  not  less  than  seven  feet  in  height.  [As 
amended  hy  L,  1906,  ch.  401,  in  force  Octoher  1.] 

S  112.  Requirements  as  to  rooms,  furniture,  utensils  and  manufactured 
products^ — Every  room  used  for  the  manufacture  of  flour  or  meal  food 
products  shall  be  at  least  eight  feet  in  height  and  shall  have,  if  deemed  neces- 
sary by  the  factory  inspector,  an  impermeable  floor  constructed  of  cement,  or 
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of  tiles  laid  in  cement,  or  an  additional  flooring  of  wood  properly  saturated 
with  linseed  oil.  The  side  walls  of  such  rooms  shall  be  plastered  or  wains- 
coted. The  factory  inspector*  may  require  the  side  walls  and  ceiling  to  be 
whitewashed,  at  least  once  in  three  months.  He  may  also  require  the  wood 
work  of  such  walls  to  be  painted.  The  furniture  and  utensils  shall  be  so 
arranged  as  to  be  readily  cleansed  and  not  prevent  the  proper  cleaning  of  any 
part  of  a  room.  The  manufactured  flour  or  meal  food  products  shall  be  kept 
in  dry  and  airy  rooms  so  arranged  that  the  floors,  shelves  and  all  other  facili- 
ties for  storing  the  same  can  be  properly  cleaned.  No  domestic  animals, 
except  cats,  shall  be  allowed  to  remain  in  a  room  used  as  a  biscuit,  bread, 
pie,  or  cake  bakery  or  any  room  in  such  bakery  where  flour  or  meal  products 
are  stored. 

S  113.  Wash-room  uid  closets;  sleeping  places. —  Every  such  bakery  shall 
be  provided  with  a  proper  wash-room  and  water-closet  or  water-closets  apart 
from  the  bake-room,  or  rooms  where  the  manufacture  of  such  food  product  is 
conducted,  and  no  water-closet,  earth-closet,  privy  or  ashpit  shall  be  within 
or  connected  directly  with  the  bake-room  of  any  bakery,  hotel  or  public  restau- 
rant. No  person  shall  sleep  in  a  room  occupied  as  a  bake-room.  Sleeping 
places  for  the  persons  employed  in  the  bakery  shall  be  separate  from  the 
rooms  where  flour  or  meal  food  products  are  manufactured  or  stored.  If  the 
sleeping  places  are  on  the  same  floor  where  such  products  are  manufactured, 
stored  or  sold,  the  factory  inspector*  may  inspect  and  order  them  put  in  a 
proper  sanitary  condition. 

S  114.  Inspection '  of  bakeries  and  confectioneries. —  Bakeries  and  confec- 
tionery establishments  are  factories  within  the  meaning  of  this  act  and  are 
subject  to  the  provisions  of  article  six  thereof.  They  shall  be  kept  at  all 
times  in  a  clean  and  sanitary  condition.  If  on  inspection  the  commissioner 
of  labor  And  any  bakery  or  confectionery  to  be  so  unclean,  ill  drained,  or 
ill  ventilated  as  to  be  unsanitary,  he  may  after  not  less  than  forty-eight 
hours'  notice  in  writing  to  be  served  by  affixing  the  notice  on  the  inside  of 
the  main  entrance  door  of  said  bakery,  order  the  person  found  in  charge 
thereof  immediately  to  cease  operating  it  until  it  be  properly  cleaned,  drained, 
or  ventilated.  If  such  bakery  or  confectionery  be  thereupon  continued  in 
operation  or  be  thereafter  operated  before  it  be  properly  cleaned,  drained,  or 
ventilated,  the  commissioner  of  labor  may,  after  first  making  and  filing  in 
the  public  records  of  his  office  a  written  order  stating  the  reasons  therefor,  at 
once  and  without  further  notice  fasten  up  and  seal  the  oven  or  other  cooking 
apparatus  of  said  bakery  or  confectionery,  and  affix  to  all  materials,  recep- 
tacles, tools  and  instruments  found  therein,  labels  or  conspicuous  signs  bear- 
ing the  word  unclean.  No  one  but  the  commissioner  of  labor  shall  remove 
any  such  seal,  label,  or  sign,  and  he  may  refuse  to  remove  it  until  such 
bakery  or  confectionery  be  properly  cleaned,  drained,  or  ventilated.  [As 
amended  hy  L.  1906,  ch.  401,  in  force  October  1.] 

§  115.  Notice  requiring  alterations. —  If,  in  the  opinion  of  the  factory  in- 
spector,* alterations  are  required  in  or  upon  premises  occupied  and  used  as 
bakeries,  in  order  to  comply  with  the  provisions  of  this  article,  a  written 
notice  shall  be  served  by  him  upon  the  owner,  agent  or  lessee  of  such  premises, 
either  personally  or  by  mail,  requiring  such  alterations  to  be  made  within 
sixty  days  after  such  service,  and  such  alterations  shall  be  made  accordingly. 


*  Superseded  by  the  Commiasloner  of  Labor  (L.  1901,  ch.  9,   |  2,  <mt9,) 
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article  ix. 

Hlnea   and   Their   Inspeetloii. 

INoTB.— rhte  article  is  derived  from  L.  1890,  oh.  394,  and  L.  1892,  oh.  667,  ae 
amended  by  L.  1898,  ch.  339,  and  L.  1895,  che.  324,  670  and  765.  Non-compli- 
anoe  is  a  misdemeanor  {Penal  Code,  %  384-g,  poet).  For  the  rules  and  regula- 
tions presorihed  hy  the  Commissioner  joi  Labor^  see  his  report  for  1905,  pages 
118-123.]  I 

Section  120.  Duties  of  factory  Inspector  relating  to  mines ;  record  and  report. 

121.  Outlets  of  mines. 

122.  Ventilation  and  timbering  of  mines. 

323.  Riding  on  loaded  cars;  storage  of  inflammable  supplies. 

124.  Inspection  of  steam  boilers  and  apparatus;  steam  and  water  gauges. 

125.  Use  of  explosives;  blasting. 

126.  Report  of  accidents. 

127.  Notice  of  dangerous  condition. 

128.  Enforcement  of  article. 

129.  Admission  of  inspectors  to  mines. 

130.  Traveling  ways.    Added  in  1906. 

131.  Notice  of  opening  new,  mine,  shaft  or  quarry.     Added  in  1906. 

132.  Notice  of  abandonment.    Added  in  1906. 

133.  Employment  of  women  and  children.    Added  in  1906. 

Section  120.  Duties  of  factory  inspector*  relating  to  mines;  record  and 
report. —  The  factory  inspector*  shall  see  that  every  necessary  precaution 
is  taken  to  insure  the  safety  and  health  of  employees  employed  in  the  mines 
and  quarries  of  the  state  and  shall  prescribe  rules  and  regulations!  therefor; 
keep  a  record  of  the  names  and  location  of  such  mines  and  quarries^  and  the 
names  of  the  persons  or  corporations  owning  or  operating  the  same;  collect 
data  concerning  the  working  thereof;  examine  carefully  into  the  method  of 
timbering  shafts,  drifts,  inclines,  slopes  and  tunnels,  through  which  employees 
and  other  persons  pass,  in  the  performance  of  their  daily  labor,  and  see  that 
the  persons  or  corporations  owning  and  operating  such  mines  and  quarries 
comply  with  the  provisions  of  this  chapter;  and  such  information  shall  be 
furnished  by  the  person  operating  such  mine  or  quarry,  upon  the  demand  of 
the  factory  inspector.* 

The  factory  inspector*  sliall  keep  a  record  of  all  mine  and  quarry  exam- 
inations, showing  the  date  thereof,  and  the  condition  in  which  the  mines  and 
quarries  are  found,  and  the  manner  of  working  the  same.  He  shall  make  an 
annual  report  to  the  legislature  during  the  month  of  January,  containing  a 
statement  of  the  number  of  mines  and  quarries  visited,  the  number  in  opera- 
tion, the  number  of  men  employed,  and  the  number  and  cause  of  accidents, 
fatal  and  non-fatal,  that  may  have  occurred  in  ^nd  about  the  same. 

%  121.  Outlets  of  mines. —  If,  in  the  opinion  of  the  factory  inspector*,  it 
is  necessary  for  safety  of  employees,  the  owner,  operator  or  superintendent 
of  a  mine,  operating  through  either  a  vertical  or  oblique  shaft,  or  a  horizontal 
tunnel,  shall  not  employ  any  person  therein  unless  there  are  in  connection 
witii  the  subterranean  workings  thereof  not  less  than  two  openings  or  out- 
lets, at  least  one  hundred  and  fifty  feet  apart,  and  connected  with  each  other. 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1001,  ch.  9,   %  2,  ante). 
t  For  the  rules  and  regulations  now  In  force,  see  Commissioner's  Report,   lOOo, 
pages   118-123. 
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Such  openings  or  outlets  shall  be  so  constructed  as  to  provide  safe  and  dis- 
tinct means  of  ingress  and  egress  from  and  to  the  surface,  at  all  times^  for 
the  use  of  the  employees  of  such  mine. 

S  122.  Ventilation  and  timbering  of  mines. —  In  each  mine  a  ventilating 
current  shall  be  conducted  and  circulated  along  the  face  of  all  working  places 
and  through  the  roadways,  in  sufficient  quantities  to  insure  the  safety  of 
employees  and  remove  smoke  and  noxious  gases.  Each  owner,  agent,  man- 
ager or  lessee  of  a  mine  shall  cause  it  to  j>e  properly  timbered,  and  the  roof 
and  sides  of  each  working  place  therein  properly  secured.  No  person  shall, 
be  required  or  permitted  to  work  in  an  unsafe  place  or  under  dangerous 
material,  except  to  make  it  secure. 

§  123.  Riding  on  loaded  cars;  storage  of  inflammable  supplies. —  No  person 
shall  ride  or  be  permitted  to  ride  on  any  loaded  car,  cage  or  bucket  into  or  out 
of  a  mine.  No  powder  or  oils  of  any  description  shall  be  stored  in  a  mine  or 
qiutrry,  or  in  or  around  shafts,  engine  or  boiler-houses,  and  all  supplies  of  an 
inflammable  and  destructive  nature  shall  be  stored  at  a  safe  distance  from 
the  mine  openings. 

§  124.  Inspecticn  of  steam  boilers  and  apparatus;  steam  and  water-gauges. 
All  boilers  used  in  generating  steam  for  mining  purposes  shall  be  kept  in 
good  order,  and  the  owner,  agent,  manager  or  lessee  of  such  mine  shall  have 
such  boilers  inspected  by  a  competent  person,  approved  by  the  factory  in- 
spector,* once  in  six  months,  and  shall  file  a  certificate  showing  the  result 
thereof  in  the  mine  office  and  a  duplicate  thereof  in  the  office  of  the  factory 
inspector.  All  engines,  brakes,  cages,  buckets,  ropes  and  chains  shall  be 
kept  in  good  order  and  inspected  daily  by  the  superintendent  of  the  mine 
or  a  person  designated  by  him.  Each  boiler  or  nest  of  boilers  used  in  mining 
for  generating  steam,  shall  be  provided  with  a  proper  safety  valve  and  with 
steam  and  water-gauges,  to  show,  respectively,  the  pressure  of  steam  and  the 
height  of  water  in  the  boilers.  Every  boiler-house  in  which  a  boiler  or  nest 
of  boilers  is  placed,  shall  be  provided  with  a  steam-gauge  properly  con- 
nected with  the  boilers,  and  another  steam-gauge  shall  be  attached  to  the 
steam  pipe  in  the  engine-house,  and  so  placed  that  the  engineer  or  fireman 
can  readily  ascertain  the  pressure  carried. 

§  125.  Use  of  explosives;  blasting. —  When  high  explosives  other  than  gun- 
powder are  used  in  a  mine  or  quarry,  the  manner  of  storing,  keeping,  moving, 
charging  and  firing,  or  in  any  manner  using  such  explosives,  shall  be  in 
accordance  with  rules  prescribed  by  the  factory  insj^ector.*  In  charging 
holes  for  blasting,  in  slate,  rock  or  ore  in  any  mine  or  quarry,  ho  iron  or 
steel-pointed  needle  or  tamping  bar  shall  be  used,  unless  the  end  thereof 
is  tipped  with  at  least  six  inches  of  copper  or  other  soft  material.  No 
person  shall  be  employed  to  blast  unless  the  mine  superintendent  or  person 
having  charge  of  such  mine,  is  satisfied  that  he  is  qualified,  by  experience, 
to  perform  the  work  with  ordinary  safety.  When  a  blast  is  about  to  be 
fired  in  a  mine  timely  notice  thereof  shall  be  given  by  the  person  in  charge 
of  the  work,  to  all  persons  who  may  be  in  danger  therefrom. 

The  rules  prescribed  in  acor dance  with  this  section  appear  on  pages  121-2  of  the 
Commissioner's  report  for   1905. 

•  Superseded  by  the  Commissioner  of  Labor  (L.  IDOl,  ch.  9,  $  2,  ante). 
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S  120.  Report  of  accidents. —  Whenever  loss  of  life  or  serious  accident  shall 
occur  in  the  operation  of  a  mine  or  quarry,  the  owner,  agent,  manager  or 
lessee  thereof  shall  immediately  report,  in  writing,  all  the  facts  connected 
therewith  to  the  factory  inspector.* 

Cf.  %  87  ante. 

§  127.  Notice  of  dangerous  condition. —  If  the  factory  inspector,*  after 
examination  or  otherwise,  is  of  the  opinion  that  a  mine  or  anything  used 
in  the  operation  thereof,  is  unsafe,  he  shall  immediately  serve  a  written 
notice,  specifying  the  defects,  upon  the  owner,  agent,  manager  or  lessee, 
who  shall  forthwith  remedy  the  same. 

§  128.  Enforcement  of  article. —  The  factory,  inspector*  may  serve  a  written 
notice  upon  the  owner,  agent,  manager  or  lessee  of  a  mine  requiring  him 
to  comply  with  a  apecified  provision  of  this  article.  The  factory  inspector* 
may  thereafter  hegin  an  action  in  the  supreme  court  to  enforce  compliance 
with  such  provisions;  and  upon  such  notice  as  the  court  directs,  an  order 
may  be  granted,  restraining  the  working  of  such  mine  during  such  time  as 
may  be  therein  specified. 

§  12p.  Admission  of  inspectors  to  mines. —  The  owner,  agent,  manager  or 
lessee  of  a  mine,  at  any  time,  either  day  or  night,  shall  admit  to  such  mine 
or  any  building  used  in  the  operation  thereof,  the  factory  inspector*  or  any 
person  duly  authorized  by  him,  for  the  purpose  of  making  the  examinations 
and  inspections  necessary  for  the  enforcement  of  this  article,  and  shall  render 
any  necessary  assistance  for  such  inspections. 

§  130.  Traveling  ways. —  In  all  mines  there  shall  be  cut  out  of  or  around 
the  sides  of  every  hoisting  shaft  or  driven  through  the  solid  strata  at  the 
bottom  thereof,  a  traveling  way  not  less  than  five  feet  high  and  three  feet 
wide  to  enable  persons  to  pass  the  shaft  in  going  from  one  side  to  the  other 
without  passing  over  or  under  or  in  the  way  of  the  cage  or  other  hoisting 
apparatus.     [Adder  hy  L.  1906,  ch.  375,  in  force  October  1.1 

fi  131.  Notice  of  opening  new  mine,  shaft  or  quarry. —  Whenever  a  mine  or 
quarry  operator  has  engaged  or  is  about  to  engage  in  the  development  of 
new  industries  by  the  sinking  of  new  shafts,  inclines,  tunnels  or  quarries,  he 
shall  report  to  the  commissioner  of  labor,  giving  the  name  of  the  owner  or 
owners,  and  the  location  of  th«»  property  before  the  work  of  excavation  shall 
have  reached  the  depth  of  twenty- five  feet.  [Added  hy  L.  1906,  ch.  375,  in 
force  October  1.] 

§  132.  Notice  of  abandonment. —  It  shall  be  the  duty  of  every  mine  or 
quarry  operator  to  notify  the  commissioner  of  labor  of  the  discontinuance  or 
abandonment  of  any  mine  or  quarry,  w^hen  and  in  the  event  that  such  mine 
or  quarry  shall  be  closed  permanently  or  abandoned.  [Added  by  L.  1906, 
ch.  375,  in  force  October  1.] 

§  133.  Employment  of  women  and  children. —  No  child  under  sixteen  years 
of  age  shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection 
with  any  mine  or  quarry  in  this  state.  No  female  shall  be  employed,  per- 
mitted or  suffered  to  work  in  any  mine  or  quarry  in  this  state.  [Added  by 
L.  1906,  ch.  375,  in  force  October  1.] 


*  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  {  2,  ante). 
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articlb  x. 

State  Board  of  Mediatloa   and  Arbltratloa. 


[Note. — This  Article  is  derived  from  L.  1887»  ch.  63,  tchioh  superseded  L.  1886,  ch. 
410.  It  has  been  modified  and  in  part  rendered  ohsolete  by  the  act  oreating  the 
Department  of  Labor  (L.  1901,  ch.  9,  ante).] 

Section  140.  Organization  of  board. 

141.  Secretary  and  his  duties. 

142.  Arbitration  by  the  board. 

143.  Mediation  in  case  of  strike  or  lock-out 

144.  Decisions  of  board. 

145.  Annual  report.- 

146.  Submission  of  controversies  to  local  arbitrators. 

147.  Consent :  oath ;  powers  of  arbitrators. 

148.  Decision  of  arbitrators. 

149.  Appeals. 

Section  140.  Organization  of  board.— There  shall  continue  to  be  a  state 
board  of  mediation  and  arbitration,  consisting  of  three  competent  persona 
to  be  known  as  arbitrators,  appointed  by  the  governor,  by  and  with  the 
advice  and  consent  of  the  senate,  each  of  whom  shall  hold  his  office  for  the 
term  of  three  years,  and  receive  an  annual  salary  of  three  thousand  dollars. 
The  term  of  office  of  the  successors  of  the  members  of  such  board  in  office 
when  this  chapter  takes  effect,  shall  be  abridged  so  as  to  expire  on  the  thirty- 
first  day  of  December  preceding  the  time  when  each  such  term  would  other- 
wise expire,  and  thereafter  each  term  shall  begin  on  the  first  day  of  January. 

One  member  of  such  board  shall  belong  to  the  political  party  casting  the 
highest,  and  one  to  the  party  casting  the  next  highest  number  of  votes  for 
governor  at  the  last  preceding  gubernatorial  election.  The  third  shall  be 
a  member  of  an  incorporated  labor  organization  of  this  state. 

Two  members  of  such  board  shall  constitute  a  quorum  for  the  transaction 
of  business,  and  may  hold  meetings  at  any  time  or  place  within  the  state. 
Examinations  or  investigations  ordered  by  the  board  may  be  held  and  taken 
by  and  before  any  of  their  number,  if  so  directed,  but  a  decision  rendered 
in  such  a  case  shall  not  be  deemed  conclusive  until  approved  by  the  board. 

L.  1901,  ch.  0,  §  2,  anie,  abolishes  this  board,  while  section  4  thereof  provides 
that  "  the  commissioner  of  labor,  together  with  the  first  and  second  deputy  com- 
missioners of  labor,  shall  constitute  a  board  which  shall  have  the  powers  conferred, 
and  perform  the  duties  Imposed  by  law  on  the  State  board  of  mediation  and  arbitra- 
tion." 

§  141n  Secretary  and  his  duties. —  The  board  shall  appoint  a  secretary,  whose 
term  of  office  shall  be  three  years.  He  shall  keep  a  full  and  faitiiful  record 
of  the  proceedings  of  the  board,  and  all  documents  and  testimony  forwarded 
by  the  local  boards  of  arbitration,  and  shall  perform  such  other  duties  as 
the  board  may  prescribe.  He  may,  under  the  direction  of  the  board,  issue 
subpoenas  and  administer  oaths  in  all  eases  before  the  board,  and  call  for 
and  examine  books,  papers  and  documents  of  any  parties  to  the  controversy. 
He  shall  receive  an  annual  salary  of  two  thousand  dollars,  payable  in  the 
same  manner  as  that  of  the  members  of  the  board. 

Office  abolished  by  L.  1901,  ch.  9.  §'  2,  ante.  As  to  the  power  of  the  board 
created  by  section  4  thereof  to"  issue  subpoenas,  etc.,  see  following  section  and 
compare  Code  of  Civil  Procedure,  §  854. 

§  142.  Arbitration  by  the  board. —  A  grievance  or  dispute  between  an  em- 
ployer and  his  employees  may  be  submitted  to  the  board  of  arbitration  and 
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mediation  for  their  determination  and  settlement.  Such  submission  sliall  be 
in  writing,  and  'contain  a  statement  in  detail  of  the  grievance  or  dispute 
and  the  cause  thereof,  and  also  an  agreement  to  abide  the  determination  of 
the  board,  and  during  the  investigation  to  continue  in  business  or  at  work, 
without  a  lock-out  or  strike.  Upon  such  submission,  the  board  shall  examine 
the  matter  in  controversy.  For  the  purpose  of  such  inquiry  they  may  sub- 
poena witnesses,  compel  their  attendance  and  take  and  hear  testimony.  Wit- 
nesses shall  be  allowed  the  same  fees  as  in  courts  of  record.  The  decision 
of  the  board  must  be  rendered  within  ten  days  after  the  completion  of  the 
investigation. 

To  be  construed  with   L.   1901.  ch.  0,   i  4  ante.     As  to  subpmnas,   see  Code  of 
Civil  Procedure,   li   8o2,  8M.  38ia 

§  143.  Mediation  in  case  of  strike  or  lock-out. —  Whenever  a  strike  or  lock- 
out occurs  or  is  seriously  threatened,  the  board  shall  proceed  as  soon  as 
practicable  to  the  locality  thereof,  and  endeavor  by  mediation  to  effect  an 
amicable  settlement  of  the  controversy.  It  may  inquire  into  the  cause  thereof, 
and  for  that  purpose  has  the  same  power  as  in  the  case  of  a  controversy 
submitted  to  it  for  arbitration.! 

S  144.  Decisions  of  board.^  Within  ton  dny§  after  the  completion  of  every 
examination  or  investigation  authorized  by  this  article,  the  board  or  a 
majority  thereof  shall  render  a  decision,  stating  such  details  as  will  clearly 
show  the  nature  of  the  controversy  and  the  points  disposed  of  by  them,  and 
make  a  written  report  of  their  findings  of  fact  and  of  their  recommendations 
to  each  party  to  the  controversy.  Every  decision  and  report  shall  be  filed 
in  the  office  of  the  board  and  a  copy  thereof  served  upon  each  party  to  the 
controversy,  and  in  case  of  a  submission  to  arbitration,  a  copy  shall  be  filed 
in  the  office  of  the  clerk-  of  the  county  or  counties  where  the  controversy 
arose.t 

I  145.  Annual  report. —  The  board  shall  make  an  annual  report  to  the  legis- 
lature, and  shall  include  therein  such  statements  and  explanations  as  will 
disclose  the  actual  work  of  the  board,  the  facts  relating  to*  each  controversy 
considered  by  them  ancl  the  decision  thereon  together  with  such  suggestions 
as  to  legislation  as  may  seem  to  them  conducive  to  harmony  in  the  relations 
of  employers  and  employees.! 

fi  146.  Submission  of  controversies  to  local  arbitrators. —  A  grievance  or 
dispute  between  an  employer  and  his  employees  may  be  submitted  to  a  board 
of  arbitrators,  consisting  of  three  persons,  for  hearing  and  seUlement.  When 
the  employees  concerned  are  members  in  good  standing  of  a  labor  organiza- 
tion, which  is  represented  by  one  or  more  delegates  in  a  central  body,  one 
arbitrator  may  be  appointed  by  such  central  body  and  one  by  the  employer. 
The  two  so  designated  shall  appoint  a  third,  who  shall  be  chairman  of  the 
board. 

If  the  employees  concerned  in  such  grievance  or  dispute  are  members  of 
good  standing  of  a  labor  organization  which  is  not  represented  in  a  central 
body,  the  organization  of  which  they  are  members  may  select  and  designate 
one  arbitrator.  If  such  employees  are  not  members  of  a  labor  organization, 
a  majority  thereof  at  a  meeting  duly  called  for  that  purpose,  may  designate 
one  arbitrator  for  such  board. t 


\  Compare  U  1001,  ch.  9,  |  4,  ante. 
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§  147.  Consent;  oath;  powers  of  arbitrators. —  Before  entering  upon  his 
duties,  each  arbitrator  so  selected  shall  sign  a  consent  to  act  and  take  and 
subscribe  an  oath  to  faithfully  and  impartially  discharge  his  duties  as  such 
arbitrator,  which  consent  and  oath  shall  be  filed  in  the  clerk's  office  of  the 
county  or  counties  where  the  controversy  arose.  When  such  board  is  ready 
for  the  transaction  of  business,  it  shall  select  one  of  its  members  to  act  as 
secretary,  and  notice  of  the  time  and  place  of  hearing  shall  be  given  to  the 
parties  to  the  controversy.  The  board  may,  through  its  chairman,  subpoena 
witnesses,  compel  their  attendance  and  take  and  hear  testimony.  The  board 
may  make  and  enforce  rules  for  its  governnrent  and  the  transaction  of  thts 
business  before  it,  and  fix  its  sessions  and  adjournments.! 

§  148.  Decision  of  arbitrators. —  The  board  shall,  within  ten  days  after  the 
close  of  the  hearing,  render  a  written  decision  signed  by  them  giving  such 
details  as  clearly  show  the  nature  of  the  controversy  and  the  questions 
decided  by  them.  Such  decision  shall  be  a  settlement  of  the  matter  sub- 
mitted to  such  arbitrators,  unless  within  ten  days  thereafter  an  appeal  is 
taken  therefrom  to  the  state  board  of  mediation  and  arbitration.  One  copy 
of  the  decision  shall  be  filed  in  the  ofiice  of  the  clerk  of  the  county  or 
counties  where  the  controversy  arose  and  one  copy  shall  be  transmitted  to  the 
secretary  of  the  state  board  of  mediation  and  arbitration.! 

§  149.  Appeals. —  Tlie  state  board  of  mediation  and  arbitration  shall  hear, 
consider,  and  investigate  every  appeal  to  it  from  any  such  board  of  local 
arbitrators  and  its  decisions  shall  be  in  writing  and  a  copy  thereof  filed  in 
the  clerk's  office  of  the  county  or  counties  where  the  controversy  arose  and 
duplicate  copies  served  upon  each  party  to  the  controversy.  Such  decision 
shall  be  final  and  conclusive  upon  all  parties  to  the  arbitration.! 

ARTlCIiB  XI. 
JEBmployinent  of  IVomen  and  Chilclren  in  Mercantile  Satabltslimenta. 

INOTB. — This  ArticUj  which  is  derived  from  L.  1896,  ch.  384,  \cas  reMoriiten  in 
1903.  It  is  enforced,  not  by  the  State  Department  of  Labor,  hut  hy  local 
Boards  of  Health  (§  172).  Noncompliance  with  its  provisions  is  a  misde- 
meanor  (Penal  Code,  |  384-^  suhd.  4,  post).] 

Section  160.  Application  of  article. 

161.  Hours   of  labor   of  minors. 

162.  Employment  of  children. 

163.  Employment  certificate;  how  Issued. 

164.  Contents  of  certificate. 

165.  School   record,   what  to  contain. 

166.  Summer  vacation  certificate. 

167.  Registry  of  children  employed. 

168.  Wash-rooms  nnd  water-closets. 

169.  Lunch-rooms. 

170.  Seats  for  women  In  mercantile  establishments. 

171.  Employment  of  women  and  children  In  basements. 

172.  Enforcement  of  article. 

173.  Copy  of  article  to  be  posted. 

Section  160.  Application  of  article. —  The  provisions  of  this  article  shall  ap- 
ply to  all  villages  and  cities  which  at  the  last  preceding  state  enumeration  had 
a  population  of  three  thousand  or  more. 


t  Compare  L.  1901,  ch.  9,  §  4,  ante. 
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§  161.  Hours  of  labor  of  minors. —  No  child  under  the  age  of  sixteen  years 
shall  be  employed,  permitted  or  suffered  to  \vork  in  or  in  cozmection  with 
any  mercantile  establishment,  business  office,  or  telegraph  office,  restaurant, 
hotel,  apartment-house,  or  in  the  distribution  or  transmission  of  merchan- 
dise or  messages,  more  than  fifty-four  hours  in  any  one  week,  or  more  than 
nine  hours  in  any  one  day,  or  before  seven  o'clock  in  the  morning  or  after 
ten  o'clock  in  tho  evening  of  any  day.  But  in  cities  of  the  first  class  no 
child  under  the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered 
to  work  in  or  in  connection  with  any  such  establishment  after  seven  o'clock 
in  the  evening  of  any  day.  No  female  employee  between  sixteen  and  twenty- 
one  years  of  age  shall  be  required,  permitted  or  suffered  to  work  in  or  in  con- 
nection with  any  mercantile  establishment  more  than  sixty  hours  in  any  one 
week;  or  more  than  ten  hours  in  any  one  day,  unless  for  the  purpose  of 
making  a  shorter  work  day  of  some  one  day  of  the  week;  or  before  seven 
o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of  any  day.  This 
section  does  not  apply  to  the  employment  of  persons  sixteen  years  of  age  or 
upward  on  Saturday,  provided  the  total  number  of  hours  of  labor  in  a  week 
of  any  such  person  does  not  exceed  sixty  hours,  nor  to  the  employment  of 
such  persons  between  the  fifteenth  day  of  December  and  the  following  first 
day  of  January.  Not  less  than  forty-five  minutes  shall  be  allowed  for  the 
noonday  meal  of  the  employees  of  any  such  establishment.  [As  amended  by 
L.  1903,  ch.  255,  and  L.  1900,  ch,  490,  in  force  Oct,  1.] 

Compare  sec.  77,  ante. 

§  162.  Employment  of  children. —  No  child  under  the  age  of  fourteen  years 
shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with  any 
mercantile  or  other  establishment  specified  in  the  preceding  section,  except 
that  a  child  upward  of  twelve  years  of  age  may  be  employed  therein  in  vil- 
lages and  cities  of  the  second  or  third  class,  during  the  siunmer  vacation  of 
the  public  schools  of  the  city  or  district  where  such  establishment  is  situ- 
ated. No  child  under  the  age  of  sixteen  years  shall  be  employed  in  any  such 
establishment,  unless  an  employment  certificate  issued  as  provided  in  this 
article,  shall  have  been  theretofore  filed  in  the  office  of  the  employer  at  the 
place  of  employment  of  such  child.  [As  amended  by  L.  1903,  ch.  255  and  L. 
1906,  ch.  490,  in  force  Oct.  1.] 

Compare  sec.  70,  ante,  and  Compulsory  Education  Law,  {{  3,  6,  poBi. 
Section  292-a  of  the  Penal  Code  makes  it  a  misdemeanor  to  send  a  messenger  boy 
into  disorderly  houses*  unlicensed  saloons,  etc. 

§  163.  Employment  certificate:  how  issued. —  Such  certificate  shall  be  is« 
sued  by  the  commissioner  of  health  or  the  executive  officer  of  the  board  or  de- 
partment of  health  of  the  city,  town  or  village  where  such  child  resides  or  is 
to  be  employed,  or  by  such  officer  thereof  as  may  be  designated  by  such  board, 
department  or  commissioner  for  that  purpose,  upon  the  application  of  the 
parent,  guardian,  or  custodian  of  the  child  desiring  such  employment.  Such 
officer  shall  not  issue  such  certificate  until  he  has  received,  examined,  ap- 
proved and  filed  the  following  papers  duly  executed:  (1)  The  school  record 
of  such  child  properly  filled  out  and  signed  as  provided  in  this  article.  (2) 
A  passport  or  duly  attested  transcript  of  the  certificate  of  birth  or  baptism 
or  other  religious  record,  showing  the  date  and  place  of  birth  of  such  child 
A  duly  attested  transcript  of  the  birth  certificate  filed  according  to  law  with 
a  registrar  of  vital  statistics,  or  other  officer  charged  with  the  duty  of  record 
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ing  births  shall  be  conclusive  evidence  of  the  age  of  such  chilil.  (3)  The 
affidavit  of  the  parent,  guardian  or  custodian  of  the  child,  which  shall  be 
required,  however,  only  in  case  such  last-mentioned  transcript  of  the  certifi- 
cate of  birth  be  not  produced  and  filed,  showing  the  place  and  date  of  birth 
of  sueh  child,  which  affidavit  must  be  taken  before  the  officer  issuing  the 
employment  certificate,  who  is  hereby  authorized  and  required  to  administer 
such  oaths  and  who  shall  not  demand  or  receive  a  fee  therefor.  In  case  it 
shall  appear  to  the  satisfaction  of  tne  officer  to  whom  application  is  made, 
as  herein  provided,  for  an  employment  certificate,  that  a  child  for  whom 
such  certificate  is  requested  and  who  has  presented  the  school  record  and 
affidavit  above  provided  for,  is  vin  fact  over  fourteen  years  of  age  and  that 
satisfactory  documentary  evidence  of  such  age  can  be  produced  which  does 
not  fall  within  any  of  the  provisions  of  subdivision  two  of  this  section,  and 
that  none  of  the  papers  mentioned  in  said  subdivision  exists  or  can  be  pro- 
duced, then  and  not  otherwise  he  shall  present  to  the  board  of  health  of 
which  he  is  an  officer  or  agent  for  its  action  thereon,  a  statement  signed  by 
him  showing  such  facts,  together  with  such  affidavits  or  papers  as  may  have 
been  produced  before  him  constituting  such  evidence  of  thp  age  of  such  child; 
and  the  board  of  health,  at  a  regular  meeting  thereof,  may  then,  in  its 
discretion,  in  a  proper  case,  by  resolution,  provide  that  such  evidence  of  age 
shall  be  fully  entered  on  the  minutes  of  such  board,  and  shall  be  received 
in  place  of  the  papers  specified  and  required  by  subdivision  two  of  this 
section.  On  due  proof,  in  like  manner,  that  a  child  who  is  a  graduate  of  a 
public  school  of  the  state  of  New  York  or  elsewhere  having  a  course  of  not 
less, than  eight  years,  or  of  a  school  in  the  state  of  New  York  other  than 
a  public  school,  having  a  substantially  equivalent  course  of  study  of  not  less 
than  eight  years'  duration,  and  in  which  a  record  of  the  attendance  of  such 
child  has  been  kept  as  required  by  the  compulsory  education  law,  and  who 
produces  and  files  a  certificate  of  graduation  duly  issued  to  him  therefrom, 
and  who  is  recorded  in  the  school  records  as  fourteen  years  of  age,  is  unable 
to  further  produce  the  evidence  of  age  required  by  subdivision  two  of  this 
article,  the  board  may,  by  resolution,  permit  the  issuance  to  such  child  of 
an  employment  certificate  and  dispense  with  such  evidence  of  age  as  is  pro- 
vided in  said  subdivision.  Such  employment  certificate  shall  not  be  issued 
until  such  child  shall  further  have  personally  appeared  before  and  been 
examined  by  the  officer  issuing  the  certificate,  and  until  such  officer  shall, 
after  making  such  examination,  sign  and  file  in  his  office  a  statement  that 
the  child  can  read  and  legibly  write  simple  sentences  in  the  English  language 
and  that  in  his  opinion  the  child  is  fourteen  years  of  age  or  upwards'  and 
has  reached  the  normal  development  of  a  child  of  its  age  and  is  in  sound 
health  and  is  physically  able  to  perform  the  work  which  it  intends  to  do. 
In  doubtful  cases  such  physical  fitness  shall  be  determined  by  a  medical 
officer  of  the  board  or  department  of  health.  Every  such  employment  certifi- 
cate shall  be  signed,  in  the  presence  of  the  officer  issuing  the  same,  by  the 
child  in  whose  name  it  is  issued.  [As  amended  hy  L.  1903,  c^.  255,  and 
L,  1905,  ch.  518.] 

Compare  sec.  71,  ante,  and  notes.  False  statement  in  relation  to  the  certificate  or 
application  therefor  is  specifically  denounced  as  a  misdemeanor  by  amendment  to 
the  Penal  Code  (|  384-1,  subd.  5,  post). 
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§  164.  Contents  of  certificate. —  Such  certificate  shall  state  the  date  and 
place  of  l)irth  of  the  child,  and  describe  the  color  of  hair  and  eyes  and  the 
height  and  weight  and  any  distinguishing  facial  marks  of  such  child,  and 
that,  the  papers  required  by  the  preceding  section  have  been  duly  examined, 
approved  and  filed  and  that  the  child  named  in  such  certificate  has  appeared 
before  the  officer  signing  the  certificate  and  been  examined.  [As  amended  by 
L.  1903,  ch.  255.] 

Identical  with  sec.  72. 

§  165.  School  record,  what  to  contain. —  The  school  record  required  by  this 
article  shall  be  signed  by  the  principal  or  chief  executive  officer  of  the  school 
which  such  child  has  attended  and  shall  be  furnished  on  demand  to  a  child 
entitled  thereto  or  to  the  board,  department  or  commisssioner  of  health.  It 
shall  contain  a  statement  certifying  that  the  child  has  r^ularly  attended  the 
public  schools  or  schools  equivalent  thereto  or  parochial  schools  for  not  less 
than  one  hundred  and  thirty  days  during  the  school  year  previous  to  his  arriv- 
ing at  the  age  of  fourteen  years  or  during  the  year  previous  to  applying  for 
such  school  record  and  is  able  to  read  and  write  simple  sentences  in  the  Eng- 
lish language,  has  received  during  such  period  instruction  in  reading,  8pellin«;, 
writing,  English  grammar  and  geography  and  is  familiar  with  the  funda- 
mental operations  of  arithmetic  up  to  and  including  fractions.  Such  school 
record  shall  also  give  the  age  and  residence  of  the  child  as  shown  on  the 
records  of  the  school  and  the  name  of  its  parents  or  guardian  or  custodian. 
\A8  amended  by  L.  1003,  ch.  255.] 

Identical  with  sec.  73,  ante.     Cf.  School  Law,  8  5  of  title  16,  post. 

§  166.  Summer  vacation  certificate. —  Children  of  the  age  of  twelve  years 
or  more  who  can  read  and  write  simple  sentences  in  the  English  language, 
may  be  employed  in  mercantile  and  other  establishments  specified  in  section 
one  hundred  and  sixty-one,  in  villages  and  cities  of  the  third  class  during 
the  summer  vacation  of  the  public  schools  in  the  city  or  school  district  where 
such  children  reside  upon  obtaining  the  vacation  certificate  herein  provided. 
Such  certificate  shall  be  issued  in  the  same  manner,  upon  Uie  same  conditions, 
and  on  like  proof  that  sucIp  child  is  twelve  years  of  age  or  upwards,  and  is 
in  sound  health,  as  is  required  for  the  issuance  of  an  employment  certificate 
under  this  article,  except  that  a  school  record  of  such  child  shall  not  be 
required.  The  certificates  provided  for  in  this  section  shall  be  designated 
summer  vacation  certificates,  and  shall  correspond  in  form  and  substance  as 
nearly  as  practicable  to  such  employment  certificate,  and  shall  in  addition 
thereto  specify  the  time  in  which  the  same  shall  remain  in  force  and  effect 
which  in  no  case  shall  be  other  than  the  time  in  which  the  public  schools 
where  such  children  reside  are  closed  for  a  summer  vacation.  [As  amended 
by  L.  1903,  ch.  255.] 

The  corresponding  section   (74)  of  the  Factory  Law  was  repealed  In  1903. 

The  1900  amendment  to  sec.  162,  ante,  permits  vacation  work  in  cities  of  the 
'second  class  also. 

§  167.  Registry  of  children  employed. —  The  owner,  manager,  or  agent  of  a 
mercantile  or  other  establishment  specified  in  section  one  hundred  and  sixty- 
one,  employing  children,  shall  keep  or  cause  to  be  kept,  in  the  office  of  such 
pHtabiishment,  a  register,  in  which  shall  he  recorded  the  name,  birthplace, 
age  and  place  of  residence  of  all   children   so  employed   under  the   age  of 
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sixteen  years.  Such  register  and  the  certificates  filed  in  such  office  shall  be 
produced  for  inspect  ion,  upon  the  demand  of  an  officer  of  the  board,  depart- 
ment or  commissioner  of  health  of  the  town,  village  or  city  where  such  estab- 
lishment is  situated.  On  termination  of  the  employment  of  the  child  so 
registered  and  whose  certificate  is  so  filed,  such  certificate  shall  be  forthwith 
surrendered  by  the  employer  to  the  child  or  its  parent  or  guardian  or  custo-. 
dian.  An  officer  of  the  board,  department  or  commissioner  of  health  of  the 
town,  village  or  city  where  a  mercantile  or  other  establishment  mentioned 
in  this  article  is  situated,  may  make  demand  on  an  employer  in  whose  estab- 
lishment a  child  apparently  unde^  the  age  of  sixteen  years  is  employed  or 
permitted  or  suffered  to  work,  and  whose  eniplo^Tiient  certificate  is  not  then 
filed  as  required  by  this  chapter,  that  such  employer  shall  either  furnish 
him  within  ten  days,  evidence  satisfactory  to  him  that  such  child  is  in  fact 
over  sixteen  years  of  age,  or  shall  cease  to  employ  or  permit  or  suffer  such 
child  to  work  .in  such  establishment.  The  officer  may  require  from  such  em- 
ployer the  same  evidence  of  age  of  such  child  as  is  required  on  the  issuance 
of  an  employment  certificate;  and  the  employer  furnishing  such  evidence  shall 
not  be  required  to  furnish  any  further  evidence  of  the  age  of  the  child.  A 
notice  embodying  such  demand  may  be  ser\'ed  on  such  employer  perHonally 
or  may  be  sent  by  mail  addressed  to  him  at  said  est.iblishraent,  and  if 
served  by  post  shall  be  deemed  to  have  been  sened  at  the  time  when  the 
letter  containing  the  same  would  be  delivered  in  the  ordinary  course  of  the 
post.  When  the  employer  is  a  corporation  such  notice  may  be  served  either 
personally  upon  an  officer  of  such  corporation,  or  by  sending  it  by  post 
addressed  to  the  office  of  the  principal  place  of  business  of  such  corporation. 
The  papers  constituting  such  evidence  of  age  furnished  by  the  employer  in 
response  to  such  demand  shall  be  filed  with  the  boird,  department,  or  com- 
missioner of  health  and  a  material  false  statement  made  in  any  such  paper 
or  affida\it  bj'  any  person,  shall  be  a  misdemeanor.  In  case  such  employer 
shall  fail  to  produce  and  deliver  to  the  officer  of  the  board,  department,  or 
commissioner  of  health  within  ten  davs  after  such  demand  such  evidence  of 
age  herein  required  by  him,  and  shall  thereafter  continue  to  employ  such 
child  or  permit  or  suffer  such  child  to  work  in  such  mercantile  or  other  estab- 
lishment, proof  of  the  giving  of  such  notice  and  of  such  failure  to  produce 
and  file  such  evidence  shall  be  prima  facie  evidence  in  any  prosecution 
brought  for  a  violation  of  this  article  that  such  child  is  under  sixteen  year'* 
of  age  and  is  unlawfully  employed.  [As  amended  by  L.  1003,  ch.  255,  and 
L.  1905,  ch.  493.] 

Cf.  sec.  76  of  the  Factory  I^w,  ante. 

S  168.  Wash-rooms  and  water-closets. —  Suitable  and  proper  wash-rooms 
and  water-closets  shall  be  provided- in,  adjacent  to  or  connected  with  mercan- 
tile establishments  where  women  and  children  are  employed.  Such  rooms  and 
closets  shall  be  so  located  and  arranged  as  to  be  easily  accessible  to  the  em- 
ployees of  such  establishments.  Such  water-closets  shall  be  properly  screened 
and  ventilated,  and,  at  all  times,  kept  in  a  clean  condition.  The  water- 
closets  assigned  to  the  female  employees  of  such  establishments  shall  be 
separate  from  those  assigned  to  the  male  employees.  If  a  merc.intile  establish- 
ment has  not  provided  wash-rooms  and  water-closets,  as  required  by  this 
section,  the  board  or  department  of  health  or  health  commissioners  of  the 
%ra'n,  village  or  city  where  such  establishment  is  situated,  shall  cause  to  be 


Keport  of  the  Commissioner  of  Labor,  1906.        1.175 

served  upon  the  owner  of  the  building  occupied  by  such  establishment,  a 
written  notice  of  the  omission  and  directing  such  o\\Tier  to  comply  with  the 
provisions  of  this  section  respecting  such  wash-rooms  and  water-closets.  Such 
owner  shall,  within  fifteen  days  after  the  receipt  of  such  notice,  cause  such 
wash-rooms  and  water-closets  to  be  provided. 

§  169.  Lunch-rooms. —  If  a  lunch-room  is  provided  in  a  mercantile  establish- 
ment where  females  are  employed,  such  lunch-room  shall  not  be  ncrt  to  or 
adjoining  the  water-closets,  unless  permission  is  first  obtained  from  ths  board 
or  department  of  health  or  health  commissioners  of  the  town,  village  or  city 
where  such  mercantile  establishment  is  situated.  Such  permission  snaii  In? 
granted  unless  it  appears  that  proper  sanitary  conditions  do  not  exist,  and 
it  may  be  revoked  at  any  time  by  the  board  or  department  of  heal  or  health 
commissioner,  if  it  appears  that  such  lunch-room  is  kept  in  a  manner  or  in  a 
part  of  the  building  injurious  to  the  health  of  the  employees. 

§  170.  Seats  for  women  in  mercantile  establishments. —  Chairs,  stools  or 
other  suitable  seats  shall  be  maintained  in  mercantile  establishments  for  the 
use  of  female  employees  therein,  to  the  number  of  at  least  one  seat  for  every 
three  females  employed,  and  the. use  thereof  by  such  employees  shall  be  allowed 
at  such  times  and  to  such  extent  as  may  be  necessary  for  the  preservation  of 
their  health.  If  the  duties  of  the  female  employees,  for  the  use  of  whom 
the  seats  are  furnished,  are  to  be  principally  performed  in  front  of  a  counter, 
table,  desk  or  fixture,  such  seats  shall  be  placed  in  front  thereof;  if  such  duties 
are  to  be  principally  performed  behind. such  counter,  table,  desk  or  fixtuii, 
such  seats  shall  be  placed  behind  the  same. 

Compare  sec.  17,  ante, 

§  171.  Employment  of  women  and  children  in  basements. —  Women  or 
children  shall  not  be  employed  or  directed  to  work  in  the  basement  of  a 
mercantile  establishment,  unless  permitted  by  the  board  or  department  of 
health,  or  health  commissioner  of  the  town,  village  or  city  where  such  mer- 
cantile establishment  is  situated.  Such  permission  shall  be  granted  unless  it 
appears  that  such  basement  is  not  sufficiently  lighted  and  ventilated,  and  is 
not  in  good  sanitary  condition. 

§  172.  Enforcement  of  article. —  The  board  or  department  of  health  or 
health  commissioners  of  a  town,  village  or  city  affected  by  this  article  shall 
enforce  the  same  and  prosecute  all  violations  thereof.  Proceedings  to  prose- 
cute such  violations  must  be  begun  within  thirty  days  after  the  alleged 
offense  was  committed.  All  officers  and  members  of  such  boards,  or  depart- 
ment, all  health  commissioners,  inspectors,  and  other  ^persons  appointed  or 
designated  by  such  boards,  departments  or  commissioners  may  visit  and  in- 
spect at  reasonable  hours  and  when  practicable  and  necessary,  all  mercantile 
or  other  establishments  herein  specified  within  the  town,  village  or  city  for 
which  they  are  appointed.  No  person  shall  interfere  with  or  prevent  any  such 
officer  from  making  such  visitations  and  inspections,  nor  shall  he  be  obstructed 
or  injured  by  force  or  otherwise  .while  in  the  performance  of  his  duties.  All 
persons  connected  with  any  such  mercantile  or  other  establishment  herein 
specified  shall  properly  answer  all  questions  asked  by  such  officer  or  inspector 
in  reference  to  any  of  the  provisions  of  this  article.  [As  amended  hi/  L.  1903, 
ch,  255.] 

i  173.  Copy  of  article  to  be  posted. —  A  copy  of  this  article  shall  be  posted 
in  three  conspicuous  places  in  each  establishment  affected  by  its  provkloiis. 
[As  amended  by  L,  1903,  ch.  255.] 
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article:  XII. 

Employ m en t   of  Children   In   Street   Trades. 

[Note.— r/i<«  Article  was  added  hy  L.  1903,  ch.  151,  in  force  Sept.  1,  1903.  Section 
2  thereof  procidea  that  "  nothing  in  this  act  contained  shall  he  deemed  or  conr 
strued  to  repeal,  amends  modify,  impair  or  in  any  manner  affect  any  provis^n 
of  the  penal  code  or  the  code  of  criminal  procedure."] 

Section  174.  I'rohlbited  employment  of  children  In  street  trades. 

175.  rermit  and  badge  for  newsboys,  how  issued. 

176.  Contents  of  permit  and  badge. 

177.  Regulations  concerning  badge  and  permit. 

178.  Badge  and  permit  to  be  surrendered. 
170.  Limit   of  hours.' 

IWtL.  Violation  of  this  article,  how  punished. 

I  174.  Prohibited  employment  of  children  in  street  trades. —  No  male  child 
under  ten,  and  no  girl  under  sixteen  years  of  age  shall  in  any  city  of  the 
first  or  second  class  sell  or  expose  or  ofTer  for  sale  newspapei-s  in  any  street 
or  public  place.     [Added  hy  L.  1903,  c/t.  151,  and  L.  1905,  c^.  519.] 

§  175.  Permit  and  badge  for  newsbosrs,  how  iMued.--ND  male  child  actu- 
ally or  apparently  under  fourteen  years  of  a^  shall  sell  or  expose  or  offer  for 
8ale  said  articles  unless  a  permit  and  bade  ae  hereinafter  provided  shall 
have  been  issued  to  him  by  the  district  superintendent  of  the  board  of  educa- 
tion of  the  city  and  school  district  where  said  child  resideS)  or  by  such  other 
officer  thereof  as  may  be  officially  designated  by  such  board  for  that  purpose, 
on  the  application  of  the  parent)  guardian  or  other  person  having  the 
custody  of  the  child  desiring  such  p«rmlt  and  badge,  or  in  case  said  child 
has  no  parent,  guardian  or  custodian  then  on  the  application  of  his  ttext 
friend,  being  an  adult  Such  permit  and  badge  shall  not  be  issued  until  the 
officer  issuing  the  same  shall  have  received,  examined,  approved  and  placed 
on  file  in  his  office  satisfactory  proof  that  such  male  child  is  of  the  age  of 
ten  years  or  upwards.  No  permit  or  badge  provided  for  herein  shall  be  valid 
for  any  purpose  except  during  the  period  in  which  such  proof  shall  remain  on 
file,  nor  shall  such  permit  or  badge  be  authority  beyond  the  period  fixed 
therein  for  its  duration.  After  having  received,  examined,  approved  and 
placed  on  file  such  proof  the  ofttcfer  shall  ik.^ue  to  the  child  a  permit  and  badge. 
[Added  hy  L.  1003,  tiK  151.]  "     j 

I  176.  Contents  of  permit  And  badge.— Such  permit  shall  state  the  date 
and  place  of  birth  of  the  child,  the  name  and  address  of  its  parent,  guardian, 
custodian  or  next  friend  as  the  case  may  be  and  describe  the  color  of  hair 
and  eyes,  the  height  and  weight  and  any  distinguishing  facial  mark  of  such 
child,  and  shall  further  state  that  the  proof  required  by  the  preceding  section 
has  been  duly  examined,  approved  and  filed ;  and  that  the  child  named  in  such 
permit  has  appeared  before  the  officer  issuing  the  permit.  The  badge  fur- 
nished by  the  officer  issuing  the  permit  shall  bear  on  iU  face  a  number  corre- 
sponding to  the  number  of  the  permit,  and  the  name  of  the  child.  Every 
such  permit,  and  every  such  badge  on  its  reverse  side,  shall  be  signed  in  the 
presence  of  the  officer  issuing  the  same  by  the  child  in  whose  name  it  is  issued^ 
[Added  hy  L.  1903,  ch,  151.] 

§  177.  Regulations  cpncerning  badge  and  permit.— The  badge  provided  for 
herein  shall  be  worn  conspicuously  at  all  times  by  such  child  while  so  work- 
ing; and  such  permit  and  badge  shall  expire  at  the  end  of  one  year  from 
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the  date  of  their  issue.  No  child  to  whom  such  permit  and  badge  are  issued 
shall  transfer  the  same  to  any  other  person  nor  be  engaged  in  any  city  of 
the  first  or  second  class  as  a  newsboy,  or  shall  sell  or  expose  or  offer  for 
sale  newspapers  in  any  street  or  public  place  without  having  upon  his  person 
such  badge,  and  he  shall  exhibit  the  same  upon  demand  at  any  time  to  any 
police,  or  attendance  officer.  [Added  hy  L.  1903,  ch.  151,  and  amended  by 
L.  1905,  ch.  519.] 

S  178.  Badge  and  permit  to  be  surrendered. —  The  parent,  guardian,  cti^ 
to^lan  or  next  friend,  as  the  case  may  be,  of  every  child  to  whom  such  permit 
and  badge  shall  be  issued  shall  surrender  the  same  to  the  authority  by  which 
Said  permit  and  badge  are  issued  at  the  expiration  of  the  period  provided 
therefor.     [Added  hy  L,  1903,  cK  151.] 

I  179.  Limit  of  hours. —  No  child  to  whom  a  permit  and  badge  art?  issued 
as  provided  for  in  the  preceding  sections  sliall  sell  or  expose  or  offer  for  ittilef 
any  newspapers  after  ten  o'clock  in  the  evening.    [Added  hy  L.  1903,  ch.  15 1.) 

I  170a.  Violaticn  of  this  article,  how  punished.— Any  child  who  shall  work 
in  any  city  of  the  first  or  second  class  in  any  street  or  public  place  as  a  news- 
boy or  shall  sell  or  expose  or  offer  for  sale  newspapers  under  circunistrtnc*<** 
forbidden  by  the  provisions  of  this  article.,  must  be  arrested  and  brougfvt 
before  a  court  or  magistrate  having  jurisdiction  to  commit  a  child  to  an' 
incorporated  charitable  reformatory  or  other  institution  and  be  dealt  with 
according  to  law;  and  if  any  such  child  is  committed  to  an  institution,  it 
shall  when  practicable,  be  committed  to  an  institution  governed  by  persons 
of  the  same  religious  faith  as  the  parents  of  such  child.  [Added  hy  l>.  1003, 
ch.  151,  and  amended  hy  L.  1905,  ch.  519.] 

AttftCLB  XIII.  ^ 

Ezamlnatlon  and  Rearla'tratlon  of  Horaeslioeira'.  "*  " 

[NoTB.— r^MT  Article  (changed  from  XII  to  XlJl  ty  L.  1903,  ch.  151)  is  derived 
from  L.  1896.  c/i.  271,  as  amended  hy  L.  1897.  ch.  i48.  By  L.  1899,  ch.  558, 
its  application  was  (xtciided  to  cities  of  the  third  tidss.  The  Penal  Code 
section  (884-m)  makintj  a  violation  a  misdemeanor  icas  h4ftd  iMconsHlutiona^ 
^uly,  1904   {People  V.  Beattie,  90  .4pp.  Div.  383).] 

Section  180.  Application  of  arHcltf.  '   v        . 

181.  Board  of  examiners'. 

182.  Examination  of  applicants. 
18.^.  Registration  of  horscshoers. 
184.  Practice  without  examination. 

Section  180.  Applicaticn  of  article.— This  article  appliet  to  all  cities  of 
tlie  state.     [As  amended  hy  L.  1899,  ch.  55S.] 

f  181.  Board  of  examiners. —  There  shall  continue  to  be  a  board  of  ex- 
aminers of  horseshoers  consisting  of  one  veterinarian,  two  master  harseshoer.-s 
and  two  journeymen  horseshoers,  all  of  whom  shall  be  citizens  and  residents 
of  the  cities  of  the  state.  The  examiners  in  office  when  this  chapter  takes 
effect  shall  contliiue  therein  until  the  thirty-first  day  of  December  followint?- 
the  date  of  the  expiration  of  the  terms  for  which  they  were  respectively  ap- 
pointed, an4  thereafter  their  successors  shall  be  appointed  by  the  governor 
fox  .a  term  of  .^ve  years,     [As  afnendcd  hy  h,  1899,  ch.  558,] 
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§  182.  Examination  of  applicants. —  The  board  of  examiners  shall,  as  often 
as  necessary,  hold  sessions  in  the  several  cities  for  the  purpose  of  examininiir 
applicants,  desiring  to  practice  as  master  or  journeymen  horscslioers.  A 
person  is  not  qualified  to  take  such  examination  unless  he  has  served  an 
apprenticeship  at  horseshoeing  for  at  least  three  years.  If  the  person  ex- 
amined is  shown  to  be  qualified  to  practice  horseshoeing,  the  board  shall 
issue  to  him  a  certificate  stating  his  name  and  residence,  the  time  when 
examined,  when  and  where  his  apprenticeship  was  served,  and  that  he  is  quali- 
fied to  practice  as  a  master  or  journeyman  horseshoer.  Before  he  is  entitled 
to  be  examined,  an  applicant  must  file  with  the  board  a  written  application 
stating  his  name,  place  of  residence,  and  when,  where  and  with  whom  his 
apprenticeship  has  been  served.  The  board  shall  receive  as  compensation  a 
fee  of  five  dollars  from  each  person  examined.  [As  amended  by  L.  1899,  ch. 
558.] 

§  183.  Registration  of  horseshoers. —  Each  journeyman  or  master  horse- 
shoer shall  present  such  certificate  to  the  clerk  of  the  county  ^^  here  he  proposes 
to  practice,  and  such  clerk  shall  cause  his  name,  residence  and  place  of  busi- 
ness to  be  registered  in  a  book  to  be  known  as  the  "  master  and  journeyman 
horseshoers'  register."  For  each  name  so  registered,  the  clerk  is  entitled  to 
a  fee  of  tw^enty-five  cents.  No  person  shall  practice  horseshoeing  as  a  master 
or  journeyman  horseshoer  in  any  city  of  the  staite  unless  he  is  registered  and 
has  a  certificate,  as  provided  by  this  article.  [As  amended  by  L.  1899,  ch. 
558.] 

§  184.  Practice  without  examination. —  A  person  who  has  practiced  as  a 
master  or  journeyman  horseshoer  wiUiin  the  United  States  continuously  for 
a  period  of  three  years  may  present  to  the  board  of  examiners  his  afiidavit, 
stating  his  name,  age,  place  of  residence  and  when  and  where  he  has  prac- 
ticed as  such  horseshoer.  The  board  shall  thereupon  issue  to  him  a  certificate 
stating  the  facts  set  forth  in  such  affidavit,  and  that  such  person  is  entitled 
to  practice  as  a  master  or  journeyman  horseshoer,  as  the  case  may  be.  The 
person  to  w^hom  the  certificate  is  issued  shall  present  it  to  the  county  clerk  of 
the  county  where  he  intends  to  practice,  and  his  name  shall  be  registered,  as 
provided  in  the  preceding  section.  Such  person  may  thereafter  practice  as  a 
master  or  journeyman  horseshoer  in  such  county  without  examination.  The 
board  is  entitled  to  a  fee  of  one  dollar  for  each  certificate  issued  under  this 
section.     [As  amended  by  L.  1899,  ch.  558.] 


ARTICLE   XlV.t 

Lairs  Repealed;   IVUen   to   Take  ESffect. 

Section  190.  Laws  repealed. 

101.  When  to  take  effect. 

Section  .190.  Laws  repealed. —  Of  the  laws  enumerated  in  the  schedule  hereto 
annexed,  that  portion  specified  in  the  third  column  thereof  is  repealed. 

§  191.  When  to  take  effect. —  This  chapter  shall  take  effect  the  first  day 
of  June,  eighteen  hundred  and  ninety-seven. 

t  Number  changed  from  XIII  to  XIV  by  L.  1903,  ch.  151.   S  1. 
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SCHEDULE  OF  LAWS  REPEALED. 


■       «        B 


IjEWS  of 

1870, ch.  385 
1871,  ch.  934 

1881,  ch.  298 

1883,  ch.  356 

1885,  ch.  314 


Sections. 


All,  except   §   4 


All,jexcept  §  2 
All,  except  §  3. 
All 


1885,  ch.  370 All 


1886,  ch.  151 All 


1880,  ch.  409 All,  except  first  §  21 . 


1886, ch.  410.. 


1887,ch.  462... 
1887,  ch.  529... 


1888.ch.437.  .. 
1889,  ch.  380... 

1889, ch.  381... 

1S89,  ch.  385.  .. 

1889,  ch.  560.  .  . 
1890,ch.  388... 


1890,  ch. 
1890, ch. 

1891,  ch. 
1892, ch. 

isn2, ch. 

1892,  ch. 

1892,  ch. 

1893,  ch. 
1893, ch. 
1893,  ch. 
1893.  ch. 
1893,  ch. 
189;},ch. 


394. .. 
398 .. . 
214... 
517... 
Gu7 . . . 
673... 
711... 
173... 
219... 
339... 
601^.  .  . 
715... 
tli  .  . . 


All 


1887,  ch.  63 All 


All 

All,  except  $  2 


All 
All 

All 

All 


All 

All,  except  §  2 


All,  except  §§  8,13,20. 

All 

All   

All,  except  §  5 

All,  except  $  2 

All  

All,  except  §  4 

All,  except  §  6 

All 

All 

All,  except  S   3 

All 

.-Vll   


Subject  of  act. 

Hours  of  labor  regulated. 

Duties  of   factory   inspector   as   tx) 

apprentices. 
Seats  for  fein'ale  employees. 
Bureau  of  labor  statistics. 
Scaffolding  for  use  of  employees  on 

buildings. 
Payment  of  wages  by   receiver  of 

corporations. 
Hours  of   labor  on   street,  surface 

and  elevated   railroads   in   cities 

of  over  500,000. 
Factory   inspector;   employment  of 

children  and  women  in  factories. 

tenements,  etc. 
State    board    of    arbitration     and 

mediation.      Superseded     by     L. 

1887,    ch.    63. 
State     board     of     mediation     and 

arbitration. 
Amends  L.  1886,  ch.  409. 
Hours    of    labor    of    employees    of 

street,  surface  and  elevated,  rail- 
roads in  cities  of  over  100,000. 
Amends  L.  1871,  ch.  934,  §  3. 
Preference   to  citizens  of  state  as 

laborers  on  public  works. 
Cash   payment  of  wages  by  corpo- 
ration. 
Registration     of     labels,     etc.,     by 

trades   unions. 
Amends  L.  1886,  ch.  409. 
Weekly     payment     of     wages     by 

corporations. 
Inspection  of  mines. 
Amends  L.  1886,  ch.  409. 
Amends  L.  1885,  ch.  314. 
Examination  of  scaffoluings. 
Safety  of  workmen  in  mines. 
Amends  L.  1886,  ch.  409. 
Hours  of  service  on  railroads. 
Amends  L.  1886,  ch.  409. 
labels,  etc.,  of  trades  unions. 
Amends  L.  1892,  ch.  667. 
Hours  of  labor  in  brickvards. 
Amends  L.  1894,  ch.  277. 
Amends  L.  1890,  ch.  388. 


1.180  Xew  York  Statk  Department  of  Labor. 

Laws  of —  Sections.  Subject  of  act. 

1894,  ch.  277. .  . .     All    Stone  used   in  state  or  municipal 

works  to  be  dressed  within  the 
state. 

1894,  ch.  373 All Badges  of  factory  inspectors. 

1894,  ch.  622 All   Amends  L.  1870,  ch.  385,  §  2. 

1894,  ch.  699. .  . .     All,  except  §  8 Sale  of  convict-made  goods. 

1895,  ch.  324. . . .     All Abolishes   oflice   of  mining  inspec- 

tor. 

1895,  ch.  413 All Amends  L.  1894,  ch.  277. 

1895,  ch.  518. .  . .     All,  except  §  7 Manufacture    of    flour    and    meal 

products. 

1895,  ch.  670. .'. .     All Deputy  mine  inspector. 

1895,  ch.  765 All   Amends  L.   1892,  ch.  667,  §   1. 

1895,  ch.  899. . .  .     AH Payment  of  wages  of  employe^:*  of 

co-partnerships  by  receiver. 

1896,  ch.  271. .. .     All,  except  §  6 Examination    and    registration    of 

horseshoers. 

1896,  ch.  384 All,  except  §  11 Employment  of  women  and  chil- 
dren in  mercantile  establish- 
ments. 

1896,  ch.  672 ... .     All Amends  L.   1895,  ch.  518. 

1896,  ch.  789. .. .     All Amends  L.  1893,  ch.  091,  §  2. 

1896,  ch.  931 All,  except  §§  5,  6. . .      Labelling     and     marking     contict- 

made  goods. 

1896,  ch.  936 All,  except  §  5 -  Protection  of  persons  employed  on 

buildings  in  course  of  construc- 
tion.       ^ 

1896,  ch.  982 All,  except  §  6 Free  employment  bureaus. 

1896,  ch.  991 All Amends  L.  1886,  ch.  409. 

1897.  ch.  148 All  Amends  L.  1896,  ch.  271,  §§  3,4.6. 


PENALTIES  FOK  VIOLATION  OF  THE  LABOR  LAW. 

Laws  of  1897,  Chapter  416. 

AN  Act  to  amend  the  penal  code,  relative  to  violations  of  provisions  of  the 

labor  law. 

Section   1.  Sections  three  hundred  and  eighty-four-b  and  four  hundred  and 
forty-seven-a  of  the  penal  code  are  hereby  amended  to  reaj'as  follows: 
§  384b.  Unlawful  dealing  in  convict-made  goods. —  A  person  who 

1.  Sells  or  exposes  for  sale  convict-made  goods,  wares  or  merchandise, 
without  a  license  therefor,  or  having  such  license  does  not  transmit  to  the 
swretary  of  Htate  the  Htateir.ent  required  by  article  four  of  the  labor  law;  or 

2.  Sells,  offers  for  sale,  or  has  in  his  possession  for  sale  any  such  convict- 
made  goods,  wares  or  merchandise  without  the  brand,  mark  or  label  required 
by  article  four  of  the  lal>or  law;   or 
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3.  Removes  or  defaces  or  in  any  way  alters  such  brand,  mark  or  label,  is 
guilty  of  a  misdemeanor,  and  upon  conviction  tlierefor  shall  be  punished  by 
a  fine  of  not  more  than  one  thousand  nor  less  than  one  hundred  dollars,  or  by 
imprisonment  for  not  less  than  ten  days  or  by  both  such  fine  and  imprisonment. 

An  act  requiring  the  branding  of  convict-made  goods  of  other  states  is  unconsti- 
tutional (People  V.  Hawkins,  157  N.  Y.  1,  October,  1898).  Cf.  notes  to  sections 
50-55  of  the  Labor  Law,  ante. 

§  447a.  Negligently  furnishing  insecure  scaffolding. —  A  person  or  cor- 
poration employing  or  directing  another  to  do  or  perform  any  labor  in  the 
erection,  repairing,  altering  or  painting,  any  house,  building  or  structure 
within  this  state,  who  knowingly  or  negligently  furnishes  or  erects  or  causes 
to  be  furnished  or  erected  for  the  performance  of  such  l^bor,  unsafe,  unsuit- 
able or  improper  scaffolding,  hoists,  stays,  ladders  or  other  mechanical  con- 
trivances; or  who  hinders  or  obstructs  any  officer  detailed  to  inspect  the 
same,  destroys  or  defaces  any  notice  posted  thereon,  or  permits  the  use  thereof 
after  the  same  has  been  declared  unsafe  by  such  ofTicer  contrary  to  the  pro- 
visions of  article  6ne  of  the  labor  law,  is  guilty  of  a   misdemeanor. 

Cf.  sees.  18  and  19  of  the  I^bor  Law,  ante. 

Section  2.  The  penal  code  is  hereby  amended  by  inserting  at  the  end  of  title 
twelve  the  following  new  section: 

§  447c.  Neglect  to  complete  or  plank  floors  of  buildings  constructed  in 
cities. —  A  person,  constructing  a  building  in  a  city,  as  owner  or  contractor, 
who  violates  the  provisions  of  article  one  of  the  labor  law,  relating  to  the  com- 
pleting or  laying  of  floors,  or  the  planking  of  such  floors  or  tiers  of  beams  as 
the  work  of  construction  progresses,  is  guilty  of  a  misdemeanor,  and  upon 
conviction  therefor  shall  be  punished  by  a  fine  for  each  offense  of  not  less  than 
twenty-five  nor  more  than  two  hundred  dollars. 

Cf.  sec.  20  of  the  Labor  Law,  ante. 

Section  3.  The  penal  code  is  hereby  amended  by  inserting  at  the  end  of 
title  eleven  the  following  new  sections: 

S  384- f.  Failure  to  furnish  statistics  to  Commissioner  of  Labor  Statistics. 
— ^Any  person  who  refuses,  when  requested  by  the  Commissioner  of  Labor 
Statistics,* 

1.  To  admit  him  or  a  person  authorized  by  him  to  a  mine,  factory,  work- 
shop, warehouse,  elevator,  foundry,  machine  shop  or  other  manufacturing 
establishment;  or, 

2.  To  furnish  him  with  information  relative  to  his  duties  which  may  Iks 
in  such  person's  possession  or  under  his  control;  or, 

3.  To  answer  questions  put  by  such  commissioner  in  a  circular  or  other- 
wise, or  shall  knowingly  answer  such  questions  untruthfully,  is  guilty  of  a 
misdemeanor,  and  on  conviction  therefor  shall  be  punisTTed  by  a  fine  of  not 
less  than  fifty  nor  more  than  two  himdrod  dollars. 

Cf.  sec.  82  of  the  Labor  Law,  ante, 

%  384- g.  Refusal  to  admit  inspector  to  mines,  tunnels  and  quarries;  failure 
to  comply  with  requirements  of  inspector. —  A  person, 

1.  Refusing  to  admit  the  commissioner  of  labor,  or  any  person  authorized 
by  him,  to  a  mine,  tunnel  or  quarrj',  and  to  each  and  every  part  thereof, 
for  the  purpose  of  examination  and  inspection^  or 

^Suspended  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  S  2  ante). 


1.182  IN'ew  York   State  Department  of  Lvbor. 

2.  Neglecting  or  refusing  to  comply  with  the  provisions  of  article  nine  of 
the  labor  law  upon  written  notice  of  the  commissioner  of  labor,  is  guilty  of 
a  misdemeanor,  and  upon  conviction  therefor  shall  be  punished  by  a  fine  of 
not  less  than  fifty  dollars,  or  by  imprisonment  for  not  less  than  thirty  days. 
[As  amended  hy  L.  1906,  ch.  521,  t»  force  Sept.  1.] 

Cf.  sees.  120-133  of  the  I^bor  Law,  ante. 

S  384h.    Hours  of  labor  to  be  required. —  Any  person  or  corporation, 

1.  Who,  contracting  with  the  state  or  a  municipal  corporation,  shall  re- 
quire more  tban  eight  hours  work  for  a  day's  labor;  or, 

2.  Who  shall  require  more  than  ten  hours  labor,  including  one-half  hour 
for  dinner,  to  be  performed  within  twelve  consecutive  hours,  by  the  employees 
of  a  street  surface  and  elevated  railway  owned  or  operated  by  corporations 
whose  main  line  of  travel  or  routes  lie  principally  within  the  corporate  limits 
of  cities  of  more  than  one  hundred  thousand  inhabitants;  or, 

3.  Who  shall  require  the  employees  of  a  corporation  owning  or  operating  a 
brickyard  to  work  more  than  ten  hours  in  any  one  day  or  to  commence  work 
before  seven  o'clock  in  the  morning,  unless  by  agreement  between  employer  and 
employee;  or, 

4.  Who  shall  require  the  employees  of  a  corporation  operating  a  line  of 
railroad  of  thirty  miles  in  length  or  over,  in  whole  or  in  part  within  this 
state  to  work  contrary  to  the  requirements  of  article  one  of  the  labor  law,  is 
guilty  of  a  misdemeanor,  and  on  conviction  therefor  shall  be  punished  by  a 
fine  of  not  less  than  five  hundred  nor  more  than  one  thousand  dollars  for 
each  offense.  If  any  contractor  with  the  state  or  a  municipal  corporation 
shall  require  more  than  eight  hours  for  a  day's  labor,  upon  conviction  there- 
for in  addition  to  such  fine,  the  contract  shall  be  forfeited  at  the  option  of  tlte 
municipal  corporation. 

Subdivision  1  of  this  section  was  held  unc<5nstitutional,  In  April,  1003,  so  far  as 
It  pertains  to  municipal  corporations  (People  v.  Orange  County  Road  Construction 
Co.,  175  N.  Y.  84)  ;  see,  however,  soc.  3  of  the  Labor  Law  and  notes  thereto,  ante. 

S  384i.  Payment  of  wages. —  A  corporation  or  joint  stock  association  or 
a  person  carrying  on  the  business  thereof,  by  lease  or  otherwise,  who  does  not 
pay  the  wages  of  its  employees  in  cash,  weekly  or  monthly  as  provided  in 
article  one  of  the  labor  law,  is  guilty  of  a  misdemeanor,  and  upon  conviction 
therefor,  shall  be  fined  not  less  than  twenty-five  nor  more  than  fifty  dollars 
for  each  offense. 

See  sees.  9  and  10  of  the  Labor  Law,  ante. 

S  384j.  Failure  to  furnish  seats  for  female  employees. —  Any  person  employ- 
ing females  in  a  factory  or  mercantile  establishment  who  does  not  provide 
and  maintain  suitable  seats  for  the  use  of  such  employees  and  permit  the  use 
thereof  by  such  employees  to  such  an  extent  as  may  be  reasonable  for  the 
preservation  of  their  health,  is  guilty  of  a  misdemeanor. 

See  sees.  17  and  170  of  the  Labor  Law,  ante. 

S  384k.  No  fees  to  be  charged  for  services  rendered  by  free  public  employ- 
ment bureaus. —  A  person  connected  with  or  employed  in  a  free  public  em- 
ployment bureau,  who  shall  charge  or  receive,  directly  or  indirectly,  any  fee 
or  compensation  from  any  person  applying  to  such  bureau  for  help  or  employ- 
ment, is  guilty  of  a  misdemeanor. 

See  sec.  40  of  the  T^abor  Law,  ante. 
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§  384>1.  Violations  of  provisions  of  labor  law. —  Any  person  who  violates  or 
does  not  comply  with: 

1.  The  provisions  of  article  six  of  the  labor  law,  relating  to  factories; 

2.  The  provisions  of  article  seven  of  the  labor  law,  relating  to  the  manu- 
facture of  articles  in  tenements; 

3.  The  provisions  of  article  eight  of  the  labor  law,  relating  to  bakeries  and 
confectionery  establishments,  the  employment  of  labor  and  the  manufacture 
of  Hour  or  meal  food  products  therein; 

4.  The  provisions  of  article  eleven  of  the  labor  law,  relating  to  mercantile 
establishments,  and  the  employment  of  women  and  children  therein; 

5.  And  any  person  who  knowingly  makes  a  false  statement  in  or  in  rela- 
tion to  any  application  made  for  an  employment  certificate  as  to  any  matter 
required  by  article  six  and  eleven  of  the  labor  law  to  appear  in  any  affidafit, 
record,  transcript  or  certificate  therein  provided  for,  is  guilty  of  a  misde- 
meanor and  upon  conviction  shall  be  punished  for  a  first  offense  by  a  fine  of 
not  less  than  twenty  nor  more  than  one  hundred  dollars;  for  a  second  ofTense 
by  a  fine  of  not  less  than  fifty  nor  more  than  two  hundred  dollars,  or  by- 
imprisonment  for  not  more  than  thirty  days  or  by  both  such  fine  and  imprison- 
ment; for  a  third  oflfense  by  a  fine  of  not  less  than  two  hundred  and  fifty  dol- 
lars, or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine 
and  imprisonment.     [As  amended  by  L:  1903,  cK  380.] 

[S  384m.  Illegal  practice  of  horseshoeing. —  A  person  who  presents  to  a 
county  clerk,  for  the  purpose  of  registration,  a  certificate  purporting  to  qualify 
him  to  practice  horseshoeing  in  a  city  of  the  first  or  second  class,  which  has 
been  fraudulently  obtained,  or  practices  as  a  horseshoer  in  any  such  city 
without  complying  with  the  provisions  of  article  twelve  of  the  labor  law,  or 
violates  or  neglects  to  comply  with  any  of  such  provisions,  is  guilty  of  a 
misdemeanor.] 

Held  unconstitutional  July,  1004  (People  v.  Beattie,  96  App.  Div.  383).  Bee 
Article  XIII  of  the  Labor  Law,  ante. 

Section  4.  The  following  parts  of  acts  are  hereby  repealed : 

Laws  of  Chapter.                                      Section 

1870 385 4. 

1871t. .  .•. 298 2. 

1883 356 3. 

1886 409 21,  first  appearing. 

1887 ', 529 2. 

1889 381 2. 

1890 388 2. 

1890 394 8,  20. 

1892 517 5. 

1892' 667 2. 

1893 691 3. 

1894 699 8. 

1895 518 7. 

1896 271 6. 

1896 384 11. 

1896 936 5. 

1896 982 6. 

(Became  a  law  May  13,  1897,  with  the  approval  of  the  Governor.) 

f  So  in  original ;  intended  for  1881. 


chud  labob. 

[The  employment  of  children  during  the  school  sessions  Is  regulated  by  Title 
XVI  of  the  Consolidated  School  Law,  known  as  the  Compalsory  Bducatlon  Law, 
printed  below. 

The  employment  of  children  in  factories  is  regulated  by  Article  VI  of  the  Labor 
Law,  ante;  in  stores,  hotels,  offices,  etc..  by  Article  XI,  ante,  and  in  the  selling  of 
newspapers  by  Article  XII,  ante. 

Chapter  III  of  Title  X  of  the  Penal  Code  (sections  287-293),  entitled  ''Abandon- 
ment  and  other  Acts  of  Cruelty  to  Children "  contains  provisions  relative  to  the 
employment  of  children  In  occupations  dangerous  to  health  or  morals.  Certain  of 
these  sections  are  printed  below.  See  further  sec.  418  of  the  Penal  Code  (p.  229, 
pott) J  prohibiting  the  employment  of  minors  as  telegraph  operators  on  railroads; 
and  the  Liquor  Tax  I^w  (L.  1806,  ch.  112,  |  31-f)  forbidding  girls  to  sell  or  serre 
liquors. 

As  to  registration  of  births, 'from  which  evidenco  of  a  child's  attainment  of  the 
legal  age  of  employment  is  derived,  roc  riibilc  Ilealth  I^w  (L.  1893,  ch.  661,  f  22, 
ns  amended  by  L.  1905,  ch.  302).] 

EDUCATIONAL    BE8TBICTI0VB. 

Laws  of  1894,  Chaptkr  071,  Known  as  the  CJompulsoby  Education  Law,* 
AND  Constituting  Title  XVI  of  the  Consoudated  School  Ij^w. 

Section  1.  Short  title- -This  chapter  shall  be  known  as  the  compulsory 
education   Inw. 

§  2.  Definitions.^ —  When  used  in  this  act,  the  term  school  authorities  means 
the  trustees,  or  board  of  education,  or  corresponding  officers,  whether  one  or 
more,  and  by  whatever  name  known,  of  a  city,  union  free  school  district, 
common  school  district,  or  school  district  created  by  special  law;  the  terra 
persons  in  parental  relation  to  a  child,  includes  the  parents,  guardians  or 
otlier  persons,  whether  one  or  more,  lawfully  having  the  care,  custody  or  con- 
trol of  such  child.  A  child  under  sixteen  years  of  ago,  required  by  the  per- 
sons in  parental  relation  to  such  a  child  to  attend  upon  lawful  instruction  at 
a  school  or  elsewhere,  upon  which  such  child  is  entitled  to  attend,  is  lawfully 
required  to  attend  such  school.  A  child  between  eight  and  sixteen  years  of 
age,  who  is  required  by  law  to  attend  upon  instruction,  and  is  required  by 
the  persons  in  parental  relation  to  such  child  to  attend  upon  lawful  instruc- 
tion at  school  or  elsewhere  upon  which  such  child  is  entitled  to  attend,  is 
lawfully  required  to  attend  upon  such  instruction,  and  if  not  required  by  the 
persons  in  parental  relation  to  such  child  to  attend  upon  any  instruction,  is 
lawfully  required  to  attend  a  public  school.     [As  amended  hy  L.  1903,  ch.  459.] 

S  3.  Required  attendance  upon  instruction. —  Every  child  between  eight 
and  sixteen  years  of  agey  in  proper  physical  and  mental  condition  to  attend 
school,  shall  regularly  attend  upon  instruction  at  a  school  in  which  at  least 
six  common  school  branches  of  reading,  spelling,  writing,  arithmetic,  English 
grammar  and  geography  arc  taught,  or  upon  equivalent  instruction  by  a 
competent  teacher  elsewhere  than  at  a  school,  as  follows:  Every  such  child 
between  fourteen  and  sixteen  years  of  age,  not  regularly  and  lawfully  engaged 

*  Derived  from  L.  1874.  ch.  421.  A  similar  law  exists  for  Indian  children 
(L.  1004.  ch.  424,  printPd  in  part  in  the  Commissioner  of  Labor's  Report  for  1004, 
p.  1)2). 
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in  any  useful  employment  or  service,  and  every  such  child  between  eight  and 
fourteen  years  of  age^  shall  so  attend  upon  instruction  as  many  days  annu- 
ally, during  the  period  between  the  first  days  of  October  and  the  following 
June,  as  the  public  school  of  the  district  or  city  in  which  such  child  resides 
shall  be  in  session  during  the  same  period.  Every  boy  between  fourteen  and 
sixteen  years  of  age,  who  is  engaged  in  any  useful  employment  or  service  in  a 
city  of  the  first  class  or  a  city  of  the  second  class  and  who  has  not  completed 
such  course  of  study  as  is  required  for  graduation  from  the  elementary  public 
schools  of  such  city,  and  who  does  not  hold  either  a  certificate  of  graduation 
from  the  public  elementary  school  or  the  preacademic  certificate  issued  by  the 
regents  of  the  university  of  the  state  of  New  York  or  the  certificate  of  the 
completion  of  an  elementary  school  issued  by  the  department  of  public  instruc- 
tion, shall  attend  the  public  evening  schools  of  such  city,  or  other  evening 
schools  offering  an  equivalent  course  of  instruction,  for  not  less  than  six  hours 
each  week  for  a  period  of  not  less  than  sixteen  weeks  in  each  school  year  or 
calendar  year.  If  any  such  child  shall  so  attend  upon  the  instruction  else- 
where that  at  a  public  school,  such  instruction  shall  be  at  least  substantially 
equivalent  to  the  instruction  given  to  children  of  like  age  at  the  public  school 
of  the  city  or  district  in  which  such  child  resides;  and  such  attendance  shall 
be  for  at  -least  as  many  hours  of  each  day  thereof  as  arc  required  of  children 
of  like  age  at  public  schools;  and  no  greater  total  amount  of  holidays  and 
vacations  shall  be  deducted  from  such  attendance  during  the  period  such 
attendance  is  required  than  is  allowed  in  such  public  schools  to  children  of 
like  age.  Occasional  absences  from  such  attendance,  not  amounting  to  irregu- 
lar attendance  in  the  fair  meaning  of  the  term,  shall  be  allowed  upon  such 
excuses  only  as  would  be  allowed  in  like  cases  by  the  general  rules  and  prac- 
tice of  such  public  school.  [As  amended  by  L.  1896,  ck.  606,  and  L.  1903, 
ch.  459.] 

§  4.  Duties  of  persons  in  parental  relation  to  children. —  Every  person  in 
parental  relation  to  a  child  between  eight  and  sixteen  years  of  age,  in  proper 
physical  and  mental  condition  to  attend  school,  shall  cause  such  child  to  so 
attend  upon  instruction;  or  shall  present  to  the  school  authorities  of  his  city 
or  district  proof  by  affidavit  that  he  is  unable  to  compel  such  child  to  so 
attend.  A  violation  of  this  section  shall  be  a  misdemeanor,  punishable  for 
the  first  offense  by  a  fine  not  exceeding  five  dollars,  and  for  each  subsequent 
offense  by  a  fine  not  exceeding  fifty  dollars  or  by  imprisonment  not  exceeding 
thirty  days,  or  by  both  such  fine  and  imprisonment.  Courts  of  special  ses- 
sessions  and  police  magistrates  shall,  subject  to  removal  as  provided  in 
sections  fifty-seven  and  fifty-eight  of  the  code  of  criminal  procedure,  have 
exclusive  jurisdiction  in  the  first  instance  to  hear,  try  and  determine  charge.-^ 
of  violations  of  this  section  within  their  respective  jurisdictions.  [As  amended 
by  L,  1896,  cK  600,  and  L.  1903,  ch,  459.] 

§  5.  Persons  employing  children  unlawfully  to  be  fined. —  It  shall  be  unlaw- 
ful for  any  person,  firm  or  corporation  to  employ  any  child  under  fourteen 
years  of  age,  in  any  business  or  service  whatever,  during  any  part  of  the  term 
during  which  the  public  schools  of  the  district  in  which  the  child  resides  are 
in  session;  or  to  employ  any  child  between  fourteen  and  sixteen  years  of  age 
who  does  not,  at  the  time  of  such  employment,  present  a  certificate  signed  by 
the  superintendent  of  schools  or  by  the  principal  or  the  principal  teacher  of 
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the  city  or  district  in  which  the  child  resides  or  by  the  principal  or  the  prin- 
cipal teacher  of  the  school  where  the  child  has  attend«Hl  or  is  attending,  or  by 
such  other  officer  as  the  school  autliorities  may  designate,  certifying  that  such 
child  during  the  twelve  months  next  preceding  his  fourteenth  birthday  or 
during  the  twelve  months  next  preceding  his  application  for  such  certificate, 
has  attended  for  not  less  than  one  hundred  and  thirty  days  the  public  schools, 
or  schools  having  an  elementary  course  equivalent  thereto,  in  such  city  or 
district  and  that  such  child  can  read  and  write  easy  English  prose  and  is 
familiar  with  the  fundamental  operations  of  arithmetic;  or  to  employ,  in  .1 
city  of  the  first  class  or  a  city  of  the  second  class,  any  child  betw^een  fourteen 
and  sixteen  years  of  age  who  has  not  completed  such  course  of  study  as  the 
public  elementary  schools  of  such  city  require  for  graduation  from  such 
schools  and  who  does  not  hold  either  a  certificate  of  graduation  from  the 
public  elementary  school  or  the  preacademic  certificate  issued  by  the  regents 
of  the  university  of  the  state  of  New  York  or  the  certificate  of  the  completion 
of  an  elementary  school  issued  by  the  department  of  public  instrujction,  unless 
the  employer  of  such  child,  if  a  boy,  shall  keep  and  shall  display  in  the  place 
where  such  child  is  employed  and  shall  show  whenever  so  requested  by  any 
attendance  officer,  factory  inspector,  or  representative  of  the  police  depart- 
ment, a  certificate  signed  by  the  school  authorities  or  such  school  officers  in 
said  city  as  said  school  authorities  shall  designate,  which  school  authorities, 
or  officers  designated  by  them,  are  hereby  required  to  issue  such  certificates  to 
those  entitled  to  them  not  less  frequently  than  once  in  each  month  during 
which  said  evening  school  is  in  session  and  at  the  close  of  the  session  of  said 
evening  school,  stating  that  said  child  has  been  in  attendance  upon  said  even- 
ing school  for  not  less  than  six  hours  each  week  for  such  number  of  weeks  as 
will,  when  taken  in  connection  with  the  number  of  weeks  such  evening  school 
will  be  in  session  during  the  remainder  of  the  current  or  calendar  year,  make 
up  a  total  attendance  on  the  part  of  said  child  in  said  evening  school  of  not 
less  than  six  hours  per  week  for  a  period  of  not  less  than  sixteen  weeks,  and 
any  person  who  shall  employ  any  child  contrary  to  the  provisions  of  this  sec- 
tion or  who  shall  fail  to  keep  and  display  certificates  as  to  the  attendance  of 
employees  in  evening  schools  when  such  attendance  is  required  by  law  shall, 
for  each  offense,  forfeit  and  pay  to  the  treasurer  of  the  city  or  village,  or  to 
the  supervisor  of  the  town  in  which  such  child  resides,  a  penalty  of  fifty  dol- 
lars, the  same,  when  paid,  to  be  added  to  the  public  school  moneys  of  the  city, 
village  or  district  in  which  such  child  resides.  [As  amended  6y  L.  1903,  ch. 
469,  and  L.  1905,  ch.  280,  and  in  force  April  22,  1905.]^ 

Constitutionality  of  statute  afiirmed  In  City  of  New  York  v.  Cbelsea  Jute  Mills, 
43  Misc.  266  (March,  1904). 

§  6.  Teachers'  records  of  attendance. — An  accurate  record  of  the  attendance 
of  all  children  between  eight  and  sixteen  years  of  age  shall  be  kept  by  the 
teacher  of  every  school,  showing  each  day  by  the  year,  month,  day  of  the 
month  and  day  of  the  week,  such  attendance,  and  the  number  of  hours  in  each 
day  thereof;  and  each  teacher  upon  whose  instruction  any  such  child  shall 
attend  elsewhere  than  at  school,  shall  keep  a  like  record  of  such  attendance. 
Such  records  shall,  at  all  times,  be  open  to  the  attendance  officers  or  other 
persons  duly  authorized  by  the  school  authorities  of  the  city  or  district,  who 
may  inspect  or  copy  the  same;  and  every  such  teacher  shall  fully  answer  all 
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inquiries  lawfully  made  by  such  authorities,  inspectors  or  other  persons,  and 
a  willful  neglect  or  refusal  so  to  answer  any  such  inquiry  shall  be  a  misde- 
meanor.    [As  amended  hy  L.  1903,  ch,  459.] 

§  7.  Attendance  officers. —  The  school  authorities  of  each  city,  union  free 
school  district,  or  common  school  district  whose  limits  include  in  whole  or  in 
part  an  incorporated  village,  shall  appoint  and  may  remove  at  pleasure  one  or 
more  attendance  officers  of  such  city  or  district,  and  shall  fix  their  compensa- 
tion and  may  prescribe  their  duties  not  inconsistent  with  this  act,  and  make 
rules  and  regulations  for  the  performance  thereof;  and  the  superintendent  of 
schools  shall  supervise  the  enforcement  of  this  act  within  such  city  or  school 
district;  and  the  town  board  of  each  town  shall  appoint,  subject  to  the  writ- 
ten approval  of  the  school  commissioner  of  the  district,  one  or  more  attend- 
ance officers,  whose  jurisdiction  shall  extend  over  all  school  districts  in  said 
town,  and  which  are  not  by  this  section  otherwise  provided  for,  and  shall  fix 
tl>eir  compensation,  which  shall  be  a  town  charge;  and  such  attendance  offi- 
cers, appointed  by  said  board,  shall  be  removable  at  the  pleasure  of  the  school 
commissioner  in  whose  commissioner's  district  such  town  is  situated.  [As 
amended  by  L.  1896,  ch.  606,  L.  1903,  ch.  459,  and  L.  1905,  ch.  280.] 

§  8.  Arrest  of  truants. —  The  attendance  officer  may  arrest  without  war- 
rant any  child  between  eight  and  sixteen  years  of  age  found  from  his  home, 
and  who  then  is  a  truant  from  instruction  upon  which  he  is  lawfully  required 
to  attend  within  the  city  or  district  of  such  attendance  officer.  He  shall  forth- 
with deliver  the  child  so  arrested  either  to  the  custody  of  a  person  in  parental 
relation  to  the  child,  or  of  a  teacher  from  whom  such  child  is  then  a  truant, 
or,  in  case  of  habitual  and  incorrigible  truants,  shall  bring  them  before  a 
police  magistrate  for  commitment  by  him  to  a  truant  school  as  provided  for 
in  the  next  section.  The  attendance  officer  shall  promptly  report  such  arrest, 
and  the  disposition  made  by  him  of  such  child  to  the  school  authorities  of  the 
said  city,  village  or  district  where  such  child  is  lawfully  required  to  attend 
upon  instruction  or  to  such  person  as  they  may  direct.  A  truant  officer  in 
the  performance  of  his  duties  may  enter,  during  business  hours  any  factory, 
mercantile  or  other  establishment  within  the  city  or  school  district  in  which  ' 
he  is  appointed  and  shall  be  entitled  to  examine  employment  certificates  or 
registry  of  children  employed  therein  on  demand.  Any  person  interfering  with 
an  attendance  officer  in  the  lawful  discharge  of  his  duties  and  any  person 
owning  or  operating  a  factory,  mercantile  or  other  establishment  who  shall 
refuse  on  demand  to  exhibit  to  such  attendance  officer  the  registry  of  children 
employed  or  the  employment  certificate  of  such  children  shall  be  guilty  of  a 
misdemeanor.  [As  amended  hy  L.  1896,  ch.  606,  L.  1903,  ch.  459,  and  L.  1905, 
ch.  311,  in  force  April  22,  1905.] 

As  to  arrest  of  truants,  see  also  Code  of  Criminal  Procedure,  ii  887-888. 

§  9.  Truant  schools. —  The  school  authorities  of  any  city  or  school  district 
may  establish  schools,  or  set  apart  separate  rooms  in  public  school  buildings, 
for  children  between  eight  and  sixteen  years  of  age,  who  are  habitual  truants 
from  instruction  upon  which  they  are  lawfully  required  to  attend,  or  who  are 
insubordinate  or  disorderly  during  their  attendance  upon  such  instruction,  or 
irregular  in  such  attendance.  Such  school  or  rooms  shall  be  known  as  a 
truant  school;  but  no  person  convicted  of  crimes  or  misdemeanors,  other  than 
truancy,  shall  be  committed  thereto.     Such  authorities  may  provide  for  the 
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confinement,  maintenance  and  instruction  of  such  children  in  such  schools; 
and  they,  or  the  superintendent  of  schools  in  any  city  or  school  district,  may, 
after  reasonable  notice  to  such  child  and  the  persons  in  parental  relation  to 
such  child,  and  an  opportunity  for  them  to  be  heard,  and  with  the  consent  in 
writing  of  the  persons  in  parental  relation  to  such  child,  order  such  child  to 
attend  such  school,  or  to  be  confined  and  maintained  therein,  under  such  rules 
and  regulations  as  such  authorities  may  prescribe,  for  a  period  not  exceeding 
two  years ;  but  in  no  case  shall  a  child  be  so  confined  after  he  is  sixteen  years 
Qf  age.  Such  authorities  may  order  such  a  child  to  be  confined  and  main- 
tained during  such  period  in  any  private  school,  orphans'  home  or  similar 
institution  controlled  by  persons  of  the  same  religious  faith  as  the  persons 
in  parental  relation  to  such  child,  and  which  is  willing  and  able  to  receive, 
confine  and  maintain  such  child,  upon  such  terms  as  to  compensation  as  may 
be  agreed  upon  between  such  authorities  and  such  private  school,  orpfians' 
home  or  similar  institution.  If  the  persons  in  parental  relation  to  such  child 
shall  not  consent  to  either  such  order,  such  conduct  of  the  child  shall  be 
deemed  disorderly  conduct,  and  the  child  may  be  proceeded  against  as  a  dis- 
orderly person,  and  upon  conviction  thereof,  if  the  child  was  lawfully  required 
to  attend  a  public  school,  the  child  shall  be  sentenced  to  be  confined  and 
maintained  in  such  truant  school  for  a  period  not  exceeding  two  years;  or  if 
such  child  was  lawfully  required  to  attend  upon  instruction  otherwise  than 
at  a  public  school,  -the  child  may  be  sentenced  to  be  confined  and  maintained 
for  a  period  not  exceeding  two  years  in  such  private  school,  orphans'  home  or 
other  similar  institution,  if  there  be  one,  controlled  by  persons  of  the  same 
religious  faith  as  the  persons  in  parental  relation  to  such  child,  which  is 
willing  and  able  to  receive,  confine  and  maintain  such  child  for  a  reasonable 
compensation.  Such  confinement  shall  be  conducted  with  a  view  to  the 
improvement  and  to  the  restoration,  as  soon  as  practicable,  of  such  child  to 
the  institution  elsewhere,  upon  which  he  may  be  lawfully  required  to  attend. 
The  authorities  committing  any  such  child,  and  in  cities  and  villages  the 
superintendent  of  schools  therein,  shall  have  authority,  in  their  discretion,  to 
parole  at  any  time  any  truant  so  committed  by  them.  Every  child  suspended 
from  attendance  upon  instruction  by  the  authorities  in  charge  of  furnishing 
such  instruction,  for  more  than  one  week,  shall  be  required  to  attend  such 
truant  school  during  the  period  of  such  suspension.  The  school  authorities  of 
any  city  or  school  district,  not  having  a  truant  school,  may  contract  with  any 
other  city  or  district  having  a  truant  school,  for  the  confinement,  mainte- 
nance and  instruction  therein  of  children  whom  such  school  authorities  might 
require  to  attend  a  truant  school,  if  there  were  one  in  their  own  city  or  dis- 
trict.  Industrial  training  shall  be  furnished  in  every  such  truant  school. 
The  expense  attending  the  commitment  and  cost  of  maintenance  of  any  truant 
residing  in  any  city,  village  or  district,  emplo^'ing  a'  superintendent  of  schools 
shall  be  a  charge  against  such  city,  village  or  district,  and  in  all  other  cases 
shall  be  a  county  charge.  [As  ametided  by  L.  1896,  ch.  606,  L.  1903,  ch.  459, 
andL.  1905,  ch.  280,  in  farce  April  22,  1905.] 

§  10.  Withholding  the  state  moneys  by  commissioner  of  education. —  The 
commissioner  of  education  may  withhold  one-half  of  all  public  school  moneys 
from  any  city  or  district,  which,  in  his  judgment,  wilfully  omits  and  refuses 
to  enforce  the  provisions  of  this  act,  after  due  notice,  so  often  and  so  long  as 
such  wilful  omission  and  refusal  shall,  in  his  judgment  continue.    If  the  pro- 
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visions  ol  this  act  are  complied  with  at  any  time  within  one  year  from  the 
date  on  which  said  moneys  weVe  withheld,  the  moneys  so  withheld  shall  be 
paid  over  by  said  commissioner  of  education  to  such  district  or  city,  otherwise 
forfeited  to  the  state.  The  said  commissioner  of  education  is  hereby  author- 
ized and  empowered  to  employ  such  assistants  as  he  may  deem  necessary  to 
properly  carry  this  act  into  effect.  He  may  remove  such  assistants  from 
time  to  time  and  appoint  their  successors.  He  shall  fix  their  salaries  and 
under  his  direction  such  assistants  shall  investigate  the  extent  to  which  this 
act  is  complied  with  in  the  cities  and  school  districts  of  the  state,  and  make 
such  reports,  and  perform  such  other  duties  as  the  said  commissioner  shall 
determine.  Such  assistants  shall  be  paid,  in  addition  to  their  salaries,  their 
necessary  traveling  and  other  expenses  incurred  in  the  discharge  of  their  ofli- 
cial  duties,  to  be  audited  by  the  commissioner  of  education.  [As  amended 
by  L.  1905,  ch.  280,  in  force  April  22,  1905.] 

§  11.  All  acts  or  parts  of  acts  inconsistent  with  this  act  are  hereby  repealed. 

§  12.  This  act  shall  take  effect  January  first,  eighteen  hundred  and  ninety- 
five. 

§  13.  This  chapter  shall  be  known  as  title  sixteen  of  the  "  Consolidated 
School  Law." 

CEHTAnr   EKFLOTXEKTS   OF   CHILDBEV  PBOHIBITED. 

Penal  Code   (Laws  of  1881,  Chapteb  676). 

§  292.  A  person  who  employs  or  causes  to  be  employed,  or  who  exihbits, 
uses,  or  has  in  custody,  or  trains  for  the  purpose  of  the  exhibition,  use  or 
employment  of,  any  child  actually  or  apparently  under  the  age  of  sixteen 
years;  or  who  having  the  care,  custody  or  control  of  such  a  child  as  parent, 
relative,  guardian,  employer,  or  otherwise,  sells,  lets  out,  gives  away,  so 
trains,  or  in  any  way  procures  or  consents  to  the  employment,  or  to  such  train- 
ing, or  use,  or  exhibition  of  such  child;  or  who  neglects  or  refuses  to  restrain 
such  child  from  such  training,  or  from  engaging  or  acting,  either 

1.  As  a  rope  or  wire  walker,  gymnast,  wrestler,  contortionist,  rider  or 
acrobat;  or  upon  any  bicycle  or  similar  mechanical  vehicle  or  contrivance;  or, 

2.  In  begging  or  receiving  or  soliciting  alms  in  any  manner  or  under  any 
pretense,  or  in  any  mendicant  occupation ;  or  in  gathering  or  picking  rags,  or 
collecting  cigar  stumps,  bones  or  refuse  from  markets;  or  in  peddling;  or 

3.  In  singing;  or  dancing;  or  playing  upon  a  musical  instrument;  or  in  a 
theatrical  exhibition;  or  in  any  wandering  occupation;  or, 

4.  In  any  illegal,  indecent  or  immoral  exhibition  or  practice;  or  in  the 
ezhibitipn  of  any  such  child  when  insane,  idiotic,  or  when  presenting  the 
appearance  of  any  deformity  or  unnatural  physical  formation  or  develop- 
ment; or 

6.  In  any  practice  or  exhibition  or  place  dangerous  or  injurious  to  the  life, 
limb,  health  or  morals  of  the  child,  is  guilty  of  a  misdemeanor.  But  this  sec- 
tion does  not  apply  to  the  employment  of  any  child  as  a  singer  or  musician  in 
a  church,  school  or  academy ;  or  in  teaching  or  learning  the  science  or  practice 
of  music;  or  as  a  musician  in  any  concert  or  in  a  theatrical  exhibition,  with 
the  written  consent  of  the  mayor  of  the  city,  or  the  president  of  the  board  of 
trustees  of  the  village  where  such  concert  or  exhibition  takes  place.  Such 
consent  shall  not  be  given  unless  forty-eight  hours'  previous  notice  of  the 
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application  shall  have  been  served  in  writing  upon  the  society  mentioned  in 

section  two  hundred  and  ninety-three  of  the  penal  code,  if  there  be  one  within 

the  county,  and  a  hearing  had  thereon  if  requested,  and  shall  be  revocable  at 

the  will  of  the  authority  giving  it.     It  shall  specify  the  name  of  the  child,  its 

age,  the  names  and  residence  of  its  parents  or  guardians,  the  nature,  time, 

duration  and  number  of  performances  permitted,  together  with  the  place  and 

character  of  the  exhibition.    But  no  such  consent  shall  be  deemed  to  authorize 

any  violation  of  the  first,  second,  fourth  or  fifth  subdivisions  of  this'  section. 

[As  amended  by  L.  1884,  ch.  46,  L.  1886,  ch,  31,  and  L.  1892,  ch.  309.] 

Not  an  unconstitutional  infringement  of  the  parents'  rights  or  the  rights  of  the 
child :  8  N.  Y.  Cr.  .383  ;  People  v.  Ewer,  141  N.  Y.  129. 

§  292-a.  [Imposes  penalty  for  sending  a  messenger  boy  to  an  unlicensed 
saloon  or  disorderly  house  on  any  errand  except  to  deliver  telegrams  at  the 
door.] 

§  291.  Children  not  to  beg,  et  cetera. —  Any  child  actually  or  apparently 
under  the  age  of  sixteen  years  who  is  found: 

1.  Begging  or  receiving  or  soliciting  alms,  in  any  manner  or  under  any  pre- 
tense ;  or  gathering  or  picking  rags,  or  collecting  cigar  stiimps,  bones  or  refuse 
from  markets;   or 

5.  Coming  within  any  of  the  descriptions  of  children  mentioned  in  section 
two  hundred  and  ninety-two,  must  be  arrested  and  brought  before  a  proper 
court  or  magistrate,  who  may  commit  the  child  to  any  incorporated  charitable 
reformatory,  or.  other  institution,  «and  when  practicable,  to  such  as  is  governed 
by  persons  of  the  same  religious  faith  as  the  parents  of  the  child,  or  may 
make  any  disposition  of  the  child  such  as  now  is,  or  hereafter  may  be  author- 
ized in  the  case  of  vagrants,  truants,  paupers  or  disorderly  persons,  but  such 
commitment  shall,  so  far  as  practicable,  be  made  to  such  charitable  or  refor- 
matory institutions.  ♦  ♦  «  [^^  amended  hy  Z/.  1886,  ch.  31,  L.  1888, 
ch.  145,  and  L.  1905,  ch.  655.] 

S  292b.  Taking  apprentice  without  consent  of  guardian. —  A  person  who 
takes  an  apprentice  without  having  first  obtained  the  consent  of  his  legal 
guardian  or  unless  a  written  agreement  has  been  entered  into  as  prescribed  by 
law,  is  guilty  of  a  misdemeanor.     [Added  hy  L.  1893,  ch.  692.] 

For  the  law  regulating  apprenticeship,  see  pages  234-7,  post. 

payxekt  of  wages  to  kikors. 

Laws  of  1896,  CnAPTiai  272:     The  Domestic  Relations  Law,  Chap.  48  op 

the  General  Laws. 

§  42.  Payment  of  wages  to  minor;  when  valid. —  Where  a  minor  is  in  the 
employment  of  a  person  other  than  his  parent  or  guardian,  pa^Tnent  to  .such 
minor  of  his  wages  is  valid,  unless  such  parent  or  guardian  notify  the  employer 
in  writing,  within  thirty  days  after  the  commencement  of  such  service,  that 
such  wages  are  claimed  by  such  parent  or  guardian,  but  whenever  such  notice 
is  given  at  any  time  payments  to  the  minor  shall  not  be  valid  for  services 
rendered  thereafter. 
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DRXrO    CLEBXB   IV   VEW   TOHX    CITT. 
Laws  of  1900,  Chafteb  453. 

An  Act  for  the  regulation  of  the  working  hours  of  pharmacists  and  drug 
clerks  in  cities  of  one  million  or  more  inhabitants. 

Section  1.  No  pharmacist  or  drug  clerk  employed  in  any  pharmacy  or 
drug  store  shall  be  required  or  permitted  to  work  more  than  seventy  hours 
per  week.  Nothing  in  this  section  shall  prohibit  the  working  six  hours  over- 
time during  any  week,  for  the  purpose  of  making  a  shorter  succeeding  week, 
provided,  however,  that  the  aggregate  number  of  hours  in  any  such  two  weeks, 
shall  not  exceed  one  hundred  and  thirty-six  hours.  The  working  hours  per 
day  shall  be  consecutive,  allowing  one  hour  for  each  meal.  The  hours  shall 
be  so  arranged  that  an  employee  shall  be  entitled  to  and  shall  receive  at 
least  one  full  day  off  in  two  consecutive  weeks. 

§  2.  No  proprietor  of  any  drug  store  shall  require  or  permit  any  clerk 
to  sleep  in  any  room  or  apartment  in  or  connected  with  such  store,  which 
does  not  comply  with  the  sanitary  regulations  of  the  local  board  of  health. 

§  3.  A  failure  to  comply  with  any  of  the  provisions  of  this  act  shall  be 
deemed  a  misdemeanor. 

S  4.  This  act  shall  apply  to  cities  of  one  million  or  more  inhabitants. 

§  5.  This  act  shall  take  effect  immediately. 

Accepted  by  the  city ;  became  a  law  April  14,  1000,  with  the  approval  of  the 
Governor. 

PUBLIC  HOLIDATB. 

Laws  of   1892,   Chapteb  677,  Being  the   Statutoby  Construction  Law 
AND  Constituting  Chapteb  I  or  the  General  Laws. 

§  24.  Public  holidays;  half  holidays. —  The  term  holiday  includes  the  fol- 
lowing days  in  each  year ;  the  first  day  of  January,  known  as  new  year's  day ; 
the  twelfth  day  of  February,  known  as  Lincoln's  birthday;  the  twenty-second 
day  of  February,  known  as  Washington's  birthday;  the  thirtieth  day  of  May, 
known  as  memorial  day;  the  fourth  day  of  July,  known  as  independence  day; 
the  first  Monday  of  September,  known  as  labor  day,  and  the  twenty- fifth  day 
of  December,  known  as  Christmas  day,  and  if  either  of  such  days  is  Sunday, 
the  next  day  thereafter;  each  general  election  day  and  each  day  appointed 
by  the  president  of  the  United  States  or  by  the  governor  of  this  state  as  a 
day  of  general  thanksgiving,  general  fasting  and  prayer,  or  other  general 
religious  observances.  The  term,  half  holiday,  includes  the  period  from  noon 
to  midnight  of  each  Saturday  which  is  not  a  holiday.  The  days  and  half 
days  aforesaid  shall  be  considered  as  the  first  day  of  the  week,  commonly 
called  Sunday,  and  as  public  holidays  or  half  holidays,  for  all  purposes  what- 
soever as  regards  the  transaction  of  business  in  the  public  offices  of  this  state, 
or  counties  of  this  state.    On  all  other  days  and  half  days,  excepting  Sundays, 


*  Most  of  the  legal  restrictions  upon  the  hoars  of  labor  are  to  be  found  In  the 
Labor  Law  (Articles  I,  VI,  YIII  and  XI,  ante).     See  also  under  "Public  Work, 
post. 
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such  offices  shall  be  kept  open  for  the  transaction  of  buiffness.  Where  a 
contract  by  its  terms  requires  the  payment  of  money  or  the  performance 
of  a  condition  on  a  public  holiday,  such  payment  may  be  made  or  condition 
performed  on  the  next  business  day  succeeding  such  holiday,  with  the  same 
force  and  effect  as  if  made  or  performed  in  accordance  with  the  terms  of  the 
contract.     [As  amended  by  L.  1897,  ch,  614,  and  L.  1902,  ch,  39.] 

BITNDAT  LABOR. 

Penal  Code  (Laws  of  1881,  Chapteb  670). 

§  263.  Sunday  labor. —  All  labor  on  Sunday  is  prohibited,  excepting  the 
works  of  necessity  or  charity.  In  works  of  necessity  or  charity  is  ii^cluded 
whatever  is  needful  during  the  day  for  the  good  order,  health  or  comfort  of 
the  community.     [As  amended  by  L.  1883,  cK  358.] 

§  264.  Persons  obserring  another  day  as  a  Sabbath. —  It  is  a  sufficient 
defense  to  a  prosecution  for  work  or  labor  on  the  first  day  of  the  week,  that 
the  defendant  uniformly  keeps  another  day  of  the  week  as  holy  time,  and 
does  not  labor  on  that  day,  and  that  the  labor  complained  of  was  done  in 
such  a  manner  as  not  to  interrupt  or  disturb  other  persons  in  observing  the 
first  day  of  the  week  as  holy  time.     [As  amended  by  L.  1885,  ch,  519.]    ' 

§  266.  Trades,  manufactures  and  mechanical  emplo3nDients. —  All  trades, 
manufactures,  agricultural  or  mechanical  employments  upon  the  first  day 
of  the  week  are  prohibited,  except  that  when  the  same  are  works  of  necessity 
they  may  be  performed  on  that  day  in  their  usual  and  orderly  manner,  so  as 
not  to  interfere  with  the  repose  and  religious  liberty  of  the  community. 
[As  amended  by  L.  1883,  c/i.  358.] 

§  267.  Public  traffic. —  All  manner  of  public  selling  or  offering  for  sale  of 
any  property  on  Sunday  is  prohibited,  except  that  articles  of  food  may  be 
sold  and  supplied  at  any  time  before  ten  o'clock  in  the  morning,  and  except 
also  that  meals  may  be  sold  to  be  eat«n  on  the  premises  where  sold  or  served 
elsewhere  by  caterers;  and  prepared  tobacco,  milk,  ice  and  soda  water  in 
places  other  than  where  spirituous  or  malt  liquors  or  wines  are  kept  or 
offered  for  sale,  and  fruit,  flowers,  confectionery,  newspapers,  drugs,  medicines 
and  surgical  appliances  may  be  sold  in  a  quiet  and  orderly  manner  at  any 
time  of  the  day.  The  provisions  of  this  section,  however,  shall. not  5e  con- 
strued to  allow  or  permit  the  public  sale  or  exposing  for  sale  or  delivery  of 
uncooked  flesh  foods,  or  meats,  fresh  or  salt,  at  any  hour  or  time  of  the 
day.     [As  amended  by  L.  1883,  ch.  358;  L.  1896,  ch.  648;  L,  1901,  ch.  392.] 

The  amendment  of  1001  prohibiting  the  sale  of  uncooked  meat  at  any  hoar  on 
Sunday  Is  constitutional :    People  ex  rel.  Woodin  v.   Hagan.  36  Misc.  349. 

An  Act  to  Regulate  Barbering  on  Sunday. 

Laws  of  1895,  Chapter  823. 

Section  1.  Any  person  who  carries  on  or  engages  in  the  business  of  shaving, 
haircutting  or  other  work  of  a  barber  on  the  first  day  of  the  week,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  fined 
not  more  than  five  dollars;  and  upon  a  second  conviction  for  a  like  offense 
shall  be  fined  not  less  than  ten  dollars  and  not  more  than  twenty-five  dollars. 
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» 

or  be  imprisoned  in  the  county  jail  for  a  period  of  not  less  than  ten  days, 
nor  more  than  twenty- five  days,  or  be  punishable  by  both  such  fine  and  such 
imprisonment  at  the  discretion  of  the  court  or  magistrate;  provided,  that  in 
the  city  of  New  York,  and  the  village  of  Saratoga  Springs,  barber  shops  or 
other  places  where  a  barber  is  engaged  in  shaving,  hair  cutting  or  other  work 
of  a  barber,  may  be  kept  open,  and  the  work  of  a  barber  may  be  perfgrmed 
therein  until  one  o'clock  of  the  afternoon  of  the  first  day  of  the  \reek. 

§  2.  This  act  shall  take  effect  on  the  first  day  of  June  eighteen  hundred 
and  ninety-five. 

Statute  held  to  be  constitutional,  People  v.  Havnor,  179  N.  Y.  195  (1896). 


DUTIES  Am)  LIABILITIES  OF  EMPLOYERS  AND  EMFL0TEE8. 

[The  liability  of  employers  Is  only  la  part  regulated  by  the  Liability  Acts  of 
1002  and  1006  reprinted  below.  Certain  provisions  of  the  Labor  Law  (espedally 
sees.  18,  20,  81  and  82,  ante)  have  more  strictly  defined  the  duty  of  employers  to 
furnish'  a  safe  workplace  to  employees.  Failure  to  discharge  such  duty,  whether 
defined  by  statute  or  by  the  rules  of  the  common  law,  renders  the  employer  liable 
fov  negligence  in  the  event  of  personal  injury  to  an  employee.  The  employer,  more- 
over, cannot  relieve  himself  of  this  liability  through  an  agreement  with  his 
employees,  which  the  courts  hold  "  void  as  against  public  policy,  in  that  its  enforce- 
ment would  nullify  the  strict  and  just  rule  of  .the  common  law  imposing  the  duty 
of  care  on  the  part  of  employers  toward  employees,  which  in  the  interest  of  the 
public  should  be  maintained  and  enforced." — John$ion  v.  Fargo,  184  N.  Y.  870 
(1006).] 

TEE   EMPLOYEBB'   LIABILITY   ACT   OF   1968. 
Laws  of  1002,  Chapter  600. 

•An  Act  to  extend  and  regulate  the  liability  of  employers  to  make  compen- 
sation  for  personal  injuries  suffered  by  employees. 

Liability  defined. —  Section  I.  Where,  after  this  act  takes  effect,  personal 
injury  is  caused  to  an  employee  who  is  himself  in  the  exercise  of  due  care 
and  diligence  at  the  time: 

1.  By  reason  of  any  defect  in  the  condition  of  the  ways,  works  or  machinery 
connected  with  or  used  in  the  business  of  the  employer  which  arose  from  or 
had  not  been  discovered  or  remedied  owing  to  the  negligence  of  the  employer 
or  of  any  person  in  the  service  of  the  employer  and  entrusted  by  him  with  the 
duty  of  seeing  that  the  ways,  works  or  machinery  were  in  proper  condition; 

2.  By  reason  of  the  negligence  of  any  person  in  the  service  of  the  employer 
entrusted  with  and  exercising  superintendence  whose  sole  or  principal  duty 
is  that  of  superintendent,  or  in  the  absence  of  such  superintendent,  of  any 
person  acting  as  superintendent  with  the  authority  or  consent  of  such  em- 
ployer; the  employee,  or  in  case  the  injury  results  in  death,  the  executor  or 
administrator  of  a  deceased  employee  who  has  left  him  surviving  a  husband, 
wife  or  next  of  kin  shall  have  the  same  right  of  compensation  and  remedies 
against  the  employer  as  if  the  employee  had  not  been  an  employee  of  nor  in 
the  ser\'ice  of  the  employer  nor  engaged  in  his  work.  The  provisions  of  law 
relating  to  actions  for  causing  death  by  negligence,  so  far  as  the  same  are  con- 
sistent with  this  act,  shall  apply  to  an  action  brought  by  an  executor  or 
administrator  of  a  deceased  employee  suing  under  the  provisions  of  this  act. 

The  effect  of  this  provision  (subd.  2)  is  to  take  from  the  employer  the  defense  of 
co-employment  where  the  injury  results  through  the  negligence  of  one  whose  sole 
or  principal  duty  is  that  of  superintendence :  Bellegarde  v.  Union  Bag  and  Paper  Co.. 
90  App.  Dlv.  577 ;  aff'd,  March  14,  1905,  181  N.  Y.,  mem. 

The  act  does  not  take  away  rights  existing  under  the  Labor  Law  or  at  common 
law:  Gmaehle  v.  Rosenberg,  40  Misc.  267;  aff'd,  178  N.  Y.  147. 

Notice. —  §  2.  No  action  for  recovery  of  compensation  for  injury  or  death 
under  this  act  shall  be  maintained  unless  notice  of  the  time,  place  and  cause 
of  the  injury  is  given  to  the  employer  within  one  hundred  and  twenty  days 
ana  the  action  is  commenced  within  one  year  after  the  occurrence  of  the 
accident  c^u^ing  the  injury  or  death.     The  notice  required  by  this  section 


Repobt  of  the  Commissioner  of  Labob,  1906.        1.195 

shall  be  in  writing  and  signed  by  the  person  injured  or  by  some  one  in 
his  behalf,  but  if  from  physical  or  mental  incapacity  it  is  impossible  for 
the  person  injured  to  give  notice  within  the  time  provided  in  said  section, 
lie  may  give  the  same  within  ten  days  after  such  incapacity  is  removed. 
In  case  of  his  death  without  having  given  such  notice,  his  executor  or 
administrator  may  give  such  notice  within  sixty,  days  after  his  appoint- 
ment, but  no  notice  under  the  provisions  bf  this  section  shall  be  deemed 
to  be  invalid  or  insufficient  solely  by  reason  of  any  inaccuracy  in  stating 
the  time,  place  or  cause  of  the  injury  if  it  be  shown  that  there  was  no 
intention  to  mislead  and  that  the  party  entitled  to  notice  was  not  in  fact 
misled  thereby.  The  notice  required  by  this  section  shall  be  serv^  on  'the 
employer  or  if  there  is  more  than  one  employer,  upon  one  of  such  employers, 
aiAl  may  be  served  by  delivering  the  same  to  or  at  the  resilience  or  place 
of  business  of  the  person  on  whom  it  is  to  be  served.  The  notice  may  be 
served  by  post  by  letter  addressed  to  the  person  on  whom  it  is  to  be  served, 
at  his  last  known  place  of  residence  or  place  of  business  and  if  served  by 
post  shall  be  deemed  to  have  been  served  at  the  time  when  the  letter  con- 
taining the  same  would  be  delivered  in  the  ordinary  course  of  the  post.  When 
the  employer  is  a  corporation,  notice  shall  be  served  by  delivering  the  same 
or  by  sending  it  by  post  addressed  to  the  office  or  principal  place  of  business 
of  such  corporation. 

Assumption  of  risk;  continuing  in  service. —  §  3.  An  employee  by  entering 
upon  or  continuing  in  the  service  of  the  employer  shall  be  presumed  to  have 
assented  to  the  necessary  risks  of  the  occupation  or  employment  and  no 
others.  The  necessary  risks  of  the  occupation  or  employment  shall,  in  all 
cases  arising  after  this  act  takes  effect  be  considered  as  including  Chose  risks, 
and  those  only,  inherent  in  the  nature  of  the  business  which  remain  after  the 
employer  has  exercised  due  care  in  providing  for  the  safety  of  his  employees, 
and  has  complied  with  the  laws  affecting  or  regulating  such  business  or 
occupation  for  the  greater  safety  of  such  employee.  In  an  action  maintained 
for  the  recovery  of  damages  for  personal  injuries  to  an  employee  received 
after  this  act  takes  effect,  owing  to  any  cause  for  which  the  employer  would 
otherwise  be  liable,  the  fact  that  the  employee  continued  in  the  service  of 
the  employer  in  the  same  place  and  course  of  employment  after  the  discovery 
by  such  employee,  or  after  he  had  been  informed  of,  the  danger  of  personal 
injury  therefrom,  shall  not,  as  a  matter  of  law,  be  considered  as  an  assent 
by  such  employee  to  the  existence  or  continuance  of  such  risks  of  personal 
injury  therefrom,  or  as  negligence  contributing  to  such  injury.  The  question 
whether  the  employee  understood  and  assumed  the  risk  of  such  injury,  or 
was  guilty  of  contributory  negligence,  by  his  continuance  in  the  same  place 
and  course  of  employment  with  knowledge  of  the  risk  of  injury  shall  be  one 
of  fact,  subject  to  the  usual  powers  of  the  court  in  a  proper  case  to  set  aside 
a  verdict  rendered  contrary  to  the  evidence.  An  employee,  or  his  legal  repre- 
sentative, shall  not  be  entitled  under  this  act  to  any  right  of  compensation  or 
remedy  against  the  employer  in  any  case  where  such  employee  knew  of  the 
defect  or  negligence  which  caused  the  injury  and  failed,  within  a  reasonable 
time,  to  give,  or  cause  to  be  given,  information  thereof  to  the  employer,  or 
to  some  person  superior  to  himself  in  the  service  of  the  employer  who  had 
intrusted  to  him  some  general   superintendence,   unless   it   shall   appear  on 
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the  trial  that  such  defect  or  negligence  was  known  to   such  employer,  or 
superior  person,  prior  to  such  injuries  to  the  employee. 

Section  applies  only  to  actions  brought  under  this  statute :  O'Neill  v.  Karr,  110 
App.  DiT.  671   (1906). 

Contribution  to  insurance  fund. —  §  4.  An  employer  who  shall  have  con- 
tributed to  an  insurance  fund  created  and  maintained  for  the  mutual  purpose 
of  indemnifying  an  employee  for  personal  injuries,  for  which  compensation 
may  be  recovered  under  this  act,  or  to  any  relief  society  or  benefit  fund 
created  under  the  laws  of  this  state,  may  prove  in  mitigation  of  damages 
recoverable  by  an  employee  under  this  act  such  proportion  of  the  pecuniary 
benefit  which  has  been  received  by  such  employee  from  such  fund  or  society 
on  account  of  such  contribution  of  employer,  as  the  contribution  of  such 
employer  to  such  fund  or  society  bears  to  the  whole  contribution  thereto. 

Under  the  common  law  an  agreement  relieving  the  employer  from  liability  is 
void :  Johnston  v.  Fargo,  as  President  of  the  American  Express  Company,  184  N.  Y. 
370   (1006),  afflrming  98  App.  DIv.  436. 

Existing  rights  of  action. —  §  5.  Every  existing  right  of  action  for  negli- 
gence or  to  recover  damages  for  injuries  resulting  in  death  is  continued  and 
nothing  in  this  act  contained  shall  be  construed  as  limiting  any  such  right  of 
action,  nor  shall  the  failure  to  give  the  notice  provided  for  in  section  two  of 
this  act  be  a  bar  to  the  maintenance  of  a  suit  upon  any  such  existing  right 
of  action. 

When  in  effect. —  §  0.  This  act  shall  take  effect  July  first,  nineteen  hundred 
and  two. 

Became  a  law  April  16,  1902,  with  the  approval  of  the  Governor. 

LIABILITY   OF   RAILWAY   00MPAHIX8. 

Laws  of  1906,  Chapter  657. 

An  Act  to  amend  the  railroad  law  in  relation  to  liability  for  injuries  to 

employees. 

Section  1.  Chapter  five  hundred  and  sixty-five  of  the  laws  of  eighteen 
hundred  and  ninety,  entitled  "An  act  in  relation  to  railroads,  constituting 
chapter  thirty-nine  of  the  general  laws,  and  kno^\'n  as  the  railroad  law,"  is 
hereby  amended  by  adding  thereto  a  new  section,  to  be  known  as  section 
forty-two-a,  as  follows: 

§  42-a.  In  all  actions  against  a  railroad  corporation,  foreign  or  domestic, 
doing  business  in  this  state,  or  against  a  receiver  thereof,  for  personal  injury 
to,  or  death  resulting  from  personal  injury  of  any  person,  while  in  the 
employment  of  such  corporation,  or  receiver,  arising  from  the  negligence  of 
such  corporation  or  receiver  or  of  any  of  its  or  his  officers  or  employees,  every 
employee,  or  his  legal  representatives,  shall  have  the  same  rights  and  reme- 
dies for  an  injury,  or  for  death,  suffered  by  him,  from  the  act  or  omission  of 
such  corporation  or.  receiver  or  of  its  or  his  officers  or  employees,  as  are  now 
allowed  by  law,  and,  in  addition  to  the  liability  now  existing  by  law,  it  shall 
be  held  in  such  actions  that  persons  engaged  in  the  service  of  any  railroad 
corporation,  foreign  or  domestic,  doing  business  in  this  state,  or  in  the 
service  of  a  receiver  thereof,  who  are  entrusted  by  such  corporation  or  re- 
ceiver, with  the  authority  of  superintendence,  control  or  command  of  other 
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persons  in  the  employment  of  such  corporation  or  receiver,  or  with  the 
authority  to  direct  or  control  any  other  employee  in  the  performance  of  the 
duty  of  such  employee,  or  who  have,  as  a  part  of  their  duty,  for  the  time 
heing,  physical  control  or  direction  of  the  movement  of  a  signal,  switch,  loco- 
motive engine,  car,  train  or  telegraph  office,  are  vice-principals  of  such  cor- 
poration or  receiver,  and  are  not  fellow-servants  of  such  injured  or  deceased 
employee.  If  an  employee,  engaged  in  the  service  of  any  such  railroad  corpo- 
ration, or  of  a  receiver  thereof,  shall  receive  any  injury  by  reason  of  any 
defect  in  the  condition  of  the  ways,  works,  machinery,  plant,  tools  or  imple- 
ments, or  of  any  car,  train,  locomotive  or  attachment  thereto  belonging, 
owned  or  operated,  or  being  run  and  operated  by  such  corporation  or  receiver, 
when  such  defect  could  have  been  discovered  by  such  corporation  or  receiver, 
by  reasonajble  and  proper  care,  tests  or  inspection,  such  corporation  or  re- 
ceiver, shall  be  deemed  to  have  had  knowledge  of  such  defect  before  and  at 
the  time  such  injury  is  sustained;  and  when  the  fact  of  such  defect  shall  be 
proved  upon  the  trial  of  any  action  in  the  courts  of  this  state,  brought  by  such 
employee  or  his  legal  representatives,  against  any  such  railroad  corporation 
or  receiver,  on  account  of  such  injuries  so  received,  the  same  shall  be  prima 
facie  evidence  of  negligence  on  the  part  of  such  corporation  or  receiver.  This 
section  shall  not  affect  actions  or  causes  of  action  now  existing;  and  no  con- 
tract, receipt,  rule  or  regulation,  between  an  employee  and  a  railroad  cor- 
poration or  receiver,  shall  exempt  or  limit  the  liability  of  such  corporation 
or  receiver  from  the  provisions  of  this  section. 

§  2.  This  act  shall  take  efTect  immediately. 

Approved  May  29,  1900. 

DAMAGES   FOR    INJURIES   CAT7SIK0   DEATH. 
ABTICLA  I  OF  THE  CONSTITUTION. 

Section  18.  The  right  of  action  now  existing  to  recover  damages  for  injuries 
resulting  in  death  shall  never  be  abrogated;  and  the  amount  recoverable  shall 
not  be  subject  to  any  statutory  limitation. 

Code  of  Civil  Pbocedube. 

§  1902.  The  executor  or  administrator  of  a  decedent,  who  has  left,  him  or 
her  surviving,  a  husband,  wife,  or  next  of  kin,  may  maintain  an  action  to  re- 
cover damages  for  a  wrongful  act,  neglect,  or  default,  by  which  the  decedent's 
death  was  caused,  against  a  natural  person  who,  or  a  corporation  which,  would 
have  been  liable  to  an  action  in  favor  of  the  decedent,  by  reason  thereof,  if 
death  had  not  ensued.  Suc]i  an  action  must  be  commenced  within  two  years 
after  the  decedent's  death. 

ORIXIKAL    LIABILITY    FOR    NEOLIOEHOE. 
Penal  Code    (Laws  of  1881,   Chapter  676). 

$  195.  Negligent  use  of  michinery,  et  cetera. —  A  person  who,  by  any  act 
of  negligence  or  misconduct  in  a  business  or  employment  in  which  he  is  en- 
gaged, or  in  the  use  or  management  of  any  machinery,  animals,  or  property  of 
any  kind,  intrusted  to  his  care,  or  under  his  control,  or  by  any  unlawful, 
negligent  or  reckless  act,  not  specified  by  or  coming  within  the  foregoing  pro- 
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visions  of  this  chapter,  or  the  provisions  of  some  other  statute,  occasions  the 
death  of  a  human  being,  is  guilty  of  manslaughter  in  the  second  degree. 

$  109.  Liability  of  persons  in  charge  of  steam  engines. —  An  engineer  or 
other  person,  having  charge  of  a  steam  boiler,  steam  engine,  or  other  apparatus 
for  generating  or  applying  steatn,  employed  in  a  boat  or  railway,  or  in  a  manu- 
factory, or  in  any  mechanical  works,  who  willfully,  'or  from  ignorance  or  gross 
neglect,  creates  or  allows  to  be  created,  such  an  undue  quantity  of  steam  as  to 
burst  the  boiler,  engine,  or  apparatus,  or  to  cause  any  other  accident,  whereby 
the  death  of  a  human  being  is  produced,  is  guilty  of  manslaughter  in  the 
second  degree. 

See  aUo  sec.  198. 

§  362.  Mismanagement  of  steam  boilers. —  An  engineer  or  other  person  hav- 
ing charge  of  a  steam  boiler,  steam  engine,  or  other  apparatus  for  generating 
or  employing  steam,  employed  in  a  railway,  manufactory,  or  other  mechanical 
works,  who,  willfully  or  from  ignorance  or  gross  neglect,  creates  or  allows  to 
be  created  such  an  undue  quantity  of  steam  as  to  burst  the  boiler,  engine  or 
apparatus,  or  cause  any  other  accident  whereby  human  life  is  endangered,  is 
guilty  of  a  misdemeanor. 

See  aUo  eections  S(M)  and  361. 

EXPLOTEES  NOT  TO  DISPOSE  OF  MATEBIAL  FUKmBHSD. 

Laws  of  1881,  Chapteb  419. 

An  Act  to  prohibit  the  pawning  or  fraudulent  conversion  of  material  in  the 

hands  of  operatives  for  manufacture. 

Section  1.  Unlawful  to  sell,  etc.,  property  furnished  to  be  manufactured; 
punishment. —  Any  person  who  shall  wilfully  pawn,  pledge,  sell  or  convert 
to  his  or  her  own  use  any  material  furnished  to  him  or  her  for  the  purpose 
of  being  manufactured,  if  the  same  be  of  the  value  of  more  than  twenty-fivo 
dollars,  shall,  upon  conviction  thereof,  be  adjudged  guilty  of  grand  larceny, 
and  imprisoned  in  a  state  prison  for  a  term  not  exceeding  five  years,  but  if 
the  same  be  of  the  value  of  twenty-five  dollars  or  under,  he  or  she  shall, 
upon  conviction,  be  adjudged  guilty  of  petit  larceny,  and  be  punished  by 
imprisonment  in  a  county  jail  not  exceeding  six  months,  or  by  fine  not  ex- 
ceeding one  hundred  dollars,  or  by  both  such  fine  and  imprisonment. 

§  2.  Act  not  to  discharge  mechanic's  lien. —  Nothing  in  this  act  contained 
shall  be  deemed  or  held  to  discharge  any  mechanic's  lien,  or  right  of  lien  in 
favor  of  any  employee  as  now  recognized  by  law. 

CORSTTPT  IVFLUENCIKG  OF  AOEKTS,   EMPLOYEES  OB   SEBVANTS. 

Penal  Code  (Laws  of  1881,  Chapteb  676). 

* 

§  384-r.  Whoever  gives,  offers  or  promises  to  an  agent,  employee  or  servant, 
any  gift  or  gratuity  whatever,  without  the  knowledge  and  consent  of  the 
principal,  employer  or  master  of  such  agent,  employee  or  servant,  with  intent 
to  influence  his  action  in  relation  to  his  principaPs,  employer's  or  master's 
business;  or  an  agent,  employee  or  servant  who  without  the  knowledge  and 
consent  of  his  principal,  employer  or  master,  requests  or  accepts  a  gift  or 
gratuity  or  a  promise  to  make  a  gift  or  to  do  an  act  beneficial  to  himself, 
under  an   agreement  or   with   an    understanding   that   he   shall   act  in   any 
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particular  manner  to  his  principal's,  employer's  or  master's  business;  or  an 
agent,  employee  or  servant,  who,  being  authorized  to  procure  materials,  sup- 
plies or  other  articles  either  by  purchase  or  contract  for  his  principal,  em- 
ployer or  master,  or  to  employ  service  or  labor  for  his  principal,  employer  or 
master,  receives  directly  or  indirectly,  for  himself  or  for  another,  a  com- 
mission, discount  or  bonus  from  the  person  who  makes  such  sale  or  contract, 
or  furnishes  such  materials,  supplies  or  other  articles,  or  from  a  person  who 
renders  such  service  or  labor;  and  any  person  who  gives  or  offers  such  an 
agent,  employee  or  servant  sucn  commission,  discount  or  bonus  shall  be 
guilty  of  a  misdemeanor  and  shall  be  punished  by  a  fine  of  not  less  than  ten 
dollars  iior  more  than  five  hundred'  dollars,  or  by  such  fine  av*^  by  imprison- 
ment for  not  more  than  one  year.  [Added  hy  L.  1905,  ch,  136,  in  force  Sept, 
1,  1905.] 

Cf.   section   447-f,   **  Bribery  of  labor   representatlveg,"  p.   255,   post. 


POLITICAL  Am)  LEGAL  RIGHTS  AND   PRIVILEGES  OF 

WOSEINGMEN. 

ALLOWING  TIME  FOB  EMPLOYEES  TO  VOTE  WITHOUT  LOSS  OF  PAY. 

Laws  of  1896,  Chapteb  909,  Being  the  Election  Law  and  Constituting 

Chapter  VI  of  the  General  Laws. 

Section  109.  Any  person  entitled  to  vote  at  a  general  election  held  within 
this  state,  shall [,]  on  the  day  of  such  election,  be  entitled  to  absent  himself 
from  any  service  or  employment  in  which  he  is  then  engaged  or  employed, 
for  a  period  of  two  hours,  while  the  polls  of  such  election  are  open.  If  such 
elector  shall  notjfy  his  employer,  before  the  day  of  such  election,  of  such 
intended  absence,  and  if  thereupon  two  successive  hours  for  such  absence  shall 
be  designated  by  the  employer,  and  such  absence  shall  be  during  such  desig- 
nated hours,  or  if  the  employ er[,]  upon  the  day  of  such  notice,  makes  no 
designation,  and  such  absence  shall  be  during  any  two  consecutive  hours  while 
such  polls  arc  open,  no  deduction  shall  be  made  from  the  usual  salary  or 
wages  of  such  elector,  and  no  other  penalty  shall  be  imposed  upon  him  by 
his  employer  by  reason  of  such  absence.  This  section .  shall  be  deemed  to 
include  all  employees  of  municipalities. 

Penal  Code  (Laws  of  1881,  Chapter  670). 

§  41f.  Refusal  to  permit  employees  to  attend  election. —  A  person  or  coi-po- 
ration  who  refuses  to  an  employee  entitled  to  vote  at  an  election  or  town  meet- 
ing, the  privilege  of  attending  thereat,  as  provfded  by  the  election  law,  or 
subjects  such  employee  to  a  penalty  or  reduction  of  wages  because  of  the 
exercise  of  such  privilege,  is  guilty  of  a  misdemeanor.  [Amended  by  L.  1892, 
ch.  693.] 

TO    PREVENT   EMPLOYEES   FROM    OOERCIVG   EMPLOYEES    IN   THEIR   EXER- 
CISE   OF    THE    SUFFRAGE. 

Penal  Code  (Laws  of  1881,  Chapter  676). 

§  41-s.  Any  person  or  corporation  who  directly  or  indirectly:  •  •  ♦ 
3.  Being  an  employer [,]  pays  his  employee  the  salary  or  wages  diie  in  "pay 
envelopes  "  upon  which  there  is  written  or  printed  any  political  motto,  device 
or  argument  containing  threats,  express  or  implied,  intended  or  calculated  to 
influence  the  political  opinions  or  actions  of  such  employees,  or  within 
ninety  days  of  a  general  election  puts  or  otherwise  exhibits  in  the  establish- 
ment or  place  where  his  employees  are  engaged  in  labor,  any  handbill  or 
placard  containing  any  threat,  notice  or  information  that  if  any  particular 
ticket  or  candidate  is  elected  or  defeated,  work  in  his  place  or  establishment 
will  cease,  in  whole  or  in  part,  his  establishment  be  closed  up,  or  the  wages 
of  his  employees  reduced,  or  other  threats,  express  or  implied,  intended  or 
calculated  to  inlluence  the  political  opinions  or  actions  of  his  employees,  is 
guilty  of  a  misdemeanor,  and  if  a  corporation  shall  in  addition  forfeit  its 
charter.  [L.  1892,  ch.  693,  as  amended  by  L,  1894,  ch.  714,  and  h.  1901, 
ch.  371.] 
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EXEXPTIOV   OF   IfECEAHICB'    TOOLS,    WAGES,    ETC.,    FROK   ATTAOKMSVT. 

Code  of  Civil  Pbocedure  (Cuapteb  13,  Title  2,  Abticlb  I). 

$  1390.  The  following  personal  property,  when  owned  by  a  householder  is 
exempt  from  levy  and  sale  by  virtue  of  an  execution,  and  each  movable  article 
thereof  continues  to  be  so  exempt,  while  the  family,  or  any  of  them,  are 
removing  from  one  residence  to  another: 

1.  AH  spinning  wheels,  weaving  looms,  and  stoves,  put  up  or  kept  for  use 
in  a  dwelling  house;  and  one  sewing  machine  with  its  appurtenances. 

2.  The  family  bible,  family  pictures  and  school  books,  used  by  or  in  the 
family;  and  other  books,  not  exceeding  in  value  fifty  dollars,  kept  and  used 
as  part  of  the  family  library. 

3.  A  seat  or  pew,  occupied  by  the  judgment  debtor  or  the  family,  in  a 
place  of  public  worship. 

4.  Ten  sheep,  with  their  fleeces,  and  the  yarn  or  cloth  manufactured  there- 
from; one  cow;  two  swine;  the  necessary  food  for  those  animals;  all  neces- 
sary meat,  fish,  flour,  groceries,  and  vegetables,  actually  provided  for  family 
use,  and  necessary  fuel,  oil  and  candles,  for  the  use  of  the  family  for  sixty 
days. 

5.  All  wearing  apparel,  beds,  bedsteads  and  bedding,  ni'cessary  for  the 
judgment  debtor  and  the  family;  all  necessary  cooking  utensils;  one  table; 
six  chairs;  six  knives;  six  forks;  six  spoons;  six  plates;  six  tea  cups;  six 
saucers;  one  sugar  dish;  one  milk  pot;  one  tea  pot;  one  crane  and  its 
appendages;  one  pair  of  andirons;  one  coal  scuttle;  one  shovel;  one  pair  of 
tongs;   one  lamp  and  one  candlestick. 

6.  The  tools  and  implements  of  a  mechanic,  necessary  to  the  carrying 
on  of  his  trade,  not  exceeding  in  value  twenty-five  dollars.  [As  amended  by 
L.  1891,  ch.  112.] 

Authorizing  the  gamisheeing  of  wages  to  satisfy  debts  for  necessaries. — 
§  1391.  In  addition  to  the  exemptions,  allowed  by  the  last  section,  necessary 
household  furniture,  working  tools  and  team,  professional  instruments,  lur- 
niture  and  library,  not  exceeding  in  value  two  hundred  and  fifty  dollars, 
together  with  the  necessary  food  for  the  team,  for  ninety  days,  are  exempt 
from  levy  and  sale  by  virtue  of  an  execution,  when  owned  by  a  person,  being 
a  householder,  or  having  a  family  for  which  he  provides,  except  where  the 
execution  is  issued  upon  a  judgment,  recovered  wholly  upon  one  or  more 
demands,  either  for  work  performed  in  the  family  as  a  domestic  or  for  the 
purchase  money,  of  one  or  more  articles,  exempt  as  prescribed  in  this  or  the 
last  section.  Where  a  judgment  has  been  recovered  wholly  for  necessaries 
sold,  or  work  performed  in  a  family  as  a  domestic,  or  for  services  rendered 
for  salary  owing  to  an  employee  pf  the  judgment  debtor,  and  where  an 
execution  issued  upon  said  judgment  has  been  returned  wholly  or  partly  un- 
satisfied, and  where  any  wages,  debts,  earnings,  salary,  income  from  trust 
funds  or  profits  are  due  and  owing  to  the  judgment  debtor  or  shall  there- 
after become  due  and  owing  to  him,  to  an  amount  exceeding  twelve  dollars 
per  week,  and  where  no  execution  issued  as  hereafter  provided  for  in  this 
section  is  unsatisfied  and  outstanding  against  said  judgment  debtor,  the 
judgment  creditor  may  apply  to  the  court  in  which  said  judgment  was  re- 
covered or  the  court  having  jurisdiction  of  the  same  without  notice  to  the 
judgment  debtor  and  upon  satisfactory  proof  of  such   facts  by  aflidavits  or 
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otherwise,  the  court,  if  a  court  Dot  of  record,  a  judge  or  justice  thereof,  must 
issue,  or  if  a  court  of  record,  a  judge  or  justice,  must  grant  an  order  direct- 
ing that  an  execution  issue  against  tlie  wages,  debt,  earnings,  salary,  income 
from  trust  funds  or  profits  of  said  judgment  debtor,  and  on  presentation  of 
such  execution  by  the  officer  to  whom  delivered  for  collection  to  the  person 
or  persons  from  whom  such  wages,  debts,  earnings,  salary,  income  from 
trust  funds  or  profits  are  due  and  owing,  or  may  thereafter  become  due  and 
owing  to  the  judgment  debtor,  said  execution  shall  become  a  lien  and  a  con- 
tinuing levy  upon  the  wages,  earnings,  debts,  salary,  income  from  trust  funds 
or  profits  due  or  to  become  due  to  said  judgment  debtor  to  the  amount  speci- 
fied therein  which  shall  not  exceed  ten  per  centum  tliereof,  and  said  levy 
shall  be  a  continuing  levy  until  said  execution  and  the  expenses  thereof  are 
fully  satisfied  and  paid  or  until  modified  as  hereinafter  provided.  It  shall 
be  the  duty  of  any  person  or  corporation,  municipal  or  otherwise,  to  whom 
said  execution  shall  be  presented,  and  who  shall  at  such  time  be  indebted  to 
the  judgment  debtor  named  in  such  execution,  or  who  shall  become  indebted 
to  such  judgment  debtor  in  the  future,  and  while  said  execution  shall  remain 
a  lien  upon  said  indebtedness  to  pay  over  to  the  officer  presenting  the  same, 
such  amount  of  such  indebtedness  as  such  execution  shall  prescribe  until 
said  execution  shall  be  wholly  satisfied  and  such  payment  shall  be  a  bar  to 
any  action  therefor  by  any  such  judgment  debtor.  If  such  person  or  corpora- 
tion, municipal  or  otherwise,  to  whom  said  execution  shall  be  presented  shall 
fail,  or  refuse  to  pay  over  to  said  officer  presenting  said  execution,  the  per- 
centage of  said  indebtedness,  he  shall  be  liable  to  an  action  therefor  by  the 
judgment  creditor  named  in  such  execution,  and  the  amount  so  received  by 
such  judgment  creditor  shall  be  applied  towards  the  payment  of  said  execu- 
tion. Either  party  may  apply  at  any  time  to  the  court  from  which  such 
execution  shall  issue,  or  to  any  judge  or  justice  issuing  the  same,  or  to  the 
county  judge  of  the  county,  and  in  any  county  where  there  is  no  county 
judge,  to  any  justice  of  the  city  court  upon  such  notice  to  the  other  party 
as  such  court,  judge,  or  justice  shall  direct  for  a  modification  as*  said  execu- 
tion, and  upon  such  hearing  the  said  court,  judge  or  justice  may  make  such 
modification  of  the  said  execution  as  shall  be  deemed  just,  and  such  execution 
as  so  modified  shall  continue  in  full  force  and  efifect  until  fully  paid  and 
satisfied,  or  until  further  modified  as  herein  provided.  [As  amended  by  L. 
1879,  ch.  542,  L.  1901;  ch.  116;  L.  1903,  ch.  461,  and  L.  1905,  ch.  175,  in  effect 
April  11,  1905.] 

See  also  sec.  1879,  which  exempts  from  execution  on  judgment  creditor's  action 
'*  the  earninjs^s  of  the  Judgment  debtor  for  his  personal  services,  rendered  within 
sixty  days  next  before  the  commencement  of  the  action,  where  it  is  made  to  appear, 
by  his  oath,  or  otherwise  that  those  earnings  are  necessary  for  the  use  of  a  family, 
wholly  oV  partly  supported  by  his  labor." 

EXEMPTIKG   TEACEEBB'   PENSIONS   FROM   ATTACHKEKT. 

Revised  Chabteb  of  New  York  City  (Laws  of  1901,  Cuapteb  466). 

§  1092-a.  The  moneys,  securities  and  effects  of  the  public  school  teachers' 
retirement  fund,  and  all  pensions  or  annuities  granted  and  payable  from  said 
fund  shall  be  and  are  exempt  from  levy  and  sale  by  virtue  of  an  execution 


*  So  in  original. 
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and  from  all  process  and  proceedings  to  enjoin  and  recover  the  same  by  or  on 
behalf  of  any  creditor  or  person  having  or  asserting  any  claims  against,  or 
debt  or  liability  of,  any  pensioner  or  annuitant  of  said  fund.  [Added  by  L, 
1906,  ch.  107.] 

ASSIONKEKT    07    WAOEB. 
Laws  of  1904,  Chafteb  77. 

An  Act  to  require  lenders  of  money  on  salaries  of  employees  to  file  with  en^- 
ployers  a  copy  of  agreement  or  assignment  under  which  claim  is  made. 

Section  1.  Any  person  or  persons,  firm,  corporation  or  company,  who  shall 
after  the  passage  of  this  act  make  to  any  employee  an  advance  of  money,  or 
loan,  on  accoimt  of  salary  or  wages  due  or  to  be  earned  in  the  future  by  such 
individual  upon  an  assignment  or  note  covering  such  Idans  or  advances,  shall 
not  acquire  any  right  to  collect  or  attach  the  same  while  in  the  possession 
or  control  of  the  employer,  unless  within  a  period  of  three  days  after  the 
execution  of  such  assignment  or  notes  and  the  making  of  such  loan  or  loans, 
the  party  makiilg  such  loan  and  taking  such  assignment  shall  have  filed  with 
the  employer  or  employers  of  the  individual  so  assigning  his  present  or  pros- 
pective salary  or  wages,  a  duly  authenticated  copy  of  6uch  agreement  or 
assignment  or  notes  under  which  the  claim  is  made. 

§  2.  No  action  shall  be  maintained  in  any  of  the  courts  of  this  state, 
brought  by  the  holder  of  any  such  contract,  assignment  or  notes,  given  by 
an  employee  for  moneys  loaned  on  account  of  salary  or  wages,  in  which  it  is 
sought  to  charge  in  any  manner  the  employer  or  employers,  unless  it  shall 
appear  to  the  satisfaction  of  the  court  that  a  copy  of  such  agreement,  assign- 
ment or  notes,  together  with  a  notice  of  lien,  was  duly  filed  with  the  employer 
or  employers  of  the  person  making  such  agreement,  assignment  or  notes,  by 
the  person  or  persons,  corporation  or  company  making  said  loan  within  three 
days  after  the  said  loan,  was  made  and  the  said  agreement,  assignment  or 
notes  were  given. 

$  3.  This  act  shall  take  effect  immediately.* 

See  also  sec.  12  of  the  Labor  Law.  ante, 

OBDIVABT  EZEXPTIOKS  HOT  VALID  AOAIVST  WAGE  DEBTS. 

Laws  of  1902,  Chaptes  680. 

An  Act  in  relation  to  the  municipal  court  of  New  York  city,  its  oflicers  and 

marshals. 

§  274.  Judgment  in  favor  of  wage  earners. —  In  an  action  brought  in  the 
municipal  court,  by  a  journeyman,  laborer,  or  other  employee  whose  employ- 
ment answered  to  the  general  description  of  wage  earner,  for  services  ren- 
dered or  wages  earned  in  such  capacity,  if  the  plaintiff  recovers  a  judgment 
for  a  sum  not  exceeding  fifty  dollars,  exclusive  of  costs,  and  the  action  shall 
have  been  brought  within  one  month  after  the  cause '  of  action  accrued, 
no  property  of  the  defendant  is  exempt  from  levy  and  sale  by  virtue  of  an 
execution  against  property,  issued  thereupon;  and,  if  such  an  execution  is 
returned  wholly  or  partly  unsatisfied,  the  clerk  must,  upon  the  application 
of  the  plaintiff,  issue  an  execution  against  the  person  of  the  defendant  for 
the  sum  remaining  uncollected,  if  the  indorsement  required  by  this  act  to  the 
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cfTect  that  defendant  was  liable  to  arrest  was  complied  with.  A  defendant 
arrested  by  virtue  of  an  execution  so  issued  against  his  person,  must  be 
actually  confined  in  the  jail,  and  is  not  entitled  to  the  liberties  thereof;  but 
he  must  be  discharged  after  having  been  so  confined  for  fifteen  days.  After 
his  discharge  another  execution  against  his  person  cannot  be  issued  upon 
the  judgment,  but  the  judgment  creditor  may  enforce  the  judgment  against 
property  as  if  the  execution,  from  which  the  judgment  debtor  is  discharged, 
has  been  returned,  without  his  being  -taken. 

Derived  from  section  1405  of  the  New  York  Consolidation  Act,  which  however 
applied  only  to  female  wage  earners. 

M AKIHG  EXPLOTEES  PBEFEBBED  0BEDIT0B8. 
Laws  of  1877,  Chapteb  466,  Being  the  General  Assignment  Agi*. 

Preference  of  wages  and  salaries. —  §  29.  In  all  distribution  of  assets  under 
all  assignments  made  in  pursuance  of  this  act,  the  wages  or  salaries  actually 
owing  to  the  employees  of  the  assignor  or  assignors  at  the  time  of  the 
execution  of  the  assignment  for  services  rendered  within  one  year  prior  to 
the  execution  of  such  assignment,  shall  be  preferred  before  any  other  debt; 
and  should  the  assets  of  the  assignor  or  assignors  not  be  sufficient  to  pay  in 
full  all  the  claims  preferred,  pursuant  to  this  soction  they  shall  be  applied 
to  the  payment  of  the  same  pro  rata  to  the  amount  of  each  such  claim.  [As 
amended  by  L.  1884,  ch.  328;  L.  1886,  ch.  283;  L.  1897,  ch.  266  and  ch.  624.  | 

Cf.  section  8  of  the  Labor  Law,  "Payment  of  wages  by  receivers,"  ante; 
anil  the  Lien  Law   (L.  1807,   ch.  418). 

The  statute  Is  constitutional:     104  N.  Y.  606. 

LIABILITY  OF  STOCKHOLOEBS   FOB   WAGE   DEBTS. 

Laws  or  1892,  Chapteb  688,  Being  the  Stock  Cobpobations  Law  and  Con- 
stituting Chapteb  XXXVI  OF  the  Genebal  Laws. 

§  54.  Every  holder  of  capital  stock  not  fully  paid,  in  any  stock  corporation, 
shall  ^  personally  liable  to  its  creditors,  to  an  amount  equal  to  the  amount 
unpaid  on  the  stock  held  by  him  for  debts  of  the  corporation  contracted  while 
such  stock  was  held  by  him.  As  to  existing  corporations  the  liability  im- 
posed by  this  section  shall  be  in  lieu  of  the  liability  imposed  upon  stock- 
holders of  any  existing  corporation,  under  any  general  or  special  law,  (ex- 
cepting laws  relating  to  moneyed  corporations,  and  corporations  and  associa- 
tions for  banking  purposes,)  on  account  of  any  indebtedness  hereafter  con- 
tracted or  any  stock  hereafter  issued;  but  nothing  in  this  section  contained 
shall  create  or  increase  any  liability  of  stockholders  of  any  existing  corpora* 
tion  imder  any  general  or  special  law.  The  stockholders  of  every  stock 
corporation  shall  jointly  and  severally  be  personally  liable  for  all  debts  due 
and  owing  to  any  of  its  laborers,  servants  or  employees  other  than  con- 
tractors, for  services  performed  by  them  for  such  corporation.  Before  such 
laborer,  servant  or  employee  shall  charge  such  stockholder  for  such  services, 
he  shall  give  him  notice  in  writing,  within  thirty  days  after  the  termination 
of  such  services  that,  he  intends  to  hold  him  liable,  and  shall  commence  an 
action  therefor  within  thirty  days  after  the  return  of  an  execution  unsatisfied 
against  the  corporation  upon  a  judgment  recovered  against  it  for  services. 
No   person    holding   stock   in   any   corporation   as   collateral   security,  or   as 
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executor,  administrator,  guardian  or  trustee,  unless  he  shall  have  voluntarily 
invested  the  trust  funds  in  such  stock,  shall  be  personally  subject  to  liability 
as  a  stockholder;  but  the  person  pledging  such  stock  shall  be  considered  the 
holder  thereof,  and  shall  be  liable  as  stockholder,  and  the  estates  and  funds 
in.  the  hands  of  such  executor,  administrator,  guardian  or  trustee  shall  be 
liable  in  the  like  manner  and  to  the  same  extent  as  the  testator  or  intestate, 
or  the  ward  or  person  interested  in  such  trust  fund  would  have  been,  if  he 
had  been  living  and  competent  to  act  and  held  the  same  stock  in  his  own 
name,  unless  it  appears  that  such  executor,  administrator,  guardian  or  trustee 
voluntarily  invested  the  trust  funds  in  such  stocks,  in  which  case  he  shall  be 
personally  liable  as  a  stockholder.     [As  amended  by  L.  1901,  oh,  354.] 

See  also  sec.  55,  Limitation  of  stockholder's  liability. 

LIABILITY  OF  BAILBOAD  C0BP0RATI0N8  TO  EMPLOYEES  OF  00NTBACT0B8 

FOB   WAGE   DEBTS. 

Laws  or  1890,  Chapter  565,  Being  the  Railroad  Law  and  Constituting 

Chapter  XXXIX  of  the  General  Laws. 

I  30.  An  action  maybe  maintained  against  any  railroad  corporation  by  any 
laborer  for  the  amount  due. him  from  any  contractor  for  th^  construction  of 
any  part  of  its  road,  for  ninety  or  any  less  number  of  days*  laboi  performed 
by  him  in  constructing  such  road,  if  within  twenty  days  thereafter  a  written 
notice  shall  have  been  served  upon  the  corporation,  and  the  action  shall  have 
been  commenced  after  the  expiration  of  ten  days  and  within  six  months  after 
the  service  of  such  notice,  which  shall  contain  a  statement  of  the  month  and 
particular  days  upon  which  the  labor  was  performed  and  for  which  it  was  un- 
paid, the  price  per  day,  the  amount  due,  the  name  of  the  contractor  from 
whom  due,  and  the  section  upon  which  performed,  and  shall  be  signed  by  the 
laborer  or  his  attorney  and  verified  by  him  to  the  effect  that  of  his  own 
knowledge  the  statements  contained  in  it  are  truel  The  notice  shall  be  served 
by  delivering  the  same  to  an  engineer,  agent  or  superintendent  having  charge 
of  the  section  of  the  road  upon  which  the  labor  was  performed,  personally,  or 
by  leaving  it  at  his  office  or  usual  place  of  business  with  some  person  of  |uit- 
able  age  or  discretion ;  and  if  the  corporation  has  no  such  agent,  engineer  or 
superintendent,  or  in  case  he  can  not  be  found  and  has  no  place  of  business 
open,  service  may  in  like  manner  be  made  on  any  officer  or  director  of  the 
corporation. 

Derived  from  L.  1850.  ch.  140,  §  12.  as  amended  by  L.  1871,  ch.  609,  and  L.  1875, 
ch.  606,  S  IB.  See  further  Lien  Law,  sec.  6,  "  Liens  for  labor  on  railroads ;  "  also 
r^  1894,  ch.  838,  S  135,  providing  security  for  wages  of  Ia5orers  on  canals. 

Laborers  employed  by  sub-contractors  are  protected  by  this  act  (42  Hun,  53). 

MEOHAKIOS'    LIEKB. 

[NoTB. — Article  I  of  chapter  418  of  the  Laws  of  1897,  the  Lien  Law,  reUiies  to 
mechanics'  liens.  The  following  digest  was  prepared  in  the  United  States 
Bureau  of  Labor.] 

For  what  given. —  For  performing  labor  or  furnishing  materials  for  the 
improvement  of  real  property;  for  performing  any  labor  for  a  railroad  cor- 
poration; for  work  done  or  materials  furnished  for  or  toward  the  building, 
repairing,  fitting,  furnishing,  or  equipping  of  any  vessel,  in  an  amount  of  $50 
or  upwards  if  a  seagoing  vessel,  and  in  an  amount  of  $15  or  upwards  on  any 
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otlier  vessel ;  for  excavating,  quarrying,  mining,  dressing,  or  cutting  sandstone, 
granite,  cement  stone,  limestone,  bluestone,  or  marble;  for  making,  altering, 
repairing,  or  in  any  way  enhancing  the  value  of  any  article  of  personal 
property. 

Who  may  have  lien. —  Contractors,  subcontractors,  material  men,  laborers, 
quarrymen,  mechanics,  and  artisans. 

Subject  property. —  The  owner's  right,  title  and  interest  in  the  real  prop- 
erty and  improvements  existing  at  the  time  of  the  filing  of  the  notice  of  the 
lien;  the  moneys  of  the  State  or  of  a  municipal  corporation  applicable  to  the 
construction  of  any  public  improvement  on  which  the  claimant  was  employed; 
a  railroad  track;  rolling  stock  and  appurtenances,  and  the  land  upon  which 
they  are  situated;  a  vessel  and  her  tackle,  apparel,  and  furniture;  any  marble 
or  other  stone  named,  on  which  labor  is  expended,  not  yet  having  become  part 
of  any  building  nor  having  passed  from  the  ownership  of  the  person  for  whom 
the  labor  was  performed;  any  article  of  personal  property. 

Amount  of  lien. —  The  principal  and  interest  of  the  value  or  the  agreed 
price  of  the  labor  or  materials,^  from  the  time  of  filing  notice. 

A  sul^ntractor's  or  laborer's  lien  may  not  be  for  any  sum  greater  than  the 
amount  unpaid  on  the  contract  at  the  time  notice  was  filed. 

Chattel  liens  secure  the  reasonable  charges. 

Contract. —  The  employment  may  be  with  the  consent  or  at  the  request 
of  the  owner  or  his  agent,  contractor,  or  subcontractor.  A  binding  debt  may 
be  contracted  by  the  master,  owner,  charterer,  builder,  or  consignee  of  a  vessel. 

Notice. —  A  copy  of  the  lien  claim  must  be  served  on  a  railroad  corporation 
within  ten  days  after  the  filing  thereof;  upon  other  owners,  at  any  time  after 
such  filing,  but  until  such  notice  is  given,  the  owner  without  knowledge  of  the 
lien  will  be  protected  in  any  payments  he  may  make  to  the  contractor  under 
his  contract. 

Filing. —  Notice  of  liens  claimed  on  real  estate  and  railroad  property  must 
be  filed  within  ninety  days  after  the  completion  of  the  contract  or  the  last 
item  of  work  performed  or  materials  furnished.  Liens  on  vessels  and  on 
marble  and  stone  must  be  filed  within  thirty  days  after  the  completion  of  the 
labor  claimed  for. 

Limitation. —  Liens  affecting  realty  must  be  proceeded  on  within  one  year 
after  filing,  unless  an  order  of  court  grants  a  continuance.  No  continuance 
may  be  made  for  a  loilger  term  than  one  year,  but  new  orders  and  entries  may 
be  made  in  successive  years. 

Liens  on  vessels  expire  after  six  months  unless  suit  is  begun  within  that 
time;  but  if  the  vessel  be  absent  from  the  port  at  which  the  debt  was  con- 
tracted, the  lien  shall  continue  for  thirty  days  after  the  return  of  the  vessel 
to  such  port. 

Liens  on  marble  and  stone  must  be  enforced  within  three  months. 

Rank. —  Liens  for  materials  and  labor  have  priority  over  any  claim  not 
recorded  at  the  time  of  the  filing  of  such  liens,  over  advances  made  upon  any 
mortgage  or  other  incumbrance  after  such  filing,  and  over  the  claim  of  a  cred- 
itor who  has  not  furnished  labor  or  materials,  if  the  subject  property  has 
been  assigned  under  a  general  assignment  within  thirty  days  before  such  filing. 

Persons  standing  in  equal  degrees  have  priority  according  to  the  date  of 
the  filing  of  their  claims,  but  laborers  for  daily  or  weekly  wages  have  prefer- 
ence over  all  other  claimants  without  reference  to  the  time  of  filing. 
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NO    COVBT   TEES   BEQiriEED   IX   BVITS   FOB   WA0EB. 

Laws  of  1902«  Chapter  580. 

An  Act  in  relation  to  the  municipial  court  of  the  city  of  New  York,  its  officers 

and  marshals. 

§  44.  Where  employee  is  party. —  When  an  action  is  brought  by  an  em- 
ployee against  an  employer  for  services  performed  by  such  employee,  male  or 
female,  the  clerk  of  said  municipal  court  in  the  district  in  which  the  action  is 
brought,  shall  issue  a  free  summons  when  the  plaintiff's  demand  is  less  than 
fifty  dollars  und  the  plaintiff  is  a  resident  of  the  city  of  New  York,  and  proof 
by  the  plaintiff's  own  affidavit  that  he  has  a  good  and  meritorious  cause  of 
action  and  of  the- nature  of  such  action  and  of  said  plaintiff's  residence,  and 
whether  previous  application  therefor  has  been  made,  shall  be  duly  presented 
to  and  filed  with  the  clerk  of  the  municipal  court  where  such  action  shall  be 
brought  and  he  shall  not  demand  or  receive  any  fee  whatsoever  from  the 
plaintiff  or  his  agents  or  attorneys  in  such  action,  unless  the  plaintiff  shall 
demand  a  trial  jury,  in  which  case  the  plaintiff  must  pay  to  the  clerk  of  the 
municipal  court  where  such  action  shall  be  pending  the  sum  of  four  dollars 
and  fifty  cents. 

Derived  from  L,  1887,  ch.  387,  and  L.  1882,  cb.  410,  S  1416,  subd.  9  (the  New 
York  Consolidation  Act). 

§  340.  Costs  in  action  by  working  woman. —  In  an  action  brought  to  recover 
a  sum  of  money  for  wages  earned  by  a  female  employee,  other  than  a  domestic 
servant;  or  for  material  furnished  by  such  an  employee,  in  the  course  of  her 
employment,  or  in  or  about  the  subject-matter  thereof,  or  for  both,  the  plain- 
tiff, if  entitled  to  costs,  recovers  the  sum  of  ten  dollars  as  costs,  in  addition  to 
the  costs  allowed  in  this  court,  unless  the  amount  of  damages  recovered  is  less 
than  ten  dollars;  in  which  case,  the  plaintiff  recovers  the  sum  of  five  dollars 
as  such  additional  costs.  When  the  employee  is  the  plaintiff  in  such  an  action, 
she  is  entitled  upon  a  settlement  thereof,  to  the  full  amount  of  costs,  which 
she  would  have  recovered,  if  judgment  had  been  rendered  in  her  favor,  for 
the  sum  received  by  her  upon  the  settlement. 

Derived  from  L.  1871,  ch.  936,  |  1,  as  amended  by  L.  1890,  ch.  46,  and  sec.  1424 
of  the  Consolidation  Act. 

§  348.  Employee's  action;  no  fees. —  When  the  action  ia  brought  by  an 
employee  against  an  employer  for  services  performed  lay  such  employee,  male 
or  female,  the  clerks  of  this  court  shall  not  demand  or  receive  any  fees  what- 
soever from  the  plaintiff  or  his  agents  or  attorneys  in  such  action,  if  the 
plaintiff  shall  present  proof  by  his  own  affidavit  that  his  demand  is  less  than 
fifty  dollars,  that  he  is  a  resident  of  the  city  of  New  York,  that  he  has  a 
good  and  meritorious  cause  of  action  against  the  defendant,  and  the  nature 
thereof;  that  he  has  made  either  a  written  or  a  personal  demand  upon  the 
defendant  or  his  agent  or  representative,  for  payment  thereof,  and  that  pay- 
ment was  refused.  Except  that  if  the  plaintiff  shall  demand  a  trial  by  jury, 
he  must  pay  to  the  clerk  the  fees  therefor  prescribed  in  this  act. 

From  sec.  1416  of  the  Consolidation  Act. 

Sec.  274  of  the  Municipal  Code  provides  for  body  executions  against  employers 
whose  property  is  insufficient  to  satisfy  Judgments  in  wage  suits.     (See  p.  203, 
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mabbied  woman's  bight  of  action  fob  wa0e8,  etc. 

Laws  of.  1896,  Chaiteb  272,  Entitled  "An  Act  in  Relation  to  the  Domes- 
tic Relations,  CJonstituting  Chapter  XLVIII  of  the  Genesal  Laws." 

§  30.  A  married  woman  shall  have  a  cause  of  action  in  her  own  sole  and 
separate  right  for  all  wages,  salary,  profits,  compensation  or  other  remunera- 
tion for  which  «he  may  render  work,  labor  or  services,  or  which  may  be 
derived  from  any  trade,  business  or  occupation  carried  on  by  her,  and  her 
husband  shall  have  no  right  of  action  therefor  unless  she  or  he  with  her 
knowledge  and  consent  has  otherwise  expressly  agreed  with  the  person  ob- 
ligated to  pay  such  wages,  salary,  profits,  compensation  or  other  remuneration. 
In  any  action  or  proceeding  in  which  a  married  woman  or  her  husband  shall 
seek  to  recover  wages,  salary,  profits,  compensation  or  other  remuneration  for 
which  such  married  woman  has  rendered  work,  labor,  or  services  or  which 
was  derived  from  any  trade,  business  or  occupation  carried  on  by  her  or  in 
which  the  loss  of  such  wages,  salary,  profits,  compensation  or  other  remunera- 
tion shall  be  an  item  of  damage  claimed  by  a  married  woman  or  her  hus- 
band, the  presumption  of  law  in  all  such  cases  shall  be  that  such  married 
woman  is  alone  entitled  thereto,  unless  the  contrary  expressly  appears. 
[Added  hy  L.  1902,  eh.  289,  as  amended  by  L.  1905,  ch.  495.] 


PUBLIC  WO£ES  ANB  COHTRACTS. 

[lliere  is  on  the  statute  books  a  large  body  of  laws  for  the  regulation  of  wages, 
hours,  etc.,  of  persons  employed  on  public  work.  Of  this  legislation  only  a  few 
examples  can  be  reproduced  in  this  compilation.  In  addition  to  the  statutes  respect- 
ing employees  of  state  prisons  and  armories,  the  rhsanlty  Law  (L.  1896,  ch.  645, 
as  amended  by  L.  1904,  ch.  714)  contains  an  extremely  detailed  schedule  of  wages 
and  salaries  (see  Report  of  the  Commissioner  of  Labor,  1904,  p.  105 j.  Of  the 
numerous  laws  fixing  the  terms  of  employment  of  municipal  employees,  again,  only 
one  example  Is  here  printed  —  that  of  the  street  cleaners  of  New  York  City.  Nearly 
every  city  charter  contains  provisions  as  to  the  hours  of  work,  compensation,  etc., 
of  policemen,  firemen,  and  other  employees,  while  the  Targer  cities  have  established, 
Ihrough  action  of  the  Legislature,  retirement  funds  or  service  pennons.  Such  privi- 
leges are  deemed  to  counterbalance  the  loss  of  certain  constitutional  rights  upon 
entrance  in  the  public  service;  firemen,  for  example,  having  no  right  to  become 
members  of  an  association  that  has  for  its  object  the  influencing  of  legislation 
(People  69  rel.  (Clifford  7.  Scnnnell,  74  App.  IMv.  400).  As  elsewhere  noted  {ante, 
p.  133),  the  validity  of  this  legislation  has  not  been  successfully  challenged,  so  far 
as  It  relates  to  direct  employment  by  public  authorities.  Public  work  done  by  con- 
tract, however,  has  been  distinguished  by  the  courts  from  work  done  by  the  em- 
ployees of  public  authorities,  and  the  People  have  accordingly  amended  the  Consti- 
iution  so  as  to  bring  such  work  under  the  authority  of  legislative  enactment.] 


XSXPOWEBINO     THE     LEGISLATURE     TO     BEOULATE     THE     CONDITIONS     OF 

EKPLOYXENT   ON   PUBLIC   WOBK. 

Constitution  of  the  State  of  New  York,  Article  XII. 

Section  L  It  shall  be  tbe  duty  of  the  legislature  to  provide  for  tlie  organi- 
zation of  cities  and  incorporated  villages,  and  to  restrict  their  power  of  taxa- 
tion, assessment,  borrowing  money,  contracting  debts,  and  loaning  their  credit, 
so  as  to  prevent  abuses  in  assessments  and  in  contracting  debt  by  such 
municipal  corporations;  and  the  legislature  may  regulate  and  fix  the  wage.^ 
or  salaries,  the  hours  of  work  or-laljor,  and  make  provision  for  the  pro- 
tection, welfare  and  safety  of  persons  employed  by  the  state  or  by  any 
county,  city,  town,  village  or  other  civil  division  of  the  state,  or  by  any  con- 
tractor or  sub-contractor  performing  work,  labor  or  services  for  the  state, 
or  for  any  county,  city,  town,  village  or  other  civil  division  thereof.  [Aa 
amended  in  1905,  in  foice  Jan.  1,  1006.] 

PBOVIDING   FOB  AN  EIGHT   HOUB   DAY   ON   HIGHWAY   WOBK. 

The  Highway  Law  (Laws  of  1890,  Chapter  508,  Being  Chapter  19  of  the 

General  Laws). 

§  60.  notice  to  work. —  Every  overseer  of  highways  shall  give  at  least 
twenty-four  hours  notice  to  all  residents  of  his  district,  and  corporations 
assessed  to  work  upon  the  highway  therein,  of  the  time  and  place  at  which 
they  are  to-  appear  for  that  purpose,  and  with  what  teams  and  implements, 
and  that  they  will  be  allowed  at  the  rate  of  one  day  for  every  eight  hourH 
of  work  on  the  highways,  between  seven  o'clock  in  the  forenoon  and  six 
o'clock  in  the  afternoon.        ♦»•••»•♦♦♦ 
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lab0beb8  employed  jx  the  state  bebyice. 
Civil  Service  Law  (Laws  of  1899,  Chapteb  370). 

S  9.  Rules  for  the  classilled  state  service.  *  *  *  No  examination  or  regis- 
tration shall  be  required  of  persons  to  be  employed  as  laborers  in  the  state 
service.       ♦•♦•♦♦••••••♦ 

Of.  sec.  17  below,  requiring  registration  of  laborers  for  munUsipal  employment. 

FIXING  THE  COMFEKBATIOH  OF  EKFLOYEEB  OF  STATE  PBISOVS. 

'  Revised  Statutes,  Pabt  4,  Chapter  3,  Title '2. 

S  34.  The  superintendent  of  state  prisons  shall,  from  time  to  time,  pre- 
scribe the  compensation  of  the  other  officers  of  said  prisons,  but  the  com- 
pensation so  fixed  and  prescribed  for  the  following  oilicers  in  each  of  such 
prisons  shall  not  in  any  t;ase  exceed  the  rate  of  an  annual  salary  as'  follows : 
To  the  principaL keeper,  two  thoustand  dollars;  to  the  kitclien-keeper,  store- 
keeper, hall-keeper  and  yard-keeper,  each  twelve  hundred  dollars;  to  the 
sergeant  of  the  guard  nine  hundred  dollars;  to  the  state  detective  at  Sing 
Sing  prison  eighteen  hundred  dollars.  The  position  of  keeper  in  the  several  ' 
state  prisons  is  hereby  abolished  and*  officers  heretofore  designated  as  keepers 
shall  hereafter  be  classified  as  guards.  The  several  guards  shall  be  paid  only 
for  services  actually  rendered,  and  their  annual  compensation  shall  be  subject 
to  pro  rata  deduction  for  time  not  served.  The  compensation  of  guards  here- 
after appointed  shall  be  as  follows:  For  the  first  year*s  service,  six  hundred 
and  sixty  dollars;  for  the  second  year's  service,  seven  hundred  and  forty  dol- 
lars; for  the  third  year's  service,  eight  hundred  and  twenty  dollars;  for  the 
fourth  year's  service,  and  thereafter,  nine  hundred  dollars.  The  annual  com- 
pensation of  guards  in  service  at  the  time  this  kct  takes  effect  shall  be,  for 
services  hereafter  rendered,  as  follows:  To  those  serving  their  first  year  as 
prison  officers,  seven  hundred  and  eighty  dollars;  to  those  serving  their  sec- 
ond year  as  prison  officers,  eight  hundred  and  twenty  dollars ;  to  those  serving 
their  third  year  as  prison  officers,  eight  hundred  and  sixty  dollars;  to  those 
who  have  served  three  or  more  years  as  prison  officers,  nine  hundred  dollars. 
[As  amended  by  L.  1895,  ch.  730,  and  L.  1904,  ch.  709,  in  foice  June  1,  1904.] 

LABOBEBS    AND    MECHANICS    IN    STATE    ABM0BIE8. 

Laws  of  1898,  Chapter  212,  the  Military  Code    (Chapter  XVI  of  the 

General  Laws). 

§  138.  Armorers,  janitors  and  engineers. —  Ihere  shall  be  allowed  for  each 
armory  and  for  the  headquarters  of  the  national  guard,  the  naval  militia 
and  of  each  brigade,  one  armorer.  If  an  armory  be  licated  by  steam  there 
shall  be  allowed  one  engineer  and  also  one  assistant  engineer  if  the  com- 
manding officer  of  the  brigade  within  whose  command  such  armory  is  located, 
and  the  officer  in  charge  of  such  armory  shall  certify  to  the  disbursing  officer 
of  the  county  in  which  such  armory  is  located  that  the  services  of  an  assistant 
engineer  are  necessary;  in  an  armory  occupied  by  a  regiment  and  lighted  by 
electricity  produced  by  machinery  operated  by  the  power  of  steam,  if  such 
steam  is  generated  and  machinery  operated  within  such  armory,  there  shall 
be  allowed  on  like  certificate  an  additional  assistant  enj^ineer;  there  .shall 
also  be  allowed  for  an  armory  occupied  by  a  regiment,  by  a  battalion  or 
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squadron  not  part  of  a  regiment,  by  a  battery  of  liglit  artillery,  by  a  troop, 
by  a  company  of  signal  corps,  by  a  field  hospital,  or  by  two  or  more  separate 
batteries  or  companies,  one  janitor;  and  the  armorer,  the  engineer  and  the 
janitor  thus  authorized  shall  be  appointed  by  the  ranking  officer  of  the  organ- 
ization or  organizations  quartered  in  the  armory.  Where  a  field  hospital,  a 
company  of  signal  corps,  troop,  battery  of  light  artillery,  or  the  headquarters 
of  the  national  guard  or  of  a  brigade,  occupies  a  portion  of  an  armory  or 
state  arsenal,  each  shall  be  entitled  to  an  armorer,  and  such  field  hospital, 
company  of  signal  corps,  troop  or  battery  of  light  artillery  shall  also  be 
entitled  to  a  janitor,  who  shall  be  appointed  by  its  respective  commanding 
officer,  and  such  headquarters  and  quarters  shall  be  considered  an  independent 
armory,  upon  the  approval  and  certificate  of  the  commanding  officer  of  the 
national  guard  or  of  the  brigade  within  whose  command  such  armory  is 
located.  All  persons  appointed  or  employed  pursuant  to  this  or  the  succeeding 
section  shall  perform  such  duties  as  shall  from  time  to  time,  be  prescribed 
by  the  officer  appointing  or  employing  them.  [As  amended  by  L.  1905,  ch. 
618,  and  L.  1906,  ch.  134  in  force  April  3.] 

S  139.  Laborers. —  To  provide  for  the  proper  care  and  cleanliness  of  armo- 
ries and  arsenals  and  of  the  property  therein  deposited,  the  commanding  officer 
of  a  regiment,  battalion  or  pquadron  not  part  of  a  regiment,  troop,  battery, 
company,  company  of  signal  corps,  field  hospital,  or  brigade,  or  the  ranking 
commanding  officer,  where  two  or  more  separate  b.itteries  or  companies  are 
quartered  in  an  armory  or  arsenal,  may  appoint  laborers  as  foUmvs:  for 
armories  or  arsenals  having  ten  thousand  square  feet  or  less  of  floor  surface, 
one  laborer;  when  the  floor  surface  exceeds  twenty  thousand  square  feet, 
.  two  laborers ;  and  for  each  twenty  thousand  in  excess  of  twenty  thousand, 
an  additional  laborer;  boiler  and  engine'  rooms,  unused  cellar  rooms  and 
rooms  used  for  employees*  quarters  shall  not  be  included  in  computing  such 
floor  surface.  For  regiments  of  heavy  or  coast  artillery,  in  addition  to  the 
above,  one  expert  laborer,  competent  to  care  for  artillery  implements,  guns 
and  instruments.  For  armories  of  squadrons,  troops,  batteries,  field  hospitals 
and  companies  of  signal  corps,  in  addition  to  tl'ie  above,  one  laborer  to  each 
ten  horses  therein  stabled  and  used  for  military  purposes  by  such  squadron, 
troop,  battery,  field  hospital  or  company  of  signal  corps.  Before  any  such 
appointment  is  made,  the  necessity  for  the  employment  of  such  laborer  or 
laborers  shall  be  certified  by  the  commanding  officer  of  the  brigade,  and  such 
certificate  shall  be  filed  in  the  office  of  the  disbursing  officer  of  the  county 
in  which  the  armory  or  arsenal  is  situated.  A  certificate  of  the  number 
of  feet  of  floor  surface  of  each  armory  or  arsenal  in  which  laborers  are  ap- 
pointed shall  be  made  by  the  engineer  of  the  brigade  and  approved  by  the 
commanding  officer  of  the  brigade  within  whose  command  such  armory  or 
arsenal  is  located,  and  filed  in  the  office  of  the  disbursing  officer  of  the  county 
in  which  the  armory  or  arsenal  is  located,  except  as  to  counties  wholly  or 
partly  within  the  city  of  New  York,  when  it  shall  be  filed  with  the  comptroller 
of  said  city.  [As  amended  by  L.  1903,  ch,  74,  L.  1906,  ch.  618,  and  L.  1908, 
ch.  134  in  force  April  3,  190C.] 

fi  140.  Compensation  of  employees  in  armories. —  The  persons  appointed 
under  the  provisions  of  the  two  preceding  sections  shall  receive  compensation 
for  the  time  actually  and  necessarily  employed  in  their  duties,  to  be  fixed  by 
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the  commanding  officer  appointing  such  persons  as  follows:  When  employed 
in  armories  or  arsenals  located  in  cities,  armorers,  janitors  and  engineers 
not  to  exceed  four  dollars  per  day,  unless  the  city  has  a  population  of  less 
than  two  hundred  thousand,  in  which  case  such  compensation  shall  not  ex- 
ceed three  dollars  per  day,  and  two  dollars  pc-r  day  in  armories  or  arsenals 
not  located  in  cities;  laborers  not  to  exceed  two  dollars  per  day,  except  in 
cities  having  a  population  of  one  million  or  over,  thre»  dollars  per  day;  an. 
armorer  employed  in  an  arsenal  or  armory  having  two  hundred  thousand  or 
more  square  feet  of  floor  surface  and  occupied  by  a  rejjjiment,  and  laborers 
employed  in  arsenals  or  armories  located  in  cities  having  a  population  of 
over  three  hundred  thousand  and  less  than  one  million  may,  in  the  discretion 
of  the  commanding  oflicer  appointing  them,  receive  additional  compensation 
not  to  exceed  twenty-five  cents  per  day  after  five  years'  service  and  not  to 
exceed  twenty-five  cents  per  day  for  each  succeeding  five  years*  service,  the 
aggregate  amount  of  such  additional  compensation  not  to  exceed  one  dollar 
per  day,  which  compensation,  as  certified  to  by  the  commanding  officer  ap- 
pointing such  persons,  under  the  provisions  of  the  two  preceding  sections, 
shall  be  paid  semi-monthly  upon  tlie  certificate  of  such  officer,  and  shall  be  a 
county  charge  upon  the  county  in  which  such  armory  or  arsenal  is  situated; 
and  shall  be  levied,  collected  and  paid  in  the  same  manner  as  other  county 
charges  are  levied,  collected  and  paid.  A  commissioned  officer  in  active 
service  shall  not  be  eligible  for  appointment  to,  and  shall  not  hold  the  posi- 
tion of' armorer,  janitor,  engineer  or  laborer  in  any  armory  or  arsenal.  [As 
amended  hy  L.  1904,  ch.  7.1.1,  and  L.  1005,  ch.  018.] 

BEOI8TBATI0K.0F  LABORERS  FOR    MTJKICIFAL  EMFLOYXEVT. 

Laws  of  1890,  Chapter  370,  Being  the  Civil  Skrvice  Law,  a:?d  Constitut- 
ing Chapter  III  of  the  Oeneral  Laws. 

§  17.  The  labor  class  in  cities. —  The  lal  or  class  in  cities  shall  include 
unskilled  laborers  and  such  skilled  laborers  as  are  not  included  in  the  com- 
petitive class  or  the  noncompetitive  class.  Vacancies  in  the  labor  class  in 
cities  shall  be  filled  by  appointment  from  lists  of  applicants  registered  by 
the  municipal  commissions.  Preference  in  employment  from  such  lists  shall 
be  given  according  to  date  of  application.  There  shall  be  separate  lists  of 
applicants  for  difl'erent  kinds  of  labor  or  employment,  and  the  commissions 
may  establish  separate  labor  lists  for  various  institutions  and  departments. 
Where  the  lalior  service  of  any  department  or  institution  extends  to  sepa- 
rate localities,  the  com  missions  may  provide  separate  registration  lists  for 
each  district  or  locality.  The  commissions  shall  require  an  applicant  for 
registration  for  the  labor  service  to  furnish  such  evidence  or  pass  such  exam- 
ination as  they  may  deem  proper  with  respect  to  his  age,  residence,  physical 
condition,  ability  to  labor,  skill,  capacity  and  experience  in  the  trade  or  em- 
ployment for  which  lie  applies. 

Veterans  of  the  Civil  War,  who,  under  the  terms  of  the  Constitution  (Art.  V. 
I  9)  are  en  titled  to  prefpronop  in  the  civil  service  "  without  regard  to  their  stand- 
ing?," are  to  l»o  placed  at  the  lieul  of  retjlstration  lists  as  though  their  application 
had  been  filed  prior  to  those  of  persons  not  entitled  to  preference  ({  20  of  the 
Civil   Service  I^w,  .is  amended  by  L.   1J)02,   ch.  279 j. 

On  the  recent  assumption  by  tlie  City  of  New  Yorlt  of  the  ferry  line  to  Staten 
Island,  provision  was  made  by  law  (L.  1905,  ch.  533)  for  the  retention  of  employees 
apon  passing  a  non-competitive  civil  service  examination. 
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FTXIHG  WAGES  AND   SALABIE8   OF  EKPLOYEES  Ot  THE  STBEET  OLEAITIKO 

DEPABTMENT.    NEW  YOBS  CITY. 

The  Revised  Charter   (Laws  of  1901,  Chapter  4C6). 

§  536.  The  members  of  tlie  department  of  street  cleaning  shall  be  divided 
into  two  general  classes,  to  be  designated,  respectively,  the  clerical  force  and 
the  uniformed  force.  The  clerical  force  shall  consist  of  a  chief  clerk,  medical 
examiners,  not  exceeding  three  in  number,  and  such  and  so  many  clerks  and 
messengers  as  the  commissioner  of  stVeet  cleaning  shall  deem  necessary. 
Tlie  uniformed  force  shall  be  appointed  by  the  commissioner  of  street  clean-- 
ing,  and  shall  consist  of  one  general  superintendent,  one  assistant  superin- 
tendent, one  superintendent  of  final  disposition,  one  assistant  superintendent 
of  final  disposition,  district  superintendents,  not  exceeding  twenty^ne  in 
number;  time  collectors,  not  exceeding  eight  in  number;  section  foremen, 
not  exceeding  one  hundred  and  twenty-five  in  number;  dump  inspectors,  not 
exceeding  forty-three  in  number;  assistant  dump  inspectors,  not  exceeding 
forty-three  in  number;  sweepers,  not  exceeding  thirty-one  hundred  in  num- 
ber; dump  boardmen,  not  exceeding  forty-three  in  number;  drivers,  not  ex- 
ceeding sixteen  hundred  in  number;  stable  foremen,  not  exceeding  twenty- 
one  in  number;  assistant  stable  foremen,  not  exceeding  twenty-one  in 
number;  hostlers,  not  exceeding  one  head  hostler  to  each  stable  and 
additional  hostlers  not  exceeding  one  for  each  ten  horses;  a  master 
mechanic  and  such  and  so  many  mechanics  and  helpers  as  may  be 
necessary.  The  commissioner  of  street  cleaning  shall  have  power  and  is 
hereby  authorized  to  increase  the  said  uniformed  force,  from  time  to  time, 
by  adding  to  the  number  of  sweepers,  drivers  and  hostlers  provided  the 
board  of  estimate  and  apportionment  and  the  board  of  aldermen* 'sliall  have 
previously  made  an  appropriation  for  the  purpose  of  permitting  such  in- 
crease. The  annual  salaries  and  compcnsntions  of  the  members  of  the  uni- 
formed force  of  the  department  of  street  cleaning  shall  not  exceed  the  fol- 
lowing: Of  the  general  superintendent,  three  thousand  dollars;  of  the  as- 
sistant superin^ndent,  two  thousand  five  hundred  dollars;  of  the  master 
mechanic,  one  thousand  eight  hundred  dollars;  of  the  superintendent  of  final 
disposition,  two  thousand  dollars;  of  the  assistant  superintendent  of  final 
disposition,  one  thousand  five  hundred  dollars;  of  the  district  superin- 
tendents,  one  thousand  eight  hundred  dollars  each ;  of  the  time  collectors, 
one  thousand  two  hundred  dollars  each ;  of  tlie  section  foremen,  one  thousand 
two  hundred  dollars  each;  of  sweepers  or  drivers  acting  as  assistants  to 
the  section  or  stable  foremen,  nine  hundred  dollars  each;  of  the  dump  in- 
spectors, one  thousand  two  hundred  dollars  each ;  of  the  assistant  dump  in- 
spectors, nine  hundred  dollars  each ;  of  the  dump  boardmen,  seven  hundrec^ 
and  twenty  dollars  each ;  of  the  sweepers,  seven  hundred  and  twenty  dollars 
each;  of  the  drivers,  seven  hundred  and  twenty  dollars  each;  of  the  stable 
foremen,  one  thousand  three  hundred  dollars  each;  of  the  assistant  stable 
foremen,  one  thousand  dollars  each ;  of  the  hostlers,  seven  hundred  and  twenty 
dollars  each.  Hostlers  may  receive  extra  pay  for  Sundays  if  an  appropria- 
tion therefor  is  made  by  the  board  of  estimate  and  apportionment.  The 
members  of  the  department  of  street  cleaning  shall  be  employed  at  all  such 
times  and  during  such  hours  and  upon  such  duties  as  the  commissioner  of 
street  cleaning  shall  direct  for  the  purpose  of  an  effective  performance  of  the 
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work  devolving  upon  the  said  department.  In  case  of  a  snow  fall  or  oilier 
emergency,  the  commissioner  of  street  cleaning  or  the  deputy  commissioner 
may  hire  and  employ  temporarily  such  and  so  many  men,  carts  and  horses 
as  shall  be  rendered  necessary  by  such  emergency,  forthwith  reporting  such 
action  with  the  full  particulars  thereof  to  the  mayor,  but  no  man,  cart  or 
-horse,  shall  be  so  hired,  or  employed  for  a  longer '  period  than  three  days, 
except  than  any  person  registered  or  eligib!e  to  appointment  as  driver,  or 
as  a  sweeper,  may  be  temporarily  employed  at  any  time  as  an  extra  driver 
or  sweeper  to  fill  the  place  of  a  driver  or  sweeper  who  is  suspended  or  tem- 
porarily absent  from  duty  from  any  cause.  Tlie  rate  of  compensation  for 
such  extra  drivers  or  sweepers  shall  be  two  dollars  per  day,  and  the  driver 
or  sweeper  whose  place  is  so  filled  shall  not  rccieve  any  compensation  for  the 
time  during  which  he  is  so  absent  from  duty  or  his  place  is  so  filled,  un- 
less such  injury  or  illness  was  caused  by  service  in  the  department.  The 
services  of  any  person  employed,  and  of  carts  and  horses  hired  pursuant  to 
this  section,  shall  be  paid  for  in  full  and  directly  by  the  department  of  street 
cleaning,  at  such  times  as  may  be  prescribed  by  such  department;  and  they, 
and  each  of  them,  shall  be  employed  and  hired  directly  by  the  department  of 
street  cleaning  and  not  through  contractors  or  other  persons,  unless  the 
commissioner  himself  shall  determine  that  this  requirement  must  for  proper 
action  in  a  particular  instance  be  dispensed  with.  Nothing  herein  contained 
shall  affect  any  existing  contracts  made  with  or  by  the  department  of  street 
cleaning  in  regard  to  the  cleaning  of  Broadway  below  Fourteenth  street  in 
said  city  or  the  renewal  thereof,  if  deemed  best  by  the  commissioner  of  said 
department.  Neither  the  commissioner  of  street  cleaning,  nor  any  deputy 
commissioner  of  street  cleaning,  nor  any  member  of  the  uniformed  force  of 
the  street  cleaning  department,  shall  be  permitted  to  contribute  any  mon- 
eys, directly  or  indirectly,  to  any  political  fund,  or  intended  to  affect  l^isla- 
tion  for  or  on  behalf  of  the  street  cleaning  department  or  any  member 
thereof. 

PBOHIBITIKG  THE  SUB-LETTIlf  O  OF  PUBLIC  CONTBIcTS. 

Laws  of  1897,  Chapter  444. 
An  Act  to  prohibit  the  assignment  and  subletting  of  public  contracts. 

Section  1.  A  clause  shall  be  inserted  in  all  specifications  or  contracts  here- 
after made  or  awarded  by  the  state,  or  by  any  county,  or  any  municipal 
corporation,  or  any  public  department  or  official  thereof,  prohibiting  any 
contractor,  to  whom  any  contract  shall  be  let,  granted  or  awarded,  as  re- 
quired by  law,  from  assigning,  transferring,  conveying,  subletting  or  otherwise 
disposing  of  the  same,  or  of  his  right,  title  or  interest  therein,  or  his  power 
to  execute  such  contract  to  any  other  person,  company  or  corporation,  with- 
out the  previous  consent  in  writing  of  the  department  or  official  awarding 
the  same. 

§  2.  If  any  contractor,  to  whom  any  contract  is  hereafter  let,  granted  or 
awarded,  as  required  by  law,  by  the  state,  or  any  county,  or  any  municipal 
corporation  in  the  state,  or  by  any  public  department  or  official  thereof, 
shall,  without  the  previous  written  consent  specified  in  section  one  of  this 
act,  assign,  transfer,  convey,  sublet,  or  otherwise  dispose  of  the  same,  or  his 
right,  title  or  interest  therein,  or  his  power  to  execute  such  contract,  to  any 


Report  of  the  Commissioner  of  Labor^  1906.        1.215 

other  person,  company  or  other  corporation,  the  state,  county,  municipal 
corporation,  public  department,  or  official  as  the  case  may  be,  which  let,  made, 
granted  Or  a\^'arded  said  contract  shall  revoke  and  &nnul  such  contract,  and 
the  state,  county,  municipal  corporation,  public  department  or  officer,  as  the 
case  may  be,  shall  be  relieved  and  discharged  from  any  and  all  liability  and 
obligations  growing  out  of  said  contract  to  such  contractor,  and  to  the  per- 
son, company,  or  corporation  to  whom  he  shall  assign,  transfer,  convey,  sublet 
or  otherwise  dispose  of  the  same,  and  said  contractor,  and  his  assignee,  trans- 
feree, or  sub-lessee,  shall  forfeit  and  ]ose  all  moneys,  theretofore  earned  under 
said  contract  except  so  much  as  may  be  required  to  pay  his  employees;  pro- 
vided that  nothing  herein  contained  shall  be  construed  to  hinder,  prevent  or 
affect  an  assignment  by  such  contractor  for  the  benefit  of  his  creditors,  made 
pursuant  to  the  statutes  of  this  state. 

§  3*  All  acts  or  parts  of  acts  inconsistent  with  the  provisions  of  this  act 
are  hereby  repealed. 

§  4.  This  act  shall  take  effect  immediately. 

Bzctninro  the  payment  of-  wages  to  employees  op  coktsagtobs 

UPON    CANALS. 

Laws  of  1894,  Chapteb  338,  Being  the  Canal  Law,  and  Constituting 

cuapieb  xiii  [xii]  of  the  general  laws.   * 

§  135.  Security  for  payment  of  laborers. —  The  superintendent  of  public 
works  or  assistant  superintendent  having  charge,  shall  also  require  and  take 
from  the  contractor,  a  bond  with  at  least  two  good  and  sufficient  sureties, 
conditioned  that  such  contractor  will  well  and  truly  pay  in  full,  at  least  once 
in  each  month,  all  laborers  employed  by  him  on  the  work  specified  in  such 
contract,  which  shall  be  duly  acknowledged  and  filed  in  the  office  of  the 
clerk  of  the  county  wherein  such  contract  or  w6rk  is  to  be  performed,  and 
if  partly  in  two  or  more  counties,  such  bond  or  a  certified  copy  thereof  shall 
be  filed  in  the  clerk's  office  of  each  county. 

Actions  may  be  brought  for  a  breach  of  such  bond  by  any  laborer  not 
paid  in  accordance  witli  its  terms,  and  the  commencement  or  maintenance 
of  an  action  by  one  or  more  laborers  thereon  shall  not  be  a  bar  to  the  com- 
mencement and  maintenance  of  other  actions  thereon  by  other  laborers.  No  . 
action  shall  be  maintained  against  the  sureties  unless  brought  within  thirty 
days  after  the  completion  of  the  labor  the  payment  of  which  is  secured  by 
the  bond. 

Derived  from  L.  1850,  ch.  278  ((  1-3. 

Laborers  are  those  who  perform  labor  on  canals  and  do  not  include  sab-contrac- 
tors. (Swift  V.  Klugsley,  24  Barb.  541;  and  see  McCluskey  v.  Cromwell,  11 
N.  Y.  693.) 

As  to  mechanics'  liens  on  public  improvements,  see  Article  I  of  the  Lien  Law 
(L.  1897,  ch.  418)  p.  205.  ante, 

AIXTHOKIZINO  THE  EIGHT  HOUE  DAY  IIPON  RESEBVOIB  CONSTRUCTION  IN 

NEW    YOBK    CITY. 

Laws  of  1902,  Chapter  588. 

An  Act  relative  to  the  powers  of  the  aqueduct  commissioners,  provided  for 
and  holding  office  under  and  pursuant  to   the  provisions  of  chapter  four 
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hundred  and  ninety  of  the  laws  of  eighteen  hundred  and  eighty-three,  and 

its  amendments. 

Section  1.  The  aqueduct  commissioners,  provided  for  and  holding  office 
under  and  pursuant  to  the  provisions  of  an  act  of  the  legislature  of  the 
state  of  New  York,  entitled  **An  act  to  provide  new  reservoirs,  dams  and 
a  new  aqueduct  with  the  appurtenances  thereto,  for  the  purpose  of  sup- 
plying the  city  of  New  York  with  an  increased  supply  of  pure  and  whole- 
some water,''  said  act  being  chapter  four  hundred  and  ninety  of  the  laws 
of  eighteen  hundred  and  eighty-three,  .and  its  amendments,  are  hereby 
authorized  and  empowered  to  agree  with  any  person,  firm  or  corporation  with 
whom  they  have  contracted  or  may  hereafter  contract,  upon  such  terms  and 
conditions  as  shall  in  their  judgment  and  discretion,  be  for  the  best  interests 
of  the  city  of  New  York,  that  eight  hours  shall  constitute  a  day's  work  for 
all  laborers  employed  by  said  person,  firm  or  corporation  in  the  performance 
of  his  or  its  contract  and  that  no  laborer  employed  in  the  performance  of  any 
such  contract  shall  be  required,  perfnitted,  or  allowed  to  work  more  than  eight 
hours.  No  agreement  made  under  the  provisions  of  this  act  shall  be  valid 
or  binding  until  the  same  has  been  approved  by  the  board  of  estimate  and 
apportionment  of  the  city  of  New  York. 

§  2.  This  act  sliall  take  effect  immediately. 


FBISOir  LABOB.* 

0CCT7PATI0N  AND  EKPLOYMEHT  Or  COKYICTB. 

Constitution  of  State  of  New  York,  Abticle  III. 

Section  29.  The  Legislature  shall  by  law  provide  for  the  occupation  and 
employment  of  prisoners  sentenced  to  the  several  state  prisons,  peniten- 
tiaries, jails  and  reformatories  in  the  state;  and  on  and  after  the  first  day 
of  January,  in  the  year  one  tliousand  eight  hundred  nnd  ninety-seven,  no 
person  in  any  such  prison,  penitentiary,  jail  or  reformatory,  shall  be  re- 
quired or  allowed  to  work  while  under  sentence  thereto,  at  any  trade,  in- 
dustry or  occupation,  wherein  or  whereby  his  work  or  the  product  or  profit 
of  his  work,  shall  be  farmed  out,  contracted,  given  or  sold  to  any  person, 
firm,  association  or  corporation.  This  section  shall  not  be  construed  to  pre- 
vent the  legislature  from  providing  that  convicts  may  work  for,  and  that 
the  products  of  their  labor  may  be  disposed  of  to,  the  state  or  any  political 
division  thereof,  or  for  or  to  any  public  institution  owned  or  managed  and 
controlled  by  the  state,  or  any  political  division  thereof. 

NoTK. — The  proTlBlon  abolishing  the  contract  system  and  establishing  the  State- 
use  system  was  elaborated  In  a  statute  (ch.  429)  of  1806  amending  the  — 


State  Prison  Law   (Revised  Statutes,  Part  4,  Chapter  3,  Title  2). 

Abticle  III. —  Of  the  Labob  of  Pbisonbbs. 

Section    95.  Prisoners,  how  graded. 

96.  Promotions  and  reductions  in  grades. 
9r.  Contracts  prohibited. 

98.  Prisoners  to  be  employed ;  products  of  labor  of  prisoners. 

99.  Labor  of  prisoners  of  first  grade,  how  directed. 

100.  Labor  of  prisoners  of  the  second  grade,  how  directed. 

101.  Labor  of  prisoners  of  third  grade,  how  directed. 

102.  Prisoners  employed  for  use  of  state,  etc. 

103.  Labor  of  prisoners  in  prisons  and  penitentiaries. 

•     104.  Classification  of  industries ;  report  as  to  industries. 

105.  Articles  manufactured  to  be  furnished  to  state,  etc. ;  duties  of  officers. 

106.  Estimates  of  articles  required  to  be  furnished  commission  of  prisons  by 

officers. 

107.  Board  of  classification  ;  prices  to  be  fixed. 

108.  Earnings  of  prisoners. 

109.  Disposition  of  fines. 

110.  Disposition  of  moneys  paid  to  prisoner  for  his  labor. 

111.  Monthly  statement  of  receipts  and  expenditures  for  prison  industries. 

112.  Statement  of  machinery,  etc.,  required. 

113.  Machinery  and  materials  for  prison   industries,   how  purchased. 

114.  Purchases  to  be  included  in  estimates. 

115.  Deposits  by  agent  and  warden  in  banks. 

116.  United  States  prisoners. 

117.  Violations  of  prison  labor  regulations. 

Contracts  prohibited. —  §  97.  The  superintendent  of  state  prisons  shall  not, 
nor  shall  any  other  authority  whatsoever,  make  any  contract  by  which  the 

•  See  also  Article  |V  of  the  Labor  Law,  "  Convict-made  Goods," 
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labor  or  time  of  any  prisoner  in  any  state  prison,  reformatory,  penitentiary 
or  jail  in  this  state,  or  the  product  or  profit  of  his  work,  shall  be  contracted, 
let,  farmed  out,  given  or  sold  to  any  person,  firm,  association  or  corporation; 
except  that  the  convicts  in  said  penal  institutions  may  work  for,  and  the 
products  of  their  labor  may  be  disposed  of,  fo  the  state  or  any  political 
division  thereof,  or  for  or  to  any  public  institution  owned  or  managed  and 
controlled  by  the  state,  or  any  political  division  thereof.  [As  amended  by  L. 
1896,  ch.  429.] 

Prifloners  to  be  employed;  products  of  labor  of  prisoners. —  §  98.  The  super- 
intendent of  state  prisons,  the  superintendents,  managers  and  officials  of 
all  reformatories  and  penitentiaries  in  the  state,  shall,  so  far  as  practicable, 
cause  all  the  prisoners  in  said  institutions,  who  are  physically  capable  thereof, 
to  be  employed  at  hard  labor,  for  not  to  exceed  eight  hours  of  each  day,  other 
than  Sundays  and  public  holidays,  but  such  hard  labor  dball  be  either  for  the 
purpose  of  production  of  supplies  for  said  institutions,  or  for  the  state,  or 
any  political  division  thereof,  or  for  any  public  institution  owned  or  managea 
and  controlled  by  the  state,  or  any  political  division  thereof;  or -tor  tne  pur- 
pose of  industrial  training  and  instruction,  or  partly  for  one,  and  partly  for 
the  other  of  such  purposes.     [As  amended  by  L.  1896,  ch,  429.] 

Prisoners  employed  for  use  of  state,  etc. —  §  102.  All  convicts  sentenced  to 
state  prisons,  reformatories  and  penitentiaries  in  the  state,  shall  be  employed 
for  the  state,  or  a  political  division  thereof,  or  in  productive  industries  for 
the  benefit  of  the  state,  or  the  political  divisions  thereof,  or  for  the  use  of 
public  institutions  owned  or  managed  and  controlled  by  the  state,  or  the 
political  divisions  thereof,  which  shall  be  under  rules  and  regulations  for 
the  distribution  and  diversification  thereof,  to  be  established  by  the  state  com- 
mission of  prisons.     [As  amended  by  L.  1896,  cK  429.] 

Printing  and  photo-engraving  not  to  be  done  in  state  prisons.  (Ch.  646,  It.  1898» 
p.  220,  post.) 

Labor  of  prisoners  in  prisons  and  penitentiaries. —  %  103.  The  labor  of  the 
convicts  in  the  state  prisons  and  reformatories  in  the  state,  after  the  necessary 
labor  for  and  manufacture  of  all  needed  supplies,  for  said  institutions,  shall 
be  primarily  devoted  to  the  state  and  the  public  buildings  and  institutions 
thereof,  and  the  manufacture  of  supplies  for  the  state,  and  public  institu- 
tions thereof,  and  secondly  to  the  political  divisions  of  the  state,  and  public 
institutions  thereof;  and  the  labor  of  the  convicts  in  the  penitentiaries,  after 
the  necessary  labor  for  and  manufacture  of  all  needed  supplies  for  the  same, 
shall  be  primarily  devoted  to  the  counties,  respectively,  in  which  said  peni- 
tentiaries are  located,  and  the  towns,  cities  and  villages  therein,  and  to  the 
manufacture  of  supplies  for  the  public  institutions  of  the  counties,  or  the 
political  divisions  thereof,  and  secondly  to  the  state  and  the  public  institutions 
thereof.     [Aa  amended  by  L.  1896,  cK  429.] 

Articles  manufactured  to  be  furnished  to  state,  etc.;  duties  of  officers. — 
S  106.  The  superintendent  of  state  prisons,  and  the  superintendents  of  re- 
formatories and  penitentiaries,  respectively,  are  authorized  and  directed  to 
cause  to  be  manufactured  by  the  convicts  in  the  prisons,  reformatories  and 
penitentiaries,  such  articles  as  are  needed  and  used  therein,  and  also  such  as 
are  required  by  the  state  or  political  divisions  thereof,  and  in  the  buildings, 
offices  and  public  institutions  owned  or  managed  and  controlled  by  the  state. 
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including  articles  and  materials  to  be  used  in  the  erection  of  the  buildings. 
All  such  articles  manufactured  in  the  state  prisons,  reformatories  and  peni- 
tentiaries, and  not  required  for  use  therein,  shall  be  of  the  styles,  patterns, 
designs  and  qualities  fixed  by  the  board  of  classification,  and  may  be  fur- 
nished to  the  state,  or  to  any  political  division  thereof,  or  for  or  to  any 
public  institution  owned  or  managed  and  controlle({  by  the  State,  or  any 
political  division  thereof,  at  and  for  such  prices  as  shall  be  fixed  and  deter- 
mined as  hereinafter  provided,  upon  the  requisitions  of  the  proper  ofiicials, 
trustees  or  managers  thereof.  No  article  so  manufactured  shall  be  purchased 
from  any  other  source,  for  the  state  or  public  institutions  of  the  state,  or  the 
political  divisions  thereof,  unless  said  state  commission  of  prisons  shall  cer- 
tify that  the  same  cannot  be  furnished  upon  such  requisition,  and  no  claim 
therefor  shall  be  audited  or  paid  without  such  certificate.  [As  amended  by  L. 
1896,  cK  429,  and  L.  1903,  ch.  447.] 

Estimates  of  articles  required  to  be  furnished  commission  of  prisons  by 
officers. —  §  106.  On  or  before  October  first  in  each  year,  the  proper  ofiicials 
of  the  state,  and  the  political  divisions  thereof,  and  of  the  institutions  of  the 
state,  or  political  divisions  thereof,  shall  report  to  the  said  commission  of 
prisons  estimates  for  the  ensuing  year  of  the  amount  of  supplies  of  difi'erent 
kinds  required  to  be  purchased  by  them  that  can  be  furnished  by  the  penal 
institutions  of  the  state.  The  said  commission  is  authorized  to  make  regula- 
tions for  said  reports,  to  provide  for  the  manner  in  which  requisitions  shall 
be  made  for  supplies,  and  to  provide  for  the  proper  diversification  of  the 
industries  in  said  penal  institutions.     [As  amended  by  L.  1896,  ch.  429.] 

Board  of  classification  —  prices  to  be  fixed. —  §  107.  The  fiscal  supervisor  of 
state  charities,  the  state  commission  of  prisons,  and  the  superintendent  of 
state  prisons  and  the  lunacy  commission  are  hereby  constituted  a  board 
to  be  known  as  the  board  of  classification.  Said  board  shall  fix  and  determine 
the  prices  at  which  all  labor  performed,  and  all  articles  manufactured  in 
the  charitable  institutions  managed  and  controlled  by  the  state  and  in  the 
penal  institutions  in  this  state,  and  furnished  to  the  state,  or  the  political 
divisions  thereof,  or  to  the  public  institutions  thereof,  shall  be  furnished, 
which  prices  shall  be  uniform  to  all,  except  that  the  prices  for  goods  or 
labor  furnished  by  the  penitentiaries  to  or  for  the  county  in  which  they 
are  located,  or  the  political  divisions  thereof,  shall  be  fixed  by  the  board 
of  supervisors  of  such  counties,  except  New  York  and  Kings  counties,  in 
which  the  prices  shall  be  fixed  by  the  commissioners  of  charities  and  correc- 
tion, respectfully.  The  prices  shall  be  as  near  the  usual  market  price  for 
such  labor  and  supplies  as  possible.  The  state  commission  of  prisons  shall 
devise  and  furnish  to  all  such  institutions  a  proper  form  for  such  requisition, 
and  the  comptroller  shall  devise  and  furnish  a  proper  system  of  accounts 
to  be  kept  for  all  such  transactions.  It  shall  also  be  the  duty  of  the 
board  of  classification  to  classify  the  buildings,  ofiices  and  institutions 
owned  or  managed  and  controlled  by  the  state,  and  it  shall  fix  and  determine 
the  styles,  patterns,  designs  and  qualities  of  the  articles  to  be  manufactured 
for  such  buildings,  ofiices  and  public  institutions,  in  the  charitable  and  penal 
institutions  in  this  state.  So  far  as  practicable,  all  supplies  used  in  such 
buildings,  ofiices  and  public  institutions  shall  l)e  imiform  for  each  class, 
and  of  the  stylos,  patterns,  designs  and  qualities  tiiat  can  Ix*  niannfootured 
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in  the  penal  institutions  in  this  state.     [Aa  amended  hy  L,  1895,  ch,  473,  L. 
189G,  ch,  429,  L.  1897,  ch,  623,  L.  1901,  ch,  418,  and  L.  1903,  ch,  447.] 

Earnings  of  prisoners.^-  §  108.  Every  prisoner  confined  in  the  state  prisons, 
reformatories  and  penitentiaries,  who  shall  become  entitled  to  a  diminution 
of  his  term  of  sentence  by  good  conduct,  may,  in  the  discretion  of  the  agent 
and  warden,  or  of  the  superintendent  of  the  reformatory,  or  superintendent 
of  the  penitentiary,  receive  comi)ensation  from  the  earnings  of  the  prison 
or  reformatory  or  penitentiary  in  which  he  is  confined,  such  compensation 
to  be  graded  by  the  agent  and  warden  of  the  prison  for  the  prisoners 
therein,  and  the  superintendent  of  the  reformatory  and  penitentiary,  for 
the  prisoners  therein,  for  the  time  sucli  prisoners  may  work,  but  in  no 
case  shall  the  compensation  allowed  to  such  convicts  exceed  in  amoimt  ten 
percentum  of  the  earnings  of  the  prison  or  reformatory  or  penitentiary  in 
which  they  are  confined.  The  dififerpnce  in  the  rate  of  compensation  shall 
be  based  both  on  the  pecuniary  value  of  the  work  performed,  and  also  on 
the  willingness,  industry  and  good  conduct  of  such  prisoner;  provided,  that 
whenever  any  prisoner  shall  forfeit  his  good  time  for  misconduct  or  violation 
of  the  rules  or  regulations  of  the  prison,  reformatory  or  penitentiary,  he 
shall  forfeit  out  of  the  compensation  allowed  under  this  section  fifty  cents 
for  each  day  of  good  time  so  forfeited;  and  provided,  that  prisoners  serving 
life  sentences  shall  be  entitled  to  the  benefit  of  this  section  when'  their 
conduct  is  such  as  would  entitle  other  prisoners  to  a  diminution  of  sentence, 
subject  to  forfeiture  of  good  time  for  misconduct  as  herein  provided.  The 
agent  and  warden  of  each  prison,  or  the  superintendent  of  the  reformatory 
or  superintendent  of  the  penitentiary  may  institute  and  maintain  a  uniform 
system  of  fines,  to  be  imposed  at  his  discretion,  in  place  of  his  other  pen- 
alties and  punishments,  to  be  deducted  from  such  compensation  standing  to 
the  credit  of  any  prisoner,  for  misconduct  hy  such  prisoner.  [A8  amended 
hy  L,  1890,  ch,  429.] 

restrictions   T7P0N   FRIKTINO   IKDVSTRT   IV   PRISONS. 

Laws  of  1898,  Chapter  645. 
An  Act  in  relation  to  printing  in  penal  institutions  in  the  state. 

Section  1.  No  printing  or  photo-engraving  shall  be  done  in  any  state  prison, 
penitentiary  or  reformatory  for  the  state  or  any  political  division  thereof, 
or  for  any  public  institution  owned  or  managed  and  controlled  by  the  state 
or  any  such  political  division  except  printing  as  may  be  required  for  or 
used  in  the  penal  and  state  charitable  institutions,  and  the  reports  of  the 
state  commission  of  prisons  and  the  superintendent  of  prisons,  and  all  print- 
ing required  in  their  offices. 

§  2.  This  act  shall  take  effect  immediately. 

HIGHWAY    IMPROVEMENT    BY    CONVICT    LABOR. 

Laws  of  1804,  Chapter  266. 

An   Act  to  provide   for  the  employment  of   state  prison  convicts  upon   tlic 

public  highways. 

Section  1.  The  superintendent  of  state  prisons  may  employ  or  cause  to 
be  employed,  not  to  exceed  three  hundred  of  the  convicts  confined  in  each 
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state  prison  in  the  improvement  of  the  public  highways,  within  a  radius  of 
thirty  miles  from  such  prison  and  outside  of  an  incorporated  city  or  village. 

§  2.  The  agent  and  warden  of  each  prison  may  make  such  rules  as  he  may 
deem  necessary  for  the  proper  care  of  such  prisoners  wliile  so  employed,  sub- 
ject to  the  approval  of  the  superintendent  of  state  prisons. 

§  3.  The  agent  and  warden  of  each  prison  may  designate,  subject  to  the 
approval  of  the  superintendent  of  state  prisons,  the  liighways  and  portions 
thereof  upon  which  such  labor  shall  be  employed;  and  such  portions  so 
designated  and  approved  shall  be  under  his  control  during  the  time  such 
improvements  are  in  progress,  and  the  state  engineer  and  surveyor  shalP  fix 
the  grade  and  width  of  the  roadway  of  such  highways  and  direct  the  manner 
in  which  the  work  shall  be  done. 

$  4.  The  superintendent  of  state  prisons  is  hereby  authorized  to  purchase 
any  machinery,  tools  and  materials  necessary  in  such  employment. 

§  5.  Any  person  interfering  with  or  in  any  way  interrupting  the  work  of 
any  convict  employed  pursuant  to  this  act,  upon  the  public  highways,  or  any 
persons  giving  or  attempting  to  give  any  intoxicating  liquors,  beer,  ale  or 
other  spirituous  beverage  to  any  state  prison  convict  so  employed,  shall  be 
guilty  of  a  misdemeanor.  Any  officer  or  keeper  of  any  state  prison  having  in 
charge  the  convicts  employed  upon  such  highways,  may  arrest  without  a 
warrant  any  person  violating  any  provision  ot  this  section.  [As  amended  hy 
L,  1894,  ch,  664.] 

EMFI.OYMENT  OF  PRISONERS  IN  COUNTY  JAILS. 

Laws  of  1892,  Ciiapteb  686,  Being  the  County  Law  and  Constituting 

Chapter  XVIII  of  the  General  Laws. 

%  93.  Food  and  labor. —  Prisoners,  detained  for  trial,  and  those  under  sen- 
tence, shall  be  provided  with  a  sufficient  quantity  of  plain  but  wholesome 
food,  at  the  expense  of  the  county;  but  prisoners  detained  for  trial  may,  at 
their  own  expense,  and  under  the  direction  of  the  keeper,  be  supplied  with 
any  other  proper  articles  of  food.  Such  keeper  shall  cause  each  prisoner 
committed  to  his  jail  for  imprisonment  under  sentence,  to  be  constantly  em- 
ployed at  hard  labor  when  practicable,  during  every  day,  except  Sunday,  and 
the  board  of  supervisors  of  the  county,  or  judge  of  the  county,  may  prescribe 
the  kind  of  labor  at  which  such  prisoner  shall  be  employed;  and  the  keeper 
shall  account,  at  least  annually,  with  the  board  of  supervisors  of  the  coimty, 
for  the  proceeds  of  such  labor.  Such  keeper  may,  with  the  consent  of  the 
board  of  supervisors  of  the  county,  or  the  county  judge,  from  time  to  time, 
cause  such  of  the  convicts  under  his  charge  as  are  capable  of  hard  labor,  to 
be  employed  outside  of  the  jail  in  the  same,  or  in  an  adjoining  county,  upon 
such  terms  as  may  be  agreed  upon  between  the  keepers  and  the  officers,  or 
persons,  under  whose  direction  such  convicts  shall  be  placed,  subject  to  such 
regulations  as  the  board  or  judge  may  prescribe;  and  the  board  of  supervisors 
of  the  several  counties  are  authorized  to  employ  convicts  under  sentence  to 
confinement  in  the  county  jails,  in  building  and  repairing  penal  institutions 
of  the  county  and  in  building  and  repairing  the  highways  in  their  respective 
counties  or  in  preparing  the  materials  for  such  highways  lor  sale  to  and 
for  the  use  of  such  counties  or  towns,  villages,  and  cities  therein;  and  to 
make  rules  and  regulations  for   their  employment;   and   the  said  board  of 
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supervisors  are  hereby  authorized  to  cause  money  to  be  raised  by  taxation 
for  the  purpose  of  furnishing  materials  and  carrying  this  provision  into 
effect;  and  the  courts  of  this  State  are  hereby  authorized  to  sentence  con- 
victs committed  to  detention  in  the  county  jails  to  such  hard  labor  as  may  be 
provided  for  them  by  the  boards  of  supervisors.  [As  amended  by  L.  1896, 
ch,  826.] 

Derived  from  L.  1847,  ch.  460  (R.  S.  pt.  4,  ch.  3,  tit.  1,  H  8-11)  ;  L.  1875, 
ch.  482,  i  1,  subd.  17. 

EKPLOYHEKT   OF   PRI80KERS   IV   NEW   YORK   CITY   PENAL   INSTITITTIONS. 

Laws  of  1901,  Chapteb  466  (The  New  Yobk  City  Chabteb). 

$  700.  Employment  of  inmates;  articles  manufactured;  cttltivation  of  lands. 
—  Every  inmate  of  an  institution  imder  the  charge  of  the  commissioner,  whose 
age  and  health  will  permit,  shall  be  employed  in  quarrying  or  cutting  stone, 
or  in  cultivating  land  under  the  control  of  the  commissioner,  or  in  manufac- 
turing such  articles  a»  may  be  required  for  ordinary  use  in  the  institutions 
under  the  control  of  the  commissioner,  or  for  the  use  of  any  department  of 
The  City  of  New  York,  or  in  preparing  and  building  sea  walls  upon  islands 
or  other  places  belonging  to  The  City  of  New  York  upon  which  public  insti- 
tutions now  are  or  may  hereafter  be  erected,  or  in  public  works  carried  on  by 
any  department  of  the  city,  or  at  such  mechanical  or  other  labor  as  shall  be 
found  from  experience  to  be  suited  to  the  capacity  of  the  individual.  The 
articles  raised  or  manufactured  by  such  labor  shall  be  subject  to  the  order 
of  and  shall  be  placed  under  the  control  of  the  commissioner,  and  shall  be 
utilized  in  the  institutions  under  his  charge  or  in  some  other  department  of 
the  city.  All  the  lands  under  the  jurisdiction  of  the  commissioner  not  other- 
wise occupied  or  utilized,  and  which  are  capable  of  cultivation  shall  in  the 
discretion  of  the  commissioner  be  used  for  agricultural  purposes. 

§  701.  Detail  of  inmates  to  work  in  other  departments. —  At  the  request 
of  any  of  the  heads  of  the  administrative  departments  of  The  City  of 
New  York  (who  are  hereby  empowered  to  make  such  request)  the  com- 
missioner of  correction  may  detail  and  designate  any  inmate  or  inmates  of 
any  of  the  institutions  in  the  department  of  correction  to  perform  work, 
labor  and  services  in  and  upon  th^  grounds  and  building  or  in  and  upon 
and  public  work  or  improvement  under  the  charge  of  such  other  depart- 
ment. And  such  inmates  when  so  employed  shall  at  all  times  be  under  the 
personal  oversight  and  direction  of  a  keeper  or  keepers  from  the  department 
of  correction,  but  no  inmate  of  any  correctional  institution  shall  be  em- 
ployed in  any  ward  of  any  hospital  except  hospitals  in  penal  institutions, 
while  such  ward  is  being  used  for  hospital  purposes.  The  provisions  of 
this  act  or  of  law  requiring  advertisement  for  bids  or  proposals,  or  the 
awarding  of  contracts,  for  work  to  be  done  or  supplies  to  be  furnished  for 
any  of  said  departments  shall  not  be  applicable  to  public  work  which  may 
be  done  or  to  the  supplies  which  may  be  furnished  under  the  provisions  of  the 
prison  law. 

§  702.  Hours  of  labor;  discipline. —  The  hours  of  labor  required  of  any  in- 
mate of  any  institution  under  the  charge  of  the  commissioner  shall  be  fixed  by 
tjie  commissioner.        •        •♦        •         •        ».»        •        •        •        • 


AGBICTTLTUBAI  LABOB. 

Laws  of  1893,  Ch after  338,  Being  the  Agbicultural  Law,  and  Ck)N8TiTUT- 

ING   ChAPTEB  XXXIII  OF  THE  GENERAL  LAWS. 

Article  XIV. — Agricultural  Statistics. 

Section  100.  Collection  and  dissemination  of  statistics. 

101.  Information  to  be  furnished  by  supervisors. 

Section  190.  Collection  and  dissemination  of  statistics. —  The  commissioner 
of  agriculture  may  collect  and  disseminate  such  information  relative  to  agri- 
culture, and  agricultural  labor  within  the  state,  as  he  may  deem  wise  for  the 
purpose  of  promoting  agricultural  production  within  this  state.  [Added  hy 
L.  1905,  oh.  243.] 

S  191.  Information  to  be  furnished  by  supervisors —  Supervisors  of  the 
different  towns  and  wards  in  this  state  shall  furnish  to  the  commissioner  of 
agriculture  upon  request  from  him,  upon  blanks  to  be  furnished  by  the  said 
commissioner,  such  information  as  may  be  in  their  possession  or  may  be 
obtained  by  them  relative  to  agriculture,  agricultural  producftion  and  agri- 
cultural labor  within  their  respective  towns  or  wards.  Such  information  to 
be  furnished  to  said  commissioner  within  thirty  days  from  the  time  it  is 
asked  for.  The  expense  incurred  by  the  several  supervisors  in  furnishing  such 
information  shall  be  a  town  charge  to  be  paid  in  the  manner  now  provided  by 
law  for  the  payment  of  services  and  disbursements  by  such  supervisor. 
[Added  hy  L.  1905,  ch.  243,  in  force  April  20;  1905.] 

Cf.  Article  II  of  the  Labor  Law,  ante. 


HAltWAY  LABOB. 

[Note. —  See  also   topics  of  Employers'  lAahility  and  Hours  of  Labor.] 

PBOXOTINO  TK]?  SAFETY  OF  RAILWAY  EKPLOYEES   BY   OOKPELLINO  THE 
EQVIPMENT    OF    FBEIORT    CABS    WITH   AIB    BBAXE8    AKD    AVTOXATIO 
OOTTPLEBB. 

JjAWB  of  1893,  Chapteb  543. 

An  Act  to  promote  the  safety  of  railway  employees  by  compelling  the  equip- 
ment of  freight  cars  with  continuous  power  or  air  brakes  and  locomotives 
with  driving-wheel  brakes. 

Equipment  of  engines. —  Section  1.  That  from  and  after  the  first  day  of 
January,  eighteen  hundred  and  ninety-five,  it  shall  be  unlawful  for  any  rail- 
road company  to  use  within  the  state  on  its  line  or  lines  any  locomotive 
engine  not  equipped  with  a  power  driving-wheel  brake  and  appliances  for 
operating  the  train  brake  system. 

Coal  jimmies. —  §  2.  That  on  and  after  the  first  day  of  January,  eighteen 
hundred  and  ninety -eight,  the  use  of  cars  known  and  designated  as  "coal 
jimmies  "  in  any  form  shall  be  unlawful  within  the  state,  except  upon  any 
railroad  whose  main  line  is  less  than  fifteen  miles  in  length  and  whose 
average  grade  exceeds  two  hundred  feet  to  the  mile,  under  a  penalty  of  one 
hundred  dollars  for  each  offense,  said  penalty  to  be  recovered  in  an  action  to 
be  brought  by  the  attorney-general  in  the  name  of  the  people  and  in  the 
judicial  district  where  the  principal  office  of  the  company  within  the  state  is 
located.  This  section  shall  not  be  construed  to  authorize  the  interchange  of 
such  "  coal  jinmiies  "  with,  and  the  use  thereof  upon,  railroads  of  more  than 
fifteen  miles  in  length  or  whose  average  grade  is  less  than  two  hundred  feet  to 
the  mile.     [As  amended  by  L.  1896,  ch.  486,  and  L.  1900,  ch.  549.] 

Trains  equipped  with  air  brakes. —  §  3.  That  oii  and  after  the  first  day 
of  January,  nineteen  hundred  and  one,  it  shall  be  unlawful  for  any  railroad 
or  other  company  to  haul  or  permit  to  be  hauled  or  used  on  its  line  or  lines 
within  this  state  any  freight  train  that  has  not  a  sufficient  number  of  cars  in 
it  BO  equipped  with  continuous  power  or  air  brakes  that  the  engineer  on  the 
locomotive  drawing  sucli  train  can  control  its  speed  without  requiring  brake- 
men  to  use  the  common  hand  brake  for  that  purpose.  [As  amended  by  L. 
1900,  ch.  649.] 

Statement  of  number  of  cars  to  be  filed. —  §  4.  That  within  sixty  days 
from  the  passage  of  this  act  every  railroad  or  other  company  operating  a  line 
of  railroad  within  the  state  shall  file  with  the  board  of  railroad  commission- 
ers at  its  office  in  Albany  a  verified  statement  of  the  total  number  of  freight 
cars  owned  or  operated  by  it,  the  number  of  such  cars  equipped  with  such 
continuous  power  or  air  brakes  and  the  number  unequipped,  and  shall  there- 
after annually  and  in  the  month  of  January,  for  the  ensuing  ten  years,  file 
with  said  board  a  verified  report  of  the  number  of  cars  so  equipped  in  each 
year  and  the  number  of  cars,  if  any,  remaining  unequipped. 

Penalty. —  §  5.  That  on  and  after  January  first,  nineteen  hundred  and 
one  any  railroad  or  other  company  hauling  or  permitting  to  be  hauled  on  its 
line  or  lines  any  freight  train  in  violation  of  any  of  the  provisions  of  this  act 
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shall  be  liable  to  a  penalty  of  one  hundred  dollars  for  each  and  every  violation, 
to  be  recovered  in  any  action  to  be  brought  by  the  attorney-general  in  the, 
name  of  the  people  and  in  the  judicial  district  wherein  the  principal  office  of 
the  company  within  the  state  is  located,  and  it  shall  be  the  duty  of  the  board 
of  railroad  commissioners  of  the  state  to  notify  the  attoiiiey-general  of  all 
such  violations  coming  to  its  notice.     [As  amended  hy  L,  1900,  ch.  549.] 

Extension  of  time  for  compliance  with  act. —  §  6.  That  the  board  of  rail- 
road commissioners  may,  from  time  to  time,  after  full  hearing  given  and 
for  good  cause  shown,  extend  the  time  within  which  any  company  shall  com- 
ply with  the  requirements  of  this  act,  not  exceeding,  however,  four  years  from 
the  first  day  of  January,  eighteen  hundred  and  ninety-eight.  [Aa  ^amended 
hy  L.  1900,  cK  649.] 

Laws  of  1893,  Chapter  544. 

An  Act  to  promote  the  safety  of  railway  employees  by  compelling  the  equip- 
ment of  freight  cars  with  automatic  couplers. 

Equipment  of  new  freight  cars. —  Section  1.  That  from  and  after  the 
passage  of  this  act,  every  new  freight  car  which  is  to  be  used  in  this  state 
shall  be  equipped  with  couplers  of  the  master  car  builders'  type,  which  can 
be  coupled  automatically  by  impact,  and  which  may,  except  in  cases  of  acci- 
dent, be  uncoupled  without  the  necessity  of  a  person  going  between  the  cars. 

Equipment  of  old  cars. —  §  2.  That  from  and  after  the  passage  of  this 
act,  in  addition  to  such  new  freight  cars,  there  shall  be  equipped  each  year 
with  such  couplers,  by  every  company  operating  a  line  or  lines  of  railroad 
within  the  state,  at  least  twenty  per  centum  of  all  freight  cars  owned  or 
operated  by  such  companies,  and  used  within  the  state,  which  are  not 
so  equipped,  except  certain  cars  kno\i'n  and  designated  as  "coal  jimmies," 
and  that  on  and  after  the  first  day  of  January,  eighteen  hundred  and  ninety- 
eight,  the  use  of  said  "  coal  jimmies  "  in  any  form  shall  be  unlawful,  within 
the  state,  except  upon  any  railroad  whose  main  line  is  less  than  fifteen  miles 
in  length  and  whose  average  grade  exceeds  two  hundred  feet  to  the  mile, 
under  penalty  of  one  htmdred  dollars  for  each  offense,  said  penalty  to  be 
recovered  in  an  action  to  be  brought  by  the'  attorney-general  in  the  name  of 
the  people,  and  in  the  judicial  district  where  the  principal  office  of  the  com- 
pany within  the  state-  is  located.  This  section  shall  not  be  construed  to 
authorize  the  interchange  of  such  "coal  jimmies"  with,  and  the  use  thereof 
upon,  railroads  of  more  than  fifteen  miles  in  length  or  whose  average  grade  is 
Jess  than  two  hundred  feet  to  the  mile.     [Ae  amended  hy  L.  1896,  ch.  485.] 

Equipment  of  all  cars  after  January  i,  1898. —  S  3.  That  on  and  after  the 
first  day  of  January,  eighteen  hundred  and  ninety-eight,  it  shall  be  unlawful 
for  any  railroad  or  other  company  to  haul,  or  permit  to  be  hauled  or  used,  on 
its  line  or  lines  within  this  state,  any  freight  car  not  equipped  with  couplers 
of  the  master  car  builders'  type,  and  coupling  automatically  by  impact,  and 
which  can  be  uncoupled,  except  in  casee  of  accident,  without  the  necessity  of 
men  going  between  the  ends  of  the  can. 

Statement  of  number  of  cars  to  be  filed.— S  4.  That  within  sixty  days 
from  the  passage  of  this  act  every  railroad  or  other  company  operating  a  line 
of  railroad  within  the  state  shall  file  with  the  board  of  railroad  conunission- 
ers  at  its  office  in  Albany  a  verified  statement  of  the  total  number  of  freight 
cars  owned  or  operated  by  it,  the  number  of  such  cars  equipped  with  the  auto- 
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matic  couplers,  and  the  number  unequipped;  and  shall  thereafter  annually, 
and  in  the  month  of  January,  for  the  ensuing  five  years,  file  with  said  board  a 
verified  report  of  the  number  of  cars  so  equipped  in  each  year  and  the  num- 
ber of  cars,  if  any,  remaining  unequipped. 

Penalty. —  §  5.  That  on  and  after  January  first,  eighteen  hundred  and 
ninety-eight,  any  railroad  or  other  company  using,  or  permitting  to  be  used, 
on  its  line  or  lines,  any  freight  car  not  equipped  with  couplers  as  provided 
for  in  this  act,  shall  be  liable  to  a  penalty  of  one  hundred  dollars  for  each 
and  every  violation,  to  be  recovered  in  an  action  to  be  brought  by  the  attorney- 
general,  in  the  name  of  the  people^  and  in  the  judicial  district  wherein  tlie 
principal  office  of  the  company  within  the  state  is  locate ;  and  it  shall  be  the 
duty  of  the  board  of  railroad  commissioners  of  the  state  to  notify  the  attorney- 
general  of  all  such  violations  coming  to  its  notice. 

Extension  of  time  for  compliance  with  act. —  §  6.  That  the  board  of 
railroad  commissioners  may,  from  time  to  time,  after  full  hearing  given  and 
for  good  cause  shown,  exempt  any  company  from  the  provisions  of  this  act,  as 
to  the  equipment  of  twenty  per  centum  of  its  cars  in  any  particular  year  or 
years,  and  may  extend  the  time  within  which  any  company  shall  comply  with 
the  requirements  of  this  act,  not  exceeding,  however,  five  years  from  the  first 
day  of  January,  eighteen  hundred  and  ninety-eight. 

Penal  Code  (Laws  of  1881,  Chapter  676). 

§  424.  All  corporations  and  persons  other  than  employees,  operating  any 
steam  railroad  in  this  state, 

1.  Failing  to  cause  guard  posts  to  be  placed  in  the  prolongation  of  the  line 
of  bridge  trusses  upon  such  railroad)  so  that  in  case  of  derailment,  the  posts 
and  not  the  trusses  shall  receive  the  blow  of  the  derailed  locomotive  or  car;  or, 

2.  Failing  after  November  first,  eighteen  hundred  and  ninety-two,  to  equip 
all  of  their  own  freight  cars,  run  and  used  in  freight  or  other  trains  on  such 
railroad,  with  automatic  self-couplers,  or  running  or  operating  on  such  rail- 
road any  freight  car  belonging  to  any  such  person  or  corporation,  without 
having  the  same  equipped,  except  in  case  of  accident  or  other  emergency,  with 
automatic  self-couplers,  and  except  within  the  extended  time  allowed  by  t\\e 
board  of  railroad  commissioners,  in  pursuance  of  law,  for  equipping  such  car 
with  such  couplers,  is  guilty  of  a  misdemeanor,  punishable  by  a  fine  of  five 
hundred  dollars  for  each  off"ense.     [As  amended  by  L.  1896,  ch.  664.] 

SAFETY    SWITCHES,    BBIDOE    OITARDS,    ETC. 

Laws  of  1890,  Chapteb  565   (The  Railroad  Law,  Chapter  39  of  General 

Laws). 

S  49.  It  shall  be  the  duty  of  every  railroad  corporation  operating  its  road 
by  steam: 

1.  To  lay,  in  the  construction  of  new  and  in  the  renewal  'of  existing 
switches,  upon  freight  or  passenger  main  line  tracks,  switches  on  the  prin- 
ciple of  either  the  so-called  Tyler,  Wharton,  Lorenze,  or  split-point  switch,  or 
some  other  kind  of  safety  switch,  which  shall  prevent  the  derailment  of  a 
train,  when  such  switch  is  misplaced,  or  a  switch  interlocked  with  distant 
signals. 
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2.  To  erect  and  thereafter  maintain  such  suitable  warning  signals  at  every  ^ 
road,  bridge,  or  structure  which  crosses  the  railroad  abpve  the  tracks^  where 
such  w^arning  signals  may  be  necessary,  for  the  protection  of  employees  on  top 
of  cars  from  injury. 

(Subd.  3,  relating  to  guard  posts,  repealed  by  ch.  740,  L.  1900;  but  see  |  424, 
Penal  Code,   ante.) 

4.  To  use  upon  every  new  freight  car,  built  or  purchased  for  use,  couplers 
which  can  be  coupled  and  uncoupled  automatically,  without  the  necessity  of 
having  a  person  guide  the  link,  lift  the  pin  by  hand,  or  go  between  the  ends 
of  the  cars. 

5.  To  attach  to  every  car  used  for  passenger  transportation  an  automatic 
air-brake  or  other  form  of  safety-power  brake,  applied  from  the  locomotive, 
excepting  cars  attached  to  freight  trains,  the  schedule  rate  of  speed  of  which 

does  not  exceed  twenty  miles  an  hour. 

•  •  *  •  *  *  •  •  •  •  •  •' 

Every  corporation,  person  or  persons,  operating  such  railroad,  and  violat- 
ing any  of  the  provisions  of  this  section,  except  subdivision  seven,  shall  be 
liable  to  a  penalty  of  one  hundred  dollars  for  each  offense  and  the  further 
penalty  of  ten  dollars  for  each  day  that  it  shall  omit  or  neglect  to  comply 
with  any  of  such  provisions.  For  every  violation  of  the  provisions  of  the 
seventh  subdivision  of  this  section  every  such  corporation  shall  be  liable  to  a 
penalty  of  twenty-five  dollars  for  each  offense. 

BEQX7IBIN0  THE  IKSPEOTION  OF  LOOOMOTZYE  BOILEKS. 
Laws  of  1890,  Chapter  565   (The  Raiiaoao  Law,  Ck>NSTiTUTiNO  Chapteb 

XXXIX   OF  THE  GENESAI.  LaWS). 

§  49a.  Inspection  of  locomotive  boilers. —  It  shall  be  the  duty  of  every 
railroad  corporation  operated  by  steam  power,  within  this  state,  and  of  the 
directors,  managers  or  superintendents  of  such  railroad  to  cause  thorough 
inspections  to  be  made  of  the  boilers  of  all  the  locomotives  which  shall  Ue 
used  by  such  corporation  or  corporations,  on  said  railroads.  Said  inspections 
shall  be  made,  at  least  once  every  three  months,  by  competent  and  qualified 
inspectors  of  boilers,  under  the  direction  and  superintendence  of  said  corpora- 
tion or  corporations,  or  the  directors,  managers  or  superintendents  thereof. 
The  person  or  persons  who  shall  make  said  inspections,  shall  make  and  sub- 
scribe his  name  to  a  written  or  printed  certificate  which  shall  contain  the 
number  of  each  boiler  inspected,  the  date  of  its  inspection,  the  condition  of  the 
boiler  inspected,  and  sliall  cause  said  certificate  or  certificates  to  be  filed  in 
the  office  of  the  railroad  commissioner,  within  ten  days  after  each  inspection 
shall  be  made,  and  also  with  the  officer  or  employee  of  such  railroad  having 
immediate  charge  of  the  operation  of  such  locomotive.  If  it  shall  be  ascer- 
tained by  such  inspection  and  test,  or  otherwise,  that  any  locomotive  boiler  is 
unsafe  for  use,  the  same  shall  not  again  be  used  until  it  shall  be  repaired, 
and  made  safe.  A  certificate  of  a  boiler  inspector  to  the  effect  that  the  same 
is  in  a  safe  condition  for  use  shall  be  made  and  filled  in  the  office  of  the  rail- 
road commissioners.  Every  corporation,  director,  manager  or  superintendent 
operating  such  railroad  and  violating  any  of  the  provisions  of  this  section 
shall  be  liable  to  a  penalty,  to  be  paid  to  the  people  of  the  state  of  New  York, 
of  one  himdred  dollars  for  each  offense,  and  the  further  penalty  of  one  hun- 


1.228         New  Toek  State  Defabtment  of  Labor. 

dred  dollars  for  each  day  it  or  they  shall  omit  or  neglect  to  comply  with  said 
provisions,  and  the  making  or  filing  of  a  false  certificate  shall  be  a  misde- 
meanor. Any  person,  upon  application  to  the  secretary  of  said  board  of  rail- 
road commissioners  and  on  the  payment  of  such  reasonable  fee  as  said  board 
may  by  rule  fix,  shall  be  furnished  with  a  copy  of  any  such  certificate. 
[Added  by  L,  1906,  ch.  611,  in  force  May  25.] 

§  49b.  State  inspector  of  locomotiye  boilers. —  Within  twenty  days  after 
this  section  takes  effect,  the  state  railroad  commission  shall  appoint  a  com- 
petent person  as  inspector  of  locomotive  boilers,  who  shall  receive  a  compen- 
sation to  be  fixed  by  the  commission,  not  exceeding  three  thousand  dollars  per 
year.  Such  inspector  shall,  under  the  direction  of  the  commission,  inspect 
boilers  or  locomotives  used  by  railroad  corporations  operating  steam  railroads 
within  the  state,  and  may  cause  the  same  to  be  tested  by  hydrostatic  test  and 
shall  perform  such  other  duties  in  connection  with  the  inspection  and  test  of 
locomotive  boilers  as  the  commission  shall  direct.  But  this  section  shall  not 
relieve  any  railroad  corporation  from  the  duties  imposed  by  the  preceding 
section.     [Added  "by  L.  1905,  ch,  611.] 

BEQVIBIVO   THE  ENOLOSVBE    07   8TBEET   OAB  PLATF0BX8. 

LAWS  OF  1890,  Chapteb  565  (The  Railboad  Law,  Chafteb  XXXIX  of  the 

General  Laws). 

§  111.  Protection  of  employees. —  Every  corporation  operating  a  street  sur- 
face railroad  in  this  state,  except  such  as  operate  a  railroad  or  railroads 
either  in  the  borough  of  Manhattan  or  Brooklyn,  in  the  city  of  New  York, 
shall  cause  the  front  and  rear  platforms  of  every  passenger  car  propelled  by 
electricity,  cable  or  compressed  air,  operated  on  any  division  of  such  railroad 
which  extends  in  or  between  towns  or  outside  of  city  limits,  during  the  months 
of  December,  January,  February  and  March,  except  cars  attached  to  the  rear 
of  other  cars,  to  be  enclosed  from  the  fronts  of  the  platforms  to  the  fronts  of 
the  hoods,  so  as  to  afford  protection  to  any  person  stationed  by  such  corpora- 
tion on  such  platforms  to  perform  duties  in  connection  with  the  operation  of 
such  cars.  Every  corporation  or  person  using  and  operating  a  car  in  violation 
of  this  section  shall  be  liable  to  a  penalty  of  twenty-five  dollars  per  day  for 
each  car  so  used  and  operated,  to  be  collected  in  an  action  brought  by  the 
attorney-general  and  to  be  paid  to  the  treasurer  of  the  state  of  New  York,  or 
in  a  Btiit  by  the  attorney  of  the  municipality  in  which  the  violation  of  the 
provision  of  this  act  occurs,  to  be  paid  in  the  treasury  of  such  municipality. 
[Added  by  L.  1903,  ch.  326.] 

The  amendlDg  statute  of  1903  further  provides : 

8  2.  All  street  surface  railroad  passenger  cars  hereafter  purchased,  built  or  rebuilt 
and  operated  in  the  state  of  New  York  on  and  after  the  passage  of  this  act,  except 
those  owned  by  any  company  operating  either  in  the  borough  of  Manhattan  or  Brook- 
lyn, in  the  city  of  New  York  shall  be  constructed  in  accordance  with  the  provisions 
of  section  one  of  this  act. 

S  3.  This  act  shall  take  effect  December  first,  nineteen  hundred  and  four.  Except 
that  where  the  cars  of  any  corporation  affected  by  section  one  of  this  act  are 
operated  wholly  in  cities  ether  than  the  boroughs  of  Manhattan  or  Brooklyn  in  the 
city  of  New  York,  the  cars  belonging  to  the  corporations  so  operated  shall  be 
equipped  with  the  enclosures  provided  for  in  section  one  of  this  act  as  follows,  vis. : 
One-third  thereof  before  December  first,  nineteen  hundred  and  four,  one-thtrd  thereof 
after  December  first,  nineteen  hundred  and  four  and  before  December  first,  nineteen 
hundred  and  five,  and  the  remalniog  one-third  thereof  after  December  first,  nineteen 
hundred  and  five,  and  before  December  first,  nineteen  hundred  and  six. 
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S  Ilia.  Protection  to  employees. —  Every  corporation  operating  .a  street 
surface  railroad  in  the  counties  of  Albany  and  Rensselaer  shall  cause  the 
front  and  rear  platforms  of  every  car  propelled  by  electricity,  cable  or  com- 
pressed air,  during  the  months  of  December,  January,  February  and  March, 
except  cars  attached  to  the  rear  of  other  cars,  to  be  enclosed  from  the  front 
and  at  least  one  side  of  the  platform  to  the  hood,  so  as  to  afford  protection 
to  any  person  stationed  by  such  corporation  or  person  on  such  platforms  to 
perform  duties  in  connection  with  the  operation  of  s&ch  cars.  Platforms  on 
cars  on  such  street  surface  railroads  used  more  than  one  mile  outside  the 
limits  of  a  city  shall  be  completely  enclosed  from  platform  to  hood.  Every 
corporation  using  and  operating  a  car  in  violation  of  this  section  shall  be 
liable  to  a  penalty  of  twenty-five  dollars  per  day  for  each  car  so  used  and 
operated  to  be  collected  by  the  people  to  the  use  of  the  poor  of  the  county  in 
which  such  corporation  has  its  principal  office,  in  an  action  brought  by  the 
attorney-general  or  the  district  attorney  of  such  county.  The  supreme  court 
may,  on  the  application  of  a  citizen,  direct  the  district  attorney  to  bring  such 
action.     [Added  hy  L.  1903,  c^.  426,  in  force  September  1,  1904.1 

§  112.  Protection  of  employees  in  the  counties  of  Kings  and  Queens. — ^Every 
corporation  operating  a  street  surface, railroad  in  the  counties  of  Kings  or 
Queens,  shall  cause  the  front  and  rear  platforms  of  every  passenger  car  pro- 
pelled by  electricity,  cable  or  compressed  air,  operated  on  an^  division  of  such 
railroad  during  the  months  of  December,  January,  February  ai^d  March, 
except  cars  attached  to  the  rear  of  other  cars,  to  be  enclosed  from  the  fronts 
of  the  platforms  to  the  fronts  of  the  hoods  so  as  to  afford  protection  to  any 
person  stationed  by  such  corporation  on  such  platforms  to  perform  duties 
connected  with  the  operation  of  such  cars.  Every  corporation  or  person  using 
and  operating  a  car  in  violation  of  such  section  shall  be  liable  to  a  penalty  of 
twenty-five  dollars  per  day  for  each  car  used*  and  operated,  to  be  collected  in 
an  action  brought  by  the  attorney-general  and  to  be  paid  to  the  treasurer  of 
the  city  of  New  York,  or  in  a  suit  by  the  district  attorney  of  the  counties  of 
Kings  or  Queens  to  be  paid  into  the  treasury  of  the  city  of  New  York.  One- 
third  of  the  cars  operated  by  any  corporation  in  either  of  the  above  named 
counties  shall  be  equipped  with  the  enclosures  provided  for  in  section  one  of 
this  act  on  or  before  December  fifst,  nineteen  hundred  and  five,  one-third 
thereof  after  December  first,  nineteen  hundred  and  five,  and  before  December 
first,  nineteen  hundred  and  six,  and  the  remaining  one- third  thereof  after 
December  first,  nineteen  hundred  and  six,  and  before  December  first,  nineteen 
hundred  and  seven.     [Added  hy  L.  1905,  c^.  453,  in  effect  May  16.] 

QXrALIFIOATZOHS    OF    EHGXKEEK8    AND    TELE0KAPHER8. 

Penal  Code  (Laws  op  1881,  Chapter  676). 
§  418.  Person  unable  to  read  not  to  act  or  be  employed  as  engineer. —  Any 
person  unable  to  read  the  time-tables  of  a  railroad  and  ordinary  handwriting, 
who  acts  as  an  engineer  or  runs  a  locomotive  or  train  on  any  railroad  in  this 
state ;  or  any  person  who,  in  his  own  behalf,  or  in  the  behalf  of  any  other  per- 
son or  corporation,  knowingly  employs  a  person  so  unable  to  read  to  act  as 
such  engineer  or  to  run  any  such  locomotive,  is  guilty  of  a  misdemeanor;  or 
who  employs  a  person  as  a  telegraph  operator  who  is  under  the  age  of  eighteen 
years^  or  who  has  less  than  one  year's  experience  in  telegraphing,  to  receive  or 
transmit  a  telegraphic  message  or  train  order  for  the  movement  of  trains,  is 
guilty  of  a  misdemeanor.     [Aa  amended  hy  L,  1896,  c^.  892.] 
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axrALIFIOATIOKS  OF  BTBEET  KAILWAY  OOKDUOTORS,  XOTORMEN,  ETC. 

L.ws  OF  1890,  Chapter  566,  Being  the  Railboad  Law,  axd  Coxstitutinq 

Ghapteb  XXXIX  OF  THE  General  Laws. 

f  42.  Any  railroad  corporation  may  employ  any  inhabitant  of  the  state, 
of  the  age  of  twenty-one  years,  not  addicted  to  the  use  of  intoxicating  liquors, 
ae  a  car  driver,  conductor,  motonnan  or  grij)man,  or  in  any  other  capacity, 
if  fit  and  competent  therefor.  All  applicants  for  positions  as  motormen  or 
gripmen  on  any  street  surface  railroad  in  this  state  shall  be  subjected  to  a 
thorough  examination  by  the  officers  of  the  corporation  as  to  their  habits, 
physical  ability  and  intelligence.  If  this  examination  is  satisfactory,  the 
applicant  shall  be  placed  in  ^he  shop  or  power  house  where  he  can  be  made 
familiar  with  the  power  and  machinery  he  is  about  to  control.  He  shall  then 
be  placed  on  a  car  with  an  instructor;  and  when  the  latter  is  satisfied  as  to 
the  applicant's  capability  for  the  position  of  mbtorman  or  gripman,  he  shall 
so  certify  to  the  officers  of  the  company,  and,  if  appointed;  the  applicant 
shall  first  serve  on  the  lines  of  least  travel.  Any  violation  of  the  provisions 
of  this  section  shall  be  a  misdemeanor.     [As  amended  hy  L.  1S95,  ch,  513.] 

EKPLOTHEKT    OF    INTEMPERATE    PERSONS    ON    RAILWAYS. 

Laws  of  1896,  Chapter  112    (Liquor  Tax  Law,  Chapter  29  of  Generai. 

Laws). 

§  41.  Any  person  or  officer  of  an  association  or  corporation  engaged  in  the 
business  of  conveying  passengers  or  property  for  h\re,  who  shall  employ  in 
the  conduct  of  such  business,  as  an  engineer,  fireman,  conductor,  switch- 
tender,  train  dispatcher,  telegrapher,  commander,  pilot,  mate,  fireman  or  in 
other  like  capacity,  so  that  by  his  neglect  of  duty  the  safety  and  security  of 
life,  person  or  property  so  conveyed  might  be  imperiled,  any  person  who 
liabitually  indulges  in  the  intemperate  use  of  liquors,  after  notice  that  such 
person  has  been  intoxicated,  while  in  the  active  service  of  such  person,  asso- 
ciation or  corporation,  shall  be  guilty  of  a  misdemeanor. 

Penal  Code   (Laws  of  1881,  Chapter  676). 

§  420.  1.  Any  person  who,  being  employed  upon  any  railway  as  engineer, 
conductor,  baggagemaster,  brakeman,  switchtender,  fireman,  bridgetender,  flag- 
man, signalman,  or  having  charge  of  stations,  starting,  regulating  or  running 
trains  upon  a  railroad,  or,  being  employed  as  captain,  engineer  or  other 
officer  of  a  vessel  propelled  by  steam,  is  intoxicated  while  engaged  in  the  dis- 
charge of  any  such  duties;  or 

2.  An  engineer,  conductor,  brakeman,  switchtender,  or  other  officer,  agent 
or  employee  of  any  railroad  corporation,  who  willfully  violates  or  omits  his 
duty  as  such  officer,  agent  or  employee,  by  which  human  life  or  safety  is 
endangered,  the  punishment  of  which  is  otherwise  prescribed; 

Is  gnilty  of  a  misdemeanor. 

See  also  §§  158-159  of  the  Highway  Law  (L.  1890,  ch.  568,  being  Ch.  XIX  of 
the  General  Laws)  forbidding  the  employment  of  persons  addicted  to  drunkenness 
by  owners  of  public  carriages. 
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mSCOVBVCT  OF  OFFZOIALS  OB  EKPLOYEES  OK  ELEVATED  RAILROADS. 

Penal  Code   (Laws  of  1881,  Chaptee  676). 

8  419.  Any  conductor,  brakcman,  or  other  agent  or  employee  of  an  -elevated 
railroad,  who: 

1.  StartB  any  train  or  car  of  such  railroad,  or  gives  any  signal  or  order  to 
any  engineer  or  other  person  to  start  any  such  train  or  car,  before  every 
passenger  therein  who  manifests  an  intention  to  depart  therefrom  by  arising, 
or  moving  toward  the  exit  thereof,  has  departed  therefrom;  or  before  every 
passenger  on  the  platform  or  station  at  which  the  train  has  stopped,  who 
manifests  a   desire  to  enter  the  train,  has  actually  boarded  or  entered  the 

'same,  unless  due  notice  is  given  by  an  authorized  employee  of  such  railroad 
that  the  train  is  full,  and  that  no  more  passengers  can  then  l^e  received;  or, 

2.  Obstructs  the  lawful  ingress  or  egress  of  a  passenger  to  or  from  any 
such  car;  or, 

3.  Opens  a  platform  gate  of  any  such  car  while  the  train  is  in  motion,  or 
starts  such  train  before  such  gate  is  firmly  closed;  '    . 

Is  guilty  of  a  misdemeanor. 

REOTTLATIKO   THE   WEARIHO   OF   UVIFORXS. 
Penal  Ck)DE   (Laws  of  1881,  Chapter  676). 

§  425.  A  person  who, 

1.  Advises  or  induces  any  one,  being  an  officer,  agent  or  employee  of  a  rail- 
way company,  to  leave  the  service  of  such  company,  because  it  requires  a 
uniform  to  be  worn  by  such  officer,  agent  or  employee,  or  to  refuse  to  wear 
such  uniform,  or  any  part  thereof;  or 

2.  Uses  any  inducement  with  a  person  employed  by  a  railway  company,  to 
go  into  the  service  or  employment  of  any  other  railway  company,  because  a 
uniform  is  required  to  be  worn ;  or 

3.  Wears  the  uniform  designated  by  a  railway  company  without  authority; 
Is  guilty  of  a  misdemeanor. 

COVDVOTORS  AND  TRAIKXEH  AS  POUOEXEK. 

Laws  of  1890,  Chapter  565,  Being  the  Railroad  Law,  and  Constituting 

ChAPTEB  XXXIX   OF  THE   GENERAL  LAWS. 

§  58.  The  governor  may  appoint  any  conductor  or  brakeman  on  any  train 
conveying  passengers  on  any  steam  railroad  in  this  state,  a  policeman,  with 
all  the  powers  of  a  policeman  in  cities  and  villages,  for  the  preservation  of 
order  and  of  the  public  peace,  and  the  arrest  of  all  persons  committing  offenses 
upon  the  land  or  property  of  the  corporation  owning  or  operating  such  rail- 
road; and  he  may  also  appoint,  on  the  application  of  any  such  corporation, 
or  of  any  steamboat  company,  such  additional  policemen,  designated  by  it, 
as  he  may  deem  proper,  who  shall  have  the  same  powers.  Every  such  police- 
man shall  within  fifteen  days  after  receiving  his  commission,  and  before 
entering  upon  the  duties  of  his  office,  take  and  subscribe  the  constitutional 
oath  of  office,  and  file  it  with  his  commission  in  the  office  of  the  secretary  of 
state.  Every  such  policeman  shall  when  on  duty  wear  a  metallic  shield,  with 
the.  words  "  railroad  police  "  or  *^  steamboat  police  "  as  the  case  may  be,  and 
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the  name  of  the  corporation  for  which  appointed  inscribed  thereon,  which 
shall  always  be  worn  in  plain  view,  except  when  employed  as  a  detective. 
The  compensation  of  every  such  policeman  shkll  be  such  as  may  be  agreed 
upon  between  him  and  the  corporation  for  which  he  is  appointed,  and  shall 
be  paid  by  the  corporation.  When  any  corporation  shall  no  longer  require  the 
services  of  any  such  policeman  they  may  file  notice  to  that  effect  in  the  office 
in  which  notice  of  his  appointment  was  originally  filed,  and  thereupon  such 
appointment  shall  cease  and  be  at  an  end.  [As  amended  by  L.  1899,  ch.  539, 
and  L.  1906,  ch.  380,  in  force  May  10.] 

Derived  from  L.  1863,  ch.  346,  as  amended  by  L.  1866,  ch.  259,  and  L.  1875, 
ch.  193.     Also  L.  1880,  ch.  223,  fi§  1,  3-5. 

PROTIDnrO   FOB   BAIL   OF   BAILWAY   EMPLOYEES   IN  .0A8EB   OF   AOdBENT. 

Code  of  Criminal  Pbocedube. 

S  554a.  Bail  of  certain  railroad  employees. —  Whenever  a  person  employed 
as  an  engineer,  fireman,  motorman,  conductor,  trainman  or  otherwise,  on  a 
train  or  car  of  a  steam,  elevated  or  street  surface  railroad,  is  arrested  in  any 
city  on  a  criminal  charge,  arising  from  an  accident  in  connection  with  the 
operation  of  such  train  or  car,  resulting  in  an  injury  or  death  to  a  person 
or  injury  to  property,  such  engineer,  fireman,  motorman,  conductor,  train- 
man or  other  employee,  shall  be  immediately  taken  before  a  magistrate,  if 
one  is  accessible,  and  otherwise,  before  a  captain  or  sergeant  of  police,  or 
acting  sergeant  of  police,  in  charge  of  a  police  station  in  such  city,  and  be 
given  an  opportunity  to  be  admitted  to  bail.  Such  bail  shall  be  taken  in  the 
same  manner,  so  far  as  practicable,  as  is  provided  by  section  five  hundred 
and  fifty-four  of  this  code,  for  the  taking  of  bail  in  case  of  misdemeanor  by  a 
captain  or  sergeant  of  police,  or  acting  sergeant  of  police  in  a  city  or  village, 
except  that  the  amount  of  bail  shall  be  fixed  by  such  officer  at  not  exceeding 
one  thousand  dollars,  and  except  that  the  undertaking  shall  provide  for  the 
appearance  of  the  defendant  before  the  magistrate,  coroner,  or  other  officer, 
who,  except  for  this  section,  would  be  authorized  to  take  such  bail.  Such 
officer  may  however  in  his  discretion,  instead  of* exacting  bail  release  such 
employee  on  his  own  recognizance,  conditional  for  his  appearance  as  above 
provided  in  case  an  undertaking  is  required.  [Added  by  L,  1903,  ch.  614,  in 
force  September  1.] 

TTKCLAIXCD  ABTICLEB  FOUND  IN  8TBEET  CABS  TO  BE  SOLD  FOB  BENEFIT 

OF    EKPLOYEES'    ASSOCIATION. 

Laws  of  1899,  Chapter  488. 

An  Act  authorizing  the  sale  of  property  left  in  street  surface  railroad  cars, 

and  the  disposition  of  the  proceeds  thereof. 

Section  1.  It  shall  be  the  duty  of  every  street  surface  railway  corporation 
doing  business  in  thisu  state,  which  shall  have  unclaimed  property  left  in  its 
cars,  to  ascertain,  if  possible,  the  owner  or  -owners  of  such  property,  and  to 
notify  such  owner  or  owners  of  the  fact  by  mail  as  soon  as  possible,  after 
such  property  comes  into  its  possession.  Every  such  corporation  which  tohall 
have  such  property,  not  perishable,  in  its  possession  for  the  period  of  three 
months,  may  sell  the  same  at  public  auction,  after  giving  notice  to  that  eflfect. 
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by  one  publication,  at  least  ten  days  prior  to  tbe  sale,  in  a  daily  newspaper 
published  in  the  city  or  village  in  which  such  sale  is  to  take  place,  of  the 
time  and  pliice  at  which  such  sale  will  be  held,  and  such  sale  may  be  adjourned 
from  time  to  time  until  all  the  articles  offered  for  sale  are  sold.  All  perish- 
able property  so  left,  may  be  sold  by  any  such  street  surface  railroad  corpo- 
ration without  notice,  as  Boon  as  it  can  be,  upon  the  best  terms  that  can  be 
obtained. 

§  2.  All  moneys  arising  from  the  sale  of  any  such  unclaimed  property, 
after  deducting  charges  for  storage  and  expenses  of  sale,  shall  be  paid  by  any 
such  corporation  to  the  treasurer  of  any  association,  composed  of  the  employ- 
ees of  such  street  railroad  corporation,  having  for  its  object  the  pecuniary 
assistance  of  its  members  in  case  of  disability  caused  by  sickness  or  accident, 
for  the  use  and  benefit  of  such  association  and  its  members;  and  where  no 
such  association  of  the  employees  of  any  such  street  railroad  corporation  is 
in  existence  at  the  time  of  any  such  sale,  such  moneys  shall  be  paid  over  to 
the  county  treasurer  of  the  cotmty  in  which  such  sale  took  place  for  the  bene- 
fit of  such  county. 

Cf.  Railroad  Law,  8  46,  relating  to  **  Unclaimed  freight  and  baggage,"  and  L.  1901, 
cb.  313,  8  4,  relating  to  unclaimed  trunks  and  baggage. 


DTOirSTBIAL  EOTJCAHON. 

THE    AFPRENTIOE   ST8TEIL 

L Apprenticeship  is  regulated  by  Article  VII  of  the  Domestic  Relations  Law 
(printed  below) »  which  is  enforced  by  the  Commissioner  of  Labor  (see  i  67  of  the 
Labor  Law,  146,  ante).  The  Penai  Code  makes  it  a  crime  to  take  an  apprentice 
without  the  consent  of  the  parent  or  guardian  (S  202-b,  p.  133,  ante)  and  the  Code 
of  Criminal  Procedure  (Title  IX  of  Part  VI)  prescribes  the  proceedings  respecting 
masters,  apprentices  and  servants.] 

Laws  of  1896,  CHApitot  272,  Being  the  Domestig  Relations  Law,  and 
.  Constituting  Chapter  48  qf  the  General  Laws. 

Abticle  VII. — Apprentices  and  Servants. 

section  70.  Definitions ;  effect  of  article. 
71.  Contents  of  Indenture. 
'  72.  Indenture  by  minor. 

73.  Indenture  by  poor  officers. 

74.  Indenture  by  charitable  corporations. 

75.  Penalty  for  failure  9f   master   or  employer   to   perform  provisions  of 

indenture. 

76.  AssigDment  of  indenture  on  death  of  master  or  employer. 

77.  Contract  with  apprentice  in  restraint  of  trade  void. 

§  70.  Definiticns;  effect  of  article. —  The  instrument  whereby  a  minor  is 
bound  out  to  serve  as  a  clerk  or  servant  in  any  trade,  profession  or  employ- 
ment, or  is  apprenticed  to  learn  the  art  or  myste'ry  of  any  trade  or  craft,  is 
an  indenture.  Every  indenture  made  in  pursuance  of  the  laws  repealed  by 
this  chapter  shall  be  valid  hereunder,  but  hereafter  a  minor  shall  not  be 
bound  out  or  apprenticed  except  in  pursuance  of  this  article. 

§  71.  Contents  of*  indenture. —  Every  indenture  must  contain: 

1.  The  names  of  the  parties; 

2.  The  age  of  the  minor  as  nearly  as  can  be  ascertained,  which  age  on  the 
filing  of  the  indenture  shall  be  taken  prima  facie  to  be  the  true  age; 

3.  A  statement  of  the  nature  of  the  service  or  employment  to  which  the 
minor  is  bound  or  apprenticed; 

4.  The  term  of  service  or  apprenticeship,  stating  the  beginning  and  end 
thereof ; 

5.  An  agreement  that  the  minor  will  not  leave  his  master  or  employer  dur- 
ing the  term  for  which  he  is  indentured; 

6.  An  agreement  that  suitable  and  proper  board,  lodging  and  medical  attend- 
ance for  the  minor  during  the  continuance  of  the  term  shall  be  provided, 
either  by  the  master  or  employer,  or  by  the  parent  or  guardian  of  the  appren- 
tice.    [As  amended  by  L.  1899,  ch,  448.] 

7.  A  statement  of  every  sum  of  money  paid  or  agreed  to  be  paid  in  rela- 
tion to  the  service; 

8.  If -such  minor  is  bound  as  an  apprentice  to  learn  the  art  or  mystery  of 
any  trade  or  craft,  an  agreement  on  tlie  part  of  the  employer  to  teach,  or 
cause  to  be  carefully  and  skillfully  taught,  to  such  apprentice,  every  branch 

•  *•  Consents  to  "  In  original. 
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of  the  business  to  which  such  apprentice  is  indentured,  and  that  at  the  expira- 
tion of  such  apprenticeship  he  will  give  to  such  apprentice  a  certificate,  in 
writing,  that  such  apprentice  has  served  at  such  trade  or  craft  a  full  term  of 
apprenticeship  specified  in  such  indenture; 

9.  If  a  minor  is  indentured  by  the  poor  officers  of  a  county^  city  or  town, 
or  by  the  authorities  of  an  orphan  asylum,  penal  or  charitable  institution,  an 
agreement  that  the  master  or  employer  will  cause  such  child  to  be  instructed 
in  reading,  writing  and  the  general  rules  or*  arithmetic,  and  that  at  the  expi- 
ration of  the  term  of  service  he  will  give  to  such  minor  a  new  bible. 

Every  such  indenture  shall  be  filed  in  the  ofiice  of  the  county  clerk  of  the 
county  wiiere  the  master  or  employer  resides. 

§  72.  Indenture  by  minor;  by  whom  signed. —  Any  minor  may,  by  the 
execution  of  the  indenture  provided  by  this  article,  bind  himself  or  herself: 

1.  As  an  apprentice  to  learn  the  art  or  mystery  of  any  trade  or  craft  for  a 
term  of  not  less  than  three  nor  more  than  five  years;  or 

2.  As  a  servant  or  clerk  in  any  profession,  trade  or  employment  for  a  term 
of  service  not  longer  than  the  minority  of  such  minor,  tmless  such  indenture 
be  made  by  a  minor  coming  from  a  foreign  country,  for  the  purpose  of  paying 
his  passage,  when  such  indenture  may  be  made  for  a  term  of  one  year  although 
such  term  may  extend  beyond  the  time  when  such  person  will  be  of  full  age. 

An  indenture  made  in  pursuance  of  this  section  must  be  signed, 

1.  By  the  minor; 

2.  By  the  father  of  the  minor  unless  he  is  legally  incapable  of  giving  con- 
sent or  has  abandoned  his  family; 

3.  By  the  mother  of  the  minor  unless  she  is  legally  incapable  of  giving 
consent ; 

4.  By  the  guardian  of  the  person  of  the  minor,  if  any; 

6.  If  there  be  neither  parents  or*  guardians  of  the  minor  legally  capable 
of  giving  consent,  by  the  county  judge  of  the  county  or  a  justioe  of  the 
supreme  court  of  the  district,  in  which  the  minor  resides;  whose  consent 
shall  be  necessary  to  the  binding  out  or  apprenticing  in  pursuance  of  this 
section  of  a  minor  coming  from  a  foreign  cotmtry  or  of  the  child  x>f  an  Indian 
woman,  in  addition  to  the  other  consents  herein  provided; 

6.  By  the  master  or  employer. 

f  73.  Indenture  by  poor  officers;  by  whom  signed. —  The  poor  officers  of  a 
municipal  corporation  may,  by  an  execution  of  the  indenture  provided  by  this 
article  bind  out  or  apprentice  any  minor  whose  support  shall  become  charge- 
able to  such  municipal  corporation. 

In  such  case  the  indenture  shall  be  signed, 

1.  By  the  officer  or  officers  binding  out  or  apprenticing  the  minor; 

2.  By  the  master  or  employer; 

3.  By  the  county  judge  of  the  county,  if  the  support  of  such  child  was 
chargeable  to  the  county,  by  two  justices  of  the  peace,  if  chargeable  to  the 
town,  or  by  the  mayor  and  aldermen  or  any  two  of  them,  if  chargeable  to  the 
city. 

The  poor  officers  by  whom  a  child  is  indentured  and  their  successors  in 
office,  shall  be  guardians  of  every  such  child  and  shall  inquire  intbHhe  ti'eat- 
ment  thereof,  and  redress  any  grievance  as  provided  by  law. 

*  So  in  original. 
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§  74.  Indenture  by  a  charitable  corporation;  by  whom  signed.— Where  an 
orphan  asylum  or  charitable  institution  is  authorized  to  bind  out  or  appren- 
tice dependent  or  indigent  children  committed  to  its  charge,  every  such  child 
shall,  when  practicable,  be  bound  out  or  apprenticed  to  piersons  of  the  same 
religious  faith  as  the  parents  of  such  child,  and  tiie  indenture  shall  in  such 
-  case  be  signed, 

1.  In  the  corporate  name  of  such  institution  by  the  officer  or  officers  thereof 
authorized  by  the  directors  to  sign  the  corporate  name  to  such  instrument, 
and  shall  be  sealed  with  the  corporate  seal; 

2.  By  the  master  or  employer;  and 

3.  May  be  signed  by  the  child,  if  over  twelve  years  of  age. 

§  75.  Penalty  for  failure  of  master  or  employer  to  perform  provisions  of 
indenture. —  If  a  master  or  employer  to  whom  a  minor  has  been  indentured 
shall  fail,  during  the  term  of  service,  to  perform  any  provision  of  such  inden- 
ture, on  Ills  part,  such  minor  or  any  person  in  his  behalf  may  bring  an  action 
against  the  master  or  employer  to  recover  damages  for  such  failure;  and  if 
satisfied  that  there  is  sufficient  cause,  the  court  shall  direct  such  indenture 
to  be  canceled,  and  may  render  judgment  against  such  master  or  employer 
for  not  to  exceed  one  thousand  nor  less  than  one  hundred  dollars,  to  be  col- 
lected and  paid  over  for  the  use  and  benefit  of  such  minor  to  the  corporation 
or  officers  indenturing  such  minor,  if  so  indentured,  and  otherwise,  to  the 
parents  or  guardian  of  the  child. 

8  76.  Assignment  of  indenture  on  death  of  master  or  employer. —  On  the 
death  of  a  master  or  employer  to  whom  a  person  is  indentured  by  the  poor 
officers  of  a  municipal  corporation,  the  personal  representatives  of  the  master 
or  employer  may,  with  the  written  and  acknowledged  consent  of  such  person, 
assign  such  indenture  and  the  assignee  shall  become  vested  with  all  the  rights 
and  subject  to  all  the  liabilities  of  his  assignor;  or  if  such  consent  be 
refused,  the  assignment  may  be  made  with  like  effect  by  the  coimty  judge  of 
the  county,  on  proof  that  fourteen  days'  notice  of.  the  application  therefor  has 
been  given  to  the  person  indentured,  to  the  officers  by  whom  indentured,  and 
to  his  parent  or  guardian,  if  in  the  country. 

§  77.  Contracts  with  apprentices  in  restraint  of  trade  void. —  No  person 
shall  accept  from  any  apprentice  any  agreement  or  cause  him  to  be  bound  by 
oath,  that  after  his  term  of  service  expires,  he  will  not  exercise  his  trade, 
profession  or  employment  in  any  particular  place;  nor  shall  any  person  exact 
from  any  apprentice,  after  his  term  of  service  expires,  any  money  or  other 
thing,  for  exercising  his  trade,  profession  or  employment  in  any  place.  Any 
security  given  in  violation  of  this  section  shall  be  void;  and  any  money  paid, 
or  valuable  thing  delivered,  for  the  consideration,  in  whole  or  in  part,  of  any 
such  agreement  or  exaction,  may  be  recovered  back  by  the  person  paying  the 
same  with  interest;  and  every  person  accepting  such  agreement,  causing  such 
obligation  to  be  entered  into,  or  exacting  money  or  other  thing,  is  also  liable 
to  the  apprentice  in  the  penalty  of  one  hundred  dollars,  which  may  be  recov- 
ered in  a  civil  suit. 
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INBUBT&IAL  AND  &EFO&X  SCHOOLS. 
LtAvrs  or   1896^  Ghafteb  546    (The  State  Charities  Law,  Conbtitutino 

CH AFTER  XXVI  OF  THE   GENERAL  LaWS). 

i  120..  State  industrial  school;  managers. —  The  state  industrial  school,  at 
Rochester,  is  hereby  continued  for  the  reception  of  all  male  children,  under 
the  age  of  sixteen  years,  who  shall  be  legally  committed  to  such  school  as 
vagrants  or  on  a  conviction  for  any  criminal  offense  by  any  court  having 
authority  to  make  such  commitment.  Such  school  shall  be  under  the  con- 
trol and  management  of  a  board  of  fifteen  managers  appointed  by  the  governor, 
by  and  with  the  advice  and  consent  of  the  senate.  *  *  *  Such  managers 
shall  serve  without  compensation.  [As  amended  hy  L.  1898,  ch,  536,  and 
L.  1904,  ch,  167.] 

§  121.  Managers  of  house  of  refuge  for  juvenile  delinquents  in  New  York 
city. —  The  society  for  the  reformation  of  juvenile  delinquents  in  the  city 
of  New  York  shall  continue  to  be  a  corporation  by  the  name  of  ''The  man- 
agers of  the  society  for  the  reformation  of  juvenile  delinquents  in  the  city 
of  New  York,"  with  all  the  powers  conferred  upon  it  by  its  act  of  incorpora- 
tion and  the  acts  amendatory  thereof,  in  so  far  as  the  same  are  not  incon- 
sistent with  the  provisions  of  this  act.  *  •  *  [As  amended  hy  L,  1904, 
oh.  167,  and  L.  1905,  cK  613.] 

§  124.  Commitment  of  children. — Male  children  under  the  age  of  sixteen 
years  may  be  committed  from  the  rural  counties  of  this  state  as  vagrants*,  or 
on  the  conviction  of  any  criminal  offence  by  any  court  having  authority  to 
make  such  commitments,  to  the  state  industrial  school  or  the  house  of  refuge 
established  by  the  soiiety  for  the  reformation  of  juvenile  delinquents;  but 
such  children  in  the  counties  of  New  York  and  Kings  shall  be  committed  to 
the  house  of  refuge  in  New  York  city,  established  by  such  society.  ♦  ♦  • 
[As  amended  by  L.  1904,  cK  167.] 

Note. —  Chapter  718  of  the  Laws  of  1904,  establishing  the  New  York  State 
Training  School' for  Boys,  provides  for  the  selection  of  a  mral  site  near  New  York 
Cit/  and  for  the  ultimate  abandonment  of  the  House  of  Refuge,  section  6  thereof 
reading  as  follows : 

When  sach  lands  shall  have  been  acquired  by  the  state,  they  shall  be  known  as 

the  New  York  state  training  school  for  boys,  and  be  used  by  the  state  for  the  pur- 

.pose  of  caring  for  and  training  all  juvenile  delinquents  properly  committed  thereto 

by  courts  of  competent  Jurlsoetion   In  accordance  with  existing  laws  authorising 

commitments  to  the  house  of  refuge  on  Randall's  Island. 

{  131.  Establishing  New  York  state  training  school  for  girls. —  The  house 
of  refuge  for  women  at  Hudson,  with  its  board  of  managers  and  its  officers 
and  employees,  is  hereby  continued  as  a  reformatory  institution  under  the 
name  and  title  of  the  "  New  York  state  training  school  for  girls,''  for  the 
reception  of  all  girls  not  over  the  age  of  sixteen  years,  who  shall  be  legally 
committed  thereto  or  placed  in  charge  of  such  institution  as  vagrants  or  on 
conviction  of  any  criminal  offense  by  any  court  having  authority  to  make 
such  conmiitments  or  to  plaoe  such  girls  therein.    [Added  hy  L.  1904,  oh.  453.] 

{  139a.  Employment  of  inmates. —  The  board  of  managers  of  such  institu- 
tion shall  determine  the  kind  of  employment  for  females  committed  thereto 
and  shall  provide  for  their  necessary  custody  and  superintendence.  The  pro- 
visions for  the  safe  keeping,  and  employment  of  such  fonales  shall  be  niade 
for  th4  purposa  of  teaching  such  females  a  useful  trade  or  profession  and 
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improving  their  mental  and  moral  condition.  Such  hoard  of  managers  may 
credit  such  females  with  a  reasonable  compensation  for  the  labor  performed 
by  them,  and  may  charge  them  with  the  necessary  expenses  of  their  mainte- 
nance and  discipline,  not  exceeding  the  simi  of  two  dollars  per  week.  If  any 
balance  shall  be  found  to  be  due  such  females  at  the  expiration  of  their 
terms  of  commitment,  such  balance  may  be  paid  to  them  at  the  time  of  their 
discharge.  To  secure  the  safe  keeping,  obedience  and  good  order  of  the 
females  committed  to  such  institution,  the  superintendent  thereof,  has  the 
same  powers  as  to  such  females,  as  keepers  of  jails  and  penitentiaries  possess 
as  to  persons  committed  to  their  custory.     [Added  by  L.  1904,  ch.  453;] 


INDU8TBIAL   TBAIKIKO  IK   THE   PTTBLIG   SCHOOLS. 
Laws  of  1894,  Chapteb  550   (II'he  Consoijdated  School  Law,  Titije  15  — 

Miscellaneous  Pbovisions). 

S  21.  In  each  of  the  state  normal  schools  the  course  of  study  shall  em> 
brace  instruction  in  industrial  or  free-hand  drawing.  The  board  of  education 
in  each  city  in  this  state  shall  .cause  free  instruction  to  be  given  in  industrial 
or  free-hand  drawing  in  at  least  one  department  of  the  schools  under  their 
charge.  The  board  of  education  of  each  union  free  school  district  shall  cause 
free  instruction  to  be  given  in  industrial  or  free-hand  drawing  in  the  schools 
under  their  charge,  unless  excused  therefrom  by  the  superintendent  of  public 
instruction. 

§  22.  The  board  of  education,  or  other  body  having  supervision  of  the 
public  schools  in  any  city  or  union  free  school  district  in  this  state,  is  hereby 
authorized  to  establish  and  maintain  evening  schools ^or  free  instruction  in 
industrial  drawing,  whenever  the  city  authorities  in  any  city  or  the  qualified 
electors  duly  convened  in  any  union  free  school  district  shall  so  direct,  and 
shall  make  provision  for  the  maintenance  of  such  schools.  In  addition  to 
the  powers  now  conferred  by  law  upon  the  authorities  of  any  city,  or  upon 
the  electors  of  any  union  free  school  district  in  the  state,  such  authorities 
and  such  electors  shall  also  have  power,  whenever  they  shall  think  it  advisable, 
to  raise  such  moneys  as  shall  be  necessary  to  carry  out  the  purposes  of  this 
act. 

{  25.  Boards  or  departments  of  education  of  cities  and  villages,  and  of 
union  free  schools  and  trustees  of  public  school  district^;,  are  hereby  author- 
ized and  empowered  to  establish  and  maintain  a  department  or  departments 
in  the  schools  imder  their  charge  for  industrial  training  and  for  teaching  and 
illustrating  the  manual  or  industrial  arts,  and  the  principles  underlying  the 
same;  and  for  that  purpose  they  are  respectively  authorized  to  purchase 
and  use  such  material  and  apparatus,  and  to  establish  and  maintain  such 
shops,  and  to  employ  such  instructor  or  instructors,  in  addition  to  the  other 
teachers  in  said  schools,  ns  in  their  judgment  shall  be  deemed  necessary  or 
proper  whenever  the  authorities  or  electors  respectively  now  authorized  by 
law  to  raise  money  by  taxation  for  school  purposes,  shall  make  provision  for 
the  maintenance  of  such  departments. 

§  27.  The  state  normal  and  training  schools  which  are  or  hereafter  may  be 
established  in  this  state,  hereby  are  and  shall  be  required  to  include  in  their 
courses  of  instruction  the  principles  underlying  the  manual  or  industrial  arts, 
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and  also  the  practical  training  in  the  same,  to  such  an  extent,  as  the  super- 
intendent of  public  instruction  may  prescribe,  and  to 'such  further  extent  as 
the  local  boards,  respectively,  of  said  normal  and  training  schools  may 
prescribe. 

TREE   LEGTU&E8   FOB    WOBKIKOPEOPLE. 

Laws  of  I8883  Chapteb  545. 

Ay  Act  to  provide  for  lectures  for  workingmen  and  workingwomen  [in  New 

York  City]. 

§  1.  The  board  of  education  of  the  city  of  New  York  is  hereby  author- 
ized and  empowered  to  provide-  for  the  employment  of  competent  lecturers 
to  deliver  lectures  on  the  natural  sciences  and  kindred  subjects  in  the  public 
schools  of  said  city  in  the  evenings  for  the  benefit  of  workingmen  and  work- 
ingwomen. 

§  2.  The  said  board  of  education  shall  have  power  to  purchase  the  books, 
stationery,  charts  and  other  things  necessary  and  expedient  to  successfully 
conduct  said  lectures  which  it  shall  have  power  to  direct. 

§  3.  No  admission  fee  shall  be  charged,  and  at  least  one  school  in  each 
ward  of  said  city  or  such  hall  or  halls  therein,  if  there  is  not  suitable 
accommodation  in  the  school  buildings  for  persons  attending  said  lectures, 
where  in  the  judgment  of  the  said  board  of  education  it  is  practicable  or 
expedient,  shall  be  selected  and  designated  by  said  board  for  the  purpose 
of  carrying  out  the  provisions  of  this  act,  and  one  or  more  lectures,  in  the 
discretion  of  said  board,  shall  be  delivered  in  each  school  or  other  building 
so  selected  and  designated  in  each  week,  between  the  first  day  <  of  October 
in  each  year  and  the  thirty-first  day  of  March  in  each  succeeding  year, 
excepting  the  two  weeks  preceding  and  the  week  following  the  first  day  of 
January  in  each  year;  and  such  lecture  or  lectures  may  be  advertised  in  a 
newspaper  or  newspapers  published  in  said  city,  or  otherwise,  as  the  said 
board  of  education  in  its  discretion  shall  determine.  The  board  of  estimate 
*  and  apportionment  of  the  city  and  county  of  New  York  is  hereby  authorized 
to  appropriate  annually  sufficient  money  to  carry  out  the  provisions  of  this 
act.     [As  amended  by  L.  1889,  ch.  383;  L.  1890,  ch.  oD5;  L.  1801,  ch.  71.] 

Laws  of  1897,  Chapter  97. 

Ax  Act  to  continue  free  instruction  in  natural  history,  geography  and 
kindred  subjects  in  certain  institutions,  and  making  an  appropriation 
therefor. 

§  1.  The  state  superintendent  of  public  instruction  is  hereby  authorized 
to  enter  into  an  agreement  with  the  American  museum  of  natural  history, 
in  the  city  of  New  York,  for  continuing  the  instruction  of  natural  history, 
geography  and  kindred  subjects  in  the  several  state  normal  schools,  the 
normal  college  of  the  city  of  New  York,  the  training  school  for  teachers  in 
the  city  of  Brooklyn,  the  teachers'  institutes  in  the  different  counties  of  the 
state,  and  to  the  teachers  in  the  common  schools  of  the  city  of  New  York, 
Brooklyn  and  vicinity,  authorize  by  chapter  four  hundred  and  twenty-eight 
of  the  laws  of  eighteen  hundred  and  eighty-six,  by  chapter  three  hundred 
and  thirty-seven  of  tho  laws  of  eighteen  hundred  and  eighty-eight,  by  chapter 
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forty-three  of  the  laws  of  eighteen  hundred  and  ninety-one,  and  by  chapter 
six  of  the  laws  of  eighteen  hundred  and  ninety-three,  for  the  further  term  of 
four  years  from  the  first  day  of  January,  eighteen  hundred  and  ninety-seven. 

§  2.  Said  instruction  may  include  free  illustrated  lectures  to  artisans, 
mechanics  and  other  citizens,  on  such  legal  holidays  as  the  state  superin- 
tendent and  museum  authorities  may  agree  upon. 

§  3.  The  sum  of  eighteen  thousand  dollars,  payable  from  the  free  school 
fimd,  is  hereby  appropriated  for  the  preparation  for  and  the  support  and 
maintenance  of  said  course  of  instruction,  for  the  year  beginning  on  the 
first  day  of  January,  eighteen  hundred  and  ninety-seven;  and  the  sum  of 
eighteen  thousand  dollars  shall  be  appropriated  annually  thereafter  in  the 
general  appropriation  bill  for  the  preparation  for  and  the  support  and 
maintenance  of  said  course  of  instruction  during  the  term  of  the  agreement 
authorized  by  this  act. 

Laws  of  1899,  Chapter  489. 

An  Aot  to  provide  that  additional  facilities  for  free  instruction  in  natural 
history,  geography  and  kindred  subjects,  by  means  of  pictorial  representa- 
tion and  lectures,  may  be  furnished  to  the  free  common  schools  of  each 
city  and  village  of  the  state  that  has,  or  may  have,  a  superintendent  of 
free  common  schools. 

§  1.  The  state  superintendent  of  public  instruction  is  hereby  authorized 
to  furnish  additional  facilities  for  instruction  in  natural  history,  geography 
and  kindred  subjects,  by  means  of  pictorial  representation  and  lectures,  to 
the  free  common  schools  of  each  city  and  village  of  the  state  that  has,  or 
may  have,  a  superintendent  of  free  common  schools.  The  local  school  authori- 
ties may,  in  their  discretion,  cause  the  aforesaid  illustrated  lectures  to  be 
repeated  to  their  artisans,  mechanics  and  other  citizens  on  the  legal  holidays 
and  at  other  times.  Any  institution  instructing  a  teachers'  training  class, 
or  any  union  free  school,  may  have  the  free  use  of  the  apparatus  provided 
by  this  act  upon  the  payment  to  the  superintendent  of  schools  loaning  the 
same  of  necessary  expenses  incurred  in  such  use  or  for  any  loss  or  injury 
to  said  property.  Said  superintendent  may,  from  time  to  time,  establish  the 
rules  and  regulations  and  make  and  enter  into  the  contracts  necessary  for 
carrying  out  the  provisions  of  this  act. 


TREE    PI7BLIC    LIBBABIE8. 

Laws  of   1892,  Chapter  685,  Being  the  General  Municipal  Law  and 
Constitutino  Chapter  XVII  of  the  General  Laws. 

§  24.  Free  public  libraries. —  Any  municipal  corporation  may  establish  and 
maintain  a  free  public  library  or  museum  in  accordance  with  the  library 
provisions  of  the  university  law,  being  chapter  three  hundred  and  seventy- 
eight  of  the  laws  of  eighteen  hundred  and  niifety-two.  [As  amended  by  L. 
1896,  oh.  576.] 


UCENSINe  OF  TEASES. 

[The  llcensins  of  horQeshoers  Is  provided  for  by  Article  XIII  of  the  Labor  Law, 
which  Is  probably  unconstitutional  (see  page  177,  ante:.  The  act  of  1903  (ch.  632) 
proTidlns  for  the.  licensing  of  barbers  was  repealed  by  L.  1006,  ch.  256.  State 
examination  boards  grant  certificates  or  licenaes  to  nurses,  pharmaclstSt  physicians 
and  other  professions,  and  also  to  marine  engineers;  but  the  regulation  of  other 
licensed  trade*  is  delegated  to  municipalities.  Of  the  yarlous  local  laws  only 
those  applying  to  New  Tork  City  are  here  repdnted.] 


liceks;ko  of  enoineebs  and  pilots  of  vessels. 
Laws  of  1807,  Chapteb  502,  Being  the  Navigation  Law  and  Constituting 

GhAPTEB  XXX  OF  THE  GENERAL  LAWS. 

§  17.  Licenses. —  Evexy  person  employed  as  a  master,  pilot  or  engineer 
on  board  of  a  steam  vessel  or  a  vessel  propelled  by  machinery,  carrying  passen- 
gers for  hire  or  towing  for  hire,  sliall  be  examined  by  the  inspectors  as  to  his 
qualifications,  and  if  satisfied  therewith  they  shall  grant  him  a  license  for 
the  term  of  one  year  for  such  boat,  boats  or  class  of  boats  as  said  inspectors 
may  specify  in  such  license.  In  a  proper  case,  the  license  may  permit  and 
specify  that  the  master  may  act  as  pilot,  and  in  case  of  small  vessels  also  as 
engineer  and  pilot.  The  license  shall  be  framed  under  glass,  and  posted  in 
some  conspicuous  place  on  the  vessel  on  which  he  may  act.  Whoever  acts  as 
master,  pilot  or  engineer,  without  having  first  received  such  license,  or  upon 
a  boat  or  class  of  boats  not  specified  in  his  license,  shall  be  liable  to  a  penalty 
of  fifty  dollars  for  each  day  that  he  so  acts,  except  as  in  this  article  other- 
wise specified,  and  such  license  may  be  revoked  by  the  inspectors  for  intem- 
perance, incompetency  or  willful  violation  of  duty.  * 

$  34.  *  *  Each  person  licensed  shall  pay  five  dollars  for  each  original 
license  and  three  dollars  for  each  renewal  thereof.  •  ♦  •  [Added  hy  L. 
1006,  ch.  350.1 

For  the  act  regulating  the  pilotage  of  the  port  of  New  York  see  L.  1884,  ch.  00, 
as  amended  by  L.  1880,  ch.  202. 

EXAXIVATIOH  AHD  LICEKSIITO  OF  PLUIIBEBS  IK  CITIES. 

Laws  of   1000,  Chapter  327,  Being  the  Qenebai.  Gitt  Law  and   Con- 

STTTDTING  CHAPTER  XXII  OF  THE  GENERAL  LAWB. 

Article  III. —  Plumbing  anb  Dbaikaqe. 

Section  40.  Examining  boards  of  plumbers  In  cities. 

41.  Term  of  office ;  vacancies. 

42.  Compensation  of  members  of  board. 

43.  Qualifications. 

44.  Powers  and  duties. 

46.  Examination;  conducting  business  without  certificate  prohibited. 

46.  Registration,  when  required. 

47.  Cancellation  of  registration;  notice. 

48.  Inspectors'  qualifications;  notice. 
i            40.  Duties  of  Inspectors;  reports. 
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Section  50.  Expiration  and  renewals  of  certificates  and  licenses.  ^ 

51.  Notice  of  Tiolatlons  of  rules. 

52.  Notice,  how  served;  proceedings  when  violations  not  removed. 

53.  Plumbing  and  drainage  to  be  executed  according  to  rules. 

54.  Office  room ;  expenses  a  city  charge. 

55.  Violations,  how  punished. 

66.  Issue  of  licenses  to  connect  with  sewers  and  water  mains  restricted. 
57.  Article  limited. 

§  40.  Examining  boards  of  plumbers  in  cities. —  The  existing  boards-  for  the 
examination  of  plumbers  in  cities  of  this  state  are  continued  and  each  shall 
.  hereafter  be  known  as  the  examining  board  of  plumbers.  Such  board  in  each 
city  shall  continue  to  consist  of  five  persons  to  be  appointed  by  the  mayor, 
of  whom  two  sliall  be  employing  or  master  plumbers  of  not  less  than  ten 
years*  experi«ince  in  the  business  of  plumbing,  and  one  shall  be  a  journeyman 
plumber  of  like  experience,  and  the  other  members  of  such  board  shall  be  the 
chief  inspector  of  plumbing  and  drainage  of  the  board  of  health  of  such  city, 
or  officer  performing  the  duties  of  sucli  inspector,  and  the  chief  engineer 
having  charge  of  sewers  in  such  city,  but  in  the  event  of  there  being  uo 
such  officers  in  such  city,  then  any  two  other  officers  having  charge  or  super- 
vision of  the  plumbing,  drainage  or  sewerage,  wh'om  the  mayor  shall  designate 
or  appoint,  or  two  members  of  the  board  of  health  of  such  city  having  like 
duties  or  acting  in  like  capacities. 

CoMtitutionality. —  L.  1802,  ch.  602,  from  which  this  statute  was  derived,  was 
held  constitutional  as  a  police  measure  in  the  interest  of  the  public  health.  People 
ex  rel.  Nechamcus,  144  N.  Y.  529  (1895). 

A  separate  statute  (L.  1806,  ch.  803)  regulates  the  practice  of  plumbing  in  New 
York  City  (sec  below). 

§  45.  Examinations;  conducting  business  without  certificate  prohibited. — 
A  person  desiring  or  intending  to  conduct  the  trade,  business  or  calling  of  a 
plumber  or  of  plumbing  in  a  city  of  this  state  as  employing  or  roaster  plumber, 
sliall  be  required  to  submit  to  an  examination  before  such  examining  board 
of  plumbers  as  to  his  experience  and  qualifications  for  such  trade,  business 
or  calling;  and  it  shall  not  be  lawful  in  any  city  of  tigs  state  for  a  person 
to  conduct  such  trade,  business  or  calling,  unless  he  shall  have  first  obtained 
a  certificate  of  competency  from  such  board  of  the  city  in  which  he  conducts 
or  proposes  to  conduct  such  business. 

§  46.  Registration,  when  required. —  Every  employing  or  master  plumber 
carrying  on  his  trade,  business  or  calling  in  any  city  of  this  state  shall 
register  his  name  and  address  at  the  office  of  the  board  of  health  of  the  city 
in  which  he  shaH  conduct  such  business,  under  such  rules  as  the  respective 
boards  of  health  of  each  of  the  cities  shall  prescribe,  and  thereupon  he  shall 
1)0  entitled  to  receive  a  certificate  of  such  registration ;  provided,  however, 
that  such  employing  or  master  plumber  shall  at  the  time  of  applying  for 
such  registration  hold  a  certificate  of  competency  from  an  examining  board 
of  plumbers. 

♦♦•♦♦♦♦♦♦♦•4I 

§  57.  Article  limited. —  Nothing  in  this  article  shall  aflTect  or  supersede 
any  provision  of  chapter  eight  hundred  and  three  of  the  laws  of  eighteen 
hundred  and  ninety-siXi  relating  to  plumbing  in  ilie  titf  of  New  York, 
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Laws  of  1896,  Ghapteb  803. 
An  Act  in  relation  to  plumbing  in  the  city  of  New  York. 

§  1.  Once  in  each  year,  every  employing  or  master  plumber  carrying  on 
his  trade,  business  or  calling  in  the  city  of  New  York,  shall  register  his 
name  and  address  at  the  office  of  the  department  of  buildings  in  said  ctty 
under  such  rules  and  regulations  as  said  department  shall  prescribe,  and 
thereupon  he  shall  be  entitled  to  receive  a  certificate  of  such  registration 
from  said  department,  provided,  however,  that  such  employing  or  master 
plumber  shall,  at  the  time  of  applying  for  such  registration,  hold  a  certificate 
of  competency  from  the  examining  board  of  plumbers  of  said  city.  The  time 
for  making  such  registration  shall  be  during  the  month  of  March  in  each 
year.  Where,  however,  a  person  obtains  a  certificate  of  competency  at  a 
time  other  than  in  the  month  of  March  in  any  year,  he  may  register  within 
thirty  days  after  obtaining  such  certificate  of  competency, '  but  he  must  also 
register  in  the  month  of  March  in  each  year  as  above  provided.  Such  regis- 
tration may  be  cancelled  by  the  superintendent  of  buildings  for  a  violation, 
of  the  rules  and  regulations  for  the  plumbing  and  drainage  of  such  city, 
duly  adopted  and  in  force  pursuant  to  the  provisions  of  this  act,  or  whenever 
the  person  so  registered  ceases  to  be  a  master  or  employing  plumber^  after 
a  hearing  had  before  said  superintendent,  and  upon  a  prior  notice  of  not 
less  than  ten  days,  stating  the  grounds  of  complaint  and  served  upon  the 
person  charged  with  the  violation  of  the  aforesaid  rules  and  regulations. 
After  the  passage  of  this  act  it  shall  not  be  lawful  for  any  person  or  co- 
partnership to  engage  in,  or  carry  on  the  trade,  business  or  calling  of  employ- 
ing or  master  plumber  in  the  city  of  New  York,  unless  the  name  and  address 
of  such  person  and  of  each  and  every  member  of  such  co-partnership  shall 
have  been  registered  as  above  provided. 

§  2.  In  the  city  of  New  York  it  shall  be  unlawful  for  any  person  or  persons 
to  expose  the  sign  of  "  Plumber  "  or  "  Plumbing  "  or  a  sign  containing  words 
of  similar  import  and  meaning,  unless  said  person  or  persons  shall  have 
obtained  a  certificate  of  competency  from  the  examining  board  of  plumbers 
of  said  city  and  shall  have  registered  as  herein  provWed. 

The  statute  is  unconstitutional  in  so  far  as  It  attempts  to  subject  non-practlclng 
or  financial  partners  In  a  plumbing  Arm  to  examination  and  registration.  Schnaler 
V.  Navarre  Hotel  and  Importation  Co.,  182  N.  Y.  83  (June,  1905). 


INSPECTION  OF  STEAK  BOILERS  AND  LICENSING  OF  STEAK  ENGINEERS  IN 

NEW   YORK   CITY.* 

Laws   of   1901,   Ciiapteb  466,  Being  the   Revised   Charter  of  Greater 

New  York. 

S  342.  Steam  boilers;  inspection  of;  not  to  be  operated  without  certificate. 
—  Every  owner,  agent  .or  lessee  of  a  steam  boiler  or  boilers  in  use  in  •  the 
city  of  New  York  shall  annually,  and  at  such  convenient  times  and  in  such 
manner  and  in  such  form  as  may  by  rules  and  regulations  to  be  made  there- 

^  .  ~~        ~~" 

♦  For  statute  regnlatlng  examination  of  stationary  engineers  In  Buffalo,  see  the 
charter  fT^  1P91.  oh.  106),  as  amended  by  L.  1899,  cb.  557.  As  to  general  responsi- 
bility of  persons  in  charge  of  steam  boilers,  see  11  100,  860-862  of  the  Penal  Code, 
ante,  p.   108. 
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for  by  the  police  commissioner  be  provided,  report  to  the  said  department  the 
location  of  each  steam  boiler  or  boilers,  and  thereupon,  and  as  soon  there-  ■ 
after  as  practicable,  the  sanitary  company  or  such  member  or  members  thereof 
as  may  be  competent  for  the  duty  herein  described,  and  may  be  detailed  for 
such  duty  by  the  police  commissioner  shall  proceed  to  inspect  such  steam 
boilers,  and  all  apparatus  and  appliances  connected  therewith;  but  no  person 
shall  be  detailed  for  such  duty  except  he  be  a  practical  engineer,  and  the 
strength  and  security  of  each  boiler  shall  be  tested  by  atmospheric  and 
hydrostatic  pressure  find  the  strength  and  security  of  each  boiler  or  boilers 
6o  tested  shall  have,  under  the  control  of  the  said  sanitary  company,  such 
attachments,  apparatus  and  appliances  as  may  be  necessary  for  the  limitation 
of  pressure,  locked  and  secured  in  like  manner  as  may  be  from  time  to  time 
adopted  by  the  United  States  inspectors  of  steam  boilers  or  the  secretary  of 
the  treasury,  according  to  act  of  Congress,  passed  July  twenty-fifth,  eighteen 
hundred  and  sixty-six ;  and  they  shall  limit"  the  pressure  of  steam  to  be 
applied  to  or  upon  such  boiler,  certifying  each  inspection  and  such  limit  of 
pressure  to  the  owner  of  the  boiler  inspected,  and  also  to  the  engineer  in 
charge  of  same,  and  no  greater  amount  of  steam  or  pressure  than  that  certified 
in  the  case  of  any  boiler  shall  be  applied  thereto.  In  limiting  the  amount 
of  pressure,  wherever  the  boiler  under  test  will  bear  the  same,  the  limit 
desired  by  the  owner  of  the  boiler  shall  be  the  one  certified.  Every  owner, 
agent  or  lessee  of  a  steam  boiler  or  boilers  in  use  in  the  city  of  New  York 
shall,  for  the  inspection  and  testing  of  such  or  each  of  such  boilers,  as  pro- 
vided for  in  this  act,  and  upon  receiving  from  the  police  department  a  cer- 
tificate setting  forth  the  location  of  the  boiler  inspected,  the  date  of  such 
inspection,  the  persons  by  whom  the  inspection  was  made,  and  the  limit  of 
steam  pressure  which  shall  be  applied  to  or  upon  such  boiler  or  each  of 
such  boilers  pay  annually  to  the  police  commissioner  for  each  boiler,  for  the 
use  of  the  police  pension  fund,  the  sum  of  two  dollars,  such  certificate  to 
continue  in  force  for  one  year  from  the  granting  thereof  when  it  shall  expire, 
unless  sooner  revoked  or  suspended.  Such  certificate  may  be  renewed  upon 
the  payment  of  a  like  sum  and  like  conditions,  to  be  applied  to  a  like  purpose. 
It  shall  not  be  lawful  for  any  person  or  persons,  corporation  or  corporations, 
to  have  used  or  operated  within  the  city  of  New  York  any  steam  boiler  or 
boilers  except  for  heating  purposes  and  for  railway  locomotives,  without 
having  first  had  such  boiler  or  boilers  inspected  or  tested  and  procured  for 
such  boiler  or  each  of  such  boilers  so  used  or  operated  the  certificate  herein 
provided  for.  The  superintendent  and  inspector  of  boilers,  in  the  employ  of 
the  police  department,  in  the  city  of  Brooklyn,  and  the  boiler  inspectors  in 
Long  Island  City,  shall  continue  to  discharge  the  duties  heretofore  devolved 
upon  them,  subject,  however,  to  removal  for  cause,  or  when  thoy  are  no  longer 
needed. 

§  343.  No  person  to  act  as  engineer  without  certificate. —  It  shall  not  l>e 
lawful  for  any  person  or  persons  to  operate  or  use  any  steam  boiler  to 
generate  steam  except  for  railway  locomotive  engines,  and  for  heating  pur- 
poses in  private  dwellings,  and  boilers  carrying  not  over  ten  pounds  of  steam 
and  not  over  ten  horse-power,  or  to  act  as  engineer  for  such  purposes  in  the 
city  of  New  York  without  having  a  certificate  of  qualification  therefor  from 
practical  engineers  detailed  as  such  by  the  police  department,  such  certificate 
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to  be  countersigned  by  the  officer  in  command  of  the  sanitaiy  company  of  the 
police  department  of  the  city  of  New  York  and  to  continue  in  force  one  year, 
unleBS  sooner  revoked  or  suspended.  ISuch  certificate  may  be  revoked  or  sus- 
pended at  any  time  by  the  police  commissioner  upon  the  report  of  any  two 
practical  engineers,  detailed  as  provided  in  this  section,  stating  the  grounds 
upon  which  such  certificate  should  be  revoked  or  suspended.  Where  such 
certificate  shall  have  been  revoked,  as  provided  in  this  section,  a  like  certificate 
shall  not  in  any  case  be  issued  to  the  same  person  within  six  months  from 
the  date  of  the  revocation  of  the  former  certificate  held  by  such  person. 

Laws  of  1897,  Chapter  635,  Amending  Section  312  of  the  New  York  City 
Consolidation  Act  (Laws  of  1882,  Chapter  410). 

An  Act  to  amend  chapter  four  hundred  and  ten  of  the  laws  of  eighteen 
hundred  and  eighty-two,  entitled  "An  act  to  consolidate  into  one  act  and  to 
declare  the  special  and  local  laws  affecting  public  interests  in  the  city  of 
New  York,"  relative  to  engineers. 

Section  1.  Section  three  hundred  and  twelve  of  chapter  four  hundred  and 
ten  of  the  laws  of  eighteen  hundred  and  eighty- two  is  hereby  amended  so  as 
to  read  as  follows: 

I  312.  The  board  of  police  shall  preserve  in  proper  form  a  correct  record 
of  all  inspections  of  steam  boilers  made  under  its  direction,  and  of  the 
amount  of  steam  or  pressure  allowed  in  each  case,  and  in  eases  where  any 
steam  boiler  or  the  apparatus  or  appliances  connected  therewith  shall.*  be 
deemed  by  the  board,  after  inspection,  to  be  insecure  or  dangerous,  the  board 
shall  prescribe  such  changes  and  alterations  as  may  render  such  boilers, 
apparatus  and  appliances  secure  and  devoid  of  danger.  And  in  the  meantime, 
and  until  such  changes  and  alterations  are  made,  and  such  appliances 
attached,  such  boiler,  apparatus  and  appliances  may  be  taken  under  the  con- 
trol of  the  board  of  police,  and  all  persons  prevented  from  using  the  same, 
and  in  cases  deemed  necessary,  the  appliances,  apparatus,  or,  attachments  for 
the  limitation  of  pressure  may  be  taken  under  the  control  of  the  said  board 
of  police.  And  no  owner,  or  agent  of  such  owner,  or  lessee  of  any  steam 
boiler  to  generate  steam,  shall  ,employ  any  person  as  engineer  or  to  operate 
such  boiler  unless  such  personr  shall  first  obtain  a  certificate  as  to  qualifica> 
tion  therefor  from  a  board  of  practical  engineers  detailed  as  such  by  the 
police  department,  such  certificate  to  be  countersigned  by  the  officer  in  com- 
mand of  the  sanitary  company  of  the  police  department  of  the  city  of  New 
York.  In  order  to  be  qualified  to  be  examined  for  and  to  receive  such 
certificate  of  qualification  as  an  engineer,  a  person  must  comply,  to  the 
satisfaction  of  said  board,  with  the  following  requirements: 

1.  He  must  be  a  citizen  of  the  United  States  and  over  twenty-one  years 
of  age. 

2.  He  must,  on  his  first  application  for  examination,  fill  out,  in  his  own 
handwriting,  a  blank  application  to  be  prepared  and  supplied  by  the  said 
board  of  examiners,  and  which  shall  contain  the  name,  age,  and  place  of 
residence  of  the  applicant,  the  place  or  places  where  employed  and  the  nature 
of  his  employment  for  five  years  prior  to  the  date  of  his  application,  and  a 
statement  that  he  is  a  citizen  of  the  United  States.     The  application  shall 
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be  verified  by  him,  and  shall,  after  the  verification,  contain  a  certificate 
signed  by  three  engineers,  employed  in  New  'York  fcity,  and  registered  on  the 
books  of  said  board  of  examiners  as  engineers  working  at  their  trade,  certify- 
ing that  the  statements  contained  in  such  application  are  true.  Such  appli- 
tion  shall  be  filed  with  said  board. 

3.  The  following  persons,  who  have  first  complied  with  the  provisions  of 
subdivisions  one  and  two  of  this  section,  and  no  otlier  persons  may  make 
application  to  be  examined  for  a  license  to  act  as  engineer. 

a.  Any  person  who  has  been  employed  as  a  fireman,  as  an  oiler,  or  as  a 
general  assistant  under  the  instructiofis  of  a  licensed  engineer  in  any  building 
or  buildings  in  the  city  of  New  York,  for  a  period  of  not  less  than  five  years. 

b.  Any  person  who  has,  served  as  a  fireman,  oiler  or  general  assistant  to 
the  engineer  on  any  steamship  or  steamboat,  for  a  period  of  five  years,  and 
shall  have  been  employed  for  two  years  under  a  licensed  engineer  in  a  build- 
ing in  the  city  of  New  York,  or  any  person  who  has  served  as  a  marine  or 
locomotive  engineer  or  fircjnan  to  a  locomotive  engineer  for  a  period  of  five 
years  and  shall  haye  been  a  resident  of  the  state  of  New  York  for  a  period 
of  two  years.    [As  amended  by  L.  1900,  ch.  461.] 

c.  Any  person  who  has  learned  the  trade  of  machinist,  or  boiler  maker 
or  steamfitter  and  "worked  ^t  such  trade  for  three  years  exclusive  6f  time 
served  as  apprentice,  or  while  learning  such  trade,  and  also  any  person  who 
has  graduated  as  a  mechanical  engineer  froni  a  duly  established  school  of 
technology,  after  such  person  has  had  two  years'  experience  in  the  engineer- 
ing departn^pnt  in  any  building  or  buildings  in  charge  of  a  licensed  engineer 
in  the  city  of  New  York. 

d.  Any  person  who  holds  a  certificate  as  engineer  issued  to  him  by  any 
duly  qualified  board  of  examining  engineers  existing  pursuant  to  law  in  any 
state  or  territory  of  the  United  States  and  who  shall  file  with  his  application 
a  copy  of  such  certificate  and  an  affidavit  that  he  is  the  identical  person  to 
whom  said  certificate  was  issued.  If  the  board  of  examiners  of  engineers  shall 
determine  that  the  applicant  has  compiled  with  the  requiixjnients  of  this  sec- 
tion he  shall  be  examined  as  to  his  qualifications  to  take  charge  of,  and  operate 
steam  boilers  and  steam  engines  in  the  city  of  New  York,  and  if  found  qualified 
said  board  shall  issue  to  him  a  certificate  />f  the  third  class.  After  the 
applicant  has  worked  for  a  period  of  two  ydars  under  his  certificate  of  the 
third  class,  he  may  be  again  examined  by  said  board  for  a  certificate  of  the 
second  class  and  if  found  worthy  the  said  board  may  issue  to  him  such  cer- 
tificate of  tlie  second  class,  and  after  he  has  worked  for  a  period  of  one  year 
under  said  certificate  of  the  second  class  he  may  be  examined  for  a  certificate 
of  the  first  class;  and  when  it  shall  be  made  to  appear  to  the  satisfaction 
of  said  board  of  examiners  that  the  applicant  for  either  of  said  grades  lacks 
mechanical  skill,  is  a  person  of  bad  habits  or  is  addicted  to  the  use  of  intox- 
icating beverages  he  shall  not  be  entitled  to  receive  such  grade  of  license 
and  shall  not  be  re-examined  for  the  same  until  after  the  expiration  of  one 
year.  Every  owner  or  lessee,  or  the  agent  of  the  owner  or  lessee,  of  any 
steam  boiler,  steam  generator,  or  steam  engine  aforesaid,  and  every  penson 
acting  for  such  owner  or  agent  is  hereby  forbidden  to  delegate  or  transfer 
to  any  person  or  persons  other  than  the  licensed  engineer  the  responsibility 
and  liability  of  keeping  and  maintaining  in  good  order  and  condition  any 
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such  steam  boiler,  steam  generator  or  steam  engine,  nor  shall  any  such 
owner,  lessee  or  agent,  enter  into  a  contract  for  the  operation  or  management 
of  a  steam  boiler,  steam  generator  or  steam  engine,  whereby  said  owner, 
lessee  or  Jigqnt  shall  be  relieved  of  the  responsibility  or  liability  for  injury 
which  may  be  caused  to  person  or  property  by  such  steam  boiler,  steam 
generator  or  steam  engine.  Every  engineer  holding  a  certificate  of  qualifica- 
tion from  said  board  of  examiners  shall  be  responsible  to  the  o^\ller,  lessee, 
or  agent  employing  him  for  the  good  care,  repair,  good  order  and  manage- 
ment of  the  steam  boiler,  steam  generator  or  steam  engine  in  charge  of,  or 
run  or  operated  by  such  engineer. 

e.  Any^  person  or  persons  violating  any  provision  of  this  section  or  of  any 
of  its  subdivisions  shall  be  guilty  of  a  misdemeanor.  [Added  by  L,  1900,  ch. 
709.] 

LICEHBINO  or  STATIOHABT  FUISMEK  IK  K£W  TOBK  OITT. 

Laws  of  1901j  Chapteb  733. 

An  Act  to  provide  for  the  licensing  of  firemen  operating  steam  stationary 

boiler  or  boilers  in  the  city  of  New  York. 

Section  1.  It  shall  be  unlawful  for  any  fireman  or  firemen  to  operate 
steam  stationary  boiler  or  boilers  in  the  city  of  New  York,  unless  the  fireman 
or  firemen  so  operating  such  boiler  or  boilers  are  duly  licensed  as  hereinafter 
provided.  Such  fireman  or  firemen  to  be  under  the  supervision  and  direction 
of  a  duly  licensed  engineer  or  engineers. 

I  2.  Should  any  boiler  or  boilers  be  found  at  any  time  operated  by  any 
person  who  is  not  a  duly  licensed  fireman  or  engineer  as  provided  by  this 
act,  the  owner  or  lessee  thereof  shall  be  notified,  and  if  after  one  week  from 
^ch  notification  the  same  boiler  or  boilers  is  again  found  to  be  operated  by 
a  person  or  persons  not  duly  licensed  under  this  act,  it  shall  be  deemed 
prima  facie  evidence  of  a  violation  of  this  act. 

S  3.  Any  person  desiring  to  act  as  a  fireman  shall  make  application  for 
a  license  to  so  act,  to  the  steam  boiler  bureau  of  the  police  department  as 
now  pxists  for  licensing  engineers,  who  shall  furnish  to  each  applicant  blank 
forms  of  application,  which  application  when  filled  out,  shall  be  signed  by  a 
licensed  engineer  engaged  in  working  as  an  engineer  in  the  city  of  New  York, 
who  shall  therein  certify  that  the  applicant  is  of  good  character,  and  has 
Njen  employed  as  oiler,  coalpasser  or  general  assistant  under  the  instructions 
of  a  licensed  engineer  on  a  building  or  buildings  in  the  city  of  New  York,  or 
on  any  steamboat,  steamship  or  locomotive  for  a  p*»riod  of  not  less  than  two 
years.  The  applicant  shall  be  given  a  practical  examination  by  the  board 
of  examiners  detailed  as  such  by  the  police  commissioner  and  if  found  com- 
petent as  to  his  ability  to  operate  a  steam  boiler  or  boilers  as  specified  in 
section  one  of  this  act  shall  receive  within  six  days  after  such  examination 
a  license  as  provided  by  this  act.  Such  license  may  be  revoked  or  suspended 
at  any  time  by  the  police  commissioner  upon  the  proof  of  deficiency.  Every 
license  isjued  under  this  act  shall  continue  in  force  for  one  vear  from  the 
date  of  issue  unless  sooner  revoked  as  above  provided.  Every  license  issued 
under  this  act  unless  revoked  as  herein  provided  shall  at  the  end  of  one 
year  from  date  of  issue  thereof,  be  renewed  by  the  board  of  examiners  upon 
application  and  without  further  examination.    Every  application  for  renewal 
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of  license  must  be  made  within  thirty  days  of  the  expiration  of  such  license. 
With  every  license  granted  under  this  act  there  shall  be  issued  to  every  person 
obtaining  such  license  a  certificate,  certified  by  the  officers  in  charge  of  the 
boiler  inspection  bureau.  Such  certificate  shall  be  placed  in  the  boiler  room 
of  the  plant  operated  by  the  holder  of  such  license,  so  as  to  be  easily  read. 

§  4.  No  person  shall  be  eligible  to  procure  a  license  under  this  act  unless 
the  said  person  be  a  citizen  of  the  United  States. 

§  5.  All  persons  operating  boilers  in  use  upon  locomotives  or  in  govern- 
ment buildings,  and  those  used  for  heating  purposes  carrying  a  pressure  not 
exceeding  ten  poimds  to  the  square  inch,  shall  be  exempt  from  the  provisions 
of  this  act.  Such  license  will  not  permit  any  person  other  than  a  duly 
licensed  engineer  to  take  charge  of  any  boiler  or  boilers  in  the  city  of  New 
York. 

f  6.  This  act  Hliall  take  effect  immediately. 


TRADE  TTNIONB. 

[No  epecial  proyMon  is  made  by  the  itatntei  of  New  Tork  for  the  Incorporation 
of  trade  onions  as  bustness  organizations.  An  association  of  worklngmen  for  the 
purpose  of  undertaking  cooperative  insurance  may  Incorporate  under  the  Insurance 
Law;  but  nothing  in  this  law  or  any  of  the  laws  relating  to  stock  corporations 
provides  for  the  actual  business  of  trade  unions  in  contracting  with  employers  as 
the  agents  of  the  employees.  This  primary  object  of  trade  unions  finds  no  recog- 
nition, of  course,  in  the  non-stock  corporation  laws;  although  the  unions  that  have 
Incorporated  in  New  Tork  have  done  so  under  the  Membership  Corporations  Law, 
which  applies  to  benevolent,  charitable,  sdentiflc  and  missionary  societies  (o/. 
Professor  Collin's  opinion,  po$t). 

As  a  matter  of  fact,  trade  unions  do  not  find  Incorporation  necessary  in  order  to 
obtain  legal  standing  In  the  courts,  since  the  law  of  this  State  has  provided  since 
1861  that  an  unincorporated  association  consisting  of  seven  or  more  persons  may 
sue  and  be  sued  In  the  name  of  Its  president  .and  treasurer  (||  191^1021  of  the 
Code  of  Civil  Procedure,  as  below). 

Disobedience  of  an  Injunction  addressed  to  an  unincorporated  association  and 
"  its  each  and  every  member  "  constitutes  a  criminal  contempt  even  if  the  violators 
were  not  personally  served  with  the  order :  People  ett  rel.  Steams  v.  Marr,  181  N.  Y. 
468   (1006). 

As  to  union  labels,  see  IS  16  and  16  of  the  Labor  Law,  ante,} 

ACTION  BT  0&  AOAIKBT  AN  I7NINC0&P0BATED  ASSOCIATION. 

GoDE  OF  Civil  Pbocedube,  Abticle  I  of  Title  V  of  Ghapteb  XV. 

§  1919.  An  action  or  special  proceeding  may  be  maintained,  by  the  presi- 
dent or  treasurer  of  an  unincorporated  association,  consisting  of  seven  or  more 
persons,  to  recover  any  property,  or  upon  any  cause  of  action,  for  or  upon 
which  all  the  associates  may  maintain  such  an  action  or  special  proceeding, 
by  reason  of  their  interest  or  owenership  therein,  either  jointly  or  in  common. 
An  action  may  likewise  be  maintained  by  such  president  or  treasurer  to 
recover  from  one  or  more  members  of  such  association  his  or  their  propor- 
tionate share  of  any  moneys  lawfully  expended  by  such  association  for  the 
benefit  of  such  associates,  or  to  enforce  any  lawful  claim  of  such  association 
against  such  member  or  members.  An  action  or  special  proceeding  may  be 
maintained,  against  the  president  or  treasurer  of  such  an  associatior,  to  re- 
cover any  property,  or  upon  any  cause  of  action,  for  or  upon  which  the 
plainti£f  may  maintain  such  an  action  or  special  proceeding,  against  all  the 
associates,  by  reason  of  their  interest  or  ownership,  or  claim  of  ownership 
therein,  either  jointly  or  in  common,  or  their  liability  therefor,  either  jointly 
or  severally.  Any  partnership,  or  other  company  of  persons,  which  has  a 
president  or  treasurer,  is  deemed  an  association  within  the  meaning  of  this 
section.     [As  amended  ly  L.  1900,  ch.  184.]   ■ 

The  action,  though  In  form  against  such  ofllcer,  is  in  substance  and  reality  against 
the  association  (Mason  v.  Holmes,  80  Misc.  719). 

I  1921.  In  such  an  action  the  officer  against  whom  it  is  brought  cannot 
be  arrested;  and  a  judgment  against  him  does  not  authorize  an  execution  to 
be  issued  against  his  property,  or  his  person;  nor  does  the  docketing  thereof 
bind  his  real  property,  or  chattels  real.  Where  such  a  judgment  is  for  a  sum 
of  nioney,  an  execution  issued  thereupon  must  require  the  sheriff  to  satisfy 
the  same,  out  of  any  personal  or  real  property  belonging  to  the  association, 
or  owned,  jointly  or  in  common,  by  all  the  members  thereof.  [As  amended 
hy  L.  1898,  ch.  293.] 

An  action  fbr  damages  held  to  He  against  an  unincorporated  trade  union,  Curran 
V.  Galen,  162  N.  T.  88  (1897)  ;  see  also  Connell  t.  Stalker,  20  Misc.  428  (1897)  : 
Coons  v.  Chrystie,  24  Misc.  296  (1898) ;  Matthews  v.  Shankland,  26  Misc.  604 
(1898) ;  Beattle  v.  Callanan,  67  App.  Dlv.  14  (1901). 
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AirrHO&iziHo    THE    incorporation    of    labor    organizations    for 

BENEVOLENT   PURPOSES. 
Laws  of  1895,  Ghapteb  559,  Being  the  Mescbebship  Cobpobations  Law,  and 

OONSTITUTINO   CHAPTER  XLIII   OF   THE   GeNEBAL  LaWS. 

§  30.  Purposes  for  which  corporations  may  be  formed  under  this  article. — 
A  membership  corporation  may  be  created  under  this  article  [II]  for  any 
lawful  purpose,  except  a  purpose  for  which  a  corporation  may  be  created 
under  any  other  article  of  this  chapter,  or  under  any  other  general  law  than 
this  chapter. 

RevUer's  Note. — **  This  section  is  intended  to  make  one  complete  general  state- 
ment, including  every  object  for  which  membership  corporations  ought  to  be  per- 
mitted under  a  general  law.  Instead  of  a  long  enumeration  of  particular  purposes, 
requiring  new  legislation  whenever  mcorporatlon  is  desired  for  a  new  purpose. 
The  definition  of  a  membership  corporation  in  section  2  will  prevent  the  formation 
of  a  stock  corporation  or  of  a  mutual  benefit  insurance  corporation  under  this 
article.  See  Matter  of  Lampson,  35  App.  Div.  40,  affd.  in  161  N.  T.  511 ;  People  v. 
Johnson,  22  Misc.  160.'* 

S  31.  Certificates  of  incorporation. —  Five  or  more  persons  mdy  become  a 
membership  corporation  for  any  one  of  the  purposes  for  which  a  corporation 
may  be  formed  under  this  article  or  for  any  two  or  more  of  such  purposes 
of  a  kindred  nature,  by  making,  acknowledging  and  filing  a  certificate,  stating 
the  particular  objects  for  which  the  cor[X)ration  is  to  be  formed,  each  of 
which  must  be  such  as  is  authorized  by  this  article ;  the  name  of  the  pro- 
posed corporation;  the  territory  in  which  its  operations  are  to  be  principally 
conducted;  the  town,  village  or  city  in  whicli  its  principal  office  is  to  be 
located,  if  it  be  then  practicable  to  fix  such  location;  the  number  of  its 
directors,  not  less  than  three  nor  more  than  thirty ;  the  names  and  places  of 
residence  of  the  persons  to  be  its  directors  until  its  first  annual  meeting. 
Such  certificate  shall  not  be  filed  without  the  written  approval,  indorsed 
thereupon  or  annexed  thereto,  of  a  justice  of  the  supreme  court.  ♦  ♦  ♦ 
On  filing  such  certificate,  in  pursuance  of  law,  the  signers  thereof,  their 
associates  and  successors,  shall  be  a  corporatidn  In  accordance  with  the  pro- 
visions of  such  certificate.  ♦  ♦  ♦  [As  amended  by  L.  1897,  ch.  205,  and 
L.  1901.  ch.  436.1 

Opinion  of  Professor  Charles  A.  Collin  as  to  How  to  Incorporate  Labor 

Organizations. 

iTofessor  Charles  A.  Collin,  formerly  one  of  the  Commissioners  of  Statutory 
Revision,  has,  by  special  request,  furnished  to  the  Bureau  the  following  Information 
as  to  the  Incorporation  of  labor  organizations  for  benevolent  and  protective  purposes : 

**  Previous  to  1805,  the  incorporation  of  workingmen's  unions  was  authorised  by 
the  Laws  of  1871,  chapter  875.  This  act  was  repealed  by  the  Membership  Corpora- 
tions Law  (Laws  of  1895,  chapter  550),  the  provisions  of  which,  by  section  30 
thereof,  are  made  applicable  to  the  incorporation  of  workingmen*s  unions.  The 
Membership  Corporations  Law  and  the  General  Corporation  I^w  are  to  be  read 
together  for  the  purpose. of  ascertaining  the  statutory  provisions  now  regulating 
the  incorporation  and  corporate  administration  of  worklngmcn's  unions,  and  together 
they  furnish  substantially  all  of  the  statutory  law  upon  this  subject. 

**  Incorporation  is  effected  by  filing  certificates  of  incorporation  in  the  oAlces  of 
the  Secretary  of  State  and  of  the  county  clerk  of  the  county  in  which  the  operations 
!.f  the  c-oi-porntlon  are  to  be  principally  conducted.  The  certificates  may  be  executed 
in  duplicate  original,  each  charter  member  signing  and  acknowledging  both  originals, 
and  a  Justice  of  the  Supreme  Court  approving  both  originals,  and  by  filing  one  of 
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the  orlgliials  In  each  of  the  two  offices  aforesaid;  or,  instead,  by  ezecntlng  one 
orUdnal  only  and  fllln$:  that  In  the  office  of  the  Secretary  of  State  and  filing  a 
certified  copy  thereof  in  the  office  of  the  county  clerk.  When  the-  filing  Is  com- 
pleted, the  corporation  is  born. 

"  There  must  be  at  least  five  charter  members  signing  the  certificate  and  as  many 
more  may  sign  as  Is  desired.  The  signers  may  be  either  men  or  women,  but  must 
all  be  over  twenty-one  years  of  age;  at  least  two-thirds  of  them  must  be  citizens 
of  the  United  States,  and  at  least  one  of  them  must  be  a  resident  of  this  State. 

"  The  certificate  must  state : 

"(1)  The  particular  oljccts  for  which  the  corporation  is  to  he  formed.  In  gen- 
eral, the  objects  to  be  stated  may  be  any  object  other  than  the  conduct  of  a  business 
for  the  purposes  of  profit,  except  that  the  Objects  -stated  must  not  amount  to 
cooperative  insurance,  or  for  building  or  mutual  loan  purposes.  If  cooperative 
insurance  or  mutual  loan  arc  among  the  objects  proposed,  incorporation  must  be 
under  the  insurance  or  banking  laws. 

**(2)  The  name  of  the  proposed  corporation.  The  name  chosen  must  not  be  the 
name  of  any  existing  corporation,  nor  so  similar  to  the  name  of  any  existing  cor- 
poration as  to  be  calculated  to  deceive.  This  does  not  prevent  the  name  being 
exactly  the  same  except  as  to  dlfl'orence  of  locality  or  number.  For  Instance.  *  Thn 
Boilermakers'  Union  of  Brooklyn '  is  not  prohibited  because  there  exists  a  corpora- 
tion whose  name  is  *  The  Boilermakers*  Union  of  Buffalo.'  Neither  would  the  name 
'The  Boilermakers'  Union  of  Brooklyn,  No.  21,'  be  prohibited  because  there  already 
existed  a  corporation  whose  name  was  'The  Boilermakers*  Union  of  Brooklyn, 
No.  20.* 

"(3)  The  territory  in  which  its  operations  are  to  he  principally  conducted.  Such 
territory  may  either  be  a  city,  village,  town,  county,  the  entire  state,  or  the  United 
States  and  England,  or  one  or  more  specified  foreign  countries. 

"(4)  The  town,  village,  dty  or  county  in  this  state,  in  iohich  its  principal  office 
is  to  he  located,  if  it  he  then  practicahle  to  fla  such  location.  This  does  not  reqnire 
the  actual  location  of  an  office  in  a  room  or  building,  nor  the  occupation  or  the 
renting  of  a  building  or  of  any  room  therein  for  the  purposes  of  an  office.  The 
term  '  office  of  a  corporation,'  as  used  in  the  statutes,  means  either  its  principal 
office  within  the  state  or  the  town,  village,  city  or  county  within  the  state  in  which 
its  operations  a^e  to  be  principally  conducted,  and  the  designation  of  any  such  town, 
village,  city  or  county  will  be  sufficient  designation  of  the  principal  office.  In  other 
words,  the  general  headquarters  of  the  union  is  its  principal  office  within  the  mean- 
ing of  the  statute. 

"(5)  The  numher  of  its  directors,  which  must  be  at  least  three  and  not  more 
than  thirty. 

"(6)  The  names  and  places  of  residence  of  the  persons  to  he  its  directors  until 
its  first  annual  meeting.  At  least  two  of  the  directors  so  named  must  be  residents 
of  this  state. 

"(7)   The  times  for  holding  its  annual  meeting: 

**{8)  The  certificate  may  contain  any  other  provision  for  the  conduct  of  the 
affairs  of  the*  corporation  or  aoy  limitation  npon  its  powers  or  upon  Ihe  powers 
of  its  directors  which  does  not  exempt  them  /A>m  the  performance  of  any  obligation 
or  duty  imposed  by  law. 

"  The   certificate  must  be   acknowledged  by  each  signer  before  a  notary  public, 
JuHtice  of  the  peace,  commissioner  of  deeds.  Judge,  mayor,  recorder  of  the  city  or 
other  officer  authorized  to  take  the  acknowledgments  of  deeds,  and  must  be  approved 
by  a  Justice  of  the  Supreme  Court  before  it  can  be  filed. 
The  certificate  may  be  in  the  following  form : 

* 

CCRTIFICATB    Or    INCORPORATION    OF 
TTPOGRAPniCAL   UNION    No.    OF  THE    CiTY    OF   . 


4« 


**  We,  the  undersigned,  all  being  of  full  age,  two-thirds  of  us  being  citizens  of  the 
United  States,  and  one  of  us  being  a  resident  of  the  State  of  New  York,  desiring  to 
form  a  membership  corporation  under  and  in  pursuance  to  the  laws  of  the  State  of 
New  York  for  the  purposes  hereinafter  set  forth,  do  hereby  certify : 

"  First  — '  The  purposes  for  which  such  corporation  is  to  be  formed  are  the  pro- 
tection and  improvement  of  its  members  in  their  trade  or  calling  as  printers;  the 
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Intellectual,  moral  and  splrltaal  improvement  of  its  members;  the  assistance  of  the 
members  who  may  be  oat  of  work  or  otherwise  needy  or  deserrlng ;  and  the  payment 
of  the  funeral  expenses  of  deceased  members. 

**  Second  —  The  name  of  the  proposed  corporation  shall  bB  '  Typographical  Union 
No.  • of  the  city  of .* 

"  Third  —  The  territory  in  which  the  operations  of  such  corporation  are  to  be 
principally  conducted  is  the  city  of 

"  Fourth  —  The  principal  office  of  such  corporation  is  to~be  located  in  the  city  of 


"  Fifth  —  The  number  of  directors  of  such  corporation  shall  be  twelre. 
"  Sixth  —  The  names  and  places  of  residence  of  the  persons  to  be  directora  «f 
such  corporation  until  its  first  annual  meeting  are  as  follows :   John  Smith,  residing 

at  No.  24 street, ,  N.  Y.     [Here  insert  the  names  and  residences 

of  the  other  directors.] 

"  Seventh  —  The  time  for  holding  the  annual  meetings  of  such  corporation  shall 
be  the  second  Tuesday  of  January  of  each  year  at  eight  o'clock  p.  ic 

**  In  witness  whereof,  we  have  hereunto  signed  our  names  this  20th  day  of  Inly, 
1896.      • 

JOHN  SMITH. 
[Here  follow  the  names  of  the  other  signers.] 

State  of  New  Yobk,  County  of ,  «».: 

"On  this  20th  day  of  July,  1806,  before  me  personally  appeared  J<^in  Smith 
[here  add  the  names  of  the  other  signers],  to  me  known  to  be  the  persons  described 
in  and  who  executed  the  foregoing  crtificate,  and  they  severally  acknowledged  to 
me  that  they  executed  the  same. 

JAMES  BROWN, 

Notary  Publio, 
"  I  approve  the  foregoing  certificate. 

Petsb  V.  McLbnnan, 
Justice  of  the  Supreme  Court. 

"  The  foregoing  form  of  certificate  Is,  of  course,  to  be  changed  to  suit  particular 
trades  or  localities. 

"  The  most  convenient  way  will  probably  be  to  have  two  copies  of  the  certificate 
drawn  and  have  each  signer  sign  and  acknowledge  both  copies  and  the  Judge  approve 
both  copies,  so  that  each  will  be  an  original,  and  one  original  can  be  filed  Ui  the 
office  of  the  Secretary  of  State  at  Albany  and  other  original  filed  in  the  office  of  the 
county  clerk.  But  one  original  only  may  be  executed  and  filed  in  the  office  of  the 
Secretary  of  State  and  a  certified  copy  thereof  filed  in  the  county  clerk*s  office. 

"  If  a  labor  ori^anlzatlon  be  already  formed  but  not  incorporated,  and  it  is  desired 
to  incorporate  it  so  that  all  its  property  and  Its  members  will  be  the  property  and 
the  members  of  the  corporation,  proceedings  should  be  had  under  section  5  of  the 
Membership  Corporations  Law,  fo  wit :  *  The  unanimous  vote  of  all  its  members 
present  and  voting  at  a  regular  or  regularly  called  meeting  thereof,  may  authorise 
Its  directors  to  incorporate.'  Whereupon,  the  directors  so  authorized  may  execute 
and  file  a  certificate  of  incorporation  in  the  same  manner  as  above  set  forth  for 
the  incorporation  of  an  entirely  new  organization. 

"  The  certificate  of  incorporation,  together  with  the  General  Corporation  Law  and 
the  Membership  Corporations  Law,  may  properly  be  termed  the  charter  of  the  cor- 
poration. Its  by-laws  are  to  be  prepared  by  the  members  of  the  corporation,  to  wit : 
the  signers  of  the  certificate,  or  by  the  directors  named  in  the  certificate  If  the 
members  do  not  choose  to  make  the  by-laws.  The  by-laws  should  provide  for  the 
olpctlon  of  new  members,  terms  of  membership,  the  grounds  for  expulsion  of  mem- 
bers, dues^of  members,  if  any,  etc.  The  by-laws  may  also  provide  for  the  classi- 
fication of  the  directors,  as  for  Instance,  that  twelve  directors  shall  be  divided  Into 
three  classes  of  four  each,  so  that  four  shall  hold  for  three  years,  four  for  two 
years  and  four  for  one  year,  and  after  the  first  board  is  elected,  four  will  be  elected 
annually  for  a  term  of  three  years." 
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attthobizing    labob    oboamzations    to    xaintaih    ob    gonstbttct 
buildings,  halls  ob  libbabibs  fob  theib  ttse. 

Laws  of  1896,  Chapter  377,  Being  the  Benevolent  Obders  Law,  and  Ck)N- 

StiTUTINQ    ChAPTEB    44    OF    THE    GENERAL    LAWS. 

S  7.  Joint  corporations. —  •  ♦  ♦  ^^y  number  of  trades  unions,  trades 
assemblies,  trades  associations  or  labor  organizations,  .  *  *  •  loay  unite 
in  forming  a  .corporation  for  the  purpose  of  acquiring,  constructing,  main- 
taining and  managing  a  hall,  temple  or  other  building,  or  a  home  for  the 
aged  and  indigent  members  of  such  order  and  their  dependent  widows  and 
orphans,  and  of  creating,  collecting  and  maintaining  a  library  for  the  use  of 
the  bodies  uniting  to  form  such  corporation.  Each  body  hereafter  \miting  to 
form  such  corporation  shall  annually  at  a  regular  meeting  thereof,  held  in 
accordance  with  its  constitution  and  general  rules  and  regulations  or.  by-laws, 
elect  a  member  thereof  to  represent  it  in  such  corporation.  ♦  *  *  xhe 
trustees  so  elected  shall  make,  acknowledge  and  file  with  the  secretary  of  state, 
a  certificate  stating  the  name  of  the  corporation  to  be  formed,  its  purposes 
and  objects,  the  names  and  places  of  residence  of  the  trustees,  the  names  of 
the  bodies  which  they  respectively  represent,  the  names  of  the  bodies  uniting 
to  form  the  corporation  and  their  location,  and  the  name  of  the  town,  village 
or  city  ai^d  the  county  where  such  building  is,  or  is  to  be  located;  and  there- 
upon the  several  bodies  so  uniting  shall  be  a  corporation  for  the  purposes 
specified  in  such  certificate.  [As  amended  by  L,  1898,  chaps.  46  and  464;  L. 
1902,  cK  390;  L.  1903,  ch.  283;  L.  1904,  ch.  143.] 

I  9.  Powers. —  Such  corporation  may  acquire  real  property  in  the  town, 
village  or  city  in  which  such  hall,  home,  temple  or  building  is  or  is  to  be 
located,  and  erect  such  building  or  buildings  thereupon  for  the  uses  and  pur- 
poses of  the  corporation,  as  the  trustees  may  deem  necessary,  or  repair,  rebuild 
or  reconstruct  any  building  or  buildings  that  may  be  thereupon  and  furnish 
and  complete  such  rooms  therein  as  may  appear  necessary  for  the  use  of 
such  bodies  or  for  any  other  purpose  for  which  the  corporation  is  formed; 
and  may  rent  to  other  persons  any  room  in  such  building  or  any  portion  of 
such  real  property.  Until  such  real  property  shall  be  acquired  or  such  build- 
ing erected  or  made  ready  for  use,  the  corporation  may  rent  and  release  such 
rooms  or  apartments  in  such  town,  village  or  city  as  may  be  suitable  or  con- 
venient for  the  use  of  the  bodies  mentioned  in  such  certificate,  or  of  such  other 
bodies  as  may  desire  to  use  them,  and  the  board  of  trustees  may  determine  the 
terms  and  conditions  on  which  rooms  and  apartments  in  such  building  or 
buildings,  when  erected,  or  which  may  be  leased,  shall  be  used  and  occupied. 
Before  such  corporation  composed  of  not  more  than  thirty  bodies  shall  pur- 
chase or  sell  any  real  property,  or  erect  or  repair  any  building  or  buildings 
thereupon,  and  before  it  shall  purchase  any  building  or  part  of  a  building 
for  the  use  of  a  corporation,  it  shall  submit  to  the  bodies  constituting  the 
corporation,  the  proposition  to  make  such  sale  or  purchase,  or  to  erect  or 
repair  any  such  building  or  buildings,  or  to  rent  any  building  or  part  thereof, 
for  the  use  of  the  corporation;  and  unless  such  proposition  receives  the 
approval  of  two-thirds  of  the  bodies  constituting  the  corporation,  such  propo- 
sition shall  not  be  carried  into  effect.  The  evidence  of  the  approval  of  such 
proposition  by  any  such  body  shall  be  a  certificate  to  that  effect  signed  by  the 
presiding  officer  and  secretary  of  the  body,  or  -the  oflicers  discharging  duties 
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corresponding  to  those  of  the  presiding  officer  and  secretary,  under  the  seal  of 
such  body.  But  where  land  is  purchased  for  the  purpose  of  erecting  a  hall, 
home  or  temple  thereon  the  buildings  upon  such  land  at  the  time  of  such 
purchase,  may  be  sold  by  the  trustees  without  such  consent.  The  powers  of 
the  board  of  trustees  of  every  corporation  created  hereunder  and  composed  of 
more  than  thirty  bodies,  respecting  sales,  purchases  and  repairs,  shall  be  fixed 
by  the  by-laws  adopted  by  the  representatives  of  the  various  bodies  composing 
such  corporation,  or  shall  be  determined  by  such  representatives  when  assem- 
bled in  annual  session.  Every  corporation  created  hereunder  shall  have 
power  to  enforce,  at  law  or  in  equity,  any  legal  contract  which  it  may  make 
with  any  of  the  bodies  composing  it  respecting  the  care  and  maintenance  of 
members  or  other  dependents  of  such  body,  the  same  as  if  such  body  or  bodies 
were  not  members  of  the  corporation.  Any  corporation  created  hereunder 
shall  have  powder  to  take  and  hold  real  and  personal  estate  by  purchase,  gift, 
devise  or  bequest  subject  to  the  provisions  of  law  relating  to  devises  and 
bequests  by  last  will  and  testament  or  otherwise.  [As  amended  by  L,  1902, 
cK  253,  and  L.  1904,  cK  143.] 

FORBIDDING  LABOR  0R6AKIZATI0NS  TO  DISGRIXINATE  AGAINST  XEXBERS 

OF   THE  NATIONAL   GUARD. 

Penal  Code  (Laws  op  1881,  Chapter  676). 

§  171c.  No  association  or  corporation,  constituted  or  organized  for  the  pur- 
pose of  promoting  the  success  of  the  trade,  employment,  or  business  of  the 
members  thereof,  shall  by  any  constitution,  rule,  by-law,  resolution,  vote,  or 
regulation,  discriminate  against  any  member  of  the  national  guard  of  the 
state  of  New  York,  because  of  such  membership  in  respect  of  the  eligibility  of 
such  member  of  the  said  national  guard  to  membership  in  such  association  or 
corporation,  or  in  respect  of  his  right  to  retain  said  last  mentioned  member- 
ship; it  being  the  purpose  of  this  section  and  the  section  immediately  preced- 
ing to  protect  a  member  of  the  said  national  guard  from  disadvantage  in  his 
means  of  livelihood  and  liberty  therein  but  not  to  give  him  any  preference  or 
advantage  on  account  of  his  membersliip  of  said  national  guard.  A  person 
who  aids  in  enforcing  any  such  provisions  against  a  member  of  the  said 
national  guard  with  the  intent  to  discriminate  against  him  because  of  such 
membership,  is  guilty  of  a  misdemeanor.  {Added  by  L.  1903,  c/i.  349,  in  force 
September  1.] 

PREVENTNG    FRAUDULENT    REPRESENTATION    IN    LABOR    ORGANIZATIONS. 

.Laws  of  1898,  Chapter  071. 

An  Ax:t     to  prevent  fraudulent  representation  in  labor  .organizations. 

Section  1.  Any  person  who  represents  himself  or  herself  to  be  a  member  of, 
or  who  claims  to  represent  a  labor  organization  which  does  not  exist  within 
the  state,  at  the  time  of  such  representation,  or  who  has  in  his  or  her  pos- 
session a  credential,  certificate  or  letter  of  introduction  l)earing  a  fraudulent 
seal,  or  bearing  the  seal  of  a  labor  organization  which  has  ceased  to  exist, 
and  does  not  exist  at  the  time  of  such  representation,  and  attempts  to  gain 
admission  by  the  use  of  said  credential,  certificate  or  letter  of  introduction, 
as  a  member  of  any  convention,^  or  meeting  of  representatives  of  labor  organ- 
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tzations  of  the  state,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction 
thereof  shall  be  punishable  by  a  fine  of  not  less  than  twenty  dollars  nor  more 
than  fifty  dollars,  and  imprisonment  for  not  less  than  ten  days  nor  more 
than  thirty  days  in  the  jail  of  the  county  wherein  such  conviction  is  had,  or 
by  both  such  fine  and  imprisonment. 

§  2.  This  act  shall  take  effect  immediately. 


UNLAWFUL     TO     COMPEL     EMPLOYEES     TO  AOBEE    NOT     TO     JOIN     LABOB 

0BOANIZATION8. 

Penal  Code  (Laws  of  1881,  Chapteb  676). 

§  171a.  Any  person  or  persons,  employer  or  employers  of  labor,  and  any 
person  or  persons  of  any  corporation  or  corporations,  on  behalf  of  such  cor- 
poration or  corporations,,  who  shall  hereafter  coerce  or  compel  any  person  or 
persons,  employee  or  employees,  laborer  or  mechanic,  to  enter  into  an  agree- 
ment, either  written  or  verbal,  from  such  person  or  persons,  employee,  laborer 
or  mechanic,  not  to  join  or  become  a  member  of  any  labor  organization,  as  a 
condition  of  such  person  or  persons  securing  employment,  or  continuing  in  the 
employment  of  any  such  person  or  persons,  employer  or  employers,  corpora- 
tion or  corporations,  shall  be  deemed  guilty  of  a  misdemeanor.  The  penalty 
for  such  misdemeanor  shall  be  imprisonment  in  a  penal  institution  for  not 
more  than  six  months,  or  by  a  fine  of  not  more  than  two  hundred  dollars,  or 
by  both  such  fine  and  imprisonment.     [Added  by  L,  1887,  ch.  688.] 

This  statute  Imposes  an  unantborized  restraint  upon  the  freedom  ,to  contract 
in  relation  to  the  purchase  and  sale  of  labor,  and  is  unconstitutional :  People  v. 
Marcus,  185  N.  Y.  257   (1906). 

I 

i 

TTNLAWFUL  TO  BBIBE  BEPBEBENTATIYES  OF  LABOB  OBOANIZATIONS. 

Penal  Code  (Laws  of  1881,  Chapter  676). 

§  447f.  Bribery  of  labor  representatives. —  A  person  who  gives  or  offers  to 
give  any  money  or  other  things  of  value  to  any  duly  appointed  representative 
of  a  labor  organization  with  intent  to  influence  him  in  respect  to  any  of  his 
acts,  decisions,  or  other  duties  as  such  representative,  or  to  induce  him  to 
prevent  or  cause  a  strike  by  the  employees  of  any  person  or  corporation,  is 
guilty  of  a  misdemeanor;  and  no  person  shall  be  excused  from  attending  and 
testifying,  or  producing  any  books,  papers  or  other  documents  before  any 
court  or  magistrate,  upon  any  investigation,  proceeding  or  trial,  for  a  viola- 
tion of  this  section,  upon  the  ground  or  for  the  reason  that  the  testimony  or 
evidence,  documentary  or  otherwise,  required  of  him  may  tend  to  convict  him 
of  a  crime  or  subject  him  to  a  penalty  or  forfeiture;  but  no  person  shall  be 
prosecuted  or  subjected  to  any  penalty  or  forfeiture  for  or  on  account  of  any 
transaction,  matter  or  thing  concerning  which  fie  may  so  testify  or  produce 
evidence,  documentary  or  otherwise,  and  no  testimony  so  given  or  produced 
shall  be  received  against  him  upon  any  criminal  investigation  or  proceeding. 
[Added  by  L.  1904,  ch.  659,  in  force  September  1.] 

Cf.  the  act  of  1905,  *•*  Corrupt  influencing  of  employees."  (L.  1905,  ch.  136, 
p.   198,   ante.) 


DTDXTSTBIAI  DISPTTTES. 

The  "  right  to  strike/'  1.  e.,  to  quit  work  in  concert,  is  controlled  by  the  sratutes 
and  Jndicial  decisions  respecting  combinations.  Sections  168  and  170  of  the  Penal 
Code  define  conspiracies,  or  unlawful  combinations.  The  latter  section  expressly 
legalizes  a  combination  (strike)  for  the  purpose  of  maintaining  or  advancing  the 
rate  of  wages,  and  the  courts  have  broadened  this  authorization  to  include  any 
peaceable  and  orderly  strike  of  wage  workers,  not  to  harm  otJiers  hut  to  improve 
their  own  condition.  Similarly,  a  lockout  is  legal  if  no  malice  is  slMwn  (City  Trust, 
Safe  Deposit  &  Surety  Co.  ▼.  Waldhauer,  47  Misc.  7).  The  question  of  purpow, 
therefore,  enters  into  the  determination  of  the  legality  of  any  particular  dispute, 
although  the  tendency  of  recent  decisions  is  to  minimize  the  importance  of  motlyes 
(see  especially  the  opinion  of  Chief  Judge  Parker  in  Nat'l  Protective  Assn.  v. 
Cummlng,  170  N.  Y.  816).  Since  1902,  when  this  decision  was  rendered,  the  law 
has  been  that  a  strike  ordered  by  a  trade  union  to  procure  the  discharge  of  an 
outsider  and  the  employment  of  its  own  members  has  for  Its  purpose  the  object  of 
Improving  the  conditions  of  its  members  and  is  therefore  not  in  violation  cf  law 
(Wunch  V.  Shankland,  179  N.  Y.  546,  Mem.).  • 

Intimidation. — ^A  strike  that  has  a  lawful  purpose  may  become  unlawful  If  con- 
ducted by  unlawful  means.  Thus  it  is  contrary  to  law  to  use  or  threaten  to  use 
violence,  force  or  intimidation  in  the  prosecution  of  a  strike  (|  663  of  the  Penal 
Code,  defining  coercion)  ;  or  to  endanger  life  by  refusal  to  labor  (|  678)  ;  or  inter- 
fere with  passengers,  in  public  conveyances  (I  675),  etc. 

Violation  of  an  Injunction  order  against  illegal  interference '  with  new  employees 
on  the  part  of  strikers  constitutes  criminal  contempt  and  is  punishable  as  such 
even  though  the  individual  members  of  the  union  were  not  personally  served  with 
the  order :  People  ea  rel.  Steams  v.  Marr,  181  N.  Y.  463. 

PiCKSTiNO  Is  not  defined  by  statute,  but  by  the  interpretation  placed  by  the  courts 
on  the  above-mentloAed  laws  relating  to  coercion.  The  most  authoritative  of  the 
recent  discussions  of  *'  picketing  "  by  Federal  courts  Is  in  Union  Pacific  Ry.  Co.  v. 
Ruef  (120  Fed.  Rep.  102),  and  by  the  New  York  courts  in  a  unanimous  decision  of 
the  Second  Appellate  Division,  December,  1904,  which  is,  in  part,  as  follows: 

"  '  Picketing  *  may  simply  mean  the  stationing  of  men  for  observation.  If  in  the 
doing  of  this  act,  solely  for  such  purpose,  there  be  no  molestation  or  physical  annoy- 
ance, or  let  or  hindrance  of  any  person  then  it  can  not  be  said  that  such  an  act  is, 
per  se,  unlawful.  But  '  picketing '  may  also  mean  the  stationing  of  a  man  or  men 
to  coerce  or  to  threaten,  or  to  intimidate  or  to  halt  or  to  turn  aside  against  their 
win  those  who  would  go  to  and  from  the  picketed  place  to  do  business,  or  to  work, 
or  to  seek  work  therein,  or  in  some  other  way  to  hamper,  hinder,  or  harass  the  free 
dispatch  of  business  by  the  employer.  In  that  case,  picketing  may  well  be  said  to 
be  unlawful.  •  •  •  i  may  add  that  I  am  not  prepared  to  say  that  all  picketing 
which  goes  no  further  than  *  persuasion  and  entreaty '  of  those  who  are  about  to 
work  or  to  seek  work  or  to  do  business  in  the  picketed  place  Is  absolutely  lawful. 
A  wayfarer  upon  the  public  street  should  be  free  for  peaceful  travel.  No  man 
against  my  will  has  the  legal  right  to  occupy  the  public  street  to  arrest  my  course 
or  to  join  me  on  my  way,  be  he  ever  so  polite  or  gentle  in  his  insistence.  There 
may  be  no  intimidation,  and  yet  an  interruption  of  peaceful  travel.  There  may  be 
annoyance  without  danger." — JfiWa  v.  U.  8.  Printing  Co.,  99  App,  Div,  605. 

BoYCOTTiNO. —  The  ruling  of  the  Court  of  Appeals  in  the  Cummlng  case,  cited 
above,  has  modified  the  law  regarding  boycotts,  and  the  courts  no  longer  find  in  a 
boycott  per  8e  the  malicious  purpose,  or  an  attempt  to  injure,  that  constitutes 
conspiracy  (Foster  v.  Retail  Clerks'  Protective  Association,  39  Misc.  48  L1902]  ; 
Butterick  Pub.  Co.  v.  Typographical  Union  No.  6,  50  Misc.  1  [1906]).  The  Injury 
iofilcted  may  be  only  an  incident  of  the  act  whereby  the  ultimate  end  is  gained 
(Mills  V.  U.  S.  Print.  Co.,  99  App.  Dlv.  605).  In  this  recent  case  the  court  unani- 
mously indorsed  Bouvler's  statement,  ''A  boycott  is  not  unlawful  unless  attended 
with  some  act  which  In  itself  is  illegal,"  and  continued:    "I  think  that  the  verb 
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'  to  boycott '  does  not  necesslii'lly  signify  that  the  doers  employ  violence,  fnt!mlda- 
tlon  or  other  unlawful  coercive  means,  but  that  it  may  be  correctly  used  in  the 
sense  of  the  act  of  a  combination  in  refusing  to  have  business  dealings  with  another 
until  he  removes  or  ameliorates  conditions  which  are  deemed  inimical  to  the  wel- 
fare of  the  members  of  the  combination,  or  some  of  them,  or  grants  concessions 
which  are  deemed  to  make  for  that  purpose.  And  as  such  a  combination  may  be 
formed  and  held  together  by  argument,  persuasion,  entreaty  or  by  the  '  touch  of 
nature/  and  may  accomplish  its  purpose  without  violence  or  other  unlawful  means, 
i.  e.,  simply  by  abstention,  I  think  it  cannot  be  said  that  '  to  boycott  *  is  to  offend 
the  law."  In  agreement  with  this  view,  see  the  opinion  of  the  Supreme  Court  of 
MlSBOuri  (1901)  in  Marx  &  Flass  Jeans  Clothing  Co.  v.  Watson  (67  8.  W.  Rrp.  391). 
On  the  other  hand,  the  earlier  rule  is  maintained  in  the  cases  of  Davis  Machine  Co. 
V.  Robinson  (41  Misc.  829)  and  People  v.  McFarlin  (43  Misc.  699). 

Blacklisting. —  The  blacklist  Is  in  principle  a  form  of  the  boycott,  but  is  carried 
on  in  such  secrecy  that  it  has  seldom  come  before  the  courts. 

BxcLUSivi  Agbsbments  :  The  "  Closed  Shop." — An  agreement  providing  for  the 
union  shop  (i.  e.,  exclusive  employment  of  members  of  a  trade  union)  Is  not  in 
violation  of  law  and  will  be  enforced  by  the  courts :  Jacobs  v.  Cohen,  183  N.  Y. 
207  (1905)  ;  Nat*l  Flreprooflng  Co.  v.  Mason  Builders*  Assn.,  U.  S.  Circuit  Court, 
June,  1906.  But  such  an  agreement  does  not  make  it  lawful  for  memoers  of  a 
union  to  persecute  or  maliciously  interfere  with  non-union  men  (Curran  v.  Galen, 
62  N.  T.  83,  decided  in  1897  and  reaffirmed  in  Jacobs  case  just  cited). 

C0V8FXRAGY,  IKTIMIDATIOK,  EXTORTION,  ETC. 

Pbotal  Code   (Laws  of  1881,  Chapter  676). 

§  168.  Conspiracy  defined. —  If  two  or  more  persons  conspire,  either 

1.  To  commit  a  crime;  or  ' 

•  ••••••••••• 

5.  To  prevent  another  from  exercising  a  lawful  trade  or  calling,  or  doing 
any  other  lawful  act,  by  force,  threats,  intimidation,  or  by  interfering  or 
threatening  to  interfere  with  tools,  implements  or  property  belonging  to  or 
used  by  another,  or  with  the  use  or  employment  thereof;  or 

6.  To  commit  any  act  injurious  to  the  public  health,  to  public  morals,  or 
to  trade  or  commerce,  or  for  the  perversion  or  obstruction  of  justice,  or  of  the 
due  administration  of  the  laws; 

Each  of  them  is  guilty  o{  a  misdemeanor. 

S  169.  Conspiracies  against  peace,  etc. —  If  two  or  more  persons,  being  out 
of  this  state,  conspire  to  commit  any  act  against  the  peace  of  this  state,  the 
commission  or  attempted  commission  of  which,  within  this  state,  would  be 
treason  against  the  state,  they  are  punishable  by  imprisonment  in  a  state 
prison  not  exceeding  ten  years. 

i  170.  No  other  conspiracies  punishable. —  No  conspiracy  is  punishable 
criminally  unless  it  is  one  of  those  enumerated  in  the  last  two  sections,  and 
the  orderly  and  peaceable  assembling  or  co-operation  of  persons  employed  in 
any  calling,  trade  of  handicraft  for  the  purpose  of  obtaining  an  advance  in 
the  rate  of  wages  or  compensation,  or  bf  maintaining  such  rate,  is  not  a 
conspiracy. 

Endangering  life-  by  refusal  to  labor.—  §  673.  A  person  who  willfully  and 
maliciously,  either  alone  or  in  combination  with  others,  breaks  a  contract  of 
service  of  hiring,  knowing,  or  having  reasonable  cause  to  believe,  that  the 
probable  consequence  of  his  so  doing  will  be  to  endanger  human  life,  or  to 
cause  grievous  bodily  injury,  or  to  expose  valuable  property  to  destruction 
or  serious  injury,  is  guilty  of  a  misdemeanor. 
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Protecting  members  of  the  national  guard. —  §  171b.  A  person  who,  either 
by  himself  or  with  another,  wilfully  deprives  a  member  of  the  national  guard 
of  his  employment,  or  prevents  his  being  employed  by  himself  or  another,  or 
obstructs  or  annoys  said  member  of  said  national  guard,  or  his  employer,  in 
pespect  of  his  trade,  business,  or  employment,  because  said  member  of  said 
national  guard  is  such  member,  or  dissuades  any  person  from  enlistment  in 
the  said  national  guard  by  threat  of  injury  to  him  in  case  he  shall  so  enlist, 
in  respect  of  his  employment,  trade,  or  business,  is  guilty  of  a  misdemeanor. 
[Added  by  L.  1903,  ch.  349,  in  force  September  1.] 

Coercing  another  person,'  etc. —  %  653.  A  person,, who  with  a  view  to  compel 
another  person  to  do  or  to  abstain  from  doing  an  act  which  such  other  person 
has  a  legal  right  to  do  or  to  abstain  from  doing,  wrongfully  and  unlawfully, 

1.  Uses  violence  or  inflicts  injury  upon  such  other  person  or  his  family,  or 
a  member  thereof,  or  upon  his  property,  or  threatens  such  violence  or  in 
jury;  or 

2.  Deprives  any  such  person  of  any  tool,  implement,  or  clothing,  or  hinders 
him  in  the  use  thereof;  or 

3.  Uses  or  attempts  the  intimidation  of  such  person  by  threats  or  force; 
Is  guilty  of  a  misdemeanor. 

One  who  advises  or  induces  another  to  commit  assault  or  attempt  other  intimi- 
dation is  also  guilty  of  violating  this  prohibition,  thus: 

%  29.  Definition  of  principal.— ^A  person  concerned  in  the  commission  of  a  crime, 
whether  he  directly  commits  the  act  constituting  the  ofTense  or  aids  and  abets  in  Its 
commission,  and  whether  present  or  absent,  and  a  person  who  directly  or  Indirectly 
counsels,  commands,  Induces  or  procures  another  to  commit  a  crime,  is  a  principal. 


M 


Extortion"  Refined. —  §  552.  Extortion  is  the  obtaining  of  property  from 
another,  with  his  consent,  induced  by  a  wrongful  use  of  force  or  fear,  or  under 
cover  of  official  right. 

What  threats  may  constitute  extortion. —  §  553.  Fear,  such  as  will  consti- 
tute extortion,  may  be  induced  by  a  threat: 

-1.  To  do  an  unlawful  injury  to  the  person  or  property  of  the  individual 
threatened,  or  to  any  relative  of  his  or  to  any  member  of  his  family;  or 

2.  To  accuse  him,  or  uny  relative  of  his  or  any  member  of  his  family,  of 
any  crime;   or 

3.  To  expose,  or  impute  to  him,  or  any  of  them,  any  deformity  or  dis- 
grace; or 

4.  To  expose  any  secret  affecting  him  or  any  of  them. 

Punishment  of  extortion  in  certain  cases. —  §  554.  A  person  who  extorts  any 
money  or  other  property  from  another,  under  circumstances  not  amounting  to 
robbery,  by  means  ot  force  or  a  threat  mentioned  in  the  last  two  sections,  is 
punishable  by  imprisonment  not  expeeding  five  years. 

Obtaining  money  by  throats  or  by  the  continuance  of  a  boycott  as  described  con- 
stitutes the  crime  of  extortion  under  the  above  sections.  Those  present  and  nbotting 
when  the  money  Is  paid  or  uniting  in  the  acts  that  lead  to  the  payment  or  the 
ogreement  to  pay,  though  not  present  when  the  money  is  received,  are  each  liable 
as  principals.  Who(b(»r  (lie  ninnoy  Is  shared  personnlly  or  placod  in  a  fund  io  pay 
the  expenses  of  the  boycott  Is  of  no  consequence  as  affecting  the  crime.  People  v. 
Wllzlg,  N.  Y.  Cr.  408   (1886). 

A  labor  leader  was  convicted  of  extortion  for  having  accepted  a  sum  of  money 
from  an  employer  to  pay  for  "  waiting  time,'*  as  alleged,  of  the  striking  employees. 
People  V.  Barondess,  41  N.  Y.  659   (1891). 
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Defendant,  the  head  of  a  labor  organization,  was  properly  charged  with  exlortion 
when  evidence  showed  that  he  had  demanded  and  received  money  as  the  price  of 
abandoning  a  boycott  undertaken  to  coerce  plaintiffs  into  obedience  to  his  com- 
mands as  to  the  number  of  apprentices  they  should  employ.  People  v.  Hughes, 
137  N.  Y.  20  (1883). 

Relating  to  disorderly  conduct  on  public  conveyances. —  §  675.  Any  person 
who  shall  by  any  offensive  or  disorderly  act  or  language,  annoy  or  interfere 
with  any  person  or  persons  in  any  place,  or  with  the  passengers  of  any  public 
stage,  railroad  car,  ferry  boat,  or  other  public  conveyance,  or  who  shall  dis- 
turb or  offend  the  occupants  of  such  stage,  car,  boat  or  conveyance,  by  any 
disorderly  act,  language  or  display,  'although  such  act,  conduct  or  display  may 
not  amount  to  an  assault  or  battery,  shall  be  deemed  guilty  of  a  misdemeanor. 
A  person  who  wilfully  and  wrongfully  commits  any  act  which  seriously 
injures  the  person  or  property  of  another  or  which  seriously  disturbs  or 
endangers  the  public  peace  or  health,  or  which  openly  outrages  public  decency, 
for  which  no  other  punishment  is  expressly  prescribed  by  this  code,  is  guilty 
of  a  misdemeanor;  but  nothing  in  this  code  contained  shall  be  so  construed 
as  to  prevent  any  person  from  demanding  an  increase  of  wsges,  or  from 
assembling  and  using  all  lawful  means  to  induce  employers  to  pay  such  wages 
to  all  persons  employed  by  them  as  shall  be  a  just  and  fair  compensation  for 
f>ervices  rendered.     [As  amended  by  L.  1891,  ch.  327.] 


THE   "  ANTI-PINKERTON  "   ACT:    PROHIBITING  THE  APPOINTMENT  OF  NON- 
RESIDENTS AS  SPECIAL  OFFICERS  TO  PRESERVE  THE   PUBLIC  PEACE. 

Penal  Code    (Laws  of  1881,  Chapteb  876). 

Making  arrests,  etc.,  without  lawful  authority.  §  119  —  No  slieriff  of  a 
county,  mayor  of  a  city,  or  officials,  or  other  person  authorized  by  law  to 
appoint  special  deputy  sheriffs,  special  constables,  marshals,  policemen,  or 
other  peace  officers  in  this  state,  to  preserve  the  public  peace  or  quell  public 
disturbance,  shall  hereafter,  at  the  instance  of  any  agent,  society,  association 
or  corporation,  or  otherwise,  appoint  as  such  special  deputy,  special  con- 
stable, marshal,  policemen,  or  other  peace  officer,  any  person  who  shall  not 
be  a  citizen  of  the  United  States  and  a  resident  of  the  state  of  New  York, 
and  entitled  to  vote  therein  at  the  time  of  his  appointment,  and  a  resident 
of  the  same  county  as  the  mayor  or  sheriff  or  other  official  making  such 
appointment;  and  no  person  shall  assume  or  exercise  the  functions,  powers, 
duties  or  privileges  incident  and  l)elonging  to  the  office  of  special  deputy 
sheriff,  special  constables,  marshal  or  policemen  or  other  peace  officer,  without 
having  first  received  his  appointment  in  writing  from  the  authority  lawfully 
appointing  him.  Any  person  or  persons  who  shall,  in  this  state,  without  due 
autliority,  exercise,  or  attempt  to  exercise  tlio  functions  of,  or  hold  himself 
out  to  any  one  as  a  deputy  sheriff,  marshal  or  policeman,  constable  or  peace 
oftieer,  or  any  public  officer,  or  person  pretending  to  be  a  public  officer,  who, 
unlawfully,  under  the  pretense  or  color  of  any  prowss,  arrests  any  person  or 
detains  him  against  his  will,  or  seizes  or  levies  upon  any  property,  or  dis- 
possesses any  one  of  any  lands  or  tenements  without  a  regular  process  there- 
for, or  any  person  who  knowingly  violates  any  other  provision  of  this  section, 
is  guilty  of  a  misdemeanor.  But  nothing  herein  contained  shall  be  deemed  to 
affect,  repeal  or  abridge  the  powers  authorized  lo  ho  exercised  under  sections 
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one  hundred  and  two,  one  hundred  and  four,  one  hundred  and  sixty-nine,  one 
hundred  and  eighty-three,  eight  hundred  and  ninety-five,  eight  hundred  and 
ninety-six  and  eight  hundr6d  and  ninety-seven  rff  the  code  of  criminal  pro- 
cedure; or  under  chapter  three  hundred  and  forty-six  of  the  laws  of  eighteen 
hundred  and  sixty-three,  as  amended  by  chapter  two  hundred  and  fifty-nine 
of  the  laws  of  eighteen  hundred  and  sixty-six,  and  chapter  one  hundred  and 
ninety-three,  of  the  laws  of  eighteen  liundred  and  seventy-five;  or  under  chap- 
ter two  hundred  and  twenty-three  of  the  laws  of  eighteen  hundred  and  eighty; 
or  under  chapter  five  hundred  and  twenty-seven  of  the  laws  of  eighteen  hun- 
dred and  seventy-three;  or  under  chapter  two  hundred  and  five  of  the  laws 
of  eighteen  hundred  and  seventy- five;  but  all  places  kept  for  summer  resorts 
and  the  grounds  of  racing  associations  in  the  counties  of  New  York,  Kings 

and  Westchester,  are  hereby  exempted  from  the  provisions  of  this  act.  [As 
amended  hy  L.  18P2.  cAi.  272.] 

Cf.  the  Railroad  Law,  f  5S,  "  When  Conductors  and  Brakemen  may  be  PoMccmen,** 
p.   231,  ante. 


BEOTJLATION  OF  EMPLOYMENT  AGENCIES. 

EMPLOYXENT  OFFICES  IK  OITIES  OF  THE  FIBST  CLASS. 

[Applicable  to  the  cities  of  New  York  aad  Bnffalo.] 
(Laws  of  lOCG,  Ciiapteb  327). 

An  Act  to  amend  chapter  four  hundred  and  thirty-two  of  the  laws  of  nineteen 
hundred  and  four,  entitled  "An  act  to  regulate  the  keeping  of  employment 
agencies  in  cities  of  the  first  and  second  class  where  fees  are  charged  for 
procuring  employment  or  situations,"*  generally,  and  to  limit  its  appli- 
cation to  cities  of  the  first  class. 

Section  1.  Chapter  four  hundred  and  thirty-two  of  the  laws  of  nineteen 
hundred  and  four  is  hereby  amended  so  as  to  read  as  follows: 

§  1.  Definitions. —  The  term  person  when  used  in  this  act,  means  and  in- 
cludes any  individual,  company,  association,  or  corporation,  or  their  agents, 
and  the  term  employment  agency  means  and  includes  the  business  of  pro- 
curing or  offering  to  procure  help  or  employment  or  of  giving  information 
as  to  where  help  or  employment  may  be  procured,  whether  such  business  is 

conducted  in  a  building  or  on  the  street  or  elsewhere;  and  the  business  of 
keeping  an  intelligence  ofiice,  employment  bureau,  theatrical,  or  shipping 
agency,  nurses*  registry,  or  agency  for  procuring  engagements  for  vaudeville 
or  theatrical  performers,  or  other  agency  or  office  for  procuring  work  or  em- 
ployment for  persons  seeking  employment  where  a  fee  or  privilege  or  com- 
mission is  exacted,  charged  or  received  directly  or  indirectly  for  procuring 
or  assisting  or  promising  to  procure  employment,  work,  eligagement,  or  a 
situation  of  any  kind,  or  for  procuring  or  providing  help  or  promising  to 
provide  help  for  any  person,  whether  such  fee  is  collected  from  the  applicant 
for  emplo^'ment  or  the  applicant  for  help,  excepting  agencies  conducted  ex- 
clusively for  procuring  employment  for  persons  as  teachers,  and  in  recognized 
educational  institutions  only,  as  occupants  of  technical  or  executive  positions, 
and  registries  of  all  incorporated  associations  of  registered  nurses  and  bureaus 
conducted  by  registered  medical  institutions  and  excepting  also  departments 
maintained  by  persons,  firms,  corporations  or  associations '  for  the  purpose 
of  securing  help  for  themselves  where  no  fee  is  charged  the  applicant  for 
employment.  The  term  fee  as  used  in  this  act  means  money  or  a  promise  to 
pay  money.  The  term  fee  also  means  and  includes  the  excess  of  money  received 
by  any  such  licensed  person  over  what  he  has  paid  for  transportation,  transfer 
of  baggage,  or  lodging  for  any  applicant  for  employment.  The  term  fee  as 
used  in  this  act  also  means  and  includes  the  difference  between  the  amount  of 
money  received  by  any  person  who  furnishes  empldyees  or  performers  for 
any  entertainment,  exhibition  or  performance  ami  the  amount  paid  by  said 
person  to  the  employees  or  performers  whom  he  hires  to  give  such  enter- 
tainment, exhibition  or  performance.  The  term  privilege  as  used  in  this 
act  means  and  includes  the  furnishing  of  food,  supplies,  tools  or  shelter  to 
contract  laborers,  commonly  known  as  commissary  privileges. 

•  This  act  was  held  to  be  a  constitutional  exercise  of  the  police  power :  People 
w  rel.  Armstronfc  ▼•  Warden  of  the  City  Prison.  183  N.  Y.  223,  Dec.  5,  1905. 
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§  2.  License. —  No  person  shall  open,  keep  or  carry  on  any  Buch  employ* 
ment  agency  in  the  cities  of  the  first  class,  unless  every  such  person  shall 
procure  a  license  therefor  from  the  mayor  or  the  commissioner  of  licenses 
of  the  city  in  which  such  person  intends  to  conduct  such  agency.  Such 
license  shall  be  posted  in  a  conspicuous  place  in  said  agency.  Any  person 
who  shall  open  or  conduct  such  an  employmont  agency  witliout  tirat  pro- 
curing said  license  shall  be  guilty  of  a  misdemeanor  and  shall  be  punishable 
by  a  fine  of  not  less  than  fifty  dollars  and  not  more  than  two  hundred  and 
fifty  dollars,  or  by  imprisonment  for  a  period  of  not  more  tiian  one  year  or 
both,  at  the  discretion  of  the  court.  Such  license  shall  be  granted  upon  the 
payment  to  said  mayor  or  commissioner  of  licenses  of  a  fee  of  twenty-five 
dollars  annually  for  such  employment  agency'  in  cities  of  the  first  class. 
Every  ^license  shall  contain  the  name  of  the  person  licensed,  a  designation  of 
tiie  city,  street  and  number  of  the  house  in  which  the  person  licensed  is 
authorized  to  carry  on  the  said  employment  agency,  and  the  number  and  date 
of  such  license.  Such  license  shall  not  be  valid  to  protect  any  other  than 
the  person  to  whom  it  is  issued  or  any  place  other  tlian  that  designated  in 
the  license  and  shall  not  be  transferred  or  assigned  to  any  other  person  unless 
consent  is  obtained  from  the  mayor  or  commissioner  of  licenses.  The  person  to 
whom  said  license  is  assigned  or  transferred  shall  file  with  the  mayor  or  the 
commissioner  of  licenses  a  bond  as  required  in  section  three.  No  such  agency 
shall  be  located  in  rooms  used  for  living  purposes  or  where  boarders  or 
lodgers  are  kept  or  where  meals  are  served  or  where  persons  sleep  or  in  con- 
nection with  a  building  or  on  premises  where  intoxicating  liquors  arc  sold 
to  be  consumed  on  the  premises,  excepting  cafes  and  restaurants  in  ofllce 
buildings,  if  said  licensed  person  shall  conduct  a  lodging-house  for  the  un- 
employed, separate  and  apart  from  such  agency,  it  shall  be  so  designated 
in  the  license.  The  application  for  such  license  shall  be  filed  not  less  than 
one  week  prior  to  the  granting  of  said  license  and  the  mayor  or  commissioner 
of  licenses  shall  act  upon  such  application  within  thirty  days  from  the  time 
of  such  application.  The  mayor  or  commissioner  of  licenses  shall  require 
every  such  applicant  to  furnish  satisfactory  proof,  by  aflidavits,  of  good 
moral  character  and  shall  receive  any  protest  against  the  issuance  or  the 
transfer  of  any  license.  The  names  and  addresses  of  all  applicants  for  licenses 
or  for  transfers  of  licenses  shall  be  posted  daily  in  the  public  office  of  the 
mayor  or  commissioner  of  licenst's.  The  license  shall  run  to  the  first  Tuesday 
of  May  next  ensuing  the  date  thereof  and  no  longer  unless  sooner  revoked  by 
the  mayor  or  commissioner  of  licenses. 

§  3.  Bond. —  The  mayor  or  commissioner  of  licenses  of  said  .city  shall 
require  such  person  to  file  with  liis  application  for  a  license  a  bond  in  du? 
form  to  the  people  of  tlie  said  city  in  the  penal  sum  of  one  thousand  dollars 
in  cities  of  the  first  class,  with  two  or  more  sufficient  sureties,  and  condi- 
tioned that  the  obligor  will  not  violate  any  of  the  duties,  terms,  conditions, 
provisions  or  requirements  gf  this  act.  If  any  person  shall  be  aggrieved  by  tho 
misconduct  of  any  such  licensed  person,  and  shall  recover  judgment  against 
him  therefor,  such  person  may,  after  the  return  unsatisfied,  cither  in  whoK* 
or  in  part,  of  any  execution  issued  upon  said  judgment,  maintain  an  action 
in  his  own  name  upon  the  bcmd  of  said  employment  agent  in  any  court  having 
jurisdiction  of  the  amount  claimed  provided  such  court  shall,  npon  applica- 
tion made  for  the  purpose,  grant  such  leave  to  prosecute. 
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§  4.  Register;  references. —  It  shall  be  the  duty  of  every  such  licensed 
person,  except  those  conducting  theatrical  agencies,  or  agencies  for  the  employ- 
ment of  vaudeville  performers  or  nurses'  registries  or  agencies  for  the  pro- 
curing of  technical,  clerical,  sales  or  executive  positions  for  men  only,  to  keep 
a  register,  approved  by  the  mayor  or  the  commissioner  of  licenses,  in  which 
shall  be  entered,  in  the  English  language,  the  date  of  the  application  for 
employment;  the  name  and  address  of  the  applicant  to  whom  employment  is 
promised  or  offered;  the  amount  of  the  fee  received,  and  whenever  possible, 
the  names  and  addresses  of  former  employers  or  persons  to  whom  such  appli- 
cant is  known.  Such  licensed  person,  except  those  above  specified  in  this 
section,  shall  also  enter  in  a  separate  register,  approved  by  the  mayor  or 
commissioner  of  licenses,  in  the  English  language,  the  name  and  address  of 
every  applicant  accepted  for  help,  the  date  of  such  application,  kind  of  help 
requested,  the  names  of  the  persons  sent,  with  the  designation  of  the  one 
employed,  the  amount  of  the  fee  received  and  the  rate  of  wages  agreed  upon. 
The  aforesaid  registers  of  applicants  for  employment  and  for  help  shall  be 
open  during  office  hours  to  inspection  by  th'e  mayor  or  commissioner  of 
licenses.  No  such  licensed  person,  his  agent  or  employees,  shall  make  any 
false  entry  in  such  registers.  It  shall  be  the  duty  of  every  licensed  person, 
whenever  possible,  to  communicate  orally  or  in  writing  with  at  least  one  of 
the  persons  mentioned  as  references  for  every  applicant  for  work  in  private 
families,  or  employed  in  a  fiduciary  capacity,  and  the  result  of  such  investi- 
gation shall  be  kept  on  file  in  such  agency;  provided  that  if  the  applicant  for 
help  voluntarily  waives  in  writing  such  investigation  of  references  by  the 
licensed  person,  failure  on  the  part  of  the  licensed  person  to  make  such  inves- 
tigation shall  not  be  deemed  a  violation  of  this  act.  Every  licensed  person 
exempted  from  the  provisions  of  this  section  as  to  the  keeping  of  registers 
shall  keep  accurate  records  in  the  English  language,  of  all  persons  to  whom 
work  is  promised  or  offered,  or  from  whom  a  fee  is  taken,  and  of  all  persons 
from  whom  an  application  for  an  employee  is  accepted,  together  with  the 
date  of  the  engagement,  the  amount  of  the  fee  received,  and  the  rate  of  re- 
muneration agreed  upon. 

§  5.  Fees;  recdpts. —  The  fees  charged  applicants  for  employment  as 
lumbermen,  agricultural  hands,  coachmen,  grooms,  hostlers,  seamstresses, 
cooks,  waiters,  waitresses,  scrubwomen,  laundresses,  maids,  nurses  (except 
professionals)  and  all  domestics  and  servants,  unskilled  workers  and  general 
laborers,  shall  not  in  any  case  exceed  ten  per  centum  of  the  first  month's 
wages,  and  for  all  other  applicants  for  employment,  shall  not  exceed  the 
amount  of  the  first  week's  wages  or  salary  or  five  per  centum  of  the  first 
year's  salary,  except  when  the  employment  or  engagement  is  of  a  temporary 
nature,  not  to  exceed  in  any  single  contract  one  month,  then  the  fee  shall 
not  exceed  ten  per  centum  of  the  salary  paid.  In  case  the  applicant  shall  not 
accept  or  obtain  help  or  employment,  through  such  agency,  then  such  licensed 
person  shall  on  demand,  repay  the  full  amount  of  the  said  fee,  allowing  three 
days'  time  to  determine  the  fact  of  the  applicant's  failure  to  obtain  help  or 
employment.  If  an  employee  furnished  fails  to  remain  one  week  in  the  situ- 
ation, a  new  employee  shall  be  furnished  to  the  applicant  for  help  if  he  so 
elects,  or  three-fifths  of  the  fee  returned,  within  four  days  of  demand; 
provided  said  applicant  for  help  notifies  said  licensed  person  within  thirty  days 


1.264  ISew  York  State  Depaktment  of  Labor. 

of  the  failure  of  the  applicant  to  accept  the  position  or  of  the  applicant's 
discharge  for  cause.  If  the  employee  is  discharged  within  one  week  without 
said  employee's  fault  another  position  shall  be  furnished  .or  three-flfths  of 
the  fee  returned  to  the  applicant  for  employment  if  he  so  elects.  Failure  of 
said  applicant  for  help  to  notify  said  licensed  person  that  such  help  has  been 
obtained  through  means  other  than  said  agency  shall  entitle  said  licensed  per- 
son to  retain  or  collect  three- fifths  of  the  said  fee.  No  such  licensed  person 
shall  send  out  any  applicant  for  employment  without  having  obtained,  either 
orally  or  in  writing,  a  bona  fide  order  therefor,  and  if  it  shall  appear  that 
no  employment  of  the  kind  applied  for  existed  at  the  place  to  which  said 
applicant  was  directed,  the  said  licensed  person  shall  refund  to  such  applicant 
within  three  days  of  demand  any  sums  paid  by  said  applicant  for  transpor- 
tation in  going  to  and  returning  from  said  place,  and  all  fees  paid  by  said 
applicant.  It  shall  be  the  duty  of  such  licensed  person  to  give  to  every  appli- 
cant for  employment  from  whom  a  fee  shall  be  received  a  receipt  in  which 
shall  be  stated,  the  name  of  said  applicant,  the  date  and  amount  of  the  fee, 
and  the  purpose  for  which  it  was  paid,  and  to  every  applicant  for  help  a 
receipt  stating  the  name  and  address  of  said  applicant,  the  date  and  amount 
of  the  fee,  and  the  kind  of  help  to  be  provided.  Every  such  receipt,  excepting 
only  those  given  by  theatrical,  and  those  procuring  technical,  clerical,  sales  and 
executive  positions  for  men  only,  shall  have  printed  on  the  back  thereof  a 
copy  of  this' section  in  the  English  language  and  in  any  language  which  the 
person  to  whom  the  receipt  is  issued  can  understand.  No  such  licensed  person 
shall  receive  or  accept  any  valuable  thing  or  gift  as  a  fee  or  iu  lieu  thereof. 
No  such  licensed  person  shall  divide  fees  with  contractors  or  their  agents  or 
other  employers  or  any  one  in  their  employ  to  whom  applicants  for  employ- 
ment are  sent.  Every  such  licensed  person  shall  give  to  each  applicant  for 
employment  a  card  or  printed  paper  containing  the  name  of  the  applicant, 
name  and  address  of  such  employment  agency  and  the  written  name  and 
address  of  the  person  to  whom  the  applicant  is  sent  for  employment.  Every 
such  licensed  person  shall  post  in  a  conspicuous  place  in  each  room  of  such 
agency  sections  four,  five  and  six  of  this  act,  which  shall  be  printed  fn  large 
type  iu  languages  which  persons  commonly  doing  business  with  such  office  can 
understand.  Such  printed  law  shall  also  contain  the  name  and  address  of 
the  officer  charged  with  the  enforcement  of  this  law. 

§  6.  Employment  contract. —  No  such  person  shall  induce  or  attempt  to 
induce  any  domestic  employee  to  leave  his  employment  with  a  view  to  obtain- 
ing other  employment  through  such  agency.  Whenever  sucli  licensed  person 
or  any  other  acting  for  him,  agrees  to  send  one  or  more  persons  to  work 
as  contract  laborers  in  any  one  place  outside  the  city  in  which  such  agency 
is  located,  the  said  licensed  person  shall  file. with  the  mayor  or  commissioner 
of  licenses,  within  five  days  after  the  contract  is  made,  a  statement  containing 
the  following  items:  Name  and  address  of  the  employer,  name  and  address 
of  the  employee;  nature  of  the  work  to  be  performed,  hours  of  labor;  wages 
ofi'ered,  destination  of  the  persons  employed,  and  terms  of  transportation. 
A  duplicate  copy  of  this  statement  shall  be  given  to  the  applicant  for 
employment  in  a  language  which  he  is  able  to  understand. 

§  7.  Character  of  employer;  fraud. —  No  such  licensed  person  shall  send 
or  cause  to  be  sent  any  female  as  a  servant  or  inmate  or  performer  to  enter 
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any  place  of  bad  repute,  house  of  ill-fame,  or  assignation  house,  or  to  any 
house  or  place  of  amusement  kept  for  immoral  purposes,  or  place  resorted  to 
for  the  purposes  of  prostitution,  or  gambling  house,  the  character  of  which 
sucn  licensed  person  could  have  ascertained  upon  reasonable  Inquiry.  No  such 
licensed  person  shall  knowingly  permit  any  person  of  bad  character,  prosti- 
tutes, gamblers,  intoxicated  persons  or  procurers  to  frequent  such  agency. 
No  such  licensed  person  shall  accept  any  application  for  employment  made 
by  or  on  behalf  of  any  child  or  shall  place  or  assist  in  placing  any  such  child 
in  any  employment  whatever  in  violation  of  the  compulsory  education  law, 
known  as  title  sixteen,  of  the  consolidated  school  law  of  eighteen  hundred 
and  ninety-four,  as  amended;  and  in  violation  of  chapter  four  hundred  and 
fifteen  of  the  laws  of  eighteen  hundred  and  ninety-seven,  known  as  the  labor 
law.  No  licensed  person,  his  agents,  ser^^ants  or  employees,  shall  induce  or 
compel  any  person  to  enter  such  agency  for  any  purpose,  by  the  use  of  force 

or  by  taking  forcible  possession  of  said  person's  property.  No  such  licensed 
person,  his  agents  or  employees,  shall  have  sexual  intercourse  with  any  female 

applicant  for  employment.  No  such  person  shall  procure  or  offer  to  procure 
help  or  employment  in  rooms  or  on  premises  where  intoxicating  liquors  are 
sold  to  be  consumed  on  the  premises  whether  or  not  dues  or  a  fee  or  privi- 
lege is  exacted,  charged,  or  rieceived  directly  or  indirectly.  For  the  violation 
of  any  of  the  foregoing  provisions  of  this  section  the  penalty  shall  be  a  fine 
of  not  less  than  fifty  dollars,  and  not  more  than  two  hundred  and  fifty  dollars, 
or  imprisonment  for  a  period  of  not  more  than  one  year  or  both,  at  the 
discretion  of  the  court.  No  such  licensed  person  shall  publish  or  cause  to  be 
published  any  false  or  fraudulent  or  misleading  notice  or  advertisement;  all 
advertisements  of  such  employment  agency  by  means  of  cards,  circulars,  or 
signs  and  in  newspapers  and  other  publications,  and  all  letter  heads,  receipts, 
and  blanks  shall  contain  the  name  and  address  of  such  employment  agency 
and  no  such  licensed  person  shall  give  any  false  information,  or  make  any 
false  promise  or  false  representation  concerning  employment  to  any  appli- 
cant who  shall  register  for  employment  or  help. 

§  8.  Enforcement. —  In  cities  of  the  first  class  the  enforcement  of  this 
act  shall  be  entrusted  to  a  commissioner  to  be  known  as  a  commissioner  of 
licenses,  who  shall  be  appointed  by  the  mayor,  and  whose  salary  together 
with  those  of  a  deputy  commissioner,  and  inspectors  to  be  appointed  by  him 
shall  be  fixed  by  the  board  of  estimate  and  apportionment.  Said  commis- 
sioner of  licenses  and  deputy  commissioner  shall  have  no  other  occupation  or 
business.  He  shall  appoint  inspectors  who  shall  make  at  least  bi-monthly 
visits  to  every  such  agency  excepting  those  agencies  exempted  from  keeping 
the  prescribed  registers  under  section  four  of  this  act,  which  shall  be  in- 
spected on  complaint  made  to  said  commissioner  of  licenses.  Said  inspectors 
shall  have  a  suitable  badge  which  they  shall  exhibit  on  demand  of  any  person 
with  whom  they  may  have  official  business.  Such  inspectors  shall  see  that 
all  the  provisions  of  this  act  are  complied  with,  and  shall  have  no  otiier 
occupation  or  business.  Complaints  against  any  such  licensed  person  shall 
be  made  orally  or  in  writing  to  the  commissioner  of  licenses,  and  reasonable 
notice  thereof,  not  less  than  one  day,  shall  be  given  in  writing  to  said  licensed 
person  by  serving  upon  him  a  concise  statement  of  the  facts  constituting  the 
complaint,  and  a  hearing  shall  be  had  before  the  commissioners*  of  licenses 


*  So  in  original. 
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witliin  one  week  from  tlie  date  of  the  filing  of  the  complaint  and  no  adjourn- 
ment sliall  be  taken  for  a  period  longer  than  one  week.  A  daily  calendar  of 
ail  hearingH  shall  be  kept  by  the  commissioner  of  licenses  and  shall  be  posteii 
in  a  conspicuous  place  in  his  public  office  for  at  least  one  day  before  the  date 
of  such  hearings.  The  commissioner  of  licenses  shall  render  his  decision 
within  eight  days  from  the  time  the  matter  is  finally  submitted  to  him.  Said 
commissioner  of  licenses  shall  keep  a  record  of  all  such  complaints  and  hear- 
ings. The  said  commissioner  of  licenses  may  refuse  to  issue  and  shall  revoke 
any  license  for  any  good  cause  shown,  within  the  meaning  and  purpose  of  thi> 
act,  and  when  it  is  shown  to  the  satisfaction  of  the  commissioner  of  licenses 
that  any  licensed  person  is  guilty  of  any  immoral,  fraudulent  or  illegal  conduct 
in  connection  with  the  conduct  of  said  business,  it  shall  be  the  duty  of  the 
commissioner  of  licenses  to  revoke  the  license  of  such  person;  but  notice  of 
the  charges  shall  be  presented  and  reasonable  opportunities  shall  be  given 
said  licensed  person  to  defend  himself.  Whenever  sa^d  commissioner  of 
licenses  shall  refuse  to  is^ue  or  shall  revoke  the  license  of  any  such  employ- 
ment agency,  said  determination  shall  be  subject  to  review  on  writ  of  cer- 
tiorari. Whenever  for  any  cause  such  license  is  revoked,  said  commissioner 
of  licenses  shall  not  issue  another  license  to  said  licensed  person  or  his 
representative  or  to  any  person  with  whom  he  is  to  be  associated  in  the  busi- 
ness of  furnishing  employment.  The  violation  of  any  provision  of  this  act. 
except  as  provided  in  sections  two  and  seven,  shall  be  punishable  by  a  fine  not 
to  exceed  twenty-five  dollars,  and  any  city  magistrate,  |X)lice  justice,  justice 
of  the  peace,  or  any  inferior  magistrate  having  original  jurisdiction  in  crim- 
inal cases,  shall  have  power  to  impose  said  fine,  and  in  default  of  payment 
thereof  to  commit  the  person  so  offending  for  a  period  not  exceeding  thirty 
days.  The  said  commissioner  of  licenses  shall  institute  criminal  proceeding*^ 
for  its  enforcement  before  any  court  of  competent  jurisdiction. 

If  J).  Repealing. —  All  acts  or  parts  of  acts  relating  to  employment  agencies 
in  cities  of  the  first  class,  inconsistent  with  this  act,  arc  hereby  repealed, 
except  the  provisions  of  chapter  four  hundred  and  fifteen  of  the  laws  of  eigh- 
teen hundred  and  ninetv-seven,  known  as  the  labor  law. 

§  10.  This  act  sliall  apply  only  to  cities  of  the  first  class. 

8  11.  This  net  shall  take  effect  on  May  first,  nineteen  hundred  and  six. 

EMPLOTMEKT   OFFICES    IN   CITIES   OF   THE   SECOND   CLASS. 

[Applicuble  t<»  tlir  ciMos  of  Kor-lirster,  Syrucuso,  Allianj,  Troy,  Utloa,  Si'h<*iM«c 
tiidy   and    Ynnkers.J 

Laws  of  1906,  Chapter  328. 

An  Act  to  regulate  the  keeping  of  employment  agencies  in  cities  of  the  second 
class  where  fees  are  charged  for  procuring  employment  or  situations. 

Hecame  a  law,  April  27.  IlKKJ,  with  the  approval  of  the  (loveruor.     Passed,  thn-e 

fifths  beiii^  pivs^'Ht. 

Section   1.  Definitions. —  The   term   person   when   used   in  this   act,  means 

and  includes  any  individual,  company,  association,  or  corporation,  or  their 

agents,  and  the  term  employment  agency  means  and  includes  the  business  of 

keeping  an  intelligence  office,  employment  bureau,  or  other  agency  or  office  for 

procuring  work  or  employment  for  persons  seeking  employment  where  a  fee 

or  privilege  is  exacted,  charged  or  received  directly  or  indirectly  for  procuring 
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or  assisting  to  procure  employment,  work,  or  a  situation  of  any  kind,  or  for 
procuring  or  providing  help  for  any  person,  whether  such  fee  is  collected  from 
the  applicant  for  employment  or  the  applicant  for  help,  excepting  agencies  for 
procuring  employment  for  school  teachers  exclusively.  The  term  fee  as  used 
in  this  act  means  money  or  a  written  promise  to  pay  money. 

§  2.  License. —  No  person  shall  open,  keep  or  carry  on  any  such  employ- 
ment agency  in  the  cities  of  the  second  class,  unless  every  such  person  shall 
procure  a  license  therefor  from  the  mayor  of  the  city  in  which  such  person 
intends  to  conduct  such  agency.  Any  person  who  shall  open  or  conduct  such 
an  employment  agency  without  first  procuring  said  license  shall  be  punishable 
by  a  fine  not  exceeding  two  hundred  and  fifty  dollars,  or,  on  failure  to  pay 
such  fine,  by  imprisonment  not  exceeding  thirty  days.  Such  license  shall  be 
planted  upon  the  payment  to  said  mayor  of  a  fee  of  twenty-five  dollars  annu- 
ally for  such  employment  agencies  in  cities  of  the  second  class.  Every  license 
shall  contain  the  name  of  the  person  licensed,  a  designation  of  the  city,  street 
and  number  of  the  house  in  which  the  person  licensed  is  authorized  to  carry 
on  the  said  employment  agency,  and  the  number  and  date  of  such  license. 
Such  license  shall  not  be  valid  to  protect  any  other  than  the  person  to  whom 
it  is  issued  or  any  place  other  than  that  designated  in  the  license  unless 
consent  is  obtained  from  the  mayor.  No  sucH  agency  shall  be  located  in 
rooms  used  for  living  purposes,  where  boarders  or  lodgers  are  kept,  or  on 
premises  where  intoxicating  liquors  are  sold,  excepting  cafes  and  restaurants 
in  office  buildings.  Tf  said  licensed  person  shall  conduct  a  lodging-house  for 
the  unemployed,  separate  and  apart  from  such  agency,  it  shall  be  so  desig- 
nated in  the  license.  The  application  for  such  license  shall  be  filed  not  less 
than  one  month  prior  to  the  granting  of  said  license  and  shall  be  accom- 
panied by  the  affidavits  of  two  persons  who  have  kno^vn  the  applicant  or 
the  chief  officer  thereof,  if  a  corporation  for  five  years,  stating  that  the  said 
applicant  is  a  person  of  good  moral  charactei^.  The  license  shall  run  to  the 
first  Tuesday  of  May  next  ensuing  the  date  thereof  and  no  longer  unless 
sooner  revoked  by  the  mayor. 

§  3.  Bond. —  The  mayor  of  said  city  shall  require  such  person  to  file  with 
his  application  for  a  license  a  bond  in  due  form  to  the  people  of  the  said 
city  in  the  penal  sum  of  one  thousand  dollars  in  cities  of  the  second  class, 
with  two  or  more  sufficient  sureties,  and  conditioned  that  .the  obligor  will  not 
violate  any  of  the  duties,  terms,  conditions,  j>rovisions,  or  requirements  of 

this  act.  If  any  person  shall  In*  aggrieved  by  the  misconduct  of  any  such 
licensed  person,  and  shall  recover  judgment  against  him  therefor,  such  per- 
son may,  after  the  return  unsatisfied,  either  in  whole  or  in  part,  of  any 
execution  issued  upon  said  judgment,  maintain  an  action  in  his  own  name 
upon  the  bond  of  said  employment  agent  in  any  court  having  jurisdiction  of 
the  amount  claimed  provided  such  court  shall,  upon  application  made  for  the 
purpose,  grant  such  leave  to  prosecute. 

§  4.  Register;  references. —  It  shall  be  the  duty  of  every  such  licensed 
person  to  keep  a  register,  approved  by  the  mayor,  in  which  shall  be  entered, 
in  the  English  language,  the  date  of  every  application  for  employment;  the 
name  and  address  of  the  applicant ;  the  amount  of  the  fee  received,  and  when- 
ever possible,  the  names  and  addresses  of  former  employers  or  persons  to  whom 
such  applicant  is  knoAvn.  Such  licensed  person  shall  also  enter  in  a  separate 
register  approved  by  the  mayor  in  the  English  language,  the  name  and  address 
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of  every  applicant  for  help,  tlie  date  of  such  application,  the  kind  of  help 
requested,  the  names  of  the  persons  present,  with  the  designation  of  the  one 
employed,  the  amount  of  the  fee  received  and  tlie  rate  of  wages  agreed  upon. 
The  aforesaid  registers  of  applicants  for  employment  and  for  help  shall  be 
open  during  office  hours  to  inspection  by  the  mayor.  No  such  licensed  person, 
his  agent  or  employees,  shall  make  any  false  entry  in  such  registers.  It  shall 
be  the  duty  of  every  licensed  person,  whenever  possible,  to  communicate  orally 
or  in  writing  with  at  least  one  of  the  persons  mentioned  as  references  for 
every  applicant  for  work  in  private  families,  or  employed  in  a  fiduciary  capa- 
city, and  the  result  of  such  investigation  shall  be  kept  on  file  in  such  agency. 
§  5.  Fees;  receipts. —  The  fees  charged  applicants  for  employment  as  lum- 
bermen, agricultural  hands,  coachmen,  grooms,  hostlers,  seamstresses,  cooks, 
waiters,  waitresses,  scrub- women,  laundresses,  maids,  nurses  (except  pro- 
fcssional)  and  all  domestics  and  servants,  unskilled  workers  and  general 
laborers,  shall  not  in  any  case  exceed  ten  per  centum  of  the  first  month's 
wages,  and  for  all  rther  applicants  for  employment,  shall  not  exceed  the 
amount  of  the  first  week's  wages  or  salary  or  five  per  centum  of  the  first 
year's  salary.  In  case  the  applicant  shall  not  accept  or  obtain  help  or  employ- 
ment, through  such  agency,  then  such  licensed  person  shall  on  demand,  repay 
the  full  amount  of  the  said  fee,  allowing  five  days'  time  to  determine  the  fact 
of  the  applicant's  failure  to  obtain  help  or  employment;  except  when  it  ap- 
])ears  that  the  said  licensed  person  has  in  good  faith,  attempted  to  procure 
help  or  employment  for  said  applicant,  then  he  shall  be  entitled  to  retain  of 
such  fee  paid,  an  amount  not  exceeding  fifty  cents.  If  an  employee  furnished 
fails  to  remain  one  week  in  the  situation,  a  new  employee  shall  be  furnished 
or  three-fifths  of  the  fee  returned,  within  four  days  of  demand;  if  the  employee 
is  discharged  within  one  week  without  said  applicant's  fault  another  position 
shall  be  furnished  or  three-fifths  of  the  fee  returned.  Failure  of  said  appli- 
cant for  help  to  notify  said  licensed  person  that  such  help  has  been  obtained 
vh rough  means  other  than  said  agency  shall  entitle  said  licensed^  person  to 
retain  or  collect  three- fifths  of  the  said  fee.  It  shall  be  the  duty  of  such 
licensed  person  to  give  to  every  applicant  for  employment  from  w^hom  a  fee 
shall  be  received  a  receipt  in  which  shall  be  stated,  the  name  of  said  applicant, 
the  date  and  amount  of  the  fee,  and  the  purpose  for  which  it  is  paid,  and  to 
everj'  applicant  for  help  a  receipt  stating  the  name  and  address  of  said  appli- 
cant, the  date  and  amount  of  the  fee,  and  the  kind  of  help  to  be  provided. 
Every  such  receipt  shall  have  printed  on  the  back  thereof  a  copy  of  this  sec- 
lion  in  the  English  language  and  in  languages  which  persons  commonly  doing 
business  with  such  office  can  understand.  No  such  licensed  person  shall 
receive  or  accept  any  valuable  thing  or  gift  as  a  fee  or  in  lieu  thereof  and  no 
fee  shall  be  accepted  by  such  licensed  person  for  any  other  purpose  except  as 
herein  provided.  No  such  licensed  person  shall  divide  fees  with  contractors 
or  other  employees  to  whom  applicants  for  employment  are  sent.  Every  such 
licensed  person  shall  give  to  each  applicant  for  employment  a  card  containing 
the  name  and  address  of  such  employment  agency  and  the  written  name  and 
address  of  the  person  to  whom  the  applicant  is  sent  for  employment.  Every 
such  licensed  person  shall  post  in  a  conspicuous  place  in  each  room  of  such 
agency  a  plain  and  legible  copy  of  this  act,  which  shall  be  printed  in  langu- 
ages, which  persons  commonly  doing  business  with  such  office  can  understand. 
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^  '  S  6.  Employment  contract. —  No  such  person  sliall  induce  or  attempt  to 
induce  any  employee  to  leave  his  employment  with  a  view  to  obtaining  other 
employment  through  such  agency.  Whenever  such  licensed  person  or  any 
other  acting  for  him,  agrees  to  send  one  or  more  persons  to  work  as  contract 
laborers  in  any  one  place  outside  the  city  in  which  such  agency  is  located, 
the  said  licensed  person  shall  file  with  the  mayor  within  live  days  after  the 
contract  is  made,  a  statement  containing  the  following  items:  name  and 
address  of  the  employer,  name  and  address  of  the  employee;  nature  of  the 
work  to  be  performed,  hours  of  labor;  wages  offered,  designation*  of  the  per- 
sons employed,  and  terms  of  transportation.  A  duplicate  copy  of  >this  state- 
ment shall  be  given  to  the  applicant  for  employment  in  a  language  which  he 
is  able  to  understand. 

§  7.  Character  of  employer;  fraud. —  No  such  licensed  person  shall  send  or 
cause  to  be  sent  any  female  help  as  servants  or  inmates  to  any  questionable 
place,  or  place  of  bad  repute,  house  of  illfame,  or  assignation  house,  or  to  any 
house  or  place  of  amusement  kept  for  immoral  purposes,  the  character  of 
whfch  such  licensed  person  could  have  ascertained  upon  reasonable  inquiry. 
No  such  licensed  person  shall  knowingly  permit  questionable  characters  or 
procurers  to  frequent  such  agency.  No  such  licensed  person  shall  publish 
or  cause  to  be  published  any  false  or  fraudulent  notice  or  advertisement; 
all  advertisements  of  such  employment  agency  by  means  of  cards,  circulars, 
or  signs  and  in  newspapers  and  other  publications,  and  all  letterheads,  re- 
ceipts, and  blanks  shall  contain  the  name  and  address  of  such  employment 
agency  and  no  such  licensed  person  shall  give  any  false  information,  or  make 
any  false  promise  concerning  employment  to  any  applicant  who  shall  register 
for  employment  or  help. 

§  8.  Enforcement. —  In  cities  of  the  second  class  this  law  shall  be  enforced 
by  the  mayor,  or  an  officer  appointed  by  him.  Any  violation  of  the  provi- 
sions of  this  act  shall  constitute  a  misdemeanor  punishable  by  a  fine  of  not 
more  than  two  hundred  and  fifty  dollars  or  imprisonment  for  not  more  than 
one  year,  except  as  provided  in  section  two,  and  the  mayor  shall  institute 
criminal  proceedings  for  its  enforcement  before  any  court  of  "competent  jur- 
isdiction. 

S  9.  Repealing. —  All  acts  and  parts  of  acts  relating  to  employment  agencies 
in  cities  of  the  second  class,  inconsistent  with  this  act,  are  hereby  repealed, 
except  the  provisions  of  chapter  four  hundred  and  fifteen  of  the  laws  of 
eighteen  hundred  and  ninety-seven  known  as  the  labor  law. 

§  10.  This  act  shall  take  effect  on  May  first,  nineteen  hundred  and  six. 

As  to  protection  of  immigrants  against  possible  extortion  or  ill-treatment  on  the 
part  of  trnnsportntloii  companlos,  spe  L.  lFf)5.  rh.  474;  alsoPonnI  CckIo.  §t  62i», 
which  fixes  a  maximam  rate  of  1%  cents  per  mile.  I 

LICENSING   OF   8AIL0B8'   BOABDING   H0U8E8. 

Laws  of  1882,  Chapteb  410  (The  New  Yoke  City  Consolidation  Act). 

§  2069.  No  one  except  pilot  to  board  vessel  until  fastened  to  wharf  without 
permission. —  It  shall  not  be  lawful  for  any  person,  except  a  pilot  or  public 
officer,  to  board,  or  attempt  to  board,  a  vessel  arriving  in  the  port  or  harbor 


*  So  in  original. 
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of  New  York  before  such  vessel  shall  have  been  made  fast  to  the  wharf, 
without  first  obtaining  leave  from  the  master  or  person  having  charge  of 
8iicli  vessel,  or  leave  in  writing  from  her  owners  or  agents. 

§  '2070.  Id.;  permission,  when  to  be  refused. —  It  shall  not  be  lawful  for  an}' 
owner,  agent,  master,  or  other  person  having  charge  of  any  vessel  arriving 
or  being  in  the  port  of  New  York,  to  permit  or  authorize  any  sailors'  hotel  or 
boarding-house  keeper  not  licensed  as  hereinafter  provided,  or  any  agent, 
runner,  or  employee  of  any  sailors'  hotel  or  boarding-house  keeper  to  board, 
or  attempt  to  board,  any  vessel  arriving  in,  or  lying,  or  being  in  the  harbor 
or  port  of  New  York  before  such  vessel  shall  have  been  made  fast  to  the 
wharf  or  anchored,  with  intent  to  invite,  ask,  or  solicit  the  boarding  of  any 
of  the  crew  employed  on  such  vessel. 

§  2071.  Sailors'  boarding-house  keepers,  etc.,  not  to  ship  seamen,  etc. —  It 
shall  not  be  lawful  for  any  sailors'  hotel  or  sailors'  boarding-house  keeper,  or 
the  employees  of  any  sailors'  hotel  or  boarding-house  keeper,  to  engage  in 
the  business  of  shipping  seamen  for  any  vessel,  nor  for  any  such  person  hav- 
ing boarded  any  vessel  made  fast  to  any  wharf  in  the  port  of  New  York  to 
neglect  or  refuse  to  leave  said  vessel  after  having  been  ordered  to  do  so  by 
the  master  or  person  having  charge  of  such  vessel. 

§  2072.  Sailors'  boarding-houses  to  be  licensed. —  It  shall  not  be  lawful  for 
any  person  to  keep,  conduct,  or  carry  on,  either  as  owner,  proprietor,  agent, 
or  otherwise,  any  sailors'  boarding-house  or  sailors'  hotel  in  the  city  of  New 
York,  without  having  the  license  in  this  chapter  provided. 

§  2073.  Id.;  persons  not  licensed  forbidden  to  solicit  boarding  of  sailors.  - 
It  shall  not  be  lawful  for  any  person  not  having  the  license  in  this  chaptet 
provided,  or  not  being  tlie  regular  agent,  runner,  or  employee  of  a  person 
having  sueli  a  license,  to  invite,  ask.  or  solicit,  in  the  city  or  harbor  of  New 
York,  the  boarding  or  lodging  of  any  of  the  crew  employed  on  any  vessel. 

§  2074.  Commissioners  for  licensing  sailors'  boarding-houses;  of  whom  con- 
sists.—  There  is  created  a  hoard  denominated  a  board  of  commissioners  for 
licensing  sailors'  hotels  or  boardig-houses  in  the  city  of  New  York,  con- 
sisting of  one  person  selected  by  each  of  the  following  corporate  bodies  or 
associations,  respectively',  to  wit:  The  chamber  of  commerce  of  the  state  of 
New  York;  the  American  .seaman's  friend  society,  in  New  York;  the  New 
York  board  of  underwriters;  the  marine  society  of  New  York;  the  society 
for  proniotiiig  the  gospel  among  seamen  in  the  port  of  New  York;  and  the 
shipowners'  association  of  the  state  of  New  York. 

§  2075.  Id.;  duties. —  Such  board  shall  take  the  application  of  any  person 
applying  for  a  license  to  keep  a  sailors'  boarding-house,  or  sailors'  hotel,' 
in  the  city  of  New  York,  and  upon  satisfactory  evidence  to  them  of  the 
respectability  and  competency  of  such  applicant,  and  of  the  suitableness  of 
his  accommodations,  shall  issue  to  him  a  license,  which  shall  l)e  good  for 
one  year,  unless  sooner  revoked  by  said  board,  to  keep  a  sailors'  boarding 
house  in  the  citv,  and  to  invite  and  solicit  boarders  for  the  same. 

$  2076.  Id.;  may  revoke  licenses. —  Such  loard  may,  upon  satisfactory  e^  i- 
dence  of  the  disorderly  character  of  any  sailors'  hotel  or  boarding-house, 
licensed  as  hereinbefore  provided,  or  of  the  keeper  or  proprietor  of  any  such 
house,  or  of  any  force,  fraud,  deceit,  or  misrepresentation  in  inviting  or  solicit- 
ing boarders  or  lodgers  for  such  house,  on  the  part  of  such  keeper  or  pro- 
prietor,   or   any    of   his   agents,   runners,    or    employees,   of   any    attempt   to 
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perbua^le  or  entice  any  of  the  crew  to  desert  from  any  vessel  in  the  harbor 
of  New  York,  by  such  keeper  or  proprietor  or  any  of  his  agents,  runners,  or 
employees,  revoke  the  license  for  keeping  such  house. 

§  2077.  Id.;  fees  for  licenses  and  application  thereof.  Reports  to  be  filed.— 
Every  person  receiving  the  license  liereinbefore  provided  for  shall  pay  to 
the  board  of  commissioners  aforesaid  the  sum  of  twenty  dollars,  which,  after 
deducting  the  actual  expenses  of  said  board  incurred  in  the  transaction  of 
the  business,  which  expenses  shall  not  exceed  the  sum  of  fifteen  hundred 
dollars,  shall  be  by  them  applied  for  the  relief  of  shipwrecked  and  destitute 
seamen.  Said  board  shall  file  on  the  second  Monday  of  January  of  each  year, 
in  the  office  of  the  clerk  of  the  city  and  county  of  New  York,  a  statement 
showing  the  number  of  licenses  issued,  the  names  of  persons  to  whom  issued, 
with  name  and  number  of  the  street  or  house  licensed  during  the  year  preced- 
ing, the  amount  of  money  received  therefor,  the  amount  and  items  of  their 
disbursenients,  and  the  amount  distributed  by  them  as  hereinbefore  directed. 

§  2078.  Id.;  officers  of  board;  power  to  make  by-laws  and  regulations  con- 
ferred.—  The  said  board  shall  appoint  a  president  and  secretary  and  sliall 
keep  an  office  in  the  city  of  New  York,  and  make  such  by-laws  and  r<^ulations 
as  may  be  needful  for  the  orderly  conduct  of  its  business,  not  inconsistent 
with  the  constitution  and  laws  of  this  state. 

§  2070.  Id.;  board  to  furnish  badges  to  licensed  boarding-house  keepers. — 
The  said  board  shall  furnish  to  each  sailors'  hotel  or  boarding-house  keeper, 
licensed  by  them  as  afoi:esaid,  one  or  more  badjj^es  or  shields,  on  which  shall 
be  printed  or  engraved  the  name  of  such  hotel  or  hoarding-house  keeper,  and 
the  number  and  street  of  his  hotel  or  boarding-house;  and  which  said  badges 
or  shields  shall  be  surrendered  to  said  board  upon  the  revocation  by  them  or 
expiration  of  any  license  granted  by  them  as  herein  provided. 

§  2080.  Badges  to  be  displayed. —  Every  sailors'  hotel  or  boarding-house  ' 
keeper,  and  every  agent,  runner,  or  employee  of  such  hotel  or  boarding-house 
keepers,  when  boarding  any  vessel,  in  the  harbor  of  New  York,  or  when 
inviting  or  soliciting  the  boarding  or  lodging  of  any  seaman,  sailor,  or  person 
employed  on  any  vessel,  shall  wear  conspicuously  displayed  the  shield  or 
badge  referred  to  in  the  foregoing  section. 

^  2081.  Unlawful  wearing  of  badges  prohibited. —  It  shall  not  be  lawful 
for  any  person,  except  those  named  in  the  preceding  section,  to  have,  wear, 
exhibit,  or  display  any  such  shield  or  badge  fo  any  of  the  crew  employed 
on  any  vessel  with  the  intent  to  invite,  ask,  or  solicit  the  lioarding  or  lodg- 
ing of  any  of  the  crew  employed  on  any  vessel  being  in  the  harbor  of  New 
York. 

§  2082.  Penalties  for  violations  of  foregoing  sections;  commissioners  of 
boarding-houses  not  to  accept  any  gratuities,  etc. —  Whoever  shall  offend 
against  any  or  either  of  the  provisions  contained  in  sections  two  thousand 
and  sixty-nine  to  two  thousand  and  seventy-three,  inclusive,  or  two  thousand 
and  eighty  or  two  thousand  and  eighty-one  of  this  act.  and  any  commissioner 
appointed  under  this  chapter,  who  shall  directly  or  indirectly  receive  any 
gratuity  or  reward,  other  than  as  herein  provided  for,  or  on  account  of  any 
license  under  this  chapter,  shall  be  deemed  guilty  of  a  misdemeanor,  and  shall, 
upon  conviction  thereof,  be  punished  by  imprisonment  in  the  county  jail  for 
a  term  not  exceeding  one  year,  and  not  less  than  thirty  days,  or  by  a  fine  not 
exceeding  two  hundred  and  fifty  dollars,  and  not  less  than  one  hundred 
dollars,  or  by  both  such  fine  and  imprisonment. 
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§  2083.  "Vessel"  includes 'Steamships.-^  The  word  "vessel/'  as  used  in  this 
chapter,  shall  include  vessels  propelled  by  steam. 

§  2084.  Fees  to  be  paid  to  Seamen's  fund  and  retreat;  suits  to  recover 
authorized. —  The  president  of  the  trustees  of  the  Seamen's  fund  and  retreat 
in  the  city  of  New  York  shall  demand  and  be  entitled  to  receive,  and  in  case 
of  neglect  or  refusal  to  pay,  shall,  in  the  name  of  the  people  of  the  state  of 
New  York,  sue  for  and  recover  the  following  sums  from  either  the  owner  or 
owners,  or  from  the  master,  or  from  both  the  owner  or  owners  and  master, 
of  every  vessel  from  a  foreign  port;  for  the  master,  one  dollar  and  fifty  cents; 
for  each  mate,  sailor,  or  mariner,  one  dollar.  Second,  from  the  master  of  each 
coasting  vessel,  from  each  person  on  board  composing  the  crew  of  such  vessel, 
twenty-five  cents;  but  no  coasting  vessel  from  the  state  of  New  Jersey,  Con- 
necticut, or  Rhode  Island  shall  pay  for  more  than  one  voyage  in  each  month, 
computing  from  the  Urst  vo^'age  in  each  year.  And  the  said  president  may  sue 
for  the  penalties  imposed  by  law  on  masters  of  coasting  vessels  for  non-pay- 
ment of  hospital  money. 
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of  women  and  male  minors  employed  In  factories 150-151 

of  young  women  and  boys  In  mercantile  establishments,  etc 171 

on  reservoir  construction  In  New  York  Olty 215 

penalties  for  violation  of  laws  governing 182 

INCORPORATION  of  labor  organizations  authorized    250 

INDUSTRIAL  training  In  the  public  schools 238 

INSPECTION  of  bakeshops 164 

boilers 155,  156,  166,  227,  243 

buildings     141 

factories    ' 144 

mercantile  establishments 175 

mines  and  quarries 165-1^7 

pluml)lng  In  cities '. ,   242 

scaffolding,    etc 139 

sweat  shops 157-158 

INTELLIGENCE  OFFICES,  supervision  of 261,  260 

INTIMIDATION      257 

JAILS,  employment  of  prisoners  In 221 

LABELS,  union,  protected 138 

LABOR,  Department  of 129-130 

LABOR  LAW,  penalties  for  violation  of 180-183 

removal  of  public  officers  for  violation  of 134 

the  General   131 

LABOR   ORGANIZATIONS 249 

LADDERS,  for  fire-escapes  In  factories 163,  156 

LAUNDRIES,  regulations  concerning 155 

LECrrURES,  free,  for  worklngpeople 239-240 

LIABILITY    of    employers 194-198 

LIBRAUIES,   free   public 2-10 

LICENSES  to— 

employment    offices 262,  267 

pilots 241 

plumbers    242-243 

sailors'  boarding  houses   260-272 

sellers  of  convict-made  goods 142 

stationary    firemen 247-248 

stationary  engineers 243-246 

steamboat    engineers 241 

tenement  houses 157 
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LIEN  LAW.  digest  of 205-206 

LIFE  AND  LIMB  LAW 138 

LIGHTING  of  factories 162,  156 

LOCKOUTS,    legality    of 256 

mediation  In   169 

LUNCH  ROOMS  in  mercantile  establishments 175 

LUNCH  TIME  in  factories 154 

In  mercantile  establishments,   etc 171 

MACHINERY  in  factories,  regulations  concerning 152 

MATERIAL  to  be  manufactured,  unlawful  to  sell  or  pawn 108 

MEALS,  time  allowed  for,  In  factories 154 

MECHANICS'    LIENS 205-206 

tools,  exempt  from  execution , 201 

MEDIATION  AND  ARBITRATION,  State  Board  and  Bureau  of 130,  168-170 

MERCANTILE   ESTABLISHMENT,   definition  of 132 

regulations  concerning 170-175 

MESSENGER   BOYS,   employment  of,   regulated 170-176 

MINES,   inspection  of 165-167 

penalty  for  violation  of  Mining  Inspection  Law 181 

MINORS,*  male,  under  age  of  18 — 

hours  of  labor  In  factories 150-151 

not  to  clean  machinery  in  motion 152 

payment  of  wages  to 190 

unlawful  employments  of: 

operation  of  elevators 151 

polishing  or  buffing 155 

transmitting  train  orders,  as  telegraphers 229 

MOTORMEN,  quallflcatlons  of,  for  employment 230 

MUNICIPAL  WORKS,  (see  Public  work). 

NATIONAL   GUARD,    members  of  not    to  be   discriminated   against   by   labor 

organizations 254,  258 

NEGLIGENCE,  criminal  liability  for 197 

NEWSBOYS,  employment  of,  regulated 176-177 

NEW  YORK  CITY : 

barberlng   on    Sunday 192 

boiler  inspection   243 

eight-hour  day  authorized  in  aqueduct  construction 215 

employment  agencies,  private 261-266 

employment  bureau,  public  (repealed) 142 

engineers,  steam,  to  be  licensed 243-246 

firemen,   stationary,   to   be  licensed 247-248 

hours  of  labor  of  drug  clerks  restricted 191 

hours  of  labor  on  street  railways 134 

lectures,    free,    for   worklngpeople 230 

penal  institutions,  employment  of  Inmates  of 222 

plumbers,  licensing  of 243 

sailors'    boarding-houses 269-272 

wage  debts,  procedure  for  collection  of 207 

wages  and  salaries  of  employees  of  street-cleaning  department 213 

NIGHT  WORK  of  children  in  street  trades 177 

of  children  under  16  In  factories 150 

of  children  under  16  In  mercantile  establishments,  etc 171 

of  women  and  male  minors  in  factories 150 

of  women  In  mercantile  establishments 171 

NON-RESIDENTS  not  to  act  as  special  police  offlceAi 259 

NOON-DAY  MEAL,  time  for,  in  factories 154 

in   mercantile   establishments,   etc 171 


•  See  also  "  Chlldnen  "  and  "  Women  under  21 


I.  2Y8        New  York  State  Department  of  Labok. 

ORGANIZATIONS.   LABOR—  PAGE. 

onthorized  to  Incorporate ; 250 

nuthorlzed  to  maiDtain  halls,  libraries,  etc 253 

authorized  to  select  arbitrators 169 

authorized  to  register  label 138 

fraudulent  representation  in,  unlawful 254 

unlawful  to  bribe  representatives  of 255 

may  sue  and  be  sued .- 249 

must  not  discriminate  against  members  of  national  guard 254.  258 

unlawful  to  compel  employees  not  to  join 255 

'  PADRONE  "   SYSTEM   regulated 204 

PANS  in  factories  to  be  guarded 152 

••  PAY  ENVELOPES  "  prohibited 200 

PENALTIES  for  riolatlon  of  Labor  Law^ 180-183 

PICKETING,  law  of 250 

PILOTS,  licensing  of 241 

••  PINKEBTON  LAW.  ANTI  " 259 

PLANERS  to  be  guarded ., 152 

PLUMBERS,   licensing  of,   in   cities. .  .* 242-243 

POLICE  OFFICERS,    special 231,  259 

POLISHING,  employment  of  women  and  minors  at,  prohibited 155 

POSTING  of  Factory  Law 163 

of  Labor  Law  in   mercantile  establishments,   etc 175 

PREVAILING  RATE  OF  WAGES  LAW 133 

PRINTING  Industry  restricted  In  prisons 220 

PRISON   LABOR 142-144,    217-222 

PRISONS,  employees  of  State,  compensation  of 210 

PUBLIC   EMPLOYMENT— 

power  of  Legislature  to  regulate 209 

preferences  allowed  to  veterans 212 

registration  of  laborers 210,  212 

PUBLIC  EMPLOYMENT  AGENCIES  In  cities  of  the  first  class 2«1 

in  cities  of  the  second  class 266 

PUBLIC  LIBRARIES    240 

PUBLIC  WORKS: 

citizens  of  New  York,  preference  to 136 

citizens  of  United  States  to  be  employed 136 

company    stores    prohibited '. 135 

hours  of  labor  not  to  exceed  eight 132 

hours  of  labor  on  New  York  City  aqueduct 215 

Legislature  may  regulate  conditions  of  employment  on 209 

stone  to  be  dressed  within  the  State ^ 137 

sub-letting  of  contracts  prohibited 214 

wages  to  be  paid  at  prevailing  rate 133 

wages  on  canal  construction  to  be  secured  by  contractors*  bond 215 

PULLEYS 80,  94.  138.  152 

QUARRIES,   inspection  of 165-167 

RAILROADS 

bail  for  employees  of,  In  case  of  accidents 232 

conductors  and  trainmen  as  policemen 231 

disorderly   conduct  on   cars 259 

hours  of  Inbor  on 134 

liability  of,   for  contractors'   wage  debts 205 

liability  of,  for  injuries  to  employees 196 

not  to  employ  intempernte  persons 230 

to  have  locomotive  boilers  Inspected 227 

to  pay   wages   in   cash 135 

to  pay  wages  monthly 1 36 

to  use  air  brakes 224,  227 

to   use   bridge  guards 227 

to  use  automatic  couplers 104.   106,  225,  227 

to  use  safety  switches 220 

uniforms  to  be  worn  by  employees  of 'J-'U 
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RAILWAY  LABOR 196,  224-233 

RECEIVERS,  to  treat  wages  of  employees  as  a  prlTileged  debt 135 

REFUSAL  TO  LABOR  when  endangering  life 257 

REGISTER  of  children  to  be  kept  In  factories 140 

to  be  kept  In  mercnntile  establishments,  etc 178 

of  outworkers  to  be  kept  by  manufacturers  of  clothing 160 

REPORT  of  Board  of  Mediation  and  Arbitration 169 

of  Commissioner  of  Labor  Statistics 141 

of  Factory  Inspector   146 

RIGHTS,   political  and  legal,   of  worklngmen '200-208 

"  RIGHT  TO   STRIKE  " 266 

ROADS,  employment  of  convict  labor  upon  construction  of 220 

SAFEGUARDS  for  machinery  In  factories 1B2 

SAFETY  SWITCHES,  -to  be  used  by  railroads 226 

SAFETY-VALVES  for  boilers  In  factories 155.  156 

SAILORS,    protection    of • .  .269-272 

SARATOGA  SPRINGS,  Sunday  barbering  permitted 192 

SAWS  to  be  guarded 152 

SCAFFOLDING,  safe  for  use  of  employees 138 

SCHOOLS,  Industrial  and  reform .' . .   237 

industrial  training  In  public 238 

required   attendance  at 184-188 

SEAMEN,    protection    of 269-272 

SEATS  for  female  employees 138,  17.") 

SET   SCREWS   to   be  guarded 152 

SHAFTING  to  be  guarded , 152 

SHAFTS,  hoisting,  to  be  enclosed 140,  151 

STAIRS  In  factories 151,   153,  156 

STATE  WORK  (see  Public  work). 

STATISTICS  of  agricultural   labor 223 

of   labor    (general) 141 

penalty  for  failure  to  furnish  to  Commissioner  of  Labor 142,  181 

STEAM   BOILERS  (see  Boilers). 

STEAM-GUAGES  for  boilers  In   facorles 155,  156 

STOCKHOLDERS  liable  for  wage  debts 204 

STONE  DRESSING  LAW 137 

STORE  (see  "  Mercantile  establishment."). 

STORE   ORDERS    Illegal 135 

STREET  CLEANERS  In  New  Y-ork  City,  wages  of 218 

STREET   RAILWAY   EMPLOYEES,   qnallflcatlons   of 230 

STREET  RAILWAYS,   car  platforms  to  be  enclosed 228-229 

disorderly  conduct  oa 259 

hours  of  labor  on 134 

not  to  employ  Intemperate  persons 230 

unclaimed  articles  found  In  cars 232 

STREET  TQADES,  employment  of  children  In 176-177 

STRIKES 168,  256 

SUFFRAGE,  employees  not  to  be  coerced  by  employers  In  exercising  right  of.   200 

SUNDAY    LABOR 192 

SWEAT-SHOP    LAW ^ 157-163 

TEACHERS'  PENSIONS  exempted  from  attachment  for  debt 202 

TELEGRAPHERS  under  age  of  18  years  not  to  be  employed 229 

TENANT  FACTORIES    156-1.57 

TENEMENT  house,  definition  of 132 

made  articles    : 157-163 

THREATENING  workmen    257 

to    Influence    rotes 200 

TOILET  conveniences  In   factories 154 

TOOLS  exempted  from  attachment  for  debt 201 

TRADE  UNIONS   (see  "Organizations,  labor"). 

TRADES,  licensing  of 241-248 
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TRAINMEN  as  policemen 231 

TRAVELING  WAYS  In  mines 167 

TRUANTS  ^AND  TRUANT  SCHOOLS 187 

••  TRUCK  •'  system,  law  prohibiting 186 

TUNNELS,   admission  of  inspector  to 181 

UNION    LABEL    protected 138 

UNIONS,  trade  or  labor  (see  "  Orjnmlzations,  labor'*). 

VACATION  CERTIFICATES  for  employment  of  children  in  mercantile  estab- 
lishments,  etc 173 

VATS  to  be  guarded 152 

VENTILATION  of  factories 154,  166 

VESTIBULES  on   street  cars 228-229 

VOTING,  time  allowed  employees  for 200 

employers  not  to  influence  employees  in .....! 200 

WAGE  EARNERS,  Judgment  in  favor  of 203 

WAGES— 

assignment  of 136,  208 

exemption  of,  from  attachment 202 

garnisheelng   of 201 

married  woman's  right  of  action  for 208 

of  employees  of  State  armories 210-212 

of  employees  of  State  prisons 210 

of  street  cleaners  in  New  York  City 213 

on  public  work  to  be  at  the  prevailing  rate 133 

payment  of,  by  corporations,  in  cash 135 

payment  of,  by  corporations,  weekly 135 

payment  of,  by  corporations,  monthly 136 

payment  of,  to  minors 190 

security  for,  by  making  employees  preferred  creditors 135,  204 

security  for,  by  special  proceedings  and  body  execution  In  New  York  City.  203 

'security  for,  by  mechanics*  liens 205-206 

security  for,  by  bond  of  canal  contractors 215 

security  for,  by  making  stockholders  of  corporations  liable 204 

security  for,  by  making  railroads   liable  for  wages  due  contractors*  em- 
ployees      205 

suits  for,  court  fees  not  required  In 207 

WAITRESSES,  seats  for 138 

WALLS  in  factories  to  be  clean 153 

WASH-ROOMS  to  be  provided  —  in  bakeries 164 

in   factories    • 154 

in  mercantile  establishments 174 

WATER  CLOSETS  —  in  bakeries 164 

In  factories 154 

In  mercantile  establishments 174 

In  tenant  factories   156 

WATER-GAUGES   for   boilers    In    factories    156 

WEEKLY  PAYMENT  LAW    185 

WINIX)WS  leading  to  fire-escapes 153,  156 

WOMEN  — 

employment  of,  prohibited,  at  buffing  or  polishing 155 

in   basements  of  stores   175 

in  mines  and  quarries   167 

hours  of  labor  of,  restricted  In  factories 150-151 

seats  to  be  provided  for.  In  factories  and  restaurants 138 

in  mercantile  establishments,   etc    175 

under  21  not  to  clean  machinery  In  motion i52 

under  21  not  to  work  more  than  10  hours  a  day  in  stores 171 

WORKROOMS  in  factories,  regulations. concerning  sl«e,  ventilation,  lighting, 

etc 153-1.')4 

In  tenements    ■ 167 
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STATE  OF  NEW  YOEK : 

Department  of  Labob, 

Albany,  April  11,  190Y. 
To  the  Speaker  of  the  Assembly: 

Sir. —  I  transmit  herewith  the  report  of  the  Bureau  of  Factory 
Inspection  for  the  twelve  months  ending  September  30,  1906, 
constituting  the  twenty-first  report  in  the  series  of  annual  reports 
upon  factory  inspection.     Respectfully  yours, 

P.  TECUMSEH  SHERMAN, 

Corrvmissioner. 
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RERORT. 


The  following  summary  tables  present  in  brief  the  statistics 
covering  the  administrative  activities  of  the  Bureau  of  Factory 
Inspection  for  the  year  ended  September  30,  1906. 

Tables  1,  3,  4  and  5  are  reprinted  from  the  preliminary  re- 
port of  the  Bureau,  published  in  connection  with  the  annual  report 
of  the  Commissioner  of  Labor,  and  issued  in  January,  1907.  The 
additional  tables  were  compiled  later. 

A  comparison  of  this  report  with  that  of  1905  will  show  the  in- 
creased efficiency  of  the  service  from  a  purely  quantitative  stand- 
point, but  this  alone  will  not  measure  the  progress  made  in  ad- 
ministration and  enforcement  of  the  law  committed  to  our  care. 


I.— WORK  OF  THE  DEPUTY  FACTORY  INSPECTORS. 

Summarized  from  Table  I  of  the  Appendix. 

Factories,  shops,  etc.: 

Factory  inspections 

Tenement  shops  (front) 

Tenement  shops  (rear) '. 

Bake  shops 

Quarries  and  mines 

Total 

Applications  for  license  (tenement  manufactiiresV. 

Shop  buildings  investigated 

Tenement  buildings  investigated 

Shop  buildings  re-investigated 

Tenement  buildings  re-investigated 

Licensed  or  unlicensed  buildings  inspected .' 

Total — Tenement  work 

Investigation  of — 

Complaints  (establishments) 

Compliances  with  orders 

Accidents 

Total  investigations 

Prosecutions  completed  (compare  summary  table  4) 

Tagging  goods  (times) T 

•  Exclusive  of  3  pending  on  appeal. 
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36.679 

93 

649 

3,912 

116 


41.449 


310 
3.088 
108 
687 
441 


4,799 


523 

14.145 
150 


14.818 


237" 
205 


11.8 
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2.— ORDERS  and  COMPLIANCES. 
Summarized  from  Table  VI  of  the  Appendix, 

No.  of     CoicPLUNCES  Reported  bt 


orders  / 

issued 
(net      Inspect- 


total).* 

1.  Post  law,  sdiedule  of  houses,  etc 22,506 

2.  Health  and  safety 31,698 

Lighting 1 ,281 

Ventilation  and  overcrowding 128 

Time  allowed  for  meals 52 

Sanitary  conveniences,  cleanliness. . .  15, '216 

Dangerous  machinery 8,802 

Elevators,  hoistways,  etc 1 ,  262 

Protection  from  fire 3,988 

Unsafe  buildings 869 

3.  Employment  of  children 2 ,  606 

4.  Employment  of  women  and  minors. .  644 

5.  Laundries 240 

6.  Tenement  work  places^ 35 

7.  Bakeries 7,653 

9.  Pa3rment  of  wages 30 

10.  Hours  of  work  of  malesf 25 

Total 65,337 


ors. 

22,127 

19,518 

761 

83 

31 

9,347 

6,487 

749 

2,520 

540 

2,305 

483 

134 

26 

4,884 

9 

20 

49,506 


Owners 

or 

occupants. 

236 

4,386 

139 

14 

11 

1.618 

1,728 

159 

608 

109 

195 

79 

17 

7 

609 

4 


Total. 

22,363 

23,904 

900 

97 

42 

10,965 

7,215 

908 

3.128 

649 

2,500 

562 

151 

33 

5,493 

13 

20 


Compli- 
ances in 

New 

York 

aty. 

18.533 

16,019 

774 

53 

38 

9,405 

1.965- 

544 

1t824 

416 

1,628 

380 

141 

6 

4,067 

1 


5,533     55,039         39,775 


•  I.e.,  exclusive  of  orders  suspended,  rescinded,  etc. 
t  In  brickyards  or  on  public  works. 

$  Exclusive  of  notifications  to  file  register  of  out-workers  (separately  tabulated  in  table 
5  below). 
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3.— COMPLAINTS  INVESTIGATED. 
Summarized  from  Table  VII  of  the  Appendix, 

Special  Invcstioations. 


Subject  of  Complaint. 


Payment  of  Waqfjs. 

Failure  to  pay  weekly  (§  10) 

Scaffolding. 

Unsafe  scaflrolding  (§§  18-20) 

Factories. 

1.  Posting  of  law,  etc.  (($  76-8,  87, 

89,  105) 1 

2.  Sanitation  and  safety  ($(  62.  79- 

86,  88-91) 

a.  Lighting  (5  81) 

b.  Ventilation   and    overcrowd- 

ing (§S  85-6) 

Time  for  meals  ($89) 

Cleanliness  and  sanitary  con- 
veniences (i§  84-8) 

Dangerous  machinery  (§§  81, 

91) 

Elevators,     hoist  ways,     etc., 

($79) 

Protection  from  fire  {\\  80, 

82,  83) '. 

Unsafe  buildings  (§§  62,  90). 

Children  {%\  70,  73,  79,  81) 

Women  and  minors  (SS  77,  79, 

81,  93) 

Laundries,  special  (§  92). 

Tenement  work  (Art.  VI  i) 

Qeneral  violation  of  factory  law  .... 

Bakerifls 

Water  closets,  drainage  or  plumbing 

(S(  111.  113) 

Sleeping  In  bakeroom  (§  113) 

VentUation  (J  111) 

aeanllness  (S  112) 

Height  of  ceUing  ($  112) 

Prohibited  animals  ($112) 

General  violation  of  bakeshop  law . . 

Mines  and  Quarries 

Conditions   not  within   Depart- 
ment's Jurisdiction 


Su^ 
talned. 


c. 
d. 

e. 

f. 

g. 
h. 


3. 
4. 

5. 
6. 


Total 

New  York  aty 

Remainder  of  State. 


16S 
27 

3 
6 

♦87 

21 


10 

3 

84 

19 


28 
5 

6 


*2 
9 

11 
1 
5 


Not 

sus- 
tained. 


Place 
complained 

of  not 
found,  etc. 


tt338 

272 

66 


16 
5 

16 
3 


15 

4 

74 


27 


11 

2 

19 

1 
1 
5 
2 


1 
2 


244 

187 
57 


9 


56  6 

14                    2 
3      


1 
9 


2 
1 
S 


2 
1 


Total. 


27 

24 

3 


4 
2 


»87 
32 

19 
9 

149 

37 

8 

26 

7 

167 

49 


Anony- 
mous 
com- 
plaints, t 


41 

8 

AO 

7 
1 
7 

13 

12 

2 

7 


36 


$645 
511 
134 


1S8 
13 

17 
13 

74 

7 

2 

5 

7 

68 

36 


13 

9 

41 

7 

2 

3 

19 


1 
9 


3 


XZ2» 

309 

19 


*  Including  one  partly  sustained.        ft  Including  two  sustained  In  part. 

t  Investigated  In  connection  with  regular  Inspection;  no  special  reports  made  by  In- 
spectors. 

%  The  number  of  separate  communications  was  562,  as  62  covered  more  than  one  subject ; 
thus  46  contained  two  subjects;   12,  three  subjects;  3.  four  subjects;  and  1,  five  subjects. 

X  The  number  of  separate  communications  was  2S5,  since  17  covered  two  subjects,  6 
covered  three,  2  covered  four,  and  2  covered  five. 
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4.— PROSECUTIONS. 
Summarized  from  Table  VIII  of  the  Appendix. 


Prosecutions. 


Result. 


Offense.  Groups.  Cases.    A.       B.        C. 

U)      PROCEEDINGS  INSTITUTED  BEFORE  OCT.    1.  1905. 


1.  Administration: 

Interfering  with  factory  In- 
spector in  the  i>erfonnance 
of  bl8  duties 

2.  Sanitation  and  safety: 

FaUure  to  provide  water  for 

water  closets 

Failure  to  provide  separate 

water  closets  for  sexes 

Failure  to  provide  dressing 

room  for  women 

Failure  to  provide  exhaust 

fans 

3.  Children: 

Employment  of  child  under 
16  without  certificate 

Employment  of  child  under 
14... 

Employment  of  child  under 
16  more  than  0  hours  per 

day 

7.  Bakeries: 

Failure  to  whitewash  walls 
and  celling  and  to  keep 
bakery  clean 

Water  closet  in  direct  connec- 
tion with  bakeroom 


1 

1 

8 

8 

1 

1 

1 

1 

12 

30 

6 

9 

1 
1 


1 
1 


1 
1 


•  •  •      •  •  «  • 


•  ■  •  a 


Total 


33 


56 


D. 


■  •     «  « 


E. 


1 

6 


Fines. 


$  50 

100 


60 


22 

8 

215 

6 

2 

45 

3 

•  •   ■   •            • 

a      • 

1 

25 

•     • 

1 

50 

34 


19 


S535 


Note — "Case"  signifies  each  item  of  prosecution,  e.  g.,  a  proceeding  for  the  Illegal  em- 
ployment of  three  children  is  tabulated  as  three  cases  in  one  group  of  prosecutions. 
A:    Pending. 
B:     Dismissed. 
C:     Withdrawn. 

D:    Conviction  with  suspended  sentence. 
£:    Conviction  with  fine. 
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SUMMARY  of  PROSECUTIONS— (Continued). 
Prosecutions.  Result. 

^      ■         '        ■     *   ■  \4  ■  A  ■■ 

Offknsb.  Qroups.  Caaes.   A.        B.        C.         D. 

(b)    procebdinos  instituted  in  current  tear. 

1.  Administration: 

Failure  to  post  law 

2.  Sanitation  and  safety: 

FaUure  to  li^bt  halls 

Failure   to   allow    time   for 

lunch  after  6  p.  m 

Failure     to     clean     water 

closetsS 

Failure  to  provide  water  for 

water  closets 

Failure  to  provide  separate 

water  closets  for  sexes .... 
Failure  to  provide  dressing 

room  for  women 

Fftilure  to  provide  exhaust 

fans 

Failure  to  provide  fire  escape. 

3.  Children: 

Employment  of  child  under 

16  without  certificate 

Employment  of  child  under 

14 

Employment  of  child  under 

Id  more  than  9  hours  per 

day 

Employment  of  child  under 

16  at  night  (9  p.  M.-6  a.  m.) 
Making  false  statement  in  ap- 
plication  for  employment 

certificate 

4.  Women  and  minors: 

Employment  of  women  after 

9  p.  M 

Emplojrment  of  minor  more 

than  60  hours  i>er  week. . . 

6.  Tenement  work: 

Removal  of  "tenement 
made"  ta^  from  goods  ille- 
gally manufactured 

7.  Bakeries: 

Permitting  employees  to 
deep  in  bakeroom 


Fines. 


E. 


1 

1 
1 

1 

1 
1 

•  •  •  « 

1 
1 

1 

1 

•  • 

•  •  ■  • 

•  •  •  • 

•  •  •  » 

•   »   B   • 
■   *   •   ■ 

20 

20 

•  •  •  • 

19 

1 

$20 

1 

1 

1 

•  •  •  « 

•   ■   •   • 

1 

1 

•  ■  •  • 

•  •  ■  ■ 

1 

80 

7 

7 

•  •  •  • 

3 

1 

■  «  •  « 

3 

60 

6 

1 

6 

1 

t3 

•  •  ■  • 

1 

•  •  ■  • 

1 

•  •  •  • 

1 
1 

■  •  •  • 

•  •  •  • 

67 

107 

26 

18 

1 

46 

19 

$435 

38 

55 

19 

7 

1 

10 

16 

245 

12 

22 

• 

7 

4 

7 

4 

90 

4 

8 

■  •  •  ■ 

3 

3 

2 

40 

1 

1 

1 

•  •  ■  ■ 

•  •  •  • 

•  •  •  • 

6 

6 

*3 

1 

1 

1 

20 

3 

7 

6 

•  ■  •  • 

2 

•  •  •  • 

Total. 


172       247 


67 


37 


Grand  total 


205       303 


67 


40 


91 


47 


$940 


125 


66     $1,475 


*  One  case  pearling  on  appeal. 

i  After  April  10,  1906,  when  sec.  95  of  the  Labor  Law  went  into  effect,  factory  proprietors 
responsible  for  imclean  closets  In  tenant-factory  buildings  were  proceeded  against  summarily 
under  that  section  rather  than  by  prosecution. 
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5.— TENEMENT  MANUFACTURES. 

STATEMENT    COVERINO    ENTIRE    PERIOD    OF    THE    OPEHATION    OF    AlfENDED    UIW    (OCTOBBR 

1.    1904,   TO  SEPTEMBER   30,   1906). 

New  York  Remainder 

City.        Of  State.        Total. 
Total  applications  received 7.355  461  7,816 


Total  applications  granted 

Total  applications  refused  (net). . . 
Applications  canceled  by  applicant., 

Applications  duplicated 

Applications  standing  or  suspended 
Applications  pending , 


Licenses  canceled  at  request  of  applicant 
Licenses  revoked  for  unlawful  conditions. 

Total  number  of  licensed  premises 

Licenses  issued 

Licenses  ready  to  be  delivered 


5,359 

460 

5,819 

1,524 

1 

1,525 

187   .. 

187 

25   .. 

25 

181   .. 

181 

79   .. 

79 

94 

9 

103 

4   .. 

4 

5,261 

451 

5,712 

4.900 

446 

5.346 

365 

5 

370 

RECORD  OF  OPERATIONS  OF  LICENSE   BUREAU  DURING  CURRENT  TEAR. 

New  York  Remainder 

City.          of  State.  Total 

Applications  pending  September  30,  1905 .^ 887  887 

Total  applications  received .' 2, 236              193  2,429 


Total 


(1)  Applications  for  dwellings  without  clear.1 

record  from  local  health  or  tenement-  ►  refused . . 
house  authorities  and  therefore 

(2)  Applications    for    dwellings    with    clear' 

record  from  health  and  tenement-house 
authorities,  investigated  by  factory  in-  j 
spector  and j 

(3)  Applications  for  shop  buildings  investi-' 

gated  by  factory  inspector  and 


granted  . 
refused., 
standing* 


Applications  refused  t  in  class  1  with  subse-^ 
quent  report  of  compliance  with  orders  of 
health  or  tenement-house  authorities,  in- 
vestigated by  factory  inspector  and 

Applications  refused  f  in  classes  2  or  3,  subse- 
quently re-investigated  and 


granted  . 
refused . . 
standing. 


} 


granted  . 
refused . . 

granted  . 
refused.. 


Total  applications  granted 

Total  applications  refused  (net) 
Total  applications  standing* . . . 

Applications  canceled  by  applicants. . . 

Applications  duplicated 

Applications  pending  September  30 . . . 


I/icenses  canceled  at  request  of  applicants. 
Licenses  revoked  for  unlawful  conditions. 


Net  increase  in  outstanding  licenses. 


3.123 


604 

1.723 
338 
179 

87 

39 

2 

384 
171 

514 
360 


2,708 

83 

181 

66 

6 

79 

51 


2,657 


193 


65 
2 


125 
1 


23 
3 


213 
20 


9 


204 


3,316 


604 

1.788 
340 
179 

212 

40 

2 

384 
171 

537 
363 


2.921 

63 

181 

66 

6 

79 

60 


2,861 


*  These  are  cases  in  which  investigation  showed  no  work  being  done  or  likely  to  be  done 
on  the  premises  and  in  which  no  furthet  application  for  the  license  was  received  after  inves- 
tigation. 

•^  'n  current  or  previous  year. 
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5.— TENEMENT  MANUFACTURES— (Continued). 

f/OCATION    OF    TENEMENT    HOUSES    LICENSED     FOR    MANUFACTURING    PURPOSES. 

Summarized  from  Table  XIV  of  the  Appendix. 

Number 

of 
licensed 
City.  premises. 

Buffalo 98 

New  York 6.261 

New  York  County  (Boroughs  of  Manhattan  and  the  Bronx) 3,704* 

Kings  County  (Borough  of  Brooklyn) 1 ,  536 

Queens  County  and  Borough 21 

Rochester  (314)  and  vicinity  (2) 316 

Syracuse 36 

Yonkers 1 

Total 5,712 


REGISTERS  OF  OUTSIDE  WORKERS. 


Month,  Notifications 

1905.  issued. 

October. 113 

November 127 

December 161 

1906. 

January 200 

February 314 

March 359 

AprU 168 

May 366 

June 617 

July 604 

August 786 

September 185 

Total 3,900 


Report  no 

Registers 

Returned 

outside 

filed. 

not  found. 

hands. 

46 

5 

6 

52 

1 

6 

88 

4 

.    « 

111 

5 

4 

128 

23 

29 

154 

14 

10 

75 

5 

7 

134 

11* 

18 

132 

8 

24 

120 

28 

61 

162 

38 

98 

151 

13 

32 

1.353 


155 


299 


6.— ACCIDENTS  IN  FACTORIES.  MINES  AND  QUARRIES. 
Compiled  from  Tables  IX-  XI  of  the  Appendix. 


AoB  Groups. 

Under  16  years  of  age 

From  16  to  18  years  of  age 

18  years  old  and  upward 11 ,949 

Age  not  stated 

Total 12,847  667 

Total,  1905 7,089  474 


Au.  Accidents 

• 

Persons 

^ 

Persons 

permanently 

Male. 

Female. 

Total. 

killed. 

disabled. 

135 

25 

160 

2 

26 

685 

170 

855 

9 

175 

11,949 

457 

12,406 

238t 

1.771 

78 

5 

83 

7 

22 

13, 505**  256t 


l,994t 


7,563 


167$ 


1.6771 


*  Of  this  number  1,645  are  on  the  lower  east  side  of  Manhattan  (embracing  East  14th 
street  from  Broadway  to  East  river,  the  east  side  of  Broadway  and  the  territory  lying  witi:i«> 
these  boundaries). 

**  Includes  1  person,  sex  not  reported, 
t  Includes  1  woman, 
t  Includes  117  women. 
I  Includes  1  woman. 
1  Includes  107  women. 
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To  properly  understand  the  significance  of  the  figures  pre- 
sented, and  the  vast  amount  of  labor  involved  in  this  work,  one 
needs  to  be  possessed  of  intimate  knowledge  of  the  methods  em- 
ployed, the  minute  details  of  which  impose  upon  those  connected 
with  the  Bureau  a  responsibility  that  cannot  be  met  without  a 
thoroughly  conscientious  effort.  We  cannot  undertake  to  enu- 
merate the  multifarious  steps  which  are  necessary  and  which  are 
taken  to  produce  the  results  shown  herein ;  the  limits  of  this  report 
will  only  permit  a  somewhat  brief  and  general  discussion  of  the 
different  phases  of  the  work. 

WORK  OF  THE  DEPUTY  FACTORY  IK8PECT0RS    (Table  1). 

This  table  represents  the  field  work  of  the  deputy  factory  in- 
spectors. It  contains  the  record  of  official  visits  to  factories, 
laundries,  shops,  bakeries,  mines,  quarries  and  tenement  houses, 
of  which  a  record  is  made.  A  very  large  number  of  visits  made 
by  each  inspector  in  the  course  of  a  year,  while  patrolling  his  dis- 
trict, are  unrecorded.  These .  unrecorded  visits  constitute  never- 
theless, a  most  important  phase  of  the  duties  of  our  inspectors  as 
laid  dowi\  in  official  instructions  issued  to  them.  The  fact  that  an 
inspector  is  continually  passing  to  and  fro  in  the  territory  assigned 
to  him,  especially  in  the  larger  cities,  inculcates  in  the  minds  of 
manufacturers  a  wholesome  respect  for  the  bureau  and  for  the 
law.  The  importance  of  this  feature  of  our  methods  can  never 
be  fully  realized  except  by  those  who  are  in  such  close  contact  with 
the  .work  as  to  enable  a  personal  observation  of  its  effect.  But  it 
must  be  quite  apparent  to  all,  that  as  the  safety  of  a  given  com- 
munity depends  upon  the  thoroughness  of  the  patrol  system  of 
the  police  department,  so  must  the  enforcement  of  the  Labor  Law 
depend  upon  the  adaptability  of  the  methods  employed  and  the 
efficiency  of  public  officials  charged  with  such  enforcement.  Viola- 
tions of  the  provisions  of  law  prohibiting  overtime  by  women  and 
minors  can  be  detected  only  by  means  of  night  patrolling  by  the 
inspectors.  It  is  our  purpose  to  further  develop  and  systematize 
our  patrol  system. 

Over  60,000  recorded  visits  fo  establishments  and  places 
under  our  jurisdiction  were  made  by  our  field  force  during  the 
year.  l^oX  the  least  important  of  which  were  the  special  visits  to 
14,000  establishments  to  obsen^e  compliances  with  orders  issued. 


Report  of  Bureau  of  Factory  Inspection,  1906.      11.15 

orders  AHB    G0KPLIANCE8  (Table  S). 

The  total  number  of  orders  issued  is  far  in  excess  of  the  number 
recorded  for  the  preceding  year.  It  will  be  noted  that  the  increase 
is  contained  in  Divisions  II,  IV  and  VII  of  the  table.  The  orders 
relating  to  the  administration  of  establishments,  Division  I,  re- 
main somewhat  stationary,  in  fact  the  ratio  of  increase  is  less  than 
that  of  the  number  of  places  inspected.  (32,912  in  1905,  38,562 
in  1906.) 

Division  II  shows  an  aggregate  increase  in  orders  given  of  over 
100  per  cent.  This  increase  affects  or  extends  through  each  sub- 
division in  the  group  and  can  be  accounted  for  only  on  the  ground 
that  inspections,  reported  upon  the  new  forms,  which  were  re- 
produced and  explained  in  our  last  report,  are  more  minute  and 
complete  than  ever  before.  Every  provision  and  point  in  our 
factory  law  is  clearly  set  forth  on  those  forms  so  that  the  in- 
spector cannot  overlook  improper,  unsafe  or  unsanitary  conditions 
in  any  establishment  visited. 

Division  IV.  shows  an  increase  of  over  300  per  cent  in  the  num- 
ber of  orders  over  the  figures  for  1905.  This  does  not  necessarily 
mean  that  this  class  of  violations  was  more  numerous  during  the 
period  covered  by  this  report,  but  it  is  due  to  the  fact  that  by  rea- 
son of  improved  methods  they  were  discovered  in  1906  while  in 
1905  they  escaped  observation. 

The  increase  in  orders  recorded  in  Division  VII  is  rather  strik- 
ing and  is  itself  a  commentary  on  the  service  rendered  by  the 
Bureau  in  connection  with  the  inspection  of  food  manufacturing 
places.  These  establishments  were  subjected  to  the  closest  scru- 
tiny and  no  effort  spared  to  bring  them  up  to  a  high  sanitary 
standard,  as  evidenced  by  the  imusually  large  number  of  recorded 
compliances. 

The  eificiencv  of  the  Bureau  must  be  measured  by  its  ability  and 
success  in  se<?uring  proper  and  satisfactory  compliance  with  the 
law.  An  unprecedented  increase  in  the  number  of  orders  relating 
to  "  health  and  safety  "  involved  a  correlative  increase  in  the  re- 
sponsibilities and  opportunities  of  our  force.  How  well  or  how 
thoroughly  this  was  appreciated  is  shown  in  the  number  of  reported 
compliances.  The  ratio  of  increase  of  reported  compliances  is 
greater  than  that  of  the  orders  issued;  but,  there  is  altogether 
too  great  a  disparity  between  orders  and  compliances.  To  over- 
come this  a  slight  increase  in  our  field  force  is  necessary  in  order 
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that  the  area  of  inspection  districts  may  be  reduced,  thereby  al- 
lowing more  time  for  the  enforcement  of  the  orders  given. 

Enforcement  of  the  law  means  in  many  cases  repeated  visits  to 
an  establishment,  sometimes  to  explain  in  detail  what  is  required 
—  to  note  the  progress  of  the  work,  and,  when  extreme  measures 
are  to  be  taken,  to  obtain  proper  evidence  to  sustain  a  criminal 
charge  of  failure  to  obey  our  requirements. 

COMPLAINTS  IKYEBTIGATED  (Table  8). 

There  is  a  decrease  in  the  number  of  recorded  complaints. 
Only  645  special  investigations  under  this  head  were  made  as 
against  1^306  in  1905.  These  figures  are  exceedingly  low  when 
it  is  recalled  that  we  are  charged  with  the  duty  of  inspecting 
approximately  50,000  places.  This  falling  off  is  due  mainly  to 
the  policy  adopted,  to  treat  anpnymous  communications  contain- 
ing allegations  of  unlawful  conditions  as  information  calling  only 
fot"  special  attention  during  the  regular  course  of  field  work. 

In  previous  reports  we  have  called  attention  to  the  apparent  un- 
reliability of  a  large  percentage  of  these  complaints.  There  is  no 
hope  for  relief  in  this  direction;  neither  can  we,  without  investi- 
gation, determine  the  character  of  the  information  laid  before  us. 
We  urge  again  that  those  who  wish  to  file  complaints  with  this 
Bureau  give  us  their  names  and  addresses.  If  this  is  done  not  only 
will  the  receipt  of  the  complaint  be  acknowledged,  but  information 
showing  the  result  of  our  investigations  will  be  sent  to  the  address 
given.  We  are  desirous  on  the  one  hand  of  discouraging 
anonymous  communications,  while  on  the  other  we  wish  to  en- 
courage authentic,  definite  statements,  even  though  sometimes  ultra 
technical  and  far  fetched.  The  person  who  files  a  bona  fide  com- 
plaint of  violation  of  the  Labor  Law  is  virtually  an  auxiliary  in- 
spector, and  is  ejititled  to  the  gratitude  of  those  who  seek  a 
thorough  enforcement  thereof. 

The  Bureau  received  and  handled  twelve  formal  complaints  re- 
lating to  alleged  violations  of  certain  provisions  of  article  I  of 
the  Labor  Law  on  public  works.  Ten  charged  violation  of  the 
Eight-Hour  Law,  and  two  related  to  the  nonpayment  of  the  pre- 
vailing rate  of  wages.  Of  the  first  group,  four  were  sustained  and 
such  action  taken  thereon  as  the  law  directs ;  one  sustained  in  part, 
two  not  sustained,  and  in  two  cases  the  Department  had  no  juris- 
diction, while  the  remaining  case  is  not  yet  closed, 
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In  regard  to  the  prevailing  rate  of  wages,  one  complaint  was 
not  sustained,  while  in  the  other  we  had  no  jurisdiction. 

In  addition  to  the  formal  complaints  last  mentioned,  extensive 
correspondence  was  carried  on  between  the  Bureau  and  persons  in 
different  sections  of  the  State  who  were  interested  in  the  enforce- 
ment of  the  Eight-Hour  Law.  We  were  called  upon  to  advise  as 
to  methods' of  securing  compliance  with  its  terms,  by  direct  inter- 
course with  the  local  authorities  of  the  several  municipalities 
where  alleged  violations  existed,  and,  in  the  event  of  failure,  how 
to  prepare  complaints  for  filing  in  this  Department,  all  of  which 
added  materially  to  the  work  of  the  Bureau. 

PB08ECVTI0K8    (Table  4). 

'  There  is  a  close  connection  between  this  table  and  Table  II,  for 
^it  represents  the  extreme  measures  resorted  to  by  the  Bureau  in 
order  to  accomplish  its  mission.  There  are  two  groups  in  this 
table.  The  first  (A)  covers  the  unfinished  work  of  the  previous 
year,  cases  which  had  been  instituted  prior  to  October  1,  1905 ; 
the  second  (B)  contains  all  cases  instituted  duriiig  the  year 
covered  by  this  report;  67  of  the  latter  were  pending  October  1, 
1906. 

• 

It  must  be  confessed  that  the  net  results  of  our  punitive  efforts 
have  been  disappointing.  Too  many  convictions  with  suspended 
sentences.  Taking  both  groups  together  we  have  a  total  of  191 
convictions  out  of  2»36  cases,  or  80  per  cent.  But,  when  we  ex- 
amine the  column,  showing  the  penalties  imposed,,we  find  that  out 
of  191  convicted  cases  fines  were  charged  in  only  66  or  about  28 
per  cent.  The  stigma  of  a  recorded  conviction  means  compara- 
tively nothing  to  a  large  number  of  those  brought  into  court,  while 
a  fine  is  most  impressive.  It  is  our  purpose  more  and  more  to  lay 
stress  upon  this  point,  to  the  end  that  judicial  officers  may  see 
the  necessity  for  a  more  rigorous  application  of  prescribed 
penalties. 

Taking  into  consideration  the  time  and  labor  spent  in  connec- 
tion with  our  court  work,  our  success  measured  by  tangible  results 
is  not  at  all  reassuring.  There  is  no  branch  of  the  work  so  re- 
luctantly undertaken  by  our  deputy  inspectors  because  of  the  many 
annoying  delays  and  the  uncertain  outcome  of  cases.  There  is 
nothing  quite  so  depressing  to  a  conscientious  public  officer,  whose 
duty  it  is  to  enforce  law,  as  to  find  himself  before  an  un- 
sympathetic magistrate  who  is  more  bent  not  only  on  upholding 
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the  rights  of  the  defendant,  but  on  seeking  an  excuse  for  leni- 
ency, than  he  is  to  encourage  the  officer  in  the  performance  of  his 
duty. 

Disappointments,  however,  are  not  deterrents  —  they  serve 
rather  to  spur  us  to  renewed  effort  and  vigilance.  If  a  case  is  lost 
on  a  technicalitv,  we  shall  see  to  it  that  the  weak  link  in  the  chain 
of  evidence  is  eliminated  from  subsequent  cases.  We  adapt  our- 
selves to.  circumstances.  We  will  pass  by  cases  in  which  the  legal 
evidence  to  sustain  a  criminal  charge  is  weak  and  move  against 
the  persistent  violators  of  law  with  cases  so  clear  that  the  result 
will  not  be  in  doubt.  In  other  words,  we  intend  to  make  it  as 
difficult  as  possible  for  judges  to  deal  too  leniently  with  the 
offenders  whom  we  undertake  to  punish. 

TEKEICEKT  MANTJFAOTVBE    (Table  6). 

*  There  is  a  decrease  in  the  number  of  tenement  house  inspec- 
tions, for  the  reason  that  comparatively  little  attention  has  been 
given  to  that  phase  of  our  work,  beyond  the  point  of  dealing  with 
applications  for  licenses.  It  is  proper,  however,  to  call  attention 
to  the  fact  that  in  addition  to  the  matters  treated  of  in  Table  T, 
some  3,727  tenement-houses  were  under  continued  observation,  and 
the  official  record  of  attention  given  thereto  will  be  found  in  our 
files. 

The  number  of  licenses  issued  under  the  provisions  of  section 
100  increased  during  the  year  about  100  per  cent.  The  periodic 
inspection  of  all  licensed  promises  should  have  been  undertaken, 
but,  owing  to  the  imperative  need  of  factory  inspection  and  the 
great  amount  of  work  incident  thereto,  we  were  unable  to  do  more. 
The  addition  to  our  field  force  was  not  available  for  this  purpose 
before  the  close  of  the  fiscal  year. 

The  figures  given  in  Table  5  show  that  7,816  applications  for 
licenses  have  been  received  in  two  years,  during  which  the  present 
law  has  been  in  effect,  and  that  all  but  79  thereof  have  had  official 
attention.  On  5,819  api)lications  licenses  were  granted  and  1,525 
were  denied.  Twenty-five  were  diiplioates;  this  duplication  was 
due  mainly  to  the  fact  that  many  applicants  are  unable  to  read, 
write  or  speak  English,  and,  when  all  the  faols  are  considered,  the 
wonder  is  that  we  have  so  few  duplicates  to  record.  One  hundred 
and  eighty-seven  applications  were  canceled  at  the  request  of  the 


♦  Re^rlntod   from  the  preliminary  report   of  the  Bureau. 
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applicants;  this  course,  in  a  majority  of  cases,  was  decided  upon 
after  they  had  realized  the  purport  of  the  statute  and  the  obliga- 
tions imposed  upon  the  owners  of  premises  that  are  licensed.  One 
hundred  and  eighty-one  applications  have  been  suspended  or  al- 
lowed to  stand;  this  course  is  followed  in  all  cases  where  the 
sanitary  condition  of  the  house  is  satisfactory  and  where  it  appears 
on  investigation  that  theje  is  no  work  done  on  the  premises,  sub- 
ject to  the  provisions  of  section  100,  and  our  inspector^  are  in- 
formed that  no  such  work  will  be  engaged  in  or  permitted  to  be 
done  therein;   therefore,   in  order  to   avoid  the  cancelation   of 

licenses  at  the  request  of  applicants  and  to  reduce  the  clerical  work 
of  the  bureau  it  was  deemed  advisable  to  hold  in  suspense  all  such 
applications  until  a  formal  inquiry  or  request  for  action  thereon 
be  received. 

The  total  number  of  licensed  houses  or  buildings  in  the  State 
on  September  30,  1906,  was  5,712,  of  which  number  5,261  were 
in  Greater  New  York.  Licenses  have  been  actually  issued  to  cover 
5,346  places;  this  left  370  on  hand,  ready  for  delivery  at  the  close 
of  the  period  covered  by  this  report. 

Only  four  licenses  have  been  revoked  for  unlawful  conditions. 
This  number  will  doubtless  increase  just  as  soon  as  the  Bureau 
can  undertake  systematic  periodic  inspections  of  licensed  houses. 
For,  while  the  administration  of  the  law  has  produced  remarkable 
improvement  in  the  houses  affected  by  its  provisions,  it  is  ob- 
viously true  that  the-  number  of  revocations  of  licenses  is  dis- 
proportionately low.  When  we  begin  the  periodic  inspection  above 
mentioned  we  shall,  where  necessary,  by  the  process  of  elimination 
or  revocation  of  licenses,  force  upward  the  standards  of  sanitation 
in  the  houses  against  which  we  proceed.  When  this  can  be  done, 
the  real  purpose  of  the  legislation  will  be  accomplished. 

LOCATION    OF    LICENSED    TENEMENT-HOUSES. 

"This  summary  is  unimportant  except  as  an  index  to  the  localiza- 
tion of  the  problem  of  tenement-house  inspection  and  supervision 
of  manufacture  therein.  It  will  be  seen  from  the  foot  note  that 
over  44  per  cent  of  the  licenses  granted  in  Manhattan  and  the 
Bronx  are  confined  to  a  comparatively  small  area.  This  grouping, 
however,  does  not  show^  with  sufficient  clearness  the  true  state  of 
things.  It  simply  shows  that  a  great  deal  of  home  manufacturing 
is  done  in  that  section  of  Manhattan  bounded  on  the  north  by 
Fourteenth  street  and  on  the  west  by  Broadway.  A  very  consider- 
able number  of  licensed  houses  are  located  on  the  west  side  of 
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Broadway  and  soutli  of  West  Fourth  streets  In  other  words,  so 
far  as  Manhattan  is  concerned,  this  feature  of  our  work  is  heaviest 
south  of  Fourteenth  street. 

Brooklyn  is  credited  with  over  1,500  licensed  houses.  This  does 
not  represent  all  the  houses  therein  where  manufacturing,  subject 
to  section  100  of  our  law,  is  engaged  in.  'Work  is  conducted  il- 
legally in  perhaps  as  many  more  houses  as  are  now  licensed,  both 
in  Brooklyn  and  Manhattan.  We  shall  gradually  bring  them  all 
under  the  law  or  stop  the  practice. 

In  the  other  cities  of  the  State  the  work  is  comparatively  easy, 
the  number  of  licensed  houses  and  of  manufacturers  who  give  out 
work  is  small  and,  therefore,  the  task  of  regulation  is  light. 
Furthermore,  the  average  up-State  manufacturer  is  more  amenable 
to  the  rules  set  down  for  him  than  is  his  metropolitan  brother,  and 
is  less  likely  to  take  a  chance  of  being  caught  in  a  violation.  All 
of  which  tends  to  make  lighter  the  task  of  administration  of  the 
deputy  factory  inspectors  who  cover  the  inland  cities. 


financial  statement. 

The  following  is  a  ?tatoiiient  of  the  fees  for  license  frames  col- 
lected by  the  Bureau  durin  •  the  entire  period  of  the  operation  of 
the  present  law  (October  1,  1904  to  September  e30,  1906),  and 
turned  over  to  the  State  Coniptroller : 

1905. 

Jan.       13 ■  $233  00 

Feb.         3 • : 237  00 

March     3 252  00 

April      12 • 291  00 

May       19 191  00 

June        7 ^  247  00 

July        3 245  00 

August  10 211  00 

Sept.        8 241  00 

Oct.         4 165  00 

Nov.      22 150  00 

Dec.       22 253  00 

Dec.       30 329  00 

1906. 

Jan.       18 306  00 

Feb.       U 81  00 

March    10 623  00 

April      13 328  00 

May       11 127  00 

July         3 160  00 

July         3 117  00 

August    3 20  00 

August  29 4  00 

Total $4,811  00 
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registers  of  outside  workers. 

In  the  report  of  the  Bureau  for  1905  it  was  stated  that  it  was 
our  fixed  purpose  to  develop  our  register  records  until  they  be- 
came a  valuable  auxiliary  to  the  enforcement  of  the  law  relating 
to  manufacture  in  tenement-houses.  A  comparison  of  the  figures 
published  in  that  report  with  those  contained  in  this  will  show  the 
extent  of  our  activities  in  this  connection. 

Last  year  we  sent  out  notices  to  403  manufacturers,  requiring 
them  to  file  in  our  office  a  copy  of  the  register  prescribed  in  sec- 
tion 101.  This  year  3,900  such  notices  were  served.  Last  year 
168  registers  were  filed;  this  year  we  received  1,353.  Out  of  the 
total  number  of  notices  mailed  only  4  per  cent  were  returned  un- 
delivered by  the  postal  authorities.  Two  hundred  and  ninety-nine 
responded,  stating  they  did  not  give  out  any  material  to  be 
manufactured. 

What  is  done  with  the  registers  ?  They  are  carefully  examined 
and  locations  checked ;  if  addresses  appear  thereon  that,  according 
to  our  records,  are  unlicensed,  a  notice  is  immediately  sent  to  the 
manufacturers  calling  attention  to  such  fact  and  warning  against 
furnishing  goods  to  parties  living  therein.  It  is,  of  course,  ob- 
vious that  errors  in  names  and  addresses  will  creep  into  the 
registers,  and  that  when  the  last  mentioned  notice  is  sent  out,  in- 
terruptions in  the  work  of  some  persons  will  be  the  result.  The 
effect  of  our  increased  activity  has  been  to  bring  in  applications 
for  licenses  in  a  steady  flow,  for  when  tenants  find  they  cannot 
work  in  an  unlicensed  house  they  Turing  pressure  to  bear  on  the 
owner.  In  other  words,  the  utility  of  the  register  is  to  extend  the 
jurisdiction  and  authority  of  the  Bureau  until  every  tenement- 
house  where  manufacturing  is  done  is  made  subject  to  our  in- 
spection and  supervision. 

ACCIDEKTS  (Tal»le  6). 

We  have  been  calling  attention  each  successive  year  since  1902 
to  the  growth  in  the  number  of  reported  accidents.  The  same  con- 
dition must  be  again  recorded,  only  in  a  more  pronounced  degree 
than  in  any  other  twelve  months  of  our  departmental  existence. 
The  figures  have  gone  from  7,563  in  1905  to  13,505  in  1906  — 
or  an  increase  of  about  80  per  cc^nt  in  one  year. 

Of  all  the  persons  injured,  a  little  less  than  92  per  cent  were 
over  18  years  of  age,  a  little  over  6  per  cent  botween  16  and  18, 
while    1.2   per  cent   were   under   16   years.      It    is   a   somewhat 
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peculiar  coincidence  that  the  percentage  of  children  under  16 
sustaining  injuries  is  almost  precisely  the  same  as  the  general 
percentage  of  child  labor  in  the  State.  To  be  exact,  it  is  just  a 
trifle  lower. 

Our  system  of  classifying  accidents  reported  to  the  Bureau  has 
been  changed.  Heretofore  they  were  classified  by  industries.  The 
change  was  made  for  the  reason  that  the  cause  of  the  accident  is  of 
primary  importance.  We  have  sought  to  gain  definite  information 
on  this  point  in  every  case  repotted.  Our  purpose  is  to  enable  our 
inspectors  to  gather  from  the  data  collected,  knowledge  of  a  prac- 
tical character,  indicating  the  more  prolific  causes  of  personal 
injuries.  The  result  of  this,  we  hope,  will  be  a  corps  of  alert  and 
efficient  inspectors,  who,  by  reason  of  their  special  knowledge  con- 
cerning the  relative  dangers  surrounding  different  machinery,  will 
be  in  a  position  to  caution  factory  owners  and  operatives  and  to 
insist  upon  the  adoption  of  greater  measures  of  safety  than  now 
obtain  in  our  mills  and  factories.  It  is  to  be  hoped,  also,  that  the 
builders  of  all  kinds  of  machines  will  profit  by  the  array  of  facts 
presented  and  endeavor  to  equip  their  products  with  improved 
safety  appliances  before  marketing. 

An  examination  of  Table  IX  in  the  appendix  will,  no  doubt, 
prove  interesting.  We  find  that  mechanical  power  or  power  driven 
machinery  caused  about  50  per  cent  of  all  the  accidents  reported 
during  the  year. 

To  give  an  abs^)lutely  accurate  account  of  the  causes  of  accidents 
is  impracticable,  for  the  reason  that  such  a  minute  classification 
could  not  be  imdc^rtaken  within  reasonable  limitations.  We  have, 
however,  in  this  table  shown  the  relative  dangers  surrounding 
power  machinery.  Look  at  the  group  containing  metal  working 
machinery.  Taking  these  figures  as  a  basis,  it  is  easy  to  figure 
that  stamping  machines  are  twice  as  dangerous  as  drilling  and 
milling  machines,  and  six  times  more  dangerous  than  are  lathes ; 
therefore,  the  stamping  press  is  deserving  of  special  attention. 
The  proprietor  of  this  class  of  machines  will  say  that  almost  every 
accident  is  the  result  of  carelessness,  such  as  tripping  the  hammer 
when  the  hand  is  in  the  danger  zone.  This  is  true  of  many  cases, 
but  is  it  not  equally  tnie  that  the  constant  operating  of  such  a 
machine  by  foot  release  produces  in  the  operator  a  habitual  motion 
by  which  he  unconsciously  releases  the  punch?  If  this  be  true, 
then  we  are  justified  in  saying  the  punch  press  is  not  fully  nor 
sufficiently  developed.     The  inventor  has  failed  to  take  into  ac- 
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count  the  element  of  inseparable  danger  attendant  on  its  operation. 
Is  it  not  a  perfectly  feasible  and  practical  proposition  to  provide  a 
hand  release  for  stamping  presses  ?  Let  us  hope  in  the  interest  of 
those  who  toil  thereon,  that  the  time  will  come  when  not  only  the 
hand  release,  but  the  electrical  push  button,  will  have  been  substi- 
tuted for  the  accident-producing  foot  release  on  all  power  presses. 

We  could  go  through  each  sub-group  in  this  table  and  call  at- 
tention to  such  machines  and  parts  thereof  as  are  surrounded  by 
special  elements  of  danger,  but  such  a  course  is  unnecessary,  for 
the  information  is  conveyed  in  a  form  so  simple  that  he  who  ex- 
amines the  table  cannot  fail  to  understand  its  significance. 

The  comparative  seriousness  of  the  accidents  recorded  is  showoi 
in  Table  X  (see  appendix).  It  will  be  noticed  that  64  per  cent 
are  what  might  be*  termed  trivial,  consisting  of  lacerations,  cuts  and 
bruises,  resulting  in  temporary  disablement,  presumably,  for  brief 
periods.  The  number  permanently  disabled  is  large,  consisting  of 
over  14  per  cent  of  the  whole  number.  The  fatalities  are  not 
numerous,  but  both  of  the  latter  mentioned  are  serious  enough  to 
demand  consideration. 

What  is  to  become  of  the  dependents  of  the  2,250  persons  in- 
cluded in  these  two  groups  ?  There  should  be  some  compensation 
for  these  sacrifices  on  the  altar  of  industry,  independent  of  the 
damages  assessed  as  a  result  of  suits-at-law. 

EMPLOYEES  IN  FA0T0BIE8. 

The  Factory  lu specter  is  brought  into  close  contact  with  the 
progress  of  our  industries,  and  the  statistics  relating  to  employees 
in  the  mine,  factory,  mill  and  workshop,  constitute  a  fairly  accu- 
rate gauge  of  the  growth  of  industry. 

In  the  annual  report  for  the  year  189G,  the  factory  inspector  of 
this  state  reported  537,702  employees  in  22,323  establishments. 
The  figures  have  grown  steadily  each  year,  until  at  the  close  of  the 
year  1900  we  show  a  total  of  1,064,846  actually  \vorking  at  the 
tiriie  of  insj)ection  in  38,562  establishments.  If  we  take  the 
figures  given  by  the  manufacturers  regarding  the  maximum  num- 
ber emj)loyod  at  any  time  during  the  year,  the  number  of  employees 
given  above  is  augmented  by  110,000.  These  statistics  show  that 
in  the  ten  years  past  the  growth  of  our  industries  has  been  steady 
and  strong.  The  increase  in  the  number  of  establishments  in- 
spected is  73  per  cent,  while  the  number  of  employees  is  98  per 
cent  greater  than  ten  years  ago. 
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That  the  facts  herein  mentioned  are  a  correct  barometer  of  the 
material  well  being  of  our  people,  cannot  be  questioned.  Never 
before  was  labor  in  such  demand  nor  commanding  better  terms  and 
conditions  of  employment. 

The  vast  army  of  producers  accounted  for  in  our  statistics  is 
divided  into  five  groups  —  according  to  the  differentiation  in  the 
provisions  of  the  law  relating  to  their  employment.  The  males 
are  in  three  groups  or  divisions  —  adults,  18  years  and  upwards; 
minors,  16  to  18  years;  boys,  14  to  16.  There  are  but  two  groups 
of.  females  —  girls,  14  to  16,  and  all  above  16. 

The  total  number  of  males  in  the  workshops  is  717,921,  96  per 
cent  of  whom  are  adults.  Of  females  there  are  296,103,  over  97 
per  cent  being  above  16  years  of  age. 

CHILD  LABOR. 

Xo  subject  relating  to  social  economics  has  received  greater  at- 
tention in  recent  years  tlian  that  of  the  employment  of  children. 
Civic  organizations,  labor  unions,  church  associations,  and  kin- 
dred bodies  have  engaged  in  a  vigorous  campaign  for  the  elimina- 
tion of  all  undesirable  and  health-breaking  forms  of  child  labor. 
This  movement  or  agitation  has  the  advantage  of  being  strongly 
sentimental,  engaging  the  sympathies  of  all  good  people  with  the 
helpless  children  of  our  mills,  workshops  and  stores,  while  at  the 
same  time  it  is  also  an  intensely  practical  work  that  has  been 
undertaken.  Tlic  progress  of  child  labor  legislation  in  this  state 
has  in  the  last  few  years  been  strong  and  steady. 

The  riglit  of  the  child  to  engage  in  gainful  occupation  has  been 
recognized  and  is  fully  safeguarded.  The  exercise  of  paternal 
authority  by  the  state  in  respect  to  its  wards  has  had  for  its  pur- 
pose the  insuring  to  each  child  proper  physical  and  intellectual 
development.  The  method  adopted  to  produce  this  result  is  sub- 
stantially the  same  as  that  in  vogue  in  other  countries  and  states  — 
the  establishment  of  a  minimum  age  limit  and  the  imposition  jof 
educational  tests,  supplemented  by  limitation  of  the  hours  of  labor 
and  regulation  of  the  conditions  of  employment.  The  children 
who  qualify  under  our  laws  are  given  a  certificate,  by  virtue  of 
which  they  are  permitted  to  work  in  factories,  mills  and  shops. 
Those  who  fail  to  come  up  to  the  requirements  cannot  legally  be 
employed.  Child  lalx)r,  therefore,  is  divided  into  two  classes  — 
legal  and  illegal.  Indiscriminate  oondeninati(m  of  the  employers 
of  children  in  this  state  is  wnmg  and  entirely  uncalled  for.     We 
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must  learn  to  differentiate  between  legal  and  illegal  child  labor. 
The  mannfacturer  who  obeys  every  provision  of  law  relating  to 
this  class  of  help  should  not  be  subjected  to  sweeping  criticism 
which  strictly  applies  only  to  those  who,  with  utter  disregard  for 
the  law  and  morality,  employ  any  child  that  applies  for  work. 

We  believe  that  for  children  to  work,  under  proper  supervision 
and  regulation,  is  an  economic  and  industrial  necessity;  moreover, 
it  is  a  self-evident  fact  that  the  restraint  incident  to  the  discipline 
maintained  in  a  well  ordered  factory  exerts  a  beneficient  influence 
over  the  children  employed  therein. 

It  is  economically  right,  because  the  child  should  early  be  taught 
the  duty  of  becoming  self-sustaining  and  to  perform  its  part  as  a 
member  of  society ;  nothing  conduces  to  this  spirit  more  than  asso- 
ciation with  men  and  women  who  are  self-reliant  and  self-respect- 
ing members  of  their  respective  social  and  civic  circles. 

It  is  industrially  a  necessity,  because  of  the  operation  of  that 
inexorable  law  of  nature  which  decrees  that  the  aged  shall  die. 
The  thinning  of  the  ranks  of  the  workers  by  the  many  processes 
which  operate  in  that  ditection,  creates  a  demand  that  must  be  sup- 
plied. Industry  must  recruit  from  among  the  rising  generation ; 
failing  to  do  so  it  will  fall  into  decay. 

Proper  factory  discipline  is  helpful  to  the  child,  because  it  tends 
to  the  formation  of  habits  of  life  that  in  after  years  become  in- 
valuable. Punctuality,  orderliness,  att^ntiveness,  concentration  or 
thorough  application  to  the  task  in  hand  are  the  lessons  taught  to 
the  youngsters  in  our  industrial  hives,  and  the  boy  who  enters  the 
factory  between  fourteen  and  fifteen  is  more  apt  to  profit  by  these 
things  than  his  brother  who  enters  on  his  life's  task  some  years 
later.  This,  of  course,  does  not  apply  to  the  youths  who  are  high 
school  or  college  students. 

Our  statistics  show  that  13,158  children  between  fourteen  and 
sixteen  were  employed  in  and  in  connection  with  the  establishments 
inspected  during  1906.  This  constitutes  1.2  per  cent  of  all  em- 
ployees throughout  the  state,  or  about  the  same  ratio  as  last  year. 
Of  this  number,  3,602,  or  more  than  27  per  cent,  were  illegally 
at  work.  These  cases *of  illegal  child  labor  were  found  in  2,135 
establishments.  This  means  that  over  36,000  places  inspected 
were  free  from  violations  of  this  law.  It  should  be  remembered 
that  a  very  large  number,  of  factories  employ  no  children  at  all ; 
therefore,  the  significance  of  the  latter  mentioned  figure  is  not  so 
great. 
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There  is  very  little  excuse  for  illegal  child  labor  in  this  state  — 
still  our  inspectors  find  it  almost  daily.  Is  this  form  of  lawbreak- 
ing  on  the  increase?  I  think  not.  We  believe  that  our  new 
methods,  together  with  our  unprecedented  activity  along  this  line 
is  bringing  to  light  every  case  of  child  labor  in  every  factory 
visited  by  our  representatives.  Xo  effort  was  spared  to  get  at  the 
true  state  of  affairs  in  respect  to  this  important  subject,  and  the 
increased  number  reported  is  at  the  same  time  an  arraignment  of 
the  manufacturers  of  this  state  as  well  as  a  tribute  to  the  zeal  of 
the  inspectors  of  this  bureau.  Another  factor  that  contributed 
largely  to  this  increase  was  the  delinquency  of  school  authorities 
during  the  school  season  immediately  preceding  the  summer  vaca- 
tion. Children  were  advised  that  employment  certificates  were 
not  necessary  to  work  during  the  vacation,  and  as  a  result  they 
flocked  into  the  factories  as  soon  as  the  schools  closed.  In  proof 
of  this  we  submit  the  following  figures: 

In  Greater  Xew  York  a  total  of  2,535  children  were  dismissed 
from  employment;  of  this  number  1,049,  or  over  41  per  cent,  were 
found  during  the  period  immediately  following  the  closing  of  the 
schools.  In  the  remainder  of  the  state  a  total  of  1,067  children 
were  dismissed,  of  which  number  843  or  79  per  cent  wero  dismissed 
during  the  months  of  July,  August  and  September.  In  respect  to 
the  territory  outside  of  Greater  Xew  York,  it  is  but  fair  tb  say 
that  during  the  four  winter  months  comparatively  little  factory 
inspection  can  be  done,  owing  to  the  weather  conditions,  and,  there- 
fore, the  high  percentage  of  children  dismissed  during  the  school 
vacation  period  is  not  to  be  taken  at  its  exact  face  valub.  It  is, 
nevertheless,  illustrative  of  the  truth  of  our  assertion  in  regard  to 
the  responsibility  of  school  officials  for  the  apparent  increase  in 
ille>gal  child  labor.  The  excuse  invariably  given  by  the  employers 
was  that  they  understood  that  certificates  were  not  required  during 
vacation,  and  in  many  instances  evidence  was  found  that  the  chil- 
dren had  been  informed  bv  their  teachers  that  thev  did  not  require 
"  working  papers  "  while  the  schools  were  closed. 

Perhaps  it  would  not  be  imintcresting  to  give  the  percentages  of 
child  labor  to  the  whole  number  of  factory  employees  recorded  in 
each  county  of  the  state : 

Albany 1.5+  Chemung 0.4  + 

Allegany 0.8+  Chenango 05  + 

Broome 0.5+  ainton 0.5  + 

Cattaraugus 0.9+  Columbia 2-5  + 

Cayuga 0.8+  Cortland 0.7  + 

Chautauqua 1.6+  Delaware 0.5  + 
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Dutchess 2.  + 

Erie 0.8  + 

Essex 0.2+ 

Franklin 0.6  + 

Pulton 1.5  + 

Geneeee 2.7  + 

Greene 1.3— 

Hamilton 0.0 

Herkimer 1.1  + 

Jefferson 0.6  + 

Kings 1.6+ 

Lewis 0.2+ 

LivingBton. 2.  + 

Madison 2.2  + 

Monroe 1.6+ 

Montgomery 2.6+ 

Nassau 0.6— 

New  York 1.+ 

Niagara 1.3  + 

Oneida 2.3+ 

Onondaga 1.4+ 

Ontario. '. 0.3+ 

Orange 1.4+ 

Orleans 0.8+ 

Oswego 2.3+ 


Otsego 1 .  + 

Putnam 0  2+ 

Queens 2.1  + 

Rensselaer 0.9+ 

Richmond 1 .  + 

Rockland 1 .  + 

St.  Lawrence 1.3  + 

Saratoga 0.7  + 

Schenectady 0.2  + 

Schoharie 0.1  + 

Schuyler 0.0 

Seneca 1 .  + 

Steuben 0.2  + 

Suffolk 3.1  + 

Sullivan 1.4+ 

Tioga 0.8+ 

Tompkins 0.1  + 

Ulster 3.5  + 

Warren 1 .  + 

Washington 3.2+ 

Wayne 1.1  + 

Westchester 0.8  + 

Wyoming 1 .  + 

Yates 0.3  + 


It  is  a  singular  fact  that  relatively  speaking,  child  labor  is 
lighter  in  thq  densely  populated  centers  of  the  state,  the  percentage 
for  Greater  New  York  being  but  1.1+  per  cent  as  against  1.2+ 
per  cent  for  the  whole  state  and  3.5+  per  cent  in  Ulster  County, 
3.2+  per  cent  in  Washington  County,  and  3.1+  per  cent  in  Suflfolk 
County.  On  the  other  hand,  illegal  child  labor  is  much  heavier  in 
the  metropolis.  Of  all  children  reported  working  in  factories, 
etc.,  a  little  more  than  half,  or  62.3  per  cent  were  found  in  Greater 
New  York;  but  when  we  examine  the  figures  relating  to  those 
illegally  employed,  we  find  that  out  of  3,602  not  less  than  2,535, 
or  a  little  over  70  per  cent,  were  in  the  factories  and  shops  of  that 
city.  The  inference  from  the  foregoing  facts  is  plain  —  that 
among  those  in  New  York  who  employ  children  there  is  less  regard 
for  the  law  than  is  found  among  the  manufacturers  of  inland  cities 
and  villages ;  consequently,  the  task  of  the  bureau  in  respect  to  the 
evils  of  illegal  child  labor  is  relatively  greater  and  demands  closer 
attention  in  that  city  than  elsewhere  in  the  state.  It  is  our  purpose 
to  increase  our  activity  in  that  direction  to  the  end  that  the  evil 
be  wholly  eradicated.  This  can  only  be  accomplished  by  more 
frequent  recourse  to  the  punitive  provisions  of  our  statutes. 


OOKOLUSIOK. 

It  is  unnecessary  to  undertake  a  discussion  of  the  conditions  in 
factories  which  made  necessary  the  enactment  of  our  factory  laws. 
The  ground  has  been  thoroughly  covered  in  preceding  reports,  and 
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repetition  is  neither  necessary  nor  profitable.  But  new  and  some- 
what novel  provisions  wore  added  to  our  laws  by  the  Legislature 
of  1906,  affecting  conditions,  often  described,  to  be  found  in  baker- 
ies and  in  a  certain  class  of  buildings  devoted  to  manufacturing. 
Those  new  provisions  l)ecanie  effective,  in  respect  to  factories  (§§ 
94—95),  in  April,  190G,  and  in  respect  to  bakeries  (§  114)  on 
October  1,  190G.  We  are  now  empowered  to  take  summary  action 
to  compel  the  observance  of  proper  sanitary  measures.  We  stop 
work  in  unclean  factories  where  they  engage  in  manufacturing 
certain  specified  goods.  This  undoubtedly  is  the  most  effective 
step  yet  taken  to  bring  shops  up  to  a  decent  standard  of  cleanliness. 
A  majority  of  our  deputy  factory  inspectors  in  Greater  New  York 
have  had  soiup  experience  in  applying  the  new  law,  and  they  all 
are  of  one  mind  as  to  its  practical  value. 

In  regard  to  bakeries,  it  was  felt  that  in  Greater  New  York 
special  attention  should  be  given  them,  and  one  inspector  was  de- 
tailed for  ^fanhattan  and  the  Bronx,  and  on^  for  Brooklyn,  to  have 
charge-  of  the  enforcement  of  law  therein.  Inasmuch  as  the  new 
provisions  went  into  effect  after  the  close  of  the  period  covered  by 
this  report,  the  effect  cannot  properly  be  discussed  at  this  time. 
It  will,  however,  form  an  interesting  topic  for  the  next  report. 

The  work  of  the  Bureau  has  on  the  whole  been  effective  and 
satisfactory;  Each  inspector  and  attache  is  imbued  with  the  desire 
to  excel  in  the  performance  of  duty.  This  spirit  is  to  be  com- 
mended and  encouraged.  We  have,  however,  not  reached  a  state 
of  perfection.  There  is  yet  room  for  improvement  and  it  is  our 
purpose  resolutely  to  pnsh  fonvard  to  a  still  higher  plane.  Critical 
observation  and  study  of  our  work,  by  persons  qualified  to  pass 
judgment  thereon,  is  invited.  We  want  light  from  all  points  to  be 
brought  to  bear  upon  our  problem,  to  the  end  that  the  service 
rendered  be  the  better  adapted  to  produce  the  results  contemplated 

bv  the  framers  of  our  factorv  laws. 

t/'  «/ 

Respectfully  submitted, 

(Signed)  John  Williams, 

First  Deputy  Commissioner  of  Labor, 


New  York  and  KingpB  (Bor- 
oughs of  Manhattan,  The 
Bronx  and  Brooklyn,  New 
York  nty) 
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ASSIGNMENTS  OF  WORK  TO  DEPUTY  FACTORY  INSPECTORS. 

Field  Work:   Factories  and  Bakeries. 

Counties.  Inspectors. 

Messrs.  Arnold  and  Ash,  Miss  Bannonf,  Messrs. 
Barshallf,  Bellf,  Breimerf,  Miss  ^Brownf,  Messrs. 
{Brodyti  Cangialosif,  Davief,  §Donaldt  and  Dona* 
huef,  Miss  Flinnf,  Messrs.  'Flanaganf  and  Fordf, 
Miss  Fosterf,  Mr.  Goodelmanf,  Mrs.  (lourliefi 
Messm.  Guyettf,  Halberstadtf,  Hanlonf,  Harmon,- 
Horkimerf,  Homf  and  Ireland,  Messrs.  Kinney, 
Lessels  and  Lownsberry,  Mrs.  Naglef.  Messrs. 
Nash,  Neelyt,  O'Rourke,  Owen  and  Pearsonf,  Miss 
Reilly,  Messrs.  Roberts,  Richf,  Schnur,  Sirotta, 
Sliter,  Stewart,  Sullivan,  Tibbs,  Whelanf,  Wallingt, 
Williamsont  and  Yard. 

Albany Mr.  Owen  and  Miss  Reilly . 

Allegany Mr.  Kinney. 

Broome Mr.  Nash. 

Cattaraugus Mr.  Yard. 

Cayuga '. Mr.  Ireland. 

Chautauqua Mr.  Kinney. 

Chemung Mr.  Sliter. 

Chenango Bfr.  Nash. 

Clinton Mr.  Owen. 

Columbia Bfr.  Lessels. 

Cortland c Mr.  Sliter. 

Delaware Mr.  Nash. 

Dutchess Mr.  Lessels. 

Erie Messrs.  Kinney,  Schnur  and  Yard. 

Essex Mr.  Owen. 

Franklin Mr.  O'Rourke. 

Fulton Mr.  Lownsbery 

Genesee Mr.  Sullivan. 

Greene ; \ Miss  Reilly. 

Hamilton Mr.  Lownsbery. 

Herkimer Mr.  Lownsbery. 

Jefferson Mr.  Arnold. 

Kings  (see  New  York  and  Kings  above). 

Lewis Mr.  O'Rourke. 

Livingston Mr.  Roberts. 

Madison Mr.  O'Rourke. 

Monroe .Miss  Kane  and  Mr.  Sullivan. 


*On  indefinite  leave  of  absence  without  pay  since  June  30,  1906. 

tPermanently  assigned  to  New  Yorlc  and  Kings;  assignments  of  others  to  tliose  counties 
were  for  a  portion  of  the  year  only. 
|0n  indefinite  leave  of  absence  without  pay  since  Aprli  30,  1906. 
IDied  July  1,  1906. 
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Counties.  Inspectors 

Montgomery Mr.  Lownsbery. 

Nassau Messrs.  Havens  and  Harmon. 

New  York  (see  New  York  and  Kings  above). 

Niagara Messrs.  Kinney  Schnur  and  Yard 

Oneida Messrs.   Lownsbery  and  O'Rourke. 

Onondaga .- Mr.  Arnold 

Ontario .^ Mr.  Roberts. 

Orange .' Mr.  Tibbs. 

Orleans Mr.  Sullivan. 

Oswego Mr.  Arnold. 

Otsego Mr.  Nash. 

Putnam Mr.  Ash. 

Queens  (Queens  Borough^  New  York  City) Messrs.  Havens  and  Harmon- 
Rensselaer Mr.  Lessels. 

Richmond  (Richmond  Borough,  New  York  City) Messrs.  Havens  and  Harmon. 

Rockland Mr.  Tibbs. 

St.  Lawrence ." . .  Mr.  O'Rourke. 

Saratoga Mr.  Owen. 

Schenectady Mr.  Owen. 

Schoharie » Mr.  Owen. 

Schuyler Mr.  Sliter. 

Seneca Mr.  Ireiand. 

Steuben Mr.  Yard. 

Suffolk ^ Messrs.  Havens  and  Harmon. 

Sullivan Miss  ReUly. 

Tioga Mr.  Sllter. 

Tompkins Mr.  Ireland. 

Ulster Miss  Reilly. 

Warren Mr,  Owen. 

Washington Mr.  Lessels. 

Wayne Mr.  Ireland. 

Westchester Mr.  Ash. 

Wyoming Mr.  Roberts. 

Yates Mr.  Roberts. 

Field  Work:   Mines  and  Quarries. 
All  counties Deputy  Mine  Inspector  Gilmore. 

Office  Work. 

Albany Messrs.  Blanchard*  and  Gilmore,  Mrs.  Greene*,  and  Miss  Reilly* 

New  York  CSty ." Miss  Bannon  and  Mrs.  Gourlie. 

^Permanently  assigned  to  office  work;  office  assignments  of  others  were  for  only  a  per 
tion  of  the  time. 


APPENDIX 


STATISTICAL  TABLES 


Note. 

The  text  of  the  Factory  Law,  which  has  usually  followed  the  Report  proper,  is 
omitted  this  year  because  it  is  contained  in  the  report  of  the  Commissioner  of  Labor 
(pages  144-165),  already  published  as  Part  I  of  the  Department's  report  for  1906. 

[31] 
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TABLE  L— MONTHLY  SUMMARY  OF  WORK 


ITEMS. 


Factories,  shops,  etc.: 

Factories  inspected 

Tenement  shops  (front) 
Tenement  shops  (rear). , 

Bake  shops 

Quarries  and  mines 


Total 


Applications  for  licenses   (tene- 
ment manufactures): 


Shops  investigated 

Tenements  investigated . . 
Shops  re-investigated . . . . 
Dwellings  re-investigated, 


Licensed  and  unlicense<i  apart- 
ments inspected 


Total — ^Tenement  work.. 

Investigation  of — 

Complfldnts 

0>mpliances  with  orders .... 
Accidents 


Total  investigations 


Appointments  on  account  of  pros- 
ecutions.   

Tagging  goods  (times) 


Fiscal  Year,  Octo 


Oct. 


Nov. 


Dec. 


Jan. 


Feb.        March. 


2,515 

t 
1 

276 


2.729        2,899.       2.981        3.324        3.955 

' j  4  9  8 

75  147  24  37 


196^ 


309 


384 


336 


2,799 


I 


79; 

253 

5 

34 

I 
31 


402 


80|' 
293' 


77 

361 

13 

38 

22 


511 


86 
399! 


28 

1 

15 

401 

500 

10 
16 

1 
11 

1 

11 

I 

394 
10 
40 

[ 
t 

26 1 


481 


23 

463 

5 

84, 

46 


621 


e 

33 


25 

t 

317 

4 
95 


445i 


439 


2,925        3.283        3.516        3.693        4.439 


17 

172 

3 

99 

47 


338 


1 
6 
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OF  DEPUTY  FACTORY  niSP£CTOR& 


BKR  1,  1906,  TO  September  30, 

1906. 

TOTAL 

1905. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Tot«l. 

3.685 

3,570 

3,548 

3,151 

2,506 

1,726 

36.679 

30.004 

2 

14 

16 

14 

17 

2 

93 

600 

11 

192 

16 

73 

57 

16 

649 

586 

340 

345 

298 

384 

363 

233 

3,912 

2.902 

12 

17 

11 

33 

19 

24 

116 

137 

4,059 

4.138 

3,889 

3,655 

3,052 

2,001 

41,449 

34,400 

*  '    « 

10 

29 

10 

5 

18 

310 

«55 

109 

152 

203 

187 

245 

232 

3.088 

3,250 

8 
74 

28 
81 

5 

71 

17 
86 

10 
124 

108 
852 

48 

26 

550 

6 

55 

88 

76 

28 

12 

441 

7,425 

147 

299 

429 

349 

381 

396 

4.799 

11,037 

44 

34 

44 

28 

41 

29 

523 

008 

1.094 

1.649 

1.311 

2.071 

1,778 

2,895 

14.145 

8,081 

18 

7 

9 

8 

8 

9 

150 

72 

1,156 

1.630 

1.364 

3N 

2.107 

1.827 

2,933 

14,818 

0,061 

46 

38 

30 

30 

24 

237 

224 

8 

7 

26 

19 

47 

1 

23 

205 

276 

1 
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TABLE  n.— STATISTICS  OF  FACTO 


COUNTY. 


Albany 

Allegany .  .  .  . 

Broome 

Cattaraugus. 

Cayuga 

Chautauqua .. 

Chemung 

Chenango 

Clinton 

Columbia 

Cortland .... 
Delaware . . . . 
Dutchess .  . . . 

Erie 

Essex 

Franklin .... 

Fulton 

Genesee 

Greene 

Hamilton 

Herkimer. . . . 
Jefferson .... 

Kings* 

Lewis 

Livingston.. . 

Madison 

Monroe 

Montgomery . 

Nassau 

New  York*.. 

Niagara 

Oneida 

Onondaga. . . 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

Queens* 

Rensselaer. . . 
Richmond*. . 
Rockland .... 
St.  Lawrence. 
Saratoga .... 
Schenectady . 

Schoharie 

Schuyler.  .  . . 

Seneca 

Steuben 

Suffolk 

Sullivan 

Tioga 

Tompkins. .  . 

Ulster 

Warren 

Washington.. 

Wayne 

Westchester . 

Wyoming 

Yates 


Grand  total 

♦New  York  City 


Number 

of 
inspec- 
tions. 

Fac- 

tories in- 
spected. 

811 

804 

121 

120 

328 

253 

174 

172 

319 

195 

396 

386 

233 

204 

154 

103 

157 

163 

117 

112 

91 

89 

110 

82 

276 

274 

1,607 

1.681 

81 

77 

52 

47 

252 

262 

81 

79 

52 

62 

108 

104 

209 

179 

4,740 

4.680 

60 

57 

161 

148 

232 

130 

2,181 

1.603 

126 

121 

295 

208 

20.538 

20.320 

244 

237 

656 

428 

646 

636 

314 

186 

210 

209 

61 

61 

149 

147 

145 

110 

21 

21 

467 

422 

673 

661 

176 

173 

98 

97 

190 

184 

246 

242 

234 

198 

73 

73 

38 

38 

164 

83 

234 

233 

268 

267 

30 

30 

91 

91 

279 

181 

216 

214 

122 

122 

128 

127 

183 

164 

462 

448 

96 

96 

146 

98 

40,889 

38.662 

25,911 

26.173 

Number 
of  estab- 
Ush- 
ments 
with 
no  em- 
ployees. 


22 

1 
4 
3 

1 


3 
6 


13 
-20 


2 
8 
109 
2 
2 
4 
18 
3 
6 
44 
3 
6 
9 
4 
] 


Num- 
ber of 
owners 

at 
work. 


480 
60 

202 
44 
75 

408 
22 
72 
62 
40 
37 
68 

103 
1.008 
29 
13 
69 
37 
17 


17 

104 

2.377 

29 

152 

55 

966 

29 

108 

9.997 

110 

139 

363 

217 

90 

21 

109 

84 

12 

110 

236 

69 

26 

70 

117 

132 

60 

21 

29 

129 

167 

21 

44 

80 

94 

56 

44 

80 

183 

106 

103 


354    19,771 


LABOB8T  NnUBER  OP 

Emplgtbes  in  the  Year. 


Office 
help. 


877 

48 

476 

137 

431 

470 

236 

79 

99 

91 

117 

38 

211 

4.190 

60 

13 

107 

103 

32 


Shop 
force. 


205 

291 

3.626 

63 

41 

2.102 

162 

36 

28,238 

681 

638 

1,592 

165 

300 

29 

249 

77 

23 

661 

673 

207 

89 

61 

283 

1.820 

24 

20 

126 

194 

102 

2 

69 

136 

109 

122 

156 

86 

701 

46 

13 


26 
1 

10 
6 
9 

14 
6 
2 
2 
6 
3 
1 

10 

70 
1 
1 
8 
3 
1 


9 

7 

126 

2 

3 

60 

12 

2 

468 

11 

24 

26 

4 

12 

1 

8 

2 

1 

21 

26 

8 

5 

6 

7 

17 


876 
303 
692 
137 
69U 
386 
867 
043 
268 
626 
923 
662 
426 
479 
504 
642 
686 
845 
766 


116 

442 

663 

805 

207 

306 

696 

069 

652 

018 

723 

286 

416 

709 

905 

793 

063 

308 

260 

093 

856 

244 

180 

333 

897 

974 

648 

635 

3.062 

8,270 

3,805 

21 K 

1.372 

2,233 

8,675 

4.320 

4,606 

2.272 

21.176 

3,122 

1,221 


61,702 


163    12.563    32.532 


1,123,048 


624.098 


Totals 


27.762 
1.361 

11,068 
6.274 

10,030 

14.856 
7,103 
2.122 
2,367 
6,617 
4.040 
1,600 

10,636 

'tX 

1,665 
8.793 
3.948 
1^788 


9,321 

7,733 

130.189 

805 

2,270 

3.347 

62. 7^.8 

12,221 

2.688 

496,336 

12.304 

24,924 

28.008 

4,874 

13,205 

1.822 

8,312 

2,386 

1,283 

21,654 

27.629 

8.451 

6.269 

6.384 

8.180 

19.794 

672 

665 

3,187 

8.464 

3,907 

221 

1,431 

2.369 

8.684 

4.442 

4.762 

2,358 

21.877 

3,168 

1.234 


1.174.760 


656,630 
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ribs  raspbcted  hi  each  couiitt. 
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Table  II — Concluded. 


Number  op  Emplotbes 

county. 

Grand 
total. 

OFFICE  FOBCE. 

SHOP 

Total. 

THEREOF 

Total.    • 

Men  (18 
years +) 

Youths 
(16-18). 

Boys 
14-16. 

Girls 
14-16. 

Albany 

26.830 
1,248 

10.486 
4,454 
8.293 

14.299 
6.014 
1.984 
2.360 
5.261 
3.491 
1.525 
9.993 

70,446 
1.626 
1,66? 
8.38^ 
3,324 
1,773 

871 

51 

451 

135 

310 

467 

231 

80 

99 

94 

117 

34 

211 

4.172 

59 

13 

107 

100 

32 

6 

25,969 
1,197 

10,036 
4,319 
7.983 

13,832 
5,783 
1,904 
2,261 
6,167 
3,374 
1,491 
9,782 

66.274 
1,467 
1,549 
8,282 
3,224 
1,741 

16,567 

278 

AUesany 

1 
6 
3 
5 

11, 
3 
1 
1 
3 
2 
1 
7 

52 

1 
1 
5 
2 
1, 

,107 
,914 
,897 
,483 

113 
,917 
,440 
,727 

283 
,628 
,127 

131 
,866 
,298 
,285 

450 

53:. 

382 

7 

Hroome 

128 

CattarauKus 

65 

Cayuga 

267 

OhautauQua 

310 

Chemunir 

•100 

ChenansTO 

24 

Clinton 

Columbia 

i23 

Cortland 

64 

Delaware 

32 

Dutchess 

1 

7 

292 

Erie 

2.321 

jEssex 

1 

Franklin 

2 

Fulton 

69 

<)AnpcpA .,.,...,.... 

80 

Oreene 

1 

16 

Hamilton 

Herkimer 

9.078 

7,378 

121,822 

742 

l,47y 

2.994 

49,305 

11.902 

2.040 

434,878 

11,415 

23' 974 

26.517 

2.903 

12,300 

1,366 

8,010 

2.097 

1,281 

20,180 

25.069 

7,684 

4,822 

5,070 

7.917 

19,759 

664 

544 

2,603 

7.666 

3.407 

213 

1,221 

1,933 

8,300 

4,107 

4,066 

1,680 

19,795 

2.666 

832 

205 

291 

3,610 

2 

8,873 

7,087 

118,312 

742 

1,416 

2,957 

47.244 

11.750 

2. Oil 

407,065 

10.870 

23,34v 

24,V>61 

2,771 

12,00Vj 

1,337 

7.761 

2.026 

1.25JS 

19,61^ 

24,398 

7,47i. 

4,733 

6.01b 

7 ,  636 

17,e3v. 

640 

524 

2,482 

7,374 

3,307 

211 

1 .  162 

t 

82, 

1, 
2. 
30. 
6 

1, 
252. 

8. 
14 
19, 

2 

8 

1 
5 

I 

1 

15 

12 

6 

4 

4 

5 

15 

.•i62 
281 
809 
727 
001 
321 
6H, 
213 
781 
680 
686 
300 
241 
344 
926 
121 
,17V 
623 
150 
998 
630 
378 
,052 
209 
,562 
044 

203 

Jeffrrson 

39 

KlnM-* 

Tjewis 

10 

3 


2,981 

Uvincrston 

63 

37 

2,061 

152 

29 
27,813 
545 
625 
1,566 
132 
300 

29 
249 

71 

23 
561 
671 
205 

89 

61 

281 

1.820 

24 

20 

121 

11/2 

100 

2 

59 
122 
109 
122 
142 

86 
655 

46 

9 

9 

MRdiMsn 

47 

Monroe 

4 

1.237 

MontsomerT 

367 

Nassau 

10 

New  York* 

28 

4 
3 
7 

11 

6,382 

Niacraira 

406 

Oneida 

616 

Onondasa 

666 

Ontario 

13 

Orange    

233 

Orleans 

19 

Oswoso 

216 

C  t  ieeo 

25 

Putnam 

3 

Queens* .  .  .' 

5 
2 
4 

489 

Ivensselaer 

325 

Richmond* 

103 

"Rockland    

147 

St    Lawrence 

57 

Sarato&a 

64 

Schenectady 

26 

360 

Schoharie 

474 

43N 

2,036 

5,841 

2,371 

179 

823 

1,487 

6,034 

2,1T5 

2,689 

1,167 

13,945 

1,610 

571 

Schuvler 

Seneca 

38 

Steuben 

211 

Suffolk 

2 

110 

Siilliyan   

2 

Tioea         

36 

Tomnkins          

1,811 

19 

Ulster 

8,191 
3,9So 
3,924 
1,594 
19.140 
2,620 
823 

172 

17 

Washington 

1 

i 

98 

Wayne 

33 

Westchester 

602 

Wvomine 

20 

Yates 

1 

Grand  total 

1,064,846 

60,822 

113 

15 

1.014.024 

691,220 
357 ,86.5 

20,327 

*New  York  City 

684,664 

32,089 

47 

1 

14         552.475 

9,955 

t  The  abbreviations  "O."  and  "S."  signify  office  and  workroom  employee  s 
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Statistics  of  Factor  es  Inspected  in  Each  County. 


AT  Time  of  Inspection. t 

Children  Illi-Oally  Employed. 

1 

FORCE.                                                         1 

1 

AM<  CHILDREN 
TEARS  OLD 

14-16 

UNDER 
14  TEARS. 

illit- 
erate. 

Boys 
(14-16). 

Women 

(16 
yr8.  +  ). 

1 

Girls 
(14-16). 

O. 

B. 

Total.t 

o. 

B. 

< 

s. 

Total. 

206 
10 

8.725 
72 

2,938 
316 

2.169 

2.168 

1,738 
430 
522 

1,629 
666 
323 

2.160 

10.482 

164 

254 

2.631 
513 
322 

188 

1 

15 

21 

33 

105 

12 

4 

8 

68 

20 

6 

97 

134 

3 

4 

72 

32 

13 

6 

i 

7 

' i 

394 
11 
66 
41 
74 

341 
28 
10 
12 

132 

26 

9 

199 

616 
4 
8 

132 
92 
22 

400 

11 

55 

41 

74 

241 

28 

10 

12 

182 

26 

9 

200 

623 

4 

8 

,            132 

92 

23 

2 

t 

2 

40 

20 

41 

136 

16 

3 

20 

3 

3 

20 

3 

6 

4 

64 

6 

1 
1 

1 

1 
1 
1 

3 

102 

482 

1 

3 
9 

2 

3 

11 

4 

60 

60 
9 

3 

3 

33 

2,010 

728 

30,633 

13 

375 

521 

14,564 

4,853 

210 

143.662 

1.626 

7.881 

4,777 

405 

2,668 

186 

2,175 

456 

102 

2,707 

11.198 

926 

485 

677 

1.947 

1.609 

165 

86 

881 

1.301 

721 

27 

293 

302 

1.693 

1,749 

1,008 

376 

4,517 

964 

248 

'   65 
24 

1,124 

2 

13 

98 

39 

1.889 

2 

31 

68 

824 

317 

10 

4.341 

152 

553 

367 

9 

182 

11 

192 

22 

3 

425 

245 

72 

49 

76 

63 

26 

1 

100 

89 

1.902 

2 

31 

68 

828 

317 

10 

4.380 

156 

556 

374 

9 

182 

11 

192 

22 

3 

430 

247 

76 

49 

76 

63 

62 

1 

15 

765 
2 

30 

30 

17 

47 

436 

164 

14 

21 

388 

153 

5 

2.613 

59 

294 

181 

4 

39 

4 
8 
7 

3 

1 

13 

3 

1 
13 

5 

1.728 

93 

259 

186 
9 

78 
2 
3 
3 
1 

65 

143 

2 
3 
3 
1 

114 

68 
1 

102 

11 

1 

170 
94 
32 
10 
41 
31 

'6 

2 

4 

26 

10 

1 

1 

90 

11 

2 

4 
2 

4 
2 

255 

1 

1 

151 
40 

4 

4 

39 

35 
32 

7 

7 

26 
1 

2 

2 

16 
15 

11 

6 

55 

1 

4 

1 

126 

14 

12 

5 

72 

10 

1 

2 

i 

1 

27 

21 

105 

3 

10 

3 

292 

44 

129 

18 

176 

26 

3 

27 

21 

107 

3 

10 

3 

292 

44 

130 

19 

176 

26 

3 

2 

2 

60 
2 

2 

2 

6 

2 

».            166 

30 
117 

1 

I 

13 

104 
16 

4 

4 

2 

6.874 

289,447 

6,656 
b        8,939 

128 
61 

18.080 
6.727 

18,158 
6.788 

1 

208 

68 

277 

2.788 

177,928 

108 

66 

174 

respectively.        t  Indudlng  cfalldren  discharged  for  Uok  of  employment  oertiflcate. 


11.88 
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tABLE  m.— STATISTICS  OF  FACTORIES 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 

ttih- 
ments 

with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Laroest  Number  of  Em- 

PLOTEE8  IN  TBE  YbAR. 

• 

COUNTY  AND  CITY  OR 

VILLAGE. 

(With  leading  InduBtdea  sped- 

fled  in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

TotaL 

Albany  Countt 

811 

803 

1 

22 

480 

877 

26,876 

27,762 

Albany  (See  Table  IV) 

Coeymans 

681 
7 

133 
MS 
16 

10 
21 

4 

2 

6 

48 

5 

1 

121 

684 
7 

126 
Ml 
11 

10 

19 

4 

2 

6 

46 

/ 
1 

119 

16 

394           631 

3 

44            177 
i.             BA 

12,942 

467 

8,699 

S,S87 

M,890 

1,507 

1,736 

210 

74 

93 

1.257 

ser 

MM6 
1,303 

13,473 
457 

Gohoes 

/ 

2 

8.776 

Knit  goods 

s,ui 

M,918 

Cotton  goods 

M8 

47 

Golonie 

1 

1.664 

Green  Island 

1 

7|             67 

i «i 

1,803 

Ravena 

210 

BUngerlands 

74 

VoorheesYlUe 

94 

Watervliet 

4 

1,311 

Woolen  goods 

10 

9 

48 

S77 

Cottars  and  cuff 9 

« 

MSI 

Alleoant  Countt 

1 

1 

60 

1,351 

Alfred 

6 

10 

6 

7 

9 
13 

4 
19 

7 
10 
31 

328 

5 
8 
6 

7 

9 
13 

4 
19 

7 
10 
31 

179 

1 
4 
4 
2 

6 
6 

4 
6 

3 
6 
1 
2 

9 
6 

93 
111 

98 
112 

217 

45 

8 

114 

24 
133 

348 

10,592 

96 

Andover 

1 

116 

Angelica 

99 

Belfast 

114 

Belmont 

226 

Bolivar 

45 

Canaseraga 

8 

Cuba 

120 

Fillmore 

24 

Friendship 

4 
14 

202 

4 
18 

476 

137 

WellsvlUe 

74 

•  ■   •  «   • 

1 
4 

366 

11.068 

Blnj^amton 

265 

S7 

IS 

6 

S 

1 

3 

11 

12 

23 

1 
1 
1 

1 
9 
7 
3 

174 

130 

MS 

6 

S 

1 

1 

3 

11 

7 

4 
1 

1 
1 

1 
9 
7 
3 

171 

5 
/ 
/ 

1 

167 
MS 

6 

1 

331 

M9 

'i 

IS 

6,338 

1,7S0 

474 
S71 
M8M 

36 

5 

135 

1,498 

2.884 

16 

2 

2 

9 
60 
71 
37 

6.137 

6,669 

1,769 

Men's  dothing 

488 

FumUurt 

S77 

House  trim 

\          Mff7 

Center  Lisle 

86 

Chenango  Forks 

i                    4\ 

6 

60 

74 

6 

Deposit 

10 

4 

12 

140 

Endioott 

2 
10 

1 

1,668 

Lestershire 

2,468 

McClure 

16 

Port  Crane 

2 

Port  Dickinson 

2 

Sanataria  Springs 

9 

Union 

1 

10 

4 
1 

44 

2 

1 
3 

137 

62 

Whitney's  Point 

72 

Windsor 

40 

Gattarauous  Countt 

1 

3 

6.274 

Allegany 

6 
1 
1 

6 

1 
1 

1 

5 

124 

1 
1 

129 

1    Ashrord  Junction 

1 

;  Bird ::::.. 

•   ■•«••        • 

1 

2 
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niSPSCTED  IN  EACH  COUNTY  AND  TOWN. 


Number 

or  ElCPLOTEBS  AT  TllfB  OF  InSPBCTION. 

Wbkklt  Hoxma  or  Labor. 

(^11- 

dren 

under 

14  yrs. 

In 

office, 

etc. 

SHOP  FORCa. 

KUICBBR  OF  ElfPLOTBBa  (iN 
8BOP8)  WHO  WORK — 

nut. 

erate 
chU- 
dram 

Total. 

Total. 

Men 
(18 
yra, 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 

hn. 

Over 
63  hrs. 

26,830 

871 

25,959 

16,567 

273 

206 

8,725 

188 

1,253 

8.490 

16,177 

39 

2 

121974 
457 

525 

47 
67 

i 

54 

10 

e 

51 

12,449 

457 

8.558 

S,987 

M,890 

1.447 

1.646 

149 

74 

26 

1,153 

ser 

MM6 
1,197 

8,320 
445 
4,290 
1,110 
1,496 

1.376 

1,149 

149 

63 

26 

749 

MS7 
S9 

1,107 

70 

8 

140 

M9 

76 

29 
13 

80 
4 

96 
9 

61 

2 
1^ 

3,884 

95 

1,050 

6,156 

5,232 

457 
7,399 
S,M10 
M,799 

1,257 

829 

149 

3 

26 

825 

SBB 

11 

2 

8,735 

3.954 

40 
464 

78 
4B 
SO 

8 

51 
80 

1,085 

177 

91 

ito 

23 

S,441 

t,918 

1,494 

1,713 

2        810 

5 

149 

74 

2 

1 

8 

62            9 

27 

1,207 

11 

11 

7 

375 

118 
186 

72 

7 
B 

8        320 

1 
IS 

577 

MSI 

MMB 
41 

1,248 

7 

10 

1 

22 

1,101 

33 

96 

3 
5 

1 
1 

9 

i 

9 

4 

18 

451 

93 

111 

91 

36 

217 
44 

7 
101 

24 
128 
345 

10,035 

88 
79 
89 
33 

205 

41 

6 

94 

24 
122 
326 

6,914 

2f 
2 

1 

7 
3 
1 
7 

5 

2 
11 

4 

6 

...... 

2 
3 
2 

4,414 

86 

100 

89 

35 

213 

84 

6 

90 

20 
125 
803 

4,564 

116 

5 

..... 

92 

1 

2 

1 

4 

1 

37 

2 
2 

2 

226 

44 

••••*• 

8 

••••*• 

110 

24 

• 

2 

132 

2 

1 

128 

1 
2 

40 

3 
16 

m 

2,938 

363 

15 

7 
869 

33 

188 

10,486 

6.45Q 

831 

M9 

'i 

IB 

5 

60 

49 

2 

1 
8 

135 

6,119 
1,69$ 

M8M 

20 

5 

125 

1.498 

2,060 

16 

2 

1 

9 
54 

60 
37 

4,819 

3.814 

'^ 

sss 

M70 

19 

5 

113 

1.101 

1.692 

16 

2 

1 

9 
52 
65 
25 

3,897 

78 

B 
6 

1 

19 
4 

M 

6 

2,198 

1,1S6 

879 

9 

10 
1 

851 

80 

1,646 

BBS 

IMS 

8 

76 

8,539 
7MM 
M6M 

SSS 
M06 

20 

5 

86 

433 

805 

83 

iff  Ml 

4 

M97 

20 

5 

130 

2 
25 

20 

9 

12 

10 
861 

853 

2 

3 

12 
5 

1.057 
1,680 

'■■*57 
8 

1,558 

2.129 

16 

16 

2 

2 

1 

1 
9 

9 

66 

2 

2 

12 

316 

1 

8 

8 

45 

57 
82 

2,389 

70 

2 

9 
5 

293 



40 

4,464 

65 

20 

21 

884 

753 

8 

125 

5 

•  •••-• 

I 

120 

1 
1 

88 

1 
I 

1 

25 

6 

55 

65 
1 

1 

1 

2 

*...... 

1 

'. '  \',,.^., .    ] 

JI.40 
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Table  m — Statisdca  of  Factories  Inspected  in  each  Coanty  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Plages 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with  . 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Laroest  Number  oi^m* 

PLOTEBS  IN  THE  YbaR. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industrtes  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Cattaraugus  Countt — Conc'W 
Cattaraugus 

7 
2 

2 

7 
3 
1 
8 

12 

14 

2 

2 

1 
10 

4 
48 

1 

e 
s 

1 

10 
2 
6 

1 

19 
3 

1 
2 

819 

7 
2 

2 

7 
3 
1 
8 

12 

14 

2 

2 

1 
10 

4 
47 

/ 
6 
3 

1 

10 
2 
6 

1 

19 
3 

1 

73 

1 

5 

112 
5 

2 
63 

6 

121 

91 

425 

312 

21 

10 

100 

279 

5 

2,374 

776 
6tl 
400 
tt6 

267 

9 

125 

15 

613 

26 

8 

22 

9,599 

117 

Conewango  Valley 

5 

Dayton 

2 

Deievan 

2 

3 

2 

8 
9 
1 

A5 

East  Randolph 

3 

A 

East  Salamanca 

124 

EllicottviUe 

1 

7 

1 

4 
1 

98 
433 

FranklinTiUe 

Gowanda 

321 

KlUbuck 

22 

IJme  lAke 

10 

lime  Stone 

1 
6 

66 

10 
7 
7 

It 

2 

101 

little  Valley 

1 
1 

2 
4 

8 

285 

5 

2.440 

786 

Machias 

Olean 

Car  and  locomotive  repain. 

Leather 

SMS 

Olaetware 

IS? 

Oa  refining 

PortviUe 

1 

269 

Quaker  Bridge 

g 

Randolph 

3 

7 

182 

Red  House 

•  * 

15 

Salamanca 

5 
3 

18 
1 

631 

South  Dayton 

•■■••••> 

27 

Summit 

g 

Weston  MUls 

i 

122 

22 

1 

75 

431 

10.080 

Auburn 

266 
9 
t 

4 

e 

4 

5 
15 
13 

6 
14 

396 

20 
1 

5 
15 
13 

6 
14 

378 

122 

4 
1 
t 
3 
M 

1 

44 

421 
190 

98 
6 

i 

9 

470 

9,212 

B,g69 

tJMO 

1,106 

471 

417 

15 
53 

102 
69 

148 

14,386 

9,683 
t,449 

Agricultural  implementB . . . 

2,166 

1,134 
499 
4»3 

15 

Cordage 

Engines  and  boikre 

Woolen  goods 

t 

Cato 

8 

11 

7 
4 
6 

408 

Moravia 

53 

Port  Byron 

103 

Throopville 

69 

Weedsport 

167 

Cbautauqua  Coumtt 

8 

14.866 

Brocton 

11 
1 
1 

4 
3 

11 

1 

62 

S 
/ 

11 
1 
1 

4 
3 

11 

1 
'    61 

/ 
1 

11 
1 
2 
4 
2 

9 

3 
2 

104 

3 

4 

41 

14 

116 

25 

4,535 

3,667 

330 

107 

Bumham 

• 

8 

OarroU 

4 

Cassadaga 

41 

Charlotte  Center 

14 

Cherry  Creek 

118 

Conewango  Valley 

25 

Dunkirk 

62 

125 

eo 
14 

4.660 

3,617 

S44 

Locomotivee 

Hooting  apparaiua 
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Cattaraugus-Chatttauqtui  Countiev. 


Number  of  Employees  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

■ 

In 

office, 

etc. 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work — 

-Illit- 
etate 
chll- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 

+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

117 

5 

2 

3 

2 

8 
9 
1 

1 
6 

""m 

10 
7 
7 

19 

2 

6 

18 
1 

310 

112 
5 

2 
39 

5 

121 

91 

186 

289 

20 

3 

100 

277 

4 

2,082 

776 
691 
170 
190 

110 

9 

116 

15 

559 
26 

4 
22 

7,983 

105 
6 

2 

'89 

5 

121 

65 

143 

235 

18 

3 

100 

262 

3 

1,897 

775 
4$7 
130 
190 

110 

9 

113 

15 

516 
25 

4 
22 

5,483 

2 

5 

9 

103 
5 

2 

34 

5 

5 

2 

•  •«•■« 

41 

5 

5 

124 

121 

93 

2 

24 

43 

40 

1 

5 

88 
32 

86 

94 

248 

20 

3 

100 

275 

2 

655 

194 

4 

298 
21 

11 

1 

2 

1 

9 

3 

3 

101 

283 

2 

2 

21 

1 
124 

"ii 

2 

2 

853 

776 

•  ••«•• 

'■'663 

4 

2,148 

34 

13 

11 

786 

698 

6 
19 

9 
8 

76 
11 

11 

9 

63 
170 
190 

468 

177 

909 

112 

■ 

92 

9 

115 

18 

9 

121 

3 

1 

15 

15 
124 

577 

11 

1 

32 

,,,,,,,, 

13 

422 
26 

4 
22 

7.353 

, 

27 

4 

22 

8,293 

257 

41 

2,169 

33 

274 

356 

20 

7,946 
1,783 

300 

196 

97 

99 

98 

6 

i 

9 

467 

7,646 

1,667 

9,190 

736 

406 

399 

9 

43 

72 

69 

144 

13,832 

5,285 

1,696 

1,137 

446 

191 

9 
37 
35 
65 
52 

11,113 

250 
16 

160 
30 

4 
6 

37 
9 

87 

i 

2.041 

13 

798 

960 

33 
""8 

244 
36 

315 
91 
86 

7.087 

1,601 

9,086 

736 

398 

7 

32 

45 

69 

113 

10.614 

20 

•••••. 

9,147 
766 

493 

9 

1 

4 

12 

406 

901 

1 

2 

7 
15 



9 

43 

1 

5 

37 

73 

69 

4 
2 

310 

153 

4 
136 

86 
2.168 

105 

6 
243 

25 
2.M0 

14.299 

45 

8 

88 

2 

2 

■'i25 
60 

86 

3 

4 

41 

14 

113 

25 

4.491 

!t,6S7 

77 

3 

4 

27 

12 

66 

25 

4,124 

3,887 
896 

3 

6 

84 

3 

4 

41 

18 

99 

25 

4.347 

9,^57 

980 

2 

•  «    •  •   •  • 

3 

..•••• 

4 

41 

14 
1 

36 

14 

1 
4 

1 
14 

■ 

115 

7 

25 

4,616 
8,617 

169 

160 

6 

12 

10 

186 

36 

105 

3 

% 

844 

ui  ^'sso 

;;!!!!>::;::: 

\ 

1 , 
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Table  m — Statisticfl  of  Factories  Inspected  in  each  County  and  Town — Contlntied. 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Laroest  Number 

PIjOTBBS  Of  THE 

OF  Em- 
Year. 

county  and  city  or 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

TotaL 

Chautauqua  Coumtt— ConoTd 
Falconer 

18 
6 

21 
6 
6 

167 

87 

6 

S 

6 

3 
6 

6 
8 
2 

12 
1 

22 
6 

6 

2 

13 

283 

18 
5 

21 
6 
6 

140 
87 

8 
8 
6 

8 
6 
6 
8 
2 

12 
1 

22 
6 

6 

2 

13 

176 

20 

5 

26 

4 
6 

178 
88 

8 
1 
5 

3 
3 

8 
9 

1 

11 

1 

19 

6 

6 

1 
13 

22 

19 
2 
6 

1 
1 

264 

69 

M 

4 

3 

6 
84 

ii 

286 

863 
96 

118 
61 
62 

6.991 

10 
48 
38 
112 
27 

77 

4 

675 

19 

77 

8 

233 

6.867 

882 

Forest  vllle 

98 

Fredonia 

124 

Frewsburg 

62 

Qemr 

63 

Jamestown 

8 

7,246 

Furniture 

8,818 

WooUn  Qoodt 

1 

8.018 

SUel  edbintU 

899 

Kennedy 

25 

Laona 

10 

Mayville 

62 

Portland 

38 

Ripley 

116 

Ripley  Crossing 

27 

82 

Shumla 

4 

Silver  Creek 

709 

Bini!lairyillf^ 

19 

Stockton 

77 

Stow 

8 

Westfield 

244 

Ghkmuno  Coumtt 

29 

7,103 

Bis  Flats 

6 

4 
1 
2 

162 

e 

8 
8 

19 

80 

2 

3 

4 

164 

6 

4 
1 
2 

160 

e 

8 
8 

8 

2 

8 

4 

67 

78 

39 

3 

14 

4,989 
698 
487 
406 

1.616 

229 

5 

8 

86 

2.048 

78 

Breesport 

1 

f 

39 

Oiemung 

3 

Cbemunff  Center 

1 
13 

186 

80 

6 

6 

37 
11 

14 

Elmira 

6 

6,125 

Hmtm  trim 

618 

Car  and  loeomoUv^  reitaitt . 

498 

aok  tfootu 7. .  .7.".']  7 ! 

m 

Elmira  Heights* 

8 
16 

1.668 

Horseheads^ 

6 

1 

240 
6 

VanEtten 

8 

WeUsburg 

1 
72 

8 

79 

38 

Cbknanoo  CouNTr 

46 

3 

2.122 

Afton 

10 

14 

7 

16 

1 

9 
08 
13 

2 

6 
8 

4 
8 

2 

4 
1 
7 
1 

9 
8 

13 
2 

5 
3 

4 
3 

4 
4 
8 

4 

1 

6 

2 

2 

10 

1 
16 

6 

86 
151 

56 
133 

43 

114 

1.016 

169 

6 

244 
11 
24 
42 

87 

Balnbridm. .,,... 

167 

EariviUe 

65 

Greene 

189 

Mount  Upton 

43 

New  Berlin 

6 
24 

10 
1 

2 
2 
3 
6 

2 
42 

4 
2 

6 

116 

Norwich 

81 

8 

1,067 

Oxford 

173 

Rockdale 

8 

Sherburne 

360 

Bmynia. 

11 

South  New  Berlin 

24 

South  Otselie 

42 

*Included  in  Elmiia 
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Chautauqua-Chenango  Countiei. 


Number  of  Emplotkbs  at  Timb  op  Inspection. 

Weeki*t  Hours  of  Labor. 

ChU- 

dren 

under 

14  yrs. 

■- 

In 

office, 

etc 

shop  force. 

NUMBER  of  BMPLOTEES  (iN 

shops)  who  work — 

iuit- 

erst« 
chil- 
dren. 

TotaL 

Total. 

Men 
(18 

TO. 

+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 

yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Orer 
63  hrs. 

877 

19 
2 
6 
1 
1 

252 

69 

M4 
St 

4 

3 

5 

■"*34 

ii 

231 

858 
96 

111 
61 
62 

6.831 
8,109 
1,994 

% 

10 
48 
35 
87 
27 

77 

4 

513 

19 

75 

8 

111 

5.783 

518 
55 
86 
31 
62 

5,173 

8,079 

690 

'i& 

10 
44 

35 
53 
27 

62 

4 

444 

18 

48 
8 

77 

3,917 

50 

10 

258 
41 
25 
80 

22 

426 

432 
96 
68 
61 
62 

4.377 

8,106 

88 

% 

10 
40 
35 
83 
27 

71 

4 

426 

19 

53 

8 

107 

3.436 

98 

117 

4 

19 

20 

1 

62 

63 

***'**' 

7.083 

88 
18 
88 

99 

7 
78 

7 

1.395 
1,091 

76 
""78 

188 

1 

10 

2,252 
1.940 

14 

9,178 

9,018 

899 

22 

2 

3 

10 

52 

* 

6 

2 

35 

90 

3 

31 

4 

27 

• 

82 

15 

6 

4 

547 

3 

66 

1 

23 

7 

80 

19 

75 

4 

22 

8 

122 

34 
1,738 

12 

2 
841 

2 

1.678 

• 

6.014 

100 

16 

328 

72 

187 

81 

g 

6 

31 
11 

2 

80 

72 

31 

2 

10 

4.107 

sot 

475 
406 

1.328 
192 

4 

5 

32 

1.904 

51 

29 

2 

10 

2.880 

608 

478 

89 

759 
160 

4 

4 

18 

1.440 

2 

19 
2 

25 

40 
2 

7 
29 

2 
10 

2,205 

400 
890 

998 
174 

1 
8 
7 

1.503 

31 

2 

10 

. 

4.294 

86 

11 

1,119 

11 

310 
76 

1.430 
408 

162 

$MS 

478 

78 

411 

81 
11 

7 
5 

830 

552 
32 

8 
1 

2 

16 

180 
3 

1.359 

150 

13 

3 

203 

4 

5 

1 
18 

430 

4 

2 
2 

49 

'    "'23 
105 

34 

1 
24 

6 

1.984 

247 

1 

36 

1 
16 

6 

2 
43 

4 
2 

6 

35 
151 

51 
117 

35 

113 

931 

165 

6 

244 

6 

14 

36 

30 
143 

49 
108 

35 

82 

692 

129 

6 

125 

6 

14 

1 

4 
8 
2 
8 

3 

4 

3 

20 

3 

8 

2 

84 

18 

105 

35 

109 

772 

93 

2 

244 
2 

1 
36 

27 

43 
30 

167 

51 

123 
35 

1 

4 

1 

115 

31 

220 

30 

4 

2 

26 

9 

""id 

8 

2 
73 
55 

4 

974 

11 
5 

4 
1 

169 

8 

250 

6 

1 

112 

6 

4 
9 

14 

ii a 

...... 

36 

21 

15 

I : 

dty  in  previotis  years. 
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Table  m — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

PZJLCES 
iNaPBCTBD. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  woric. 

Largest  Number 

PIX>YES6  IN  THB 

OP  Em- 
Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
onoe. 

Office 
help. 

Shop 
force. 

Total. 

167 

153 

62 

99 

2.268 

2.367 

, 

1 
7 
3 
13 
2 

3 
2 
2 
2 
7 

3 

5 
2 

4 
4 

82 

M 
1 

8 
2 

1 
4 

117 

1 
7 
1 
13 
2 

3 
2 
2 
2 

7 

1 
5 
2 

4 
4 

82 

t 
1 

8 
2 

1 

4 

111 

1 
14 

4 
5 

18 

153 

181 

166 

6 

12 

9 

5 

9 

155 

80 
88 

35 
44 

1.077 
B8M 
1B9 

164 

26 

3 

29 

5.526 

19 

Ausable  Forks - , ,  -  r  ■,  ^ , 

4 

167 

CSady  viUe 

185 

C^amplain 

10 

170 

OieruDUSoo 

6 

Ellenbureh  Center 

12 

Ellenburffh  Comer 

9 

EUenbureh  Deoot 

5 

Harkness 

9 

Keeseville 

5 

6 

1 
1 

1 
3 
2 

49 
5 
5 

8 

1 

161 

T^yon  Mountain  r r  - 

81 

Mooers 

8 

89 

Mooer?  Forkfl. , ^ ...,,.  ^ . 

10 

Morrison  ville 

38 

Peru 

2 

32 

46 

Plattsburg 

- 

1,126 

ShirU 

287 

Enffine9  and  molon 

1S4 

Rouses  Point 

4 

172 

Schuyler  Falls 

27 

Bciota 

, 

3 

West  Chazy 

••*■■"•• 

2 
40 

3 
91 

32 

OOLUlf BIA  COUNTT 

1 

e 

5.617 

Chatham 

13 
2 

1 
•1 

65 
S 

M 
M 

4 
4 
2 
13 
2 

2 

1 

5 

2 

10 

91 

13 
2 

1 
1 

52 
5 

M 

4 
4 
2 
13 
2 

2 
1 
2 
2 
10 

87 

2 

3 

201 

25 

109 

400 

2.187 
9t0 
5B0 
SOO 

175 

44 

206 

999 

23 

53 

6 

648 

18 
432 

3.928 

204 

Chatham  Center 

25 

Columbia  ville 

i 

2 

65 
18 

110 

Empire 

402 

Hudson 

1 

5 

26 

2.252 

Knit  ooodM 

9S8 

Brick 

S80 

Cement 

/ 

IS 

1 
1 

SIS 

Kinderhook 

2 

176 

Mellenville , 

45 

Newton  Hook 

206 

Philmont 

1 

7 

9 

2 

1.008 

Rossman 

25 

Stockport 

53 

Stockport  Center 

........ 

6 

Stottville 

1 

649 

8tuy  vesant  Falls 

18 

Valati<^ 

3 
37 

6 

117 

438 

Cortland  County 

•  ■•••••« 

2 

4.040 

Cincinnatus 

4 
49 
1 
S 
6 

4 
45 
1 
S 
5 

3 
12 

81 

11 

e 

19 

28 
2,870 
1,97B 

see 

£84 

28 

Cortland 

2 

2.951 

Wire  goods 

l,t8S 

Carriaoe  hardvxtre 

•  •■«■■•• 

S7M 

Carringea 

i 

M9e 
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Clinton^Cortland  Counties. 


NuicBEK 

OP  ElfPLOTBES  AT  TiME  OF  INSPECTION. 

Wfekt.y  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office. 

etc. 

SHOP  FORCE. 

NUftTBER  of  EMPIX)YBES   (IN 

shops)  who  work — 

Jllit. 

erate 
cliU- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 

+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs.. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52^57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

2.360 

99 

2,261 

1,727 

4 

522 

8 

56 

439 

1,287 

479 

1 

>■■■•«• 

19 

1 
14 

4 
5 

6 

1 

1 
1 
3 
2 

49 
6 
6 

8 

1 

3 

94 

18 

153 

181 

165 

6 

12 

9 

5 

9 

155 

80 
88 
9 
35 
44 

1,070 
282 
129 

164 

26 

3 

29 

5,167 

18 

131 

181 

160 

6 

12 
9 
5 
9 

63 

80 
21 
9 
35 
42 

739 

13 

129 

149 

26 

3 

29 

3,283 

18 

114 

181 

3 

167 

22 

22          17 

185 

170 

5 

162 
6 

12 
9 
5 
9 

89 

8 
85 

9 
29 
42 

660 
279 

6 

12 

9 

5 

9 

161 

91 

1 

66 

81 

72 

1 

89 

64 

3 

3 

10 

38 



6 
2 

267 

3 

129 

64 

46 

2 

. 

1.119 

327 
266 

4 
3 

56 

87 

297 

154 
172 

2 

13 

96 

26 

3 

20 

4,366 

4 

27 

3 

82 

9 
205 

6,261 

123 

64 

1.629 

68 

259 

337 

1 

•  ^  •  •  •  • 

197 

3 

i 

2 

68 

19 

"is 

1 
1 

9 

2 

i 

6 

117 

194 

25 

109 

354 

1,923 

879 
320 
219 

155 

43 

206 

997 

23 

53 

6 

648 

12 
419 

3,374 

91 

25 

40 

350 

1,294 
325 
320 
219 

64 

35 

199 

475 

23 

34 

6 

448 

12 

187 

2,628 

103 

• 

5 

180 

5 

103 

354 

1.478 
834 
320 

9 
20 

25 

110 

3 

4 

36 
32 

5 

60 

1 

6 

356 

1,991 
898 

26 

24 

640 
474 

27 

24 

75 
18 

126 
27 

244 

■  ««•'•• 

S20 

MS4 
156 

219 

90 

1 

8 

165 

1 

6 

1 

24 

154 

7 

40 

973 
5 

43 

6 

627 

■39! 
2,539 

44 

6 

6 

33 

2 

1 
12 

22 

206 

h 

1,006 

465 

12 

25 

18 
8 

•  •■■•« 

63 

1 

17 

1 

2 

6 

•      •      •      •      4      .^ 

649 

21 

7 

158 

14 

21 

2 

22 

648 

12 

io 

6 
99 

425 

>             14 
54 

10 
6 

196 
666 

12 
20 

88 

3,491 

••«•«• 

14 

""si 

11 

e 

12 

14 
2,497 

1,146 
354 
260 

14 

2,099 

1,036 

328 

241 

6 
26 

4 
183 

5 

2,195 

1,146 

364 

203 

2,578 

4£ 

6 

26 

6 

323 

104 

20 

93 

If  167 

S60 

1 

262 

...  ^ 

■■■•*• 

6 

41 

,,,,,. 

»  •  ^  •  •  « 

]L46 


New  Yokk  State  Depabtment  of  Labob. 


Table  m — Statistics  of  Factories  Inflected  (n  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Placrs 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Laroest  Number 
plotbbs  in  the 

OF  Em- 
Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 

(With  leading:  Industries  sp^- 

fied  in  each  city.) 

Once. 

More 
than 
onoe. 

Office 
help. 

Shop 
force. 

Total. 

Conn^AND  CouNTT — Concluded. 
Homer ' . . . . 

22 

4 
6 
6 

119 

22 

4 
6 
6 

45 

12 

17 

11 

7 

1 

38 

486 

359 

131 

49 

1.562 

503 

McGraw 

370 

Marathon . , . . , 

5 
5 

58 

138 

Truxton 

50 

DKLA WA«1>     COUNTT  .     .     .     .    r    t    .    r    ,    . 

37 

1,600 

Anex 

1 

1 

2 

30 

1 

1 
2 
3 
2 

4 

1 
1 
1 
1 
2 

1 

2 

18 

7 
1 

1 
36 

276 

1 
1 
2 
4 
1 

1 
2 
3 
2 
4 

1 
1 
1 
1 
2 

1 
2 
2 

7 
1 

1 
4 

273 

1 

10 
10 
39 
177 
93 

12 
29 
30 
13 
13 

20 
11 
9 
14 
20 

10 

•     20 

653 

43 

10 

24 

302 

10,425 

10 

Beerston 

10 

Cadofsia 

1 
16 

6 

8 

39 

Delhi 

13 

183 

DeDosdt       

101 

Kant  Branch 

12 

Elk  Brook      

29 

Fish's  Eddy 

1 

i 

30 

Hamden 

14 

Hancock   . . , , 

2 

13 

Uobart      

20 

Horton 

11 

Horton  Brook 

9 

Methol 

14 

Peakvllle.. .....,., 

20 

Rock  Rift  .           

10 

ShinhoDole 

i 

15 
6 

14 

20 

Sidney 

8 

667 

Stamford , 

43 

Trout  Rrook          

10 

Tvler'a  Switch 

1 
14 

103 

9 

211 

24 

Walton 

16 

1 

13 

311 

DUTCHBIIfl  COTTNTT , 

10.636 

AmeniA    

6 
1 
1 
1 

1 

1 

1 

8 

2 

31 

1 
1 
1 
2 
1 

1 
1 
2 
20 
6 

6 
3 

6 

1 
1 
1 

1 

1 
1 
8 
2 
31 

I 
1 

1 
2 

1 

1 
1 
2 
20 
6 

6 
3 

1 

4 

2 

63 

160 

65 

5 

8 

76 

2 

764 

5 

1.337 

4 

63 

Brockwav 

152 

flhplM^ •  •  •  • 

65 

rillntnn  Comera 

5 

nnlPTniLn  Station 

8 

Dovpr                

1 

77 

Tinvpr  1?umA/£       

2 

Diitrhpfis  Junction 

1 
17 

765 

Flshkill            

1 
13 

5 

2 

1,354 

i^*irhMt.d              

4 

r«lpnVlA.tTI             

1 

1 

/^rppn  HAV6n 

2 
41 

1 

78 

5 

5 

1.791 

32 

49 
67 

2 

TfnrM^vrpll  Jtmction     

41 

1 

1 

Kfnevlale                 

78 

T  ji.ffrA.hi?ev111e .  .  . 

5 

Ji^ttKlBllBw  V  f  Uvi 

MadaUn       

1 
6 
3 

2 
1 

30 

1 

i 

5 

Mfttteawan 

("****•*" 

1 
1 

1,821 

Miilbrook 

33 

Mlllerton            

49 

New  Hamburgh 

58 

Bbfobt  of  Bureau  of  Pactoby  iNSPEOTioif^  1906.  11.47 


Cortland-DutclieBS  Coisntlet. 

NuMBBB  or  EiiPzx>TBE«  AifTniB  OF  Inspection. 

Weekly  Hours  of  Labob. 

cm- 

dren 
-  under 
14  yrs 

In 

office, 

etc 

BHOPlrORCE. 

NUMBER  of  EMPLOTBES  (DT 
SHOPS)  WHO  WORK — 

nut. 

emte; 
cbil- 
.  dren. 

ToUi. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 

+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  leas 

.   52-57 
.    hrs. 

58-68 
hrs. 

Over 
63  hrs. 

426 

17 

11 

7 

1 

34 

408 

828 

87 

40 

1.491 

327 
61 

87 
40 

1.127 

3 
2 

78 
265 



54 

\        198 

262 

4 

4 

143 

1        15C 
73 
83 

33 

1.084 

1        e 
I 

•  ••••• 

• 

339 

94 

41 

16 

1.525 

32 

3 

323 

6 

248 

10 

3 

8 

i 

•' 

•     a            •     ■     ■ 

"u 

8 

211 

10 
10 
39 
169 
93 

12 
29 
30 
13 
12 

17 
11 
9 
14 
20 

10 

20 

636 

23 

10 

24 

280 

9,782 

10 
10 
37 
102 
76 

12 
29 
30 
13 
11 

17 
11 
9 
14 
18 

10 

19 

392 

21 

10 

23 

253 

7,131 

10 

10 



10 
20 
31 

39 

2 
3 

1 

19 
128 

172 

.  .  . .  ; 

64 
16 

5 

6 
93 

101 

••••.. 

12 

12 
24 
23 
11 
9 

••••.. 

29 

« 

6 

7 

2 

■  • 

30 

•  • 

14 

2 

•  • 

12 

1 

1 

•  • 

17 

17 

•  ■ 

11 

• 

11 

9 

14 

14 

•  • 

9 

■  • 

14 

•  • 

20 

2 

6 

10 

20 

621 

15 

•  • 

10 

>■•••• 

•  • 

20 

1 
9 

•  ■ 

650 

1 

228 
2 

6 

7 

1 

8 
5 

•  ■ 

23 

2 
10 

•  ■ 

10 

•  • 

24 

1 
13 

292 

24 
217 

5,449 

•  • 

288 

2 
102 

12 
2,160 

97 

2 
969 

30 
3,079 

31 
285 

•  • 

1 
0,993 

3 

•  * 
•  ■  •  ■ 

ss' 

2 

1 

i 

17 

63 

100 

45 

5 

6 

76 
2 

63 

100 

43 

5 

6 

75 

9 

10 
100 

53 

^ 

102 

m    m 

45 

2 

45 

•    • 

5 

5 
6 

•    • 

6 

■    • 

77 

1 

1 

75 

2 

98 

•    • 

2 

^'1 

•    « 

7AS 

764,       739 

4l            4 

l,191j   1,062 

4            4 

26' 

5 

386 

280 

4 
705 

4 

•   • 

1   208 

30 

1 

10 

83 

6 

100 

276 

110 
4 

•    ••••• 

4 

■    • 

1 

•    ••»■* 

2 

2' 2 

41,          41 

1:            1 

78!         78 

r         :. 

1 

2 

41 

• 

1 

41 

I, 

1 

|...... 

1 
38 

1 
78 

40 
5 

«    • 

Ri 

4' 

1 

57P 

3 

• 

16 

4 
1,693 

4 

25 
51 

1,787' 
31 

ani  1  TAT    1  HftKI 

48 1 

25 

20 

5 

45 
26 

1 

14 

i'         .'<ni 

27, 

32 

511 

40 

i 

4r. 

51 

1 

1 

23 

1 

3 

•    « 

52 

11.48 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


■ 

Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number 
plotees  in  the 

OF  Em- 
Year. 

county  and  city  or 
village. 

(With  leading  industries  sped- 
fled  in  each  city.) 

• 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

DxTTCRiBfls  CouNTT — Cottcluded. 
Pawling 

4 
1 
2 

137 
5 
6 
8 

7 
8 
1 
3 
1 

1 

1 
9 

1 
1 
1 

1,607 

4 

1 
2 

135 

s 

2 

15 
23 

4 

4.202 
769 

489 
426 

115 
23 
21 
17 

225 

2 

3 

1,175 

aI 

16 
70,479 

15 

Pine  Plains 

23 

Pleasant  Valley 

4 

PouRhkeepsie 

J 

6 

60 

143 

/ 
i 

i 

4,345 

Aortcumiral  implements . . . 
Cigars 

8ii 

6 

2 
6 

2 

5 

496 

Men* 8  cloihing 

8 

7 

8 
1 
3 

1 

1 
1 
8 
1 
1 
1 

1,665 



Wb 

Red  Hook 

1 

1 

115 

Rhinebeck 

23 

Stanford  ville 

22 

Staatsburgh 





4 

17 

Stoneco 

225 

Btormyille 

2 

Tlvoli 

3 

WaDDineers  Falls 

6 
1 

13 

i 

1.188 

Washington  Hollow 

2 

Wassalc 

43 

Wingdale 



16 

Erie  Countt 

26 

20 

1,008 

4.190 

74,660 

Akron 

12 

1 

1,468 

2 

3 

*         13 

12 

2 

4 
1 

6 
10 

6 
13 

3 

4 

2 

19 

1 

24 

I 

U 

2t 

1 

81 

10 

1 

1,422 

2 

3 

13 

12 

2 

4 
1 

5 
10 

1 

3 

7 

2 

3,628 

io 

93 
39 

i 

1 
6 

8 



3 

3 

12 

.   63 
4 
4 

324 

60 

341 

121 

68,019 

270 

2,475 

289 

4 

151 

1 

36 
214 

62 

451 

5 

213 

5 

239 

510 

1,050 
286 
250 

6,026 

1.504 

348 

Blasdell 

123 

Buffalo  (See  Table  IV) 

(^afTee 

23 

16 

941 
2 

61,647 

Cheektowaga 

280 

Depew 

« 

....    ... 

2 
5 
2 

4 
1 

1 
6 

1 
3 
3 

2 

2 

17 

2,568 

East  Aurora 

1 

328 

Ebenezer 

4 

Eden  Centre 

152 

Garden  ville 

1 

Gowanda 

37 

Hamburg 

220 

Holland 

6 
13 

62 

Lancaster 

460 

Lawton  Station 

3 

4 

5 

North  Collins 



216 

Sardinia 

2 
15) 

1 

1 
24, 

1\ 
l\ 
2i 

75. 





5 

SDrinrville 

2 



.1 

242 

Sloan 

.  •    .  •                 •  •  .  . 

622 

Tonawanda 

14 

1,103 

Piano  varte 

' 

290 

Steel  vroducte 

.9< 

264 

West  Seneca 

6,360 

Essex  Countt 



2 

20 

1.664 

1 

Ausable  (>hasm 

2 
31 

4' 
1' 

2< 

21 

3' 

4 

1 

2- 

1 

2 

1 
2 

2 

56 
25 
30 
2 
59 

1             68 

Au5!able  Forks 

2 
3 

1 

'              26 

Crown  Point 

' 

32 

Crown  Point  Center 

2 

Essex 

4 

1             61 

Kepoet  op  Bueeau  of  Factoet  Inspection,  1906. 
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Dutchess-Essex  Counties. 

NUlfBBR 

OF  Employees  at  Time 

OF  Inspection. 

Weekly  Houbs  of  IjAbor. 

Chil- 
dren 
under 
14  yrs. 

In 

offloe, 

etc. 

SHOP  FORCE. 

NUMBER  of  employees  (iN 

shops)  who  work — 

nut. 

erate 
chil- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 

+  ). 

Youths 

de- 
ls 

yrsu) 

Boys 

(14- 

16 

yrs.) 

Women 

(16 

yrs. 

.+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

15 

■     •••as 

143 

es 

7 

9 

i 

"is 
i 

4,172 

23 

15 
1'A 

I 

5 

0 

23 
3 

23 

23 

«••••• 

4 

4'            4 

1 

1,446 

SO 

4,070 

3.936 
6B7 
489 
446 

114 
13 
19 
17 

225 

1 

3 

1.074 

2 

2,552 

617 

61 

99 

80 
13 
19 
17 
225 

1 

3 

708 

9 

154 

10 

91 
15 

1 

30 

1,156 

44 

381 

2,086 

697 

70 

418 

30 
2 

■  •   •       ■ 

690 

496 

12 
9 

1 

SOS 
287 

31 

'20 
16 

1 

t6 

404 
7 

4S4 

114 

84 
11 

■  •■••« 

13 

20 

10 

17 

..... 

16 

225 

225 

1 

^ 



...... 

1 

3 

3 

801 

2 

1,087 

36 

80 

274 

26 

5 

268 

2 

43 

42           25 

■    17 

42 

16 

16 
66,274 

16 
52,855 

16 
8,440 

70.446 

2,321 

482 

10,482 

134 

4.380 

18,302 

35,053 

0 

3 

207 

1 

2 
3,610 

■  * ' ■ io 

03 
39 

i 

1 
6 

8 

3 

3 

12 

53 

4 

4 

324 

50 

200 

120 

54.256 

7 

2A^ 

2,471 

283 

3 

150 

1 

140 

80 

41,672 

•7 

246 

2,379 

14i> 

3 

44 

1 

5 

20 

2,139 

1 

3 

451 

50 

17 

0,873 

4 

25 

85 

88            2 

120' 

30.553    2.371 
6            1 

122 

1 
8 

57,866 
7 

121 

3,243 

18.080 

2 

250 

89 
•2 

3 

1 
4 

. 

30 

6 
03 

210 

1,738 
65 

2,564 

2 
128 

* 

719 
125 

8 

322 

3 

3 
150 

1 

32 
120 

•••'•* 

151 

2 

166 

4 

1 



35 

1 

34;          34 
139          64 

39           32 
408l        381 

2 

* 

145 

7 

2 

64 
7 
2 

•      2 

6.           4 

30 

36 

00 

4 

3 

• 

416 

18 

7 

\    . 

254 

55 

4 

4 

213 

5 

137 

4 

85 

5 

84 

216 

16 

4 

106 

2 

213 
5 

5 

140 

4 

6 

10 
6 

5 

44- 

5 

_..._. 

132 
4b  2 

951 



504 

492        486 

1.037        946 

BSe'      eon 

...... 

1,090 

81 
St) 

'***"' 

3'         21 
1 

1 

62 

S90 

286 

260 



t64 

260 
6,026 

1.467 

£5(1 
6,013 

1,298 

1 

6,350 

3 

1 

1 
1 

8 
164 

1 
3 

26 

^^\ixib 

1,526 

0 

63 

Ai>A 

739 

^ 

58 

2 

1 
1 

2 

56 
25 
30 
2 
59 

27 
25 
27 
2 
43 

1 

25 

3 

44 

25 

30 

2 

59 

12 

26 

31 

3 

1 

1 

2 

61 

1 

16 

I 

11.50 
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Table  III — Statittics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


cx)unty  and  city  or 
village. 

(With  lesdinf  industries  speci- 
fied in  each  dty.) 


Essex  County — Concluded, 

Keeseville 

MlneviUe 

Moriah  Centre 

Port  Henry 

Tioonderoga • 

Wadhams 

Westport 

Wiilsboro 

Fraioeun  County 

Brandon 

Bryant 

Chasm  Falls 

Chateaugay 

Dickinson  Center 

Faust 

Malone 

'Meno 

Moira 

Owl's  Head 

Paul  Smith's 

St.  Regis  FaUs 

Saranac  Lake 

Tupper  Lake 

Fulton  County 

Broadalbin 

Gloversville 

Leather  glovee  and  miUens 
Leaiher 

Johnstown 

Leather  gloves  and  mittens 
Leather 

Mayfleld 

Northville 

Vail'sMUls 

Gbnesee  Coxtnty 

Batavia 

Bergen 

Le  Roy 

Oakfield 

Grkenr  County 

Athens 

Cairo 

Catskill 

Coxsackie 

West  Coxsackie 


Number 

of 
inspec- 
tions. 


6 

4 

2 

16 

30 

4 
1 
6 


62 


1 
1 
2, 
12! 
2 

1 
19 
1 
1 
1 

1 
5 
3 
2 


252 


4 
1481 

ee 

£7 

84 
S9 
BO 

4 

10 

2 


81 


44 

7 
20 
10 


52 


10 

3 

231 

111 

5 


Places 
Inspected. 


Once. 


6 

1 

2 

16j 

271 
4 
1 
6 


42 


1, 

li 

2 

12! 

2 


111 
1 
1 
1 

1; 

% 

2 


252 


4 

148 

ee 

27' 

84| 
S9 

eo 

4 

10 
2 


78 


44 
7 

20 
7 


52 


10 

3 

23i 

ll! 


More 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


Largest  iTumber  of  Em- 

nX>TBE8  IN  THE  YEAR. 


1 
i 

ii 


1 

9 

1 

10 

1 

5 

•  •••■••• 

13 

6 


6 


59 


42, 
16, 

4' 

16 

4 
1 


37' 


22 

6 

6 

1 

3 

3 
17 

Office 
help. 


6 
2 
1 

8 

30 
1 


13 


107 


1 
65 

S8 

e 

39 

20 
4 

2 


1031 


70 


21 
12 


32 


5: 


18 
9! 


Shop 
force. 


60 

98 

10 

262 

767 
18 

4 
113 


1.642 


100 
30 
24 
75 
25 

48 

586 

15 

21i 

601 

33' 
318; 

62, 
255 


8,686 


106 
5.636 
SU48 
1M7 

2.599 

1,417 

700 

190 

141 

14 


Total. 


66 
100 

11 
270 

797 

19 

4 

118 


1.655 


100 
30 
24 
75 
26 

48 
691 
16 
21 
60 

33 
318 

56 
259 


8.793 


107 
5.701 

s,4se 

1,263 

2,638 

U4S7 

704 

192 

141 

14 


3.845        3.948 


2.659 

2.729 

56 

56 

529 

550 

601 

613 

1.766 

1,788 

248 

2r>3 

17 

17 

1,054 

1,072 

429 

438 

8 

8 

Eepobt  of  Bureau  of  Factoby  Inspection,  1906.  II.&l 

EsMX-GreeiM  Countiet* 


Number 

OF  Employeeg 

(  AT  Time  of  Insprctiok. 

Weekly  Horns  of  Labor. 

caiii- 

dren 
under 
14  yra. 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  of  EMPLOTEKS   (iN 

shops)  who  work — 

lUit- 
erate 
chll' 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

62-57 
hrs. 

68-63 
hrs. 

Over 
63  hrs. 

dren. 

66 

6 
2 

1 
8 

80 

1 

6 

13 

60 

98 

10 

262 

730 
18 

4 
113 

1,649 

60 

97 

10 

210 

662 

18 

4 

113 

1,286 

8 

49 

92 

10 

140 

216 
16 

4 
16 

1,346 

8 
6 

100 

1 

11 

270 

62 
68 

. 

2 
9 

120 

497 
3 

..«••• 

760 

■ 

9 

19 

4 

118 

98 
188 

1  662 

2 

4 

264 

4 

7 

9 

100 

6 

4 

4 

107 

100 
30 
24 
60 
26 

48 
660 
16 
21 
60 

33 
287 

41 
266 

8,282 

100 
30 
24 
60 
26 

48 
302 
15 
•21 
60 

33 
281 

41 
266 

6,460 

100 

30 

30 
24 
20 
26 

48 
487 
16 
21 
60 

33 
286 

41 
266 

7,652 

24 

60 

2 

6 

23 

25 

48 

666 

264 

4 

4 

4 

66 

16 

21 

...••• 

60 

33 

X 

287 

2 

4 

1 

46 

269 

8,389 

69 

1 

60 

2,631 

72 

83 

640 

7 

107 

1 
65 
S8 

6 

39 

$0 

4 

2 
100 

106 
6.331 
S,S47 

i,tos 

2,600 

1,S81 

660 

190 

141 

14 

3.224 

60 
3,674 
IJSl 
1,»0S 

1,690 
746 
660 

123 
89 
14 

2,639 

1 

!.    ... 

44 

1.627 
1,40^ 

2 
41 
S6 

""68 

2 
285 
128 

104 
4,982 
9,119 
1,»0S 

2,226 

l,i4» 
626 

188 

139 

14 

2.249 

6.396 

48 
41 

41 
SI 

6 

- 

3,S86 
1,90$ 

2.639 

21 
IS 

17 
10 

•    ■    •   ■    •  k 

843 
698 

29 
16 

24 

261 

1S9 

26 

2 

'1,401 

664 

192 

2 

65 
62 

« 

141 

1 

1 

14 

3,324 

80 

60 

513 

32 

189 

415 

371 

3 

2,262 
66 

67 

2i 
12 

32 

2,185 

56 

481 

602 

1.741 

1,776 

19 

317 

428 

1.382 

65 

28 

289 
36 

123 
65 

322 

28 

1            1 
3 

13 

132 
37 

20 
23 

289 

1 

125 

1,764 
18 

9J» 

10 

3 

602 

11 

4 

16 

27 
6 

9 

73 
288 

622 

614 

<           lOi 

1   773 

55 

1 

1,041 

263 

6 
9 

248 

17 

1.041 

427 

8 

184 

16 

805 

369 

8 

2 

2 

60 

1 



3 

18 

189 

17 

424 

403 

8 

.     38 

17 

1  069 

13 

•    ■•••»•• 

2 

6 

211 

in 

18 
2 

20 
17 

579 
6 

436 

601           ^ 



8 

11.62 


New  York  State  Depabtmeitt  of  Labor. 


Table  ni — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY  AND  CITY  OR 

VILLAGE. 

(With  leading  induatries  sped- 

iied  in  each  city.) 


Herkimer  Coukitt 

Clearwater 

Dol^eville 

Frankfort 

Fulton  Chain 

Harbor 

Herkimer 

Hinckley 

Ilion 

Little  Falls 

Knii  goods 

McKeever 

Mohawk % 

Moulin 

Old  Forge 

Jefferson  Coumtt 

Alexandria  Bay 

Antwerp 

Black  River 

Brown  ville 

Cape  Vincent 

Carthage 

Clayton 

Deferiet 

Dexter 

Felts  MiUs 

Glen  Park 

Great  Bend 

Herrings 

Philadelphia 

Theresa 

Thousand  Island  Park 

Watertown 

Railway  appliances 

Engines  ana  machinery. . . . 

Carriages  and  wagons 

Kings  Countt 

(Brooklyn      Borough,      New 
York  aty;  Pee  lable  IV). 


Lewis  County. 

Beaver  Falls. 
Castorlanri .  .  . 
Constableville 

Croghan 

Lewis 

Lowville 

Lyons'!  ale 

Lyon  Falls .  .  . 
New  Bremen . 


Number 

of 
inspec- 
tions. 


108 


1 
10 
9 
3 
1 

19 

1 

13 

42 

8 

1 
5 
1 
2 


209 


10 

11 

10 

8 

5 

20 

11 

1 

11 


8 
1 
1 
5 
8 

2 
96 

4 
7 
6 


4,740 


60 


4 

5 

21 
6 


19 

41 
7 
2 


Places 
Inspected. 


Once. 


101 


1 
8 
9 
3 
1 

17 

1 

13 

39 

7 

1 
5 
1 
2 


149 


10 

11 

2 

2 

5 

20 

11 

1 

5 


1 
1 
6 

8 

2 
64 


3 
2 


4,620 


54 


2 
5 
2 
6 
1 

19 
2 
7 
2 


More 
than 
once. 


Number 
of  estab- 

Ush- 
ments 

with 
no  em- 
ployees. 


30 


8 


16 

e 

2 
2 


61 


109 


Number 

of 

owners 

at  work. 


17 


104 


8 
10 
5 
2 
2 

17 

8 


40 


2,377 


29 


8 


Larobst  Number  of  Em- 
ployees in  the  Year. 


Office 
help. 


205 


15 
IS 


29 
2 
80 
64 
19 

1' 
6 


291 


1 
1 
8 
6 
1 

23 
6 

10 
5 

2! 

15 
1 
2 
1 


209 

37 
39 


3.526 


Shop 
force. 


9,116 


38 

616 

641 

91 

37 

1,612 

183 

2.361 

3,071 

B.eei 

80 

424 

60 

12 


7,442 


51 

73 

203 

lfi6 

22 

677 

96 

342 

233 

85 

406 
30 

119 
67 
24 

13 

4.805 

2,035 

508 

583 


126.663 


805 


61 
144 
10 
20 
26 

226 

98 

131 

6 


Total. 


9,321 


38 

631 

659 

91 

37 

1,641 
185 
2,441 
3,125 
2,280 

81 

430 

60 

12 


7,733 


62 

74 

211 

202 

23 

700 
102 
352 
238 

87 

421 
31 

121 
68 
24^ 

13 

6.014 

2,080 

635 

022 


130. ISO 


805 


61 
144 
10 
20 
26 

226 

98 

131 

6 


RSPOKT  OF  BUBBAU  OF   FaOTOBY  INSPECTION^   1906. 
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Herkimer-Lewis  Comities* 


Number 

OF  ElCPIiOTEES  AT  TllfB  OP  INSPECTION. 

Wbeklt  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office, 

etc 

• 

SHOP  FORCE. 

KUICBBR  or  EMPLOYEES  (iN 
SHOPS)  WHO  WORK — 

imt. 

erate 
chil. 
dren. 

Total. 

Total . 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(it 

16 

yrs.) 

Women - 
(16 
yrs- 
+  ). 

OirlB 

(14- 

16 

yrs.) 

51  hrs. 
or  le«. 

■ 

52-57 
hrs. 

58^ 
hrs. 

Over 
63  hrs. 

9,078 

205 

8.873 

6.562 

203 

33 

2,010 

65 

86 

260 

7,887 

690 

38 

■  ■ '  i5 

18 

29 
2 
80 
54 
19 

1 
6 

291 

38 

542 

541 

91 

37 

1,612 
183 
2,330 
2,981 
8,196 

80 

380 

50 

8 

7,087 

58 

438 

496 

91 

20 

1.182 

183 

2,144 

1.713 

986 

80 

119 

50 

8 

6.281 

38 

4 

557 

15 

8 

84 
36 

1 

1 

1 

7 
49 

530 
492 

■  «•■•■ 

559 

91 

91 

37 

5 
47 

10 
365 

1 
11 

2 
26 

35 
1,497 





1,641 

89 

183 

9 

146 

80 

80 

185 

2,410 

46 
69 
69 

16 
18 

i38           i 

8 

4 

57 

109 

48 

2.256 
2,722 
8,098 

3.035 

1.142 
1,180 

41 
89 

$.814 

81 

386 

13 

235 

9 

23 

10 

347 

50 

50 

8 

8 
4,545 

7,878 

39 

15 

728 

24 

27 

559 

1,956 

52 

1 

1 

6 

1 

23 
6 

10 
5 

2 

15 

1 
2 

1 

209 

87 
89 

3.510 

51 

69 

141 

163 

22 

677 

85 

342 

225 

85 

406 
30 

119 
67 
24 

13 

4,568 

1,977 

680 

690 

118.812 

33 

67 

124 

146 

18 

615 

70 

337 

222 

78 

342 

30 

•    110 

50 

24 

4 

4,01) 

1,977 

580 

488 

82,809 

18 

2 

14 

16 

57 

15 

5 

2 

7 

61 

8 

2 

6 
2 

5 
6 

40 
23 
139 
11 
18 

238 

77 

5 

10 

8 
42 

70 
140 

4 

i 

3 



160 

1 

145 
2 

434 

2 

837 

215 

85 

300 
30 

110 
3 
5 

23 

700 

1 

4 

91 

352 

230 

1 

2 

87 

421 

3 

«        •  •   •  ■ 

106 

31 

121 

9 
9 

9 
61 
18 

2 
3,788 
1,977 

68 

4 

4 

3 

11 
519 

24 

1 

13 

9 

500 

4,777 

29 

4 

24 

21 

240 

i\088 

817 

898 
I 

58,162 

888 

••••"• 

669 

18 
2.981 

1 
765 

88 

80,633 

619 
49.988 

121.822 

1,124 

8.897 

1,265 

30 

742 

742 

727 

2 

13 

• 

30 

6 

530 

176 

61 

•  .4     ■     •      *     ' 

61 
123 
10 
19 
26 

213 

87 

121 

>           6 

61 

118 

9 

19 

26 

205 

87 

121 

6 

61 

123 

5 

123 

10 

17 

8 

188 

26 

99 

6 

10 

1 

19 

2 

26 

18 

10 
42 
22 

213 

8 

9 
19 

6 

87 

121 

6 

•  #  •  - 

11.54 


New  Yobk  State  Department  of  Labob. 


Table  in — Statistics  of  Factories  Inspected  in  each  County  and  Town— Continued. 


Number 

of 
inspec- 
tions. 

* 

FULCBB 

Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number  op  Em- 

PLOTBE8  IN  the  YeAR. 

XIOUNTY  AND  CITY  OR 

YUJJkGE. 
(With  leftding  Industries  speci- 
fied in  each  dty.) 

Once.   ■' 

More 
than 
once. 

• 

Office 
help. 

Shop 
force. 

TotaL 

Lewis  Oountt — Concluded, 
Osceola 

3 

1 
4 

151 

3 

1 
4 

146 

2 

1 

19 
30 
84 

2.207 

19 

Paite 

80 

Port  Leyden 

2 
152 

63 

84 

LiVlNOflTON  COUNTT 

2 

2 

2,270 

ATon 

19 

14 

1 

37 

1 

21 

13 

5 

25 

12 

1 
2 

232 

19 
9 

1 
37 

1 

21 

13 

5 

25 

12 

1 
2 

34 

2 

I 
1 

18 
11 

6 
7 

199 

275 

4 

512 

13 

320 

164 

25 

425 

115 

152 

3 

3.306 

205 

Caledonia 

282 

Dalton 

4 

Dansvllle 

36 

1 

22 

13 

6 

80 

18 

39 
2 

1 

6 

3 

41 

551 

East  Avon                       ... 

15 

Qeneseo 

321 

Uni» ,            

164 

Livopia.    

25 

Mt.  Morris 

430 

Nunda 

115 

Retsof 

155 

'  Springwater 

2 

55 

8 

MAPTflOM  COTTNTT  r  .........  t 

96 

4 

3.347 

Bouckville 

4 

63 

16 

9 

1 

11 

4 

15 

2 

2 

1 
7 
1 

95 

'i 

2,181 

6 

4 

1 
1 

2 

i 

i 

7 

1 

10 

i 

931 

1 

29 

6 

4 

100 

704 

211 

82 

6 

53 

14 

106 

78 

125 
72 

18 
40 

1,637 

SOB 

•g 

50,696 

100 

Oanastota 

1 
1 
1 

16 

4 
3 

8 
3 
1 

712 

Oasenovia 

Chittenanso 

214 

83 

De  Ru3rter 

6 

Earlville 

3 
2 

7 

1 

1 

4 
2 

1 

i 

54 

Eaton 

14 

Hamilton 

107 

Kenwood 

78 

• 

126 

Leonardsville 

3 

i 

23 

7 

75 

Morrisyllle 

i 

4 

18 

Munsvllle 

41 

Oneida 

42 

i 
s 

22 

1.660 

CaAels 

S09 

Ciffori 

5 

i8S 

West  Eaton 

60 

Monroe  County 

572 

18 

966 

2.102 

52.798 

Brixton 

3 
14 

7 
11 
15 

9 

3 

12 

2 

1 

5 
2.08£ 

7 

3 

14 

7 

9 

15 

7 

1 

12 

i 

5 
843 

7 

7 

184 
533 
208 
1.147 
607 

928 

1,066 

181 

3 

10 

26 

45.444 

26« 

>           194 

184 

Bnxdcport 

4 
3 

1 
13 

3 
1 
6 

15 

7 
60 
11 

80 
10 

548 

Charlotte 

215 

Despatch 

1 

1 

1 

i 

1.207 

Falrport 

518 

Gates 

958 

Honeoye  Falls 

1,084 
181 

Irondequolt 

1 

3 

PenfleM 

10 

Pittsfbrd 

2 
927 

*'i;953 

\                2 

96 

Rochester  (See  Table  IV). . . 
Webster 

t   ■  •    •   •   •   ■ 

568 

IS 

1 

47.897 
268 

Wheatland 

\            100 

Repobt  of  Bubeatt  of  Factory  Inspection,  1906. 


11.65 


Le?ri>-lIo]iroe  ComitiM. 


Number  op  Emplotees  at  Time  of  Inspection. 

WrRKLT  HotTRS  OF  I^BOR. 

Chil- 
dren 
under 
14  yra. 

In 

office, 

etc. 

SHOP  FORCE. 

NITIfBCR  OP  KMPLOTBB8  (iN 
8BOF9)  WHO  WORK — 

Illit- 
erate 
chtt- 
drea. 

Total. 

Total. 

Men 
(18 
yre. 
+  ). 

YouthB 

(16- 

18 

yra.) 

Boys 

04- 

16 

yre.) 

Women 
(16 
yn, 
+  ). 

Girls 

(14- 

16 

yra.) 

51  hre. 
or  less. 

52-57 
hrs. 

58-63 
bra. 

Over 
63  hre. 

19 

63 

19 
80 
27 

1.416 

19 
30 
26 

1.001 

19 

30 

4 

1.093 

80 

27 

9 

1 

17 

28 
44 

1.479 

375 

14 

37 

342 

3 

76 

6 
7 

"  "89 
2 

1 

5 

3 

87 

70 
89 

4 
459 

2 

189 

135 

15 

250 

99 

152 

2 

2.957 

45 
52 

4 

280 

2 

72 
125 

15 
161 

93 

150 

2 

2,321 

25 
34 

5 

•  *  "49 

63 
40 

4 
275 

2 

97 
120 

11 
235 

92 

152 

2 

2,369 

2 

96 

2 

1 

4 

498 

2 

175 

2 

10 

148 

26 

4 

140 

6 

4 

59 
5 

4 

4 
11 

30 

4 

7 

4 

8 

4 

135 

15 

255 

10 

71 
6 

8 

6 
1 

2 
2 

09 

155 

2 

3 

2 

2,994 

47 

47 

521 

21 

332 

137 

119 

1 

100 

8 

3 

1 

1 

i 

3 

100 

611 

206 

68 

6 

53 

14 

104 

78 

67 
41 
13 
30 

1.511 
S09 

% 

47,244 

100 

542 

147 

52 

6 

47 
14 
63 
25 

36 
41 
10 
30 

1.168 

IM 

M08 

40 

30.619 

100 

577 

180 

66 

6 

53 
14 
93 
78 

Vl 

6 
80 

1,006 

909 

MS 

55 

U,495 

619 
209 

13 

4 
2 

12 
8 
2 

41 
40 
11 

3 

7 

1 

16 
3 

18 

19 

2 

4 

1 

69 

6 

54 

1 

5 

14 

105 

1 
1 

5 
2 

1 

35 
50 

28 

11 

78 

67 

2 

8 

44 

13 

1 

2 

5 

2 

31 

1 

19 
7 

2,061 

1.530 

23 
S 
S 
1 

1.237 

17 

i 

436 

295 
93 

U 
14 

14.564 

8 

i 

313 

96 

908 

79 

i 

113 

309 

»Ai 

55 

49,305 

388 

1.685 

38.676 

888 

13 

159 

""i5 

7 
60 
11 

30 
19 

*i;ii2 

2 
5 

159 
460 
203 
1.121 
247 

928 

1.064 

138 

3 

10 

26 

42,617 

74 

194 

159 
315 
194 
1.114 
184 

926 
570 

84 

3 

10 

26 

26,784 

61 

189 

125 

23 

12 

1,070 

807 
1,062 

84 

432 

9 

51 
337 

619 

1 

475 

16 
2 

4 
5 

9 

1 

8 

1 

4 

2 
6 

121 

6 

3 

53 

5 

210 

1 

181 

1,181 

258 

1 

6 

2 
2 

85 
3 

4 

958 

1,083 

468 

53 

11 

138 

"**88 

15 

8 

2 

10 

10 

26 

26 

9,791 

74 

134 

44.529 
76 

1.199 

414 

i 

13.844 
12 

4 

376 

1,636 

81.077 

113 

10 

199 

••••.. 

""60 

i 

n.56 


Nbw  York  State  Department  of  Labor. 


Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

PI.ACES 

Inspected. 

Number 
of  estab- 

Ibh- 
ments 

with 
no  em- 
ployees. 

• 

Number 

of 

owners 

at  work. 

Largest  Number 
pix>tee8  in  the 

OP  Em- 
Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 

(With  leading  industries  sped- 

aed  in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

MONTQOlf  ERT  OOXTNTT 

126 

119 

2 

3 

29 

152 

12.069 

12.221 

Akin 

1 
67 

6 
11 

S 

1 

s 

7 

4 

1 

23 

6 

? 

1 

11 

1 

295 

1 
63 

t 
11 

S 

1 

s 

7 
4 
1 
23 
6 

i 

1 
11 

1 

121 

174 
9,254 

SJ4S 

S,177 

637 

47ft 

396 

295 
145 
58 
705 
165 

351 
197 

13 
652 

60 

2.652 

174 

Amsterdam 

1 

1 

13 

106 

ei 

14 
6 
6 

24 
3 

9.360 

CcarpeU  and  ruga 

3,780 

Knttoooda 

/ 

3,198 

Pearl  buttons 

661 

aUk  gUnes 

483 

lot 

Oanajohaile 

2 

2 

319 

Fonda 

148 

Fort  Hunter 

58 

Fort  Plain 

•   •  • 

9 

1 

5 
8 

710 

Fultonviile 

173 

Hagaman 

1 

351 

Hi^ower 

197 

Nelliston 

1 
5 

14 

St.  JohnaviUe 

4 

657 

West  Eaton 

60 

NAflBAU  COXTNTT 

87 

6 

108 

36 

2.688 

Baldwin 

6 

1 
3 
2 

1 

22 
2 

21 
3 

21 

2 

9 

4 

29 

2e 

2 
2 
8 
8 
1 

1 
1 
ft 
6 
19 

16 
24 
26 

13 

1 

1 
8 

4 
8 
1 

3 
1 
1 
2 

1 

8 

9 

3 

7 

8 

4 
11 
14 

2 

2 

1 

1 
1 
1 
1 
7 

8 

4 
8 

7 
1 

1 
1 

4 
8 

1 

1 

1 

2 

•   •••••■■ 

41 
7 

14 
5 
2 

399 
60 
83 
11 

671 

4 
52 

7 
138 
238 

41 

BeUmore 

7 

Central  Park 

1 

1 
2 

i 

4 
2 
1 
3 
12 

14 

Cedarhurat 

5 

East  Rockaway 

3 

Farminsdale 

7 
1 
6 

1 

7 

403 

Floral  Park 

62 

Freeport 

15 

84 

Qaraen  City 

14 

Clen  Goto 

7 

1 
3 

5 

583 

Glenhead 

4 

Glenwood 

Great  Neck 

6 

2 

8 

17 

1 
2 
2 
5 

• 

2 

1 

52 

7 

Hempstead 

9 

6 

1 

1 

140 

Hicksville 

239 

Inwood 

Jericho 

i 

8 
29 
82 

7 

6 

7 

13 

27 

41 

279 
97 

385 

25 

7 

15 

6 

19 

13 

5 

8 

Lawrence 

4 
8 

29 

Lynbrook 

32 

Bunhasset 

8 

MasMPOQua 

6 

SrzSiv^     

jKrncK 

7 

Mineola 

2 
2 
6 

4 

10 

9 

3 

i 

i 

8 
1 

7 

3 

7 

1 
8 

1 

3 
5 

•  •«*■■•• 

13 

New  Hyde  Park 

27 

Oyster  "Bay 

41 

Port  WaditaiKton 

280 

RockviUe  Center 

100 

KoBlyn 

390 

Sea  Clifr 

25 

Seaford 

7 

Svosset 

15 

Thomaiton 

1 

1 
1 
1 

5 

Valley  Stream 

19 

Waafagfa 

13 

Woodbury 

5 

Bbpobt  of  Bubeatt  op  Factoby  Inspection,  1906. 


11.57 


Hontgomery-lfASBau  Coontitfi. 


NUMBBB  OF  EmPXX>TBBS  AT  TtlCE  OF  INSPECTION. 

Weekly  Hours  of  Labor. 

ChU- 

dren 

under 

14  yrs. 

In 

oflflce. 

etc 

• 

SHOP  FORCE. 

NX71IBER  OF  EMPL0TEB8  <IN 

shops)  who  work — 

nut- 

erate 
chil- 
dren. 

Total. 

Total 

Men 
(18 
yre. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boy» 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-67 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

11.902 

152 

11,750 

6,213 

367 

164 

4.853 

153 

45 

497 

10,951 

257 

174 

"ioi 

83 
31 

.    'i 

6 

24 
3 

6 

8 

i 

6 

29 

174 

9,090 

3J48 

3,091 

636 

478 

396 

280 

117 

58 

679 

147 

351 
197 

13 
593 

51 

2,011 

64 

4,818 
3,133 
1J94 

366 
76 

368 

122 

94 

54 

376 

92 

145 
80 
13 

817 
38 

1,781 

10 

298 

186 

36 

36 

to 

31 

11 
7 
2 

15 

5 
132 

90 

36 

3 

7 

2 

2 
11 

90 

3,722 

1,330 

1,787 

330 

373 

5 
120 
30 
69 
It 
19 

29 

10 

846 

96 

83 

9 
19 

7 

2 

45 

2 

9 

8 

7 
13 

164 

8,591 

3,663 

3,008 

616 

469 

389 

278 

72 

56 

533 

138 

343 
190 

9,196 

124 

3,780 
3,113 

639 

483 
401 

304 

147 
14 

120 

58 

684 

269 
52 

191 
105 

8 
3 

7 

I 

4 
9 

133 

155 

351 

7 
5 

1 
6 

197 

14 

598 

12 

5 

250            0 

3 

56 

535 

51 

13 

51 
1    999 

2,040 

10 

5 

210 

A 

49 

627 

113 

37 

i 

4 

i 

3 
12 

2 

1 

37 
7 
3 
5 
2 

250 
26 
62 
11 

403 

2 
49 

7 
119 
143 

37 
7 
3 
5 
2 

226 

13 

69 

11 

368 

2 

49 

7 
76 
71 

37 

7 

7 

3 

3 

5 

5 
2 

3 

254 

4 

20 

20 

280 

26 

13 

3 

20 

2 
35 

1 

53 

141 

26 

13 
2 

. 

68 

1 

4 

84 

11 
8 
9 

14 

415 

3 

1 

29 

2 

5 

860 

2 

49 



2 

"a 

1 

12 

4 
11 

1 

7 

2 

10 

121 

8 

1 
2 

41 
65 

1 
2 

144 

3 

i 

9 

2 

3 
16 
19 

7 

6 

3 

13 

26 

29 

274 
86 

321 

21 

7 

10 

6 

19 

18 

5 

19 
7 

6 

3 

8 

26 

29 

274 
58 

821 

21 

7 

10 

5 

19 

13 

5 

8 

6 

18 

16 

11 

8 

19 

8 

7 

8 

6 

6 
8 

8 

18 

10 

12 
26 
17 

272 
89 

891 
6 

1 

26 

29 

4 

8 

2 

4 
8 
5 

274 

90 

80 

5 

7 
5 

60 
15 

5 
7 

823 

21 

>•••■■ 

7 

10 

10 
6 
1 

5 

5 



- 

19 

12 
7 

.«•••• 

13 



5 

11.58 


Nbw  .York  State  Depaetment  of  Labok. 


Table  ni — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


■'-■'■■ 

• 

Number 

of 
inspec- 
tions. 

Places 

IN8P£CTED. 

Number 
of  estab- 
lish, 
ments 
with 
no  em- 
ployees. 

Number 

of 
owners 
at  work. 

Larorst  Number 
plotees  in  the 

or  Em- 
Year. 

county  and  city  or 

VILLAGE. 
(With  leadinn;  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

« 

Shop 
force. 

TotaL 

New  York  Couktt 

20,638 

20,121 

199 

44 

9,997 

28.238 

468,098 

496.336 

(Manhattan  and  Bronx  Bor- 
oughs, New  York  City:  see 
Table  IV). 

244 

234 

3 

3 

110 

681 

11,723 

12.304 

Lockport 

91 

i 

1 

11 
88 
11 

8 
6 

8 
8 

64 

16 

1 
1 
1 

666 

91 

i 

1 

11 

87 
11 

8 
6 
8 

8 

46 

11 

1 
1 
1 

808 

2 

36 

126 

16 

8 

10 

7 
346 
48 
88 
88 
86 
9 

102 

88 

'i 

6 

638 

2.696 

m 

886 

284 
6.774 

689 
A17 
881 

3,069 

686 
680 
600 
800 

24,286 

2,722 

Paper  and  pulv 

468 

Mdalbeds 

866 

Fiber  aoods 

886 

Middleport 

6 

66 

8 

291 

Niagara  Falls. 

6,120 

CnemicaU 

'-^i 

Paper 

1 
6 

661 

Abrasivea 

468 
890 

AluTninum 

North  Tonawanda 

HouBe  trim   and   packing 
boxe$ 

3 

8 

1 

13 

3.171 
667 

BotU.  nvte.  etc 

1^ 

OiJv 

Piffiron 

Badtaton 

806 

OM SIDA  OoXTNTr 

120 

6 

139 

24.924 

BlossYale 

1 

87 

83 

2 

8 

2 

4 
2 
3 
1 

1 
1 
2 
2 
1 

? 

1 
3 
7 

4 
4 
6 

186 

// 

18 

9 

8 

1 
7 
17 
2 
3 

4 

2 
3 

1 

1 
1 
2 
2 

1 

1 

1 
1 
3 
7 

6 

17 
1 

1 
10 
11 

i 

4 
3 
7 

4 
2 

8 

71 

472 

208 

494 

263 

138 
196 

7 
43 

64 

6 

13 

98 

6 

181 
34 
62 
60 

899 

1,644 
879 
316 

4,128 
1,188 

m 

404 

8 

Boonvllle 

10 
8 

72 

Camden , 

476 

Capron 

211 

Chadwlckf 

601 

Olfrrlc  Mill* 

1 

267 

Qayville 

140 

Clinton 

•  195 

Coleman's  Mills 

1 

7 

Deansboro 

43 

Delta 

64 

ETant  Floreooe 

1 
2 

5 

Florence 

13 

Franklin  Spa 

98 

Qlenmore.'. 

6 

Kenwood 

1 

6 

186 

Klrkland 

34 

Knoxboro 

i 

53 

McOonneUsvlUe 

60 

New  Hartford 



4 

24 
6 
2 

96 

80 

6 

S 

88 

403 

New  York  Mills 

2 
2 

1.668 

284 

Oriskany  FitUs 

318 

Rome 

83 
6 
6 

i 

6 

43 

4.224 

1,818 

Bra»9  aoods 

1 

668 

KnUooodt 

669 

MetafbedtUtdt 

486 

Eepobt  of  Bubsau  of  Paotobt  Inspection,  1906. 


11.59 


New  Tork-Oneida  Coundas. 


NUMBEB  OP  ElfPLOTEES  AT  TiMS  OF  InSPBCTION 

i 

Weekly  Houm  of  Labor. 

Chil- 

dren 

under 

14  yra. 

• 

In 

office, 

etc. 

AHOP  ] 

PORCE. 

NTTUBBR  OF  EICPLOTEE8  (iN 
SHOPS)  WHO  WORX^ — 

nut- 

erate 
chU- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

de- 
ls 

yra.) 

Boys 

(14- 

16 

yra.) 

Women 
(16 

yrs. 
+  ). 

Girls 

(14- 

16 

yra.) 

51  hra. 
or  leas. 

52-57 
hrt. 

58-63 
hrs. 

Over 
63  hrs. 

434.878 

27,813 

407065 

252680 

6.382 

1.728 

143.662 

2.613 

53,968 

246182 

102850 

4.065 

78 

65 

11,415 

545 

10.870 

8,686 

406 

93 

1.626 

59 

457 

2.492 

6.986 

935 

2 

2.420 
368 

126 
16 

8 
10 

7 
310 

99 

9 

102 
39 

'i 

6 

625 

2.294 
363 
968 
996 

276 
5.625 
1,369 
898 
637 
417 
381 

2.675 

696 
630 
469 
960 

23.349 

1,844 
343 
930 
990 

145 
4,632 
1,961 

699 
996 
976 

2,065 

499 
999 
469 
960 

14,300 

51 

13 

382 
10 
17 

4 

81 

229 

1.754 
109 
968 
996 

254 

2,979 

966 

280 
960 

2 

966 

10 
6 

2 
96 

4 
68 

1 

936 

283 

1 

16 

129 
830 

990 

6 

91 

*  *  36 

i 

16 
343 
100 

6 

S.IOO 

981 

898 

19 

5,935 

203 

19 

1,408 

861 

669 

981 

1,999 

600 
696 

190 

417 

390 

6 

257 

99 
148 

2,777 

49 

41 
9 

285 

19 

67 

157 

96 

6 

452 

667 

664 

86 

9 

, 

468 

4B9 

966 

960 
21.179 

23,974 

615 

259 

7.881 

• 
294 

408 

1.456 

306 

8 

7 

4 

3 
7 

2 

i 

4 

24 

5 
2 

94 
90 

i 

99 

7 

61 

454 

208 

494 

241 

136 

195 

7 

43 

54 

5 

8 

160 
34 
52 
47 

379 

1.607 
209 
816 

3.970 
1,189 

404 

5 
51 

815 
93 

245 

170 
80 

78 

7 

25 

86 

5 

10 

98 

8 

63 
20 
40 

47 
158 

957 
215 
105 

3,102 

i,m 

619 
69 

400 

2 
10 

127 
96 

230 

63 

46 
102 

2 

53 

346 

203 

482 

235 

114 
191 

7 
18 

54 

5 

13 

5 

61 

4 

2 
5 

3 
2 

• 

3 
6 

5 

108 

5 

12 

4 

4 

458 

2 
12 

7 

2 

6 

12 

6 
5 

7 

8 
2 
3 

211 

501 

241 

138 

18 

195 

7 

43 

18 
12 

25 

54 

2 

2 

2 

2 

5 

18 

1 

1 

1 

98 

98 

3 

3 

156 
31 
49 
47 

871 

1,607 
265 
310 

3,735 

1,181 

649 

696 

¥i4 

160 

2 
2 

1 

1 
2 

91 
9 
9 

8 

2 

1 

4 

3 

3 

84 

53 

47 

883 

14 

43 

3 

1 

f. 

7 

i 

10 

16 
3 
5 

17 

1 

9 

191 

574 

47 

204 

779 

% 

479 

6 

17 

1 
I 

22 

8 

1.631 

274 

96 

4 
6 

126 

1 

9 

99 

318 

4,064 
1.919 

13 

'1 

91 

11.60 


New  Yoek  State  Department  of  Labob. 


Table  in — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number  of  Eif- 

PLOTEES  IN  THE  YeAR. 

COtTNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Onoe. 

More 
than 
once. 

OiBce 
help. 

Shop 
force. 

ToUl. 

Onrxda  Countt — Concluded. 
Sauquolt 

2 
2 

1 
2 
3 

215 
3 

1 
1 
6 

1 
2 
1 
16 
2 

646 

2 

1 

2 
3 

198 
3 

1 
1 
5 

1 
2 
1 
6 

430 

«• 

2 
48 

125 
342 
200 
133 
12 

13,147 
164 

42 

9 

71 

76 
59 
70 
613 
67 

26,416 

127 

Bherrill 

1 

385 

Stacy  Basin 

200 

Stlttville 

133 

Taberg 

1 
65 

415 

12 

Utica  (See  Table  IV) 

Vernon 

6 

1 

13.562 
164 

Verona 

.••>.«•• 

42 

WalesvUle 

o 

Watervllle 

3 
3 

74 

Washington  Mills 

78 

Westemville 

59 

Westmoreland 

70 

Whitesboro 

6 
1 

106 

4 

10 

4 

1,592 

623 

71 

YorkTiUe 

Onondaga  Countt 

9 

363 

28.008 

Baldwinsville 

11 
4 
2 
2 
2 

1 
6 

8 

1 
1 

2 
2 
3 
6 
2 

3 
1 
2 
1 
2 

0 
3 
6 
664 
3 

314 

11 
4 
2 
2 
2 

1 

4 
8 

1 
1 

2 
2 
3 
5 

1 

1 
2 
1 
2 

9 
3 
4 
356 
3 

60 

5 
2 

1 
1 

20 
2 
1 

11 
8 

6 
6 

4 
11 

1 

2 

414 
288 
26 
104 
062 

214 
133 
218 
251 
23 

26 

5 

106 

803 

264 

40 

3 

30 

1 
96 

85 

253 

3,355 

19,385 

141 

4,709 

434 

Gamillus 

290 

Dewltt 

27 

East  Syracuse 

116 

Eastwood 

670 

Eastwood  Heights 

* 

220 

Elbridge 

1 

1 
7 

139 
222 

Fayettevllle 

Geddes 

262 

Hart  Lot 

24 

Jamesville 

28 

KirkviUe 

6 

Liverpool 



2 
2 

7 

7 

1 

1 

106 

Manhus 

310 

ICarcellus 

1 

1 

261 

Marcellus  Falls 

41 

Mlnoa 

4 

MottviUe 

3 

30 

Onondaga 

1 

Rose  Hfll 

1 
6 

12 

3 

5 

376 

1.100 

8 

166 

108 

Skaneateles .  .' 

88 

Skaneateles  Falls 

258 

Bolvay. 

1 
102 



9 

1 
331 

1 

217 

3.731 

20.486 

149 

Syracuse  (See -Table  IV) 

Warners 

Ontario  County 

126 

4 

4.874 

77 

1 

10 

1 

151 
t9 

4 
4 
4 

13 

1 
3 

1 

13 

32 

1 

61 
2 

11 
1 

104 

10 

4 
3 
3 

46 

96 

39 
8 

4 
7 

1,215 

25 

115 

18 

2.636 

5^ 
496 
993 

1  260 

ChapinviUe 

25 

Clifton  Springs 

8 

1 

115 

Flint..    ... 

18 

Geneva 

60 

e 
t 

i 

2 

2.731 
469 
398 
SCO 

too 

Boilert  and  engines 

8tove$  and  hetuera 

Canned  fruiU  and  vegetabUe 
Optical  goode 

Eepobt  of  Bubhau  of  Factoey  Inspection,  1906. 


11.61 


Ondda-Ontario  Countiei. 


Number 

OF  Employees  at  Tnni  op  Inspection. 

Weekly  Hours  of  Labor. 

ChU- 

dren 

under 

14  yrs. 

* 

In 

office, 

etc. 

SHOP  FORCE. 

NX7MBER  OF  EMPLOYEES   (iN 
SHOPS)  WHO  WORK — 

lUit- 
erate 
chil- 
dren. 

Total. 

Total . 

Men 

(18 
yrs. 
+  ). 

Youths 

de- 
ls 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

62-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

127 
385 

2 
43 

414 

3 

3 

io 

4 
1,566 

125 
342 
.41 
133 
12 

12,774 

81 

42 

9 

71 

75 
59 
53 
612 
67 

24,951 

68 

309 

26 

68 

7 

7.190 

75 

36 

7 

34 

73 

39 

51 

329 

60 

19.241 

2 

2 
4 

2 
8 
2 
3 

54 
22 
10 
56 
5 

4,831 
5 

1 
1 
1 
2 

200 

1 

6 

283 

3 

342 

3 

5 

690 

1 
4 

122 

1 

41 

38 

128 

7 

11.661 

80 

38 

2 

66 

75 

56 

53 

556 

133 

12 

13,188 
81 

416 

137 

14C 

42 

2 

4 

9 

2 
30 

74 

3 

2 

4 

2 

17 

3 

■566 

3 

1 

5 

78 

59 

2 

13 

1 

3 

53 

622 

10 
4 

186 

242 

14 

7 
4 

659 

4r 

63 
6.158 

71 

26.617 

4,777 

181 

• 
17,251 

883 

3 

••■••• 

424 

20 
2 

1 

11 

8 

6 
6 

4 
11 

1 

2 

7 

7 

1 
1 

i2 

3 

5 

376 

1,074 

8 

132 

404 
288 
26 
104 
623 

184 
121 
218 
251 
23 

26 
5 

87 
303 
254 

40 

3 

-  30 

1 
17 

85 

253 

3,355 

18.109 

141 

2.771 

380 

206 

26 

77 

620 

168 
106 
177 
246 
15 

25 

5 

44 

258 

168 

36 

3 

17 

1 
15 

76 

156 

3,059 

13,216 

141 

2.344 

24 
76 

2 

210 
240 

128 

48 

26 

104 

622 

184 

7 

165 

64 

290 

3 

3 

27 

115 

6 

1 

12 
2 
3 
2 

2 

1 

i 

3 

i9 

1 

4 
13 
37 

1 

631 

1 

190 

127 

105 

28 

251 

16 

222 

9 

. 

262 

24 

8 

8 

21 
3 

87 
302 
252 

4 

15 
5 

•••'"' 

28 

1 

5 

2 

87 

3 

40 
44 

7i< 

310 

•  1 

1 
2 

261 

5 

2 

41 

4 

36 

4 

3 
13 

30 

1 

12 

17 

1 

1 
17 

67 



29 

2 

fi 

63 

247 

4,095 

88 

5 

6 
168 

5 

5 

25 

613 

7 

6 

258 

24 

36 
469 

5 

7 

161 

2341           14 

^3.731 

182    a    14S 

• 

U9.183 
149 

5,113 

11.745 
61 

638 
80 

74 

■  3 

2,903 

13 

9 

405 

108 

437 

2,152 

1 

454 
2 

33 

82 
S9 

7 

4 
7 

421 

2 

93 

7 

1,703 

UBS 
14s 
gS8 

359 

2 

68 

7 

1,487 

388 

296 

80 

196 

1 

61 

31 

84 

2S6 
2 

10 

1 

93 

25 

38 
7 

21 

3 

49             3 

7 

1 

1    875 

13 
1 

■    >    ■        •   •    ■ 

6 

4 

287 

318 

1     307              «;7 

4s:e 

S0£ 

86        307 
it2\        18<t 



14? 

;        M96 

es 

80 

143 

£86 

id 

B 

k 

n.62 


New  Yobk  State  Depabtment  of  Labor. 


Table  m — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 


Ontario  County — Concluded, 

Gorham 

Manchester 

Naples 

Phelps 


Shorts  vi  He 
Stanley . . . 
Victor 


Oranoe  County. 


Central  Valley 

Cornwall 

Cornwall  Landing. . . 
Comwall-on-Hudson . 
Flrthcliflf 


Goshen 

Highland  Falls. 
Hicrhland  MiUs. 
Mechanicstown , 


Mlddletown 

Car  and  locomotive  repaire. 

Toole 

Men'e  hate 

Leather 

Men'e  ehirte 


Monroe 

Montgomery. 


Newburgh 

Men'e  clothing  and  overaUe. 

Men*e  Jiate  and  cape 

Machinery 

Boilere  and  enginee 

Boate 

Woolen  goode 

Bleaching 


New  Hampton. 
New  Windsor. . 

Port  Jervis 

Roseton 


Salisbury  MiUs. 

Walden 

Warwick 


Orleans  County. 


Albion. 
HoUey. 
Medina 
Shelby. 


OaWEOO  County. 


Altmar 

Battle  Island 


I 


Number 

of 
inspec- 
tions. 


4 

4 

10 

26 

14 
1 
6 


210 


3 
3 
2 
1 
1 

11 
7 
1 
2 

35 
1 
S 
1 
1 
t 

5 
2 

76 

4 
t 
S 
S 
1 
1 
1 

1 
12 
26 

4 

1 
11 

7 


61 


10 
11 
27 

4 


149 


Places 
Inspected. 


Onoe. 


10 
6 

4 

1 

4 


208 


3 
3 
2 
1 
1 

11 
7 
1 
2 

Zb 
1 
S 
1 
1 
t 

6 
2 

76 

4 

£ 
S 
3 
2 
1 
2 

1 

10 
26 

4 

1 

11 

7 


61 


19 

11 

27 

4 


146 


More 
than 
once. 


0 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


5 

2 

9 

16 

7 
1 
8 


00 


Laroest  Number  of  Em- 
ployees IN  the  Year. 


8 


37 


16 


21 


7 

3 

10 

1 


100 


OfiSce 
help. 


3 
16 


6 
300 


10 
4 


64 
90 
4 
4 
S 
t 


163 

S9 

6 

26 

20 
4 
4 
7 

1 
19 
27 

4 

2 

13 

6 


29 


2 

1 

26 


249 


Shop 
force. 


7 

2 

28 

103 

287 

2 

181 


12,906 


63 

26 

68 

1 

633 

210 
18 
38 
10 

1.758 
SSB 
B66 
Bt6 
248 
276 

65 
87 

4.600 
940 

6B4 
SB7 
S26 
400 
£69 
£33 

26 

936 

1.403 

1.626 

80 

1.301 

59 


1.703 


388 

302 

1.071 

32 


8.063 


66 
106 


Total. 


7 

2 

28 

196 

303 

2 

187 


13.205 


63 

27 

72 

1 

643 

223 
IS 
38 
10 

1.812 
66£ 
£69 
££9 
261 
277 

67 

87 

4.862 
986 
6£9 

34£ 
336 

404 
£7S 
£40 

27 

966 

1,430 

1.629 

82 

1.314 

65 


1.822 


390 

303 

1.097 

32 


R.312 


65 
HI 


Repokt  of  Bureau  of  Faotoby  Inbpkction,  1906. 


11.63 


Ontario^Oswego  CounUea 


NuiiBEit  OF  Employees  at  Time  op  Inspection. 

Weekly  Hours  of  Labor. 

(Chil- 
dren 
under 
14  yr«. 

In 

ofRoe. 

etc 

shop  force. 

nx7mbbr  of  employees  (in 
shops)  who  work — 

niit- 

erate 
chU- 
dren. 

Total. 

Total. 

Men 

(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(it 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

61  hrs. 
or  less. 

52-67 
hrs. 

68-63 
hrs. 

Oyer 
63  hrs. 

6 

i 

10 

6 

300 

5 
2 

5 
2 

6 
2 

8 
62 

203 

1 
127 

7.030 

2 

26 

26;          20 

1 

6 
2 

23 

■ 

11 

7 

1 

21 

•   ••••• 

66 

65 

226 

1 

130 

12.009 

62 

1 

1 

2 
2 

286 

202 

1 

121) 

1 

136 

1 
2.668 

3 
3.771 

12.309 

8.926 

233 

114 

68 

869 

339 

39 

i 

4 

"io 
4 

64 

90 
4 
4 
3 
9 

2 

163 
39 

6 
16 
10 

4 

i 

1 
19 
27 

4 

2 

13 

6 

29 

3P           36 

1 

2 

1 

89 

8 
28 

1 

21 

20 
64 

1 
633 

193 
17 
24 
10 

1.693 

614 
966 

996 
148 
149 

55 
87 

4.322 

907 

694 
399 
301 
979 
909 
933 

26 

772 

1.387 

1.340 

80 

1.287 

69 

1.337 

19 

64 

1 

326 

187 
15 
10 
10 

1.311 

614 
91  & 

80 
146 

47 

54 

41 

2,670 
169 
408 
390 
300 
976 
181 
138 

22 

653 

086 

1.300 

68 

1.087 

67 

1.121 

12 
86 

68 

1 

643 

28 

1 

20 

140 

6 

2 

12 

19 

39 
14 

494 
8 

197 

179 

9 

24 

2 

1.383 

37 

38 

79 

1.338 
6 

17 

•   -   •  •   • 

24 

2 

10 

8 
62 

1.747 

20 

9 

363 

66 

102 

634 

960 

13 
9 
9 

7 
1 

1 

16 
14M 

7 

1 

1 

106 

999 

161 

144 

96 

1 
37 

1,522 

739 
119 

67 

17 

87 

3 

76 
8 
3 
9 
1 

A 

19 

3 

25 

4 
1 

3 

20 
1 

6 

630 

6 

617 

2 

2.318 
896 

7 
399 
301 
979 

7 

4.476 

36 

946 

699 

*•■••' 

337 

311 

983 

973 

6 
6 

66 
77 

4 

94 

365 

9 

6 

969 

997 

4 

560 

854 

1,300 

12 

1,126 

46 

1.173 



940 

27 

22 

115 

6 

791 

22 
28 
28 

2 

8 

12 

1 
10 

8 
74 
40 

89 
453 

1.414 

1.344 

82 

12 

127 

1 

186 

68 

1.300 

23 

1 

19 

35 
10 

15 

2 

159 
8 

88 

66 

6 
16 

1.366 

1 

61 

1 

• 

212 

2 

1 
26 

249 

210 

73 

1.030 

24 

7.761 

141 
39 

917 
24 

6.179 

2 

1 

65 

.      34 

87 

1 

36 

18 
36 
34 

143 
35 

971 
241 

6,108 

13 
2 

74 

1.066 
24 

17 

9 

25 

1 

8.010 

215 

90 

2,175 

102 

49 

1,048 

656 

4 

36 

6 

36 
106 

36 

36 

111 

106 

"166 

11.64 


Nsw  YoBK  State  Department  of  Labob. 


Table  in — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
tvith 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number 
ployees  in  the 

OF  Eu- 

Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With heading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

09WF00  County — Concluded. 
Fulton 

38 

1 
6 
1 

1 

4 
0 

1 

61 

4 
7 
1 

1 
1 

16 

13 

4 

145 

36 

1 
6 

1 

1 

4 

1 

60 

4 
7 

1 
1 
I 

16 
13 

4 

75 

1 

2 

25 

55 

e 

14 
16 

s 

2 

7 

167 

10 
SI 
86 

4 
4 

7 
5 

1 

77 

2,549 

1J44 
S4M 

SOS 

15 

r-48 

280 

4.422 

1,047 
699 
488 
4S1 
S88 

328 

221 

20 

2.308 

2,604 

Woolen  goods 

1,160 

Paver  and  mdv 

366 

Fire  arme 

S67 

Canned  fruiU  and  vegetahlee 

306 

• 

fjacona 

3 
7 

15 

Mexico 

1 

50 

Minetto 

296 

Osw&ro 

36 
£ 
8 

4,589 

KnU  goods 

1,067 

Boilers  and  engines 

730 

Car  and  locomotive  revairs . 

613 

Matches 

436 

Cotton  goods 

S9£ 

Phoenix 

1 

18 
15 

4 

84 

335 

Pulaski 

226 

Sandv  Creek 

21 

Otseqo  County 

35 

4 

2,385 

Cherry  Valley 

7 
3 
16 
7 
1 

1 

7 

49 

6 

1 

16 

1 

6 

2 
13 
10 

21 

3 

1 
4 

$^ 
4 

1 

1 

3 

21 

5 

1 

2 
1 

6 

2 

13 

4 

21 

2 
T 
6 

i 

3 

1 

11 

3 

1 

i4 

58 

8 

112 

34 

12 

140 

35 

1.356 

30 

124 

150 

8 

43 

35 
135 

28 

1,260 

59 

CoUiersvlllp 

8 

CooDerstown 

126 

Edmeston 

34 

Hart  wick 

12 

Index 

2 

47 

4 

4 

2 
3 

23 

142 

Milford 

2 
14 

1 
1 

7 
25 

t 

6 
1 

5 

35 

Oneonta 

1.403 

Otego 

30 

Phoenix  Mills 

128 

Richfield  Springs 

7 

154 

Schuyler's  i^ake 

8 

Schenevus. 

43 

South  Edmeston 

37 

XJnadilla 

10 
12 

138 

Worcester 



3 

1 

28 

Putnam  County 

1,283 

Baldwin  Place 

i 

11 

1 
3 

457 

1 

11 

1 
3 

418 

4 

97 
973 

28 
158 

21, 013 

4 

Rrewster 

1 
9 
1 

1 

110 

2 

2ii 

1 

........ 

561 

90 

Col?"!  SurinK 

.->...•. 

9i3 

HIehlands 

2l» 

Patterson 

158 

OuRKNB  County 

4 

4 

21.6.">4 

(Queens  Borough,  New  York 

City.) 
Ast  ona 

44 
2 

i 

28 

42 

2 

1 

25 

1 

1 

10 
2 

47 

1 

7 
' 35 

1,306 

2 

401 

1 

1,763 

1 . 3.^.3 

Bav.<4^1e 

•2 

Brooklyn  Heights 

40S 

Brooklyn  Hills 

' 1 

■ i!::::::::i        9 

1 

College  Point 

1,79S 

Kepobt  of  Bubeau  of  Factory  Inspection,  1906. 


n.65 


Oswego-Queens  Counties, 


NxTMBER  OP  Employees  at  Time  of  Inspection. 

Weekly  Houbs  of  LiiBOR. 

Chil- 
dren 
under 
14  yrs. 

In 

office. 

etc. 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES  (iN 
SHOPS)  WHO  WORK — 

Illit- 
erate 
chll- 
dren. 

Total. 

Total. 

Men 
(18 

yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

:4.446 
1  066 

55 
6 

14 

16 

S 

2 

7 

167 
10 
SI 
»6 

i 

7 
5 

1 

71 

2.390 

1,049 
S98 
SBO 
SOS 

15 

37 

289 

4.346 

1,0S6 

679 

S88 

307 

216 

20 

2.026 

1,603 
628 
SOB 
SI  6 
1S6 

15 

35 

235 

2.760 
169 
66M 
488 
£60 
S80 

223 

155 

12 

• 

1.523 

57 

es 

9 

26 

21 

1 

677 

464 
16 

27 
MS 

15 

53 

44 

1 

1.968 

1,006 

16 

S20 

$96 

12 

12 

289 

3.322 

980 
679 

354 

3 

S4» 
SS6 

SU 

SOS 
15 

4 

160 

4 

1 

8 

2 
14 

S 

X 

39 

2 
52 

1,313 
797 

296 

140 

£4 
13 

2 

60 

17 

4 

4  513 

73 
S8 

33 

975 
66 

16 

l\04S 
710 

61 S 

488 

to 

8 
9 

4S6 

S9M 

BO 
14 

• 

14 

4 

11 
6 

1 
1 

141 
86 

67 

56 

8 

456 

9 
S 

2 

>«••■• 

411 
S80 

242 

208 
20 

1.672 

314 
221 

56 
8 

1 

21 

2.097 

25 

11 

11 

108 

99 

147 

2 

47 

1 
U 

2 

'"*4i 

4 

4 

2 
3 

23 

46 

5 

108 

32 

12 

140 

31 

1,152 

21 

124 

149 
6 

43 

28 

109 

20 

• 

1.258 

42 

-si 

31 
12 

53 

29 

935 

20 

84 

67 
6 

39 

28 
73 

14 

1.150 

1 

3 



4 

1 

21 
2 

79 
9 

21 
3 
27 
20 
12 

5 

122 

1 

1 

21 

1 

2 

2 

32 

3 

12 

142 

i 

15 

2 
3 

85 

1 

193 

1 
38 

69 

2 

""76 

138 

26 

1.015 

5 

123 

128 
6 

26 

31 

6 

1 
62 

4 

5 

16 

1.193 

■ 

21 

128 

1 

5 

4 

1 
4 

1 
16 

153 

5 

6 

43 

1 

3 

9 

8 

30 

28 
3 
3 

11 

112 

1 

35 
6 

102 

29 

77 
17 

53 

20 

1.281 

3 

2 

1 

8 

1.186 

2 

2 

20 

1 

561 

2 
97 

973 
28 

158 

19.619 

2 

65 

973 

28 

82 

15.998 

2 

99 

32 

85 
950 

12 
13 
28 

8.495 

993 

5 

5 

29 

158 

3 

489 

2 
255 

70 
2.707 

1 
170 

3 
1.962 

151 
8.810 

4 
852 

20.180 

1 

1.183 

47 

7 

■  ■  35 

1.136 

2 

401 

1 
1.678 

882 
2 

270 
1 

921 

6 

7 

236 

5 

284 

708 

141 
2 

3 

2 

408 

30 

21 

72 

8 

29 

372 

1 

1 
1.130 

1.713 

62 

■  "is 

64i 

*    *36 

*"*89 

"459 

1 

ILG6 


New  York  State  Department  of  Labor. 


Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


county  and  city  or 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 


Qv  KKNs  County — ConcUidei. 

Corona 

Dunton 

East  Williamsburg 

Elmhurst 

Evergreen 

Far  Rockaway 

Fhishins 

CJerniania  H«  iphts 

Ci!en«!ale • 

Hollis 

Jamaica 

Laurel  HIM    

Ivong  Island  City 

Maspeth    

Middle  Village 

Morris  Park 

Ozone  Park 

Queens 

Richmond  Fill 

Rirlgewood  Heichts 

Rockaway  Beach 

Rosedale 

Steinway 

X'nion  Course 

Whilentone 

Whit  est  one  Landing 

Winfield 

Woodside 

Woodhaven 

Woodhaven  Junction 

Renssklakr  County 

AveriU  Park 

Berlin 

Cast  let  on      

Croi)sevville 

Eagle  Mills 

rJrafton  Centre 

Hoosick  FalKs 

Johnson\ilIe 

Nassau 

North  Hoosick 

Petersburgh 

Rensselaer 

Car  and  locomotive  repairs 
Felt  goods 

Schaghticoke 

Troy  (See  Table  IV) 

Valley  Falls 

Walloomsac 

West  Sand  Lake 


Number 

of 
inspec- 
tions. 


15 
1 


5' 


573 


25 
3 


3 


Places 
Inspected. 


Once. 


151 

i: 


18 

17 

6 

6 

22 

21 

13 

13 

17 

17 

4 

4 

12 

10 

1 

1 

1 

20 

20 

11 

5 

131 

110 

15 

15 

2 

2 

1 

1 

5 

5 

2 

2 

S 

8 

16 

l(i 

22 

21 

1 

1 

15 

13 

2 

2 

3; 

6 

m 

o 

i 


554, 


4 
5 

^ 

o 
1 
2 

1 
20 
3 
3 
2 


6 

6' 

24 

24 

3 

3 

1 

1 

6 

6 

478 

464 

3 

3 

1 

1 

i 

41 

More 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 
'  owners 
.  at  work. 


Largest  Number  of  Em- 
ployees IN  THE  Year. 


1 


Office 
help. 


6t 
2 
4 

6 
2, 
3 


1 

41 
1 
10 
8 
1 


3 
12 

10 
1 
1 
1 


2 
1 
4 


236! 


L 
2 
1 
1 


7 
3 
1> 


3 
16. 


2 

106 
2 


24 

23 

3! 

5' 

2 

22 


141 

4S 

229 

4 


is: 

6, 


3 

2 


27 

1 


6 


4 

18 


673 


2 

1 

10 


51 

1| 
1 

2 

1 

38. 

.SS 

9^ 

11 

553 

1 


1 


Shop 
force. 


Total. 


576 

8' 

I 

582 

21, 

562 

fio' 

251 

147 

715 

1 

262' 
2.237 

6.481 

430 

11 

700 

31 

55 

13S 

130 

213 

3 

1,450 

25 

49 

Q4 

22 

85 

2,244 


585 

8 

606 

21 

5v") 

03 

256 

149 

737 

1 

276 
2,2  s.-, 
6,710 

434 
11 

718 

37 

55 

141 

132 

217 

3 

1.477 

26 

49 

100 

22 

S9 

2.262 

I 


26.856 

'27,529 

200 

202 

207 

208 

416 

426 

1 

1 

15 

15 

92 
1.816, 

28, 
1121 
54 

I 

58 
689 
366 
£14 

451 
22,243 

324 
73 
77 


92 

1,867 

29 

113 

56 

59 
727 
SSS 
223 

462 

22,796 

325 

73 

78 


Repobt  op  Bubbau  of  Faotoey  Inspection,  1906. 
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Queens^Rensselaer  Countiet. 


Number 

« 

OF  Employees 

AT  Time 

OF  Inspection. 

Weekly  Hours  of  Labor. 

X!hU- 

dren 

under' 

14  yrs. 

In 

office. 

etc. 

1 

8HOP  FORCE. 

NUMBER  OF  EMPLOYEES   (iN 
shops)  WHO  WORK 

Illit- 
erate 
«hU- 

dreo. 

1 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

(16- 

18 

yrs.) 

* 

Boys 

(14- 

16 

yrs.) 

Women 
(16 

yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

• 

52-57 
hrs; 

58-63 

hrs. 

Over 
63  hrs. 

509 

9 

24 

23 

3 

5 

2 

22 

-      14 

48 

229 

4 

1 

6 

• i 

4 

"27 

1 

6 

1 4 

18 

671 

500 

8 

580 

21 

523 

86 
210 
147 
602 

1 

251 
2,150 
5,922 

399 

11 

700 

25 

48 

108 

130 

133 

3 

1,330 

25 

41 

94 

17 

85 

2,244 

7 

24.398 

403 

8 

577 

21 

427 

80 
161 

14 
345 

1 

181 
2,040 
5,438 

351 
11 

700 
25 

48 
87 
83 

122 

3 

1,010 

25 

19 

94 

mm 

i 

85 

1,549 

12,630 

13 

8 

75 

1 

430 

12 

58 

8 

8 

604 

3 

13 

290 

6 

276 

47 
42 
16 

479 

«77 

9 

231 

21 

118 

131 

114 

1 

'         180 

21 

6 

546 

10 

8 

77 

6 

4« 

117 

209 

1 

io 

20 

16 
1 

89 

12 
43 

215 
149 

io 

1 

1 

18 

1 • 

624 

9 

( 

1 

265 

1 

i79 

11 

1 

87 
11 

6S 
104 
202 

26 

1 

5 

16 

40 

12 

10 

1 

2,198 

1.419         738 

1 ' 

1 

6,151 
403 

81S-   3,142 

1.280 
41 

1 

700 

682 

1           I 

1 

11 

10 

718 

31 

14 

9 

48 

2 



48 

111 

1 
15 

20 
30 

11 

2 

2 
17 

41 
55 

25 

65 

75 

69 

3 

841 

25 
4 

132 

137 

22 

3 

1.357 

11 

16 

271 

22 

21 

468 

26 

41 

2 

1 

19 

37 

94 
15 
15 
79 

7 

8,488 

100 

■    ■■«■> 

17 

10 

2 

6 

2,165 

•   .>.«• 

89 

64 

2,262 

151 

40 

465 

39 

7 

25,069 

325 

151 

11,198 

94 

1,106 

14,291 

• 

513 

4 

•       •       ■       >      V     « 

201 

2 

1 

10 

""si 

1 
1 

2 

1 
38 
23 

9 

11 
551 

1 

i 

199 

204 

382 

1 

15 

92 

1,771 

27 

111 

54 

58 
590 
276 
214 

304 

20,116 

324 

73 

77 

84 

76 

254 

1 
15 

7 

1,334 

27 

77 

54 

41 
486 
276 

lis 

179 
9,670 

213 
73 
39 

10 

7 

93 

128 

76 

5 

47 

12 
""32 

187 
157 
301 

1 
15 

92 

1,510 

27 

108 

205 

392 

20 

18 

49 

1 

15 

1 

92 

85 
392 

1,822 

2i 

12 

12 

22 

229 

10 

28 

112 

6 

1 

25 

2 

3 

56 

J 

34 

20 

59 

17 
95 

58 

9« 

628 

8 

1 

10 

314 

238 
230 

298 

A6 1 

t9S 

8 

15 

234 

8 

1 

13 

94 

3 

92 

84 

10,071 

100 

214 

26 

7,869 

3 

315 

13 
47 

i;6i7 

10 

278 

11,110 

311 

20,667 
325 

120 

4 

73 

73 

78 

3 

2 

32 

1 

74 

3 

' 

1X.G8 


Nbw  Yoek  State  Department  of  Labok. 


Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


Number 

of 
Inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

LARbFST   NUUBEB 
PLOTEBS  IN  THE 

.  OP  Em- 
Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With. leading  industries  speci- 
fied in  each  city.) 

Once. 

m 

More 
than 
once. 

Office 
help. 

♦ 

Shop 
force. 

Total. 

RicHif OND  County 

176 

173 

5 

69 

207 

8,244 

8.451 

(Richmond     Borough,    New 

York  aty.) 
C}istleton  CJomerB 

2 
5 
4 
1 

1 

6 
2 

1 
3 
2 

2 
1 

7 
16 
13 

1 
2 
2 
6 
3 

3 
33 
16 
11 
34 

98 

2 

5 

4 
1 
1 

5 
2 
1 
3 
2 

2 

1 

7 

14 

13 

1 
2 
2 
6 
3 

3 
32 
16 
11 
34 

96 

4 
8 

29 

232 

38 

4 
50 

340 

4 

7 

238 

127 

626 

44 

859 

623 

1,234 

544 
9 

51 
304 

86 

17 

378 

495 

592 

1,313 

5,180 

83 

Clifton 

240 

Concord 

1 

1 

38 

Fort  Wadsworth 

4 

Garretson 

60 

Graniteville 

3 

1 

4 

344 

Grant  ntv 

1 

4 

Grassmere 

7 

Green  Ridsre 

238 

KreischerriUe 

3 

3 

130 

Linoleum  vlUe. 

1 

629 

LivlnffRtoii      t . . ,  T 

44 

Mariners'  Harbor 

25 
25 
22 

16 

4 

3 

1 
10 
17 
11 
61 

89 

884 

New  Brie:hton 

6 
4 

648 

Port  Richmond 

1  256 

Princess  Bay 

560 

Richmond 

2 

1 
1 
1 

3 

21 

8 

1 
15 

26 

^9 
51 

Richmond  Valley 

Rosebank \  . . 

308 

Rossville 

89 

St.  Georce 

18 

Stapleton 

2 

388 

Tomoklnsville 

512 

Tottenvllle   

603 

West  New  Brighton 

1 

1 
1 

1,364 
5.269 

i 

Cnark.stown 

1 
3 
1 
1 
41 

2 
2 
25 
2 
2 

3 
1 
2 
7 

1 
3 

1 

190 

1 
3 
1 
1 
39 

2 
2 
25 
2 
2 

3 

1 
2 
7 

1 
3 
1 

182 

110 

26 

780 

60 

2.205 

824 
30 
670 
114 
341 

125 

100 

22 

823 

3 
15 
32 

6,333 

110 

Concrers 

1 

3 

1 
8 

29 

ie 

6 
15 

4 
3 

1 
1 

26 

Gamervllle 

783 

Grassv  Point 

61 

Uayerstraw 

1 

6 

2,218 
853 

Hlllbum 

New  City 

i 

9 

30 

Nyack   

•     B    •     • 

586 

OraneebursT 

120 

Pearl  River 

1 
1 

356 

Piermont 

1 

129 

RftmaDo    

103 

Rockland  Lake 

23 

Sorinsr  Vallev 

6 

324 

Stonv  Point    

3 

Suffern 

1 

2 

51 

15 

Tomnklns  Gove 

84 

ftp.  LaWRKNCB  CotJNTT 

2 

3 

70 

5,384 

Benson  Mines. 

2 

6 

20 

2 

6 

20 

1 

3 

12 

^  ^ 

105 

35 

205 

105 

Brasher  Falls 

1 

35 

Canton 

205 

Bepobt  of  Bubeau  of  Faotoby  Inspection^  1906. 


11.69 


Rlchmond-St.  Lawrence  Countieci. 


Number  of  Emplotbes  at  Timb  of  Inspection. 

Weekly  Hours  of  Labor. 

ChiU 

dren 

under 

14  yrs. 

In 

office. 

etc 

SHOP  FORCE. 

NUMBER  of  employees  (iN 
SHOPS)  WHO  WORK — 

Illit- 
erate 
chil. 
dren. 

Total. 

Total. 

Men 
(18 

7T8. 
+  ). 

Youths 

(16- 

18 

yrs.) 

Boys 

(it 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yre.) 

51  hra. 
or  leas. 

52^7 
hrs. 

584» 
hrs. 

Over 
63  hrs. 

7.684 

205 

7.479 

• 

6.878 

103 

40 

926 

82 

825 

3.571 

3,275 

308 

1 

" 

33 

4           20 

29 

k 

25 
1 

'  '22i 

4 

234 

8        226,        222 
37'            9 

4 

4 

37 

28 

1 

8           27 

2 
2 

2 2             2 

Z9  .'.'.'.'.'.           30           16 

2 

12 
138 

30 
295 

326 

4        322         130 

4             4 

7,            7 

'       238i       238 

3,       1221        122 

^      3        626        571 
44          44 

27 

18 

9 

27 

4 

4 

7 

7 



238 

238 

122 

626 

125 

629 

10 

45 

44 

44 

726 

56 

754 

544 

824 

25        799 

788 

520 

1.012 

477 

10 
5 
5 

12 

1 

i 

73 
554 
145 

633 

23 
22 

610 
1.029 

85 
11 

65 

1.051 

130 

1 

660 

16        544 



'  * 

8 

8;          8 

8 
28 

7 
59 

5 
235 
366 

9 
250 

3.507 

******  1 ' " 

39 

39 

4        304 

31         86 

1 

1           14 

18 
239 

75 

< 

13 

1 

1 

16 
65 

8 

3 

11 

297 

27 

9 

66 

67 

507 

393 

999 

808 

89 

1 

26 

2 
3 

147 

1 

1 

15 
2 

39 

2 



15 

377 

10        367        276 

85 
81 

t 

59 
17 

•  7 
41 
60 
55 

141 

498 

17        481 
11        676 
51        935 

89;  4,733 

354 
672 
632 

4.062 

587 

2 

986 

291 
485 

7 
10 

237 
86 

4.822 

105 

1051         55 

24          24 

3        680        525 
1           60          60 
8    1,986    1,812 

5 

45 

105 

24 

656 

60 

1,767 

24 

683 

28 

19 

103 

6 

24 

61 

1.994 

74 

15 

83 

2 

72 

147 
313 

353 

1 
29.       324i       321                 3 

1 
11 

30 

30          19 

11 
129 

30 



•  •••   •   •■■•■•«« 

530 

16        514 

6;          99 

15,       341 

4        125 
3         100 

367 

17 

1 

14 

90 

410 

85 

3 

6 

100 

22 

219 

3 
15 
32 

3,513 

105 

99 
338 

118 
97 

14 

, 

356 

3 

4 
3 

338 
3 

129 

3 

116 

1 

103 

. , , , ,  f 

23 

1,          22          22 
1        273        150 

*■••■•  1 

274 

10;         4 

106 

3 

64 

. .    '              1 

3 

3 

:          15 

2          32 

3 

\ 

15 

10 
32 

5 

1 

34 

1 

6.070 

51i  5,019    4,209 

57 

35 

677 

41 

86 

431 

*••"•" 
980 

7 

105 

106        105 

27          27 

105 

1 1 

i                     - .  * 

27 

::::;:::i:::::: 

2 

9K 

1 

198 

198-       189 

....   ^ 

3 

4 

181       178 

2 

1 

11.70 


New  Yoek  State  Depaetment  of  Labor. 


Table  ni — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY  AND  CITY  OR 

VILLAGE. 

(With  leading  industries  speci* 

tied  in  eacli  city.) 


Bt.  Lawrence  Countt — Con. 

Clifton 

Dodgevllle 


East  Norfolk 
Edwards .... 
Emeryville. . 

Fine 

Fort  Jackson 


Fowler 

FuUerville 

Gouverneiir.  .  . 
Hailesboro .... 
Hannawa  Falls, 


HewettviUe 

Madrid 

Mas5ena 

Ifassena  Springs, 
Natural  Dam . . . 


Newton  Falls . . . 

Norfolk. 

Norwood 

Ogdensburg.  .  .  . 

SiVc  goods .... 

Packing  boxes 

Oswegatchie. . ,  . 

Parisnvllle 

Piercefield 

Potsdam 

Pyrites 


Raymond  \ille.  . 
Ren.sselaer  Falls 
Scotts  Bridge. . . 

Slssonville 

South  Edwards. 


8tamm«»rville . . . 

Wanakena 

Wegatchie 

West  Stockholm 
yale\iae 


fllARATooA  County 

Ballston  Spa . .  . . 
Ballston  Lake.  . 

Corinth 

Crescent 

Factory  Village. 


Fennlmore.  .  . 

Hadley 

Half  Moon.  .  . 
Ifochanicville. 
Palmer  Falls . 


Rock  City  Falls. . 
Saratoga  Springs. 
Schuylerville.  .  .  . 
South  Glens  Falls 
6pier.«  Falls 


Number 

inspec-  . 
tions. 


1, 
1 

2, 
2 

8 
1 

ll 

11 
6 
12 
3 
1 

3' 

5 
65 
e  . 
i< 

1 

3 

2 

12 

3 

1 
2, 
1 
1 
2 
I 
1 
6 
1 
2 
1 


245 


32 
2i 
9 
4 
3 

2 
3 
1 
40 
1 

2 

87 

10 

6 

1 


Plages 
Inbpected. 


Once. 


1 
1 

1 
1 

ll 
1' 
2 

2 
2 

r 
1 

1 

6 

U 

3 

I 

3 

2 

5' 

63 


1 
4 
2 
12 
2 

1 
2, 
1 
1 


240 


30 
2 
0 
4 


More 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 

owners 

at  work. 


1 
1 


Largest  Numbbb  of  Eai- 

PLOTEE8  IN  the   YeAK. 


2 

3 

29 


ir 


19 
1 
7 
1 


1 

3 

1 

40 

1 

.::::::j  "::;■■ 

1 

18 

2 

S7 

46 

10 
0 

1 

• '  1 

7 

4 



Office 
help. 


Shop 
force. 


1 
35 

e 

24 


12 

67' 

7091 

100 

,  I 

254 
276. 
122, 
1.184 

£U?\ 
169, 


283 


24 


250 ; 

12S| 
265 
392 
146 

100 
34 
20 
78 
40 

17 

127 

16 

22 

3 


7,89: 


941 
5 

74 
129 

63 

232 
100 


1 

67 

3 
1,847 

13 

638 

1 

5 

60 

97 

992 

12 

367 

6 

328 

] 

20 

Total. 


21 

21 

12 

12 

65 

65 

15 

15 

50 

50 

8 

8 

17 

17 

13 

14 

15 

15 

332 

336 

14 

14 

50 

50 

12 
67 

714 
14 

100 

254 
276 
123 
1.219 
tlS 
183 

252 
128 
268 
392 
146 

100 
34 
20 
78 
40 

17 

127 

16 

22 

3 


8.180 


965 
5 

78 
133 

65 

235 

104 

3 

1.004 

651 

65 

1.089 

379 

334 

21 


Eepobt  of  Bubeau  of  Factoby  Inspection,  1906. 


11.71 


St.  lAwrence-Saratoga  Cpunties, 


Number  of  Empex>tee8  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

« 

In 

Office, 

etc. 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES   (iN 
SHOPS)  WHO  WORK 

Illit- 
erate 
chil- 
dren. 

Total. 

1 

,   Men 

Total,     ^l 
.    +). 

Youths 

(16- 

18 

yrs.) 

Boys 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Oirls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

21 

1 

4 

* 

21           21 
12          12 

65          65 

12  12 
50          60 

3,            3 
17,          17 

13  13 
15           15 

293         188 

14  14 
50          50 

12           12 

21 
12 

12 

•   •••••,■■----«- 

i 

65 

• 

65 
12 

12 

50 

50 

3 

17 

3 

17 

14 

• 

13 

15 

15 

• 

297 

3 

11 

80 

11 

166 

127 

14 

14 
50 

50 

12 



12 

67 

'          67           26 

5,        709         703 
13           11 

41 
1 

67 

635 

6 

714 

4 

1 

9 

1 

64 

7 
100 

13 

2 
100 

100 

i 

35 

6 

14 

2 
3 

281 

100 
254 

254 

2.'>4 

254 

26 

105 

745 

180 
169 

250 

276 

276         253 
105         103 
1,007        619 
20 2 \          SO 
169        tAA 

4 

2 

ie i 

250 

106 

2 
320 

f- 

1.042 

30 

2 

26 

10 

10 

2S 

■   ■••■• 

73 

177 
22 

12 

208 

148          22 

183 

252 

250 
113 
265 
350 
146 

100 

240 

1 

» 

113 

110 

3 

113 
255 

268 

255 
262 

10 
86 
10 

10 
67 



, 

350 

1 
1 

1 

4 

71 
21 

100 
34 
20 
78 
10 

17 

127 

16 

22 

3 

5,169 

218 
125 

146^ 

133                 2 

100 

ino 

■ 

. 

34 

34          33 
20           20 
78           75 
40           40 

17           17 

127         126 

16          11 

22           22 

3             3 



1 

20 



78 

2 

1 

1 

30 

7 

40 

17 







- 

127 

1 

16 

5 



22 



3 

'    7,917 

7.«36 

5 ,  562 

64 

32 

1.947 

31 

581 

123 
3 

4 

604 

1,282 

719 

962 

24 

4 

4 
2 

3 

938 

16 

4 

204             2 

71 

i 

723 

1 

69 

129 

21 

4 

4             4 

78 

74           28 

129!        129 

63           6.^ 

46, 

133 

65 

28 

225 

89 

35 

235 

*X\7. 

232 

100 

3 

1 

7 
11 

104 

4|        100 
1            3 

3 

3 

1,533 

10 

1,873 

57.   1.816    1.327 

i7 

6 

455 
10 

6 

138 

86 

11 

11 

272 

651 

13!        638         A2A 

628 

■•••'• 

65 

5 
96 
12 

1 

60          54 
7981       e57 

aA7 ,          07il 

6 

62 

5 

2 

20 

54 

78 

894 

2'             1 

"i73 
6 

485 

356 

5 

379 

4             3 

1 

334 

6!       328 

l'         20 

328 
20 

321 

21 

1 

1 

•  •   p 

il:2 


Kbw  Yobk  State  DEPiLXTicsNT  of  Labor. 


Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 

Number 

of 
inspec- 
tions. 

Places 
Inspbcteo. 

Number 
of  estab- 
lish- 
ments 
•with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Labobst  Numbes 
pex>ybe8  in  the 

I  OP  Em- 
:  Year. 

COUNTY  AND'CITY  OR 
^          VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Offloe 
help. 

Shop 
force. 

Total. 

Saratoga  Countt — Conehtded. 
Stillwater 

i 

8 

1 

31 

1 
1 

234 

8 

4 

4 

4 

40 

3 

1,820 

56 

300 

1,690 

49 
3 

17.974 

60 

Victory  Mills 

1 

304 

Waterrord 

29 
1 

1 

197 

1 

R 

1,730 

West  Milton 

1             ~ 

1 

52 

Willow  Glen 

1 

132 

3 

Schenectady  County 

1 

3 

19,794 

Schenectady  (See  Table  IV) . 
Scotia 

230 

4 

73 

193 

4 

73 

1 

3 

130 
2 

60 

1.820 
24 

17,959 
15 

648 

19,779 
15 

ScHORARzv  County 

672 

Central  Bridge 

5 

84 

4 

2 

2 

14 

4 

8 

38 

5 
34 

4 
2 

2 

14 

4 

8 

38 

4 

22 

5 

1 

a 

6 

i 

20 

23 

293 

31 

7 

189 
46 
39 
20 

635 

23 

CobleskiU 

310 

Esperancc 

31 

QaUupville 

7 

Howes  Gave 

195 

Middleburgh 

17 
3 
8 

21 

46 

Richmondvllle 

40 

Schoharie 

20 

655 

Burdette 

2 
6 
1 
4 
3 
22 

154 

2 
6 

1 

4 

3 

22 

12 

2 
3 

1 
3i 
21 
10 

29 

5 

i 

1 

13 
125 

6 

188 

2 

27, 

61 

851 

i 

8,062 

6 

Montour  Falls 

193 

North  Hector 

2 

Odessa 

28 

Valois 

62 

Watkins 

364 

Seneca  County 

71 

1 

3.187 

Border  City 

2 
17 

8 
80 
47 

234 

2 
3 

2 

5 

232 

1 
2 

i64 

18 
194 

70 

73 

12 

2.018' 

889 

8,270 

71 

Tnterlaken 

7 

4 
39 
21 

1 

i 

.1 

10 
129 

75 

Ovid 

12 

Seneca  Falls 

2.122 

Waterloo 

907 

Steuben  County 

8.464 

Addison 

18 
3 
9 

22 
2 

19 
7 
2 
3 
49 
15 
£ 

4 
20 

18 
3 

12 
3 
3 
9 
1 

'f 

2' 

2 

26 

S 

5 

6 

14 

6 
2 

65 

£6 
10 

ie 

316 

7t 

143 

235 

5 

217 

96 

7 

17 

8,164 

1,947 

671 

17 
185 

321 

Atlanta 

7 

Avoca * 

9 

221 
2 

19 

7 

2 

3 

47 

// 

e 

4 

148 

Bath 

249 

Campbell 

5 

223 

Cohocton 

98 

Cold  Springs 

7 

Onop<>r's  PTalnff.  ........... 

17 

Oorning 

1 
2 

8.229 

Cut  gUumean 

1,97» 

Railway  equivment 

Greenwood 

681 

■ 

3 
12' 

17 

Hammondsport 

20 

201 
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Saratoga-Steuben  Countiea* 


NUICBER  OF  EUPLOTBE8  AT  TlME  OF  INSPECTION. 

We£xlt  Hoxtbs  of  Labob. 

(JhU- 

dren 

under 

14  yrs. 

In 

offioe, 

etc. 

aaop  FOBCB. 

NUlfBEB  OF  EMPl«OTBB8  (m 

shops)  who  WOBX-^ 

imt- 

erate 
chO- 
dren. 

Total. 

Total. 

Hen 
(18 
yra. 
+  ). 

Youthl 

(16- 

18 

yrs.) 

BO70 

(14- 
16 

yrs.) 

Women 
(16 
yra. 
+  ). 

GlrlB 

(14- 

16 

yra.) 

51  hra. 
or  less. 

52-57 
hra. 

58-63 
hn. 

Over 
63  hn. 

60 

4 

4 

39 

3 

1.820 

56 

300 

1.658 

49 

3 

17,939 

56 
110 
785 

49 
3 

15.944 

J 

27 

294 

1.513 

29 

304 

8 
17 

6 
12 

176 
826 

6 
75 

1,697 
52 

18 

3 

67 
49 

3 

3 
1.142 

19.759 

860 

26 

1,609 

194 

16,540 

63 

2 

19,744 
15 

1,820 
24 

17.924 
15 

640 

15,933 
11 

.  474 

359 

1 

24 
2 

1 

1,608 
] 

165 

188 
6 

14 

16,534    1.139 
6             3 

63 

2 

664 

74 

876 

177 

•  •      •    • 

21 

"**i7 
6 

i 

20 

21 

290 

81 

7 

189 
43 
39 
20 

524 

21 

172 

7 

7 

185 
41 
22 
19 

438 

21 

204 
31 

7 

14 
40 
39 
19 

471 

307 

118 
24 

12 

72 

2 

31 

«              ^ 

7 

195 

'       1 

3 

2 

17 

] 

86 

176 

43 

1 

2 

40 

20 

27 

12 

544 

14 

4 

6 

i 

1 

13 
121 

4 

168 

2 

21 

29 

300 

2,482 

4 

164 

2 

20 

16 

232 

2.036 

4 
167 

• 

173 

.!!!!!.. 

4 

1 

2 

22 

i 

13 
68 

381 

21 

29 

248 

2,333 

30 

313 

11 

26 
33 

12 
28 

14 

88 

2.603 

38 

16 

2 

4 

64 

1 
1 

"162 
17 

192 

63 

45 

8 

1,851 

515 

7,374 

63 

.     33 

7 

1.532 

401 

5.841 

Z\         AO 

46 

12 

1 

271 

97 

1.301 

1 

5 

39 
6 

8 

2 

1,953 
532 

31 
7 

211 

15 

1 

15 

2 
9 

6 

16 
16 

79 

15 
8 

2.ft)2 

1.8081         12 
477'          14 

2 

7,566 

4.277 

26 

186 

6 

181 

174 

4 

3 

13 

2 

166 

6 

123 

6 

6            6 

129 

5|        124 
14         186 

108 

172 

3 

132 

50 

3 

12 

2.569 

l\6AS 

6 

10 
14 





200 

8 

172            ft 

3 

2 



3 

192 

74 

3 

12 

3 

123 

68 

198 

58 
24 

2 

3 
6 

66 

76 

3 

3 

10 

1,600 

617 

662 

13 
133 

12 

1 

2 



3,008 

65l   2.943 
96    1,866 

173 
17S 

12 

189 

157 

It 

•••••• 

22!   1,309 
4.  1,%11 

12 

1,890 

set 

,          10:       66£,      '  6io 

15 

I'"i6 

15 

15 

2 

1 

150 

134        110 

3 

^ 

2i 

ir.74 


Xew  Yokk  State  Depa&tmei^^t  of  Labob. 


Table  III — Statntics  of  Factories  Inspected  in  each  County  and  Town — Continued, 


Number 

of 
inspec- 
tions. 

Places 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

« 

Largest  Number 

PLOYEES  IN   the 

OF   Em- 

Year. 

COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Steuben  County — Concluded. 
Homell 

39 

S 

J 
£ 

3 
7 
2 
6 
1 

1 

4 

1 

12 

268 

39 
fi 
1 
2 

3 
7 
2 
6 
1 

1 

4 

1 

12 

267 

21 

.    46 

12 

3 

7 

20 

3 

■'•■■■■| 

102 

2.816 

1,069 

860 

302 

16 

545 

5 

24 

19 

45 

12 

50 

330 

3,805 

2  ^62 

Silk  goods 

1  J'Sl 

Car  and  locomotive  repairs. 

fi.5S 

House  trim 

2 
2 

2 
3 
1 

S'^'O 

Kanona 

15 

Painted  Po.st 

56.5 

PerklnsvlUe 

s 

Prattsbun? 

24 

Pultney ; 

19 

Rhelms 

48 

Savona 

3 

12 

Urbana 

53 

Wayland 

7 
167 

339 

Suffolk  County 

6 

3.907 

Amitvville 

6 
14 

1 
11 

1 

2 
5 

4 
2 
2 

7 
1 
1 

1 
1 

1 
2 

8 

1 
1 

20 

2 

1 

.      18 

5 

14 
2 
13 
30 
13 

1 

1 
22 
14 

1 

s 

3 

1 

12 

6 
14 

1 
11 

1 

2 
5 
4 
2 
2 

'     7 
1 
1 
1 
1 

1 
2 

8 

• 

5 
8 

....... ^ 

15 
52 
20 
39 
1 

80 

16 

10 

6 

7 

21 
3 

20 
3 

15 

Babvion 

65 

Bavport 

20 

Bav  Shore 

10 
1 

1 

1 

1 

40 

Billport 

1 

Bohemia 

81 

Bridi^ehampton 

4 
4 
2 

1 

4 
1 

17 

Centre  Monches 

10 

Cold  Spring . 

6 

Deer  Park 

7 

East  Hampton 

1 

21 

East  I«lip 

3 

East  Northport 

20 

East  Patchocue 

i 

1 

1 

'    * 

3 

East  Setaiiket 

1 

Echo 

3 
28 

78 
1 
6 

315 
6 
5 

129 
25 

253 
26 
169 
977 
205 

195 
2 

ri8i 

720 

1 

24 

66 

15 

2 

48 

.1 

FalrETound 

2S 

Usher's  Island 

78 

Good  Ground 

1 
1 

20 
2 

1 

18 

5 

13 
2 
13 
30 
13 

1 

1 

.        22 

14 

1 

6 
6 
3 
1 

1 

1 

Greenlawn 

6 

Greenport 

11 

7 

322 

Halestie 

6 

Holbrook * 

1 

5 
3 

11 

1 

9 

18 

5 

3 
2 

3 

8 

42 

1 

2 

6 

18 

5 

Himtington 

132 

Islip. 

27 

Lindenhurst 

256 

Mattituck 

1 

25 

Northport 

177 

Patchoc'ie 

i.Ol'J 

Port  Jefferson 

206 

Promised  I^nd 

- 

197 

Ouoeue 

1 
21 
10 

1 

6 

2 

Kiverhead 

Sasr  Harbor 

I 
1 

187 
73S 

St.  James 

1 

Savville 

24 

Shelter  Island „ 

56 

Smithtown 

i 
1 

7 

4 

15 

Sralthtown  Branch 

2 

South  Hampton 

12 

::::::::  ;;:;:;::i 
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* 

Steuben-Suffolk  Countief, 

NuuBER  OP  Employees  at  Time  or  Inspection*. 

Weekly  Houbs  op  Labor. 

1 

Chtt- 

dren 

under 

14  yn. 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  OP  EMPLOYEES  (iN 

shops)  who  work 

Illit- 
erate 
ehU- 
dren. 

Total. 

Total. 

Men 

(18 
yrs. 
+  ). 

1 

Youths 

(16- 

18 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

2,639 

44 

12 

2 

7 

""id 

3 

3 

9 

100 

2,595 

1,0S6 

720 

SOO 

12 

495 

3 

20 

10 

40 

9 

40 

277 

3,307 

1,666 
298 
720 
288 

12 
486 

2 
18 

7 

40 

9 

25 

222 

2,371 

1 
15 

910 
763 

4 
4 

22 

1,154 
299 
720 

1,412 
766 

7 

1,067 

722 

1 

S07 

12. 
1 

SOO 

12 
67 

1 
20 
10 

40 

9 

40 

246 

1,561 

12 

515 

•j 

,,,,,,,.1,,,,,, 

3 

1 
2 
3 

•  «  *•  •  •  • 

428 
2 

3 

20 

10 

43 

1 

9 

1 

43 

15 

48 

721 

286 

4            3 
110*         50 

31 
1,452 

3.407 

55 

166 

128 

2 

15 

3 

i 

1 

1 

• 

15 

48 

2 

39 

—  1 

80 

14 

10 

6 

5 

21 
3 
3 
3 

12 
37 

2 
26 

1 

34 

13 

10 

6 

5 

17 
3 
3 
3 

3 

8 

5 

6 

42 

2 

12 

1 

80 
2 
7 

4 
5 

7 
3 
3 
3 

4 
6 

51 

3 

2 

40 

•   ■••••••I--'--- 

13 

22 

5 

1 

1 

81 

1 

1 

44 

1 

• 

15 

11 

1 
2 
2 

10 

1 

6 

6 

21 

1 
'            1 

3 

2 

2 

10 

3 

3 

' 

3 

* 

1 

3 

7 

2 

2 

3 

8 

41 

1 

2 

6 

18 

' 4 

3 

8 

78 

1 

4 

212 
6 
5 

107 
23 

236 
5 
152 
884 
101 

195 
2 

157 
720 

1 

24 

66 

8 

2 

45 

1 

8 

59 

1 
4 

210 

6 

5 

94 

15 

111 
2 

92 
563 

99 

195 

2 

99 

628 

1 

16 

21 

8 

2 

37 

1 
1 

2 

3 

8 

1 

8 

63 

1 

4 

5 

1 

78 

19 

15 

1 

1 

4 

219 

2 

195 

5 

5 

38 

16 

17 

12 

6 

1 

• 

5 

109 

13 

8 

100 

3 

60 

218 

5 

55 
2 

214 

9 
5 

25 

239 

7           12 

1 

6 

5 

5 

5 

160 

"■"38 

86 
61 

50 

759 

89 

8 

52 

6 

195 

2 

35 

680 

8 

12 

6 

1 

925 

53           19 

102 

2 

197 

A 

2 

163 

6 
35 

1 
20 

50 
127 

1 
10 

120 
29 

2 

738 

.11 
1 

2 
20 

1 

1  *   ' 

24 

2 

1 

5 
35 

1 

I       _ 

19 

^ 

66 

1           3 

25-            8 

3l             F, 

. 

8 

1 

1  .....  . 

2 

1            2 
1         21 

::::::i:::::. 

49 

2 

6 

•  ••    ■    ■ 

1           3 

"ie 

5 

1 

H.76 
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Xable  III— Stfttiatics  of  Factories  Inspected  in  each  County  and  Town — Continued, 


COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industiies  speci- 
fied in  each  dty.) 


Suffolk  Countt — Concluded. 

Southold 

Speonk 

Stony  Brook 

WarnenclytTe 

West  Hatnpton  Be^ch 

Wyandanch 

BiTLLivAN  County 

Liberty 

Livinrston  Manor 

Montlcello 

Roscoe 

Tioga  Countt 

Berkshire 

Candor 

Lockwood 

Newark  Valley 

Nichols 

Owepo 

Richford 

Spencer 

Waverly 

Tompkins  County 

Brookton 

Dryden 

Etna 

Forest  Home 

Freeville 

Grot  on 

Ithaca 

Fire  arms 

Printing 

Lansing 

Ludlowville 

Myers 

Newfield 

Slaterville 

Tnimansbnrg 

17L8TER  CorXTT.  .  *. 

Chichester 

East  Kingston 

EUenville 

Flatbush 

Glasco 

Highland 

Kingston 

Cigars 

BHck 

Shirts 


Number 

of 
inspec- 
tions. 


30 


13 
7 
7 
8 


91 


2 
8 
3 
7 
5 

37 

4 

6 

19 


279 


3 
7 
2 
1 
3 

14 

213 

1 

11 

I 
2 
2 
5 
I 
25 


216 


1 
8 
10 
5 
6 

6 
127 

7 

S 


Places 
Inspected. 


Once. 


30 


13 
7 
7 
3 


91 


2 
8 
3 
7 


37 

4 

6 

19 


86 


14 

42 

/ 

5 

1 
2 
2 
3 
1 
5 


214 


1 
8 
10 
6 
6 


6  .. 
126  .. 

7  ,. 
£  .. 


More 
than 
once. 


95 


84 


10 


Number 
of  estab- 
I  Ilsh- 

ments 

Lwlth 
rno^em- 
ployees. 


Number 

of 

owners 

at  work. 


21 


44 


1 
3 
1 
3 
4 

23 
2 
2 
5 


80 


8 
54 


94 


2 

79 

6 


Laboest  Number  op  Em- 
ployees IN  THE  YeAB. 


Office 
help.  * 


59 


37 
2 


9 
136 


«Shop 
force. 


22 

101 

6 

tl 

1 


8 


109 


74 
8 


6 
6 
8 
20 
2 
1 


219 


49 
70 
75 
25 


1,372 


5 
191 

5 

167 

21 

699 
33 
33 

218 


2,233 


6 
36 

4 

15 

8 

318 

1,499 

196 

119 

90 

2 

103 

25 

7 
120 


8,575 


103 
853 
248 
384 
658 

62 

3,778 
980 
6S0 
S87 


Total. 


6 
6 

8 

20 

2 

1 


221 


49 
70 
77 
26 


1.431 


6 
194 

5 

176 

21 

736 
35 
33 

227 


2.369 


6 
37 

4 

16 

8 

340 

1,600 

tOl 

140 

91 

2 

106 

25 

7 

128 


8,684 


104 
863 
253 
384 
650 

62 
8.862 

690 
890 
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Suffolk-Ulster  Countiet* 

Number  of  £mpix>tee8  at  Tdie  of  Inspection. 

Weekly  Houbs  of  Labor. 

cniu- 

dren 
under 
14  yra. 

• 

In 

office. 

etc. 

SHOP  FOBCB. 

\ 
• 

NITMBER  of  EMPLOTEB8  (ZN 

shops)  who  work — 

imu 

erate 
chU- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 

+  ). 

YouthB 

(10- 

18 

yra.) 

10 
yra.) 

Women 
(10 
yra, 
+  ). 

GirlB 

(14- 

10 

yrs.) 

51  hrs. 
or  leas. 

62-67 
hrs. 

68-03 
hrs. 

Over 
08  hrs. 

6 

2 

6 
3 
7 
3 
2 
1 

211 

6 

?i 

2. 
2 
1 

179 

1 

2 
3 

1 

8 

3 

7 

7 

3 

1 

3 

2 

2 

1 

1 
170 

213 

2 

2 

27 

1 

8 

30 

3 

45 

2 

69 

45 
70 
71 
25 

1.102 

39 
07 
49 
24 

823 

0 

4 

4 

1 

18 

7 

203 

34 
09 
49 
18 

886 

3 

70 

2 

1 

73 

21 

1 

4 

••«•.. 

25 

30 

1 
0 

1.221 

293 

4 

09 

5 

••••.• 

5 

3 

*""8 

37 
2 

9 

122 

5 

188 

5 

127 

17 

671 
21 
29 

199 

1.811 

5 

96 

5 

121 

7 

377 
20 
22 

170 

1.487 

3 

2 
188 

5 

124 

17 

847 

5 

27 

170 

1.082 

'^" 

191 

4 

88 

5 

135 

2 

4 
10 

104 

1 

7 

19 

302 

3 

17 

008 

20 

0 

4 

48 

171 
10 

"*i6 

437 

5 

23 

29 

1 

2 
19 

109 

••...• 

208 

10 
19 

2 

1.933 

123 

5 

i 

5 
36 

4 

5 
28 

3 
15 

6 

155 

1.005 

188 

7i 

90 
2 

89 
8 
7 

75 

;  0.034 

6 
34 

4 

37 

8 
1 

2 

4 

15 

1          15 

15 

7 

22 

87 

e 

19 

1 

3 

8 

100 

7 

101 

1.277 

196 

114 

90 

2 

103 

8 

7 

90 

8.191 

2 

0 
254 

7 

167 
082 
196 

183 

i 

4 
157 

"467 

^•2S* 

16 
7 
5 

1 

31 

BOl 

183 

89 

15 

101 

91 

90 

2 

2 

103 

8 

7 

73 

4.692 

100 

14 

8 

7 

■•■... 

104 

3 
172 

1 
100 

17 
1.093 

120 

8 
117 

16 
872 

"••... 

8.300 

2.010 



104 

1 
5 

i 

""74 
8 

5 

103 
863 
248 
384 
068 

59 

3.510 

980 

650 

587 

98 

825 

i       205 

:       370 

027 

55 
!  2.017 

'■    ^ 

1         86 

2 
12 
18 

5 
11 

69 

16 
16 

3 

10 

2 

3 

20 

1 
08 
M 

9 

103 
12 

223 

5 

11 

68 

2.175 

716 

16 

853 

10 

26 

3 

20 

1 
730 
B1& 

B 

825 

•••••• 

253 

20 

8 

•  •■••• 

384 

376 
027 

059 

• .  •  •  • 

59 

3 

1.241 

645 

i 

3.584 

115 

75 

94 
49 

511 

988 

6S0 

60S 


590 

1           295 

S 

v.\\\\\ 

8\       579 

11.78 
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TaUe  in — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued, 


COUNTY  AND  CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 


Ulster  County- 

i   Marlboro 

I    Milton 

Napanocti 

Port  Ewen . . . 
Rifton 


Concluded. 


Rosendale 

Saugerties 

Shandaken .... 
Ulster  Landing 
WaUkill 


Warren  Coxtnty 


French  Mountain 

Glens  Falls 

Graphite 


Johnsburgh  . . 
Lake  George . . 
Warrensburgh 


Washington  County 


Batten  ville 

Cambridge 

Centre  Falls .... 
Dresden  Station 
East  Greenwich. 


Easton 

Fort  Ann.  .  . 
Fort  Edward 
Fort  Miller.  . 
Granville 


Greenwich 

Middle  Falls 

Middle  Granville. 
Salem 


Sandy  Hill 
Shush  an .  . 
Thonnsons. 
Whitehall . 


Wayne  County 


Clyde — 
Lyons.  . . 
Macedon 
Marion . . 
Newark. 


Ontario . . . . 
Palmvra .  .  . 
Savannah. . 

Sodus 

Williamson. 
Wolcott . . . . 


Number 

of 
inspec- 
tions. 


2 
( 

5 
3 

5 
16 
2 
2 
4 


122 


1 

101 

1 

1 

5 
13 


128 


1 
13 
1 
1 
2 

2 
4 

17 

1 

13 

14 
I 
2 

8 

20 
2 
2 

IS 


1S3 


15 

60 

3 

I 

41 

6 
18 

2 
1.3 

7 
11 


Places 
Inspected. 


Once. 


2 
6 
5 


5 
16 
2 
2 
4 


122 


1 

101 

1 

1 

5 

13 


126 


1 
13 
1 
1 
2 

2 

4 
17 

1 
13 

14 
7 
2 

8 

20 
2 
2 

16 


146 


15 
231 

31 

Ji 

6 

18 

2 

13 

11 


More 
than 
once. 


18 


IS 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ploj'ees. 


Number 

of 

owners 

at  work. 


55 


3 
43 


3 
6 


44 


80 


o 

19 

J 

3 

20 

5 
6 
2 
9 
6 
4 


Largest  Number  op  Em- 
ployees IN  THE  Year. 


Office 
help. 


6 
17 


2 
122 


104 
1 

2 

1 

14 


156 


43 


5 


7 
1 
1 

11 
3 
3 
3 

60 


5 
14 


86 


5 
13 
11 

2 
33 


21 

i 


Shop 
force. 


88 
116 
152 
182 
399 

629 

593 

38 

72 

220 


4,320 


8 

3,542 

60 

43 

22 

655 


4.606 


16 

292 

24 

12 

4 

84 
114 
702 

40 
143 

603 

166 

24 

207 

1,223 

66 

168 

749 


2,272 


176 
710 
205 
71 
737 

33 
237 
4 
43 
29 
27 


Total. 


88 
116 
153 
182 
402 

634 

610 

38 

72 

222 


4,442 


S 

3,646 

51 

45 

23 

669 


4,762 


IG 

335 

24 

12 

4 

'  89 

114 

709 

41 

144 

614 

158 

27 

210 

1.283 

56 

163 

763 


2,358 


181 
723 
216 
73 
770 

3 
253 
8 
44 

24 
29 


Repobt  of  Bureau  of  Factoby  Inspection,  1906. 


IL79 


Ulster- Wayne  Counties. 


N 

UMBER  OF  Employees 

;  AT  Time 

or  Inspection. 

Weekly  Hours  op  Labor. 

• 

Chil- 
dren 
under 
14  yrs. 

B* 

In 

office, 

etc. 

SHOP  force. 

• 

NUMBER  of   employees  (iN 

shops)  who  work — 

imt- 

erate 
chU- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 

+). 

Youths 

(16- 

18 

Boys 

(14- 

16 

yrs.) 

Women 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63  hrs. 

79 

i 

3 

5 
17 

2 

122 

79 

52 

141 

182 

399 

629 

588 

30 

72 

204 

3,985 

57 

33 

129 

168 

248 

580 

354 

30 

70 

162 

2,175 

22 

18 
11 

79 
51 
81 
36 
399 

606 

519 

30 

2 

202 

1.858 

52 

1 

8 

12 

26 
3 

1 

1 

6 

17 

23 

4 

1 
3 
6 

142 

57 
140 

182 

402 

115 

7 

634 

. 

23 
43 

605 

226 

1 

22 

4 

30 

72 

2 
3 

17 

70 

206 

2 
30 

37 
1,740 

14 

1 
101 

1 
1.343 

4,107 

683 

J 

• 

8 

* '  164 

1 

2 

1 

14 

142 

8 

3,238 

.        50 

43 

22 

624 

3,924 

8 

1.8.53 

50 

39 

18 
207 

2,689 

8 
1.759 

3.342 
51 

13 

29 

1.332 

11 

95 

829 

555 
50 

i 

45 

4 

43 
13 
35 

2.833 

23 

4 
413 

1,008 

6 
508 

308 

3 
75 

707 

638 

98 

1 
117 

3 
12 

6 
76 

4.066 

16 

"    '29 

5 

7 
1 
1 

11 
3 
3 
3 

60 

6 

14 

86 

16 

113 

-     24 

12 

4 

84 
114 
624 

40 
139 

494 

152 

24 

175 

1,137 

50 

158 

564 

1.594 

16 
57 
24 
12 

4 

84 
69 
541 
40 
30 

159 

152 

24 

35 

933 

20 

158 

331 

1,167 

' 

16 

142 

56 

4 

109 

24 

24 

12 

12 

4 

24 

114 

372 

12 

23 

481 
38 
24 

174 

788 
50 
75 

533 

1.270 

4 

89 

60 

■ 

114 

45 
80 

631 

3 

13 

1 

238 

28 

2 

8 
114 

41 

140 

*••••••' 

108 
214 

1 
7 

7 

107 
5 

505 

8 

106 

155 

27 

178 

139 

153 
30 

I 

•     •             k      •     « 

42 

1 
177 

1,197 

51 

130 

50 

163 

83 

4 

61 

578 

36 
33 

11 
13 

183 
376 

3 

5 

14 
138 

13 
125 

1.680 

179 

5 
13 
11 

2 
33 

""2\ 

i 

174 
389 
205 

140 
233 
201 

7 
8 
4 

7 
3 

20 
140 

6 

101 
22 

"si 

73 
281 
205 

16 
383 

402 

35 

216 

21 

19  8 
4.59,        302 

20  18 
232        9nit 

11 
145 

2 
22 

3 
37 

2 

492 

10 

2 

15 

24 

20 

253 

3 

1 

17         21.*^ 

2 

3 

15 

42 
26 

3 
25 

19 

.3 
42 
I.") 

43 

1 

16 

14 

6 



, 

■    ••*>> 

26 

I 



13 

25 

251          19 

1 

2;          231 

11.80 
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Table  m — Statistics  of  Factories  Inspected  in  each  County  and  Town — Continued. 


COUNTY  AND'^CITY  OR 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 


Westchester  County  .  . . 

Ardsley 

BriarclifT  Manor 

BronxviUe 

Buchanan , 

Chappaqua 

Chauncey 

Gortlandt 

Croton 

Croton  Falls , . , 

Croton  Point 

Dobbs  Ferry 

Harrison 

Hastings-on-Hudson — 

Hawthorne 

Irvington ." 

Katonah 

Lake  Mahopac 

Larchmont 

Mamaroneck 

Mount  Kiaco 

Mount  Vernon , 

Silverware 

House  trim , 

New  Rocheiie 

Printing , 

North  Tarrjrtown , 

Ossining , 

Pattermn 

PeekskiU 

Pelham 

Pleasantville 

Portchester 

Rye 

Tarrytown 

Tuckahoe 

Valhalla 

White  Plains 

Yonkers  (See  Table  IV) 
Yorktown  Heights. . . . , 

Wtomino  Countt 

Arcade 

Attica 

Bliss 

Castile 

North  Bloomfield 

Perry 

Pike 

PortagevlUe 

Rock  Glen 

Silver  Springs 

Warsaw 

Wyoming 


Number 

of 
inspec- 
tions. 


462 


2 
6 
2 
1 
1 

1 
1 
4 
3 
3 

T 
1 

g 

1 
4 

4 
1 
2 
16 
8 

69 
£ 
5 

31 
6 

7 
38 

1 
61 

1 

6 
21 

4 
17 

4 

1 

21 

113 

1 


06 


10 

17 

4 

7 

2 

10 
6 
2 
2 

6 

20 

3 


Pieces 
Inspected. 


Once. 


446 


2 
16 

8 

6fi 
2 
S 

31 
6 

7 
38 

1 
49 

1 

5 
21 

4 
17 

4 

1 

21 

111 

1 


06 


10 

17 

4 

7 

2 

19 
5 
2 
2 

6 
20 

a. 


More 
than 
once. 


Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Number 

of 
owners 
at  work. 


6 


183 


Laroest  Number  of  Em- 

PLOTEES  IN  THE   YeAR. 


2 

II 

2: 

1 

1 


1 

5. 

4 

27 


12 

/ 

3 
22 

2 
33 


8 

1 

1 

6 

33 


106 


g 

19 
4 
9 
3 

16 
5 
3 
2 

6 

27 

3 


OfBte 
help. 


701 


Shop 
force. 


21,176 


1 
1 
1' 


6 
i4 


20 


8 


62 
g3 

£0 
38 
B4 

35 
19 


66 


97 

1 

34 


3 
289 


46 


2 
10 


14 


2 
16 


TotaL 


6 

44 

131 

188> 

39 

21 
10 
37 
88 
186 

60 

2 

962 


213 

8 

2 

8 

160 

42 

1.162 
£96 
£18 
652 
S£l 

445 

424 

26 

2.334 

6 

38 

2.607 

16 

688 

72 


174 

10.435 

2 


3.122 


161 

266 

24 

34 

10 

1.354 

66 

102 

216 

268 

659 

73 


21.877 


5 

46 

139 

102 

39 

21 
11 
38 
80 
185 

65 

2 

076 


233 

8 

2 

8 

168 

42 

1,224 
S18 
£58 
600 
946 

480 

443 

26 

2.300 

6 

38 

2.604 

-17 

722 

75 


10,724 
2 


3.168 


163 

276 

24 

35 

10 

1,368 

66 

102 

217 

270 

574 

73 


Eepobt  of  BuRBicn  of  Factoby  Inspection,  1906.  IL81 

Westchester- Wyoming  Counties. 


Number  op  Employkes  at  Tims  of  Inspection. 

Weekly  Hours  of  Labor. 

1 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEK8   (iN    ■ 
shops)  who  WORK — 

Chil- 
dren 
under 
14  yrs. 

IIHt- 

erate 
chil- 
dren. 

Total. 

Total. 

Men 

(18 
yrs. 

+  ). 

Youths 
(16- 
18 
.  yrs.) 

Boys 

(U- 

16 

yrs.) 

Women 
(16 
3rr8. 
+  ). 

Gfrls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

1 

52-57     58-63 
hrs.       hrs. 

Over 
63  hrs. 

19.795 

655 

19.140 

13.945 

502 

104 

4.517 

72 

1.788 

1 
11,310 

4.972 

1,070 

4 

5 

2 

8 

4 

i 

1 
1 

5 

5 
42 

131 

188 
39 

21 
10 
37 
61 
185 

49 
2 

927 

5 

22 

106 

175 

34 

18 
10 
37 
58 
185 

43 

2 

815 

5 

44 

2 

10 

3 

3 

18 
15 

7 
5 

3 

31 
131 

11 

139 

192 

188 
39 

21 

10 

4 

53 

185 

14 

2 

60 

39 

21 

11 

38 

31 

2 

8 

62 

3 

185 

54 

6 

^  •  •  •  •  • 

4 

31 

2 

941           14 

16 

4 

92 

6 

712 

150 

1 

233 

20 

8 

62 

213 

7 

2 

6 

164 

34 

1  060 

208 

6 

2 

6 

132 

33 

853 
$$0 
$1$ 
Alb 
$11 

433 

341 

26 

1.682 

6 

37 

1.410 

15 

508 

67 

5 

211 

2 

5 

2 

3 

24 

15 

118 

7 

1 

2 

2 

6 

3 
24 

10 

444 

66 
$18 
139 

$1 

392 
129 

""62 
6 

490 
$36 

162 
34 

11 

5 

6 

1 

143 
$9 

6 
1 

44 
3 

8 

1 

1.122 

44 

36 
$ 
8 
$ 

4 

3 

14 
6 

i 

6 

3 

1 

514 

$3        tOl 

$38 

$0 
38 
$4 

35 
19 

""56 
•■•.•• 

"  "97 

1 

34 

3 

$18 
647 

3$0 

442 

422 

26 

2.259 

6 

38 

2.130 

16 

663 

69 

685 

150 
100 

2 
74 

7 
$ 

3 

438 
$99 

"  '  i39 

26 

1.595 

63 

7 

SAA 

...... 

477 

50 
95 

441 

""69 

26 

2,315 
6 

27 

3 

540 

7 

85 

579 

6 

i 

38 

1 
80 

1 
24 

2 

9 
67 

3 
16 

37 

3 
1,464 

"485 

6 

5 
577 

9 
157 

26 

21 
22 

4 

2.227 

18 

599 

23 

." 

17 

t 

697 

I 

126 

4 

5 

72 

177 

3 
243 

46 

174 

9,074 

1 

2,620 

167 
6,027 

1 

1.610 

3 
255 

1 
44 

3 
2,726 

""22 

87 
332 

'5;449 

57 
2.603 

2.334 

30 
690 

9,317 
1 

1 

2,666 

20 

16 

964 

10 

30 

248 

8 

142 

2 
10 

i 

14 

2 

2 
15 

140 

205 

23 

30 

6 

1,264 
27 

48 
206 

241 

421 

9 

65 

173 

20 

30 

6 

552 
13 

48 
1       206 

204 

285 

8 

75 

31 

3 

140 

61 

23 

28 

6 

1  224 

215 

•   •%■■••■ 

1 

13 

131 

23 

31 

2 

6 

1.278 

20 

11 

671 
14 

10 

15 

21 

4 

27 

27 



48 

48 
116 

208 

90 

243 

1 

1 

2 
2 

35 

134 

1 

1 

2 
2 
2 

239 
415 

7 

436 
9 

2 

2 

1 

1; ; 

■  •   • 

6 


11.82 
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Table  III — Statistics  of  Factories  Inspected  in  each  County  and  Town — Concluded." 


Number 

of 
inspec- 
tions. 

Placf» 
Inspected. 

Number 
of  estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Number 

of 

owners 

at  work. 

Largest  Number 
plotbes  in  the 

OF   EM- 

Year, 

COUNTY  AND  UITY  OH 

VILLAGE. 
(With  leading  industries  speci- 
fied in  each  city.) 

• 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Yates  Couxty 

146 

51 

47 

■       ■       ■       •               _       •      k 

• 
103 

13 

1,221 

1,234 

1 

Bellona 

2 
3 
3 
2 
1 

24 

1 
1 
2 

1 

6 

3 

89 

4 
4 

2 

1 
1 
2 
1 

3 
1 
1 
2 
1 

1 

31 
2 
2 

3' 

3 

13 
12 
27 
29 
3 

117 

4 

9 

17 

19 

45 
56 
787 
31 
52 

13 

Benton  Center 

1 
1 

12 

Rranchport 

2 
2 



27 

Cascade  Mills 

29 

Dresden 

1 

12 

1 

1 

3 

1 

3 

Dundee 

10 

117 

Fersruson  Corners 

4 

Gage 

9 

HImrods 

17 

Italv  Hill 

19 

Keuka  Mills 

3 

1 

29 

•1 

1 



• 

3 

« 

4,'S 

Mllo  Mills 

li 

56 

Penn  Yan 

Rushville 

64 
4 

11 

708 
31 

S^-HAca  Mill« 

2 

2 

1 

54 

Eepobt  of  Bueeau  of  Factojby  Inspection,  1906, 
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Yates  County. 


Number  of  Employees  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  yrs. 

In 

office. 

etc. 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work 

Illit- 
erate 
chil- 
dren. 

Total. 

Total. 

Men 
(18 
yrs. 
+  ). 

Youths 

'it 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Women 
(16 

yrs. 
+  ).     ! 

1 

Girls 

(14- 

16 

yrs.) 

51  hrs. 
or  less. 

52-57 

hrs. 

58-63 
hrs. 

Over 
63  hrs. 

832 

9 

823 

571 

1 

2 

1 

248 

1 

14 

26 

681 

102 

1 

•      •      •      •      ■      a 

11 

9 

11 

8 

18 

29 

2 

42 

2 

9 

12 

19 

32 

;         55 

527 

1          17 
1          40 

7 
3 
9 
29 
2 

22 
2 

4 
5 
9 

32 
55 
347 
10 
35 

1    -  ■ 

4 
5 
9 

11 

8 

18 

29 

2 

8 

18 

29 

2 

42 

20 

2 

40 

I 

12 
19 

14 
4 

2 

9 

5 

7 

10 

1 

12 

i 

19 

32 

IS 

55 

51 

! i 

536 

17 

1 

2 

176 
7 
5 

1 

1 

12 

26 

458 
17 

31' 1  ...:. 

1              ' 

40 

38 

1 

2 

' 

11.84 
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TABLE  IV.— STATISTICS  OF  FACTORIES  INSPECTED'  IK 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 

Places 

ber  of 

In- 

Inspec- 

spect- 

tions. 

ed. 

1-b . . . . 

8-f 

4-« 

4-b .... 

4-c 

5-a 

!■« 

1-e 

2-b 

2^7«  •  •  •  • 

2-e 

2-f 

2-£..... 

3— b . . . . 

3-h 

3-1 

3-m .... 
3-n. . . . 

3-p .... 
3-q . .  . . 

3-r 

3-t 

3-u . . . . 
3-v . . . . 
4-a 

9**^^  •  •   ft  • 

6-a 

5-c 

6-g 

7 

8-a 

8-e 

1 

2-a 

2-b 

2-c 

8 

4-e 

6-a 


ALBANY. 

I.  Stone,  Clat  and  Glajss  Products. 

Cut  stone 

Plaster  casts  and  ornaments 

Building  brick 

Terra  cotta  and  fire  clay  products. . . . 

Pottery  products 

Building  glass 

Total 

II.  Metals,  Machines  and  Con- 

VETANCE8. 

Silver  and  plated  ware 

Jewelry,  gold  pens,  etc 

Copper  works 

Brass  and  bronze  castiogs 

Brass  and  bronze  ware  not  elsewhere 

spedfled 

Sheet  metal  work 

Metal  goods  not  elsewhere  specified . . . 
Pig  iron  (scrap  iron) 

Cutlery 

Tools  and  dies 

Metal  beds  and  bed  springs 

Wire  work  not  otherwise  specified .... 

Wheels  and  railway  equipment 

Architectural    and    ornamental    Iron 

work 

Cooking  and  heating  apparatus 

Stationary  engines,  Doilers,  etc 

Machinery  not  otherwise  classified 

Castings  (iron  foundry  products) 

Telegraphs,  telephones  and  fire  alarm 
apparatus 

Dynamos,  motors  and  electricad  sup- 
plies  

Carriages,  wagons  and  sleighs 

Cycles 

Railway  repair  shops 

Agricultural  Implements 

Professional  ann  scientific  instriunents. 
Scales,  meters,  phonographs,  etc 

Total 

III.  Wood  Manufactures. 

Sawmill  products 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 

Wooden  tags  and  novelties. 

Other  articles  and  appliances  of  wood . 
Furniture  and  upholstery 


13 


3 

4 
2 

7 
5 

1 

1 

17 
1 

4 

1 
2 
1 


82 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 
Ehplotees. 


Office 
help. 


13 


1 

4 
1 
2 


2 

2 

* 

6 

9 

1 

1 

4 

1 

2 

1 

2 

3 

5 

4 

3 

43 

2 

7 

4 

2 

6 

6 

1 

3 

« 

1 

2 

17 

22 

6 

1 

4 

80 

1 

4 

2 

1 

4 

82 

56 
4 

179 

3 

7 

3 

10 

3 

1 

2 

3 

2 

2 

1 

1 

1 

2 

4 

6 

9 

8 

Office 

FORCB. 


Shop 
force. 


8 


9 


Grand 
total. 


Total. 


31 

5 

95 

185 

5 

12 


333 


SBK 


6 
18 
10 
42 


69 
172 
111 
100 

4 
33 
49 

8 

93 

185 

466 

58 

57 
344 

1 

6 

128 

2 

2,124 

150 

13 

235 


4.483 


12 

1721 

47 

31 

10 

77 
25 
761 


28 

5 

95 

193 
3 
9 


333 


6 
19 

7 
44 


66 
161 
117 

66 

4 
28 
53 

4 

95 

190 

509 

39 

59 
343 

1 

5 

129 

2 

2,204 

54 

13 

239 


4,457 


12 

177 

49 

83 


6 
79 
25 

72l 


14-16 

7rB.of 

age. 


8 


9 


5 
43 


6 
80 

4 
"4 


173 


10 
2 
2 

1 
2 


Report  of  Bubeau  of  Faotoby  Inspection,  1900. 


11.85 


FIRST  AlfD  SECOND  CLASS  CiriES:  BY  INDUSTRIES* 


Number 

OF  Employees 

AT  Time  of  Inspection. 

Weekly  Hour?  or  Lvbor. 

Children 
Illegally 

SHOP  FORCE. 

NTTMBER  OF  EMPLOYEES  (iN 

shops)  who  yroRK — 

Employed. 

Number  in  Shops  Employing — 

61 
hrs. 

or 
less. 

62-67 
hrs. 

6»-«3 
hrs. 

Over 
63 

hrs. 

Un- 

der 

14 

yrs. 

Total. 

1- 
19. 

20- 
199. 

200 

+  . 

Men 
(18 
yrs. 

+  ). 

Y'ths 

de- 
ls 

yra). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 
+  ). 

Qirls 

(14- 

16 

yrs). 

IlUt- 
erate. 

27 

27 

5 

3 

9 

27 

5 

Q4 

• 

12 

15 

• 

6 

5 
30 

185 
1 

96 

95 

185 

1 

2 

20 

45 

1 

185 

183 

3 

3 

2 

9 

9 

9 

, 

*        1 

324! 

44 

280 

.^ai 

3 

32 

71 

221 

1 

>    6 

6 

18 

6 

6 

8 

29 

5 

4 

27 

4 

6 
6 

4 

57 
10 

1 

5 

83 
2 

18 

""is 

1 

6 

6 

18 

16 

6 

42 

62 

110 

2 

7 

6 

37 

54 

8 

24 

11 

6 

42 

37 

54 
132 
106 

64 

^ 

6 

2 
24 

62 

6 

129 

87 

64 

2 

23 
49 

161 

2 

39 

1 

111 

...'...           91 
62 

•'*'  i        19 

64 

2 

4 

4 

2 

4 

27 

* 

26 

41 

4 

93 

183 

466 

39 

57 
335 

1 

5 

123 

2 

2,121 

50 

13 

230 

i 

49 

49 

8 

4 

4 

98 

93 

179 

120 

35 

■346 
1 

93 

185 

396 

4 

37 
337 

186 

2 

466 

70 
35 

20 

39 

57 

337 

327 

2 

1 

1 

5 

26 

> 

5 

123 

40 

1 

97 

2 

2 

2.124 

50 
50 

2.056 

3 

1 

2,056 

68 
60 

60 

«          • 

13 

13 
235 

235 

235 

5 

4.284 

317 

12 
88 
27 

i         31 

6 

""26 
21 

1.336 

2,631 

4.197 

15 

23,          48 

1     - 
1 

39 

3,593 

652 

t        ' 



12 

11 

159 

43 

12 

5 
62 
25 
39 

8 

1 

•  •  •  •   •    t 

1 

1 
2 

20 

3 
1 

11 

145 

44 

30 

167 

129 

20 

...... 

47 

•    •••■■ 

2 
1 

1 
18 

•  • . . . 

31 

6 

5 
15 

1 

1 



77 

77 

•  •  «  •    ■   ■ 

2;          13 

.  . .    ! 

62 

> 

25 

1 

e 

51 

19 
21 

72 

6i 

•  •••>■ 



!."!.!i    "33 

\\''.'y'''\\ 
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New  YojiK  Statb  Department  of  Labob. 


Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


ft 

CITY  AND  INDUSTRY. 

Num- 
ber of 
inspec- 
tions. 

Places 

In- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

Grand 
total. 

Off 
Fob 

ICE 

In- 
dustry 
num- 
ber. 

CIS* 

Office 
help. 

Shop 
force. 

Total. 

14-16 

yrs.  of 

age. 

5-b .... 

ALB  ANY— Continued . 

III.  Wood  Manufa crvKKa-t-ConcVd. 
Caskets 

• 
• 

1 
2 
1 
6 
2 

1 

1 
2 
1 
6 
2 

1 

>•>>■• 

5 

15 
14 
61 
37 

3 

15 

14 

59 

-       39 

6-c 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 

6-d 

6-e 

Other  cabinet  work 

3 

2 
2 

2 
2 

6 

Pianos,  organs,  etc 

Total 

43 

43 

28 

211         582 

683 

21 

IV.  Leather  and  Rubber  Goods. 
Furs  and  fur  i?oods 

2 

3 
4 
3 

1 

2 
1 

1 

3 

4 
3 
1 

2 

1 

1 

3 
4 

2 

1 

2 

11 

Q 

5 

8 

48 

7 

5 
8 

2 

3-b .... 

Saddlerv  and  harness 

3-d 

Boots  and  shoes 

3            4.^ 

3 
1 

3-g 

Canvas  and  sporting  iroods 

1 

i 

6 

7 
7 

3 

4 

Rubber  and  gutta  percha  goods 

Rrushes 

6-c. . .  . 

1 

. . 

6-d 

Mattresses,  pillows  and  other  articles  of 
hair,  feathers,  etc y 

Total 

15 

15 

12 

5 

88 

83 

5 

V.  Chemicalb,  Oua,  Paints,  Etc. 
Proprietarv  medicines 

1-a 

1 
2 
2 
1 

1 
2 

1 

1 
2 
2 

1 

1 
2 
1 
1 

3 

121 

.     81 

14 

3 
25 

2 
10 

3 

124 

88 

14 

3 
32 

2 
10 

1-b 

Sodas  and  other  alkalies 



5 

7 

6 

7 

1-d 

Other  chemicals  and  drugs 

2-b 

Dves,  colors  and  inks 

4 

Animal  oil  products 

6 

Mineral  oil  products 

2 

7 

7 

6 

Soap,  perfumery  and  cosmetics 

Glue,  mucilage,  etc 

Total 

Vn.  Printing  and  Paper  Goods. 

7-c 

1 

11 

11 

2 

19 

259 

276 

19 

2-a 

4 

1 

2 

29 

7 

10 

1 

4 

1 

2 

29 

7 
10 

1 

i6 

7 
3 

3 

1 

18 

122 

102 

12 

194 

1.460 

44 

111 

8 

106 

13 

212 

1,646 

41 

117 

9 

3 

1 

18 

122 

1 
9 
1 

2-b  , .  . . 

Paper  bags  and  sacks 

2-c 

Other  paper  goods 

3-a 

Printing  and  publishing 

^ 

3-b .... 
3-c 

Bookbinding  and  blank  hook  making.. 
Lithographing  and  engraving 

i 

6 

Photography 

"il         i 

Total 

54 

64 

27 

155 

1 ,931 

2 

36 

26 

661 

2,043 

155 

!           3 

VIII.  Textilks. 
Carpets  and  rugs 

2-a 

1 
1 
1 
4 

1 

1 
1 
4 

1 

^ 
1 

1 
1 

1 

'■           20 

26 

,         641 

1 

1 

1 

1 

2-b ...  . 

Felt  goods 

1 

1 

2-c 

Woolens  and  worsteds 

1 

4 

Hosiery  and  knit  goods 

1 

6 

6 

Total 

7 

7 

1 

6 

725 

688 

!          323 

1,629 

t          272 

33 

6 

i , 

IX.  Clothixo,  Milmnert,  Laun- 
dry, Etc. 
Tailoring 

1-a 

36 

9 

22 

1 

67 
IC 
23 

1 

44 

7 

322 
l.fill 

18 
f           2 
1 

i       I 

1-b 

Shirt .«.  collars  and  cuffs 

2           IH 

1 

' 

2-a 

Dr**ssmaking 

16             2          302 
1 ; 33 

> 

2-b 

Women's  white  goods 

( 
'...•.. 

Eepobt  of  Bubeau  of  Factoby  Inspection,  190ft 


Continued. 
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Albany 


Number  of  Employ  res  at  Time  of  Inspection. 

Weeklt  Hours  of  Labor. 

Children 
Illeoally 
Employed. 

SHOP  FORCE. 

number  of  EMPIX5YEF.S  (iN 
SHOPS)  WHO  WORK 

Un- 
der 
14 
yrs. 

Number  In  Shops  Employing — 

61 
hrs. 

or 
less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
63 

hrs. 

Total. 

1- 
19. 

20- 
199. 

200 

+  . 

Men 
(18 
yrs. 

+  ). 

Y'ths 

(15- 

18 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 
+  ). 

Gtris 

(14- 

16 

yrs;. 

TUit- 
eraf*. 

3 

3 
15 
14 
27 

4 

3 
15 
14 
56 
37 

3 

15 

"    '   2. 
21 

13 

t   ■  •   •   • 

14 

.... 

57 

30 
33 

1 

" 

6 

4 

.^6 

37 

33 

■ 

562 

222 

340 

•     481 

10                A 

65 

13 

138        411 

" 

5 

5 

1 

8 

22 

4 

3 

4 

2 

6 

41 

* 

8            A 

2 

..«.■      ..•>.      •••■• 

45 

5 
6 

5 
7 

2 

40 

23 
2 

6 

4 

5 
4 

2 

6 
3 

' 1 

5 

2 

,,,,j ...• 

7 

1 

2 

7 

2 

2 

J                     1 

1 

78           38 

40 

46 

1 

1 

31 

2 

23!          53 

-._ — ^ 

3 

3 

4 

4 

14 

3 
25 

2 
10 

1 
71 

1 
1 

2 

27 
7 

4 

3 

119 

12 

4 

1 

1 

1 

1  ■  • . . . 

119 

115 
77 

5 

15 

1 

1 

t 

' 

81 

73 
10 

3 

24 

2 

6 

69! 

1 

14 

10 

3 

3 

25 

1 

1 

24 

2 
10 

2 

1 

10 

4 

257 

65 

192 

190 

5 

20 

41 

1 

3 

139 

115 

1 1 

102 

21 
12 

"ioe 

40 

88 

8 

81 

22 

3 

114 

1.019 

22 
66 

8 

2 

76 

9 

76 

380 

17 
38 

2 

10 

92 

12 

190 

12 

194 

194 

2 
19 

1 

• 

4 

3 

2 
2 

. 

"489 

3 
25 

4 
932 

37 
83 

1  424 

501 i         «1" 

3 

40 

'""20 

\f*.  ■ 

1 

108 

1 

8 

8 

1 

1  888 

275 

796 

817 

1      Ofyd. 

22 

9 

596 

pa 

517 

1.0661       30.5 

1 
1                     1.   .<..-«>-- 

' 1 

■ 

1 

1 
i2 

1 
9 

4 
503 

1 

20 

26 

604 

■   •       •  • 

20 

20 
26 
73 

*  "556 

11 

22 
120 

1 

26 

635 

12 

31 

682 

13 

lie 

550 

153 

517 

12 

31!       A.'ll 

p 

1 

.^^ 

3 1  ft 

178 

8 

96 

# 

13S 

491 

174 

33 

i.ii2 

180 

127 

38 

5 

1 

2 
5 

132 

1,437 

232 

27 

1 

118 

140 

241 

33 

198 

1,471 

29 

1 

1   (»l  1 

42 

270 

33 

1 

i 
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New  Yobk  State  Department  of  Labor. 


Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries— 


In- 

diutry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspeo- 
tions. 


PUoes 

in- 
spect- 
ed. 


Num- 
ber of 
ownen 

at 
work. 


Laboest 
Number  of 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Totol. 


14-16 

yrs.  of 

age. 


8 

4^ 

4-b .... 
6-c 


6-al.. . . 

6-a2 

6-b. .  . . 

7 

I 

•  f 
iHk 

X*v«  •  •  •  • 

l-d .... 
3 


4-b. . . . 
4-c 

^"\»  •   •   •    • 

5-c 


6-e. 
6-f. 


6-b. 


1. 
3. 
4, 

5. 


ALBANY — Coadttded. 

IX.  Clothinq,  Milunebt.  Laumdbt, 
Etc. — Conduded, 

Men's  hats  and  caps 

Artificial  feathers  and  flowers 

Mlllinerv 

Umbrellas  and  parasols 


laundries  (nonXhinese). 

Chinese  laundries 

Cleaning  and  dyeing . . . . 
Clip  sorting 


Total. 


X.  Food,  Liquobs  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and   vegetables   (canning  and 


Conee  and  spice  roasting  and  grinding. 
Provisiona 


Crackers  and  biscuits 

Bread  and  other  bakery  products. 

Confectionery  and  ice  cream 

Mineral  and  soda  water 


Malt  liquors 

Vinous  and  distilled  liquors. 

Miscellaneous  bottling 

Tobacco  and  snuff 

agars 


Total, 


XI.  Water,  Light  and  Power. 

Water 

Gas. 


Electric  light  and  power. 
Steam  heat  and  power. . 


Total. 


b 

e. 


XII.    BUILDINO  iNDUeTRT. 

Carpenters'  shops , 

Paint  shops , 

Plumbers'^  shops , 


Total, 


Total — ^Albany, 


1-a... 
1-b.. 
1-c... 
8-a... 


BUFFALO. 

I.  Stone,  Clat  and  Glabs  Pboductb. 

.  Crushed  stone 

.  'Cut  stone 

Hones,  slates,  mosaics,  etc 

Asbestos,  graphite,  etc 


S-b. . . . ' Abrasives 

8-a Asphalt 

8-b. . . .  -Cement  and  lime 

S-c (Plaster  (wall  and  land) 


6 

2 

24 

1 

21 

7 
8 
6 


162 


3 

1 

4 
3 

1 
79 
22 

8 

10 
1 
2 
2 

42 


178 


1 
3 
2 
3 


9 


681 


1 

4 
1 
2 

2 
3 
1 
4 


6 

2 

24 

1 

21 

7 
8 
6 


165 


3 

1 

4 
3 

1 
79 
22 

8 

10 
1 
2 
2 

42 


178 


1 
3 
2 
3 


9 


7 
584 


7 

1 

16 

1 

20 


118 


72 
15 

7 

2 


2 
40 


145 


394 


48 


7 
6 
2 
1 

41 
6 


79 


9 


1; 
6 

3. 
1 


24 

6 
237 

3J 


359 

349 

12 

12 

25 

25 

82 

86 

3,016 


23 

4 

32 

9 

45 
226 
213 

23 

290 
12 
19 
97 

378 


1,371 


32 

31 

43 

3 


109 


33 
2 

10 


45 


531 ;  12,942 


8 

347 

20 

12 

10 
190 
230 

48 


20 

7 

206 

4 


2.966 


25 

4 

39 

9 

52 
228 
165 

24 

331 

18 

17 

101 

376 


1,389 


36 

33 

46 

3 


118 


25 

2 

11 


38 


12.974 


9 

299 

20 

11 

11 
173 
173 

49 


1 
2 
1 

9 


48 


I 

2 
1 

41 
6 


4< 

3! 


79 


9 


Bbpobt  07  BuKEAU  OF  Faotobt  Iitspbction,  1906. 


IL8& 


Contliiiiod* 


Albany-Bttflfalo. 


NmiBBB  OP  Emplotees  at  Tims  of  Inspection. 


Total. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


1- 
10. 


20- 
199. 


200 
+  . 


Men 

(18 

yrs. 

+  ). 


Y'ths 

de- 
ls 

yra). 


Boys 

(14- 

16 

yrs). 


Worn. 

(16 
yrs. 

+  ). 


Olrls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


NUMBER  OF  EMPIX)YBE9  (iN 
8ROP8)  WHO  WORK — 


51 

hrs. 

or 

less. 


fi2-«7 
hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Children 
Illeoallt 
Employed. 


Un- 
der 
14 
yrs. 


IIUU 
erate. 


20 

6 

204 

3 

340 
12 
23 
80 


2,918 


23 

4 

32 

9 

45 
222 
163 

23 

290 
12 
17 
97 

373 


20 

6 

93 1 

3; 

135' 
12 
23 
32 


8 


111 


606 


23 

4 

32 

9 


176 
66 
23 

21 
12 
17 


145 


205 
"48 


1,200:   1,112 


45 
46 
97 


269 


97 
228 


l,3M)i       528! 


782 


77 
12 
20 
40 


508 


23 

4 

29 

9 

36 

165 

97 

23 

290 
12 
17 
67 

262 


32 

31 

6 

43 

7 

3 

3 

109 

16) 

25 

25 

2 

2 

10 

10 

37 

37 

12,449 

2.161, 

8 

1 
1 

8 

297 

7 

20 

•  •■•■• 

11 

11 

10 

10 

167 

12 

170 

48 

48 

32 
25 
36 


93! 


90 
20 


155 
170 


1.024 


32 

31 

43 

3 


109 


25 

2 

10 


37 


5,110j  8.320 


200 


8 

225 

20 

7 

10 
167 
170 

48 


7 
41 


12, 


70 


3 


12 

4 

201 

2 


243i        16 


12 


2 
40 


2.332 


10 


8 


9 
53 
61 


30 
98 


64 


8 

6 

102 

3 

81 

"i 


12' 


102 


660 


SBB 


254 


10 


80,  3.884 


16 


40 
274 


334 


32 


43 
75 
25 


10 


35 


1 
44 


277 


332 
12 
22 
80 


67 
61 


435 


2.2581 


23 

4 

11 

9 

45 
213 
119 

23 

13 
12 
17 


48 


537 


25 


95    1.050 


68 


6,156 


2 
27 


6 


67 


240 
20 
11 

8 


8 


2 
167 

170 
48 


11 


JI.90  New  York  State  Department  of  Labor. 

Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industrie! 


CITY  AND  INDUSTRY. 

Num- 
ber of 
inspec- 
tions. 

Places 

In- 
spect- 
ed. 

Num- 
ber Of 
owners 

at 
work. 

I^ARGBST 

Number  of 
Emplotees. 

Grand 
total. 

Office 
Force. 

In- 

Office 
help. 

Shop 
force. 

•iustry 
num- 
ber. 

Total. 

14-16 

yrs.  of 

age. 

3-d .... 

BUFFALO— Continued. 

I.  Stone,  Clay  and  Glass  Produ  ere — 

Concluded. 
Sifted  sand  and  mortar 

1 
2 
5 
1 

1 
7 
3 

2 

1 
2 
5 

1 

1 
7 
3 
2 

2 

4 

6 

1 

2 
2 
1 
4 

4 
5 
3 



15 

32 

377 

50 

203 
105 

87 
96 

12 

12 

378 

64 

20V 
88 
70 
85 

2 
2 

1 

4 

4 
5 
3 

«j-e.  •  • . . 

Artificial  stone 

4-a 

Buildine  brick 

4-b 

4-c 

Terra  cotta  and  fire  clay  product^ .... 
Pottery  products 

5-a 

Buildine  erlass 

5-b .... 

Beveled  eiass  and  mirrors 

5-c 

Pressed,  blown  and  cut  glassware 

Total 

40 

40 

14 

35 

1,830 

1,651 

35 

II.  Metals,  Machikfs  and  Con- 

VEY.VNCKS. 

Jewelrv.  gold  oen.s,  etc 

1^ 

16 
2 
6 
6 

2 

8 

32 

15 

4 
4 
6 

14 

2 

12 

1 

4 

^r 
4 

8 

2 

10 

2 

18 
50 
15 

4 

7 
32 

1 

6 

20 

3 

7 

2 
6 
2 

14 
2 
6 
6 

2 

8 

32 

14 

4 

4 

6 

14 

2 
12 

1 
4 

7 

8 

2 
10 

2 

18 
50 
14 

4 

7 

31 

1 

5 

19 

3 

7 

2 
6 
2 

11 

f 

30 
5 

16 
2 

354 

292 

406 

54 

9 

79 

1,821 

140 

953 
282 
419 
266 

6 

444 

2 

417 

164 
1,327 

57 
2,260 

17 
1,859 
2,167 
2,972 

151 

129 

280 

11 

40 
1.828 
1.532 
2,666 

907 
1     1,028 
>            60 

355 

257 

422 

41 

9 

81 

1.784 

148 

829 
297 
466 
306 

6 
473 

4 
451 

169 
1,402 

59 
2,261 

17 
1,897 
2,162 
2.806 

168 

149 

255 

12 

43 
1,610 
1,566 
2,724 

512 

9fty 

55 

25 
5 

16 
2 

2-a 

Smelting  and  refining 

^-b 

CoDDer  work 

2-c 

Brass  and  bronze  castings 

2-d 

Gas  and  electric  fixtures 

2-e 

Brass  and  bronze  ware 

4 

19 
10 

1 

2 

5 

11 

2 
12 

3 

4 

10 

5 

• 

1 
17 
44 

9 

2 
24 

5 
10 

1 

3 

8 
73 
11 

21 
15 
53 
46 

29 

2 

34 

10 
124 

2 
57 

"'i37 

174 

59 

17 

20 
3 
1 

5 
38 
34 
68 

5 

106 

5 

8 
69 
11 

21 
15 
53 
46 

2-f 

Sheet  metal  work 

2-g 

3-b .... 

Metal  goods  not  elsewhere  specified .  . . 
Pig  iron 

3-c 

Rolling  mills  and  steel  works 

3-d 

Bridges  and  structural  iron 

3-g 

Hardware 

3-h .... 

Cutlery 

3-i 

Tools  and  dies 

29 

2 

34 

10 
124 

2 
56 

3-k 

Firearms 

3-m .... 

Metal  beds  and  bed  springs 

3-n. . .  . 

Wire  work 

3-p . .  .  . 
3-q. . .  . 

Car  wheels  and  railway  equipment 

Architectural    and    ornamental    iron 
work 

3-r 

3-s 

Cooking  and  heating  apparatus 

Typewriting  and  registering  machines . 

Stationary  engines,  boilers,  etc 

Machinery  not  otherwise  classified .... 
Castings 



3-t 

3-u 

3-v .... 

137 

174 

69 

17 

4-a 

Telegraph,  telephone  and  fire  alarm  ap- 
paratus  

4-c 

Dynamos,  motors  and  electrical  sup- 
plies  

.20 

5-a 

Carriatres.  wa?ons  and  sleishs 

3 

5-b 

5-c 

Blacksmithing  and  wheelwrighting 

Cvcles 

1 

5 

5-d . .  .  . 

Motor  vehicles 

38 

5-e 

Cars 

34 

5-g 

Railway  repair  shops 

08 

6 

Boat  and  shipbuilding 

51 

7 

Agricultural  implements 

106 

8-a 

Professional  and  scientific  instruments. 

-51 
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Contintted. 


Buffalo. 


Number  of  Employees  at  Tihr  of  Inspecvion. 


Total. 


SHOP  FORCE. 


Number  In  Shops  Employing — 


Men 

Y'ths 

Boys 

Worn 

1- 

20- 

200 

(18 

(I67 

(14- 

(16 

19. 

199. 

+  . 

yrs. 

IS 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


NUMBER  OF  EMPLOYEFS  (iN 

shops)  who  work — 


51 
hrs. 

or 
less. 


52-57 
hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Children 
Illfoally 
Employed. 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


10 
10 

377i 

50' 

I 

203. 
83, 
67 
85 


1,616 


330 

252 

406 

39 

9 

73 

1.715 

^    137 

808 
282 
413 
280 

6 
444 

2 
417 

159 
.1,278 

57 
2,205 

17 
1,760 
1.988 
2,747 


151 

129 

252 

11 

38 
1,572 
1,532 
2.656 

507 

853 

50 


10 
10 


39 
5 


160 


101 
12 
11 
39 

9 

43 

118 

92 

3 

2 

19 

45 

6 
41 

2 
16 

32 


39 

17 

74 

221 

20 


14 

30 

186' 

11 

13 
63 


17 


377 
50 


44 
62 
85 


203 


10 

10 

339 

50 

93 
51 
64 
74 


1,053 


229 


395 


403  1.346 


253 

252 

331 

36 


240 


30 

656 

45 

80 
280 
394  > 
215 


941 


25 


12 
1 
2 
3 


1? 


46 


19 


22 


725 


175 


182 

127 
576 

57 
150 


228 


219 

"'762 
2,'6i6 


511  1,175 
764  1.003 
615  2,112 


137 

99 
66 


7 

68 

1,271 

101 

803 
282 
393 
239 

o 
356 

2 
302 

107 
1,276 

57 
2,170 

9 
1,727, 
1.852' 
2.644 

I 
123 


18 
2 

1 

3 

259 

10 


16 
18 


14 


4 
1 

1 

2 

21 

3 


69 


21 


1231 

249| 
111 


34, 

• 

3I 

32 

110 

42 


26 

6 
2 


1 

13 

o 


25 

323  1.186 

110  1,422 

275  2.381 


30 
45 


500 
806 


36 
1.459 
1,471 
2,485 

507 

827 
41 


I 


87 
31 


8 


198 


41 
53 


163 
20 


16 
92 
37 


12 
56 


83; 

35 

171 

I 
'2.5; 
1 


21 

2 

6 


28 
20 


6i 


76 


3 


135 


32 
334 


25 


81 
6, 


2 

707 


10 
302 


203 
80 
34 
41 


949 


330 


37 

1; 

6 

25 

173 

34 


2 

128 

61 

6 

36 

2 

101 

42 

350 


89 


242 

1.145 

27 


22 

58 
13 


29 

1.332 

675 


507 

2 

45 


10 


50 


33 
44 


532 


252 

366 

38 

3 

16 

1.208 

103 

80 
2801 
285. 
199 


5 


^25 


i 


408 

"sie 

117 
928 

57 
2,108 


10 

1,51S  

843 
1.398  1I297 


126 

I 

63 

233 

11 

36! 

1.543 

200 

1,274 

I 

t 

*"851 

» 

o 
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TiftUe  IV— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


CITY  AND  INDUSTRY. 

Num- 
ber of 
inspec- 
tions. 

* 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Empix>tbes. 

• 

Grand 
total. 

,  Office 

In- 

Office 
help. 

Shop 
force. 

dustry 
num- 
ber. 

Total. 

14-16 
yrs.  of 
age. 

8-b. . .  . 

8-c 

8-e 

BUFFALO— Continued. 

II.  Metals,  Machines  and  Convet- 

AN  CRs — Concluded. 
Optical  and  photographic  apparatus.  . 
Lamps,  reflectors,  stereopticons,  etc. . . 
Scales,  meters,  phonographs,  etc 

Total 

4 

1 
4 

-         4 
1 
4 

3 

i 

10 
16 

79 
111 

140 

1 

89 
118 
155 

10 

7 
16 

344 

338 

22r 
IP 

3 

8 

7 

8 
11 
12 

4 

3 
6 
1 
1 
1 

1 ,  243 

90 

10 

5 

6 

1 
24 
37 

2 

21 

9 

11 

25,709 

25,117 

1,233 

III.  Wood  Manufactures. 
House  trim 

2-a.,\.. 

26 

7 

P 

17 

6 
17 
24 

3 

9 
7 
5 
6 
1 

2,'i 

7 

9 

16 

6 

17 

'     24 

3 

8 

< 

5 
6 

1 

2,093 
320 
318 
366 

32 

4oa 

1.329 
66 

636 
136 
267 
336 
5 

2,132 
330 
310 
324 

28 

419 

1,328 

51 

654 

83 

266 

'1 

90 

10 

5 

6 

1 
24 
36 

2 

21 

2-b. . . . 

PackincT  boxes,  crates,  etc 

Cfsar  and  fancy  wood  boxes 

3 

Cooperage 

Wooden  toys  and  novelties 

4-e 

6-a 

Other  articles  and  appliances  of  wood . 
Furniture  and  uDholstery -. . . . 

Inb. . .  . 

Caskets.. 

O" c«  •  •  .  • 

6-d. . . . 

Store,  office  and  kitchen  fixtures 

Mirror  and  Dicture  frames 

6-e 

Other  cabinet  work 

9 
11 

6 

Pianos,  organs,  etc 

Brooms 

Total 

■' 

137 

134 

84 

216 

6,290 

6,277 

215 

IV.  Leather  and  Rubber  Goods. 
Leather 

1 

6 

7 

4 

12 

5 

18 

5 

6 

3 
6 
1 
3 
6 

5 

7 

.4 

12 

5 

18 

6 

5 

3 
6 
1 
3 
6 

3 
5 
6 

7 

"is 

6 

4 

1 
2 

m 

18 
1 
8 

17 

3 
24 
25 

5 

1 
18 

4 

760 
69 
62 

243 

138 
600 
114 
258 

41 

473 

127 

12 

67 

745 
54 
64 

247 

132 

598 

'103 

260 

38 

481 

131 

12 

60 

16 
1 
8 

17 

3 
24 
25 

5 

1 

18 

4 

2 

3-a 

Furs  and  fur  goods ^ 

Belting,  washers,  etc 

3-b* .  • . 

Saddlery  and  harness 

Traveling  baes  and  trunks 

8-d .... 

Boots  and  shoes 

3-e 

Gloves  and  mittens 

3-f 

Fancy  leather  groods 

3-g 

Canvas  and  sportine:  eroods 

4...... 

5-b. . . . 

Rubber  and  gutta  percha  goods 

Articles  of  horn,  bone,  hair,  etc 

Brushes 

5-d. . .  . 

Mattresses,  pillows,  etc 

3 

3 

3 

Total 

80 

79 

61 

127 

2,954 

.  2,925 

125 

V.  Chemicals,  Oils,  Paints,  Etc. 
Proprietary  medicines 

1-a 

10 
5 
7 
6 

1 

0 

.• 
i 

5 

9 
4 

1 

10 
6 

7 
6 

1 

9 

»» 

5 

9 
4 
1 

7 
2 
2 
2 

i 

1 

4 
6 

86 
38 
14 
29 

4 
26 
12 

9 

735 

3 

22 

337 
452 
193 
221 

7 

532 

39 

197 

1,701 

47 

190 

345 
490 
196 
237 

11 
421 

51 
206 

2,433 

49 

172 

80 
38 
14 
29 

4 
36 
12 

1-d 

Other  chemicals  and  drucrs 

2-a 

Paint,  varnish,  etc 

2-b 

Dyes,  colors  and  inks 

2-c 

Lead  pencils  and  crayons 

3 

4 

Wood  alcohol  and  essential  oils 

Animal  oil  products 

5 

Mineral  oil  products 

9 

6 

7-c.... 

Soap,  perfumery  and  cosmetics 

Glue,  mucilage,  etc 

735 

3 

22 



T-d 

Fertilizers 

Total 

64 

64 

33 

1       978 

3,916 

4,611 

982 

' 

a^^BMM 
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Continued* 


Bttfitk). 


Number  or  Emplotees  at  Time  of  Inspection. 


SHOP  force. 


Number  In  Shops  Emplojrlng — 


Total. 


• 

Men 

Y'ths 

1- 

20- 

200 

(18 

(16- 

19. 

199. 

+  . 

yrs. 
+  ). 

18 
yrs). 

Boys 

(14- 

16 

yrs). 


Worn. 
(16 
yrs, 
+  ). 


Girls 

(14- 

16 

yrs). 


WEEKI.T  Hours  of  Labor. 


number  of  emplotees  (in 
shops)  who  work — 


61 

hrs. 

or 

less. 


52-57 
hrs. 


68-63 
hrs. 


Over 

63 

hrs. 


Children 
Illbgallt 
Emploted. 


Un- 
der 
14 
yrs. 


lUIt- 
erate. 
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Xew  York  State  Department  of  Labor. 


Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industrie! 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


L\ROE8T 
NtrMBER  OF 

Employees. 


Office 
help. 


Shop 
force. 


Office 
Force. 


Grand 
total. 


Total. 


14-16 

yrs.  of 

age. 


1.  . 
2-c. 


BUFFALO— Continued. 

VI.  Paper  and  Pulp. 

Sorting  waste  paper , 

Paper  mills 


Total 


VII.  Printing  and  Paper  Goods. 

1 'Type  and  printers'  materials 

2-a Paper  boxes  and  tubes 

2-c I  Other  paper  goods 

3-a Printing  and  publishing 


3-b. .  .  .  'Bookbinding  and  blank  book  making.. 

3-c .Lithographing  and  engraving 

3-d ....  i(iames  anrl  novelties 

4 I  Wall  paper 


1 
11 

4 
79 

6 

11 

X 

1 


Total 


114 


VIII.  Textiles. 

1 1'Silk  ami  silk  goods 

2-a Carpets  and  rugs 

3 Cotton  goods 


4 1  Hosiery  and  knit  goods 

5-a Dyeing,  finishing,  etc 

6 1  Flax,  hemp  and  jute  manufactures.. . 


1 
10 

4 
77 

6 

11 

1 

1 


111 


Total 


10 


10 


IX.  Clothing,  Millinery,  Laundry, 

!  Etc. 

1-a iTalloring 

1-b ....  Shirts,  collars  and  cuffs 

2-a [Dressmaking 

2-b ....  'Women's  white  gowls 


2-e... 

3 

4-a... 
4-b.  . 

5-b.  . 
5-c. . . 
6-al.. 

6-a2.. 
6-b.  . 
7 


Corsets,  garters,  etc 

Men's  hats  and  caps 

Artificial  feathers  and  flowers. 
Millinery 


1-a. 
1-c. 

1-d 
1-e. 


Curtains,  embroideries,  etc. 
Quilts,  comfortables,  etc. . . 
Umbrellas  and  parasols. . . . 
Laundries  (non -Chinese)... 


Chinese  laundries. . . 
Cleaning  and  dyeing, 
Clip  sorting 


Total 


X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruit  sand  vegetables  (canning  and  pre- 
serving)   .' 

Coffee  and  spice  roasting  and  grinding 

Groceries  not  otherwise  specified 


2 Provisions 

3 

4-a... 
4-b.. 


Dairy  products 

Macaroni  and  other  food  pastes. 
Crackers  and  biscuits 


160 

6 

43 

1 

1 

8 

1 

34 

•    2 

1 

1 

29 

9 

9 

18 


160 

j6 

43 

1 

1 

8 

1 

34 

2 

1 

1 

29 

9 

9 

18 


323 


323 


18 

li 

2! 

20 
3 
5 

4 


1 

o 

1 

68 


31 
21 


52i 


271 
4 

3801 

r 

2 
22, 


l.&OO 

172 

2.2451 

■§?' 
87.1 , 

^21 

22s 


49o       5,lol       5,431 


41 
1 

1 
1 

r 


1 


1 

4 

11 


315 
36 


20 
32! 


4141 


108 

5 

301 


53 
o 

16 
4 


1'.. 

1 

3 

3 

l... 

25! 

1 

• 

1 

1   .. 

.... 

14[ 

55 

8  .. 

11  .. 

5 

31 

2,214 

187 

1,034 

51 

3 
120 

9 
483 

9 

10 

2 

1,048 

15 

61 

468 


213 


169      5,714 


18 

,! 

2I 

1 

19 
3 
5 

4 


8'. 

1 
3 


43 


8. 


902 

2 
40 
27 


4'        120, 

ii 'I 

2'         19! 


12 

42 

246 


31 
24 


55 


3 

1,511 

142 

2.498 

77' 

906! 

44; 

250; 


316' 
36 
3 

i 
21 
4 

36: 


416 


2.130; 
179 
927 
55, 

I 

3i 
119 

9 
383 

6 

11 

2 

1,083 

14 

48 

432 


5,401 


885 

2 
40 
35, 


1,»23      1.359 


13 
35 
265 


■31:::::: 

3 

27 

4 

372 

1 

59 
•> 

22 

4871 

1 

1 

1 



4 

11 

53 
5 

16 
4 

• 

3 

*■■■>■ 

1 

1 

55 

31 

169 

•  •    •    •        . 

43 

8 

120 
1 

i9 
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Continued. 

Buffalo. 

NUSfBBR  or  EICPLOTEB8 

AT  Time  op  Inspbction. 

Weekly  Hours  of  Labor. 

Children 
Illegally 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work — 

Employed.. 

Number  in  Shops  Employ liif? — 

51 
hrs. 

or 
less. 

1 

52-57 
hrs. 

5^-63 
hrs. 

Over 

63 

hrs. 

Total. 

1 

1- 
19. 

1 

20-    ' 
199. 

200 

+  . 

1 

Men   1 

C18 
yrs. 
+  ). 

Y'ths 
(16- 
18 
yrs).  ' 

Boys 

(l4- 

16 

yrs). 

Worn. 
(16    1 

yrs.    ' 

Girls 

(14- 

16 
yrs). 

Un-  i 
der  ' 
14 
yrs. 

Illit- 
erate. 

31 

*                     m 

31 
21 

16 

2 

- 

1 

13 
2 

31 

1 
1 

1 

211 

19 

■    •   •    ■ 

21 

. .     1 

1 

1 

52 

521 

35 

2 

.-:.... 

15 

21'         31 1 

3 

3 

3 
■   IT.'i 

« 

3t 

1.484 

34 

576 

874 

30 

W 

120 

7 
34 

25 

> 

5 

1 

44 

3 
•       6 

1.251 
103 
2J[3 

46 

202 

30 

23             2'      '    21s' 

1-2641 

13S 

26         il2l 
410         t^ol, 

49           27 
33         814 

42 



31 

76:>     1.666 

20 

603 

12 

22s         203 

'3 

i            26         112 

798       1.2S1            47 

2,126 

1 

76 

76 

1 

847 

2         151 1 

696 

42 

12 
22s 

1 

228 

.  1     . 

4.944 

5o5    2,522 

1.867 
203 

2,71J 

219 

59 

1.925 

2S         98li      2.297     1.666- 1 

315 

10         102 
2           29 

23 

6 

5 
2 

274, 
11 
3 

15 

7 

315 

29 

3 

1          1 

31 

IS 

2 

1 

3 

3 

'■'4 
3 



.-•--•• 

. 

20 

20 

5 
3 

20 

1  • 

4 

1 

i 

1 

1 

4^ 

1 

32 

29 

27 

3 

'''■■\ 3 

291 ' 1 

1               1 

405 

22         180 

203           76 

7 

33 

2 

9 

306 

7             3             .551        .3471 

1 

1 

1       4  . 

2,077 

1 

706'   1.169 

42  .     132 

226'       680 

31 

202        826 

:       20 

'        98 

5 

17 
2 

1 

1.179 

151 

804 

46 

3 

54 

4 

352 

3 

2 

1 

843 

1 

21 

268 

22 

1 

•     6 

•     184 

1,706 
174 
791 

51 

187 

174 

911 

4 

51 

3 

3 

59 

9 

3 
112 

9 
362 

6 

• 
1 

116 

57 

57i             3 

1 

1' 

4 

1            4 

1 ,..--^ 

9 

1 
1 

382 

1        187 

6 

10 

2 

129 

195 

! 26 

3 

20 

1 

1 

6 

1 

t 

3 

i 

r 

10 

8 

1 

1 

10 

2 

1 

2 
324 

1,028 

899 

\ 178 

4 

3I           27 

'    "    677 

' 

14 

14 
48 

13 

1 

9 

20 

1 

1           8 

5 

1 

1 

48 

. 

26 

1 

24           15 
160        221 

401 

85 

316 

130            3 

i 

5,232 

1,526 

3,504 

202    1.390          48 

i          22 

3.732 

40         357 

3  724    1    146          5 

1 

842 

69 

5 

62 

12 

35 

6 

773 

1 

1         fiI3 

2 

1 
1 

1 
1 

1 

1 

225 

! 

24            4 

.  1 

757 
2 

80 

t 

2 

1 

1 

1            1 

21 

I             5 

• 

40 

18 
21 

71 

1            5 

. 

2 
27 

18 

20 

, 

27 

22 
296 

1.239 

$81     1.132 

35 
2 

1 
2 

1 
1 

642 

10 

597 

2 

35 

1 

12 

4 

34 

106 

35 

, 

246 

240 

1 

"i38 

.  ■  .  ... 

6 

<       240 

'   .   . 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industrii 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a:=BorouKhs  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
tf=Borough  of  Richmond. 


Num- 1  Places 
ber  of ,    In- 
Inspec-  spect- 
tions.      ed. 


Num- 
ber of 
owners 

at 
work. 


LARGBflT 

Number  of 
£mpix)tbe8. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Oppicb 
Force. 


Total. 


14-16 

JT8.  of 

age. 


^*^#a  •    •    ■    • 

^  "tt  •   •    a    • 

6-a 

5-b .... 

5-c 

5-d 

5-e 

5-f 

6-b .... 
«-c 


BUFFALO— Concluded. 

X.  Foods,    Liquoru  and  Tobacco — 
Concluded. 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

Artificial  ice 

Cider,  grape  Juice,  etc 


Mineral  and  soda  waters. . . . 

Malt 

Malt  liquors 

Vinous  and  distilled  liquors. 


Cigars. . . . 
Cigarettes . 


2. 
4. 

6, 


Total 


XI.  Water,  Light  and  Power  Dis- 
tribution. 
Gas. 


b 

c. 


i-a.. 
l-b.. 


I-c. 


3-b... 
3-a.... 


Electric  light  and  power. 
Garbage  olsposal,  etc 


Total. 


XII.  Building  Indubtrt. 


Carpenters*  shops. 

Paint  shops 

Plumbers'^  shops. 


Total 

*  Total— Buffalo 

NBW  YORK  QTY. 

I.  Stone.  Clat  and  Glabs  Products. 

Crushed  stone 

b 
d 

Cut  stone 


a 
b 
c 


Hones,  slataB,  mosaics,  etc. 


a 
b 
c 


Asbestos,  graphite,  etc. 


a 
b 
c 


Abrasives. 
Asphalt . . 


a 
b 


a 

,   b 


153 

21 

1 

1 

7 
12 
35 

8 

44 

3 


346 


1,468 


3 

t 

1 

155 

80 

61 

SS 

1 

12 
8 
S 
1 

32 

M 
8 

t 

3 
1 

i 
13 

e 


151 
20 

1 
1 

7 
12 
29 

8 

44 
3 


336 


1 
3 
1 


1,445 


3 

i 
1 

151 

78 

49 

MS 

1 

12 
8 
5 
/ 

31 

Bt 

8 

2 

3 
/ 
t 

11 

9 
6 


123 
15 


5 
6 

7 
6 

83 
2 


220 


2 


941 


68 

A4 
14 


3 

t 
1 


26 

26 

2 

1 

10 

7 

57 

19 


341 


6 


3.628 


887 

913 

14 

11 

45 
183 
682 

40 

396 
10 


5,775 


170 
12 
12 


194 


10 

7 
3 


20 


155 

116 

B4 
16 


83 
66 
98 


6 
24 

I 

6 
IS 


58.019 


27 

B4 

5 

5,217 

M,906 

l.Mgn 

1,080 
IS 

IK 

ISl 

76 

S 

1,330 

4Sf, 

84(' 

4M 

80 

8 

7S 

656 

ee 

177 


906 

762 

16 

12 

48 
187 
739 

59 

385 
10 


5.758 


175 
13 
12 


200 


12 

7 
5 


24 


57,866 


27 

t4 

s 

4,647 

9,484 

1,076 

976 

IS 

lis 

7/ 

4^ 
i 

l,3i:i 

871 
S£ 

85 

8 

77 

553 

19 
144 


26 

26 

2 

1 

9 

7 

57 

19 


340 


6 


3,610 


155 
116 

1S\ 


6 

e 


73 
4S 
S8 


5 
24 

6 
IS 


4 
4 
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Continued. 


Bttffalo-New  York  City. 


VuuBEB  or  Employers  at  Time  op  Inspection. 


Wekkly  Hours  op  Labor. 


SHOP  FORCE. 


NUMBER  OP  EMPLOYEES    (iN 
SHOPS)  WHO  WORK 


Number  in  Shops  Employing — 


Total. 


Men 

Y'thfl 

Boys 

Worn. 

1- 

20- 

200 

(18 

(16- 

(14- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


51 

hrs. 

or 

less. 


52-67 
hrs. 


58-63 
hrs. 


Children 
Illegally 
Empix)Yi  d. 


Over 

63 

hrs. 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


880 

394 
83 

213 
653 

1              1 

1              ' 

I                             1 

1 

i 

273!       6481 
.:....         2291 

23 

4 

3 
2 

1 

1 
» 

1 

206) 
499 

1 
2 

\ 

2 

1 

65 
34 

813 
697 

736 

14 

14 
11 

1 

14, 

8; 

33 

14 

11 

1 

I 

1 

■■■2; 

1 

r 

11 

8 
94 
71 
17 

1 
4 

•  39 

17 
79 

22 
101 

1 



"             1 

1 
1 

2 

29 

86 

611 

8 

2 
6 

180 

I8OI 

682 

134        548 

671 
36 

302 
6 

1 
17 

3> 

46 

4 

40 

40! 

>    •    ■    •    ■ 

15 
380 

*    •    •    . 

■      a      •      a      ■ 

383 

187 
10 

196 



10 

•  •*•"■  1 

1 

5,418 

1.200 

3.064 

1.154 

4,043 

100 

25 

1,245 

5 

.437 

1,518 

3.869 

94 

• 
170 

170 

170' 

I2I 

1 

• 

■ 

1 

170 
6 

12 

12 
12 

6 

12 

12 

194 

24 

170 

194 

12 

6 

176 

10 

10 

8 

2 

...... 

10 

7 

7 

7 
3 

. 

7 

' 

3 

3 

3 

• 

20 

20 

18 

2 

i 

17 

3 

54.256 

5,936 

23.956 

24.364 

41.672 

2,139 

461 

9,873 

121 

3,243 

18,089 

30,553 

2.371 

8 

2 

27 

27 

£4 

S 

688 

406 

202 

69 

12 

71 
66 

4 

2 

146 

98 

*'7 

14 
8 
6 

41 

14 
27 

27 

24 

3 

4.362 

8 
8 

16 
16 

3 

Bji 

1 

It 

1 

3 
25 

23 
12 

J 

4.392 

2.948 
890 

756 

27 

13 
14 

''''■■■\ 3 

;     3 

3,910 

2,167 

814 

917 

12 

62 

40 

20 

2 

35 
36 

447 

179 

226 

42 

1 

9,369 

1 
666    2,S6S 
200\  1,038 
!        969 

1 

1 ,069 

9B9 

I 

IS 

12 

95 
63 
4S 

t 

112 

1 

4l'. 

• 1 

6 

3 
3 

11 
9 

50 
26 
26 

1 

1 
1 

1; 

es 

i\ 

'% 

^/,.. 

1 

2 

345 

180 

160 

6 

1     .      •      •       ■       a 

1         5 
/ 

» 

1  240J 

1 

424i       670 

267\ 

1S3\       670 

843 
176 

643 

68 

8 

60 

529 

47 
8 

36 
3 

10 

•  •  •  V  • 

2 

474 

317 

160 

7 

9 
8 

t 
41 

6 
36 

731 

I          IS 
693 

1 

1 

S85 

819 

SB 

26 
66 

25 
71 

80 

f^ 

1 

1          ■   ■  • 

7M 

66 

4g8 

10 

2 

1       388 

8 
97 

r 

529 

100 

r   ■ 

/^ 

1 

t 
. .  .1    

lii 

106 

1 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The. 

Bronx. 
&=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
(/=Borough  of  Richmond. 


Num- 
ber of 
inspec- 
tions. 


3-c. 


3-d. . . 


3-e. 


3-f. 


4-a.... 
4-b..  . 


NEW  YORK  aXY— Continued. 

I.  Stone,  Clay  and  Glass  Products' 
— Concluded , 

c 
d 


Piaster  (wall  and  land). 


Sifted  sand  and  mortar. 


Artificial  stone , 


Plaster  casts  and  ornaments . 


Building  brick. 


4.C. 


Pottery  products, 


5-a Building  glass. 


Ti-b ....  Beveled  giass  and  mirrors. 


6-c Pressed,  blown  and  cut  glassware. 


5-d ....  .Bottles  and  Jars 


a 
b 
c 


.     6i 


f, 


a 

b\ 


I 


a. 

d. 

Terra  cotta  and  fire  clay  products i 


b\ 
c 
d 


a 
b 
c 


a 
b 


b 


a 
b 
c 


a 
b 
c 


Larorst 
numbkr  of 
Employkks. 


piopps  Num- 
fiaces  j^p^Qj 

enJpt    owners  I 

^ed      '     »^     I 
^'      work,  i 


4 
1 

7 
1 
S 
1 

2 
2 
/ 
1 

14 

9 
3 
1 

1 
81 
76 

6 

5 
/ 

4 
25 

16 
/ 

/ 
/ 

32 

21 

8 

2 

I 

50 
29\ 

20\ 

1. 
37- 
SI 

a 

68 

46 

21 

2 

10 
6 
S 
1 


2 
1 

6 

; 
s 
I 

i\ 

'^\ 

V 

1 

f: 

7S 
6 

5 

/: 

25' 

16 
7 
1 
1 

32 

21 

8 

2 

1 
49 
29 
19 

1 
37 
SI 

6 

67 1 

4i^ 
21 

2\ 

9 
6 
2 
1 


Total— Group  I 


549  i 


536 


Office 
help. 


12 

10 

9 

36 

2S\ 

1S\ 


Shop 
force. 


Grand 
total. 


Opfick 
Force. 


14-16 

yrs.  of 

age. 


. . . . .'. 

^1 

j 

10 
2 
2 

4 



t 

2;     2 

2\            1 

1 

1 

29|    41 
26          41 

^1 

1     3 

4 

4 

9 

7 

/ 
/ 

3 
48 

23 
9 

10 

<?• 

1 

5S 

49 
9 

1 

20 

10 
10 

53' 

40 

t2 

/I 

"i 

75 

68 

12 

6, 

5! 
1 
2. 

2\ 


S06 
108 

660 

76 

109 

100 

S76 

8 
4 
4 

237 

126 

89 

18 

6 

985 

967 

28 

370 

7 

S6S 

1,032 

918 

214 
200 
400 

026 

389 

496 

26 

16 
729 

610 
206 

IS 
1,132 

912\ 
220 

2,096 
766 

1 ,  134 
196 

679 

90 

364 
126 


187         6391    16,263 


712i 
609' 
189s 

14 
1,162 

942\ 
220> 

2.040 
766 

1,098. 
186 


458 

91 

240, 

127 


282 

7 

108 

660 

10 

1 

77 

2 

101 

2 

102 

2 

/ 

380 

4 

8 

A 

A 

173 

2 

113 

1 

46 

1 

• 

10 

6 

762 

41 

738 

41 

24 

368 

3 

7 

361 

3 

1,041 

48 

207 

23 

221 

9 

207 

10 

406 

e 

735 

69 

379 

49 

319 

10 

26 

11 

53 
40 
12 

1 
71 
67 

4 

76 

68 


14,762, 


12 

6 

1 

5 

1 

2 

2 

630 

7 
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Continued. 


New  York  City. 


Number  of  Employees  at  Time  ov  Inspection. 

'  Weekly  Hours  of  I^abor. 

Children 
Illegally 

SHOP  FORCE. 

number  op  empix)yees  (in 
shops)  who  work 

Employbdl 

Number  in  Shops  Employing — 

51 

hrs. 

or 

less. 

52-57 
hrs. 

.58HJ3  ;  Over 

1 

,  1 

Total. 

1- 
19. 

20-        200 
199.         +. 

1 

Men 

(18 
yrs. 
+  ). 

Y'ths 

de- 
ls 

yrs). 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 

Girls 

(14- 
16 

yrs). 

Un- 
der    Ullt. 
14    erate. 
yrs. 

! 

14,132    2,686 


11.100 
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Table  IV— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indnstriec 


CITY  AND  INDUSTRY. 


In- 


/iiiatVv  I    a=Borough9  of  Manhattan  and  The 
ausiry  Bronx. 

&=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
tf^Borouerb  of  Richmond. 


num- 
ber. 


Num- 
ber of 


Largest 
Number  op    ' 
Employees.    I 


Places 
in- 


Num- 
ber  of 


inspec-  spect- ,°^.®^^i 
tioris.  I    ed.    j^J^i^/ 


1-a 

1-b .... 

X— c«  • .  • . 
1-d. .  , . 


1-e. 
-f. 


2-ft. 


J-b. . . 


1-c. 


z^i . .  . . 


2-e. 


2-f. 


«-«. 


NBW  YORK  atY— Continued. 
II.  Metai^,  Machines  and  Con- 

VBTANCE8. 

Silver  and  plated  ware 

a 
b 

Gold  and  silver  refining 

a 
b 

Gold,  silver  and  aluminum  leaf 

a 

b 

Gold  and  silver  watch  cases 

a 
b 

Jewelry,  gold  pens,  etc 

a 
b 

Lapidary  work 

a 
b 

Smelting  and  refining 

a 

b 

c 

d 

Copper  work 

a 

b 

d 

Brass  and  bronze  castings 

*  a 

b 

c 

Gas  and  electric  fixtures 

a 

b 

c 

Brass  and  bronze  ware  not  elsewhere 

specified 

a 

b 

c 

Sheet  metal  work 

a 

b 

c 

Metal  goods  not  elsewhere  specified . . 

a 
b 
c 
d 


69 
S9 
10 
13 

10 

S 

23 

IS 

11 

14 

// 

S 

355 

S39 

16 

118 

116 

3 

33 

19 

7 

6 

1 

35 

gs 

11 

1 

41 

£g 

17 

t 

85 

71 

13 

1 

232 

187 


2 
359 

252 

100 

7 

181 

139 

39 

1 

2 


67 
67 
10 
13 


116 

3 

29 

19 

7 

2 

1 

35 

23 

11 

1 

41 

22 

17 

2 

83 

69 

13 

1 

231 

186 

43 

2 

358 

262 
100\ 
6 
181 

139] 

39\ 

i\ 


Office     Shop 
help,      force. 


37 

276 

3t 

263 

6 

13 

4 

7 

90 


30 

27 
3 


116 

96 
20 


145 

113 

32 


100 

79\ 
20, 


121 


5 

85 

2 

67 

3 

2 

13 

3 

i9 

7 

14 

7 

4 

1 

28 

is 

18 

16 

7 

2 

5 

■  '  \L-\ 

204 

182 
22 


346 

315 

28 

3 

4S3 

283 

167 

S3 

169 

116 
63 


Grand 
total. 


Office 
Force. 


Total. 


2.040 

2,457 

483 

70 

62 

18 

251 

178 

73 
363 

47 
316 

4.582 

4,144 

438 

1,293 

1J88 
106 

1,564 
268 

62 

1.174 

60 

445 

321 

123 

1 

834 

49S\ 

188\ 

163 

3,159i 

2,462] 

484 
223  \ 


2,723 

2,270 

463 

71 

55 

18 

263 

19S 

68 
376 

63 
323 

4,471 

4,045 

426 

1.243 

1,141 
102 

1,635 
326 

64 

1,182 

63 

362 

242 

119 

1 

790 

491 
183 

lie 

3,080 

2,377 
486 
218\ 


6,265'     6,283, 


4,818' 

1,428] 

37 

11.708] 

3,626 
4,997\ 
3,186' 
3,7571 

2,686 
i,046 

'II 


4,784\ 

38^ 
12,817j 

3,874. 
5,701\ 
3,242^ 
4,024 

2,860 

1 .  138' 

'11 


14-16 

yrs.  of 

age. 


276 

263 

'I 

;;;;;; 

6 



17 

17 

•  ■.  •  •  •  • 

13 
6 

7 

391 

382 

9 

116 

114 
2 

85 
67 



2 

13 

3 

7 

• 



7 

18 

•■•••• 

16 
2 

200 

178 
22 

344 

313 

28 

3 

482 

283 

tee 

33 
169 

2 

116 
63 

k 
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Continued. 


New  York  City. 


Number  of  Emflotees  at  Time  of  Inspection. 


SHOP  FORCE. 


Weekly  Hours  of  Labor. 


NUMBER  OF  F^PLOYEBS    (iN 
shops)  WHO  WORK — 


Nufnber  in  Shops  Employing — 


Total. 


200 

+  . 


Men 
(18 
yrs. 
+  ). 


Y'ths  Boys    Worn.    Girls 

(16-  (14-  .     (16       (14- 

18  16     '    yrs.        16 

yrs).  yrs).       + ).   ,  yrs). 


51 

hrs. 

52-57 

58-63 

or 

hrs. 

hrs. 

less. 

Over 

63 

hrs. 


Childrbm 

IlXEOALLY 

£mpu>tkd. 


Un- 
der 
14 
yrs. 


lUii- 
erat«. 


2,447 

2,007 

440 

66 

4S 

18 

246 

178 

68 

363 

47 

sie 

4.080 

s,ees 

417 
1.127 

l,0t7 
100 

1,650 
£69 

eg 
i;ie9 

60 
,355 

£36 

119 

1 

772 

476 

181 

116 

2.880 

£,199 
463 
£18 


310 
£79 

31^ 

42; 

£4 

18 

133' 

86\ 

48 
47 

471 


803 

776 

118 

24 

u 


1.244 
963 
£91 


113] 

93\ 

£0 
316 


1.493 

1A»9 

64 

400! 

476\ 
16\ 

1131 
69] 


41 
3 


202 

107 

94 

1 

228 

1$6 

98 

6 

305 

£49 
66 


5,9391    1.041 


861 

169 

11 

1.696 

1,188 

606 

£ 

906 

667 

££3 

18 

si 


4,606 
1,400\ 

34\ 
11,226' 

s,£4r>\ 

4,83U 
S,16J\ 
3.58SJ 

£,669 

993 

18 

9 


316 

2.022 

1,669 

363 

637' 

66£' 
86 
271 
190 

£li 

'  '  '6&' 
153 

128 
£6 


565 
666 


1.166 


1,166 


2191 

I 

£5 

83, 

111\ 

1.582J 

1,176 
407 


325 
3£6 


2.959 

1,706 

l,£3t 

2S 

3,064 

1,764. 

1,1 34\ 

176 

1.632 

1,387 

£46\ 


993 
776 


£18 
1.930 
1,939 

6i466 

301 
3,191 
£,974 
1.050- 


2.102 

1,736 

367 

66 

48 

18 

167 

1£8 

39 
331 

39 
292 

3,434 

3,096 

339 

1.014 

914 
10i)\ 
1.543! 
269 

66 

1,169 

60 

347 

233 

lis 

I 

4£9\ 
174 
114 
2.616 

£,011 
423 
182 


626 
626 


3,888 

1,010 

SO 

8,863 

3,038 
S,J,SS 

2,342 
2. 828 

1,943 

866 

12 

8 


48 
34 
14 


3 
4 


131 
122^ 
9 
21 

2l\ 

t 

... 


51 

46 

6 

2 

149 

137 
9 
3 

j  I 

4.928         235. 


183 

49 

3 

523 

70 
302 
161 
159 

122 

36 

1 


29, 

26 

3 


266. 

210^ 
66' 


2\ 


( 

29; 

27> 


2, 

"2 

84 

76 

9 

10 

io\ 


75, 

60 

26 

26 

8 

18 

411 

362 

69 

81 

81 

'   b 


1, 
1 


20 

19 

1 

1 

1 

I     a 

1 


90 
86 

4 

/v 

/ 


311 
207\ 
1041 
503 

70 
65 
66. 


1 


1.577 

1,472 

106 

54 

5P 
/5 
95 
69 

26 

103 

40 

63 

3.081 
«,S55 

624 

694 

30 

1.264 

7P 

/P 
1,166 


841 

50S 

555 

6 

5 

5 

61 

£.S 

5S 
253 


263 

688 

*7 


99 

97 
2 


1 
40 

29] 

/v 
/  1 

62 

28 

33 

1 

100 

41 
41 

31 

16 

14 

1 


74 

22\ 

24 
28: 


N 


691 

401 
290 


1' 

I 

23 1 
75 


177 

.9 

57 

111\ 

227; 

.9I 

135 

705' 
5^ 


205 

707 

705 

7 

204 

774 

55 

6 

2.158 

7,577 
«57 


161 
775 

43 
3 

si 


60 


37 
14 


60 


3911 

55f 
39 


4.006 


495 

57S 
775 


1.798 


1.680 

112 

994' 

674 

555 

478 
73, 
4 


60    1,776 


5 
771 

15 

70 
6. 


1,134 
491 
161 
187 

7/5 
69 


3,62(h  782\ 

376  993 

11\  2S\ 

1.762  7,68S| 

45.91  7.5701 

7.75/1  5.75.9 

lie  2,889' 

1,609,  1.492 


300 


7.^9'   1,242, 

SSO         244.     300 


I 
1 


r 

.  .j. 

5i. 
7  . 


75 
2 


5' 


I 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
duatry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
(/=Borough  of  Richmond. 


Num- 
ber of 
Inspec- 
tions 


NEW  YORK  CITY— Continued. 

II.  Metals.  Machines  and  Convey- 
ances— Continued. 
3-b. . .  .  'Pig  Iron 


o*c» •  •  •  • 


v^l  •  •   • 


3-g. 


Rolling  mills  and  steel  works 


Bridges  and  structural  iron 


Hardware  not  elsewhere  speciflttd 


3-h Cutlery 


3-i. 


Tools  and  dies.. 


8-k. 
3-m. 


3-n. 


3-p, 


b 
c 

Firearms (o) 

Metal  beds  and  bed  springs 


a 
b 
c 


Wire  work  not  elsewhere  specified .  .  . . 


Car  wheels  and  railway  equipment , 


3-q. .  .  .  lArchitectural    and    ornamental     iron 

[     work 

a 
b 


3-r Cooking  and  heating  apparatus. 


3- 


Typewriting  and  registering  machines. 


3-t 


Stationary  engines,  boilers,' etc 


a 

b 
d 


^^<^^  bet's? 
^*      work. 


2; 

/ 
20 

14 
6 
1 

34 

£4 
7 
2 
1 

65 
38 
17 
34 

29 

6 

R6 

60 

24 
2 

40| 

32 
7 

153' 

I 

127\ 

26\ 

4 

3 


225 
161 

70 

3\ 

/, 

45 

37^ 

.7 

1 

29 

24 

4 

1\ 
60 
50 1 


24 
2 
2' 

40 

32 

7 

1 

153 

127 
26, 

41 
3 


225 
161 

70 

I 

5 

'     / 

45 

37 

7 

1 

29 

24* 

i. 

60 
50 


Largest 
Number  of 
Employees. 


Office 
Force. 


Office     Shop 
help.  ,  force. 


Grand 
total. 


Total. 


54 

27 

136 

55, 

18 

128 

16 

9 

8 

34 

20 

46 

29\ 

18 

46 

5: 

2 

1 

86< 

65 

47 

60 

66 

13 

10 


1 
11 

10\ 

1\ 


79 

68^ 
11 


87 
66 
20 


1 
12 
11 


3 
2 


1 

8 
6 


29 
6 


541 

33 
21 


101  i 

I 

5/1 

20\ 

6 

6 


lOSl 
99 

9 


24 

18 

6 

1,448 

83 1 

603 

14 
1,783 

4191 

674' 
99. 
691 

1,387 
961  \ 
436^ 
355 

276\ 

80  \ 

824 

340^ 

4S4 
60 

7 

1,394 

636 

728 

30 

3.431 

2,732 

699 

132 

97 

36 


170 

146 

16 

4,409 

3,027 
1,078 

10 

*"'i73 

160 

1 

301 

3 

1 ,  625 

964 

22 

657 

113> 
67 


4\ 

l.OOTj 
679 


4^4 

4 
2,755 

1,14^ 


14-16 

yrs.  of 

age. 


27 

21 

6 

3 
5 

1,481 

72 

842 

626 

14 

20 

62 

1.736 

91      2 

397 
609 
120 
610 

36 

16 

Ml 

19           ,« 

1,475 

1,064 

421 

364 

136 

128 

8 

37 

286 

79 

799 

296 

36 

1 

46 

11 

U9 

66 

5 

29 

6 

1.311 

64      1 

669 

712 

30 

33 

21              1 

2.753 

97 

2,166 

687 

90 

77 

77 

20 

6 

6 

•   a   •   «      • 

13 

1 

4,215 
2,87^ 
1,028 

169 

144 
16 



311 

3 

10 

1,748 
1,064 

172 
149 

679 

6 

1,08.S 

669 

2S 

1 

108 

99 

410 
4 

9 

2,436 

964 

113 
67 
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Continued. 


New  York  City. 


Number  ok  Employees  at  Time  of  Inspection. 


SHOP  FORCE. 


Weekly  Hours  of  Labor. 


NUMBER  of  employees    (iN 

shops)  who  work 


Number  in  Shops  Em  ploy  in  jf- 


Total. 


8gS 
673 

14 
1,645 

361 

694 

99 

691 

1,339 
9S6 
41S 
327 


636 

691 

SO 

2.656 


1£ 

4.046 
2  J 29 
1,013 

301 

S 

1,576 

916 

667 

4 
975 
670 

401 

4 
2.323 
897\ 


810 


12 


26 

3 

172 

138 

30 

4 
106 
102 


4 
330 
168 


20- 
199. 


376 

126 
261 


560 

270 

191 

99 


658 
634 
124 
212 

142\ 
70 

385 
37 

313 


468 
401 


200 


1,193, 

7391 


Men 

(18 

yrs.         18  16 

+  ).      yrs).  j  yrs). 


Y'ths     Boys  ;  Worn. 
(16-  i    (14-  ,     (16 
yrs. 

+  ). 


'     51 
Girls !    hrs. 


(14- 

16 

yrs). 


or 
less. 


956| 

660] 
306 


961 


5701 

j 

691. 
1 
435 
236 
200 


36 

1 

1 

581 

473 

386 

166 

SO 

1.383 

'  '47S\ 
"463 

920 

463 

64 

64 

463 

1 

2,280 

1,708 

672 

1 
560 
286 

276 

803 

777 

601 

26 

601 

869 

800 


24 

18 

6 

1,364 

814 
636 

14 
1.631 

369 

693 

99 

680 

I 

1,067; 
706 
361 
229 

192 

37 

626 

264 

312 

60 

5 

1 .  192 

496 

666 

30 

2,067 

iiB64 

603 

84 

72 

12 

3,988 

2,689 

996\ 

I 

50/ i 

5! 

l,56l| 

907' 

I 

660\ 

4\ 

854. 

638 

I 

312 

„       4 
2,300 

894' 


19 

7 
12 


12 

1 
1 


40\ 

75' 
49 
26 
23 

18 

6 

43 

75 

SO 


10 

4 
6 


49 

29 

20 


44 
55 
11 


10 

4 

6 


47 
18 

«9 


18 
I 


26 

26 

1 

6 

6 
1 
8 
2 

6 


25 

/ 

24 


117 

17 
100\ 


24 

18 
6 


13 
6 
7 


4 
5 


165 

14s 

22 

67 

32 

36 

77 

6 

72\ 


60 

9 

60  \ 


6 

3\ 
5 
2 

2 


54 

36 
19 


508 

474 
S4 


8 

4 
4 


78' 
14. 
64\ 

8 


126 

106 

20 


169 

122' 
47 

\\ 
1\ 


350 
199 

141 

io\ 


506 
484 

22 


9i 

3 

6 


64! 
IV 


145 
145^ 


5 
2 


11 
4 


52-.' 
hrs. 


3/ 


58-63 

hrs. 


Over 

63 

hrs. 


1,022 

666 
367 


119'      1.463 


261 

672 

49 

691 

574 
621] 
63' 
224 

152 

72 

342 

14s 

149 
60 


24 
18 
6 
270, 

140 

116 

14 

63 

60 
13 


687 

5.9/ 

296 

95 

89\ 

6 

286 

55 

«5/ 


139 

103 

6 

30 

1,143 

943 

200 

83 

7/ 

/£ 

3,339 

2,327 

718 

291 

3 

360 

360 


1,116 

45/ 
955 


1,336 

1,016 
320 


35' 

;?05 
164 


827 

40/ 

2.306 
890 


710 
7/ 

<755 
/ 
3 

3 


Children 
Illegality 
Empi^oyed. 


Un- 
der 
14 

yrs. 


Illit- 
erate. 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industrie 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

o^Boroughs  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
<fsBorough  of  Richmoad. 


,  Num- 
I  ber  of 
jinspec- 
!  tions. 


Places 

in- 
spect- 
ed. 


3  -11 ... . 


8-v . . . . 


4-a. 


4-b... 


4-c. 


HEW  YORK  aTT— Continaed. 

II.  Metals,  Machines  and  Contet- 
AN  CES — Continued. 


Machinery  not  elsewhere  classified . . 


a 
b 
c 
d 


Castings  (iron  foundry  products) , 


c 


Telegraph,  telephone  and  fire  alarm  ap- 
paratus  « 


Incandescent  lamps. 


6; 


ai 
h 


Dynamos,  motors  and  electrical  sup- 
plies  


6-a. 


6-b . . . . 


6-c. . . . 
6-d .  .  .  r 


Carriages,  wagons  and  sleighs 


a 
b 

c 
d 


6-g. 


Blacksmithing  and  wheel wrighting. . . 


Cycles (o) 

Motor  vehicles 

a 


Railway  repair  shops. 


Boat  and  shipbuilding. 


?! 

d 


a 
b 
c 


8-a .Professional  and  scientific  instruments. 


a 

b 


S4 

S 

3 

411 

i84 

120 

IS 

4 

41 

n 

1\ 


37 

SS 

4 
6 

4 
J 

116 

94\ 

£2] 
263! 
14S 
106 

S 

9 

24 

14 

10 

4 

60 

37 

10 

3 

28 

16 

6 

4 

3 

37 

/v 

/ 

11 

9 
10 

61 

34 

16 

1 


Num- 
ber of 
owners 

at 
work. 


Larorst 
Number  op 
Employees. 


41l! 

t84 
110, 

4\ 

4lj 

11, 

99 

i' 


37' 
S3 


116 
94^ 

es 

262; 

144\ 
106^ 

i 

24' 

14 

'% 

49; 

37 

10 
2 

281 

16 

I 

6 
4' 

37' 

// 

9 
10 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

3rrs.  of 

age. 


i, 

.1 


l\ 
1571 

I 

126\ 

29\ 

/, 

«i 

6 

4 
1 


60 
4\ 

75li 

419\ 

294 
1 

S7\ 
I 

66; 

19] 

43\ 

3 


111   1,116 
;/     1,086^ 
30^ 

69; 


69 

, .  .1 


32 
26 

7 
183 

100, 
76\ 


218 
186 


1,613 
62\ 

47\ 
13,050j 

6,470\ 

e,044, 

220 
316\ 

2,799' 

663> 

2,184. 

62, 


6,123' 

6,868^ 
266 
807 

786, 
21^ 

2,657' 
2,001\ 


S3  666 

122  3,796 

106  2,468, 

16^  1,191^ 


7 
8 

4\ 

4\ 
4 
4' 
1 


5 


9' 
2 


61 

33 

54 

21 

16 

12 

1  .. 

143 
91 

6 
46 
94 
46 

25 

Iff 

6 

SO. 

IS 
24 

17' 

84 

16 
16 


68\ 
69^. 

46, 


14-' 


lot 

19 

1,607 
910 

85 

612 

4,814; 

1,913 

1,871 
786 

24A, 
5,025 

93 .5 
2,122 

6U.9 
1,459 

I 

1,36« 

491' 
334 
544 


1,407 1 

4^ 

34\ 
12.818i 

e,S6S\ 
6,0641 

198; 
203; 

2,723' 

6S6\ 

2,132^ 

66: 


SO 

4 

2 

752 

420 

294 

1 

S7 

63 

19 

41 


7,197  1,115 

6,902'  1,086 

296'  30 

845  '      64 


824 
21 

2,685 
1 ,  938. 

647 
3,641i 
2,346\ 
1,086 


64 
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Continued. 


New  York  City. 


Number  op  Employrks  at  Timk  op  Inspkction. 


SHOP  FORCE. 


Wkickly  Hours  of  Labor. 


number  of^mploykes  in  • 
shops)  who  work — 


Number  in  Shops  Employing — 


Total. 


Men  I  Y'ths     Boys    Worn    Girls  I    hrs 

1-         20-    ,    200        (18  (16-  I    (14-        (16       (14-       or 

19.        190.   I     +.    ;    yrs.  |     18          16        yrs.        16 

I    + ).  yrs).     yrs).  ,    + ).   i  yrs). 


Children 

lLIiFX3ALLY 

Employed. 


lUlt- 
erate. 


1,957 

S7 

SB 

12,066 

« 

6,993 

6 ,770 

197 

166 

2,660 
617 
2,091 
62\ 


6,082 

5,817 

266 

781 

760 
21 

2,367 
1J63 

614 
3.422 

2,244 
1,070 

68 

60 

136 

4i 

96 

15 

1,365 

821 

66 

478 
4.763 
1,863 

I 

1,871 
786 
243 

3.853 

860 
1,680 

346 
1,068 

1,332 
461 
327 
644 


3.483 


1,S61 

1,860 

105 

167 

2,430 

490 

1,888 

62 


800    1,337- 
S7\ 
32' 
11.35L 


6,611 
3,178 


6,640, 


3,433  6,349\ 
196 
166. 


200    2,616. 
.  .  . '       616\ 


200.  2,048, 

.  .  .  . !  62 


613 
600 

113 

1.390 

779 

643 

18 
60 
95 
41 


875!  5,047 
616\  6,047 

259' 

228:       547 


207 
21 

1.551 
1,253' 

298 
1,602 
1,035 

627 

40 


647 


203 


203 
430 
430 


41 


4,425 

4,199 

226 

320 

309 
11 

1,989' 
1.479^ 

61 0\ 
3, 3661 
2,206 
1^062 

68 

50 

134 

41 


S4t 
15  , 


250 
184 

66 

"is 


16 

26 

2 

138 

19 
48 
33 
38 

184 

122 

62 


41 ,  93 

,...■ 15 

410'       705  1.329 

410        927  811 


1.153 
969 


66 
462 
3,567;  4,740 
894<   1,860 


478 


83    1,7751  1,851 

60        700  786 

41        200\  243 

947!  2,768  3,852i 

160'       69t\  860. 

55    1,477  1,579' 

312\ 345, 

430        600  1,068\ 


604 
339 
266 


544 1    1,069 

. . . . !       344 

248 

644       477 


17 

•   *   ■    • 

374 

178 
195 

1\ 


27 

1 

26 


648 

621 
27 

7 

6 
1 

122 

82 

40 
51 
37 
14 


2 


30; 
6 


24 
3 
3 


37 
1 

24 
12 


3 


108.        224 


83 
26 


SO 
194 


16 
16 


9        569 


71 


404 
166 


21 

17 

4 
2 

/ 
/ 

44 

35 

9 
4 


4 


986 

979 

7 

446 

438 
8 

205 
150 

65 
1 
1 


2 
1 
I 

6 

6 


84 
78, 
6 
6 

6 


132 
118 

14 
1,049 

tM6 
4 


15 
8 


g 


20 


233, 
233 


20^ 


21 
11 

to 


75 
39 
14 


197 
106 
37 
66' 


8, 
8 


24 
24 


1 ,317  \ 
37 
33 

9.968, 

4,719 
6,029. 

64\ 
166 

2,179 

44s 

1,684 

62 


5,989 

6,7S0^> 

269 

764 

764 


1,440 
1,043 

397 
2,023 
1,005 

989 

18 

11 

110 

22 

88 


1,090 
686 

26 
478 
364 
364 


1281     3.725 


785 

1.641 

331 

1,068 

1,074 
413 
117 
544 


3 

1 

1 

::::;i:::::! 

1      "      1 

1.512 
810^ 

•            1 

659 

143: 

1 

17 i 

481 

• 

74 

407\ 

*  '  ■ "  1 

•    ■••■*                         4 

1 

1 

1 
1 

9 

f 

'            1 

1 

9 

""/\ 

1 

21 

) 

1 

1    . 

1 

21 

795 
692 

203 
350 

1 

1 

194 

77 

1 

1 

40 

1 

39 

11 
11 

15 

39 

2 

37 

1 

3 

3 



4,i67 
1,382 

1,871 

232 

117 

1 
t 

712 

74 
41 

202 

1 

1 

1 

■        ...."■'    1'!'" 

1 

W      .        .   .  '                    -.           .    _    _ 

234 

24 

1 
1                        1 

! 

210 

1 

1 1 
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Table  JV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 
dustry 
num- 
ber. 


0  CITY  AND  INDUSTRY. 

a=Boroufchs  of  Manhattan  and  The 

Bronx. 
&=Boroug:h  of  Brooklyn. 
c=Borough  of  Queens. 
(/=Borough  of  Richmond. 


Larop:st 
numbkk  of 

EMPLOYEfc.». 


Num- 
ber of 
Inspec- 
I  tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Office 

FORCR. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Total. 


14-16 

yrs.  of 

age. 


8-b .... 
8-c 


8-d . .  .  . 


NEW  YORK  CITY— Continaed.       i 

II.  Metals,  Machines  and  Convet-J 

ANCEs — Concluded. 
Optical  and  photographic  apparatus .  .  i 

a 

b 

Lamps,  reflectors,  stereopticons,  etc . . .  i 


Clocks  and  time  recorders. 


a' 
b 


8-e. . . .  .'Scales,  meters,  phonographs,  etc. 


a 

I 
I 

b 


a 

b\ 
c 


42' 

S9\ 

36l 

I 

S3> 

5' 

19i 

16\ 

5' 
461 
3ft' 


42 

21 

39 

1   i7 

S 

4 

36 

17 

33 

13 

d 

4 

19 

o 

16 

3 

S 

45 

13 

^6- 

7\ 

6 

4\ 

3 

2\ 

65, 
66 


65 
66 


44 1 

34^ 

10 
186, 
16£^ 


368 

317, 
61 
947 

916 

31 

1,226 

71 

1,166 
1,863 

'970 
662 
331 


376 

36  6^ 

10 

977, 

946 

31^ 

1,263, 

98^ 

1J66^ 

1,913 

1,093 

473 

347 


65 
66 


65 
66 


44 
34 

10 

186 

162 

8 

16 


Total — Group  II 

III.  Wood  Manufactures. 
1 jSaw  mill  products 


2a. 


2-b .  . 


2-c. 


3 


3,557,   3,543|    1,656    6,3731105,705  102,391    6,322 


House  trim , 


Packing  boxes,  crates,  etc . . 
Cigar  and  fancy  wood  boxes 


a 
b 

c 
d 


Cooperage 


a 
b 
c 


I                                                               d^ 
4-a , Canes,  umbrella  sticks,  etc I 

b 


37 

13 

19\ 

2 

3 

208 

117\ 

72 

16 

3 

69 

69, 

10\ 
57 
62 
6 

48 
20 
23 

4\ 

1 

291 
26, 


4-c :  Wooden  toys  and  novelties. 


37 

is\ 

19' 

I 

208. 
117, 

72 

16 

3 

69 

69 


10 

56 

61 

6 

47 

19 
23, 

4. 

l\ 
29 

2fi\ 

9\ 


66 
19^ 

J 


40' 

e.9! 

3 

I 
/ 

296 
111 


712 
134 
414 
110 

7,000 
2,399' 


160      4,136 


23 

21. 

I 

2- 
36 
36 

1 

l.-> 
7 
S 


34, 

671 
66\ 

J. 

70 
68^ 
12 

18' 

71 

//. 


4-e J  Other  articles  and  appliances  of  wood. 


5-a. 


b 
d 


1 

1\ 

.•>2 

52 

42 

42^ 

10 

10' 

151 

151 

119 

119\ 

28 

28\ 

4 

4 

Furniture  and  upholstery. 


a: 


3.=>3 
2'W 


350 1 

297  > 


24 

21 
1 

I 

o 

22 
3 

l\h 

94 

15 

6 

147 
129 


16 

16 


20 

18 

*^ 

.•)3 
43 
10 


324 

3u7 


620 

36. 

1,540 

1,089 

461 
2.056 
1,891 

166 

1 ,  423 

246 

1 ,116 

58 

m 

4 

.')04 

A87 

11 

6 

482 
366 
116 

1.42.-> 

9/tU 

A'i6 

50 

7 ,  3S.'» 
6,955 


705 
102 
441  \ 
113 

49\ 
7,006, 

2,297 
4,133 

S41\ 

36\ 

1 ,  550 

1 ,091, 

469- 
2,031 
1 ,865\ 

166 


1.402 

237^ 
1,109 

52 

I 

4 
473, 
467' 
11 


40 
7 

29 
3 

1 
296 
111 
160 

34 

1 

67 

66 

12 

70 
68 
12 

18 

7 

11 


16 

16 


I 

6 
414 

314 
100' 

1,363 

9(f5^ 
418 

40 

I 

6,584, 
6,2/,9 


20 

18 
2 

53 
43 
10 


323 

306' 


8 


t 
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Continued. 


New  York  City. 


Nuik*BEU  ov  Employkes  at  Time  of  Inspection. 


Weekly  Hours  of  Labor.     Children 

Illegally 


SHOP  FORCE. 


Number  in  Shops  EraployinK — 


Total. 


I- 
19. 


20~ 
199. 


200 

+  . 


Men  Y'ths  Boys  Woin.    Girls 

(IS  I    (16-  (14-  (16       (14- 

yrs.         18  16  vrs.        16 

;    + ).  ,  yrs).  ;  yrs;.  ,    + ).    |  yrs). 


NUMBER  OF  EMPI/)YEES  (iN 
StfOPS)  WHO  WORK 


Employed. 


51     , 
hrs.       52-57 

or         hrH. 
less. 


{ 


58-63    "^F'   (ier     Illlt- 
hrs.      .^;l    ;    14     erate. 
"'^^-     yrs.  i 


310 

300 

10 

912 

881 
Si 
1,219 
64 

1,166 

1,727 

931 

466 

331 


96,069 


168 

168 

10 

182 

17S 
10 
68 
64^ 

100 

166 

11 

14 


142 
14SI 

456, 

274 

436 
£1 
551 

£74 

i;696 

66,  1,096\ 

662  8751 

64 1  226, 

t£l  333 

!  317 


16,317137,888  41,864  84,600 


13 

I 

10 

598 

1 

677\ 

2l\ 

1,117 

3i 

1,0961 
492' 
128 
364^ 


3,272'        687'   7,334 


665 
96 

41£ 
110 

48  \ 
6.710' 
2,186 
S,983\ 

607 

S4 
1,483 
1,036 

447 
1,961 
1,807 

164 

1.384 

230 

1,098 

62 

I 

457 1 
441. 

ir 

I 

6 

394 1 

29e\ 

98\ 

1.310! 
86  2\ 
408, 
40 

6,26l! 
4,943 


174 
76- 
90, 
6\ 


491 

20 

322 

106 


6471 

96  ^ 

S94\ 

110\ 


12; 


61 


12 


6 


176    7.557    59,160  28.732,     620 


891 
20\ 
69 


4 


44 

909  3,664 

671  1,616 

268  1,688 

76  431 

4  30 

367  1,116 

326  711 

I 

42  40  6\ 

231  l,02Sl 

206  900 

26  128 


2,137 


I  48[ 

2,137    6.556 
2,169\ 
3,866\ 

I 
6071 

34 

1,390 

996 

394 

•02    1,225 

702.   1,096 

129 


133 

21 

112 


13, 
6 
8 


1 

7' 


253 

108 

133 

8 

4 

168 

162 

11 

6 
278 

204 
74 

716 

661 

136 

19 


431         700;  1,315 

12s: !  2S0 

266         700'  1,031 

44 ;  60 


4 
428 

414 
9 


75, 
39 

36 
69 
49 
20 

65 

66 


18' 
1 

17 
23 
23 


613 

608 

6 


31 
31 


289 
28  9\ 


25 

24 
1 


,519 

,291 

170 

I 

66^ 

3 

27 

24 

.? 

1\ 

8 
44' 

/v 

/ 
37 


576' 

751 

343, 

110\ 

48^ 
1,189    4,002 


307 


688 


726    3,088, 


I 

126\ 

31 

337! 

137\ 

I 

200\ 

1,042' 

l,t)S9' 

3 


326\ 


1,119 
876 

I 

244 
915 
767\ 
l/,8 


116 

9S 
24 


6 
341 

249 
92 


I 


594 1 ,  224 

301, i  820\ 

272' 5^.5, 

21' '  39 


12 

;/ 

/ 

23 
// 
12. 


1,423    4,310] 
1,191    3,224 


528    5,710 
628    4,479 


76 
48 


11 
6 
6 

14 

4 
9 
1 

171 


24 

24 


47 
26 
21 


445 

394 


6' 
6\ 


2 
/ 
1 


94 
81 
13 

144 
134 

.    10 


334    1,006 
168' 
168 
8 


66' 
893 


4J- 


176, 

168 
8 


4 
281 

273^ 
3 


204 
183 

21 

604 

463' 
111 
40 


6 
96 

64 

562 

275 
287 


13     1,377 
12    1,268 


1,721     3.163 
1,357    2.318 


9 


I 

/I 


1 


2 
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Table  TV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 

dustry 

aum- 

ber. 


CITY  AND  INDUSTRY. 

a=Borough8  of  Manhattan  and  The 

Bronx. 
&=Boroug:h  of  Brookljm. 
c=Borough  of  Queens. 
d=Borough  of  Richmond. 


Num- 
.berof 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


$-h 


v*0«  •  •  •  ■ 


^^»  •  •    •    • 


9*vft  «  •  »  * 


T-fc 


T^J. .... 
7-4 .... 


T^B« .  .  •  . 


7-f. 


NEW  YORK  CITY— Cootinued. 

III.  Wood  Manufacturrs — ConcVd. 

b 
c 


Caskets. 


Store,  office  and  kitchen  fixtures. 


Mirror  and  picture  frames 
Other  cabinet  work 


a 
b 
c 


Pianos,  organs,  etc. 


Pulp  and  fibre  goods (a) 

Mats  and  woven  goods 

a 

'    b 


Brooms 

Articles  of  cork .^ 


a 
b 


Pipes  (tobacco). 


t 


Fireproofing  lumber. 


b 
c 


a 
c 


Total — Group  III. 


IV.  Leather  and  Rubber  Goodb. 
licather 


a 
b 
c 


Furs  and  fur  goods 


a 
b 
c 


61 
S 

1 

10 

6 

4 

1 

135 

101 

Si 

M 

135 

lie 

19 

167 

1S7 

S8 

1 

1 
153 

ise 

11 

6 

1 

28 

B4 

4 

11 
6 
6 

23 

8 
16 
24 
19 

4\ 

1 

2 

/ 

1 


Num- 
ber of 
owners 

at 
work. 


60 
S 

1 

10 
6 
4 

1 

134 

100 

59 


11 
6 
6 

22 

8 

14 
24 

19 

4 
1 
2 
/ 
/ 


1,693    1,681 


Larorst 
Number  op 
Employees. 


Office 
help. 


18 


3 


1 
58 
48 

10 


.1 


5 

i, 

4 
10 

I 

6' 

4 
12 
IS 


Shop 
force. 


Grand 
total. 


Opfice 
Force. 


Total. 


IS 
4 


20 

11 

9 


140 

1S9 

8 


134 

62 

137 

116 

63 

137 

19 

9 

166 

84 

69 

ise 

68 

48 

S8 

16 

16 

1 

6 

1 

150 

60 

*  338 

136 

64 

S17 

11 

e 

10 

S 

11 

1 

1 

28 

17 

12 

B4 

17' 

8 

4 

1 

4 

o 

4\ 

1, 

16. 

6 

ii\ 

28 
20 


42 

21  \ 
20 
1 

772 
730 

41 
1 


42 
21 

20 
1 

765 

726 

39 

1 


i: 

I 

7\ 

1 

1 

1 

1 1 

790 

1.671 

1 
1 

17 

52} 

12 

43 

6 

8\ 

1 

574 

304 

662 

289' 

12 

12 

3 

1,300 
124 

6 
463 
346 
116 

2 

2,542 

1,796 

694 

63 

1,734 

1,419 

316 

2,701 

1,773 

86/, 

64 

10.201 

8,yo4 

40ti 

901 

6 

616 

2S8 
378\ 

lOSJ 
76] 
32 

436| 

34' 

402\ 

1,597 

1,072^ 

124' 
401: 

65; 

16 

60\ 


1,238 
92 

6 
438 
311 
126 

2 
2.441' 
1,761 
642 

38 

1,550 

1,246 

306 

2,348 

1,619 

770 

62 

7 

10,134 

8,836 

386 

012 
7 
691 
234 
367 

107 

77 

30 

429; 

36 

S93\ 

1,495 

962 

126' 
40S> 
61i 
11 

.     60 


14-16 

yra.  of 

age. 


IS 
4 


20 
9 


140 

132 

8 


133 
ISS 


66 

48 

12 

6 


338 

917 
10 

11 
1 

10 
6 
4 

5 

4 

1 

16 

6 
11 
28 

20 

1 
7 
1 
/ 


43,1461   41.1201    1,661 


884 
S')0\ 
669' 
26  i 


906! 

SHI ; 

6^9] 
26 


10,16.>  7,66f) 

8,688  6,310 

1,4071  1,292 

70  68 


62 

43 

8 

1 

297 

286 

9 

S 


■I  I 
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Continued. 


New  York  City. 


Number  of  Employees  at  Timf.  of  Inspection. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


Total. 


1- 
10. 


20- 
109. 


200 

+  . 


Men 

Y'ths 

(18 

(16- 

yrs. 

18 

+  ). 

yrs). 

Boys 

(1^ 

16 

yrs). 


Worn. 
(16 
yrs. 

+  ). 


Girls 

(14- 

16 

yrs). 


88 

6 
418 
500 

lie 

M 

2.301 

i,et9 

6S4 

38 
1.417 

SOS 

2,282 

1,471 

768 

46 

7 

0.706 

8,S10 

876 

001 

6 

581 

SM8\ 
3SS 

102 
7S 
99 

413 

SI 

S8t 

1.467 

94M 

1»4 

401 

60 

10 

60 


30.468 


854 
988 

641 
96 

7,363 

6,096 

1,98S 

06 


914 
IS 

6 

17 
9 
6 

9 

641 
69S 
110 

8 
687 
616 

71 

881 
699 
189 


7 

406 

S79 

S4 


I 


1,011\ 1,140 

^76 '         87 


98 


401 
991 
110 


1.660 
1,106 

694 


4 
364 

976\ 
87, 


!         « 

I   2.248 
1   1.S84 
696 


12 
7 
6 


SO S8 

617;  213  1,368! 
496\ !   1,081\ 

91\       91S        987\ 


1.160 

779 

S44 

46 


232  2,251 

....'  U466' 

9S9'  744: 

. .  .    t  46 


23 

9 

14 

21 

9 

19 


5,081>  4.300    0,162, 

4JS9\  S,408    7,967] 

S49\ S47\ 


6 
125 

190 
6 

36 

7 

99 

67 

SI 
S6 
67 
64 

IS 


901 


456! 
108, 
S48 

66 
66 


346 


10 
10 


S46 
009 
888 

111 


50 
60 


7,462  22,784 


176 

10 


i 


8.430 

S,96S 

167 


678 

914 

4S9 

96 

3,062 

9,141 
866 

66 


401 


848. 

6 
607 1 
997, 
980. 

05 

ee\ 

99\ 
210| 

26 

V2 


97  0\ 
60 

B0\ 


418 

S67 

96 

S6 


22 

99 

7 

7 


4^ 

8 

4 
SO 


9,222  36,328    1,030 


715| 

9A9\ 

448^ 
96 


12 
8 
4 


871;   5,063 

691    4  ^^08' 

960        816 

40 


61 
47 
14 


6 


11 
7 
4 

6 

5 

i9 
7 


108 

178 

S 

17 


1 

23 

1 

I 
91 


60 
1 


53 
96 
98 


35 
S6 


15 
15 


2 


18 

17 

1 


46 

iff 


187 

6 

181 

181 

i?ff 

IS 
79 


358'   1,677 


IIP 
SB 
84 


9 
0 


7 
8 


66 


15 

if 

5 


4 


2,210 

i.7-<i5 

460  \ 

16' 


14 
/ 


Weekly  Hours  of  Labor. 


number  of  kmployees  (in 
shops)  who  work — 


51 

hrs. 

or 

less. 


104 


888 
676 
919 


40 
SO 
19 

1.007 
699 

969 
46 

7 
188 
189 

6 


20 

7 

IS 

8 

S 

6 

28 

£f 
30 
10 


99 


5.436 


36 
S6 


604 


52-67 
hrs« 


58-63 
his. 


Over 

63 

hra. 


989 
76 


274 

194 
78 

9 
654 
496 
160 

8 
851 
604 
947 

545 

466 
90 


8S9 
IS 


144 

106 

S8 


750 
«7JJ 

SO 
517 
475 

59 

730 
S94 
406 


8.401 
7.755; 

i«7l 

I 

606', 

6 

282 

166 

18' 

82 

10 

79 

1,278 

759 

117 
S7« 


1.117 
678 
94S 

996 


18.177 


221 

19S 

98 


270 

104 
176 

76 

70 

303 

16 
988 
150 
/45 


60 
10 
60 


15.855 


507 
50 

61S 
96 

1.407 
7£9 

66 


ClIILDRKN 

Illkgauuy 
Empix>yi». 


Un- 
der 
14 
yrs. 


IlUi- 
ei»t«. 


9 


8 


21 

91 


1 
1 
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New  Yokk  State  Department  of  Laboil 


ble  IV — Statistios  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSniY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
(/=Borough  of  Kichmond. 


Largest 
numdkk  op 
Employees. 


Num- 
ber of 
.inspec- 
!  tions. 


Places 

in- 
spect- 
ed. 


3-a. 
8-b. 


NEW  YORK  CITY— Continued. 

!  IV.  Leather  and  Rubber  Goods — 
Concluded, 

!  Belting,  washers,  etc 

a 

b 

.Saddlery  and  harness 


I- 


3-c. 

3-d 

3-e. 
3-f. 


Traveling  bags  and  trunks. 


Boots  and  shoes. 


3-g. 


Gloves  and  mittens . 
Fancy  leather  goods . 


Canvas  and  sporting  goods. 


4 [Rubber  and  gutta  percha  goods. 


5-a. 


5-b 


5-c. 


5-d, 


Pearl  buttons,  handles,  etc. 


a 
b 
c 


a 

b 

c 

Articles  of  horn,  bone,  tortoise  shell, 

etc 


Brushes , 


Mattresses,  pillows,  etc. 


Total— Group  IV. 


52 


107\ 
9\ 


Num- 
ber of  I 
owners' 
at     I 
work. 
I 


52 


1-a. 


V.  Chemicai  s,  Oua,  Paints,  Etc. 
Proprietary  meJicines 


a 
b 
c 


1 

1 

1,872 

l,8o3 

78 

69 

8 

1 

78 

69 

8 

1 

Office 
help. 


163 


31 


216 


151 


49 


137 


I 


Shop 
force. 


Grand 
total. 


315 
194^ 
121 
574 

496 

79 

1,354 

1,334 

20- 
7,494 
2,489. 
6,006' 

301 
297 

M 

6,180 

6,812] 
188 1 
180\ 

1,406 

1,178 

218 

10 

3,063 

1,663 

468 

1,042 

1,424 

1,221 
189 

14 

887 

I 

676' 
312 
1,031 
694 

286 

61 

1,389 

1,323 

3\ 


Office 
Force. 


,354 
229 
126 
568 

468 

100 

1,266 

1,946 

20 
7,385 
2,428 
4,967 

301 
297 

4 
5,043 

4,768 
180 
106 

1.28G 

1,099 

180 

7\ 

3,077! 

1,698 

'  471 
1,008 
1,288; 

1,137 

137 

14 

865 

666 1 

310 

1,022" 

681  \ 

289] 

■     62 

1,346 

i,m\ 

49 

3\ 


14-16 

yrs.  of 

age. 


48 
44 


1.169     l,474l   36.467|   32,367! 


6 
6 
1 

480 

467 

13 

1 ,  283 

1,203 

78 

8 

1,638; 

1,646\ 

86\ 

5i 


34 
22 
52 
62 

215 
106 
110 

11 
11 

212 

204 

3 

6 

88 

86 
3 

151 

126 

6 

19 

21 

17 
4 

49 

48 

1 

66 

63 

12 

1 

122 

122 

1,440 

470 

467 

13 

1 
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Continued. 

- 

New  York  aty. 

Number  of  Employees  at  Time  of 

Inspection. 

% 

Weekly  Hours  of  I^abor. 

1 

1 

Children 
Illegally 

attOP  TORVK. 

number  of  employees  (in 
shops)  who  work 

Empixjybi). 

Number  in  Shops  Employing — 

• 

'    .     ■          i 

1 

Total. 

i 

1-          20-        200 
19.         199.         +. 

;                1 

«                               1 

Men 

(18 

yrs. 

i    +). 

97S 

Y'ths 
,    (16- 
18 
yrs;. 

[          11 

>  .-5 

>  8 

\          10 

1 

8 

2 

22 

21 

39 
178 

2 

2 

1 

1 

Boys 
1    (14- 
1      16 
'  yrs;. 

1 

!wom, 

.!    (16 
yrs. 

'    +). 

Girls 
(14- 

i    16 

yrs). 

51 
hrs. 

or 
less. 

b2r-b7 

hrs. 

I 

1 

I 

58-63 
1   hrs. 

1 

1 

119 
16 

103 
187 

128 

69 

749 

733 

16 

1,794 

826 

968 

8 
8 

1  Over 

63 

hrs. 

1 

Un- 
der 
14 
yrs. 

Illit- 
erate. 

1 

! 
1 

306 

125 

103 

22 

333 

278 
65 

bn 

497 

20 
620 

476 
144 

104 
100 

1,311 

1,206 
106 

"3i2 

268 

47 

7 

459 

371 
88 

*"i83 

161 
18 
14 

181 

'                • 

I 

J 

■     \ 

1 
1 

'si 
Id 

6£ 

1 

1 

)           12 

f            12 

J • 

1 

2 
2 

185 

167 

18 

313 

298 

16 

450 

446 

4 
4.952 
\,403 
3,549 

241 
241 

, 

1 
1 

18S 

82\ 16B 

99* 106 

179 43? 

166, 371 

23. 67 

697 1.146 

697> ^    12S 

I 

121 

\ 

i  .       512 

67 

4f^ 

4.'5 
45 

1 

!    1,971 
>!        608 
•    1,463 
1 

1        150 

1        14s 

2 

'   1.475 

1,392 
38 

!        462 

409 

49 

4 

,   1.017 

648 
65 

404 
620 

642 

74 
4 

182 

109 

73 

255 

149 

102 

4 
591 

679 
11 

1 

.  • .  ■  • 

r 

> 

•1 

f; 

12 

• 

8 

4 
15 
16 

1 

1 

434 

, 

78 

1.214 

U,194 
20 

I 

1 .....  . 

17 
4   »41 

1 

1 

7,170 

2.648    3.902 

60 

'.       17 

4S 

-        10 
10 

'""55 

48 

7 

344 

SO 

314 

41 
S7 

4 
105 

105 

80 

64 
16 

t 

2,323 

1,002^       845    1,740 
1,646,  3,067    3,101 

186' 127 

186 les 

i  \4,S47 

[ 

290 

286 

1 

4 

1 

2 
3,037 

2,882 
inn 

» 

4.831 

4,564 
177 

3,520i 

'        190 

i       174 
1         le 

74 

68 
16 

1.338 

1,275 
63 

3.388 

5,174 

114 
100 

465 

463 
2 

3,         3 
3          S 

100 

100] 66 

886 714 

1 

1 

1.198 

8 

1 

'"ii7 
49 

8 
60 

4 

5 

30 

16 
2 

12 
3 

3 

9 

9 

121 

110 
11 

612 

441 

134 

7 

1,267 

865 

68 

334 

239 

179\ 

1,014 

766 
130 

1 

686 

126 

2 

1,719 

837 
386 
497 
612 

647 
66 

10 

564' 
SRI 

177 

7 

2.926 
1,472 

846 

665 

102 

79 

1.084 

969 
115 

1,621 

436 

276 
910 

43 

22 

6 

16 

28 

4 

236 

230 

6 

"  ibi 

37 
70 

1,423 

377  \ 
391' 
655 
921 

90A 

3 

466 
989 

3 

1,267 

I 1 . 120 

133 

60             3 

14 

.... 

14 

816 
507 

2201 
180 

596 

327 

38 

26 
12 
39 

20' 

16\ 
3 
13 

13 

17 

7 
10 
41 
17 

7 
17 

1 

/ 

15 

14 

10 
4 

4 
2 
t 

7 

38 

28 
10 
30 
26 

4 

'  "iis 

108 

10 

1 

416 

280 
136 
469 
346 

90 

362 

'  199 
163 
457 
256 

183 

1 

2 

2 

309 
056 

40 
141 
101 

16 
550 

498 
49 

269 
815 

627 

263 

35 

674 

674 



213 

611 

1 

628 

438 
1A8 

277 

61 

SR 

SS'          18. 

1,224 

1,172 
49 

612 

672. 
38\ 

953 

928 
26 

152 

135 

14 
S 

6 
6 

1 

3 

3 

2' 

1 

30,927 

8.481 

16,052 

6,394  20,477| 

744 

28.3 

9,166 

25  r> 

1,804 

16.987 

12,029 

107 

8 

6 

1.168 

445 
388 

49 
8 

723 

602 

I7S 

8 

4 

647 

600 

42 
6 

7 

1 

903 

1 
18.-?'           R2 

1,088 

700 ' 

830,          176 
65               7 

82 

72 

93\       1           «7 

8 



3\ 

8 

1 

TJ.112 


New  York  State  Department  of  Labor. 


Talbe'IV — Statistics  of  Factories  Inspected  inT^irst  and  Second  Class  Cities :  By  Industries 


In- 
dustry 
num- 
ber. 


CITY"  AND  industry. 

o^Boroughs  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
c^Borou^  of  Queens. 
(i^Borough  of  Richmond. 


I  Num- 
■  ber  of 
inspec- 

'  tions. 


Largest 
numbkr  of 
Employ  KKS. 


"IT  1  bToi 


ed. 


at 
work. 


Office  ;   Shop 
help.  ,   force. 


Grand 
total. 


OyPlCB 

Force. 


Total. 


14-16 

yrs.  of 

age. 


1-b .  . . . 
1-d . . . . 


2-a. 


6 


7-a. 


i-C. 


2-b . .  . . 


NEW  YORK  aXY— Continued. 

V.   CHEincALS.  Oils,  Paints,  Etc. — 
»«-■        Contintied.         ' 

Sodas  and.other  alkalies 

a 
m                                    b 
Other  chemicals  and  drugs 


a 
b 
c 


Paint,  varnish,  etc. 


Dyes,  colors  and  inks . 


^~w«  •  •   « 


7-b. . . . 


. -d . . , . 


Lead  pencils  and  crayons 

Wood  alcohol  and  essential  oils. 

Animal  oil  products 


Mineral  oil  products. 


Soap,  perfumery  and  cosmetics. 


Wax  figures,  etc. 
Starch 


Glue,  mucilage,  etc 
Fertilixers 


a 
b 

c 
d 


b 

c 
d 


a 
b 

c 


12 

e 

6 
116 

67 

40 

8 

1 

04 

te 

45 
18 


e 
1 

20 

s\ 

I 

I 

8' 

9\ 
85! 
75j 

l\ 

91 
8 

1 
3 
1 
1 

1 
22 
19 

3 

4 
1 
S 


6 

4 

81 

80 

6S 

69 

ts 

2M 

6 

6 

1 

1 

6 

6 

6 

6 

1 

1 

45 

45 

S6 

56 

9 

9 

1 

1 

24 

2A 

le 

le 

9 

9 

i\ 

14i 
5 


3 

7S 

11 

1\ 
9. 
8 

I 

/ 
3, 
/ 
/ 

/ 
22 
19 

S 


3. 


5\ 


18 
17 


551 
9 

se\ 

141 
3681 

S£6 
4S 


4 


63 

67 
6 


344 1 

I4i\ 

SOS 

2.764| 

963\ 

1,U6^ 

S41\ 

26 

2,888 

669' 

1.419\ 

57()\ 

44o\ 
1,436 
781 
460 

135 
60, 
1,8221 
1,11£ 

710 
660 
210 
S20 

ISO 

251 

104 

90 

45 

12 

2,122 

25 

915 
1,182 
2,367 
2,141 

21 S' 
13 
95 
86 

10 
34 
11 
18 

I 

6 

487 

126: 
S61' 


19 

4 
16 


354 

148 

206 

3,326 

1,600 

1,466 

S46 

26 

2,039 
$65 

1,441 
S86 

468 

1.587 

947 

462 

115 

63 

1,861 

1,146 

716 
760 
296 
334 

131 

264 

123 

87 

4e 

8 

2,119 

S4 

939 

1,146 
2.522 

2,277 

234 

11 

.   75 

66 

9 
34 
12 
18 

4 
542 
175 
567 

19 

4 
16 


31 

ffO 

11 

769 

666 
79 
26 


195 
77 
31 
50 

97 
243 
227 

11 

9 

S 

40 

54 

6 

114 

99 

14 

1 

24 

19 
4 


65 
9 

52 

14 
365 
596 

59 


64 

4S 
6 


Repobt  of  Bubeau  of  Factoby  Inspbotion^  1906.         11.113 
Contiimed.  Hew  Tork  City. 


Number  of  Employers  at  Time  of  Inspeci-ion. 


SHOP  force. 


Weekly  Hours  of  Labor. 


number  op  employees  (in 
shops)  who  work — 


Childrbm 
Illegaixy 
Employed. 


Number  in  Shops  Employing — 


TotaL 


1-20-       200        as       (16-      (14- 
19.        199.    I     +.    I    yrs.         18     ,     16 

I  I    +).      yrs).  .  yrs). 


51 
Men  '  Y'ths     Boys  !  Worn. ,  Girts  :    hrs. 

less. 


323 

Its 

196 
2.667 

S4S 

1,976 

SSI 

26 

2.744 
67S 

1,SS0 
S66 

1.344 
7tO 
4S1 

lis 

60 
1.821 
IJll 

710 
646 
196 
920 

ISO 
240 

104 
SS 

4S 

S 

2.064 

26 

907 
1,192 
2.167 
1,961 

196 
11 
71 
62 

9 
33 
// 

IS 

4 
488 
127 
961 

19 

4 
16 


(16 

yrs.   j    16 

+ ).   I  yrs). 


62-57  ,  58-63 
hrs.        hrs. 


16 


16 
16 


201 
172 

29 


124 

64 
69 

9 

8 

64 

26 

26 

9 

442 

946 

S6 
11 
71 
62 

9 
33 
11 
IS 


98 
60 


445 

291 

190 

116 

60 

24 

4£ 


196 


163 

46 

...i        118 
961    2.044 


211 
600 
240 


578 

944 
994 


1.805 
1,096 

710 


1,814 


i 


9 
92 


19 

4 
16 


196 

i',h6A 

1,994 
110 

686 

1,129 

211 

211\ 

1 

1 

1 
1 

■ 

1 
1 

104 
96 
69 

292 

292 

664 

1,197 

918 

26 

2.279 

464 

1,190 

949 

962 
1,032 

4S4 
986 

US 

403 
191 

212 
578 
190 
918 

190 

234 

100 

81 

46 

8 

1.913 

20 

880 
1,019 
1,022 

876 


I 


14l\ 

44; 
96 

23 
iff' 


i 


38 

89 
297 

19 

4 
16 


2 


2 
19 

16 
4 


49 

20, 

19 

6 

6 
22 
19 

2 


1\ 
462, 
U8\ 

t4\ 


771 


20 
67\ 
461 
16 

90 
1 
2 
2 


13 

12 

1 


Un- 
Over  I  der 


63 

hrs. 


1 
13 

19 


34 
19 
14 


1 
4 
1 
9 


156 
89 
79 

490 

269 

294 

9 


27 
22 

6 


370 

86 

206 

7 

79 
278 
212 

68 


8 
875 
420 

466 

66 

66 

1 


1 
1 


90, 
82 

746' 

I 

608 

296 

1 


12 

12 


229 

181  i 
8 


2 


313 

219 

94 


233 

46 
187 
944 

212 

411 

296 

26 

1,229 

IK)6 
660 
198 

176 
626 
983 
141 


54! 
90 


2 


i 


36 

7 

29 
67 
ff7 


1.779 
1,098 

681 

180 

/!« 

ff« 


68, 


9     J 

*    l,o^. 

29. 

6 

23! 

29 


43 

40 

9 


3' 
9 


^6' 


10 


86 
«ff 


I 


521! 
499\ 

17\ 
6' 
7 
7 


1,912 

22 

768 

1,192 

1.130 

'1,069 

66 

6 

54 

•     45 

9 


11| 
111 


I 


88 

61\ 
27\ 


376 

41 

994 


126, 
716 

94 


1.216 
932 
479 
149 

266 
467 
118 
216 

76 

68 

6 

6 


269 

77 

£5;9 


188 

7l\ 

46 

8 

149 


149 
606 

i;e5 


10 

11) 


22, 

I 

J, 

2: 

14 

111 


14 
yrs. 


imt- 

erate. 


865;       13 


15 


70 


70 


38 


98 


130 


150 


8 


11.114 


Xew  Yokk  State  Departhknt  of  Labor. 


Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


7-f . . . . 


1. . 
2-a. 


^~C«  •  «  • 


1. . 
-2-a. 


2-b . . . 
2-c. . . . 


3-b. . . 


3-c. . . . 
3-d.  . . 


CITY  AND  INDUSTRY. 

a=Boroughs  Of  Manhattan  and  The 

Bronx. 
6=Borougb  of  Brooklyn. 
c=Borough  of  Queens. 
(f=Boroug^h  of  Richmond. 


liARGFST 
NlMBFlt  OK 

Employkes.    ; 


Num-  I  Places  ?"'Sf  - 

berofi     in-      »^^,^fl 

inspec-  spect-  ^^^^^^ 

I  tions.      ed.      ^.ork.  . 


HEW  YORK  aXY— Continued. 

V.  Chemicals.  Oils,  Paints,  Etc. — 

Concluded. 
Matches  and  explosives 

a 
b 

d 
Celluloid  and  other  plastics (a), 

Total— Group  V I 

VI.  Paper  and  Pulp. 
Sorting  waste  paper 


1 

/ 

1 

1 

1 

1 

4 

4 

8 

8 

614 

601 

a 
h 


Pulp  mills (o) 

Paper  mills 


n 
b 
c 
d 


41 

40 

1 

I 

26 

18 

6 

2 

1 


26 

18\ 

6 

e 

1 


Total— Group  VI, 


681 


68 


VII.  Printing'  and   Paper    Goods 
Type  and  printers'  materials 


Paper  boxes  and  tubes, 


a 
b 


fi. 
b 
c< 
d 


Paper  bags  and  sacks , 
Other  paper  goods. . . 


n 
b 
c. 


23 

S2 

1 

195 

leii 

32 

1\ 

f 

7 
6 
1 
158. 

I 

137 

20 
1 


23 

22 

1 

191 

150 

30 

1 

1 

^» 
t 

6 

1 

158 

137 

2() 
1 


3-a I  Printing  and  publishing .- 1 ,262,   1 ,  253 


a 
b 
c 
d 


Bookbinding  and  blank  book  making. . . 

a 
b 
c 


1,102    1,000 

i3i\      neo 

10,  15 

13'  13 


Lithographing  and  engraving. 
Games  and  novelties 


a 
b' 


a 
b 


231 

214 

IS 

2 

187 
13 
45, 

44 
1 


230, 

213, 

15\ 


IPS, 
i.S7 
11 
45 

44 
1 


Office      Shop 
help,      force. 


Office 
Force. 


Grand 
total. 


I 


Total. 


14-16 

yrs.  of 

a^e. 


10 

2 
2 

2 

4 
6 


488i 

2 

78 

76 

333 

102 


90    2,398    17,162    18,547 


423 

4 

60 

70 

299 

84 


10! 


2 
2 

2 

4 
6 


2.371 


I 

4i;       16 

40  16 

il:::;:; 


4 
4 


14 

13 

1 

14 

202J 

166 
20 

'9 


461 

446 

16 

2 

1.111 

213 

606 

68 

326 


20,        230 


9 
9 


1.574 


441 

426 
16 
16 

l,304j 

370\ 
626] 

70 
33  9\ 


1,761 


41 


66 

.  .  .  -  • 
332 

64 
9 

247' 
86 

3  . 

i 

4 

17! 

4 

4i 

13 

4' 
790, 

34 

7 

706'. 
21] 
4 

520    6,140 


274 

269 

6 

8,809 

6,779 

1,964 

24 

62 

321 

161 
16i}^ 
4.368 

3,603 

632 

43 

33,094 


431 

70 

7 

6 

141 

134 


6,917    20,880 
207      3,0  IS 


276 

271 

•  6 

8.327 

6,338 

1,920 

17 

62 

294 

148 

146 

4,819 

4,141 
631 

47 
35,166 


14 

IS 

1 

14 

198 
162 

20 
2 

14 


226 


41 
41 


327 

242 

86 


17 
IS 

J 
780 

766 
21 

4 
6,10s 


81 

70 

2 

16 

16 


11 
6 

440' 

35s 

I  I 


624 

660 
on 
71 


71. 


120 

8,503 
0,00/, 

l,s.)4 

86 

8,159 

7,3.U* 

81? 

1,737 

1,733 
6 


32,280\   6,888' 

2,702         20  4\ 

11^ 


60 


6\ 


8,008         414 
332' 

6. 


6,124 

i,so-> 
?o\ 

8.127! 

7,300\ 

73l\ 

1,659! 

1,664 
6 


621 

600 
65\ 
70' 

I 

70\ 


35 

31 

4 


Eepobt  oi^  BuBEAU  OF  Factojby  Inspection,  1906.  11.115 

Continued.  New  York  City. 


f—- 

NUMBKR 

OP  Employkks  at  Timk  of 

Inspection, 

Wkekly  Hours  of  Labor. 

Children 
Illeoauly 

SHOP  FORCE. 

NUMBER  of  RMPLOYRES    (iN 

shops)  who  work — 

Employed. 

Number  in  Shops  Emploj'ing — 

51 
hrs. 

or 
less. 

1 

52-57 
hrs. 

1 

21 

1 

58-63 

hrs. 

390 

1 

1 

;  Over 

!    63 
hrs. 

1 

1 

(     ■      .      a      •      . 

1 

Un- 

der 

14 

yrs. 

Total. 

1- 

19. 

20- 
199. 

1 

1 

200 

1 

Men 

,     (18 

yrs. 

+  ). 

1 

Y'ths 

(l&- 
18 

yrs). 

1 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 

+  ). 

Girls 

(14- 

16 

yrs). 

Illit- 
erate. 

413 

2 

406 

■ 



198 

/ 
32 
31 

i 
1 

28 

19 

161 

1 

16 

26 

118 

13 

4 

7 

1 

2 

2 


2 

48 

48 

68 

48 

68 

274 
20 

; 

68 

6 

22 

2 

4 

16 

3 

1 
6 

296 

6\        290 

"ii 

21 
47 

78 

24 

54 

16,176 

2,744 

7,781 

5,651 

10,900 

732 

186 

4,237 

121 

3,074 

8.622 

4,229 

251 

•427 

218 

203 

105 

209 
209 

■ — 

299 

284 

16 

2 

759 
177 
291 
66 
225 

2 
2 

• 

125 
126 

62 
62 

287 

272 

16 

78 

78 

412 

■ 

16 

1 

2 

2 

416 
166 

230 

1,106 

676 

325 

30 

5 

2 
25 

15 

289 

30 
204 

13 

....     X 

7 

11 

651 
31 

276 

40 

305 

28 

208 

106         iOSi 

606 

605^ 

68 

68 

'    326 

28 

326 

14 

66 

6\ 

20 

1,535 

325 

885 

325 

1,060 

32 

16 

414 

13 

11 

480 

938 

106 

235 

103 

98 

6 

996 

828 

151 

17 

41 

41 

■'776 

718 
68 

b,siQ 

6,129 

662 

83 

1.32 

200 

196 

6 

2.861 

2,212 

641 

1 

7 

116 

69 

47 

1,354 

1,141 

209 

4 
22.669 

20,878 

1,645 

102 

44 

3,726 

2,899 

785 

42 

5,720 
6,206 

Kt  1. 

9 
9 

2 

2 

24 





33           195 
33          190 

7 

230 

132 

6 

6 
6,280 

4,666 

1,692 

17 

6 

8,000 

6,096 

1,836 

17 

4,958 

4JS6 
770 

2,046 

1,132 
914 

249 

147 

94 

1 

7 

11 
2 
9 

64 

47 

11 

6 

753 

608 

141 
1 
3 

170 

ISO 
40 

288 

250 

38 

26 

26 

65 

S3 
29 

3 

2 

1 

1 

23 

17 

4 

2 

196 

164 

36 

3 

421 

22, 

17\ 

3 

1 

77 

74 

3 

7 

7 

4.599 

3,682 

970 

16 

32 

133 

62 

71 

2,490 

2,100 

360 

30 

5,376 

4,694 
670 

-     7 
6 

3,548 

»,704 
820 

24 

1,397 

1,281 

116 

1,034 

1,031 
3 

226 

122 
101 

381 

320 
61 

1,334 

1,106 
182 

5 
6 

•    •    >    •    - 

3 

1 
2 

62 



62 

236 

94 

.■■••■ 

3 

15 

1 

14 
108 

81 

26 

1 

64 

68 

108 

37 

66 

5 

24 

19 

5 

23 

22 
1 

46 

208 

81 

127 

261 

166 
95 

277 

13'            56 

13           41 

16 

678      3,100 

652      2,668 
26           4S9 

43 

8,177    20,044 

7,408\   18,719 

740       1,204 

24             71 

6             60 

1 

428'      6,515 
345      4,836 

77  1,621 
6             58 

1,616*      5,858 

1,530       6,280 

86,          578 

78  1.115 

t 

7«         1     11A 

136 

142 

14^ 

2,117    1,146 

1,522    1,146 
652 

43  -...-. 

4.039 

3,386 

610 

43 

29,058 

26,392 

2,498 

113 

13.908 

13,173 

705 

30 

9.331 

8,090 
1,241 

837 

265 

654 

18 



5 

2 
3 

66 

65 

7,594 
6,792 
1,728 

1,105 

1,030 

65 

10 

817 

767 

60 

201 

196 
6 

4,858'    1,631 
4,440,        322 
364     1,309 
64 

651 
611 

30 
10 

.32 

20 

12 

3Q6 

396 

1 
1 

74 

.  7,506 

6,830 

676 

3,327 

3,106 

222 

3,362 

2,958 
i.ni. 

1 

1 

1.589 

7B2             AHA            AliU 

1.684 
6 

782 

ftnft'       /oi7 

1 

6 

*    ,  M  Af^ 

..... 

■ 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industriei 


Tn- 
duFtry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 
«  Bronx. 

&=Borough  of  Brooklyn. 
c=:Boroug:h  of  Queens. 
tf=Borough  of  Richmond. 


Num- 
ber of 


Places 

in- 


inspec-  spect- 
tions.  I    ed. 


2-«. 


NEW  YORK  CITY— Continued. 

VII.  Priktino  and  Paper  Goods — 
ConclwUd, 

Wall  paper - 

a 

b 


Photography. 


Total — Group  VII . 

VIII.  Textiles. 
Silk  and  silk  goods 


Carpets  and  rugs 


a 
b 
c 

d 


2-b... 

mr%^t  •    •    • 


3, 


Felt  goods 

Woolens  and  worsteds. 


a 
h 

c 
(6) 


Cotton  goods. 


Hosiery  and  knit  goods. 


a 

b 
c 


5a Dyeing,  finishing,  etc. 


^h. . . . 


5-C. 


6. 


a 

b 
c 


Upholptery  goods. 


a 
b 
d 
Braids,  embroideries  and  dress  trim- 
mings   


Flax,  hemp  and  jute  manufactures. . 


10 

7 

3 
63 
61 

e 


2,193 


80 
67 

H 
8 

1 
51 

.  l\ 
2 
8 

2 

2 

34 

26 

8 

1 

66 

S4 

SO 

2 

65 

4^ 

6 

3 

1 

37 

S6 
1 
1 

327 

295 

27 

6 

32 

18 

IS 

1 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  op 
Eifprx>rEEs. 


9 

7 

2 
63 
61 

2 


2,177 


77 
66 

14 
6 

1 
51 

4B 
8 

1 
2 

8 
4 

2 

2 

32 

2S 

8 

1 

66 

S4 

SO 

2 

55 

46 

6 

3 

1 

36 

S4 
1 
1 

323 

294 

24 

6 

32 

18 

IS 

1 


25 

MS 

2 


904 


17 

16 

2 


16 

16 

1 


25 
8 

17 


20 

18 

2 


11 

10 
1 


131 

124 
6 
2 
3 


Office 
help. 


Shop 
force. 


66 

44 

22 
99 
99 


8,620 


168 

103 
3S 
29 

S 
69 

67 
1 


17 
17 


69 

68 


1 
57 
4^ 

IS 

2 
81 
77 

2 

1 

1 

68 

68 


345 

S17 

21 

7 

94 

46 
48 


958 
460 

608 

534 

619 

16 


66.817 


7,853 
S,676 
2,696 
1,641 

40 
898 
62S 

96 

180 
135 
183 

M4 

1S7 

22 

'     911 

742 

139 

SO 

2,454 

996 

1,296 

163 

1.308 

1,010 

212 

66 

SO 

1,659 

1.694 
26 

40 

9,031 

7,621 

1,S47 

16S 

6.211 

U4i2 

4  J  84 

16 


Office 
Force 


Grand 
total. 


Total. 


114-16' 
yrs.  of 
age. 


1.005 
476 

630 

504 

496 

9 


68.185 


7,512 
3,602 
2,607 
1.460 

4S 
824 
622 

88 

114 

135 

186 

S4 

1S7 

16 

924 

766 

139 

SO 

2,205 

863 

1,179 

163 

1,287 

1,028 

186 

47 

26 

1,488 

1.486 
26 
28 

8,084 

6,612 

1,S14 

168 

6,253 

1,4^2 

4,816 

16 


66 
44 

22 
98 
08 


8.542 


165 

too 

33 
29 

S 
68 

66 
1 


41 


15 
16 


70 
69 


1 
57 
4« 

13 
2 

81 
77 

2 

1 

1 

62 

62 


338 

S14 

17 

7 

94 
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Contintted. 


New  York  City. 


NUICBER 

OF  Employers  at  Ti»fE  of 

Inspection. 

Weekly  Hours  of  Labor. 

Children 
Illegally 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES    (iN 
shops)  who  WORK — 

ElU*LOY£D. 

Number  in  Shops  Employing — 

51 
hrs. 

or 
less. 

1 

1 
52-^7 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

Un- 

der 

14 

yrs. 

Total. 

1 

1-         20- 
19.        199. 

1 

1 

200 

'   Men 
(18 
yrs. 

+  ). 

Y'ths 

(Ifr- 
18 
j  yrs). 

1 

Boys 

(14- 

16 

yrs). 

Worn. 
(16 
yrs. 
+  ). 

Gtris 

(14- 

16 

yrs). 

imt- 

erate. 

939 

29 
29 

. .  • 
257 
248 

343 
180 

163 
149 
149 

567 

222 

346 

720 
366 

366 

317 

310 

7 

4 

•     107 

39 

68' 

15 

13 

2 

8 
3 

6 

4 

4 

104 

34 

70 
70 
70 

53 
48 

6 
130 
130 

886 
383 

603 

! 

t 

431 

608 

; 

•  •  •  «  • 

406 

276 

267 

9 

• 

397 

1 

9 

••I* 

...       1    .  .  . 

59,643 

10,144130,810 

18,689 

38,182 

1.692 

426 

18,775 

568 

11,680 

43,346 

4,612 

5         10 

7,347 

256 
246 

2,260 

t   RHO 

4,831 
1,626 
1,996 
1,310 

2,802 

1,440 

708 

626 

28 
340 
246 

32 

62 

108 

89 

19 

66 

16 

365 

327 

27 

11 

633 

296 

320 

17 

1,025 

827 

132 
46 
20 

366 

346 

4 
16 

1,849 

1,624 

198 

27 

2,209 

416 

79 
47 
16 
17 

52 

17 

9 

26 

4,226 

1,826 

1,679 

709 

12 
409 
306 

66 

22 
70 

188 
72 
63 
63 

222 
180 

34 
8 

5,132 

2,116 

2,316 

661 

40 
438 
268 

67 

113 

135 

146 

12 

133 

1 

330 

261 

60 

29 

1,172 

694 

462 

16 

618 

619 

67 
32 

1,993 

1,106 

126 

762 

\3,J^2 

2,474 
1,431 

10        409' 
121 

'          40 

230;       526 
186\       371 
46        4B' 

113 

135 

43         12j) 

' 

40 
756 

i 

1 

3 

3 

4 

1 

290 

276 

16 

28 

23 
6 

1 

666 

87 

113 

•••••• 

4 
8 

3 

1 
2 

1 

135 

171 

2 

7 
4 

14 

1 

19 

19 

9 

16 

177 

137 

128, 

8 

2 

70 

2 



16 

lA 
460 
412 

48 



854 

677 

"480 
480 

'453 
463 

1,284 

884 
400 

871 
,  4,181 

10 
7 

3 

1 
1 

459 
336 

106 

18 

1.441 

612 

801 

128 

151 

98 

48 

19 
16 

3 

■"*64 
23 

41 

680 

132        664 

46^        94 

29 

352!   1,316 
il6\       706 

1 

218\       468 

18.        143 

275        931 

227        724 

24\        160 
24\          22 

\          26 

1201       853 

120,       800 
1           25 

139 

t 

29 

2.148 
821 

1,166 

17 
3 

14 

""23 
22 

1 

4 


3 

1 
6 
3 

3 

53 
10 

28 
16 

1 
/ 

"'28 
19 

9 

'  *    i54 
164 

948 

108 

696 
146 
434 
278 

• 

117 

14 
26 
76 

23 

'    1 

1 

. . .  .  .  1 .  • .  •  • 

2 

2 

161 

1 

1,206 

961 

!     184 

> 
1 . . . . . 

46 



i 

26 

6 
975 

943 
21 
11 

5,527 

4,409 

1,002 

116 

3,420 

820 
2,600 

1,426 

33 
32 



26 

26 

26 
26 

252 
262 

1,098 

1,098 

* 

1,373 

26 

26 

28 

1,855 

1,667 
163 

28 
4.607 
8,747 

7AA 

1 

102 

86 
16 

"324 

74 

248 

2 



52 

i{ 

"■'96 

24 

64 

2 

■^ 

28 
1,571 

1,100 
340 
131 

3,130 

1,012 

2,103 

16 

7,746 

6,298 
1,297 

216 

138 

70 

8 

116 

42 
74 

287 

270 
17 

••••i9 

19 
1 

5,888 

4,928 

940 

SO 

3,010 

346 
2,666 

1 
1 

161 

36         116 
141         966 

il4\       391 

12        676 
16 

6.159 

1 .376 

4,768 
16 

( • "  — 

'.'.'.'/J'/.'... 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


1-a. 


1-b. 


1-c. 


1-d 
2-a. 


2-b. 


2-c. 
2-d 

2-e. 


4 -a.. 
4-b. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
?>=Borough  of  Brooklyn. 
f=Borough  of  Queens. 
c/=Borough  of  Kichmond. 


Num-    Places 
ber  of  I    in- 
inspec-  .««pect- 
tions.  '    ed. 


Largest 
numbkk  of 
Employ  Ki":s. 


Num-  I 

ber  of 
owners- 

at 
work.    Office 
'  help. 
I 


Office 

FORCF.. 


Shop 
force. 


Grand 
total. 


Total. 


14-16 
yrs.  of 
age. 


NEW  YORK  CITY— Continued. 

VIII.  Textilks — Concluded. 
Oil  cloth,  window  shades,  etc 


a 
h 

c 
d 


24, 

Iff 
3 
1 
2 


Total— Group  VIII 


IX.  Clothing,  Milltnert,  I^aundry, 

Etc. 

Tailoring 

a 
b 
c 


Shirts,  collars  and  cufTs. 


Men's  neckwear 


Suspenders  &  other  furnishing  goods .  (a) 
Dressmaking 


716 


24             7  491  1.223 

//?             7  32  225 

S 12  143 

1 2  160 

2 3  695 

I I 

706!        235  1.017  31,866 


1,243 

239^ 
155 

i6e 

637 
30.141 


49 

I 

12 
2 
3 


999 


Women's  white  goods, 


I 


Infants'  wear 

lAdies'  neckwear,  etc 


a 

fct 


Corset.s,  garters,  etc. 
Men'*?  hats  and  caps 


a 

b 


n 
b 


Artificial  feathers  and  flowers 
Millinery 


b' 


6-a .Curtain.s.  embroiderie.s,  etc. 


a 
b 


a 

b 
d 


3,211 

2,629 

676 

6 

231 

195 
34 

^\ 
120' 
118 

2 
37 

2,750 

2,569 

189 

1 

250 

.  201, 

40 

6 

65 

58 

7 

134 

133, 

iioi 

105\ 


6\ 
274 
255^ 
19, 

214i 

210, 

53  li 

I 

489 

42 
120, 
109 

10 
1 


3,169  1.977    1,630  64,062 

2,602  1,548    1,565  62,123 

661  426           66  11,859 

6             3 80 


59,251     1,574 

47,907    1,610. 

11,291  64\ 

53 1 


226 

102 

32 

2 

117 

116 

2 

36 

2,687 

2,497 

189 

1 

242 

197 

39 

6 

I 

64 

57 

7. 

132 

131 

1\ 
106i 
10J\ 

6 
266 

£47 
19 

213 

209 

4 

524 

42 
112 

tot 

to 
1 


88 
72 
16 


218 

207 
11 


4P 
48 

1\ 
11 

1,168 

1,064 

103 

1 

103 

84 
17 

23 

22 

1 

52 

62 


125 

117 

8 

59 

2,202! 

2,277\ 

15 


251 

237\ 

12 

2 


7,546 

5,991 

1,504 

61 

3,171 

3,078 

93 

1,027 

93 . 502 
89,361 
4,135, 

12,108! 
9,911 
1,819 
378 


7,287 

5.778 

1,4^8 

61 

2.998 

2,897 
101 
990 


216 

205^ 
11' 


125, 

117 

8 

57 


78,868    2,259 

75,046    2,244 

3,816  16 

6 


2,640 


112 
109\ 

3  293 

320      5,128 


2,3Ai 


320 


41 

38 

3 
HIS 
189 

9 

111 

108 

3 

173 

162 
11 
36 
32 

3 


105 
99 

6 
90 
67 
2i 

93 

92 

1 

416 

41 1 

5 

112 

/// 


6,120 

8 

2,222 

1,915 

307 
6,428 

4 ,  628 
1 ,  800 

5,235* 

6,199 

36 

J  I,. 347, 

10,726 

621 

2,050 

1,747 

W2 
11 


11.302 

9.213 

1 ,  709 

380 

2.. 549 

2,293 

256 

4 .  551) 

4,551 

8 

2.069 

1 ,766 

313 

5 .  702 
3.93S 
1,774 

4 .  262 

4,32'i 

37 
8,. 569 

7 ,  972 

597 

1.614 

/  ,  380 

223 
It 


249 

236 

12 

2 

112 

l(i9 

3 

315 

316 


105 

99 

6 

1021 

67\ 

35\ 


93 
92^ 
1 
306! 

I 

391\ 
5 
108 
107 
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Continued.  •  New  York  City^ 


NuMBKR  OP  Employees  at  Timb  of  Inspkctiox. 


SHOP  FORCJ2. 


Number  in  Shops  Employing — 


Total. 


1- 
19. 


20- 
199. 


200 

+  . 


Men 
(18 
yrs. 
+  ). 


Y'ths 

de- 
ls 

yrs). 


Boys 

(14- 

16 

yrs). 


Wom. 
(16 
yrs. 

+  ). 


Girls 

(14- 

16 

.vrs). 


Weekly  Hours  of  L.vbor. 


NUMBER  of  employees    (IN 
shops)  who  WORK — 


Children 
Illegally 
Employed. 


1.194 

207 

143 
160 

684 


131!       438 


625 


ISO 
5 


81 

138 

160^ 

69        625 


1.052, 

162 
105 
160 
625 


31 


21 


10 


■I- 


67,677 

46,397 

11,227 

63 

7,071 

6,673 

1.447 

61 

2,873, 

2,780' 

93 

933i 

I 

76,609 

I  72,802i 

S,80r 

e\ 

11,053' 

8,978 

1,697 

378. 

2.437 

2,184 

263. 

4,244; 

4,236 

8 

1.964 

1,667^ 

307 
5,600 
3,861 
1,739 


15.629  33,822 

12,88()\27,166\ 

2,7231   6,639^ 

26\  27, 

I  ' 

1,017;  5,154' 

926^  3, 7 48 1 

92\   1,366' 

6t\ 


8,226 
6,361 
1,866 


900 

900 


733    2,140  

7501  2,050  

3  90 

181         752, 

12,94454,004    9,661 

11,90261,648    9;352 

1,036^  2,466.       309 

6 1 

1,182  6,550i  3.321 

987  6,102  2,889 

180\  1,317  200 

16  131  232 


272!  2,165,. 

246  1,939  . 

27 >  226,  . 

603'  3.318' 

696  3,318^ 

494!  935 

488  634 


6        301 

1,705,   2,428 

1,618\  2,243 

87,        185 


4,169 

4  J  33 

36 

8,173 

7,681 
692^ 
l,506i 

/  ,273\ 

222\ 
lU 


934    3,235 

923    3,310 

11\         25 

2,537    5,636 

I 

2,348-  6,233 

189\        403 

584         922 

628        746 


323 

I 
323, 

535 
635 


1,467 
'lV467 


46 
11 


177 


41,379 

.34,054 
I   7,307 

I      ^^: 

3,159 

2,822i 

382 

5. 

I 

715 

703 

12, 

451' 

38,207 

36,729 

1,477. 

l\ 

■\ 

1,028' 

909 

102, 

17 

218 
206' 
12' 
639 

I 

638 
1 
232 
213, 

/«! 

3,6531 

2,670 
98  3  \ 

.59.'). 
690\ 
5 
1,034 

986, 
48 
383 
361 

20 
2 


407 

338 

69 


53 

41 
11 

1 

1 

28i 
23' 

2\ 
26 

I 
240i 
229 
11 


I 


59' 


10 
8 
2 

54 

64 

25! 

20' 

6 
49. 
22 

27 

16 
16 


27 

26 
1 

28 
24 


51 
hrs. 

or 
less. 


1  52-o7 

hrs. 


58-63 

hrs. 


Over  y^"; 

63  ';Y 

»'^^-  y4. 
I 


Illit- 
erate. 


«, 
/, 


108 

43 
16\ 


114. 

68 

46 


49\ 


378i 

122\ 

92^ 

160\ 


29,142;   3, 580112, 837|12, 725110, 838         634'        241  16,808 


621|   1,441; 


r 

1 

647 

55 

1 

17  . 

■ 

6 

626 

66 

* 

9,301 

55 

2I 

2 

139  15.523 
114  11,776' 
26\  3,7131 

361 


229  4,275 
116]  4,137, 
113\       1381 


24,062 

19,175 

4,887 


28 

24 

4 


3,736 
2,650 

1,041 

45, 


95, 

36\ 
69 


590 

664 

26 


3,871 

2,930 
941 


28,662 

22,474 
6,136, 

63\ 

2,596 

2,065 

480 

61. 


678 

611 

67 


14 
14 


15         21 
11        21 

4, 


4 
3 
1 


5  2,087 

6  2,009 

78 
10        434* 

57  37,553 

63  3 6, 293 \ 

4    2,266\ 

6 


3S 
37. 
/ 
12 


774! 

774 


221 


1,982 

1,889 

93 

773 


117 
117 

i38, 


552    4.540 

498    4,363 
64        177 


55,141  15,944, 

63,762  13,727 

1,379    2,211 

6 


984 

960 
34 


10    9,6821 

10    7,813 

.  .     1,620 

349' 


2 
33 


2,111 
1,886 
226 
3,443^- 


274 

192 
70 
12 

96 

84 
12 
75 


944 

544 
123 
278^ 

122 
122 


33  3,436 

7\ 

6  1,6781 

<?'  1,409, 

,  .  .  i  269\ 

23,  1,853 

,9!  1,145 

14  708 


13    3.454 

13    3,431 

.  .  I  23 

4    6,986 


3  6,457 
1 1  629 
12!    1,044, 


// 


/ 


85  3  \ 

186 
6' 


23 
9 

14: 
22 
15\ 


91 
83 
8 
122, 

109 
13' 
.391 
24 

12 

3 


400, 

I 

392 

8 

82 

81 


9,465 

8,084 

1,281 

100 

2,241 
£,011 

230^ 
3,565 


639 

346 
294 


2, 


I 


12, 
12 


74 

61 

23 

279 


3,565        279 


1 
1 


1 
,1601 

806 


35/ 


1,282 

1,274 
8\ 

1.642 

1,481 
161 

454  i 
443 

11 


1.807, 

1,541 

266 
3,731 

2,397. 
1,334, 

2.843, 

2,815\ 

2S 

6,210 

5,863 
3.'i8 
9<M 

77.; 

1 

211 

n 


4  it 
35 


2 

2- 


15 
lo 


3 
3 


3 
3 


40  ... . 

709 

65S 

51   .... 

I' 
1 

1 

44  .  .  . 

44  .... 

1, 

1 

I 

321 

.iJS 

2 

0 

3 

.'»7  .... 
57 

2  . 

•  •  » 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  -Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  industry. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
^=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
d=Borough  of  Richmond. 


Num- 
ber of 
inspec- 
tions. 


I 


spect-  *>\"«" 
*^'*      work. 


Largest 
Number  op 
Employkks. 


Offlce 
help. 


Shop 
force. 


Okptce 
Force. 


Grand 
total. 


Total 


14-16 

yrs.  of 

age. 


»4> 


•   •    •    t 


•-al. 


•-a2. 


6-b.  • . . 


NEW  YORK  CITY — Continued. 

IX   CxX>THINO,  MiLUNERT,    LaUNDRT, 

Etc. — Cfmduded, 

Quilts,  comfortables,  etc 

a 


1-a. 


1-b . . . . 

i*^. « • .  • 
1-d. . . . 

A^C«  •  •   •   • 

2 


TTmbrellas  and  parasols. 


a 
b 


lAundrles  (non-Chinese). 


a 
b 


Chinese  laundries. 


O' 

bl 


Cleaning  and  dyeing. 


a. 
b 


Clip  sorting. 


Total— Group  IX. 


X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  products. . . . 


13 
10, 

^1 
48! 

47' 

V 

95s! 
791^ 
164 

10, 

5 
800! 
669 

esi 

98i 
66' 
31' 

2 

216' 

186, 

Sl\ 


13 

10 

S 
45; 

44\ 

l\ 

948' 
782\ 
163 

10 

I 
I 

5i 
7991 
668 

231  \ 

96'; 

64^ 

SO 

2 

216 

186 

5/1 


5 
4 

1 
15 

1 

640 

626. 

107\ 

6' 

2 

620 
410i 
210\ 

50 

31 

18 

1 

131 
106. 
26 


11 
6 

6 
71 
71 


212 

161 

46 

6 


279- 
167 


112' 
1,134 
/ ,  133 
1 

8.441 
6,080- 
2,148 
132 

i  */' 

I      1,537 

1,312 

'  226 


68t  1,759: 

49\  1,209\ 

6.  282 

3  268 


a 
b 
c 


Sugar  and  molasses  refining. 


a 
b 


Fniits  and  vegetables  (canning  and  pre- 
serving)   


1 

10,189  10,011 

5,491 

22l 

22 

3 

10' 

10. 

/ 

8 

«' 

2 

1 

/ 

3 

3 

11 

7 

2 

2 

4 

4 

6 

1 

•  •■«•• 

60- 

66. 

4' 


1,797 

1,663 

234 


I 

2851 
168^ 

117 

1,107 

1 ,  106\ 

1, 

8,303' 

6,976' 

2,140 

107 

81 
1 ,  504 

1,281. 

223' 

1,604, 
l,16l\ 

238\ 
216 

1.696* 

1,467 

229 


6,235  231,413  204,519 


C>offee  and  spice  roasting  and  grinding. 

a 
b, 

c' 


50; 
36\ 

^^\ 

71 

63 

17 

1 


I 


Groceries  not  otherwise  specified. 
Provisions 


a 
b 


Dairy  products. 


b\ 


a 
b 


40 
28 
12 
66 

40 
26 
15 
10 


49 
36 

14 

70 
63 
16 

40 
28 
13 
6o 

40 
26 
15 
10 


8 
4' 
4. 

8 
6 
3. 


6 

6 

1 

12; 

5' 

4 
3 
3 


33' 

17 

10 

2 

4 

110 

3 

84 

23 

168 

169 
9 

305 

25t 

63 

1 

362 

340 

22 

228 

207 
21 
28 
13 

16 


5141 

260 

162 

22 

80 
2,525 

// 
1,968 


646. 

1,972 
l,,62t, 

461 

1,479 

700 

66'fi 

60 

2,091 
/ ,  70.i 
328 
2,593, 

2,161 
442 
ir>i 

OS 
63 


.Ml 

263^ 

170 

24 

84 
2,635 

14 
2,062 

669 

1,736' 

1,308 
428 

1,705 

1,000 

664 

61 

2.274 
/  ,  052' 
323. 
2,711: 

2,2^9 

166 

98 

68 


6 

6 
68 

68 

204' 
166 

58 

4S 

6 
S 

59 
66 

4 

6.111 

2 

33 
17 

10 
2 

4 

110 

3 

84 

23 

164 

166 

9 

304 

261 

62 

1 

361 

339 

22 

228 

207 
21 
28 
13 

16 







1 

1 

1 

1 , 

1  * '  * 

I 



1 

1 
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Continued. 


New  York  City. 


Number  of  Employees  at  Time  of  Inspection. 


SHOP  FORCE. 


.  Weekly  Hours  of  Labor. 


NUMBER  OF  EMPLOYEES    (iN 
SUOPa)  WHO  WORK — 


Number  in  Shops  Employing — 


Total. 


Men 

,  Y'ths 

Boys 

Worn. 

(18 

.   (16- 

(14- 

(16 

yrs. 

:     18 

16 

yrs. 

+  ). 

1  yrs). 

! 

yrs). 

+  ;. 

51 
Girls  I    hrs. 
(14-       or 
16    ,   less, 
yrs). 


52-57     58-63 
hrs.        hrs. 


2741 

ie£\ 
11»\ 

1,039; 
/  ,0S8\ 

1\ 

8.0Q9 

6,8M0 

2,096 

102 

81 

1,604 

1,281 

223 

'i 

1,546' 

/ .  102\ 

2S2\ 

212\ 


4 

1.504 

1,281, 

22S, 

405 

260 

ISS 

10 


77 


689 

692^ 

97 


452 
260 


202. 


1,637{   1.083 

1,412-       9S3 

226\       160 


554: 

479, 
76 


16. 

1,494 

1,271. 

22S\ 

782 
469\ 
162s 
161 

881 

771. 

110 


6 
6 


4 
2 


2 

6 
4 


508;         92 

246\         32 

160\         60 

22 


80 
2.525 

11 
1,968 

646 

1,572 

1,163 

419 

1.401 

749 

602 

60 

1.913 

1,013 

300 

2.483 

2,042 

441 

138 

86 

63 


10 
11 
// 


416 

214 
110 

22 

70 
45, 


458 
198 
160 

20. 


46 


80, 

2.469    2,424 

I  7 

1,923    1,888 


17 
3 


646 


274 

171 
103 

388 

306 

82 


1.298 
982 
316. 


456. 


557 

443 

64\        466 
60. 


629 

602 
461 
161 

904 

476 

408, 

20 


12 
5, 
9 

15' 

6 

10 


I 


113, 
73 

40 

200 

180 

110 

114 

61 

63 


1,395 

1,136 

260 

1,237 

906 

331 

24 

24 


405  1,006 

406  837 
169. 

956  2,374 

966  1,933 

.  ...  441' 

. ...;  123' 

, . . .  79 


49 

42- 

I 

8 


44 


8 

2\ 

6 


Over 

63 

lirs. 


Children 
Illegally 
Employed. 


Un- 

der 

Illit- 

14 

erate. 

yrs. 

55 

219  . 

•   •   •   •  ■ 

120 

2 

62 

110  . 

66 

2 

3 

109  . 
837  . 

64  . . 

202 

347  i 

37 

3 

201 

837  . 

347 

37 

3 

1 

2.904 

4 

,872 

323 

2 

,315 

61 

41 

2,168 

3 

,329 

323 

1 

J44\ 

64 

33 

682 

1 

.414  . 

« 

633, 

7 

7 

60 

62.. 

• 

23  .. 

•    «    •   ■ 

1 

146 
98 

48 

648 

647 

1 

5,637 

3,962 

1.641 

78 

66 

4 
4 


45 

37 

8 


2 
2 


3 
3 


753 

624 
70 
69 

739 
630 
109 


198,408  44.968  128232  25.208  97.632    1,138        39197,511 


50 

48 


1.736 


81 

; 

80 


42' 

42 


141 
138 

3 
637, 
6S6\ 


133 

£4' 

109; 

360, 

360- 


1,425 

1,003 

382 

40 


3,053    3.476! 

2,026'  2,660 

9S0\        781\ 


145 

142 
3 


18 

80. 


60 
46^ 
16 


681 
664 
127, 


44 
i, 

1.023^ 
801' 
222 

798 

SO 
212 


481 ; 

7 

7I 
7' 


9 


397!  1,225 
279\  1,118 
118        107 


17,823  121,695  56,670  2,320 


I 


13 
13 


45  i 

39 


360! 

1/s; 

22, 


90 


.  .  t  80 

14    2,0361 

1,968, 


4751 


13 

5 

10 


931 
679 
262 

481 

30 

824 

7/;gi 

101 
101 


23 
i7 


21 

19 

2 


161 

305 
291 
14' 


es      476, 


1,168 
772 
396 

765' 

499^ 


6 

^1 


301 

62 
49 

«4 

59 
44 

16 


243 

«£»• 

331 
192 

89 
60 

7871 
662 
1S6 


I 


825 
712 
113 
359    2.008        671 


£f9<?  1,760 

9S  268' 

22  45 

22  7 

38 


2' 

66: 

12 
12 


49 


4 

4 


53 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 

a=:Boroughs  of  Manhattan  and  The 

Bronx. 
5=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
(i=Borough  of  Richmond. 


Lakgest 
Numbf:r  of 
Employees. 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work.  ■ 


Office 
Force. 


Office 
help. 


Shop 
force. 


Grand  |  iii_ift 

tnfnl  14— lo 

loiai.   ,  ^Qjj^j  yj.g  Qj 

'  '   a?e. 


NEW  YORK  CITY— ConUnued. 

X. '  Food,  Liquors  and  Tobacco- 
•n<                 Continued. 
4-a Macaroni  and  other  food  pastes 


a 
b 


4-b Crackers  and  biscuits. 


a 
b 


4-c. 


Bread  and  other  bakery  products. 


a 
b 


4-d ....  Confectionery  and  ice  cream 


n 

c 
d 


o-a. 


Artificial  ice, 


5-b. 
.■>-c. . 


Cider,  grape  juice,  etc. . 
Mineral  and  soda  waters. 


a 

b 
r 
d 

(6) 


5-d. 
o-e.. 


Malt 

Malt  liquors. 


a 

f 

d 
(a)' 


5-f. 


5-g. 


6-a. 


6-b 


Vinous  and  distilled  liquors, 

Miscellaneous  bottling 

Tobacco  and  snuff 


a. 

b 
c 
d 


a 
b 


Cigars. 


6 
c 


39 

16 

1 
40 

10 

2,378 

1,896 

823 

114 

46 
321 
S4S 

69 

S 

1 

30 

14 

10 
5 
1 
3 

117 
78 
35 

M 

2 

2 

127 

66 

43 
14 
6 
37, 

S3 

4 

12 
8 

4 
9 
8 
1 

548 
408 
12S 
9 


39 
22 
16 

1 
39 
29 
10 

2,362 

1,386 

819 

113\ 

46 
319 
247 

68 

I 
I 

5 

1 

29 

I'i 

I 
9 


16 
9 

7 

1,315 

700 

617 

70 


125 
66 

43 
13 

37' 

S3 

4 
12 

8\ 

4 
9 
8 
1 

541 

404 
126 

^. 

3 


16 
10 

4 
2 


104 

60 
63. 

r 


28  . 

135 

504 

106 

432 

29 

72 

1  . 

5 

1 

1 

1   .. 

•  ■  «  ' 

1 

3 

1  .. 

lift, 

58 

91 

77, 

38 

87 

3^ 

18 

2 

2   .. 

■  •  ■  • 

2 

2 

2   .. 

.  .  .  .« 

2  .. 

•  •  •  • 

11 

1A2 
26 


4 

1 

126 

4 

3 

2 

120 

6 

13 

13 

1  . 

1 
1 

1 

25  27'  551 

12  p  163 

13  17  276 

I 

6  123 

147i  3,39i: 

147  3,262 

.  .  . :  139\ 

9,149 

6,890 

2,808 

348 

103 
8,651 
6,861 
1,783 

16 
1 

4  14  440 

2  8  £40 

1  4         148 

44^ 

8\ 

22; 


1,124 

890 

209 

16 

9 

nil 

425,      4,7461 
246      2,889 


1,382 
299 
176 
368 

S48 
20 
90 
65 

26 

144 

IW 

4 


511; 

163 
267 

I 

91 

3,427 

3,314 

113 

8,966 

6,729 

2,826 

316 

96 
8,006 
6,397 
1,601 

r! 

1\ 

410 

237^ 

140 

26 

7, 

20^ 

1,081, 

869. 

196 

13 

4 

122 

5.056 

3,061 


1 ,  489. 
317 
189, 
459 

4S3 
26 

103 
78, 

26 
137 
13^ 

4 


267  412  23.103  20,695 

182  397  21,760  19,475^ 

79  14  1,239  1,129 

6  1  91  SO 


27 
6 

17 

6 
147 

147 


102 

48 

63 

1 


490 

418 

72 


13 
3 

3 
1 
1 


91 

87 

e 

2 


11 

421 

344 

189 
25 
13 

124 

118 

6 

13 

13 


1; 
1 


3.'>5. 

340 

14 

1 


13 


11 
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Continued. 

New^ 

forki 

City. 

Number 

OF  Employek-s  at  Time  op  Inspection. 

Weekly  Hours  of  La 

NUMBER  op  employees 
SHOPSj  WHO  WORK 

®^""     Children 

IlLEOAIiLY 

SHOP  force 

• 

J  (jj^      Employed. 

Number  in  Shops  Employing — 

51 

hrs. 
or 

(                             1 

i 

52-57  !  58-63 
hrs.     ,    hrs. 

Total. 

1-         20-        200 
19.        199.         + . 

1 

■Men 

(18 
yrs.    , 
+  ).    ! 

Y'lhs 

(16- 

18 

yrs). 

1 

Boys  '  Worn. 
(14-  I    (16 
16        yrs.   ; 
yrs).  ,    +).    ; 

1             1 

Girls 

(14- 

16 

yrs). 

Un-  ! 
Over    der  ' 
63        14    \ 
hrs.     yrs.  , 

lUit- 
srate. 

484 

148 
260 

I 
1 

1 

!                     1 

77        407 ' 

43        106 

34        216 

1               ,               ' 

1          86 ' 

142    1.005    2.133, 

104\       930    2,133' 

38*          76                1 

353 

100 
183 

70\ 
1,744 
1,662 

82 

8.698 

6,697 

2,692, 

314 

96 
3,214 
2,664 
643^ 

6' 

1\ 
3971 
229^ 

137 

26 

6 

18 

974 

772 

187 

11 

4 

108 

4,584 

2,799 

1,317 
292 
176 
311 

291 
20 
00 
66 

26 
59 
66 

4 

9,175 

8,431 

706 

:        30 

8 

1 

1 

1 
1 

1 

4 
4 

124 
42, 
66 

16 
1,448 
1,428 

20 

92 
61 
31 

3 
2 

1 

"46 

44 
2 

1 
1 

1 
1 

10 
9 
1 

14 

164 

^4 

i          70 

1 

1 

1 

1 

243        161 
118          21 
126        124 

16 

8901   2.374 

813    2,338 

77'          36 

70 

86 

70 

3,280 

3,167 

113 

29 
26 

4 

48 
16 
32 

13 
8 
6 

25 
6 

18 
1\ 

2 

2 

8,864 

6,681 

2,773 

316 

7.685 

6,029 

2,170 

291 

96 
889 
660 
221 

7 

1,279 

662 

603 

24 

■  ••■■. 


595 
297 
297 

1 

8,000 

6,213 

2,387 

314 

96 

1 

96 

77. 
19 

1        1 

1 

1 

96 

1 
1 . 

7.516 
6,979 
1.629 

'3.'243    31384 

2,616    2,803 

727        681 

1 

1 

96 

66 
30 

""\7    4,001 

4    3,242 

13         768 

188 

103 

86 

761: 
,        660' 

1 

2.324 

1,711 

609 

4,405 

3,600 

801 

26 

18 
8 

8 

8 

7 

1 

3            A 

1 

1 
213 

!!;...i:.""; 

! 

1 

397 

1ft4! 

.  .' 

1 
1 

124 
4S 

71 
8 

273 

229 

122        107 
60'          77 



184 

137 

1 

1 

1 

66\ 

26 

26 

6 

20 

1 

1 

'    i7' •..:.. 

e 

I . .    . 



6 

20 

1 

10 
7 
3 

'            2 

, 

20 
831 

090 

1 i 

473        517  

306        477 

163          40, 

2 
1 
1 

1 

11 

10 

1 

146 

2 
2 

1 

782 
193 

136        636 
11         181 

1 

tl 

tl' 

■     •     •     ■ 

* 

11 

4 

68 

1.947 

4 

111 

4,635 

4 

"   534 

, 

111 

.^.1801        021 

1 
18 
16 

2 

1::::::! 2 

31          30 

188 

;        130 

1 

3 
2.374 

"46 
1 

2.817 

902\   1,694 

220    1,130 
93        199 
19,        167 

236*         99 

216          99 

921 

1 
2 

1 
29 

1,296    1,338 

746'       476 

24s.        44 

85           90 

137           78 

1 

137\          66 

1,360 
292 

' 

1 
••    ••   ■■.    • 

176 

1 

.....1 

■ 

/ 

335 

1 

t 

23 
23 

120 
113 

/ 

316 

1 

20 

20 
90 
66 

26 

47 

43 

4 

2,075 

1,620 

600 

1 

28 

Li 
4» 

' i 

90 

1 

••"•"■ 

is 

66 

1 

1 

1                           ' 

19           3  A 
9           16 

13 

t 

26 

1 

136 

89 

S9 

1 

1 

1 

73 

7^ 

3 

• 

6 

6. 

1 

114 
114 

16 
1£ 

A 

1 

132 



1    .... 

. 

4 

20,340 

19,136 

1 .116 

1 

7,516  10,749 
.   7,198  10,417 

9.fiA           .-«.«?« 

52 

46 

7 

17 

16 

2 

11.035 

10,594 
391 

47 
3 

61 

6Ci 
6 

2 

6.367 

6,641 

'        664 

61 

11 

11,554 

11,098 

4SS 

2,410 

2,S!)fi 

•    •    •    >    « 



ft 

.    ■    •    -    • 

r 

1 
6           1 
6  .    .  .. 

79 

AA            :i6 

18 

; 1 

11 

11 

1 

1 

1 

* 

I 

i 

11.124: 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industriei 


In. 
dustry 
num- 
ber. 


Largest 

1  I  :  ;    Number  op 

;  '    Employees. 

city  and  industry.  :  i 

'  Niim    '  PlacP^I  Nura-  I 

o=Borough8  of  Manhattan  and  The  t  fj"™. ;  '^  *^^i  ber  of  ; 

Bronx.  'intoecJ  soe^t.  omen 

6=Borough  of  Brooklyn.  tuSiA  !  ^         a^ 

c=Borough  of  Queens.  ,  "°"®-  I    ®"'      work.    Office     Shop 
d^Borough  of  Richmond.  help,  j  force. 


Grand 
total. 


Office 

FOBCB. 


Total. 


14-16 

yrs.  of 

age. 


6^ 

NEW  YORK  CITY— Concluded. 

X.  Food,  Liquors  AND  Tobacco — Con. 

Cigarettes 

a 
b 
c 

Total — GrouD  X 

i 

<         49 
46 

2 

1 

49 
46 

2 

20 
19 

1 

1 

\ 

64 
64 

1 
1 

3,392 

3,336 

7 

SO 

2.938 

2,886 

7 

45 

1 

64 

64 

i 

. 

1 

3,987 

3,950|    1 

,905 

3,173 

66.607 

63,699 

3,087i            2 

XI.  Water,  Light  A^fD  Power. 
Water -  - 

1 

1 

3 
3 

32 

12 

11 

8 

1 
86 
49 
26 

9 

2 

144 

131 

11 

e 

7 

/ 
2 
4 

8 
2 
3 
3 

29 
12 

1 

72 
39 
18 
16 

2,322 

1,466 

663 

296 

8 
2,445 

1,368 
872 

164 

61 

639 

637 

96 

6 

81 

22 
37 

22 

1            72 
39 
18 
16 

2,161 

1,364 
666 

229 

12 
2.962 
1,668 
1,085 

168 

61 

62,5 

619 

100 

6 

79 

22 

37 
20 

1 

1 

1 

Gas 

h 
c 
d 

«    .       1 

1 

• 

1 

1 

1 

2 

•    ■    •    • 

58 

33 

13 

8 

4 
523 
306 

214 

1 

4 

58 

33 

Electric  lieht  and  Dower 

a 
b 
f 

d 

4 

11 
6 

1 
85 
40 
25 

9 

144 
131 

11 
2 

7 

1 
2 
4 

•    •    •    » 

■  •    • 

■  •    •    • 

■  *    ■    ■ 

i5|:::::: 
4' 

.'>23 

Steam  heat  and  power 

a 
b 

r 
d 

306 

tl4 
4 

■    ••••• 

5 

1 
1 

4 

A 

Garbaee  disDosal ...  * 

a 

b 
c 

■    • 

a 
b 

r 

6 

Total — Group  XI 

■ : 

1 

78 
6ff 
12 
26 

26 

277 

273 

'        689 

5,559 

5.899 

589 

XII.  Building  Industry. 
Caroenters'  shoos 

a 

135 

108 

27 

39 

35 

4 
22 

16 
6 

1 

135 

14 
1          12 

22 

1           22 

1,067 
736 
3il 
265 

222 

A3 
1S7 

169 

16 

2 

687 
472 
216 
237. 

1^)4 

43 

210' 

217 

18 

6' 

12 

10 

2 

22 

22 

b. ..    . 

Paint  shoDs 

a 
b 

108 
27 
39 

Plumbers'  shops 

a 

b 

36 

4 
22 

0 

1 
1 

77 

1 
72 
^\ 
3 

113 

77 

a 
b 
d 

16  .. 
6 
t   .  . 

72 
2 
3 

196i 
25,9111 

1 

5 
1 
2 

196 

105 
553 

1,519 

1.164J 

111 

32.08i' 

2 

3 

Total— New  York  City 

ROCHESTER. 

I.  Stone,  X^LAT  and  Glass  Products.' 

Crushed  stone i 

12, 

i 

25 . 595 

32,532 

624,008 

110 

9 
28 

584 , 564 

61 

1 

1-1 

1 

4 

1 
2 

2 



1 

86 
12 

28 

2-« 

a  m_ 

Asbestos,  graphite,  etc 

AsDhalt 

■•i 

1 

•   • 

•    *    • 

.  .  . 
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Contiimed. 


New  York  City-Rochester. 


Number  op  Emplotebs  at  Timr  of  Inspection. 


SHOP  FORCE. 


1   Weekly  Hours  of  Labor. 


.  NUMBER  OF  EMPLOYEES    (iN 
'  SHOPS)  WHO  WORK 


Number  in  Shops  Employing — 


Total 


1- 
10. 


2,874 
S,829 

46 


60,612 


72 

sa 

18 
16 

2,103 

J»S91 

66S 

£91 

8\ 
2.439 

i,$es 

871 

164 

61 

617, 

616 

96 

6 

79 

BB 
37 
BO 


207 

BOO 

7 


Men 

Y'ths 

20- 

200 

(18 

de- 

199. 

+  . 

yrs. 

ls 

+  ). 

yrs). 

I 

701,   1,966 
666\  1,966 


46 


13.870  23.303 


23,439 


5,310 


675 

4eB 

BIS 
215 

17B 

163 

146 

16 

B 


1.053 
552,475 


39 

18\ 

\ 

80 
SI 
BO 
Bl 

8 
473 

S14 
109 

4S 

7 

344 

SBO 

18 

6 

57 


33 
55 


S7 
BO 


993 


570 
4S6 
1S6 
132 

116 
16 
89 

71 

16 

B 


874    1,149 
S4l\       949 

633- 

!       BOO 


1.005 
319] 

6sr 

111 

u 

2731 
196 

78 

■    "22 

BB 


961 
730 
B31 


1,075 

1,06B' 

3 

BO 


38,691! 


2,207;   2,110 


72 
39 
18 
16 

2.103i 
l,SBl\ 
663, 
BBl 

8 

2.435 

1,363 

867 

164 

61 

617 

616 

96 

6 

74 

BO 

S4 
BO 


105 

B7\ 
78 
83 

r 

66 

B7\ 
74 

7-* 


84] 

9 

20 


791 
112361 


26 

9 

28' 


5.301 


667 
466 
Bll 
212 

169 

43 

158 

14B 

14 

B 


262! 


1,037 


291801- 148313  357865 


Boys 
(14- 

i 
Worn. 

Girls 

(16 

(14- 

16 

!    yrs. 

16 

yrs). 

•    +). 

yrs). 

51 
hrs. 

or 
less. 


52-57 
hrs. 


i  58-63 
I    hrs. 


Over 

63 

hrs. 


58 


84 

1 

28 


1 
B 


7 
6 
1 
2 

B 

3 

B 
1 


12 


9.955 


Children 
Illfoallt  ' 
Employed. 


8 
8 

1 

1   1.778 

i   1,761 

g 

B6 

■  III               ' 

377 

101 1 21. 082 

Un- 

der 

Illit- 

14 

erate. 

yrs. 

ll 


5 


13 

11 

B 


361 


r 


2.788:177928 


8 


3.939 


I 


544 
64B 

B 


2,245 

B,B40 

6 


9.198!   23.851 


39 
39 


784 
403 
381 


48 
48 


633 
109 
S66\ 

116 

44 
103 
103 


26 
BB 


16 


897 


534 

4B7 

107 

87 

80 

7 

14 

14 


635 


16 


759 


127 
Bl 

106 
88 

68 
30 
96 

88 
6 
S 


311 


65,152:316.225 


85 
40 


46 


26,396 


1,167 


26 


634 
4B6 


BOO 

8 
879 
7B6 
IBO 

34 


18 
8 

1.469 

896 

663 

Bl 


346 
B73 

73' 

"'37 


37 


143! 
1B6\ 

6\ 

6 

7 

120 

91 

BS\ 
6: 


1.896  1,7581 


13 
13 


40 

53 

43 

10 


106 


164608 


84 


9 

28 


1 

1 


15 


6.490!      108.       66 
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Xkw  York  State  Department  o^  Labob. 


Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


Lakobst 
Number  op 
Emploihqes. 


Num- 


CITY  AND  INDUSTRY 


owners 


Num- 1  Places  i.^.  ., 
berof;     In-     \^^^^^ 
inspec-  spect-  "^"^ 
tlons.  ,    ed.      work.    Office 
I  help. 


Office 
Force. 


Shop 
force 


ROCHESTER — Continaed. 

I.  Stone,  Clat  and  Glass  Products- 
Conlinued. 


4.b... 


Terra  cotta  and  fire  clay  products 


5-& Building  glass. 

6-d . . 


Bottles  and  jars 

Total— Group  I 


2 

2 

5 

4 

1 

1 

16 

14 

II.  Metals*  Machines  and  Con 

I  VEYANCES. 

1-a Silver  and  plated  ware 

1-c Gold,  silver  and  aluminum  leaf 

1-e Jewelry,  gold  pens,  etc 

2-c Brass  and  bronze  castings 


2-e. 
2-f. 

3-§* 


Brass  and  bronze  ware  n..e.  s 

Sheet  metal  work 

Metal  goods  not  elsewhere  specified 
Pig  iron 


3-g Hardware  not  elsewhere  specified 

3-h jCutlery 


3-1 ITools  and  dies 

3-n.  . . .  Wire  work  not  elsewhere  specified . 

3-p. .  .  .  |Car  wheels  and  railway  equipment 
3-q ....  Architectural    and    ornamental    iron 

'     work 

3-r ICooking  and  heating  apparatus 

3-t I  Stationary  engines,  boilers,  etc 

3-u. . .  .  I  Machinery  not  elsewhere  classified . .  . . 

3-v,  .  .  .  Castings 

4-a I  Telegraph,  telephone  and  fire  alarm  ap- 

I     paratus 

4-c D3mamos,  motors  and  electrical  sup- 
plies  

5-a Carriages,  wagons  and  sleighs 

5-d ....  Motor  vehicles 

fi-g |Railway  repair  shops 

7 I  Agricultural  implements 


8-a I  Professional  and  scientific  Instrument?. 

8-b. .  . .  Optical  and  photographic  apparatus.  . 

8-c LAmps,  reflectors,  stereopticons.  etc . . . 

8-e Scales,  meters,  phonographr,  etc 

'  Total — Group  11 


I  III.  Wood  Manufacturks. 

2-a .House  trim 

2-b. .  .  .  Packing  boxes,  crates,  etc 

2-c I  Cigar  and  fancy  wood  boxes .... 

3 'Cooperage 


14-16 
Total,    yrs.  of 
age. 


4-c Wooden  toys  and  novelties 

4-e Other  articles  and  appliances  of  wood 

ii-a 'Furniture  and  upholstery 

5-b ....  Caskets 


217 

207 

3? 

30! 

6 

5i 

2 

2 

3 

2 

4 

4 

18 

17 

22 

21 

2 

2 

11 


6 

2 



3 

4 

1 

15 

7 

5 

26 

7 

fi-c store,  office  and  kitchen  fixtures. 

5-d ....  Mirror  and  picture  frames 


6 


5 

7. 


3| 

2l 


86 

8 


23 
185 1 
1,361 
168 

604 
244 


22 

173 

1,255 

175 

690 
2131 


2 
2 
2 

1 

ii; 

1 

3 

i 

2 

6 

I 

1 

8 

48 

9 

1 

1 

6 

1 

2 

3! 

1 

6 



11! 

4j 

38 
10 

43 

2 

18 

23 
3 
4 

1 

■  ■   •  •  « 

16 

187 

15 

8 

■  ■  ■  •   > 

473 

2 

29 
5 

2 

1 

7 

26 

7 

86 
6 
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Continued. 


Rochester* 


NUMBEH  OF  EmPLOYKKS   AT  TiME   OF  INSPECTION. 


SHOP   FORCE. 


Weekly  Hours  of  Labor. 


number  of  employees  (in 
shops)  who  work — 


Childrkx 
Illegally 
Employed. 


Numt)er  in  Shops  Employinfir — 


Total. 


1- 
19. 


20- 
199. 


200 

+  . 


51 
Men     Y'ths     Boys    Worn. '  Girls     hrs.       62-57     58-63 


(18        (16-       (14-        (16    '  (14-       or 
yrs.    I     18  16     .    yrs.    |    16       less. 

+  ).    I  yrs).  ,  yrs).       +).     yrs). 


hrs. 


hrs. 


Over 

63 

hrs. 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


100 

31 

100 


352 


111 
12 
28 

160 

226 

822 

237 

35 

136 
22 

161 
41 

120 

33 

247 

95 

1.540 
506 

1.844 

256| 

894 
27 

248 
28 

283 

3,056 

696 

70 


604 
2071 


31 


100 

ioo 


94 


258 


111 


12 
28 


35 

1131 

30 

6 

3 
22, 
66 
16 


160 

191 

493 

207 

30 

133 


6 

2 

64 


95 
25 

120 

27 

245 

31 


100 
28 
95 


336 


216 


100 

7 

25 

155 

217 

672 

134 

35 

128 
22 

158, 
41 


208  1,034 
8    498 


298 


120 

33' 

247 

95 

1.536 
498 


22 1,822 

69    187  

81    693 


120 
27 


6 

8 
10 
17 
14 


11,834 

911 

960 

83 

221 

20 

14 

14 

75 

21 

21 

166 

87 

1,229 

57 

168 

11 

41 


248 
22 


275 

752  2,294 

281.   298! 

56 


5.302  5,621 


877' 
201 ' 


75 


79 
825 
168 

38 
166 


347 


555 


9511 

200' 

6 

75 

19 

163 

1,165 

154, 

493 
182 


2 
5 


7      11 

8 

• 

11 

1 
•  ••■■*'■*#•••! 

1 

5 
2 

1 


2l 
6! 


2 
2 


7' 
17! 

4< 


4' 
4 


i: 

60 
2 

18' 


6 


1 

,1 

85 
24 


3' 


84 


27 


9 

120 

16 

3 

I 

125 
»1, 

5' 

188 
23 

238 
156 



3 

1 

F  , 

•  1 
•  4  . . 

99 

1 

• 

6 

3 

1 

88 

■  . 

, 

41 



1         . 

33 

:::::;, ::::::i::::::v:::;';;:;;: 

55 

«  .  .   « 

95 

12 

28 

130 


50 


1,472 
231 
891 

30 

12; 
3  . 

16 

320- 
6  . 

6 

•  •  ■  * 

6 
98 

27  . 

*"  

248' ! 

28  .     : 

162 

13 

265 

66 

9 

105 

9 

163 

99|. 
643 
141. 
27,. 

1.996 
607 

47 

43 

9,828 

435 

1.347' 

61 

365 

1,478 
506 

1,838 

142 

855 
IS 
90 
22 

254 

2,944 

242 

70 


14 


9.559 


900 


50 


14 
25 

3 
U8: 
112 


598 
7 


100 

4 

100 

1  ■  '  '  ■  ' 



241 

111 

* 

30 

106 

396 

58 

35 

37 
17 
73 

1 

1 

1 
1  ....  - 

' 



1 





120 



*    .  * 



I 

t 

192 





12 



1  .  .  _  _  _ 

1 

! 

16 

1 

• 

39 

9 

t      •          •  •  •  • 

158 

r 

6 

' 

29 

1 
1 

112 

-  -  -   -  -  ,  -  - 

354 

1 

.  .  .  .1  . 

1 i 

1.910 

46 
221 

1 





S 

42 

1.117 

168 

6 
200 

i 

1 

1 

■  ■  •  '  1 

\"  " 

t 

^ 

...*•  •■.•• 
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New  York  State  Department  of  Labor. 


Table  IV-^Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry ' 
nam-   < 

ber.     ' 


CITY  AND  INDUSTRY. 


Largest 
numbkr  op 
Employ  KKs. 


Num-  I 
ber  of 
inspec- 
tions. 


ROCHSSTSR — Continued. 


I  III.  Wood  MANurAcrtntES — ConcFd, ' 

6-e iOther  cabinet  work I 

6 


7-c... 
7-d.  . 
7-e,.. 


1.. . 
2... 
3-a.. 
3-b. 


3-c. 
3-(l, 
3-f. 
3-g. 


4 

5-b. .  . . 


5-c.... 
6-d. . . 


1-a.. . 
1-b.. 
1-d.  . 
2-a... 


2-b 

3 

4 

5 


7-c. 
7-€. 


1 


Pianos,  organs,  etc. 


Brooms 

Articles  of  cork. 
Pipes  (tobacco). 


Total — Group  III. 


IV.  Leather  and   Rubber   Goods. 

Leather 

Furs  and  fur  goods 

Belting,  washers,  etc 

Saddlery  and  harness 


Traveling  bags  and  trunks. 

Boots  and  shoes 

Fancy  leather  goods 

Canvas  and  sporting  goods. 


Rubber  and  gutta  percha  goods 

Articles  of  horn,  bone,  tortoise  shell, 

etc 

Brushes 

Mattresses,  pillows,  etc 


Total — Group  IV. 


V.  Chemicaia,    Oils,    Paints,    Etc. 

Proprietary  medicines 

Sodas  and  other  alkalies 

Other  chemicals  and  drugs 

Pidnt,  varnish,  etc 


Dyes,  colors  and  inks 

Wood  alcohol  and  essential  oils. 

Animal  oil  products 

Mineral  oil  products 


Soap,  perfumery  and  cosmetics. 

Glue,  mucilage,  etc 

Matches  and  explosives 


Total— Group  V 


VII.  Printing  and  Paper  Goods. 

Tjrpe  and  printers'  materials 

Paper  boxes  and  tubes 

Paper  bags  and  sacks 

Other  paper  goods 


3-a 'Printing  and  publishing 

3-b..  

3-c.. 
i 


2-c.. 


Bookbinding  and  blank  book  making. 

Lithographing  and  engraving 

Photography 


Total— Group  VII 

VIII.  Textiles. 

Carpets  and  rugs 

Woolens  and  worsteds 


^^-    I  work 


Office 
Force, 


I' 

i 

1 


113 


2 
10 

2 
10 

4 

68 
5 
3 

6 

6 
3 
2 


121 


6 

li 
1 


32 


1 

15 

2 

6 

49 
6 
9 
2 


90 


i: 


Office  i    Shop 
help,  i  force. 


Grand 
total. 


2 
4 

1 
1 
1 


104 


2 
6 
2 
9 

4 

59 
3 
3 


104 


3 


3 
61 


1 
4' 
2 
6 

d 

1 
1 


1 

h 

2l 

«l 
5| 

175; 

t. 

I 

3. 
73! 


3 
1 
7 
1 

9 
I 
1 
1 

6 
1 
1 


32 


1 

13 

2 

6 

46 

6 

8 
•> 


10 


34 

2 
1 


6 
1 

151 
ll 

29 


9 
21 

.i 


83 


1 
21 
12 

1 

102 
31 
32, 

175 


83, 


401 


14-16 
Total. '  yrs.  of 
age. 


20 
139 

34 
28 
43 


44;        184|     4,251 


13 
106 

25 
117 


171 

6,211 

20 

51 

25 

1,078 
26 
17 


41;       2781     7,860 


26 

2 

90 

14 

141 
/ 
3 

245 

142 
6 

74 


750 


I 
4 

714; 

31. 

58 

1,233 

152 

550 

97, 


.•^75 1      2,848 


5 
1 


49 
91' 


20 
142 

34 
31 
49 


4.110 


11 

91 

27 

110 

176 

6,288 

18 

50 

28 

1,151 
26 
19 


7,995 


32 

3 

105 

7 

170 
7 
3 

254 

133 

6 

19 


739 


5 

642 

43 

56 

1.307 
170: 
591 
272 


3,086 


48, 
92' 


181 


1 
5 
2 
6 

6 

173 

1 

4 

3 

73 

"2 


275 


6 

1 

15 

1 

29 


Q 
21 


83 


1 

19i 

12 

1 

101 
30 
32 

175 


371 
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Continued. 

Rochester. 

Number 

OF  Employees  at  Time  op  Inspkction. 

1  Weekly  Hours  of  Labor. 

Children 
Illegally 

SHOP  FORCE. 

!  NUMBER  of  employees    (IN 

shops)  who  work 

Employed 

Number  in  Shops  Employing — 

M 
hrs. 

or    ; 
less. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

1 

Total. 

1- 
19. 

20- 
199. 

200 

+  . 

Men 
(18 
yrs. 
+  ). 

20 
138 

32 
14 
36 

Y'ths 

de- 
ls 

JTS). 

Boys 

(14- 

16 

yrs). 

f 

Worn. 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

lUit- 
erate. 

20 

20 
29 

1 

1 
1 
1 

15 
92 

34 

1 

5 
47 

139 

110 

34 
28 
43 

1 
1 

34 

1 

28 

14 
5 

28 
43 

43 

2 

'3,929 

383 

2,644 

902 

3,638 

113 

18 

157 

3 

so 

1,918 

1.931 

1 

10 

10 
43 

4 
29 

12 

115 

17 

46 

25 

■  •   «   *   J  • 

6 
17 

9 
41 

1 
42 

m 

10 
57 
20 

86 

43 
21 
75 

159 
2.608 

2 

1 
1 

29 
5 

25 

24 

104 

'3,'392 

70 

143 

3,305 

P 

36 

13 

352 

20 

i 

34 

20 

2,307, 

8 

10 

12 

638 

4 

4 

5 

3,712 

14 

96 

171 

7 
328 

1 
107 

166 
2,34& 

6,115 

68 

54 
3 

17 

46 

46 

25 



317 
20 

■        •   •   •  ,■ 

761 

25 

^      •       •  • 

1,078 

51 

14 

?3 

1.078 

26 

6 

20 
5 

6 
12 

17 

10 

* 

7,720 

324 

3,243 

4, 153 

4,029 

388 

124 

3.088 

9li         61 

4.897 

2,762 

26 

26 
2 

32 
6 

.     26 
7 
3 

17 

1 

8 
2 

47 
5 

36 

1      % 

1            ^ 

10 

10 

1 

% 

2 

90 

58 

43 
1 

104 

76 
6 

70 

14 

..... 
1 . . . .'. 

6 

1 

.  .  . *.  ■ 

141 

115 

■  •■..,■.«■•• 

1' 

1 

1 
711 

■ '  ■  fc" 

7 

7 

7 
1 

3 

3 
241 

22 

6 

16 

3 

245 

245 

4 

245 
76 

1 

112 

18 

6 

18 

94 

89 

1 

1 

1      '  36 
6 

6 

.....  1 

IS 

2 

1 

1 

18 

1 

1  ■    ■  * 

656 

144 

267 

245 

460 

6 

189 

2!          11 

501         144 

■   ••■■'----- 

4 

!i            12 

1 

4 

4 

50 

8 

25 

200 

15 

31 

2 

4 
ISA 

1 

1 

1 

.,,,..  1 

1 

1 
1 

623 

573 
23 
30 

1,006 
125 
17tl 

95 

1 

1 '         4.S4 

"12"       9 

602 

1 

31 

::::::'    "Y2 

i 

19 
20 

250 

27'            4 

55 
1,206 



■'349 

33 

COS 
6« 

423 
55 

.         2| 

29'          22 

:          3 

2i            SS! 

42 
1   124 

l|            9 

\ 

1 

1 

140 

201            4 

16|            2 

1 .    . 

47 
118 

42 

13t 

544 

97 

<             1 
\\    .... 

559 

•  .  .   •  . 

15 

97 

Ii 

1  ■ " 

1 



2,715 

33;"i 

2.031 

34P 

1,654 

6fl 

29 

95(1 

U 

r     109 

I 

1 

1 

2,576.          3C 

» 

1 

' 

4J! 

»          24 

21 
91 

3^ 

12 
4G 

} 

18           2: 

(.•-•• 

^^       91 

1  \ 

...... 

[ 

91 

,.,..'...-• 

9 
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Table  lY — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


CITY  AND   INDUSTRY. 

■ 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

! 

Largest 
Number  op 
Employees. 

Grand 
total. 

Office 
Force. 

In- 

Office 
help. 

■ 

Shop 
force. 

dustry 
num- 
ber. 

Total. 

14-16 
yra.  of 
age. 

4 

ROCHESTER — Continued. 

VIII.  Textiles — Concluded. 
Hosiery  and  knit  eoods 

1 

1 

1 
1 
3 

1 

i 

1 

8 

**"i6 

1 

'         264 

3 

302 

272 

3 

312 

8 

6-ft 

Dyeing,  finishing,  etc. 

Upholstery  goods 

Total— Group  VIII > . . 

IX.   ClOTRINO,  MlIiLINERY.  LAUN- 
DRY, Etc. 
Tailoring 

5-b. . . . 

^'  *  io 

11 

11 

3 

22 

709 

727 

22 

1-a 

810 
5 
8 

244 

4 
8 
7 
3 

101 

3 

17 

1 
^* 
/ 

9 

398 
3 

4 
147 

2 

4 
4 
2 

55 

2 

16 

1 
4 

9 

357 
3 
2 

139 

3 

6 
2 

44 

2 

10 

1 
2 
6 

206 

1 

11 

7 

1 

■"'37 

6 

7 

1 

9.395 

167 
,         904 

48 
12 
14 

7 

493 

6 

<     1,049 

2 

24 

146 

9,074 

28 

169 

807 

40 
12 

14 

7 

424 

5 

1.063 

2 

29 

153 

193 

1 

10 

7 

1 

2 

1-b 

Shirts,  collars  and  cuffs 

1-c 

Men's  neckwear 

2-a 

Dressmaking 

2-b .... 

Women's  white  goods 

2-e 

Corsets,  garters,  etc 

3 

Men's  hats  and  caps 

4-a 

Artificial  feathers  and  flowers 

MOlinery 

4-b. .  • . 

6-« 

Curtains,  embroideries,  etc 

LaundriSs  (non-Chinese) 

6-al.. . . 

37 

6-a2.. . . 

Chinese  laundries 

6-b. .  * . 

Cleaning  and  dyeing 

5 

7 

7 

Clip  sorting 

Total — Group  IX 

^ 

1,227 

651 

577 

275 

12,296 

11,827 

261 

2 

X.  Food,   Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and   vegetables    (canning  and 

p'reserving) 

Coffee  and  spice  roasting  and  grinding. 
Groceries  not  otherwise  specified 

Provisions 

A*W«  ■    •    •    ■ 
A^7«  ■    •    •    * 

«l-d .... 

l-€ 

2 

11 

6 
3 

8 

2 

1 

3 

73 

11 
1 
3 
1 

10 
3 
2 

00 
2 

10 

6 
3 
8 

2 

J 

3 

69 

11 
1 
2 
1 

8 

3 

2 

50 

1 

1 

2 

2 

2 

61 

4 

1 

i 

i 

45 

14 

28 

6 

67 

2 

3 

2 

18 
1 

1 
1 

47 

44 

3 

132 

1.234 

83 

394 

43 

23 

36 

160 

615 
56 
24 
29 

352 

■   103 

57 

279 

4 

122 

773 

89 

223 

20 

26 

36 

160 

424 
12 
25 
30 

399 

147 

60 

253 

3 

14 

28 

6 

49 

2 
3 

3 

Dairy  oroducts 

4-a 

Macaroni  and  other  food  pastes 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

%'  \#. .... 
4-d .... 

2 

18 

1 
1 
1 

47 

44 

3 

5-b .... 

Cider,  grape  juice,  etc 

5-c 

Mineral  and  soda  waters 

6-d. . . . 

Malt 

5-e 

Malt  liouors 

5-f 

Vinous  and  distilled  liauors 

6-a 

6-b. . . . 

Tobacco  and  snuff < 

Cigars 

6-c 

Cisarettes 

Total — Group  X ' 

230 

181 

109 

237 

3,624 

8 

98, 

105; 

2,802 

219 

XI.  Water,  Light  and  Power  Dis- 

TRIBtJTION. 

Water 

Gas 

Electric  light  and  power 

Total — Group  XI 

1 

1 

1 
5 

1 
1 
5, 

1 

8 
102 
105 

2 

4 

4 

7 

7 

4 

2111 

215 

4 
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Continued.  Rochester. 


NUMBEB 

OP  Employees  at  Time  op 

[nspectton. 

Weeklt  Houbs  op  Labor. 

Ohildrbm 
Ilijooaixt 

SHOP  PORCF 

number  of  emplotee8  (in 
shops)  who  work — 

EMFU>Tn>. 

Number  in  Shops  Employing — 

51 

hrs. 

or 

less. 

52-67 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1 

i'». 

20- 
199. 

200 

+  . 

Men 
(18 

Y'ths 
.   (16- 
18 
yrs). 

Boys 
,   (14- 
•     16 

yrs). 

1 

Worn. 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

imt- 

erate. 

264 

264 

14 

3 

50 

1 

250 

264 

1 

. 

3 

3 

.■••■■j.>*««. 

3 
183 

302 

302 

1           9 

3 

236 

4 

119 

705 

27 

414 

264 

150 

9 

1 

3 

538 

5 

401 

304 

8.881 
27 

2,472 
27 

17 
701 

11 

if 

7 

218 

5 
60 

2 
24 
56 

4.093 

2.316 

4.183 

6 

27 

73 

4 
1 
9 

131 

55 

4.357 

22 

131 

710 

34 

11 
4 

7 

389 

5 

835 

155 

185 

8.316 
27 

380 

1 

4 

159 

142 
99 

28 

1 
,15 

1 

1 

159 
527 

800 

1 

' i 

261 

12 

39 

38 
12 
11 

■ 

12 

1 

14 

1 

'■'*■' 

! 8 

7 

7 

226 
6 

424 

206 

25 

, , 

10 

198 

1 

5 

1.026 
2 

871 

595 

185 

2 
12 
78 

1 

5 

62 

936 

1 

28 

2 
24 

2 

24 

■       12 
68 

146 

9i 

.... 

32 

114 

1 

1 

11.566 

3,625 

5.030 

2.911 

4,604 

134 

66 

6,586 

187 

248 

10.296    1.010 

12          7 

- 

108 

( 
56          62 

574 

108 

236 
56 
55 

18 

23 

23 

160 

138 
11 
23 
29 

340 
76 
24 

217 

1 



108 
730' 

745 

17 

154 

4 

1 

499 
27 

117 

5 

6 

83 

7          76 
14        160 

1          821 
84          62' 

174 

2 

28 

..... 

18 

18 
86 



1 
.  1 

18 

23 

33 

158 

137 

11 

5! 

23 

23! 

t 

■«•■•( 

36 

2 
19 

1 

i, 

9 
7 

245 

2 

3 

1 

• 

158 

158 

46 
111 
24 

406 

360 

4 

1 

269 

1 

11 

24 

i 

19! 

29 

29 

29 

352 
25 
57 

362 

22,       330 
18          85! 

•         57 

206          47, 

8 
2 

4 

1! 

■ 

1 
1 

103 

24; 

33: 

19 

2 

'"•78 

:::.:  ---i 

67 

253 

5 

12 

.   1 
1 

263 

1 

8 

3: 

1 

3 

1.373; 

1 

2.683 

636 

1 

1 

8 

I 

574! 

1.528 

40 

20 

982< 

13 

284 

842 

1.467 

1 

8 

8 

98 

105 

1 

8 

98 

98 

;::::::::::: ::::::  :::::i::::::i 

98 

105 

36           75 

1 

1 

501            52 

3 

( 

1 

211. 

38 

173 

211 

t 

50            60 ' 

101 

1 

t 

1 

1 

- 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industriei 


In- 
dustry 
num- 
ber. 


I1AROR8T 

NUMBKn  OP 

Employkks. 


CITY  AND  INDUSTRY. 


;  Niim-  i  Places'  ^um- 

her  of       in-     '  ""  "^ 

linfp^-  spect-  j«\"«" 


I 


a. 
b. 
0 . 


l^A**  •  •  • 

1-b. . . . 


w^i7*  «  •  •  ■ 

d'41  •  •  ■  • 


2^K«  •  •  •  • 

9*11  •  •  •  • 

v^S«  •   •    •    • 

O^b**  •  •  • 


ROCHESTER— Concluded. 

XII.  Building  Industry. 

Carpenters*  shops 

Paint  shops 

Phimbers  shops 


Total— Group  XII. 

Total — Rochester. . 

SCHENECTADY. 


I.  Btone.  Clay  and  Glass  Products. 

Cni8hed  stone ,. . 

Cut  stone *. . 

Asbestos,  fntiphite,  etc 

Plaster  (wall  and  land) 

Bottles  and  Jars 


Total — Group  I 


5-g. 
7.. 


2-a. 
5-a. 
T-C. 


II.  Mktals,  Ma  chinks  and  Con- 
veyances. 

Sheet  metal  work 

Machinery  not  otherwise  cla«*slfled .... 

Dynamos,  motors  and  electrical  sup- 
plies  

Carriages,  wagons  and  sleighs 

Locomotives 

Railway  repair  shops 

Agricultural  implements 

Total— Group  II 

III.  Wood  Manufactures. 

House  trim 

Furniture  and  upholstery 

Brooms 


t 

3-b. . . 


6 


t-a... 
i-b.. 


2 

3 

10 


21 


2.085 


4 

2 

33 
5 

2I 
3i 
1' 


2! 
1 
14i 


17 


1.411 


h 
fi 

It 


4 
2 


Total— Group  III, 


8! 


TV.  Lkather  and  Rubber  Goods. 

Furs  and  fur  goods 

Saddlery  and  harness 

Canvas  and  .sporting  goods 

Rubber  and  gutta  percha  goods 


Total— Group  IV. 


V.  C11KMICAL8,   Oils,   Paints,   Etc. 

Proprietary  medicines 

Soap,  perfumery  and  cosmetics 


Total — Group  V 


VII.  Printino  and  Paper  Goods. 

Paper  boxes  and  tubes 

Other  paper  goods 

Printing  and  publishing 

Bookbinding  and  blank  book  making.. 

Total — Group  VII 


1 
3 
1 
1 


6 


Office 
help- 


Shop 
force. 


Grand 
total. 


1 


t 


OpricE 
Force. 


14-16 
Total.  I  .vrs.  of 
age. 


2 
2 


11! 


5 

5 

350 


11 


360 


927 


1,953    45.444 


2 
3; 
8< 


20 
29 

255 
4 

105 


16 


413 


6 

6 

348 


358 


44,529 


22 
32 

263 
4 

108 


429 


1 

5 

6 

1,540 

I 

1 



150 

4 

17 

17 

7 

1.718 

51( 
111 


26 


4,807 

97 

179 


56 
11 

12,611 
26 

4,957 
101 
196 


1,718    16.242    17.958 


1: 
1 
10 
1 


13 


4 

11 

II9I 

130 

31 

13' 

13 

li 

•    •■■■• 

IS! 

18 

8' 

"1 

l.'>0' 

161 

1 
1 

1 

1 
2 

2 

3 



9 

9 

1 

3 

3 

1 

i 

« 

10 

6 

2 

1 

23! 

24 

1 

10 

18 

28 

1 

1 

1 

1 

2 

1 

,       10 

19! 

20 

1 

1 

1 



16 

16 

1 

4 

36 

40 

10 

31 

91 

122 

1 

1 

2 

2 

13 

9 

35 

145. 

1 

180 

12 


12 


1.912 


3 
16 


1,540 

18 

150 

4 
17 

8 

•   «    •   ■ 

1,718. 


11 


11 


10' 


10, 


4' 

31' 


35 


26 


\  . , 


Eepobt  of  Bubeatj  of  Factoey  Inspection,  1906.         IL133 


Continued. 


Rochester-Schenectady. 


NUMBTR 

OF  EMPtX>YEE8  AT  TiMB  OF  INSPECTION. 

Weekly  Hours  of  Labor. 

Crildrrn 
Illegally 

SHOP  FORCK. 

NUMBER  OP  EMPLOYEES    (IN 
dHOPS)  WTIO  WORK — 

Empi/>yxd. 

Number  In  Shops  Employing — 

1 

1                 ! 

Un- 
der 
14 
yrs. 

Total. 

(     1- 
19. 

6 

6 

61 

20- 
199. 

1 

'    Men 

200         (IS 

+  .        yr8. 

+). 

1 

Y'ths     Boys 

(16-  j    (14- 

18     '     16 

yrs).      yrs;. 

1 

Worn. 
(16 
yrs. 
+  ). 

1 

Girls 

(14- 

16 

.vrs). 

51 

hrs.    ,   52-57 
or         hrs. 
less. 

i 

58-63 
hrs. 

Over 

63 

hrs. 

1 

Illit- 
erate. 

6 

5 

3 

5 

336 

1 

1 

1 
1 

1 

2 

1 

1 

.  '•   •    •   • 

5 

.     .. 

5 

::::::t::;::: 

336 

275 

1 

1 . . . , . . 

' 

t 

'*"'"•• 



346 

71 

275               1        346 

344 

2 

1 

1        III.. 
31.077    9,791 

113 

42.617 

6,588 



'■'29 
4 

21.010 

1.3,019 

26.784     l.lfit         414 

13,844 

376    1,636 

1 
1 

10 

20 

20 

20 

20 

29 

2P 
47 



2« 

1 

265 

52     ■   203 

208 



255 

4 

4 
105 

105 

105 



... 

'2k 

....     .... 

—  1          —  1 1         — 

1              1              1 

413 

33i       177 

203'        I60I          10 

1         24.*? 

2V 

255         12n 

23 

' 

23 

* 

1 

49 

26 
11 

-._-.. 

4r 

1 

26 

.      •     a      .      . 

11 

11 



\ 

1 

11 

1         .       . 

11.071 

11,071 

9,937 



240 

20 

874 

.      1 

11,071 

26 

26 

26 

4,711 

97 

\7i, 

.....!..•... 

26 

4,807 

4.807 

96 

1 1 

4,807 

97 

97 

i 

72 

25 

179 

179 

**i79 



1 



16.240 

63 

29fl 115,878  15.010 

..    _.  1    . 

336 

^n'       ft7-i 

9fi    ifi  nsn!       inp 

25 

F 

— ■-■  1  ••' — 

* 

119 

33 

13 
18 

86 

IIP 
12 
18 

1 

119 
12 

18 

[ 

13 

.     •     •     .     a     ■ 

1 

'                                 I 

1 

IS 

, 

' 

150 

64 

86 

14P 

1 

1 

•     149 



' 

1 

. 

i      • 

2 

2 

■    ■•>■• 

1 
3 

1 

1 

■ 

2 
9 

\ ' 

9 

I 

1 

.....  ......  ..,....| 

' 

3 



'"•••' 

3 

9 

9 

1 

{ 

1 

0 



1 

23 

23 

22 

1 

* 

1 

3 

20 

1 

.... 

18 

18 
1 

14 

1 



4 

..... 

t 

18 

1 

1 

( 

1 

1     .....     . 

1 

1 

19 

15 

4 

IS 

1 

1 

- 

1( 

16 

'35 
2 

1 
3             1 1          19 



16 

3( 

36 

19 
83 

'I 

...... 

36 
60 

91 

56 

1         ■"            ■ 

81 

2 

1 '.['.'.'/.'.'J           i 

2 

1 

145 

53 

92 

106'                 9                     1             37 

31             Ok'          Ifi 

■ 

"■ 

01 

. 

^ 

— =r^= 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


4 

1^ 

14>  • . . . 

S'w**  •  •  • 

14> 

4-b 

e-b. . . . 


l-a.... 

v^7«  •  ■  • 

441... 

5-e.... 

'• • .  •  • 

4 


V^^  •  •   •  • 

3-<l. . . . 

9^C»  •  •  •  • 

W 

4— ■»•  •  •  •  ■ 
4-c 

X^r*  «    •    ■    • 
X^O*  •   •    •    • 

24b 

s^j*  • . .  • 

8-d.... 

2-e 


SCHEHBCTADT — Condisded. 

VIII.  Textiles. 

Woolens  and  worsteds 

Hosiery  and  knit  goods 


Total— Group  VIII, 


IX.  Clothing,  Millinebt,  Laun- 
dry, Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Dressmaking 

Women's  wfiite  goods 


Millinery 

Laundries  (non-Chinese). 

Chinese  laundries 

Cleaning  and  dyeing 


Total — Group  IX. 


X.  Food.  Liquobs  and  Tobacco. 

Flour  and  other  cereals 

Bread  and  other  bakery  products — 

Confectionery  and  ioe  cream 

Malt  liquors 


Miscellaneous  bottling. 

Cigars 

Cigarettes 


Total — Group  X. 


XI.  Water,  Lioht  and  Power. 

Gas 

Electric  light  and  power 


Total — Group  XI... 

Total — Schenectady, 

SYRACUSE. 


I.  Stone,  Clat  and  Glass  Products. 

Plaster  (wall  and  land) 

Sifted  sand  and  mortar 

Artificial  stone 


Plaster  casts  and  ornaments . 

Building  brick 

Pottery  products 


Total — Group  I 


IT.  Metals.  Machines  and  Con- 
veyances. 

Silver  and  plated  ware 

Jewelry,  gold  pens,  etc 

Smelting  and  refining 

Brass  and  bronze  castings 


Gas  and  electric  fixtures, 
•  Brass  and  bronze  ware   . 


Places 

in- 
spect- 
ed. 


25! 

l\ 
1. 

9! 

8 

17 

2 


65 


3 

38 

5 

1 

6 
19 

1 


73 


230 


3! 

1 

2 

2: 
11 
3' 


12, 


2' 
1 
1 

4; 

I 

1 

4 


Num- 
ber of 
owners 

at 
work. 


25 

r 

2 
I 

9 

8 

17 

2 


65 


3 

35 

5 

1 

6 

19 

1 


70" 


194 


3 

1 
2 

2 


11 


2' 

!■ 
1 

2, 

I 
1 
4 


I^aroest 
Number  of 

ElCPLOYEES. 


Offlce 
help. 


Shop 
force. 


Grand 
toUl. 


Office 
Force. 


i  14-16 
Total,  yrs.  of 
age. 


22 
1 


5 


4 

5 

17i 

1 


50 


3 

26 

2 


14 

188 


202 


52 

9 

37 

200 

68 

72 

25 

9 


13 


16 
191 


207 


52 

9 

38 

I8O1 

,7! 

75 

251 

101 


4 

19 

1 


55 


472 


16 

108 

24 

2 

25 
74 
2' 


456i 


20 

108 

20 

2 

28 

74 

2 


130 


7 

251! 

1 

254 

2 
2 

26' 

18 
28 

4 

42 

46 

1.820 

17 

.959 

19.744 

1 

2 
1 

i 


1 
1 

14 


68 

5 

26 

27 

70 

402 


72 

5 

29 

28 

71 

399, 


2 
1 
3 
2' 

1 
o 


23; 

598 

604 

t 

3 

38 

41 

4 

4 

1 

3 

4 

3| 

111 

114 

1 

10' 

10 

2 
3 

t 

6 

.... 

i ; 

4; 

1 

4 

3 

1' 

t 

13 

^^^^ 

4 

I 

3 

•  •••#« 

1 

7; 

1 
2 

2, 

1 

4 

1,820 


18 


1 
3 


26 


64 


68. 
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Continue^. 

Schenectady-Syracuse. 

Number  of  Employers  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Children 

iLLEGAUiT 

SHOP  FORCE. 

NUMBER  OF  RMPLOYF.R8   (IN 
SHOP8>   WHO  WORK — 

Employed. 

Number  in  Shops  Employing — 

1 

hrs.       52-57     68-63    ^i[|^ 

or         hrs.        hrs.    i  J^ 

less.   1                             ""• 

1 

Un- 
der 
14 
yrs. 

Total.  1    Ig 

1 

1 

Men  1  Y'ths  Boys  Worn. ,  Girls 
20-  ;  200  (IS  (16-  (14-  (16  I  (14- 
199.        +.        yrs.         18     '     16     :    yrs.        16 

+  ).      yrs).  '  yrs).       +).     yrs). 

1 

Illit- 
erate. 

14 
188 


202 


52 

9 

37 

176* 


63' 

72i 

251 

9! 


16 

108 

20 

2 

26 

74 
2 


247 

247 

16 
26 

16 
6 

42 

22 

17,924 

762 

68 

5 

26 


27 

70 

390 

27 

586 

73 

38 

4 

3 

111 

10 
64 


14 


14 


52 
9 

17 


63 

49 

26 

9 


443<        224 


16 

108 

20 

2 

26 

74 

2 


188 
188! 


7, 
701 


20 
176 


23 


219 


77 


46 

I 
7, 
15 


24 

25 

9 


127 


16 

97 

18 

2 

25! 
65 
2 


20 


20 


225 1 


I61 
26 


1.081 


42 


15 

5! 
26i 

I 


7' 

l! 


10 

11 


53 

70 
20 

■376 

143 

370 

j 

31 

Ill 

53 

7 
115 


122! 


6 

8 

30, 

1601 

63 

48 


37 


37 
23 


315 


91 
2 


3 


11 


12 


14 

188 

202 

50 

■ 

9 

176 

• )  • '  ' 

26 

49 

,        7 

18 

'        9 

97        326, 


18 


I 


16! 

108 

20 

2 

I 

25 


74 
2 


76' 


171 


I61 


61 


20^ 


6 


16.081  15,933        359;  24    1,608 


16 


20' 


188    16.534i   1,139, 


631 


66' 

2i.  . 

1 

5  . . 

1 

. 

1. 

26 ' 

9 

1 
27 1 

10 

70 1 

'            I 

172 

17 

21 

i72; 

8 

■   217' 

366 

19 

21 

172! 

8 



236 

33  .  . 

•   •    •    • 

2 

3  . 

4  .  . 

4 

3  ::::::i::::::i:::::: ::::: 

3 

110 

11.. 

77' 

10'.. 



62  .. 

•   *    •   • 

2  . 

2 

68 

5 

17 


17 

70 

173 


■I- 


350 


38 

34 

10' 
62 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


2-f. 
2-g. 


3-r. 
3-s. 
3-t. 


3-u. 
3-v. 
4-a.. 


4-c 


6-g. 
7.. 
8-a. 


8-c.. 
8-d. 
8-e.. 


2-a. 
2-b 
2-c. 
3.. 


CITY  AND  INDUSTRY. 


Num 

Places 

her  of 

In- 

inspec- 

spect- 

tions. 

ed. 

Largest 
Number  of 
Employees. 


Num 

ber  of ; 
owners 

at 
work. 


Office 
help. 


3-c.... 
3-d..  . 
3-g.... 
3-h. .  . 

3-i.... 

w-K ... 

3-n. .  . 
3-p . .  . 

"3-q. . . 


5-a. . . . 
6-b. . . 

6-c 

6-d. .  . 


SYRACUSE — Continued. 

IT.  Metals.  Machines  and  Convet- 
A  N  CFS —  Concluded. 

Sheet  metal  work 

Metal  goods  not  elsewhere  specified . . . 


Rolling  mills  and  steel  works 

Bridees  and  structural  iron 

Hardware  not  elsewhere  specified. 
Cutlery 


Tools  and  dies 

Firearms 

Wire  work  not  elsewhere  specified .  . . . 
Car  wheels  and  railway  equipment .... 

Architectural    And    ornamental    iron 

work 

Cooking  and  heating  apparatus 

Typewriting  and  registering  machines. 
Stationary  engines,  boilers,  etc 


Machinery  not  elsewhere  classified . . . . 

Castings 

Telegraph,  telephone  and  fire  alarm  ap- 
paratus  

Dynamos,  motors  and  electrical  sup- 
plies  


Carriages,  wagons  and  sleighs 

IMaoksmithing  and  wheelwrightlng. 

Cycles 

Motor  vehicles 


4-e... 
6-a... 
5-b. . .  .;  Caskets 


Railway  repair  shops 

Agricultural  implements 

Professional  and  scientific  instruments 

I^mps,  reflectors,  stereopt Icons,  etc. . . 

Clocks  and  time  recorders 

Scales,  meters,  phonographs,  etc 


Total— Group  II 


III.  Wood  Manufactures. 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes .  .  . . . 
Cooperage 


Other  article-^  and  appliances  of  wood 
Furniture  and  upholstery 


6-c. 
5-d. .  . 


7-c '  Brooms 


Store,  office  and  kitchen  fixtures 
Mirror  and  picture  frames 


Total— Group  III 


IV.  Leather  and  Rubber  Goods 

1 Leather 

3-a Belting,  washers,  etc 

3-d ....  Boots  and  shoes 

3-e Gloves  and  mittens 


1 

7 

7 

13 

23 

8 


6 

4 
1 
1 
5 

li 

'\ 

2 
6 
1, 


154 


7 

8 

12 

7 

4 

t 

4 

3 

40 

2 

14 

5 

31 

2 

2 

1 

8 

3 

J 

4 

2 

1 

1 

5 

1 

7 

23 

4 

62 

Q 

5 

9 

17 

12 

33 

6 

7 

16 

1 

3 

5 

4 

22 

3 

3 

6 

1 

1 

1 

1 

3 

3 

85 

1 

3 

1 

77 

1 

1 

2 

1 

4 

4 

4 

23 

1 

10 

110 

88 

505 

Shop 
force. 


573 
93 

1.296 

113 

835 

5 

127 

60 
24 
58 


12 

22U 

1,863 

336 

587 
729 

12 

159 

313 

oO 

2 

1,325 

56, 

626 

3 

176 

254. 

86; 


i 

1 
5 

6 

2 

9 

4 

4 

1 

26 

4 

3 

4 

2 

4l 
97 
697 
49 


619 
707 

16 

173 

319 

31 

2 

930 

56 

657 

5 

180 

277 

96 


505'    10.212      9,798 


4 

97 

707 

51 


• 

Ofptcr 
Force. 

Grand 
total. 

Total. 

14-16 
yrs.  of 

age 

». 

296 

11 
7 

100 

1 

1,336 

40 

14 

27 

1 

3 
4 
1 
6 

127 

848 

....-, 

6 

122 
64 
21 

63 

• 

12 

248 

1.925 

322 

23 
62 

1 
1 

32 
15 

3 

22 

6 

1 


70 


79 
2 

4 
23 
10 


485 


13 

7 


31 


p 

271 
2! 
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Continued. 

Syracuse. 

Number 

oy  EMPiK>YEEa  AT  Time  op 

IX8PE(TION. 

Weekly  Hours  of  Labor. 

1 

Children 
Illegally 

SHOP  FORCE. 

number  of  empi.oyees  (in 
shops)  who  work — 

Employed. 

Number  in  Shops  Employing — 

' 

1 

Total. 

1- 
19. 

20- 

100. 

i 

23 

200 
215 

Men 
(18 
yrs. 
+  ). 

218 
90 

1,271 

113 

681 

5 

105 
60 
14 
55 

12 

217 

1,764 

313 

587 
653 

12 

138 

303 

28 

2 

855 

56 

569 

2 

141 
245 

47 

1 

!  Y'ths 
(16- 
18 

.  yrs). 

1 

Boys 

(14- 

16 

yrs.) 

Worn 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

51 
hrs. 

or 
less. 

27 

52-57     58-63 
hrs.     j    hrs. 

Over 
63 
hrs. 

Un- 
der 
14 
yrs. 

Illit- 
erate. 

285 

47 
68 

4 

7 

6 

36 

""26 

12 
31 

6i 

85 
18 

12 

30 

11 

2 

6 

3 

18 
3 

10 

3 

46 

9 

249 
68 

-901 

113 

818 

6 

108 

93 

25 

150    1,142 

113 

44,        770 

25 

1,206 

6 

• 

10 

385 

113 

1 .... . 

821 

20 

4 

107 

1 

3 

5 

110 

83 

10 

2 

1 

2 11 

1 

60 

60, 

' 

60 

58 

r 

20 

i 

i 


5 
2 

i            8 

12 

1 

58 

58 : : : : . : 

i"//: 

12 

12 

168 

1,861 

276 

440 
369 

i 

225 

104 

40 

262 

602 
301 

■i;823 

'373 

6 
66 

2 
2 

1 

57 

1,863 

"ii 

2 
37 

■ 

313 

.....  ^ 

1 

587 



• 



•  • 

147 

692 

25 

14 



333 
12 

12 

151 

121 
*    "36 



302 

2 

2 
2 

11 

8 

..[.] 

134 

17 

] 

313 

1 

7!        306 

30 

30 

2 

860 

56 
577 

2 

, 

860 

20 

66 
183 

835 
'■395 

5 

.       '     .  .     . 

56 



1 

578 

8 

1 

1 
3 

3 

i 

. ' 

176 

176 

254 

86 

9 
3 
3 





26 
6 



176 
168 

I 

254 

86 

1 -  -  - 

1 

86 

32 

4 



36           50 



0,313 

402 

2,066 

6,855 

8,768 

212 

37 

292 

4 

92 

1,060    7.776 

385 



242 

86 
18 

*'22 

10 
19 

3 
16 

157 

239 

18 

9 

22 

19 
391 
107 

3 

4( 
63 

r  ■ 

1 

1 

2' 

14 

47         ISl 

■  ■ 

• 



18 

i       1 

18 
19 

20 

20 

1 

10 

i 

22 

.... 



22 

10 

1 

1 

1 

19 
40.'i 



410 

39  i 
138 



12 
4 

■ 

3 
2 

4 
25 

5 

1 

138 

12         I2fi 

•1                    .. 
1 

3 

3 

67 

.   41 
112 

...... 

2 
6 

6 
5 



5 

•    •    ft    •    > 

112 

38 

51           61 

. 

1,041 

182 

859 

920 

25 

17 

79 

14!           143*        884 



4 

4 
23 
10 

8 

4 

87 

358 

25 

i 

!     4 

S7 

8 

65 
246 

*     AOA 

"66 

i 

22 

1 

680 

ooft fi 

30 1        ftAfi 

40 

46' 

24 

u 

49 



. 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Indiistrief 


In-     i 

duBtry  ' 

num-   j 

ber. 


CITY  AND  INDUSTRY. 


Num- 

Places 

ber  of 

In- 

Inspec- 

spect- 

tions. 

ed. 

• 

T^ARGEST 

Number  of 
Emptx)yres. 


3-g.. 
4... 
5-d. 


SYRACUSE^Contlntted. 

i  IV.  Leather  and  Rubber  Goods — 
i  Concluded, 

Canvas  and  sporting  goods 

1  Rubber  and  ^ttta  percha  goods 

Mattresses,  pillows,  etc 


1-b..  . 
1-d... 
2-b... 


Total — Group  IV. 


V.  Cremtcaui.  Oitjb.  Paints,  Etc. 

Proprietary  medicines 

Sodas  and  other  alkalies 

i  Other  chemicals  and  drugs 

Dyes,  colors  and  inks 


8. 

4. 
6. 


Wood  alcohol  and  essential  oils. 

Animal  oil  products 

;Soap,  perfumery  and  cosmetics. 


Total — Group  V. 


2-a. 
2-c. 
3-a. 


I     VII.  Printing  jmt>  Paper  Good?. 

jPaper  boxes  and  tubes 

lOther  paper  goods 

I  Printing  and  publishing 


8-b. . . 
3-c. .. 

4 


I  Bookbinding  and  blank  book  making.. 

.  Lithographing  and  engraving 

•Wall  paper 

Total — Group  VII 


2-a. 

4.. 


VIII.  Textiles. 

iCarpets  and  ruirs 

Hosiery  and  knit  goods 


Total— Group  VIII 


1-a 

1-b. . .  . 
1-d .... 
2-a 

2-b ...  . 

3 

4-b. .  . . 

6-al 

6-b .  . . . 
7 


IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 

Tailoring 

Shirts,  collars  and  cuffs. 

Suspenders  and  other  furnishing  goods. 
Dressmaking 

Women^s  white  goods 

Men's  hats  and  caps 

.Millinery 


Laundries  (non-Chinese). 
Cleaning  and  dyeing.  .  . . 
Clip  sorting •. 


Total — Group  IX 


1-a. 
1-c 


1-d. 
1-e.. 


;    X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and   vegetables   (canning  and 

preserving) 

CofTee  and  spice  roasting  and  grinding' 
Groceries  not  otherwise  specified > 


3... 
4-a.. 


'  Dairy  products 

Macaroni  and  other  food  pastes. 


2: 
3t 
3 


26 


1 
4 
2' 
1, 

2: 

8 
2 


20' 


7 

1 

31 

3 
6 
1 


49 


1 
5 


6 


73 
2 
1 

15' 


Num 

ber  of 
owners 

at 
work.  '  Office 
help. 


IG 


16 


6| 
1 

261 

I 

1 


40 


12 


9 


3 

1 

19 

2 
6 


force.  .   ^°^**- 


401 


6 

8i 


15 


361 


87 

4 

121 


31>        112: 


1 

1 

3 

3' 

8 

4 

3 

8 

69 

51 

46 

2 

1  .. 

.... 

1 

13 

3' 

15 

11 

8 
25 


891 


1? 

236! 

42 

26| 
254: 

8 


580 


151 
81 
4641 

481 

64 

160| 


8851 


15 
476 


491 


1.605 

95 

12 

853  i 


Office 
Force. 


14-16 
Total,   yrs.  of 
!  age. 


11 

9 

27 


906 


19 
242 

50i 

21 

26 

269! 

8 


616 


149 

8: 

514j 

62| 

691 

162 


954 


15 
438 


463 


1,623. 

95! 

121 

843 1 

11 

7| 
141i 


38! 


41 


15 


36 

3 

87 

4 

5 

12 


111 


8> 


8i 


46 


15 


221 

18 

11 

1 

32 

^ 

2,996 

84 

• 

49 

8 

309 

32 

6 

21 

1 

66 

26 
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Continued. 

SyracuBe. 

NUICBEB 

OF  Employbes  at  Time  of  Inspection. 

Weekly  Hours  of  Labor 

OHILDIUBf 
IlXEOALI*T 

1  Emplotbd. 

SHOP  FORCE. 

• 

NUMBER  OF  KMPLrOYEJCS  (IN 
SnOPS)  WHO  WORK 

Number  in  Shops  Employiiii? — 

51 
hrs. 

or 
less. 

Total. 
11 

1- 
19. 

11 

8 

25 

20- 

199. 

1 

200 

Men 
(18 
yrs. 

1 
4 

Y'ths 

(10- 

18 

yrs). 

Boys 

(l4- 

16 

yrs). 

1 

1 

1 

Worn. 
(16 
yrs. 
+  ). 

1 
6 

Oirls 

(14- 

16 

yrs).  1 

1 

52-57 
hrs. 

58-63 
hrs. 

1 
11 

Over 

63 

hrs. 

Un- 
der 
14, 
yra. 

ni&t- 

enle. 

8 

::::::  :  ::: 

4 
13 

4 

8 

25 



12 

.      1.8 

■ 

865 

84 

357:       424 

1 

495 

66 

24 

272 

8 

46 

819 

12 

12 

23 

5 

2 

'  •  *38 
8 

4 

83 
40 

1 

7 

138 

8 

1 
17 

1 
4 

6 

119 

2 

7 
213 

5 
23 

J 

236 

2i3 

37 

1 

13 



42 

5           ^7 

i .  .  .  -  . 

2 

1 

19 
70 

1 

1 

26 
6 

26 

26 

f 

254 

216 

2i 

11 

14 

i85 

63 

8 

8 



; 

580 

88 

279|       213 

281 

.')9 

16 

217 

27 

1 

258 

258 

63 

1 

146 

18 

8 

142 

14 
33 

128 

1 
39             1 

2871          11 

1 

1 

30            1 
6l!           1 

89 

17 

34 

112 

8 

•^1 

8 

427 

285 

8 

2 

8 

118 
17 

3 

56 

•  • .  •  • . 

371 

48 

48 

34 

...    - 

■ 

64 

31 

150: 

64 
33 

1 

150 

79 

38 

23 

2 

.'..... 

117 





843 

215 

628 

503 

53 

18 

247 

22 

56 

550 

237 

"••"i 

* 

15 

15 

! 

15 
65 

15 

430 

430 

10 

333 

22 

195 

**'"(         — 

445 

15 

430i 

80 

lol 

333 

22 

• 

195 

250 

■  "  '  ■ 

■ 

1,577 

359 
10 
12 
57 

11 

7 

104 

27 
10 

914 
85 

771 

304 

■   ••••• 

"    "  " 

527'           27 

8 

972 
87 

7 
747 

8 

2 

136 

165 

3 

10 

43 

i 
1,366        211 
10'          85 

95 

8 
3 

12 

. .  .  .    . 

1 

..... 
3 

"i^ 

828 

70 

799          20 

11 



11 
2 

7 

5 
1 

.»> 

r 

139 

35 

176 

1 

1 

1 
2 

41 

36        103 

86          76 

3             7 

1          20 

203 

34             1 

1 

10 

7 
20 

30 

30 

10 



2.912 

697 

2  Oil 

304 

675 

'in 

10 



2  137        fiO 

63 

2,313;       536 

'  '  ' ' 

, 

41 

9 

6 
6 

3 

32| 

1 
271 

40 

124 

1 
20 

35 
19 

1 

142 
5 

9        32 

V        277 

5 

4 

2 

118 
6 

159 

6 

, 

20 

20 
40 

20 

* 

1 

•   •  9  «   • 

40 

. 

5 

5 

35 

38 

35' 

1 

15 

..... 

3           35 

'...■• 

11.140 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


SYRACUSE— Concluded. 

X.   Food,  Liquors  and  Tobacco — 
Concluded, 

4-t» ....  Crackers  and  biscuits ^ 

4-c I  Bread  and  other  bakery  products 


0"^»  •  •  • 
v^l  •  •   • 

5-e.... 
6-b. . . 


2, 
4. 


t4>. 
3-e.. 


4-b 


trC.... 

2-e.... 

S-o 

S-d... 


S-1.. 
S-in. 

a-p. 


s-t.... 

S-u. . . 
Z-r, . . 

tHJ.  .  •  • 


S-a. 


Mr. 

R-a. 
«-e. 


Confectionery  tfnd  ice  cream , 

Mineral  and  soda  waters 

Malt 

Malt  liquors 

Cigars 


XI.  Water.  Light  and  Power. 

Gas .-. 

Electric  light  and  power 


Total— Group  X 


Total— Group  XI 

Total — Syracuse 

TROY 

T.  Stonr,  Clay  and  Glass  Products. 

Cut  stone 

Artificial  stone 

Building  brick 

Terra  cotta  and  fire  clay  products 


Total — Group  I 


II.  Mrtaus,  Machines  and  Con- 
veyances. 

Copper  work , 

Bra5)s  and  bronze  castings 

Brass  and  bronze  ware '. . . . , 

Sheet  metal  work 


Metal  goods  npt  elsewhere  specified .  . 

Rolling  mills  and  steel  works 

Bridge  and  structural  iron 


rd^ 


Hardware  not  elsewhere  specified , 


Tools  and  dies 

Metal  beds  and  bed  springs 

Wire  work  not  elsewhere  specified . . . . 
Car  wheels  and  railway  equipment 


Cooking  and  heating  apparatus 

Stationary  engines,  ooilers.  etc 

Machinery  not  otherwise  classified. . . . 
Castings 

Dynamos,  motors  and  electrical  sup- 
plies  

Carriages,  wagons  and  sleighs 

Cycles 

Railway  repair  shops 

Professional  and  scientific  instruments. 
Scales,  meters,  phonographs,  etc 

Total — Group  II 


1 

1 

1 

1 

2 

2 

2 

2 

4 

4 

2 

2 

15 

15 

6 

6 

1 

1 

12 

12 

2 

2 

2 

2 

2 

2 

2 

2 

72 

72 

10 

1 


28 


Largest 
numbek  op 
Employees. 


1 
11 

18 

4 

17 

19: 


7 
5, 


1 

14, 

2 


Shop 
force. 


Grand 
total. 


Opfice 
Force. 


Total. 


108 
133 

166 

16 

35 

149 

409 


1,550 


123 
34 


157 


19.385 


50! 

10 
1601 
127' 


347! 


7 
27 

1 
65 

10 

1,395 

90 

91 

IS 

7 

15 

395 

341 

53 

191 

695 


62 

96 

6 


125      3,813 


124 
214 

174 

23 

36 

221 

344 


1.625 


125 
34 


159 


19,183 


38 

3 

161 

140 


342 


3 

28 

1 

60 

10 

1,304 

96 

90 

18 

3 

14 

406 

350 

54 

196 

688 


69 

82 

5 


31  32 

194 I  208 

23  20 


3,746 


14-16 

yrs.  of 

afire. 


16 

81 

8 

mm 

i 

1 

75 
3 


258 


2 


1.074 


1 

1 

13 


15 


12 
6 
2 


1 
11 

18 
4 

17 
19 


1 

14 

2 


125 
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Continoed. 

Syrac 

:usc-' 

itoy.^ 

s 

NUMBBR  OF  EmPLOTEES  AT  TiMB  OF  INSPECTION.                                        | 

Wr.FKI.T  HOURB  OF  IjABOR. 

CHTIJ>IiSN 

luLnaAUiT 

SHOP  FORCE. 

numbbr  op  kmpi/>teb8  in 
shops)  who  work — 

Emplotkd. 

Number  In  Shops  Employini? — 

51 

hrs. 

or 

less. 

52-57 
hrs. 

1 

58-63 
hrs. 

108 

Over 

63 

hrs. 

Un- 
der 
14 

yrs. 

1 

Total. 

! 

1 

1-     1    20- 
19.        199. 

1 
1              1 

Men 

200        (18 

+  .       yrs. 

+  ). 

1 

1 

Y'ths 

de- 
ls 

yrs). 

2 

1 

2 
3 

Boys 

(14- 

16 

yrs). 

2 

2 

Worn. 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

imt- 

108 

■      133 

24 
16 

108 

70 
120 

77 

11 

35 

145 

36 

133 

10 

1 

i 

27 

97 

261 

2' 

130 

166 

142 

78 

9 

1 

44;       122 

15 

a 

16 

35 

8 

27 

"*225 

146 

36 
94 

110 
22 

1 
63 

■■'■3 

49 

341 

274 

i  ■    'io 

51 

29 

3 

1,367 

335 

807 

225 

971 

15 

18 

346        17 

387 

278 

635 

67 

3 

123 

8 

115 
34 

123 
34 

123 

34 

34 

157 

8 

I4n 

157 

" 

34 

123 



18.109 

2,089 

8,629 

7,391 

13,216 

469 

161 

4,095 

168 

613 

5,113 

11.745 

638 

3 

38 

38 

2 

14 

38 

26 

12 

2 

2 

2 

138 

90 

160 

146 
127 

160 
127 

22 

37 

. .  • . . 

1 

127 



327 

54 

273 

327 

48 

49 

230 

I 

...... 

3 

3 
25 

1 
27 

10 
'      2 

9 

18 

3 

13 

16 
18 
66 
10 

'"*37 
5 

9 
10 
18 

3 

25 

2 

1 
15 

• 

25 

1 

I 

30 

1 

1 

1 .....  . 

57 

30 

67 
10 

27 

•  ■  •  'i  •  •  * 

10 

30 

90 

2 

10 

1,292 

30 
90 
79 

1,260 

1,292 
90 
47 

18 

3 

13 

395 

339 
50 

1,262 

90 

88 

'  "ii' 2 

28 

:::::t:::::. 

86 

18 

3 

13 

395 

262 

50 

157 

18 

1 

■ 

3 

1 

_ 

13 

i 

395 

45 

75 

32 

113 

165 

62 

40 
i 

22 

184 

350 
250 

■'494 

1 

341 

2 

75 

4 

50 

179 

178 
669 

60 

77 

5 

31 

1 

1 
60 

21 
609 

669 

62 

2 

62 

77 

12 

65 
5 

22 

194 

15 

1 

5 

! 

31 

!   9 

194 

191 

18 

3 

18 

3 

. 

3.621 

300 

967 

1  2,354 

3,572 

15 

2 

32 

165 

797 

2,660|         9 

l^" 

11.142 
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TaUe  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num-    Places 
ber  of      In- 
Inspec-]  spect- 
tions.      ed. 


1 
2 
3 

4-e 

•r"^p«  •  •  •  • 

6-e 

2 

0*VB« »    •    ■    ■ 

0"V  •   •    ■    • 

v^B  •  •  «  • 

v~^«  •  •   •   • 

4 

•    •    • 

4 

7^« .  •  •  • 


TROY — Continued. 

III.  Wood  Manufactures. 

Saw  mill  products 

House  trim 

Cooperacre .' 

Wooden  toys  and  novelties 


Other  article^  and  appliances  of  wood . 

Furniture  and  upholstery. 

Other  cabinet  work 


Total— Group  III 


IV.  Leather  and  Rubber  Goods. 

Furs  and  fur  goods 

Belting,  washers,  etc 

Baddl'ery  and  harness 

Boots  and  shoes 


Canvas  and  sporting  goods 

Rubber  and  gutta  percha  goods . 
Brushes 


Total— Group  IV 


V.  Chemicals,  Oils,  Paints,  Etc. 

Paint,  varnish,  etc 

Animal  oil  products 

Glue,  mucilage,  etc 


Total — Group  V. 


3-«.... 
3-b... 
3-c.... 

Z 

a 

4 

6 

7 

l-tk 

1-b. . . . 

2^ 

3 

4-b..,. 


VI.  Paper  and  Pulp. 
Paper  mills 


VII.  Printino  and  Paper  Goods. 

Paper  boxes  and  tubes 

Printing  and  publishing 

Bookbinding  and  blank  book  making. 
Lithographing  and  engraving 


Total— Group  VII. 


VIII.  Textiles. 

Carpets  and  rugs 

Cotton  goods 

Hosiery  and  knit  goods 

Flax,  hemp  and  jute  manufactures. . 
Oil  cloth,  window  shades,  etc 


Total— Group  VIII 


IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Dressmaking 

Ladies'  neckwear,  etc 


Men's  hats  and  caps .  . . . 

Millinery 

Laundries  (non-Chinese). 


3 
2, 

2 


5 

12 

1 


26 


2 
2 
2 
1 

1 

2 

12 


22 


8 

22 

1 

2 


33 


1, 
1 

4: 


8 


48, 
37 
14 

1! 

25 
12 


I 
Largest 
Number  of    > 
Employees. 


Num- 
ber of 
owners 

at 
work. 


3 
2 
2 

1 

I 

6; 
12 
1 


26 


li 

2 

12 


22 


8 

21 

1 

2 


32 


8: 


I 

48 
361 
13 

2 

I 

1 
25' 
12 


Office  1    Shop   '  Grand 


help. 


3 
12 

1 


18 


Q 


9 


39 
6 
6 
I 

1 

10 

3 


force,      total. 


10 


16^ 


6 


7 

54 

1 

2 


64 


14 


45 
27 
29 

53 
41 
14 


216 


20 

7 
26t 

2' 

3 

3, 

542 


603 


43 
5 
9 


57 


170 


497 

384 

15 

14 


910 


2 

29 

881 

37 

29 


978 


127 
2461   12,514 

V  218 

1,  66 


10 


7 
151 
924 


Office 
Force. 


Total. 


7 
46 
27 
29 

50 
32 
14 


205 


17 
8 

26 
2 

1 

3 

522 


579 


47 
6 
9 


62 


176 


469 

435 

16 

16 


936 


2 

32 

864 

38 

30 


966 


124 

11,077 

218 

50 

7 
148: 
90S 


14-16 

yrs.  of 

age. 


10 


16 


5 


6 


7 

54 

1 

2 


64 


14 


I 


1 
244 

1 
1 


2 


101 
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Continued. 

Troy, 

■ 
NiTMBSR  OF  ElfPIiOTKFS  AT  TiMB  OF  InSPBCTION. 

WF.EKLY  Hours  of  Labor. 

1 

Childre.v 
Illegallt 

SHOP  FORCR. 

ntjmber  of  employees  (in 
1        shops)  who  work 

Employe  ;>. 

Number  in  Shops, Employing — 

51 
hrs. 

or 
less. 

Over 
63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1 
( 

1- 
19. 

20- 
199. 

*   Men 
200        (18 
+ .    '    yrs. 

;   +). 

Y'ths 

(16- 

18 

yrs). 

Boys 

(14^ 

16 

yrs). 

1 

Wom. 
(16 
yrs. 
+  ). 

1 

Girls 

(14- 

16 

yrs). 

1 

52-57 
hrs. 

1 

58-63 

hrs. 

1 

1 

IlUt- 
erate. 

7 

1 

'           7 

4 

9 
32 
14 

7 
45 
26 

1 

• 

'           7 

1 

- 

45 

45 
23 
29 

40 

1 

1 

45 

27 

1 

1 

23 
2 

4 
27 

49 

29 

22j            5 

2 

49 

49 
32 

1 

1 
1 . . . . 

• 

32 

' . . , 

•  ••••• 

3 

U 

1         29 

1 

14 

14 

I 

i 

1 

*   . 

203 

66 

137 

* 

195 

6:            2 

3 

84 

116 

1 . . 

1 
1 

i 



!••'•• 

17 

17 
6 

22 
2 

1 

3 

30 

4 
6 

13 

7 

1 

1 

!'      10 

1 
1 

r 

6 

1 

6 
22 

22 

:      22 

1 

2 

• 

'    !      *    ■  • 

2 

1 

3 

498 

* ' ' 

1 

1 

I 

i 
1 

1 
1 

i 

2 

2 

...... 

1 
26 

512 

482 

!        458 

21 

7 

6 

8 

1 

563 

81 

482 

1       4951         21 

7 

40 

1 

1 

13 

1 

8 

542 

1 

43 

43 

4l! 
5 

1 

42 

5 
9 

^ 

5            fi 

1  .       .   . 

9 

9 

9, 

57 

14 

43 

55'            1 

1 

1 

1 

56 

t 

1 

170 

22 

148 

1 
155 

15 

74 

96 

I 
2 

i 

^ 

402 

462 
292 

209          24 

24 

203 
20 

4 

'"i45 

1 

175 

200 

15 

7 

287 
36 

1 

381          89 

344           14,            3- 

1            15 

15 
14 

7 
14 

1             3 

1 

14 



t 

7 

1 

.... 

1 

872'       118 

754 

574          39 1         •'^0. 

227 

2! 

162 

397 

323 

1 

—  1 

t 

2            2 

i 

2 

2 

} ( 

29i i 

29 

184 

371 

29< 

■"67i 

15, 
292 

14 

540; 

6, 

1 

29| 
844 
37 

..:::i:::;j 

855 I 

19 

6 

5 

11 

;        .        1 

37! ! 

27            nl 

29     1 

29 

) 

29 

1 

1 

1 

1 

1 

952 

2 

279 

671 

363           17I 

6 

561 :         5 

]           42^       910' 

-'  1 

123 

123 
73 

m 

115 

2 
30 

1 

I 

6j 

7,984        37 
176           2 

1 
2              4        117 
5.884    4,949, 
7!i          142' 

10.833 
217 

946 

134 

41 

9.814 

2,66S        114 

1 

1 

39 
3 

4 

r::' :::.. 

49,            8 

46 
3 

t 

1 

49 

1" 

7            7 

7 
3 

* _..,-..--   -  -  - 

1 
i    

148        126 

22 
445 

148, 

780' 

AO 

76 
514 

1 

898          34 

'419 

117 

"i 

199!          185! 

'.'!!!  ! 

11.144 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries- 


in- 
dustry 
num- 
ber. 


Largest 
Number  of 
Employees. 


city  and  industry. 


Num-    Places  ?f"™; 
iberof.    In-     ^^^^^^ 
In.spec-;  spect- ,     ^t 

tions.  i    ed.      ^Jr^^ 


6-a2.... 
6-b. .  . . 
7 

1-a 

1-c 

1-d . . . . 
2 

3 

4-c 

*K^^A  «    •     •     • 

6-c 

6-e 

6-b. .  . . 

1 

2 

4 

ft 

b 


TROT — Concluded. 

IX.  Clothing,  Millinery,  Laun- 
dry, Etc. — Canclttded. 

Chinese  laundries 

Cleaning  and  dyeing 

Clip  sorting 


Total— Group  IX 


X.  Food.  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and   vegetables    (canning   and 

preserving) 

CoflTee  and  Spice  roasting  and  grinding 
Provisions 


Dairy  products 

Bread  and  other  bakery  products. 
Confectionery  and  ice  cream 


Mineral  and  soda  waters. 

Malt  liquors 

Cigars 


•fotal — Group  X 


XI.  Water,  Light  and  Power  Dis- 
tribution. 

Water 

Gas 

Electric  light  and  power 

Steam  heat  and  power 


Total— Group  XI 


XII.  Building  Industry. 

Carpenters'  shops 

Paint  shops 

Plumbers  shops 


1-b..  . 
3-a.... 
3-c. . . . 

8-e 

4-c.... 
6-a.... 

2-c.... 
2-d. . . 
2-e.... 
2.g.... 


Total— Group  XII. 

Total— Troy 

UTICA. 


I.  Stone,  Clay  and  Glass  Products. 

Cut  stone 

Asphalt 

Plaster  (wall  and  land) 


Artificial  stone .  . 
Pottery  products. 
Building  glass 


Total — Group  I 


II.  METAI.S,  Machines  and  Con- 
veyances. 

Brass  and  bronze  castings 

Gas  and  electric  fixtures 

Brass  and  bronze  ware 

Metal  goods  not  elsewhere  specified . . . 


10 

1 

11 


22 

478 


2 
1 
2 

1 
1 


8 


Office 
help. 


Officb 
Force. 


Shop 
force. 


8 

8 

7 

7 

3 

3 

167 

155 

2 

2 

1 

1 

1 

1 

1 

1 

1 

1 

45 

43 

11 

11 

4 

4 

15 

11 

25 

25 

106 

100 

10 

1 
11 


22 

4^ 


8 


1 


16 

3 

I 

I 

2 


32! 


5 


Mi 
igel 


Grand 
total. 


Total. 


79  i       260 


10 
18 
64 


14.069 


3 
1 
2 
1 


1 

26 

3 


37 


16 

5 

2 

20 

19 

143 

61 

16 
243 
318 


843 


27 

10 

36 

3 


76 


68 

6 

57 


663 


131 
22,243 


3: 


21 
26 
26 

6 
48 
12 


Hi 


137 


1 


4 
57 
68 
12 


14-16 

yrs.  of 

age. 


10 
12 
62 


12,616 


10 

3 

2 

22 

20 

141 

46 

17 
266 
312 


258 


848 


28 

11 

33 

3 


76 


57 

3 

56 


116 


20.667 


22 

30 
29 

5 
34 
12 


132 


4 
59 
72 
13 


1 

26 

3 


87 


661 


11 

3 


2 


11 


2 


2 
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Contintted. 

1 

Troy-Utica. 

Number  of  Employees  at  Time  of  Inspection.                               Weekly  Hoxtrs  of  Labor. 

Children  1 
Illegally 

HHOP  POHCE                                                                         NUMBER  OP  EMPLOYEES  (iN 
SHOP  FORCE.                                                                               SHOPS)  WHO  WORK— 

Employed. 

Number  in  Shops  Emplojrln^: — 

51 
hra. 

or 
less. 

62-57 
hra. 

58-63 
hra. 

Over 

63 

hra. 

Un- 
der 
14 
yra. 

Total. 

1- 
19. 

20- 
199. 

200 
+  . 

Men 
(18 
yra. 
+  ). 

Y'ths     Boys 

(16-      (14- 

18          16 

yra).      yrs). 

1 

Worn. 
(16 
yrs. 
+  ). 

Gtrls 

(14- 

16 

yrs). 

Illit- 
erate. 

10 

10 

12 

8 

10 

10 
12 
59 

12 

12 
28 

61 

53 

33 

2 

•  •  •  •  •       • 

. 

12,358 

484 

1,641 

10.233 

2.996 

116 

32 

9.176 

39 

213 

6.266 

5.879 

16 

16 

i 

19 

141 

46 

16 
70 
82 

16 

9 
2 

7 

2 

I 

20 

19 
138 

1 

1 

2 



2 

20 

20 

•■•••• 

20 

19 

19 

4 

141 

- 

:::::: 

3 
16 

4 

130 

....^     } 

46 

• 

28            2 

i 1             24,          22 

16 

16 
240 

i 

16 

240 

170 
227 

1 

14        i2i 

102 

3 



309 

275 

is 

14            2 

■     •     A     •     • 

309 

■   1 

1 



811 

304 

417 

766 

20 

14          20 

1 

327 

170 

301 

13 

3 

27 

'"io 

•  7 
3 

27 

27 

10 

6 

21 

10 

10 
6 
3 

30 

'      *23 

30 
3 

23 

2 

3 

70 

20 

50 

70 

6 

1 
44           18 

1 

2 

* 

56 

36 

3 

53 

20 

fifi 

« 

47 

9 

3 

3 
63 

3 

8 

1 

53 

1 

1 

42 

3 

.    .J      ... 

; 

1 

112 

92 

2o: 

112 

1 
1 

89             12 

11 
11.110 

10 

13.268 

p 

20,116 

■  1 . C<  . 

21 
26 

6 
i2 

;).211 

9.670 

234 1          94 

10,071 

47 

1,017 

7.869 

120 

4 

21 

21 



11 

1 
1 

26 



26. 

26 
26 

6 
28 
12 

26 
17 

5 
32 

1 

26 

■•.... 

*    '       1 

9 

t      •  •  • 

5 

■•...• 

1 

1 

32 

"32! 

4 

'    -  - 

12 



•   •    ■    •   • 

12 



121 

64 

67; 

117 

4 

32          89 

. . 

4 

4 

"■'io 

12 

4 

3             1 

Al 

67 

58 

46 
67 
12 

6 

4               2 

1 

36 
12 

^  ^ 

68 

1 

32 

12 

•          •    •    •    • 

. . .  •  • 

10 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industries — 


In- 
dustry 
num- 
ber. 


CITY  AND  INDUSTRY. 


Num- 
i  ber  of 
jlnspec- 
!  tions. 


Largest 

numbkr  of 

Employees. 


Office 
Force. 


O'K .... 

3-nL. . . . 
3-Q .... 

3-r 

3-t 

3-u .... 
4-a 

^*^*  »  •  •  • 

5-a 

5-d, . . . 

6-g 

7 

2-a 

2hj 

4-c 

5-a 

5-b. . . . 

6 

2 

3-a 

3-b.. . . 

O^O*  •  •  •  • 

3-f 


*-ft».  ■ .  • 

/"C» . . .  • 


mr^%  .  .  .  « 


2-a 

0-ft.  •  • . . 
3-b. . . . 

mm^Wk*  •   «    •    • 

2-C 

3 


Casketa 

Other  cabinet  work 
Pianos,  organs  etc 

Total — Group  III 

IV.  Leather  and  Rubber  Goods. 
Furs  and  fur  goods 
Belting,  washers,  etc 
Saddlery  and  harness 
;  Traveling  bags  and  trunks 
Fancy  leather  goods 

Total— Group  IV 

I  V.  CHEMiCALfl,  Oils,  Paints,  Etc. 
I  Paint,  varnish,  etc 
'Glue,  mucilage,  etc 

Total — Group  V 

i               VI.  Paper  and  Pulp. 
iPaper  mills 


Total— Group  VII 

VIII.  Textiles. 

Carpets  and  rugs 

Woolens  and  worsteds 

Cotton  goods 


UTICA— Continued. 

II.  Metals,  Machines  and  Con- 
veyances— Concluded. 
Hardware  not  elsewhere  specified 

Firearms 

Metal  beds  and  bed  springs 

Architectural    and    ornamental    iron 

work 

Cooking  and  heating  apparatus 
Stationary  engines,  DoUers.  etc 

Machinery  not  otherwise  classified 

Telegraph,  telephone  and  fire  alarm  ap- 
paratus  

Dsmamos,  motors  and  electrical  sup- 
plies  

Carriages,  wagons  and  sleighs 

Motor  vehicles 

Railway  repair  shops 

Agricultural  implements 

Total— Group  II 

III.  Wood  Manufactures. 

House  trim 

;CU:ar  and  fancy  wood  boxes 
Wooden  toys  and  novelties 
Furniture  and  upholstery 


VII.  Printing  and  Paper  Goods. 
[Paper  boxes  and  tubes 
iPnnting  and  publishing 
:  Bookbinding  and  blank  book  making. .  i 
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Continued. 


NUMBRR  OF   EUPL.OYRE8  AT  TiME  OF   INSPECTION. 


SHOP  FORCE. 


Number  in  Shops  Eraploylmr— 


Weekly  Houhs  op  I^bor. 


number  of  emplotre8  (in 
shops)  who  work — 


Utica. 


CHnJ>REN 

Illegally 
Employed. 


Total. 


1- 
19. 


2 

727 

2,020 


Men 

Y'ths 

Boys 

(li- 

Worn. 

20- 

200 

(18 

de- 

(16 

199. 

+  . 

3n-8. 

ls 

16 

JT8. 

+  ). 

yrs). 

yrs). 

+). 

Girls 

(14- 

16 

yra). 


51 

hrs. 

or 

less. 


52-57 
hrs. 


58-63 
hrs. 


Over! 

63 

hrs. 


Un- 

der 

nut- 

14 

crate. 

yrs. 

f 

• 

* 

10 

10 

234 

234 

265 

151 

250 

2, 
727        360 
63    1.957        955 


2 

32        695 
8    2.004 


=  ■  —  '  — 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities :  By  Industrie! 


1 

CITY  AND  INDUSTRY. 

• 

• 

Num- 
ber of 
inspec- 
tions. 

1 

1 

,      Largest 

Number  of' 
'    Employees. 

I 

■  ■                                       ■ 

i 

1 

1              ' 

1    XT..*in 

Grand 
total. 

Ofi 

Foi 

1 

>1CB 

"In- 

Places 

In- 
spect- 
ed. 

1 

ber  of 
owners 

at 
work. 

1 

1 

1 

Olllce 
help. 

1 

Shop 
force. 

1 

1 

fCE. 

dustry 
;  num- 
:   ber. 

I  Total. 

14-16 

yn.  of 

a«re. 

4  

UTICA— Concluded. 

VIII.  Textiles — Concluied. 
Ho^erv  and  knit  Koods 

20 

1 
1 

16 
1 

1 

69 
1 

1 

1 

;     4.339 

32 

3 

4.405 

33 

3 

69 

1 

2 

5-a 

Dvelnsr.  finishincr.  etc 

6 

Flax,  hemp  and  Jute  manufactures 

Total — Group  VIII 

28 

24 

1 

102 

7,154 

7,221 

101 

2 

IX.  CixyrHiNo.  Millinery,  Laun- 
dry, Etc. 
Tailorins 

21 
6 
9 
3 
2 

21 
5 

7 
6 

32 



i 

1,607 

57 

135 

38 

26 

1.338 

47 

134 

36 

26 

32 

2-a 

Dressmaklne 

6-al.. . . 

Laundries  (non-Chinese) 

I « 

ft-b .... 

QeanincT  and  dyeine 

1 

7 

CUd  sortiiur 

2 

Total— Group  IX 

40 

40 

21 

33 

1,763 

1,681 

83 

X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Sugar  and  molasses  refining 

Coffee  and  spice  roasting  and  grinding. 
Provisions 

1^ 

l~b .  •  •  • 

2 

1 

1 
2 

1 

21 

3 

1 

4 

1 
12 

2 

1 
1 
2 

1 

25 
6 

4 
28 

48 

82 

20 

2 

•      25 

100 

24 

6 

7 

30 

48 

88 

21 

2 

134 
25 
91 

1 

1-d .... 
2 

3 
2 

...... 

3 
2 

4-ft 

Macaroni  and  other  food  pastes 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

1 

21 

2 

4-c 

i2 

1 

6 



17 

6 
•     1 



6-c. 

Mineral  and  soda  waters 

1             2 

Malt  liauors 

4 

1 

12 



17 

6-a 

Tobacco  and  snuff 

^^b .  «  «   . 

Cigars 

8 

Total — Group  X 

40 

48          2.'^ 

30 

457 

476 

30 

XI.  Water,  Light  and  Power. 
Gas 

2 

1 
3 

1 
3 

15 
85 

15 
87 

4 

Electric  light  and  power 

2 

2 

Total — Group  XI 

**  ...... 

4 

4 

2 

100 

102 

2 

XII.  Building  Industry. 
Carpenters'  shops 

a 

1 

1 

1 

6 

1 

6 

Total — Utlca 

215 

204:          65 

41-. 

13,147 

13,188 

414 

2 

YONKERS. 

II.  Metals,  Machines  and  Con- 
veyances. 
Brass  and  bronxe  ware 

2-€ 

1 
2 

1 

1 

3 
6 

1 

1 

1 
1 

1 

......  1 

1 
( 

( 

10 
8 
2 

8 

1 

18 

966 

26 

620 

7 
7 

5 
8 
2 

8 

11 

1.004 

26 

532 

7 
6 

2-f 

Sheet  metal  work 

2 

1 

1 

3 
6 

1 

1 

1 

1 

■■'2 

1 

i 

2-g... .. 

Metal  goods  not  elsewhere  specified  . . . 

Architectural    and    ornamental    iron 

work 

o~Q .... 

I 

1 
1 

8-t 

Stationary  engines,  boilers,  etc 

Machinery  not  otherwise  classified .... 
Castings 

2 

1 

■"'87 

»-u .  . . . 
3-v. . . . 

*  87 ; ; '. ; ! ; 

9^7*  •  •  •  • 

Dynamos,  motors  and  electrical  sup- 
plies  

1 

!          12 

1 

...... 

12 

Carriages,  wagons  and  sleighs 

Motor  vehicles ' 

•••••• 

6-d. . . . 

v.ww 

1 
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Continued. 


Utica-Tonkers. 


Number  of  Employers  at  Time  of  Inspection. 


Total. 


4,336 

32 

3 


7.120 


1,306 

47 

134 

35 

26 


1,548 


23 
6 

4 
28 

48 

82 

20 

2 

117 
25 
91 


446 


16 
85 


100 


5 
7 
2 

8 

11 

917 

26 

520 

7 


SHOP  FORCE. 


Number  In  Shops  Employing — 


Men 

Y'ths 

Bojrs 

Wom. 

1- 

20- 

200 

(18 

(16- 

(14- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor.' 


NUMBER  OF  EMPLOYEES  (iN 
shops)   who  WORK — 


Children 
Illegally 
Employed. 


51 

hrs. 

or 

less. 


52-57 
hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


12 

3 

17 


560 
32 


3.764 


1,386 

32 

1 


655    6.448    2.736 


57 
47 
45 
35 
26 


210 


23 
6 
4 

28 


52 

20 

2 

24 


57 


216 


15 
22 


37 


6 


837 


439 


89 


528 


48 
30 


93 
25 
34 


230 


63 


63 


5 

7 
2 

8 

11 
12 


3,507 


810 


639 

2 

39 

25 

7 


810 


711 


8.430 


150 
26 


755 
520 


23 
4 
2 

28 

13 

76 

8 

2 

112 
15 
82 


365 


15 
85 


100 


6 


7,190 


6 

7 
2 

8 

10 

90S 

26 

393 

7 
5 


162 


290, 


37 


38 


416 


1 
6, 


30 


70    2.587 


131 


97    3,845,     152 


156 


8 


199 


10. 


10 


598 
45 
901 
10! 
19 


23 

4 


762 


35 

5 

11 


59 


27 


57 

14 

4 


75 


10 
1 


11 


87 


87 


30 
1 


4,180 
32 


6,913 


1,249 

33 

130 

35 

26 


1.473 


23 
6 
4 

16 

48 

52 

19 

2 

114i 
25 


12 


38 


137 


309 


12 


12 


15 
73 


12 


88 


6 


4,831       200 


2831 


690111.661       140 


3 
5 


90 


I 


8 

917 
26 

520 


11.150 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


In- 
dustry 
num- 
ber. 


Largest 
Number  of 
Emplotebs. 


CITY  AND  INDUSTRY. 


Num- 
ber of 
inspec- 
tions. 


}  YONKERS— Concluded. 

I     II.  Metals,  Magbines  and  Con- 
I  VETANCB8 — Concluded. 

6-fr., . . .  I  Railway  repair  sbops, 


8-A !  Professional  and  scientific  instruments. 

Total— Group  II 

I  III.  Wood  MANUFAcrpiEa. 

2-a iHouse  trim 

3 jCooperaire 

4-« 'Other  articles  and  appliances  of  wood . 

7-c Brooms •. 


2 

3-f.... 

4 

6-d. . . 


1-a,... 
1-d... 


V.  Chemicals.  Oils,  Paints,  Etc. 

Proprietary  medicines 

Other  chemicals  and  drugs 


3-a. 


2-a.... 
6-b.  .  . 


1-a.... 

^~&*  ■  •  • 

3 


6-al.. 
6-a2.. 
6-b. . 


1-b. .  . 
4-c. . . . 
4-d... 
6-c 


Total— Group  III 


IV.  Leather  and  Rubber  Goods. 

Furs  and  fur  goods 

Fancy  leather  goods 

Rubber  and  gutta  percha  goods 

Mattresses,  pillows,  etc 


Total— Group  IV. 


Total— Group  V, 


VI].  Printing  and  Paper  Goods. 
Printing  and  publishing 


VIII.  Textiles. 

Carpets  and  rugs 

Upholstery  goods 


Total— Group  VIII. 


IX.  Clothino.  Millinery,  Laun- 
dry, Etc. 

Tailoring 

Dressmaking .* 

Men's  hats  and  caps 


Laundrie.s  (non-Chinese). 

Chinese  laundries 

Cleaning  and  dyeing .  .  . . 


Total — Group  IX. 


X.  Food,  Liquors  and  Tobacco. 

Sugar  and  molasses  refining 

Bread  and  other  bakery  products. . . 

Confectionery  and  ice  cream 

Mineral  and  soda  waters 


Total — Group  X 


XI.  Water,  Light  and  Power. 
Electric  light  and  power 


XII.  Building  Industry. 
Plumbers'  shops 


Total— Yonkers. 


Places 

in- 
spect- 
ed. 


Num-I 

berof  i 
owners 
at     I 
work.  I  OfBce 
help. 


Office 
Force. 


Shop 
force. 


Grand 
total. 


I 


Total. 


1 
li 


20 


111 

II 

1 

1 


14i 


1 
1 
4, 

4i 


25 


2 

25 
1 

4' 


20 


11 
1 
1 
1 


5 


3 


25 
35 


103      1,632 


14. 


1' 


6 

6 

1 
1 

1 

2 

-   2 

7 

7 

4 

1 

3 

1 

5 

4 

08 

87 

3 

4 


102 


36 


120 

75 

678 

8 


36 


1 
10 


881 


19; 
.^51 


1 
1 
4 

f 
I 

4' 

14 

1' 


A  V 

•^»y 

111 

74 

3 

— y 

109 

63 

,     ' 

3.708 
64 

64 

3,862 

1 

6 

8 

1 

6 


13 
o 


2,158 

128 

36 

6 


251 


2 

25 

1 

4 


11 
1 
3 


32! 

1 

32     15 

1 

1 

i 

1; ; 

I 
1 

< i 

113' 

112   33 

15 

2.342 

44 

1.219 

86 

2 

23 

44 

1,330 

5 

5 

* 

8 

289 

10,435 

25| 
38i 


79 

88 

1 

1 


I6O; 


60 

646 
6 


771: 


20! 
65 


85: 


109 


14-16 

yrs.  of 

age. 


3 


1.671i        103 


36 


36 


1 
10 


11 


2,873  17 

65  1 
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Condoded. 

Tonken. 

NUMBCR  OF  EmPLOTEES  AT  TiBfB  OP 

Inspection. 

AVeekly  Hours  of  I^bor. 

Children 
Illeqally 

• 

SHOP  FORCE 

NUMBER  of  employees  (iN 

shops)  who  work —    , 

Empx/)yed. 

Number  In  Shops  Emplojinf; — 

61 
hrs. 

or 
less. 

62-67 
hrs. 

58-63   Over 

Un- 
der 
14 
yrs. 

1 

Total.       l^ 

> 
1 

20- 
199. 

26 
36 

200 

Men 
(18 
yrs. 

+  ). 

Y'ths 
(16- 

yrs.) 

Boys 

(14- 

16 

yrs.) 

Worn. 
(16 
yrs. 
+  ). 

Girls 

(14- 

'    16- 

yrs.) 

1 

Illit- 
erate. 

1 

i 

25 

26 
15 

1 ' 

1 

26 

36!    



20 

1 

i 

36 

1 . . 

, 

1 

*   * 

1,568<          67 

236 

1.276 

1,411 

74 
76 

1 
1 

37 

8 

110 

2 

46      1.478 

14 

30 

79 

- 

79 

' 

*   1       ~ 

70 

1 

6 
4 

7 

1 

1 

871 

li           1 

1         S7  ..'.'.'/. 

' 

I i 

87 

•    «    •    • 

1 

1 

1 

1 

1 

• 

1 

168 

81 

87 

162 

62 

39 

377 

6 

9 

7 

79 

^ 

88 

1 
1 

60 

1 



60 
69 

■"603 

8 

17 

223 

1 

60 

• 

f 

1 

69' 

3 

7 

3 

1            69 

3'         607 

610 

7 
6 

6 

6 

*  *  *  ■  i   •  •  •  • 

. .    .  . 

1 

736 

13 

119 

603 

474 

12 

24 

10 

3 



248 

1       •   •    ■    • 

31          726 

6 

, 

• 

19 

19 

i 

3 
30 

f 
1 

4 
1 

10 

1 

66 

66 

65 

' 



* ' "  1 

74 

19 

66 

36 

i' 

33 

4 

74 

106 

24 

82 

86 

6 

6 
2 

9 

106 

i 

2.866 

2»866 

1.175 

89 

1,689 
66 

4 

4 

2 . 8.'iA 

1 
1 

64 



64 

S 

4             60 



I     "* 

2,920 

64 

2,866    1-177 

89 

2 

1.644 

8 

4      o.oifl 

1 

f  —  ■  ■ 

' 

' 

• 

6 

6 
6 

28 
36 

6 

2 

1  dRa. 

6 

6 

"94 
3 



•  •••■• 

4 

587 

91 

6 
121 

121 





• 

2,168 

369 
100 

ii799 

8 

86 

1,951 

1 

7 

36 

3 

• 

128 

1 

. 

36 

36 
3 

3'            3 

■   ••_••• 



.... 

.... 

1 

2.. 337          70 

469 

1   790     1    f^^^ 

97 

16 

1 

i 

682 

8 

■   •   •   •   ■ 
•   •   •    •   • 

86           248 

1,997          6 

1 

395      648 
80           6 

1,038 

86 

2 

20 

1.043 
86 

1,043 

4 
1 

•    ••••• 

1 

'.'.'.'.'.'. i 

86 

2            2 

21 

22 1          22 

654 

1 ,  163 

110 

1.043    1    I4.«i 

6 

1 

2 

1 

498, 

6 

8 
6,027 

•   •  •    •   • 



5 

6 

8 

5 

•8 

8 



1 

. 

.   .   <   • 

9,074 

396 

1.102 

7,676 

266 

44 

2,726 

22 

332 

5,449 

2,603i 

690 

1 

11.152 
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TABLE  V"-^STATISTICS  OF  FACTORIES 

Recapitulation  by  Indue 


OROUP8  OF  INDUSTRIES. 


I. 

II. 

III. 

IV. 

V. 

VI. 

VII. 

VIII. 

IX 

X. 

XI. 

XII 


I. 

II. 
III. 

IV. 

V. 

VI. 

VII. 

VIII. 

IX. 

X. 

XI. 

XII. 


Nura- ,  Places 
ber  of      In- 


inspec- 
tions. 


spect- 
ed. 


Largest 
Number  of 
Employees. 

Num-  I 

ber  of  I  I 

owners' 

at 
work.    Office  ;    Shop 
help,      force. 


Stone,  day  and  glass  products 

Metals,  machines  and  conveyances 

Wood  manuftictures 

Leather  and  rubber  goods 

Chemicals,  oils,  paints,  etc 

Paper  and  pulp 

Printing  and  paper  goods 

Textiles 

Clothing,  millinery.  laundry,  etc , 

Food,  liquors  and  tobacco 

Water,  light  and  power  distribution 

• 

Building  Industry 

Stone,  day  and  ^lass  products. 

Metals,  machines  and  conveyances 

Wood  manufactures i 

Leather  and  rubber  goods 

Chemicals,  oils,  paints,  etc 

Paper  and  pulp 

Printing  and  paper  goods 

Textiles ^ 

Clothing,  millinery,  laundry,  etc 

Food,  liquors  and  tobacco 

Water,  light  and  power  distribution 

Building  industry 

Total 


1,078,  1.0211 
6,890  5,60o' 
3,271    3,095 

t 

2,530<   2,457 


900 

283 

3,372 

1,172 

13,417 


864 

260 

3,244 

1,089 


12,635 


7.964J  7,482 
612|  687 
295'       284 


64Q        536 

3.557    3,543 

1.693    1,681 

1,872    1,853 

614         601 

68  68 

2,193i   2,177 

.   716         706 

10,l8t^  10,011 

3.987:   3,960 

277         273 

196i        196 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

3rr8.  of 

age. 


1.085|  43,630    40.127 
14.233,271,965  266,780 


323 
2,752 
1.559<  2,992    84.978;  81,624 


1.4031  2,362    70,726 

177,  4,233    31.287 

42        685 1   15.037 

1.64610.860;  88.270 
321*   2,007101,329 

7,331    7,494  294.758 

4.090'  4,984:110,365 


"1 

151 


683; 
150. 


8,076 
2,374 


65,370 

33,862 

16,191 

90,723 

96,681 

264.309 

100.611 

8.466 

1.966 


187' 

1.656 

790 

1 .  169 

90 

20 

904 

235 

5.491 

1.905 

1 

105 


62 
2 
1 


NEW  YORK 

1,034  8 

14,060 

2,966 

2.274 

4.208 

681 

10.738 

1,918 

7,348 

4,846 
707 


47 
5 
8 
5 


26.911,25.595112.553 


639  16,263;  14,762 
6.373  105.705  102.391 
1.671  43.146!  41.129 
1.474  36.4671  32.367 
2.398    17,162'    18.547 

2301  1,574;  1,761 
8.620!  66.817  68.185 
1,017'  31.866  30,141 
6.235  231.413204.519 
3.173    66,607    63,639 

58  >   5.559   5,899 

1131   1,519   1,164 


NEW  YORK 

630[ . . 


6,322j 
1,661! 
1.440 
2,371 

226 
8,642 

999 
6.111 
3.087 

589 

111 


32,532,624.098  684.564  32.089 


7 
8 
1 


41 


2 
2 


61 
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INSPECTED  IN  EACH  INDUSTRY, 
try  Groups  or  Classes. 


Number  of  Emplotees  at  Time  op  Inspection. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


Total. 


Men 

1- 

20- 

200 

(18 

19. 

199. 

+  . 

yrs. 
+  ). 

Y'ths 
(16- 

18, 
yrs). 


Boys 

(14- 

16 

yrs). 


STATE. 
39,0931  4,214 

251,730;24,308 

78,66913,661 


63.096 
29.654 
14.610 
79.985 
94,763 
256.961 
95,666 


10,744 

4,038 

991 


24,616  10.263135,850 
84,219  143,203  230.163 
47,905  17,093,71,692' 
31.662  20. 690|40,989i 


12.253  13,363  21.599, 

I 


8,462!  5,157.13,525 
14,930  42, 087|22, 908  50,502 
4.053  33, 261 '57. 449  38,344 


55.958 
25,519 


7,769;  2,291 
1.8191   1.215 


CITY. 


150,379  50,624  115,665' 

I 
40,316  29,83163.236 

3,157    2.31l'  7,747! 

604 '   1,801 


14,132|  2,6861  8.760'  2,686|12,S19 
96,069:16.317.37.888  41,864  84,600 
39.4681  7, 462:22. 7?t4!  9.222|36.328 


30.9271  8.481 

16,1761   2,744 

1.535J       325 

69,643jl0,144 

29,142,  3,580 

198,408  44. 96K 

60.612il3,870 

6.310        963 

1,053.       791 


652,475 


112,361 


16,0521  6, 394120, 477: 

7,781i   5,651  10.900 

880!       325,    1,060 

30,810  18,689  38,182 

12.837;  12.725  10.838 

l2.S.2c2  25,208  97.632 

23.303  23,430  88,691, 

2,207,   2,ll0    5,3011 

262' 1,037 


946 

I 
6,680 

2,369 

1,772. 

908* 

62 

2,414 

2,456 

1.751 

969 

3 

14 


280 

3,272 

1.039 

744 

732 

32 

1,692 

634 

1.138 

377 

3 

12 


291.801 


Worn. 
(16 
•    yrs. 
+  ). 


Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


NUMBER  OF  EMPLOYEES   (iN 
shops)   who   WORK — 


51 
hrs. 

or 
less. 


52-57 
hrs. 


58-63 
lirs. 


Over 
63 

hrs. 


Children 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


312 

1,374 

773 

639 


1,939        46i  7.482 
13,1761     337']2.051 


3,705 

19,177 

278!   6,677 

28        980 

716  25.639 


120    6,670 
519    1,947 


^  9.082 

114,931 

25,744 

26,654 


192,  3,610    13.799 


669 


714  15,4471  53,772 


151       621 


1.131  51, 087|  1,745 
616,  136.594  2,335 
445  30,365:     651 


6. 
3 


3 
1 


1,663'  29,156 
I 
19,756  152,143 

13.517|  30,381 

1.164|     1,331 

1.236  435 


17.612  5.017 
113,860  10.888 
45.736;  609 
34,423!  172 
11.471'  774 
6.18918. 331 
10.699i  67 
63.736;  209 
82,508  2.554 
48,423  3.345 
.2,200,3,064 
147  1 


91 

6S7 

358 

285 

186 

16 

426 

241 

391 

101 

3 

3 


148.313  357.865,  9,955    2,788 


7 
1 
9 
4 

18 
16 
97 
21 


920 
,334 
,677 
,166 
.237, 

414 
.775! 
.808 
,511  1 
,082 
3  . 
1  . 


22 
176 

66' 
255 
1211 

13 
568' 
621 
,736 
361; 


5,596  4.692    3,844      lOOi 

7,557  59,160  28.732      620 

6,436    18.177115,855 1 

1,804  16,987  12, 02J      107 

3,074  8,6221   4,229      251 

11  4801       938      106 

11,680,  43,346    4,612          5 

1,441  18,345    9,301         55 

17.823  121.595  56,670  2.320 

9,198  23,85126,396  1,167 

8J7:  75yi    1,8361,758 

635!  311         106          1 


IlUt- 
erate. 


177.928  3.0.39  65,152  316,2251 164,608  6,490 


Hi 

I 

44i 
10 


14! 


3 
591 
49 


10 

2 

49 

15 


108 


1 


1 

63 
9 


1 
1 


& 


2 

6a 
a 


6& 
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Table  V — Continued. 


INDUS!  RY  AND  LOCAIJTY. 

<jii]y  the  more  Important  centers  of  each 
indiiftry  are  specified.] 


T^RORST 

Number  of 
Employees. 


€,Jt!^*    owners! 
spect-      ^^ 

^-      work.  ' 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


i\ 


t'. 


b. 


b. 


d. 


e. 


f. 


a. 


Crushed  stone. . 
Rochester, 
Stoneco. . , 


1.  Stonb. 


I.  STONB  AND 


Gut  stone 

Buffalo 

New  York  City. 
Rock  Glen 


Hones,  slates,  mosaics,  etc. 
New  York  City 


2.    KiSCELLANEOnS  MiNBBAL  PRODUCTS. 

Asbestos,  graphite,  etc 

New  York  City 

Schenectady 


Abraslyes. 

Niagara  Falls. 


3.  Lues,  Cbicemt  and  Plaster. 

Asphalt 

New  York  City 


Cement  and  lime. 

Catskill 

Glens  Falls. 

Hudson 

Rosendale. . 


Plaster,  (wall  and  land). 

Newburg 

New  York  City . . . 

Oaklleld 

Wheatland 


Sifted  sand  and  mortar. 
Port  Washington.. 
Ro8l3ni 


Artificial  stone 

New  York  City. 


Plaster  cast«  and  ornaments , 
New  York  City 


4.  Brick,  Tile  and  Pottery. 

Common  brick 

Buffalo 

Coeymans 

Dutchess  Junction 

East  Kingston 

Empire 

Fishkill-on-Hudson 

Flatbush 

Glasco 

Haverstraw 

Hudson 


31 

28 

1 

24 

844 

703 

5 

4 

2 

110 

86 

1 

] 

225 

225 

258 

244 

119 

1 

1971 

7,116 

6.176 

4 

4 

2 

347 

299 

155 

151 

58 

155. 

5,217 

4,547 

2 

2 

2 

1     2 

215 

208 

15 

15 

3 

9 

243 

165 

12 

12 

3 

6; 

199 

118 

52 

49 

10 

117 

1,864 

1,8801 

32 

31 

9 

83 

1.330 

1.313 

2 

2 

■   8, 

255 

263 

9 

9 

5 

44 

550 

558 

2 

2 

5 

36 

417 

417 

20 

18 

37; 

1,072 

i 
936* 

13 

11 

24 

1 

656 

553 

30 

27 

1 

72 

2.765 

2.5191 

2 

2 

13 

394 

394; 

4 

4 

14 

455 

469 

2 

1 

13: 

.  300 

234 

5 

5 



6 

629 

634: 

33 

29 

3 

33 

1,543 

1,5641 

1 

1 

2 

142 

I44I 

7 

6 

10 

660 

660, 

4 

2 

7 

384 

391 

6 

6 

4 

167 

171i 

25 

19 

1 

1 
4 

645 

592 

9 

6 

■«•••> 

1 

254 

249 

11 

8 

1 

331 

286 

47 

45 

14 

14 

557 

419| 

14 

14 

2 

2 

237 

173 

85 

83 

33 

42 

1,029 

803 

81 

79 

29 

41 

1 

985 

762 

162 

155 

12 

1 
44 

12,949 

12.150i 

5 

5 

2 

1 

377 

3781 

6 

5 

8 

454 
764 

454 

8 

1 

765 

8 

f 

853 
400 

853 

1 

2 

.   356 

6 

6 

2 

782 

691 

5 

5 

384 

384 

/ 

6 

1 

658 

650 

26 

26 

1 

1 

1.927 

1,784 

2 

2 

320 

320 

24 

2 


196 
2 

155 
2 


10 

7 
4 

2 


14 
2 

I 
42| 
41 


44 
1' 


1 
2 


1 
1 


1 

i 


9 

6 

107 

4 

73 

4 

8 

8 

37 

24 

74 

1 

13 

1 

14 

15 

5 

33 

1 

2 

Kepobt  of  Bureau  of  Factobt  Inspection,  1906.         11.155 

.  Statistics  of  Factories  Inspected :  By  Industries. 


NxTifBBR  OF  Employees  at  Time  of  Inspection. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


Total. 


■ 

Men 

Y'ths 

Boys 

Worn. 

1- 

20- 

200 

(18 

de- 

(14r- 

(16 

19. 

199. 

+  . 

yra. 

ls 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

! 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  I^bor. 


NUMBER  OF  EMPLOYEES  (iN 
shops)   who  WORK 


51 

hrs. 

or 

less. 


52-57 
hrs. 


68-63 
hrs. 


Over 

63 

hrs. 


Children 
Illegally 
Empix>yed. 


Un- 
der 
14 
yrs. 


lUit- 
erate. 


CLAY  PRODUCTS. 


679 

84 

225 

5,980 
297 

4.392 
206 

156 
112 


1,773 

1,240 

255 

550 
417 


899 
529 

2,445 
381 
455 
219 
629 

1.531 
142 
650 
384 
167 

590 
249 
286 

405 

171 

761 
721 


12,106 
377 
454 
764 
853 
354 
689 
384 
658' 
1.7831 
320' 


186 
26 

268 

58 

1,056 

7 

688 

3,968 

90 

2,948 

206 

95 

71 

61 
41 

266 
146 

634 

424 

52 

32 

135 
34 

81 
41 

818 
488 

21 

1,621 
127 
125 

629 

170 

29 

**"27 

675 
142 
245 
74 
140 

23 

567 
249 
286 

300 
106 

105 
65 

409 
369 

352 
352 

165 

9,052 
377 
234 

225 

225 

956 
200 
756 


873 
670 
203 

383 
383 


803 
254 
330 
219 


686 


376 
310 


678 

84 

225 

5,869 
225 

4,362 
206i 

I39I 
95' 


1,123 

843 

47 

517 
396 


899 
529 

2.379 
377 
450 
219 
580 

1.600! 
1421 
6281 
378 
167 

689 
249 
286; 

I 
402: 
171 

727! 
687 


220 


764 
853 


482 

384 

326 

1,783 

20 


11,723 
339, 
442 
739 
825 
364  350. 
207        677' 

376 

332        627 

. ...     1,694 

300        320 


39 

3 

27 


671 

471 


10 


35 

4 
3 


26 
13 


26' 
26 


268 

?§! 

4 
10 

6i 
HI 
74 


6 


28 
'2 
23 


71 

68 

3 


115 

13 

4 

5 

16 


2! 

3 
20 
15i 


11 
11' 


572 
345< 
208 

21 
21 


18 
17 


95: 
84 


16        568 


4,374 

57 

3.910 


62 
62; 


35, 
351 


1.079 

240 

447 

90 

70 
50 


746 
474 
256 


25 


7' 
7 


62 
62 

465 
465 


I 


933 
75i 


I 


386 


94. 


70 


25 


41 
41 

28 
2 

23 
9 


107 1 
29 

116 
106 


978 
302 


98 
16 


70 

3, 

20 

16 


225 
519 


35 
116; 

24! 


9151 
7311 


77 


525 
417 


608 

388 

940 
4 
3 


606 


250 
100 

1.462 
377 
450 
219 


1.174.     348 

142; 

650| 

96!     288 
107.       60 


590 
249J 
286| 

236' 
SOj 

180i 
150 


7,3132.882: 


464 

2801 

12'     826 

354 

445        80 

6      376 

11      627 

1,697 

320 


1 
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Table  V— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 

Places 

ber  of 

in- 

mspec- 

spect- 

tions. 

ed. 

i 

Largest 
Number  of 
euployebs. 


Num-' 

ber  of 

owners 

at 
work. 


Office     Shop 


help. 


force. 


Grand 
total. 


I 


OfnciB 

I*ORCX. 


Total. 


14-16 

yrs.  of 

Bge. 


4.  Brick,  Tile  and  Pottery — Concluded. 
a.  Common  bricl< — Ctmcluded. 

Mechanicville 

New  York  City 

Roseton 


L  STONE  AND  CLAT 


b. 


a. 


b. 


d. 


Terra  cotta  and  fire  clay  products, 

Albany , 

Corniner , 

New  York  aty 


Pottery  products. . . 

Buffalo 

New  York  Qty. 

Solvay 

Syracuse 


5.  Glass. 

Building  glass 

New  York  City 


Beveled  glass  and  mirrors. 
New  York  City 


Pre&sed,  blown  and  cut  glassware. 

Coming 

New  York  aty 


Bottles  and  Jars .... 
New  York  City 
Olean 


1 
2o 

40 
1 

32 
2 
3 


67; 

50. 

43 
37 

94: 
13 
68 

I 

Ifil 

10 

3 


4 

5 

4 

4 
5 
4 

■    ■•■•■ 

5 
3 
4 

39 
3 

30 
3 

7 


82 

8 

II 

25 

I 

45 
1 

32 
1 
2' 


651 
49  i 

43I 
37 

91 
12 
67 

17 
9 
3" 


17i 

I 

"9 

"i. 


29, 
20 

22' 
12 

42 

3 

36 

4 

4 


4 

48 

89 

58] 
5i 
14 


60 
53 

78! 

116 
25 

23: 


285: 

370 

1,525 

1.804* 
185, 
205 1 

1,032 

2.164 
203 
926 
270 
402 


913 

729 

1,290 
1,132 

4.834' 
1,947' 
2,096, 

1.448 
679! 
400' 


2«0 

368 

1,344 

1.793 
193 
164 

1,041 

1,916 
207 
735  k 


5 
3 
4 

82; 
8' 
4 

48 

4: 

59: 


275 
399 

5 

9 

868 
712 

60 
53 

• 

1,307 
1,162 

78 
71 

4.663 
1.800 
2,040 

116 
25 
75 

i 

1.115 

458 
177 

23 

b. 
c. 

d. 

e. 


1.  Gold.  Silver  and  Precious  Stones. 
Silver  and  plated  ware 

Mt .  Vernon 

New  York  City 

Niagara  Falls 

Port  Jervis 

Sag  Harbor 


n.  METALS»  HACHIirSS 


Gold  and  silver  refining  (New  York  City). 


Gold,  silver  and  aluminum  leaf. 

Ilicksville 

New  York  City 


Gold  and  sliver  watch  cases. 

New  York  City 

Sag  Harbor 


Jewelry,  gold  pens,  etc. 

Buffalo 

New  York  City. .  . 


f.     Lapl<iary  work  (New  York  City). 


2.  Copper,  Lead,  Zinc,  Etc. 

Smelting  and  refining 

Buffalo 

New  York  City 


I 


85 

2 

69 

I 

1' 

•         1 

81 
2 

67 
2 
1 
1 

40 
37 

360 

23 

276 

33 

4 

3 

4,813 
295 

2,940 
82S 
144' 
163 

4,637 
314 

2,723 
861 
14S 
166 

358 
23 

276 

33 

4 

3 







13' 

13 

4 

I 

70 

71 

5 

33 
9 

33 

9 

23 

23 

S 

14 

17 



17 

344: 

81 
251| 

353 

78 

263 

17 

23 

17 

15 
14| 

r 

15 

14 

1 

11 
11 



28 
13 
15 

873 
363 
510 

901 
376 
625 

28 
13 
15 

1 

i 

380 

16 

355 

378 

14 

355 

•    245 

11 

229 

430 

30 

397 

4,986 
354 

4,682 

4.879 

355 

4,471 

419 

25 

391 

1 

118 

118 

90 

123 

1,293 

1,243 

116 

331 

33 

2 

29 

8 
5 

92 

5 

85 

1,874 

2^12 

1.564 

1,912 

257 

1.635 

92 

5 
85 
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Statistics  of  Factories  Inspected :  By  Industries. 


VUMBER  or  EAlPLOTEBa  AT  TlMU  OF   INSPECTION. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


Total. 


Men 

Y'ths 

Boys 

Worn. 

1- 

20- 

200 

(18 

(16- 

(14- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yre). 


Weekly  Hours  op  Labor. 


NUMBER  OF  EMPLOYEES  (iN 
SHOPS)   WHO   WORK 


51 

hrs. 

or 

less. 


52-57 
hrs. 


I 


58-63 
hrs. 


Over 

63 

hrs. 


Children 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


nut. 

erate. 


PRODUCTS— Concluded. 


285 

365 

1.340 

7 

285 
358 
214 

1,711 
185 
160 
993 

129 

1,182 
185 
160 
472 

1,831 
203 

174 

814 

676 
270 

146 

530 

390 

20 

808 
659 

1,229 
1,091 

4,547 
1,865 
1,965 

1.092 
453 
170 


412 
307 

270 
236 

382 

33 

327 

43 

43 


396 
362 

959 
855 

1,960 

362 

1,154 

1,049 
410 
170 


400 


843 
203 


270 
370 


278 

365 

1.300 

1,600 
183 
160 
884 

1,086 
93 

476 
80 

172 


716 
602 

1,129 
994 


2,205    3,875 

1,470|   1,543 

484    1,701 


8P6 
380i 
130! 


7' 

97 

188 

365' 

1,300; 

800 
185' 
1601 
147 

852 

•  1 

28 

12 
10 

40; 
55i 

856 

13 

83 

5 

1 

2 

,.,.,. 

11 

10 
34 

i 

1  5 
21 

10 
9 

6 
5 

68 
12 
50 

80 
11 

8 



83 

629 
87 
191 
169 
172 

64 
33 

72 
72 

319 
137 
141 

69 
17 
11 

5 

25 
6 

4 
6 
8 

1 
1 

7 

2 
■■"2 

55 

44 

•  -44 

232 
221 

132 
132 

805 

4 

597 

163 
5 

791 

935 
203 
•  331 
180 
^17 

521 
387 

989 
936 

1.880 

1,244 

565 

686 
410 
170 

1 

54 

12 

3 

soi 

10 

90 
173 

55 
51 

108 
23 

1,862 
617 
803 

243 
38 

17 

17 

14 

22 

20 

278 

173 

66 

95 
45 
19 

4 

4 



■__. 

Z^J^l-^ 

=s=^^ 

AND  CORVEYANCES. 


4,279 
291 

2,447 
828 
144 
163 

66 

336 

78 

246 

*873 
363 
510 


4.460 

330 

4.080 

1,127 


1,820 

252 

1,550 


339 

sio 

1,605 

28 
893 

2,335 

263 

1,244 

828 

144 
163 

42 

24 

223 

78 

133 

113 

113 

47 
47 

316 
316 

510' 

sio 

1,644 

101 

1.493 

2,251 

229 

2,022 

665 
'565 

490 

637 

143 

12 

113 

271 
'27! 

1.406 

240 

1.166 

3,327 
220 

2,102 
430 
100 
119 

66 

195 

21 

167 

6F6 
331; 
366 

3,732 

253 

3,434 

1.014 


1.813; 

262' 

1.643i 


163 
35 

48 

68 

6 

63 

6 

29 

15 

2 

6 

717 

29 

266 

320 

36 

28 

9 

1 
2 
5 

90 

55 

29 

2,647 
236 

1,677 
828 

10 

6 

54 

107 

6 
90 

4 

1 

2 
2 

134 
54 
76 

1 

3 

1 

90 

95 

29 

4 

25 

15 

2 

13 

123 
26 
97 

10 

"io 

7 
7 

223 
103 
120 

153 
22 

101 
14 

84 

454 

41 

411 

20 

311 

3,450 

330 

3,081 

131 

20 

311 

21 

10 

81 

1 

603 

624 

1 

5 

1 

65 

1,267 

I 

5 

*""i 

66 

■i;264 

1,634 

8 

1 

1 

841 

1 

144 
157 

6 

139 
78 
61 

643 
253 



'  ■ 

•  "  ■  •  • 

390 
699 

688 

428 

60 

• 

252 

161 

■'60 

n.i68 


Nbw  Yobx  State  Defabtmbnt  of  Labob. 


Table  V — Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 

Places 

ber  of 

in- 

inspec- 

spect- 

tions. 

ed. 

Num- 
ber of 
owners 

at 
work. 


Largest 
Number  op 
Employees. 


Office 
help. 


Shop 
force. 


Crand 
total. 


Oppicx 

FORCK. 


Total. 


14-16 

yrs.  of 
Age, 


2.  Copper,  Lead,  Zinc,  Etc. — Concluded, 

b.  Copper  work 

•     Buffalo 

Hastings 

New  York  City 

Rome. 

c.  Brass  and  bronxe  castings 

New  York  City 

Rochester 

83rracu8e 

d.  Gas  and  electric  fixtures. . .' 

New  York  City 

e.  Brass  and  bronze  ware  (not  elsewhere  sped 

fled) 

Cozsackle , 

New  York  City 

Rochester 

Rome. 

t     Sheet  metal  work 

Buffalo 

Canandaigua 

Jamestown 

New  York  City 

Rochester 

Syracuse 

g.    Metal  goods  (not  elsewhere  specified) 

Blnghamton 

Massena 

New  York  City 

Niagara  Falls 

Rochester ^ 

3.  Iron  and  Steel  Products. 

a.  Ore  crushing,  etc 

Mlnevffle 

b.  Pig  Iron 

Buffalo 

North  Tonawanda 

c.  Rolling  mills  and  steel  works 

Cohoes 

New  York  City. 

Syracuse 

Troy 

West  Seneca 

d.  Bridges  and  structural  iron 

Buffalo 

•Elmlra 

New  York  Caty 

g.    Hardware 

Buffalo 

(^rtland '. 

New  York  City 

*  Includes  Elmlra  Heights. 


n.  MBTAL8,  MACHIHB8  AND 


59 
6 
1 

35 

m 

62 

41 

2 

4 

92 

85 


303 
2 

232 

7 

12 

519 

32 

5 

3 

359 

26 

9 

250 
7 
] 

181 

2 

11 


3 
1 

16 

4 
1 

61 
1 

20 
5 
3 
1 

52 
6 
3 

34 

129 

14 

3 

55 


59 

6 

1 

35 

11 

60 

41 

2 

2 

90 
83 


288 
2 

231 
6 

^  5 

495 

32 

3 

2 

358 

22 

7 

242 
5 
1 

181 

2 

11 


33 
3 


19 
6 

40 
28 


35 
30 


129 


116 
1 
1 

228 

19 

8 

1 

145 

10 

8 

136 

7 


100 
"7 


3 

2 

1 

15 

3 

4 

1 

1 

53 

16 

1 

20 

6 

4 

3 

3 

1 

1 

50 

13 

6 

5 

2 

34 

6 

21 

60 

14 

11 

3 

541 


27 


58 

2,425 

2.382 

58 

16 

406 

422 

16 

3 

355 

358 

3 

7 

445 

362 

7 

30 

1.182 

1.212 

80 

43 

1,330 

1.294 

43 

18 

834 

790 

18 

5 

160 

165 

5 

3 

HI 

114 

3 

206 

3,243 

8.166 

202 

204 

3,159 

3.080 

200 

427 

8.894 

8.886 

423 

9 

349 

358 

9 

346 

6,265 

6.283 

344 

8 

247 

234 

8 

6 

646 

649 

5 

749 

19,166 

16.900 

734 

73 

1,821 

1.784 

69 

22 

698 

116 

22 

52 

847 

899 

52 

483 

12.817 

11.708 

482 

48 

831 

870 

48 

12 

573 

296 

11 

233 

6.174 

5,912 

233 

7 

228 

235 

7 

5 

574 

579 

^       5 

169 

4.024 

3.757 

169 

9 

381 

390 

9 

9 

247 

246 

9 

2 

96 

98 

2 

2 

90 

92 

2 

41 

2.002 

1,809 

40 

21 

953 

829 

21 

6 

500 

458 

6 

534 

13.082 

13.434 

534 

8 

603 

611 

8 

72 

1.448 

1.481 

72 

40 

1,296 

1.336 

40 

12 

1,395 

1.304 

12 

324 

6,000 

6.324 

324 

202 

3,065 

2.955 

201 

53 

419 

466 

53 

12 

475 

337 

12 

92 

1.783 

1.736 

91 

395 

6.107 

6.266 

389 

46 

266 

306 

46 

6 

366 

360 

6 

136 

1.387 

1,475 

136 

3 
2 


Rbpoet  of  Bubbau  of  Factoby  Inspection,  1906.         11.159 

Statistics  of  Factories  Inspected :  By  Industries. 


Number  op  Employees  at  Time  of  Inspection. 


SHOP   FORCE. 


Total. 


Number  in  Shops  Employing — 


Men 

Y'ths 

1- 

20- 

200 

(18 

de- 

10. 

100. 

+  . 

3rrs. 
+  ). 

ls 

yrs). 

1 

Boys    Wom. 
(14-  I    (16 
16     I    yrs. 
yrs).  i    +). 


16 

yrs). 


Weekly  Hours  op  liABOR.  I  childbbm 


NUMBER  OF  EMPLOYEES  (iN 
SnOPS)   WHO  WORK 


!     51 
Girls     hrs. 
(14- 


52-67 
or     .    hrs. 
less.   I 


58-63 
hrs. 


Over 

63 

hrs. 


Tllboally 
Employed. 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


CONVETAirCBS— Continued. 


2,324 
406 
355 
355 

1.182 

1,251 
772 
160 
111 

2,064 
2.880 


8,463 
849 

5,039 
226 
644 

16,166 

1,716 

04 

847 

11.226 

822 

285 

5,670 
228 
674 

3,588 
381 
237 


06 
00 

1,760 
808 
452 

12,000 
603 
1,400 
1.206 
1.202 
6,000 

2,754 
413 
326 

1,646 

5,877 
260^ 
354 

1.330 


230 
11 


202 


312 
228 


332 
305 


1.271 

i,'64i 
36 
14 

2,356 

118 

12 


000 
305 


153 
352 

614 
210 
160 
111 


1,185  2,052 
331 
326 
347 


365 


830  1.024 

325  1.185 
717 
155 
110 


326 


1,630   003'  2.686 
1,582   003  2,616 


1.606 
113 

47 

1.220 
0 


006 


30 


6 


38 
3 


108 


77 
4 
2 


158 
10 


4.541 
55 

2,950 
101 
212 

5,235 

666 

82 

110 

3,064 

403 

23 

2.635, 
210 


1.632 
181 
207 


00 
001 


2.651 

204 

1.030 

"Us 

8.5751 
041 

"737 

6.466 

216 

215 

1.824 

"6741 

1.050 

200 


7.234 
338 

4.028 
217 
613 

12.037 

1,271 

87 

840 

8.863 

672 

218 

4.642 
220 
660 

2.828 
376 
134 


664 
80 


2.030 


376 

150 

30 


124 

431 

46 

2 

246 


1.410 
304 
100 
560 

2.460 
215 
362 

658 


1.177 
725 
452i 

10,762! 

603 

066 

1.142' 

1.260 

6.000, 

I 

1.186 

""225! 
061 

I 
2.006 


436 


05 
80 

1.762 
803 
452 

12.732 
580 
1.364, 
1.2711 
1.202 
6.000 

2.720 
303 
325 

1.631 

4.022 
230 
328 

1.067 


37 
18 


7 
12 

60 
61 

4 
1 

166 
140 


267 


235 
0 

7 

826 
260 


623 
16 
18 

206 
8 
4 

160 
5 
3 


66 
18 
10 
10 


28 
16 


12 

366 
18 
26 
75 


45 
40 


00 

4 

62 


228 
53 
20 



104 
3 

00 

145 

2 
2 

182 

177 

162 

21 


7 

100 

6 

3 

83 


76 

74! 


846 

7 

601 


24 

2.185 
163 

7 


26 
23 


1 
31 


1.680 

125 

46 

806 


17 
6 


6 


655 

ei 


82 
25 


6 
4 


68 
3 


613 


66 
1 


60 
3 


43 


15 
"5 


261   166 


0 
6 


227 
227 


286 


135 


2.460 
334 


1.776 

188 

27 

213I 


187 


23 


117 

ii7 


110 


607 

37 

355 

206 

1 

402 
204 
130 

77 

2.171 
2.158 


4.465 
4 

4,006 

120 

2 

2,286 

173 

2 


1.613 
366 


1.762 

238 

0 

1.807 

4 


1.600 
"156 


51 
1,181 

577 

301 

30 

34 

566 
406 


3,713 
345 

1,708 
106 
642 

11.411 

1.208 

02 

847 

7.688 

306 

240 

3,260 
224 
674 

1,492 

381 

68 


00 
84 

200 
80 


1,464'  4,602 

5  508 

1,022  270 

10  001 

30  1.262 


300 
366 


6 
6 

1.557 
726 
462 

6.637 


386 

6;666 


1.7811  854 
12Sl  285 
100        225 


110'     1.463 


63 


78      2,051  3,748 

61i  1001 

354, 

781         574  687 1 


1 
1 


n.i6o 


New  York  State  Department  of  Labor. 


Table  V— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of  each 
Industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


3.  Iron  and  Stefl  Products — Continued, 
C-  Hardware — Concluded. 

North  Tonawanda 

Port  Chester 

Sherrill 

Syracuse 

li.    Cutlery 

C^millus 

Ellenville 

IJttle  Valley 

New  Yorlc  City 

^      Perry 

Walden 

I.     Tools  and  dies 

Buffalo 

Middletown 

New  York  City 

•     Norwich 

Rochester 

k.    Firearms 

Fulton 

Ilion 

Ithaca 

Utica 

m.   Metal  beds  and  bed  springs 

BufTalo 

IxKskport 

New  York  City 

Rome 

Utica 

n.    Wire  work  (not  elsewhere  specified) 

Cortland 

Ha.stings 

New  York  City 

p.    Gar  wheels  and  railway  equipment , 

BufTalo 

Coming 

Depew 

Gates 

Hillburn 

Troy 

Watertown 

q.     Architectural  and  ornamental  iron  work. 
New  York  City 

r.     Cooking  and  heating  apparatus 

Albany 

BufTalo 

Eastwood 

New  York  City 

Peeksklll 

Utica 

8.     Typewriting  and  registering  machines 

Jlion 

New  York  City 

Syracuse - 


I 
1 
2 
7 

67 
1 
1 
4 

34 
1 
3 

171 
12 

3 
86 

2 
12 

9 
1 
1 
1 
1 

61 

4 
1 
40 
2 
2 

179 
1 
1 

153 

41 
8 
2 
3 
1 
1 
2 
.4 

239 
225 

115 

4 

10 
o 

45. 
5 


40 
1 

29 
7 


Num- 1 

ber  of  i 

owners 

work. 


11 


96, 


Lakqest 
Number  of 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


37 
1 


4 
3 


24 

541 
43> 
31 

87| 
21 
4 
6' 

46j 

i. 

123 
29 

41 
47 

2l 

t 

85! 
16 
45' 
6 
10 

153 

^1' 

54 
22 
14 

140 
111 

71 
101, 

353 
124! 
10 

45: 

16 
29 1 
111 
45 

179 
1701 

461 ; 

431 
57, 
7 
173, 
19 

38 

I 

19S' 
2.') 

lOS 
62 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


630 
896 
342; 
835  i 

2,929' 
209, 
200' 
258 
355 
210, 

1,136 

3,037 
444 
255 
824 
177 
167 

1,766 
341 
821 
195 
234 

3,163 
417 
258 

1,394 
404 
265 

6,299 

1,272 

288 

3.431 

7,150j 
1,327 
571! 
8261 
306 
313 
305 
2,035 

4,725, 
4,409| 

9,342 
466 

2.260 
578 

1,62:> 
740 
677 

I 

4,419' 
1,326 
1.007, 
1,863 


654 

873 
385 
848 

2,876 
211 
204 
264 
364 
211 

1.142 

3,007 
473 
259 
799 
176 
163 

1,828 
336 
866 
201 
244 

3.149 
451 
266 

1,311 
426 
279 

4,507 

1,157 

295 

2,753 

7,108 
1,402 
562 
871 
322 
342 
406 
2,022 

4,536 
4,215 

9,4671 

5091 

2,261, 

5661 

1,7481 
7341 
715 

4.585 
1.351 
1,083 
1,925 


HIIIBS  AND 

24 

64 

43 

27 

76 

2 

4 

6 

37 

1 

6 

121 

29 

4 

45 

6 

2 

85 

1 

16 

45 

i 

.  6 

10: 

1 

153"     1 

341 

8' 

54      1 

22 

14 

136 

11 

7 

97 

3631     4 

1241 

10 

45,      4 

16 

29 

n, 

45' 

178 

169 

458      1 

43 

56 

7 

172 

19 

38 

198,      1 

25' 

108 

1 

62 


Rbpobt  of  Bureau  op  Faotobt  Inbpbotion^  1906.         IIJ.61 

Statistics  of  Factories  Inspected:  By  Industries* 


Number  of  Emplotees  at  Time  of  Inspection. 


SHOP  FoacB. 


Number  In  Shops  Employin^r — 


Total. 


Men 

Y'ths 

Boys 
(li- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

•19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ), 

yra). 

yrs). 

+). 

Girls 

(14- 

16 

yrs). 


Wbbklt  Hovbs  of  Labor. 


NUMBER  OF  EMPLOYEES  (XN 
■BOPS)  WBO  WORK — 


61 

hrs. 

or 

less. 


52-67 
hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Chiijorbn 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


imt- 

erate. 


COHVETANCES— Continaed. 


630 
819 
342 
821 

2.800 
209 
200 
258 
327 
210 

1.136 

2.886 
444 

256 
754 
170 
161 

1,743 
320 
821 
195 
234 

2.996 
417 
258 

1.257 
404 
265 

4,371 

1.146 

288 

2.656 

6.755 
1.278 
552 
826 
306 
313 
395 
1,977 

4,358 
4.046 

9.009 
466 

2,205 
559 

1.576 
715 
677 

4,387 

1.326 

975 

1.863 


7 

'  44 

205 

910 

"iih 

258 
212 

■■'■76 

694 
41 

369 

'  ■  66 

1.964 
175 
255 
385 
170 
95 

7 

361 

195 

274 
16 

1,118 

182 

1 

203 

581 

15 

939 

1.535 

810 

1.383 

60 

1.593 
576 

126 

45 

1,255 
1.206 

2.643 
2.280 

357 

6 

39 

8.186 
120 
150 

172 

803 
490 
283 

123 

909 

106 

869 
40 

6301 

819 

342 

770 

1.685 
209 
200 


210 
1.066 

228 
228 


11 


1.375 
320; 
821 

"234 

1.604 
219 
258 
473 
404 
250 

1.897 

1.146 

288 

463 

5,102 
702 
552 
700 
306 
313 
350 

1.977 

560 
660 

6.466 
340 

2.016 
559 
601 
225 
394 

8.355 
1.326 

'i,'823 


392 

148 

35 

2 

29 

83 
3 

18 
2 

23 

'**23 

161 
69 
18 
43 

3 
5 
8 

4 

62 
3 
2 
1 
6 
1 

35 

28 
3 

7 
8 

85 

68 

22 

107 

282 
20 
17 
20 
67 
15 
98 

141 
16 
16 
77 

2 

6 
819 
342 

3 

549 
209 

4 

625 

711 

309 

1 

681 

818 
2,241 

2,364 

19 

10 

183 

161 

2 

196 

258 

95 

209 

1,086 

1.989 
408 
248 
286 
170 
73 

1.676 
320 
821 
195 
234 

2.564 
316 
258 

1,116 
404 
265 

2.668 
1.146 

• 

235 

229 

2 

"is 

8 
130 

224 

1 
50 

692 

86 

7 

842 

194 

965 

2.556 

75 

356 

219 

• 

626 

126 

170 

158 

3 
56 

il 

7 
25 

53 
21 
10 
10 

xl 

79 

6 

16 

49 

56 
2 

88 
62 

1.656 

1 

31 

5 

316 

781 

1 

21 

188 

199 

3 
2 
1 

10 

202 
92 
17 
54 

■  •  •  ■  ■ 

2,737 
302 

1 

2 

430 
101 

1 

230 

1.192 
402 

1 

2 

139 

1 

241 

85 

3 

24 

1 

14 

712 

104 

45 

608 

14 

3,537 

8 

181 

1,614 

8 

1,036 

224 

288 
1.143 

1.231 
350 

2.067 

8 

169 
141 

1.336 

6,383 
928 
552 
826 

8 

6,684 

1,276 

540 

12 

781 

45 
3 

305 

1 

306 
313 

310 

395 

395 
1,977 

443 
867 

6.527 
70 

2.108 
559 
710 

* 

1.977 

4.298 
3.988 

8.922 

46 
44 

76 

13 
13 

10 

1 
1 

1 

350 
850 

646 

3.565 
8.889 

1.836 

396 

89 

1 
1 

466 

2,170 

84 

1 

8 

559 

1.661 

10 

13 

5 

147 
25 
47 
66 

4 
3 

1 

506 

360 
715 

699 

672 

677 

3,406 
1,326 

4.020 
1.203 

11 

9 

2 

208 
98 
64 
41 

1 

152 

829 

854 

1 

145 

827 

1,754 

2I  1.861 

11.162 
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Table  V— Continued. 


• 

Num- 
ber of 
Inspec- 
tions. 

Places 

in- 
spect- 

ed. 

Num- 
ber of 
owners 

at 
work. 

Laboxst 

NuifBKR  OP 

Empix^tesb. 

Grand 
total. 

OmcB 

FOBCS. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

• 

14-16 
yiB.  of 

t. 


.  Ibon  and  Stbel  PaoDucTB — Concludea. 
Stationary  engines,  boilers,  etc 

Auburn 

Buffalo , 

New  York  City 

Oswego 

Seneca  FftUs 


n.  METALS,  MACmHBS  AEO 


u. 


Machinery  (not  elsewhere  specified). 

Buffalo 

New  York  City 

North  Tarrytown 

Rochester 

Syracuse 

watertown 

Yonkers 


V. 


Castings  (iron  foundry  products) 

Buffalo 

Cold  Spring 

Colonic 

Depew 

New  York  City 

Port  Chester 

Rochester 

Syracuse 

Troy 


a. 

b. 
c. 


4.  Electrical  Apparatus. 
Telegraph,  telephone  and  fire  alarm  appa- 
ratus  

New  York  City 

Rochester 


Incandescent  lights  (New  York  City). 


a. 

b. 
c. 


Dynamos,  motors  and  electrical  supplies. . . 

New  York  City 

Schenectady 

Yonkers 


6.  Vehicles. 
Carriages,  wagons  and  sleighs . 

New  Yoric  City 

Rochester 

Watertown 


Blacksmithing  and  wheelwright  ing. 


Cycles 

Elmira  Heights, 
Little  Falls 


Motor  vehicles 

Buffalo 

New  York  City, 

Syracuse 

Tarrytown .... 


e.     Cars . 


Buffalo .  . 
Despatch. 


197 
6 

18 

60 

7 

7 

787 

50 

411 

1 

45 

23 

5 

6 

169 

15 

1 

2 

1 

41 

1 

8 
8 
6 


53 

37 

5 


197 
116! 
33 
1 


562 

263 

21 

6 

32 

20 
2 
1 

111 

2o; 

60 
6 
2 

6 
3 
1 


32 


1.184 

1,116 

43 

69 

1.906 

218 

1.540 

12 


18 


10.449 

471 

1,859 

2,765 

699 

1.106 

26,307 

2.167 

13,050 

386 

1.613 

687 

416 

966 

14,977 
2.972 
750 
982 
740 
2,799 
779 
630 
729 
695 


8.334 
6,123 
1.844 

807 

15.941 

2,657 

11.071 

620 


8,916 

3,796 

919 

583 

611 

480 
240 
127 

5,701 
1.828 
1,607 
1.325 
482 

2,169 

1,632 

417 


10,007 

493 

1,897 

2.436 

710 

1,166 

24,895 

2,162 

12,818 

421 

1,578 

619 

419 

1,004 

14.409 

2.806 

765 

1.000 

745 

2,723 

549 

616 

707 

688 


9,472 
7.197 
1.887 

845 

17.456 

2,585 

12,611 

632 


8,326 

3,541 

917 

559 

493 

346 

108 
132 

5,105 

1,610 

1,608 

930 

603 

2,141 

1,566 

430 


28 

137 

113 

31 

77 

1,406 

1 

174 

752 

1 

36 

38 

32 

19 

87 

360 

1 

69 

15 

18 

6 

i 

63 

21 

10 

16 

19 

1,183 

1,115 

43 

64 

1,906 

218 

1,640 

12 


270 

119 

23 

39 

17 

16 
6 
5 

319 
38 

143 
70 
30 

61 
34 
13 


2 

2 


21 

is 
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StfttlstiCB  of  Factories  Inspected :  By  Industries. 


NUHBEB  or  EXFLOTXIB  AT  TlUE  OF  iHapECTlOH. 

Wbeilt  Hodrb  of  L*bok. 

Cjj.™ 

«OP  «>.«. 

HDHBBR  OF  mPLOTTlEa    (IM 
HHOF«)    WHO  WORK— 

EupLono. 

Bl 
hn. 

82-B7 
hra. 

■Sf 

Over 

Dn- 
yra. 

Total. 

ft. 

20- 

ise. 

soo 

+. 

m™ 

(18 

1 

'if 

5TS). 

Worn. 
(1« 

I!: 

Girls 

imt- 

ente. 

CORTBTAMCBS— CoBtfanwd. 


1,972 

4.66S 

■"sii 

1,103 

HI 

S,S28 

1 

43G 

150 
6,S7a 

30 

.1 

10 
22 

e 

836 

ei3 

165 

•■SSI 

228 

lU 

'■°81 
3B2 

127 

410 

20 

110 

80 

1 
"1 

IB 

IS 

4.08. 

G.84G 

451 

'■:;• 

1.088 

Til 

11 

s 

1B,27< 

bIsbi 

I 

1.017 
-MB 

17 

17 

1.471 

2si 

917 

'1 

ii 

s 

-  1 

216 

72 
66 

SSI 
86 

A,600 
1,»»8 

1.297 

1 

62f 

J 

i! 

16 

3.17B 

7,877 
5,989 
1.838 

754 

i:4« 

359 

eo 

e 
13:; 

4< 

]l 

10( 

1.30} 

12 

S 

319 

9 

21 
'795 

iImb 

2.023!       3.W 
ml       350 

^ 

23 

•      IS 

4 

2 
1,000 

1        a 

Mil           9 

125 

2,854 

8f>0 

.. 

233 

IS 

233 

3 

"fi 

!:5S 

;: «i  ^ 

200 

■ 

IL164 


New  Yoejc  Statjb  Depabtmbnt  of  La3ob,. 


V—- Caatinoed. 


INDUSTRY  AND  LOOALITy. 

lOoly  the  more  importamt  centers  of  each 
Industry  are  ipeclfled.] 


Num- 
ber of 
insi>ec- 
tlons. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 

EmPIX>T£EB. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


5.  Vehicles — Concluded, 

I^Momotlves 

Dunkirk 

Schenectady 

Boilway  repair  shops 

Albany 

Buffalo 

Depenr 

Homell 

New  York  CUy 

Clean 

Oneonta 

Port  Jervis 

6.  Boat  and  Ship  Buildino 

Buffalo 

Newburg 

New  York  City 

7.  AoRicnLTinML  Implements 

Auburn 

BaUvia 

Buffalo 

Hoosick  fUls 

Poughkeepsle 

Syracuse 

8.  iNSTRUMBWra  AND  Apflianoes. 
Professional  and  scientific  instruments. 

New  York  City 

Rochester 

Oiitlcal  and  photographic  apparatus . . 

Qeneva 

New  York  Gtty , 

Bodiester 

Lamps,  feflectors,  stereoptioons,  etc. . . 

7«Jew  York  City 

Rochester « 

Gtocks  and  time  recordezs 

New  York  City 

Syracuse 

Scales,  meters,  phonogmdis,  etc« ...... 

Albany 

Binghamton 

L  New  York  City 


n.  MSTALSk  MACHUTES  AND 


7 

4 

1 

2 

1 

2 

1 

115 

107 

1 

4 

4 

7 

7 

1 

1 

1 

1 

28 

28 

1 

1 

2 

1 



1 

1 

87 

86 

38 

2 

2 

1 

1 

1 

37 

37 

9 

98 

81 

36 

9 

5 

3 

3 

6 

6 

3 

3 

1 

3 

3 

6 

3 

i 

71 

70 

35 

51 

51 

33 

4 

4 

66 

60 

31 

4 

2 

3 

42 

42 

21 

12 

10 

3 

50 

47 

21 

36 

36 

17 

7 

6 

1 

28 

27 

10 

19 

19 

5 

5 

4 

4 

71 

66 

23 

1 

1 

6 

3 

1 

46 

45 

13 

216 

60 

150 

512 
80 
68 
24 
3 
94 
10 
23 
10 


100 

5 

4 

80 


648 

190 
29 

106 
41 
63 
77 


130 
84 
16 

270 

7 

65 

187 

99 
66 
15 

82 
44 
23 

250 

4 

23 

186 


8.682 
3,557 
4,807 

18,950 

2,124 

2.656 

718 

850 

4,814 

775 

853 

620 


7,367 
907 
400 

5.025 


9,414 
2.259 
1,160 
1,028 
1,185 
759 
.  626 


2,247 

1.369 

291 

3,818 
293 
36H 

3.056 

1,871 
947 
618 

1,657 

1,226 

254 

2.700 
235 
186 

1.863 


8,802 
3,617 
4,957 

18,041 

2.204 

2.724 

742 

722 

4,857 

785 

748 

630 


5.466 
612 
283 

3,933 


8.162 
1,783 
895 
959 
1,216 
690 
657 


2,306 

1,415 

299 

4,022 
295 
375 

3.243 

1,909 
977 
611 

1,722 

1,263 

277 

2,794 
239 
209 

1.913 


216 

60 

150 

608 
80 
68 
24 
2 
94 
10 
23 
10 


100 

5 

4 

80 


583 
126 
29 
106 
41 
63 
79 


129 
83 
16 

270 

7 

65 

187 

96 
65 

15 

82 
44 
23 

250 

4 

23 

186 


8 
8 


Saw  Mnx  PKODucna 

New  York  City 

Oswegatchle 

St.  Regis  FUlB 

Tupper  LaiDB 


294 
37 

1 
2 

282 
37 

1 

1 
2 

140 
9 

101 

40 

2 

4,606 
712 
250 
211 

2 

4 

256 

m.  WOOD  MAN 


4.303 
705 
252 
181 
259 


100 

40 

2 
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Statistics  of  Factories  Inspected :  By  IndoMlrs 


NUMBBR  or  EMPIiOTEHB  AT  TiMR  OF   InSPBCTION. 

Wbbkly  Hourb  of  Labor. 

CHiumnf 

ILL1B0AU.T 

SHOP  FORCE. 

number  of  emplotee8  (in 
bhom)  who  work — 

Emplotbdw 

Number  in  Shops  Employfais — 

61 

hrs. 

or 

less. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

Total. 

1- 
19. 

20- 
199. 

200 
+  . 

Men 

(18 
yrs. 
+  ). 

Y'ths 

(16- 

18 

yrs). 

Boys  . 
(14- 
16 
yrs). 

Worn. 
(16 
yrs. 
+  ). 

Girls 

(14- 

16 

yrs). 

eratew 

CONVBTARCBS— Concluded. 


8.586 
3,557 
4,807 

18,433 
2.124 
2,656 

718 
''  720 
4,763 
775 
725 
620 


5,366 
507 
279 

3.853 


7,579 
1,657 
866 
853 
1,176 
627 
678 


2,177 

1,332 

283 

3,752 
288 
310 

3,056 

1,814 
912, 

596  [ 

I 

1,640' 

1.219> 

254 

2.544 
235 
186 

1.727 


18 


281 
18 


43 


8,5681  8,320 
3,557'  3,387 
4,807  4,711 


3,473:14.679 
50  2.056 


276 


1,153 


356|  1.463 
7| 

138  ''947 


228 

IS 


17 


236 

184 
8 

218 
10 

168 
10 

218 

182 

17 

92 
68 


323 


10 
190 


2,381 
718 
720 

3.567 
775 
725 
620 


3,647 
600 
279 

2,768 


2,068  5.283 
351  1.604 
160!   706 


30 


30 

183 


1.397, 
604; 
275 

962 

*'i42 
752 

1,024 
456 
281 

452 

56 

264 

1,111 


176 
662 


806 

1,175 

697 

395 


544; 


544 


2.572 
278 

2^294 

572 
274 
298 

1,096 
1,096 


1.110 
236 

"  '876 


18.206 

2.121 

2,485 

706 

720 

4,740 

775 

718 

620 


6,361 
607 
275 

3,862 


7,432 
1,626 
833 
827 
1,163 
617 
669 


1,592 

1.069 

162 

2,556 
196 
273 

1,996 

1,581 
805 
507 

1,167 
764 
245 

2,335 
230 
182 

1,604 


256 

160 

96 

206 
3 

171 
12 


102 
16 
18 
25 
12 
10 
8 


54 
37 
13 

284 

10 

8 

266 

110 
35 
66 

168 

165 

3 

95 

5| 


4 

81 


10 
10 


36 

21 

9 

113 
2 
6 

106 

13 
4 
9 

6 
4 


20' 


20 


8 


40 

13 

15 

1 


470 

197 

99 

751 
80 
22 

643 

109 
68 
14 

299 

286 

6 

102 


25 
8 


48 


1 

47 

1 
1 


2,200 


707 
718 


776 


168 


128 


36 
36 


69 
24 


28 
24 


21 
21 


36 
i9 


4,826 


4.807 

6,185 

2,056 

675 


720 
364 


4,807 
507 
279 

3,725 


965 
21 


3,761 
3.567 


10,140   908 
68 
1.274 


4.167   232 


597 
1 


1.433 

1,074 

254 

3,^94 

2 

2731 

2,944 


301 
81 
86: 

1,583 
235 


1,216 


725 
620 


391 


6,579 

1,601 

866 

851 

1,175 

30 

677 


686 

234 

29 

430 
286 


13 
112! 


666  1,245! 

310 

242; 


698' 
3541 

1,318 
1,117 

168 

925' 


186 
492 


UFACTITRES. 


4,203 
665 

1,192 
174 

2,761 
491 

250 
"'"256 

4.140 
647 
240 
175 
255 

36 

12 

10 

2 

23 

6 

5 

16 

147!  3.540' 
89         576 

250 

250 
181 
255 

181 

181 
265 

4 


256 

501' 


11.166 
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Table  V— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spoct- 

ed. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
numbbr  of 

EliCPLOTSKS. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Otficb 

FOBCE. 


Total. 


14-16 

yrs.  of 

age. 


2.  Planino  Mill  Products. 

a.  House  trim 

Buffalo 

Ehnira 

New  Yorlt  City 

Rochester 

b.  Packing  boxes,  crates,  etc 

Buffalo 

New  York  City 

North  Tonawanda 

Oswego 

Rochester 

c    Cigar  and  fancy  wood  boxes 

Buffalo 

Elmira 

New  York  City 

3,    COOPERAQE  

Buffalo 

New  York  City 

4.  Wood  Turned  and  Carved. 

a.    Canes,  umbrella  sticks,  etc.  > 

New  York  City 

c     Wooden  toys  and  novelties 

New  York  City 

e.     Other  articles  and  appliances  of  wood 

Buffalo 

New  York  City 

6.  Furniture  and  Cabinet  Work. 

a.  Furniture  and  upholstery 

Binghamton 

Buffalo 

Herkimer 

Jamestown 

Medina 

New  York  City 

Rochester 

Syracuse 

b.  Caskets 

New  York  City 

Oneida 

c.  Store,  office  and  kitchen  fixtures 

Buffalo 

New  York  City 

Rochester 

d.  Mirror  and  picture  frames 

New  York  City 

Rochester 


m.  WOOD  MANUFAC 


648 

26 

6 

208 
33 

196 
7 
6Q 
5 
2 
6 

93 
9 
2 

67 


138 
17 

48 


30 
29 

95 
52 

290 

17 

151 


602 

5 

24 

6 

27 

5 

353 

22 

9 


26 

10 

2 

171 
9 

135 
6 

158 
135 

7 


590 

25 

6 

208 
30 

185 
7 
69 
4 
2 
5 

85 
9 
1 

56 


128 
16 
47 


30 
29 

88 
52 

276 

17 

151 


571 

4 

24 

5 

27 

6 

350 

21 

7 


25 

10 

1 

165 

8 
134 

5 

155 
134 

7 


287 
•19 


85 
11 

87 

3 

23 


53 

8 


36 


45 

7 

15 


24 
24 

49 
25 

204 

11 

115 


283 

1 

12 


38 


147 
5 
3 


10 
3 


70 
3 

58 
3 

75 

62 

2 


759 

17.266 

90 

2,093 

20 

598 

296 

7,090 

29 

1,006 

135 

4,612 

10 

320 

67 

1,540 

10 

285 

5 

263 

5 

292 

91 

2,989 

5 

318 

11 

225 

70 

2,056 

32 

2,729 

6 

366 

18 

1,423 

16 

506 

16 

504 

43 

1,277 

20 

482 

133 

3,646 

24 

406 

53 

1.425 

587 

18.524 

6 

371 

37 

1,329 

13 

890 

69 

2,147 

10 

525 

324 

7,385 

26 

1,361 

13 

410 

49 

1,281 

20 

463 

7 

302 

269 

4,281 

21 

636 

140 

2.542 

86 

604 

150 

2,374 

137 

1,734 

8 

244 

17.088 

2,132 

523 

7,006 

989 

4,367 
330 

1,550 
289 
268 
226 

2,850 
310 
197 

2,031 


2,428 

324 

1.402 


475 
473 

1,138 
414 

3.437 

419 

1,363 


17,445 

377 
1,328 

903 
2,178 

535 
6,584 
1,255 

423 


1.270 
438 
309 

4,265 
654 

2,441 
690 

2,111 
1,550 
2131 


751 
90 
21 

296 
29 

135 

10 

67 

10 

5 

5 

91 

5 

11 

70 


31 

6 

18 


16 
16 

40 
20 

133 
24 
53 


584 
6 
36 
13 
69 
10 

323 
26 
13 


49 
20 

7 

269 

21 

140 

86 

144 

133 

6 


1 

I  • 

i 
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Statistics  of  Factories  Inspected :  By  Industries. 


NUMBBB  OF  EmPLOTEBB  AT  TiMB  OF  InSPBGTION. 


Total. 


SHOP  FORCE. 


Number  in  Shops  Employing^ — 


Men 

Y'ths 

Boys 

Worn. 

1- 

20- 

200 

(18 

(16- 

ai-   1  (16  1 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  op  Labor. 


NUMBER  OF  RMPLiOYEES   (iN 

shops)  who  work — 


51 

hrs. 

62-67 

58-63 

or 

hrs. 

hrs. 

less. 

Over 

63 

hrs 


Children 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


lUit- 
erate. 


TIJRX8— Contintted. 


16,387 
2,042 

602 
6,710 

060 

4,232 
820 

1,483 
279 
263 
221 


2,769 
305 
186 

1,961 


2,897 

318 

1,384 


469 

467 

1,098 
394 

8,804 

895 

1,810 


16,861 

371 
1,202 

890 
2,109 

625 
6,261 
1,229 

410 


1,221 
418 
802 

8,996 
633 

2,301 
604 

1,967 
1,417 
.  207 


2,660 

0,570 

4,008 

50 

1.204 

608 

10 

242 

250 

900 

3,664 

2,137 

83 

877 

1,110 

2,013 

200 

17 

303 

367 

1,116 
270 

63 

200 

20 

201 

348 

1,700 

702 

37 

268 
186 

23i 

1,028 

702 

617 

1,080 

700 

73 

245 

253 

431 

700 

170 

280 

a 

168 

280 

455 

643 

278 

116 

1,358 

1,606 

250 

117 

28 

250 

716 

504 

2,127 

11,665 

3,160 

0 

362 

84 

763 

455 

370 

520 

40 

1,468 

601 

•  •  •  •  • 

250 

275 

1,423 

4,310 

528 

57 

825 

347 

10 

301 

83 

836 

302 

17 

401 

'362 
087 

763 

2,246 

14 

187 

432 

641 

1,660 

11 

38 

655 

800 

045 

213 

687 

517 

213 

41 

166 

15,854 
1.806 

303 
117 

80 
20 

10 

2,367 
7 

75 
1,510 

14 

58 
14 
27 

4,405 
835 

502 

403 

6,656 
051 

£33 
7 

285 
32 
76 
68 
35 
.  17 

115 

0 

28 

60 

08 
22 
65 

25 
25 

44 

12 

73 
30 
23 

402 
5 

161 
33 
18 
16 
76 
60 
12 

14 

13 
2 

100 
13 
18 
33 
15 

33 
6 

23 

20 
8 
4 

3 
3 

30 
.  11 

36 
16 
14 

111 
2 

37 
2 
7 
0 

17 
7 
3 

6 

8 

1.180 
000 

3,503 

273 

1,300 

178 

253 
2 

1 

620 

8 

337 

7 

213 

15 

185 

200 

4 

1,112 

238 

70 

613 

6 

1,453 
44 
85 

1.225 

2,273 
288 

46 
8 
8 

81 

1 

7 

8 

4 

138 
12 
44 

1.281 

12 

183 

1,042 

614 
105 
334 

176 
176 

254 
204 

1,077 
307 
604 

2,167 

8 

60 

3 

3 

1,315 

430 

1 

1 

187 
24 

123 
33 

47 

724 

9 

21 

8 
6 
30 
445 
7 
4 

207 
53 
05 

122 

» 

428 

831 
341 

3,068 
316 

6 
6 

4 

123 
•  04 

163 

1,224 

15.507 
355 

2 
27 

144 
1,415 

1,078 
846 

2,070 
470 

"**i 

2 

i 

5.710 
1 ,  155 

13 

1,377 

1,721 

112 

5 

313 
274 

4 

1.310 

30 

654 

508 

016 

851 

7 

301 

003 
364 

1 
1 

5 

05 

"os 

806 

108 

3,742 
548 

5 

104 
72 
12 
18 

40 
23 

4 

23 
13 

4 
5 

10 
11 

1 

2,248 
403 

1.R37 

1,368 

182 

35 
85 

71 
15 
24 

2 
3 

888 

51 
40 

0,565 
1.700 

24 
4,002 

46 

3,554 
208 

1.110 

272 

63 

221 

1.471 
203 


015 


1,645 

201 

1,006 


283 

281 

721 
06 

2,056 

88 

562 


13,270 

363 
1,221 

887 
2,105 

525 
3.163 
1,117 

405 


813 
144 
203 

1,700 

504 

759 

6 

1,000 
517 
200 


8 


24 


n.i68 
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Table  V — Continued. 


• 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
worlt. 

Largest 
Number  of 
Emplovbes. 

Grand 
total. 

Office 
Force. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

[Only  tbe  more  important  centers  of  each 
industry  are  spedfled.] 

Total. 

14-16 

yrs.  of 

age. 

5.  Furniture  and  Cabinet  Work — ConcVd. 

e.     Other  cabinet  work 

Buffalo. 

New  York  City 

6.  Pianos,  Organs,  Etc 

Buffalo 

.    Castleton 

Despatch 

New  York  City 

7.  Brooms,  Cork,  Etc. 

a.  Pulp  and  fiber  goods 

Lockport 

b.  Mats  and  woven  goods  (New  York  City) . . 

c.  Brooms 

Amsterdam 

d.  Articles  of  cork 

New  York  City 

e.  Pii>es  (tobacco) 

NeWiYork  aty 

f.  FlreproOfing  lumber  (New  York  City) 

1.  Leather 

Ballston  Spa 

Buffalo 

Gloversvllle 

John.stown 

New  York 

Olean ; 

2.  Furs  and  Fui^  Goods 

Gloversvill^ 

New  York  City 

3.  Leather  and  Canvas  Goods. 

a.  Belting,  washers,  etc 

Glen  CJove 

New  York  City 

b.  Saddlery  and  hiimess 

Buffalo 

New  York  aty : 

Rochester 

e.     Traveling  bags  and  trunks 

Buffalo 

New  York  aty 

Rochester 


m.  WOOD  MANUFAC 


131 

1 

6 

27 

20 

42 

6 


806 

6 

772 


38 

2 

18 

181 
12 
96 
10 

95 

5 

83 

4 


206 

5 

167 

203 

5 

166 

107 

1 
84 

95 

9 

69 

3,607 

267 

2,701 

205 
6 
1 
6 

153 

195 
6 
1 
5 

150 

74 

1 

*  "60 

432 

11 

4 

39 

338 

13.240 
336 
309 
676 

10.261 

5 
1 

5 

1 

19 
10 

411 
226 

28 

28 

17 

12 

616 

31 
3 

31 
3 

11 

15 

6 

897 
396 

26 

23 

23 
22 

10 
10 

19 
16 

464 
436 

28 
24 

28 
24 

13 
12 

34 

28 

1,737 
1.697 

2 

2 



1 

65 

-I 

128 

-28 

113 

1 

4 

6 

3 

18 

27 

4 

6 

20 

1 

4 

42 

17 

62 

6 

7 

795 

588 

311 

6 

765 

674 

304 

35 

13 

80 

1 

9 

18 

4 

48 

173 

107 

109 

12 

7 

17 

96 

56 

60 

9 

6 

6 

95 

52 

61 

5 

3 

83 

61 

62 

4 

1 

6 

6.193 
414 
760 

1,247 
700 
884 
621 


3,225 

266 

2,348 


13,163 
347 
279 
616 

10,134 


415 
235 

591 

891 
401 

460 
429 


61 


146 
10,165 


1,025 
500 
315 

1,433 
243 
574 
117 

1,716 
138 

1.364 
171 


921 

91 

66 


432, 
11 
4 
39 

338 


19 
10 

10 

15 
6 

19 
16 

34 

28 

1 


IV.  LEATHER  AND 


5,934 
418 
745 

1,203 
654 
906 
628 


10,6741  8,066' 


14i; 
7,660 


111 
4 
16 
6 
4 
52 
7 


304 
297 


916 
346 
354 

1,408 
247 
568 
110 

1,628' 
132 1 

1,266 
176 


79 
9 

48 

104 

17 

56 

6 

61 

3 

62 
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Statistics  of  Factories  Inspected :  By  Industries. 


Number  of  Employees  at  Time  of  Inspection. 


SHOP  force. 


Number  in  Shops  Employlxiff — 


Total. 


Men 

Y'ths 

Boys 
(14- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

IB 

16 

yrs. 

+  ). 

yre). 

7TB). 

+  ). 

Girls 

(14- 

10 

yrs). 


Weekly  Hours  of  Labor. 


number  of  employees  (in 
shops)  who  work — 


51 
hrs. 

or 
less. 


52-57 
brs. 


68-63 
hrs. 


Over 

63 

hrs. 


Children 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


Illit- 
erate. 


TURES — Condisded. 


3.133 

267 

2,282 


12,731 

336 

275 

576 

9,796 


396 
225 

681 

876 
396 

441 
413 

1,607 
1,467 

60 


1,071 

21 

881 


618 
21 


406 


12 


125 

74 


67 
67 

83 
67 

10 


1,830 

236 

1,169 


7,049 
815 


282 
5.081 


159 


456 

602 
196 

374 
346 

1.123 
999 

.50 


232    8,070 

238 

232    2.251 


5,164  11.660 
300 


276 

294 

4,309 


225 
225 


200 
200 


401 
401 


154 

572 

9,162 


389 
220 

507 

740 
368 

233 
219 

1,312 
1,212 

60 


41 
12 
21 


485 

14 

18 

4 

418 


5 
5 

22 

43 
21 

4 
4 

51 
42 


17 

7! 
6 


222 

4 
18 


198 


6 

15 

7 

1 
1 

26 
23 


347 
18 

71 


18 


46 
78 


201 
187 

208 
181 


17 


14 


2 

2 

10 
9 


1.045 


1,007 


201 


188 


20 
9 


28 
28 

89 
39 


960 
236 
645 


32 

576 

8,491 


6 


282 

238 

7 

82 
82 

1,333 
1,278 


1,128 

21 

730 


9.563    2.967 
111       326 


243 


1.117 


390 
226 

279 

629 
389 

331 

303 

236 
160 

60 


2 


RUBBER  GOODS. 


5.823 
414 
729 

1.197 
660 
864 
521 


7.762 

141 

7.363 


887 
337 
306 

1.804 
230 
512 
104 

1,567 
129 

1.214 
171 


447 


9 

180 

107 

1.090 

92 

568 

176 

678 

521 

3,568 

3 

3.480 


203 


125 

663 
70 

883 
29 

560 

8 

517 

12 


4.172 


8.323 

138 

8,062 


297 


181 

641 

160 

179 

76 

1,007 
121 
697 
169 


1.204 
414 
540 


871 


871 


337 
337 


5,404 
361 
626 

1,197 
660 
716 
427 

5,279 

81 

6,063 

774 
836 
278 

1.073 

168 

438 

70 

1,427 

86 

1.146 

143 

68 

8 
40 

15 
3 
8 

819 
40 
60 

17 
2 

86 

420 
46 
83 

•% 

25 

221 

63 

5,487 

12 

6 

66 

4 
2 

16 

119 
76 

2.388 

60 

2.210 

26 

4 
11 

14 

86 

611 

61 

23 

1 
11 

32 

20 
10 

15 
13 

14 

1 

604 
2 

5.831 
228 

5 

10 
3 

7 

12 

181 
38 
57 
34 

86 
20 
46 
20 

8 

1 

•  ■   •   •   • 

2 

26 
6 

12 

4 

15 

185 

841 
7 

313 
4 

461 
6 

460 
5 

46 
17 
22 

7 

8 
6 
1 
1 

16 

5,367 
369 
696 

1,197 
625 
697 
468 


1.630 

141 

1,407 


612 
837 

119 

938 

218 

187 

96 

1,091 
123 
749 
166 


34 


21 


1 

i 


11.170 
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Table  V — Continued. 


industry  and  locality. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 
ber of 
inspec- 
tions.* 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 
Emplotees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


OmcB 

FORCB. 


Total. 


14-16 
yrs.  of 


3.  Leather  and  Canvas  Goods — Conduded. 

d.  Boots  and  shoes 

Auburn 

Buffalo 

Endicott 

Lestershire 

New  York  City 

Rochester 

Syracuse 

e.  Gloves  and  mittens 

GloversvUle 

Johnstown 

f.  Fancy  leather  goods 

Buffalo 

New  York  City 

K.     Canvas  and  sporting  goods 

New  York  City 

4.  Rubber  and  Gutta  Percha  Goods  . . 

Buffalo 

Matteawan 

New  York  City 

Yonkers 

6.  Articles  of  Peari,,  Horn,  Bone,  Hatr,  Etc. 

a.  Pearl  buttons,  handles,  etc 

Amsterdam 

New  York  City.. 

b.  Articles  of  horn,  bone,  tortoise  shell,  etc . . . 

New  York  aty 

Rochester 

c.  Brushes 

New  York  aty 

Troy 

d.  Mattresses,  pillows,  and  other  articles  of 

hair,  feathers,  etc 

New  York  City 


IV.  LEATHER  AHD  RUB 


282 

259 

2 

1 

IS 

18 

3 

2 

3 

2 

155 

149 

68 

59 

7 

4 

164 

158 

66 

66 

39 

39 

292 

287 

5 

5 

272 

270 

101 

98 

73 

73 

126 

122 

5 

5 

1 

1 

95 

93 

3 

3 

38 

36 

3 

3 

83 

32 

66 

65 

52 

52 

6 

6 

68 

67 

42 

42 

12 

12 

142 

139 

117 

116 

136 

is 


91 

18 

1 

49 

15 

4 

173 

4 
163 

56 
43 


50 
2 


36 


14 
14 


33 
31 


35 

25 

5 


69 
57 


603 
45 
24 

25 

61 

218 

175 

26 

104 
38 
20 

228 

5 

216 

100 
88 


236 

18 

4 

151 

36 


38 
14 
22 

145 
49 
73 

86 
66 
10 


148 
137 


21,526 
2,120 

600 
1,097 
1,8^8 
7,494 
6,211 

697 

6,074 
3,448 
1.417 

6,659 

258 

6,180 

1,753 
1,406 


4,888 
473 
220 

3,063 
678 


2,365 

637 

1,424 

2,711 

887 

1,078 

1.779 

1,031 

542 


1.930 
1,389 


21,274 
2,147 

598 
1,122 
1,611 
7.385 
6,288 

707 

5.876 
3,285 
1,401 

5,501 

260 

5.043 

1,584 
1.286 


4,834 
481 
224 

3,077 
646 


2.118 

639 

1,288 

2,763 

865 

1,151 

1,759 

1,022 

522 


1,709 
1.346 


556 
27 
24 
25 
26 
215 
173 
27 

104 
38 
20 

223 

5 

212 

100 
88 


236 

18 

4 

151 
36 


37 
14 
21 

140 
49 
73 

86 
66 
10 


133 
122 


1.  Drugs  and  Che^icaia. 

a.  Proprietary  medicines 

Buffalo 

New  York  City 

b.  Sodas  and  other  alkalies 

Niagara  Falls 

Solvay 

d.     Other  chemicals  and  drugs 

Buffalo *. .. 

Greece 

New  York  City 

Niagara  Falls 


V.  CHEMICALS.  OILSb 


114 
10 

78 

26 

4 
1 

159 
6 

1 

116 

7 

114 
10 

78 

25 

4 

1 

154 
5 
1 

113 
7 

18 
7 
6 

4 

1 

34 
2 

is 

2 

702 

86 

480 

432 

35 

350 

927 
38 
19 

759 
13 

2,101 

337 

1,283 

4,246 

711 

2,822 

5,668 

452 

1.062 

2,764 

695 

2,571 

345 

1,638 

4,633 

724 

3,172 

6,330 

490 

1,081 

3,326 

684 

686 

80 

470 

432 

35 

350 

927 
38 
19 

759 
13 
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Statistics  of  Factories  Inspected :  By  Industries, 


Number  of  Emplotxbb  at  Timk  of  Imspkction. 


Total. 


SHOP  FORCE. 


Number  in  Shops  Employing — 


• 

Men 

Y'ths 

Boys 
(li- 

Wom. 

1- 

20- 

200 

(18 

(Id- 

(16 

19. 

199. 

+  . 

yrs. 

is 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


NUMBER  OF  EMPIX)TBE8  (iN 
shops)  WHO  WORK — 


51 

hrs. 

or 

less. 


52-57 

hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Children 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


lUit- 
erate 


BER  GOODS — Concluded. 


20,718 
2,120 

674 
1,097 
1.585 
7.170 
6,115 

680 

5,772 
3,247 
1,381 


882 


62 


4,831 

1.484 
1,198 


4,598 
463 
220 

2,926 
610 


2.081 

625 

1.267 

2.623 

816 

1.078 

1,673 
956 
512 


1.576 
1.224 


620 

115 

10 

701 

278 
164 


6.998 


5.278  1.384 
255     20 


1,311 

438 
312 


535 
8 


459 

7 


183 


183 

220 
220 


249 

141 

30 


711 
550 


270 

66 

72 

2.648 

2.608 

246 

3.601 
1.710 
1.006 

3,894 

*  235 

3,520 

1.046 
886 


1.339 
175 


12.838112.696 
2.120!  1,137 


846 


1.632 

359 

1,084 

1.423 
596 
317 

1.424 
815 
482 


865 
674 


242 
1.031 
1,513 
3.902 
3.392 

424 

1.470 

1,259 

211 


220 

1,621 

603 


266 
266 


980 

•  «  ■ 

761 


•  •  •  « 


304 

740 

1.255 

4,841 

3,305 

358 

3,030 

1.731 

745 

3.211 

66 

3.037 

868 
714 


2.724  2.967 
280    378 


157 

1.719 

377 


1.089 
355 
612 

1.251 
564 
352 

1.221 
611 

458 


769 
612 


878 

150 

41 

21 

12 

217 

328 

66 

61 
41 
12 

205 

12 

190 

14 
8 


144 
3 
8 

117 

7 


48 
36 

4 

102 
38 
51 

73 
39 
21 


13 
13 


294 
27 

18 
9 
12 
81 
107 
22 

42 
31 
10 

86 
10 
74 

9 

5 


40 
1 
2 

30 
3 


•10 
3 
3 

41 
17 
14 

54 

41 
7 


6.678 
798 
206 
325 
303 
1.971 
2.307 
226 

2.570 

1.408 

598 

1,715 

164 

1,475 

591 
462 


1,411 

80 

61 

1,017 

223 


943 
220 
620 

1.172 
182 
638 

315 

265 

26 


782 
691 


172 

81 
6 
2 
3 
60 
68 
8 

69 
36 
16 

61 
3 

55 

12 
9 


46 
1 
2 

43 


408 


41 
11 
28 

57 
16 
23 

10 
10 


11 
7 


344 
54 


41 


108 

ios 

124 

121 


259 
20 


236 
3 


107 
i67 


38 

38 


44 

30 

6 


129 
113 


11.405 

35 

46 

1,031 

1.513 

4,952 

3,712 

30 

655 
128 
139 

1,503 

80 

1,338 

696 
612 


1.976 

62 

4 


8.825 

2.086 

527 1 

66  < 

72 

1.794 

2.349 

660 

5,076 
3,119 
1.242 

3,667 

176 

3.388 

666 
466 


2,311 
381 
216 


80 

80 

3 

3 

« 

3 

3 

52 



3 

1,267'  1,423 
607' 


248 

9 

239 

1,590 

416 

1,078 

548 

469 

8 


1,002 
963 


1.726 
616 
921 

996 
362 


1.081 
467 
498 


439 
1621 


PAINTS,  ETC. 


1.885 

265 

1.168 

4.201 

689 

2,822 


5.412 

452 

1.062 

^.567 

671 


655 

51 

445 

.    98 

1,230 
214 
723 

515 
136i 

603 
27 

1,967 

424 
32 

1,192 
35 

3,588 

563 

2.822 

2,842 
426 

1,062 
951 
404 


767 

18 

5 

1,090 

16 

'  1.120 

55 

7 

203 

14 

502 

8 

4 

647 

7 

903 

3.816 

39 

22 

300 

16 

196 

686 
2,809 

4,146 

4 
11 

34 

100 

2 
24 

1,196 

13 

875 

440 

2 

10 

9 

568 

9 

6 

468 

11 

2,044 

19 

13 

490 

1 

745 

666 

1 

4 

636 
261 
183 

767 

200 

2 

2,478 
205 

1,062 

944 

81 


130 

""82 

3,2.38 

389 
2,820 

2,033 
238 


866 


;5 

677 


26 


13 
13. 
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TaU«  V — Goirtiniied. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 

ed. 

Num- 
ber of 
owners 

at 
work. 

Larqest 
Number  of 
Employees. 

Grand 
total. 

Ofpicb 
Force. 

INDUSTRY  AND  LOCALITY. 

OflRce 
help. 

Shop 
force. 

lOnlj  the  more  important  centers  of  each 
industry  are  specified.] 

Total. 

14-16 

yrs.  of 

age. 

2,  Paints,  Dyes  and  Colors. 

«.    P«ll^,  varnish,  etc 

Buffalo 

New  York  CSty 


V.  CHEMICALS,  0IL8» 


fi.    Dfbs,  colors  and  inks 
Buffalo 


New  Yorkaty, 


penclN  and  crayons. 
New  York  City 


3.  Wood  Aloohol  and  Essrntial  Oils. 

BuTalo 

New  York  City 


4.  Aniual  Oil  Products. 

New  York  City 

Promised  Laud 

Syracuse 


Mineral  Oil  Products. 

Buffalo 

New  York  City 

Clean 

Rochester 


4L  Soap,  Perfumery  and  Cosmetics..  . 

Buffalo 

New  York  City 


7.  Miscellaneous  Chemical  Products. 
Wax  figures,  etc 


8Urch 

Oswego 

Otue,  mucilage,  etc. 
New  York  City 


fOertllizers 

Buffalo 

Cheek  to  waga, 


Matches  and  explosives. 
New  York  City . .  . 
Oswego 


ff  .     C^uloid  and  other  plastics 


113 

7 

04 

101 

6 

81 

7 
6 


06 

0 

45 


51 

24 

1 

8 


37 
5 

20 
1 
1 


121 

9 

85 


10 

7 
3 

31 
22 

8 
1 


10 

V 

g 


110 

7 

92 

100 

6 

80 

7 
6 


87 

9 

45 


48 

24 

1 

6 


30 
5 

14 
1 
1 


116 

9 

85 


10 

6 
2 

31 
22 

7 
1 
1 

10 
7 
1 

9 


8 
2 
5 

30 

2 

24 

1 
1 


18 
6 
8 


13 


31 
4 

18 


225 

14 
197 

3,203 

103 

2,888 

3,251 

196 

2.939 

305 

29 

241 

1,906 

221 

1,436 

2,098 

237 

1,587 

45 
41 

1,829 
1,822 

1.872 
1.861 

166 

26 

116 

1,656 
532 
660 

1.631 
421 
760 

60 

26 

2 

15 

886 
251 
195 
254 

-       923 
264 
197 
269 

95 

0 

65 

12 

9 

2,942 
197 

2,122 
225 
245 

2,944 
206 

2,119 
202 
254 

1,137 
735 
368 

4,381 
1,701 
2,367 

6.237 
2,433 
2.522 

4 

o 

78 

i: 

9 

224 
186 

234 
196 

71 
63 

616 

487 

678 
642 

29 
22 

7 

302 
190 
160 

371 
172 
157 

16 

10 

4 

1,027 
488 
431 

912 
423 
435 

8 

112 

90 

223 

14 
195 

307 

29 

243 

44 

40 


173 

36 

114 


58 

24 

2 

16 


95 

9 

55 

12 

9 


1,133 
735 
365 


11 
9 

62 
54 

29 
22 

7 

16 
10 

4 

8 


1.  Porting  Waste  Paper 
New  York  City 


43! 

411 


43' 
411 


161 
16i 


14, 
14, 


5201 
461| 


490 
441 


VI.  PAPER 


14 
14 
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Statistics  of  Factories  Inspected:  By  Indtrstrfetu 


NXTMBKB  OF  ElfPLOTEXS  AT  TXMB  OF  ImSPSCXXON. 


BHOP  WOBCX 


Number  in  Shops  Employing^ — 


Total. 


Men 

Y\hm 

^It 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

.    19. 

199. 

+  . 

yrs. 

18 

16 

yre. 

+  ). 

yrs). 

yre). 

+). 

Girls 

(14- 

16 

yrs). 


WZSXLT  HOUBB  OF  LABOR. 


NTTMBBH  OFEMPLOT2E8  (iN 
8HOf^  ffHD  WOBK, — 


IlLXGAUiT 

Empijoi 


Un- 
der 
14 

yr^ 


eiato. 


PAINTS,  ETC.— Concluded. 


3.028 

182 

12,744 

454 

11 

384 

! 1.791 

208 

1,344 

414 

21 

349 

1,828 
1,821 

23 
16 

1,458 

,385 

646 

504 

36 

201 

865 
240 
195 
254 

,    240 
124 

■ '  "38 

2,849  133 
197!  16 
2.064*        54 

(190 

L245 


1,104 
1.698 
2.157 


74 

223 
186 

616 
488 

842 

160 
150 

896 
413 
431 

82 


74 
37 


137 
92 

42 


25 

7 


28 


1,996 

171 

1,782 


578:  2,507 
137 
2,279 

1,403 

174 

1,032 

406 
403 


1,342 
374 
578 


625 
116 
195 
216 


657    2,059 

181 

196    1,814 

190 

245 


571    1,765 

aL2,        109 

442*   1,504 


1,768 

1,557 

211 


186  ..... . 

186!» 

I 

187  292 
104        292 


3oo; 

1501 
150 

440 
406 


54 


431 
'43i 


720 
234 
195 
138 


2,691 
195 

1,913 
190 
241 


2,271 
1,121 
1,022 


46 

98 
72 

494 
386 

342 
150 
160 

498 
198 
250 

62 


56 

6 

49 

43 

8 

34 

28 

6 

22 

•     4 
4 

462 
462 

29 
27 

2 

i 

22 
1 


21 


81 


77 
4 


89 
42 
46 


12 
12 

13 
13 


48 
28 
20 


12 

1 


11 


68 


410 

31 

370 

347 

28 
278 

877 
875 


113 
11 
66 


97 
4 


68 


27 

17 

9 


30 
19 
11 


70 


1.686 

516 

1,052 


24 

100 
89 

102 
86 


304 
161 
141 

16 


12 

ii 

9 

"s 

54 
54 

1 

'i 

14 


14 


32 

3 

28 


16 

7 
9 


230 
229 
314 

sis 

36 
36 


122 
53 
67 


51 
43 


535 
52i 

8 
11 


91 

88 

5 


2 
2 


1,316 

60 

1,229 

676 

30 

526 

1.786 
1.779 


240 

15 

180 


21 

9 


6 


2.529 

181 

3      1.912 

190 

245 


2,644 
1,426 
1.130 


54 

13 
13 

384 

375 

150 
1'50 


11' 


59 
21 
20 

47 


1.412 
122 

70 

I 

1.216 

70 

763 

ITS 

38 

467 

S8 

■  •  «  *  • 

6 

6 

636 
243 

460 

74 

ISO 

269 

730 
188 

03 

195 

185 

63 

200 

16 

117 

149 

925 

272 

506 

12 

•  •   •   •  • 

199 

173 

141 

25 

187 

150 

835 

3901 

411 

24 

AHD  PULP. 

4761       236 

427        218 


2401 

2091 


323 
299 


1481 
126 


62 

62 


8361       T8[  .....I..*** 
2871       78| |..... 


11.174 
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Table  V— Continued. 


INDUSTRY  AND  LOCALITY. 

(Only  the  more  important  centen  of  each 
industry  are  spedfled.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
worlc. 


Largest 
Number  of 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Officb 

FORCB. 


Total. 


14-16 

yrs.  of 

age. 


2.  Pulp  and  Paper. 

a.  Pulp  mills 

Oadyyille 

Fennimore 

Hinckley 

b.  Pulp  and  paper  mills 

Defenet 

Fort  Edward 

Glen  Park 

Mechanicville 

Palmer  Palls 

South  Glens  Falls 

Ticonderoga 

i>aper  mills 

Fulton 

New  York  City 

Niagara  Falls 

Piercefleld 

Sandy  HiU 

Schuylerville 

Tonawanda 


VI.  PAPER  AND 


36 
3 
2 

1 

52 
1 
1 
6 
1 
1 
1 
3 

152 
4 
26 
6 
1 
3 
1 
2 


31 

37 

1 

4 

1 

3 

1 

2 

44 

137 

1 

10 

1 

4 

3 

7 

1 

17 

1 

13 

1 

6 

3 

16 

142 

26 

397 

4 

12 

26 

4 

202 

6 

1 

22 

1 

3 

3 

8 

1 

6 

2 

28 

1,504 

1.489 

37 

181 

185 

4 

232 

235 

3 

183 

185 

2 

6.344 

6.283 

137 

342 

352 

10 

531 

461 

4 

310 

317 

7 

602 

619 

17 

638 

651 

13 

317 

323 

6 

512 

528 

16 

6.660 

6.929 

393 

219 

228 

12 

1»111 

1,304 

198 

639 

659 

22 

245 

248 

^  3 

405 

413 

8 

224 

230 

6 

205 

233 

28 

vn.  PRiNxnro  and 


1.  Type  and  Printers'  Materlau 
New  York  City 

2.  Paper  Goods. 

a.  Paper  boxes  and  tubes 

Buffalo 

New  York  City 

Rochester 

Troy 

b.  Paper  bags  and  sacks 

Ballston  Spa 

New  York  aty 

Sandy  HIU 

c     Other  paper  goods 

Albany 

New  York  City 

3.  Printino  and  Book  Making. 

Printing  and  publishing 

Albany 

Buffalo 

New  York  City 

Rochester 

Bookbinding  and  blank  book  making, 

New  York  City 

Niagara  Falls 

Baugerties 


26 

26 

23 

23 

299 

285 

11 

10 

195 

191 

15 

13 

8 

8 

17 

16 

1 

1 

7 

7 

1 

1 

183 

2 

158 


2.192 
29 
79 

1,262 
49 

282 

231 

1 

1 


180 

2 

158 


2.094 
29 
77 

1,253 
46 

277 

230 

1 

1 


12 
9 


104 

5 

66 

4 


6 

'4 


48 
4i 


1,053 

16 

68 

520 

34 

180 
141 


43 
41 


433 
27 

332 
21 

7 

58 
7 

17 
9 

821 

18 

790 


7.730 
122 
380 

6,140 
102 

544 

440 

45 

5 


297 
274 


13,361 

1,500 

8,809 

714 

497 

1.077 
193 
321 
248 

5,069 

194 

4,368 


44.541 
1.460 
2,245 

33.094 
1.233 

9.701 

8.563 

271 

218 


301 
276 


12,743 

1,511 

8.327 

642 

469 

1,080 
200 
294 
257 

5,474 

212 

4,819 


47.697 
1,546 
2,498 

35.166 
1.307 

9,212 

8,008 

316 

223 


43 
41 


426 
27 

327 
19 

7 

58 
7 

17 
9 

811 

18 

780 


7.660 
122 
372 

6.108 
101 

617 

414 

45 

5 


5 
5 


39 
2 

>  •  • 

35 


1 
1 
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Statistics  of  Factories  Inspected :  By  Industries. 


NUMBBR  or  EllfPLOYEES  AT  TiMS  OF  INSPECTION. 


SHOP  FORCE. 


Number  in  Shops  Emplojring — 


Totsl. 


Men 

Y'ths 

Boys 
(li- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


WeEKIjT  HOITRS  OF  LABOR. 


number  of  empz/)tees^  (in 
shops)  who  work — 


51 

hrs. 

or 

less. 


62-67 
hrs. 


58-63 

hrs. 


Over 

63 

hrs. 


ImtOALLT 

Employed. 


Un- 
der 
14 
yrs. 


lUit- 
erate. 


PULP — Concluded. 


1,452 
181 
232 

158 

1,062 
181 

183 

6,146 
342 

12 

183 
2.407 

457 

310 
602 

310 

638 

317 

612 

6,536 
216 

1,106 
637 
245 

585 

■'"ios 

13 

259 

4,753 
216 
676 
220 

405 
224 

405 

205 

205 

282 


232 


3,727 
342 
457 

'602 
638 
317 
253 

•1,198 

325 
404 
245 


224 


1,451 
181 
232 
183 

5,920 
337 
456 
300 
550 
628 
317 
493 

5,831 
201 
759 
632 
235 
387 
188 
205 


14 


44 
30 


2 


24 

1 

15 


209 

5 

1 

10 

52 

10 


19 

623 
14 

289 

5 

10 

17 

33 


14 


13 


334 


224 


89 


98 

ii 


32 


2 


31 


474 
1 

416 
13 
10 


144 
"8 


1.629 

6 

219 

10 

602 

10 


19 

3,080 
14 
651 
434 
235 
243 
221 
150 


972 
181 


183 

4,397 
337 
2§8 
300 


.628 
317 
493 

2,884 

201 

28 

190 


130 


55 


•   •   •   • 


PAPER  GOOD& 


2^ 
235 


12,317 

1,484 

8.000 

623 

462 

1,022 
193 
277 
248 

4,663 

194 

4,039 


89,937 
1.424 
2.126 

29,058 
1,206 

8,695 

7,594 

271 

218 


126 
103 


1.399 

34 

996 

50 


97 
4i 


867 


776 


9,578 
106 
410 

5,819 
200 

1.318 
1,105 


132 
132 


7,998 
576 

4,958 
573 
462 

677 
193 
236 


2,650 

194 

2.117 


18,937 

501 

951 

13,908 

1,006 

6,257 
4,858 


2,920 

874 

2,046 


248 


248 
1,146 
iii46 


11.422 

817 

765 

9,331 


2.120 

1,631 

271 

218 


222 
200 


4.073 
175 

2.861 
155 
209 

480 
125 
116 
109 

1.647 

114 

1.354 


30.702 
1.019 
1.666 

22,669 
903 

4,201 

3,726 

100 

89 


9 

2 

9 

2 

368 

134 

30 

6 

249 

65 

1 

1 

24 

24 

46 

2 

6 

11 

2 

20 

76 

81 

2 

64 

23 

1,092 

355 

19 

4 

120 

44 

753 

196 

29 

22 

224 

65 

170 

42 

20 

10 

25 
24 


7,429 

1.251 

4,599 

454 

203 

476 

62 

133 

119 

2,795 

76 

2.490 


7  ,.704 
380 
293 

5,376 
250 

4,072 

3.548 

116 

129 


313 
23 

226 

12 

2 

18 

"is 


114 

2 

108 


84 
2 
3 

64 
2 

133 

108 

25 


34 
33 


423 

2 

381 

9 


16 

is 


699 
678 


11.547 

489 

798 

8,177 

82 

518 
428 


195 
195 


7.799 
218 

6.280 
602 
175 

98 


66 


8,209 
3,100 


26,352 
932 

1,281 
20,044 

1,124 

7,207 

6.515 

271 


29 

7 

4.090 
1,264 

5 

3 

1.334 
12 

5 

3 

287 

846 

62 

103 

208 

248 

765 
190 

'    1 

261 

2,038 
3 

8 

1 

47 

1 

837 

5 

970 
651 

1 
•  1 

218 

. : . . . 

n.i76 


Njbiw  Yokk  State  Depabtment  of  Labos^ 


Table  y--Conttntted. 


industry  and  locality. 

[Only  the  more  important  centers  of  each 
Industry  are  Bpeo^ed.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Lasoest 
Number  of 
Employees. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Office 
Force. 


Total. 


14-16 

yrs.  of 

age. 


3.  Printing  and  Book  Making — Concluded. 

c.  Lithographing  and  engraving 

Buffalo 

New  York  aty 

Rochester 

d.  •Games  and  novelties 

New  .York  aty 

4.  Wall  Paper 

BufTalQ. 

Glens  Falls 

New  York  aty 

Sandy  HiU 

5.  Photoorapht 

New  York  aty 

Rochester 


Vn.  PRINTING  AND 


238 

234 

98 

732 

11 

11 

5 

59 

199 

198 

81 

624 

9 

8 

2 

32 

48 

47 

16 

73 

45 

45 

16 

71 

19 

17 

2 

148 

1 

1 

22 

1 

1 

14 

10 

9 

1 

66 

1 

1 

20 

68 

68 

27 

278 

63 

63 

25 

99 

2 

2 

1 

175 

9.783 
876 

8.159 
559 

1.783 
1,737 


1,990 
228 
200 
958 
250 


668 

534 

97 


9,827 
906 

8.127 
591 

1,707 
1,659 


1,965 
250 
172 

1.005 
187 


817 
504 
272 


728 
69 

621 
32 

72 

70 


146 
22 
14 
66 
20 


277 

98 

175 


1.  Silk  and  Silk  Goods 

Amsterdam 

Elmira 

Hdmell 

Ncrw  York  aty 

2.  Wool  MANUFAcnmES. 

a.  Carpets  and  rugs 

Amsterdam 

Auburn 

Firthcliff 

New  York  aty 

Rifton 

Yonkers 

b.  Felt  spods ? 

Dolgeville 

Rensselaer 

c.  Woolens  and  worsteds 

Auburn 

Falconer 

Fulton 

Jamestown .• 

PtottvUle 

Utica 

Watervliet 

3.  Cotton  Goods 

Cohoes 

New  York  aty 

New  York  Mills 

Utica 


145 

1 

2 

5 

80 


82 
6 
4 
1 

51 
1 
4 

15 

4 
1 

61 
4 
2 
1 
5 
4 
1 
3 


86 

16 

34 

4 

4 


124 

30 

264 

1 

5 

2 

6 

5 

12 

77 

17 

168 

76 

30 

196 

3 

32 

2 

9 

1 

10 

61 

ie 

69 

1 

3 

3 

63 

12 

4 

40 

3 

15 

1 

9 

49 

9 

109 

2 

6 

2 

1 

•  ••«>■ 

6 

4 

2 

24 

1 

1 

1 

12 

1 

•••••• 

10 

75 

10 

180 

11 

28 

32 

6 

69 

2 

24 

4 

20 

214 

8,194 
417 
315 
1,144 
1,994 
647 
758 
367 


9,516 
2.890 
911 
1,644 
2,020 


13,486 

12,867 

478 

483 

405 

411 

1,069 

1,067 

7,853 

7,512 

10,057 

8,895 

3,748 

3,780 

492 

287 

533 

643 

898 

824 

313 

316 

8,798 

2,873 

1,473 

1,396 

223, 

7,621 
405 
315 
1,055 
2,018 
648 
738 
377 


9,639 
2.918 
924 
1,631 
2,040 


Vni.  TEX 


2531 

5 

6 

12 

165 


146 
32 

6 
10 
68 

3 
17 

40 
15 

9 

106 
6 


6 
24 

1 
11 
10 


177 
28 
70 
24 
20 
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Statistics  of -Factories  Inspected :  By  Industries. 


NUKBER  OF  EmPLOYKES  AT  TiME  OF  INSPECTION. 


Total. 


8HOP  FORCE. 


Number  In  Shops  Employing^ — 


Men 

Y'ths 

Boys 
(li- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yre. 

18 

16 

yrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


number  of  employees  (in 
shops)  who  work — 


61 
hrs. 

or 
less. 


62-57 
hrs. 


58-63 

hrs. 


Over 

63 

hrs. 


Children 
Illegally 
Employed. 


Un-  ' 

der  jimu 
14    erate. 
yrs. 


PAPER  000D3— Concluded. 


9.099 
847 

7,506 
569 

1,635 
1,589 


1,819 
228 
168 
989 
167 


540 

406 

97 


1,017 

33 

817 

31 

205 
201 


47 


29 


4,871 
814 

3.327 
179 

824 
782 


977 


276        264 
257|       149' 

2  95 


'1= 


8,711 

'8i362 
349 

606 
606 

795 
228 

6,888 
603 

5,720 
423 

513 
499 

1,371 
203 
136 
720 
125 

405 

317 

55 

339 
34 

288 
16 

26 
26 

219 

25 

5 

107 
30 

15 

15 

90 
6 

77 
2 

7 
7 

26 

1.756 
202 

1.397 
118 

1.066 
1.034 

201 

27 

2 

24 

23 
23 

2 

1.814 

151 

1,616 

15 

112 

78 

8 

7,253 
696 

5.858 
544 

1,115 
1,115 

308 

*'667 

9 
8 

4 
4 

'   8 

104 

12 

116 
70 
42 

8 

iso 

53 

•  ••••• 

276 
276 

236 

130 

97 

32 
32 


408 
396 


I      *228 

■'"886 
167 


28 


TILBa 

12.604 

478 

405 

1,065 

7,347 


8,740 
3.748 
281 
583 
756 
313 
2,856 

1,356 
483 
214 

7,515 
399 
315 
1,049 
1,994 
647 
727 
807 


9,362 
2,8iM) 
864 
1.607 
2.090 


288 


256 


2B0 


230 


111 


271 

25 

177 


5,191 


123 

463 

2,260 


803 


65 


626 


1.644 

24 

315 


39 


7,1251  4.111 
478  76 

282  29 


592 
4,831 


298 
2.802 


7,666  4.395 

3,748  2,123 

216'  73 

533  826 

340 

313  194 

2,856  1,172 


930  425  997 
222  211;  329 
214        113 


2,225 

295 

677; 

197 

63 

12 


5,860 
375 

ii649 

1.955 

647 

727 
367 


6.866 
2,670 

i.'iio 

1.957 


3.742 
191 
30 
528 
690 
447 
360 
237 


4.931 

1.496 

365 

957 

965 


197 
10 
31 


79 


105 

"i 

52 


323 

134 

185 

90 

8 

28 

20 

3 

4 

8 

15 

89 

2 

80 

9 

15 

4 

8 

1 

265 

157 

6 

50 

8 

23 

21 

62 

78 

21 

7 

29 

15 

•   •  • 

7 

291 

124 

75 

61 

10 

1 

43 

16 

99 

12 

7.877 
373 
330 
753 

4,226 


3.834 

1.320 

199 

140 

409 

90 

1,589 

317 
84 
92 

3.181 
201 
205 
454 

1.091 
158 
306 
118 


3.930 

1.228 

459 

674 

950 


314 

19 

8* 
4 
188 


63 

30! 


170 
1 
22 
23 
73 
14 
17 
5 


86 
80 
19 

17 

4 


277 


222 


329 


39 
290 


82 


10 


72 


64 


8 


6,397  5,930! 

19i  459 

15'  390 

2991  756 

5,132  1,993 


4,072    4,348 

96'  3,652 

1        280 

494' 

438  28 

313 

2,856  


481 

5 

214 

2,526 

315 
44 
1,946 
21 
32 
12 


505 

91 

330 


874 
428 


4.957 
398 


8 


1,005 

38 

626 

695 

355 


8,703 
2,799 
460 
1,607; 
2.004 


1 

82 

11.178 


New  York  State  Department  of  Labor. 


Table  V — Continued. 


INDUSTRY  AND  LOOAUTY, 

COnly  the  more  important  oentera  of  each 
industry  are  Bpedfled.] 


Num- 
ber of 
imipec- 
tions. 


Places 

in- 
si>ect- 

ed. 


Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 

El(l>LOYEJC8. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Omcm 

FORCB. 


Total 


14-16 
yra.  of 


Vm    TEXTILB8 


4.    HoStERT  AMD  KnIT  GoODB 

Amsterdam 

Cohoes 

Uttle  Falls 

New  York  City 

Oswego 

Utlca 

Waterford 

&  Other  Textii^eb  op  Silk,  Wool,  Cotton 

a.  Dyeinsr,  finishing,  etc 

Chadwicks 

Gamerville 

New  York  City 

Wappingers  FaUs 

b.  Upholsterygoods 

New  York  aty 

Patchogue 

Rochester 

c     Braids,  embroideries  and  dress  trimmings . 
J?ew  York  aty 

0.  Flax,  Hemp  and  Jute  Manufactures 

Auburn 

New  York  aty 

Valley  Falls 

7.  Oil  Cloth.  Window  Shades,  Etc.  . . 

.  Minetto 

New  York  aty 


248 
11 
23 

8 
66 

4 
20 

9 


68 
1 
1 

55 
2 

48 

37 

1 

3 

336 
327 


50 

4 

82 

1 


33 

1 

24 


228 
11 
22 

7 
66 

4 
16 

8 


67 
1 
1 

55 
1 

46 

36 

1 

3 

331 
323 


48 
2 

32 
1 


33 

1 

24 


45 

1 
1 


25 
2 


23 
20 


12 

11 


137 

131 


10 


11 

*7 


436 
21 
54 
19 
57 
10 
69 
19 


109 
6 
3 

81 
8 

103 
68 
20 
10 

350 
345 


148 

29 

94 

1 


72 

7 
49 


32,446 
3.177 
3,387 
2,261 
2,454 
1,047 
4,339 
1,264 


3,753 
332 
780 

1,308 
911 

2,919 

1,659 

470 

302 

9,255 
9,031 


8,289 

1,106 

6,2U 

311 


1,941 

289 

1,223 


31,885 
8..112 
3.441 
2,214 
2,205 
1,046 
4,406 
1.267 


3,651 
838 
683 

1.287 
842 

2,719 

1,488 

463 

312 

8,284 
8,084 


7.963 
765 

6,253 
312 


1,972 

296 

1,243 


4281 
21 
64 
19 
57 
10 
09 
18 


109 

6 

3 

81 

8 

96 
62 
19 
10 

843 

838 


148 

29 

94 

1 


72 

7 

49 


2 


1 

i 


IZ.  CLOTHINO,  lOLU 


la.  Tailoring 

Blnkhamton 

Buffalo 

Newburg 

New  York  aty 

Rochester 

Syracuse 

Utlca 

lb.  Shirts,  collars  and  cuffs 

Albany 

Glens  Falls 

New  York  aty 

Troy 

le.  Men's  neckwear 

New  York  aty 

Id.  Suspenders  and  other  furnishing  goods . 
New  York  aty 


4.689'  4,186 

9 

160 

4 

3,169 

398 

59 

21 

353 

10 

9 

226 
36 

122 
117 


13 

160 

4 

3,211 

810 

73 

21 

362 
9 
9 

231 
37 

129 
120 

41 
37 


40 
36 


2,780 

6 

108 

i;977 

357 

51 

7 

116 
2 

""88 
6 

53 
49 

12 
11 


2,055 

82,902 

77,353 

1.984 

14 

474 

488 

14 

53 

2,214 

2,130 

63 

39 

946 

946 

39 

1,630 

64,062 

59,251 

1.674 

206 

9.395 

9.074 

193 

46 

1.605 

1,623 

46 

32 

1,507 

1.338 

32 

585 

28,965 

26.930 

580 

18 

1.611 

1,629 

18 

24 

1,803 

1.618 

24 

218 

7,546 

7,287 

216 

246 

12,514 

11.077 

244 

136 

3,353 

3.178 

135 

125 

3,171 

2.998 

125 

65 

1.296 

1,263 

63 

59 

1,027 

990 

57 

2 
2 


Kepobt  of  Bceeau  of  Factory  Inspection,  1906.  11.119 

StatlsticB  of  Factories  Inspected :  By  Indtutries. 


NOIBIR  OF  EmPLOTEES  AT  TlUB  OP  Ikbpkction. 

n'EEn.T  Hocus  of  Labor, 

CHn,i.««, 

""^'Ar-SSTo^K^"" 

EupLorcD. 

Number  Id  Shops  Emi>loring— 

hra. 

'K' 

58-83 

°F 

hiB. 

Tot«l. 

IB. 

S-. 

200 
+  . 

Uen 
(18 

yths 

3 

Worn, 
(10 

Glrli 

(14- 

der    lUlt- 
14    e»(e. 

JTB. 

81.457 

1 

■-362 
314 

10,07 

'■i 

let 
» 

i.eo 

23 
l.OS 

628 
25 

1 

lo: 

31 

S 

8 

■■"ii 

30S 

2 

1 

'8 

01 

^' 

! 
it 

112 

3 

IB.TK 

i 

Jli 

4.028 
3,43( 

24S 

Ml 

i 
■11 

10 

63 

28 

ISO 

■  1 

as6 

0B( 

Ml? 

3.5Bt 

i 

60 

2 

60 

12 

s 

136 

25S 

38 

•Si 

875 

834 

IX 

'■      SI 

IS 

140 

!:      -.Si 
'■      « 

183 

111 

'3M 

l;?li 

1 

116 

IB 

■■: 

140 

"i  s 

116 

5S 

131 

43S        82S 



iU 

"' 

BS 

HSRS.  LAQHDRT,  ETC. 


.36E 

20.389 

"■SJi 

3,266 

.)(33 

73 

B48 

9,au 

3, 

fm 

V83 

.i 

""i7 

1 

ISO 

1 

80 

lli 

30 

2t 

1 

37 
26 

11 

■•::| 

4.T8S 
184 

nil 
■8; 

"185 

371 

061 
596 

«B3 

20 

31 

-  "* 

'i 

,.." 

5 

2 

506 

" 

* 

ii; 

i 

11.180 


New  York  State  Department  of  IiAbor. 


Table  V — Continued. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

Grand 
total. 

Office 
Force. 

INDUSTRY  AND  LOCAUTY.ll 

Office 
help. 

Shop 
force. 

[Only  the  more  important  centers  of  eftch 
industry  are  specified.l 

Total. 

14-16 

yrs.  of 

a«e. 

IX.  CLOTHIRO,  MTLLIHERT, 


2a.  Dress  making 

Buffalo 

New  York  City 

Rochester 

Syracuse 


2b.  Women's  white  isroods. 
New  York  aty.. 


2c.  Infants'  wear  (New  York  City). 


2d.  Ladies'  neckwear,  etc 
New  York  City . 


2e.  Corsets,  jarters,  etc. 
MoGrawville. . . 
New  York  City 


3.  Hen's  Hats  and  Caps. 

Matteawan 

Newburg 

New  York  City 

PeekskiU 

Yonkers 


4a. 


4b. 


Artificial  feathers  and  flowers 
New  York  City 


Millinery 

Buffalo 

New  York  City. 
Rochester 


a. 
b. 
c. 

al. 


5.  MiscELUiNEOUs  Needle  Work. 

Curtains,  embroideries,  etc 

New  York  City 


Quilts,  comfortables,  etc. 
New  York  aty 


Umbrellas  and  parasols. 
New  York  City. . . 


6.  Laundbrino,  Custom  Dteino,  Etc. 
Laundries  (non-Chinese) 

Buffalo 

New  York  aty 

Rochester 

Troy. 


a2. 


b. 


Chinese  laundries. . . 
New  York  aty. 

aeanlng  and  dyeing. 
New  York  aty. 


7.  Clip  Sortino.. 

Buffalo 

New  York  aty 


3.163 
43 

2,759 

244 

15 

277 
250 

65 

136 
134 

123 

2i 
110 


310 
3 
2 

274 
1 
4 

220 
214 

804 

34 

531 

101 


130 
120 

14 
13 

51 
48 


1,456 

29 

958 

17 

12,1 

1.002' 
800 

170 
98 


275 

18 

216 


120 
112 

14 
13 

48 
45 


1.401 

29 

948 

16 

12 

996 
799 

167 
96 


270 

18 

216 


41 
36 

5 
5 

19 
15 


996 
14 

640 

10 

3 

779 
620 

94 
50 


167 

5 

131 


98,4581  83.341>  2.338' 


12 
11 

72 
71 


1.034 

93.502 

904 

853 

13.509 
12,108 

2.640 

5.194 
6.128 

2,536 

280 

2,222 


11,211 
1.055 

524 
6.428 

400 
2.158 

6.257 
d.235 

13.275 
483 

11.347 
493 


927  16 

78.868    2.259 


112      2.120      1.675 
112      2,050|     1.614 


807: 
843 

12.614 
11,302' 

2,649 

4.609 
4.559 

2,367 

264 

2,069 


10,520 
1.061 

529 
6,702 

407 
2.171 

4.285 
4.262 

10.235 

383 

8.569 

424 


289 
279 

1.141 
1.134 


296 

285 

1.115 
1.107 


416  15.821  15.565 

55  1.0481  1,083 

212  8,441  8.303 

37  1,049  1.063 

10  924  908. 


73 
58 


114 
31 
60 


1.892 
1,537 

2,037 
1,759 


2.862 

468 

1.797 


1.857 
1.504 

1.846 
1.604 


2.711 

432 

1.696 


7 

151 

I 

2761 
249 

112 

316' 
315! 

114' 

9 

105 


145 
6 
6 

102 

7 
13 

94 
93 

410 

1 

396 


108 

108 

I 

12. 
11 

69 
68 


407 

55 
204 

37i 
10 
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Statistics  of  Factories  Inspected:  By  ladastries. 


NnUBBR  OP  EmPLOTBES  at  TllIE  OP  IlTSPKCnON. 


SHOP  FORCE. 


Number  in  Shops  Employlaff — 


Total. 


Men 

yths 

Boys 
(14- 

Worn. 

1- 

20- 

200 

(18 

(16^ 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

jrrs. 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Webklt  Hours  of  Labor,    children 

IiAjKOAIAjY 

nttmber  of  emplotbes  (in    employed . 
shops)  who  work — 


LAUNDRY,  ETC. — Concluded. 


81.003 
911 

76,609 
800 
828 

12.338 
11.053 


14,388 
226 

12,944 

701 

67 

1.283 
1.182 


2,437|        272 

4,293        611 
4,244        603 

2.253 

255 

1.964 


10.375    1,823 
1,055 

524  7 

5,600    1.705 

400 
2,158 


66,954:  9.661!38,698' 

6851 1         98 

38,207 
73 
70 


54,0041  9,661 


7.364 
6,550 


4.191 
4,169. 


956 
934 


1,130' 
1.028 

218 

642 
639 

277 

45 

232 


2,95i:  5.601  6.701 

107!       948'  671' 

517  408 

2,428    1,467'  3,653 

, 400!  320 

859,   1,799  1,453 


9,825  3,599 
382        187 

8,173.  2,537 
424        213: 


1.567 
1.506 

284 
274 

1.046 
1,039 


15.168, 

1.028 

8.099; 

1.0261 

898| 

1.857 
1.504 

1.773 
1.540 


2.599 

401 

1.637 


616 

584 

65 

55 

! 

209< 
202f 


5.062 
129 


3,235 
3.235 

6,226' 
195 

5,636 
206 


951! 
922 

219 
219 

837 

837 


k     •     •     •     • 


595 
595 

1.098' 
•26 

1.034. 
25' 


390 
383 

128 
120, 


350 
347 


2.904,  4.872 
6O'  371 
34        445 


8,387    1,709  3.947 

899 178 

323  2.315 

595  185 


1.857 
1.604 

632 
405 


1.392 

85 

1.083 


419 


689 
689 


1.207 
316 
554 


452 
452 


117 

1.837 
1.494 

I 

945; 
782' 


1.363 
130 
881 


244! 


37| 
3! 
49' 
10 
94 

17 
16 

29 

1 

27 


30 
28i 

2! 

2 

37 
37 


94 
4 

61 
1 
1 

6 
6 

6i 


10 
3 
6 


60 


2 

1 

240 

57 

1 

1 

61 

10 

59 

10 

10 

2 

54 

33 

54 

33 

26 

6 

25 

210 

6 

41.409 
'    804 

37.553 
710 
747 

10.855 
9.682 

2.111 

3.489 
3.443 

1.909 

210 

1.678 


66*  3.335 

16        421 

112 

1.853 

63 

587 


1 
23 


16 


14    3.469> 
13    3.454; 

4;  8.554' 

.  .         352 

4'  6.986 

389 


12 
12 


1.094 
1.044, 

148' 

146. 

I 

651 
648 


61,10.971 

. .  I       843 
41    6.637 
835 
780 


3 
2 


4 

,.l 

3 


I 
814, 
763- 


1,214 
268 
739 


5921  4.656i 

6        116 
552'  4.540, 

15! I 

11 


282 
274 

96 

75 
75 

35 


23 


54 
10 


22 

7 
8 

96 
91 

140 

3 

122 

10 


41 
39 

6 
6 

4 
4 


959 
944 

122 

400 
400 

82 


82 


1.770 

"6i7 
1.160 


86 

1.282 
1,282 

1,647 

ii642 


467 
454 


57.936 
-  791 

55.141 
527 
799 

9.860 
9.465 

2.241 

3.614 
3,565 

2.096 

255 

1,807 


95 
3 

45 
5 


42 
42 


1,944 
27 

1,425 

62 

199 

13 


70 
60 


44 

20 

9' 


17. 35611.055 

4| 

15.944;     984 
2611 
29'. 


1.614' 
6391 

74 

279 
2791 


751 


4.033    4,570 
26|   1.029 
7 
3.731 

"i2i 

2.865 
2,843 

7.140 

362 
6,210 

226 


1,049 
995 

141 
141 

642 

637 


6.931  7.130 
324'       677 

3.053  3,476 
936i  2S 

185|       514 


1   1.225 
j   1.023 


I 


718 
681 


978 
798 


696'  1,953 
160'  221 
397'    1,225 


12 


12 

i2 


1 
1 


16 

is 


3 
3 


145 

2 
2 

619 

481 

7 

7 

6 

4 

4 


6 

4 

4 

IL182 
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Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

~ 

Grand 
total. 

Offick 
Force. 

INDUSTRY  AND  LOCAUTY. 

Office 
help. 

Shop 
force. 

[Only  the  more  Important  centers  of  each 
industry  are  spedfied.J 

ToUI. 

14-16 

3rr8.  of 

age. 

X,  FOOD.  UQUORS 


la. 


lb. 


Flour  and  other  cereal  products. 

Buffalo 

New  York  aty 


Sugar  and  molasses  refining. 

New  York  City 

Yonkers. 


1c. 


Fruits  aud  vegetables  (canning  and  pre- 
serving)   

Falrport 

Franklinville 

Fulton 

Geneva 

Newark 

New  York  Qty 

North  Ck)llins 

Rochester 

Syracuse 


Id. 


le. 


Coffee  and  spice  roasting  and  grinding. 
New  York  aty 


Groceries  not  elsewhere  specified. . . 

Cambridge 

New  York  City 

Peeksklll 

Rochesf'r 

Silver  Springs ♦. 

Watklna 


2.    PROVTSIONB 

Buffalo 

New  York  City 


3.  Datrt  Products. 
New  York  City.  . 
Norwich 


4.  Bakery  Products,  Confectionery,  Etg 

a.     Macaroni  and  other  food  pastes 

New  York  City 


b. 


Crackers  and  biscuits. . 

Buffalo 

New  York  City.. 
Niagara  Falls 


c. 


d. 


Bread  and  other  bakery  products. 

Buffalo 

New  York  City 


Confectionery  and  ice  cream 

Buffalo 

New  York  City 

Rochester 


617 
18 
22 

16 

11 

2 


190 
3 
1 

1 

4 
1 
60 
1 
6 
4 

93 
71 

116 
1 
40 
1 
8 
1 
2 


122 
20 
66 


326 
15 

4 


68 
39 

49 
4 

40 
1 

8.823 

163 

2,378 

488 
21 

821 
11 


466 
18 
22 

11 
7 
2 


171 
3 
1 
1 
2 
1 
49 
1 
6 
4 

92 
70 

114 

1 

40 

1 

8 


298 
8 
3 

236 
43 
33 

• 

166 

110 

44 

46 
2 

802 
6 

19 
8 

44 


1 

2 

2 

•  114 
19 
66 

30 

4 
12 

296 

16 

2 

69 
3 

66 
39 

87 
25 

48 
4 

39 
1 

18 

2 

16 

8.677 

151 

2,362 

2.257 

123 

1.815 

472 
20 

319 
11 

280 

15 
135 

4 

3 

4 

3 

168 

3 

28 

32 

333 
305 

654 

35 

362 

6 

67 

2 

6 


374 
120 
228 


158 

28 

2 


27 
27 

237 
19 

147 
37 

250 

26 

104 


3.648 
902 
614 

4.060 
2,625 
1.219 


11,812 
276 
300 
303 
496 
275 

1.972 
191 

1.234 
389 

1.696 
1.479 

6.562 
200 

2.091 
291 
894 
233 
206 


4.264 
1.323 
2.693 


2.834 
151 
163 


737 
661 

4.201 
246 

3.391 
355 

18.124 

887 
9.149 


676  11.260 

26  913 

604  8.651 

181  6161 


8.886 
885 
641 

3.760 
2.635 
1.087 


7.760 

22 

69 

306 

147 

23 

1.736 

194 

773 

309 

1.989 
1.705 

4.609 
46 

2.274 
297 
223 
225 
196 


4,892 
1.359 
2.711 


2.667 
166 
139 


688 

511 

4,278 
265 

3,427 
343 

12,938 

906 

8,966 

10,128 

762 

8,006 

424 


225 
43 
83 

166 

110 

44 


296 


5 

3 

4 

3 

164 

3 

28 

32 

332 
$04 

621 

21 

861 

6 

49 

2 

6 


374 
120 
228 


165 

28 

2 


27 
27 

237 
19 

147 
37 

247 

26 

102 

562 
26 

490 
18 
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Statistics  of  Factories  Inspected :  By  Industries 


NUMBBE  OF  EmFLOTSBS  AT  TiMB  OF  INSPECTION. 

We£Xi«t  Hours  of  Labor. 

CHIIJ>RKir 

Illbgaixt 

SHOP  FOBCS. 

NUMBER  OF  ElfPLOTKBB  (iN 
shops)  WHO  WORK — 

ElfPLbTBD. 

Number  in  Shops  Employing — 

61 

hrs. 

or 

less. 

62-67 
hrs. 

68-63 
hrs. 

Over 

63 

hrs. 

Un- 
der 
14 
yrs. 

Tot«l. 

1- 
19. 

20- 
199. 

200 

+  . 

Men 

(18 

yrs. 

+  ). 

Y'ths 

(16- 

18 

yrs). 

16 

yrs). 

Worn. 
(16 

yrs. 

+  ). 

Oirls 

(14- 

16 

yrs). 

iim- 

erate 

AMD  TOBACCO. 


3.161 
842 
608 

3.604 
2.625 
1.043 


7.464 

22 

64 

308 

143 

20 

t,672 

191 

746 

277 

1.607 
1.401 

1.088 
25 

1.913 
291 
174 
223 
189 


4.018 
1.239 
2.483 


2.612 
138 
137 


661 

484 

4,041 
246 

3.280 
306 

12.691 

880 

8,864 

9.666 
736 

7.616 
406 


1.601 
69 
92 

17 
11 


608 
22 

«  •  •  • 


274 


1.560! 
773 1 
416 

75 
45 


6.979 
"64 


17 
6 

491 
888 

462 


143 
20 
1.298 
191 
164 
271 

660 
667 


2,707 
25 
113  1.395 


14 


160 
i89 


62 


296 


290  1.237 


1.195 

114 

10 


171 

77 

148 

6 

142 


10,741 

394 

7.585 

1.458 

83 

889 

46 


1,317 

24 

127 


490 
407 

1,464 

240 

1,006 


1.677 

213 

1.279 

4,724 
653 

3,243 
360 


3.612 
2,469 
1,043 


877 
803 


674 


456 
456 

919 


405 
291 


223 


489  1,692  1.837 


2,848 
613 
458 

3.496 
2,424 
1.038 


3.419 
20 
43 

125 
80 
12 

602 
70 

236 

124 

1.039 
904 

2,463 

20 

1,006 

291 

55 
188 
148 


3.731 
881  1.132 
966  2.374 


2.439 

2ii33 
806 

273 
273 


3.384 
3. 384 


2.146 

123 

80 


459 
363 

2.166 
106 

1,744 
171 

12.008 

648 

8,698 

4.064 
229 

3.214 
138 


2 
2 

309 

225 

50 

83 
81 

2 
2 

1         27 

4 

13 

68 

1 

45 

21 

17 

4 

171 

4 
3 
1 

161 

14 

14 

3.585 

2 

21 

160 

63 

8 

931 

100 

499 

142 

551 
481 

1.542 

5 

824 

128 

169 
2 

1.726 

64 

10 

4 

4 

8 

12 
15 

4 
6 

16 
15 

61 

4 
4 
1 
4 

1 
1 

14 

23 
2 
5 
2 

28 

161 

1,168 

323 
305 

631 

6 
118 

797 
765 

1,427 

49 

13 

21 

301 

""825 

291 

84 

117 
35 
41 

241 

71 

101 

838 

6 

67 

186 
124 

1,779 
138 

1.448 
132 

627 

206 

92 

6.127 
499 

4.001 
245 

2 

28 

46 

35 

8 

22 
8 

1 

1 

6 

1 

49 

1,003 
642 
359 

854 
22 
10 

246 

243 

1.062, 

6 

890 

133 

762 
65; 

595! 

1 

2.858{ 

34 

2,324' 

269' 

2 

49 

111 
59 

8 

4 

35 
2 

29 
2 

110 
23 

48 

125 

4 
96 
19 

•  «•••• 

14 

""is 

43 

3 

25 

24 

2 

17 

8 
3 

47 

13 
10 

14 

46 
1 

3 

j 

226 
2 

188 

4 

14 

207 

2 

164 

771 

5 

761 

2,799 

757 

267 

80 
90 

1.153 
475 
648 

116 

360 

2.437 

2.036 
395 

6.453 
20 

11 

295 
143 

3 

20 

243 

191 

739 

159 

487 

.  • . .  • 

331 

2,060 
25 

70 

3 

787 

62 

223 

189 

2.882 
597 

84 

2.008 

67 

926 
12 
70 

70 
70 

2 

1.121 
45 

3 

57 

332 
161 

"2 

2.963 
240' 

2.374 
173 

2 

11.605 
813 

127 

8 

1 

8.009 

• 

6.911 
697 

96 
26 

1 
9 

1 

4.405 
137 

26 

8 

•  •  •  •  » 

11.184 
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Table  V — Continued. 


Num- 
ber of 
Inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largebt 
Number  of 
Emplotebs. 

■ 

Grand 
total. 

Office 
Force. 

INDUSTRY  AND  LOCALITY. 

Office 
help. 

Shop 
force. 

{Only  the  more  Important  centers  of  each 
Industry  are  specified.] 

Total. 

14-16 

yrs.  of 

age. 

5.  Beverages. 

a.  Artificial  ice 

New  York  City 

b.  Cider,  grape  Juice,  etc 

Bouckviue 

HoUey 

c.  Mineral  and  soda  waters 

New  York  aty 

Saratoga  Springs 

d.  Malt 

Buffalo 

New  York  aty 

e.  Halt  liquors 

Albany 

BufTalo 

New  York  City 

Rochester 

Troy 

r.      Vinous  and  distilled  liquors . . . . 

New  York  City 

Rochester 

g.     Miscellaneous  bottling 

6.  Tobacco  Products. 

a.  Tobacco  and  snufT 

Elmira 

New  York  City 

b.  Cigars 

Albany 

Binghamton 

Buffalo 

Kingston 

New  York  City 

Poughkeepsie 

Syracuse 

o-     Cigarettes 

New  York  City 


X.  FOOD,  UQUORS  AHD 


58 

54 

6 

27 

594 

30 

29 

4 

14 

440 

40 

31 

15 

12 

736 

4 

1 

225 

1 
1 

216 

100 
120 

1,589 

121 

134 

117 

116 

58 

91 

1,124 

13 

13 

20 

104 

36 

32 

10 

26 

566 

12 

12 

6 

7 

183 

2 

2 

11 

111 

306 

280 

69 

762 

7.391 

10 

10 

2 

41 

290 

35 

29 

7 

57 

682 

127 

125 

16 

425 

4.746 

10 

8 

47 

352 

15 

11 

1 

26 

243 

77 

75 

34 

227 

900 

37 

37 

4 

126 

368 

3 

3 

44 

103 

62 

56 

28 

24 

294 

30 

29 

4 

21 

1,040 

8 

7 

11 

498 

9 

9 

1 

1 

144 

1.268 

1.139 

732 

485 

30,759 

42 

42 

40 

3 

378 

37 

30 

23 

29 

1.730 

44 

44 

33 

2 

396 

7 

7 

5 

8 

980 

548 

641 

267 

412 

23.103 

6 

6 

2 

7 

489 

24 

16 

13 

4 

409 

55 

54 

23 

64 

3.408 

4g 

49 

20 

64 

3.392 

562 
410 

344 

100 

15 

1,549 

1.081 

107 

555 
187 
122 

7.952 
331 
739 

5.056 
399 
266 

078 
459 
147 

302 


743 
315 
137 

28,028 

376 

1.724 

385 

988 

20,695 
496 
344 

2.953 
2,938 


25 
13 

12 


133 
91 
20 

26 

7; 
11 

758 
41 
57 

421 
47 
26 

224 

124 

44 

24 


21 

11 
1 

426 

3 

29 

2 

8 

355 
7 
3 

64 
64 


•  •   ft   • 


XI.  WATER,  UORT 


1.  Water 


2.  Gas 

New  York  City. , 


4.  Electric  Light  and  Power. 

New  York  City 

Niagara  Falls 


77 


100 
32 


268 

86 

2 


6 


89 

58 


579 

523 

14 


408 


3.085 
2,322 


3.772 

2.445 

221 


402 


2.947 
2.161 


4.336 

2.962 

281 


6 


89 
58 


603 

523 

40 
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Statistics  of  Factories  Inspected:  By  Industries. 


1^ 


Number  of  Emflotisxs  at  Tna  of  Inspsction. 


TotaL 


shop  force. 


Number  in  Shops  Employing — 


Men 

Y'ths 

Boys 

Worn. 

1- 

20- 

200 

(18 

(16- 

(14- 

(16 

19. 

199. 

+  . 

yra.' 

18 

16 

yrs. 

+). 

yrs). 

yrs). 

+  ). 

Girls 

(14- 

16 

yrs). 


Weekly  Hours  of  Labor. 


NUMBER  OF  EMPLOYEES   (iN 
shops)   WHO  WORK — 


51 

hrs. 

or 

less. 


52-67 
hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Children 
Illegally 
Employed. 


Un- 
der 
14 
yrs. 


erate. 


TOBACCO— Conclttdtd. 


587 
397 

332 

100 

15 

1.416 
990 

87 

520 
180 
111 

7.194 
290 
682 

4.635 
352 
240 

754 
335 
103 

278 


722 
304 
136 

27,602 

373 

1.695 

383 

980 

20,340 
489 
341 

2.889 
2,874 


353 

184 

213 

184 

160 

172 
100 

is 

857 

550 

% 

478 

517 

87 

154 

375 

79 

101 
111 

1,231 

5,042 

921 

21 

269 

134 

548 

534 

3.180 

92i 

22 

330 

70 

170 

443 

311 

236 

99 

18 

85 

278 

75 

647 

8 

296 

47 
4.3A«> 

89 
9.900 

13.247 

145 

104 

187 

15 

2,075 

15 

94 

222 

207 


228 

562 

196 

156 

7,516 

39 

22 

701 
701 


1,029 

"809 

10,749 

435 

225 

1,966 
1,966 


537 
397 

316 

100 

15 

1,380 

974 

85 

526 
180 
108 

7,112 
290 
671 

4,584 
340 
240 

665 

311 

76 

278 


351 

122 

59 

13,159 
262 
540 
302 
224 
9,175 
61 
274 

1.084 
1,076 


16 
10 


1 

"i 

37 


8 

18 

8 


18 
6 
1 

276 
4 
14 
18 
16 
52 
01 
1 

8 
8 


12 


15 


10 
2 
2 
2 

33 


2 
30  i 


82 
23 
24 


4  336 
1  176 
73 


153,13,835 

4  98 

4    1.136 

17  46 

22        643 

17|11,035 


12 
10 


305 
53  i 


1,784! 
1,778! 


13 


179 
5 
1 


14 
11 


49 


443 


313 

"ii 


135 
120 


89 
8 
6 


10 


165 
124 


201 
146 


138 

86 

3 


4,143    2.604 
277 I  13' 

61l'         71 

2.374t   1.947 

362) 

12r       102 


170 

137 

25 

51 


286 


114 


440 

78; 

78 
212 


347 

2rm 

16 


10,026    12,824    4,752 


75 


274 

417 

380 

49 


61i 

556' 

2 

216! 


48 

722 

1 

716 


61    6,367'   11,564!   2;419 


20, 
3l 

13 
13 


15 
261 

546 
544 


70 
51 

2,251; 
2,245' 


4041 
29' 

92 
85 


372 

273 ' 

- 

16 


13 


6 


1 
1 


AHD  POWBR. 
396        263 


2,858 
2,103 


3,735 

2,439 

221 


427 
80 


1,165 
473 


138 


1.282 

874 


1,408 

1.005 

20 


1,149 
1,149 


1,162 
961 
201 


896 

104 
15 

148 

2.858 

16 

2.103 

•  •  •  •  • 

3.731 

2,435 

221 

1 
1 

3 
3 

..... 

954 

784 

20 

1,009 
633 
201 

29      115! 


756  2,071 
634  1,469 


1.019 
879 


753 
143, 
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TftUe  y — Concluded. 


INDUSTRY  AND  LOCALITY. 

COiily  the  more  importsnt  centers  of  each 
induatry  are  specifled.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in. 
spect- 

ed. 


Num- 
ber of 
owners 

at 
work. . 


Largest 
Number  of 

ElCPLOTKBS. 


Office 
help. 


Shop 
force. 


Grand 
total. 


Officb 
Force. 


Total. 


14-16 

yrs.  of 

age. 


XI.  WATER,  LIGHT  ARD 


b. 


5.  Steam  Heat  and  Power, 
New  York  City 

0.  Qarbaqb  Disposal,  Etc. 

Carpenters*  shops 

New  York  City 

Paint  shops 

New  York  City 

Plumbers'  shops 

New  York  City 

Rochester 


156 
144 

154 
144 

1 
1 

8 
8 

663 
639 

643 
625 

8 
8 

11 

10 

1 

.  148 

136 

1 

176 
135 

48 
39 

72 
22 
16 


172 
135 

45 
39 

67 
22 

14 


99 
78 

82 
26 

20 
1 


20 
14 

22 
22 

108 
77 
11 


1,290 
1.067 

290 
265 

794 

187 
350 


zn.  BUiLDmo 


882 

687 

259 
237 

825 
240 
348 


18 
12 

22 
22 

107 
77 
12 
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Statistics  of  Factories  Inspected :  By  Industries*- 


NniCBEB  OF'  E1IPLOTCB8  AT  TXMK  OP  INSPECTION. 


8BOP  POBCS. 


Number  in  Shops  Employing — 


Total. 


Men 

YHhs 

Boys 
(li- 

Worn. 

1- 

20- 

200 

(18 

(16- 

(16 

19. 

199. 

+  . 

yrs. 

18 

16 

yrs. 

*• 

+  ). 

yrs). 

yrs). 

+  ). 

Girls 

16 
yrs). 


Weekly  Hours  of  Labor. 


NUMBER  OF  ElffPLOTBES  (iN 
8HOP8)  WHO  WORK — 


61 

hrs. 

or 

less. 


52-67 
hrs. 


68-63 
hrs. 


Over 
63 

hrs. 


Children 
Illbqallt 
Employed. 


Un- 
der 
14 
yrs. 


Illit. 
erate. 


POWER — Conclttd«d. 


635 
617 


136 


362 
344 

273 
273 

636 
617 

74 

61 

127 

48 
48 


43 


103 
103 


66 


369 
846 


37 


126 
120 


INDUSTRT. 


864 

719 
670 

164 
132 

342 
89 
61 

146 
106 

83 
83 

376 

74 

276 

864 
667 

234 
212 

713 
168 
336 

9 

7 

2 
2 

3 
3 

1 

1 

2 

2 

660 
634 

92 

87 

484 

14 

336 

170 
127 

96 
88 

170 
96 

33 
13 

60 
40 

64 
53 

1 
•  1 

676 

237 

1 

1 

215 

718 

163 

336 

1 
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TABLE  VI— NUMBER  OF  NOTICES  ISSUED  TO  FACTORIES  ON  INSPECTIONS  MADE 

WITH  REPORTED  UP 

Note. — Special  onlers  concern  illegal  conditions  of  which  complaint  has  been  received  by  the  Department 
placed  in  the  hands  of  a  deputy  inspector  whose  duty  it  is  upon  termination  of  the  time  limit  specified  in  the 
notices  to  comply  with  orders  previously  issued  but  found  by  investigation  of  deputy  inspectors  to  be  uncom 


ORDERS. 
With  reference  to  section  of  Labor  Law  violated. 


I.  Administration. 

Post  law  (5105) 

Post  schedule  of  hours  (§77) 

Obtain  and  post  permit  changing  period  of  noonday  meal  ($89). . 
Keep  register  of  children  employed  ($76). . 

tm( 


Report  intention  of  operating  mill  overt 
Keep  record  of  overtime  ($78) 
Report  accidents  (S87) 


e  (578) 


Total 

II.  Sanitation  and  Safety. 

1.  Lighting 

Properly  light  workrooms  (581) 

Properly  light  halls,  stair  or  water  closets  (581) 

2.  Ventilation  and  overcrowding 

Provide  250  cubic  feet  of  air-space  for  each  employee  between 

6  a.  m.  and  6.  p  m.  (585) 

Provide  400  cubic  feet  of  air-space  for  each  employee  between 

6  p.  m.  and  6  a.  m.  (585) 

Provide  proper  and  sufficient  means  of  ventilation  (586) 

3.  Time  allowed  for  meals 

Allow  60  minutes  for  noonday  meal  (589) 

Allow  20  minutes  for  lunch  at  6  p.  m.  (589) 

4.  Cleanliness  and  sanitary  conveniences 

Limewashing,  painting  or  papering  ordered  (584) 

Clean  workrooms,  halls,  stairs  or  yard  (5562,  100) 

Clean  or  repair  windows  or  doors,  or  provide  new  partitions  (562) 

Walls  or  ceilings  ordered  repaired  (584) 

Provide  box  for  rubbish  or  Din  for  coal  (584) 

Provide  proper  facilities  for  storing  goods  (§84) 

Provide  adnitional  water  closets  or  separate  water  closets  for 

sexes  (588) 

Clean,  dLiinfect  or  flush  water  closets  (588) 

Screen  water  closets  or  dressing  rooms  (§88) 

Repair  water  closets  (588) 

Ventilate  water  closets  (588) 

Whitewash  or  paint  water  closets  (588) 

Provide  inside  water  closets  (§88) 

Provide  separate  approaches  to  water  closets  (§88) 

Keep  water  closets  unlocked  or  provide  keys  (§88) 

Provide  locks  for  women's  water  closets  (§88) 

Clear  passageway  to  water  closets  (§88) 

Remove  obscene  writing  from  halls  or  water  closets  (§88) 

Provide  signs  on  water  closets  (§88) 

Cease  using  water  closets  for  storage  purposes  (§88) 

Provide  dressing  room  (§88) ^ 

Provide  wash  room  for  employees  (§88) 

Provide  running  water  in  workrooms  (§88) 

Provide  sink  in  workroom  (§88) 

Repair  sink  or  plumbing  in  workrooms  (§88) 

Repair  stcampipes  (§62) 

Provide  drainage  for  yard  or  basement  (§62) 

Clean  or  repair  tank  on  roof  (5SS) 

Clean  and  cover  tank  for  drinking  water  (§88) 

Heat  workrooms  (§62) 

6.  Dangerous  machinery 

Countersink  protruding  set  screws  (§81) 

Encase  or  box  belting  (§81 ) 

Provide  belt  shifters  and  loose  pulleys  (§81) 

•     Guard  shafting  (§81 ) 

Guard  pulleys  anrl  fly-wheels  (§81) 

Guard  gearine  (§81 ) 

Provide  guards  for  vats  and  pans  (§81 ) 


NOTinCATIONS. 

(Including  special  orders.) 


New 
York 
City. 


10,317 

5,786 

1,761 

511 

110 

48 

158 


18,681 


1,183 

5 

1,178 

OS 

22 


Re- 
mainder 
of  the 
State. 


2,261 
877 
263 
223 


1 
248 


3.873 


166 

8 

158 

62 


70 

46 

13 

32 

14,960 

2.121 

1.632 

471 

525 

399 

30 

1,457 

2,830 

225 

1,881 

131 

828 

105 

109 

22 

49 

17 

134 

229 

9 

1.114 

88 

295 

30 

118 

16 

3 

3 

2 

87 

2,697 

897 

418 

831 

184' 

271 

227 

4 


New 
York 
State. 


12,578 

6.663 

2.014 

734 

110 

49 

406 


Sus- 
pended, 
rescind- 
ed, etc. 


22,554 


1,S49 

13 

1,336 

1S4 

25 


69 
8 
6 
2 

t,iie 

170 

77 

23 

78 

6 

3 

627 
314 
55 
273 
46 
72 
80 
11 


129 

65 

19 

34 

17,072 

2,291 

1,709 

494 

603 

405 

33 


4 

3 

51 

9 


90 
15 
52 

9 
16 

6 
10 


12 

6,678 

886 

757 

64 
214 
715 
593 

13 


30 
9 

7 
2 


48 


68 

1 

67 

26 


24 
1 


1 

1,866 

227 

208 

54 

58 

69 

6 


2,084 

1      310 

3,144 

292 

280 

19 

2,154 

161 

177 

28 

900 

67 

185 

34 

120 

8 

22 

2 

53 

0 

20 

5 

185 

8 

238 

13 

9 

1 

1,204 

161 

loa 

IS 

347 

56 

39 

7 

134 

8 

22 

2 

13 

3 

3 

2 

99 

22 

9,276 

473 

1,783 

56 

1,175" 

58 

147 

17 

398 

27 

986, 

48 

820 

24 

17 

♦Exclusive  of  compliances  with  orders  issued  in  previous 


Repokt  of  Bureau  of  Factory  Inspection,  1906. 
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BETWEEK  OCTOBER  i,  1905,  AND  SEPTEMBER  30, 19069  AND  COMPLIANCES  THERE 
TO  FEBRUARY  i,  1907. 

or  which  have  been  found  by  the  Department  to  be  long-standinf .  A  duplicate  of  each  special  order  is 
order  to  ascertain  by  inspection  whether  the  orders  have  been  complied  wi^  h.  Final  notices  are^peremptory 
pUed  with. 


COMPLIANCBB.* 

Special  Orders. 

Final 
notices 
issued. 

Net 
total. 

Reported 
by  deputy 
inspect- 
ors. 

Reported 
by  owners 
or  occu- 
pants. 

Total 

Thereof 

In  New 

York 

City. 

Total 
issued. 

Sus- 
I>ended. 
rescind- 
ed, etc. 

Net 
total. 

Com- 
pliances. 

12,578 

12.576 

6.663 

2,014 

466 

66 

30 

312 

2 

1 

12,578 

6,664 

2,014 

616 

86 

39 

366 

10.317 

6.787 

1,751 

418 

86 

39 

135 

1 
1 

1 
1 

1 
1 

6.663 

2,014 

704 

150 

20 

9 

54 

37 

7 

a 

6 

37 
6 

7 
6 

29 
5 
7 
5 

5 

101 

1 

1 

42 

404 

2 

22,506 

22.127 

236 

22.363 

18.533 

60 

2 

58 

48 

7 

1,281 
12 

761 

6 

755 

8S 

20 

139 

900 

6 

894 

97 

23 

77^ 

772 
63 

20 

144 

r- 

5 

141 

109 

32 

1.269 
128 

23 

139 
14 

3 

144 
20 

4 

3 
4 

141 
16 

4 

109 
16 

4 

32 

1 

105 
62 

63 

SI 

10 

21 

9.S47 

1,211 

953 

267 

320 

218 

21 

1,093 

1,825 

169 

1.309 

97 

483 

88 

71 

11 

25 

9 

114 

130 

7 

562 

55 

154 

20 

78 

4 

7 

1 

2 

53 

l!089 
707 

76 
237 
636 
647 

12 

11 

// 

1 

10 

1,618 

205 

89 

40 

213 

118 

74 

ff 

31 

10,966 

1.416 

1,042 

297 

533 

336 

21 

1.205 

2.080 

201 

1.543 

108 

655 

98 

82 

13 

26 

12 

140 

157 

8 

650 

66 

179 

22 

101 

4 

7 

3 

2 

58 

7,216 

1,402 

914 

92 

282 

775 

687 

14 

33 

58 

9 

29 

975 
278 
482 
332 
20 

784 

1,821 

164 

1.321 

73 

494 

52 

76 

13 

23 

9 

97 

148 

8 

583 

60 

153 

15 

90 

16 

9 

5 

4 

1,208 

119 

151 

37 

23 

20 

4 

150 
211 

46 
116 

21 

69 
8 

15 
3 

11 

••4 

^1 

5 

4 

1,161 

114 

146 

36 

22 

20 

4 

138 
205 

42 
115 

21 

69 
6 

13 
3 

11 

11 

8 

4 

4 

791 

83 

110 

11 

18 

14 

3 

99 
145 

24 

83 
7 

56 
2 
6 
3 
4 

1 

19 

33 

IS, 216 

2.064 

1,601 

440 

545 

336 

47 
5 
5 

1 
1 

219 
29 
17 

9 
10 

1 

27 

1,774 
2,S52 

261 
1.993 

149 

112 

255 

32 

234 

11 

72 

10 

11 

2 

1 

3 

26 

27 

1 

88 

11 

25 

2 

23 

12 
6 
3 

1 

44 

31 

6 

24 

8 

833 

6 

151 

112 

20 

2 
2 

5 
2 
1 

44 

1 

15 

177 

6 
28 

6 
28 

6 
17 

2 

225 

4 

8 

1.043 
85 

98 
5 

42 
8 
6 

4 

94 
5 

40 
7 
6 

59 
2 

19 
5 
6 

4 
6 

291 

32 

126 

2 

1 

5 
2 

20 

1 

10 

2 

3 

2 

49 

1,966 

677 

308 

46 

120 

204 

192 

3 

2 

1 
1 
8 

'ii 

28 
5 
18 
11 
20 
1 

1 

1 

1 

1 

7 

160 

31 

28 

4 

15 

11 

20 

1 

1 
1 
1 
7 

ito 

20 

23 

3 

5 

11 

17 

1 

3 

2 

2 

77 
8,802 
1,727 

5 

1,728 

313 

207 

16 

45 

139 

140 

2 

1 
4 

4 

1,117 

7 

180 
371 
938 

1 
3 

3 

6 

7 

796 

4 

17 

1 

jrear;  induslTe  of  compliances  with  Special  Orders. 
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New  Tobk  State  Defabtment  of  Labob. 


Table  VI — ^Number  of  Notices  Issued  to  Factories  on  Inspections  Made  Between  October  x,  1905, 


5. 


6. 


7. 


8. 


ORDERS. 
With  reference  to  section  of  Labor  Law  violated. 


II.  Sanitation  and  Safett — Concluded. 
Dangeroiu  machinery — ConeUvdtd. 

Provide  gfuards  for  saws  and  planers  (fiSl) 

Provide  guards  for  other  madiinerv  (fSl) 

Provide  or  repair  exhaust  fans  ($81) 

Provide  steam  or  water  gauge  for  boilers  (§81). . . . 

Provide  steam  gauge  for  engine  room  (§81) 

Have  boiler  inspected  ($91) 

Have  boiler  repaired  (§91). 


File  certificate  of  boiler  inspection  (191) 

Provide  signals  to  engine  room  (fi9l) 

Elevators,  hoistwajra,  etc  (§79) 

Provide  automatic  or  other  doors  or  gates  for  elevators 

Repair  automatic  or  other  doors  of  elevator 

Lock  elevator  doors  so  that  they  can  be  opened  only  from  ele- 
vator  

Provide  safety  attachments  for  elevator  doors 

Provide  guard  rails  at  elevator  or  holstway  openings 

Enclose  elevator  or  holstway  opening 

Provide  passageway  around  elevator  shaft 


Properly  guard  elevator  car. 
Provide  light  ( 


fght  on  elevator 

Repair  elevator  or  elevator  machinery 

Provide  n^w  ropes  or  cables 

Guard  elevator  machinery 

Provide  or  repair  signal  to  call  elevator 

Employ  person  to  take  charge  of  elevator 

Cease  allowing  others  than  operator  to  ride  on  fteight  elevator . 

Protection  from  fire 

Erect  fire  escapes  (S82) 

Extend  balconies  to  embrace  two  windows  (§82) 

Provide  iron  floor  for  fire  escape  (}82) 

Oonnect  balconies  bv  inclined  stairways  and  provide  drop  lad- 
ders to  ground  ($82) 

Provide  or  repair  iron  shutters  to  fire  escape  (fi62) 

Paint  or  repair  fire  escapes  (S82) 

Remove  obstructions  from  exits  or  fire  escapes  (S82) 

Display  fire  escape  9igns 

Provide  ladders  or  stairways  to  roof  ($82) 

Provide  iron  ladder  from  cellar  to  sidewalk  ($62) 

Provide  ladder  or  bridge  to  adjacent  building  for  use  in  case  of 


fire  ($82) 
"Iti 


KOTIFICATTONB. 

(Including  special  orders.) 


New 
York 
City. 


184 

227 

186 

5 


11 
809 
129 

89 

62 
12 
406 
66 
13 
26 
4 
36 
20 
14 
30 


Re- 

mainder 

of  the 

State. 


461 

266 

189 

12 

31 

1,034 

6 

1.338 


466 

68 

123 

22 

19 

191 

8 


3 


3 
1 
860 
2 
67 
1 


Erect  additional  stairways  ($62) 

Provide  proper  or  repair  stairs  ($80) 

Provide  rubber  or  new  treads  on  stairs  ($80) 

Provide  handrails  on  stairways  ($80) 

Provide  screens  for  stairways  ($80) 

Provide  exits  other  than  stairways  ($82) 

Construct  doors  to  open  outwarcfly  ($80) 

Keep  door  unlocked  during  working  hours  ($80) 

Keep  fire  pails  filled  with  water  ($62) 

Provide  fireproofing  around  stove  in  shop  ($62) 

Unsafe  buildings 

Repair  walls,  roof,  flooring  or  foundations  ($$62,  90) 

Cover  gratings  or  other  openings  ($62) 

Protect  skylights  so  as  to  prevent  objects  falling  through  on 
employees  ($62) 


Total 


III.  (Tiiildren. 


Discharge  children  under  14  years  of  age  ($70) 

~  _    "        "    '73^ 

Discharge  children  under  16  without  certificate  ($70) . 


Discharge  illiterate  children  under  16  ($73 


lg€ 

CS' 


File  certificate  of  children  under  16  ($$70,  73) 
(^se  employing  children  under  16  more  than  9  hours  per  day  ($77) 
Cease  employing  children  under  16  on  dangerous  machinery  ($81). 
Cease  employing  children  under  16  at  sorting  rags  ($292,  renal 

(3ode) 

Keep  unemployed  children  out  of  factory 


Total. 


9 

63 

322 

1,605 

101 


2 
3 
19 
6 
1 
4 


New 
York 
State. 


1,660 

73 

2 

18 

28 
1 

26 

69 
2 

12 


68 
180 


6SS 

621 

11 


23,161 


77 

64 

910 

6 

682 

1 


1,740 


60 

7 

66 

100 

1,177 

9 

6 

6 

21 


Sll 

264 

46 


11,862 


61 

3 

440 


411 
8 


914 


646 

492 

376 

17 

31 

1,034 

6 

1.338 

11 

1,S64 
187 
212 

84 
31 
696 
64 
13 
28 
7 
56 
26 
16 
84 


Sus- 
pended, 
rescind- 
ed, etc. 


3 

73 

2 

18 

28 

4 

26 

409 

4 

69 

1 


84 

24 

47 

1 


67 
70 


9t 

20 

8 

4 
1 
87 
6 
6 
3 
2 
2 
2 


St 


U 


20 

7 


^Exclusive  of  compliances  with  orders  issued  In  previous 


Rbpobt  of  Bubjla.xj  of  Faotoby  IwsPEonoK,  1906. 
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and  September  30, 1906,  and  Compliances  Therewith  Reported  up  to  February  x,  1907. 


Compliances.*                                             Special  Orders. 

Final     ^ 
notloee 
issued. 

Net 
total. 

Reported 
by  deputy 
inspect- 
ors. 

Reported 
by  owners 
or  occu- 
pants. 

'     Total. 

Thereof 

in  New        Total 

York     i    issued. 

City.     ! 

Sus- 
pended, 
rescind- 
ed, etc. 

Net 
total. 

Com- 
pliances. 

611 

414 
809 
155 

9 

16 

528 

6 
741 

5 

'^ 

141 

41 

17 

844 

24 

6 
15 

2 
29 
12 

7 
13 

85 
76 
83 

4 

6 

301 

499 

385 

188 

13 

22 

829 

6 

1.102 

5 

908 

103 

163 

58 

22 

426 

29 

7 
19 

3 
84 
15 
10 
16 

150 

1                 10 

m 

10 

3 

17 

8 
3 
9 

6 
10 

6 
1 

408 

174                 3 
81                17 

828 

16 

5 

•  •••■■■•• 

•.•••>... 

31 

967 

4 
1 
5 

4 
1 
5 

4 
1 
5 

2» 

6 

■  •••••••• 

1,268 

361 

81 

11 

5 
64 

167 
204 

169 

8 

22 

17 
5 
^82 
5 
1 
4 
1 
5 
3 
3 
3 

89 

9 

14 

e 

8 

8S 
•6 
14 

8 
2 
8 
14 
1 

S4 

5 

13 

3 
2 
6 

4 
1 

98 

8 
4 

1 

80 
30 

39                   4 

6  2 
260                   8 

23                 14 

7  1 

1 

569 

7 
4 

1 

25 

19 
2 

5 

4 

4 
8 
1 

1 

7 
1 
1 
7 

9 
7 

53 
23 

19                   8 

12                   1 

9                   1 

12                20 

15 

1 

32 

2 

18 

3 

3 

3 

5,1  es 

40 

2 

14 

24 

3 

23 

314 

4 
48 

3                   3 
1,824              ISO 

3 

164 

3 
111 

S,988 
53 

39 

2 

12 

24 

3 

19 

608 

1 

16 

8S 

2 

18 

2 

28 

( 

4 

2 

1 

256 

2 

40 

26 

4 

389 

4 

260'                54 
2                   2 

31 

1 

30 

26 

62 

46 

2 

A 

6 

4 

1 

'    .    . . 

48 

31 

8 

63 

247 

1.543! 

61 

3 

36 

117 

4 

540 

501 

38 

1 

10 
1 

19 

39 
412 

14 
1 
6 

41 

ibb 

100 
7 

2 

41 

9 

82 

286 

1.955 

76 

4 

42 

158 

4 

649 

601 

45 

3 

2 

7 

2 

7 

2 

18 

68 

13 

2 
2 

1 
13 
42 

4 

16 

4 

118 

32                   2 

207                 24 

1,031                 77 

69                 13 

1 

54 

882 

2.481 

90 

6 
9 

5 

58 

37                   4 
139                 13 

4 i 

416.               40 
407                 38 

8                   2 
1 

1 

4 
13 

i 

S6 
35 

1 

3 
13 

i 

M7 
26 

1 

194 

869 

812 

54 

i 

1 

i4 

14 

3 

31.598 

19.518 

4,386 

23.904 

15,019           1.844 

84 

1.760 

1.226 

518 

128 

128 
67 

128 

67 

1.360 

1 

77 

64 

910 

3 

572 

1 

1' 

67 

1,350 

1.350 

3 

749 1 

5 

.... 

3 

1,045 

i94 

943 

7 

1 
1 

66 

56 

47 

& 

9 

6 
1 

1 

1 

1 

1 

2,606 

2.305 

195 

2.500 

1.628 

56 

56 

47 

flp 

-s-sgsssss=ss  ■ 

5 

[  year;  Inclusive  of  compliances  with  Special  Orders. 
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New  York  State  Department  of  Labor. 


TaUe  VI — ^Rmnber  of  Notices  Issued  to  Factories  on  Inspections  Hade  Between  October  x,  1905, 


ORDERS. 
With  reference  to  section  of  Labor  Law  violated. 


IV.  Women  and  Minors. 
Cease  employing  males  under  18  and  women  more  than  60  hours 

per  week  ($77) 

Cease  employing  males  under  18  and  women  at  night  (between 

9  p.  m.  and  6  a.  m.)  (§77) 

Cease  employing  males  under  IS  and  women  at  polishing  or  buffing 


(§93) 


Cease  employine  minors  under  18  to  take  care  of  or  operate  an 

elevator  running  faster  than  200  feet  per  minute  (fi79) 

Provide  seats  for  female  employees  (&17; 


Total, 


V.   Laitndriks  (special  provisions  of  §92). 
Cease  using  workrooms  for  sleeping  and  living  purposes , 
Keep  workroom  in  clean  condition 


Total 


VI.  Workshops  in  Tenements  (Article  VII.) 

Frame  and  post  license  (§100) 

Keep  and  file  register  of  outside  help  (§101) 

Cease  using  factory  for  tenement  j^urposes  (§62) 

Cease  storing  finished  product  in  living  rooms  (§100) 

Oase  manufacturing  in  cellar  (§100) 


Total 


VII.  Bakeries  (Special  T^w). 

Water  closets  ordered  from  bakeroom  and  providea  outside  (§113).. 

New  sink  ordered  (§111) 

Sinks  ordered  repaired  (§111) 

Other  orders  relating  to  drainage  and  plumbing  (§111) 

Remove  beds  or  beading  from,  and  cease  sleeping  in  bake  or  store 
room  (§113) ,  . . . 

Cease  using  bakeshop  for  living  purposes  (§113) 

Provide  pipe  or  hood  or  ventilate  bakeroom.  (§111) 

Alter  or  repair  pipe  or  hood  (§111) 

Bakeshops  ordered  to  be  cleaned  and  kept  cleaned  (§112) 

Yard  or  area  ordered  cleaned  (§112) 

Rubbish  or  ashes  ordered  from  bakeroom  and  receptacle  provided 
for  same  (§112) 

Walls  and  ceilings  ordered  to  be  whitewashed  or  painted  f§112). . . 

Woodwork  to  be  painted  (§112) 

Repair,  scrape  or  oil  floor,  or  provide  new  floor  (§112) 

Sldewalls  or  ceilings  ordered  to  be  plastered,  wainscoted  or  re- 
paired (§112) 

Repair  doors,  partitions  or  windows  (§112) 

Food  products  to  be  stored  in  dry  rooms  (§112) 

Storage  facilities  to  be  arranged  for  cleaning  (§112) 

Keep  dogs,  chickens  or  other  animals  out  of  bakeroom  (§112) 

Close  passageway  to  stable  from  bakeshop  (§112) 

Ceilings  ordered  raised  to  at  least  8  feet  (§112) 


Total 


Pay  wages  in  cash 
Pay  wages  weekly 


(§1^): 


IX.  Wages. 


Total 


X.  Hours  of  Work  in  Brickyard  or  on  Public  Work. 
Cease  requiring  employees  in  brickyards  to  work  before  7  a.  m.,  or 
for  more  than  10  hours  per  day,  in  absence  of  special  agreement 

Cease  requiring  municipal  employees  to  work  over  8  hours  per  day 
(§3) 


Total 

Grand  Total, 


Notifications. 
(Including  special  orders.) 


New 
York 
City. 


384 

51 

8 

1 
24 


46S 


147 
99 


246 


1 

tl 
3 
2 
1 


90 

44 

250 

94 

66 

7 
278 

66 
797 

51 

296 

1,746 

435 

809 

557 
75 
13 
23 
44 
2 
1,211 


6,954' 


2 

12 


14 


51,272 


Re- 
mainder 
of  the 
State. 


51 
138 

8 

2 
8 


207 


31 
10! 


13' 


1 
26 


27! 


58 
61 
64 
21 

12 

II 

48 

3< 

2351 

321 

96 
702 
154 
257 

211 

15 

7 

20 

13 

61 

235: 


2,251' 


4 

24 


28 


22 
3 


25 


18,690 


New 
York 
State. 


435 

189 

16 

3 
32 


675 


150 
109 


259 


2 
27 
3 
2 
1 


35 


148 
105 
314 
115 

78 

8 

326 

69 

1,032 

83 

392 
2,448 

589 
1.066 

768 
90 
20 
43 
57 
8 
1,446 


9,205 


6 
36 


42 


22 
3 


25 


69.962 


Sus- 
pended. 
rescind- 
ed, etc. 


29 
1 
1 


31 


14 
5 


19 


19 
14 
17 
11 


38 
1 

66 
5 

36 

157 

37 

85 

49 
7 
2 
3 
2 
2 
1,007 


1,552 


1 
11 


12 


4,625 


•Exclusive  of  compliances  with  orders  issued  in  previous  year;  inclusive  of  compliances  with  Special  Orders, 
luring  the  fiscal  year  1906  there  were  3,900  such  notifications  issued  in  response  to  which  1,353  registers 
<e  found,     of  Table  4  in  text  ante. 
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and  September  30^  1906,  and  Compliances  Therewith  Reported  up  to  February  x,  1907— Concl'd. 


• 

Compliances.* 

Special  Oroebs. 

Final 
notices 
issued. 

Net 
total. 

Reported 

by  deputy 

inspect- 

ori. 

Reported 

by  owners 

or  occu- 

pant<<. 

Total. 

Thereof 

In  New 

York 

City. 

Total 
la«nied. 

Sus- 
pended, 
rescind- 
ed, etc. 

Net 
total. 

Com- 
pliances. 

406 

188 

15 

3 
32 

295 

160 

8 

2 

18 

59 
9 
4 

354 

169 

12 

2 
25 

311 

42 

6 

1 
20 

30 
9 
2 

1 

29 
9 
2 

23 

8 

4 

• 

1 

7 

2 

2 

1 

1 

644 

136 
104 

483 

79 

562 

380 

43 

1 

42 

32 

6 

75 
69 

11 
6 

86 
65 

84 
57 

2 

2 

240 

2 

27 
3 
2 
1 

134 

17 

151 

141 

4 

^ 

'      '  *   *_*      ^ 

2 
21 

1 
1 

1 

2 

27 

2 

1 
1 

1 
1 
2 
1 

1 

6 

1 

35 

129 

91 

297 

104 

74 

8 

288 

68 
976 

78 

356 

2.291 

^52 

981 

719 
83 
18 
40 
55 
6 

439 

26 

7 

33 

6 

14 
3 

18 
9 

3 

1 
18 

4 
65 

6 

16 
79 
31 
42 

16 
14 
2 
3 
2 
7 
43 

■a  *■    ■  ^ 

■1 »   ■■I'll '-— 

^1  J  _  , 

66 

51 

187 

65 

48 

8 

166 

42 
663 

51 

240 

1.610 

405 

650 

445 
45 
12 
26 
42 
3 
59 

10 
2 

22 
6 

2 

76 

53 

209 

71 

50 

8 

181 

51 
741 

53 

256 

1.852 

457 

719 

510 
56 
.    12 
26 
46 
3 
63 

40 

24 

170 

59 

45 

7 

154 

49 
569 

31 

192 

1.327 

340 

545 

363 

45 

7 

10 

35 

2 

1 

12 
2 

13 
5 

3 

1 
16 

4 
63 

6 

16 
73 
30 
41 

15 
10 
2 
2 
2 
5 
10 

10 

4 
3 

11 
2 

2 

1 
11 

4 
54 

6 

12 
62 
26 
39 

8 
7 
1 
1 
1 
3 

3 

4 

1 
1 

1 

15 
9 

78 
2 

16 

242 

52 

69 

65 

11 

2 

9 

2 

13 

8 

6 

1 
1 

1 
4 

30 
10 
20 

1 

2 

4 

1 

2 
33 

4 

55 

4 

7.653 

4.884 

609 

5.493 

4.067 

391 

60 

331 

261 

117 

5 
25 

3 
6 

3 
10 

1 

4 

1 

1 

30 

9 

4 

13 

1 

1 

11 

22 
3 

18 
2 

IS 
2 

2 

25 

20 

20 

2 

- 

*****       *  * 

65.337 

49.506 

5.533 

55.039 

39,775 

2,395 

148 

2.247 

1.613 

659 

tJa  New  York  City  notifications  to  file  registers  of  outside  help  are  bandied  separately  from  re^lar  order? 
were  filed,  299  employers  reported  no  outside  help  and  155  notices  were  returned  because  the  addresser  could 

18 
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New  Tobk  State  Defabtment  of  Labob. 


TABLE  Vn— COMPLAINTS  ALLEOINO  VIOLATION  OF  LABOR  LAW,  AND 

DISPOSITION  OP  SAME. 


SUBJECT  OF  COMPLAINT. 

[With  reference  to  article  or  section  of  Labor  Law 

involved.] 


SpECIAIj  iNTESnOATIONa. 


Sus- 
tained. 


Not 
sus- 
tained. 


L  Administration. 
(5576-78,  87,  89,  106.) 
FaUure  to  post  law  (5105) 


1. 


8. 


4. 


IT.  Sanitation  and  Safety. 
'  (5562,  79-86.  88-91.) 
Lackof  li^ht  (|81): 

Insufficient  light  in  halls  or  stairways 

Insufficient  light  in  workrooms 

Lack  of  ventilation,  overcrowding,  etc.  (5585-^6): 

Insufficient  air  space  for  day  work 

Insufficient  ventilation 

Insufficient  time  for  meals  (589): 

Allowance  of  less  than  one  hour  for  noonday  meal. 

Failure  to  allow  20  minutes  for  lunch  at  6  p.  m  ... . 

Uncleanliness,  lack  of  sanitary  conveniences  (5584- 

88) 

Unclean  shop,  hallway  or  yard  (562) 

Lack  of  sufficient  or  inside  water  closets  (588)  . . . 

Lack  of  separate  water  closets  for  sexes  (588)  .... 

Water  closets   unclean,   not  disinfected   or  not 
flushed  (588)  

Unscreened  water  closets  (588) 

Water  closet  out  of  repair  (§88) 

Water  closets  insufficiently  ventilated  (588) 

Lack  of  access  at  night  to  water  closets  in  yard 
(588) 

Lack  of  dressing  room  for  women  (588) I 

Lack  of  running  water  in  workroom  (562) 

No  sink  in  factory  (562) 

Broken  drain  pipes  (562) .  . 

Warm  drinking  water  (562) 

Insufficient  heat  in  workrooms  (562) 


Place 

com- 
plained 
of  not 

found, 
closed, 

etc 


27 


1 
2 

5 
1 

87 

9 

18 

24 

16 
2 
6 
1 


3 
2 

6 
10 

2 
1 

66 
3 

14 
2 

10 


•8 


"Unsanitary"  conditions,  particulars  not  specified. 

5.  Dangerous  machinery,  boilers,  etc.  (5581,  91) 

Unguarded  gearing  (581) 

Lack  of  belt  shifter,  loose  pulley  or  safety  clutch 

(581) t^ 

Loose  shafting  (581) 

Other  machinery  unguarded  (581) 

Lack  of,  or  imperfect,  exhaust  fans  (581) 

Vibration  from  machinery  (581) 

.  Unsafe  boiler  or  failure  to  inspect  boiler  (581) . . . . 

Unsafe  elevators,  holstways,  etc.  (579) 

Lack  of  guard  rails  at  elevator  or  hoistway  open- 
ings   

Unguarded  airshaf  t 

Elevator  door  or  gates  not  properly  fastened  or  out 

of  repair 

Unsafe  elevator 

Insufficient  fire  protection  (5580.  82-^) 

Lack  of  or  inadequate  fire  escapes  (582) 


3 

tl 
1 


0. 


1 

1 

15 


3 
6 


7. 


Obstructions  to  exits  or  fire  escapes  (582). 
Doors  locked  during  working  hours  (580) . 


8. 


Lack  of  handrail  on  stairs  (580) 

Unscreened  stairways  (580) 

Unsafe  buildings  (5562,  90) 

Unsafe  buildings,  particulars  not  specified 

Noncomplianoe  with  municipal  orcfinanoe  (562)  . . 

Unsafe  ceiling  (562) 

Explosives  in  workroom  (562) 

Gas  escaping  in  workroom  (562) 

Danger  of  fire  from  open  forge  and  wood  floor 


1 

1 
10 
5 
3 
1 


2 
5 
1 
1 
1 
1 
14 


5 
6 
1 
1 
S 


1 
1 
IB 
9 
3 
3 


1 
5 
I 


Total. 


162 


116 


Total. 


6 


2 
2 


0 


30 
2 

7 
12 

7 
2 

11^9 
12 
32 
27 

28 
2 

8 
1 


Thereof 

in 

New 

York 

aty. 


3 

13 

1 

1 

1 

1 

19 

57 

1 

2 
1 
6 
21 
1 
5 
8 

3 
1 

2 
2 

te 

14 
6 
5 


287 


Anony- 
mous 
com- 
plaints, t 


30 
2 

7 
•8 

6 
2 

isex 

9' 
31' 
26 

22 
2 
8 


3 
12 
1 
1 
1 
1 
19 

tz 


2 
1 
4 

14 
1 

•1 
6 

il 
1 

2 

1 
17 
9 
6 
2 


243 


6 
5 


17 

9 

4 

74 
7 

14 
6 

24 


1 
1 

1 
3 
9 


1 
2 
3 
2 
7 


1 
3 


2 

2 


2 
6 
2 


2 

1 


7 
1 
3 


1 
2 


138 


*  Including  one  sustained  in  part,     t  Investigated  in  connection  with  regular  inspection;  no  special  reports 
made  by  inspectors. 
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Table  Vn — Complaints  Alleging  Violation  of  Labor  Law»  Etc. — Concluded. 


SUBJECT  OF  COMPLAINT. 

(With  reference  to  article  or  section  of  Labor  Iaw 

inyolved.] 


III.    IlXEOAL  EMPLOTMENT  OF  CHILDREN. 

(H70.  73,  79,  81.) 

Illegal  employment  of  children  (particulars  not 
specified) 

Employment  of  children  under  14  (§70) . , 

Employment  of  illiterate  children  under  16  (§73). 

Employment  of  children  under  16  without  certifi- 
cates (§70) 

Employment  of  children  imder  16  more  than  0 
hours  a  day  (§77) 


Total 


IV.  Illegal  Employment  of  Women  and  Minobs. 
(§§17.  77,  79,  81,  93.) 
Employment  of  women  or  minors  more  than  60 

hours  a  week  (§77) 

Employment  of  women  or  minors  at  night  (§77). 
Employment  o£  women  or  minors  at  polishing  or 

buffing  (§77; 

Lack  of  seats  for  women  (§17) 


Total 

V.  Laundries  (Special  Law,  §92). 

VI.  Tenement  Work  (Art.  VII). 

Work  carried  on  without  license  (§100) 

Unsanitary  conditions  (§100) 

Contagious  disease  in  tenement  workroom  (§  100) 
Underground  workroom  (§100) 


Total. 


VII.  Bakeries  (Special — Art.  VIII). 

General  yiolation  of  bakeshop  law 

Water  closet  connected  with  bakeroom  (§113). . . 

Defective  dninage  or  plumbing  (§111) 

Beds  and  bedding  in,  or  sleeping  in,  bakeroom 

(§113) : 

Defective  ventilation,  lack  of  pipe  or  hood  (§111) 
Unclean  bakery  or  confectionery  establishment 

(§112) 

Walls  or  ceiling  not  Umewashed,  or  out  of  repair 


_  (§112). 

Ceiling  less  than  8  feet  high  (§112} 

Prohibited  animals  in  bakeroom  (§112). 


Total 

X.  Mines  and  Quarries  (Art.  IX). 

Miscellaneous. 

Unsafe  scaffolding  (§§18-19) 

Failure  to  pay  wages  weekly  (§10) 

General  violation  of  factory  law  (including  com- 
plaints with  no  particulars  specified) 

Conditions  not  within  Department's  jurisdiction . 


Special  Imtbstioations. 


Sus- 
tained. 


7 
13 

4 

51 
9 


84 


19 


24 

4 


28 


•2 
9 


11 
1 


34 


Total 

Grand  Total 


10 


♦•338 


Not 

sus- 
tained. 


23 
14 


36 
1 


74 


20 
4 

2 

1 


27 


Place 

com- 
plained 
of  not 

found, 
dosed, 

etc. 


I 

1 


11 


1 
12 


244 


9 


9 


2 


1 
27 


TotaL 


89 

27 

4 

87 
10 


167 


80 
14 

2 
3 


49 


33 
6 
1 
1 


41 


7 
5 
2 

1 

7 

13 


12 
2 


49 


2 

4 

8 
36 


50 


§645 


Thereof 
in 

New 
York 

aty. 


36 

16 
4 

64 

2 


122 


17 
9 

1 
1 


28 


28 

6 
1 
1 


36 


5 
5 
2 

1 
6 

13 


12 
1 


45 


7 
88 


86 


511 


AnoDy« 


com- 
plaintf. 


..•••«•• 


9 

a 


sa 


a 

a 
1 


13 

a 
'7 


1 
a 

17 

a 
1 


41 


a 


*  Including  one  sustained  in  part.  t  Investigated  in  connection  with  regular  inspection;  no  special 

ports  made  by  inspectors.  1  The  number  of  separate  communications  was  285,  since  17  covered  two  sub- 
jectsrO  covered  three,  2  covered  four  and  2  covered  five  subjects.  §  The  number  of  separate  coiimiunfoatioas 
was  ^2,  as  62  covered  more  than  one  subject;  thus  46  contained  two  subjects;  12,  three  subjects;  3,  tout 
subjects;  and  1,  five  subjects.        **  Including  two  sustained  in  part. 
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New  York  State  Department  of  Labor. 


TABLE  Vni— DETAILED  STATEMENT  OF  PROSECU 


TOWN. 


Defendant  and  Premises. 


Offense. 


Hew  York  City . . 


New  York  City. . 


New  York 

New  York 

New  York 

New  York 

New  York 

New  York 

New  York 

New  YorK 

New  York 

New  York 

New  York 

New  York 

New  York 

New  York 

New  York 

New  York 
New  York 


aty.. . 

City... 

City.. . 

City. . . 

aty.. . 

City... 

City. . . 

City.. . 

City..  . 

City. .  . 

City . .  . 

City. . . 

City.. . 

City..  . 

City.. . 

City. . . 
City. . . 


New  York  City 
New  York  City 
New  York  City 
New  York  City 
New  York  City 
New  York  City 
New  York  City 
New  York  City 


New  York  City. . 


New  York  City... 


Charles  Fox,  514  S.  Boulevard,  Bronx. 


Bernard    Leylnson,    345TOran<l    St., 
Manhattan. 


Ewald  Moniiner,  34-36  W.  Houston 
St.,  Manhattan. 

Samuel  B.  Younff,  161-155  W.  30th 
St.,  Manhattan. 

Meyer'  Beck,  40  Chrystle  St..  Man- 
hattan. 

Samuel  Berman,  49  Chrystle  St.,  Man- 
hattan. 

Philip  Block,  40  Chrystle  St..  Man- 
hattan. 

Nathan  Bosinsky,  50  Market  St., 
Manhattan. 

Louis  Cohen,  124  E.  Broadway,  Man- 
hattan. 

Michael  Cohen.  00  Canal  St.,  Man- 
hattan. 

Max  Dorr.  16-18  E.  12th  St..  Man- 
hattan. 

Abram  Eisenman,  124  E.  Broadway, 
Manhattan. 

Samuel  Epstein,  49  Chrystie  St.,  Man- 
hattan. 

Solomon  Feinstone,  40  Chrystle  St., 
Manhattan. 

Samuel  Goldman,  124  E.  Broadway, 
Manhattan. 

Jacob  Goldstein,  124  E.  Broadway, 
Manhattan. 

Jacob  Halper.  49  Chrystie  St..  Man- 
hattan. 

Meyer  Harrison,  16-18  E.  12th  st., 
Manhattan. 

Abraham  Hoch,  53  Pitt  St.,  Man- 
hattan. 

Wolf  Kletsky,  71  Pike  St.,  Manhattan. 

Morris  Lacher,  53  Pitt  St.,  Manhattan. 


Charles  Lebendlger,  431  Broome  St., 
Manhattan. 

Louis   Lebendlger,   431   Broome  St., 
Mantiattan. 

Isaac  Lemer,  40  Chrystie  St.,  Man- 
hattan. 

Max  S.  Levin,  40  Chrystle  St.,  Man- 
hattan. _ 

Bernard    Levinson,    345   Grand    St., 
Maahattan. 
I  Isaac  I^vy,  16-18  E.  12th  St.,  Man- 
hattan. 

David  Lischeck,  40  Chrystie  St.,  Man- 
hattan. 

Louis  MiUer,   40  Chrystle  st.,   Man- 
hattan. 


I.  ADMIinSTRATION. 

Interfering  with  and  obstructing  a  deputy 
factory  inspector  In  the  performance 
of  his  duties. 

Failure  to  post  law 

n.' SANITATION  AND  SAFETY. 

I.  Lightiog. 
Failure  to  provide  and  maintain' lights  In 
halls. 

3.  Time  Allowed  for  Meals. 
Failure  to  allow  time  for  lunch  after  6  p.  m. 

« 

4.  CUanliness  and  Sanitary  Conveniences. 
Failure  to  clean  water  closet 

Failure  to  clean  water  closet 

Failure  to  clean  water  closet 

Failure  to  provide  water  In  water  closets . . 

Failure  to  provide  separate  water  closets 

for  sexes. 
Failure    to    provide    d  reusing    room    for 

women. 
Failure    to    provide    dressing    room    for 

women. 
Failure  to  provide  separate  water  closets 

for  sexes. 
Failure  to  clean  water  closet 

FftUure  to  clean  water  closet 

Failure  to  provide  separate  water  closets 
•for  sexes. 
Failure  to  provide  separate  water  closets 

for  sexes. 
Failure  to  clean  water  closet .  t 

Failure    to    provide   dressing    room    for 

women. 
Failure  to  provide  separate  water  closets 

for  sexes 
Failure  to  provide  water  in  water  closets  . 
Failure    to    provide    dressing    room    for 

women. 


Failure    to    provide    dressing    room    for 

women. 
Failure    to    proyide   dressing    room    for 

women. 
Failure  to  clean  water  closet 

Failure  to  clean  water  closet 

Failure  to  clean  water  closets 

Failure    to    provide   dressing    room    for 

women. 
Failure  to  clean  water  closet 

Failure  to  clean  water  closet 
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TIONS  FOR  VIOLATION  OF  THE  FACTORY  LAW. 


Inspector. 


Court  and  Dates. 


Result. 


.W.  W.  Walling. 
W.  W.  Walling. 


Mrs.  R.  B.  Gouilie  and 
W.  W.  Walling. 


W.  W.  Walling, 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  WalUng 

W.  W.  WaUing 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 
W.  W.  Walling 


W.  W.  WaUing 
W.  W.  Walling 
W,  W.  Walling 
W.  W.  Walling 
W.  W.  WalUng 
W.  W.  WaUing 
W.  W.  WaUing 
W.  W.  WaUing 


Arrested,  without  warrant/ Sept.'23/ 1005: 
Special  Sessions,  Nov.  6,  1905. 

Warrant.  Feb.  26,  1000;  SpeciallSessions, 
Apr.  24.  1006. 


Summoned.  Apr.   11,   1906;  Special  Ses- 
sions. 


Warrant.    Sept.    21,    1006;    Magistrate's 
Court. 


Warrant.  Mar.  12.  1006;  Special  Sessions. 

Mar.  30.  1006. 
Warrant.  Mar.  12.  1006;  Special  Sessions. 

Mar  30   1006 
Wammt,  Mar.  i2.  1006;  SpeciallSessions, 

Mar.  30   1006. 
Warrant,  July  21,  1005'Special  Sessions, 

Oct.  20,  1006. 
Warrant,  July  21,  1005;  Special  Sessions, 

Oct.  20,  1005. 
Warrant,  Jan.  24,  1006;  SpeciallSessions, 

Mar.  1,  1006. 
Warrant,  Dec.  5,  1005;  Magistrate's  Court, 

Dec.  13   1005. 
Warrant, 'july  21.  1005;  Special  Sessions, 

Oct.  20,  1005. 
Warrant,  Mar.  12,  1006;  Special  Sessions, 

Mar.  30.  1006. 
Warrant,  Mar.  12,  1006;  SpeciallSessions, 

Mar.  30,  1006. 
Warrant,  July  21.  1005;  Special  Sessions, 

Nov.  13,  1005. 
Warrant.  July  21.  1005;  Special  Sessioiis, 

Oct.  20.  1005. 
Warrant.  Mar.  12,  1006;  Special  Sessions, 

Warrant,  bee.  5,  1005;  Maglstrate'sICourt, 

Dec.  13  1005. 
Warrant,  'july  21,  1005;  Special  Sessions, 

Oct.  20,  1005. 
Warrant.  June  1,  1006;  Special  Sessions. 
Warrant.  July  21,  1005;  Special  Sessions, 

Oct.  25,  1005. 


Warrant,  Feb.  27, 

cuted. 
Warrant,  Feb.  27, 

Mar.  13,  1006. 
Warrant.  Mar.  12. 

Mar.  30.  1006. 
Warrant,  Mar.  12, 

Mar.  30,  1006. 
Warrant,  Feb.  26, 

Apr.  24,  1006. 
Warrant,  Dec.  5, 

Mar.  1,  1006. 
Warrant.  Mar.  12. 

Mar.  30.  1006. 
Warrant.  Mar.  12, 

Mar.  30,  1006. 


1006;  Warrant  not  eze- 
1006;  Special  Sessions, 
1006;  Special  Sessions. 
1006;  Special  Sessions. 
1006:  Special  Sessioas, 
1005;  Special  Sessions, 
1006;  Special  Sessions, 
1006;  Special  Sessions, 


Convicted ;  sentence 
suspended. 

Convicted ;  sentenee 
suspended. 


Pending. 


Pending. 


Pleaded  guilty; 
tence  suspended. 

Pleaded  guilty:  sen- 
tence suspended. 

Pleaded  guilty:  sen- 
tence suspended. 

Convicted 


Acquitted  on  error 

in  prooeedingB. 
Convicted 

Discharged  on  com- 

pUance  with  law. 

Convicted 

Pleaded  guUty;  sen- 
tence suspended. 

Pleaded  guilty;  sen- 
tence suspended. 

Convicted 


Convicted ;  sentence 
suspended. 

Pleaded  guUty;  sen- 
tence suspended. 

Dismissed  on  com- 
pUance  with  law. 

Convicted 


Pending. 

Acquitted  through 
deponent's  in- 
abiUty  to  prove 
that  defendant 
had  ever  been 
ordered  by  Com- 
missioner of  La- 
bor to  provide  a 
dressing  room. 

Withdrawn. 

Pleaded  guUty .... 

Pleaded  guUty ;  sen- 
tence suspended. 

^Pleaded  guilty:  sen- 
tence suspended. 

Convicted ;  sentence 
suspended. 

Convicted 

Pleaded  guUty:  sen- 
tence suspended. 

Pleaded  guilty ;  sen- 
tence suspended . 


Penalty. 


Flned.SSO. 


Fined  $20. 


Flned.t20. 


Fined  $20. 


Flned-$20. 


Fined  $20. 


Fined  $20. 


n.i98 


Nbw  Yoek  State  Depabtment  of  Labok. 


Table  Vm — ^Detailed  Statement  of  Prosecutiotta 


TOWN. 


Defendant  and  Premises. 


Offense. 


New  York  City. . . 
New  York  City. . . 
New  York  aty... 
New  York  City. . . 
New  York  City.. . 


MewYoik 

New  York 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 
New  York 


(^ty. . . 
City... 

City. . . 
City. . . 
City. . . 
City. . . 
City... 
City... 
aty... 


Buffalo 

BuflUo 

Buffalo 

Buffalo 

New  York  City. . . 

New  York  aty.. . 

New  York  City... 


Buffalo 

Buffalo 
Buffalo 
Buffalo 
Buffalo 
Buffalo 


Samuel  Rosenblatt,  49  Chrystie  St., 
Manhattan. 

David  Rosenblum,  721  Cortlandt  ave., 
Bronx 

Sismund     Schafler,    97    Greene    st.« 
Manhattan. 

Hyman  iSchechter,    24-26    Pitt    St., 
Manhattan. 

Scher.  16-18  E.  12th  St.,  Man- 
hattan. 


Harry 
tiatt 


Samuel  Schoenhaus,  49  Chrsrstle  St., 
Manhattan. 

Max  Schulz,  49  Chrystie  St.,  Man- 
hattan. 

Solomon  Schwartz,  24-26  Pitt  St., 
Manhattan. 

Max  Seidenkopf,  49  Chrystie  St.,  Man- 
hattan. 

Joseph  Silverman,  49  Chrjrstle  St., 
Manhattan. 

Morris  Sonbin,  124  E.  Broadway, 
Manhattan. 

Samuel  Stein,  49  Chrystie  St.,  Man- 
hattan. 

Harry  Teitlebaum,  49  Chrystie  St.. 
Manhattan. 

Louis  Tagorin,  49  Chrystie  St..  Man- 
hattan. 


Isaac  A.  Aldilch,  55  Illinois  st . 


George  I.  Onions,  371  Seventh  st. . . 
George  A..  Ray.  1465  Niagara  St.. . . 


Thomas  M.  Royle,  367  Elllcott  st 

Abram  Bndelmao,  2-6  Tompkins  St., 
Manhattan. 

David  Goldberg  and  Joseph  Weber, 
48  Center  st.,  Manhattan. 

John  Sklar,  133-143  Floyd  St.,  Brook- 
lyn. 


GuRtav    Bruiknem, 
igan  St. 


748-750    Mich- 


n.  SANITATION  AND  8AFBTT-~Condrd. 

4.  Cleanliness,  etc. — Concluded. 
Failure  to  clean  water  closet 

Failure  to  provide  separate  water  doseta 

for  sexes. 
Failure  to  clean  water  closets 

Failure  to  provide  separate  water  cloeete 

for  sexes. 
Failure    to    provide   dressing   room    for 

women. 

Failure  to  dean  water  closet 

Failure  to  dean  water  closet 

Failure  to  provide  separate  water  doseta 

for  sexes. 
Failure  to  dean  water  doeet 

Failure  to  dean  water  doset 

Failure  to  provide  separate  water  closets 

for  sexes. 
Failure  to  clean  water  doeet 

Failure  to  clean  water  doset 

Failure  to  clean  water  doset 

5.  Dangerous  Machinery. 
Failure  to  provide  exhaust  fans 

Failure  to  provide  exhaust  fans 

Failure  to  provide  exhaust  fans 

Failure  to  provide  exhaust  fans 

Failure  to  provide  exhaust  fans 

Failure  to  provide  exhaust  fans 

Failure  to  provide  exhaust  fans 


7.  Protection  from  Fire. 
Failure  to  provide  fire  escape .  . . 


m.  CHILDREN. 

Employing  child  under  14  years  of  age. . . 


Warren  Brush,  of  Brush  Bros.,  Bailey 

ave.  and  Erie  R.  R.- 
Warren  Brush,  of  Brush  Bros.,  Bailey    Employing  child  under  16  years  of  age 

ave.  and  Ene  R.  R.  |       without  Board  of  Health  certilicate. 

Joseph  J.  Danlken,  foreman  Geo.  A.'  Employing  child  under  14  years  of  age .. . 

Ray  Mfg.  Co.,  1495  Niagara  st.         ! 
Thomas  Parker  De  Wolf,  105  E.  Sen-!  Employing  child  under  16  years  of  age 

eca  St.  without  Roard  of  Health  certificate. 

John  Dietschler,  Griswold  and  Wdssi  Employing  child  under  14  years  of  age 

sts.  I       (2  ca.ses). 

"^Adjourned  from  day  to  day  till  Iho  close  of  the 


EePOHT  of  BUBEAtT  OF  FaCTOET  INSPECTION,  1906.  11.199 

for  noUdon  of  the  Factorr  Law — Continued. 


Inspector, 

Court  and  Dates. 

Result. 

Penalty. 

W.  W.  Walling 

Warrul.  Mar.  13,  1900 

Mar.  30,  1900. 
Warrant,  Mar.  9.   1006 

Feb.  20,  1900. 
W                                100« 

Special  Sesdons, 
Bpedal  Seadoni. 
Special  ScHions. 

Pleaded  guUt7:iCT- 

Convlcted 

Conrtcled 

W.  W.  WalllDg 

Fined  «M. 

W.W.WalBng 

W.W.WalllDg 

W.  W.Walllnf 

Special  Sessions, 
aglslrate's  Court. 

Special  Sesrions, 

Convicted ;  sentence 
tendaat'B   alien- 

Pleaded  gulUy;Ben- 
Convlcted,. 

W.W.WalUiif 

W.W.  Walling 

W                                1906 
W                                190Ji 

Special  a^ns. 

Pined  $20. 

W.W.WalllDg 

W.W.  Walling 

W                                1900 

Bpedal  BMdou. 

Special  BeadooB, 

Pleaded  gullty:Ben- 
PlJSd^1fIflffy;sm- 

W.  W.  Walling 

V                                lOOB 

Special  Sessions, 

nnedtSO. 

W.  W.  WaUIng 

W.W.  Walling 

W.W.  Walling 

n                                 1906 
V)                                1906 
Vi                                1906 

Special  Sessions, 

Special  Besslons. 
Special  Sessions, 

Pleaded  guilty:  sen- 

Pleaded  gu  Dlr:sen- 
Pleadedgu'3v':snf- 

H.  L-Schnur 

Warrant,  Mar.  H.  1006;  PoUce  Court,  Apr. 
16.  1940. 

Dismlssed    on    de- 
fendant's compli- 

Warrant.  Anr.  20.  1900 
Warrant,   Apr.    IB.    I0« 
June  II,  IOOO:Count 
Warrant.  Apr.  20,  1006 
Warrant.  Jan.  2*,  IBOO 

PendinK, • 
Pending  on  appeal. 

Pending.* 
Convicted :  sentence 

Bo'lhTonll?^.... 

tfcldSSf:::::::: 

»:   Police   Court. 

Special  Seastons. 

W.  W.  WftlUng 

W.W.  Walling 

Warrant.'  Aug.'  2,  1B05:  Special  Sesaions. 
W?"an"jln.  18, 1900:  MaglBtrale's  Court 

Fined       t3B 

H.  L,  Schnur , ...'... 

Warrant.   Apr.    10,    1006;   PoUce   Court 

Convlcled;9enlence 
suspended. 

H.  L.  ScHnur 

H.L.BcliDur 

Warrant,    July    25,    1900;    Police   Court 

Aug.  2.  IBOfl. 
Warrant,    July    25,    1900;    Police    Court 

War^lit,'M^r,'8,  1900:  Police  Court,  Mar 

Convicted 

suspended. 

Fined  (20. 

H.L.8chnur 

Fined  (20. 

H.L.  Schnur 

H.L.Sdinur 

Warrant,  Apr.  27.  1900 
Warrant.  July  3.  1808; 

Police  Court.  Apr 
Police  Court,  July 

Plende^Eullty^«.n 
suspended. 

year  awaltbig  final  decision  of  the  Ray  rase. 


11.200 


New  YaEK  State  Depabtment  of  Labor, 


Table  Vm — Detailed  Statement  of  Prosecutions 


TOWN. 


Defendant  and  Premises. 


Offense. 


Buffalo , 
Buffalo , 

Buffalo . 
Buffalo . 

Buffalo . 
Buffalo . 


John  Dietschler*  Griswold  and  Weisp 

sts. 

John  Dfetschler,  Griswold  and  Weiss 
sts. 


Henry  J.  Felton,  520  Ellicott  st. 
Henry  J.  Felton,  520  Ellicott  st 


George  W.  Schmidt.  699  Bailey  ave . . 


Clarence  E.  Seeds,  foreman  David  Gll- 
mour  Door  Company,  579  Tona- 
wanda  st. 

Buffalo I  Charles    Stelger,    foreman    for   John 

Dletschler,  Griswold  and  Weiss  sts. 


Buffalo, 


Buffalo , 


Cazenovla 

CazenoTla 

East  Syracuse . . . 


Charles    Stelger,    foreman    for   John 
Deitschler,  Griswold  and  Weiss  sts. 


Paul    Trepton,    foreman    for    John 
Dletschler,  Griswold  and  Weiss  sts. 


William  H.  Donnell,  of  T.  W.  Thayer 

Company. 
William  H.  Donnell,  of  T.  W.  Thayer 

Company. 
E.  B.  Klngsley 


Lenox 


Kitty  A.  (Jones)  Hinman. 


Mamaroneck . . 
Mamaroneck . . 


Mamaroneck . 
New  Rochelle. 


J.  Wallace  Clapp,  145  ^amaroaeck 

ave. 
A.  C.  Delanoy,  Fayette  ave 


A.  C.  Delanoy,  Fayette  ave. . . . 
V.  L.  Epplattenier,  263  Main  st. 


New  Rochelle 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City... 

New  York  City..  . 

New  York  City . . . 

V.  L.  Epplattenier,  263  Main  st 


Meyer  Abramson,  48  Center  St.,  Man- 
hattan. 

Samuel  Albercourt,*  11  Lewis  at., 
Manhattan. 

Morris  Alper,  88  Monroe  St.,  Man- 
hattan. 

Benjamin  Appelboom,  15^-19  Bow- 
ery, Manhattan. 

Samuel  Bemeger,  33  W.  Third  St., 
Manhattan. 

Louis  Bieber.  of  Llnke.  Bleber  k 
Cohen,  237  Mercer  «t..  Manhattan. 

Louis  Roquet,  123  Bleecker  St..  Man- 
hattan 


m.  CHILDREN— Contiaued. 

Employing  child  under  16  yean  of  age 
without  Board  of  Health  certlflcate 
(3  cases). 

Employing  child  under  16  years  of  age 
before  6  a.  m.  (3  cases). 


Emnloying  child  under  14  years  of  age 

(2  cases). 
Employing  child  under  16  years  of  age 

without    Board    of    Health   certificate 

(3  cases). 
Employing  child  under  14  years  of  age 

(2  cases). 


Employing  child  under  14  years  of  age. 
Employing  child  under  14  years  of  age . 


Employing  child  under  16  years  of  age 
before  6  a.  m. 


Employing  child  under  16  years  of 
before  6  a.  m.  (2  cases).    . 


Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

more  than  9  hours  per  day. 
Employing  child  under  16  year5  of  age 

without    Board    of    Health    certificate 

(2  cases). 

Violation  of  Penal  Code  In  making  false 
statement  in  application  for  an  employ- 
ment certificate  from  Board  of  Health. 

Employing  child  under  14  years  of  age . . . 

Employing  child  under  16  years  of  age 

without    Board    of    Health   certificate 

(2  cases). 
Employing  ciiild  under  16  years  of  age 

more  than  9  hours  per  day  (2  cases). 
Employing  child  under  16  vears  of  age 

without    Board    of    Health   certificate 

(2  cases). 
Employing  child  under  16  years  of  age 

more  than  9  hours  per  day  (2  cases). 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age . . . 

Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age . . . 


Empl03ring  child  under  16  years  of  age 

without  Board  of  Health  certificate 
Employing  child  under  14  year<  of  age . . . 

-> Action  was  brought  under  above  name; 


Rkport  of  Bureau  of  Factoey  Ii^tspection,  1906.        11.201 


for  Violation  of  the  Factory  Law — Continued. 


Inspector. 


H.  L.  Schnur, 
H.  L.  Schnur, 

H.  L.  Schnur . 
H.  L.  Schnur . 

H.  L.  Schnur . 

H.  L.  Schnur. 
H.  L.  Schnur. 

H.  L.  Schnur. 

H.  L.  Schnur. 


Joseph  O'Rourke. 
Joseph  O'Rourke . 
L.  S.  Arnold 


Joseph  O'Rourke . 


C.  B.  Ash , 
O.  B.  Ash . 

C  B.  Ash, 
C.  B.  Ash 


C.  B.  Ash 

W.  W.  WaUiBff. 
W.  W.  Walling. 
Iforgaret  Finn . 

F.  S.  Nash 

W.  W.  Walling. 


Court  and  Dates. 


Result. 


Penalty. 


Mrs.  R.  B.  Oourlte  and 

W.  W.  Walling. 
Abraham  Sirota. : 


Warrant,  July  3.  1906;  Police  Court,  July 
20r  1006. 

Warrant,  July  3,  1906;  Police  Court,  July 
20.  1906. 


Warrant.  May  7,  1906;  Police  Court,  May 

11.  1906. 
Warrant.  May  7.  1906;  Police  Court.  May 

11.  1906. 

Warrant,  July  2R,  1906;  Police  Court,  July 
26,  1906. 


Warrant,   Sept.   10,   1906;  Police  Court, 
Sept.  11.  1906. 

Warrant,  July  3.  1906*  Police  Court,  July 
20.  1906. 


Warrant,  July  3.  1906;  Police  Court,  July 
20,  1906. 


Warrant,  July  3.  1906;  Police  Court.  July 
20,  1906. 


Warrant,  May  22.  1906. 
Warrant.  May  22,  1906. 


Warrant.  July  25.  1906;  Special  Sessions, 
July  26,  1906. 

Warrant.  July  18. 1906;  held  for  the  Grand 
Jury,  July  18,  1906. 

Warrant.  Aug.  15.  1906;  Justices  Court, 

Aug.  16,  1906. 
Warrant,  Aug.  15,  1906;  Justice's  Court, 

Aug.  16,  1906. 

Warrant,  Aug.  15,  1906;  Justice's  Court. 

Aug.  16,  1906. 
Warrant,  Aug.  13.  1906;  Special  Sessions. 

Aug.  14.  1906. 

Warrant.  Aug.  13.  1906;  Special  Sessions, 

Aug.  14.  1^. 
Warrant.  Aug.  2,  1905;  Special  Sessions, 

Oct.  25,  1905. 
Warrant,  July  21,  1905;  Special  Sessions, 

Oct.  20,  1905. 
Warrant.    Apr.    23,    1906;    Ifaglstrate's 

Court.  Apr.  24.  1906. 
Warrant,  Jan.  2,  1906;  Special  Sessions, 

Feb.  20.  1906. 
Warrant.  Aug.  4,  1905;  Special  Sessions. 

Oct.  25,  1905. 

Warrant.  Feb.  15.  1906;  Special  Sessions. 

Mar.  27.  1906. 
Warrant.  Aug.  18,  1906;  Special  Sessions. 


Convicted :  sentence 
suspended. 

Convicted:  fined  in 
one  case,  sen- 
tence suspended 
in  other  two 
cases. 

Pleaded  guQty .... 

Pleaded  guilty ;  sen- 
tence suspended . 

Convicted;  fined  In 
one  case,  sen- 
tence suspended 
in  the  other. 

Convicted 


Discharged,  pro- 
prietor having 
been  convictedT 
(See  above.) 

Discharged.  pro- 
prietor having 
been  convicted. 
(See  above.) 

Discharged.  pro- 
prietor having 
been  convicted. 
(See  above.) 

Pending. 

Pending. 

Convicted;  fined  in 
one    <^^^     sen 
tence   suspended 
in  the  other. 

Pending. 


Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 

Convicted  ;.sen  tence 

suspended. 
Convicted ;  sentence 

suspended. 

Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

<iuspended. 
Convicted ;  sentence 

suspended. 
Discharged. 


Convicted 


Acquitted,  no  proof 
of  proprietorship 
being  given. 

(Convicted ;  sentence 
suspended. 

Pending. 


Fined  $20. 


Fined  S30 


Fined  820. 


Fined  820. 


Fined  $20 


Fined  $20. 


correct  name  is  Simon  Advokat 


11.202 


Kbw  Yobk  State  Depabtmskt  of  Labob. 


Table  Vm — ^Detailed  Statement  of  Prosecutions 


TOWN. 


Defendant  and  Premises. 


Offence. 


New  York  City.. . 

New  York  City. . . 
New  York  City. . . 
New  York  aty. . . 
New  York  City. . . 

New  York  City. . . 

New  York  City. . . 
New  York  City. . . 

New  York  City  . . 

New  York  City. . . 
New  York  City. . . 
New  York  City . . . 

New  York  City. . . 
New  York  City.. . 
New  York  City. . 

New  York  City.. . 
New  York  City. . . 
New  York  City. .  . 
New  York  City. .  . 

New  York  City . .  . 

New  York  City. .  . 

New  York  City . .  . 


Louis  Boquet,  123  Bleecker  St.,  Man- 
hattan. 


Israel  Borointz,  134-136  Hester  St., 
Manhattan. 

Dominick  Bravin,  13  Minetta  St., 
Manhattan. 

Julius  Brodie.  52-62  EUery  St.,  Brook- 
lyn. 

Mary  Brown,  forewoman  Harlem 
Modem  Steam  Laundry,  545-549 
£.  116th  St.,  Manhattan. 

Mary  Brown,  forewoman  Harlem 
M!odem  Steam  Laundry,  545-549 
E.  146th  St..  Manhattan. 

Solomon  Bunlmowitz,  22  E.  Broad- 
.  way,  Manhattan.. 

Solomon  Bunlmowitz.  22  E.  Broad- 
way, Manhattan. 


Benjamin  Cohen.  269  Bowery,  Man- 
hattan. 


• 

Benjamin  Cohen,  269  Bowery,  Man- 
hattan. 

Ben.amin  Cohen,  269  Bowery,  Man- 
hattan. 

Joseph  Cohen,  of  linke.  Bibber  A 
Cohen,  237  Mercer  St.,  Manhattan. 


Caspar   Davis,    36-44   W.    24th   St., 

Manhattan. 
I.  Deckinger   &  Co.,   315  Canal  St., 

Manhattan. 
I.  Deckinger  &  Co.,  315  Canal  St., 

Manhattan. 

Michael  Deljoma,  87  Bowery,  Man- 
hattan. 

Julius  Dicker,  24-26  Pitt  St.,  Man- 
hattan. 

Jacob  Dilberg,  18  Lispenard  St.,  Man- 
hattan. 

Ed>\a  d  S.  Doyle,  foreman  for  D.  S.! 
Brown  &  Co.,  12th  aveand  5l8t  St., 
Manhattan. 

Edwa  d  S.  Doyle,  foreman  for  D.  S. 
Brown  &  Co.,  12th  ave.  and  51st  St., 
Manhattan. 

Edward  S.  Doyle,  foreman  for  D.  S. 
Brown  &  Co.,  12th  ave.  and  51st 
St..  Manhattan. 

Louis  Diickemian,  311  Warwick  St., 
Brooklyn. 


nL  CHILDRBN — Continued. 

Employing  child  under  16  years  of  age 
without   Board    of    Health    certificate 
>     (5  cases). 

Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age . . . 

Elmploying  child  under  14  years  of  age . . . 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
over  9  hours  per  day. 

Employing  child  under  14  years  of  age. . . 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 
(8  cases). 


Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 
(2  cases). 

Employing  child  under  14  years  of  age . . . 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 


Employing 
Employing 

Employing 
without 
(2  cases). 

Employing 

Employing 
Employing 
Employing 


child  under  14  years  of  age. . . 

child  under  14  years  of  age . . . 

child  under  16  years  of  age 
Board    of    Health    certificate 

child  under  14  years  of  age. . . 

child  under  14  years  of  age . . . 

child  under  14  years  of  age . . . 

child  under  14  years  of  age . . . 


New  York  City. .  .|  Louis  Duckerman,  311  Warwick  St., 

Brooklyn. 
New  York  City. .  .|  Albert  N.  Khrlich,  17-19  Walker  St., 

Manhattan. 
New  York  City.  .  .'  James  T.   Emott,   388  Second   ave.,! 

I       Manhattan. 


New  York  City. 


Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
more  than  9  hours  per  day. 

Employing  child  under  16  years  of  ag^ 
without    Board   of    Health    certificate 

(,3  casts). 

Employing  child  under  16  years  of  age 

more  than  9  hours  per  day  (3  cases). 
Employing  child  under  14  j'^ears  of  age. . . 

Employing  child  under  14  years  of  age 

(2  cases). 


Wm.  Feix,  58  Troutman  St.,  Brook-I  Employing  child  under  14  years  of  age 
lyn.  '       (3  cases). 


Eepoht  of  Bueeau  of  Factory  Inspection,  1906.        11.208 
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Inspector. 


Court  and  Dates. 


Penalty, 


lira.  R.  B.  Gourlie... 


T.  J.  Hammfll . . 
Abraham  Sirota. 
O.  L.  Horn . . . . , 


O.  B.  Ash  and  T.  J. 

HammiU. 

0.  B.  Ash  and  T.  J. 

HammiU. 


W.  W.  Walling. 
W.  W.  Walling. 

li.  A.  Havens . . 


Warrant,  Sept.  24,  1000;  Special  Sessions. 


Warrant,  Auf .  3,  1900;  Magistrate's  Court. 

Aug.  6,  1006. 
Warrant,  Ausr.  8, 1906;  Magistrate's  Court, 

Aug.  0,  1906. 
Warrant,  July  23,  1006;  Special  Sessions. 

Warrant,  Apr.  4,  1006;  Magistrate's  Court, 
Apr.  7,  1006. 

Warrant,  Apr.  4,  1006;  Special  Sessions, 
June  12,  1006. 

Warrant,  Aug.  16,  1005;  Special  Sessions, 
'^        X  1805. 


Four 
one 


pendlnir; 
case     dis- 


Oct.  26. 
''arrant. 
Oct.  26,  lOi 


Warrant.  Aug.  15,  1905;  Special  Sessions, 

^     — m 


L.  A.  Havens 

T.  J.  HammiU 

Mrs.  R.  B.  GourUe 


Mrs.  EUaNagle 
UUy  F.  Foster. 
LiUy  F.Foster. 


T.  J.  HammUl . 
W.,W.  WaUing 


Warrant,  June  2,  1005:  Special  Sessions. 
Oct.  25,  1005. 


Warrant,  June  2,  1005;  Special  Sessions, 

Oct.  25.  1005. 
Warrant.  Aucr.  3,  1006;  Magistrate's  Court, 

Aug.  6.  1006. 
Warrant.  Feb.  15,  1006;  Special  Sessions. 

Mar.  27,  1006. 


Warrant.    Sept.    26,    1006;    Magistrate's 

Court. 
Warrant,  Sept.  12,  1006;  Special  Sessions. 

Warrant.  Sept.  13,  1006;  Special  Sessions. 


charged  by  mag- 
istrate Sept.  27th 
Discharged. 

Discharged^ 

Pending. 

Dismissed. 

Pleaded  guUty.... 


Convicted ;  sentence 
suspended. 

Convicted;  fined  in 
•  one  case,  sen- 
tence suspended 
in  the  other 
seven. 

Pleaded  guUty: 
fined  in  one  case, 
sentence  s  u  s  - 
pended  in  other. 

Pleaded  guilty;  sen- 
tence suspended . 

Discharged. 

Dismissed  and  L. 
Bieber,  of  same 
firm,  held  on 
same  offense. 
(See  above.) 

Pending. 

Pending. 
Pending. 


Pleaded  guUty 


Fined  120. 


Fined  $50. 


Fined  $30. 


Warrant.  July  30.  1006;  Special  Sessions. 
Aug.  14,  1006. 

Warrant.  Julv  21.  1005;  Special  Sessions.!  Convicted ; sentence 
„   .  ^  Oct.  20,  100.5.  I       suspended. 

M.  J.  Flanagan Warrant,  July  23,  1006;  Special  Sessions.    Pending. 

UUy  F.  Foster Warrant.  July  18.  1006;  Special  Sessions.    Pending. 


liUy  F.  Foster 


lilly  F.  Foster. 


C.  Whelan  and  W.  W, 
Walling. 


C.  Whelan  and  W.  W. 

Waning. 
M.  J.  Flanagan 

W.  W.  WaUing 


W.  J.  Neely  and  E.  H. 
WiUiamson. 


Warrant,  July  IS,  1006,  Special  Sessions.]  Pending. 

Wkrrant,    July    18,     1006;  .  Magistrate's  Dismissed, 
Court,  July  26.  1906.                                  | 

Warrant,    July    16.    1006;    Magistrate's  One  case  dismissed 

Court.  Sept.    12,    1006; 

I  the     other     two 

«,                .  pending. 

Warrant.    July    16,    1006;    Magistrate's  Pending. 
Court. 

Warrant,  Aug.  1,  1906;   Special  I  Sessions.!  Pending. 

Warrant,  July  5,  1906;  Sped  all  Sessions,  Pleaded    guilty; 

July  12,  1966.                                              I  fined       in       onei 

I  case;       sentence 
suspended  in  the 

,„              ^  ,                                                  I  other. 

Warrant,  July  9,  1906;  Magistrate's  Court .  Pending. 


Fined  $20. 


Fined  $20. 
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Defendant  and  Premises. 


Ihw  York  Qtr. . 
New  YoA'fSlj. . 

HewrorkCltj.. 
•Hew  York  my.. 

New  York  (Mj. . 
New  York  a\j. . 

New  York  atT.. 
New  York  Qt;. . 
New  fork  Ollr.. 

New  York  Ql;. . 
New  Yori( CHIT.. 


Mew  Yoric  atr- . 
New  YoricOltr.. 


Hew  York  Clt7.. 

Mew  York  Oty. . 
New  York  CWj.. 
New  York  aiT.. 
New  York aty.. 
New  York  aty.. 
'  Hew  York  City. , 
Hew  York  City. , 
Hew  York  aty.. 


N«w  YoA  Uty. . 

New  York  aty. . 
Hew  York  aty.. 
Hew  York  aty.. 
New  York  aiT-- 


Wm.  Febc  S8  Troutman  M.,  Brook- 
lym. 

ChaHea  roi,  GU  a.  Boulerard,  Bronx. 


B.  Boulevard,  Branx. 
373  SBroadway. 


lUntiattaa. 
Albert  aell«r,  U  Summit 


373  Broadway. 
Brook- 


Albert  O^er,  SS  Summit  >1 

lyn. 
Albert  OeUar,  «8  Summit  M 


Jacob  OoldEtein.   121  E.  Broadway, 

Haabattan. 
H.  B,  Qrebau.  182-lM  Diamond  M., 

Brookl)^.  a 


H.  E.  Orebau.  132-180  Diamond  s 

Brooklyn. 
BeDjanin~HalpiiB.  12  S 

Richmond. 


Han,    410    W.    IStb   it. 

iliichbeir.  07  Bleecker  *t., 


lyman   Hortmao,   331   E,   102d  i 

Vanbattan. 
' —     '    Kati.   132  Beater  it..   Ua 


Uaabatlan. 

[amcB  B.   LeaTT,   , , 

Candy  Oo..  301  Orerawlch  it.,  Uan- 


,  preddent  Tenoey 


baltan. 
Abraham   Lehrei.  30*  Delancey  st 

Haabattan. 
Leon  I«Tlae,  SheOIeld  and  Belmon 

aTcs.,  Brooklrn. 
Leon  LeTtne,  sbeflleld  and  Belmon 


in.  CHILDRSH — Contlaiud. 

Qnrioylni  child  under  IS  jtaxt  of  asa 
wttbout    Board    of   Haaltb   oertlft^Ue 


Bm^oylns  child  under  16  yean  of  afa 
irithout    Board    of    Health   certlflcate 

jEmployiDg  child  under  10  yeara  of  ags 

Employlne  child  undw  IS  yeari  of  an 
without    Board    of   Health   certlBcata 


Employing  child  under  IB  yean  of  aga 

more  than  0  hour*  per  day. 
lEmploylnK  cbjld  under  IS  yean  of  aga 

without  Board  o(  Healtb  certUcate. 
Employing  child  under  ifl  yeara  of  aca 

without    Board    ot   Health   certificate 


Employing  child  under  Ifl  years  of  aca 

wltbout  Board  of  Health  certlOcate. 

^Employing  child  under  14  year*  of  afs 


lEmdoylns  child  under  IS  yean  of  a( 
without  Board  ot|Healtb  certlflcate. 
Smnloyiiu  child  under  14  years  of  a( 


l^eertl 


trd    ot   Healtb   certlOcale 

Id  under  IS  yean  ol  ace 
-d  or  Health  certificate. 
Id  under  IS  yean  of  acs 


loylnr  child  under  14  yean  of  a 


Iniploylnr 


Employing  child  under  IS  yean  ot  aca 
more  than  9  hours  per  day  (3  cases). 

Emptoylns  child  under  14  yean  ot  ace 

EmploylDg  child  under  14  yran  of  age. .. 

Emidoylng  child  under  Ifl  yean  of  age 
without  Board  oE  Health  certiflcate. 

Emnlovfag  child  under  IS  veara  of  age 
nilbout  Board  ot  Ilraltb  cerliScate. 
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Inspector. 


Court  andlDates. 


Result. 


Penmltr. 


Charles  Whelan 
W.  W.  Waning. 

W.  W.  WaUlng. 
W.  W.  Walling. 

W.  W.  Walling. 


L.  A.  Harens  and  T  [J. 
Hammill. 

L.  A.  Hayens  and^T.  J. 

Hammill. 
L.  A.  Hayens  and  T/ J. 

Haaunill. 
L.  A.  Hayens 


W.  W.  WalUng. 
L.  A.  Hayens. . 


L.'A.  Hayens. . 
If.  J.  Flanagan , 

M.  J.  Flanagan. 


L.  A.  Hayens 

Mrs.  R.  B.  GouiUe. . . 
Mrs.  R.  B.  Qourlie. . . 

C.  B.  Ash 

T.  J.  Hammill 

Lilly  F.  Foster 

Lilly  F  Foster 

W.  W.  WaUing 


W.  W.  WaUing. 


Ifauiiea  BarriieD  and 

Q.  I.  Harmon. 
W.W.  Walling 


W.  W.  WaUing. 
W.  W.  Waning. 


Warrant.    Sept.    27,    1906;    Magistrate's 
Court. 

Warrant,  Sept.  28,  1905;  Special  Sessions, 
Noy.  6,  1906. 


Warrant.  Sept.  2S,  1905;  Special  Sessions, 

Noy.  6,  1905. 
Warrant.  May  29.  1906;  Special  Sessions, 

June  14,  1906. 

Warrant,  May  29,  1906;  SpedalfSessions, 

June  14,  1906. 
Warrant,    Mar.    16.    1906;    Magistrate's 

Court,  Mar.  23,  1906. 

Warrant,    Mar.    16.    1906;    Magistrate's 

Court,  Mar.  23,  1906. 
Warrant.  Mar.  16.  1906;  Spedal^^Sessions, 

June  13,  1906. 
Warrant.  Mar.  22.  1906;  Special  Sessions. 

Apr.  24,  1906. 


Warrant.  July  21,  1905;  Special  Sessions, 

Oct.  20,  1905. 
Warrant,  May  31.  1905;  Special  Sessions. 

Nov.  24.  1905. 


Warrant.  May  31,  1905;  SpeciallSessions. 

Noy.  24,  1005. 
Summons.  Sept.  18,  1905;  Special  Sessions, 

Sept.  26,  1905. 


Sunmions.  Sept.  18, 1905;  Special  Sessions, 
Sept.  26,  1905. 

Warrant,  Apr.  26,  1906;  SpeciallSessions, 

June  12,  1906. 
Warrant,    Feb.    15,    1906;    Magistrate's 

Court,  Feb.  16,  1906. 
Warrant.  Feb.  15,  1906;  Special  Sessions, 

Mar.  1,  1906. 
Warrant,  May.28,  1906;  Special  Sessions. 

Warrant,  Aug.  3,  1906:  Special  Sessions. 

Warrant,  Aug.  20,  1906:  Special  Sessions. 

Warrant.  Aug.  20,  1906;  Special  Sessions. 

Warrant,    Sept.    19*    1906;    Magistrate's 
Court. 


Warrant,    Sept.    19,    1906;    Magistrate's 
Court. 

Warrant.  July  12,  1906;  Special  Sessions. 

Warrant,    Aug.    15,    1906;    Magistrate's 

Court. 
Warrant,    Aug.    15.    1906;    Magistrate's 

Court,  Sept.  6,  1906. 
Warrant,  F%b.  26,  1906;  Special  Sessions, 

Apr.  24.  1906. 


Pending. 


Conyicted;  fined  in 
one  case,  sei 
tence  suspended 
in  two  cases. 

Conyicted ;  sentence 
suspended. 

Conyicted 


Conyicted ;  sentence 

suspended. 
Dismissed. 


Dismissed. 


Conyicted 


Conyicted;  fined  In 
one  case,  sen- 
tence suspended 
in  two  cases. 

Conyicted 


Pleaded  guilty:  sen- 
tence suspended 
in  one  case,  fine 
imposed  in  one 
case. 

Pleaded  guilty;  sen- 
tence suspended . 

Pleaded  guilty  ; 
fined  in  one  case, 
sentence  s  u  s  - 
pended  in  two 
cases. 

Pleaded'  guOty :  sen- 
tence suspended . 

Pleaded  guilty .... 

Dismissed. 


Conyicted 

Pending. 

Pending. 

Pending. 

Pending. 


Two  cases  pending; 
one  case  with- 
drawn owing  to 
lack  of  eyidence 
of  date  of  child's 
birth. 

Pending. 


Pending. 
Pending. 
Dismissed. 
Conyicted . 


Fined  $20. 


Fined  $40. 


Fined  $20. 
Fined  $40. 

Fined  $20. 
Fined  $20. 


Fined  $25. 


Fined  $20, 


Fined  $30. 


Fined  140. 
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TOWN. 


Defendant  and  Premises. 


Offense. 


New  York  City. . 
New  York  Qty. . 


New  York  City, . 
New  York  oity.. 
New'rYork  City. , 


New  York  aty... 

New  York  City.. . 
New  York  City. . . 

New  York  City, . . 

New  York  City. . . 


New  York  Qty. . 
New  York  City.. 
New  York  City. . 
New  Yotk  City.. 
New  York  City.. 
New  York  aty.. 

New  York  City.. 

New  York  City.. 
New  York  aty.. 
NewI\orkCity.. 

New  York  aty.. 
N#»w  York  City. . 


New  York  aty... 
New  YoTk  aty... 

New  York  aty. . . 


Charles  I>evy,  sup't  for  S.  Borchard  & 
Co.,  404  E.  104th  St.,  Manhattan. 

Jacob  Levy,  181-185  Mercer  St.,  Man- 
hattan. 


Samuel    Liberman,    146    Lynch    St., 

Brooklyn. 
Philip   Liebowitz,   85   Sedgwick   St., 

Brooklyn. 
Philip    Llebowitz.    85   Sedgwick   St., 

Brooklyn. 

Jacob  Markowitz.  5  Howard  st.,  Man- 
hattan. 

Philip  Martiny,  7  McDougalf  alley, 
Manhattan. 

Kalvin  Meiselman  and  Berl  Gross,  of 
Meiselman  A  Gross,  116  E.  28th 
St..  Manhattan. 

Leo.  Mendelstanun,  of  Jacobs  A  Men- 
delstamm,  40  E.  14th  St.,  Man- 
hattan. 

Henry  Ney,  141  E.  25th  St.,  Man- 
hattan. 


Herman  Paradise,  503  W.  Broadway, 
Manhattan. 

Herman  Paradise,  503  W.  Broadway, 
Manhattan. 

Antonio  Pafuml,  84  James  St.,  Man- 
hattan. 

Antonio  Pafuml,  84  James  St.,  Man- 
hattan. 

Jacob  Pelzman.  181-185  Mercer  at., 
Manhattan. 

John  Pemettl.  foreman  for  Blschoff 
Bros.,  653-655  Broadway,  Man- 
hattan. 

John  Pemettl,  foreman  for  BlschoflT 
Bros.,  653-656  Broadway,  Man- 
hattan. 

Joseph  Potenza,  281  Grand  St.,  Man- 
hattan. 

Joseph  Potenza,  281  Grand  St.,  Man- 
hattan. 

Abraham  Quint  and  Philip  Katz. 
54-56  Bleecker  St.,  Manhattan. 


Abram  Hablnovltz  and  Sarah  Klns- 
berg,  143-145  Prince  St.,  Man- 
hattan. 

WllUam  RIedeU,  sup't  of  Palisade 
Steam  Laundry  Company,  2315  8th 
ave.,  Manhattan. 


Daniel  E.  Booe,  288  Bowery.  Man- 
hattan. 

Isaac  Rudowfti,  288  Bowery,  Man- 
hattan. 


Arthur  C.  Scfawelg,  91-93  Mercer  St., 
Manhattan. 


m.  CmLDRjEN— Continued. 

• 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 
(2  ca.ses). 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 


Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  .age 
more  than  9  hours  per  day. 

Emplo3ring  child  under  16  years  of  age 

without    Board    of    Health    certificate 

(2  cases). 
Employing  child  under  14  years  of  age 

(2  cases). 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 

Employing  chlM  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
after  9  p.  m.  (2  cases). 


Employing  child  under  14  years  of  age . . . 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age. . . 

Employing  child  under  16  jrears  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 
(2  cases). 

Employing  child  under  14  years  of  age . . . 


Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 


Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age . . . 


Employing  child  under  16  jrears  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 
(2  cases). 


Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 
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Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


T.  J.  Hammill j  Warrant.  July  12,  1900;  Special  Sessions. I  Pending. 


Mrs.  R.  B.  Gourlle. . . 


Charles  Kinney 
L.  A.  Hayens . . 
L.  A.  Hayens . . 


W.  M.  Rich... 

S.  N.  Brenner. 
UUy  F.  Foster. 


I 

Warrant.    Dec.    21.    1905;    Magistrate's    Defendant      dls- 
Court,  Dec.  22,  1905.  charged        and 

Jacob  PeUman, 
foreman,  held. 
(See  below  ) 

Warrant,  Feb.  15,  1905;  Special  Sessions,    Convicted . . .' 

Jan.  29  1906. 

Warrant.  Mar.  19.  1900;  Special  Sessions,    Pleaded  guilty 

July  13,  1906. 
Warrant,  Mar.  19,  1906;  Special  Sessions,    Pleaded    guilty; 
July  13,  1906.  sentence     sus- 

pended. 
Warrant,  Aug.  20,  1906;  Special  Sessions.    Pending. 


J.  H.  BeU 

W.  W.  Wallfaig. 


W.  W.  WalUng 

W.W.  Walling 

Margaret  Finn 

Margaret  Finn ...:... 
Mrs.  R.  B.  Gourlle. . . . 
Lilly  F.  Foster 


UUy  F.  Foster. 


T.  J.  Hammill. 
T.  J.  Hammill . 
W.  W.  Walling. 

M.  J.  Flanagan. 


Warrant,    Aug.    17,    1906;    Magistrate's 

Court,  Aug.  22,  1906. 
Warrant,  Aug.    20,     1906;    Magistrate's 

Court,  Aug.  21,  1906. 

Warrant,    Sept.    19.    1906;    Magistrate's 
Court,  Sept.  26,  1906. 

Warrant,  Mar.  21,  1906;  Special  Sessions, 
Mar.  27,  1906. 


Warrant,  Aug.  13,  1906;  Special  Sessions, 

Aug.  24,  1906. 
Warrant,  Aug.  is,  1906;  Special  Sessions, 

Aug.  24,  1W)6. 
Warrant,  July  9,  1906;  Special  Sessions. 

Warrant,  July  9,  1906;  Special  Sessions. 

Warrant,  Dec.  21,  1905;  Special  Sessions. 

Mar.  1,  1906. 
Warrant,  Sept.  6,  1906;  Special  Sessions, 

Sept.  25,  1906. 

Warrant,  Sept.  6,  1906;  Special  Sessions, 
Sept.  25,  1906. 

Warrant,  July  23,  1906;  Special  Sessions. 

Warrant.  July  23, 1906:  Special  Sessions. 

Warrant,  Mar.  12,  1906;  Special  Sessions, 
Apr.  24,  1906. 


Warrant,  Apr.  20,  1906;  Spedal  Sessions, 
June  7,  1906. 

T.  J.  Hanmilll Warrant,    Aug.    27,    1906;    Magistrate's 

Court,  Aug.  27,  liXie. 


D.  T.  Hanlon Warrant,    Feb.    27,    1906;    Magistrate's 

Court.  Feb.  28.  1906. 
Warrant,  Feb.  27,  1906;  Special  Sessions, 
Mar.  13,  1906. 


D.  T.  Hanlon 


Lilly  F.  Foster... 


Warrant,    Aug.    15,    1906;    Magistrate's 
Ooun. 


Discharged. 
Discharged. 

Dismissed. 


Pleaded  guilty; 
fined  in  one  case, 
sentence  s  u  s  - 
pended  in  one 
case. 

Pleaded  guilty .... 

Pleaded  guilty :  sen- 
tence  suspended. 
Pending. 

Pending. 

Convicted 


Pleaded  guilty .... 

Pleaded  guilty;  sen- 
tence suspended. 

Pending. 

Pending. 

Both  convicted: 
Quint  fined; 
Katz,  sentence 
suspended. 

Pleaded  guilty 


Dischatged  on 
grounds  that  em- 
ployment was  in 
the  nature  of  do- 
mestic service. 

Dismissed  with  rep- 
rimand. 

Pleaded  guilty ;  sen- 
tence suspended, 
as  defendant  had 
been  in  Tombs 
Prison  5  days. 

Pending. 


Fined  120. 
Fined  120. 


Fined  $2a 


Fined  830 


Fined  $20. 
Fined  $40. 


nned  $20. 


Fined  $20. 


II.20S 


^Ew  YoKK  State  Department  of  Labor. 


Table  VIII — Detailed  Statement  of  Prosecutions 


TOWN. 


Defendant  and  Premims. 


Offense. 


New  York  aty.. 
New  York  City... 
New  York  aty... 

New  York  aty. . . 
New  York  aty. . . 
New  York  aty. . . 
New  York  aty. . . 
New  York  aty... 
New  York  aty. . . 
New  York  aty. . . 

New  York  aty. . . 

Niagara  Falls 

Niagara  FftUs 

Potsdam 

Rochester 

Rome 


Solvay. 


Syracuse. 

Syracuse. 

Syracuse. 
Syracuse. 

Syracuse. 
Syracuse. 
Syracuse. 


Syracuse. 
Syracuse. 
Sjrracuse. 
Syracuse. 


Jacob  Schiller,  260  Bowery«  Man- 
hattan. 

Jacob  Schiller,  269  Bowery,  Man- 
hattan. 

David  Silya,  67-41  W.  Houston  St.. 
Manhattan. 


Samuel  Stein,  40  Ourystie  St.,  Man- 
hattan. 

Harry  Thai,  181-185  Pilnoe  St..  Man- 
hattan. 

Morris  Train,  6  Rutgers  pL,  Man- 
hattan. 

Frank  Tiiparl.  170  Mott  St..  Man- 
hattan. 

Frank  Tilpari,  170  Mott  St.,  Man- 
hattan. 

J.  Weiner^f  Greenberg,  Weiner  ft 
Co.,  23  wooster  St.,  Manhattan. 

Abraham  Wolff,  181-186  Mercer  St., 
Manhattan. 


Louis  Wolfson,  35  Cannon  St.,  Man- 
hattan. 

H.  K.  Blanchard,  sup't  Wm.  A. 
Rogers  Company.  Ltd.,  464  Main  st. 

Burton  J.  Mosier,  asst.  mgr.  Wm.  A. 
Rogers  Company,  Ltd.,  464  Main  st. 

A.  Sherman  Lumber  Company 


m.  CHILDREH — Centiaued. 
Employing  child  under  14  years  of  age. 

Employing  child  under  16  years  of 
without  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate 
(8  cases). 

Employing  child  imder  16  years  of  age 
without  Board  of  Health  certificate. 

Emirioying  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Emplo3ing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  child  under  14  years  of  age. . . 


Employing  child 
without  Board 

Employing  child 
without  Board 

Employing  child 
without  Board 


under  16  years  of  age 
of  Health  certificate. 

under  16  years  of  age 
of  Health  certificate. 

under  16  years  of  age 
of  Health  certificate. 


Herman  Baudemer,  63  Thomas  st. . . . 

E.   Stuart   Williams,   mgr.   Williams 
Bros.  Mfg.  Company,  133  Henry  st. 


Iroquois  China  Company. 


Mary  Elizabeth  Evans.  416  S.  Salina 

St. 

H.  H.  Gray's  Son,  303  N.  State  st . . . . 


Hotaling-Wamer  Company,  620  N. 

Clinton  St. 
Hotaling-Wamer  Company,   620  N. 

Clinton  st. 

E.  A.  Hunt,  S.  Salina  and  Croton  sts. 

David  Jacobaon  and  Morris  Levy,  007 

Grape  St. 
H.  J.  Ormsbee  Engraving  Company, 

322  S.  Salina  st. 

Charles  J.  and  Frank  H.  Piquet,  2313 

Lodist. 
Charles  J.  and  Frank  H.  Piquet,  2313 

Lodi  St. 
Justin  SeubertjPres't  Justin  Seubert, 

Inc.,  541  8.  Cunton  st. 
Justin  Seubert.  pres't  Justin  Seubert, 

Inc.,  541  S.  Cunton  st. 


Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age 

(5  cases). 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

more  than  0  hours  per  day  (3  cases). 


Employing  chil(|  under  16  years  of  age 
without  Board  of  Health  certificate 
(10  cases). 


Elmploying  child  under  16  years  of  age 

without    Board    of    Health   certificate 

(2  cases). 
Employing  chUd  under  16  years  of  age 

without    Board    of    Health   certificate 

(2  cases). 
Employing  chUd  under  14  years  of  age . . . 

Employing  child  imder  16  years  of  age 

without    Board    of   Health   certificate 

(4  cases). 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Emaloying  child  under  16  years  of  age 

without    Board    of    Heftltn   certificate 

(2  cases). 
Employing  £hild  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age . . . 

Employing  child  under  14  years  of  age 

(3  cases). 
Employing  ohild  under  16  years  of  age 

without    Board    of    Health    certificate 

(2  cases). 


Eeport  of  Bureau  of  Factoky  Inspection,  1906.        11.209 
for  Violation  of  the  Factory  Law — Continued. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


T.J.  HammiU. 
T.  J.  Hammill. 
W.  W.  Walling. 


W.  W.  Walling 

U.J.  Flanagan 

W.  W.  Walling 

T.  J.  Hammill 

T.J.  Hanmiill 

M.  J.  Flanagan 

Mrs.  R.  B.  Gourlie. . 


W.  W.  WaUIng... 
H.  L.  Schnur. . .. 
H.  L.  S^chnur. .. . 
Joseph  0*Rourke. 
Kate  L.  Kane — 
Joseph  O'Rourke. 


L.  8.  Arnold 


L.  8.  Arnold . 

L.  &  Arnold . 

L.  S.  Arnold . 
L.  8.  Arnold , 

L.  8.  Arnold . 
L.  8.  Arnold , 
X..  8.  Arnold , 

L.  8.  Arnold , 
L.  8.  Arnold 
L.  8.  Arnold , 
L.  8.  Arnold 


Warrant,  Auf .  3,  lfN)6:  Magistrate's  Court, 

Aug.  6,  1006. 
Warrant,  Auf .  3, 1906;  Magistrate's  Court, 

Aug.  6,  1906. 
Warrant,  Aug.  10,  1005;  8pedal  Sessions, 

Nov.  6.  1905. 


Warrant.  Mar.  12,  1906;  Special  Sessions, 

Mar.  30,  1906. 
Warrant,  Apr.  26,  1906;  Special  Sessions, 

June  7,  1906.  i 

Warrant,  July  21,  1906;  Special  Sessions,' 

Oct.  20   1905. 
Warrant, *July  12, 1906;  Special  Sessions. 

Warrant,  July  12. 1906;  Special  Sessions. 

Warrant,  June  11,  1906;  Special  Sessions. 

Warrant,    Dec.    21,    1905;    Magistrate's 
Court,  Dec.  22,  1905. 

Warrant.  July  21,  1905;  Special  Sessions, 

Oct.  20,  1905. 
Warrant,  Apr.  20,  1900:  Police  Court,  May 

3,  1906. 
Warrant,   Apr.   20,    1906;   Police  Court, 

May  3.  1906. 
Warrant,  Aug.  2,  1906:  Justice's  Court, 

Aug.  24.  1906. 
Warrant,  Jan.  4,  1906:  Police  Court,  Jan. 

5,  1906. 
Warrant,  Jan.  4,  1906;  City  Court,  Jan.  5, 

1906. 


Warrant,  July  30,  1906;  Justice's  Court, 
July  80,  1906. 


Warrant.  July  24,  1906;  Police  Court,  July 
31,  1906. 

Warrant,  July  24,  1906;  Police  Court,  July 
31,  1006. 

Warrant,   Nov.   16,   1905;  Police  Court, 

Nov.  16,  1905. 
Warrant,   Nov.   16,    1905;  Police  Court, 

Not.  16,  1905. 

Warrant.   Aug.    17,   1906;   Polfce  Court, 

Sept.  18,  1906. 
Warrant,   Aug.   14,   1906;  Pi^ce  Court, 

Aug.  25.  1906. 
Warrant,  July  24,  1906;  Police  Court,  July 

31,  1906. 

Warrant,   Aug.   17,    1906;  Police  Court, 

Sept.  18,  1906. 
Warrant.   Aug.   17,   1906;  Police  Court, 

Sept.  18,  1006. 
Warrant,  July  16, 1906;  Police  Court,  July 

31    1906. 
Warrant,  July  16,  1906;  P(^ce  Court,  July 
•  31,  1906. 


Discharged. 
Discharged. 

Convicted ;  fined  In 
one  case,  sentence 
suspended  in 
other  seven  ca.«es. 

Pleaded  giiilty 

• 

Pleaded  guilty ;  sen- 
tence suspended . 
Convicted 

Pending. 

Pending. 

Pending. 

Dischagred,  and 
foreman,  J.  Pelz- 
man.  held.  (See 
above.) 

Convicted 

Discharged. 
Discharged. 
Pleaded  guilty .... 
Convicted 


Pleaded  guilty  and 
fined  in  one  case, 
defendant  dis- 
charged in  two 
cases. 

Pleaded  guilty: 
fined  in  one  ease, 
sentence  s  u  s  - 
pended  in  nine 
cases. 

Convicted ;  sentence 
suspended. 

Convicted ;  sentence 
suspended 

Pleaded  guilty .... 

Pleaded  guilty;  sen- 
tence suspended. 

Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 


CohvioitiBd 


Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 
Convicted ;  sentence 

suspended. 


Fined  $20 
Fined  $20. 
Fined  $35. 


Bined  $20 


Fined  $25. 
Fined  $25. 
Fined  $20. 

Fined  $20. 


Fined  $20. 


Fined  $20 
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Table  Vm — ^Detailed  Statement  of  Prosecutions 


town. 


Defendant  and  Premises. 


Offenae. 


Syracuse August  Welmer,  1305  N.  State  st 

Utica Martin  Lutz,  137  Columbia  st 

Utica i  Martin  Lutz,  137  Ck>lumbia  st 

Yonkers Joseph  B.  Wagner.  sup*|  for  Federal 

Ck)operage  Company. 


Yonkers , 


New  York  City. 
New  York  aty. 

New  York  City. 
New  York  aty. 
New  York  City. 
New  York  City. 

New  York  City . 

New  York  City . 
New  York  City . 


New  York  City. 


Josieph  B.  Wagner,  sup't  for  Federal 
Cooperage  Company. 


Louis  H.  Cornish,  16  Vandewater  St., 

Manhattan. 
William  T.  Davis,  gen'l  mgr.  Harlem 

Modem  Steam  Laundry.  545-549  E. 

116th  St.,  Manhattan. 
WiUiam  N.  Flattich,   17-27.  Vande- 
water St.,  Manhattan. 
Henry  J.  Geissman,  373  Broadway, 

Manhattan. 
Jennie   Gilligan,   497-505   Pearl   St., 

Manhattan. 
Bernard  O'Rourke.  Z14  William  st.. 

Manhattan. 
I 
>  Charles  Schweinler,  141  E.  25th  St., 

Manhattan. 


David  L.  Williams,  Eleventh  ave.  and 
36th  St.,  Manhattan. 

Samuel  B.  Young,  151-155  W    30th 
St.,  Manhattan. 


Ravella  Centra,   174  Thompson  St., 
I       Manhattan. 


New  York  City... 
New  York  City.. . 

New  York  City.. . 


Isidor  Cuba,  157-159  Allen  St.,  Man- 
hattan. 

Gustav  Gross,  64  Avenue  A,  Man- 
hattan. 

Salvatore  Tousa.  195  Forsyth  St., 
Manhattan. 


m.  CHILDREH — Concluded* 

Employing  child  imder  16  years  of  age 

without  Board  of  Health  certificate. 
Emplo3ring  child  under  14  years  of  age. . . 

Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without    Board    of    Health    certificate 

(2  cases). 
Employing  child  under  16  years  of  age 

more  than  9  hours  per  day  (2  cases). 

IV.  WOMEN  AlTD  MINORS. 

Employing  female  after  9  p.  m 

Employing  minors  more  than  60  hours  per 
week  (3  caSes). 

Employing  female  after  9  p.  m 

Employing  female  more  than  60  hours  per 

week  (2  cases). 
Employing  female  after  9  p.  m 

Employing  female  after  9  p.  m 

Employing  female  after  9  p.  m 

Employing  female  after  9  p.  m 

Employing  female  over  60  hours  per  week 
(2  cases). 

VI.  WORKSHOPS  IN  TENEMENTS. 

Removing  tag  reading  "Tenement  made" 
from  goods  illegally  manufactured. 


Vn.  BAKERIES. 

Maintaining  water  closet  directly  connect- 
ing with  bake  room. 

Failure  to  whitewash  walls  and  ceiling  of 
bakery  and  to  maintain  said  bakery  In 
clean  and  sanitary  condition. 

Permitting  employees  to  sleep  In  bake 
shop,  wnidi  £s  not  maintained  in  dean 
condition. 


Repobt  of  Bureau  of  Factory  Inspection,  1906.        11.211 
for  Violation  of  the  Factory  Law — Concluded. 


Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


L.  S.  Arnold 

W.  O.  Lownsberry. . . . 
W.  Q.  Lownsberry. . . . 
€.  B.  Ash 


€.  B.  Ash, 


W.  W#  WaUing. 
O.  B.  Ash 


W.  W.  Walling 

W.  W.  Walling 

W.  W.  Walling 

W.  W.  WalUng 


W.  W.  Walling. 

W.  W.  Walling. 
W.  W.  Walling. 


Mn.R.  B.  Gourlie... 


W.  W.  WalUng. 
J.  N.  Stewart . . 


Warrant,    Aug.    17,    1906;   Police   Court. 

Sept.  18,  IS^. 
Warrant.  Aug.  25,  1906;  City  Court,  Aug. 

25.  1906. 
Warrant,  Aug.  25,  1906;  City  Court,  Aug. 

25    1906. 
Warrant,  July  17.  1906;  City  Court,  July 

19,  1906. 

Warrant,  July  17.  1906;  aty  Court,  July 
19,  1906. 


Warrant,  Mar.  15,  1906;  Special  Sessions, 

Mar.  22.  1906. 
Warrant,  June  27,  1906;  Speoial  Sessions. 


Warrant,  Mar.  20,  1906;  Special  Sessions. 

Mar  27.  1906. 
Warrant.  May  29,  1906;  Special  Sessions. 

June  14,  1906. 
Warrant,  Mar.  15,  1906;  Special  Sessions. 

Warrant,  Mar.  15,  1906:  Special  Sessions. 

Aug.    3,    1906;    Appellate   Diyision   oi 

Supreme  Court. 
Warrant.    Mar.    21.     1906;    Magistrate's 

Court,  Mar.  28.  1906. 


Warrant,  Mar.  14,  1906:  Special  Sessions, 
Aug.  3,  1906;  Appellate  Division  of 
Supreme  Court. 

Warrant,  Sept.  21,  1906;  Magistrate's 
Court. 


Warrant,    Nov.    20,    1905;    Magistrate's 
Court,  Nov.  22,  1905. 


Warrant     with- 

drawn 
Pleaded  guilty Fined  $20. 

Pleaded  guilty;  sen-' 

tence  suspended . ' 
Con%icted ;  sentence 

suspended.  , 

Convicted '  Fined  $25  in 

I      each  case. 


Pleaded  guilty . . . 
Pending. 


Pleaded  guilty ;  sen- 
tence suspended .  < 

Convicted ;  sentence  I 
suspended.  i 

Pendmg. 

Pending  on  appeal. 


Dismissed;  magis-! 
trate  called  al- 
most conclusive' 
testimony  ^'flimsy 
evidence." 

Pending  on  appeal .  i 


Pending. 


Fined  $20. 


Warrant,  July  21,  1905;  Special  Sessions, 

Oct.  25    1905. 
Warra[nt.  *June  23,  1905;  Special  Sessions, 

Oct.  25,  1905. 

T.  J.  Hammill I  Warrant.  Aug.  28,  1906;  Special  Sessions . 


Dismissed  by  mag- 
istrate with  rep- 
rimand and  warn- 1 
ing,  at  request  of 
Commissioner  of 
Labor. 


Convicted I  Fined  $50. 

Fined  $25. 


Convicted 
Pending. 


11.212 


New  York  State  Depabtment  of  Labob. 


TABLE  IZ— IVUMBER,  AGE  AKB  SEX  OF  PERSOKI^  RE 


CAUSE. 


[n.  e.  s.=iiot  elsewhere  spedfled.] 


Mechanical  Fowbr. 
lYansmlssion  of  power: 

Motors  (engines,  dynamos,  flywheels) . ' 

Air  fans,  steam  pumps,  etc 

Gearing 

Set  screws 

Shafting..  .^ 

Belts  and  pulleys 

Conveying  and  hoisting  machinery: 

Elevators  and  lifts 

Cranes  (steam,  electric,  portable,  etc.) 

Hoisting  and  conveying  apparatus,  n.  e.  • 

liocomotives  and  trains 

Wood  working  machines: 

Saws 

Planers 

Jointers 

Shapers 

Latnes 

Heading  machines 

Other  wood  working  machines 

Paper  and  printing  machinery: 

Barkers 

Calendars  and  other  paper  making  machines. . . 

Paper  cutting,  stitching  and  staymg  machines. 

Pilntinff  presses 

Textile  machinery: 

Picking  machines 

Carding  machines 

Spinning  machines 

Looms 

Formers,  knitting  machines  and  other  textile 
machinery 

Sewing  machines,  etc 

Laundry  machines 

Leather  working  machinery 

Metal  working  machinery: 

Stamping  machines 

Drilling  and  milling  machines 

Screw  machines 

Lathes 

Drop  and  steam  hammers 

Shears 

Rollers 

Others 

Polishing  machines: 

Contact  with  grindstones,  emery  wheels,  etc. . . 

Struck  by  fragments  of  polishing  wheels 

Others 

Machines  used  in  bakeries,  confectionery  eitabUsh- 

ments,  etc 

Machines,  n.  e.  s 


All 


UKDSR  16  TEARS. 


Total. 


Heat  and  Elbctricitt. 

Explosives  (powder,  dynamite,  etc.) 

Explosion  of  gams 

Explosion  of  boilers  and  steam  pipes 

Other  injuries  from  steam  and  hot  liquids 

Caustics 

ExplodoB  of  molten  metals 

Other  accidents  from  molten  metal 

Vats,  pans,  etc.  (containing  hot  liquids  or  caustics) 

Electildty 

Fire  and  neat,  n.  e.  s -. 


Total. 


12 
1 

•3 
12 

•20 

2 

•3 


F. 


16-18  TEARS. 


M. 


1 
1 


2 

•3 

1 


3 


// 


107 


1 

«>2 


•1 
1 


•23 


30 


3 
21 

32 
3 

10 
2 

38 
9 
6 


2 
13 
32 
15 

3 

7 

13 

2 

10 
5 


13 

98 
87 
7 
7 
7 
9 
1 
20 

13 

4 
3 

5 
25 


512 


29 


F. 


1 

ii 


2 

8 


29 
11 

1 

4 

4 

18 

13 
6 
8 
1 

11 
1 


6 


147 


18  TEARS  AND 
UPWARD. 


M. 


84 
35 

246 
33 
57 

262 

176 
200 
636 
153 

550 
108 
104 
48 
12 
10 
82 

36 

141 

89 

49 

21 
42 
28 
41 

114 

19 

7 

74 

473 
290 


F. 


t 

32 


6 

1» 

4 

i 


1 

54 
9 

2 


8 
52 

32 

17 

13 

3 

85 

4 


98 

109 

3 

99 

137 

i 

•298 

lO 

144 

82 

63 

21 

2 

154 

IS 

•5.459 

375 

39 

76 

2 

55 

130 

4 

86 

101 

■  ■••■■*•• 

244 

50 

i 

148 

249 

3 

1,178 

lO 

a  One,  age  not  reported.        b  Two,  age  not  reported.        c  Three,  age  not  reported.         r  Eighteen,  a^e 

employees.        »  Five  not  em 


Rep.obt  of  Bureau  of  Factory  Inspection,  1906. 


11.213 


PORTED  INJURED  IN  FACTORIES  AND  QUARRIES. 

ACCBBNTS. 

Permansntlt  Disabled. 

• 

AQB  NOT 
BXPORTED. 

▲LL  Aosa. 

M. 

F. 

M. 

F. 

Total. 

Under 
16  yean. 

16-18 
years. 

18  years. 
+     ( 

M. 

F. 

Total. 

■ 

86 

35 

290 

34 

•«3 

296 

•236 
207 

•862 
157 

598 
•121 

110 
48 
13 
10 
91 

38 
156 
125 

70 

24 
49 
44 
44 

130 

26 

8 

91 

582 
331 
42 
105 
116 
110 
138 
•319 

161 
87 
66 

29 
186 

2 

47 

9 

26 

7 

i 

i 

i 

87 
20 

3 

4 
12 
71 

47 
28 
27 

4 

96 
6 

3 

i 

16 

•5 
27 

88 

86 

337 

34 

•72 

320 

•242 
207 

•663 
167 

698 
•121 

110 
48 
13 
11 
91 

38 
157 
212 

90 

27 

53 

56 

116 

177 
54 
35 
95 

678 
336 
42 
105 
119 
110 
139 
•335 

161 
87 
66 

a  •36 
213 

13 
6 

93 
2 
5 

30 

22 

29 

104 

24 

210 
66 
66 
17 

al3 
b7 

b96 

2 

•6 

34 

29 

29 

106 

c27 

a222 

•70 

!             68 

17 

1 

i2 

3 

2 

i 

al4 

b7 

2 

6 

7 

bl08 
2 

•2 
3 

2 
3 

7 

•9 

36 

7 
2 

1 

29 
29 

3 
2 

2 

106 
•c27 

8 

1 

1 

•1 

1 

10 
3 
1 

a222 

•70 
68 

17 

1 
32 

13 
28 
34 
17 

7 
9 
3 
7 

26 
6 
6 

24 

240 
68 
2 
10 
22 
32 
26 
64 

43 

1 
6 

12 
31 

33 

14 

29 

a38 

18 

8 
10 

7 
a6 

a24 

6 

a2 

28 

a242 
b71 
3 
11 
23 
36 
26 
68 

48 

1 
7 

al3 
a41 

1 
i 

17 

4 

1 

3 

7 

8 

1 

42 
1 

i 

•4 

7 

1 

1 

3 

1 

i 

i 

2 

i 

1 

1 

2 

17 

4 

2 

1 
4 
1 

4 

3 

4 

41 

12 

1 
1 
1 
3 

33 
14 

2 

1 
1 

/ 

30 

a66 

22 

9 

10 

7 

1 

2 

1 

a9 

a81 

6 

alO 

29 

6 

a284 

b72 

3 

11 

23 

86 

26 

1 
1 

6 
6 

59 

48 
1 

•1 

2 

1 

3 
14 

7 

2 

1 

a*k7 
a48 

44 

4 

»6.122 

•549 

2 

4 

i 

3 

at6.672 

t26 

166 

1.435 

8 
3 

1 
2 
2 
2 

1 
3 
1 
5 

rll.528 

•117 

rtl.646 

2 

44 

•83 

65 

134 

00 

101 

249 

52 

150 

256 

44 

•85 

55 

138 

90 

101 

249 

53 

160 

259 

a9 
3 

1 
a3 
a3 
2 
1 
3 
1 
6 

■*'*'*'■ 

a9 

1 

3 

1 

1 

* 

a3 

a3 

2 

1 

8 

1 

1 

1 

6 

6 

*  *^^^^ 

•1,214 

10 

•1.224 

1 

28 

1 

c32 

c32 

not  reported.         •  One  not  an  employee. 
1 8lz  Dot  employees. 


^  Two  not  employees.       X  Three  not  employees.        1'  Four  not 
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Table  IZ — ^Numbefy  Age  and  Sex  of  Persons  Reported 


All 

-  CAUSE. 

m 

17NDER  16  TEARS. 

16-18 

TEARS. 

18  TEARS  AMD 
UPWARD. 

1 

[n.  e.  s.==not  elsewhere  specified.] 

M. 

F. 

M. 

P. 

M. 

F. 

Fall  of  Person. 
Fall  from  ladder  scafTold  Dlatfomi  etc 

2 

3 
5 
1 

i 

4 

2 

2 

165 

101 

169 

83 

43 

40 

83 

8S 

189 

1 

Fall  from  machinery  trucks,  encrines.  etc 

1 

Fail  caused  bv  collaose  of  suDDort 

i 

Fall  throufh  openinsr  in  floor 

Fall  in  hoistwav.  shaft,  etc 

0 
6 
2 

7 
11 

<. 

Fall  on  stairs,  steos  etc 

«>4 
2 

1 
1 

11 

Fall  on  level  bv  sliDPinfr 

5 

Fall  on  level  bv  triDDiasr 

5 

All  others 

2 

2 

.  Total 

"11 

2 

43 

0 

961 

25 

Injured  bt  Weights. 
FaUinff  rock  and  earth  (auarrvintr.  excavatincr.  etc.). 

1 
5 
7 
3 
2 

5 

2 

44 

168 

472 

139 

87 

241 

91 

82 

466 

55 

200 

423 

103 

Falling  pile  of  material  (lumber,  coal,  cement,  etc.) . 
FallinK  walls,  doors  and  other  objects 

*»3 
4 
2 

3 
6 

Tools  or  weights  dropped  by  person  injured 

Falling  objects  droDoed  by  other  oersons 

i 

Heavy  materials  or  parts  on  which  injured  persons 
were  at  work 

2 

Machinerv  being  moved 

Fall  of  material  from  trucks  in  transit   

1 

\ 

3 

i 

2 

' i 

Handling  of  castings,  flasks,  etc 

Handling  of  stone,  ore.  etc 

' 

Handling  of  lumber,  paper  and  other  materials 

Loading  or  unloading 

1 

'      ■  i 

Cause  insufficiently  described  for  classiflcation 

2 

Total 

no 

43 

3 

2,571 

15 

Flying  Objects. 
Struck  in  eye  by  niece  of  metal,  srlass.  etc 

4 

2 

228 
115 

4 

Other 

«i 

1 

* 

Total : 

•li 

4 

2 

343 

5 

Vehicles  and  .\ccidents  Caused  bt  AumiAia 

•1 

10 

1 

290 

2 

MlSCEfJ^ANEOnS. 

Hand  tools  (hammers,  knives,  wrenches,  files,  etc.) . 
Tools  In  hands  of  fellow  workmen 

2 

0 
3 
3 
10 
9 
5 
5 

1 

i 

3 
2 

1 

411 
72 
123 
190 
34 
140 
177 

7 

Injured  while  flttlng  and  assembling,  n.  e.  s 

Hand  caught  on  nail.  wire,  sharp  oroJection.  etc  . . 

3 

Hand  cut  on  glass 

t 

3 

Injured  by  stepping  on  nail,  sliver,  etc 

1 

12 

All  other  causes 





Total 

3 

d4 

8 

1.147 

29 

Grand  total 

§135             °*^'» 

685 

170 

•11,949 

457 

■ 

i  ■   ■  ■  ■  a  } 

One,  age  not  reported,      v  Twenty-two,  age  not  reported.      ''One  not  an  employee.      H  Two  not  employees 

« 


a 
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Injured  in  Factories  and  Quarries — Concluded. 


ACCIOXMTB. 


AQS  NOT 
RKPORTBD. 


M. 


1 

II 

I 
1 

1 

If. 


3 
2 
2 
1 


14 


1' 


•  «•••• 


9 


78 


F. 


3 
1 

•  ••■«»•■# 

•  ■••«•••« 


AIX  AGES. 


M. 


173 

107 

171 

83 

52 

<>49 

87 

95 

202 


'1,019 


45 

*'177 

484 

145 

90 

247 

92 

S3 

473 

60 

206 

431 

105 


°2,638 


233 
°116 


'349 


'302 


1 


1 .  203 


5    n 12. 847 


F. 


16 
8 
5 
4 


36 


2 
2 


18 


426 

8 

434 

75  .  .. 

75 

126  ..  . 

126 

201 

4 

205 

43 

6 

49 

148 

15 

163 

184 

1 

185 

34' 


Total. 


Feriianxntlt  Disabled. 


Under 
16  yeam. 


174 

108 

17i; 

84 

52 

«66 

95 

1001 

206 


*1,055 


45 

*180 

490 

147 

91 

249 
92 
83 

473 
60 

208 

43 1: 

10/i 


»2,656! 


239 

m7 


'356 


=305 


1.237 


657      a* 13, 505 


16-18 
years. 


J26 


18  years.* 

+ 


1> 

1 
1. 


10 

4; 
16i 

6| 
3 
8 
2 
4 


F. 


11 
4 

16 
3 
6 
2 
3 
41 
4 


51 


53 


3' 
10 
19 

7; 

1: 


3 

11 
19 

8 
1 


175         1,771.  v^  1,875 


Total. 


11 

4 
16- 

a 
& 
a 
a 

4 

4 


54 


3 

11 
20 

8 
1 


» 

15 
14 

8 

15 

15 

'al5 

8 

56 

4 

11 

19 

4 

al5 

I 

8 

56 

4 

11 

18 
4 

66- 

4 

11- 

» •  • 

1 

19 

1       4 



4     170 

al74 

1    al75 

23 

23 
4 

1 
1      23 



4 

4 

1 

1 

27 

27 

27 

1 

17 

17 

17 

12 
3 

13 
3 

12 
4 

13 
3 
1 

12 

1 

■•■■•••' 

4 
13 

3 

1 

* 

I 

. 

11 

11 

11 



1 

43 

44 

44 

"119    vtl.994 


t  Three  not  employees.         §  Nine  not  employees. 


ff  Ten  not  employees-.         ♦  El^^ven  not  employees 
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0  New  York  State  Depabtment  of  Labob. 


TABLE  X— NATURE  AND  EXTENT  OF  INJURIES  SUSTApiED 


Temporary  Di8ABLBM»rr. 

CAUSE, 
[n.  e.  s.s=not  elsewhere  specified.] 

• 

Lacera- 
tions. 

Bums. 

Cuts. 

Bruises. 

Sprains. 

Frac- 
tures. 

Mechanical  Power. 
Transmission  of  power: 

Motors  (engines,  dynamos,  flywheels) 

Air  fans   steaiti  DuniDs  etc 

24 
7 
142 
11 
13 
68 

42 

43 

111 

17 

113 

16 

15 

7 

6 

2 

21 

8 
44 

72 
33 

10 
22 
16 
26 

52 

11 

5 

29 

211 
86 
9 
27 
37 
27 
17 
84 

49 

6 

11 

i 

i 

2 

16 

6 

i 

1 

2 

7 

1 
5 

i 

2 

23 

7 

2 

1 

i 

14 
8 

44 
6 
5 

56 

11 

13 

48 

5 

187 
19 
20 
20 
7 
5 
24 

12 

13 

27 

5 

2 
15 
11 
25 

24 

26 

2 

23 

66 
70 
20 
33 
8 
22 
13 
74 

28 
19 
31 

4 
47 

17 

7 

28 

4 
10 
37 

60 

68 

•203 

49 

37 
9 

4 

i 

2 

2 

31 

17 

3 

30 

10 

8 

1 

4 

Gearine 

1 

Set  screws 

Shaftini? 

9 

Bolts  and  oullevs 

34 

ConTeying  and  hoLstini?  machinery: 

Elevators  and  lifts 

18 

Cranes  (steam,  electric,  portable,  etc.) 

Hoisting  and  conveying  apparatus,  n.  e.  s 

Locomotives  and  trains 

12 
44 

11 

Wood  working  machines: 

Saws 

11 

Planers 

3 

Jointers 

2 

Shaoers. 

1 
1 
2 

4 

1 
38 
43 
16 

5 

4 
14 
43 

46 

2 

4 
8 

75 
55 

4 
18 
27 
15 
84 
65 

7 
3 
7 

2 
35 

Lathes 

Headin?  machines 

Other  wood  working  machines 

1 
3 

8 

Paper  and  printiig  madiinery: 

Barkers "... 

1 

Calendars  and  other  paper  making  machines. . 
Paper  cutting,  stitching  and  staying  machines. 
Pruitins  Dresses 

6 

4 
6 

Textile  macninery: 

Pickini?  machines 

Cardinjr  machines  

SuinnincT  machines 

XxMms 

2 

4 

2 

Formers,  knitting  machines  and  other  textile 
machinery 

6 

Sewinir  mac-bincs  etc 

1 

I^undrv  machines 

I^eather  working  machinery 

1 
5 
2 
1 
2 

2 

4 

2 

i 

2 

2 

Stamning  machines 

7 

11 

Screw  machines 

liatbes 

3 

DroD  and  steam  hammers 

6 

Shears 

5 

Rollers 

4 

Others 

10 

Polishing  machines: 

Contact  with  grindstones,  emery  wheels,  etc. . . 

Struck  by  fragments  of  polishing  wheels 

Other 

3 

1 
1 

Machines  used  in  bakeries,  confectionery  establish- 
ments, etc 

7 
46 

1 

Machines,  n.  e.  s 

11 

Total 

1,600 

79 

1.112 

•1.108 

135 

1 

244 

IIkat  and  ELBCTRicirr. 

3 

4 
1 

6 
65 

28 

127 

82 

241 

40 

111 

222 

6 
6 

3 

1 
1 

2 

Eznlosion  of  eases      

ExDlosion  of  boilers  and  steam  Dines 

Other  injuries  from  steam  and  not  liauids 

1 

ExDlosion  of  molt^i  metals 

1 

•  ••••••• 

Vata.  Dans.  etc.  (containing  hot  liauids  or  caustics). 

1 
1 

Electndty 

i 

3 

1 

Fire  and  neat,  n.  e.  s 

1 

Total 

8 

1,020 

12 

11 

3 

8 

a  One,  nature  of  injury  not  reported.        c  Three,  nature  of  injury  not  reported. 


One, 
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FROM  ACCIDENTS  IK  FACTORIES  AND  QUARRIES. 


PKHMAJTEMT  DiaABUBlCXKT. 

Death. 

Other. 

Total. 

liOSS  OF  ONB  OR  BOTH. 

Other 

Internal 
injury. 

Total. 

Grand 
total. 

Plural 
injuries. 

Eyes. 

Limbs. 

Hands  or 
feet. 

11 

2 

73 
27 

226 
31 
52 

268 

•188 
166 

"530 
113 

367 

51 
42 
31 
13 
10 
58 

24 
126 
167 

66 

18 

43 

49 

106 

146 
48 
24 
66 

394 

264 

39 

94 

96 

74 

113 

•274 

113 
85 
69 

16 
160 

1 

13 

7 

107 

2 

•6 

26 

26 
24 
96 
18 

206 

•66 

66 

17 



4 

4 
3 
3 
1 

6 

i 

14 

7 

108 

2 

•9 

36 

29 

29 

106 

27 

222 

•70 

68 

17 

1 
1 
3 
1 
11 
16 

24 
12 
17 
17 

9 

88 

36 

10 

i 

4 

8 

•9 
3 

10 
6 

4 
2 
3 
1 

1 

337 

7 

34 

8 
34 

31 

1 
1 

2 

4 

i 

•72 
320 

a*242 

22 
68 
16 

12 
3 
2 

3 

1 
4 
6 

1 
3 

1 

4 
3 

6 

1 
1 

207 

•663 

167 

698 

•121 

110 

2 

48 

13 

1 

2 

1 
3 
6 

4 

1 

i 

1 

4 
7 

4 

12 

11 

2 

6 

6 

i 

•14 

16 

60 

4 

2 
9 

1 

1 
33 

14 
30 
66 
22 

9 

10 
7 
9 

31 

6 

10 

29 

284 
72 
3 
11 
23 
36 
26 
69 

48 
1 

7 

•17 
48 

i 

2 

1 
i 

■  •■■••■• 

i 

i 

i 

1 

6 

11 

4 

2 

31 

14 
26 
63 
19 

6 
9 

7 
7 

27 
6 
6 

29 

279 
69 
3 
10 
21 
36 
24 
68 

48 
1 
6 

•15 
40 

1 

i 

1 

i 

2 

91 

38 

14 
6 
2 

2 
2 
3 

2 

8 
1 

167 

212 

90 

27 

2 

63 

7 

66 

6 

2 
1 

116 

7 
1 

3 

177 
64 

2 

2 

36 
96 

21 

21 
2 

3 
2 

1 
1 

678 

336 

42 

6 

106 

7 

1 

119 

3 

110 

17 
16 

7 

1 
1 

139 
••335 

161 

5 

87 

4 

1 

66 

2 

4 

a*36 

9 

2 

213 

398 

^22? 

t4.898 

15 

36 

89 

t 1.628 

28 

tl.646 

126 

ct6,672 

6 
8 

2 

•1 

3 

3 

i 

2 

16 
8 

28 
•79 

46 
128 

87 

99 
246 

44 
144 
241 

4 
2 

1 

4 
1 
1 
3 
3 
1 

9 
3 

1 
3 
3 
2 
I 
3 
1 
6 

7 
3 

8 
7 

2 

6 

6 

12 

44 

•86 

8 

66 

1 

138 

1 

90 

1 

1 
I 

101 

3 

249 

1 
13 

1 

2 

1 
4 

i 

63 
160 

1 

269 

49 

•36 

•1.142 

9 

2 

20 

1 

32 

60 

•1,224 

not  ao  employee.        Y  Two  not  employees.        t  Three  not  employees.        t  Six  not  employees. 


11.218 


New  Yobk  State  Depabtment  of  Labor, 


Table  X — ^Nature  and  Extent  of  Injuries  Sustained 


CAUSE. 


[n.  e.  8.=  not  elsewhere  specified.] 


Fall  of  Fbrson. 
Fall  from  ladder,  scaffold,  platform,  etc . . 
Fall  from  machinery,  trucks,  engines,  etc. 

Fall  caused  by  collapse  of  support 

Fail  through  opening  in  floor 

Fall  in  hoistway,  shaft,  etc 

Fall  on  stairs,  steps,  etc 

Fall  on  level  by  slipping 

Fall  on  level  by  tripping 

All  others 


Total 

Injured  bt  Wbiobts. 
Falling  rock  and  earth  (quarrying,  excavating,  etc.) 
FiKlIlnir  pile  of  material  (lumber,  coal,  cement,  etc.) . 

Falling  walls,  doors  and  other  objects 

Tools  or  weights  dropped  by  person  injured 

Falling  objects  dropped  by  other  persons 

Heavy  materials  or  parts  on  which  injured  persons 

were  at  work 

Machinery  being  moved 

Fall  of  material  from  trucks  in  transit 

Handling  of  castings,  flasks,  etc 

Handling  of  stone,  ore,  etc 

Handling  of  lumber,  paper  and  other  materials 

Loading  or  unloading 

Cause  insufficiently  described  for  classification 


Total. 


Flyino  Objects. 
Struck  in  eye  by  piece  of  metal,  glass,  etc . 
Other 


Total 

Vehicles  and  Accidents  Caused  bt  Aniuals  . . 

Miscellaneous. 
Hand  tools  (hammers,  knives,  wrenches,  files,  etc.) 

Tools  in  hands  of  fellow  workmen 

Injured  while  fitting  and  assembling,  n.  e.  s 

Hand  caught  on  nail,  wire,  sharp  projection,  etc  — 

Hand  cut  on  glass 

Injured  by  stepping  on  nail,  sliver,  etc 

All  other  causes 


Total 

Grand  Total. 


Tbmpobabt  Dzsablbmbnt. 


Lacera- 
tions. 


Bums. 


4 
7 
9 
3 


3 

6 

12 

17 


61 


4 

18' 
87 1 
32' 
15 

65 
15 
11 

101 
17 
36 

106 
18 


.1 


525 


3 
16 


19 


69 


2.542 


6 


14 


10 

1 


11 


80 

2 

21 

46 

62 

i 

5 

19 

27 

260 

^  .  i 

1,134 


Cuts. 


7 

8 

8 

5 

3 

2 

31 

12 

38 


114 


1 

9 

66 

14 

17 

28 
10 
7 
41 
11 
23 
44 
10 


281 


Bruises. 


36 
23 
36 
25 
9 
•14 
14 
28 
41 


»226 


13 
86 
221 
71 
36 

100 
27 
39 

177 
14 
89 

171 
49 


1.093 


112.749 


Si^rains. 


25 
24 
30 
15 


17 
27 
20 
47 


205 


5 
6 
3 
2 

11 
12 

5 
25 

7 
18 
18 

5 


117 


2 
22 


43 


526 


Frac- 
tures. 


31 
21 
20 
11 

6 
11 
11 

0 
13 


133 


6 

12 
24 

4 
4 

7 

6 

2 

28 


11 

27 

5 


135 


22 

22 

16 

22 

1 

2 

4 

3 

1 

35 


676 


a  One,  nature  of  injury  not  reported.        b  Two,  nature  of  injury  not  reported.        d  Seven,  nature  of 
t.Six  not  employees.        x  Eight  not  employees,        •  Eleven  not  employees. 
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From  Accidents  in  Factories  and  Quarries — Concluded 

PlOOIAMKNT  DBABZJEMXMT. 

Death. 

Other. 

Total. 

LOSS  OF  ONE  OR  BOTH. 

Other 

Internal 
injury. 

Total. 

Grand 
total. 

Plunl 
injuries. 

Eyes. 

Limbs. 

Hsnd  or 
feet. 

46 

7 
4 
7 
3 
6 
6 
3 
5 

155 

103 

150 

80 

36 

•61 

92 

OA 

• 

5 
2 

10 
2 

•6 
8 
3 

6 
2 
6 
1 
1 

i 

11 

4 

16 

3 

! 

3 
4 

4 

8 
1 
5 
1 
10 





3 

174 

16 

108 

38 

171 

18 

84 

12 

~ 

52 

7 

a«65 

95 

8 

4 
8 

100 

27 

15*              1QQ 

206 

171 

56 

•972 

P 

? 

13 

8 

1 

15 
9 
7 

46 
3 
7 

17 
4 

17 

54 

28 

a •I. 055 



1 

8 

1 
•4 
16 

5 

83 

•155 

461 

13Q 

8 

7 

6 

8 

1 

4 
1 

3 

11 

20 

8 

1 

15 
15 

8 
56 

.  4 
11 
19 

4 

8 
14 

8 

3 

i 

i 

6 

1 

a45 

21 

38 

1 

•180 
a490 

8 

147 

9 

6             on 

91 

14 

6 
4 
3 

19 
3 
6 

17 

231 
77 
74 

417 
56 

196 

AOR 

249 

4 

92 

7 

23 

4 

'•••••*" 

1 
1 

i 

83 

473 

60 

-"        12 

208 

21 

1 

431 

9 

6            Tn2 

107 

178 

•94      «»2,437 

3 

3 

139             30 

175 

42 

b^2,656 

5 

185 
•15 

215 

22 

1 

4f 

23 
4 

« •  • 

a239 

7 

•117 

I 

12 

•160|          •328 

22 

5 

27; 

a^356 

29 

•6           '284 

1 

2 

12 

2 

17 

4 

•305 

16 

>27 
3 

422 

71 

11 
2 

13 
3 

1 

1 
2 

12 

4 

13 

3 

1 

'.'.'.'.'.'.'.'. 

''"*'*** 

434 

1 

75 

6'            lis 

47                202 

126 

3 

205 

48 

49 

125 

1R51 

163 

11 

48             165 

1 

2 

6 

2 

ii 

9 

185 

37 

256 

1,184 
xli,24o 
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2 

36 

5 

44 

0 
259 

1,237 

874 

t820 

4S 

42 

44 

n.777 

83 

n.994 

(i*13,505 

injury  not  repofted. 


One  not  an  emploj'ee.  ^  Two  not   employees.  X  Three  not  employees 


11.220       New  York  State  Department  of  Labor. 


TABLE  XI— PARTICULARS  OF  EACH  FATAL  ACCIDENT 


INDUSTRY  AND  OCCUPATION. 


I.  MINERAL  products. 

I.  Stone. 

Blaster — slate  quarry 

Driller — trap  rock  quarry 


Stone  measurer — stone  quarry. 
Superintendent — ^marble  works , 
Laborer — ^marble  works 


Laborer — stone  crushing  plant. . 
Engineer — stone  crushing  plant. 


3.  Iron  and  other  mines. 

Laborer — iron  mine 

Laborer — ^iron  mine 

Miner — iron  mine 

Bell  ringer — iron  mine 

Mucker — ^iron  mine 

Mucker — ^iron  mine 


Bell  ringer — ^Iron  mine. 

Mucker — ^Iron  mine 

Mucker — iron  mine. . . . 
Mucker — iron  mine. . . . 


Mucker — ^iron  mine. 
Laborer — iron  mine 
Laborer — salt  mine. 


3.  Cement  and  lime. 
Laborer — cement  plant 


Mason — cement  plant ...... 

Kiln  drawer — cement  plant 
Repairman — cement  plant . 
Laborer — cement  plant 


Laborer — cement  plant . . 
Carpenter — cement  plant 


Laborer — cement  plant. 
Laborer — cement  plant 


Driller — ^lime  stone  quai 
Mortar  tender — cement  plant, 


irry. 
\  plai 


Laborer— cement  plant. 


4.  Gypsum  and  plaster. 

Mill  hand — ^gypsum  plant 

Miner — gypsum  mine 

Miner — gypsum  mine 

Miner-^gypsum  mine 

Laborer — ^plaster  works 


Steam  driller — ^gypsum  mine. 
Laborer — plaster  works 


Laborer — plaster  works. 
Laborer — plaster  works. 


5.  Other  mineral  products. 

Weigher — ^asphalt  plant 

Cooper — asphalt  plant 


Laborer — concrete  plant . . . 
Crane  operator — sand  plant 


ca     30 

54 

33 

50 

ca     30 
52 

19 
29 
30 
55 
26 
28 

59 

29 

26 

42 

48 
60 
28 

21 

67 
ca  45 
ca  38 
ca     35 

30 
ca     50 

50 

38 

45 

ca     19 

60 


ca     27 

ca     50 

18 

56 

ca     43 

45 
45 

35 
36 


20 
42 

53 

27 


Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 

Male. 
Male. 

Male. 
Male. 
Male. 
Male. 

Male. 


Male. 
Male. 
Male. 
Male. 
Male. 

Male. 
Male. 

Male. 
Male. 


Male. 
Male. 

Male. 

Male. 


Marital  condition. 


Married 
Single.. 


Married . 
Married . 
Widower , 


Family  in  Italy. 
Married 


Single. 


Single. . 
Married 
Single.. 
Single.. 


Married 

Married 

Married , 

Married 

Married 
Married 
Married , 


Single. 


Married 
Married 
Married 


Married 
Married 

Married 
Sini^e.. 
Married 
Single.. 


Single, 


Married . 
Single... 
Married . 
Widower. 
Married . 


Married 
Married 

Married 
Married 


Single. . 
Married 


Married 
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Particulars. 


Su^^posed  to  have  been  loading  a  blast  when  it  exploded. 

Stepped  In  front  of  blast  of  "squib"  and  was  hurled  from  platform  on  ledge  50  feet  above  to 

bottom  of  qaarry. 
"While  trying  to  handle  stone  heavier  than  he  estimated,  he  slipped,  and  stone  fell  on  and 

fractured  right  leg."    Man  died  three  weeks  later;  but  "not  from  the  result  of  his  injuries." 
In  dodging  a  piece  of  falling  marble  he  collided  with  a  saw  car,  breaking  ribs  and  punctur- 


ing liver. 
liOe 


While  unloading  stone  from  car.  was  atruck  and  bruised  in  side  and  leg  by  falling  slab  of 
'  marble;  died  seven  months  later. 

Covered  by  slide  of  material  while  trimming  stone  screenings  away  from  chute. 
Clothing  caught  on  set  screw  and  body  whirled  around  shuting. 

Piece  of  (ock  welshing  4  or  5  tons  fell  from  wall  20  feet  above  and  crushed  him. 

Btruck  by  rock  which  fell  from  roof;  neck  broken. 

Head  crushed  by  piece  of  ore  which  fell  from  roof  of  mine. 

While  engaged  in  his  usual  occupation,  neck  was  broken. 

Skull  fractured  by  piece  of  rock  which  fell  from  roof. 

When  loading  derrick  scale,  a  piece  of  ore  which  others  were  dumping  from  dump  car  rolled 

over  and  .struck  him. 
The  brake  on  skip,  in  which  he  was  riding,  failed  to  work,  allowing  skip  to  race  down  incline; 

"he  either  jumped  or  sitting  on  edge  was  thrown  out  and  killed." 
When  coraine  up  from  mine,    skip  left  track  and  either  threw  him  out  or  he  Jumped  out" 

•and  was  kuled  by  falling  down  shaft. 
When  comlne  up  from  mine,  "skip  left  track  and  either  throw  him  out  or  he  Jumped  out" 

and  was  kfiled  by  falling  down  shaft. 
When  coming  up  from  mine,  "skip  left  track  and  either  threw  him  out  or  he  Jumped  out" 

and  was  killed  bv  falling  down  shaft. 
Struck  by  rock  which  rolled  from  bluff  and  killed  him. 

Was  closing  doors  of  "Jimmy,"  when  some  cars  bumped  into  car  under  which  he  was  working. 
"Fellow  workman  poking  an  iron  rod  into  hole  loaded  with  dynamite"  caused. explosion. 

Caught  foot  in  the  conveyor,  cutting  it  off  near  knee,  making  amputation  necessary;  died 
on  operating  table. 

Fell  through  opening  in  roof  to  floor  below;  neck  broken. 

While  filling  kiln  with  small  stone  was  caught  in  falling  stone,  "burned  and  suffocated." 

While  acting  as  brakeman,  lost  his  footing  and  fell  under  train ;  five  cars  passed  over  him. 

Injured  on  the  head,  body,  arms  and  legs  through  dumping  of  car  filled  with  rock;  subse- 
quently died. 

While  dumping  clay  in  mixer  he  fell  In  and  was  ground  to  pieces  by  knives. 

Jumped  from  wall  to  staging  6  feet  below,  tripped  and  fell  15  feet  to  ground;  death  occurred 
in  one  week. 

Suffocated  by  .slide  of  cement  in  bin. 

Caught  on  shafting  and  whirled  around,  injuries  causing  death  25  days  later. 

Crushed  beneath  drill  weighing  450  pounds. 

Burned  by  explosion  of  coal  dust  supposed  to  have  been  ignited  by  motor;  death  occurred 
within  few  hours. 

Caught  in  conveyor;  leg  cut  off;  died  from  shock. 

Caught  in  clutch  on  sliafting  and  whirled  about  shaft;  injuries  causing  death  same  day. 

Blast  caused  roof  to  fall,  crushing  him  beneath  it. 

Blast  caused  roof  to  fall,  crushing  him  beneath  it. 

Crushed  beneath  fniUng  wall  in  mine. 

Tub  used  in  connection  with  hoisting  rigging  was  improperly  latched  and  dumped  its  load 

of  stone;  deceased  struck  and  instantly  killed  by  stone. 
Crushed  beneath  fdiding  bank  of  earth;  back  broken;  Uved  about  one  hour. 
"As  there  was  some  steam  coming  up  beside  dock,  it  may  have  mislod  him;"  he  stepped  off 

and  was  drowned. 
Caught  and  whirled  around  shafting;  torn  to  pieces. 
Jumped  on  freight  elevator  and  was  caught  between  platform  and  frame-work  of  elevator; 

back  broken ;  died  2i  months  later. 

While  replacing  belt  on  piilley  was  caught  on  shaft  and  instantly  killed. 

Fell  from  second  floor  to  basement;  received  "sll0it  scalp  wound — since  died  from  kidney 
trouble." 

Rode  on  concrete  hoist  bucket  and  in  attempting  to  get  off  was  caught  between  bucket  and 
timbers,  "rupturing  liver;"  died  one  month  later. 

While  endeavoring  to  avoid  steam  escaping  from  broken  steam  pipe,  ran  in  front  of  descend- 
ing incline  car  and  was  killed  Instantly. 
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Table  XI — ^Particulars  of  Each  Fatal  Accident  Re 


INDUSTRY  AND  OCCUPATION. 


I.  MINERAL  PRODUCTS— Conclii4iB<L 

5.  Other  minertl  products — cendoded. 
OQer  of  line  shaft — brick  yard 


Brakeman — ^brick  yard 

Finisher — porcelain  insulator  plant. 


Laborer—carborundum  plant. 
Laborer — carborundum  plant. 


n    METALS,     MACHINERY     AND     CON- 
VEYANCES. 

X    Metals  other  than  iron  and  steeL 
Laborer— aluminum  plant 


Elevator  operator — ^gas  and  electric  fixtures 

Smelter — enameled  ware  plant 

Porter — plumbers'  supplies 

Elevator  operator — sheet  iron  plant 

Oiler  and  cleaner — silverware  factory 

a    Blast  furnaces,  rolling  mills  and  steel 

works. 
Laborer 


Laborer. 
Laborer. 


Skipman . 


Laborer. 
Laborer. 


Crane  operator, 


Laborer 

Crane  operator , 

Repairman 

Laborer 

Rigger 

Machinist 

Gas  man 

Laborer 

OUer 


Foreman. . 
Vesselman 


Laborer 

Blast  furnace  employee. 

Laborer 

Laborer 

Conductor 

Switchman 

Engineer 


Iron  worker 

Foreman. 

Asst.  supt.  of  docks, 


Laborer 

Laborer 

Ladleman 

Engineer  (stat.). 
OUer 


Rigger. 


Laborer. . . 
Emploj'ee. 


Age. 


25 

17 
18 


40 
25 


40 

21 
33 
54 
18 
32 


40 

20 

27 

28 

29 
29 

19 

25 
31 
23 
27 
25 
22 
26 
32 
18 

29 

35 


45 
35 
45 
22 
21 
40 

34 
34 
40 

30 
23 
35 
45 
39 

24 


Sex. 


Male. 

Male. 
Male. 


Male. 
Bale. 


Male. 


Male. . . 
Male,  .i 
Male. . . 
Male. . . 
Male. . . 


Marital  condition. 


18 


Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 
Male. 
Male. 

Male. 
Male. 
Male. 
Male. 
Male. 

Male. 

Male. 
Male. 


Single 

Single 

Single 

Married 

Single 

Married \ 

Single 

Married 

Married 

Single 

Single 

"Single  in  this  country** 

Single 

Married 

Single 

Single 

Married 

Single 

Single 

Married 

Single 

Married 

Single 

Single 

Single 

Married 

Single 

Married 

Married 

Married 

Married 

Single 

Married 

Single 

Married 

Single 

Single..: 

Married 

Married ,. . .  • 

Single 

Single 

Married 

Married 

Single 

Single 

Single 

Single 
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ported  October  z,  1905-September  30,  1906 — ^Continued. 

Particulars. 


"Supposed  to  have  been  catight  on  line  shafting;  no  eye-witnesses,  but  body  was  discovered 

there  in  mangled  condition." 
"Ran  over  by  train  of  cars;  djring  one  hour  afterwards." 
"Attempted  to  remove  plunger  from  center  machine  with  pipe  wrench,  which  caught  In 

shaft  of  machine  and  swung  around,  striking  him  ^Ith  great  force  in  the  breast;"  death 

followed. 
Asphyxiated  by  slide  of  chemical  in  bin  where  he  was  shoveling. 
While  putting  oelt  on  pulley,  clothing  caught  and  he  was  whined  around  shaft;  arms  and 

legs  torn  from  body. 


Dump  car  on  which  he  was  riding  got  beyond  his  control  on  Incline  and  struck  bumper  on 

end  of  track  with  such  force  as  to  hurl  car  and  deceased  over  embankment. 
FeU  down  elevator  well  and  was  fatally  injured. 
"Burned  about  body;"  died  2i  months  later. 
Fell  down  elevator  shaft,  fracturing  skull  and  causing  death. 

While  operating  elevator,  victim  met  with  accident  causing  death  within  a  few  hours. 
Struck  by  descending  elevator  weights;  injured  Internally  and  died  9  days  later. 


In  stepping  across  a  narrow  run  of  hot  slag  he  slipped  and  fell  in ;  death  occurred  4  days 

later. 
Was  caught  between  coke  pan  and  crane  girder;   fracture  of  right  humerus  and  internal 

injuries  caused  death  within  three  hours. 
While  unloading  car,  using  crane,  deceased  was  caught  and  crushed  between  car  and  bars 

attached  to  crane. 
"Caught  and  squeezed  between  coke  larry  and  coke  bin ;  died  in  ambulance  on  way  to  hos- 
pital." 
"Picking  down  coal  in  coal  bin.  coal  caved  in;  he  was  buried  and  smothered  to  death." 
"Throwmg  wood  in  furnace  when  door  man  took  hold  of  wrong  lever  and  lowered  door  on 

him;  died  on  arrival  at  hospital." 
Climbing  ladder  on  crane  carriage,  when  operator  moved  carriage,  catching  and  crushing 

him  between  ladder  and  plate  across  end  of  crane. 
Was  working  in  ore  bin:  ore  caved  in,  carrying  him  through  chute;  smothered  in  ore. 
"Oil  can  driven  in  orbital  cavity  above  eye.  penetrating  orbital  plate;"  died  13  days  later. 
While  trying  to  start  coal,  coal  slipped  and  buried  him;  smothered. 
Loading  rails  on  vessel,  struck  by  rails  and  instantly  killed. 
Fell  from  derrick  while  oiling  same,  Injuries  causing  death  2  days  later. 
While  working  on  larry  runway,  was  struck  by  larry  car  and  crushed. 
Overcome  by  gas  while  cleaning  gas  main ;  dead  on  arrival  at  hospital. 
While  climbmg  on  platform  at  lumace,  caught  by  pusher  and  crushed  against  platform. 
"Was  oiling  clay  mixing  machine,  when  operator  started  machine  and  patient  was  caught 

in  machinery." 
Supposed  to  have  become  entan^ed  in  belt  and  carried  into  fly  wheel;  death  occurred  fol- 
lowing day. 
While  detaching  hook  from  pouring  vessel  after  emptying  out  cinder,  slipped  and  fell  bom 

platform  into  hot  ashes,  receiving  bums  which  caused  death  same  day. 
Found  dead ;  cause,  gas  poisoning. 

While  crossing  track,  struck  and  instantly  killed  by  switch  engine. 
Crawled  under  train,  which  moved;  both  lees  crushed,  causing  death  in  12  hours. 
Cau£ht  between  heavily  loaded  iron  ore  bucxet  and  side  of  vessel;  killed  instantly. 
Skull  crushed  by  crane. 

While  coupling  cars,  steel  billet  fell  from  car,  crushing  his  chest. 
While  replacing  cable  on  elevator,  support  broke,  allowing  elevator  to  drop  to  bottotai  of 

shi(ft;  injuries  caused  death  one  week  later. 
When  working  on  top  of  blast  furnace,  slipped  and  fell  to  ground. 
Struck  and  killed  by  engine. 
Cover  of  hatch  not  properly  placed  gave  way,  throwing  deceased  in  hold  of  vessel;  skull 

fractured. 
Struck  and  killed  by  engine  . 
Overcome  by  heat;  death  followed. 

Struck  by  large  lump  of  cinder  which  fell  from  car:  death  occurred  12  hours  later. 
Fell  into  condensing  well  of  boiling  water,  causing  almost  instant  death. 
While  replacing  belt  on  pulley,  was  caught  and  carried  around  shafting;   injuries  caused 

death  same  day. 
While  working  on  top  of  slab  mill,  accidentally  stepped  into  open  gear;  leg  so  badly  crushed 

as  to  cause  death  later. 
Found  dead  in  water  closet — caused  by  gas  poisoning. 
Railing  around  platform  of  steel  mill,  against  which  he  was  leaning,  gave  way  and  he  fell  to 

ground  and  was  killed. 
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Table  XI — ^Particulars  of  Each  Fatal  Accident  Re 


industry  and  occupation. 


II.  metals,   machihsry  and  cor- 

VBTANCBS— Centiaued. 

3.  Blast  furnaces,  roUinf  mills,  etc. — Con. 

RiRger 

Motonnan 


Laborer. 

Rigger. . 

Laborer. 

Laborer. 
Laborer. 


Laborer 

Switchman. 


Switchman. 
Laborer 


3.  Fenndries  and  machine  shops. 
Foreman  Qaborers) — iron  and  steel  foundry 


Laborer — ^Iron  foundry. 
Laborer — steel  foundry. 


Molded— steel  foundry. 
Laborer — steel  foundry, 


Carpenter — steel  foundry .  . . 
Crane  operator — foundry. . . , 

Handy  man — ^machine  shop 
Cupola  tender — ^foundry . . . , 


Laborer — ^foundry. 
(6  >— foundry 


Engine  runner — ^machine  shop. 


Employe<» — ^machine  shop 

Machinist — ^foundry  and  machine  shop. . 

Laborer — foundry 

Night  watchman — ^foundry 

Laborer — foundry 


Molder — boiler  shop. 


Chipper — engine  plant 
Laborer — boiler  shop. 


4.  Electrical  apparatus. 
Helper  in  testing  tank 


Firemen 


Laborer. . , 
Machinist . 


Engineer. 
Painter. . 


Coal  handler 

Assistant  regulator. 


Slate  cutter 

Employee 

h.  Not  an  employee. 


29 

33 
34 


30 

21 
24 

41 
20 

42 
23 

55 
39 

38 
9 

45 

08 
09 
33 
45 
49 

50 

42 
65 


26 

50 

40 
55 

27 

21 

43 
38 

43 


Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 
Male. 

Male. 
Male. 


Male. 

Male. 
Male. 

Male. 
Male. 

Male. 
Male. 

Male. 
Male. 

Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 

Male. 


Male. 
Male. 

Male. 

Male. 

Male. 
Male. 


Male. 


Marital  condition. 


Married 
Single.. 


Married 
Married 
Single.. 


Single. 


Single. . 
Married 


Married 
Married 


Married 


Single. 
Single. 


Married 
Single.. 


Married 
Sini^e.. 


Married 
Married 


Male*  •  • . 
Male.... 


Male. ... 
Male.... 


Married 

Married 
Married 
Married 
Married 
Married 

Married 

Married 
Married 


Single. . 

Married 

Married 
Married 


Single. 

Single. 

Single, 
Single. 


Married 


22  I  Male Single. 

I  I 
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Particulars. 


Struck  by  collar  which  fell  from  brake  shaft  of  traveling  crane  and  instantly  killed. 
While  operating  ore  distributing  car  on  top  of  ore  bins,  car  ran  off  end  of  bin,  killing  him 

instantly. 
"Working  in  gang  unloading  hot  furnace  dust  (on  top  of  car)  when  car  was  dumped,  he  went 

through  hopper;  killed  instantly." 
Fell  from  building  to  ground  (45  feet),  receiving  fatal  injuries:  death  ensued  the  following 

day. 
Was  wheeling  coal  from  front  to  rear  of  coke  ovens,  when  he  was  struck  and  crushed  between 

charging  car  and  oven  platform. 
Fdl  on  live  wire  and  was  electrocuted. 
While  hooking  rails  off  hot  beds  on  conveyor  rolls,  he  slipped  in  gear,  from  which  cover  had 

been  removed ;  leg  crushed  so  as  to  cause  death. 
While  unloading  wood  from  car,  fell  to  ground,  fracturing  skull. 
While  supporting  ladle  containing  molten  metal,  small  bum  caused  victim  to  loose  hold  of 

ladle,  allowing  metal  to  pour  over  him,  causing  almost  instant  death. 
Caught  between  two  cars  and  instantly  killed. 
Furnace  slipped  and  piece  of  stock  struck  victim  on  head,  causing  compound  fracture  of 

skull;  death  resulted  12  days  later. 

When  workins:  in  new  furnace,  roof  and  sides  gave  way,  buryirg  him  beneath;  injuries 
caused  deatn  3  weeks  later. 

Struck  by  falling  brick  wall  and  seriouslv  injured ;  death  ensued  2  months  later. 

Chain  attached  to  iron  girder  which  was  being  moved  by  crane,  broke,  causing  girder  to  fall, 
striking  and  fatally  injuring  deceased. 

Ski^  fractured  by  falling  pile  of  poured  molds;  death  occurred  at  hospital  on  same  day. 

Heavy  steel  plate  being  moved  by  crane  slipped  from  chain  and  fell  to  ground,  striking  de- 
ceased and  killing  him  instantly. 

Struck  and  fatally  mjured  by  board  thrown  from  circular  saw. 

Was  on  girder  oiling  his  crane,  stepped  on  next  girder  and  was  caught  between  another 
crane  and  column. 

Fell  down  elevator  shaft,  receiving  injuries  which  resulted  in  death. 

Deceased  was  working  on  scaffold  under  cupola,  when  improperly  fastened  bottom  doors 
opened  and  crushed  him  between  door  and  scaffold. 

Struck  by  car  attached  to  eneine  and  seriously  injured ;  death  resulted  16  days  later. 

Biding  up  and  down  with  otner  boys  on  elevator  leading  to  street,  "when  deceased  was 
probably  pushed  against  side  of  shaft;  skull  crushed;  instant  death." 

Attempted  to  push  belt  off  with  foot  and  was  caught  between  belt  and  pulley  and  whirled 
around  fly  w-heel ;  died  shortly  after  reaching  hospital. 

In  cutting  off  steel  on  steam  hammer,  steel  entered  leg;  death  resulted  in  2  weeks. 

Killed  by  explosion  of  hollow  piston  head. 

Skull  fractured  by  bursting  emery  wheel;  death  resulted  in  8  hours. 

Steam  pipe  burst:  deceased  so  seriously  burned  as  to  cause  death  2  days  later. 

Working  on  tumbling  barrel;  tried  to  connect  exhaust  *'alve  without  stopping  machinery 
and  so  injured  as  to  cause  death. 

Fell  from  platform  connecting  two  buildings  to  ground  (about  10  feet),  and  was  fatally  in- 
jured. 

Crushed  by  casting  weighing  600  pounds;  death  resulted  in  12  hours. 

Crushed  by  load  of  steel  plate  carried  by  electric  crane;  death  ensued  2  days  later. 

Caught  hold  of  charged  cable  insteadrof  glass  rod  attached  thereto;  burned  hand;  death  re- 
sulted from  lockjaw  two  weeks  later. 
Water  hammer  caused  bonnet  to  blow  off  check  valve;   escaping  steam  threw  him  from 

boiler,  killing  him  instantly. 
While  mixing  japan,  pot  of  hot  liquid  exploded :  burned  so  as  to  cause  death  in  about  3  weeks. 
Crushed  by  several  wheels  (weighing  530  pounds  each)  falling  on  him;  death  occurred  in  5i 

hours. 
Body  found  behind  boiler  where  he  had  been  repairing  leak;  electric  lamp  still  in  hand;  arm 

and  hand  burned  to  crisp. 
While  painting  inside  of  exhaust  fan,  flue  leading  to  fan  caught  Are  and  victim  was  burned 

to  death. 
Supposed  to  have  fallen  In  chain  belt;  head  crushed. 
WhUe  taking  fuse  from  live  potential  transformer,  received  shock  and  in  falling  cut  head; 

death  resulted  20  days  later. 
While  attempting  to  board  moving  dumb  waiter,  was  cau£^t  between  floor  and  roof    of 

waiter;  injuries  resulted  in  death. 
He  tried  to  push  case  on  truck,  lost  his  hold  and  fell  into  elevator  shaft;   back  broken, 

causing  death  in  10  days. 

15 
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Table  XI— Particulars  of  Each  Fatal  Accident  Re 


INDUSTRY  and  OCCUPATION. 


IL    METALS,    MACHIITERY     AND    009- 
VEYANCES— Concluded. 

5  a-f.  Locomotives  and  vehicles. 

Sheet  metal  worker — iocomotive  works .... 
Craneman — locomotive  works 

Helper  on  electric  shears — locomotive  works 

Helper — ^locomotive  works 

Rivet  passer — ^locomotive  works 

Coal  wheeler — locomotive  works 

Carpenters'  helper — locomotive  works 

Blacksmith — carriage  factory 

Foreman — automobile  (parts)  plant 

Carpenter — locomotive  works 

5  g.  Railway  repair  shops. 

Hostler ' 

Car  inspector 

Car  repairer 

Laborer 

Employee 

Carpenter 

Laborer 

Employee 

Laborer 

Car  repairer 

Section  hand 

6.  Ship  and  boat  bxiildins. 
Engineer  (chief )— ship  repairing  plant 

Rigger — ^sliip  repairing  plant 

Ship  joiner — ship  repairing  plant 

Tinsmith's  helper — shipbuilding  plant 

Dock  hand — shipbuildmg  plant 

Boat  builder — ^shipbuilding  plant 

7.  Scientific  apparatus. 
Cleaner  of  shutter  cases — optical  goods  plant 

IIL  WOOD  MANUFACTURES. 

Laborer — veneering  plant 

Foreman — ^^\'ooden  novelty  plant 

Wood  worker — wood  working  plant 

Sawyer — butter  tub  factory 

Cooper — butter  tub  factory 

Cooper — butter  tub  factory 

Sawyer — ^a^cultural  implements 

(6)— -saw  mill 

Fireman — saw  mill 

Laborer — saw  mill 

Laborer — sash  and  blind  mill 

Elevator  man— desk  and  table  factory 

Engineer  (stationary )— wooden  ware  factory 

Sawyer — planing  mill 

Laborer — wood  working  plant 

(6)  Not  an  employee. 


18 
20 

67 

38 
17 

55 

55 
38 

22 

62 

32 

55  ■ 

37 

22 

70 

58 

59 
49 

26 
42 

30 


32 

40 

40 

21 
21 
30 

20 


ca     60 
68 

26 

69 
49 
56 
21 
20 
27 
34 
22 
25 

64 
22 
27 


Male. 
Male. 

Male. 

Male. 
Male. 

Male. 

Male. 
Male. 

Male. 

Male. 


Male . 
Male. 
Male, 
Male . 


Male. 
Male. 


Male. 
Male. 

Male. 
Male. 

Male. 


Male. 

Male. 

Male , 

Male. 
Male. 
Male. 


Female. . 


Male. 
Male. 

Male. 

Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 

Male. 
Male. 
Male. 


Marital  condition. 


Sin  pie. 
Single. 


Married 


Single. . 

Married 

Married 
Marrit'd 


Divorced 
Single. . . 


Married 
Married 
Married 
Single. . 


Widower, 


Single.. 
Married 

Married 
Married 

Married 


Single.. 
Married 
Married 


Single.. 
Single.. 
Married 


Single, 


Married 
Married 


Single 


Married 
Marred 
Married 
Single.. 
Single.. 
Married 
Married 
Single.. 
Single.. 


Married 

Single.. 
Single.. 


Report  of  Bureau  of  Factory  Inspectiox,  1906.  11.227 

ported  October  z,  1905-September  30,  1906 — Continued. 

» I  III 

Particulars. 


Fell  from  platform  to  ground  (65  feet):  death  instant. 

Was  on  top  of  trolley,  cleaning  crane,  which  was  struck  by  another  crane;  deceased  was 

crushed  between  ^rder  of  roof  and  carriag^e  of  crane. 
"Mud  ring"   was  bomg  taken  from  shop;  m  passing  electric  shears  ring  fell  from  crane 

upon  victim,  killing  him. 
Supposed  to  have  been  drowned  while  unloading  sand  from  canal  boat. 
Whue  working  in  boiler,  victim  attempted  to  get  out  as  it  was  being  lowered ;  was  caught  * 

by  flange  and  crushed ;  injuries  resulted  in  death. 
Caught  on  inclined  track  and  crushed  between  moving  tender  frame  and  wall;  death  ensued 

in  about  four  hours.  ,^^ 

When  unloading  lumber  from  car,  skull  was  crushed  by  stick  which  fell  from  car. 
Scalp  wound  caused  by  fall  of  wagon  seat  from  shelf  above;  death  occurred  about  3  monthii 

later. 
Iron  tubing  put  on  elevator  in  vertical  position  interfered  with  machinery;  elevator  feU; 

"skull  crushed  and  he  died  in  2  hours. 
Rafter  upon  which  he  was  resting  fell  to  the  ground  and  he  was  fatally  injured. 

Caught  between  two  engines  and  badly  cnished;  died  following  day. 

Run  over  by  car  and  fatally  injured;  death  occurred  shortly  after  receivine;  injury. 

While  workuig  underneath  car  whicli  had  been  raised  by  jacks,  car  fell  upon  nim,  killing  him« 

Was  knocked  off  of  coal  car  which  he  was  unloading  fell  under  wheels  of  moving  car  and 
WM  instantly  killed. 

Run  over  by  engine;  "foot  crushed,  had  to  be  amputated,  and  several  ribs  broken,  one  pierc- 
ing lung;"  death  followed  "shortly  after  accident." 

Freight  car  which  he  was  repairing  was  supported  on  horses;  it  fell,  pinning  him  beneath  it; 
injuries  caused  death  same  day. 

Pile  of  iron  fell  against  and  broke  his  leg;  death  resulted  from  effects  of  the  injury. 

Was  on  a  ladder  repairing  chain  hoist;  machinery  started,  catching  his  arm,  cutting  it  off 
at  wrist;  injuries  resulted  in  death. 

While  coupling  cars  was  crushed  by  return  car  on  down  grade. 

When  removing  sills  from  car,  head  was  caught  between  sill  and  car;  skull  fractured  at 
base,  death  occurred  following  day. 

While  car  of  heavy  timber  was  being  lifted  by  steam  crane  a  stick  fell  off,  fracturing  skull  of 
victim;  death  occurred  in  few  hours.  , 

Was  climbing  down  side  of  steamer;  rope  gave  lurch  and  threw  him  to  bottom  of  dock  (27 
feet);  internal  injuries — fatal.  4 

Was  loading  a  five-ton  iron  casting  on  car,  car  being  overbalanced  dumped  the  casting; 
injuries  received  caused  death  1  week  later. 

Unloading  pine  lumber  which  was  being  hoisted  by  steamer's  own  rieglng;  boom  swinging 
round  struck  and  knocked  him  overboard ;  death  caused  by  drowning. 

Fell  through  hatch  to  bottom  of  hold  and  was  killed. 

Body  found  wedged  in  wheel  of  engine. 

While  moving  lumber,  head  was  crushed. 

Benzine  used  in  cleaning  shutter  cases  ignited:  clothing  caught  fire;  died  3  days  later  from 
the  burns. 


While  testing  new  derrick,  guy  line  broke;  deceased  was  crushed  beneath  falling  derrick. 
"Cut  off  tiiird  finger  on  left  hand  and  lacerated  second  finger  and  thumb:  death  resultedja 

11  days;"  injury  received  on  combination  cut-off  and  rip  saw.  m 

Was  sawing  board  in  rip  saw  machine;  "knot  caused  it  to  break  and  spring  back;  he  died 

before  midnight"  same  day. 
Suffocated  by  smoke;  factory  burned. 
Suffocated  by  smoke;  factory  burnt d. 
Suffocated  by  smoke;  factory  burned. 

Injured  internally  by  board  thrown  from  saw,  with  fatal  result  2  days  later. 
Boiler  explosion  caused  death. 
Boiler  explosion  caustd  death. 

When  Jumping  to  ground  from  pile  of  lumber,  broke  his  leg;  died  at  hospital  1  month  later. 
Crushed  beneath  truck  of  lumber;  death  occurred  a  few  days  subsequently.  * 

Cable  parted  and  elevator  fell  to  basement;  deceased  seriously  injured  and  died  within  3 

months. 
Fell  down  flight  of  stairs  into  scalding  water;  died  9  hours  later. 
Sliver  thrown  from  saw  passed  through  body  of  victim,  causing  death  in  about  2  hours. 
Nail  in  scantling  which  he  was  throwing  from  window  caught  in  clottiing  and  caused  hlmlto 

fail  to  ground;  injuries  terminated  fatally  in  4  days. 
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Table  XI— Particulars  of  Each  Fatal  Accident  Re 


INDUSTRY  AND  OCCUPATION. 


in.  WOOD  MAIIUFACTURES--Concluded. 

Packer — piano  action  factory 

Ifachine  hand — piano  factory 

Foreman  (varnish  room) — piano  factory. . . 
Sawyer — piano  case  factory 


IV.  LEATHER. 

Fireman  and  elevator  operator — tannery. . 
Fireman — tannery 


V.  CHEMICALS,  PAINTS,  EXPLOSIVES. 

Laborer — aniline  dye  works 

Elevator  operator — chemical  works 

Driver — chemical  works 


Coal  handler — soda  plant 


Machinist — soda  plant, 


Laborer — ^linseed  oil  plant 

StiUman  helper — petroleum  refining. 


Laborer — sulphur  works 

Machine  tender — ^wheat  starch  plant. 


Mixer — fireworks  plant 

VI.  PAPER  AND  PULP. 

Laborer — paper  mill 

Repairman — ^paper  mill 

Teamster — ^paper  mill 

Fireman — paper  and  pulp  mill. . . . 

Third  hand — paper  mill 

Laborer — sulphite  mill 

Laborer — paper  mill 

9 

Laborer — paper  mill 

Third  hand — paper  mill 

General  worker — paper  mill 

Laborer — paper  mill 


Stick  boy — paper  mill , 

Blachine  tender — paper  mill 


Vn.  PRINTING  AND  BOOK  MAKING. 

Helper — printing  plant 

Office  boy — photo-engraving  plant 

Feeder — printing  plant 


Porter — printing  plant 

Porter — printing  plant. . . . 
Office  boy — printing  plant 
Pressman — printing  plant. 


Factory  boy — paper  box  factory. 


Age. 


ca 
ca 


ca     50 

26 

40 
ca     50 


50 
25 


ca     35 

•36 
23 


33 

ca     48 
26 

29 
62 

39 


21 

41 

45 

50 

17 

ca     24 

ca     21 

19 

26 

64 

25 

18 
17 

18 

13 

ca     18 

30 

ca    45 

17 

20 

16 


Male. 

Male. 

Male. 
Male. 


Male.. 
Male. . 


Male, 

Male. 
Male, 

Male. 


Male. 

Male. 

Male. 

Male. 

Male. 

Male. 


Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 
Male. 

Male. 


Marital  condition. 


Single.. 
Married 


Single, 


Married . 
Married  N 


Married 


Single.. 
Married 

Married 

Married 
Single. . 


Married 
Married 

Married 


Single.. 
Married 
Married 
Married 
Married 
Single. . 
Single. . 


Married 
Married 
Single. . 


Single. 
Single. 


Single. 
Single. 
Single. 


Married 
Married 
Single.. 
Single.. 


Single. 
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Particulars. 


"Was  rippinff  piece  of  lumber  on  rip  saw;  piece  flew  back,  striking  him  in  stomach;"  died 

following  day. 
Stick  of  wood  thrown  violently  from  saw  "entered  body  of  deceased  above  groin  ;*' death 

occurred  a  few  hours  later  at  hospital. 
Was  riding  on  loaded  elevator  which  fell  to  bottom  of  shaft,  causing  instant  death. 
Block  thrown  from  saw  struck  victim  over  heart,  causing  instant  death. 


Fell  into  elevator  well;  "found  dead  at  bottom  of  well;  neck  broken.'* 
Boiler  explosion;  victim  scalded  so  as  to  cause  death  one  week  later. 


While  working  at  smelting  kettle  in  blue  factory,  was  burned  on  back  and  legs  with  fatal 

termination. 
Caught  and  fatally  injured  between  floor  of  car  and  doorway  leading  to  shaft. 
When  dumping  load  of  dirt  fell  over  edge  of  bank,  the  cart  falling  on  top  of  him;  akiUl  frmo- 

tured  and  other  injuries,  causing  death. 
Was  working  in  coal  car  standing  on  trestle  which  was  struck  by  train,  throwing  him  thnmi^ 

opening  in  bottom  of  car  to  track  and  then  to  ground;  leg  broken  and  injured  internally; 

died  later. 
Entered  tank  car  to  rescue  workman  who  had  been  overcome  by  fumes  of  benzol  in  car" 


ti 


and  was  asphyxiated, 
"ha 


Supposed  to  have  been  crushed  by  cars. 

"Climbed  up  rungs  of  stacic  and  upon  reaching  top  lost  his  hold  or  slipped  and  fell  to  ground** 

(80  feet);  injuries  terminated  fatally  same  d^y. 
Plant  burned ;  deceased  inhaled  flames,  which  caused  death. 
When  repairing  belt  lost  his  balance,  fell  into  large  pulley  and  was  whirled  rapidly  around 

shaft,  causing  almost  instant  death. 
Fire  followed  by  explosion;  deceased  badly  burned;  death  ensued  following  day. 


"While  holding  belt  free  from  moving  shaft  which  was  being  repaired  by  foreman,  was  caught 
on  shaft,  whirled  around  and  instantly  killed,  arms  being  torn  from  body." 

"Main  ground  wood  belt  broke,  striking  him  on  head  and  face,  fracturing  skull  and  break- 
ing neck." 

Deceased  fell  and  roll  of  paper  weighing  420  pounds  fell  from  wagon  on  him,  breaking  his 
neck. 

Slipped  from  block  and  fell  under  relief  valve  which  was  discharging  hot  water;  "entire 
body  from  shoulders  to  knees  badlv  scalded;"  death  occurred  in  evenine  of  same  day. 

Fell  down  elevator  shaft,  receiving  internal  mjuries,  which  resulted  fataliy  within  a  few 
hours. 

Scaffold  upon  which  he  was  working  gave  way;  fell  to  ground  (75  feet);  lived  2  hours  after 
receiving  injury. 

While  oiling  rip  saw,  blouse  was  caught  in  saw  and  arm  nearly  severed  nest  shoulder;  death 
occurred  same  day. 

In  some  unknown  manner  he  became  entangled  in  belt  or  shafting  and  was  so  seriously  in- 
jured as  to  cause  death  same  day. 

While  cleaning  felts  on  machine,  victim  fell  and  was  carried  between  rolls;  body  crushed  so 
as  to  cause  death  in  i  hour. 

While  oiling  machinery  arm  was  caught  in  pulley  and  torn  from  body;  death  ensued  2  days 
later. 

While  unloading  pulp  he  fell  through  opening  in  platform,  breaking  collar  bone  and  fractur- 
ing skull;  died  2^  months  later. 

Cau^t  on  shafting  and  whirled  around;  lived  only  few  minutes  after  being  taken  down. 

Caught  on  shafting  and  whirled  around  causing  almost  instant  d^iath. 


"Opened  trap  door  and  went  under  multi-press;   head  caught  between  form  and  roller; 

neck  caught;  died  a  few  minutes  after  being  taken  out." 
Caught  between  wall  of  elevator  well  and  platform  of  elevator  and  fatally  crushed;  elevator 

being  accidentally  started  in  absence  of  operator. 
Caui^t  under  printing  press;  compound  fracture  of  skull,  causing  death  during  evening  of 

same  day. 
Fell  from  freight  elevator  and  so  seriously  injured  as  to  cause  death. 
Was  handling  large  roll  of  paper,  which  fell  ui>on  him,  causing  instant  death. 
Fell  down  elevator  shaft,  receiving  injuries  which  resulted  in  death. 
While  lacing  belt,  was  caught  on  rapidly  revolving  shafting  and  whirled  around  many  times; 

death  ensued  within  15  minutes. 
Fell  down  elevator  shaft  and  injured  so  as  to  cause  death  within  a  few  hours. 
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Table  XI— Particulars  of  Each  Fatal  Accident  Re 


industry  and  occupation. 


vm.  textiles. 

Machinist's  helper — cotton  mill . . 

FrameTtender — cotton  mill 

Bleacher — ^bleaching  mill 

Dyer — silk  glove  plant 


Dyer — silk  glove  plant 

Laborer,  dj'e  house — plush  factory 


Yam  steamer — yam  mill 

Laborer — felt  null 

Weigher  on  breaker  card — cordage  plant , 

Bofler  maker — cotton  mill 


IX.  CLOTHING,  MILLINERY,  LAUNDRY, 

ETC. 


Errand  boy — overall  factory. . . 
Expressman  (b)— cloak  factory 

Errand  boy — dress  factory 

Wringer  operator — laundry. . . . 
Proprietor — ^laundry 


Engineer — ^laundry . 


X.  FOOD,  tobacco  AND  LIQUORS. 

X.  Flour  and  grist  mills. 

Engineer — flour  and  feed  mill 

Proprietor — ^feed  mill 


Laborer — cereal  mill. 


a.  Sugar  refining,  spice  grinding,  etc. 

Elevator  operator — sugar  refinery 

Employee — sugar  refinery 

Laborer — sugar  refinery 


Asst.  foreman — spire  mill 

Auto,  grainer  operator — salt  works. 


.3a.  Provisions. 
Painter — ^beef  and  pork  packing  piant 


Stableman — ^abattoir  and  packing  plant. . 
Machine  operator — provisions 


Bam  laborer — pork  and  beef  packing  plant. 
Tank  man — pork  packing  plant 


3b.  Butter  and  cheese. 
Cheese  maker-— cheese  factory . . . 


4    Bakeries  and  confectioneries. 
Machinist's  helper — confectionery  plant. 


Baker — bakery 

Helper — candy  factory, 


K.  Breweries. 
■ — ^malt  n( 


Maltster — ^mait  nouse 

Helper — brewery 

Ice  dumper — brewery 
Carpenter — brewery. . 


Carpenter— brewery 

(b)  Not  an  employee. 


Age. 


ca     45 

36 

45 

37 

32 
67 

16 
ca     60 

20 

29 


16 
21 
17 
40 
34 

42 


ca     49 
58 

26 
28 


65 

ca     55 
39 

21 

61 
18 

54 
35 

37 

20 
CO 
32 


45 
47 
56 
40 

35 


Sex. 


Male. 
Male. 
Male. 
Male. 


Marital  condition. 


Married 
Single. . 
Married 
Married 


Male I  Married 

Male Married 


Male. 
Male. 

Male. 

Male. 


Male Single 


Married 
Single.. 
Married 


Male, 
Male. 
Male. 
Male. 


Single. . 
Single. . 
Married 
Married 


Male Married 


Male 

Male 

Married 

Married 

Male 

Male 

Male 

Single 

Single 

Male 

Married 

Male 

Widower 

Male 

Married 

Male 

Male 

Single... 

Married 

Male 

Male 

Single 

Manied 

Male 

Married 

Male 

Married 

Male 

Male 

Single 

Married 

Male 

Married 

Male 

Married 

Male 

Married 

Male 

Married 

Male 

Married 

Male 

Married 
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ported  October  i,  zpos-September  30,  1906— Continued. 


Particulars. 


Assisting  engineer  in  oiling  back  bearing  of  fly  wheel  shaft ;  supposed  to  have  slipped  and 

fallen  between  belt  and  wheel. 
"Was  cleaning  spindles  on  frame;  bobbin  gear  caught  sleeve  and  drew  his  arm  in;"  death 

occurred  4  days  later. 
"Explosion  in  gas  house;  badly  burned  on  hands,  arms,  neck  and  face;"  death  resulted  in 

about  two  weeks. 
"Hit  bjr  fljing  piece  of  centrifugal  machine  located  in  dry  house;  skull  fractured;"  died  in 

hospital  3  days  after  accident. 
Centrifugal  machine  exploded ;  killed  instantly  by  flying  parts. 
Hand  became  entahgled  in  clot;h  which  he  was  putting  between  rolls  of  washer;  machine 

started,  drawing  arm  between  heavy  squeeze  roller;  death  resulted. 
Jumped  on  moving  elevator;  caught  m  some  unknown  manner  and  instantly  killed. 
Seriously  burned  anout  entire  body  by  fire  in  picking  room;  injuries  resulted  fatally  2  days 

after  accident. 
Put  his  foot  in  loose  belt,  which  tightened  and  whirled  him  around  shafting;  skull  fractured, 

arm,  shoulder  and  legs  broken  and  other  injuries,  which  caused  death  a  few  hours  later. 
Working  inside  of  boiler,  using  electric  lamp;  supposed  to  have  been  electrocuted. 


Jumped  on  elevator  while  in  motion  and  was  crushed  between  elevator  and  floor. 

Fell  into  elevator  well  and  was  fatally  injured. 

Both  legs  caught  between  descending  car  and  wall  of  elevmtor  well  and  so  seriously  crushed 

as  to  cause  death. 
Arm  caught  in  extractor;   "had  arm  taken  off  and  died  1  week  after." 
"While  oiling  engine,  reached  through  belt  and  was  caught  and  run  into  pulley;  left  chest 

crushed  with  puncture  of  lung." 
While  greasing  belt,  clothing  caught  between  belt  and  pulley,  drawing  in  his  arm;  instant 

death." 


Mill  completely  destroyed  by  fire;  deceased  found  in  ruins. 

Caught  his  foot  in  loose  belt  and  was  whirled  around  shafting;  both  legs  fractured  and  head 

bruised;  died  in  15  minutes. 
Entered  feed  bin  to  repair  hopper;  suffocated  by  sliding  grain. 

Found  at  bottom  of  elevator  with  head  and  chest  crushed. 

Overcome  by  heat  and  died. 

Overcome  by  heat;  said  to  have  fallen  into  chute  and  to  have  been  carried  into  vat  of  boil- 
ing sugar;  reported  to  have  been  dead  when  taken  from  vat;  firm  reports  death  due  to 
"Insolation-Endocarditis." 

Struck  top  of  head  on  hose  cock  attached  to  gas  pipe  over  lathe;  death  resulted  in  1  week, 
due  to    Pulmonary  Oedema  caused  by  acute  Cfardiac  Dilatation." 

Fell  into  grainer;  "scalded  to  death ;  died  in  5  hours." 

"While  whitewashing  ceiling  over  scalding  trough,  slipped  and  fell  in  trough;  |  of  surface 
of  body  scalded ;  died  in  6  days." 

Fell  down  elevator  shaft  and  was  instantly  killed. 

While  working  on  bone  cutting  machine  was  caught  and  wound  around  shaft;  death  ensued 
in  5  minutes.  . 

Elevator  fell,  causing  fracture  of  skull  wnich  resulted  in  death. 

Apparently  caught  in  shafting  when  putting  belt  on  pulley  and  fatally  injured;  death  oc- 
curring same  day. 

"Scalded  by  falling  in  hot  whey  tank;  died  in  about  24  hours." 

While  loosening  pipe  connections  near  shafting  was  caught,  whirled  around  shafting  and 

killed. 
While  cleaning  dough  from  mixer,  hand  was  caught  in  blades,  drawing  him  into  machine; 

neck  broken:  died  instantly. 
Fell  into  steam  kettle  and  was  fatally  scalded. 

Was  caught  in  scraper  rope  and  huried  to  ceiling;  fracture  of  leg;  injuries  caused  death. 

"In  hopper — malt  nouse---death — smothered." 

Fell  down  elevator  shaft  and  was  instantly  killed. 

Tank  containing  hot  water  collapsed;  deceased,  who  was  working  near,  was  so  seriously 

acalded  as  to  cause  death. 
Tank  containing  hot  water  coUapeed;  deceased,  who  was  working  near,  was  so  seriously 

acalded  as  to  cause  death. 
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Table  XI — ^Particulars  of  Each  Fatal  Accident  Re 


INDUSTRY  AND  OCCUPATION. 

Age. 

Sex. 

• 

Marital  condition. 

XI    WATER,  UOHT  AUD  POWER. 

Fireman — ^gas  works. . . 

45 

53 

28 
38 

Male 

Male 

Male 

Male 

Male 

Married 

Boiler  cleaner — sas  works 

Married *. 

Engineer — Dower  house 

Married 

Engineer — power  house 

Married 

Firf^man — power  house .................. 
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ported  October  i,  zgos-September  ^o,  1906— Concluded. 

Particulars. 


He  was  cleaning  the  boiler,  when  soot,  falllnv  through  flue  to  another  boiler  In  which  there 
was  a  fire,  also  caught  fire;  he  was  so  seriously  burned  as  to  cause  death  following  day. 

Victim  "went  In  boiler  against  orders;  exercise  brought  on  an  attack  of  heart  disease  and 
man  died  before  found?' 

"Probably  by  running  arm  in  dynamo  pulley;  liyed  4  days;  fatal." 

Entered  boiler  to  locate  leaking  cap,  which  blew  off,  letting  hot  water  directly  upon  him ; 
yery  seriously  scalded;  death  ensued  following  day." 

Boiler  explosion  caused  instant  death. 
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Summary  of  Table  ZI — ^Fatal  Accidents. 


Ages. 

INDUSTRY. 

• 

Und6r 

16 
years. 

16-18 
years. 

18 
years 

+ 

A^not 

re- 
ported. 

Total. 

I.  Mineral  Phoducts. 
1.    Stone 

• 

6 
13 
12 

9 

8 

6 
44 
19 
10 

9 
11 

6 
•*1 

19 
2 
9 

11 
5 
9 
4 

3 

4 
5 
1 
3 
5 

4 

1 
3 

1 

i 

1 

7 

2.    Iron  and  other  mines 

13 

3.    Cement  and  lime 

12 

4.     Gypsum  and  plaster 

9 

5.    Other  mineral  products 

1 

9 

II.  Metals,  Machinery  and  Conveyances. 
1.     Metals  other  than  iron  and  steel 

6 

2.    Blast  furnaces,  rolliner  mills  and  steel  works. . . 

47 

3.     Foundries  and  machine  shops 

*1 

•    »•«■••• 

20 

4.     Electrical  apparatus.. . .  .* 

10 

6  a-f.  Locomotives  and  vehicles 

1 

10 

5g.  Railwav  repair  shops 

11 

6.    Ship  and  boat  buildine 

6 

7.    Sdentiflc  apparatus 

•♦1 

III.  Wood  Manufactures 

• 

19 

IV.  Leather 

2 

V.   CHEMirAT^.  PajnT9.  I'^Trpi/^gTVTca , 

10 

VI.  PAPEit  AND  Pulp 

2 
2 
1 
2 

13 

VII.  Printino  AND  Book  Making 

1 

8 

10 

IX.  CliOthinq.  Millinrry   Laundry.  Ktc-  •  -  - 

6 

• 

X.  Food,  Tobacco  and  Liquors. 
1.     Flour  and  Grrist  mills 

3 

2.    Susrar  refininfr.  spice  erindine.  etc 

5 

3a.  I*rovislons 

6 

3b.  Butter  and  cheese 

1 

4.    Bakeries  and  confectioneries 

3 

5.    Breweries 

5 

XI.  Water.  Light  and  Power 

5 

Total 

2 

9 

238 

7 

256 

♦  Not  an  employee.        **A  woman. 
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TABLE  XU— ACCIDENTS  IN  PORTABLE  SAW  MILLS. 

[Note. —  The  following  accidents,  which  occurred  in  portable  saw  mills  not  visited  by  Factory 
Inspectors,  were  not  reported  to  the  Department.    Particulars  were  obtained  from  the  newspapers. 


1 


COUNTY. 


Allegany 

Cattaraugus. 

m 

M 

Chenango . . . 

M 

Columbia. . . 

Delaware. . . 

Franklin 

Genesee 

Greene 

Lewis 

•'  Livingston . . 

u 

Niagara 

Orange 

Osi«,'ego. . .'. . 

Rensselaer. . 
Rockland . . . 

St.  Lawrence 

Saratoga 

Schuyler 

Steuben.. %. . 
Suffolk..:.. 

Sullivan 

Tompldns. . . 

Warren 

Washington . 

« 


Cause  or  Manner  of  Accident. 


Board  thrown  from  saw . 
Explosion  of  boiler 


Caught  in  belt  and  whirled  about  shaft 


Fall  from  skidway 

Arm  caught  in  belt 

Finger  caught  between  two  logs . 
Thrust  hand  against  saw 


Nature  and  Extent  of  Injury. 


Foot  caught  in  belt  throw^ing  victim  to 

the  ground. 
Fall  through  trap-<loor 

While    operating    saw,    fingers    Wfi\ 

forced  against  it. 

Fell  against  buzz-saw 

Hand  caught  in  rosser 

Left  hand  caught  in  saw 

Fell  against  large  circular  saw 

Caught  in  belt  and  whirled  around 

shaft. 

Fingers  caught  in  saw 

Hand  Ptr  'ck  h  -rz-saw 

Right  iuuiu  c'uiigat  in  saw 

Hand  caught  in  saw 

Safety  valve  accidentally  closed  caus- 
ing boiler  to  explode. 

Belt  slipped  from  engine  wheel  tip- 
ping saw  over  on  victim. 

Hand  caught  in  buzz-saw 

Lo^  turned  in  carriage  knocking  vic- 
tim out  of  mill. 

Slipped  and  fell  against  revolving  saw. 

Hand  caught  in  buzz-saw 

Arm  struck  circular  saw 

Fly  wheel  on  engine  burst 

Hand  caught  in  joint  of  piston-rod . . . 
Splinter  flew  from  saw 


Balance  wheel  of  wood  sawer  broke . 


Eye  bruised  and  cheek  lacerated. 

Head  nearly  severed  from  body.  In- 
stant death. 

Arm  wrenched  from  socket,  leg  t^roken 
and  body  bruised. 

Skull  fractured,  causing  death. 

Transverse  fracture  of  Dot h  bones. 

Finger  badly  crushed. 

Middle  finger  cut  off  and  hand  lacer- 
ated. 

Three-inch  cut  on  head. 

Injuries  to  side,  legs  and  head,  the 

latter  causing  insanity. 
First  two  fingers  of  right  hand  cut  off. 

Right  leg  cut  off  below  the  knee. 

Badly  lacerated . 

Three  flngen  badly  mangled. 

Bodjr  cut  in  two.     Instant  death. 

Body  horribly  mangled.  Death  prob- 
able. 

Badly  cut. 

Middle  finger  cut  almost  in  two. 

Hand  lacerated.  Third  and  little 
finger  amputated. 

Palm  cut  through  to  wrist. 

One  man  instantly  killed  and  two 
others  badly  scalded. 

Body  mangled,  causing  death. 

Hand  cut  and  lacerated. 

Gash  cut  in  head  and  body  bruised. 

Arm  badly  lacerated. 

Hand  nearly  cut  off  at  the  wrist. 

Arm  lacerated. 

Leg  shattered,  death  resulting  from 

shock. 
Finger  amputated. 
Spfinter    tnree    inches    long    passed 

through  right  hand. 
Hip  and  arm  crushed. 
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i'  p 


INDUSTRY  AND 
LOCALITY. 


z.  STOHE  QUARRIES. 

Catuga  County. 

Auburn 


Firm  Name. 


Bennett,  D.  M 

Goodrich,  C.  E.,  &  Son 


Crbnanoo  Couxtt. 
Norwich 


Chenango  Bhiestone  Co. 

"       Clarke,  Conroy  &  Co 

Oxford Clarke,  F.  G.,  Bluestone  Co. 


Clinton  County. 

Bluff  Point Rutland  Florence  Marble  Co, 

Plattsburg Oliver  Gebo. 


Columbia  County. 

Hudson Hudson  Portland  Cement  Co. 


Dutchess  County. 
Wingdale 


South  Dover  Marble  Co , 


Erik  County. 

Black  Rock Buffalo  Crashed  Stone  Co 

Buffalo Barl>er  Asphalt  Paving  Co. . . 

"      Buffalo  Cement  Co 

"      Gehrs,  Anna,  Stone  Quarries. 

**      Schreier,  Sebastian 

Akron Akron  Stone  Co 

**     Cummings  Cement  Co 

"     Newman.  H.  L.  &  W.  C 


Essex  County.  ' 

Tloonderoga International  Mineral  Co . 


GsNXSKE  County. 
Leroy 


Greene  County. 

Alaens 

Cementon 

Catskill 


Empire  Limestone  Co 

General  Crushed  Stone  Co. 


Alsenii  Portland  Cement  Co. 

Catskill  Cement  Co 

West  Shore  Stone  Co 


Onondaga  County. 
Jamesviile Alvord  ic  Co.,  E.  B. 

**         Rock  Cut  Stone  Co 

Manlius Behan,  James,  Estate  of. 


Split  Rock. 


Solvay  Process  Co, 


Orange  County. 
Pine  Island Empire  State  Granite  Co, 


Orleans  County.  ' 

Albion Cleary,  Patrick 

•*      Delaney  &  Fancher 

** Fancher  &  Newsom 

"      Orleans  County  Quarry  Co. 

"      iReed,  AUen  A  Reed 

"      Ryan,  M.  A 

Eaffle  Hjfrbor ; Orleans  County  Quarry  Co. 

HoTley Orleans  Sandstone  Co 

-      O'Brien,  W.  M 

"      Farren,  Wm.  G 


TABLE  Xni--STATISnCS  OF  MINES 


Material  mined  or 
quarried. 


Number 

of 
inspec- 
tions. 


Limestone , 
Limestone , 


Bluestone. 

w 


Marble ... 
Limestone 


Limestone , 


Marble 

Limestone  and  flint. 


u 


M 
M 


M 
M 
M 

M 


Cement  rock, 


Feldspar,  mica,  etc. 
Limestone 


Limestone 
rock .  .  . . 

Limestone . 

Limestone 
rock .  .  . . 

Limestone 
rock .  . . . 


and    cement 


and 
and 


cement 
cement 


Granite 

Sandstone . 


u 
u 
u 

M 
M 


Number 
of  stiafts 
or  open- 
ings. 


1 
1 
1 

}j 

1 


2 
2 


1 

-2 
1 


1 
1 


1 
1 
1 
1 
1 
1 
3 
1 


1 

1 


1 
I 
1 


1 
1 

1 

1 


1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
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AND  QUARRIBS  INSPECTED. 


Number  of  Employees. 

Weekly 
hours 

of 
labor 

in 

LAB0X8T  NUMBER  ZK 
TEAR. 

AT  TIME  OF  INSPECTION. 

Thereof 

otiice  help 

etc. 

Total. 

Office, 
help, 
etc. 

IN  MINK  OR  QUARRY. 

m 
mine 

Total. 

Total. 

Males 
18  years 
or  over. 

Boys 
16-18 
j'ears. 

Boys 
14-16 
years. 

Bovs 

iinrfer 

14  yea^rs. 

or 
quarry. 

80 

30 
41 

31 
69 
13 

9 
25 

60 

62 

34 
67 
152 
32 
17 
86 
25 
20 

15 

66 
90 

70 
37 
30 

3 
30 

10 

308 

39 

23 
IS 
23 
76 
51 
60 
127 
60 
13 
13 

30 
41 

31 
69 
13 

9 
25 

60 

60 

33 
65 
151 
31 
16 
85 
25 
20 

15 

66 
90 

70 
37 
29 

3 

30 

10 
303 

38 

-     23 
18 
23 
76 
51 
60 
127 
60 
13 
13 

30 
40 

30 
68 
12 

9 

25 

60 

58 

30 
65 

• 

48  54 

60 

'  •  u 

1 
1 

48  60 

123 

48.60 

80 

1 

48  60 

13 

1 

60 

9 

• 

60 

30 

60 

60 

60 

62 

2 

1 
2 

1 
1 
1 
1 

2 

1 
2 
1 
1 
1 
1 

2 
3 

60 

34 

60 

80 

60 

.  180 

150 

1 

60 

40 

30                   1 
15                   1 

60 

20 

60 

86 

85 

60 

25 

25 
20 

15 

65 
90 

70 
36 
29 

3 
29 

10 

300 

38 

23 

18 

60 

20 

60 

15 

• 

59 

•      66 

1 

60 

180 

60 

70 

70 

37 

1 

60 

30 

1 

1 

60 

3 

60 

30 

1 

60 

10 

60 

308 
39 

5 
1 

5 
1 

1 

2 

48,60 
48.60 

23 

54  60 

18 

60 

23 

22 
75 

1 

60 

76 

1 

48,60 

51 

50 
60 
127 
60 
13 
13 

1 

48.60 
48,60 

60 

127 

48,60 

60 

54,60 

13 

54.60 

13 

48,60 
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INDUSTRY  AND 
LOCALITY. 


I.  STONE  QUARRIES— 
Concluded. 

Orleans  Couxtt — Con. 
Hulbertoii 


Medina. 

M 


U 

a 


Firm  Name. 


Bartlett  &  Hebner 

Squares,  A.J 

Vincent,  Edward 

Filklns  S.  E 

Le  Valley  Sandstone  Co 

McKernan,  John 

Re.v-nolds  Quarry  CS.  E.  Filklns). 
Scanlon,  Martin 


Rockland  County. 

Haverstraw Haverstraw  Traprock  Co 

" Long  Clove  Traprock  Co. 

Mt.  Joy IGarnee,  H.  M 

Nyack 'Manhattan  Traprock  Co. 


Rockland  Lake. 

M 

Tompkins  Cove 


St.  Lawrence  County. 
Gouverneur 

M 


U 

a 

u 


Schoharie  County. 
Cobleskill 


Howe's  Cave. 


Tompkins  County. 
Ithaca 


Ulster  County. 
Binne water. . . 
Rosendale 


Warren  County. 
Glens  Falls 


North  River. 


Washington  County. 
Gran\ille 


M 
H 


Middle  Granville 

M 

Whitehall 


Westchester  County. 
Peekskill 

M 


Verplank 

Total — Stone 


Clinton  Point  Traprock  Co. . , 

Rockland  Lake  Traprock  Co 

Tompkins  Cove  Stone  Co 


Extra  Dark  Marble  Co.  . . . 
(Jouvemeur  Marble  Co.  .  . . 
Northern  N.  Y.  Marble  Co. 
St.  Lawrence  Marble  Co. . . 
Watertown  Marble  Co 


Dailey  &  Smith 

Hamilton  Contracting  Co. 
Helderberg  Cement  Co. . . 


Cayuga  Lake  Cement  Co. 


Con.  Rosendale  Cement  Co. 

New  York  Cement  Co 

Snyder  &  Sons,  A.  J 


Glens  FalLq  Portland  Cement  Co. 

Wait.  F.  W..  Lime  Co 

North  River  Garnet  Co 


Algonquin  Red  Slate  Co. 

Bonanza  Slate  Co 

Granville  Slate  Co 

Allen  &  Williams 

Mathews  Quarry  Co 

Callanan,  J.  J 


Keystone  Emery  Co. . . 

Roberts,  E.  P 

Clinton  Point  Stone  Co. 


Table  XIII— Statistics  of  Minas  and 


Material  mined  or 
quarried. 


Sandstone, 


u 

M 


Traprock 


M 


Limestone 


Marble . 


u 

u 
w 


Limestone , 


Limestone  and  shale, 


Cement  rock, 

M  M 


Limestone . . 
Garnet  rock. 


Red  «late. . 
Black  slate , 


Red  slate. , 

u  u 

Limestone , 


Emery  rock. 

Granite 

Limestone . . 


Number 

of 
inspec- 
tions. 


1 
1 
1 
1 
1 
li 


Number 
of  shafts 
or  open- 
ings. 


81 


2 


9 

8 
1 


1 
1 
1 


1 
1 
1 
1 

1 
1 


1 
1 
1 


100 
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fuanies  Inspected — Continued. 


Number  of  Euploykes. 

Weekly 
hours 

of  , 
labor 

in 
mine 

JLRQESrr  NUlfBEB  IN 
TEAB. 

AT  TIME  OF  INSPECTION. 

Thereof 

ofiice  help 

etc. 

Total. 

Office 

help. 

etc. 

DC  MINE  OR  QUARRT. 

Total. 

Total. 

Males     '      Boys 
18  years        16-18 
or  over.   •     years. 

Boys 
14-16 
years. 

Boys 

under 

14  years. 

or 
quarry. 

30 

1 

3o' 

31: 

21 1 

65 

20, 

24' 

30 

40 

1 

102 

41 

35 

73 

143 

235 

288 

5 
14 
30 
16- 
11 

26 

78 
46 

51 

398 
60 
40 

60 
30 
40 

13 
16 
18 
18 
16 
76 

3 

67 

.       62 

30 
31 
21 
65 
20 

30 1 

« 

54  60 

31 

30 
21 
65 
20  i 

1 

54  60 

21 

54.60 

65 

*  •             1 

54  60 

20 
24 
30 
40 

54  60 

24                 24 

54.60 

30 
40 

102 

41 

35 

72 

142 

235 

287 

5 
14 
30 
16 
11 

26 
78 
46 

51 

397 
60 
40 

60 
30 
40 

13 
16 
18 
18 
16 
76 

3 
65 
61 

30 
40 

1 
100' 

48,60 

_i 

54  60 

125 

1 

1 

60 

85 

40                    1 

60 

35 
73 

35, 
70 

1 

60 

1 

1 
1 

o' 

60 

143                    1 

140i                  2 
235 

60 

275 

288 

60 

1 

1 

283                   4 

60 

5 

5 
14 
30 
16 
11 

25 

75 
45 

50 

396 
56 
40 

60 
30 
38 

13 
16 

18 
18 
15 

60 

14 

60 

30 

60 

16 

60 

11 

60 

26 

1 

60 

78 

•  •  / 

3 

54,60 

46 

1 

60,66 

57 

1 
1 

54,60 

398 

1 

1 

54,60 

70 

4 

. 

60 

40 

t««»«*>^- 

60 

60 



, 

60 

30 

• 

60 

40 



2 

1                               ^ 

60 

13 

60 

16 

«       ■   ■  •  • 

60 

18 

60 

20 

i;.; 

I  '••••''■    ' 

60 

16 

1                  1 

60 

150 

75'                  1 

60 

5 

3 
64 

1 

1 

60 

67 

2 

i 

2 

1 

1 

1 

48,60 

76 

AOi                        1 

60 

4  790 

23 

4.307 

;         23 

4  284           ^  ^-^^ 

39 

11 

1 

• 

! 

1— : ^ 

11.240 
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Table  XIII— Statistics  of  Mines  and 


INDUSTRY  AND 
LOCALITY. 


a.  IRON  MINES. 

Clinton  County. 
Lyon  Mountain . . . 


Dutchess  County. 
Amenia 


Essex'  County. 
Minevllle 


Jefferson  Coxtnty. 
Antwerp 


Rockland  County. 
Sterllngton 


St.  Lawrence  County. 
Rosde 

Wayne  County. 

Ontario 


Total — Iron. 


3.  OYPSUM  MINES. 

Genesee  County. 
Oakfield 


Monroe  County. 
Wheatland 


M 
U 

M 


Onondaoa  County. 

Jamesville 

Fayette  ville 


Total — Gypsum. . . 

4.  MISCELLANEOUS. 

Livingston  County. 

Retsof 

Cuylerville 


St.  Lawrence  County. 

Fowler 

« 


Talc  ville. 


Warren  County. 

Graphite 

Whitehall 


Washington  County. 
Whitehall 


Total — Miscellaneous. 
Grand  Total 


Firm  Name. 


D.  &  H.  Co. — Chateaugay  Ore  and  Iron 
Dept 


Amenia  Mine. 


Port  Henry  Iron  Ore  Co 

Witherbee  Sherman  &  Co.,  Inc. 


New  Dixon  Mine, 


Sterling  Iron  &  Railway  Co. 


Rossie  Iron  Ore  Co . 


Fumaceville  Iron  Ore  Co. 


U.  S.  Gypsum  Co. 


Con.  Wheatland  Plaster  Co 

Empire  Gypsum  Co 

Garhutt  Gypsum  Co 

r^'coming  Calcining  Co 

Monarch  Plaster  Co 


Mlllon,  Thos.,  Co 

Miller,  Cliflford  L 

National  Wall  Plaster  Co. 


Retsof  Mining  Co. 
Sterling  Salt  Co.  . 


Ontario  Talc  Co. 
Union  Talc  Co.  . 
U.  S.  Talc  Co .  .  . 


American  Graphite  Co.. 
Chaniplain  Graphite  Co. 


Eddy.  WetherillCo, 


Material  mined  or 
quarried. 


Magnetite , 


Hemetite. 
Magnetite , 


Red  hemetite , 
Magnetite.  . . 
Red  hemetite 
Hemetite 


Gypsum. 


w 

M 
M 
M 
M 


Gypsum  and  limestone. 


Rock  salt. 


Talc, 


Number 

Number 

of 

of  shafts 

inspec- 

o& open- 

tions. 

ings. 

7 

1 

fi 

5 

2 

2 

3 

1 

8             27 

Graphite  ore. 


Sienna , 


13 


8 


110 


2 

1 
1 
3 
I 


1 
I 
2 


17 


2 
I 


1 
1 
1 


3 
1 


2 


12 


156 
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11.241 


Quarries 

Inspected 

— Concluded. 

Number  of  Employees. 

• 

Weekly 
hours 

of 
labor 

in 

LARGEST  NUMBER  IN 
YEAR. 

AT  TIME  OF  INSPEC  TION. 

Thereof 

office  help 

etc. 

Total. 

Office 

help, 

etc. 

IN  MINE  OR  QUARRY. 

in 

mine 

or 

quarry. 

Total. 

Total. 

Males 
18  years 
or  over. 

Boys 
18-18 
years. 

Boys 
14-16 
years. 

Boys 

unaer 

14  years. 

493 

6 

493 

52 

85 
642 

61 
101 
303 

65 

6 

487 

52 

83 
626 

60 
100 
301 

66 

487 

52 

82 
626 

50 

100 

300 

65 

• 

• 

48,72 

80 

■ 

■ 

59 

85 

2 
16 

1 

1 

2 

2 
16 

1 

1 

2 

1 

60 

642 



60 

51 
101 
303 

1 



54 
60 

48,  eo 

65 

60 

1,820 

28 

1.792 

2- 

1.764 

1.762 

2 





284 

284 

30 
13 
12 
67 
30 

48 
32 
26 

284 

30 
12 
12 
67 
30 

47 
32 
26 

284 

30 
12 
12 
87 
30 

47 
32 
25 

60 

30 

60,72 

13 

1 

1 

60 

12 

60 

67 

60.72 

30 

60 

48 

1 

1 

m 

60 

32 

60 

26 

1 

60 

542 

2 

542 

2 

640 

.=>39 

1 

160 

160 
70 

10 
15 
15 

50 

4 

6 

160 
70 

10 
15 
15 

60 

4 

6 

160 
70 

10 
15 
15 

60 
4 

5 

60 

70 

48,56 

10 

60 

15 



60 

15 

60 

50 

60 

4 

60 

5 

60 

■ 

329 

329 

329 

.^9Q 

t 

» 

' 

< --..,.-. 

7.481 

53 

e= 

6,970 

63 

6,917 

6,864 

41                    1  •* 



16 
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TABLE  XIV— inJMBER  AND  LOCATION  OF  TENEMENT  HOUSES 
LICENSED  TO  MANUFACTURE  ARTICLES  SPECIFIED  IN  SEC- 
TION zoo  OF  THE  LABOR  LAW»  SEPTEMBER  30,  1906. 


Street. 

Adams — 

Ash 

Beach  

Bristol. . . . 
Broadway. 
Carlton . . . 
Cayuga. . . 
Ceaar 


BUFFALO. 


Glinton 

Davis 

Detroit 

East  Genesee 

East  Parade  avenue. 

Eaton 

Edwin  place 

Eureka  place 

Fillmore  avenue 

Fox 


Front  avenue. . 

Genesee 

Goodell 

Grape 

GulKord 

Herman 

Hickory 

Huntington .  .  . . 

Jefferson 

Johnson 

Kent 

Laurel 

Ijovejoy 

Madison 

Milnor 

Monroe 

Mortimer 

Mulberry 

Northampton. . . 

Orange 

Pratt 

Sears 

Sherman 

Smith 

South  Division.. 

Spring 

Sweet  avenue. . . 

Sycamore 

Townsend 

Walden  avenue. 

Walnut 

Warner  avenue . 
Woltc  avenue. . 


Number  of 
licenses. 

2 

4 

2 

1 

3 

1 

2 

2 

2 

1 

1 

1 

1 

2 

I 

1 

2 

3 

1 

5 

2 

1 

1 

I 

2 

..■:..  1 

12 
1 

1 

1 

1 

1 

2 

1 

3 

1 

1 

1 

1 

2 

2 

2 

1 

3 

1 

6 

1 

1 

P 2 

I 

4 


Total— Buffalo 98 

NEW  YORK  CITY, 
(a)  Lower  East  Side  of  Manhattan  Bor- 
ough (embracing  East  Fourteenth  Street, 
from  Broadway  to  East  River,  Fast  Sideot 
Broadway  to  Battery,and  the  territory  lying 
within  those  boundaries). 

Avenue  A 

AUen 


Attorney. 
Avenue B. 
Batavia. . . 

Baxter 

Bayard . . . 
Bowery.  - . 
Broome. . . 
Avenue  C . 

Canal 

Cannon . . ■ 
Catherine. 
Centre. . . . 


10 

39 

14 

6 

1 

14 

12 

8 

20 

5 

5 

8 

15 

1 


Street. 


Number  of 
licenses. 


Cejitre  Market  place 1 

Cherry 22 

Christie 61 

Clinton 23 

Columbia 9 

Avenue  D 3 

Delancey 26 

Division 21 

East  Broadway 22 

Eldridge 31 

Elizabeth 89 

Elm 6 

Essex 26 

Extra  place 5 

First  avenue 7 

Forsyth 32 

Franklin 2 

Front 2 

Goerck 21 

Gouvemeur 2 

Grand 17 

Hamilton 13 

Henry 19 

Hester 28 

Houston,  East 36 

2 

18 

1 

2 

18 

29 

33 

1 

6 

33 

2 

72 


Jackson. 

James 

Lafayette.  • . 
I^eonard .... 

Lewis 

Ludlow 

Madison.  .  .  . 

Marion 

Market 

Monroe 

Montgomery. 
Mott 


Mulberry 60 

New  Chambers 2 

Norfolk 16 

Oak 8 

OUver 21 

Orchard 20 

Park 1 

Pearl 1 

Pike 3 

Pitt 10 

Prince 16 

Ridge 8 

Rivington 37 

Rose 1 

Roosevelt 6 

Rutger's  place 1 

Rutgers 6 

St.  Mark's  place 20 

Second  avenue 6 

Sheriff 2 

Spring 16 


Stanton. 

Stone 

Suffolk 

Third  avenue. , 

Water 

WiUett 

East  First 

East  Second . . . 

East  Third 

East  Fourth. . . 

East  Fifth 

East  Sixth 

East  Seventh. , 
East  Eighth. . . 

East  Ninth 

East  Tenth — 
East  Eleventh 


62 

1 

9 

1 

1 

8 

16 

29 

28 

36 

44 

36 

28 

9 

24 

26 

60 
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TkUe  XIV— iKtcation  of  Licensed 

NEW  YORK  CITY  («)— Con. 

Street.  U 

EsMTwelftb 

Eut  ThlrtMDth 

Ea«  FouTteentb 

ToUl 


AblnfdoD  square 

Alsxander  avenue, .  ■ . 
AmMerdam  avenue, , , 

Avenue  B 

Bank 

Bedford 

BnidhuTst  avenue. . . , 

Btook  avenue'.! '.'.'.'.'.'. 

Broome 

Canal 

Carmine 

Charlton 

Columbui  avenue. .  ■ . 

Commerce 

Cornelia 

Courtlandt  avenue. . . 

Domlnlck 

Downing  place 

Downing 

Ean  End  av^ue 

Elgfatb  avenue 

Eleventb  aveaue 

Flflh  avenue 

First  avenue 

Greennicli 

Hancock  place 

HotMIo 

BouMixi,  WeM 

^^: :'.'.'.'.'.'.'.'.'.'.'.'.'. 
Lalght 

Lexlngtoa  avenue, . . , 

Uscdougal 

lladJBon  avenue 

Hsjibattan  avenue.,. 

llelro<ie  avenue 

HLneCta  lane 

Ulnelta  place 

Hlnetla 

UoTTlsav^ue 

Honon 

Hott  avenue 

Park  avenue 

Perry 

ProMiect  pkce 

8t.  Nlcboias  avenue. . 
Second  avenue 

fflith  avenue...'!!!!! 

Suiuvan'.!!!!!!!!!!!! 

Sturvesant 

Tentbavwiue. 


Tenement  Houses — Continued. 


Street. 
Third  Bvenui 
TbompBon.. . 


Vestry 

WaablngloD 


EaK... 
West.. 

Ean.., 
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Table  XIV— Location  of  Licensed  Tenement  Housefr-^Contintted. 


NEW  YORK  CITY  (b)--Con. 

Number  of 
Street.  licenses. 


44th. 
45tb. 
45th. 
46th. 
46th, 
47th, 
47th, 
48th, 
48th, 
49th, 
49th, 
50th, 
50th. 
5l8t. 
5l8t, 
52<1. 
62d, 
53d, 
53d, 
54th, 
'  54th. 
.  55th. 
56th, 
56th, 
57th, 
58th, 
58th, 
59th. 
60th, 
61st. 
62d. 
63d. 
66th. 
67th. 
68th. 
69th, 
70th. 
71st, 
72d, 
73d, 
74th, 
75th, 
76th, 
77th, 
78th, 
79th, 
80th, 
81st, 
82d, 
83d, 
83d. 
84th, 
84th, 
85th, 
86th, 
;  87th, 
88th, 
88th, 
90th, 
90th, 
91st, 
92d, 
93d, 
94th, 
95th. 
95th. 
96th. 
97th. 
98th. 
98th, 
99th, 
99th. 
100th, 
100th, 
101st, 
lOlst, 
102d. 
102d, 


West. 

East.. 

West, 

East.. 

West 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West, 

East.. 

West. 

East.. 

East.. 

West. 

West. 

East.. 

West. 

East.. 

East.. 

East.. 

East.. 

East.. 

West. 

East.. 

West. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

West . 

East.. 

West . 

East.. 

East.. 

East.. 

East.. 

West . 

East.. 

West. 

East.. 

East.. 

East.. 

East.. 

East.. 

West . 

East.. 

East.. 

East.. 

West. 

Ea.st.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 


4 
9 
1 
7 
5 
4 
6 
9 
4 
4 
5 
6 
5 
7 
2 
9 
3 
4 
3 
10 
2 
1 
7 
4 
3 
5 
4 
6 
2 
5 
4 
4 
1 
1 
1 
4 
13 
20 
19 
15 
9 
24 
21 
10 
8 
2 
9 
14 
15 
12 
1 
12 
1 
12 
13 
8 
11 
1 
6 
1 
2 
6 
4 
2 
7 
1 
6 
5 
5 
6 
5 
2 
5 
4 
6 
5 
6 
1 


Street. 


103d. 

103d. 

104th. 

104th. 

105th, 

105th, 

106th. 

106th. 

107th, 

107th, 

108th, 

108th. 

109th. 

109th. 

110th, 

111th. 

112th. 

112th. 

113th, 

113th. 

114th, 

114th. 

115th, 

115th, 

116th, 

116th, 

117th. 

117th, 

118th, 

118th, 

119th, 

120th. 

120th. 

121st. 

121st. 

122d. 

123d. 

124th. 

124th, 

125th. 

125th. 

126th. 

126th. 

129th, 

133d, 

138th, 

139th. 

141st. 

141st. 

142d. 

142d. 

143d, 

144th. 

146th. 

145th, 

147th, 

149th, 

155th. 

156th. 

158th. 

160th. 

161st. 

161st, 

165th, 

167th, 

169th. 


East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

East.. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

West. 

East.. 

East.. 

East.. 

East.. 

East.. 

West. 

East.. 

West. 

East.. 

East.. 

East.. 

We.st . 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

East.. 

West. 

East.. 

East.. 

East.. 


Number  of 
licenses. 

8 

2 

8 

5 

6 

2 

20 

1 

21 

2 

12 

1 

9 

1 

5 

2 

5 

4 

8 

2 

11 

2 

6 

3 

12 

20 

15 

4 

10 

4 

6 

9 

4 

3 

1 

8 

2 

1 

3 

8 

8 

2 

2 

1 

16 

2 

1 

1 

1 

1 

1 

3 

1 

1 

2 

1 

1 

1 

1 

1 

1 

2 

1 

2 

1 

1 


Total 2.059 


(c)  Borough  of  Brooklyn. 

AinsUe 

Alabama  avenue 

Atlantic  avenue 

Barbey 

Bartlett 

Bayard 

Beaver 

Bedford  avenue 


1 
2 
3 
1 
1 
1 
7 
1 
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Table  XIY^-Location  of  Licensed  Tenement  Houses— <^ntinued. 

new  YORK  CITY  (c)— Con. 

Number  of 


Street. 

Belmont  avenue.  .  . 

Bergen 

Berry 

Bemman 

Bleecker 

Boerum 

Bogert 

Bremen 

Bridge 

Bristol 

Broadway 

Bushwick  avenue.  . 

Bush  wick  place 

Cedar 

Central  avenue 

Charles  place 

Christopner  avenue. 
Classen  avenue.  .  .  . 
Clermont  avenue. . . 

Cook 

Court 

Covert  avenue 

Cumberland 

Dean 

Debevoise 

Decatur 

Degraw 

De  Kalb  avenue. . . 
Delmoolco  place. . . 

Devoe 

Driggs  avenue 

Duffield 

Dumont  avenue. . .  ■ 

Ellery 

Engert  avenue 

Evergreen  avenue. . 

Fayette 

Flatbush  avenue. . . 

Floyd 

Flushing  avenue.  .  . 

Fourth  avenue 

Franklin  avenue.  .  . 

Franklin 

Frost 

Fulton 

Garden 

Gates  avenue 

George 

Georgia  avenue .... 

Gerry 

Glenmore  avenue.. . 

Gold 

Graham  avenue 

Grand 

Gratton 

Greene  avenue 

Greenpoint  avenue . 

Halsey 

Hamburg  avenue. . . 
Hamilton  avenue. . . 

Harman 

Harrison  avenue . . . 

Harrison  place 

Hart 

Hicks 

High 

Hlmrod 

Hopkins 

Howard  avenue 

Hoyt 

Hudson  avenue .... 

Humboldt 

Ingraham 

Irving  avenue 

Jackson 

Jefferson 

Johnson  avenue. . . . 
Judge 


licenses. 

2 
2 
1 
I 

13 

48 
3 
6 
1 
1 
1 

22 
3 
1 

61 
1 
8 
1 
2 

27 
3 
1 
1 
3 

10 
1 
1 

23 
1 
9 
2 
2 
1 

22 
1 

12 
4 
1 

17 

60 
1 
3 
1 
2 

26 
1 

20 

24 
1 
4 
2 
1 

10 
6 
6 

16 
6 
1 

30 
2 

10 
6 
1 

10 
1 
2 

16 

16 
1 
1 
1 

20 
1 
6 

3 

30 

78 
1 


Street. 

Kent  avenue 

Knickerbocker  avenue 

Lawrence 

Lee  avenue 

Leonard  

Lewis  avenue 

Lexington  avenue 

Liberty  avenue 

Linden 

linwood 

Locust 

Lorimer 

Lynch 

McDougal 

McKibbin 

Manhattan  avenue 

Marcy  avenue 

Marion 

Maujer 

Meeker  avenue 

Melrose 

Meserole 

Metropolitan  avenue , 

Monteith 

Montrose  avenue 

Moore 

Morgan  avenue 

Morrell 

Myrtle  avenue 

Navy 

New  Jersey  avenue 

Noll .' 

North  Elliott  place 

North  Oxford 

Nostrand  avenue 

Osborne » 

Pacific 

Palmetto 

Park  avenue 

Park 

Peart 

Pitkins  avenue 

Powers / 

President 

Prospect  place 

Ralph  avenue 

Reid  avenue 

Richmond 

Rockaway  avenue 

Rodney 

St.  Mark's  avenue 

St.  Nicholas  avenue 

Sackett 

Sackman 

Sanford 

Sands 

Schenck  avenue 

Scholes 

Seigel 

Shepherd  avenue 

Sklllman  avenue 

Snediker  avenue 

Spencer 

Stage 

Stanhope 

Starr 

Stockholm 

Stockton 

Stone  avenue •. 

Sumner  avenue 

Sumpter 

Sutton 

Suydam 

Taaffe  place 

Ten  Eyck 

Thames 

Thatford  avenue ? . . . 

Thornton 


Number  of 
licenses. 

2 

14 

1 

2 

8 

2 

2 

2 

6 

1 

3 

11 

2 

1 

14 

12 

13 

2 

12 

1 

43 

23 

13 

8 

36 

14 

5 

6 

13 

. . . . .         3 

1 

3 

1 

.....  1. 

6 

7 

2 

1 

28 

3 

1 

1 

11 

2 

1 

16 

14 

1 

4 

1 

1 

2 

3 

2 

1 

1 

2 

30 

....        10 

1 

3 

1 

4 

36 

17 

11 

16 

9 

12 

18 

2 

1 

12 

1 

11 

2 

6 

1 
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Table  XIV — ^Location  of  Licensed  Tenement  Houses — Continued. 


new  YORK  CITY  (c)— C'lM. 

Number  of 
Street.  licenses. 


Throop  avenue 

Tlllary 

Tompkins  avenue . . 

Troutman 

Underhlll  avenue. . . 

Union  avenue 

Varet 

Vermont 

Wallabout 

Walton 

Warren 

Washington  avenue . 

Watkins 

Waverly  avenue. .  . 

Whipple 

WlUouKhby  avenue. 

Withers 

Woodbine 

Wyckoff  avenue.. . . 

Wyona 

North  First 

South  First 

Third 

South  Third 

North  Fourth 

South  Fourth 

North  Fifth 

South  Fifth 

North  Sixth 

North  Seventh 

South  Eighth 

Tenth 

Eleventh 

Twelfth 

Fourteenth 

Seventeenth 

Twentieth 

Twenty-first 


13 
2 

18 

37 
2 
2 
9 
1 
3 
2 
2 
1 

13 
1 
2 

30 
4 
4 

10 
1 
1 
1 
2 
1 
1 
1 
3 
3 
3 
2 
2 
1 
2 
1 
1 
1 
1 
2 


Total 1 ,636 

District,     (d)  Boro;igh  of  Queens. 


Long  Island  City. 

Astoria 

Evergreen 

Maspeth 

Metropolitan . . . . 

Ridgewood 

Union  Course 


1 
1 

15 
1 
1 
1 
1 


Total. 


21 


Street. 


ROCHESTER. 


Avenue  A 

Albow  place 

Almeroth 

Alphonse 

Avenue  B 

Baden 

Bay 

Berlin 

Bernard 

Broadway 

Bronson  avenue 

Buchan  place 

Cady 

Campbell 

Caroline 

Carter 

Cedar 

Centennial 

Central  avenue 

Central  Park 

Chatham 

OiifTord 

Clinton  avenue,  North. 


3 
2 
1 
4 
1 
8 
8 
1 
3 
2 
1 
1 
2 
2 
2 
1 
1 
2 
1 
2 
4 
11 
12 


Street. 

Clinton  avenue,  South , 

Cuba  place 

Avenue  D 

De  Jonge 

Dowling  place 

Draper 

East  avenue 

Edward 

Englert 

Evergreen 

First 

Flower 

Front 

Front  avenue 

Galusha 

Gilmore 

Goodman 

Gordon  Park 

Hague 

Hanover 

Hartford 

Hawkins 

Hebard 

Helena 

Hemple  place 

Henry 

Herald 

Herman 

Hiffh 

Hollister 

Hudson  avenue 

Jay 

Jomer 

Joseph  avenue 

KeUy 

Langham 

Leopold 

Lewis 

lime 

Lincoln 

Lowell 

Magne 

Main,  East 

Main,  West 

Maple 

Maria 

Martin 

Meigs 

MiUer 

Monroe 

Nassau 

North 

Oakman 

Ontario 

Orchard 

Otsego 

Portland  avenue 

Pryor 

Rauber 

Remington 

Reynolds 

Rhine 

Rohr. 

^pl 
St.  Paul.. 

Sander 

Sanford 

Schauman 

Scranton 

Seibert  place.  . 

Sellinger 

South  avenue., 

State 

Sullivan 

Thomas 

Tryer 

I  Unim&n  place.. 


St.  Joseph  place. 


Number  of 
licenses. 

2 

2 

3 

2 

1 

1 

1 

3 

2 

1 

2 

1 

1 

1 

2 

2 

1 

1 

2 

10 

1 

1 

1 

2 

1 

6 

2 

11 

1 

3 

13 

2 

2 

22 

2 

3 

3 

1 

1 

1 

1 

3 

2 

1 

1 

3 

2 

1 

2 

2 

3 

10 

2 

1 

1 

1 

10 

3 

2 

1 

1 

3 

1 

1 

1 

2 

1 

1 

6 

1 

3 

3 

6 

6 

3 

1 

1 
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Table  XIV — Location  of  Licensed  Tenement  Houses — Concluded. 
ROCHESTER— Concluded. 


Street. 

Vienna 

Vose 

Welder 

Weld 

West  ft  venue. 

Weyl 

Whitney 

WUder 

Wilkinfl 

Wilson 

Woodford. . . 
Woodward . . 


...•.• 


Number  of 
licenses. 

11 
2 
1 
1 
3 
1 
1 
2 
1 
1 
1 
1 


Total — ^Rochester . 


SYRACUSE. 


Ash 

Burt 

Butternut.... 

Carbon 

Cleveland 

Danforth 

Bast  Division. 

Qrape 

Highland. 


John 
Kirkpatrick 
Madison . . . 


*314 


1 
1 
1 
8 
1 
1 
4 
3 
1 
4 
2 
1 


Street. 

Monroe .... 

Park 

Pond 

Salle 

South  State 
Titus  Alley. 
Townsend . . 


Number  of 
licenses. 

1 

6 

2 

1 

1 

1 

2 


Total — Syracuse , 


YONKERS. 
Neppenham  avenue 


City. 

Buffalo .... 

Gates 

Irondequoit 
Rochester. . 
Syracuse. . . 
Yonkers.  . . 


SUMMARY. 


36 


98 

1 

1 

314 

36 
1 


451 
New  York  City 5,261 

Grand  Total 6.712 


*Also  one  each  in  Gates  and  Irondequoit. 
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TABLE  XV— CHILDREN'S  EMPLOYMENT  CERTIFICATES  ISSUED  BY 

SEPTEMBER 


LOCALITY. 


Albany  County. 

Albany  city 

Cohoes  city 

Coeymans  town 

Colonic  town -: . 

Voorhepsville  village 

Watervliet  city 


Allegany  County. 

Alfred  town 

Allegany  village 

Andover  village 

Bf Imont  village 

Friendship  village 


Broomk  County 


Bingham  ton  city. 

Barker  town 

Lestershire  village. 
Union  village 


Ca'itaraugus  County. 

Dayton  village 

Little  Valley  village 

Olean  city -r 


Cayuoa  County. 


Auburn  city 

Weed  sport  village 


Chautauqua  County. 

Dunkirk  city 

Falconer  village 

Forestville  village 

Fredonia  village 

Jamestown  eity 

Silver  Creek  village 


Chemung  County. 

Big  Flats  village 

Elmira  city 

Elmira  Heights  village 

Wellsburg  village 


Chknango  County. 

Oxford  village 

Sherburne  village 


Peru  town, 


Clinton  County. 


Claverack  town 
Hudson  city.  . . . 
Philmonl  village 
Stockport  town . 
Valatie  village.  . 


Columbia  County. 


Cortland  County, 

Cortland  city 

Cortlandville  town 

Hartford  town 

Hooker  village 

McGrawville  village 

Virgil  town , 


Sidney  village. 
Walton  village. 


Delaware  County. 


Issued 
before 
Oct.  1, 
1905. 
but  re- 
ported 
in  1906. 


Issued 


Oct. 


17 
12 


Nov. 


18 
1 


9 
6 


2 

id 


9 


Dec 


7 
11 


1 

io 


2 

i 


1 
1 


A 


6 
1 


1 
1 
I 


Report  of  Bureau  of  Factory  Inspection,  1906.     11.249 

LOCAL   BOARDS   OF    HEALTH   IN   THE   TWELVE   MONTHS   ENDED 
30,  1906. 

■  '■      ■■  ~   ~   " — ~. : — ■  ■        ■         —  ■      .1 

Bbtwern  October  1,  1905,  and  September  30.  1906. 


"Jan. 

Feb: 

March. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

7 
10 

5 
20 

11 
17 

10 

15 

3 

6 

20 
18 

1 
2 

57 
26 

1 

4 

1 

10 

37 
20 

1 
3 

18 
12 

5'^ 

2.1 

262 

lt»2 

6 

2.'i 

1 

1 

2 

1 
no 

1 
4 
8 
3 

1 

i05 

1 

24 

4 

3 

2 

26 

180 

1 

20 
16 
2 
28 
78 
11 

7 

72 

5 

5 

17 

6 

10 

1 

7 

5 

11 

5 

13 

" 

1 
1 

1 
1 

? 

1 
1 

1 

1 

•      2 

1 
2 

6 

6 

6 

* 

6 
1 
1 

21 

15 

9 

28 

1 

1 

2 
2 

3 
2 

11 

1 

• 

1 

3 

1 
8 

1 

2 

1 
7 

4 

19 

1 
9 

....••..  1    -    ' 

2 
12 

10 
10 

8 

39 

49 
1 

6 
3 

1 

1 
2 

6 

5 

2 

16 

1 
2 

3 

1 

1 

1 

2 

17 

2 

1 

7 

18 

4 

6 
1 

7 
6 

8 

3 

3 

7 

5 

1 

1 

15 

11 

4 
1 

10 
3 

1 

1 

8 
3 

2 

'«•■••■•• 

fi 

\ 

5 

1 

4 

1 

13 
1 

1 

1 
3 
3 
2 

1 

1 

2 

15 

1 
3 

1 

1 
14 
2 
3 
1 

6 

i 

4 
1 

2 

i 
2 

6 
2 
3 

5 

1 

1 
3 
2 
3 

3 

6 
1 
3 
2 

2 

7 

1 

1 

3 

54 
16 
23 
20 

34 

2 

1 

2 
1 
3 
2 

16 
3 

1 



1 

1 

1 

-     ' 

1 

2 

1 

1 

4 

3 

1 

2 
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Table  XV — Children's^Employment  Certificates  Issued  by  Local  Boards 


LOCALITY. 


Dutchess  Countt. 

Flshkil]  Landing  village 

Matteawan  village 

Poughkeepsie  city 

Red  Hook  village 


Erie  County. 

Buffalo  dty 

Akron  village 

Amherst  town 

Cheektowaga  town 

Hamburgh  village 

Hamburgh  (East)  town 

Lancaster  village 

Newstead  town 

North  Collins  town 

Tonawanda  dty 


Essex  County. 

EllzabethtowA  town 

Keeaeville  viUai 


ikeeaeviue  vuiage 

Ticonddh>ga  village 

Fbanklin  County. 

lialone  village 

St.  Regis  FaUs  village 

Fulton  County. 

Gloversville  dty 

Johnstown  dty 

Johnstown  town 

Mayfield  village 


Batavla  village. 
Batavia  town. . 
Le  Roy  village. 
Oakfleld 


Genesee  County. 


Athens  village . 
OatskiU  village 
Coxsackie  villi 


Greene  County. 


age. 


Herkimer  County. 

DolgeviUe  village 

Frankfort  village 

Herkimer  village 

Illon  village 

Little  Falls  city 

Middleville  viUage 

Mohawk  village 


^  Jeffebson  County. 

Carthage  village , 

Watertown  dty 

West  Carthage  village 


Kings  County. 
(See  N.  Y.  C»ty,  Brooklyn  Boroufi^.) 

TiEWis  County. 

Crogan  town 

Diana  village 

Lowville  viUage 

New  Bremen  village 

Turin  village 


Issued 
before 
Oct.  1, 
1905, 
but  re- 
ported 
in  1906. 


Oct. 


a68 


Nov. 


53 


12 
6 


3 
2 


1 

7 

'7 

3 


Livingston  CJounty. 
Geneseo  village 

t  a  Indudes  6  "vacation  certificates"  issued  in  1904  and  1905. 


52 
i 


11 
2 


8 


8 
2 


Issued 


Dec 


1 
i 


40 


2 


6 

2 


5 

3 


cindudes  11 
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of  Health  in  the  Twelve  Months  Ended  September  30,  1906— Continued. 


Between  October  1,  1905,  and  Septehbeb  30,  1906. 


Jan. 

Feb. 

March. 

AprU. 

May. 

June. 

July. 

Aug. 

Sept. 

TotaL 

1 
1 
7 
1 

60 

■ 

6 

3 

14 

59 

8 

8 

13 

11 

5 

13 

2 

3 
2 

^    7 
2 

66 
1 

31 

4 

9 

6 
11 

31 

75 

8 

• 

51 

52 

66 

179 
1 

97 

44 
3 

809 
6 

1 

2 

2 

1 

2 

4 

. 

2 

3 

1 

1 

1 

4 

1 

2 

•  •  ■ 

5 

i 

1 

20 
1 

i 

4 

■ 

1 

3 

6 

12 
3 

16 

21 

5 

6 

11 

93 
3 

5 
1 

4 

11 

1 

2 

2 

- 

2 

20 
6 

10 
5 

9 

4 
1 

6 
37 

18 
4 

't 

23 
12 

18 

12 

22 

5 

171 
51 

1 

2 

2 

1 

2 

4 
1 

2 
9 

8 

3 

7 

47 

1 

25 

2 

3 

96 
3 

1 

2 

1 
2 
2 

4 

1 

16 

1 

64 

2 

• 

i 

2 
1 
5 

1 
4 
2 

4 

1 

2 

1 
11 

1 

1 

2 

1 

22 
20 

1 

1 

1 
1 
6 
5 

8 

3 

11 

3 

2 
2 

i 

8 

5 
3 
6 

i 

2 
2 

1 

5 
2 
8 

58 
15 

5 

7 

25 

16 

96 
1 

1 

1 

2 
5 

. 

^  6 

1 
9 

1 
2 

i 

2 

7 

i  6 

8 

1 

2 

3 

_ 

c48 
1 

1 
1 

1 

■  ■ 

2 

3 

1 

4 
2 

5 

2 

4 

•■••••■ 

2 

1 

J  • 

2 



2 

2 

6 

6 

2 

• 

5 

24 

'vacation  certificates"  which  the  health  authorities  were  notified  to  recall. 


J 
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Jable  XV — Children's  Employment  Certificates  Issued  by  Local  Boards 


locality. 


Cazenovla  village. 

Eaton  town 

Oneida  city 

Stockbridge  town. 
Sullivan  town 


Madison  County. 


Brockport  village. 
Charlotte  village . 
Fairport  village . . 
Rochester  city .  . . 


MoNROB  County. 


MONTOOMBRY  CoUNTY. 

Amsterdam  city 

Amsterdam  town 

Florida  town 

Fort  Plain  village 

Minden  town 

St.  Johnsville  village 


Nassau  County. 

Farmingdale  village 

Rockvifle  Center  village 


New  York  City.* 

Bronx  borough 

Brooklyn  borough 

Manhattan  borough 

Queens  borough 

Richmond  borough 


Niagara  County. 

Lockport  city 

Niagara  Falls  city 

North  Tonawanda  city 

Wilson  town 


Oneida  County. 

Augusta  town 

Camden  village 

Clavville  village 

Kirkland  town 

Lee  town 

New  Hartford  town 

Oriskany  Falls  village 

Paris  town 

Rome  city 

Rotterdam  town 

Sangerfield  town 

Utica  city 

Walden  village 

Waterville  village 

Whitesboro  village 

Whitestown  town 

YorkviUe  village 


Onondaga  County. 

Camilus  village 

Baldwinsville  village 

Fabius  town 

Fayettevllle  village 

Manlius  village 

Marcellus  village 

Skaneateles  town 

Solvay  village 

Syracuse  city 


Issued 
before 
Oct.  1. 
1905, 
but  re- 
ported 
in  1906. 


9 


Issued 


Oct. 


68 


25 
1 
1 
5 


72 

117 

1,096 

64 

17 


Nov. 


14 


33 


6 


2 


37 


45 


21 


55 
66 
788 
24 
11 


Dec. 


11 


1 
29 


53 


1 
2 


36 


13 
1 


2 


63 

62 

533 

30 

6 


2 
8 


48 


b  Includes^  "vacation  certificates"  which  the  health  authorities  were  notified  to  recall. 
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of  Health  in  the  Twelve  Months  Ended  September  30,  1906 — Continued. 


i 


Between  October  1,  1005.  and  September  30.  1006. 


Jan. 

Feb. 

March. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

1 

i 

1 

2 

2 

10 

7 

22 

1 

1 

3 

15 

12 

8 
1 

•  ■•••••■ 

7 

47 
1 

1 

4 

1 

1 

64 

32 
5 

4 

3 
5 

3 
12 

7 

3 

• 

2 

1 

3 
0 

4 
150 

37 
5 

2 

-   1 

38 
16 

2 
71 

32 
2 

3 
60 

28 
3 

16 

241 

57 

•  ■  •     m    ^     m     •■ 

26 

63 
20 

60 

21 

84 

22 
2 

86 
35 

1.046 

352 
10 

1 

3 

1 

7 

1 

2 

4 

2 

0 

2 

1 

/ 

25 
2 

3 

101 
02 

707 
31 
11 

4 

140 

105 

1,001 

41 

14 

4 
3 

132 

113 

030 

30 

12 

1 
4 
3 

110 

101 

830 

41 

15 

2 
10 

132 
04 

858 
45 
10 

4 
12 

102 

184 

1.465 

56 

17 

4 
13 

168 

114 

1.022 

40 

18 

6 
10 

36 

03 

383 

25 

5 

2 
3 

208 

171 

1.510 

83 

32 

6 
0 

1.400 

1.312 

11.132 

510 

168 

33 

bl03 

3 

10 

10 

• 

1 





15 

1 

i 

4 

1 

6 

2 
2 

2 

15 

2 

2 

1 

2 

6 

2 

10 

• 

6 

17 

5 

1 
1 
1 
6 

1 

4 

12 

4 

1 

34 

43 

5 

i6 

1 

2 
12 

7 

4 

3 

7 

4 

05 
1 

3 

34 

30 

20 

34 

24 

72 

38 

1 
2 

1 

66 

^3 

431 
1 

2 

12 

7 

10 

16 

2 

3 

4 

1 
3 

1 

15 

3 

2 

20 

1 

1 

7 

0 

1 

1 

1 

1 

13 
2 
2 
2 
6 
120 

10 
1 

10 

2 

35 

3 

2 

1 

2 

76 

1 

5 

3 

1 

3 

51 

4 

3 

14 

3 
108 

14 

70 

53 

40 

56 

67 

706 

♦  The  figures  for  New  York  City  include  "mercantile"  as  well  as  "factory"  certilicates. 
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Table  XV — Children's  Employment  Certificates  Issued  by  Local  Boards 


locality. 


Issued 
before 
Oct.  1, 
1905, 
but  re- 
ported 
in  1906. 


Ontario  County. 

Ganandaifnia  viUage 

Manchester  town 

Shurtsvllle  village 


Cornwall  village. 
Deerpark  town, 


Oranois  County. 


Middletown  city 

Montgomery  village. 

Newburgh  city 

Newburgh  town.,. . 
New  Windsor  town . 
Port  Jervis  village. . 
Walden  village 


Medina  village , 
Yates  town 


Ori<eans  Coi>NTY. 


Pulton  city. . . 
Dsweffo  city .... 
Pulaski  village . . 
Schroeppel  town 
Volney  town 


Oswego  County. 


Otsboo  County. 

Gooperstown  village 

Hartwick  town 

Oneonta  town  and  village 

Otsego  town 


Southeast  town 


Putnam  County. 


Queens  County. 
(See  N.  Y.  City,  Queens  Borough.) 

Rensselaer  County. 

Castleton  village 

Hoosick  Falls  village 

Nassau  village 

Sand  Lake  town 

Schaghticoke  village 

Troy  city 

Valley  Falls  village 


Richmond  County. 
(See  N.  Y.  City,  Richmond  Borough.) 

Rockland  County. 

Clarkstown  town 

Garnerville  village 

Spring  Valley  village 

Stony  Point  town 

West  Haverstraw  village 


St.  Lawrence  County. 

Gouvemeur  village 

Madrid  town 

Massena  town 

Ogdensburg  city 

Potsdam  village 

St.  Regis  Falls  village 

Stockholm  town 


27 


Saratoga  CJounty. 

Ballston  Spa  village 

Burnt  Hills  village. 

*  MoDth  of  iaue  not  reported. 


Issued 


Oct. 


Nov. 


1 
6 


3 
13 


2 

2 

3 

14 


Dec 


1 
3 


2 
1 


6 


2 


2 
16 


2 
6 


Eepobt  of  Bureau  of  Factoby  Inspection,  1906.     11.255 

of  Health  in  the  Twelve  Months  Ended  September  30,  1906 — Continued. 

f 
BuTWEEN  October  1,  1905,  and  September  30,  1006. 


Jan.. 

Feb. 

March. 

AprO. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

1 
1 

1 

1 

3 

9 

1 
1 
3 
7 
2 

3 

•  •       ■           * 

5 

14 

1 

4 

2 

6 

6 

6 

3 
2 

5 
5 

'      i 

4 
7 

1 

11 

45 
5 

2 

4 

7 

11 

1 

6 

9 

61 
7 

1 

2 

1 

2 

1 

4 

1 
1 

1 
9 

6 
3 

• 

3 

1 

2 

3 
5 

8 

3 
3 

1 

4 

1 

26 
34 

26 

1 

7 
19 

6 
18 

1 

10 

1 

2 

5 
19 

1 
1 
2 

1 

33 
46 

7 
37 

1 
13 

3 
19 

70 

218 

2 

1 

1 

7 

2 

14 

2 

1 

2 

1 

1 

1 

2 

3 

1 
1 

i 

4 

1 

14 

3 

1 
3 

1 

4 

4 

1 
1 

i 

7 
8 

3 

28 

13 

2 

8 

io 

1 
1 

10 

1 

1 

51 

7 

12 

1 
19 

ii 

3 
24 

3 
30 

3 
11 

1 
43 

18 
239 

7 

■ 

2 

1 

2 

1 

2 

1 

1 

1 

5 

11 

I 

3 

2 
1 

3 

1 

2 
3 

2 
4 

4 

7 

2 

14 

2 

2 

12 

2 

• 

■    •   •        ■ 

5 

& 

6 

1 
2 

ii 

3 

8 

■i*) 

1 

«    • 

1 

n 

*7 

1 

t 



1 

1 

2 

•     •     fl                ■     * 

) 

6 

1 
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Table  XV — ^Children's  Employment  Certificates  Issued  by  Local  Boards 

~  —  =1 


LOCALITY. 


Saratoqa  County— Continued. 

Mechanfcville  village 

Milton  town < 

Saratoga  Springs  village 

Stillwater  town 

Waterford  village 

Waterford  town 


Schenectady  County. 

Glenville  town 

Niskayuna  town 

Rotterdam  town 

Schenectady  city 

Scotia  village 


Waterloo  village. 


Senkca  County. 


Addison  village 
Corning  city . . . 
HornelT  city .  .  . 
Wayland  town. 


Steuben  County. 


Suffolk  County. 

Babylon  town 

Brookhaven  town 

Sag  Harbor  village 


Tioga  County. 

Candor  village 

Newark  Valley  village 

Owego  village 


Ithaca  city 


Tompkins  County. 
Ulsteh  County. 


Ellenville  village.  . 

Kingston  city 

Napanoch  town . . . 
Phoenicia  village.  . 

Rift  on  village 

Ro^5endale  town .  .  . 

Ulster  town 

Shawangunk  town, 


Warren  County. 

Glen.s  Falls  village 

Warrensbiirg  village 


Washington  County. 

Fort  .\nn  village 

Fort  Edward  town 

(iranville  village 

(ireenwich  village 

Whitehall  village 


Issued 
before 
Oct.  1. 
1»05. 
but  re- 
ported 
in  1006. 


Oct. 


e31 


Nov. 


15 
1 


1 
1 


11 
1 


2 
1 


11 


3 


Issued 


Dec. 


2 
3 


9 


1 
1 


2 


3 
9 


Wayne  County. 

Clyde  village 

Tincoln  village 

Lvons  village 

Mace<lon  town 

Marion  town 

Newark  village 

Williamson  town 

Wolcott  village 

d  This   total   includes   14  certificates   with    datf«  of  i.ssue  not  given.  e  Including  7 

were  notified  to  recall.        g Includes  4  certificates  with  date  of  issue  not  stated.       ♦Month 
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of  Health  in  the  Twelve  Months  Ended  September  30, 1906 — Continued. 


Between  October  1,  1905,  and  September  30.  1906. 


Jan. 

Feb. 

March. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

i 

1 

1 

1 

2 

4 

3 

1 

2 

d28 
3 

1 

7 

2 

7 

1 
1 
2 

8 

32 

1 

3 
2 

,   1 
1 

4 

3 
3 

6 

1 

1 

1 
2 

1 
1 

4 

24 

18 

1 

1 

1 

12 

• 

1 

i 

35 
3 

1 

2 

15 

11 

15 

6 

18 

9 

23 

165 
•    5 

1 

1 

1 

* 

6 

*1 

3 

3 

4 

1 
1 
1 

1 
5 
2 

4 

2 

1 

2 

7 

4 

1 

4 

37 

7 

1 

1 
4 

1 

5 

1 

1 

4 

5 

1 

9 
1 

8 

4 

8 
2 

7 

4 

2 
12 

50 
44 

3 

2 

1 

1 

2 
23 

1 
2 

4 
43 

4 

1 

1 

2 
14 

6 

i4 

1 

2 
11 

1 

17 

1 
38 

14 

8 

16 

20 

222 
2 

2 

2 

1 

1 

7 

1 
3 

2 
3 

n 

1               ■»• 

9 

6 
4 
1 

20 

3 

1 
3 

5 

1 
3 

5 

3 

5 

5 

3 

9 

5 

7 

64 

t7 

6 

1 

1 

7 

1 

1 

1 

2 

e 

1 

1 

3 

3 

2 
2 

1 
1 

1 

3 

1 

4 
1 

16 
7 

1 

8 

1 

2 
4 

1 
2 

4 

3              4 

1 

i 

1 

18 

1 

( 

6 
23 

6 

1 

3 

6 

2 

8 

21                1 
1 

50 
f5 

i 

2 

1 

4 

'vacation  certificates"  issued  In  1905.        f  "Vacation  certificates"  which  health  authorities 
of  Issue  not  reported.         t  Dates  of  issue  not  stated. 
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Table  XV — Children's  Employment  Certificates  Issued  by  Local  Boards 


LOCAIJTY. 


Westchxbter  Countt. 

Bronzville  village 

Oortlandt  town 

Hastings-on-HudsoD  village 

Mt.  Vemon  city 

North  Tarrytown  village 

Peekskill  vUlage 

Port  Chester  village 

Rye  village 

Yonkers  dty 


Wtominq  Countt. 

Perry  village 

Pike  village 

Silver  Springs  village 


Total. 


Issued 
before 
Oct.  1. 
1906, 
but  re- 
ported 
in  1906. 


29 


193 


I88XTKD 


Oct. 


1.901 


Nov. 


1.349 


Dec 


1 
i 


1 

4 


4 
1 


1,036 


t  In  New  York  City  the  figureslinclude  "mercantile"  as  well  as  "factory**  certificates. 
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of  Health  in  the  Twelve  Months  Ended  September  30,  1906 — Concluded. 


BifiTWEEN  OCTOBKR  1.   1905,  AND  SrpTEMBER  30,  1906. 


Jan. 

Feb. 

March. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

TotaL 

1 
2 

1 
4 
1 
4 
5 
1 
3 

15 
2 

1 

1 
1 

3 

1 

3 

4 

2 

3 

23 

4 

2 

3 

2 

1             1 
9 
5 
3 
o 

• 

2 
1 
8 

4 

2 

7 
2 
5 
5 

26 

6 

2 

1 
6 

6 

1 
2 

2 

44 
44 

4 

8 
•2 

5 
2 

!               7 
3 

1 
5 

5 

4 

4 
2 

9 
1 

52 

43 
2 

1 

1 

5 

1.484 
ter: 

1,808 

1.896 

1,805 

1.796 

3.631 

2.566        1.143 

2,846 

t23.299 
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TABLE  XVI— CERTIFICATES  OF   BOILER  IKSPECTION  FILED  WITH 

THE  BUREAU  OP  FACTORY  IKSPECTION. 

[Note — In  the  cities  of  New  York  and  Buffalo,  boilers  in  factories  are  Inspected  under 
municipal  ordinances;  outside  those  cities  certificates  of  boiler  inspection  must  be  filed  with 
the  Bureau  of  Factory  Inspection.  In  this  table,  the  unit  is  the  establishment  and  not  the 
certificate  or  the  number  of  boilers.] 


COUNTY. 


Albany 

Allegany 

Broome 

Oattaraugus. 

Cayuga 

Chautauqua. 
Chemung. .  . 
Chenango. . . 

Clinton 

Columbia . .. . 

Cortland 

Delaware. .  . 

Dutchess 

Erie 


Essex . . . . 
Franklin.. 
Fulton . .  . 
Genesee. . 
Greene. .  . 
Herkimer . 
Jefferson. 
Lewis .  . . . 


Livingston . . . 

Madison 

Monroe 

Montgomery . 
Nasfiau ...... 

Nia^ra 

Oneida 

Onondaga 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

Rensselaer . . . 
Rockland . . . . 
St.  Lawrence. 

Saratoga 

Schenectady. 
Sclioharie . . . . 

Schuyler 

Seneca 

Steuben 

Suffolk 

Sullivan 

Tioga 


Tompkins. . . 

Ulster 

Warren 

Washington. 

Wayne 

Westchester. 
Wyoming. . . 
Yates 


Total. 


Railway  Shops.  Pumpino  Stations,  Etc. 

Bo.ston  &  Maine  R.  R 

Erie  R.  R 

New  York  Central  R.  R 

X^  •       X  ■*     ^^  •     XX«      vL      X&a      Alra     XV»  >••■••  .•«•••••••■• 


■    •    •    • 


Factobixb  in  Wuch 
Boilers  Are 


Insured. 


100 
17 
80 
60 
31 
79 
61 
34 
19 
43 
31 
09 
58 

107 
22 
20 
81 
32 
19 
79 
02 
18 
24 
34 

280 
83 
20 
09 

175 

127 
37 
76 
22 
51 
30 
4 

140 
28 
51 
70 
17 
14 
9 
22 
40 
40 
13 
24 
39 
59 
20 
42 
48 
70 
25 
12 


3.088 


13 

2 

♦801 

14 


Not 
insured. 


10 
35 
39 
30 
30 
13 
17 
20 
12 
14 
23 
14 
11 

0 
17 
20 

5 


5 
20 

5 
19 
17 
33 
10 
45 
15 
27 

4 
30 
25 
17 

0 
24 


23 

10 

42 

7 

4 

14 

9 

8 

50 

29 

3 

18 

24 

22 

5 

11 

31 

8 

8 

20 


1.004 


TotaL 


182 
33 

115 
89 
07 

109 
74 
51 
39 
55 
45 
92 
72 

178 
28 
43 

101 
37 
19 
84 
82 
23 
43 
51 

319 
99 
05 
84 

202 

131 
07 

100 

39 

57 

00 

4 

109 
38 
93 
83 
21 
28 
18 
30 
90 
00 
10 
42 
03 
81 
31 
53 
79 
78 
38 
32 


4,092 


13 
2 

♦801 
14 


•  Number  of  inspections,  Dea  28,  1905,  to  Oct.  81,  1900. 


INDUSTRY  CLASSIFICATION 
Oct.  I,  1905 — Sept.  30,  1906. 


GROUPS. 
I.  STONE.  CLAY  AND  GLASS  PRODUCTS. 
II.  METALS,  MACHINES  AND  CONVEYANCES. 

III.  WOOD  MANUFACTURES. 

IV.  LEATHER  AND  RUBBER  GOODS. 
V.  CHEMICALS.  OILS.  PAINTS,  ETC, 

VI.  PAPER  AND  PULP. 
VII.  PRINTING  AND  PAPER  GOODS. 
VIII.  TEXTILES. 

IX.  CLOTHING.  MILLINERY,  LAUNDRY,  ETC. 

X.  FOOD,  LIQUORS  AND  TOBACCO. 
XI.  WATER,  LIGHT  AND  POWER. 

XII.  BUILDING  INDUSTRY. 


GROUP  I. 

STONE,  CLAY,  AND  GLASS  PRODUCn* 

1.  Stonil 

(a)  CniBhed  stone. 

(Includes  trap  rock.) 

(b)  Cut  stone. 

(For  buildings,  monuments,  tombstones,  etc. 

(c)  Hones,  slates,  mosaics,  etc. 

Blackboards  of  slate. 
Pumice  stone. 
Soapstone. 

2.  MisciaiLANBona  Minbbal  Psoductb. 

(a)  Aflbestos,  graphite,  etc. 

Carbons 
Gas  mantles. 
Mica. 
Talc. 

(b)  Abrasives. 

Emery,  carborundum,  sandpapn   fii 

3.  Lime,  Cbment  and  Plaster. 

(a)  Asphalt. 

(b)  Cement  and  lime. 

(c)  Plaster  (wall  and  land). 

(d)  Sifted  sand  and  mortar. 

Foundry  facings. 

(e)  Artificial  stone. 

(f)  Plaster  casts  and  ornaments. 

4L  Brick,  Tile  and  Pottery. 

(a)  Building  brick. 

s  [261J 
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(b)  Terra  ootta  and  fire-clay  products. 
Allgnum. 
Chimney  tops. 
Crucibles. 
Enameled  brick. 
Fire  brick. 
Flreprooflng  material,  n.  e.  s. 


Flue,  furnace  and  stove  linings. 

Gas  retorts. 

Mosaics  (ceramic). 

Sewer  pipe. 

Tile. 


Porcelain. 
Stone  ware. 
Yellow  ware. 


[(o)  Potieiy  producta 

China  ware. 
Crockery. 

Earthen  ware. 
5.  QukBB. 

(a)  Building  glass. 

cathedral,   decorated,   obscured,   opalescent,   plate,   stained,  window 
and  wire  glass;  glass  signs. 


(b)  Beveled  glass  and  mirrors. 

(c)  Pressedi  blown  and  cut  glassware. 

Bulbs. 
Chimneys. 
Globes. 
Lamps. 
Opal  ware. 

(d)  Bottles  and  jars. 

Carboys. 
Demijohns. 
Druggists'  glassware. 


Shades. 

Stoppered  work. 
Tableware. 
Tubes. 
Vault  Ughts. 

Flasks. 

Insulators  of  glass 
Prescription  ware 


GROUP  II 
METAIi3,  MACHINES  AND  CX)NVEYANCK*S 

1.  Gold,  Silver  and  Pbbciotts  Stonsb. 

(a)  Silver  and  plated  ware. 

(b)  Gold  and  silver  refining. 

Assaying. 
Smelting. 

(c)  Gold,  silver  and  aluminum  leaf. 

(d)  Gold  and  silver  watch  cases. 

(e)  Jewelry,  gold  pens.  etc. 

(f)  Lapidary  work. 

Diamond  cutting,  mounting,  polishing,  setting. 
Precious  stones. 

2.  CoppiB,  Lkad,  Zinc,^Etc. 

(a)  Smelting  and  refining. 

Babbitt  metal. 

Solder. 

Spelter. 

(b)  Copper  work. 

(o)  Brass  and  bronse  castings. 
Bells. 
Foundry  work. 

(d)  Gas  and  electric  fixtures. 

(e)  Brass  and  bronse  ware,  n.e.8. 
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(f)  Sheet  metal  work. 

CJomices. 
Enameled  ware. 
Galvanized  iron. 
Granite  ware. 
Japanned  ware. 

'''      (s)  Metal  goods,  not  elsewhere  specified. 

Aluminum. 
Glove  fasteners. 
Hooks  and  eyes 
Lead  (sheets,  shot,  pipe). 

Zm  Iron  and  Steel  Products. 

(a)  Ore  crushing,  etc. 

(b)  Pig  iron. 

(Blast  furnaces.) 

(c)  Rolling  mills  and  steel  works. 

Bloomeries. 
Forglngs. 
Horse  sho^. 
NaUs. 
Plates. 

(d)  Bridges  and  stniotural  iron. 

Safes  and  vaults. 

(g)  Hi^ware,  n.e.8. 

(Brass  hardware— II,  2,  e.) 

Locks,  screws,  traps, 
(h)  Catleiy. 

(i)  Tools  and  dies.  ^ 

(k)  Blrearms. 

(m)'^Metal  beds  and  bedsprings. 

Wire  mattresses. 

(n)  Wire  work,  n.e.s. 

Bird  cages,  hat  frames,  wire  doth, 

(p)  Gar  wheels  and  railway  equipment. 
Air  brakes. 
Axles. 
Couplers.  * 

(q)  Architectural  and  ornamental  iron  work. 
Cast  iron  columns,  lintels,  etc 
Doors. 
Fire  escapes.  .  . 

(r)  Cooking  and  heating  apparatus. 
Car  heaters.     • 
Furnaces. 
Ovens. 
Radiators. 
Ranges. 

(s)  Typewriting  and  registering  machines. 
Car  registers. 
Cash  registers. 

(t)  Stationary  engines,  boilers,  etc 

Fire  engines,  gas  engines,  marine 


Metal  stamping. 
Sheet  iron  work. 
Stencils. 
Tinsmithing. 
Tinware. 

Nickel  plating. 
TinfoiL 
Toys  (metal). 
Zinc  statuary,  etc 


Rails. 
Rods 
Skelp. 
-Wire  rods. 


fences,  netting,  etc. 

Springs. 
Switches. 
Trucks  (car). 

I 

Gates  and  grilles. 
Iron  railings 
Stairs  (iron). 


Stoves. 

Stove  castings. 
Tanks. 
Ventilators. 


engines. 
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(u)  Machinery  not  otherwise  classified, 
(y)  Castings  (iron  foundry  products). 

4.  Electrical  Apparatus. 

(a)  Telegraph,  telephone,-  fire-alarm  apparatus. 

Annunciators.  Switchboards. 

Bells  (electric).  Tickers. 

Patrol  alarms.  Transmitters. 

(b)  Incandescent  lights. 

(c)  Dynamos,  motors,  and  electrical  supplies. 

5.  Vehicles. 

(a)  Carriages,  wagons  and  sleighs. 

(Except  children's  carts  and  wagons — III,  4,  c.) 

(b)  Blacksmithing  and  wheelwrighting. 

^o^seshoelng.  Vehicle  wheels. 

(c)  Cycles. 

Also  parts,  except  wheels. 

(d)  Motor  vehicles. 

Automobiles,  etc. 
((b)  Cars. 

Except  railway  shops. 

(f)  Locomotives. 

Except  railway  shops. 

(g)  Railway  repair  shops. 

The  building  and  repairing  of  cars  and  locomotives  by  railway  com, 
panics. 

6.  Boat  and  Ship  Building. 

7.  Agricultural  Implements. 

Artesian  well  boring  tools.  Hoes. 

Cane  mills.  Incubators. 

Cider  mills.  I^wn  mowers. 
Coffee  (plantation)  machinery.       lime  spreaders. 
Cotton  choppers,  gips,  presses.       Milk  testers. 

sweeps.  Pumps  (hand,  horse). 

Dairy  apparatus.  •  Rice  machinery 

Ditching  machines.  Road  graders  and  scrapers. 

Ensilage  cutters,  elevators.  Rollers. 

Evaporators.  Scoops. 

Fence  machines.  Scythes. 

Gardening  implements.  Shovels  and  spades. 

Grinding  mills.  Sickles. 

Grubbing  machines.  Wind  mills. 

8.  Instruments  and  Appliances. 

(a)  Professional  and  scientific  instruments. 

Barometers.  Nautical  instruments 

Dental  appliances.  Surgical  instruments. 

Engineers  and  surveyors*  in-  Thermometers, 

struments. 

(h)  Optical  and  photographic  apparatus. 

Cameras.  Lenses. 

Eye  glasses.  Microscopes. 
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(c)  Lamps,  reflectors,  stereoptioons,  etc. 

(Except  glass  lamps — I,  5,  c,  and  incandescent  lamps — IT,  4,  b. ) 

Calcium  lights. 

Lanterns. 

Locomotive  headlights. 

Railway  signal  lampp. 

(d)  Clocks  and  time  recorders. 

(e)  Scales,  meters,  phonographs,  etc. 

Balances. 

Gas  and  water  meters. 

Slot  machines. 

GROUP  III. 

WOOD  MANUFACTURES. 

1.  Saw  Mill  Products. 

(Including  kindling  wood.) 

2.  Planing  Mill  Products. 

(a)  House  trim. 

Sash,  doors,  blinds,  etc. 

(b)  Packing  boxes,  crates,  etc. 

(Including  grape  baskets.) 

(c)  Cigar  and  fancy  wood  boxes. 

3.  Cooperage. 

Barrels,  hogsheads,  kegs,  pails,  tubs,  etc. 

4.  Wood  Turned  and  Carved. 

.(a)  Canes,  umbrella  sticks,  etc. 

(Umbrellas— IX,  5.  c) 


(c)  Wooden  toys  and  novelties. 
Advertising  signs. 
Bicycle  specialties  (wood). 
Blackboards  (wood). 
Blocks  (children's). 
Checkers  and  chessmen. 
Dominoes. 
Express  wagons  (children's). 

(e)  Other  articles  and  appliances  of  wood. 
Agricultural  woodwork  (drill 
heads,  plow  handles,  tongues, 

trees,  etc.). 
Artificial  limbs. 
Barrel  covers. 

Blocks  (wall  paper  printing). 
Blocks  (pulley  and  tackle). 
Car  woodwork. 
Carriage  woodwork. 
Clothes  pins. 
Curtain  poles. 
Duster  handles. 
Flag  poles. 
Hames. 

Hamper  bottoms. 
Hat  blocks. 
Hub  blocks  (wheel). 
Ladders. 
Lasts. 


Fishing  rods. 

Games. 

Rulers. 

Sleds. 

Velocipedes. 

Yardsticks. 


Loom  parts,  and  repairs  (battens, 
bobbins,  frames,  beddles,  reeds, 
shuttles). 

Mallets. 

Map  rolls. 

Patterns. 

Pipe  (water  pump,  etc.). 

Plane  handles. 

Plates  (wood  or  pulp). 

Pulleys. 

Saw  handles. 

Scroll  sawing. 

Spokes. 

Veneer  goods. 

Wagon  woodwork. 

Wood  carving. 

Wood  turning. 

Wood  en  ware. 
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5.   FUBNTTURX  AND  GaBINST  WoRK. 

(a)  Furniture  and  upholatery. 

Includes  barbers*  and  dentists'  chairs;  excludes  metal  furniture. 

(b)  Gaskets. 

(Includes  imdertakers'  supplies.) 

(c)  Store,  office  and  kitchen  fixtures. 

Bank  fixtures.  Druggists'  fixtures. 

Billiard  and  pool  balls  and  Refrigerators. 

tables.  Saloon  fixtures. 

Bowling  alleys  and  supplies.  Show  cases. 

Butchers'  fixtures.  Telephone  booths. 

Church  and  hall  seatings.  Washing  machines. 

(d)  Mirror  and  picture  frames. 

(e)  Other  oabin^t  work. 

Fretwork  (wood).  Water-closet  seats  and  tanks. 

Grilles  (wood).  Wood  mantels. 

^,  Telephone  backs. 

6.  PiAKOB,  Obgans,  Etc. 

(Including  banjos,  mandolins,  guitars,  etc,  but  not  brass  instruments 
—II.  2,  e.) 

7  Bbooiis,  Gobk,  Ore. 

(a)  Pulp  and  fiber  i^oods. 

Indurated  fiber  pails,  etc. 

(b)  Mats  and  woven  goods. 

Straw  goods.  Willow  baskets. 

(c)  Brooms. 

(d)  Articles  of  oork. 

(e)  Pipes,  tobacco. 

(f)  Fireproofing  lumber. 

:3  GROUP  IV. 

LEATHER  AND  RUBBER  GOODS. 

1.  LSATHBB. 

2.  FuBS  AND  FuB  Goods.         i2 

3.  Leathsb  and  Ganvas  Good&  v 

(a)  Belting,  washers,  etc. 

Leather  goods  for  manufacturers*  use. 

(b)  Saddlery  and  harness. 

Dashboards. 

Fenders. 

Whips. 

(o)  Traveling  bagp  and  trunks. 

(d)  Boots  and  shoes. 

(e)  Gloves  and  mittens. 

(f)  Fancy  leather  goods. 

Purse  and  small  articles  of  leather  for  retail  trade. 

(g)  Ganvas  and  sporting  goods. 
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Mackintoshes. 
Penholders  (rubber). 
Stamps  (rubber). 
Stopples  (rubber). 
Trusses. 
Tubing. 


4.  RUBBXR  AND  QuTTA  PkRGHA  QoODB. 

Atomizers. 

Oombs  (rubber). 

Dental  rubber. 

Dress  shields. 

Druggists'  goods  (rubber). 

Qas  tubing. 

6.  Abtiglis  ov  PearL;  Horn,  Bone,  Hair,  Etc. 

(a)  Pearl  buttons,  handles,  etc. 

(b)  Articles  of  horn,  bone,  tortoise  shell,  etc 

Oombs.  Sponges. 

Composition  buttons.  Vegetable  ivory. 

Knife  handles.  Whalebone, 
(o)  Brushes. 

(d)  Mattresses,  pillows,  and  other  articles  of  hair,  feathers,  etc 


GROUP  V. 
CHEMICAIig,  oiiig, 

1.  Drugs  and  CJhbmicals. 

(a)  Proprietary  medicines. 

(b)  Sodas  and  other  alkalies. 

Alum 

Baking  powder. 

Bleaching  powder. 

(d)  Other  chemicals  and  Drugi. 
Adds. 

Oalcium  carbide. 
Oream  of  tartar. 
Digestive  ferments. 
Pharmaceutical  products. 

2.  Paints,  Dtbs  and  Oolors. 

(a)  Punt,  yamish,  etc. 

Aoetanelid. 
Colors  in  oiL 
Dryers. 

Furniture  polish. 
Kalsomine. 

(b)  Dyes,  colors  and  inks. 

Blacking. 
Bluing. 
C!arbon  paper. 
Dairy  colors. 

(o)  Lead  pencils  and  crayons. 

3.  Wood  Alcohol  and  Essential  Oils. 

Acetic  add. 
Acetone. 
Distilling  wood. 

4.  Animal  Oil  Products. 

Beeswax  candles. 
FishoU. 

se,  tallow,  etc 


PAINTS,  ETC. 


Borax. 

CJhlorlde  of  lime. 
Pearl  ash. 

Sugar  of  lead. 
Sulphur. 

Tanning  extracts. 
Tin  crystals. 


Japans. 
Lacquers. 
Oxides  of  lead. 
White  lead. 
Whiting. 

Dyewood. 

Inked  ribbons  (for  typewriters  etc.). 

Lampblack. 


Flavoring  extracts. 
Glycerine. 
Linseed  oil. 

Lard  oil. 

Leather  and  shoe  dressing. 

Stearin. 
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5.  Mineral  Oil  Products. 

Coke. 

Gasoline. 

Naphtha. 

6.  Soap,  Perfumery  and  Cosuvnca. 

Toilet  powder. 

7.  Miscellaneous  Chemical  Products. 

(a)  Wax  figures,  etc. 

Sealing  wax. 

(b)  Starch. 

(c)  Glue,  mucilage,  etc. 

Gum. 

(d)  Fertilisers. 

(e)  Matches  and  explosives. 

Fireworks. 

(f)  Celluloid  and  other  plastics. 

Also  creosoted  paper. 


Parafilne. 
Petroleum  ref.nins; 
Wax  (parafflne) 


Sizings. 


Gunpowder. 


GROUP  VI. 

PAPER  AND  PULP. 

1.  Sorting  Waste  Paper. 

2.  Pulp  and  Paper, 

(a)  Pulp  mills. 

(b)  Pulp  and  paper  mills. 

(c)  Paper  mills. 

Includes  the  manufacture,  but  not  the  re-worklng  of  cardboard  past- 
board,  straw  board,  etc. 

GROUP  VII. 
PRINTING  AND  PAPER  GOODS. 

1.  Type  and  Printbrs'.Materials. 

Printers'  rollers,  steel  and  copper  plates  for  engraving  etc. 

2.  Paper  Goods. 

(a)  Paper  boxes  and  tubes. 

Ribbon  blocks. 

(b)  Paper  bags  and  sacks. 

(c)  Other  paper  goods. 

Blue  print  paper. 
ZJ  Oards  (cutting,  etc.). 

Cigarette  tubes. 
Embossed  paper  and  cards. 
Envelopes. 

3.  Printing  and  Book  Making. 

(a)  Printing  and  publishing. 

Addressing  and  mailing. 

Composition  (linotype)  and  typesetting. 

Stereotyping  and  electrotyping. 

(b)  Bookbinding  and  blank  book  making. 

Numbering,  perforating  and  ruling  paper, 
i'ti  .lograph  albums. 


Lace  or  shelf  paper. 
Patterns. 
Perforated  paper 
Photo  mounts  (cards). 
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(c)  lithographing  and  engraving. 

(d)  Games  and  novelties. 

Sample  cards  and  toys. 

4.  Wall  Papbb. 

5.  Photography. 

GROUP  VIII. 

TEXTILES. 

1.  Silk  and  Silk  Goods. 

(Except  knit  goods— VIII,  4  ) 

2.  Wool  Manufacturbs. 

(a)  Carpets  and  rugs. 

(b)  Felt  goods. 

(c)  Woolens  and  worsteds. 

Including  cotton  mixed  and  union  goods,  shoddy,  wool  extract,  wool 
waste. 

3.  Cotton  Goods. 

Including  cotton  batting,  netting,  tape,  twine  and  yarn,  waste,  etc. 

4.   HOSIERT  AND   KnIT  GoODS. 

Gloves  (knit). 
Sweaters. 
Wristers,  etc. 

5.  Other  Textiles  op  Silk,  Wool,  or  Cotton. 

(a)  Dyeing,  finishing,  etc. 

Bleaching.  Reflnishing. 

Meroerking.  Sponging. 

Printing. 

(b)  Upholstery  goods. 

Upholstery  bindings,  braids,  fringes,  galloons,  gimps,  gorings,  webbing, 
lace  curtains,  etc. 

(c)  Braids,  embroideries  and  dress  trimmings 

Bindings  (dress).  Ctords  (dress). 

Chenille  trimmings.  Passementerie. 

6.  Flax,  Hemp  and  Jute  Manufactures. 

Bagging.  Linen  thread. 

Carpets  and  rugs  (jute).  Rope  (Jute,  manilla,  sisal). 

Cordage.  Twine. 

IJnen  fabrics  (woven  or  knitted).  Yarn  (flax,  hemp,  jute). 

7.  Oilcloth,  Window  Shades,  Etc. 

Crinoline. 
Linoleum. 

GROUP  IX. 

CLOTHING,  MILLINERY,  lAUNDRY,  ETC. 

la.  Tailoring.  .     w,  *     *    i   * 

Men's  and  boys'   outer  garments — ^blouses,  coats,  Jackets,  overalls 

overcoats,  suits,  trousers,  vests,  etc. 

lb.  Shirts,  Collars  and  Cuffs. 

(Including  boys'  waists.)* 

lo.  Men's  Neckwear. 

Id.  Suspenders  and  Other  Furnishino  Goods  for  Men. 

Ott    Oressmakino. 

Women's  and  girls*  outer  garments — cloaks  dresses.  Jackets,  shirt 

waists,  skirts,  suit^  waists,  wrappers. 
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2b.  Wombn's  Whitb  Goods. 

lingerie;  also  handkerchiefs,  pillow  shams,  etc 
2o.  Invantb'  Wear. 

2d.  Ladub'  Neckwear,  Etc. 

Rufflings,  niching,  etc. 
2e.  GoRBsm,  Qabtbrs,  Etc. 

Ffcna.  *  Lesglngp. 

3.    Men's  Hats  and  Gaps. 
4a.  Artificial  Feathers  and  Flowers. 

4b.   MiLLINERT. 

f5.  Miscellaneous  Needle  Work. 

(a)  CurtainSi  embroideriee,  etc. 
(Flags,  regalia.) 

0>)lQuilt8,  oomfortablee,  etc. 
(c)  UmbreUas  and  paraBoIs. 

(UmbreUa  sUcks— III,  4,  a.) 

6.  liAiTNDERiNa,  jCusTOM  Dtbing,  Era 

(a^l)  Laundries  (non-Chinese). 
(a-2)  Chinese  laundries, 
(b)  Cleaning  and  dyeing. 

7.  Clip  Sorting. 

GROUP  X. 

FOOD,  LIQUORS  AND  TOBACCO, 
la.  Floxtb  and  Other  Cereal  Products. 
lb.  Sugar  and  Molasses  Refining 

Ic.  Fruits  and  Vegetables,  Canning  and  Priservinq. 

Crushed  and  dried  fruits,  pickles,  preserves,  sauces,  syrups,  etc. 

Id.  Coffee  and  Spice  Roasting  and  Grinding. 

Mustard. 

le.  Groceries  Not  Otherwise  Specified. 

Chocolate  and  cocoa.  Sorting  beans. 

Salt.  -..-..  Yewjt. 

Sifting  seed. 

2.  PROYISION& 

Slaughter-house  and  meat  packing  products,  including  fish,  oysters,  etc 

3.  Dairt  Products. 

Butter,  cheese,  condensed  milk,  etc 

4.  Bakert  Products,  Confectionbrt,  Etc. 

(a)  Macaroni  and  other  food  pastes. 

(b)  Crackers  and  biscuits. 

(c)  Bread  and  other  bakery  products. 

(d)  Confectionery  and  ice  cream. 

Chewing  gum.  Licorice. 

5.  Bryxrages. 

(a)  Artificial  ioe. 

(b)  Oder,  grape  juice,  etc. 
(o)  Mineral  and  soda  waters. 
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(d)  Malt. 

(e)  Malt  liquors. 

(f)  Vinous  and  distilled  liquors. 

(g)  Miscellaneous  bottling. 

(Including  bottle  cleaning  and  sorting.) 

6.  Tobacco  Pboducib. 

(a)  Tobacco  and  snuff . 

(b)  Cigars.  * 

(c)  CSgarettes. 

GROUP  XL 

.     WATER,  LIGHT  AND  POWER. 

1.  Watto. 

2.  Gab. 

4L  Elbctric  Light  and  Powsb. 

5.  Stbam  Heat  and  Powbr. 

6.  Gabbaob  Disposal,  Era 

GROUP  XII. 

BUILDING  INDUSTRY. 

A.  Cabpentbbs'  Shops. 

Including  stair  building. 

B.  Paint  Shops. 

Decorating,  leasing,  paper  hanging. 

C  Plumbbbs*  Shops. 
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lathers    (2)    319 

marble  cutters,  carvers,  setters  and  helpers 322 

painters  and  decorators    ( amalgamated) 324 

painters    ( sign)     ,. .  325 

plumbers,    Manhattan     326 

roofers,    slate    and   tile 332 

roofers  and  waterproof  workers  334 

steam  and  general  pipe  fitters 336 

steam  shovel  and  dredgemen  338 

stone  setters   339 

tile  layers  and  helpers    341 

Nyack  painters  and  decorators 344 

Plattsburg  plumbers  344 

Port  Chester  carpenters    345 

Poughkeepsie  bricklayers,  masons  and  plasterers 346 

painters   and   decorators    347 

Rochester   painters   and   decorators 348 

paperhangers   349 

plumbers 349 

Saratoga  carpenters    351 


A  vrk 
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Syracuse  electrical  workers    353 

Tarrytown  hod  carriers  and  building  laborers '. 355 

Troy  carpenters   356 

Tuxedo  and  vicinity  carpenters    357 

White  Plains  hod  carriers  and  building  laborers 358 

plumbers    T. 359 

Yonkers  bricklayers  and   masons    359 

plumbers    360 

steam   and    hot   water    fitters 362 

CLASS    Xm. —  TRANSPOBTATION. 

Marine  workers   (Great  Lakes) : 

Lake  seamen  363 

Marine  cooks  and  stewards ' 367 

engineers    369 

firemen,  oilers  and  water  tenders 371 

Steam  shovel  and  dredgemen,  tugmen,  etc.:  (A)  Steam  shovel  and 
dredgemen,  (B)  Steam  shovel,  dredge  firemen,  oilers,  deckhands, 
scowmen  and  watchmen,   (C)   Licensed  tugmen,   (D)   Tug  firemen 

and  linemen 373 

Dock  workers:  (A)  Ore  handlers,  (B)  Coal  handlers,  (C)  Hoisting 
engineers  and   firemen,    (D)    Gar  pinchers  and   general  laborers, 

(E)  Lumber  handlers,  (F)  Grain  scoopers  (Buffalo) 382 

Railroad  employees : 

Delaware  &  Hudson  Company:      (a)   conductors  and  trainmen,   (b) 

enginemen,    (c)    firemen,    (d)    telegraphers 398 

Delaware,  Ladcawanna  k  Western  Railroad  Company;   conductors 

and  trainmen    409 

Lehigh  Valley  Railroad :     baggagemen  and  trainmen 414 

New  York   Central  &  Hudson  River  R.  R.   Co.:      (a)    conductors 

and  trainmen,   (b)  enginemen,  (c)  firemen 419 

Rutland  Railroad   Company:      (a)    conductors  and   trainmen,    (b) 

engineers,   (c)   firemen  451 

Ulster  &  Delaware  Railroad  Company:  trainmen 470 

Scow  trimmers.  New  York  City 472 

Street  railway  employees: 

Albany    and   Troy    472 

Newburgh    474 

Teamsters : 

Albany 476 

New  York   City  coach  and  cab  drivers 476 

funeral  coach  drivers   (2)    477 

provision  teamsters   470 

Troy    481 

XIV.—  MISCELLAI^EOUS. 

Bartenders  of  Albany  and  Binghamton 481 

Clerks   and   salesmen   of   Batavia    (with    retail    grocers    and   butchers). 

New  York  City  (dry  goods) ,  and  Salamanaca 483 

Newsboys,    Middletown    485 

Theatrical  stage  employees,  Rochester 486 


iVNNUAL  REPORT  OF  THE  BUREAU  OF  MEDIATION 

AND  ARBITRATION. 


The  gonoral  industrial  situation  in  the  state  presents  a  more 
peaceable  and  promising  outlook  at  this  time  than  it  did  a  year 
ago.  While  there  has  been  more  than  the  general  average  of 
small  industrial  disturbances  throughout  the  year,  they  have 
left  the  trades  in  which  they  occurred,  with  few  exceptions,  in  a 
more  stable  condition.  For  instance,  last  year  there  was  much 
dissatisfaction  experienced  in  labor  circles  in  Greater  New  York 
over  the  workings  of  the  arbitration  agreement  in  the  building 
trades,  and  there  seemed  to  be  a  strong  undercurrent  of  resistance 
to  its  continuance;  but  the  facility  with  which  the  agreements 
were  renewed  this  year  in  the  majority  of  the  trades  disposed  of 
the  apprehension  that  there  might  be  a  serious  controversy. 
There  was,  and  it  would  seem  with  some  foundation,  a  complaint 
prevalent  in  labor  circles  that  the  arbitration  decisions  under  this 
a^^ement  had  been  reached  rather  slowly;  causing,  as  the  work- 
people claimed,  a  detrimental .  delay,  so  that  in  cases  though  the 
decision  might  be  favorable  to  the  workers,  it  came  too  late  to 
be  of  any  value;  as,  for  instance,  after  the  completion  of  work 
on  which  the  controversy  existed,  leaving  no  redress  to  the  com- 
plainant. Complaints  of  this  character  have  very  largely  de- 
creased, which  would  indicate  that  the  arbitration  agreement  is 
adjusting  itself  to  its  surroundings. 

The  total  number  of  strikes  and  lockouts  recorded  for  this 
year  was  245  as  compared  with  154  for  the  previous  year  — :  an 
increase  of  91  disputes.  The  causes,  with  the  number  of  strikers 
resulting  from  each,  were  as  follows: 

Increase  of  wages  104 

Reduction  of  wages *    6 

Reduction  of  hours 27 

Longer  hours 2 

Trade  unionism  64 

Particular  persons  or  classes 22 

Working  arrangements 19 

Miscellaneous 1 

245 
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The  most  prolific  cause  of  dispute  was  demands  for  increase 
in  wages.  The  absenee  of  sympathetic  strikes  would  seem  to  indi- 
cate a  closer  observance  of  trade  or  working  agreements,  and 
should  have  a  tendency  to  encourage  the  principle  of  mutual 
bargaining. 

The  aggregate  number  pf  persons  engaged  in  all  of  these  ^ 
strikes  was  66,454,  which  is  approximately  the  same  as  the 
nmnber  directly  engaged  in  the  164  disputes  reported  last  year. 
The  number  of  work-days  lost  by  all  employees  concerned 
whether  directly  or  indirectly  was  1,668,781,  as  against  1,277,996 
work-days  lost  in  the  previous  year. 

During  the  year  there  ,ha.ve  existed  two  prolonged  general 
striikes,  national  in  character.  The  largest  and  most  important, 
in  point  of  numbers  involved,  was  that  of  the  printers  or  typo- 
graphical trades  for  the  general  establishment  of  the  eight- 
hour  day  in  the  printing  industry,  which  began  in  shops  where 
agreements  had  expired  during  the  latter  part  of  last  year  and 
became  general  January  1,  1906.  The  issue  in  this  strike  was 
clearly  drawn,  both  parties  to  the  contest  being  highly  organized, 
and  after  apparently  exhausting  every  agency  for  amicable  settle- 
ment, determining  to  engage  in  a  contest  of  endurance.  At  this 
time  the  strike  is  still  pending,  with  both  parties  claiming-  the 
advantage.  A  full  account  of  this  strike,  so  far  as  it  affects  our 
state,  will  be  found  in  later  pages  of  this  report.  The  other 
general  strike  was  that  of  the  lithographing  trade,  which  began 
August  1,  1906,  and  was  also  national  in  its  character,  and  the 
object  of  which  was  the  general  establishment  of  the  eight-hour 
day.  The  ctoditions  and  circumstances  attending  this  strike  were 
almost  exactly  similar  to  that  of  the  printers,  except  that  a 
smaller  number  was  concerned  in  our  state.  A  detailed  account 
of  it  is  contained  in  this  report.  The  structural  iron  workers  have 
been  engaged  in  a  series  of  strikes  which  might  be  termed  general 
in  character,  directed  mostly  against  The  American  Bridge  Com- 
pany  and  its  auxiliary  corporations  or  sub-contractors.  This 
Bureau  made  several  efforts  to  effect  conciliation  in  the  dispute, 
which  were  continued  until  the  situation  seems  to  have  adjusted 
itself.    We  have  no  means  of  judging  to  what  extent  such  efforts 
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contribnted  toward  the  restoration  of  normal  conditions,  which 
at  present  obtain  in  this  industry.  Another  important  strike  was 
that  of  the  Great  Lakes'  transport  workers  for  recognition  of  the 
Mates  and  Pilots'  Union  by  the  Lake  Carriers'  Association  and 

the  ten-hour  dav  for  dock  workers.     The  direction  of  this  di&- 

I. 

pute  was  outside  of  the  jurisdiction  of  the  state  of  New  York, 
it  being  directed  from  Cleveland,  Ohio,  and  Detroit,  Mich. 
Nevertheless,  its  effrcts  were  seriously  felt  in  our  state,  prin- 
cipally at  the  port  of  Buffalo.  The  strike  lasted  nine  days,  during 
which  period  lake  freight  transportation  and  incidental  industry 
were  practically  suspended. 

During  the  year  there  was  extensive  disturbance  in  the  iron 
molding  industry,  caused  by  local  doraands  for  an  increase  in 
wages  in  what  might  be  termed  "  districts  "  or  localities.  The 
Buffalo  district,  including  Niagara  Falls  and  Lockport,  the  Albany 
district,  including  Troy,  Cohoes  and  adjacent  communities  and 
the  city  of  Syracuse  were  affected.  Those  strikes  were  independ- 
ent of  each  other,  were  inaugurated  at  separate  times,  and  in 
some  instances  included  other  foundry  workers.  The  increases 
asked  for  also  varied.  In  nearly  every  instance  representativeji 
of  the  Bureau  made  some  effort  toward  adjustment  of  these  dis- 
putes. In  most  cases  speedy  settlements  were  effected,  usually 
through  conferences  of  represeutatives  of  the  employers  and 
employed,  and  in  tlie  form  of  a  compromise.  In  the  city  of 
Buffalo,  however,  the  employers  (nearly  all  of  whom  are  member* 
of  the  Buffalo  Metal  Trades  Association)  declared  their  intention 
to  maintain  the  "open  shop,"  and  proceeded  to  undertake  the 
operation  of  their  plants  with  non-union  workmen.  The  effect  of 
this  was  very  largely  to  demoralize  the  iron-molding  industry  in 
that  locality,  and  while  many  of  the  employers  claim  that  they 
successfully  maintained  operation  of  their  plants,  it  was  at  the 
expense  of  largely  decreased  output.  Although  more  or  less  gen- 
eral settlement  was  effected  in  this  dispute  it  does  not  appear 
that  this  will  be  permanent,  as  some  of  the  employers  are  still, 
and  they  claim  successfully,  undertaking  to  maintain  the  "  open 
shop." 

One  of  the  largest  strikes  of  the  year  was  that  in  the  brick- 
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making  industry  of  the  Hndaon  River  Valley.  In  this  the 
majority  of  participants  were  unjakilled  workmen  and  the  strike 
also  has  the  distinction  of  being  the  only  one  which  necessitated 
the  calling  out  of  the  National  Guard  to  preserve  the  peace.  In 
connection  with  the  dispute  there  was  an  average  increase  in 
wages  for  the  workmen  in  this  industry  of  approximately  eleven 
per  cent.  At  the  same  time  the  strike  must  for  the  most  part 
be  recorded  as  having  failed,  owing  to  the  fact  that  the  in- 
crease was  in  most  cases  granted  in  anticipation  of  the  demands 
of  the  workpeople's  organization  and  to  the  fact  that  the  organ- 
ization itself  failed  to  secure  the  recognition  for  which  it  was 
contending. 

Perhaps  the  most  important  strike  confined  to  a  single  com- 
munity or  locality  was  that  of  the  car  workers  employed  by  three 
of  the  trunik  line  railroads  at  Buffalo  and  the  Niagara  frontier. 
Tlie  seriousness  of  this  strike  will  perhaps  be  more  dearly  indi- 
cated by  referring  to  the  fact  that  six  years  ago  a  similar  strike 
occurred  in  this  same  industry  and  locality,  which  very  seriously 
interrupted  railroad  freight  traffic  and  completely  suspended  the 
building  ahd  repair  of  railroad  rolling  stock.  The  result  of  the 
previous  strike  was  favorable  to  the  workpeople,  resulting  in  an 
increase  in  wages  and  the  formation  of  an  International  Union  of 
Car  Workers,  which  organization  conducted  the  strike  this  year. 
Knowledge  of  this  dispute  did  not  come  to  the  Bureau  until  the 
strike  had  actually  taken  place  and  negotiations  for  its  settlement 
had  apparently  failed,  with  Ihe  employers  on  the  point  of  attempt- 
ing to  fill  the  places  of  the  strikers.  The  Bureau  undertook  to 
secure  conciliation,  in  which  effort  it  was  successful,  with '  the 
result  that  a  settlement  satisfactory  to  all  of  the  contending 
forces,  carrying  with  it  an  increase  in  wages,  was  effected  and  the 
strike  terminated.  We  feel  justified  in  saying  that  had  this 
accomplishment  been  the  sum  total  of  the  work  of  the  Bureau 
for  the  year,  it  would  have  more  than  repaid  the  cost  of  its 
maintenance  in  view  of  the  restriction  of  business  and  loss  of 
working  time  for  the  workpeople  thereby  prevented. 

While  the  foregoing  were  the  most  prominent  disputes  of  special 
character,  among  the  other  two  hundred  and  moT«  W8r«  many  of 
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importants,  inyolying  a  oonsiderable  numW  of  indnstriM  and 
large  numbers  of  workpeople.  Our  records  show  that  the  Bu- 
reau took  some  official  action  in  many  of  these  disputes,  which 
in  many  instances  had  some  direct  influence  in  bringing  about 
settlements.  It  is  safe  to  say  that  in  no  case  did  our  intervention 
tend  to  prolong  a  dispute.  Among  the  disputes  to  which  personal 
attention  was  given,  the  following  may  be  mentioned.  In  the 
strike  of  the  brickmakers  along  the  Hudson  river,  as  before  in- 
dicated, the  Bureau  was  very  active,  its  representative  being  con- 
stantly in  touch  with  all  of  the  parties  to- the  controversy  in  an 
effort  to  effect  conciliation  or  arbitration.  In  the  strike  of  the 
funeral  coach  drivers  in  New  York  City,  the  Bureau  was  directly 
instrumental  in  settling  the  strike  in  the  lower  portion  of  the  city. . 
In  addition  to  this  it  assisted  in  arranging  the  conference  which 
resulted  in  a  settlement  in  the  uptown  district.  Conferences 
were  arranged  by  the  Bureau  in  the  carpenters'  strike  in  Brook- 
lyn, and  although  no  agreement  was  reached  at  such  conferences, 
the  dispute  was  eventually  settled.  The  Bureau  was  also  the  sole 
instrument  in  settling  a  strike  of  wire  workers  in  Brooklyn.  It 
also  succeeded  in  averting  a  strike  of  rockmen  and  excavators 
at  Port  Chester,  having  been  invited  to  intervene  in  the  matter 
by  the  workpeople.  Upon  its  recommendation  the  strike  was 
averted. 

In  addition  to  the  foregoing,  the  Bureau  exercised  some  form  of 
personal  intervention  through  its  representative  in  the  iollowing 
disputes:  Boiter  makers  at  Buffalo  and  North  Tonawanda; 
knitters  at  Amsterdam;  garment  workers  at  Buffalo;  Syracuse 
cigar  makers;  Lyon  Mountain  mineworkers;  Newburgh  street 
railway  employees,  and  Buffalo  carworkers.  In  many  other  dis- 
putes intervention  was  of  such  form  as  to  be  scarcely  susceptible 
of  record;  as,  for  instance,  advice  or  information  furnished  one 
or  both  parties  to  a  dispute,  which  may  or  may  not  have  pre- 
vented or  assisted  in  its  settlement.  We  desire  to  call  attention 
to  the  fact  that  intervention  in  disputes  generally  is  a  function 
which  cannot  well  be  regulated  either  as  to  time,  place,  or  charac- 
ter, except  that  speaking  generally,  the  policy  of  the  Bureau  has 
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been  to  get  in  touch  with  the  parties  to  the  dispute  (before  stop- 
page of  work,  if  possible),  and  if  possible  secure  conciliation 
either  alone  or  in  co-operation  with  others;  or,  failing  in  this,  to 
encourage  or  provide  for  local  arbitration.  We  have  made  a 
special  effort  to  promote  the  incorporation  of  arbitration  pro- 
visions in  local  or  general  trade  agreements. 

Early  in  the  year  a  special  effort  was  made  by  the  Bureau  to 
encourage  and  promote  the  formation  of  local  agencies  for  media- 
tion, conciliation  and  arbitration  in  localities  where  such  did  not 
exist.  We  also  prepared  and  generally  circulated  a  pamphlet 
briefly  defining  the  objects,  duties  and  powers  of  the  Bureau,  and 
in  response  to  many  requests,  supplemented  the  foregoing  with  a 
plan  for  local  or  trade  arbitration.  The  initiatory  step  was  taken 
by  sending  the  following  letter  to  organizations  and  individuals 
active  in  the  industrial  interests  of  our  State : 

''Deab  Sib:  The  experience  of  this  Bureau  has  been,  and  continues  to  be, 
that  local  agencies  or  boards  of  conciliation,  mediation  or  arbitration  are  more 
feasible  and  effective  than  general  or  State  boards  in  the  adjustment  of  indus- 
trial disputes,  and  especially  in  their  prevention.  Therefore,  it  is  our  inten- 
tion and  desire  to,  so  far  as  possible,  promote  and  encourage  the  formation  of 
such  boards  or  agencies  in  every  industrial  locality  of  our  State,  and  to  give 
them  all  the  assistance  and  cooperation  possible. 

"We  realize  that  it  is  difficult  to  secure  interest  in  a  subject  of  this  char- 
acter during  a  period  of  industrial  peace,  and  practically  impossible  during  a 
period  of  industrial  war. 

"  Study,  observation  and  practical  experience  have,  in  our  judgment,  demon- 
strated the  fact  that  trade  agreements  or  collective  bargaining  has  proven  the 
most  effective  method  of  preventing  interruption*?  of  industries  in  the  form  of 
strikes  or  lockouts.  Notwithstanding  the  application  of  UtiiB  principle,  many 
apparently  unnecessary  strikes  and  lockouts  still  occur  which  could  be  avofded 
if  some  method  of  procedure  could  be  imposed  which  would  (by  moral  obliga- 
tion at  least)  require  the  application  of  the  principle  of  conciliation,  mediation 
or  arbitration.  With  this  object  in  view,  the  Bureau  is  now  endeavoring  to 
provide  some  equitable  method  or  agency  of  a  local  character  which  will  meet 
this  condition.  In  order  that  this  suggestion  be  put  in  successful  operation, 
the  co(5peration  of  every  organization  and  individual  interested  is  necessary 
and  is  earnestly  requested. 

"A  copy  of  this  letter  is  being  sent  to  all  local  organized  bodies  of  employers 
and  central  councils  of  labor  organizations,  as  well  as  to  individuals  who  our 
records  show  have  displayed  interest  in  the  industrial  situation,  the  object 
being  to  invite  plans  or  suggestions  which  may  be  utilized  in  preparing  some 
general  plan  which  it  is  hoped  may  meet  the  general  or  local  requirements. 
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A  full  discuBBion  is  invited,  and  the  courtesy  of  a  reply  embodying  your  Tiew« 
is  requested. 

**  This  Bureau  will  cheerfully  furnish  any  information  or  data,  in  its  posses- 
sion, or  if  desired,  submit  a  general  scheme  or  plan  coTering  the  proposition 
referred  to.  We  wish  to  emphasize  the  fact  that  there  is  no  intention  or  desire 
to  interfere  in  any  way  in  localities  where  agencies  or  boards  herein  referred 
to  now  exist,  but  rather  to,  so  far  as  possible,  ooiSperate  with  and  assist  them. 

Very  truly  yours, 
(Signed)  John  LxnTDBiSAN, 

Second  Deputy  Commieaioner  of  Labor 
In  charge  of  Bureau  of  Mediation  and  Arbitration," 

i 

The  city  of  New  York  was  not  included  in  this  proposition, 
owing  to  the  fact  that  there  are  already  in  existence  in  that  city 
several  methods  or  agencies  intended  to  perform  the  functions  of 
preventing  or  adjusting  industrial  disputes,  the  most  prominent 
of  which  is  the  general  arbitration  plan  governing  such  condi- 
tions in  the  building  trades,  as  well  as  many  others  of  the  same 
general  nature  or  intent  covering  specific  trades  and  industries. 
These  agencies  or  plans  have  been  changed  or  amended  from  time 
to  time  as  it  was  found  necessary,  and  believing  they  will  eventu- 
ally work  out  in  practice  the  plan  or  system  best  suited  for  the 
locality,  we  have  refrained  from  anything  that  might  savor  of 
interference,  unless  otherwise  requested. 

Many  responses  to  our  circular  letter  were  received,  which, 
with  one  or  two  exceptions,  heartily  commended  the  principle 
involved,  but  at  the  same  time  almost  invariably  requested  that 
we  present  some  plan  to  carry  out  the  proposition.  In  response 
to  these  requests  we  prepared  and  submitted,  where  requested, 
the  following  general  plan,  which,  together  with  the  letter  accom- 
panying it,  is  here  reproduced. 

«  » 

TENTATIVE  PLAN  FOB  LOCAL  BOABDS  OF  OONCILIATION  AND  ARBrntATION  OF 
INDUSTBIAI^  DISPUIXS  SUGGESTED  BT  NEW  YOBK  STATE  BUBEAU  OF  MEDIA- 
TION AND  ABBXTBATION. 

So  far  as  possible  all  organizations  of  both  employers  and  employees  now 
existing  or  to  be  found  in  any.  trade  or  industry  should  come  together  and 
enter  into  a  general  agreement  -which  shall  provide  that  no  organization  nor 
any  of  its  members  shaU  engage  in  strike  or  lockout  until  any  dispute  affecting 
either  of  them  shall  have  been  subjected  to  mediation,  conciliation  or  arbitra- 
tion as  hereinafter  provided. 
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First.  Each  separate  organisation  of  employers  and  employees  shall  annu- 
ally or  semi-annually  elect  two  of  its  members  to  serve  on  a  board  to  be 
kno¥ni  as  the  Conciliation  and  Arbitration  Board  for  such  industry  or  trade 
within  the  local  territory  over  which  the  organized  p^irtles  to  this  agroement 
have  jurisdiction,  who  shall  serve  until  their  successors  are  elected  and 
qualify,  except  as  hereinafter  provided. 

Second.  The  members  so  elected  shall  forthwith  meet  in  joint  session  and 
organize  as  the  Board  of  Conciliation  and  Arbitration  for  the  industry  or 
trade  they  represent,  by  electing  a  President  and  Secretary  (one  of  whom 
shall  be  from  the  employers'  and  one  from  the  employees'  organization)  and 
such  other  officers  as  they  may  deem  necessary,  and  shall  designate  time  and 
place  pf  meeting,  etc. 

Third.  It  is  mutually  agreed  that  disputes  or  disagreements  which,  may 
hereafter  arise,  affecting  agreements  or  relations  between  employers  and  em- 
ployees in  this  industry  or  trade,  which  cannot  be  settled  satisfactorily  by 
the  parties  directly  interested,  shall  be  referred  to  the  Board  provided  for  and 
established  by  this  agreement.  The  parties  or  organization  who  originated 
the  dispute  shall  submit  it  in  writing  and  addressed  to  the  Chairman  of  tha 
Board,  setting  forth  all  of  the  facts,  claims  or  contentions  relating  thereto. 

Fourth.  Whenever  a  dispute  or  contention  Is  referred  to  or  submitted  to  the 
Board,  the  Chairman  shall  appoint  a  meeting,  of  the  Board  to  be  held  within 
ten  days  from  the  date  of  receipt  of  written  statement  of  sueh  dispute,  of 
which  all  members  of  the  Board  shall  be  notified.  Should  any  member  bt 
unable  to  attend,  or  should  the  matter  in  dispute  affect  him  personally  other 
than  as  a  member  of  his  organization,  such  organisation  shall  designate  an* 
other  of  its  members  to  aet  in  his  place  for  the  disposition  of  that  particular 
dispute  only.  ' 

Fifth.  The  Board  shall  have  full  power  to  investignte  and  determine  any 
contention  or  dispute  referred  to  it,  and  any  decision  arriyed  at  by  ft  majority 
of  its  members  shall  be  final  and  binding  on  the  parties  to  this  agreement. 

Sixth.  Should  the  Board  be  unable  to  reach  an  agreement  within  fifteen  days 
after  a  complaint  has  been  referred  to  it,  they  shall  proceed  (unless  requested 
in  writing  by  both  parties  to  the  dispute  to  continue  their  efforts  to  reach  an 
agreement)  forthwith  to  select  an  umpire  to  whom  the  whole  subject-matter 
shall  be  referred ;  the  members  of  the  Board  to  have  the  right  to  act  as  coun- 
sel for  the  interests  they  represent. 

Seventh.  Unless  granted  further  time  by  a  majority  vote  of  the  Board,  the 
umpire  shall  be  required  to  furnish  a  decision  within  twenty  days  from  the 
date  of  the  submission  of  the  dispute  to  him,  such  decision  to  be  final  and 
binding  on  all  parties  to  the  dispute.* 

Eighth.  Should  the  Board  fail  to  agree  on  the  selection  of  an  umpire  within 
twenty  days  after  the  date  on  which  the  dispute  was  originally  referred  to 
them,  it  is  agreed  that  the  county  judge  for  the  county  in  which  the  parties 
to  the  dispute  maintain  their  official  residences  shall  designate  the  umpire. 


"The  accompanying  plan  or  synopsis  of  a  plan  for  the  establishment  of 
local  boards  of  conciliation  and  arbitration  is  presented  as  the  result  of  many 
requests  from  various  industrial  organizations  throughout  our  state.    We  do 
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not  consider  it  as  perfeot,  or  as  a  whole  applicable  to*  every  condition  or 
locality.  We  do,  however,  believe  that  any  plan  based  OA  thes*  general  lines 
will  prevent  many  strilces  and  lockouts  that  now  occur  solely  because  there 
has  been  little  or  not  any  discussion  of  the  question  at  issue.  We  desire  to 
again  mention  the  fact  that  there  is  no  desire  or  intention  on  our  part  to 
interfere  with  existing  plans  which  are  working  satisfactorily.  Our  sole  pur- 
pose is  to  assist  in  providing  some  method  by  which  satisfactory  relations 
may  be  established  between  employers  and  employees  without  resort  to  strikes 
and  lockouts,  and  the  resultant  loss  and  inconvenience  to  the  parties  to  the 
strike  and  to  the  general  public. 

"  We  invite  suggestions  and  criticisms,  and  recommeiid  that  where  advisable 
or  necessary  the  plan  be  changed  to  conform  to  local  conditions.  The  Bureau 
will  be  pleased  to  cooperate  in  this  or  any  other  matter  having  for  its  object 
industrial  peace. 

Very  truly  yours, 

(Signed)    '       John  Lundbiga9, 
Member  of  Board  of  Mediation  and  ArhitraiionJ* 

I 

The  idea,  or  object,  as  we  have  tried. to  explain,  is  not  to  in- 
flict this  or  any  other  hard  and  fast  plan  on  any  section  or  locality, 
out  rather  to  provide  an  agency  which  will  tend  to  promote  the 
prevention  of  strikes  and  lockouts  until  there  has  at  least  been 
nn  intelligent  discussion  of  the  questions  at  issue  by  the  parties 
directly  interested. 

Another  subject  ;svhich  experience  has  shown  to  be  not  clearly 
understood,  or  greatly  misunderstood,  is  the  functions  and  duties 
of  the  Bureau  of  Mediation  and  Arbitration.  We  have  prepared 
a  leaflet  containing  a  brief  synopsis  of  this  subject,  which  we 
furnish  on  request  or  as  occasion  seems  to'  require,  which  is  here 
reproduced. 


rr^jr 
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OBJECTS,  DUTIES  AND  POWERS  OF  TIIE  BUREAU  OP  MEDIATION 

AND  ARBITRATION. 

This  Bureau  performs  practically  all  of  the  duties  provided  by  law  for  the 
State  Board  of  Mediation  and  Arbitration,  and  is  under  the  personal  direction 
of  a  member  of  said  Board. 

The  object  of  the  Department  of  Labor  is  to  make  this  Bureau  as  effective 
as  possible  in  the  prevention  or  settlement  of  industrial  disputes  through 
mediation  and  conciliation,  by  co^Sperating  with  the  parties  at  interest  or 
affected  by  such  disputes.  Where  a  dispute  has  been  submitted  to  local  arbi- 
tration, the  Bureau  can  aid  the  arbitrators  in  their  work  by  placing  at  their 


•  The  New  York  sab-office  Is  about  to  be  remoTed  to  114-116  Bast  28th  street. 
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disposal  a  record  of  the  economic  conditions  of  the  State,  covering  a  period  of 
twenty-two  years,  including  rates  of  wages,  hours  of  labor,  duration  of  em- 
ployment, actual  or  average  earnings  in  the  various  trades  and  locations,  deci- 
sions of  the  courts  in  labor  cases,  trade  agreements,  etc.  We  kre  ready  and 
willing  to  give  such  advice  or  information  whenever  needed. 

Should  occasion  warrant,  the  Bureau  can  promptly  avail  itself  of  the  ser- 
vices of  the  full  Board  of  Mediation  and  Arbitration,  the  powers  and  duties 
of  which  are  set  forth  in  Art.  X,  Chap.  415,  of  the  Laws  of  1897,  known  as  the 
«  Labor  Law." 

The  Mediator  of  Industrial  Disputes,  whose  permanent  headquarters  are  at 
New  York  City,  is  empowered  to  act  as  a  mediator  between  empoyers  and 
employees  in  order  to  bring  about  a  reconciliation  of  any  industrial  dispute  or 
contention  which  may  occur  or  which  may  be  likely  to  occur. 

Whenever  the  services  of  the  Bureau  are  required,  a  personal  request,  letter, 
or  telegram  addressed  to  Mr.  John  Lundrigan,  Second  Deputy  Commissioner 
of  Labor,  Capitol,  Albany,  New  York,  or  Mr.  Robert  W.  Hawthorne,  Indus- 
trial Mediator,  120  E.  18th  street,*  New  York  City,  will  meet  with  prompt 
attention. 

The  Bureau  undertakes  to  collect,  compile,  and  report  all  information  rela- 
tive to  industrial  disputes  occurring  within  our  state,  and  inasmuch  as  this 
information  is  only  valuable  in  the  same  degree  as  it  is  correct  (the  principal 
value  being  to  those  engaged  in  industrial  enterprises,  both  as  employers  and 
employees),  we  ask  and  expect  your  hearty  cooperation  in  the  securing  of 
such  information. 

The  Bureau  desires  to  furnish  every  assistance  and  encouragement  toward 
the  formation  of  local  boards  or  agencies  of  conciliation,  mediation,  and 
arbitration. 

John  Lundbigak, 
Member  State  Board  of  Mediation  and  Arbitration, 

BOBEBT  W.  HaWTHOBNE, 

Mediator  of  Industrial  Disputes, 


As  in  most  work  of  this  character,  it  is  impossible  to  measure 
results  with  effort.  We  are  unable  to  define  what  proportion  of 
influence  our  action  may  have  had.  We  have  the  satisfaction, 
however,  of  knowing  that  the  principle  of  mutual  bargaining  or 
trade  agreement  is  continually  securing  wider  application,  and 
that  a  much  larger  percentage  of  such  agreements  contains  the 
feature  of  local  or  trade  arbitration.  And  if  the  almost  complete 
absence  of  sympathetic  strikes  is  to  be  taken  as  an  indication, 
such  agreements  are  'being  observed. 

We  desire  to  offer  the  following  suggestion  to  employers.  It 
is  our  observation  that  generally  they  have  been  the  imitators  of 


♦  The  New  York  sub-office  Is    about    to    lip    re-noved    to   114-116   East   Twenty- 
eighth  street.  .«^ 
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» 

the  workpeople  rather  than  their  instructors  in  the  subject  of 
proper  regulation  of  the  industrial  question  in  so  far  as  it  relates 
to  or  deals  with  the  relations  between  employer  and  employed. 
It  is  our  judgment  that  good  results  would  be  obtained  by  em- 
ployers, and  especially  those  who  employ  large  numbers  of  work- 
men, if  they  would  carry  still  further  this  imitation  by  the  estab- 
lishment of  what  might  be  termed  "  departments  of  industry  or 
employment "  as  a  part  of  the  industry  or  establishment  which 
they  control,  the  individual  head  of  which  would  occupy  the  same 
relation  to  the  employer  •or  industry  that  the  business  agent  or 
chairman  of  the  general  or  executive  committee  now  occupies  to 
the  labor  organization.  The  eflFect  would  be  that  instead  of  sev- 
eral foremen  or  heads  of  departments  taking  valuable  time  from 
their  special  or  particular  duties  to  deal  with  questions  affecting 
the  workpeople  individually  or  collectively,  and  none  of  which 
perhaps  they  have  authority  to  determine,  there  would  be  a  more 
or  less  trained  and  experienced  individual  whose  first  or  principal 
duty  would  be  to  investigate  and  determine  or  recommend  to  the 
mana^ment  proper  determination  in  such  matters.  The  result 
would  be  that  most  strikes  which  occur  throunr^  lack  of  proper 
investigation  or  misunderstanding  would  be  avoided,  along  with 
a  proportionate  increase  in  the  industrial  efficiency  of  the  State ; 
and  at  the  same  time  it  would  assure  a  more  friendly  feeling  be- 
tween the  employer  and  employed,  which  is  now  often  embittere<l 
by  the  fact  that  the  necessities  of  personal  application  to  other 
details  of  administration  either  prevent  the  executive  manage- 
ment from  giving  prompt  attention  to  the  employees'  grievances 
or  even  from  knowing  of  their  existence,  which  is  readily  mis- 
taken for  lack  of  interest  or  indifference.  Our  records  show  that 
a  very  large  percentage  of  strikes  are  admitted  to  be  the  results 
of  misunderstandings. 

There  have  been  some  disputes  this  year  and  during  previous 
years  that  experience  leads  us  to  believe  would  have  been  proper 
subjects  for  investigation  (compulsory,  if  necessary).  In  fact, 
Mve  believe  good  results  would  follow  the  adoption  of  the  principle 
of  public*  investigation  in  all  important  labor  disputes,  for  tho 
reason  that  many  disputes  become  either  strikes  or  lockouts  on 
account  of  the  unreasonable  attitude  of  one  or  the  other  (possibly 
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both)  of  the  contending  forces,  and  if  it  were  an  established 
practice  to  make  such  investigation,  the  disposition  to  enter  into 
such  disputes  would  be  discouraged.  This  policy  has  not  been 
practiced  by  the  Bureau  for  the  reason  that  whatever  power  the 
Department  of  Labor  possesses  in  the  premises  is  vested  in  the 
Board  of  Mediation  and  Arbitration,  and  two  of  the  three  mem- 
bers of  that  board  are  so  completely  engrossed  in  the  work  of  the 
Bureau  of  Factory  Inspection  that  they  are  not  available  for  other 
departmental  duties.  This  is  likewise  true  of  the  assistant  to 
the  second  deputy  commissioner,  who  is  nominally  a  pltrt  of  the 
fetaflF  of  this  bureau.  Believing  that  the  general  disposition  of  dis- 
putes should  be  localized  so  far  as  possible,  and  in  order  that  the 
Bureau  may  be  in  a  position  to  apply  that  principle  to  the  func- 
tion of  investigation  aixd  that  such  function  of  investigation  be 
shorn  as  much  as  possible  of  the  feature  of  official  or  State  inter- 
ference, we  recommend  that  the  Bureau  be  vested  with  powers  of 
compulsory  investigation  of  industrial  disputes,  and  that  pro- 
vision be  made  for  a  board  of  investigation  to  consist  of  the  official 
in  charge  of  the  Bureau,  together  with  two  citizens  to  be  desig> 
nated  by  such  official  as  members  of  a  board  of  investigation,  the 
two  citizens  so  designated  to  have  for  the  purposes  of  investigation 
coordinate  powers  with  the  official  who  appoints  them,  and  to 
serve  only  during  the  investigation  of  the  particular  dispute  for 
which  they  were  appointed.  We  also  recommend  the  substitution 
of  a  secretary  to  the  Bureau  instead  of  or  in  place  of  the  assistant 
to  the  second  deputy  commissioner.  The  object  of  the  last  recom- 
mendation is  to  complete  the  present  staff  of  the  Bureau  numeri- 
cally, and  in  order  that  office  files,  records,  and  correspondence 
of  the  Bureau  may  ibe  in  charge  of  a  competent  official  with  prac- 
tical knowledge  of  the  subject  and  the  judgment  necessary  to 
properly  dispose  of  routine  office  work,  and  keep  the  field  staff 
properly  advised  on  industrial  conditions.  The  statutes  (Labor 
Law,  §  141)  now  provide  for  such  a  secretary,  but  there  is  no  ap- 
propriation for  his  salary. 

There  is  an  increasing^  tendency  among  both  employers  and 
employees  to  call  upon  the  Bureau  for  advice,  information,  and 
assistance;  and  it  has  been  gradually  extending  its  field  of  useful- 
ness in  building  up  a  greater  confidence  in  it  on  the  part  of  those 
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to  whom  it  can  be  of  Borvioe.  While  still  far  short  of  its  possi- 
bilitiee^  considerable  progress  has  been  made  during  the  year  in 
enlarging  its  sources  of  information^  developing  its  systems  of 
investigation  luto  and  cooperation  in  the  adjustment  of  industrial 
disputes^  and  demonstrating  successful  methods  of  preventing  dis- 
putes. With  the  increased  powers  and  facilities  which  would 
follow  the  application  of  the  recommendations  herein  contained, 
there  is  no  doubt  but  that  its  usefulness  and  effectiveness  would 
be  greatly  enhanced. 

Respectfully  submitted, 

(Signed)     John  Lundbigan, 
Second  Deputy  Commissioner  of  Labor,  in  Cha/rge 
of  Bureau  of  Mediation  and  Arbitration, 


YoKK  State  Departmki^t  of  Labor. 
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STATISTICS  OF  STRIKES  AND  LOCKOUTS. 

During  the  year  ended  September  30,  1906,  there  were  begun 
in  this  State  245  strikes  and  lockouts  of  sufficient  importance  to 
be  included  in  the  Bureau's  annual  statistics  of  such  disputes.* 
This  is  a  much  larger  number  of  disputes  than  has  been  recorded 
for  any  year  since  1900,  as  may  be  seen  in  the  summary  below. 
On  the  other  hand,  the  number  of  employees  involved  in  disputes 
this  year  was  less  than  in  any  other  of  the  last  four  years,  and  the 
total  loss  of  working  time,  while  it  exceeded  that  of  last  year,  was 
far  below  that  of  1902  or  1903.  Except  for  the  fact  that  disputes 
were  more  numerous,  therefore  the  year  1906  compares  fairly 
well  with  1905,  and  very  favorably  with  1903  or  1904.  Dis- 
turbance of  peaceful  industrial  relations  was  greater  in  1906,  how- 
ever, than  in  1901  or  1902. 

8TRIKB8>ND  LOCKOUTS  IN  NEW  YORK  STATE,  1001-lOOS. 

no.  of^emplonss  involvxd.  no.  of  worxino  datb  lost. 

Tbar  Ended        *  ■       ,  > ,  ^^- • , 

Sept.  80—    Number.  Directly.  Indirectly.      TotaL  Directly.    Indirectly.           Total. 

1901  (0  moB.)t       180        22,206      22,801       45,060  602,106        317,601         820.667 

1902t 188        84,281        8,676      80,067  407,204          70,611         667,716 

1008 202       100,133       18,268     118,801  8,473,001         686,663    4.168,744 

1004 124        67,808      61,226     108.633  1,840,654     1,658.007     3,490.461 

1006 164         62,664       22,068       74,617  t922,776         855,221  t 1,277. 996 

1906 246        66.464        7,262      68.706  1.668.246         100.036     1,668.281 

NUMBEB   of   DISPUTES. 

The  notably  larger  number  of  disputes  this  year  as  compared 
with  other  years  since  1900  was  due  principally  to  increases  in 
the  building,  transportation,  clothing  and  textile  industries  a** 
revealed  by  the  following  comparison  in  which  the  figures  for 

^According  to  the  standing  rule  of  the  barean,  no  dispute  InTolTlns  less  than 
ten  employees  is  recorded  except  when  sach  a  dispute  acquires  some  Importance 
by  reason  of  long  duration. 

t  Corrected  for  the  twelve  disputes  pending  in  last  year*s  rep6rt  by  the  addi- 
tion of  the  following  lost  time  to  that  Included  in  the  report.  For  the  Syracase 
horseshoers  (see  p.  82  of  1005  report).  1.200  days;  for  the  Troy  collar  starchers 
(p.  88).  85.000  days;  for  the  printers'  strikes  for  the  elght*hour  day  (p.  86).  which 
are  still  pending  as  the  present  report  goes  to  press,  time  lost  during  the  report  year 
1006  amonntlngto  80,600  days  In  Buffalo,  32,800  In  Rochester.  4.800  In  Syracuse 
and  0.800  in  watertown.  In  the  other  six  cases  the  total  lost'  time  did  not 
exceed  that  credited  in  last  year's  report. 

tR^rlaeH  flgurti. 
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1906  are  taken  from  Table  11,  following  this  andlysis,  where  the 
principal  facts  as  to  disputes  are  given  for  each  industry  and 
its  different  branches. 


1902.       1908.       1904.       1905.       1906. 


1-a  Asriculture 

1-0  Flflheries 

1.  Stone,  Clay,  glus  products 

2.  Motals,  muchlnf.  ooiiTeyon 

3.  Wood  manufactures 

4.  Leather  and  rubber  goods 

6.  Gheno^cals,  oils,  paints 

6.  Paper  and  pulp 

7.  Printing  and  paper  goods 

8.  Textiles 

9.  Clothinir.  millinery,  laundering 

10.  Food  liquors,  tobacco 

11.  Water,  light,  power 

13.  Building  industry 

18.  Transportation  and  oonmiunication . 

14.  Trade 

16.  Hotels,  restaurants,  etc 

10.  Professions  (Uieaters) 

Total 


1 

•  •  •  • 

•  •  «  • 

•  •  •  • 

1 

6 

8 

2 

13 

12 

40 

48 

24 

26 

30 

4 

7 

8 

7 

10 

7 

5 

6 

3 

4 

1 

2 

1 

•  •  •  • 

2 

0 

14 

5 

1 

3 

7 

2 

5 

18 

10 

9 

12 

9 

7 

17 

4 

16 

8 

11 

22 

10 

r« 

7 

8 

8 

1 

'3 

•  • « • 

1 

2 

25 

69 

40 

63 

86 

7 

9 

14 

9 

31 

•  •  •  « 

. .  *  • 

«  •  ■  • 

2 

2 

1 

1 

•  •  •  • 

•  •  •  • 

4 

•  «  •  • 

•  •  •  • 

•  •  •  ■ 

•  •  •  ■ 

2 

188 


202 


124 


164 


245 


EMPIiOTEES  AFFSOTED. 


In  the  table  below  the  number  of  employees  affected  by  dis- 
j)utes  in  each  industry  is  given  for  1906  and  for  each  preceding 
year  since  1901. 


NmiBKR  OF  EMPLOTEBS  DnUBOTLT  AND  IN- 

DntBCTLT  Affected  bt  Djhfutes  m— 


iNDUvniT.  1902. 

-a.  Agriculture 160 

1-c.  Fisheries 270 

1.  Stone,  Clay,  glass  products 655 

2.  MetalB,  machines,  oonvejranoes 14,088 

8.  Wood  manuflKctures 1 ,  273 

4.  Leather  and  rubber  goods 1 ,220 

5.  Chemicals,  oils,  paints 110 

6.  Paper  and  pulp 1 .851 

7.  Printing  and  paper  goods 492 

8.  Teztaes 628 

9.  Clothing,  mOUnery,  etc 8,028 

10.  Food,  liquors,  tobacco 1 .878 

11.  Water,  light,  power 31 

12.  BuUding  Industry , 11,810 

13.  Transportation,  oonununlcation 1 ,  659 

14.  Trade 

16.  Hotels,  restaurants,  etc 14 

16.  Professions  (theaters) 


1908. 


2,029 
14.61A 

942 

4,526 

71 

1.903 

378 
2,180 
6,673 
1,864 

113 

79,719 

4,621 


1904.   1905.   1906. 


510 
8,615 

119 

2,799 

75 

486 
2,228 

681 


8,483 

8,181 

1,016 

232 


57 


70 

1.267 

1,487 
37,623  21,625 
1.263   2,546 

19 

37.664  33,766  21,801 
16,831   6,668   6,365 

268    310 

373 

140 


80 

6,612 

8,634 

633 

632 

105 

96 

4,207 

2,673 

0,506 

1.684 

65 


Total 37.967     118,391     108,633     74.617    63.706 
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The  largest  number  affected  this  year  was  in  the  building 
industry  followed  in  order  by  the  clothing,  metal,  mineral,  trans- 
portation and  printing  industries  as  those  most  prominent  in 
respect  of  number  involved  in  disputes.  It  will  be  seen  that  the 
building  industry  has  been  first  in  this  respect  ever  since  1902 
with  the  clothing  industry  second  since  1903.  The  most  notable 
fact  in  the  comparison  with  previous  years,  however,  in  the  largo 
decrease  this  year  in  numbers  affected  in  both  those  industries 
in  spite  of  the  conspicuous  increase  in  number  of  disputes  in  each 
as  above  noted.  It  is  noticeable  also  that  the  marked  increase 
this  year  in  number  of  disputes  in  transportation  caused  scarcely 
any  increase  in  number  of  employees  affected  in  that  industry. 
The  prominent  increase  this  year  in  number  of  employees  invol- 
ved in  disputes  were  in  the  metal,  mineral  and  printing  industries. 

A  classification  of  the  disputes  of  1906  according  to  nimiber 
of  employees  directly  involved,  wdth  comparative  figures  for 
1905,  is  as  follows: 


Employees  19(». .  1905. 

directly 
Involved. 
1-0 

10-19 

20-49 

60-99 

100-199 

200-499 

500-999 '. 

1,000  -f 

Total 246  100.0  164  100.0 


Disputes  with  from  20  to  49  direct  participants  were  most 
numerous  followed  by  the  class  with  50  to  99  participants  while 
the  two  grades  together,  tliat  is,  disputes  with  from  20  to  99 
employees  directly  involved^  constituted  fifty  percent  of  the 
total  number.  It  will  be  seen  that  the  proportion  of  disputes  of 
small  dimensions  (less  than  60  participants)  was  less  this  year 
than  last  and  that  the  proportion  of  larger  disputes  (200  or  more 
directly  concerned)  was  greater.  That  in  the  face  of  this  fact 
the  total  number  of  disputants  this  year,  with   a  far  greater 


Number. 

Per  cent. 

Number. 

4 

Per  cent. 

6 

2.0 

27 

11.0 

26 

16.6 

70 

28.6 

64 

86.0 

60 

22.9 

22 

14.3 

83 

13.6 

24 

16.6 

27 

11.0 

16 

10.4 

10 

4.1 

2 

1.3 

17 

6.9 

10 

6.6 
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number  of  disputes,  was  but  little  larger  than  last,  as  pfoviously 
indicated,  is  due  to  a  greater  number  of  very  large  disputes  last 
year  in  the  class  with  1,000+  employees  directly  involved.  Thus 
there  were  last  year  four  disputes  each  of  which  involved  4,000 
or  more  workpeople,  with  a  total  of  32,190  for  the  four,  as 
compared  with  only  one  such  this  year,  namely,  one  with  6,000 
workers  as  direct  participants. 


DURATION   OF  DISPUTES. 

In  addition  to  number  of  employees  involved,  the  duration  of 
disputes  is  of  principal  significance  in  measuring  the  importance 
of  industrial  disputes.  In  General  Table  VI  in  following  pages 
the  disputes  of  1906  are  classified  according  to  duration  meas- 
ured in  working  days  and  below  is  a  condensed  summary  of  that 
table.  The  great  majority  of  the  disputes  did  not  exceed  one 
month  (4  weeks)  in  duration.  In  respect  of  working  time  lost 
tiie  few  disputes  of  long  duration  in  the  class  of  25  weeks  or 
over  are  most  conspicious  accounting,  as  they  do,  for  46  percent 
of  the  total  lost  time  in  all  the  year's  disputes. 


Number 

Duration.  of 

disputes. 
lTnd«r  1  week 93 

1  week  and  under  2  weeks 43 

2  weeks  and  under  4  weeks 53 

4  weeks  and  under  6  weeks 19 

6  weeks  and  under  8  weeks 9 

8  weeks  and  under  10  weeks ' 6 

10  weeks  and  under  15  weeks 6 

15  weeks  and  under  20  weeks 1 

20  weeks  and  under  25  weeks 3 

25  weeks  or  over 7 

Indefinite 6 

Total 245 


The  aggregate  duration  of  disputes,  or  total  working  time 
lost,  in  which  both  the  elements  of  numbers  involved  and  duration 
are  combined,  constitutes  the  best  general  measure  of  the  dis- 
turbance of  industry  by  industrial  disputes  and  in  the  following 


Emylojees 

directly 

Aggregate 

concerned. 

duration. 

10,270 

23,738 

6.546 

51.396 

12,237 

169.863 

11,451 

192,647 

5,337 

173,734 

782 

85,943 

1,542 

92,101 

380 

36.480 

963 

54,900 

6,637 

726,136 

309 

11,812 

56,454 

1.568.245 
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table  are  given  the  totals  of  working  clays  lost  in  1906  in  each 
industry  with  comparative  figures  for  the  years  1902-1906. ' 

AooiuDaATB  Duration  or  Oibpdtbs  Bcoun  in — 

1002.             1003.             1004.             1006.  1006. 

1-a.  Agriculture 800     

l-e.  Fisheries 16,200     1,680 

1.  Stone,  day,  glass  products      7.617          82,060            6,070        [64,660  100,662 

2.  Metals,   machines,   convey- 

ances  134,642        330,812         242,440           61,874  160,578 

8.  Wood  manufactures 45,100          62,260                826          20,806  0.820 

4.  Leather  and  rubber  goods. .     38,638        174,006        401,816            4,008  27,701 

6.  Chemicals,  oils,  paints 660            1,202               626     446 

6.  Paper  and  pulp 0,082          26,636            8,000             1 .540  272 

7.  Printing  and  paper  goods.  .     26,018            0,700          68.420        100.602  611.648 

8.  Textiles 23,008          44,801           17,628          32.682  36,362 

0.  Clothing,  millinery,  launder- 
ing      36,784        188,072        080.617        800,037  210,540 

10.  Food.  Uquors.  tobacco 20.800          35,762          43,866          37.450  23.453 

11.  Water,  light,  power 1.488            4,686     10  820 

12.  Building  industry 150,874    3,166,127     1,200,574        513,677  421,167 

13.  Transportation    and    com- 

munication      36,835          80,178        575.764          41,046  62,044 

14.  Trade 18  1.430 

16.  Hotels,  restaurants,  etc....          676               684     288 

16.  Professions  (Theaters) 302 


Total 567.716    4,150.044    8,400.461     1,277,006     1,668.281 

The  printing  industry  suffered  most  from  disputes  this  year 
and  there  was  nearly  five  times  as  much  lost  time  in  that  industry 
in  1906  as  in  any  other  of  the  last  five  years.  After  printing, 
the  building  trades  suffered  most  conspicuously  in  1906,  but  the 
notable  fact  here  is  a  decrease  as  compared  with  1903,  1904  or 
1905,  in  each  of  which  years  the  building  trades  were  much  .the 
most  conspicuous  sufferers.  The  clothing  trades  come  third  in 
respect  of  time  lost  this  year  but  here  again  there  was  a  notable 
decrease  this  year.  The  metal  and  machinery  industry  stands 
fourth  and  was  disturbed  by  labor  conflicts  this  year  much  more 
than  last  but  far  less  than  in  1903  or  1904.  Group  I  —  stone, 
clay  and  glass  products  —  which  is  fifth  in  point  of  aggregate 
duration  of  ditsputes,  lost  more  time  than  in  any  previous  year 
since  1901. 

PRINCIPAL  DISPUTES. 

• 

As  a  rule,  in  statistics  of  strikes  and  lockouts,  a  few  important 

disputes  are  the  controlling  factor  in  the  general  totals.     As  such 

principal  element  in  the  figures  for  1906  the  32  disputes  which 

involved  the  loss  of  10,000  or  more  days  of  working  time  are 

summarized   in  the  table  on   pages   30-31,   being   arranged   in 
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the  order  of  their  importance  as  measured  by  aggregate  duration. 
The  number  of  such  disputes  this  year  was  twice  as  great  as  the 
Dumber  (16)  for  1906. 

A  rearrangement  of  these  32  leading  disputes  of  the  year^  as 
below,  will  serve  to  show  the  principal  sources  of  industrial  dis- 
turbance in  those  industries,  in  which  the  total  of  time  lost  this 
year  amounted  to  26,000  or  more  working  days. 

Peroentagi^ 
of  lost  time 
IPrine  pal      Entire         in  principal 
iNDumRT  AND  Principai*  Dispdth.  dlflputes.    industry.         disputes. 

1.  Stone,  day  and  glass  products: 

8.  Ulster  County  brickmakers 43,000     

13.  Dutdiess  County  brickmakers 34,000     


Total 77.000  100,652  76.6 


2.  Metals,  machines  and  conveyances: 

6.  Buffalo  iron  molders 49,000 

18.  Troy  foundry  laborers 25,000 

21.  Buffalo  car  repairers 17,850 

22.  Buffalo  boflermakers 16,758 

23.  New  York  aty  gold  beaters 15,300 

25.  Troy  machinists 13,600 


Total 137,598  160,573  85.7 


4    Leather  and  rubber  goods: 

28.  Syracuse  ihoe  worken 12,000 

29.  New  York  City  bag  and  suit  case  makers        11,626 


Total 23,626  27,701  85.3 


7.  Printing  and  paper  goods: 

il.  New  York  City  oompoiitora,  etc 286,428 

3.  New  York  aty  Uthographers 232,592 

12.  New  York  City  compoiltoii,  etc 35,648 

15.  Buffalo  Utbographen 27,000 

17.  Rochester  lithographers 26,000 


Total 606,668  611,648  99.0 

8^  TextUas: 


26.  Qlendale  silk  ilbbon  weaTsrs 12,600 

27.  Amsterdam  knitters 12,500 


Total 26.100  86,852  69.0 

9   Clothliii.  millinery,  laundering: 

4.  New  York  City  coat,  pants  and  vest 

makers 78,584  

9.  New  York^aty  Jacket  makers 42,680  

11.  Utka  coat,  pants  and  vest  makers 86,480  

16.  New  York  City  pants  makers 26,500  

82.  New  Yoric  CUy  knee  pants  makcf9 10,000  


Tom 188,244  219,549  86.7 
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frimoipal  labor  dis 


New  York  City* 
New  York  Cltyl 
New  York  CUy 
"—  York  Cliyl 


New  York  ratyt 
tniter  Count;). . 

New  York  City.. 
New  York  City. 

Utica 

New  York  City' 


..-    YorkOtr  . 

Rochester* , 

Troy.  Cohoei.  elc. 
New  York  City. . 

Buff»lo| 

BulTala| 

New  York  City!; 
New  York  City.. 


a.  ooremskers  and  oU«r> .  - 


CoiDposItorB.  electrotyi>er8,  atereotyrieia. 

(7)  Jan.  i- 

W  Aug.  1. -oa- 

[12)  .fan.  Z-July  12. 

..jl  makers (6)  March  2-Msy  26. 

id  decorators .(12)  Hay  31-June  27. 

, J  -"-...(2)lMay2-Oct.6. 

..(12)  July2-Aug.  18. 
..  .(1)  May  16-June  4. 
,..(0)!junB21-Aug.  7. 
..(12)lJuly2-Auc.  I. 
. .  (S>  June  l-Sepc.  22, 
—■ 5n,l 

17J  Nov.  24.  'Oe-Jan. 
Hay  3-21. 
May  l-Juna  16, 
Aug.  1,  '00- 
Feb.  8-26. 
Aug,  1,  '08-Auc.  1 
Hay  1-JulT  23, 
July  2-Aug.  1. 
May  1-9. 
June  I2^uly  7. 
Jan.  1-Feb.  26. 
Aue.  9-Oot,  13, 
Aug.  e-Sept.  15. 


Carpenter* 

Lltnographera 

Panll  makers,  and  fiiti^un. . 

litbographera 

Foundry  laborers  and  oUleri . . 

Plumbers'  belpera 

Dock  workers,  mates ,f pilots. . 

Car  repairers,  etc 

Boilermakers,  riiKfers,  tie 

Gold  bi    -     - 


.(12 


■(1? 


■■".? 


Acosterdamt. . , 

Syracuse 

New] York  City 


Haohinlsts  and  olAsrs. , . 

-■■"--  -    wfndera.  warpers. 

(8)  June  S-Aug.  IT, 

(SiiMay  17-2e. 

.(411  July  28.  '08-JunelB,  '07, 

.rtiiMay  26-Aui[,  20. 

workers (12),May  2I-Oct.  30 

1 (12)  Oct,  31,  -OS-March  31,  'Ofl. 

Knee  pants  makers (B)  May  30~Juna  23. 


Knitters  and  attars 

Shoe  workers 

Bag  atid  suit  ease  makers. 


•  Cf.  narratlTe  In  Chapter  III,    |  Cf.  notes  In  Chapter  IV. 


t  Brooklyn  Borough 
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PUTES  BEGUN  IN  1906. 


W<Mxaia  D^is  Ltwr  bt  Eutu^tu*. 
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Inddstbt  and  PRurcEPAL  Disputes. 

2.  Building  Industry: 

3.  New  York  CitT  housMMmith^ 

Principal 
disputes. 

140,000 
60,000 
45,100 
37.600 
28,870 
22,600 
10.000 
10,000 

Entire 
Industry. 

Percentage 

of  lost  time 

in  principal 

disputes. 

6.  New  York  Oity  painters  and  decorators 

7.  New  York  City  nlumbers 

10,  New  York  CStT  nlumbers. .........  r ,. 

14.  New  York  City  camenten 

19.  New  York  City  plumbers*  helpers 

30.  Buffalo  ^eet  metal  workers % 

31.  New  York  City  housesmiths 

. 

421.167 

• 

Total 

363,970 

84.0 

8.  Transportation  and  communication: 

20.  Buffalo  dock  workers,  etc 

19,620 
14,700 

24.  New  York  City  scow  trimmers .  , t 

62,644 

Total 

34,320 

66.3 

Grand  total  (82  principal  disputes  and 
aU  industries) 

1.446,621 

1,668,781 

86.7 

LOCALITIES  CHIEFLY  AFFECTED. 

The  table  of  principal  disputes  above  reveals,  with  but  two  ex- 
ceptions, the  localities  most  affected  by  disputes  in  1906.  Sum- 
marized below  (from  General  Table  VII  in  following  pages) 
are  figures  for  the  12  localities  in  which  as  many  as  1,000  em- 
ployees were  involved  in  disputes,  or  in  which  disputes  caused 
the  loss  of  as  much  as  10,000  days  of  working  time.  As  usual, 
iNew  York  City  is  foremost,  with  over  71  percent  of  the  -total  lost 
time  in  the  State.  By  reference  to  the  preceding  table  of  prin- 
cipal disputes  arranged  by  industries,  it  will  be  seen  that  about 
one-half  of  the  time  lost  in  the  metropolis  was  in  the  three  lead- 
ing disputes  in  the  printing  trades. 


WOBKIMO  DATB  LOST  BT  THOSI 


New  Torlc  State. . . . 

New  York  aty 

Buffalo 

Troj..' 

Ulster  County 

UUca 

Dutchess  County . . . 


Byrmcuse... 
Amsterdam. 
Oleodato... 


AlbMix. 


Disputes. 

246 

106 

16 

4 

1 

10 
1 
0 
9 
S 
1 
6 

is 


Direotly. 

66,487 

84.148 

7.010 

788 

8,000 
088 

1,600 
667 

i,oao 

820 
210 
008 
787 


Indirectly. 

7.262 

1,862 

616 

1,628 

60 

106 

814 

1,286 

620 
410 


Directly 

conoemed. 

1.668,746 

1.164,807 

186,162 

21.268 

48,000 

80.261 

84.000 

80,438 

17,284 

8.180 

12.600 

8,072 

S.490 


Indirectly 

affected. 

100.086 

20.688 

16.248 

24,002 

866 

1,000 

8.080 

10,180 

8,700 
2,804 


Total 
1.668,781 
1.104,846 

161,411 
46,246 

48,000 
80,616 
84,000 
81.488 
21,214 
18.810 
12,600 
11.862 
10.788 
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OAUSES  OF  DISPUTES. 

In  the  present,  as  in  earlier  reports,  the  disputes  of  the  year 
have  been  tabulated  by  causes,  each  dispute  being  counted  once 
only  and  classified  according  to  its  principal  cause  or  object  in  the 
comparatively  few  cases  in  which  more  than  one  subject  figured 
as  actual  causes  of  the  cessation  of  work.  Briefly  summarized, 
the  results  of  such  a  tabulation  for  1906  are  as  follows: 

Working 
days  lost 

Number  Bmployeea  by  those 

of  directly  directly 

Causes.                                                                disputes.  inyolved.  conoemed. 

Increase  of  wages 104  24. 181  486, 789 

Reduction  of  wages 6  6»427  66, 145 

Reduction  of  hours 27  7,826  702.989 

Longer  hours 2  136  177 

Trade  unionism 64  13,830  207,806 

Employment  of  particular  classes  or  persons 22  2,380  71 ,923 

Working  arrangements 19  1,648  81.416 

Miscellaneous 1  27  2,000 

Total 246  66,464       1,668,245 

As  usual,  the  question  of  wages  was  the  most  frequent  cause  of 
disputes,  and  with  the  prevailing  business  prosperity  of  the  year 
it  was  naturally  in  most  cases  a  question  of  higher  wages  and  for 
this  object  nearly  43  percent  of  the  workpeople  directly  conceme<l 
in  disputes  were  contending.  The  relativdy  large  number  of  em- 
ployees, as  compared  with  number  of  disputes,  who  appear  as 
resisting  reductions  in  wages  is  due  to  the  fact  that  the  strike  of 
6,000  painters  in  New  York  City  (see  table  of  principal  dis- 
putes above),  was  primarily  in  opposition  to  a  proposed  rate  of 
wages  for  rough  work  in  preparing  walls,  etc.,  far  below  that  for 
regular  decorating  work.  In  recent  years  trade  unionism  has  been 
a  prominent  cause  of  disputes,  and  this  year  that  subject  is  next 
most  prominent  after  questions  of  wages,  both  as  to  number  of 
disputes  caused  and  number  of  employees  concerned  therein.  A 
rough  classification  of  the  different  phases  of  unionism  involved, 
as  below,  reveals  the  fact  that  there  were  very  few  controversies 
over  the  simple  right  to  belong  to  an  organization,  and  that  the 
chief  contentions  were  for  the  recognition  of  the  union  in  the 
negotiation  of  the  terms  of  employment,  that  is,  for  collective 
bargaining  through  the  union,  or  for  the  control  of  the  terms  of 
employment  through  the  exclusive  employment  of  unionists,  or  the 
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closed  shop.  There  was  a  notable  number  of  disputes  this  year,  in 
which  employers  were  made  to  suffer  through  quarrels  between 
rival  organiations  in  the  same  trade.  All  but  three  of  these  were 
in  New  York  City. 

Number  Employee! 

of  directly 

Caubb  or  Object.                                                                     disputes,  oonoerned. 

The  right  of  organization 6  380 

Recognition  of  union 14  8,070 

'Closed  shop" 26  2.026 

Disputes  between  rival  unions 16  1, 170 

Miscellaneous 3  1,276 

Total 64  13,^80 

Efforts  to  shorten  hours  of  labor  stand  third  in  importance  thi.? 
year,  as  they  have  usually  of  late  years,  among  the  causes  of  dis- 
putes and  are  especially  notable  this  year,  owing  to  the  general 
strike  of  lithographers  in  New  York  City,  Buffalo  and  Rochester, 
and  of  the  compositors  in  New  York  City,  both  for  an  eight-hour 
day,  these  stubborn  disputes  having  been  so  long  continued  as  to 
make  the  working  time  sacrificed  for  this  cause  greater  than  that 
lost  for  any  other.  A  considerable  number  of  disputes  grew  out 
of  the  employment  or  discharge  of  particular  classes  or  persons, 
or  out  of  unsatisfactory  working  conditions,  but  all  of  these  were 
among  the  less  important  disputes  of  the  year  with  only  two  ex- 
ceptions, namely,  the  strike  of  coat  makers  in  New  York  City, 
who  demanded  the  re-employment  of  certain  of  their  number  who 
had  been  discharged,  and  the  strike  of  gold  beaters,  also  in  New 
York  City,  who  demanded  the  abolition  of  so-called  "  sweatshop  " 
work  in  their  trade  (see  foregoing  table  of  principal  disputes). 

RESULTS  OF  DISPUTES. 

Summarizing  from  General  Table  ITT,  results  for  all  disputes 
together  and  for  those  under  each  cause  were  as  follows  : 


IMPLOTKB  DIBXCTIT  OONdBNSD 
NTJlIBBa  0?  DBFUm—  IN 


Won  by  Wontqr    Com-  Won  by  Wonbj  Com- 

Gaitsb.                         emptoyen.  workera-promtaed.  Total,  employers,  worksra.  promlMd.  TMaL 

IncreMe  of  wftBBS 32          40          82  104  7.686  6,215  10.280  24.181 

Reduction  of  WMM 3       ....             8  6  310    6,117  6,427 

Reduction  of  houn 8            7          12  27  2.690  1.749  3,886  7.825 

Lonnrhoun 1       ....            1  2  100    86  136 

TrBdeuniontam 84          26            4  64  6,841  2,777  4,212  18,830 

BmployiKwnt  of  perticalar  dune 

orpnone 17            5       ....  22  1.443  937    S.380 

Working  emofuneoti 10            6            3  19  856  202  601  1,648 

Mleeelleneoui 1       1  27  27 

Totia 106           84           65  245  19.fl52  11,880  24,622  56.464 

Total  tfane  loet   by   employees 

direeUy  Involved 719,198  187,107  661,860    1.568.245 
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On  the  whole  the  balance  of  results  appears  distiiictly  on  the  side 
of  the  employers.  That  is,  they  were  entirely  successful  in  more 
disputes  and  in  disputes  with  a  greater  total  of  workpeople  directly 
concerned,  than  were  the  employees.  It  is  to  be  borne  in  mind, 
however,  that  more  often  than  not  in  labor  disputes  it  is  the  work- 
people who  are  moving  for  a  change  from  existing  conditions  and 
that  in  such  cases  a  compromise  represents  ordinarily  a  distinct 
gain  for  the  employees  and  a  corresponding  concession  for  the 
employer.  This  is, especially  true  where  an  increase  of  wages  or  a 
reduction  of  hours  is  at  issue  and  it  will  be  seen  that  in  those  dis- 
putes of  this  year  in  which  an  advance  of  wages  was  the  principal 
object,  the  workpeople  were  wholly  or  partially  successful  in  two- 
thirds  of  the  cases  and  for  two-thirds  of  the  employees  directly 
concerned.  In  disputes  over  reduction  of  hours,  likewise,  a 
similar  result  of  complete  or  partial  success  appears  on  the  side 
of  the  employees  but  not  in  so  large  a  proportion,  as  respects  num- 
bers involved,  as  in  disputes  over  increase  of  wages  because  of  the 
total  failure  of  the  lithographers'  strikes  for  the  eight-hour  day 
in  New  York  City,  BuflFalo  and  Kochester  (1,725  employees  di- 
rectly  concerned). 

On  the  other  hand  where  reduction  of  wages  or  increase  of 
hours  is  at  stake,  a  compromise  signifies  some  advantage  for  the 
employer  rather  than  the  worker.  Only  the  former  subject  has 
any  pYt)minence  among  causes  of  disputes  in  1906  and  that,  as 
already  noted,  because  of  a  single  dispute,  the  painters  strike  in 
New  York  City.  So  far  as  the  matter  of  reduction  of  wages  alone 
was  concerned  this  dispute  would  have  fallen  in  the  dass  of  those 
won  by  the  workpeople  because  the  proposed  reduction  of  wages 
for  rough  work  was  successfully  resisted.  But  combined  with  that 
issue  was  a  demand  for  increased  wages  on  regular  work  and  the 
final  waiving  of  this  in  the  settlement  serves  to  throw  the  dispute 
in  the  class  of  compromises. 

Especially  notable  is  the  proportion  of  success  attained  by  em- 
ployers in  disputes  over  trade  unionism,  the  second  largest  of  the 
groups  according  to  causes.  In  these  the  employers  were  wholly 
successful  in  one-half  the  disputes  in  which  were  involved  nearly 
one-half  of  all  the  employees  who  contended  over  that  issue  in 
strikes  and  lockouts  this  year.     As  great  or  greater  was  the  em- 


IIL86       New  Yobk  State  Dbpabtmbut  op  Labos. 

ployer's  proportion  of  success  in  the  less  prominent  groups  of 
disputes  in  which  the  employment  of  particular  classes  or  persons 
or  working  arrangements  figured  as  the  main  cause. 

MODES  OF  SETTLEMENT. 

General  Table  V  summarizes  bv  industries  the  modes  of  settle- 

•  ___ 

ment  of  the  disputes  of  1906.  The  totals  for  the  various  methods 
miay  be  readily  compared  in  the  following  transcript  from  that 
table: 

Employeei 
affected 
Number       (directly 
of  or 

Mode  or  Settlement.  disputes,     indirectly). 

Direct  negotLationfl  of  the  parties  or  their  representatives 133  37,800 

Return  of  employees  to  work  on  employers*  terms 60  17,716 

Employment  of  new  hands  in  strikers  places. .  .• 31  3,318 

Conciliation  by  permanent  trade  board  or  mediation  of  third  party  10  4, 259 

Arbitration  by  permanent  trade  board 1  226 

Arbitration  by  individuals 1  888 

Total 245  63,706 

More  than  one-half  of  the  disputes,  in  which  over  one-half 
of  all  the  employees  affected  were  involved,  were  settled  by  direct 
negotiations  between  the  parties  or  their  representatives.  These, 
together  with  the  few  cases  settled  by  conciliation  or  arbitration 
before  a  trade  board  or  third  party,  a  total  of  145,  represent 
with  but  few  exceptions  the  disputes,  139  in  number,  in  which 
the  workpeople  gained  all  or  some  part  of  their  contentions.  On 
the  other  hand  the  cases  in  which  the  employers  by  superior  en- 
durance finally  forced  the  employees  to  return  unconditionally  to 
work  or  were  able  to  secure  new  hands  in  place  of  the  strikers, 
a  total  of  100,  correspond  very  closely  to  those,  106  in  number, 
in  which  the  employers  were  wholly  successful. 

Of  the  10  disputes  classed  as  settled  by  conciliation  through 
outside  parties  5,  in  which  2,699  workpeople  were  involved,  were 
settled  through  intervention  of  representatives  of  the  State  Board 
of  Mediation  and  Arbitration  (for  details  of  these  cases  see  sum- 
mary of  the  board's  work  in  foregoing  pages);  one  dispute  (strike 
of  392  brickmakers  in  Coeymans)  was  settled  by  a  conference  of 
representatives  of  the  parties  arranged  by  the  civil  and  military 
authorities  which  had  intervened  to  preserve  order  during  the 
striikc;   another  dispute  (quarry  workers'   strike  in  Buffalo)   in 
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which  70'  employees  were  involved  was  settled  by  impartial  inter- 
vention of  a  central  trades  and  labor  council;  another  with  70 
employees  concerned  (iron  molders  in  Rochester)  was  settled  by 
the  conference  committee  of  the  Stove  Founders'  National  De- 
fense Association  and  the  Iron  Molders'  Union  of  North 
America;  another  dispute  (that  of  1,008  coat  makers,  etc,  in 
New  York  City)  was  settled  by  the  mediation  of  cl  prominent 
clothing  manufacturer  from  another  city;  and  one  dispute  (20 
laborers  employed  by  the  city  water  department  of  Yonkers)  was 
terminated  by  the  intervention  of  the  mayor  of  the  city. 

Of  the  two  arbitration  cases,  one  (225  masons  and  laborers) 
was  before  the  Building  Trades'  Arbitration  Board  in  Yonkera 
while  the  other  (388  laundry  workers  in  Troy  involved)  came  be- 
fore a  temporary  board  of  three  persons  one  each  named  by  the 
parties  with  the  third  chosen  by  the  other  two. 

It  will  be  seen  that  out  of  the  246  strikes  and  lockouts  of  the 
year  only  seven  were  terminated  by  permanent  special  agencies 
for  industrial  peace.  This  result  signifies  nothing,  of  course, 
as  to  the  amount  of  work  which  was  accomplished  by  such 
agencies  during  the  year.  On  the  contrary  it  serves  only  to 
emphasize  the  fact  that  the  work  of  such  agencies  lies  in  the 
prevention  rather  than  in  the  settlement  of  strikes  and  lockouts. 
A  striking  example  of  this  appears  in  the  case  of  the  General 
Arbitration  Board  of  the  Building  Trades'  Employers'  Associa- 
tion and  unions  in  New  York  City,  which  is  said  to  represent 
about  80,000  mechanics  and  their  employers.  Not  a  single 
strike  or  lockout  appears  in  the  years'  statistics  as  settled  by  that 
board.  Nevertheless  the  reports  for  1906  presented  at  the  an- 
nual meeting  of  the  board,  according  to  press  dispatches,  "  showed 
that  the  year  was  remarkably  free  from  building  strikes  and  that 
the  arbitration  agreement  had  been  an  effective  means  of  averting 
strikes  and  other  labor  troubles  in  the  building  trades." 
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TABtE  I— DETAILED  STATEBiENT  OF^  DISPUTES  RE 


Ebtablshmxntb  Intoltid. 

Emtlotxv. 

DUBA 

No. 

^ 

( 

t 

NUmB  OITOLySD. 

Date. 

INDmTRT  AKD  LOCAUIT. 

Total. 
No. 

Occupation. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

Dunkirk. 


Ghblbba,  DUTCBBSa 
JuNcnoN  AND  Fish- 
kill  Landing 


COBTIIANB. 


GLAflOO,  KlNOBTON,  EaST 

Kingston  and  Fobt 
EWKN 

Mbchanio'ILlb 


Utica. 


Nbwbdbgh. 
Flaater  mill 


Oakfield. 
Gypsum  manufacture. 


Albany. 
Granite  cutting. . 


16 
6 


24 
3 


Albion-Medina. 


Sandstone  producers I      2  j 


Buffalo. 
Stone  quarrici. . . 


Quarry. 


Db  Witt. 


Nbw  York,  Manhattan 

and  Bbookltn. 
Stone  cutting 


i        I 


40 '  Engineers  and  firemen . , 


40 


Fishermen. 


40i 
40 


16 
5 


24 
3 

1 


1.500 
302 


Brick. 

I 

Brickmakers !    1,500 


Brickmakera. 


302 


2.000  Rrlckmaken 2.900 


340  Brickmakers. 


130' Brickmakers 

Plaster  and  Gypsum. 

166  liaborers,    coopers    and 
trimmers . 


314 

130 

I 
I 

166 


500"  Laboror* 

Granite  and  Stone. 


5(3  (imnite  cutters. 

3  TofA  oharpenerd 

10  Helpers 


I 


50 


265,raviMg  block  cutters. 


70  Quarry  wc»rke«. 


24,Ijaborers. 


IG  Carvers 

66  Cutters 

13  Machine  hands. 

18  Sawyers 

30  Laborers 

27.0thers 


265 


70 


11 


15 
61 
13 
18 
30 
25 


40 
40 


FISH 

21 


Oct  29- 

Nov.  18 


I.  STONE  AND 


166 


May  3-31.... 
May  7-18.... 


Mayl&- 

June4 
.\pril27- 

Mayll 

June  2-3 


May  1-12. 


250         250;      500 


3 
10 


50  March  1-31. 

3 

10' 
I 
265April4-28.. 


70  Jjnel-6. 


13        24, May  21-23. 


15 
61 
13 
18 
30 
25 


Oct.  19- 

.\'ov.  16 


I 


25 
11 


17 
13 


11 


Sept.  10-15. .         6 


27 


22 


5 


25 


*  Estimated  on  basid  of  loss 


BuBEAU  OF  Mediation  and  Abbitration,  1906.       III.39 
PORTED  m  THE  YEAR  ENDED  SEPTEMBER  30,  1906. 


TION. 


■STIMATBD  DATS  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


Pbincipal  Caubi  OB 
Objkct. 


Result. 


Mode  or  Bbttlkmknt — 

RjBUABKS. 


ERIBS. 

1.680 


1,680 


Against  reduction  in  wages . 


Compromise  reduction. 


CLAY  PRODUCTS. 


Direct    negotiation    of    the 
parties. 


34.000 
3,510 


43.000 
3,962 

130 
1.826 


338 


34,000  For  recognitkm  of  the  union. 

3,510! Fw  reoogniyon  of  union:  re- 
duction of  daily  "stenV'  of 
brick  and  increase  of 
wages. 


1.500 


1.350, 


5,830 


1.500 


351 


•2.800 


43,000 
4,300 

130 
1.826 


Strike  failed. 


3.000 


1,701 


5.830 


350 


105 


For  recognition  of  the  union. 

For  Increase  in  wages  of  10 
percent 

For  increase  In  wages  of  $4 
per  month. 


Lockout  in  opposition  to  pro- 
poswi  reduction  of  hours 
m>m  10  to  9  per  day  with- 
out decrease  of  pay;  un- 
conditloDal  dosM  shop; 
use  of  union  label  and 
overtime  work  only  at  the 
option  of  employees  and 
wlUi  extra  pay. 

For  Increase  in  wages  of  5 
cents  per  hour. 

For  Increase  of  wages  from 
$3  to  $3.20  per  day. 

For  clause  in  annual  aoee- 
ment  guaranteeing  fulfill- 
ment of  terms  ot  agree- 
ment in  the  event  of  the 
subletting  of  a  quarry. 

To  enforce  terms  of  wage 
agreement  supposed  to 
have  been  violated. 

For  increase  in  wages  of  25 
cents  per  day. 


Unk)n  not  recognized;  daily 
"stent"  of  brick  reduced. 


Strike  failed 

Wages  advanced  10  per  cent. 


Wages  Increased  $4  per  month 


No  reduction  oi  hours,  in 
crease  in  wages  and  union 

upon 


shop     conditk>nal 
union's  ability  to 
sufficient  number 
ployees. 


furnish 
of  em 


Strike  failed 


•2.900 


Strikers  returned  to  work. 

Conference  d  employers  with 
representatives  of  strikers 
arranged  by  military  and 
dvil  authorities.  (C/.Chap. 
IV.) 

Strikers  returned   to   work. 

(C/.  Chap.  IV.) 
Conference  of  employers  with 

committee   of   strikers. 

Strikers  were  unorganised. 
Direct   negotiations   of    the 

parties. 


Conference  of  members  of 
firm  with  union  committee. 
Affreement  signed.    (Chap. 


Wages  advanced  to  $3.20  per 
day. 


Clause  not  inserted  in 
ment  but  officers  of  com- 
panies promised  to  see  that 
no  workman  should  lose  his 
wages  in  case  of  subletting. 

No  cnange  in  working  oon- 
ditlona. 


For  the  re-employment  of 
four  stone  cutters  dis- 
charged for  non-payment 
of  dues  to  union  formed 
under  the  general  arbitra- 
tion plan  of  the  Building 
Trades  Employers'  Asso- 
ciation, the  strikers  being 
members  of  an  older  or- 

ganizatlon  not  recognised 
y  the  empbyers'  associa- 
tion. 


No  change  In  wages. 


Strike  failed. 


All  strikers  except  the  leaders 
returned  to  work. 

Conference  of  union  commit- 
tee with  the  employer. 


Conference  of  repreeentattves 
of  firms  and  tlM  union. 


Absence  of  violation  of    . 

ment  made  plain  to  strfters 

by  officers  of  Central  Trades 

and  Labor  Council. 
Some  of  the  striken  returned 

to  work,  places  of  others 

filled. 

After  they  had  been  out  one 
day  the  {daces  of  40  strikers, 
empbyed  by  one  firm,  were 
filled  with  members  of  the 
new  union;  other  sMkers 
returned  to  work.  Forty 
went  out  Oct.  19  and  their 
places  were  filled  on  the 
20th;  45  went  out  Oct,  26 
and  returned  Nov.  15;  77 
went  out  Oct.  28  and  re- 
turned Nov.  17. 


'n  wages  reported  by  unfc>n. 
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Table  I — Continued* 


EBTABLBHllBim  IrYOLVID. 


IHDUBTRT  AMD  LOCAUTT. 


No. 


Cloaed. 


N«w  York  Citt. 
Gold  leaf  factories... 


New  York  Citt. 
Manufacture  of  sm  fix- 
tures  


Onbida. 
Silver  plated  ware  factory 


RurfALO  AND  VinmTT. 
Machine  works  and  foun- 
dries. 


Albant. 
Gas  stove  and  novelty 
works. 


Machinery  and  job  foun- 
dry. 
Stove  works 


Amsterdam. 
Machine  works  and  job 
foundries. 


RoCHBSTRa. 

Stove  foundry 


20 


25 


Emplotbm. 


Total. 
No. 


Occupatton. 


NUMBBS  IirVOLVBD. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


DoiA 


Date. 


Days. 


20 


270 
(«0) 


28 
6 


64 
(5) 


800 
5.000 


4 
86 

3 
11 
42 

9 


16 

21 

4 

14 

300 


1 
9 
4 

5 
40 


78 


MRnufRctures  of 
Gold,  Silver  &  Brass. 


Gold  beaten. . . . 
Thereof  women.. 


Helpers. 


SQver 
Thereof  women. 


Foundries. 

Molders  and  coreniakers . 
Others 


Cocenakerv. . . . 

Molders 

Pipe  mounters. , 
Stove  mountMS. 

Laborers 

Othcn. 


Molders , 

Others 

Cupola  melters... 
Foundry  laborers. 
Others 


Foreman . . 
Molders. . . 
Machinists. 
Laborers. . 
Others. 


Moldera. 


270 
(90) 


28 
6 


36 


800 


4 

86 


16 


4 

14 


70 


n.  METALS,  MACHIHES 


200 


3 
11 
42 


21 
300 


270 
(90) 


28 
6 


36 


Aus.9 


Get.  13 


Sept  1-15. 


AprU  2-      • 
June  30 


800  May2- 

200  Oct  5 


4  June  25- 


86 

8 

11 

42 


July  12 


16  June  13-27. 
21 

June  18-19. 


4 

14 

300 


June  15- 

July  23 


TOi  July  18-20.. 


57 


12 


77 


127 


15 


13 
2 


33 


3 


'Estimated;  machinists  and  laborert 
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Detailed  Statement  of  Disputes  Reported  in  the  Tear  Ended  September  30,  ig<f6 


noN. 


■SnilATBD  DATS  LOflT. 


Di- 
rectly. 


Indi- 
roctly. 


ToUL 


FUNCSPAL  GaDBI  OB 

Objbct. 


Rnnivr. 


Modi  of  Sbttlbubnt— 
RnfAMu. 


AND  CONVEYANCES. 


15.390 


406 


8.000 


44.000 


1.850 


206 
86 


5,000 


15.300  Against  "sweat  shop"  sys- 
tem and  for  Increase  of 
wages  from  $18  to  |21  per 
week  and,  on  piece  work, 
from  7  cents  to  8  cents  per 
book. 

408  For  reduction  of  hours  from 
10  to  9  on  Saturday. 


3,000  For  recognition  of  union. . . . 


840 


•330 


210 


273 
600 


40,000  For  increase  of  mfaiimum 
wage  rate  for  molders  from 
28  to  33}  cents  and  for  core 
makers  from  25  to  30| 
cents  per  hour  with  reduc- 
tion of  hours  from  10  to  0 
per  (by. 


2,190  For  Increase  of  wafBS  of  eore- 
makecs  from  82J25  to  $2.75 
per  day,  supplemented 
two  days  after  strike  be- 
gan by  demand  for  In 
crease  of  wages  of  norelty 
molden  (3)  from  $3  to 
$3.25  per  day. 
481  For  increase  of  wages  from 

13  to  $3.25  per  day. 
636'For  increase  of  wages  from 
$2.25  to  $2.50  per  day  for 
meliera;  from  $1.03  to 
$2.25  per  day  for  assistant 
matters,  and  from  $1.65  to 
$1.85  per  day  for  foundry 
laborers. 


•330 


No  new  sweat  shops  to  be 
opened :  wages  of  workers  in 
existing  sweat  shops  in- 
creased from  $6.25  to  $6.50 
per  pack  for  gold  leaf. 


Wages  increased  from  $12  and 
$14  to  $13  and  $15  per  wee 
for  braes  workos,  and  from 
$5  to  $5.50  per  week  for 
helpers;  no  change  of  hours. 


Strike  failed. 


210 


For  Inereaee  of  wages  from 
$2.50  to  $2.75  per  day  and 
reduction  of  hours  from  Oi 
to  9  per  day  for  m(dders; 
machinists  and  laborers 
striking  to  assist  molders 
and  for  a  reduction  in 
hours  from  9i  to  9  per  day. 

For  reduction  of  number  of 
apprentices  to  agreed 
ratfo. 


Wages  increased  from  $2.80  to 
$3  per  day  for  molden  and 
from  $2J!0  to  $2.75  for  core- 
makers  in  13  shops  without 
change  of  hours;  no  chanoe 
of  wages  or  hours  in  12 
shops.' 


Wages  of  coremakers  ad 
vanoed  to  $2.75  per  day  on 
eonditfcm  that  their  daily 
output  of  work  should  be 
increased  proportionately; 
wages  of  novelty  molders 
increased  to  $3.25  per  day. 

Wages  advanced  to  $3.25  per 

day. 
Wages  advanced  as  demanded 


Strike  failed. 


Conference  of  representatives 
of  manufacturere'  associa- 
tion with  committee  from 
the  union. 


Confemce  of  employw  with 
shop  committee. 


Dispute  never  terminated  but 
l^adually  strikers  returned 
to  wcrk  or  their  places  were 
filled  by  new  himds,  plant 
befaig  full-handed  by  July  1. 


Direct  neootiations  of  empkiy- 
ers  and  union  representa- 
tives,ar  striken'  places  were 
filled  by  non-union  hands. 
Settlements  made  were 
completed  by  about  July  1 
and  in  the  other  shops 
striken'  places  were  re- 
ported all  filled  by  Oct  5. 
ICf.  Chap.  IV.) 

Conference  of  natiimal  union 
officials  and  kxad  unioB 
committee  with  representa- 
tive of  the  firm. 


Conference  of  emfdoyer  and 
union  committee. 

NeoDtiations  of  preskient  of 
the  Foundry  Laboren'  In- 
tomational  Unton  and  pres- 
ident of  the  k>eal  union  with 
representatives  of  the  firm. 


One  firm  emptying  16  of  the 
strikers  dfooootinued  opera^ 
tion  of  its  foundry  and  ma- 
chine shop;  places  of  three 
striken  filled  with  new 
hands. 


Number   of  apprentices 
duced  as  demanded. 


re- 


Settled  by  joint  committee  of 
Stove  Founden'  Nattonal 
Defense  Assn.  and  Iron 
Molders'  Union  of  North 
America. 


it  out  July  23.       ^Not  reported. 
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TableJ[I — Continued. 


Ebtabubhmentb  Involved. 


Emplotsb. 


INDCSTBT  AND  LOCALITT. 


No. 


CUmd. 


''"  rSAiittT  Hill. 
Iron  and  hnm  (oundry. . 


Saiutooa. 
IroB  foundry 


(Staacum. 
roundries  and  machine 
worka 


Radiator  foimdry. 


Trot,  Cohom.  Qbbbn  Is- 
land AKD  Watbbford. 
Valv«  and  machine  worki 


TbOT,    WATDrOBO, 

Watbrvubt. 
Valve  manufacturing. . . . 


LtON  MoUMTAUf. 

Iron  mine 


BuPPALO.NlAOARA  FaLLP 
and  ToNA WANDA. 

Railway  repair  sbopff . . . 


10 


12 


3 


I 


Total. 
No. 


Occupation. 


DUBA 


numbbb  involvbd. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


Date. 


D«ys. 


3 


n.  metals,  MACmiTES  AND 


10 

Foundries — Concl'd. 
Molders 

"lO 
5 

00 

2S2 
44 

5 

""'266 
25 

"i;i65 

320 



0? 

Otben 

00 

282 

Mdden  and  eoremakers 
Moldera 

44 

Coremaken 

2on 

Laboren 

200 
Aft 

OthecB. 

Molden 

6ft 

440 

OfKfn , 

278 
1.155 

Foundry  laboras 

Othefs 

278 

3ft 

• 
Cnvmakon 

35 

300 

856 

• 

300 

Othm. 

Iron  Mining. 
Mine  workers 

320 

Separator  men  and  gen- 
eral laborors 

1.430 

Machine  Shop  Prod- 
ucts, Etc. 

Car  repairers,  inspectors, 
etc 

1.430 

% 

10 
10 


00 


282 

41 

200 


65 
25 


•278 
1,155 


85 


300 
320 


Aug.  15' 


Sept  4 


April  21 


May  2 


May  14-15. 


May  21- 

June2 


May  1- 

July  28 


Not.  15-25.. 


April  2-7. 


1 .430  June  12- 

July7 


18 


10 


12 


72 


10 


6 


23 
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noN. 


■8TIMATBO  DATS  LOST 


Dl- 

reeUy. 


Indl- 
ncUy. 


Total 


PRINCIPAL  CaUBB  or 

Objict. 


RnrLT. 


MoDR  or  SmuDnirr— 
RmABO. 


CONVBYAHCES-Continued. 


432 


900 


90 


652 


780 


10.000 


273 


600 


17.850 


400 


300 


16,000 


522 


900 


1.052 


1.080 


25,000 


273 


For  reinstatement  of  two 
discharged  members  of 
union. 


For  reduction  of  hours  from 
10  to  9  per  day>  and 
Increase  of  coremalEerB' 
wages  from  12.50  to  12.75 
per  day. 

For  an  Increase  of  minimum 
wapeVrste  for  moldcn 
from  $2.70  to  |3,  and  for 
ccremaliers  from  $2.25  to 
$2.50  per  day. 

For  advance  of  piece  rate  per 
radiator  from  8  to  10  cents. 


For  Indvase  of  wafles  from 
$1.75  to  $1.90  per  day  and 
reduction  of  hours  from  9^ 
to  9  per  day. 


For  advance  of  the  minimum 
wage  rate  from  $2.25  to 
12.50  per  day. 


1.240  For  advance  In  wa«es  of  25 
cents  per  day. 


17,850  For  20  per  cent  increase  In 


Dtocharnd  members  rein- Conference  between  employ - 
stated;  hours  of  work  re-  era  and  busineas  agent  of 
duced  from  50  to  54  per     the  union. 

weeK. 

Hours  rsduced  to  9  and  core-  Conference  of  members  of 
makers'  wages  advanced  to  firm  with  union  committee. 
$2.75. 


Rate  advanced  for  mdden  to  Oonference  of  repreeentaUves 
$3  and  for  coremakevs  to     of  the  employen'  aasocia- 


$2.50. 


tion  with  union  committee. 


Rate  advanced  to  81  cents  for  Direct  nemtiatlons  of  firm 
30  men.  |    wlthstriken.  Strikers  were 

unorganised. 


Wages  advanced  5  cents,  per 
day  on  resumption  of  wwk 
and  to  be  further  advanced  > 
5  cents  per  day  on  October  i 
1,  with  reduction  of  hours 
to  0  per  day  except  in  two 
establishments  wbere  there 
was  no  settlement  I 


Conferences  of  employers  with 
committee  of  strikers  as- 
sistsd  by  international  pres- 
ident of  iron  molders'  union. 
Provisional  settlements  con  • 
tin  gent  upon  terms  reached 
In  other  firms  were  made  In 
5  establishments  after  11 
days,  in  2  after  30  days,  and 
in  3  on  July  23. 


Wages  advanced  as  demanded  Conference  of  represeiitalivej 

of  the  union  and  Indlviitial 
employen.    Settlement  uf 
feoted  with  one  firm  em 
ploying  5  coremakers  N«v. 

17,  one  employing  7,  Nov. 

18.  one  employing  23,  Nov. 
25. 


Strike  failed. 


130  strikers  soudit  work  else* 
where;  the  othtfs  returned 
to  work.  Strikers  were  not 
organised.  (0/.  Chap.  IV  > 


Compromlw  advance. 


Cotifcrcnre  of  offiHals  of  com- 
pany with  joint  committee 
from  the  unions  arranged 
by  member  of  State  Board 
of  MedJftUon  and  Arbitra- 
tion. 2fiO  strikers  went  out 
00  June  12,  the  other;*  on 
June  26.    (C/.  Chap.  IV.) 
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Table  I — Continued. 


EbTABLBHMBNTS  IlfVOLVBD. 


INDUSTBT  AND  LOCALITT. 


No. 


Closed. 


BurrALO    and    Tona- 

WANDA. 

BoikrirorkB 


GoHon. 
RoHiagmin 


10 


Elm  IRA. 
Firc6QRioe  works.. 


New  York  Citt. 
Automobile    and    boot 
works 


I'ie  an  J  punch  factory. 


Pipe  cutting 25; 


New  York,  Brook ltn.. 
W  irp  hat  frame  factory . .       1 


New  York,  Queens.  ; 

Iron  works I      1 , 

I 


Rochester. 
Raiiway  repair  shops . 


ElirLOTBM. 


Total. 
No. 


10 


1 
25 


Occupation. 


NUHBBR  INYOLTBD. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


DUBA 


Date. 


Days. 


167 


Machine  Shop  Prod- 
ucts,  Btc— -Con. 


BoUennakers. . 


267;  Riveters,  etc. 


Heaters,  puddlen.  help- 


141 

460  Blacksmiths,  machlnbts, 
etc. 

10  Blacksmiths'  helperB. 

10  Blacksmiths 

215  0thera. 


20 


Coppersmiths  and  black- 
smiths   


125!  Machinists 

10  Pattern  makers  and  ear- 

I    penters 

20  Screw  aud  drill  pressmen 

12  Toolmakers 

dO|  \ppreDtices 

8i  Helpers 

24 '  Die  makers 

8  Knife  niakers 

10  Others. 
150  Pipe  cutters. 


1 1        3.5  Wire  workers  .  , 
(•iiJ)  Thereof  females . 
1  Shipping  clerk.: . 


40  Iron  workers. 
40  Laborers 


56  Car  workers. 

I 


n..  MBTALa  MACHIHB8  AHD 


167 


141 


10 


125 


20 
12 
30 

a 

8 
150 


35 

(32) 

1 


I 


301 
35 


56 


267 


10 


20 


10 


10 
5> 


167  Jan.  1- 

Feb.a6 
267 


141 


10 
10 


Not.  6-11 


May  21-28.. 


20  June  1»- 

JttlylO 
125 

io| 

20 
12l 
30 

8 
24  Jan.2^  .... 

8 

150  Nov.  2  %    . 


35  Marth  28  '  1 
(32) 
1, 


40  May  1 J  2') 
40. 


56,Aun  1\  23. 


40 


2* 


10 


5 
26 


6 


8 
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HOM. 


nmiATED  DATS  LOST. 


PftlNClPiL  CaUBB  ox 

•     Object. 


m- 

netly. 


Indi- 
rectly. 


TotoL 


RttULT. 


Mods  or  SiTTuxsiit— 
Rbkabzb. 


COHVEYANCES— Continued. 


0.013 


846 


35 


8.705 


160 
3.900 

144 
300 
168 


10.745 


25 


570 


90 


16.758 


846 


50 


4.375 


160 
3.900 

144 

480 
168 


For  increase  of  wftges  from 
-  30)  to  35  eentB  per  hour 


For  re<emidoyment  of  dto- 
chaiied  onion  member. 


For  one-half  hour's  extra  pay 
per  day  for  making  ores 
before  starting  time  lot  the 
factory. 


Fat  Increase  In  wages  from 
12.75  to  $3.00  per  day  for 
machinists  ancf  limitation 
of  number  oC  apprentices 
to  MM  for  every  five  m^ 
ehintats. 


For  reduction  of  hours  from 
54  to50 per  week. 

For  union  shop,  inereaoe  in 
wages  and  reduction  of 
hours. 

Aninst  Increase  In  houn 
Trom  50  to  58  per  week  or 
iar  time  and  one-half  pay 
tot  the  additional  8  hours. 

For  reduction  of  hours  from 
59  to  54  ptf  week  Imme- 
diately instead  dt  after  two 
weeka  notice. 

Against  introduction  of  piece 
work. 


On  Jan.  8  one  firm  empfevlng 
5  bollermakera  and  2  outers 
granted  an  advance  from  26 
to  30  cents  per  hour.  On 
Feb.  8  seven  firms  employ- 
ing 72  boUennakers  and  77 
others  granted  an  advance 
from  3M  to  34  cents  per 
hour  and  one  firm  employ- 
ing 68  boltermakers  and  84 
others  granted  an  advance 
from  30^  to  33}  cents  per 
hour.  On  Feb.  26  remaining 
firm,  empbying  22  boiler- 
makers  and  ;i  104  others 
mnted  an  aavance  from 
30i  to  33|i  cents  per  hour  on 
new  work  and  to  34  cents 
per  hour  on  old  work. 


Strike  failed. 


Strike  failed. 


Conference  of  representatlvei 
of  the  employers'  aasoeift- 
tlon  with  union  committee. 
(Cy.  Chap.  IV.) 


Wages  advanced  to  $3  per  day 
and  number  of  apprentices 
limited  to  one  for  every  five 
machinists. 


Hours  reduced  to  50. 


Strike  failed. 


Hours  Increased  to  52}  per 
week  at  regular  rate  for  ad 
dltional  2}  hours. 


Hours  reduced  to  54  per  week 
after  strikers  had  returned 
to  work. 


Piece  work  established  with 
promise  that  pay  there- 
under should  not  be  less 
than  former  time  rates. 


130  strikers  returned  to  work, 
places  of  others  filled.  Meo 
w»e  organised. 

Strikers  returned  to  work  ex- 
cept 3  who  sou^t  work 
elsewhere. 


Negotiations  of  shop  commit* 
tee  of  the  unk>n  with  em- 
ployers. 


Conference  of  repesentativee 
of  the  firm  wita  onion  com- 
mittee. 

Strikers'  places  filled  with 
non-union  hands.  (CY. 
Chap.  IV.) 

Mediation  by  representative 
of  State  Board  of  Mediation 
and  Arbitration.  (C/.  Chapb 
IV.) 

Strikers  retomed  to  work. 
Strikers  were  unorganised. 


Conference  of  union  commit 
tee  and  railway  offiolals. 
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Table  I — Continued. 


ESTJLBLBHIUNTB  I^rVOLV■D. 


INDTOTRT  AND  LOCALITT. 


No. 


SCHBNECTADT. 

Electric  works. 

Trot. 
Vdve  works 

Pebbt. 
Cutlery  works 

Nvw  YoiK  Grt. 
MtftaM  tteiin  fiUtaf 

Nbw  YobkCitt. 

Niw  YoBK.  Mahbattan 

BUfTALa 

Lounge  ftetory 

Nbw  Yobk,  Bsookltn. 
IlsjiofMtoiy 

Nkw  Yobk,  QuuiB. 
Furniture  factory 


ROCHBTIB. 

Ftcture  frmme  factory. . . 

Ffetan'frame  aodjmold- 
L  l&gmlD. 


Qoaed. 


Emplotksb. 


Total. 
No. 


Occupation. 


WUMBBB  imrOLTBD. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


i   DUBA 


Date. 


Days. 


1 

1 

1 

J 

2 

• 

2 

850 

(160) 

10.950 

(550) 

200 


1 

1 

2 

1 

1 

1 

1 

1 

1 

1 

1 

Machine  Shop  Prod- 
ucts, Etc.— crd. 

Armature  winders 
Thereof  women 
Electrical 
makers. 
Thereof  women 

MachinlstB 


300  Others 


21  Finishers 

ISdjOthers. 

(15)  Thereof  women. 


13 


ShipbuUdinc 
Marine  steam  fiiten 


62 
(2) 


60 
(6) 


57 
87 
(8) 

60 


Brush  Making. 

Brush  makers 

Thereof  women 


Brush  makers 

Thereof  women. 

Furniture  and  Pianos 

Upholsterers 

Others. 
Thereof  females. 


Piano  makers. 


20  Cbalr  workers. 
45 1  Others. 


Picture  Frames. 


dOGiklen 

(17), Thereof  females. 
41  Others 


30 


Woodworkers,  ete. 


n.  METALS,  MACHINES  AND 


62 
(2) 


33 


67 


35 


20 


16 
4 

30 


850  Dec.  26-27... 

(150) 


I 


200 
200 


14 


13 


Blay2-June0       34 


May  28.. 


Aug.  1-16. 


14 


m.  WOOD 


62 
(2) 


83 


57 


35 


March  14-81. 


May  1-14.... 


Aug.  15- 

Octl 


Jan.  2a- 

Feb.17 


20 


Dee.l5>26... 


Deo.  23. 


16 
4 

30. Aug.  17-27.. 


16 


12 


4a 


23 


9 


48 


i   9 
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noR. 

FUNapAL  Gadbb  OS 
Objict. 

Rbult. 

t 

IBTUUnD  DATS  LOST. 

Modi  of  SnrLiiuRT— 

RlHiBIS. 

Dl- 

foeUy. 

Indf- 
rectiy. 

ToUl. 

COHVBTANCBS— Concluded. 


276 


6.800 


150 


100 


105 


6.800 


425 


13.600 


To  eompel  payment  of  dues 
by  member  of  the  union. 


For  IncreftM  In  wagei  of  12} 
cents  per  d*y  and  reduc- 
tion of  houFB  from  Oi  to  9 
par  day. 


100  To  compel  non-union  finlsh- 
ers  to  join  the  union. 


105 


For  increase  of  wages  from 
$3.21  to  $3.75  per  day. 


DuespakL 


No  change  in  waiBBS,  lioun  to 
be  reduced  to  9  on  Jan.  1, 
1907. 


Strike  failed. 


WagBT  increased  to  $3.50  per 
(»y. 


MAHUFACTURBS. 


992 


341 


2.280 


805 


180 


992 


341 


2,280 


805 


For  increase  in  piece  rates  of 
5c.  oer  thousand  for  bor- 
ing Doles;  advance  of  $3 
per  week  on  time  work; 
and  reduction  of  hours 
from  10  to  9  per  day. 

For  increase  of  wages  and  re- 
duction of  hours. 


For  recognition  of  the  union. 


Against  reduction  of  piece 
rates  from  S6.65  to  i4.80 
per  ease  for  finishers;  from 
14.85  to  $3.50  per  case  for 
fly  finishers;  from  %\  to 
$3.25  per  instrumeat  for 
regulators;  from  $1.35  to 
$1.21^  per  Instrument  for 
stringBcs. 


ISOjObiection  to  conduct  of  the 
!    foreman. 


960  For  time  and  one-half  for 
ovsrtime. 


270 


For  redaction  of  hours  from 
10  to  9  per  day. 


Wages  increased  and  hours  re- 
(^ced  as  demanded. 


Waffes  iDcreased  and  hours  re- 
duced as  demanded. 


Strike  failed. 


Strike  failed. 


Strike  failed. 


Strike  failed. 


Strike  failed. 


Direet   negoUations   of    the 


Conference  of  officers  of  eom- 
panv  with  union  officers. 
Striken  were  organised. 
Foundry  laboras  were  not 
rendered  idle  by  this  dto- 
pute,  being  already  on 
strike. 

Strikers'  places  immediately 
filled  with  new  hands. 


Conference  of  employecB  and 
biadnees  agent  <n  the  union. 
Settlement  was  made  by 
one  firm  empk)ying  7  noen, 
on  August  3. 


Conference  of  employer  with 
union  committee.  (C/. 
agreement  in  Chap.  V.) 


Conference  of  Indivldua]  em' 
ployers  and  union  conunit- 
tee.  25  strikers  in  one  fac- 
tory were  out  5  days  only. 
(Cy.  agreement  in  Chap.  V.) 

Strikov  returned  to  work. 


Sfarlkers'   places  filled   with 
new  hands  by  Feb.  17. 


Striken  returned  to  work  ex- 
cept four  permanently  dle- 
dttrged.  Striken  were  un- 
organised. 


Dispute  never  terminated  and 
firm  employed  non-union 
hand:i.  Strikers  were  idle 
on  an  averaRC  two  months 
each. 

Strikers  returned  to  worlb 
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Table  I — Cootintted. 


EBTABUBmiBinB  Intolvbd. 


INDVSnT  AND  VOCkUTT. 


No. 


IlHACA. 

Wood  woiilncmilli. 

NlW  YOBK  ClTT. 

BozfactartaB 

FbnlngMm 

Niw  YoBK  Cut. 
Lnthirfoodi 

Aqbuen  

Roounn 

Straccbb 


AiAiirr. 
Potash  works..., 


Baking  powder  manufac- 
ture. 


kiMktn. 


Closed. 


EUPLOT 


Total. 
No. 


Occupalton 


7 

7 

30 
200 

25 

26 

180 

1 

16 

180 

25 

Wood  Working. 

Machine  woodworkere. 
Carpentere 


Box  makers. 


Teamsters 

FlMtory  hands. 
Yard  hands. 


183 


50 

25 

(25) 

1.470 

(454) 

160 

(50) 


450 
(140) 


1 

80 

35 

(26) 

1 

57 

Oan  makers 

Others. 

Thereof  femaks. 
Paetory  hands. . 


I  Paper. 

IS  >{achine  tenders. 

12  Packers 

(12)  Thereof  females. 
200  Others. 
(60),Thereof  females. 


HUMBim  IRTOLriD. 


Di- 
rectly. 


Indi- 
rectly. 


LMthar  Goods. 
Bag  and  suit  eass  makHt 

ShoM. 

Cutters 

188 
50 

Fitten 

25 

Ther«of  females 

Others. 

Thereof  females. 

Shoe  workers 

55 

Thereof  females 

%oe  workers 

189 

Thereof  femalee 

(105) 

16 

10 

(10) 


Total. 


Dora 


Date. 


Days. 


m.  WOOD  M ANUFAC 


80 
50 


180 


16 


Dec.  23- 

Mar  1 


Sept  17- 

Oct  5 


July  20-27... 


60 


17 


IV.  LBATHBR  AHD 


106 
(50) 


25 


183 


50 
25 


160 
(50) 


214 

ao6) 


May  25- 

Auf.20 


Oot.21. 


July  17- 

Jlui.15 


July  25-Aag. 
2.  and  Aug. 
16-Jnnel5. 
1907. 


71 


US 


815 


V.  CHEMICALS,  OILS, 


80 

80 

25 

25 

May  7-10.... 
July  25-30... 


VI.  PAPER 


16 

10 

(10) 


Not.  8-10. . . 


^Fhrt  paekvt  wen 
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HON. 


CSTIIIATID  DATS  LOST. 


Di- 

reetly. 


tectly. 


TotoL 


PUNaPAL  GAtmi  OB 
Object. 


Rwiff* 


MODB  OV  SUTUUIBIIT— 
RmfABlB. 


TURBS— Concluded. 


1.800 


2,060 


1.800 


112 


For  contract  with  the  union  Strike  fafled. 
instead  of  Indlvldiial  em- 
ployees. 


For  Increaw  of  wages  from 
$13  to  $14  and  from  114  to 
$17  per  weelc  for  drivers; 
from  $14  50  to  $17  pdr 
week  for  bench  hands; 
from  113  and  $14  to  $15. 
and  from  $15  to  $18  per 
week  for  saw  hands,  ^so 
for  reduction  of  houra 
from  60  to  50  per  week. 

For  agreement  with  union  as 
towages. 


An  demands  granted. 


Strike  failed. 


RUBBBR  000D& 


11.026 


8.000 


10.000 


1.000 


2.000 


11 .026  For  neognltion  of  union  and 
a  yaarqr  agreement,  which 
employers  rsf used  to  sign 

75  Against  new  syetem  of  work, 

whkh  employeeB  thought 

reauoe  wagee  of 


4.000 


12.000 


would 
fittsn. 


Againet  open  shop. 


For  reinHtateoMnt  of  dia- 
charged  union  member, 
also  for  diacharge  of  a  fore- 


man. 


Opaaihopestabllihed. 


Strike  falbd. 


Strike  failed. 


Smke  failed. 


paints,  etc. 


320 

320 

125 

125 

For  a  Saturday  half-holiday  Saturday  half-holiday  wlth- 


wlth  pay. 


out  pay. 


For  re-emoloyment  of  db- Strike  failed, 
charged  foreman. 


Dlipule  new  termfaiBtedt  iNit 
mills  were  reported  run- 
ning fttlMianded  with  new 
em^yees  by  Mareh  1. 

Conferenoe  of  employers  with 
delegate  ftom  the  unkn. 
Men  were  Idle  on  the  aver- 
age 10  days  each.  The 
strikes  occurring  In  differ- 
ent factories  at  different 
Umes. 


Strikers*  places  fiUed  with 
new  hands.  Dispute  not 
settled,  but  firm  reported 
full  force  U  employees  on 
July  28. 


Striken  retomed  to  work  or 
their  places  were  filled  by 
new  hands. 

Striken  returned  to  work. 


Dispute  sever  terminated, 
but  firm  reported  nmaing 
with  fall  force  of  empbyeee 
by  Jan.  15.  Moet  of  the 
•triken  found  othir  em- 
ployment within  8  monthe. 

Strikers'  places  filled  with 
new  hands  by  Jan.  1, 1007. 
but  on  June  15.  as  result  of 
Interventkm  of  preaklent 
of  American  Federation  of 
Labor,  firm  agreed  to  take 
back  the  strikers  In  prefer- 
ence to  new  hands  until  the 
list  of  .unemployed  striken 
should  be  exhausted.  Forty 
five  lasten  strode  on  Junr 
25  and  returned  to  work 
Aug.  2.  Aug.  16, 189  shoe 
woncera  went  out  with 
same  grievance,  on  beinf 
assured  of  strike  benefits 
from  natioQal  union. 


Direct  negotiations  of  em- 

gloyers      with    etrikers. 
trlkers  were  unorganised. 
Strikers  returned  to  work, 
except  four  who  were  dle- 
eharged. 


AND  PULP. 


•153 


152 


out  orfjr  1  day. 


Against  return  to  piece  work 
after  operaton  had  been 
teiAporarily  on  time  work 
whlH  using  poor  stodc 


Strike  failed. 


Striken 
Striken  not 
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EnABUBHKiim  Intolvbd. 

Emplotsb. 

DUBA 

No. 

Glond. 

Totel. 
No. 

Oeeupatioii. 

NUMBU  INTOLVIO. 

Date. 

DIDUSTBT  iND  LOGAUTT. 

Di- 
rectly. 

Indl- 
raotly. 

Total. 

Days. 

MiCIUMICVILLB. 

NimuROB 

NawYoBK 

BOTTiLO 

Naw  Yobk  Citt 


RoCBnTBB. 


Nbw  Yobs  Onr, 
Book  nod  job  prkittaf . . 


PrtollDK  and  pobllihkig. 


6 


78 


Paper — Concluded. 

60Laborera 

642  Others. 

10  Cutter  drb 

(10)  TbereoTfemahs 

llSOthers. 

(21)  Thereof  females. 


26 


<? 


^Bookbinding. 

Bookbinders 

Thereof  females 

Others. 


(04)  Thereof  femalea. 


57 

125 

57 
156 

130 
740 

290 


62 

10 
95 

41 


1.455 
(113) 


Lithographing. 
Artbtit    emu  a  vets   aad 


Pressmeiu      transferren 

and  prows. 

ness  feeders 

Artists,    engravers    and 

designers. 
Stone  and  plate  pre; 
Ptessmen,      trans! 

and  proTBTB. 
Press  feeders  and  appten- 

tiees. 


; 


106 
31 

16 
187 


Artists.    engraverB    and 

designers. 
3tone  and  plate  preparers 
Pressmen,      transferrers 

and  proven. 

iresB  feeders 

» 
Printing. 

Compositors 

Thereof  females 

Bleetrotypers 

Stereotypers 

Compositors 

Eleetrotypers  and  stereo- 
typers. 

Engravers 

Pressmen  and  feeders. . . 


VI.  PAPER  AHD 


25 

35 

60 

10 

10 

(10) 

(10) 

Apr.  2. 


Apr.  30- 

Ifay5 


1 
6 


26 

26 

(2) 

(2) 

57 

67 

125 

125 

57 

67 

156 

156 

130 

130 

740 

740 

290 

390 

37 

37 

9 

9 

85 

85 

39 

39 

1,455 

1,455 

(113) 
109 

<VS 

104 

104 

106 

106 

31 

31 

16 

16 

187 

187 

1 

Vn.  PRUITIirO  AHD 


Jan.  26-^... 


Aug.  1, 1906- 
Auf.  1, 1907 


Aug.  1. 1906- 
Aug.  1. 1907 


Aug.  1, 1906- 
Aug.  1. 1907 


Jan.  2. 


Nov.  24- 
Jaa.1 


308 


30B 


•  Inddintls.  but  at  IsMt  ooe  yiv  (308  days) . 
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HON. 

Principal  CUueB  ob 
Objbct. 

RnxTLT. ' 

WBTaiA.no  DATS  LOST. 

Modi  op  Skttlkmrnt— 

R.K1f  ABTB 

DI- 

ractly. 

Indi- 
rectly. 

Total. 

PULP— Concluded. 


25 
60 


35 


60 
60 


For  increase  in  wRgee. 


PAPER  QOODS. 


lao 


27.000 


234.713 


25.000 


:286,423 


35.648 


130 


27.000 


For  fuO-tlme  pay  In  times 
of  sUick  work  instead  of 
pay  only  for  actual  time 
worked. 


For  diBcharge  of  two  men  in 
arrears  for  dues  to  the 
union. 


For    eight-hour    day    and 
ektsedahopa. 


Strike  failed. 
Strike  failed. 


Strikers  returned   to   work. 
StriJEers  were  unorganised. 
Strikers  returned  to  work. 


234.713  For    eight-hour    day    and 
oknedshops. 


25.000 


286.423 


35.648 


For    dght-hour    day    and 
closedshop. 


For  reduction  of  hours  from 
9  to  8  per  day. 


Primarily  demand  of  com- 
positors for  reduction  of 
Aours  from  9  to  8  per  day 
from  Jan.  1,  1906,  but 
compositors  went  out  on 
Nov.  24  because  of  em- 
ployment of  4  non-union 
men ;  on  the  same  day  the 
electrotypers  and  engrav- 
ers struck  against  increase 
(^  hours  from  8  to  9  per 
day,  or  against  open  shop; 
on  Dec.  1  the  pressmen, 
and  on  Dec.  3  the  feeders, 
struck  on  account  of  dis- 
agreement between  the 
two  trades  as  to  which 
should  run  the  brakes  on 
the  presses,  or  s«ainst 
dotog  work  alleged  to  be- 
long to  eomposlton  and 


Strike  failed. 


Strike  failed. 


Stiika  failed. 


Strike  failed. 


Hours  reduced  to  8  In  23  shops 
employing  493  composltocs. 
41  electrotypers  and  28 
stereotypers;  no  changs  of 
hours  In  other  sihops. 


SirlkB  failed. 


Dispute  neyer  termliated, 
but  firm  reports  strikers* 
places  filled  with  new  hands 
within  four  or  five  days. 

Strikers  relumed  to  worki 
the  artists,  enipravers  and 
designers  on  Aug.  1.  other 
tradiBS  Hay  5.    (C/.  Chap. 

m.) 

Strikers  returned  to  work. 
The  artists,  engravers  and 
designers  struck  Aug.  12, 
1906;  and  declared  the 
strike  off  Au2. 1. 1907;  the 
stone  and  luate  preparers 
and  pressmen  struck  Aug.  1 
and  declared  the  strike  off 
May  23;  the  press  feeden 
and  apprentices  struck  Aug. 
8  and  declared  the  strike 
off  Not.  22.  (C^.  Chap. 
IlL) 

StrlksES  returned  to  work, 
the  artists,  engravers  and 
desljsners  on  Aug.  1,  other 
trades  on  May  27.     (C/. 

.  Chap,  m.) 


Direct  negotiattons  of  the 
parties  where  setUements 
were  made;  in  other  shops 
dispute  never  terminated, 
but  the  strike  may  be  re- 
mrded  as  practically  ended 
by  the  hiringof  new  hands. 
(C/.  Chap,  m.) 

Strikers'    places   filled   wit 
new  hands.  (C/.Chap.IIf 


tNM 


lib 
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E>T 

™™„l™™,. 

Euuraa. 

Duu 

'""""- 

No. 

CloMd. 

r- 

Oocucu™. 

™>^«™.™. 

D>to, 

"'™"' 

^r. 

Inill. 
recUy. 

ToW. 

Dwi 

vn.  PRIMTIHC  AMD  PAPBB 


Cotnun,  Ouum  Faiu, 

SiHDT       Hui.      uo 


PrlntlDE— Coocrd. 

12 

5 



C27) 

Otbn. 

iSSilS-oii::;; 

str--5^- 

u 

<£ 

Si.^:::;:::: 

mU. 

» 



(IH) 

H 

[illi. 

<5 

S 

"'fC 

« 

**"ss 
00) 

'*"B3 

» 

n"^ 

17 

m 

111) 

Mil'  ]4-».. 
Ihh  10-17. 


WIThnor  (emita. 
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noN. 

FlBMCIPAL  GaT»R  OB 

Objbct. 

RUULT. 

SmmiKD  DATS  LOST. 

Mods  or  Sammamm^ 

•  Di- 
rectly. 

Indi- 
rectly. 

Total 

GOODS— Concluded. 


312 


450 


1.816 


148 


For  union  shop. 


Strike  failed. 


TILES. 


144 

1.116 

84 

185 

2.500 

10.000 

240 

240 

108 

600 

119 

231 

52 

108 

264 

144 


1.200 


185 


12.500 


For  reduction  of  hours  from 
9  to  8  ptf  day  from  Jan.  1, 
1906,  without  change  In 
other  oonditinns. 

For  Saturday  half-hoUday 
throughout  the  year  In- 
ttead  of  during  June,  July 
and  August 


For  extra  pay  at  the  rate  of 
tlme«na-one-ha]f  for  over 
time  for  the  boys;  the  20 
girb  struck  on  the  24th  for 
reinstatement  of  the  boys. 


For    adjustment    of    i»lece 

prices  lor different  numbers 

of  yam  BO  as  to  equalise  ^ 

wages  of  mule  spinners. 
For  10  per  cent  IncreHse  In  Strike  failed 

wages  Instead  of  5  per 

cent,  offered. 


Strike  fatted. 


Reduction  hi  hours  as  de- 
manded. 


Saturday  half-holiday  for  4 
months  In  1907, 5  months  In 
1908  and  6  months  in  1900. 


Dispute  neTer  tormhiated, 
but  firm  seeured  noD-union 
hands  i»  striken' 
Striken  found  work 

.  where,  after  Idleness  of  one 
month  00  an  averege  for 
each  member. 

NcfoUatioDs  of  union  com- 
mittee    with     empk»y«i' 
association.        Agreement 
(Chap.  V.) 


Cbnferenoe  of  committee  of 
empfeyen  with  union  ooa- 
mittee.  Strike  bean  la 
two  factories  on  Jukr  6. 

AU  of  the  striken  except  6 
boys  returned  to  work. 


Machinery  adjusted  eo  as  to 
put  all  mule  splnnen  on  the 
same  basis  as  to  product 


Against  reduction  In  wages 
of  7i  per  cent 


For  Increase  In  wages  of  2} 


cents  per  hour. 


480  For  Increase  of  wages  from 
$1.50  to  11.75  per  day. 


768 


For  Increase  of  wages  from 
10  to  19.75  per  week. 


52 


372 


350  For  increase  In 
cents  per  day. 


of  25 


Wages  reduced  3i  per  cent. . 


Piece  work  substituted  for 
time  work  with  rates  based 
on  those  in  competing  mills 
where  piece  work  generally 
prevailed. 

Wages  advanced  to  |1.62i. . . 


Wages  advanced  to  19.75 

Advance  of  12|  cents 


Against  change  of  overseer  Strike  failed. 
In  finishing  room. 


For   Increase  of 
splnnen'  assistants. 


of  Wages  of  assistants  increased 
from  $5  to  $6  per  week. 


Cooferenee  of  superintendent 
of  mules  with  unk>n  oosft- 
mlttee. 

Oonferenoe  between  emptov* 
ees  and  oveneer  of  the 
weave  room.  About  k  of 
the  weaven  were  at  woric 
on  the  12th,  after  beins 
out  4  days. 


Dirsct  negotiations  of  the 
parties.  Striken  were  not 
organised. 

Direct  negotiations  of  rspre- 
sentatlves  of  the  striken 
with  the  firms.  Striken 
only  temporarily  organised. 
(Cy.  Chap.  IV.) 

Confei3»nee  of  mill 
with  union  oommittse. 

Conference  of  emptoyen  with 
workmen. 

Conference  of  empbyen  and 
workmen. 


Conference  of  new 
with  strlkons.  the  latter  re> 
turning  to  work.  Striksrj 
not  organised. 

Direct   negotiations   of   the 
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ESTABLISHMBMIS  InVOLVBD. 


INDUSTRY  AND  LOCAU1T. 


No. 


Caosed. 


Total. 
No. 


Emplotees. 


Occupfttion. 


NDMBBB  INVOLVED. 


Di- 
rectly. 


Indi- 
rectly. 


TotAl. 


DUKA 


Dftie. 


Dl$3. 


Vm.  TEXTILES— 


NlWBUBGH. 

Lace  factory 


BnCBANAN. 

Oil  doUi  factory... 


New  Yobk  Citt. 
Twine  and  cordage  fac- 
tory. 


I 


Gbrbta. 

Silk  factory 


Qlendalb. 
Silk  ribbon  factory. 


New  York  Citt. 
Silk  ribbonmill 


Ribbon  weaving. 


New  York— Queens. 
Silk  miU 


BurrALO. 


•New  York  Citt. 
Cleaning  and  dyeing. 


Laundry. 


Trot. 


I        I 
1 


Lace. 


10  Lace  weavers. 
49*Otber8. 
(28)  Thereof  females. 

,OU  Cloth  and  Twine. 


160  Oil  cloth  workers. 

(10)  Thereof  females.. 

31  Others 


50  Hammock  makers. 
(50)'Thereof  females. . . 
550lOthers. 
(350)  ;Thveof  females. 


1' 


Silk  and  Ribbon. 


7  Silk  weavers.... 

lOlOthere 

(10)  Thereof  females. 


140  Weavers. 

40  Winders 

(40)  Thereof  females. 

30  Warpers 

(30)  Thereof  females. 

10  Others. 


100  Weavers 

50;Helpcr8 

(50)  Thereof  females. 

60  Finiabent 
(60)  Thereof  females. 

28  Ribbon  weavers 

14  Others. 
(14)  Thereof  females. 

SO. Silk  weaveri  — 
(25)  I  Thereof  females. 


Caps. 

29  Cap  maimers 


I     Laundering  and 
Dyeing. 

9r)]Pres8ers 

(70)  Thereof  females 

19  Others. 


1'      192  Starchere 

,    (191  ^  Thereof  females 

129  Collar  ironers  and  fini.-<h- 
ers. 

(118)  Thereof  females 

77  .^hirt  Ironers 

(26), Thereof  females  


10 


160 

(10) 

31 

50 
(50) 


140 
40 

(40) 

30 

(30) 


100 

50 

(50) 


2K 


3o; 

(15) 


21, 


85 
(60) 


192 
(191) 


10 
(10) 


10  Sept.  6- 


Oet  8 


160Oec8-l«... 
(10) 
31 


60 
(50) 


7 

10 

(10) 


July  12.. 


Aug.  20-25. . 


140  June  8- 

40,    Aug.  17 
(40)! 

30, 

(30)1 

I 

100  Jan.  S-81.... 
50 
(50) 


28  Aug.  8- 

Sept  20 


30  May  2-15.. 
(15) 


24 


8 


eo 


21 


37 


12 


IX.  CLOTHIlia,  MILLIN 


8 


28    101 

C28)    (90) 

67 

(26) 


29 


a5 

(60) 


192 

(191) 

129 

(118) 

67 

(26) 


June  27 
1,^  Aug.  1 

Sept,  4 


» 


Nov.  24-   I 

Dec.  16 

I 
I 


19 
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TION 


B8T1UATBD  DATB  LOBT. 


FUNCIPAL  GaUSI  OB 

Object.  , 


Rbsult. 


Modi  of  Sbttlbhbnt— 

RlMASKS. 


Concluded. 


1,528 


25 


42 


12,600 


4.410 


1,038 


360 


240 


1,528 


25 


I 


Agaliut  change  in  Bystem  of 
paying  time  work  with  one 
machine  standing. 


Old  syBtem  continued. 


Against  change  from  piece  to  Stiilce  failed . 
day  work. 


For  the  discharge  of  three  Strike  failed. 
Polish  girls. 


60 


102 


For   increase  of   wages   toiCompromise  advance  of  about 
bring  the  scale  up  to  that  |    15  per  cent  for  silk  weavers 
formerly  received  by  weav-! 
era   when   employed   bv| 
same  firm  in  New  York 

aty. 


Conference  of  employen  with 
union  officials. 


Strikers  returned  to  work. 


Strikos  returned  to  work,  ex- 
cept 6  of  the  leaders  who 
were  discharged. 


Conferences  between  strikers 
and  foreman 


12.600  For  recognition  of  the  union 


Strike  faUed 


4,410  Against  installation  of  time 
clocks. 


Smke  failed. 


1.036 


Men  were  locked  out  because  Strike  failed, 
unwilling  to  work  during' 
excessively  hot  weather. 


360  Against  company's  rules  con-. Strike  failed . 
rerning  quality  of  work.    | 


Striken  returned  to  work  or 
their  places  were  filled  by 
new  hands. 


Strikers  returned  to  work  so 
far  as  their  places  had  not 
been  filled. 


No     settlement       Strikers' 
places  filled  with  new  hands. 


Seven  strikers  returned  to 
work,  places  of  others  filled 
with  new  hands.  Striken 
wwe  unorganised. 


BRY.  LAUNDRY.  ETC. 


630 


85 


4,180 


144 


3.192 


774 


85 


7.372 


Against  open  shop. 


Against  introduction  of  time 
slips. 


Open  shops  established {Strikes  returned  to  work  as 

individuals. 


Strike  failed. 


For  re-employment  of  a  dis-| Strike  failed, 
charged  employee.  , 


Striken  returned  to  work. 


Arbitration  by  a  board  of 
duee  memben  one  each 
named  by  the  disputants 

-  and  the  third  appointed  by 
the  other  two.  Strikers  re- 
turned to  work  pending  the 
decision. 
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B.,™„™,..™. 

Dcu 

No. 

OohL 

ToUl 
No. 

OocujaUon. 

«.-™..vo.v„. 

D>to. 

rectly. 

Indl- 
ncUy. 

Tata). 

DW- 

IX.  CLOTBtllG,  HaLDIBRT. 

I       H*n>«  flAthtfiv 

Bnnuj/, 
OolblnibetfrlM S  t    1.4IXI  CutUn.  Eiil9lwi.ate....      1,100 1.400  Ju.  lS-20...        I 

'-~a)  Tbnof  lonEka  (WO) (WO) 


SSGumtDt  nD»kcn..,. 


ri..i9iuW..- 

l'..uli  mcklng,.. 


'Sl::: 
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HON. 


nrillATED  DA,TB  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total 


Principal  Causk  or 
Objbct. 


Result. 


MuDK  OP  Settlriiknt— 
Rkmarxs. 


LATTHDRY,  ETC.— Continued. 


1.550 


2.240 


18.000 
5.000 


7.500 


10.000 


66.575 


1 ,550  Strike  of  50  garmeiit  worken 
In  one  firm  Jan.  18  for  dis- 
rhari^  of  a  non-union  em- 
ployee, resulting  in  a  gen- 
eral lockout  on  Jan.  20  by 
the  employers'  association 
on  ground  that  the  strike 
was  a  violation  of  existing 
agreement  for  arbitration. 

2,240  Twenty  pants  makers  in  one 
firm  struck  on  March  5  for 
reinstatement  of  member 
of  the  Industrial  Workers 
of  the  World  dlscharRcd  as 
allefred  becaitsc  membor.-i 
of  the  Unltci  Garment 
Workers  of  America  re- 
fused to  work  with  mem- 
bers of  the  former  union, 
resulting  In  a  general  strike 
on  March  7  of  200  pants- 
makers  In  6  other  firms  in 
support. of  the  first  strike 
and  also  for  the  discontin- 
uance of  the  employers' 
trade  employment  bureau 
and  use  ot  the  United  Gar- 
ment Workers'  label. 

25.500;For  an  increase  of  10  to  20 
per  cent,  in  wages. 


Strikers  returned  to  work; 
afterward  non-union  em- 
ployee was  discharged. 


Members  of  the  Industrial 
Workers  of  the  World 
joined  the  United  Garment 
Workers'  union,  the  Buffalo 
local  of  former  being  di:»- 
banded,  and  conditions  of 
employment  remaining  as 
In  exUting  agreement  be- 
tween the  United  Garment 
Workers  and  the  Manufac- 
turers' association. 


Wages  advanced  as  demanded 


Conference  of  representatives 
of  the  employers'  associa- 
tion, union  committee  and 
international  union 
ident 


Negotiatiom  between  District 
Council  of  the  United  Gar- 
ment Workers  and  the  em- 
pbyers.    (Cf.  Chap.  lY.) 


5,000  For  recognition  of  the  unk>n.  Strike  failed 


Negotiations  of  president  of 
union  with  each  contractor. 

No  settlement,  but  employer 
reported  places  of  strlkien 
filled  with  new  bands  im- 
mediately. Union  reported 
40  hands  still  out  on  August 
30,  but  that  the  strike  was 
lost. 

10,000  For  increase  in  wages,  reoog-, Increase  of  wages  and  other  Conference   of   union   repre- 


nltion  of  union  and  free 
machine}. 


17,009     73,584  Against  discharge  of  65  coat 
makers. 


conditions  as  demanded. 


sentatlves  with  Individual 
contractors.  Agreement 
signed.    (Chap.  V^ 


1,955 
80 

79 


Discharged  coat  makers  re-  Conference   between   general 
employed.  secretary  of  union  and  em- 

ployer, arranged  by  a  man- 
ufacturer from  Cincinnati. 
Agreement  signed.  (Chap. 
V.) 


1 ,955  For  recognition  of  the  union  Strike  failed 'Strikers  returned  to  work. 


80  Fm"  pay  day  on  Tuesday  In- 


79 


or  pay  di 
BtMdof 


Thunday. 


For  ninstatement  of  dls- 
snirfMl  flinpiQyML 


Pay  day  changed  to  Tuesday.  Conference  of  union  delegate 

with  employer. 

Strflnfallad Direot  Mfotiatloiu   of  «h« 

pttrtiea. 
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EsTABLBHiaNn  Involvh). 

EMPLOTin. 

■▼XD. 

Dura 

No. 

dosed. 

Total. 
Na 

OeetipatioD. 

NUMBIB  INTOl 

Date. 

IKDXmriKT  AND  LOCAUTT. 

Di- 

reetiy. 

Indi- 
rectly. 

Total. 

Dayi. 

Utica. 
Clothing  factory . 


Gothing  factory. 


N«w  YoBi  City. 


Niw  York  Citt. 


Nxw  York  Onrt. 
Children's  jacket  making. 


Qoak  making. 


Ck»ik  making. 


CInak  factories. 


Shirt  waidt  factory. 


Wooicn's  cIl  thing  factory 


NKVkBritQR. 


60 


40 
1 


50 


ao7 

(167) 


Men's  Clothlnc- 
Concluded. 
Qarment  worken. . . . 
Femalet 


35  Cutters  and  trUnmen. 

250.Coat  makers 

(76) 

95 
(76) 


700 
(600) 


20 
SO 


40,  1.067 


Thereof  females 

Rtnts  and  vest  makers. 
Thereof  females 


Neckwear. 
Neckwear  makers.. 
Thereof  females. . . 


Cutters 

liachJne  sewen.. 


Women's  and  Chil- 
dren's Clothing. 
Jacket  makers 


20  Cutters 

200T:ulore 

(50)  Thereof  females. 

40rrea8ers. 

16  Cutters , 


150 


Tailors. 


Finishers,  operators  and 


Thereof  women. 


1 


75 

(15) 

230  Operators.. 
(170) 
20 
(20) 


;perato 
rhereof 


females. 

Floor  girls 

Thereof  females. 


lOPressers. 


50 
(40) 


Waist  and  suit  makers. 
Thereof  females 


ISBakm. 


Bakeriei. 


IX.  CLOTHINO,  MZLLINERY, 


150 
(50) 


35 
250 
(75) 

05 
(75) 


700 
(600) 


20 


1.067 


200 
(50) 

15 
150 


75 

(15) 

230 

(170) 


50 
(40) 


18 


150 
(50) 


Hay  5-9. 


35  June  1- 
250  Sept  22 

(75) 

95 
(76) 


700 
(600) 


20 


July  6-14. 


Jan.  26- 

Feb.  10 


1.067iJune21- 

Aufr7 


200 

(50) 

15 
150 


20 

(20) 

10 


76 


August  1-7. 


July2»- 

Au8.ll 


May  7>12.. 


April  30- 

llay6 


(15) 

2:« 

(170) 

20 
(20), 

101 

50' Aug.  7-16. . 
(40) 


96 


8 


14 

40 

6 

18 


6 


6 


X.  FOOD,  LIQJ70RS 


18  liay  1. 


1 
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noit. 


BBTniATID  DAIB  LOST. 


r*eUy. 


Indi- 
rectly. 


ftanatfAL  Gadbb  ob 
Objict. 


ToUL 


Rbbitlt. 


HODB  or  SlTTLBmN'T— 

Rbmaru. 


LAUHDRY,  BTC. — Concluded. 


600 


600 


ae.48o' 


For  reduction  d  houn  from 
fi9to&4. 


Striken  returned  to  work 
upon  promise  of  firm  to 
oonsldtf  tbelr  demandi  on 
June  1. 1906. 


5,600 


36,480  For  reductkm  of  houn  from  Strike  felled. 
59  to  54  per  week  end  for 
e  new  conlnct 


5,000  Orijdnally   lockout  because  Fine  paid  and  unk>n  agree- 
I     the  union  impuAcd  a  fine,     ment  signed  liy  all  employ 
on  an  employer  for  abuse 
of   an   employee;    after- 
ward a  strike  for  union 
agreement 


For  Increeae  In  wages 
recognition  of  union. 


ers  involving  Increase  of 
waKCfl  from  13  to  $3.50  per 
week  for  girls  and  from  |8 
to  $8.50  per  week  for  men. 


and; Strike  failed. 


Member  of  general  executive 
boeid  of  the  United  Qar- 
ment  Worken  of  AmerlcB 
ordered  the  strikers  to  re- 
turn to  work.  Strike  was 
not  approved  by  the  na- 
tional union. 

Striken  returned  to  work. 


For  reduction  of  houn  from 
59  to  53  per  week. 

For  recognition  of  union 


Negotiations  between  indi- 
vidual employen  and  union 
representatives  brought 
about  by  announced  inten- 
tion of  tbe  Bureau  of  Medi- 
ation andj^Arbitration  to 
Investigate  the  dispute. 
Agreement  signed.  (C/. 
Chaps.  IV.  and  Y.) 

Striken'  placee  filled  with 
non-unk>n  hands. 


Houn  reduced  to  53  per  week. . Conference  between  emplov- 

en  and  committee  from  the 

I    union. 
Union  recognised iConference  between  employ- 

I    en  and  union  committee. 

Principally  for  recognition  of  Strike  failed i  No  settlement,  but  employer 

i    union;  also  for  Increase  of  |  j    reported  full  worldng  force 

I    cutten'   wages  from  $18  j  j    roropoeed  o(  new  hands  or 

and  $20  to  union  rate  of  i    striken  who  had  returned 

I    $24.  '     to  work  on  Aug.  11.     Cut- 

,                                           I  I    ten  struck  July  23,  tailon 

I  I    August  1. 

450 450  For  increase  in  piece  rates  Advance  of  5  cents  per  gar-. Conference  of  employen  and 

of  5  cents  per  garment,      i    ment  <     union  committee. 

1 .610  210'      1 .820i  For  reduction  of  houn  to  10  Houn  reduced  to  10  per  day .  'Conference  between  employer, 


450 


450 


per  day. 


For  re-employment  of  dls-  Reinstatement  of  discharged 
charged  member  of  the.  employee  and  recognition  of 
union.  I    union. 


AND  TOBACCO. 


18 


18  For  renewal  of  union  agree-  Union  agreement  signed  with 


ment  to  which  employers 
objected  chiefly  in  respect 
of  prohibition  of  work  on 
the  night  of  holidays  in- 
stead of  on  the  eve;  also 
In  respect  of  prohibition 
of  reauctlon  of  existing 
wages  when  higher  than 
union  scale,  phrasing  of 
union  shop  clause,  restric- 
tion of  overtime  work  and 
Ufle  of  union  label  at  em- 
ployers' expense. 


out  modification. 


representatives  of  union 
and  a  manufacturer  from 
whom  the  employer  re- 
ceived much  work. 
Conference  of  union  commit* 
tee  and  memben  of  firm. 


Conferences  of  president  and 
secretary  of  Central  Labor 
Union  with  individual  em- 
ployen. Agreement  signed. 
(Chap.  V.) 
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EtTABUBHMBinB  InTOLTBD, 

Ekplotbm. 

DUEA 

Na 

Ooaed. 

Total. 
No. 

Oceupatioo. 

inniBIE  DrTOLTBD. 

• 

Date.   . 

mDumr  aiid  locautt. 

raetly. 

Indt- 
reetly. 

^tal. 

Days. 

Nbw  Yokk  Cm. 
MiiMnJ  water  bottliDs... 


Stbacusi. 
Drawary 

Naw  York  Cm.. 
Niw  YoBX  Cm.. 

Naw  York  Cm.. 
Stracdbb 


Naw  York.  liiNHATTAN. 


YONKIU. 

City  water  department. . 


BurrALO. 
dai  manufacture. 


Auburn. 


• 

42 

160 
60 

1 

75 

1 

1 

1 

700 

(200) 

75 

(16) 

10 

20 

1 

1 

400 

100 

(100) 

1 

1 

75 
(16) 

64 
(44) 

1 

20 
200 

Breweriea  and  Bot- 
tUnc  Works. 

Botden 

Drivers 


Brewery  workmen. 


Cicara. 

Cigar  makers. 

Thereof  females.. 

CiesT  makers. 

Thereof  women. . . 

Packers 

Strippers. 


Cigar  Hikers..., 

Packers 

Thereof  females. 


Cigar  makers — 
Thereof  females . 

Others 

Thereof  females. 


ProTisiona. 

L/iiveis. 

Butchers,  etc. 


1 

1 

20 

1 

- 

35 
135 

Laborers. 


Firemen. 
Others. 


BuUiliiic  (General) 

26iCarpenterB 


11 
20 


Painters. 
Others. 


27 


15 


25 


X.  FOOD,  UQUORS  AND 


i7 


400 

100 

(100) 


Septl 


Octl 


July  26-27.. 


July  25- 

Aug.  7 
Mayl- 

June30 


Jan.  27 

Feb.  16 


Feb.  1ft- 
MarehlO 


May  17. 


35 


ik 


12 
58 

18 


20 


XI.  WATER,  LIOHT  AND 


20 

20 

85 

85 

June  28. 


Aug.  2-28. . . 


28 


Xn.  BUILDING 


25 


July  11-12.. 


2 
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noM. 


WmfATID  DATS  LOST. 


Dl- 

RcUy. 


Indi- 
rectly. 


ToteL 


PBINaPAL  CaJJBM  OB 

N       Object. 


Rbbult. 


MoDB  or 

Rbmabxs. 


TOBACCO--Concliid64. 


8.000 


40 


8,400 
200 


9.000 


1.500 


lA 


3,000 


40 


1.280 


8.400 
200 

9.000 


2.780 


15 


For  IncreBse  of  wbsbs  from 
17  to  111  per  wwk  for  bot- 
tlen  and  from  $12  to  114 
per  week  for  driven,  dao 
for  reduction  of  working 
houTB  from  12  to  10  per 
day. 

Tor  reinstatement  of  dis- 
charged washhouseman 
and  return  to  his  former 

KItion  of  bottler  who  had 
n  transferred  to  wash- 
house. 

For  reinstatement  of   dla- 

oharced  employee. 
For  increase  m  10  per  cent 

in  piece  rates  on  fort} 

grades  of  cigars. 


Wages  increased  from  17  to 
111  per  week  for  bottien 
and  from  112  to  114  per 
week  for  drivers. 


Demands  of  strikers  granted. 


Strike  failed. 


Rates  Increased  on  four  nadee 
from  11.50  to  |1.(B  per 
thousand  for  making  and 
from  12  to  12.25  per  thou 
sand  for  paddng. 

Prices  Increased  25  cents.  HO 
cents  and  11  per  thousand 
on  the  grades  of  work  in 
question,  ^op  to  remain 
union. 


For  Increase  of  11.  |2  and  13 
In  rates  per  thousand  on 
certain  cigars;  demand 
that  firm  refrain  from  ex- 
amining work  after  3  p.  m.  ; 
that  week  end  on  Friday 
evening  and  be  paid  for  on 
Saturday;  and  that  If  con- 
tract presentod  was  not 
signed  the  shop  should  re- 
noiain  an  organised  shop. 

For  discharge  of  new  assist-  .Assistant foreman  resigned, 
ant  foreman  alleged  to  be 
arbitrary  In  his  conduct 
toward  workmen. 


Conferences  of  empkT««  with 
Secretary  of  United  Hebrew 
Trades.  Agreement  atned. 
Strike  did  not  effect  aOfae- 
torles  at  the  same  time. 


Conference  of  empk>yen  with 
union  representatives. 


For  re-employment  of  dis- 
charged union  member. 


Discharned 
I^oyed. 


member   re-em- 


Striken  returned  to  work. 

Conference  of  representativea 
of  the  firm  witn  union  oom- 
mlttee. 


Conference  (A  member  of  firm 
with  representatives  of  the 
union. 


POWER  DISTRIBUTION. 


20 


800 


For  increase  of  wages  from  Car  fare  allowed  as  previously; 
-«.*««»__  !r  __   .J'    ^^  resumption  of  work, 

on  July  ],  wages  were  ad- 
vanced to  12.25. 


12  to  12.25  per  day.  and 
allowance  for  car  fare  to 
and  from  work  previously 
received  but  which  had 
been  discontinued. 


For  Increase  of  wages  from 
12  to  12.25  per  day. 


Strike  failed. 


StrikenB  returned  to  work  upon 
resignation  of  objeetiooable 
foreman.    (C/.  Chapu  IV.) 


Conference  of  firm's 
with  unton  reprasentatlvei. 


Conference  of  mayor  of  dij 
with  committee  of 


Dispute  never  settled  but  em- 
ployers reported  fufl  force 
of  new  hands  on  Kvg,  28. 


IHDUSTRT. 

SO 


50 


Against  emplosrment  of  non* 
union  painters  who  were 
employed  In  the  places  of 
pabiters  on  strike  against 
employment  of  non-union 
plumbm. 


Strike  failed. 


Striken'  places 
new  hands. 


filled  with 
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EBTABLIBHiaNIB  INVOLVED. 


INDrSTRT  AND  LOCAUTT. 


AUBOkK. 


BUFTALO. 


EuflSA. 


Niw  YoskCitt. 


N»w  YoBK  Cmr. 


Nbw  York  Citt. 


N»w  YoBK  Cmr. 


Niw  YoEK  Cnr. 


Niw  YoBK  Cmr. 


Niw  YoBK  Cmr. 


Nbw  T<»k  Cnr. 


Nbw  York  Citt. 


Na 


Ekplotbb. 


Closed. 


Nbw  Yobk.  Bbookltn. 


12 


ToUl. 
No. 


12 


Ooeupatton. 


NUVBCB  INVOLVBO. 


DUBA 


IH- 
recUy. 


lodl- 
rectly. 


Date.        Days. 


Total. 


60 
40 
25 
50 

25 

25 

2 

40 

88 


65 


5 

8 
8 
40 
65 
6 
15 
10 
10 
10 


7 

10 

5 

2 

2 

15 

7 

10 


20 

10 

10 

10 

12 

2 

8 

8 

2 

42 
25 


Building  (0«nenl) — 
Continued. 

Garpenten 

Masons 

Painters 

Others 

Bricklayers 

Electricians 

Engineers. 

Laboran iv*" 

OsrpenterSt  Iron  worken, 
plumbers,  etc. 


Bricklayers  and  masons. 


FUntars 

numbers 

Plumbers' helpers 

Carpenters 

Plasterers  and  helpers. 
Plumbera  and  helpers. 

Stone  cutters. 

Lathers 

Plumbera 

Sleam  fitters 


Carpenters... 

Utters. 

Plasterers... 

Plumbers 

Steam  fitters 
Lathers 
Plumbers 
Laborers 


Plumbers 

Plumbers'  helpers. 
Plasterers. 
Plasterers' laborers 

Carpenters 

I^Unters 

Plasterers. 

Plasterers' laborers 

Plumbers 

Carpenters 

Tinsmiths. 


18  PUurterere 

12  Plasterers'  laborers 
20  Others 


20 
0 


Carpenters,  lathers  and. 

steam  fitters. 
Plumbera  and  helpen . 


50 
40 
25 
SO, 

26: 
■'2. 

'ssl 


65 


5 

8i 

81 

40i 

65 

6 

15 

10 
10 


7i, 
5i. 

i 


29 


40 


Zn.  BUILDING  IN 


fiOJune  18- 
40'  July  28 

25 
50 

25 


2 

40 
88 


March  31- 
April  14 


65  April 2-5.... 


Not.  16- 

Dee.8 


5 

8 

8 

40|Sept  28- 
651  Oct  18 


10 
10 


Feb.23-24M. 


Jan.  0. 


Dec  1-26.. 


20  Oct  20- 
10  Dec  12 

Feb.  13-16... 
July  5-28.... 


18  Sept  28-29. 

12 

14. 


20 


Aprils-?.... 


S6 


18 


17* 


14 


2 


19 


42 


21 
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noN. 

FRlNaPAL  CAtJBE  OR 

Objbct. 

Rksult.           V 

" 

amMATID  DATS  LOAT. 

Modi  op  Skttlbiibnt-* 
Rkmabxs. 

Di- 
reotiy. 

Indi- 
rectly. 

ToUL 

DU8TRT— <:oiitlniied. 


4.075 


t.387 


260 

367 

1,764 

40 

16 

323 


1.600 


120 


862 


88 


208 


860 


4.075 


1,747 


260 

367 

1.764 

40 

16 

323 


8 


1,600 


128 


Against  employment  of  son* 
miion  iMumben  during 
strike  of  union  plumbers. 


Against  employment  of  mem- 
bers of  Independent  local 
union  of  electrical  worktfi 
at  $3.20  per  day  instead 
of  membcffs  o(  the  inter- 
national union  afi&Uated 
nith  the  United  Trades 
and  Labor  Counctt  at  $2.80 
per  day. 

For  Increaae  of  wages  from 
41  to  50  cents  per  hour. 

Against  plaster  work  by  firm 
employing  non-unioamen. 

Against  disehargB  of  Na- 
tional League  ptumbeiB  to 
make  way  for  empkyment 
of  Unltea  Assn.  plumbers. 


Strike  failed. 


No  further  discrimination 
against  members  of  inter- 
national union. 


Wages  advanced  to  50  oents 


Transfer  of  sub-contract  from 
the  non-union  to  a  union 
firm. 

Plumbers  ci  National  League 
re-emi^yed. 


For  discharge  of  memben  of  Strike  failed , 
independent  k)cal  lathers' 
union,  striken  being  mem- 
bers of  intemationid  lath- 
ers' union. 

For  diBcharge  of  memben  of  |J9trlke  failed, 
Independent  local  lathers' 
union,  striken  being  mem- 
bers of  international  lath- 
en'  union. 

For  employment  of  members  Strike  failed , 
of  the  Wood,  Wire  and 
Metallic  Lathen'  Union 
for  wood  lath  work.  In 
place  oi  the  memben  d 
Ifetalilc  Lathen'  Union, 
the  former  claiming  that 
the  latter  wen  not  Yecog- 
nlied  as  union  men. 

Against  employment  of  non-  Non-union 
unfon  plastererB.  charged. 


Against  employment  of  non- 
union irfumbers. 


plastecen     dis- 


Oarpenten  retoraed  to  work 
on  June  19;  the  othen  re- 
turned to  work  or  Inaugu- 
rated independent  strikes  of 
their  own  in  August 

NegDtlatk>ns  cf  the  busineBB 
agent  and  exeeutlve  com- 
mittee of  the  United  Trades 
and  Labor  0>uncll  with  rep- 
rcBentatives  of  the  BuUden' 
Exchange.  Bricklayen 
went  out  April  5  thereby 
rendering  idle  the  40  labor- 
ers.   (Cf.  Chap.  lY.) 

Confennoe  of  employen  and 
representatives  of  striken. 
Striken  were  organised. 

Conference  of  contraoton  and 
representative  of  the  strik- 


88 


203 


Non-union   plumben   joined 
the  union. 


862  Against  employment  of  non- 
union tinsmiths  from  Phil- 
adelphia where  the  unton 
tinvniths  were  on  strike 
against  Uie  firm. 

For  empbyment  of  union 
laboren  in  place  of  non- 
union men  who  were  at 
work. 

To  compel  the  plumben  who 
were  membenVol  the 
United  AsMNiatkm  of 
Journeymen  Plumbers,  etc 
to  join  the  rhral  Nattonal; 
Laagne  of  Hvmbsts,  et&  i 


Strike  failed. 


Union  men  were  employed. . . 


Strike  failed. 


Negotiations  between  the  con- 
tractorand  National  League 
of  Plumben  No.  2.  Agree- 
ment >l^ed  with  National 
League  Plumben  No.  2. 

Assodated  Building  Trades 
ordered  men  to  return  to 
work  and  on  Hay  4  formally 
declared  strike  off. 

AsBoeiated  Building  Trades 
wdered  men  to  return  to 
work  and  on  Feb.  16  form- 
ally declared  the  strike  o£f. 

Central  BuOding  Trades'  As- 
sociation upon  Investiga- 
tion deddea  that  memben 
of  both  bodies  were  union 
men  wliereupon  sMken  re- 
turned to  work. 


Negotiations  between  business 
agent  of  the  union  and  em- 
ployer. 

Conference  of  representative 
of  the  plumben  union  with 
employer. 


Striken  returned  to  work  by 
order  of  their  union. 


Conference  of  oontraetor  with 
biisineas  agent  of  the  union. 


Striken'  places   filled   with 
new  hands. 
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Ebtabubbmcnib  Imtolvid. 

Emplotbu. 

DUEA 

No. 

dosed. 

Total. 

No. 

Oeeupatlon. 

.    NUMBSB  XHTOLTSD. 

Date. 

IMDUBniT  AND  LOCALITT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Dayi. 

Nbw  York,  Brookltn.. 


Niw  You,  Bbookltn.  . 


Nbw  York,  Brookltm.  . 


New  York,  Brookltn.  . 


Nbw  York,  Brookltn.  . 


Nbw* York,  Brookltn.  . 


Nbw  York,  Manhattan 


Nbw  York,  Manhattan 


Nbw  York,  Manhattan       1 


Nbw  York,  Manhattan 


Nbw  York,  Qobbnb.  . . 


48 
14 


Buildinc  (General)— 
Continued. 

9|Carpentera 

4  Cement  paven 


Plasterera. 
Steam  fittora. 


Garpontera,       plasterers 

and  laborers. 
Painters 


18  Carpenters,       plasterers 
and  laborers. 
Plumbers  and  labcnrers. 


60 
150 


Drivers.. 
Laborers. 


14  Fkinters. . . 
20  Carpenters. 
20  Plasterers. 


8 


Laborers. 


12  Carpenters. 
4  Plasterers. 
4 
5 


Plumbers | 

Others i 

8  Plumbers,  steam  fitters | 
I    and  helpers. 

12'Lathers 

20 1  Electrical  workers 


52 
40 


Painters,   plumbers  and 

helpers. 
Plasterers  and  laborers. 


30  Electrical  workers,  lath- 
ers*   plumbers,    steam 
I     fitters  and  helpers. 
88  Plasterers  and  laborers? . 


35 


Plasterers. 


,168'Othere. 


4' Electricians.. 

28  Plasterers. . . 

4,Flumbfln 

2>8team'fittfln. 

HiLaborerB.... 


48 


18 


50 


14 


150 


Xn.  BUILDIHG  IN 


48 
14 

18 


50 
160 

14 

20 

20 

8 

12 
4 
4 

5 

8 

12 
20 
52 


Not.  11, 


Mar.  20-23. 


Mar.  20-27... 


May  10-25... 
Mar.  20-23... 

Mar.  20-27... 

June  15-10. . 
uay  o~so..> . 


30  May  24- 

June28 


30 
108 


May  7- 


JuDe2 


Nov.  3-7 


28 

4 

2 

14 

•NottBeketaiilrikKi 


8 


14 
4 


2 

10 


81 


24 
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0ON. 

PUMCIPAL  GaDBI  OB 

Objict. 

• 

Rbum. 

.; 1 

X8TIMATB0  DAIS  LOST. 

Modi  op  ScTn^BUBNT— 

Di- 
rectly. 

Indl- 
netly. 

Total 

DUSTRY— Continued. 


192 


144 


700 
192 

175 

16 
720 


930 


4.752 


192 


56 


2.100 
56 


24 


1,178 


248 


144 


2.800 
248 

175 

40 
720 


2.108 


4.752 


192 


For  tocrease  In  wages  from  Strlice  failed 
$3^  to  $4  per  day  for 
carpenten  which  hadbeen 
promised  by  foreman  with- 
out contractor's  knowl- 
edge and  which  the  latter 
declined  to  grant. 

To  compel  the  painters  who 
were  members  of  the 
Brotbo'hood  of  Painters, 
etc.,  to  join  the  Amalga- 
mated ninters,  etc 

To  compel,  on  behalf  of  the 
National  League  of  Plumb- 
ers, etc.  the  discbarge  of 
the  plumbers  who  were 
members  of  the  rival 
United  Association  of 
Journeymen  Plumbere, 
etc 

For  Increase  of  wages  from 
$2  to  $2.25  per  day. 


Pttlnters  joined  the  Amalga- 
mated Painters'  organisa- 
tion. 


Demand  that  the  painters 

should  leave  the  ^ther- 

hood  and  join  the  National 

Alliance  of  Amalgamated 

Painters. 
For  dischargB  of  *' United  Istrlke  failed* 

Association  '*     plumbers. 

strikers  being  members  of 

the  "Plumbers' League." 
For  discharge  of  non-union 

lathers. 


Aiiainst  employment  of 
members  of  Operative 
PlAstereni'  International 
A^iociatJon  or  the  Broth- 
erhood of  Electrical  Work- 
ers and  for  employment  of 
members  of  the  Journey- 
men Plasterers'  Societv 
and  the  Greater  New  York 
B:iertrical  Workers'  Union. 

For  discharge  of  members 
of  Journeymen  Plasterers' 
Society  and  for  employ- 
ment of  members  of  Op- 
erative Plasterers'  Inter- 
national Association. 

For  discharge  of  members  of 
the  Journeymen  Plaster- 
ers' Society  not  affiliated 
with  Associated  Building 
Trades  and  employment 
of  none  but  members  of 
the  Operative  Plasterers' 
International  Association 
affiliated  with  Associated 
Building  Trades. 

Against  empbyment  of  non- 
union electricians. 


Strike  failed. 


Wages  advanced  to  S2.25. 


Men  joined  the  National  Alli- 
ance. 


NoQ->union  lathers  discharged. 


Strike  failed. 


'Journeymen"  plasterers  dis- 
charged. "Operative"  plas- 
terers employed. 


Work  given  to  Operative  Plas- 
terers' International  Asso- 
ciation. 


Dispute  never  terminated; 
strikers'  places  fiUei^imme- 
diately  with  Bon-uni<»i  men. 


Conference  of  employers  with 
representative  of  the  Aoial- 
gamated  Painters. 


Striken  returned  to  work. 


of   president 
with  officers 


of 
of 


Conference 

company 

union. 
Conferenoe  of  union  delegatai 

with  empbyer. 


Striken  returned  to  work. 


Conferenoe  ci  employen  with 
committee  from  Aissociated 
Building  Trades. 

Striken  returned  to  work,  the 
Aasoeiated  Building  IVadas 
having  disapproved  their 
Bction. 


Non-union 
oharged. 


electricians    dts- 


Conferenoe  "  of  ''"contraoton 
with  committee  from  Asso- 
ciated Building  Trades. 


Conference  of  employers  and 
board  of  delegates  of  Aaso- 
dated  Building  Trades. 


Conference  of  representatives 
of  the  building  trades  of 
Queens  and  Nassau  ooun- 
ties  and  the  employer. 


found  work 
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ERABiJBmaim  Iittolvkd. 

EaiFLOTUS. 

Duju 

• 

No. 

aosed. 

Total. 
No. 

Occupation. 

NUMBBR  INVOLVED. 

Date. 

trnVVm  AND  LOCAJJTT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

NbW  YoSK-AflTOBIA . 


Osinoo 

ROCHIBTBB. 


Stbacdbb. 


UtlCA. 


Unci. 


Albany. 


Auburn. 

COBOEB. 


LnTLB  Falls. 


Nbw  Yobb  Crrr. 


Nbw  Yobb  Citt. 


EunsA. 


Albany. 


t 


6 


t 


1 
1 


6 


BuUdinc  (Oeneral)— 
Concliftded. 

1  Foreman 

35Brkklayera 

70  Laborers... * 

40'0srpenter8 

12  Painters 

6 

27 
13 


4 
900 


34 
92 

15 
13 

32 
47 


27 


40 
65 


FlumbeiB 

Carpenters 

Engineen,  Iron  workers 

and  lathers. 
Painters  and  plumbersi 
Building  labonrs 


Laborers 

Carpenters,  masons  and 
others. 

Laborers 

Lathers,    plumbers   and 


Carpenters  and  masons. 
Others. 

CarpBiitry* 
Carpenters 


1 
35 


40 
121 
6 
27 
13 


160 


15 


16 
13 


Otfpenters. 
Carpenters. 


54  Carpenters. 


Carpenters. 


26 


40 
05 

64 
1.485 


103  Carpenters. 


125 


Concrete  Construc- 
tion. 
Laborers 


Electrical  Wiring. 
25  Electrical  workers 


103 


12 


25 


70 


Zn.  BUILDING  IN 


1 

35 
70 
40 
12 

6 

27 
13 


150 


15 


16 
13 


20 


40 
05 

54 

1.485 


Feb.  10-19.. 

8 

Oct  2-12... 

10 

Apr.  20-25. . 

6 

May! 

June  9 

1 

July  19-23... 

4 

Apr.  17-21. 


Aug.  12^20. . 
Apr.  2-^. . . . 


Apr.  2. 


Mayl- 

Junel6 


103  July  2-7. 


12 


25 


Sept  19. 


^pt.29- 

0ct.l7 


7 
4 


40 


10 


tNot 
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HON. 

PbIMOPAL  CkXJBM  OB 

Objbct. 

Rbttlv. 

1 

■BTDUnD  OATB  LOST. 

Modi  or  SiTTLiiauiT— 
Rbuarxb. 

Di- 

rectly. 

Indi- 
rectly. 

Total 

DUSTRT — ContiniiML 

318 
580 
200 

4.000 

15 
112 


106 

210 

580 

■  ••••••■• 

200 

4.000 

• 

15 

112 

lao 

280 

200 

54 

28,870 

- 

515 

12 

400 

130 


280 
260 

54 
28,870 


515 


12 


400 


To  sustain  fonmin  In  refusal 
to  take  orders  from  super- 
biiendent 

Against  employment  of  non- 
union painters. 

Against  the  employment  of 
non-union  painters  and 
plumbers. 

For  Increase  of  wages  and 
reduction  of  hours. 


Against  employment  of  non- 
union laboracs. 

Against  empbyment  of  non- 
union laborers. 


^(»-unlon     painters     with- 
drawn from  the  worlc 


Against  empbyment  of  a 
member  of  the  German 
union  oi  carpenters,  which 
was  In  aneaxB  for  per 
capita  tax  to  the  carpen- 
ten'  district  council  and 
whose  members  were 
without  working  cards 
from  that  bodr. 

Against  **  open  shops  " 

For  increase  in  wages  from 
30  to  35  cents  per  hour 
and  reduction  to  hours 
from  53  to  47  per  week. 

For  reduction  of  hours  from 
9  to  8  per  day  without  de- 
crease of  pay. 

For  tocrease  of  wages  to 
Brooldyn  Borough  from 
$4  to  14.50  per  day.  betog 
originally  a  strike  to  that 
Borough  followed  by  gen- 
eral lockout  of  memben 
of  Carpenters'  District 
Council  of  Qreater  New 
York  because  an  arbitra- 
tion award  adverse  to  the 
Brooklyn  members  was 
not  accepted  by  them. 

For  tocrease  of  wages  from 
R50  to  K80  per  day. 


For  re-empkyment  ci  two 
discharged  employees. 


Strike  failed. 


Non-union    men 
from  work. 


withdrawn 


Strike  failed. 


Non-union  men  applied  'for 
membership  to  the  xmion. 

Non-union  men  Signed   the 
union. 


The  German  union  paid  ar- 
rears of  per  capita  tax  to 
district  council,  and  its 
members  received  wwking 
card. 


Strikers'  places  filled  immedi- 
ately by  new  hands.  Strik- 
ers secured  other  work 
within  a  few  weeks. 

Conference  of  busines  agent 
oi  the  building  trades  council 
with  members  of  the  firm. 

Negotiations  of  the  bustoess 
agent  of  union  with  the 
firm. 


Negotiations  between  repre- 
sentativei  of  the  German 
union  and  the  district  coun- 
cil 


'*  Ckned  shop 


Wages  tocreased  to  35  cents 
and  hours  reduced  to  47. 


Hours  reduced  as  demanded. 


Wages  to  he  advanced  to 
$4.30  per  day  in  Brooklyn 
Borough  on  July  1,  as  pro- 
vided for  to  a  previous 
agreement  and  to  be  fur- 
tiler  advanced  on  Aug.  15 
to  $4.50  per  day. 


Wages  advanced  to  $4.80. . , 


Strike  failed. 


For  reduction  ci  houra  from  Hours  reduced  to  8  and  wages 
9  to  8  per  (by  and  tocrease '    advanced  to  $3  by  one  firm 


to  wages  from  $2.75  to  $3 
per  day. 


employtog  12  of  the  strik 
em;  strike  failed  to  other 
shops. 


Strikers  returned  to  work  ex- 
cept the  foreman. 

Direct   negotiations   of    the 
parties. 

StrikerB  returned  to  work. 


Direct  negotiations  of  unkm 
committees  with  employos. 

Direct  negotiations  between 
employers  and  union  repre- 
sentatives. Agreement 
siped.  (Chap.  V.) 

CoQierenoe  of  employers  with 
union  committee.  Agree- 
ment signed.    (Chap.  V.) 

Negotiations  between  repre- 
sentatives of  Master  Car- 
penters' Association  and 
the  unions.  Agreement 
signed.  In  Brooklyn  Bor- 
ough 1,200  were  on  strike 
from  Hay  1  to  12.  and  425 
from  May  28  to  June  15; 
in  the  other  boroughs  1.060 
were  lock^  out  from  June 
5  to  15.  Agreement  signed. 
(C/.  Chape.  IV  and  V.) 

Conference  of  employer's  rep- 
resentaUve  with  union  com- 
mittee. 

Strikers  returned  to  work. 


Conferences  of  employer  with 
representatives  of  the  union 
In  ca.^e  of  firm  which  set- 
tled; in  other  shops  strikers' 
places  were  filled  with  new 
hands. 


NjportML 
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ESTABLiaBMUITB  InTOLVKD. 

Emplotub. 

DUBA 

No. 

Closed. 

Total. 
No. 

Occupation. 

limCBlB  INTOiLTn>. 

Date. 

INDTOTRT  AMD  LOCALRT. 

reotly. 

m 

Indi- 
rectly. 

Total. 

Days. 

SCHliaCTAfiT. 


BtTTFALO,  ROCHBnR... 


Bath 

Niw  York  Cnr. 

Naw  York  Citt. 
PobtChsstib... 


AwnBDAIL. 


AUBXTaN. 


Naw  York  Citt. 


Obwiqo. 


1 
1 

1 
6 

12 


12 


SCHRNKCTADT 15 


SCHBNECrADT. 


V^ONaaBS. 


20 


8 


Albant '    15 


23 


52 


16 


1    1.200 


12 


8 


15 

1.800 

500 

100 


85 

30 

-36 


Electrical   Wirinc— 
Concluded. 

Electrical  worken 


Elevator  Conatmo- 
tion. 

Elevator  oonatruetocs . . . 


Bzcavatiiic. 
Laboraca 


Rockmen  (laboren). 


65 
40 


9 
10 


15 
30 


EtDgioeerB 

Laboraa. 

EzcaTaton 

Rockmen 


Maionry. 

Hodcarrlen 

Laboren 


Masons,  ptasteren.  etc. 
Laborera. 


BricUayera. 
Laboren. .. 


15 
20 


BricUayera . 
Laboren. . . 


120 ,  Brickl&yen  and  masons . 
100  Laboren 


8 


100  Laboren 

150  Brioklayen  and  masons. 


150  Bricklayera  and  masons. 
75  Laboren 


15 


100 


Paintinc  and  Paper- 

hanginc. 
Falnten 


62 

16 
1.200 

15 

600 
100 


36 
26 


40 


15 


120 


100 


150 
76 


100 


Zn.  BUILDIHO  IN 


36 


10 


30 


100 


120 


23 


52 


16 
1.200 

15 

600 
100 


36 
25 
36 


40 


9 
10 


15 
30 


120 
100 

100 
120 


150 
76 


100 


Apr.  7-28. . . 


May  1-26... 


lCay30. 
July  16. 


Feb.  1&-16... 
May  8-12.... 

July  16-20... 


Aufrl-20... 


Aug.  28-31, 


Dec.  26-30.. 


June  1-26. . 


June  26- 

July7 


April  24-28. 


April  1-30... 


19 

23 

1 
1 

2 
6 


17 


22 


12 


6 


26 
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TION. 

PanraPAL  Caubi  ok 
Objict. 

Rnuur. 

■SmfATlD  DATS  LOST. 

RiMABU. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

DU8TRY— Continued. 


437 

1.196 

15 
1.200 

80 
3.000 

300 


180 


leo 


86 


75 


2.640 
1.200 


40 


150 


487 

1,196 

15 
1.200 

80 
3.000 

480 


160 


For  Sftturday  half-liol}cby 
with  pay. 


For  u&ifcnn  rate  of  wafes 
per  day  of  18.40  for  me- 
ehaoios  and  82.40  for 
belpen. 

A^wt  objectionable  time- 
keeper. 

For  inereaee  of  wages  from 
11.75  to  12  per  day. 

For  reinetatement  of  diii- 

charaed  endneer. 
For  increase  In  wases  of  25 

cents  per  day  (11.50. 11.75 

to  11.75. 12.00.) 


Hours  for  Monday  to  FVlday 
increased  from  8  to  8i  and 
Saturday  balf-hoiiday  with 
out  pay. 

Uniform  rates  as  demanded. , 


Strike  failed. 


Strike  failed.    Men  returned 
to  work  at  same  rate  cf 


For  increase  of 
nine-hour  day. 


and 


Strike  failed. 
No  changB  In 


76 


225 


1.125 


2.500 


2,200 
1.440 


4.840 


2,640 


For  increase  of  wases  from 
50  to  55  cents  oer  hour 
and  Saturday  haff-hoUday. 


to  82 


Advance  from  $1.76 
(averafs)  for  hod 
and  frtwi  11.50  to  81.75 
(a^^vafs)  per  day  for  laboi^ 
ers;  hours  reduced  from  10 
to  8-10  for  hod  carriers. 

Wages  advanced  to  55  cents 
per  hour  and  Saturday  half 
holklay  established. 


To  enforce  the  unkm  scale  of  No  ehanss  in  waces 


Strike  faOed. 


1.125 


2.500 


To  enforce  orovlslon  of  fai- 
temationaJ  union's  ocmsti- 
tution  requiring  thai  a 
joumejrman  member  over- 
see all  work  on  all  walls 
the  construction  material 
of  which  takes  the  place  of 
stone  or  brick. 

For  bcrease  of  wans  from 
50  to  60  cents  per  hour  and 
Saturday  half-holiday. 

For  increase  of  wages  from 
81.75  to  82.25  per  day. 
time  and  one^iali  f or  over- 
time, double  time  for  holi- 
days and  Sundays  and 
Saturday  half-holiday. 

To  compel  payment  of  wages 
at  the  place  of  work  to  an 
employee  who  refused  to 
go  to  the  office  therefor. 


Gcmference  of  repreeentatlvea 
of  contractors  association 
with  union  committee. 


Direct  negotiations  of  union 
committee  with  reprewnta- 
tives  of  the  firms.  Agree- 
ment si^ed.   (Chap.  V.) 

Strikers  returned  to  work. 

No  settlement 


Unton  ordered  men  to  return 

to  wotIc 
Strikers  returned  to   work. 

Strikers  were  organised. 


Negotiations  between  empky- 
ers  and  representatives  of 
union  and  officers  of  Central 
Labor  Union. 


Negotlattons  of  representa- 
tives of  the  union  with  the 
emidoyers  individually.Men 
lost  4  days  apiece  on  the 
average,  as  80  men  secured 
work  elsewhere  during  most 
of  the  time. 

Executive  board  of  Bricklay- 
ers' Union  ordered  the  men 
back  to  work,  the  contract 
being  nearly  completed. 

Dispute  never  terminated  but 
oontnctoTB  filled  strikers' 
places  with  non-union  men. 


Wages  advanced  to  60  cents 
and  Saturday  half-holiday. 

Increase  of  wages  to  82.25  and 
other  conditions  as  de- 
manded. 


Decision  that  men  should  be 
paid  at  the  office. 


Negotiations  between  employ- 
eiB'  association  and  the 
unkm. 

C(Hiferences  of  Individual  em- 
ployers with  union  commit- 
tee. 


Work  resumed  pending  settle- 
ment   by     the     BuilditiH 
Trades'  Arbitratton  Board, 
composed  of  6  master  build 
ers  and  5  bricklayers. 


For  an  Increase  of  wages  Wages  increased  from  82.50  to  Conference  of  renesentativea 
from  82.50  to  83  per  day.  |    $8  per  day.  of   unk>n  ana  employers' 

association. 
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EBTABLiamilMTS  ImrOLTBD. 

EiirLOTiaB. 

Du&A 

- 

No. 

acted. 

Total. 
No. 

Occupation. 

wmBUE  mroLTso. 

Date. 

IRDUSTRT  AND  LOCALRT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Dayi. 

BorTALO 

Gbnsta 

Ithaca 

Johnstown 

Niw  York  Citt. 
New  Yobx  Crrr. 

New  York  Citt 

Obwkoo 

FouaaxBBPsii.. 

» 

Rochester 

Alrant  

Auburn 


11 


9 


6 


74 


Painttnc  and  Papei^ 
"      Pd. 


hangii 
[^perEai 


one] 


Fkkperhanfen. 


19  Painters 

15  Paperhansen. 


80 


Painters  and  paperhan^ 


30  Painters. 


60 
0.000 


76 
34 


30 


Painters 

Painters  and  decorators. 


Painters. 
Others. 


Painters. 


73  Painters. 


143  Paper  hangers.. 


Plumbing. 

83;PIombers 

50  Apprentices 

20  Laborers 


35PImnl)ers. 


74 


19 
15 


80 


30 

60 

6.000 


72 


30 


73 


143 


83 
50 


27 


Zn.  BUILDING  IN 


20 


74 


19 
15 


80 


30 

SO 

6.000 


March  1-6. 


AprU3-24.. 


72 


30 


73 


March  1- 

Apra9 


March  1- 

June  1 
Sept  17  18.. 

May  21- 

June  27 


May  1-10.. 


April  2-7. 


April  2-10. . . 


143  April  2-3. .. . 


83  April  5-18. 

50 

20 


27  Mny  7. 


19 


34 

79 

2 

88 


8 


12 


•Estimated. 


BuEBAU  OF  Mediation  and  Abbitbation,  1906.       III.71 
Detailed  Statement  of  Disputes  Reported  in  the  Tear  Ended  September  30, 1906. 


TION. 

pBiNciriL  Caubi  or 
Qbjbct. 

Rbult. 

B8TIMATI0  DATB  LOST. 

Remarks. 

• 

IX- 

recUy. 

Indi- 
rectly. 

Total 

DUSTRT— ContlBiMd. 


246 


646 


2.720 

900 

100 

•60.000 


648 

180 
584 

286 
1.596 


2.000 


240 


246 


646 


2,720 

000 

100 

•60,000 


Far  Rn  IneraMe  of  5  eenta  per  Price   per   roll   increased   5 


roU   for 
pRpw. 


hRnglnc   eeiUng 


For  reduction  of  hours  from 
9  to  8  per  day  withovt  re- 
duction of 


648 

180 
584 

286 
1.836 


WagBS  increased  to  14  per 
(by. 

UmiirirB's  decision  set  aside 
with  ab«ndonment  of  $2 
mte  for  rou|^  work  but 
with  no  increase  in  old 
mtes  of  WR8B8. 


For  15  pee  cent  increase  in 
wages,  and  against  work- 
ing with  non-union  men  of 
other  crafts  in  the  building 
trades. 

For  increase  oi  wages  from 
62.25  to  12.50  per  day. 

For  increase  of  wages  from 
$3.50  to  64  per  dav. 

Aj^inst  reduction  of  wages 
for  all  rough  work  such  as 
cleaning  walls,  etc,  to  |2 
per  day  and  for  increase  of 
decorators'  wages  from  64 
to  14.50  and  painters  from 
63.50  to  $4,  strike  being  to 
set  aside  an  umpire's  arbi- 
tration award  which  had 
fixed  the  new  rate  of  $2  for 
rough  work  and  the  former 
rates  of  64  and  63.50  for 
skilled  work. 

For  increase  in  wagBS  of 
those  receiving  63.50  to 
union  rate  of  64  per  day. 


For  increase  of  wagee  from  Wages  advanced  to  $2.50. 
62.25  to  62.50. 


cents. 


Wages  inereaaed  on  Sept  1, 
1906.  for  paperhangers  from 
62.50  to  62.75  pv  day:  for 
painters  from  62  to  62.25 
and  firom  62.25  to  62.50  per 
day. 

Wages  increased  15  per  cent; 
prohibition  of  work  with 
non-union  painters  but  no 
prohibition  as  to  other 
crafts. 

Strike  failed 


Strike  failed. 


2.000 


For  Increase  of  wages  from 
62.50  to  63  per  day. 


For  increase  of  wages  from 
63  to  63.25  per  day. 


For  increase  of  wages  from 
43}  cents  to  50  cents  per 
hour  and  against  employ- 
ment of  additional  appren- 
tices for  a  period  of  two 
years  firom  May  1, 1906. 

For  union  agreement  with- 
out provision  demanded 
by  employers  that  union 
membvB  must  not  work 
for  emo^oyers  outside  of 
masten  asaociatkm. 


Wagee  advanced  to  62.80. 


Wages  advanced  to  63.25. 


Conference  of  uiiton  represen- 
tatives with  Individual  em- 
ployers. Sixty-two  met 
emjdoved  by  4  firms  re- 
ttimed  to  work  Ifarch  5;  12 
men  employed  by  one  firm 
retumea  March  7. 

Conference  of  representatives 
of  empbyers  and  of  emptoy  • 
ees  togstber  with  committee 
from  Ueneva  Federatioa  of 

Conference  of  committees 
from  each  side.  Agreement 
signed.    (Chap.V.) 


Strikers  returned  to  work. 

Conference  of  employers  with 
union  delegate. 

Conferences  of  representa- 
tives of  employers  associa- 
tions and  tne  untons.  (C/. 
Chap.  IV.) 


Strikers  returned  to  work  or 
their  places  were  filled. 
Dispute  never  terminated 
but  emobyer  reported  full 
force  of  bands  by  May  11. 

Negotiations  between  empby- 
ers' association  and  union 
representatives. 

Conference  of  committees 
from  employers'  associa- 
tion and  tne  union.  Agree- 
ment signed.    (CSiap.  V.) 

Conference  of  employers  with 
union  representatives. 
Agreement  signed.    (Jhap. 

v3» 


Wages  Increased  to  50  cents  Conference  of  repreientatives 
per  hour;  apprentice  ques-l    of   the    Master   Plumbers' 
tion  left  in  abeyance  but|    Association  and  the  union, 
meantime  no  additional  ap-i 
prentices  to  be  employed.    [ 


Strike  faibd. 


Dispute  never  terminated  but 
strikers'  places  were  gradu- 
ally filled  with  non-union 
hands  during  the  summer. 


tNot  reported. 
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EtoABLBBMSMTB  InVOLYED. 


INDU8TRT  AND  LOCALITT. 


No. 


aoted. 


EupLOTBae. 


Total. 
No. 


Occupation. 


inTUBBB  nnrOLTSD. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


DUBA 


D&te. 


Dayi 


Xn.  BUILDI1I6  IN 


Niw  YoM  Cnrt. 


NlW  YOBX  CiTT. 


Nbw  Yobx  Citt. 


Niw  YoR«  Cut*. 


SCHXNBCTADT. 


Watbrtowk. 


COROI 


Gbanbsyille. 

DUtfKIKK 


fiOO 


500 


400 


17 


14 


1 

1' 


VSW^TO" I        1 


500 


14 


1.500 
900 


900 
1.500 


110 

110 

20 

20 

14 

1.600 


Plttmbing — Concl'd. 

Plumb«B 

Helpers. 


Flumbers' helpers.. 
Plumbers. 


Plumbers..' 

Plumbers'  helpera. 

Steam  fitters. 

Steam  fitters'  helpers. 

Others. 

Plumbers 


60  Plumbers. 
60  Helpers... 


26 


Flumbers. 


Road  and  Track 
Construction. 
75j  Laborers 


110  Laborers 

75  Track  laborers. 


25 


Laborers. 


1.500 


900 


110 


1.600 


60 
50 


26 


60 


751 


20 


1.500 


900 


110 


1.600 


60 
50 


26 


JulyS^- 


AU8.1 


July  2- 


Aug.1 


Jan.  15-19... 


July  2- 

Aug.  18 


JulylS- 

Aug.23 


April  2-21, 


60  Sept.  10-17. 


50  .Kvig.  5 

75  Sept.  2^29.. 


20 


Sept  27. 


35 


25 


41 


32 


18 


4 


1 


*  Brooklyn  borouf  h 


Bureau  of  Mediation  and  Arbitration,  1906.       III.73 
Detailed  Statement  of  Disputes  Reported  in  the  Tear  Ended  September  30,  x9o6. 


TION. 


■SnilATID  DATS  LOBr« 


Pbxncipal  Causs  or 
Object. 


RnuLT. 


DUSTRY— Condnued. 


M ODB  OF  SrtLXMKIT— 
RUCASXS. 


37.500 


22.500 


37.500 


550 


45.100 


22:500 


For  incmae  of  waces  from 
14.75  to  15  per  day  Im- 
mediately Inetead  of  on 
Oct.  1. 


Wages  increaeed 
Oct  1. 


to  15  on 


650 


45.100 


3.620 


468 


420 


For  an  Inerense  of  wai^^  Strike  failed . 

from  S6  and  $9  to  $12  per 

week,  and  an  eight^hour 

day,  and  to  assist  mem-i 

t)ers  cd  National  League  of 

PlumberB   who   were   on,  . 

strike. 
For  full  day's  pay  instead  of  Strike  failed. 

one-half    day's    pay    on 

Saturday  with  Saturday 

half-holiday. 


For  increase  of  wages  from 
$4.75  to  $5  per  day  Im- 
mediately instead  of  on 
Oct  1. 


Wages   Ineraaaed 
Oct  1. 


to  15  on 


3,520 


46S 


Wages  adyanoed  from  $3.50 
to  $4  per  day. 


Sfaster  plumbers  signed  an 
agreement  with  the  United 
Association  of  plumbers  aai 
the  strikers  who  were  mem- 
bers of  the  National  League 
of  Plumbers  abandoned  the 
latter  and  joined  the  United 
Association,  returning  to 
work  under  the  latter's 
agreement  The  helpers 
struck  at  the  same  time,  but 
for  the  most  part  independ- 
ently. (See  agreement  in 
Chap.  V.) 

Strikers  returned  to  work. 
Plumbers  were  on  strike  at 
the  same  time  on  their  own 
account 


Strikers  returned  to  work. 


Master  plumbers  signed  an 
agreement  with  the  United 
Aaaociatioo  of  plumbers 
and  the  strikers  who  were 
members  of  the  National 
League  of  Plumbers  aban- 
doned the  latter  and  joined 
the  United  Association,  re- 
turning to  work  under  the 
latt^'s  Mieement  About 
500  (tf  the  strikers  found 
work  elsewhere  without  hn 
of  time.  (See  agreement  in 
Chap.  V.) 

Direct  negotiations  of  the 
parties. 


420 


25 

300 


For  increase  of  wages  from 
$3.50  to  a  minimum  rate 
of  $4  per  day  for  journey- 
men; also  for  Saturday 
half-holiday  during  July 
and  August  lOOo.  and 
during  tne  months  from 
May  to  Sept,  1907.  ' 

For  reduction  of  hours  from  So  change  in  hours,  but  wages  Conference  of  employers  with 
9  to  8  per  da.v  without  de- 
crease of  pay,  and  closed 
shop. 


advanced  from  334  to  35 


For  increase  of  wages  from 
$1.50  to  $1.75  per  day  and 
shorter  hour:). 

For  increase  of  wages 

For  employment  of  Italian 
in  place  of  American  fore- 
man. 


20  For  discharge  of  foreman. 


cents  per  hour,  ana  closed 
shop  e-ttablishod  in  all  but 
one  shop  with  two  eraploy- 
eed. 


Strike  failed 


union  committee. 


Strikers  returned  to  work. 


Strike  failed 'Strikes  returned  to  work. 

Strike  failed Conference  between  superin- 
tendent and  committee  of 
strikers.  Strikers  returned 
to  work. 

Strike  failed Strikers  returned  to  work. 


t  Manhattan  borough. 


111.74         New  York  State  Department  of  Labor. 


Table  I — Continued. 


Ebtablibhmjbmtb  Inyolvxd. 

Emplotus. 

Dura 

No. 

Qosed. 

Total. 
No. 

Oocupfttion. 

MUiaSB  IMVOLYBD. 

Date. 

INDUSTBr  AND  M>C\L1TT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

DayL 

NiwBusaH 

Nbw  York,  Brooklyn. 

Niw  York  Citt 

Nrw  York,  Qubknb.  . . 
Stracube 

Buffalo 

Ithaca 

New  York  Citt 

New  Y^ork  Citt '. . 

New  York  Citt 

Albant 

EUUBA 

Uatbroox 

Norwich 


75 


1 
1 


2 


75 


72 


80 
150 


20 
100 
100 

150 


Road  and  Track  Con- 
struction— Cond'  d. 
Laborers  and  teamsters.. 


Drivers. . 
Labofers. 


Labortfs. 
Laborers. 
Laborers. 


Sheet  Metal  Work- 
ing. 

Sheet  metal  workers. . . . 


83  Sheet  metal  workers. 
48'Others. 


(2) 


200 


240 


Thereof  females. 


Tinsmiths. 


3.000 


Structural  Iron 

Work. 

Structural  Iron  workers. . 


Structural  iron  workers. 


65 
'62 

20 

100 

35 

ISO 


33 


200 


240 


3.000 


Freight  Handling. 

50  Freight  handlers 

20  Checkers,  etc 

28  Checkers  and  truckers. . 


7'Cond\u;tors 

35  Switchmen. 

10 i Freight  handlers. 


XU.  BUILDING  IN 


72  Sept  15-17. 


62  Apr.  7-28. 


20 

100 

35 

150 


33 


200 


240 


3.000 


June  28. 
June  19. 
Aug.  21. 


May  21- 

Oct20 


Oct.  2-7. 


Sept.  1-15. 


2 

19 

i 
i 

1 

120 


12 


Oct  31-  78 

Mar.  31 


Jan.  2-  170 

July  21 


zni.  transportation 


53 

50 

28 

28 

42 

42 

10 

10 

Aug.  1 


28  May  21-22. 


June  17. 
May  20. 


1 

2 


1 
1 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30^  1096. 


mow. 

Pbincipal  Cauu  or 
Objict. 

RjUDLT. 

• 

ESTIMATED  DATS  LOST. 

Mods  of  Ssttlbmicmt^ 

RXMARKS. 

rtec:ly. 

Indi- 
rectly. 

Total. 

DUSTRT-^oncluded. 


130 
*    1,178 

10 
33 
35 

10.000 


198 


2.400 


10.000 


140.000 


14 


144 
1.178 

10 
33 
36 

10,000 


196 


2.400 


10.000 


Fcff  reduction  of  hours  from 
10  to  8  per  dsy,  or  propor- 
tionate increase  d  wages. 

Lockout  because  of  member- 
ship in  a  union  whoae  ac- 
tion was  objectionable  to 
the  employer. 

For  re-employnMnt  of  dis- 
charged foreman. 

Agidnst  increase  of  hours 
from  9  to  10  per  day. 

For  increase  of  15c.  and  25c. 
per  day. 

For  increase  of  wages  from 
35  to  42i  cents  per  hour. 


For  an  advance  in  wages  of 
25  cents  per  day  for  those 
who  had  worked  at  the 
trade  three  years. 


For  Saturday  half-holiday. 


Strike  failed. 


Employment    of 
help  only. 


non-union 


Strike  failed. 
Strike  failed. 


Strikers  returned  to  work. 


Places  of  union   men   fiMed 
with  non-union  hands. 


Strikers  returned  to  work. 


Wages  increased 
to  11.75  and  $1 


from  $1.60 
85  per  day. 


To  compel  employers  to 
break  alleged  connection 
with  the  American  Bridge 
Cbmpany,  against  whom 
the  housesmiths  had  a 
national  strike  to  compel 
the  empbyment  of  union 
men  exclusively 


140,000  For  increase  of  wages  from 
14.50  to  15  per  day. 


Wages  increased  to  37i  cen^s 
per  hour. 


Advance  in  wages  as  de- 
manded, to  take  effect  Jan. 
1.1906. 


Hours  of  work  on  Saturday 
reduced  from  10  to  9i  in 
three  shops,  affecting  140 
men.  Strike  failed  in  two 
shops. 


In  case  of  one  firm  emptying 
25  of  the  strikers  the  con- 
tract was  transferred  to 
another  party,  for  whom 
the  strikers  returned  to 
work.  Strike  failed  in  case 
of  the  other  firm  which  had 
empbyed  215  of  the  strik- 
ers. 

Strike  failed 


AND  COMMUNICATION. 


50 


dis- 


For  reinstatement  of 
charged  dock-master. 
56  For  increase  of  wages  from 
$1.35  to  $1.50  per  day. 


42 ,  For  removal  of  general  yard- 

I    master. 
10  For  increase  in  wages  of  10 
cents  per  day  ($1.40  and 

I    $1.50  to  $1.50  and  $1.60). 


Strike  failed. 


Wages  advanced  to  $1.45  on 
Julyl. 


Strike  failed. 


Wages  advanced  10  cents  per 


Strikers   returned    to    work. 

Strikers  were  unorganized. 
Direct    negotiations    of    the 

parties. 


Direct  negotiations  of  the 
parties.  Contention  for 
42}  cents  per  hour  never 
given  up.  but  strikers  re- 
turned to  work  at  37)  cents 
per  hour. 

Conference  of  employers  and 
a  committee  from  toe  union 
arranged  by  a  representa- 
tive of  the  Bureau  of 
Mediation  and  Arbitration. 
Agreement  signed.  (C/. 
Chaps.  IV  and  V.) 

Conferences  of  employers  with 
secretary  of  United  Hebrew 
Trades. 


Direct    negotiations    of    the 

f>arties  or,  where  the  strike 
ailed,  replacement  of  the 
strikers  with  non-union 
by.  Jan.  1. 1906.  (C/.  Chap. 
IV.) 


Strikers  returned  to  work  or 
their  places  were  filled  by 
non-union  hands.  Much  of 
the  time  strikers  found  work 
with  other  employers. <  (Cy. 
Chap.  IV.) 


Strikers  returned  to  woric. 

Conference  of  local  railroad 
officials  with  union  com- 
mittee. Work  was  resumed 
on  May  23  pending  derision 
of  higher  officials  of  rail- 
road as  to  wage  increase. 

Strikers'  places  filled  with 
new  hands. 

Direct  negotiations  of  tlw 
parties.  Strikers  were  un- 
organised. 
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Ebtablishmxnts  Involved. 

Emplotugs. 

DUBA 

- 

No. 

acsed. 

Total. 
No. 

Occupation. 

NUMBHI  INTOLTSD. 

Date. 

IIVDURBT  AND  LOCALITT. 

Di- 
rectly. 

lodi- 
reetly. 

Total. 

Dajm. 

6TKkcmm 

Ferrtinq.  ' 
New  York  City 

New  York  City 

HaRBOB  Ll<mTBRAOE. 

New  York  city 


New  York  City 

L\KB  Transfobtation. 
Buffalo 

Scow  Tbimmino. 
New  York  City 

New  Yobk  Citt 


t 


1 


Freight   Handlinc — 
Concluded. 

II  Tallymen 

19  Doormen 

44  Laborers 


Marine  Transporta- 
tion. 

9  Firemen 

6  Engineers. 
12  Deckhands. 

43  Firemen 

43  Engineers 

90  Deckhands 

45  Bridgemen 

40,PUot8 

261  Porters  and  oilers 


190  Deckhands 

59  Firemen  and  oilers 

28  Floatmen  and  stewards. 


23i  Deckhands 

20  Firemen 

13  Oilers  and  cooks. 

t     Car  pinches 

.Coal  handlers 

iFtaiemen 

Grain  shovelers . . 

Ore  handlers 

Pilots  and  mates. 


500  Scow  trimmers. 


Messenger  Service. 
50  Messengers. 


XIIL  TRANSPORTATION  AND 


11  Sept  10-11. 

19 

44 


9! 


500 


40 


9  July  28. 


43,Sept  19-20. 

43; 

90 

45 

40 

26| 

169  .4ug.8-22.. 
46 
28 


23 
20 
13; 


Sept  15- 

Oct  16 


30  May  1-9. 
140 1 
910 
650 
150 
300 


500  Aug.  6- 

8>ept  15 


46  Jan.  24-25. 


i 

2 


m 


27 


90 


Estimated. 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30, 1906. 


noH. 

FklHCIPAL  GaUBB  or 

Obisct. 

Bxsuvr. 

■RIKAnD  DATS  LOST. 

Remabxb. 

Di- 
rectly. 

Indi- 
rectly. 

• 

Total 

COMMUniCATION— Continaod. 


148 


4i 

86 


1.362 


•1.000 
10,820 


14.700 


02 

t  Not  reported. 


488 


148 


4i 

574 


1.S52 


•1,000 


10.620 


Fat  Increese  of  wages. 


For  increese  of  waffes  and 
Bhcrterhoun. 

For  Increase  of  wanes  firom 
$62.50  to  175  per  month. 


For  Increase  of  wage»  from 
$55  to  $65  per  month  for 
first  deckhands  and  fire- 
men, from  $50  to  $55  for 
second  deckhands. 


For  increase  In  wa^ss  of  $10 
per  month. 


For  reoognltion  of  pIlotB  and 
mates  union  and  10-hour 
workday  for  dock  workers 


14.700 


92 


For  Increase  of  wages  from 
$5.50  to  $9  per  week  to 
$7.50  to  $12. 


Waices  increased  from  $50  to 
$55  per  month  for  tallymen ; 
$45  to  $50  per  month  for 
doormen;  and  16c.  to  17c. 
per  hour  for  laborers. 


Wages  increased  from  $13.81 
to  $15  per  week;  hours  In- 
creased from  7  to  8  per  day. 

Wagv!  Increased  from  $62.50 
to  $67.50  per  month. 


Advance  from  $55  to  $60  per 
month  for  08  first  deck- 
hands and  firemen;  from 
$50  to  $55  for  104  second 
deckhands,  floatmen  and 
stewards;  from  $52  and  $57 
to  $55  and  $60  for  16  fire- 
men; from  $40  to  $45  for  13 
firemen;  from  $30  to  $35 
for  15  second  mates;  from 
$35  to  $40  for  2  stewards; 
and  from  $30  to  $35  for  2 
stewards.  Above  advances 
were  granted  by  four  com 
panies.  Strike  failed  in 
case  of  the  fifth,  which  filled 
strikers'  places  with  new 
hands. 

Strike  failed 


No  recognition  of  pilots  and 
mates'  union  and  10-hour 
workday'  ior  dock  workers, 
with  slight  Increases  in 
wagee  for  some  trades. 


Direct   negotiation'?    o'    'be 
parties. 


Conference  between  commit- 
tee from  the  union  and  the 
superintendent 

Conference  of  superintendent 
of  company  and  delegate 
of  the  union. 


Conference  of  employers  with 
union  representatives. 
Strike  ended  on  different 
dates  in  case  of  different 
companies. 


For  advance  from  2  eents  to 
2|  oaoti  for  each 
delivered. 


Wages  Increased  as  demanded 
and  hours  reduced  from  84 
to  66  per  week  for  400  of 
the  strikers;  strike  failed  in 
one  firm  employing  100  of 
the  strikers. 


Strike  failed. 


Strikers  returned  to  work  o 
their  places  were  filled  with 
new  hands. 

Conference  of  representative) 
of  association  of  employes 
and  of  national  unions  in- 
volved. Question  (tf  recog- 
nition of  pilots  and  mates' 
union  was  settled  before 
resumption  of  work,  other 
questions  afterward.  (Cf. 
Chap.  IV.) 

Negotiations  between  con- 
tractor and  union  delegate 
in  case  of  one  firm;  in  case 
of  other,  strikers  returned 
to  work.  Agreement  signed 
(Chap.  V):  100  men  em 
oyed  by  firm  where  strike 
alfed  were  out  only  3  daya 


t 


Strikers  returned  to  work. 


III78.         New  Yobk  State  Department  of  Labob. 


Table  I — Continued. 


Ebtablishiixntb  Involved. 

Emplotob. 

DUKA 

• 

No. 

Closed. 

Total 

No. 

Ooc'.ipftUon. 

NUIfBBR  IMVOLVBD. 

Date. 

INDUSTBT  AND  LOCALITT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

New  York  Citt. 


NiwBimoH. 


Coal  Hamduno. 
New  York 


West  Albany. 


Express  Drivino. 
w  York  City 


Tk-ucino. 
New  York  City.. 


Coach  Drivino. 
New  York,  Brooklyn .... 


New  York,  Manhattan . 


New  York.  Manhattan . 


180 


zm.  trahsportation  and 


334 


» 


r       22 


180    1.000 


40  40       JiOO 


50 
20 


Messenger  Seryice — 
Condttded. 

Messengers 


82 


Street  Railways. 

Conductors  and  motor- 


men. 


Teaming,  Cab  Driv- 
ing, Etc. 

Cab  drivers 


55 


Funeral  coach  drivers. 


Funeral  coach  drivers. 


Drivers... 
Handlers. 


76  Coal  handlers. 


34  Drivers. 

34  Helpers. 
2  Stablemen. 

20  Double  team  drivers. . . 
10|Sin^  team  drivers 


22 


1.000 


500 


50 
20 


75 


12 


20 
10 


82 


55 


Jan.  19. 


Aug.  3-23. . 


22^Jan.  19-21... 


1.000 


May  11-12... 


500;May  20-25.. 


50  Jan.  16-23... 
20 


76 


Aug.  13-14. 


12  June  20. 


20Nov.a-4, 
10 


IS 


3 


a 
1 
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Detailed  Statement  of  Disputes  Reported  in  the  Tear  Ended  September  30,  1906. 


TIOH. 

PEuraPAL  Gaubi  or 
Objict. 

Rbsuut. 

■BTIMAnp  DAT8  LOST. 

MoDB  or  Settlkbikni^- 
^^-  Rkm/  rks. 

• 

Di- 
netly. 

Indi- 
rectly. 

Total 

COMMUinCATION-Xontlntted. 


82 


990 


M 


2.000 


2.500 


82  Tbfrty-two  meaKngacs  em 
ployed  by  one  company 
■truck  for  adyanoe  of  price 
for  dellve^  of  each  mi 
sage  from  2  to  2i  cents;  6 
cento  for  delivery  above 
Fulton  St;  15  cento  per 
hour  while  waiting  for 
cables  at  the  office  before 
3  o'clock  p.  M.  and  10  cento 
an  hour  thereafter.  Mes- 
sengers of  other  company 
struck  for  advanoe  wlttw 
out  definite  demands. 

000  For  closed  shop  and  Inoreaao 
in  wages. 


Price  advanced  to  2i  cento  per 
message  by  one  firm  em- 
idoylng  34  messengers  in- 
cluding original  strikers. 
Advance  from  If  cento  to  2 
cento  per  messags  for  50 
measengen  of  other  com 
pany. 


400 


06  For  bicreaee  in  wages  from 
$12  to  $14  per  week  and 
employment  of  none  but 
members  of  the  cab  driv 
ers'  union. 
2,000  For  reduction  of  hours,  in< 
crease  of  wages  from  $12 
to  $14  per  week,  and  recog- 
nition of  union. 

2 ,500  For  payment  of  rate  of  wages 
($13  per  week)  provideain 
exfatfaig  agreement  and 
afterwards  for  increase  to 
$14  per  week. 


Upon  assurance  of  manager 
that  their  demands  would 
receive  consideration  the 
strikers  returned  to  worL 


*CloBed  shop"  and  increase  in  Change  In  ownership  of  road, 
wages  of  from  1  to  3  cento  new  owners  negotiating 
per  hour,  averaging  about     with  representatives  of  the 


ii  cento  per  hour. 


400 


162 
12 

30 


152 


Wages     increased     to    114; 
"closed    " 
llshed. 


shop"  not  estab- 


imion.    Agreement  signed. 
(C/.  Chape.  IV  and  V.) 


Conference  of  employer  with 
president  of  the  union. 


Wages  advanced  to  $14  and  Conference  of  represeatatives 


union 'recognised. 


Wages  increased  to  114 . 


For  Increase  of  wages  from 
S13  to  $15  per  week. 


No  increase. 


For  tDcreaae  of  warns  from 
16ic.  to  20c  per  hour. 


12  For  reinstatement  of  two  dis- 
charged helpers. 


30 


For  increase  in  wages  from 

•  $12  to  $13  per  week  for 

single  teun  driv^  and 

from  $12  to  $15  per  week 

for  double  team  drivvi. 


Wages  increased  from  16}c-  to 
l/ic  per  hour. 


Strike  fafled. 


Wages  advanced  as  demanded 


of  employers'  association 
and  the  union.  Agreement 
simed.   (Of.  Chaps.  IV  and 

Conference  of  representatlvee 
of  employers  and  the  union, 
arranged  by  representa- 
tives of  State  Bureau  of 
Medlatton  and  Arbitration. 
Agreement  signed.  (C/. 
Chaps.  IV  and  V.) 

Strikers  returned  to  work 
pending  negotiations  for 
general  agreement  between 
the  Goal  Dealers'  Associi^ 
tlon  and  the  Coal  Team- 
sters' Union,  and  with 
agreement  that  if  such  ne- 
gotiations failed,  dispute 
shou,d  be  submitted  to 
arbitration.  Agreement  for' 
return  to  work  signed  by 
representative  of  the  union 
and  members  of  the  firm. 

Direct   negotiations   of    the 
parties. 


Strikers*  places  filled  with 
new  hands.  Striken  were 
unorganized. 

Direct  negotiations  of  the 
parties.  Strikers  were  or- 
ganised. 
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Table  I — Continued. 


EBTABLnHMZMTB  InVOLVBD. 


□CDUSTRT  AND  LOCALITT. 


No. 


aoted. 


Emplotsu. 


ToUil 
No. 


Ooeupation. 


irnifBSB  INVOLTK). 


Di- 
reetly. 


New  York  aty. 


IWkBkfll. 


West  New  Brighton.. 


Ehnlrm. 


Rochester. 


BaUston  Spa..  Ft.  Ed- 
ward, Qlena  Falls.  Me- 
ehanlcTiUe,  Saratoga 
and  Whitehall. 

Qardeavltte 


25 


16 


Kamers 

New  York.  Brooklyn... 


tfieid. 


Dbt  Qoods  Stobbs. 
York  City 


50 


"Svwa  Dkalebs. 
Mtddletown 


16        45 


40 


25 


83 


60 
40 


50 
700 


250acrk8.. 
t    Others. 


60  Newsboys. 


Indi- 
reetly. 


Total. 


DUBA 


Date. 


Days. 


Zm.  TRAN 8P0RTATI0R  AND 


Teaming,  Cab  Driv- 
inc.  Etc — Cond'd. 

Truck  driven. ........ 

220 

45 
40 

13 
83 

Team  drivers. 

Teamiters 

Telephone  Construc- 
tion and     Repair 
Work. 

Linemen,  inspectors,  etc. 

iJnemen. t  -  - 

Track  Repairing. 
5Wtinn  hands 

80 

Work  train  labarers 

SActioii  laborers .... 

60 

TYack  labonn 

50 

Track  labonrs 

200 

Section  laborers 

150 

250 


60 


12 


40 


220  Oct  16- 

Dec.2 


45 


41 


May  14-19... 


40  May  25- 

June9 


25  July  31.  '06- 
1  Tan.  10.  '07 

83  April  26- 

May4 


80  .\prll  2-7. 


60  June  2. 
40 


14 

137 
7 


6 


50  May  22-23... 


200 


Jan.  1-13 


2 
12 


150  July  24-25...         2 

XIV. 

I 
250  Feb.  17-21... 


60  March  25-27. 


3 


•EMmated.       f  Not  f«ported.      t^artfrnm 
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TIOR. 


WmiAnD  DATB  LOST. 


raetly. 


Indi- 
rectly. 


Total. 


PWHOIPAL  GaUU  OB 

Object. 


Bmovt, 


Modi  or  Snnnanr— 

RlMAMB. 


COMMUmCATION — Concluded. 


•1.820 


270 
660 

900 
^344 


480 


60 


800 


100 
3,400 


40 


aoo 

TRADE. 

1.250 

180 


•1,820 


270 


For  the  employment  of  union 
memben  only  or  of  those 
who  would  )oId  the  union 
at  tta  firrt  meetinc  after 
their  employment;  also 
for  oTertlme  pay  at  25 
cents  per  hour  as  called  for 
by  previouB  year's  agree- 
ment 

For  Increase  of  wacBS  from 
$1 JSO  to  S2.00  per  day. 


560  For  right  to  wear  the  union 
button. 


1.700 


t344 


Against  emplovment  of  non- 
union In  plaee  of  union 
men. 

For  increase  of  wages  from 
S2.75  to  $3.00  per  day  and 
time  and  one-half  for  over- 
time. 


480  For  advance  In  wages. 


100 


100 
2.400 


For  Increase  of  wages  from 
$1.40  to  11.45  oer  day  be- 
cause the  estabHshment  of 
a  uniform  rate  of  $1.40  for 
all  laborers  on  June  1  had 
given  section  laborers  an 
Ineraase  of  10  cento  ($1.30 
to  $1.40)  but  the  strikers 
only  5  cents  ($1.35  to 
$1.40). 

For  Inoease  In  wagas 


Against  temoorary  reduction 
of  hours  from  10  to  9  per 
day  on  account  of  short 
winter  days  with  conse- 
quent loss  of  one  hour's 

p*y- 

300. For  Increase  of 


Demands  granted  by  employ- 
ere. 


Wages  advanced  to  $2X10. . . 


Strike  failed. 


Strike  failed. 


Rate  for  overthne  advanced 
to  time  and  one-hiif  by  one 
company  employing  43 
men;  the  other  company 
advanced  the  wages  of  fore- 
men 25  cents  per  day. 


Strike  failed Strikers  returned  to  work. 


Direct  negotiations  of  the 
parties.  Strike  of  20  men 
against  one  employer  on 
Oct  16  resulted  In  a  k)ck- 
out  of  209  men  by  24  mem- 
ben of  the  employers' 
association  on  Nov.  28. 


Conference  of  eonunittee  firom 
owneiB'  asBodatton  and  the 
union. 

Strikers  returned  to  work. 


Stiikara  returned  to  work. 


DIreot  negotiatk>ns  of  eaeh 
eompany  with  ItBemployeee. 
Strike  was  not  authorised 
by  union.  One  eompany 
empbyfaig  43  men  paid  4 
days'  wages  for  time  kxt 
during  struDB. 


No  advance . 


Strike  failed. 
Strike  failed. 


Strike  failed. 


Strikers   returned   to   work. 
Strikers  were  not  organised. 


1.250 


180 


For  reduction  In  number  of 
work  days  per  week  from 
7  to  6  by  dosing  on  Satur- 
days. 

For  uniform  retail  price  of 
Sunday  papers  and  to' 
oompd  dMler  to  serve  pa- 
pers as  soon  as  they  ar- 
rived. 


Stores  dosed  on  Saturdays. . . 


Agreement  made  granting  the 
demands  of  the  strikers. 


employed  by  om  eeinpeBy  wwe  oil  tvo  day& 


Striken  returned   to   work. 

Striken  were  unorganised. 
Strikers  returned  to  work.  No 

organisation. 


Striken  returned  to  work. 


Direct  negotiations  of  repre- 
tatives  of  the  unfon  with 
each  firm. 

Conference  of  employer  and 
representatives  ot  New 
York  papen  with  repre- 
sentatives of  the  unfon  and 
of  the  Central  Labor  Unkm. 
AcmmsntiiSDed.  (GbapuY^ 


III.82 


Xew  York  State  Department  of  Labor. 


Table  I — Concluded. 


Ebtabu«bm£Ntb  Involysd. 

Emfuhtwb^ 

Dinu 

CioBBd. 

Total 
No. 

OoeupatKHU 

NUMBXR  INVOLTXD. 

Date. 

No. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

Utlca 

RaBTAURAMIB. 

New  York  City 

New  York  aty 

New  York.  Manhattan 

THBATBBft. 

New  York  aty 

New  York  aty 


26 

1 

1 

1 

1 

62 


35 


Barben. 


Waiten. 


12  Walters 

e.Otben. 
(3)  Therool  females. 
aOO  Walters 


15' Actors 

(6)  Thereof  females... 

lOlMwIdans. 

USingacB 

(8),  Thereof  females... 

21|0th«rs 

(3)  Thweof  females... 

92, Chorus  tAngen. 

(43)  Thereof  females.., 

321  Others. 

(91)  Thereof  females... 


26 

26 

35 

35 

12 

12 

300 

300 

15 

(«), 
10, 
14 

(8) 
9 

92 
(43)' 


ZV.  HOTELS^  RES 


May  1-4.. 


April  2. 


July  25- 

Aas.7 

May& 


12 


Ihr. 


ZVI.  PRO 


15  Aug.  31. 

(6) 

10| 

14 

(8) 
9 

92  Jan.  3-6. 
(43) 


T — " 
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TION. 


BBTXHinD  DATS  LOOT. 


Di- 
rectly. 


Indi- 
rectly. 


Total 


Pbincipal  Caubk  or 
Object. 


Rteuvi. 


Mods  op  SnrLBHRirr— 
Remarks. 


TAURAirrSv  ETC. 


101 

104 

35 

35 

144 

144 

For  increase  in  waces . 


For  aasisnment  of  three  ta- 
blfiB  to  each  waiter,  instead 
of  two. 

For  relns^tement  of  dis- 
chargea  employee. 


For  increase  In  wages. 


Strike  failed. 


Strike  failed. 


DischaiiBd  waiter  rein.^ted. 


Wages  Inoeased  ss  demanded. 


24  For  engagement  of  a  chorus  Tlie  man  desired  ss  leader  was 
leader  approved  by  the;    employed. 
United  Hebrew  Trades. 


368  For  increase  of  wages  from:  Wages  advanced  $5  per  week 
$15  to  $25  per  week  and     with  extra  pay  for  extra  re- 


recognlUon  of  union. 


hearsals  and  performances, 
sleeping  berths  when  trav- 
eling at  night,  and  an  allow- 
ance of  one  dollar  per  day 
for  expenaefl  when  employra 
outside  of  New  York  City. 


Strikers  returned  to  work 
with  exception  of  three  who 
started  a  shop  and  one  who 
left  town. 

Strikers'  places  billed  with 
new  hands.  Strikers  were 
unorganised. 

Conference  of  union  eommit- 
tee  and  empbyer. 

Direct  negotiations  of  the 
parties.  No  time  was  bst, 
ss  the  special  dinner  whidt 
was  to  bie  nerved  was  simply 
ddayed  an  hour. 


Conference  between  manager 
of  theater  and  secretary  of 
the  United  Hebrew  Trades. 


Conference  ol  manager  of 
company  with  national 
president  and  national  dcp 
uty  of  the  union  and  repre 
aentative  of  American  Fed- 
eration pf  Labor 
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TABLE  n--NUMB£R  OF  DISPUTES,  EMPLOYEES  AFFECTED,  AKD  TIME  LOST. 


INDUSTRIES. 


Fisheries. 


I.   Stonx  and  Clat   Products, 

Brick 

Plaster  and  ^psuin 

Granite  and  stone 


Total. 


II.  MxTAUS.  Machines  and  Con- 

V1CYANCB8. 

Manufactures  of  gold,'  silver   and 

■  brass 

FoiiJuJries 

Iron  mtning 

Machine  shop  products 

Ship  building 


Total. 


III.   Wood   Manufactures. 

Brush  making 

Furniture  and  pianos 

Picture  frames 

Wood  working 


Total. 


IV.  Leather  and  Rubber  Goods, 

Leather  goods 

Shoes 


Total. 


V.  Chemicals,  Oim,  Paints,  Etc. 


Paper 


VI.  Paper  and  Pulp. 


Num- 
ber of 
dis- 
putes. 


VII.  PRINTINO  AND  PaFER  GOODB. 

Bookbinding 

Lithograpliing 

Printing 

Wall  paper 


Total 


VIII.  Textiles. 

Cotton  goods 

Knitting  mills 

Lace 

Oil  cloth  and  twine 

Silk  and  ribbon 


Total 


12 


3 
12 

1 
13 

1 


30 


2 
3 

21 
3! 


10 


NXTICBBR  OF  ElfPLOTXES — 


Before 
dis- 
pute. 


80 


5.262 
666 
502 


6,520 


368 
10,203 

620 

15,808 

13 


27,012 


122 
250 
110 
581 


1,072 


183 
2,155 


2,338 


172 


II 
3 
4 
2 


057 


100 

1.763 

•1,011 

785 


Di- 
rectly 

con- 
cerned. 


80 


6,236 
416 
558 


6,210 


340 
1,831 

300 

3,046 

13 


5.530 


05 
112 

50 
226 


483 


183 
310 


502 


105 


61 


26 

1,725 

2,046 

121 


10      4,559 


ii 

2 
5 


2,165 

5,201 

59 

701 

539 


17      8,755 


3.018 


210 
407i 
10 
241 
425 


Indi- 
rectly 

af- 
fected. 


1,293 


26 

250 

26 


302 


1,062 
320 
822 


3.104 


50 


50 


130 


Total 
number 

In- 
volved. 


130 


35 


1 
288 


280 


14 
1,356, 


I 


10 


80 


5,262 
666 
584 


6,512 


340 
3,703 

620 

3.868 

13 


8.634 


05 
112 

50 
276 


533 


183 
440 


632 


105 


06 


•      26 

1,725 

2,047 

400 


4,207 


224 

1 ,  763 

10 

241 

435 


AooRBOATB   Number    of 
Working  Days  Lost  by 

EllPLOTRES — 


Directly 

con- 
cerned. 


1.680 


84,602 

3.326 

10.502 


08,430 


18.708 
50.171 

600 
40.376 

105 


110.050 


1,333 
3.265 
1,230 
2.602 


Indi- 
rectly 

con- 
cerned. 


338 

1.500 

384 


2.222 


22.503 

640 

18.380 


41.523 


8,520 


11,626 
13,075 


24,701 


445 


237 


1,300 


1,300 


3,000 


3,000 


35 


130 

286.713  

324.046  17 

482       1,481 


610,1501      1,408 


1 , 260  84 

3.312    11.305 

240 

1 ,  553 

18 . 44S 


60 


1,380         2.673,        24,813    11.530 


*  Not  reported  for  two  trades  in  one  dlsnute  in  which  213  employee^  wpre  on  strike. 


Total. 


1.680 


84.040 

4.826 

10.886 


100,652 


18,708 

81.674 

1.240 

58.756 

105 


160,573 


1.333 
3.265 
1 . 2'M) 
3,092 


0.820 


11.626 
16.075 


27,701 


445 


272 


130 

286,713 

324.063 

1.063 


611.648 


1.344 

14,707 

240 

1.553 
18.508 


36.. 352 
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Table  n — Number  of  Disputes,  Employees  Affected,  and  Time  Lost — Concluded. 


INDUSTRIES. 


IX.   CliOTHINO,   BlfnJJNBRT,  LATTN- 
DRT,   JSTC. 

Caps 


I.aimderinK  and  dyeing 

Men's  clotElng 

Neckwear 

Women's  and  children's  clothing. 


Total. 


Num- 
ber of 
dis- 
putes. 


X.  Food  and  Liquors. 

Rakeries 

Breweries  and  bottling  works. 

Cigarsr 

Provisions 


Total. 


XI.   Water,   Light  and   Powbr 
Distribution 


XII.  Buildino  Industry. 

Building  (general) 

Carpentry 

Concrete  construction 

Electrical  wiring 

Elevators 

Excavating 

Masonry 

Painting  and  paper  banging  . . 

Plumbing 

Road  and  track  construction . . 

Sheet  metal  working 

Structural  iron  work 


Total. 


XIII.  Transportation  and  Com- 
iiUNi  cation. 

Freight  handling 

Marine  transportation 

Messenger  service 

Street  railway 

Teaming,  cab  drixing.  etc 

Telephone  construction  and  repair 

work 

Track  repairing 


Total 


XIV.  Trade 


XV.  Hotels,  Restaurants,  Etc. 


XVI.  Professions. 
Grand  Total.  . . 


1 
2 
11 
2 
6 


22 


8 


31 
6 
1 
2 

1 
4 
7 
11 
8 
0 
3 
2 


85 


5 
6 
2 
1 
10 

2 
5 


31 


2 
245 


Number  or  Employees — 


AaoRBQATB     Number    op 
Working  Days  Lost    by    t 
Employees — 


Before 
dis- 
pute. 


20 
513 

7.057 
750 

1.877 


10,226 


18 

275 

1,444 

220 


Di- 
rectly 

con- 
cerned. 


21 
305 

5,734 
720 

1,787 


Indi- 
rectly 

af- 
fected. 


8,567 


1,957 


190 


1,048 

1,774 

125 

48 

52 

3,630 

965 

6,724 

7,008 

t807 

429 

3,240 


18 

227! 

1,360. 

15; 


1,620 


55 


1.652 

1.773 

12 

48 

52 

1,830 

569 

6.686 

4.406 

487 

383 

3.240 


25.850,  21.138 


224 

•1,147 

384 

55 

2,073 

108 
1,000 


204 
3.031 

128 

55 

2.015 

96 
540 


4.991 


310 


405 


473 


95,867 


6,069 


310 


373 


140 


56.454 


8 
168 
733 


30 


939 


64 


Total 
number 

In-' 
volved. 


64 


340 


206 


20 

7 


663 


244 


12 
40 


296 


7.252 


29 

473 
6,467 

720 
1,817 


9,506 


Directly 

con- 
cerned. 


18 

227 

1,424 

15 


1.684 


55 


1.992, 

1,773 

12 

48 

52 

1,830 

865 

6,686 

4,426 

494 

383 

3,240 


21.801 


204 
3,275 

128 

55 

2.015 

108 
580 


6.365 


310 


373 


140 


630 
4.265 


Indi- 
rectly 

con- 
cerned. 


Total. 


144 
3.192 


132.559    24,509 
5.880 


48.160 


191.494 


18 

3,040 

19,100 

15 


210 


28.055 


22.173 


820 


24,183 

30.100 

12 

837 

1.196 

4.245 

5.536 

68,810 

113,234 

2.151 

12,598 

150,000 


1,280 


1,280 


774 

7.457 

157,068 

5,880 

48.370 


219.549 


18 

3.040 

20.380 

15 


23.453 


3,992 


4.010 

'240 
14 


820 


28,175 

30.109 

12 

837 

1,196 

4.245 

9,546 

68.810 

113,474 

2.165 

12,598 

150.000 


412,9111     8.256      421,167 


306 

36,762 

174 

990 

.7,900 

1.244 

3,340 


488 


800 
40 


50,716;     1.328 


306 

37,250 

174 

990 

7.900 

2.044 
3,380 


1.430 


283 


392 


63. 706' 1.568, 245 


100,036 


52.044 


1,430 


283 


.392 


1,668,281 


*  In  one  dispute  in  which  2,180  workmen  were  on  strike,  the  number  before  dispute  is  not  report  ed . 
t  In  one  dispute  involving  80  strikers,  the  number  before  dispute  .is  not  reported. 
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TABLE  ni— CAUSES  OF  DISPUTES,  COMBINED  WITH  RESULTS. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


Number  of  Disputes 

WITH    NuM- 

Total  Number  of — 

INDUSTRIES. 

• 

BER     OF     £mPIX>TEES     DIRECTLY 

Concerned,  Won  by — 

t 

EMPLOYEES 
CONCERNED. 

Days' 

work  lost 

by  those 

directly 

concerned. 

Employ- 
ers. 

Work- 
men. 

Nelther 
side. 

Di- 
rectly. 

Indi- 
rectly. 

L  INCREASE  OF  WAGES. 


r.  Stone  and  Clay  Products. 

Brick 

Plaster  and  gypsum 

Granite  and  stone. : 


Total. 


II.  Metai;9,  Machines  and  Convey- 
ances. 

Foundries 

Iron  mining 

Machine  shop  products 

Ship  building 


(1) 


250 
11 


(2) 


261 


(2) 

(i) 


444 
50 


Total. 


III.  Wood  Manufactures. 

Brush  making 

Picture  frames 

Wood  working .' 


Total. 


Paper. 


VI.  Paper  and  Pulp. 


VII.  Printing  and  Paper  Goods. 
Wall  paper 


VIII.  Textiles. 

Cotton  goods 

Knitting  mills 

Silk  andf  ribbon 


Total. 


IX.  Clothing,  Millinery,  Laundry, 
Etc. 

Men's  clothing 

Neckwear 

Women's  and  children's  clothing 


Total. 


X.  Food  and  Liquors. 
Breweries  and  bottling  works. . 
Cigars 


Total. 


XI.  Water,  Light  and  Power  Dis- 
tribution   


(1) 


10 

300 

10 


(3)        329 


(1)  20 


(1) 

20 

(2) 

35 

(1) 

56 

(1)        186 


(1)        186 


(1)  20 


(1)  20 


(1) 


(3) 


404 


(4)        395 


(1)         195 


(5)        590 


(2) 


95 


(1) 


180 


(3) 


275 


(2)  27 


(2) 


27 


(2)    2,500 


(J) 


75 


(3)    2,575 


35     (1) 


20 


(4)    1,233 


(3)    1,797 
(1)  13 


(S)    3,043 


(3) 
(1) 


291 
7 


(4)        298 


(1) 
(2) 


200 

585 


(3) 


785 


9 
1 
5 
1 

16 


444 

250 

61 


755 


1.647 

300 

2,002 

13 


3.962 


95 

20 

180, 


295 


35 


56 


26 

250 

26 


302 


1,957 
320 
507 


2,784 


35 


186  14 

318        1,356 
7  10 


511 

1,380 

2,500 
20 
75 

500 

2,595 

500 

200 
585 

785 

55 

4,092 
1.500 
1,422 


7.014 


67,629 
600 

34,398 
105 


92,727 


1,333 

960 

1,800 


4,093 


85 


148 


1,116 

3,075 

42 


4,233 


28,000 
2S0 
450 


28,730 


3,000 
9,200 


12,200 


820 
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Table  III— rCauses  of  Disputes,  Combined  with  Results — Continued. 
(Fissures  in  parentheses  indicate  number  of  disputes.) 


« 

Number  oi 

•  Disputes 

WITH   NUBC- 

ToTAi.  Number  of — 

INDUSTRIES. 

BER     OF     EmPLOTEBS     DtRRCTLT 

CoNcsRNKo,  Won  by — 

• 

4; 

1 

3 

EMPLOYEES 
CONCERNED. 

Days' 

work  lost 

by  those 

directly 

concerned . 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

I.  INCREASE  OF  WAGES— Contiaued. 


XII.  Building  Industky. 

Building  (general) 12) 

Carpentry 

Klevators * . . . 

?]xcavating 

Masonry 

Painting  and  paper  hanging 

Plumbine 

Road  and  track  construction 

Sheet  metal  working 

Structural  iron  work 


I7r] 


Total. 


XIII.  Transportation  and  Com- 
munication. 

Freight  handling 

Marine  transportation 

Messenger  service 

Teaming,  cab-driving,  etc 

Telephone    construction    and    repair 

work 

Track  repairing 


Total 

XV.  Hotels,  Restaurants,  Etc 

XVI.  Professions 

Grand  Totai* 


(2) 

(1) 
(2) 
(2) 
(2) 


1,800 
9 

102 
1.010 

110 


(2) 
(2) 
(1) 


115 

168 

62 


(1)    1,485 


(1)    3.000' 


(3) 
(5) 
(1) 
(1) 
(1) 


260 

397 

133 

35 

33 


(1) 
(2) 
(3) 


60 

153 

3.210 


(12)6,206 


X 

1 


£8 

46 
70 


(4)        340 


(7)        612 


(1) 


26 


(16)  1,193 


(2) 
(3) 


84 


82 
676 


(6) 


741 


(32)7.686 


(1) 


300 


(40)6,215 


(1) 


150 


(8)    6,058 


lii 


28 
795 


36 


(2) 

(i) 


3 
6 
2 
98      6 


83 


(8)    1,004 


21 


(1) 


92 


(32)  10,280  104 


Fishing. 


III.  Wood  Manufactures. 
Furniture  and  pianos 


IV.  Leather  and  Rubber  Goods. 

Shoes 


VIII.  Textiles. 
Knitting  mill 


XII.   RtTILDIVO  Indt'stry. 
Painting  and  paper  hanging 


XIII.  Travsf'outation     and     Com- 
munication. 
Track  repairing 


Grand  Total. 


II.  REDUCTION  OF  WAOBS. 

(1)  80 


(1) 


35 


(1) 


76 


(1) 


200 


(3) 


310 


(1) 


37 


(1)    6,000 


(3)    6.117 


6 


290 

1,658 
52 

1.800 
329 
652 

4,353 
145 
183 

3,000 


12,457 


1121 
851  : 
128' 
743, 

831 
340' 


2,257 


326 


92 


24.181 


80 


36 


75 


37 


6.000 


200 


6.427 


160 


266 
'26 


244 


40 


284 


6,721 


4.960 

29,645 

1,196 

4,200 

4,336 

8.164 

110,766 

480 

10,198 

140,000 


436        313.945 


214 

17,142 

174 

3,608 

344 
940 


22 

.322 

104 

368. 

486 

.789 

1 

,680 

805 

75 

• 

185 

60 

,000 

2 

,400 

65 

.  145 

111.88 
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Table  in — Causes  of  Disputes,  Combined  with  Results — Continued. 

(Figures  in  parentheses  indicate  number  of  Disputes.) 


T\  ««i  ««  w^mm  ««£■ 

«ar<*iHW     ^TTTmf 

Total  Number  of — 

INDUSTRIES. 

BBR   or   Employees    Directly 
Concerned,  Won  by — , 

OB 

H 

S 

EMPLOYEES 
CONCERNED. 

Days' 

work  lost 

by  thos*' 

directly 

conceme<i 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

m.  reduction  OF  HOURS. 


I.  Stone  ahd  Clay  Products. 
Plaster  and  Gypsum 


II.  Metals,    Machines    and    Con- 
veyances. 
Manufacture  of  gold,  silver  and  brass. . 

Foundries 

Machine  shop  products 


Total. 


III.  Wood  Manufactures. 
Picture  frames 


v.  Chemicaub,  Oils,  Faints,  Etc. 


VII.  Printino  and  Paper  Qoods. 

Lithographing 

Printing 

Wall  paper 


(1)         30 


Hi 


90 
32 


(2)        122 


Total. 


IX.  Clothing,  Millinery,  Laundry, 
Etc. 

Men's  clothing 

Women's  and  children's  clothing 


Total. 


XII.  Building  Industri. 

Carpentry 

Kloctrlcal  wiring 

Painting  andd  paper  hanging 

Plumbing 

Road  and  track  construction 

Slieet  metal  working 


Total. 


ni 


1,725 
340 


(4)    2,066 


(2)        530 


(2)        530 


(1)  66 


(1)  66 


XIII.  Transportation     and     Com- 
munication. 
Teaming,  cab-dri\ing,  etc 


XIV.  Trade. 
Grand  Total 


(1) 


26 


(1)        166      1 


(1) 


34 


(1) 


65 


(2) 


99 


(1)  80 


(1)«1,668 
(1)  66 


(1) 


26 


(2)    1,297 


(2)    1,297 


(1) 


54 


(1) 


54 


(8)    2,690 


(2)    1,733 


(2) 

^1 


48 
34 
26 


(1)        200 


(5)        308 


(1)        260 


(1)    1.000 


(7)    1.749!   (12)3.386 


27 


IV.  LONGER  HOURS. 


II.  Metals,  Machines  and  Con\'by- 

ANCES. 

Machine  shop  products 


(1) 


36 


*  Pending  at  close  ot  report. 


1,726 

2,034 

66 


3.824 


630 
1,297 


1,827 


64 
48 
34 
26 
65 
200 


427 


1,000 


250 


7.825! 


1 
288 


289 


30 


30 


341 


1 

36 

1.826 


286.713 
322.51.3 
334 


609,560 


37,080 
44.290 


81,370 


54 
83/ 
646 
46S 
130 
2,400 


4,5'A^ 


2,000 


1,2.V5 


702.9S15 


144 
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Table  III — Causes  of  Disputes,  Combined  with  Results— Continued. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


1kTi~ra  ■  ■■"■■■I      ^\  M 

Total  Number  of — 

INDUSTRIES. 

BBR     OF     EmPLOTBES     DiRSCTLT 

Concerned,  Won  by — 

i 

3 

bmplotees 
concerned. 

Days' 

work  lost 

by  those 

directly 

concerned. 

• 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indl- 
rectly. 

IV.  LONGER  HOURS— Conclttded. 


XII.  Building  Industry. 
Excavating 


Grand  Total. 


(1)        100 

1 
2 

100 

• 

33 

(1)        100 

(1)          36 

136 

177 

V.  TRADE  UNIONISM. 


I.  Stone  and  Clay  Producis. 

Brickyards 

Granite  and  stone 


Total. 


II.  Meta^jb,  Machines  and  Convey- 
ances. 
Manufactures  of  gold,  silver  and  brass 
Machine  shop  products 


Total. 


III.  Wood  Manufactures. 

Furniture  and  pianos 

Wood  working 


Total. 


TV.  Leather   and    Rubber   Goods. 

Leather  goods 

Shoes 


C2)    4,400 


162 


(3)    4,562 


(3) 


36 
305 


Total. 


VII.  Printing   and    Paper    Goods, 

Bookbinding 

Printing. 


Total. 


VIII.  Textiles. 
Silk  and  ribbon 


IX.  Clothing,  Millinery,  Laundry, 

Etc. 

CilTH* 

'ten's  clothing. 

Nickwear 

\\  omen's  and  children's  clothing  . . . . 


Total 


X.  Food  and  Liquors. 
Provisions. 


(4) 

341 

[^ 

67 
46 

(3) 

103 

(1)  183 

(2)  244 

(3) 

427 

ai   ?§ 

(2) 

38 

(1) 

210 

ai 


24 
550 


(1)        392 


(1)        392 


(2) 


674 


(1) 
(3) 


21 
430 


(1) 


165 


(5) 


616 


(2) 


700 
250 


(3)        950 


6 


(1)    1.400 


(1) 


(1)    1,400 


151 


9 


4,792 
162 


4,964 


60 
855 


915 


57 
46 


103 


183 
244 


427 


26 
12 


38 


210 


21 

1,830 

700 

415 


2,966 


15 


5 
300 


305 


50 


50 


130 


130 


8 


8 


80.510 
2.900 


83.410 


3.432 
5,121 


8 

,553 

2 

,280 
802 

3 

.172 

11 
13 

,626 
,000 

24 

,626 

130 
312 

442 

12 

,600 

630 

10,745 

5,600 

3.420 


20.395 


15 
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Table  m — Causes  of  Disputes,  Combined  with  Results — Continued. 

% 

(Figures  in  parentheses  indicate  number  of  disputes.) 


-orwmB     Xtwnm 

Total  Number  of — 

INDUSTRIES. 

BXB   OF   Employees    Dibkctlt 
Concerned,  Won  bt — 

• 

1 

Q 

employees 
ooncxrnxo. 

Days' 

work  lost 

by  those 

directly 

concerned . 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

V.  trade  URIOHISM— Condudsd. 


XII.  BxnLDXNO  Industry. 

Building  (general) 

Carpentering 

Road  and  track  construction 

Structural  iron  work 


Total. 


Xlll.  Transportation     and     Coil- 

MUNICATION. 

Marine  transportation 

Street  railway 

Toaming,  cab-driving,  etc 

Telephone    construction    and    repair 
work 


Total 

Grand  Total. 


(10) 

d)" 


420 
62 


(II)      401 


(1) 
.(1) 


40 
13 


(2) 


63 


(34)6.841 


(16) 
(2) 


807 
66 


(IS)      063 


ai 


55 
220 


(2)        276 


(26)2,777 


(1)        240 


(1) 


240 


(1)    2,180 


(1)    2.180 


(4)    4.212 


26 
2 

1 
1 


30 


1»326 

66 

62 

240 


1.604 


2,180 

65 

260 

13 


64 


2,608 


13.830 


120 


;20 


12 


12 


625 


10.116 

410 

1,178 

10.000 


30,703 


10.620 

900 

2,380 

000 


23,800 


207.806 


VI.  EMPLOYMENT  OF  PARTICULAR  PERSONS. 


III.  Wood  Manufactures. 
Furniture  and  pianos 


V.  Chemicals,  Oils,  Paintb,  Etc. 


VIII.  Textiles. 

Knitting  mill 

Oilcloth  and  twine 


Total. 


IX,  Clothing,  Millinery,  Laundry, 
Etc. 

Laundering  and  dyeing 

Men's  clothing 


Total. 


X.  Food  and  Liquors, 
Breweries  and  bottling  works. . 
Cigars 


Total. 


XII.  Building  Industry. 

Building  (geiuTJil) 

('oncrete  construction 

Excavating 

Road  and  track  construction. 


Total. 


(1) 

20 

(1) 

25 

(1) 

52 
50 

(2) 

102 

l}^ 


(1) 


220  ... . 

7o;  (1) 


775 


(2)        200    (1)        775 


(1) 
700    (1) 


27 
75 


20 


1 

25 

1 
1 

62 
50 

2 

102 

1 
2 

220 
864 

3 

1.074 

1 
2 

27 
775 

3 

802 

1 
1 
2 
3 

36 

12 

30 

115 

7 

103 

168 
2.33! 


401 


64 


64 


70 


ISO 


125 


52 
2.'j 

77 


4.  ISO 
56.f  :>4 


70 


60 

HHA 

•     9 

40 
.900 

0 

.940 

12 

4.'-. 

495 
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Table  m — Causes  of  Disputes,  Combined  with  Results — Concluded. 

(Figures  in  parentheses  Indicate  number  of  disputes.) 


1 

ToTAii  Number  of — 

• 

INDUSTRIKS. 

IN  UMBER   Or    a^asjtu'xso    wi.£~n    jl^uak- 

BER   OF    Employees    Directlt 
Concerned,  Won  by — 

i 

i 

Q 

employees 
concerned. 

Days' 

work  lost 

by  those 

directly 

concerned . 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Dl-          Indi- 
rectly,     rectly. 

VI.  EMPLOYMENT  OF  PARTICULAR  PERSONS-^Conclttded. 
XIII.  Transportation     and     Com 


MXTNICATION. 

Freight  handling 

Teaming,  cab-driving,  etc. 


Total. 


XV.  HoTEM,  Restaurants,  Etc 
XVI.  Professions. 
Total 


(2) 
(1) 


92 
12 


(3) 


104 


(17)1,443 


(1) 


12 


(1) 


48 


(5)        937 


2 
1 

3 

1 

1 

22 

92 
12 

104 

12 

48 

2.380 

535 

XII.  BuiLDiNa  Industry. 
Plumbing 


Grand  Total — All  Causes. 


IX.  miscellaehous. 

(1)    27 


(106)19,952 


(84)11,880 


(65)24,622 


245 


27 


56,454 


7,262 


92 
12 


104 


144 


24 


71,923 


V] 
I.  Stone  and  Clay  Products. 

r<rA.nitf>  and  ston^          

[I.  WORKIl 

(1)          70 

96  AR 

BANC 

>EMBNTS. 
(1)        265 

2 

1 
1 

1 

3 

1 

1 
1 
1 
3 

6 

1 
1 

2 

1 

2 

1 

1 
19 

335 

6,180 

II.  Metals,  Machines  and  Con^'ey- 

ANCES. 

IVf  anufacturea  of  firold  silver  and  brass . 

(1) 

270 

270 
70 
56 

15,390 

Fniindries            

(1) 

70 

210 

M  nrhine  shoD  Drodiit^ts 

(1) 

56 

168 

Total 

(1) 

70 

(2) 

326 

396 

16,768 

VI.  Paper  and  Pulp. 

Panpr 

(1) 

26 

26 

152 

VIII.  Textiles. 
Cotton  foods     

[\] 

24 
10 

24 

10 
191 
208 

\A\ 

lyflCP    

240 

Oilrloth  And  twine      

(1)        191 
(3)        208 

1 .  528 

Silk  and  ribbon 

1 

5,806 

Total 

(4) 

399 

(2) 

34 

433 

7,71.S 

IX.  Clothinq,  Millinery,  Laundry, 

Etc. 
T.aundprini!^  and  dv^incr 

(1) 



85 

85 
20 

8.') 

Men's  clotnins' 

(1) 

20 

80 

Total     

(1) 

85 

(1) 

20 

105 

165 

X.  Food  and  Liquors. 
Rakpries     

(1) 

18 

18 

18 

XII.  Building  Industry. 
Masonrv          

(2) 

240 

240 

30 

1 ,  200 

VTV   Trade 

(i) 

60 

60 

180 

X  V    HrvpiTTJi   Restauraxts   Etc  . . . 

(1) 

35 

35 

35 

Grand  Total 

(10) 

855 

(6) 

202 

(3) 

591 

1.648 

30 

31,416 

* 

■  -  -    ■ 

2,000 


1,568,245 
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TABLE  IV— RESULTS 


INDUSTRIES. 


Fisheries. 


I.  Stone  and  Clat  Products. 

Brick 

Plaster  and  gypsum 

Granite  and  stone 


Total. 


II.  Metaub,  MAcmNxs  and  Con- 
veyances. 
Manufactures  of  gold,  silver  and  brass. 

Foundries 

Iron  mining 

Machine  shop  products 

Shipbuilding 


Won  bt — 


EHPLOTER8. 


Dis- 
putes. 


Total. 


III.  Wood  Manufactures. 

Brush  making 

Furniture  and  pianos 

Picture  frames 

Wood  worldng 


Total. 


rv.  Leather  and  Rubber  Goods. 

Leather  goods 

Shoes 


Total. 


V.  Chemicaus,  OiiiB,  Paints,  Etc. 


Paper 


VI.  Paper  and  Pulp. 


VII.  Printing  and  Paper  Goods. 

Bookbinding 

Lithographing 

Printing 

Wall  paper 


Total. 


VIII.  Textiles. 

Cotton  goods , 

Knitting  mills 

Lace 

Oilcloth  and  twine 

Silk  and  ribbon 


Total. 


6 


Estab- 

Ush- 

ments. 


40 

1 

10 


51 


1 

2 

I 

28 


32 


Employ- 
ees di- 
rectly 

affected. 


4,400 
250 
243 


4.893 


36 

19 

300 

315 


670 


4 


13 


6 


1 

11 

2 

1 


15 


112 
50 
46 


Days  lost 
by  those 
cfirectly 
affected. 


work 


Dis- 
putes. 


77,000 
1,600 
3.322 


81,822 


3,000 
330 
600 

4.871 


8,801 


208 


183 
319 


502 


3,265 

1 ,  230 

892 


6,387 


11.626 
13.076 


25 


61 


26 

1,725 

352 

56 


2.159 


2 
4 

8 


186 
52 


241 
418 

897 


24,701 


125 


237 


130 

286,713 

35,960, 

1481 


322,951 


1,116 
52 


1,553 
18.406 

21,127 


Estab- 

Ush- 
ments. 


1' 
3 


4 

i 


18 
3 


10 

21 

2 

3 

25 


28 


8 


8 


1 
2 
1 
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OF  DISPUTES. 


m^.^\  >yw>«>^\m^*^  iifc. 

Grand  Total. 

XB8. 

lyOMPROMlBlBD . 

• 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

1 

4 

80 

1.680 

1 

4 

80 

1  680 

444 

4,092 

1 
1 
1 

5 

1 
2 

392 
166 
265 

3,510 
1,826 
6,830 

5 
2 
5 

49 

2 

13 

6,236 
416 
658 

84,602 
3  326 

50 

1.350 

10,502 

4Q4 

5.442 

•3 

8 

823 

11,166 

12 

64 

6,210 

98,430 

2 
4 

21 
39 

304 

15.798 

3 
12 

1 
13 

1 

22 
59 

1 

48 

2 

-     340 

1,831 

300 

3.046 

13 

18  798 

579 

2,711 

1,233      56,130 

59,171 
600 

777 

4.140 

6 

1 

17 
2 

1,954      31,365 
13;            106 

40,376 
105 

1,356 

6,851 

13 

79 

3,504 

103,398 

30 

132 

6,530 

119,050 

95 

1,333 

2 
3 
2 
3 

3 

3 

2 

33 

95 
112 

50 
226 

1  333 

3.265 

1  230 

ISO 

1,800 

2  692 

275 

3,133 

10 

41 

483 

8  520 

1 
3 

3 
3 

183 
319 

11   626 

" 

13,075 



4 

6 

602 

24.701 

1 

1 

80 

320 

^              2 

2 

105 

445 

3 

3 

61 

237 



1 
3 
4 
2 

1 
11 
83 

4 

26 

1,725 

2,046 

121 

130 

1. 

286  713 

26 

442 



1 

73 
3 

i,668 
65 

286,423 
334 

322,82.-> 

482 

2fi 

442 

2 

76 

1,733 

286,757 

10 

99 

3,918 

610,150 

24 

144 
216 
240 

'    2 
7 
1 
2 
5 

2 
16 
1 
2 
5 

210 
407 
10 
241 
425 

1  260 

27 
10 

4 

13 

328 

3,044 

3,312 
240 

• 

1  553 

1 

1 

7 

42 

18,448 

61 

600 

5 

14 

335 

J 

3,080 

17 

26 

1.293 

24,813 

111.94 
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Table  IV— Results  of 


Won 

/ 

BY — 

industries. 

EMPLOYSBa. 

WORK 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
dirtctly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
merits. 

IX.  CiiOTHiNG,  Millinery,  Laun- 
dry, Etc. 
Caps 

1 
2 
6 
1 
1 

1 

2 

12 

1 
1 

21 

305 

1,039 

20 

165 

630 
4  265 

Launderiner  and  dvelne 

Men's  clot  line 

46.354 

280 

1,770 

4 
1 
5 

147 

Neckwear 

50 

Women's  and  children's  clothing.  . . . 

46 

Total 

11 

17 

1 ,  550 

53 . 299 

10 

243 

X.  Food  and  Liquors. 
Bakeries 

1 
1 
1 
1 

4 

Breweries  and  bottliner  works 

1 

Cigars 

1 

1 

766 

* 

8.400 

1 

Provisions 

1 

Total 

1 

1 

700 

8 .  400 

4 

7 

XI.  Water,  Light  and  Power  Dis- 
tribution   

1 

1 

36 

800 

1 

1 

XII.  Building  Industry. 
Building:  (general) 

13 

23 

640 

10.716 

18 
5 

29 

Carpentry 

13 

Concrete  construction    

1 

1 

12 

12 

Electrical  wiriner 

Elevators 

i 

4 

Excavatincr        

4 

2 
4 

8 

8 

10 

9 

1,007 

8 

i,830 
249 
102 

2,537 
452 

4.245 
1 ,  236 
1 ,  648 
62.550 
2,116 

Masonry 

3 
5 

1 
1 
1 

47 

Painting  and  uar)er-hanf?ing 

67 

Plumbing 

37 

Road  and  track  construction 

Slieet  metal  w  orkine 

1 
4 

Structural  iron  work        

1 

75 

3.000 

140.000 

36 

1,141 

8,822 

222,423 

35 

192 

XIII.  Transportation  and  Com- 
munication. 
Freight  handling 

2 

1 
1 

3 
-       1 

1 

92 
56 
46 

92 

1.000 

92 

2 

2 

Marine  transportation 

Messenger  service 

1 
1 
4 

2 

Street  railway 

1 

Teaming,  cab  driving,  etc 

3 

1 
5 

3 

1 
6 

122 

13 
540 

1.062 

900 
3,340 

82 

Telephone    construction    and    repair 
work 

Track  repairing 

Total 

13 

14 

869 

6.486 

8 

87 

XIV.  Trade 

2 

51 

XV.  Hoteub.  Restaurantb,  Etc 

2 

27 

61 

139 

2 

2 

XVl.  Protrssions 

1 

1 

Grand  Total 

106 

830 

19,952 

719,198 

84 

650 

♦  Not  reported. 
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Disputes — Concluded. 


^^SMM^ttr^  ^%  m.Mm^  —  bv 

^ ««    A    «.««^        'P^^M*  A  W 

KRS. 

■ 

\JinA^«  V     A  VTA  AAJ. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

•      Dis- 
putes. 

Estab- 

Ush- 

ments. 

Employ- 
ees di- 
rectly 

affected 

-  Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

-  Days  lost 
bv  those 
directly 
affected. 

. 

1 

11 

2 
6 

1 

2 

165 

51 

47 

21 

305 

5,734 

720 
1,787 

630 

4,266 

3,29fi 
70C 

84.655 

5,600 

46.390 

1 

6 

1,400 

1,550 

132,669 
6,880 

1  622 

48,16.0 

5,617 

136,645 

1 

6 

1,400 

1.560 

22 

266 

8,567 

191.494 

18 

18 

40 

1,600 

. 

1 
2 
4 

1 

4 
43 

4 
1 

18 

227 

1,360 

15 

18 

27 
75 
16 

1 
2 

42 
2 

200 
585 

3.000 
9,200 

3.040 

19,100 

16 

1 

135]          1,573 

3 

44 

785 

12,200 

8 

52 

1.620 

22.173 

20 

20 

2 

2 

56 

820 

I  012 

13,467 
1,239 

31 
6 
1 
2 
1 
4 
7 

11 
8 
9 
3 
2 

62 
13 

1 
10 

4 

8 

69 

86 

1,475 

9 
20 
77 

1,652 

1,773 

12 

48 

52 

1,830 

569 

6.686 

4,406 

487 

383 

3,240 

24.183 

288 

1 

* 

1,485 

28,870 

30,109 
12 

2 

10 

48 

837 

837 

52 

1,196 

1,196 

4.246 

260 

397 

133 

35 

4,000 

3.312 

1.596 

35 

198 

1 
4 
3 

12 

20 

431 

60 
6.187 
1,736 

300 
63.950 
49,088 

5.536 

68.810 

113.234 

2,151 

33 

2 
1 

16 
2 

350 
240 

12,400 
10,000 

12,598 
150.000 

2,210 

25.043 

14 

491 

10.106 

165.446 

85 

1,824 

21,138 

412,911 

84 

158 

1 
5 

1 
9 

28 
2,975 

56 
35,762 

6 
6 
2 

1 
10 

2 
5 

6 

10 

3 

1 

267 

3 

5 

204 
3,031 

128 

65 

2,015 

96 
540 

306 
36.762 

82 

82 

174 

55 

990' 

990 

795 

4,620 

3 

1 

182 
2 

1.098 
83 

2,218 
344 

7,900 
1.244 

3.340 

1,016 

6,850 

10 

194 

4,184 

38.380 

31 

295 

6.069 

50,716 

310 

1.430 

2 

61            .^in 

1,430 

812 

144 

4 

29 

373 

283 

48 

24 

1 

1 

92 

368 

2 

2 

140 

392 

11,880 

187,197 

55 

1.418 

24.622 

661.850 

246 

2,898 

56.454 

1.668,245 

*  Not  reported. 
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TABLE  V— MODE  OF  SET 

(Figures  in  parentheses  indicate 

I 


INDUSTRIES. 


Fisheries. 


Brick 

Plaster  and  gypsum. 
Granite  and  stone. . 


I.  Stone  and  Clat  Products. 


Total. 


II.  Metals,  Machines  and  Conveyances. 

Manufactures  of  gold,  silver  and  brass 

Foundries 

Iron  mining 

Machine  shop  products 

Shipbuilding 


Total. 


Brush  making 

Furniture  and  pianos. 

Picture  frames 

Wood  working 


III.  Wood  Manufactures. 


Total. 


Leather  goods, 
Shoes ' 


IV.  Leather  and  Rubber  Goods. 


Number  of 

By  direct 

negotiations 

of  the  parties 

or  their 
representatives 

(1) 

80 

(2) 
(1) 
(2) 

470 
166 
328 

(5) 

964 

(2) 
(9) 

304 
2,704 

(6) 
(1) 

1,997 
13 

(18) 

5.018 

(2) 


(I) 


(3) 


95 


180 


275 


Total. 


V.  Chemicals,  Oils,  Paints,  Etc 

VI.  Paper  and  Pulp. 


Paper, 


(1) 


80 


Bookbinding . . 
Lithographing. 

Printing 

Wallpaper 


VII.  Printing  and  Paper  Goods. 


Total. 


Cotton  goods. . 
Knitting  mills, 
lAce 


VIII.  Textiles. 


Oilcloth  and  twine. 
Silk  and  ribbon... 


Total. 


[2) 
(1) 


(3) 


(2) 
1) 


(1) 
(11)" 


1,695 
353 


2,048 


224 

1,763 

10 


17 
2.014 
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TLEMENT  OF  DISPUTES. 

number  of  disputes.) 


WOBXBRB  DlWBCTLT  OR  INDIRECTLY  AFFECTED  BY  DISPUTES   WhICH   WbrE  SETTLED 


Return  to 

work  on 

employers' 

terms. 


I 


(1) 


(6) 


(4) 


4,400 

600 

24 


(4)        4.924 


36 


620 
241 


897 


n] 

77 
30 

(3) 

107 

(1)     183 
(1)      75 

(2) 

258 

(1) 

25 

(3) 

96 

(3) 

1,726 

(1) 

66 

(4) 

1,781 

Displacement 
of  strikers 

by  new 
employees. 


(1) 


162 


(1) 


162 


(2) 
(2) 


1.019 
164 


(4) 


1.183 


'X 

2 


35 
20 
96 


(4) 


161 


(2) 


374 


241 
360 


601 


(2) 


374 


(1) 

(2) 


26 
352 


(3) 


378 


(2) 


68 


(2) 


68 


Conciliation 

by  trade 

board  or 

mediation  of 

third  party. 


BY  ARBITRATION 


Trade  board. 


(1) 


392 


(1) 


70 


(2) 


462 


(1) 


70 


(2) 


1.466 


(3) 


1.536 


Individuals. 


Total. 


(1) 


6) 

2 

5 


3) 

(11) 
(1) 
(14) 
(1) 


(2) 
(3) 
(2) 
(3) 


1> 
3) 

^4) 

(2) 


(2) 
(7) 

^> 
(2) 

(«) 


80 


6,262 
666 
684 


(12)        6,612 


340 

2.793 

.  620 

4,868 

13 


(30)        8.634 


95 
112 

50 
276 


(10) 

633 

(1) 

(3) 

183 
449 

(4) 

632 

(2) 

106 

(3) 

96 

26 

1.725 

2,047 

409 


(10)        4.207 


224 

1,763 

10 

241 

435 


(17)        2.673 
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Table  V— Mode  of  Settlement 

(Figures  in  parentheses  indicate 

3 


INDUSTRIES. 


IX.  Clothino,  MiijLinert,  Laundry,  Etc. 


Caps 

Laundering  and  dyeing 

Men's  clotning 

Neckwear 

Women's  and  children's  clothing. 


Number  of 


By  direct 

negotiations 

of  the  parties 

or  their 
representatives. 


f6) 
(5) 


Total. 


(11) 


X.  Food  and  Liquors. 

Bakeries 

Breweries  and  bottling  works 

Cigars, 


Provisions. 
Total. 


(1 

(2 

W 
(1 


(7) 


XI.  Watir,  Light  and  Powkr  Distribution  , 


XII.  Buuj>iNO  Industry. 

Building  (general) 

Carpentry 

Concrete  construction 

Electrical  wiring 

Elevators 

-Excavating 

Masonry 

Painting  and  paper  hanging 

Plumbing 

Road  and  track  construction 

Sheet  metal  working 

Structural  iron  work 


i.i 


17) 
6) 


Total. 


XIII.  Transportation  and  Ck)MMUNicATiON. 

Freight  handling 

Marine  transportation 

Messenger  service 

Street  railway 

Teaming,  cab-driving,  etc 

Telephone  construction  and  repair  work 

Track  repairing 


Total. 


XIV.  Trade. 


XV.   HOTRLS,  RXSTAXTRANTS,  EtC. 


XVI.  Profbssions. 
Grand  Total. 

■  I  'Sg 


(2) 

CD 


(4) 

(10) 

(5) 

(2) 

(2) 


(i; 


4,719 


6.37! 


18 
227 
724 

15 


9S4 


1.242 
1,773 


48 
52 


676 

6.656 

3.389 

110 

350 


(49)        14.196 


112. 

3.219 
82 
55 

1,463 
83 


(18) 

5.014 

(2) 

310 

(2)  • 

312 

(2) 

140 

(133)      37.806 
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"  Again  the  Typothetae  put  itaelf  on  record  as  approTing  all  the  shop  rulet 
and  rules  governing  apprentices.  Not  a  word  was  said  in  protest  against 
continuing  the  conditions  which  had  for  four  years  governed  employees  in  the 
book  and  job  composing  rooms. 

"The  union  declined  to  accept  the  proposition  made  by  the  Typothet®, 
and  instructed  its  representatives  to  present  for  consideration  the  proposi- 
tion to  reduce  the  hours  from  nine  to  eight  per  day.  When  the  joint  con- 
ference met  on  November  9th,  the  representatives  of  the  Typothette  absolutely 
refused  to  consider  any  proposition  which  reduced  the  hours  from  fifty-four 
per  week.     After  some  discussion  the  conference  adjourned. 

'*  Immediately  following  the  breaking  off  of  the  negotiations  the  T^pothetA 
brought  the  open  shop  question  to  the  front.  As  has  been  shown,  this 
question  had  been  disposed  of  and  was  not  a  factor  in  the  dispute." 

In  tte  latter  part  of  February  the  Typothetse  appeared  before 
Justice  Blanchard  and  petitioned  for  the  issuance  of  an  order 
against  Typographical  Union  No.  6,  its  officers,  members,  repre- 
gentatives,  agents  and  servants,  perpetually  enjoining  and  re- 
straing  them  — 

"  First. —  From  interfering  in  any  unlawful  manner  with  the  business  of 
tbe  plaintiff  corporation  or  its  members. 

'*  Second. —  From  any  and  all  sorts  of  violence  or  intimidation  or  abuse 
or  the  use  of  vile  and  abusive  language  directed  against  the  plaintiff  cor- 
poration, its  officers  or  its  members  or  the  employees  of  the  members. 

"  Third. —  From  interfering  with  the  employees  of  the  members  of  the  plain- 
tiff corporation  through  pickets  or  patrols  or  men  placed  near  the  premises 
or  places  of  business  of  the  members  of  the  plaintiff  corporation.  From 
soliciting  or  inducing  or  attempting  to  induce  said  employees  by  any  species 
of  threats,  abuse,  offers  or  promises  of  money,  of  membership  in  the  union 
or  of  free  transportation  from  the  City  of  New  York  or  by  any  unlawful 
other  means  to  leave  the  employment  of  the  members  of  the  plaintiff  cor- 
poration. 

"  Fourth. —  From  interfering  with  or  preventing  by  any  species  of  violence 
or  of  intimidation,  any  threat,  abuse,  fraud  or  any  promise  of  money  or 
pecuniary  or  other  reward  or  in  any  other  unlawful  manner  whatsoever, 
new  men  from  entering  the  employ  of  the  plaintiff  corporation  or  any  of 
its  members. 

"  From  picketing  or  patrolling  or  causing  to  be  picketed  or  patrolled  the 
premises  or  places  of  business  of  the  members  of  the  plaintiff  corporation, 
and  from  following  any  of  the  said  employees  against 'their  will  or  persistiiig 
in  talking  to  any  such  employees  against  their  will;  and  from  doing  or 
causing  to  be  done  any  of  the  acts  herein  complained  of. 

"And  'the  plaintiff  corporation  further  prays  that  an  order  may  be 
made  restraining  and  enjoining  the  said  defendant  union,  its  officers,  members, 
servants,  agents  and  associates  from  doing  or  causing  to  be  done  any  of  the 
aforesaid  acts  herein  complained  of  and  for  relief  against  which  the  plaintiff 
prays  as  aforesaid  pending  the  final  determination  of  this  action,  and  for 
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such  other  and  further  relief  as  may  be  just,  together  with  the  costs  of  this 

action." 

« 

Justice  Blanchard  on  March  2d  granted  an  injunction  against 
the  defendants  —  Typographical  Union  No.  6,  its  officers,  and 
members  and  their  agents,  servants  and  associates  —  enjoining 
and  restraining  them, — 

"  1.  From  inducing  or  coercing,  or  attempting  to  induce  or  coerce,  by 
any  species  of  intimidation,  threats,  force  or  fraud,  any  employee  of  the 
plaintiff  or  any  of  its  members  to  quit  the  employment  of  the  plaintiff  or 
any  of  its  members. 

*'  2.  From  preventing,  or  attempting  to  prevent,  by  any  species  of  intimida- 
tion, threats,  force  or  fraud,  any  person  from  entering  the  employ  of  the 
plaintiff  or  any  of  its  members. 

"  3.  From  any  and  all  acts  of  intimidation,  threats,  force  or  fraud  toward 
any  employee  of  the  plaintiff  or  any  of  its  members. 

**4.  From  any  and  all  unlawful  interference  witli  the  property,  property 
rights  or  business  of  the  plaintiff  or  any  of  its  members." 

It  was  further  ordered  by  the  court  that  the  defendants  sub- 
sequently show  cause  before  one  of  the  justices  of  the  Supreme 
Court  at  special  term  why  the  injunction  should  not  be  continued 
during  the  pendency  of  the  action.  Shortly  afterward  the  ques- 
tion of  the  continuance  of  the  order  was  argued  in  the  Supreme 
Court,  Special  Term,  Part  I,  before  Justice  Greenbaum,  who  on 
April  2,  1906,  directed  that  "  the  injunction  heretofore  granted 
should  be  continued  until  a  final  hearing."  It  was  the  opinion 
of  the  court  that  — 

"  according  to  the  allegations  of  the  plaintiff,  it  has  succeeded  in  securing 
almost  its  full  quota  of  non-union  employees  to  take  the  place  of  those  who 
refused  to  continue  in  employment.  The  gravamen  of  the  complaint  is  that 
the  alleged  acts  of  violence  and  intimidation  towards  the  non-union  employees 
tends  to  disrupt  the  new  force  secured  and  to  prevent  the  hiring  of  further 
employees,  to  the  serious  detriment  and  injury  to  the  business  of  the  mem- 
bers of  the  plaintiff  corporation,  and  for  which  no  adequate  remedy  at  law 
can  be  had.  Plaintiff's  affidavits,  which  are  exceedingly  voluminous,  specifi- 
cally refer  to  about  thirty  cases  of  assaults  and  upwards  of  fifty  cases  of 
abuse  and  threats  on  the  part  of  the  pickets  established  around  and  about 
the  various  shops  of  the  plaintiff's  members  and  several  hundred  general  com- 
plaints of  like  nature.  It  is  not  denied  that  the  defendant  union  has  systema- 
tized and  organized  bodies  of  pickets  on  duty,  but  it  is  asserted  that  they 
have  been  instructed  only  to  employ  persuasion  and  argument  upon  the  new 
employees,  without  resort  to  force,  abuse  or  threats,  to  the  end  that  they  may 
legitimately  and  properly  influence  them.  Have  these  legitimate  and  justifi- 
able methods  been  pursued  or  has  there  been  such  a  course  of  conduct  on  the 
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part  of  the  defendants  as  to  warrant  the  court  in  finding  upon  the  affidavits 
submitted  that  it  was  a  deliberate  one  of  unlawful  and  unwarranted  acts  and 
calculated  to  coerce  and  intimidate  the  present  employees  of  plaintiff's  mem- 
bers? Of  about  twenty  cases  of  assault  brought  into  court  every  one  was 
against  a  member  of  the  defendant  union.  Of  these  eleven  were  found  guilty 
and  five  were  dismissed,  as  alleged,  for  failure  to  identify  the  assailants.  It  is 
also  asserted  that  warrants  are  now  out  against  other  alleged  offenders,  who 
have  not  yet  been  arrested.  Of  thirteen  cases  of  assault  specifically  charged, 
no  denials  have  been  made  by  defendants.  As  to  numerous  other  assaults, 
threats  and  acts  of  intimidation  and  abuse,  the  defendants  present  no  affi- 
davits, for  the  obviously  good  reason  that  the  names  of  the  alleged  offenders 
are  not  stated.  Defendants  very  properly  argue  that  many  of  the  plaintiff's 
affidavits  are  general  in  character  and  state  mere  conclusions  of  the  affiants. 
Little  reliance  should,  of  course,  be  placed  upon  such  affidavits,  but  the  failure 
in  many  instances  to  give  the  names  of  defendant's  members,  who  are  charged 
with  lawless  acts,  is  entirely  explicable,  in  view  of  the  fact  that  many  of  the 
assaults  are  alleged  to  have  been  committed  by  attacks  from  behind,  and  in 
many  instances,  the  assailants  were  unknown  to  the  attacked.  The  significant 
facts,  however,  that  are  undisputed  are  that  the  defendant  union  is  composed 
of  about  eight  thousand  men;  that  a  thousand  or  less  are  directly  interested 
in  the  controversy  between  the  parties,  as  it  affects  only  the  class  of  men  who 
work  in  the  composing  rooms;  that  the  plaintiff's  members  have  many  em- 
ployees other  than  compositors  who  are  not  affected  by  the  differences  men- 
tioned, and  that,  although  all  the  employees  leave  the. shop  at  the  same  time, 
the  only  ones  who  have  been  singled  out  for  assault,  abuse,  threats  and  intimi- 
dation are  those  engaged  in  the  composing  room;  that  the  same  attorneys  who 
appear  for  the  defendants  on  this  motion  appeared  for  the  accused  in  the 
various  criminal  charges  of  assault,  and  that  no  action  has  been  taken  against 
such  of  the  members  of  the  defendant  union  who  have  been  found  guilty  of 
assault.  It  would  be  futile  to  enumerate  the  various  acts  of  lawlessness 
charged  or  to  attempt  here  to  make  an  analysis  of  the  proofs  pro  and  con.  I 
fully  recognize  that  the  union  should  not  be  held  responsible  for  occasional 
acts  of  violence  or  lawlessness  on  the  part  of  some  of  its  members,  done 
impulsively,  unreasonably,  and  without  authority,  but  when  the  defendant 
imion  admittedly  failed  to  take  any  affirmative  action  against  such  of  its 
members,  who  concededly  were  their  paid  agents,  employed  as  pickets,  and 
who  in  the  discharge  of  their  duties  as  such  agents  committed  the  imlawful 
acts  complained  of,  it  cannot  escape  the  consequence  of  these  acts,  after  it 
became  cognizant  of  their  commission.  It  does  not  appear  that  the  union  ever 
repudiated  or  condemned  the  lawless  acts  of  their  agents,  or  visited  upon  the 
offenders  any  reprimand  or  discipline,  and  as  the  plaintiff  has  shown  acts  of 
assault,  oppression,  intimidation,  threats  and  coercion  on  the  part  of  a  con- 
siderable number  of  the  members  of  the  union,  it  seems  to  me  that  the  plain- 
tiff has  made  out  a  case  presumptively  entitling  it  to  the  protection  of  the 
court.'* 

After  the  promulgation  of  the  foregoing  restraining  order,  The 
TypothetfiB  of  the  City  of  New  York  appeared  before  Supremo 
Coiirt  Justice  Henry  BischofiF,   and  instituted  proceedings   to 
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punish  Typographical  Union  No.  6,  its  president  and  others  for 
criminal  contempt  in  that  the  defendants  had  wilfully  violated 
the  order  of  injunction.  The  Court  held  that  "since  the  con- 
tempt, while  not  of  the  statutory  class  of  strictly  civil  contempts, 
is  also  not  strictly  criminal,  and  the  proceedings  are  actually  civil 
proceedings  to  enforce  the  mandates  of  the  court  in  which  enforce- 
ment the  parties  to  the  action  are  alone  interested.  The  question 
is  not  one  of  actual  substance,  and,  so  far  as  the  mere  question  of 
practice  is  concerned,  the  form  of  proceeding,  as  adopted,  is  not 
irregular.  Upon  the  merits  the  essential  facts  of  a  wilful  vio- 
lation is  involved  in  direct  dispute,  and  it  is  impossible  for  the 
court  to  determine  the  questions  of  fact  from  the  aflSdavits  sub- 
mitted. The  plaintiff's  papers  would  support  a  finding  that  the 
acts  of  violence  and  intimidation,  as  set  forth,  were  instigated  bv 
the  defendant  and  its  officers,  but  this  is  a  matter  of  inference, 
and  if  the  defendant's  affidavits  state  the  true  facts,  this  infer- 
ence is  materially  weakened.  So,  too,  the  element  of  wilfulness 
in  the  case  of  the  individuals  who  were  concerned  directly  in  the 
acts  charged  is  negatived  by  the  opposing  papers,  and  the  circum- 
stances of  the  allied  acts  of  violence  are  in  such  dispute  that  an 
intelligent  finding  of  the  facts  is  impossible.  The  court  should  bo 
advised  as  to  the  facts  by  the  report  of  a  referee,  to  take  testimony 
and  report  with  his  opinion,  the  application  to  be  brought  on  for 
final  hearing  upon  the  report."  The  referee  had  not  rendered  a 
report  on  September  30th.* 

LiTHOGBAPHEBS*  ElGHT-HoUB  MOVEMENT  IW  NeW   ToBK   CiTT, 

BUTFAIX)  AND  KoOHEBTEB.t 

A  dispute  of  international  consequence,  extending  to  a  number 
of  localities  in  the  United  States  and  to  Canada,  and  directly  in- 
volving 1,700  workmen  in  56  establishments  in  New  York's  three 
largest  cities,  was  inaugurated  in  the  lithographic  industry  in  the 
afternoon  of  August  1,  1906.  The  controversy  originated  with 
the  pressmen,  transferrers  and  provers,  whose  organization,  the 
Lithographers'  International  Protective  and  Beneficial  Association 
of  the  United  States  and  Canada,  had  demanded  a  decrease  of 
weekly  working  hourg  from  63  to  48. 

*  When  this  report  was  in  press  on  Jnlj  27,  1907,  the  referee  lisd  not  jet  sub- 
mitted his  findings  to  the  Court. 

t  B7  George  A.  Steyens,  of  the  Bnresn  of  Labor  Statistics. 
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Until  the  spring  of  1906  there  were  two  general  organizationa 
of  employing  lithographers,  one  representing  the  East  and  Pacific, 
the  other  being  known  as  the  association  of  the  West.  Up  to 
April  11th  the  union  of  pressmen,  transferrers  and  provers  had  a 
working  agreement  with  the  former  association,  while  five  corre- 
lative trade  unions  —  comprising  apprentices  and  press  feeders, 
stone  and  plate  preparers,  artists,  engravers  and  designers, 
poster  artists,  and  paper  cutters  —  were  under  contract  with  both 
associations  of  employers.  These  agreements  provided  for  the  ad- 
justment of  grievances  by  arbitration,  established  wage  scales  and- 
working  time,  and  regulated  the  employment  of  apprentices'  In 
July,  1904,  at  a  convention  held  in  Philadelphia,  the  Litho- 
graphers' International  Protective  and  Beneficial  Association  in- 
itiated a  movement  for  the  shorter  working  day  by  inserting  in  its 
constitution  a  provision  to  reduce  the  labor  hours  to  forty-eight  per 
week,  but  did  not  succeed  in  having  a  clause  to  that  effect  incor- 
porated in  its  compact  with  the  employers'  association.  In  Janu- 
ary, 1906,  the  union  convened  in  Buffalo  and  prepared  several 
propositions,  including  that  for  the  forty-eight-hour  week,  for  sub- 
mittal to  the  employers,  with  the  object  of  having  them  embodied 
in  a  projected  agreement,  to  be  effective  from  April  11th,  the  date 
of  the  expiration  of  the  old  contract.  The  union  announced  that 
this  convention  was  held  "  for  the  express  purpose  of  arbitrating 
the  eight-hour  workday  with  the  employers'  associations ; "  that 
it  had  "  duly  notified  and  invited  the  representatives  of  both  em- 
ployers' associations  to  meet  us  "  and  that  "  this  was  refused,  on 
the  ground  that  they  considered  it  unwise  to  deal  with  delegates  in 
convention  assembled,  but  would  meet  a  committee  after  adjourn- 
ment of  the  convention."  Subsequently  a  conference  was  ar- 
ranged by  the  two  associations  of  employers  and  the  Central  Litho- 
graphic Trades  Council,  composed  of  the  Poster  Artists'  Associa- 
tion, the  Lithographers'  International  Protective  and  Beneficial 
Association,  the  Lithographic  Artists,  Engravers'  and  Designers' 
League  of  America,  tibie  International  Protective  Association  of 
Lithographic  Apprentices  and  Press  Feeders,  the  International 
Association  of  Lithographic  Stone  and  Plate  Preparers,  and  Local 
Union  No.  119,  Paper  Cutters  of  New  York  and  Vicinity.  The 
representatives  of  both  sides  met  at  the  opening  of  April  and  after 
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discussing  for  about  a  week,  the  various  questions  in  dispute  and 
especially  that  relating  to  the  demand  of  the  pressmen,  transferrers 
and  provers  for  the  forty-eight-hour  week,  signed  an  agreement 
applicable  to  the  East  and  Pacific  for  a  period  of  three  years  from 
April  11th,  and  another  for  the  Western  section  for  one  year  from 
the  same  date.*  The  agreements  continued  the  plan  of  arbitra- 
tion that  had  been  in  operation  for  several  years,  and  while  both 
stipulated  that  "  the  question  of  the  shorter  work  week  may  be 
put  up  for  joint  action  or  arbitration  upon  the  application  of 
either  party  to  this  agreement,"  the  one  with  the  employers'  asso- 
ciation West  set  forth  additionally  that  "  it  is  expressly  understood 
that  in  no  case  shall  the  hours  of  labor  which  shall  constitute  a 
week's  work  for  the  members  of  the  Lithographers'  International 
Protective  and  Beneficial  Association,  the  International  Protec- 
tive Association  of  Lithographic  Apprentices  and  Press  Feederji, 
and  the  International  Association  of  Lithographic  Stone  and  Plate 
Preparers  be  lower  than  forty-eight  hours,  nor  of  the  Lithographic 
Artists,  Engravers  and  Designers'  League  of  America  lower  than 
forty-seven  and  one-half  hours,  nor  the  Poster  Artists'  Association 
of  America  lower  than  forty-seven  hours  during  the  term  of  this 
agreement."  Although  each  agreement  contained  a  clause  that 
"  each  party  in  executing  this  agreement  represents  and  agrees 
that  it  has  full  authority  to  execute  the  same  in  behalf  of  all  its 
individual  members,  and  that  all  necessary  steps  have  been  taken 
to  secure  such  authority,"  the  union  representatives  declared  that 
it  was  verbally  imderstood  by  the  conferees  that  the  rules  of  the 
workmen's  organizations  required  that  the  agreements  be  sub- 
mitted to  the  members  for  ratification.  A  referendum  vote  was 
taken  in  April  and  both  agreements  were  rejected. 

In  May  the  members  of  the  Lithographers'  International  Pro- 
tective and  Beneficial  Association  adopted  by  a  referendum  vote 
a  resolution  to  the  effect  "  that  forty-eight  hours  shall  constitute  a 
week's  work  beginning  September  1,  1906."  Meanwhile  the  two 
associations  of  employers  amalgamated  under  the  title  of  the 
National  Association  of  Employing  Lithographers.  On  July  9th 
the  general  president  of  the  union  of  pressmen,  transferrers  and 
provers  addressed  a  circular  letter  to  every  lithographic  concern 

•  Both  agreementt  are  printed  In  full  In  chapter  V. 
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in  the  United  States  and  Oanada  giving  notice  of  the  union's 
demand  and  requesting  a  reply  not  later  than  July  25th.  To  this 
communication  the  president  of  the  reorganized  association  of 
employers  replied  on  July  20th  that  '^your  letter  of  July  9th, 
suggesting  a  forty-eight-hour  week,  has  been  received  by  a  large 
number  of  our  members  and  I  find  that  many  of  them  have  not 
acknowledged  its  receipt  to  you.  In  order,  therefore,  that  you 
may  understand  their  nogkct,  I  will  say  that  the  National  Asso- 
ciation of  Employing  Lithographers  will  take  the  matter  up,  and 
presume  that  you  will  consider  that  it  is  to  the  best  interests  of 
your  organization  to  deal  with  this  association  directly,  as  the 
houses  with  whom  you  could  treat  individually  are  limited  to  the 
few  concerns  not  yet  represented  in  the  association.  Our  asso- 
ciation does  not  refuse  the  pix)posed  forty-eight-hour  week. 
Neither  does  it  accept  it.  As  an  association  it  believes  that  this 
question  can  best  be  settled  by  a  conference  between  the  com- 
mittees from  the  two  organizations  with  full  power.  This  is  in 
accordance  with  the  principles  on  which  our  association  is 
foimded,  which  are  as  follows :  First  —  Prior  to  the  commission 
of  hostile  action  on  the  part  of  any  union  or  unions  toward  any 
member  of  the  association,  we  favor  the  settlement  of  disputes 
with  unions  by  reference  of  such  questions  to  properly  constituted 
boards  of  conference  and  arbitration,  and  should  any  labor  union 
or  unions  approve  and  have  ratified  by  its  members  the  form  of 
conference  and  arbitration  which  is  hereto  appended,  upon  the 
offering  to  us  of  said  agreement  for  a  term  of  not  less  than  five 
years,  we  bind  ourselves  to  accept  and  ratify  it.  Second  —  In  the 
event  of  the  commission  of  any  hostile  action  on  the  part  of  any 
union  or  unions  toward  any  member  of  this  association,  the  '  opea 
shop '  shall  be  established  with  reference  to  such  hostile  union  or 
unions,  under  such  rules  and  practices  as  may  be  adopted  by 
this  national  association."  During  the  morning  of  August  Ist  a 
final  conference  of  the  union's  General  Executive  Board  and  the 
Board  of  Directors  of  the  employers'  association  was  held  in  New 
York  City.  As  these  officials  could  not  reach  an  understandiuii; 
strikes  began  in  some  shops  in  the  afternoon  of  that  day  and  the 
dispute  became  general  on  August  2d,  by  which  time  more  than 
950  pressmen,  transferrers  and  provers  had  ceased  work  in  56 
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efitablishments  in  New  York  City,  Buffalo  and  Rochester,  four  of 
the  concerns  in  the  first-named  city  not  being  affiliated  with  the 
employers'  organization.  Members  of  the  International  Associ- 
ation of  Lithographic  Stone  and  Plate  Preparers,  which  had  also 
demanded  the  shorter  working  week,  joined  in  the  strike  in  the 
establishments  controlled  by  the  employers'  association,  which 
forthwith  declared  the  "  open  shpp  "  to  exist  against  these  two 
trade  organizations. 

Early  in  the  controversy  it  was  reported  by  the  New  York 
City  subordinate  association  of  the  international  union  of  press- 
men, transferrers  and  provers  that  upward  of  550  of  its  members 
had  gained  the  forty-eight-hour  week  without  strike  in  42  inde- 
pendent shops,  and  in  the  third  week  of  the  dispute  the  same 
imion  announced  that  the  four  independent  firms  whose  90  em- 
ployees had  struck  had  granted  the  demand  and  reinstated  the 
striking  workmen. 

The  contest  was  fraught  with  much  bitterness.  Referring  to 
the  April  conference  the  employers'  association  stated  that  — 

"  it  took  six  days  of  discussion  and  argument  and  mutual  concession  to 
explain  away  and  refute  the  objections  which  both  sides  had  had  to  it,  and,  in 
the  end,  these  unions,  without  the  benefit  of  any  of  this  discussion  and  in 
absolute  ignorance  of  what  had  occurred,  spumed  the  agreement  which  their 
representatives  had  said  was  eminently  fair.  We  have  never  yet  been  giTBn 
any  reason  why  these  agreements  were  rejected.  When  therefore  we  ap- 
proached the  Lithographers'  International  Protective  and*  Beneficial  Associa- 
tion this  summer  and  said  that  a  conference  would  only  be  successful  if  the 
representatives  of  both  sides  were  empowered  to  make  a  binding  agreement, 
we  had  in  view  this  experience  of  April,  1906,  and  we  believed  that  the  power 
which  we  required  was  absolutely  essential  in  order  not  to  repeat  the  child's 
play  of  the  early  spring.  The  president  of  the  L.  I.  P.  and  B.  A.  stated  in  a 
letter  that,  not  only  did  his  Executive  Board  have  no  such  power,  but  that  it 
would  not  accept  it  if  it  were  offered  to  it.  With  a  view  to  convincing  him 
and  his  National  Executive  Board  that  we  were  right  in  our  stand,  we  in- 
vited them  to  call  on  our  Board  of  Directors  on  August  1,  1906,  and  discuss 
the  question  of  procedure  in  such  a  conference."  At  the  meeting  of  August 
1st,  continued  the  employers,  the  president  of  the  L.  I.  P.  and  B.  A.  "  said 
that  he  had  no  such  power  as  we  required,  and  we  then  gave  him  a  written 
explanation  of  our  position  under  such  circumstances.  This  was  as  follows: 
*  We  are  familiar  with  the  constitution  of  your  association,  which  enables 
you  to  obtain  such  powers  by  a  referendum  vote,  and  we  must  therefore 
request  that  you  procure  such  powers.'  He  then  stated  that  it  would  be 
utterly  useless  to  obtain  a  referendum  vote;  that  his  union  would  not  grant 
such  powers  to  its  representatives,  and  that  the  National  Executive  Board 
would  not  accept  them.     We  then  presented  to  him  a  written  statement  of  our 
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position  under  such  ciremnstanoeB.''  This  was  in  part:  "We  therefore  now 
offer  to  arbitrate  all  qnestions  and  differences  between  us,  and  with  that  end 
in  view  we  will  appoint  one  arbitrator,  you  to  appoint  one,  and  the  two  so 
selected  to  appoint  a  third,  both  sides  to  be  bound  by  the  decision  of  the 
Board  of  Arbitration."  After  presenting  this  writing  to  the  president,  the 
employers  averred,  "  he  said  that,  if  we  insisted  upon  it,  he  would  submit  the 
question  of  power  to  a  referendum  vote,  but  that  it  was  perfectly  useless, 
because  his  union  would  never  grant  the  power  and  the  National  Executive 
Board  would  not  accept  it.  He  even  declared  that  he  would  call  the  men  out 
pending  the  referendum  vote,  as  he  was  not  going  to  tolerate  any  more  delay. 
He  said  that  he  would  not  permit  any  more  delay  on  account  of  any  confer- 
ence, but  that  his  men  would  be  called  out  on  strike  the  next  day.  We  asked 
him  if  this  was  "positively  final.  He  said  that  it  was,  and  that  the  men 
would  quit  work  upon  his  order.  He  and  his  Executive  Board  then  quit  the 
room.'* 

The    Litographers'    International    Protective    and    Beneficial 
Association  gave  its  version  of  the  dispute  as  follows : 

''Last  January  the  L.  I.  P.  and  B.  A.,  at  an  expense  of  $15,000,  held  a 
convention  in  the  city  of  Buffalo  for  the  express  purpose  of  arbitrating  the 
eight-hour  workday  with  the  Employers'  Association,  and  duly  notified  and 
invited  the  representatives  of  both  Employers'  Associations  to  meet  us.  This 
was  refused  on  the  grounds  that  they  considered  it  unwise  to  deal  with  dele- 
gates in  convention  assembled,  but  would  meet  a  committee  after  adjourn- 
ment of  the  convention.  Last  April  the  representatives  of  the  Alliance,  of 
which  the  L.  I.  P.  and  B.  A.  is  a  member,  met  the  representatives  of  the 
Employers'  Association  and  formulated  an  agreement  in  which  one  clause 
was  incorporated  calling  for  arbitration  of  all  disputes  on  questions  which 
were  not  covered  by  any  clause  in  the  agreement.  It  was  known  to  the 
employers  at  that  time  that  any  agreements  entered  into  between  them  and 
the  representatives  of  our  Association  must  be  submitted  to  our  membership 
for  ratification.  Our  members  rejected  the  agreement  because  of  the  fact 
that  no  stipulation  was  made  in  said  agreement  covering  the  shorter  work- 
week question.  In  May  last,  by  referendum  vote  of  the  members  of  the  L.  I. 
P.  and  B.  A.,  a  law  was  enacted  to  the  effect  that  forty-eight  hours  shall 
constitute  a  week's  work,  beginning  September  1,  1906.  Every  employer  in 
the  United  States  was  notified  of  this  and  asked  to  inform  the  general  office 
in  New  York  City  by  July  26th  whether  he  would  accede  to  or  refuse  the 
request  of  this  Association.  All  the  employers  belonging  to  the  National 
Association  of  Employing  Lithographers  referred  the  general  office  to 
their  President.  Although  it  was  known  to  the  Board  of  Directors  of 
the  Employers'  Association  that  our  organization  would  take  the  necessary 
steps  by  August  1st  to  enforce  our  request,  a  fact  which  was  substantiated  by 
letters  in  our  possession,  copies  of  which  were  sent  by  their  president  to  all 
members  of  his  association,  they  deferred  an  invitation  to  our  General  Ex- 
ecutive Board  to  attend  a  conference  with  them  in  New  York  City  until 
shortly  before  the  day  set  for  the  execution  of  our  plans.  Notwithstanding 
this,  our  General  Executive  Board  agreed  to  meet  the  Directors  of  the 
Employers'  Association  in  conference,  August  1st,  and  notified  all  their  mem- 
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bers  that  no  action  would  be  taken  until  after  the  conference.  We  were  told 
that  the  members  of  the  Employers'  Association  had  given  their  Directors  full 
power  to  act,  and  they  demanded  credentials  giving  like  power  to  the  General 
Executive  Board  before  they  would  have  a  conference  with  us,  and  upon  being 
informed  that  we  did  not  possess  full  power,  and  did  not  expect  our  members 
to  give  us  such  power,  it  was  suggested  that  our  Ck>nstitution  gave  us  the 
right  to  get  full  power  by  submitting  the  question  to  our  members  for  a 
referendum  vote.  Our  Executive  Board  agreed  to  get  such  power,  but  in- 
sisted that  our  original  program  be  carried  out  to  the  letter  pending  the 
result  of  this  referendum  vote.  At  this  time  another  proposition  was  made 
by  the  president  of  the  Employers'  Association  which  called  for  an  arbitration 
of  the  forty-eight  hour  work-week  issue.  The  inconsistency  of  the  employers 
by  making  this  proposition,  following  close  on  the  heels  of  the  first  one,  is  so 
conspicuous  that  it  is  almost  unnecessary  to  invite  attention.  They  were 
told  in  the  first  place  that  we  did  not  have  full  power  to  agree  to  anything. 
They  suggested  to  us  to  go  to  our  constituents  and  obtain  such  power,  and  in 
the  same  breath  asked  us  to  agree  to  arbitration.  The  day  after  the  so-called 
conference  a  proclamation  was  prominently  posted  in  all  shops  of  members 
belonging  to  the  National  Association  of  Employing  Lithographers  which  im- 
parted the  information  that  the  L.  I.  P.  and  B.  A.  committed  a  hostile  act 
against  the  Employers'  Association  by  refusing  to  agree  to  arbitration.  We 
desire  to  impress  again  upon  all  fair-minded  employers  and  others  interested 
in  the  lithographic  industry  that  every  effort  possible  was  made  by  the  L.  I.  P. 
and  B.  A.  to  have  the  forty-eight  hour  week  question  settled  by  arbitration  at 
our  Buffalo  convention  in  January  last,  but  the  Employers'  Association,  who 
were  represented  in  Buffalo,  positively  refused  this  offer,  leaving  the  L.  I.  P. 
and  B.  A.  no  alternative  but  to  proceed  in  the  manner  which  we  have  pur- 
sued. It  might  also  be  suggested  that  all  the  tactics  employed  by  the  repre- 
sentatives of  the  Employers'  Association  were  nothing  more  nor  less  than  a 
strategical  move  to  gain  time.' 


» 


One  reason  why  the  employers'  association  viewed  with  disfavor 
the  adoption  of  the  48-hour  rule  was  the  alleged  scarcity  of  jour- 
neymen in  the  trade,  avowing  that  the  working  force  at  the  time  of 
the  strike  was  insuflBcient  to  properly  perform  the  work  th^i  in 
hand.  Said  the  association  in  this  connection :  "  The  ratio  of 
apprentices  to  journeymen  has  been  steadily  and  systematically 
reduced  until  the  trade  has  found  itself  in  a  condition  where 
there  were  not  enough  journeymen  to  perform  the  work  which  haa 
been  placed  in  our  hands  by  customers."  On  the  other  hand, 
the  pressmen,  transferrers  and  provers  considered  themselves  en- 
titled to  an  abbreviated  working  day  owing  to  the  unhealthfulneas 
of  their  working  conditions  and  increased  labor.  The  union 
stated  that  ^*  the  real  reason  for  making  the  demand  for  a  shorter 
working  day  was  that  our  statistics  showed  us  the  startling  fact 
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that  46  percent  of  the  lithographers  die  of  tuberculosis.  But 
ihis  deadly  disease  is  not  our  only  enemy.  Nervous  diseases  are 
also  growing  alarmingly  in  percentage  owing  to  the  fact  that  the 
sizes  of  machines  have  increased,  and  where  only  a  few  years  ago 
a  48^inch  sheet  was  the  limit,  74-inch  sheets  are  now  used,  and  the 
colors  printed  have  been  increased  from  one  color  to  two  and  threo 
colors  at  a  time.  No  one  can  deny  the  fact  that  this  increase  in 
production  also  has  increased  the  amoimt  of  responsibility  and 
labor  required  of  a  man,  and  in  connection  with  the  everlasting 
cry  of  the  employer  for  more  and  more,  is  bound  to  make  a  nervous 
wreck  out  of  the  healthiest  man."  To  explain  the  large  propor- 
tion of  deaths  in  the  trade  from  tuberculosis  the  union  cited  a 
long  lists  of  dangerous  acids  and  other  chemicals  that  had  to  be 
used  in  different  forms  in  lithography  and  described  the  injurious 
effect  of  many  of  these  compounds  on  the  human  body.  As  to 
unsanitary  surroundings,  the  union  remarked :  "  Owing  to  the 
peculiar  class  of  work,  requiring  closed  workrooms  all  the  year 
around,  shutting  off  all  fresh  air  and  giving  no  outlet  to  the  fumes 
or  gases  of  the  different  acids  used,  and  realizing  that  one  ounce 
of  prevention  is  worth  more  than  a  pound  of  cure,  and  having  seen 
the  effect  the  shorter  working  day  had  among  other  less  dangerous 
trades,  we  naturally  bent  our  efforts  toward  that  goal." 

Members  of  the  International  Protective  Association  of  Lith- 
ographic Apprentices  and  Press  Feeders  became  involved  in  the 
dispute  on  August  3d.  It  was  claimed  by  the  union  that  some 
members  had  refused  to  take  the  places  of  striking  pressmen  and 
for  that  reason  a  general  lockout  was  declared  by  the  associated 
employers.  The  latter,  however,  contended  that  these  employees 
had  indulged  in  a  sympathetic  movement,  leaving  their  employ- 
ment to  assist  the  pressmen.  ^^  The  f  ^ders,"  the  employers  main- 
tained, "  had  placed  themselves  in  the  same  position  as  the  Lith- 
ographers' International  Protective  and  Beneficial  Association, 
and  as  to  them 'the  '  open  shop  '  appeared  a  necessity,  and  we  de- 
clared it  to  exist."  The  dispute  of  the  apprentices  and  press 
feeders  lasted  until  November  22d,  when  it  was  declared  closed 
by  the  union,  and  any  man  who  desired  to  return  to  work  was 
required  to  sign  a  paper  announcing  that  he  had  resigned  with- 
out reservation  from  his  trade  organization.     The  union  in  New 
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York  Oity  reported  that  while  the  dispute  was  in  progress  it  paid 

$15,727  in  benefits  to  the  members  involved. 

The  posting  of  "  open  shop  "  notices  in  their  art  departments 
by  the  concerns  affiliated  with  the  National  Association  of  Em- 
ploying Lithographers  caused  a  general  strike  on  August  12th  of 
the  members  of  the  Lithographic  Artists,  Engravers  and  Design- 
ers' League  of  America  throughout  its  jurisdiction.  In  this  Stat/j 
the  dispute  affected  establishments  in  New  York  city,  Buffalo 
and  Rochester  and  directly  involved  260  workers.  Relative  to 
this  controversy  the  associated  employers  asserted  that  "  the 
national  officers  of  the  artists'  union,  in  June,  1906,  without  ac- 
cepting our  offer  of  conference  or  arbitration,  issued  a  peremptory 
order  declaring  that  their  artists  should  not  be  permitted  to  work 
overtime,  regardless  of  the  amount  of  wage  which  we  were  willing 
to  pay  for  such  overtime  work.  ,We  sat  quietly  by  while  this 
order  injured  us  and  tied  up  large  quantities  of  work  in  our  shops. 
Finally,  in  August,  our  patience  became  exhausted,  and  we  told 
the  national  officers  of  the  artists'  union  that  unless  the  anti- 
overtime  order  was  rescinded  at  once  we  should  consider  it  a  hos- 
tile act.  We  received  an  evasive  answer  to  this  letter,  in  which 
the  president  stated  that  the  anti-overtime  order  had  been  con- 
sidered null  for  weeks.  To  test  the  good  faith  of  this  answer 
some  of  our  artists  were  asked  to  work  overtime  the  next  day,  and 
they  refused,  saying  that  it  would  be  contrary  to  the  order  of  the 
national  union,  which  was  still  in  force.  Under  such  circum- 
stances, therefore,  surrounded  by  hostilities  and  evasions,  and 
duplicity,  we  declared  the  '  open  shop '  against  the  artists."  The 
League  of  artists,  engravers  and  designers  reported  that  the  over- 
time issue  raised  by  the  employers  was  merely  a  pretext  to  de- 
stroy  the  union.  It  stated  that  the  rule  against  overtime  work 
had  been  abrogated  and  that  many  of  its  members  were  working 
extra  time  when  the  strike  began.  A  member  in  Chicago,  said  the 
union,  who  evidently  had  not  heard  of  the  order  nullifying  the 
rule,  had  declined  to  perform  work  after  regular  hours,  and  then 
came  the  edict  of  the  employers  in  regard  to  the  "  open  shop.'' 
The  members  of  the  League  were  working  47^/^  hours  per  week 
at  the  time  the  controversy  opened,  and  therefore  they  did  not 
have  any  grievance  as  to  labor  hours.     When  in  May  the  press- 
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men^  transferrers  and  provers  insisted  upon  the  observance  of  a 
48-hour  working  week  the  artists  stated  they  considered  that  the 
time  for  such  demand  was  not  propitious  and  they  consequently 
urged  against  it.  Their  advice  proving  futile  they  withdrew 
from  the  Central  Lithographic  Trades  Council,  and  on  May  21:it 
submitted  to  the  employers  the  form  of  a  projected  trade  agree- 
ment, to  remain  in  effect  for  five  years.  This  provided  that  **  the 
discharge  from  their  present  positions  of  non-members  now  actu- 
ally employed  is  not  required."  It  also  regulated  overtime  work, 
stipulating  that  for  such  labor  the  compensation  should  be  "  at 
the  rate  of  one  and  one-half  times  the  regular  rate,  regardless  of 
the  number  of  hours  worked  during  the  week  in  which  the  day 
falls  on  which  overtime  was  worked,"  and  that  "  all  time  worked 
on  Sundays  and  on  legal  holidays  shall  be  •paid  for  at  twice  the 
regular  rate."  The  apprenticeship  question  was  regulated  in 
this  manner :  "  In  art  departments  in  which  there  are  regularly 
employed  from  one  to  six  journeymen  artists,  engravers  and 
designers,  all  counted  together,  there  may  be  not  more  than  one 
apprentice;  from  seven  to  twelve  journeymen,  not  more  than  two 
apprentices;  from  thirteen  to  eighteen  journeymen,  not  more 
than  three  apprentices ;  and  so  on  in  like  ratio."  The  employers 
refused  to  enter  into  any  agreement  vrith  the  League.  When  this 
report  closed  the  strike  of  the  artists,  engravers  and  designers  was 
still  in  progress.*  The  League's  side  of  the  controversy  is  as 
follows : 

''The  League  was  organized  in  1901  and  in  June,  1906,  included  in  its 
membership  95  per  cent  of  the  lithographic  artists  of  the  United  States  and 
Canada.  It  never  made  any  formal  demands  upon  the  employers  in  the 
United  States.  It  entered  into  a  defensive  alliance  with  five  other  unions  in 
the  lithographic  trade  in  February,  1904,  after  learning  that  the  employing 
lithographers  of  the  United  States  had  formed  an  organization.  In  March, 
1904,  the  employing  lithographers'  organization  demanded  that  the  allied 
unions  enter  into  arbitration  agreements  with  them.  The  unions  refused  on 
the  ground  that  this  would  open  to  arbitration  and  change  conditions  they 
had  secured  in  the  past.  The  employers  locked  out  all  the  union  members  in 
March,  1904.    The  struggle  lasted  four  weeks,  after  which  time,  through  the 

•  On  August  1,  1907,  while  these  pasres  were  passing  through  the  hands  of 
the  printers,  the  Advisory  Board  of  the  Lithographic  Artists,  Engravers  and 
Designers'  League  of  America  closed  the  controversy  and  nrged  the  members  who 
were  then  on  strike  to  retnm  to  work  on  the  employers'  terms.  On  the  above 
date  124  members  were  on  the  strike  rolls  in  this  State  —  65  In  New  York  CTtv, 
4.^  in  Bnffalo,  and  16  In  Rochester.  When  the  dispute  ended  It  was  reported  bv 
the  officials  of  the  National  organization  that  the  aggregate  sum  expended  In 
strike  benefits  In  New  York  City  amounted  to  $33,549,  In  Buffalo  $18,644,  and 
In  Rochester  $7,314  —  a  total  of  $59,507. 
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intervention  of  the  National  Civic  Federationi  an  agreement  waa  entered  into 
between  the  allied  unions  and  the  associated  employers  for  one  year,  guaran- 
teeing  the  continuance  of  the  conditions  which  existed  before  the  struggle 
began,  and  agreeing  to  submit  all  new  questions  to  arbitration.  This  agree- 
ment, with  slight  changes,  was  renewed  the  following  year.  In  April,  1906, 
an  agreement  was  drawn  up  between  the  allied  unions  and  the  associated  em- 
ployers, but  it  was  rejected  by  the  membership  of  the  unions.  The  union  of 
pressmen,  transferrers  and  provers  then  decided  to  demand  an  eight  hour  day, 
and  the  League  withdrew  from  the  alliance  of  unions.  A  new  association  of 
employing  lithographers  was  formed,  with  the  *  open  shop '  principle  as  its 
cardinal  feature.  The  union  of  pressmen,  transferrers  and  provers  demanded 
the  eight  hour  day,  were  refused,  and  went  on  strike  in  all  association  shops, 
and  some  others,  on  August  2,  1006.  On  August  12th  an  '  open  shop '  notice 
was  posted  in  the  art  departments  of  all  association  shops,  to  the  effect  that 
any  man  who  worked  under  it  would  be  understood  to  have  agreed  to  non- 
union conditions.  All  members  of  the  League  ceased  work  at  once.  All  men 
who  went  back  to  work  subsequently  were  required  to  resign  from  their 
union,  on  a  printed  fond,  which  was  sent  to  union  headquarters  by  the  em- 
ployers by  registered  mail,  and  no  man  who  so  resigned  was  permitted  to 
continue  giving  financial  assistance  to  his  fellows  still  unemployed,  on  pain 
of  discharge.  The  principles  imderlying  the  struggle  remain  imaltered;  the 
employers  refusing  to  employ  any  union  men,  and  the  union  men  refusing  to 
return  to  work  under  non-imion  conditions.  One  large  association  shop  with- 
drew from  the  Association  in  January,  1907,  and  has  since  been  operating  as  a 
union  shop  under  agreement  with  the  League.  About  half  of  the  men  at  first 
locked  out  have  been  placed  at  work  in  independent  establishments,  to  which 
lithographic  work  has  gravitated,  in  the  inability  of  the  association  estab- 
lishments to  handle  it." 

But  to  revert  to  the  dispute  of  the  pressmen,  transferrers  and 
provers  and  the  lithographic  stone  and  plate  preparers.  Their 
strike  continued  with  unabated  vigor  for  nearly  ten  months,  dui> 
ing  which  period  the  employers  declared  that  it  was  not  necessary 
to  close  their  establishments,  as  they  had  found  a  sufficient  num- 
ber of  men,  some  of  whom  had  deserted  from  their  unions,  while 
others  were  non-members,  to  keep  their  plants  in  operation.  In 
March,  1907,  the  Lithographers'  International  Protective  and 
Beneficial  Association  modified  the  demand  for  the  shorter  work- 
ing week,  suggesting  that  the  weekly  labor  hours  be  gradually 
reduced  to  48.  It  proposed  that  the  men  "  go  back  to  work  at 
51  hours,  with  one  hour  off  January  1,  1908,  the  48  hours  to  go 
into  effect  July  1,  1908.'^  The  union  also  designed  a  five- 
years'  agreement,  with  a  plan  for  the  adjustment  of  all  differences 
by  arbitration,  and  it  provided  that  "  all  positions  be  filled  by 
members  of  the  L.  I.  P.  and  B.  A.,  and  all  vancancies  in  the 
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future  to  be  filled  by  members  of  that  association,  unless  that 
association  is  unable  to  furnish  competent  men  with  reasonable 
promptness." 

A  lithographic  company  in  New  York  City  signed  this  agree- 
ment with  the  local  union,  which  subsequently  stated  that,  al- 
though it  had  positive  assurances  that  the  establishment  would 
be  conducted  under  "  closed  shop  "  conditions,  in  accordance  with 
the  provisions  of  the  compact,  the  company  had  broken  the  agree- 
ment by  refusing  to  discharge  non-union  employees  and  re-engage 
its  old  workmen.  The  local  union  stated  that  it  appealed  to  the 
general  officers  of  the  international  association,  that  the  latter  de- 
cided in  favor  of  the  company  and  filled  the  vacant  places  with 
members  of  subordinate  associations  outside  of  the  metropolis. 

While  the  dispute  was  impending  in  the  summer  of  1906  the 
State  Mediator  of  Industrial  Disputes  made  an  unsuccessful 
effort  to  effect  an  adjustment  of  the  difficulty.  A  conference  was 
held  on  August  1st,  but  as  the  union  committee  did  not  have 
power  to  make  an  absolute  agreement,  and  as  the  relations  between 
the  two  parties  were  so  strained  nothing  could  be  accomplished 
by  the  mediator.  Some  time  after  the  beginning  of  hostilities 
the  National  Civic  Federation  offered  its  services  to  mediate  be- 
tween the  contending  parties,  but  the  employers'  association  de- 
clined the  proffer.  The  Lithographic  Foremen's  Club  of  New 
York  City  also  offered  to  act  as  intermediary  in  order  to  bring 
about  a  settlement  of  the  disputed  questions,  which  offer  was  also 
refused  by  the  associated  employers  on  the  ground  that  any  possi- 
bility of  a  conference  ended  when  the  offer  of  arbitration  was  ex- 
tended to  the  union's  national  officials  in  August  "  and  answered 
by  the  calling  of  a  strike  of  our  employees."  * 

» _ 

*  On  May  23,  1907,  the  announcement  was  made  by  the  Lithographers*  Inter- 
national Protective  and  Beneficial  Association  that  it  had  been  decided  by 
referendum  vote  to  dlscontinne  the  strike.  Similar  action  was  taken  bv  the 
International   Association   of   Lithographic  Stone  and   Plate   Preparers.     Officials 


of  these  unions  reported  that  when  their  members  applied  for  re-employment 
they  were  required  to  affix  their  signatures  to  printed  lonhs  stating  that  they 
had   severed   their   connection   with   the   trade   organizations   before   they   could 


they  were  required  to  affix  their  signatures  to  printed  lonhs  stating  that  they 
had  severed  their  connection  with  the  trade  organizations  before  they  could 
return  to  work.  The  metropolitan  unions  have  informed  the  Bureau  that  upon 
the  dose  of  the  dispute  they  notified  the  establishments  that  had  conceded  the 
48-hour  week  that  they  were  at  liberty  to  return  to  the  63-honr  rule,  but  that 
seventeen  of  these  firms  had  replied  that  they  preferred  to  conduct  their  shops 
upon  the  48-hour  basis.  In  New  xork  City  the  union  of  pressmen,  transferers  and 
proven  reported  that  it  disbursed  $182,818.22  In  strike  benefits  during  the 
pendency  of  the  dispute,  and  for  a  like  purpose  the  organization  of  stone  and 
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proven  reported  that  it  disbursed  8182,818.22  In  strike  benefits  during  the 
pendency  of  the  dispute,  and  for  a  like  purpose  the  organization  of  stone  and 
plate  preparen  stated  that  it  expended  $24,180.  At  the  cessation  of  hostilities  the 
employen'  association  issued  a  statement  saying,  among  other  things,  that  "the 
struggle  has  been  waged  by  both  sides  with  unusual  vigor  and  steadfastness  of 
purpose,  and  it  can  be  said  with  all  fairness  that  the  union  has  conducted  its  side 


IV. 

NOTES  ON  INDIVIDUAL  DISPUTES. 

The  following  pages  contain  notes  or  brief  narratives  concern- 
ing twenty-one  disputes,  namely,  the  twenty  in  which  there  was 
personal  inten-ention  by  a  representative  of  the  Bureau  of  Media- 


of  the  dispute  with  tactics  which  are  unusual  for  the  latter-day  labor  union. 
Little  or  DO  violence  has  marked  its  progress,  and,  althouflrh  the  purposes  tor 
which  the  strike  was  called  were  unjust  and  unfair  be/ond  measure,  nerertbe- 
less  the  strike  has  been  conducted  with  methods  which  have  been  comparativelj 
dean.*' 

In  May,  1007,  Johan  Haering  and  August  Kurzdorfer,  lithographic  artists  from 
Germany,  landed  at  the  Port  of  New  York  and  were  detained  bj  the  immigration 
authorities  on  a  charge  of  illegallj  entering  the  United  States  under  contract  witli 
the  American  Lithographic  Company  of  New  York  City,  a  concern  whose  work- 
men 
mi 

CouTerse, 

Allen  Contract  Labor  Law.  They  admitted  that  they  had  come  to  the  United 
States  under  contract,  but  their  counsel  produced  witnesses  to  show  that  they 
were  entitled  to  land  on  the  grounds  (1)  that  they  were  artists  within  the  mean- 
ing of  the  statute,  and  (2)  that  there  were  not  at  the  time  any  unemployed 
Utnographlc  artists  in  this  country.  Kurzdorfer  testified  that  he  drew  sm&Il 
lithographic  pictures  with  a  pen  on  stone,  and  that  for  five  years  be  had 
attendea  an  art  school  at  Nierburg,  Germany.  Haering  testified  that  he  too  was 
a  lithographic  artist  and  that  he  was  going  to  the  American  Lithographic  Com- 
pany, whose  representatiye  had  engaged  him  for  one  year  at  a  salary  of  |35  per 
week,  telling  him  that  there  were  no  lithographers  for  miniature  pictures  in  the 
United  States.  In  Germany  he  stated  that  he  had  had  twenty  years'  experience 
at  his  trade  and  received  thirty-two  marks  ($7.76)  per  week,  which  was  about 
the  highest  wages  paid  there  for  that  class  of  work.  He  said  he  belonged  to  a 
union  of  his  trade  In  Germany,  and  that  if  he  had  known  there  was  a  strike  in 
the  United  States  he  would  not  have  come  here,  it  having  been  represented  to 
him  that  employing  lithographers  were  unable  to  secure  competent  persons  to 
perform  the  kind  or  work  ne'was  expected  to  do. 

In  the  interest  of  the  aliens  evidence  was  adduced  to  the  effect  that  some  Df 
the  leading  European  artists  had  executed  works  of  art  on  lithographic  stones. 
Several  persons  gave  testimony  in  behalf  of  the  detained  men.  Henry  W. 
Kupfer,  superintendent  of  the  art  department  of  the  American  Lithographic 
Company,  testified  that  the  company  had  but  ten  lithographic  artists  when  It 
could  use  to  advantage  twenty  or  twenty-five.  The  same  condition  in  securing 
men  had  existed  for  three  or  four  years,  and  that  to  meet  this  situation  the  concern 
found  it  necessary  to  import  artists.  Early  in  1907  It  sought  information  from 
the  Department  of  Commerce  and  Labor  as  to  how  this  could  be  done,  and  the 
Commissioner  General  of  Immigration  had  Instructed  the  companv  that  It  must 
demonstrate  to  the  immigration  authorities  that  labor  of  a  similar  kind  unem- 
ployed was  unavailable  In  this  country  before  It  could  enter  into  contract  with 
alien  workmen.  Olln  D.  Gray,  President  of  the  Gray  Lithograph  Company  of 
New  York,  swore  that  '*  we  have  been  utterly  unable  to  get  any  artists  of  that 
cbaracter,  although  for  the  past  three  or  four  years  we  have  tried  In  vain  to 
secure  them  in  this  country.  We  have  repeatedly  been  compelled  to  decline  to 
accept  orders  requiring  the  high  grade  of  work  demanded  and  had  to  let  them 
go  abroad."  He  salfl  the  highest  grade  of  work  paid  the  largest  profits.  Witness 
considered  a  lithographic  artist  an  artist.  A  majority  of  them,  he  stated,  have 
not  had  a  very  thorough  training.  **  I  had  applied  frequently  to  the  union 
prior  to  1906,"  he  continued,  *'  and  was  told  that  not  a  single  man,  even  of 
the  poorest  quality,  was  out  of  employment,  and  that  we  must  look  elsewhere 
than  the  union  to  fill  our  requirements."  Concluding  he  testified  that  he  knew 
there  were  no  lithographic  artists  to  supply  the  demand,  because  he  had  thoroughly 
advertised  for  them,  sent  emissaries  to  other  cities  in  quest  of  them,  and  fruitlessly 
made  efforts  of  all  kinds  to  secnre  such  men.  Replying  to  a  question  by  counsel 
for  the  union  he  said  that  a  union  member  would  not  receive  employment  unless 
he  resigned  from  his  organization.  .      •    .       . 

The  principal  witness  against  the  detained  allras  was  Richard  Kltchoit,  National 
President  of  the  Lithographic  Artists,  Engravers  and  Designers*  League  of 
America,  who  gave  testimony  concerning  the  strike  then  in  progress  and  pre- 
sented reasons  why  the  two  men  should  be  deported.  Mr.  Kitcnelt,  who  had 
had   fifteen    years*   experience   as   a    lithographic   artist,   regarded   the  aliens  as 
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tion  and  Arbitration  (c£.  tabular  summary  of  these  in  Chapter  I) 
and  the  strike  of  painters  and  decorators  in  New  York  City,  which 
was  one  of  the  leading  disputes  of  the  year,  and  in  which  the 
strike  was  undertaken  to  annul  an  arbitrator's  decision  rendered 
on  previous  joint  submission  of  the  parties. 


artisans,  not  artists.  *•  We  do  not,*'  he  declared,  "  consider  ourselves  artists  In 
the  sense  in  which  the  painter  of  great  pictures  would  be  called  an  artist,  for 
the  reason  that  a  lithographic  artist  does  not  create  anything.  He  merely  re- 
produces that  which  some  one  else  has  drawn."  The  cause  of  the  strike,  he  said, 
was  the  "  open  shop,*'  which,  "  as  It  has  been  understood  by  members  of  the 
organization,  is  a  shop  in  which  no  members  of  the  organisation  are  employed. 
It  means  the  employment  of  non-union  labor.  The  American  Lithographic  Com- 
pany refused  to  employ  a  considerable  number  of  our  members  who  were 
formerly  their  employees  for  the  reason  that  these  former  employees  belong 
to  our  organization."  Mr.  Kltchelt  testified  that  the  highest  pay  of 
lithographic  artists  In  this  country  Is  |60  per  week.  Very  few  get  $60.  but 
a  good  many  receive  $35.  Flftv  per  cent,  get  more  than  |26.  His  union,  he 
said,  had  about  960  members,  240  of  whom  were  then  out  of  employment  owing 
to  the  strike.  Relative  to  stipple  artists,  men  that  do  the  kind  of  work  the 
aliens  who  were  brought  In  under  contract  were  expected  to  perform,  he  stated 
that  "  there  are  approximately  100  members  who  do  that  particular  class  of 
work,  and  an  additional  number,  I  should  say  approximately  thirty,  who  do  It 
Incidentally,  but  not  as  a  specialty.  There  are  130  men  who  are  capable  of 
doing  the  work  to  a  complete  extent  out  of  employment  at  the  present  time. 
There  are  more  than  sufficient  artists  In  the  country  at  the  present  time  to  do 
the  lithographic  work  which  the  lithographic  business  requires  at  the  present 
time:  but  If  the  lithographic  employers  at  the  present  time  were  to  hire  the 
number  of  workmen  which  they  formerly  had  and  they  wished  to  re-establish 
the  number  of  workmen  in  the  plants  which  they  formerly  had  th^re  would  not 
be  a  sufficient  number  to  supply  them.  In  other  words,  there  would  not  be 
sufficient  workmen  to  supply  these  firms  In  which  there  Is  a  strike  with  their 
prior  number  of  workmen  were  they  to  require  all  at  the  present  tjme."  Ques- 
tioned by  counsel  for  the  aliens,  witness  said  he  was  a  member  of  the  advisory 
board  of  his  organization  which  had  issued  a  -circular  reading:  "  The  number  of 
those  who  have  been  '  scabbed '  Is  only  a  small  percentage  of  those  who  were 
out:  and  the  employers'  own  figures  show  that  the  number  of  men  they  lack  In 
the  art  departments  is  actually  greater  than  the  whole  number  now  out;  so  that 
were  the  strike  to  be  settled  to-morrow  there  would  not  be  enough  men  to 
supply  all  vacancies." 

Several  witnesses,  former  employees  of  the  American  Lithographic  Company, 
testified  that  they  could  do  the  work  required;  that  they  were  then  on  strike  and 
out  of  employment. 

The  hearing  closed  on  May  8,  when  Inspector  Paul  moved  the  exclusion  of  the 
aliens  before  the  board  as  coming  to  the  united  States  in  violation  of  the  Alien 
Contract  Labor  Law,  prefacing  his  motion  with  these  remarks:  '*  The  counsel 
for  the  aliens,  contending  that  they  are  artists,  seeks  their  admission  on  that 
ground.  I  am  not  satisfied  of  the  fact  that  they  are  artists,  and  there  appears 
to  be  a  vast  difference  of  opinion  by  men  who  are  employed  in  like  avocations 
as  regards  the  proper  appellation  In  that  connection.  If  artists.  In  my  oplnloii, 
a  numerous  portion  of  skilled  craftsmen  would  come  under  that  heading  and  cate- 
gory. The  counsel  for  the  aliens  seekln^^  admission  contends  that  like  employed 
persons  are  not  to  be  found  In  the  United  States  at  this  time.  There  seems  to  be 
a  preponderance  of  testimony  In  support  of  the  contention  of  the  union  to  the 
effect  they  have  men  who  are  at  this  time  out  of  employment,  capable  of  doing 
the  class  of  work  expected  and  demanded  of  these  aliens.  Therefore,  not  being 
satisfied  with  the  contention  of  the  aliens,  by  counsel,  that  they  are  artists,  and 
believing  that  thefe  are  men  of  this  class  of  craftsmen  unemployM  In  the  United 
States  at  the  present  time,  I  feel  justified  In  moving  their  exclusion."  This 
motion  was  unanimously  carried,  and  Haertng  and  Kurzdorfer  were  ordered 
deported.  From  this  ruling  they  appealed  to  the  Secretary  of  Commerce  and 
Labor,  who  to  obtain  a  ruling,  submitted  the  record  In  the  case  to  the  Depart- 
ment of  Justice.  On  June  18th  the  Attorney-General  rendered  an  opinion 
favorable  to  the  aliens,  and  Assistant  Secretary  Laurence  O.  Murray,  of  the 
Department  of  Commerce  and  Labor,  on  June  19th  notified  the  Commissioner  of 
Immigration  at  mils  Island  that  "  the  Department  accordlnglv  sustains  the 
appeal  of  said  lithographers  and  directs  that  they  shall  be  formally  landed." 

Following  It  the  text  of  Attorney-General  Bonaparte's  opinion: 
'*  It  appears  from  the  testimony  taken  at  the  hearing  that  the  aliens  In 
question,  Angnst  Kurzdorfer  and  John  Haering,  are  lithographic  artists  ahd  natives 
of  Germany  who  are  coming  to  this  country  In  pursuance  of  a  contract  of  em- 
ployment entered  Into  by  them  with  the  American  Lithographic  Company  of 
New  York.  The  company,  through  an  agent  abroad,  prepaid  their  passage  and 
agreed  to  employ  them  for  a  period  of  one  year  at  a  stipulated  weekly  salary. 

"  Unless  saved  by  an  excepting  clause,  or  a  proviso,  'thfs  contract  Is  squarely 
within  the  prohibition  of  the  statutes  referred  to.    While  this  was  not  denied  by 
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amsterdam  latch  hebdlb  kjottbrs. 

On  May  17  the  latch  needle  knitters  in  several  of  the  Amster- 
dam knitting  mills  went  out  on  strike  for  an  increase  in  wages 
of  2V^  cents  per  hour,  or  from  $1.50  to  $1.75  per  day.  The  strike 
actually  started  in  the  mill  of  the  Blood  Knitting  Company  but 


the  appellants,  it  is  insisted  in  their  behalf  that,  under  the  first  proviso  of  section 
6  of  the  act  of  February  26,  18S5  (supra),  and  the  second  and  third  proviso*  of 
section  2  of  the  act  of  March  8,  1003  (supra),  they  should  be  admitted. 

"  The  material  part  of  section  5  of  the  act  of  1885  reads  as  follows:  '  Provided, 
that  skilled  labor  for  that  purpose  cannot  be  otherwise  obtained;  nor  shall  the 
provisions  of  this  act  apply  to  professional  actors,  artists,  lecturers,  or  singers, 
nor  to  persons  employed  strictly  as  personal  or  domestic  servants.' 

**  Unless  then  it  can  be  shown  that  these  aliens  are  artists  within  the  meanins 
of  the  statutes,  or  that  skilled  labor  of  like  kind  unemployed  cannot  be  found 
In  this  country  the  appeal  must  be  dismissed.  A  decision  upon  either  point  in 
favor  of  the  aliens  would  entitle  them  to  admission. 

'*As  the  appeal  should  clearly  be  sustained  on  the  second  eround  upon  the 
evidence  submitted,  I  deem  it  unnecessary  to  determine  whether  the  appellants  are 
artists. 

*'  On  the  former  point  the  evidence  Is  so  free  from  contradiction  that  were  the 
case  being  tried  by  a  Judge  and  Jury  the  court  would  be  obliged  to  direct  a  verdict 
for  the  aliens.  Their  counsel  at  the  hearing  before  the  Boai!^  of  Inquiry  called 
officers  of  five  different  lithographic  companies  to  testify  to  the  scarcity  of  litho- 
graphic artists  in  this  country.  Henry  W.  Knpfer,  Superintendent  of  the  art 
drawing  department  of  the  American  Lithographic  Company,  testified  that  he  had 
been  for  four  years  in  charge  of  that  department,  and  that  during  all  that  time 
part  of  his  duty  had  been  to  hire  lithographic  artists;  that  while  his  company 
could  use  to  advantage  twenty  or  twenty-five  artists,  it  had  only  ten.  He  further 
testified  that  for  three  or  four  years  there  had  been  the  same  difficulty  In  securing 
men  to  do  this  work.  It  also  appears  from  his  testimony  that  the  companv  in 
the  belief  that  to  meet  this  situation  It  was  necessary  to  bring  men  in  from 
abroad,  applied  early  in  1007  to  your  departmeut,  to  know  how  this  might  be 
done^  The  Commissioner  General  of  Immigration  suggested  that  before  any 
steps  were  taken  looking  to  the  importation  of  labor,  it  was  fiUvisable  to  demon- 
strate to  the  satisfaction  of  the  authorities  that  no  labor  of  like  kind  unemployed 
was  available  in  this  country.  In  accordance  with  his  suggestions  advertise- 
ments were  inserted  three  times  a  week  for  four  weeks  in  twelve  newspapers  of 
general  circulation  In  the  eight  cities  where  It  seemed  most  likely  that  lithographic 
artists  could  be  secured.  There  were  thirty-two  answers  to  these  advertisements. 
No  personal  applications  were  made,  and  the  company  did  hot  secure  a  single  litho- 
graphic artist  as  a  result  of  its  efforts.  The  reasons  why  none  of  the  thirty-two 
who  communicated  with  the  company  were  selected  are  clearly  and  satisfactorily 
explained  in  the  record  you  have  submitted  for  my  consideration.  The  company 
thereupon  entered  Into  contract,  above  referred  to,  with  Kurzdorfer  and  Haering, 
informing  the  Commissioner  General  of  Immigration  of  the  fact,  and  of  the  date 
upon  which  the  aliens  would  reach  New  York  In  order  that  a  test  case  might  thus 
be  made.  ^ 

••  Clin  D.  Gray,  President  of  the  Gray  Lithograph  Company,  testified  that 
he  had  been  for  twenty-two  years  in  the  buRlnesR,  and  that  for  three  or  four 
years  past  he  has  been  unable  to  get  a  sufficient  number  of  lithographic  artists, 
and  as  a  result  has  been  repeatedly  forced  to  decline  to  take  orders  requiring  a 
high  grade  of  workmanship.  These  orders  have  then  been  placed  abroad.  His 
companv  had  advertised  in  every  eastern  paper  and  had  applied  to  the  National 
Lithographic  Artists.  Engravers  and  Designers'  League,  the  trades  union  of  the 
craft,  without  getting  relief.  Mr.  Gray  further  testified  that  he  had  sent  emis- 
saries to  different  cities  In  the  United  States  to  secure  men,  without  getting 
relief.  While  he  admitted  his  unwillingness  to  employ  union  men  he  testified 
that  there  were  no  union  men  unemployed  to  do  the  work  he  wanted. 

"  J.  L.  Ketterllnus,  President  of  the  Ketterllnus  Lithograph  Manufacturing 
Companv,  testified  that  he  had  been  unable  to  secure  the  number  of  lithographic 
artists  he  needed  for  five  years  back. 

*•  W.  F.  Powers,  President  of  the  W.  F.  Powers  Lithograph  Company,  testiflea 
that  he  had  been  obliged  to  refuse  work  because  he  could  not  get  men. 

••  C.  W.   Frazler  testified  to  the  same  effect. 

"All  of  these  witnesses  swore  that  the  demand  for  high  grade  lithographic  work 
was  constantlv  increasing  In  this  country.  The  work,  however,  has  been  going 
abroad  because  the  lack  of  skilled  lithographic  artists,  according  to  the  statements 
of  these  witnesses,  prevents  Its  being  done  in  this  country. 

"Counsel  for  appellants  has  also  put  in  evidence  a  report  of  the  Bureau  of 
Statistics  showing  that  the  value  of  lithographic  Importations  has  Increased  from 
under  $0.'>0.000  for  the  fiscal  year  ending  June  80,  1808,  to  approximately 
»2.700.000  for  the  last  fiscal  year.  This  development  has  been  gradual  and 
steady,  every  year  showing  an  Increase  over  the  year  before,  «»?.  *;«.  ^JJ"!!!  "' 
the  first  nine  months  of  the  current  fiscal  year  show  a  still  further  Increase. 


BuBBAu  OP  Mia)iATioN  AND  Abbiteation,  1906.     III.145 

quickly  spread  to  the  others  and  was  extended  after  the  17th 
60  that  within  a  day  or  two  all  of  the  knitting  mills  in  Amster- 
dam were  involved,  all  of  the  knitters,  to  the  numb^  of  250, 
being  on  strike.  Their  suspension  of  work  gradually  affected 
other  departments  of  the  mills  until  finally  about  1,200  other 

"This  testimony  as  to  the  scarcity  of  labor  is  practically  uncontradicted. 
Counsel  for  the  Lithographic  Artists,  Engravers  and  Designers'  League  attempted 
to  show  that  the  difficulty  In  securing  men  was  due  to  a  strike,  which  had  been 
declared  in  August,  1906.  This  idea  is  negatived  by  the  statements  of  {he 
witnesses  above  referred  to,  to  the  effect  that  the  shortage  existed  for  several 
years  prior  to  the  time  the  strike  was  declared.  Nowhere  in  the  record  is  there 
a  scintilla  of  evidence  even  tending  to  contradict  this. 

•*  Richard  KItchelt,  President  of  the  National  Lithographic  Artists,  Engravers 
and  Designers'  League,  testified  that  there  were  about  240  members  of  nis  or- 
ganisation unemployed  in  the  United  States  and  that  this  was  a  sufllcient  number 
to  fill  all  vacancies  and  to  meet  the  demands  of  the  lithographic  business.  Counsel 
for  the  aliens  then  put  in  evidence  a  circular  issued,  with  the  knowledge  of  Mr. 
KItchelt  by  the  National  Advisory  Board  oY  the  Lithographic  Artists,  Engravers 
and  Designers*  League,  of  which  he  admitted  he  was  the  head,  which  ran  In  part 
as  follows:  '  The  employers'  own  figures  show  that  the  number  of  men  they 
lack  In  the  art  departments  Is  actually  greater  than  the  whole  number  now 
out,  so  that  were  the  strike  tb  be  settled  to-morrow  there  would  not  be  enough 
men  to  fill  all  vacancies.* 

"  In  view  of  this  statement  with  his  authority  by  a  board  of  which  he  was 
the  head,  his  testimony  to  the  contrary  Is  entitled  to  but  little  weight. 

••  I,  therefore,  advise  you  that  the  record  you  have  submitted  shows  beyond  any 
reasonable  doubt  that  there  are  not  In  the  country  at  this  time  a  sufllclent  number 
of  lithographic  artists  employed  and  unemployed  to  meet  the  demands  of  the 
business.  The  declsioil  of  the  Bq^rd  of  Special  Inquiry  should,  therefore,  be  re- 
versed and  the  aliens  admitted." 

President  Samuel  Oompers.  of  the  American  Federation  of  Labor,  has  entered 
an  emphatic  protest  against  the  foregoing  opinion  of  Attorney-General  Bonaparte. 
Mr.  Gompers  writes  In  the  American  Feaerationist  for  August,  1907,  that  ^*  this 
case  Is  of  great  importance  fo  all  labor.  The  law  enacted  to  protect  the  American 
standard  of  life  of  our  workmen  from  being  undermined  by  contracting  and 
bringing  to  this  country  strike-breakers  to  defeat  the  honest  and  Just  aspiration 
of  America's  tollers,  will  not  be  permitted  to  stand  without  most  emphatic 
protest.  The  opinion  of  the  Attorney-General  Is  far-fetched  and  entirely  out  of 
narmony  with  the  spirit  and  purpose  of  the  Antl-AIien  Contract  Labor  Law.  The 
law  will  be  upheld  and  if  necessary  made  more  effective.*'  President  Gompers 
declares  that,  although  the  Lithographic  frtists.  Engravers  and  Designers*  League 
of  America  **  is  unaffiliated  with  the  American  Federation  of  Labor,  we  believed 
that  the  matter  Involved  the  Interests  of  all  labor,  and  therefore  determined  to 
act  In  the  matter.  We  Intended  to  confer  with  the  Secretary  of  Commprce  and 
Labor  In  regard  to  It,  but  Mr.  Straus  had  already  gone  on  a  tour  of  Inspection  of 
the  principal  Pacific  coast  immigration  stations.  We  had  an  engagement  with 
Secretary  of  War  Taft  to  bring  fo  his  attention  certain  other  labor  grievances  and 
Incidentally  related  to  him  the  Attorney-General's  opinion  and  the  evil  results 
which  would  inevitably  fbllow  should  It  be  permitted  to  stand.  He  suggested 
we  write  him  all  the  facts  In  the  case,  which,  with  the  assistance  of  President 
KItchelt,  we  Immediately  did  In  the  following  letter: 

"  Office  of  the  American  Federation  of  Labor, 

"  Washington,  D.  C,  July  2,  1907. 
"  Hon.  William  H.  Taft, 

"  Beertiary  6f  War, 

"Washington.  D.  C. 

"  Sir:  During  the  Interview  with  you  to-day,  I  called  your  attention  to  the 
opinion  rendered  by  the  Attorney-General  In  the  case  of  two  aliens,  August 
ETurzdofer  and  John  R.  Haerlng,  and  under  which  the  decision  of  the  Board  of 
Special  Inquiry  at  Ellis  Island,  for  the  deportation  of  these  men,  was  reversed 
and  their  landing  ordered. 

"  I  only  learned  of  this  case  a  day  or  so  ago.  The  Secretary  of  Commerce  and 
Labor,  Hon.  Oscar  S.  Straus,  Is  not  In  the  city,  and  as  I  learned  he  Is  out  on  a 
tour  of  Inspection  of  the  Pacific  coast,  I  therefore  could  not  avail  myself  of 
bringing  the  matter  to  his  attention.  After  briefly  redtftig  the  case  to  you.  I 
asked  your  advice  in  regard  to  the  matfer,  and  you  suggested  my  writing  to  ycfti 
upon  it,  and  which  I  promptly  do  as  follows: 

*'  It  appears  that  two  aliens  by  the  names  of  Aqgnst  Kursdofer  and  John  r. 
Haerlng,  lithographic  stlpplers.  were  detained  at  the  port  of  New  Ybrk  and 
ordered  deported  by  the  decision  of  the  Bosrd  of  Special  Inquiry  as  workmen 
Imported  under  contract  by  the  American  Lithographic  Company.  The  case  was 
appealed  to  the  Secretary  of  Commerce  and  Labor,  who  referred  the  matter  to 
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employees  were  rendered  idle.  A  representative  of  the  Bureau  of 
Mediation  and  Arbitration  visited  Amsterdam  to  investigate  tho 
dispute  and  tendered  the  services  of  the  Bureau  to  the  parties 
but  without  their  being  accepted.  On  May  21  a  meeting  of  the 
employers  was  held,  after  which  Mr.  Blood  of  the  Blood  Knitting 

the  Department  of  Justice,  and  an  opinion  was  rendered  by  the  Attorney-General, 
of  which  the  enclosed  is  a  copy,  and  marked  *  Exhibit  A.' 

"Acting  upon  this  opinion,  the  Commissioner  of  Immigration,  Mr.  Robert 
Watchom,  at  the  port  of  New  York,  admitted  the  two  aliens  and  addressed  a 
letter  to  Mr.  Richard  Kltchelt,  of  which  the  enclosed  Is  a  copy,  and  marked 
•Exhibit  B.' 

"  We  contend  that  the  opinion  rendered,  and  upon  which  the  decision  for  the 
landing  of  these  two  aliens  was  reached,  is  not  in  accordance  with  the  law,  with 
the  facts  in  the  case,  nor  with  the  eyidence  submitted  and  adduced  before  the 
Board  of  Special  Inquiry  at  the  port  of  New  York. 

"  The  opinion  ana  decision  is.  based  on  the  exception  In  the  Allen  Contract 
Labor  Law,  which  permits  the  importation  of  skilled  labor  under  contract  *  when 
labor  of  like  kind  can  not  be  found  unemployed  in  the  United  States.* 

"  There  were  at  the  time  these  two  lithographic  stlpplers  were  imported,  there 
were  for  many  months  previous  thereto,  and  there  have  been  ever  since,  upwards 
of  240  lithographic  artists  unemployed  In  the  United  States  whom  the  American 
Lithographic  Company  refused  to  employ,  solely  because  they  are  members  of  a 
union.  Many  of  these  240  lithographic  artists  are  as  highly  skilled  as  the  two 
aliens  in  question.     They  are  '  Labor  of  a   like  kind,*  and  they  are  unemployed. 

"  Of  this  large  number  of  unemployed  the  decision  takes  no  cognizance,  although 
their  existence  was  not  controverted  at  the  trial  before  the  Board  of  Special 
Inquiry. 

"  We  can  hardly  believe  it  is  the  purpose  of  this  decision  to  establish  that 
membership  in  a  trades  union  nullifies  the  standing  of  workmen  under  the  law 
as  '  labor  of  like  kind  unemployed.'  It  is  our  understanding  that  the  Intent  and 
purpose  of  this  exception  to  the  Allen  Contract  Labor  Law  is  to  provide  for  the 
admission  of  skilled  workmen  for  newly  established  industries,  or  for  industries 
which  have  grown  with  a  rapidity  in  excess  of  the  possibility  of  educating  work- 
men In  sufficient  numbers  to  supply  the  requirements  for  skilled  help. 

**  If  it  is  the  purpose  of  this  decision  to  Ignore  as  '  labor  of  like  kind  unem- 
ployed '  union  members  whom  employers  refuse  to  employ  solely  because  they 
are  members  of  a  labor  organization,  the  law  has  been  given  a  *  new  interpreta- 
tion. We  desire  to  ask,  is  this  the  interpretation  of  the  law  it  is  the  intention 
of  this  decision  to  establish?  A  positive  answer  to  this  specific  question  is 
greatly  desired. 

"  But  if  the  decision  merely  Intends  to  imply  that  it  was  not  established  at 
the  trial  that  there  were  not  workmen  sufficient  for  the  needs  of  the  American 
Lithographic  Company  unemployed,  regardless  of  union  affiliation,  then  we  beg 
leave  to  call  attention  to  various  portions  of  the  evidence  submitted  to  the  Board 
of  Special  Inquiry  showing  that  there  were  large  numbers  of  union  lithographic 
artists  unemployed,  and  that  this  evidence  was  not  refuted. 

"  Mr.  Kupfer,  one  of  the  superintendents  of  the  American  Lithographic  Com- 
pany, testified  that  his  concern,  which  was  ^he  one  which  was  attempting  to 
import  the  aliens,  could  nse  only  10  or  12  additional  lithographic  stipple  artists 
(see  minutes  of  Board  of  Special  Inquiry,  part  6,  page  27). 

"  Mr.  Kltchelt  for  the  protestants  testified  that  240  men,  of  whom  over  IDO 
were  stipple  artists,  specialists  at  the  particular  class  of  work  the  two  aliens 
were  Imported  to  do,  were  unemployed  (see  minutes,  part  2,  pages  12-13).  This 
testimony  of  Mr.  Kltchelt  remained  unrefuted  throughout  the  hearing. 
,  *•  The  advice  of  the  Attorney-General  on  the  appeal,  however,  cites  a  paragraph 
which  appeared  on  a  typewritten  sheet  alleged  by  counsel  for  the  aliens  to  be  a 
copy  of  a  circular  the  *  National  Advisory  Board '  of  the  lithographic  artists* 
'  league '  had  Issued  as  rendering  Mr.  Kltchelt's  evidence  of  the  number  of 
lithographic  artists  unemployed  *  of  little  weight.*  The  paragraph  In  question 
read  as  follows:  ,    . 

K  I  rpjjg  employers'  own  figures  show  that  the  number  of  men  they  lack  in  the 
art  department  Is  actually  greater  than  the  whole  number  now  out,  so  that 
were  the  strike  to  be  settled  tomorrow,  there  would  not  be  enough  men  to  fill 
all  vacancies  * 

"  Without  discussing  the  authenticity  of  this  alleged  copy  of  a  supposed  circular, 
or  the  question  of  the  value  of  a  circular  issued  to  encourage  union  men  on 
strike,  in  comparison  with  sworn  testimony,  we  submit  that  the  statement  above 
quoted  does  not  In  any  way  contradict  Mr.  Kltchelt's  testimony  of  the  number 
of  unemployed,  nor  does  it  have  any  bearing  on  the  question  at  Issue. 

"  The  American  Lithographic  Company  alone,  not  an  of  the  lithographic  firms 
in  the  United  States,  was  endeavoring  to  imnort  additional  lithographic  artists. 
Mr.  Kupfer,  representing  the  American  Lithographic  Company,  testified  that 
that  concern  needed  only  12  additional  lithographic  artists.  How  many  the 
other  lithographic  concerns  might  need  can  not  enter  Into  the  question. 
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Company  mej;  a  committee  of  the  strikers,  who  were  unorganized 
save  for  a  temporary  organization  effected  after  the  strike  began. 
Mr.  Blood  stated  that  the  manufacturers  were  unwilling  to  in- 
crease the  existing  rate  for  time  work  but  suggested  that  piece 
work  be  substituted  for  time  work,  in  which  case  the  manufac- 
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It  iB  fully  entcMMhed  that  the  numher  of  Uthographio  stipple  artlete  required 
tif  the  Americnn  Lithographic  Company  existed  ten  times  over  unemployed  in 
the  United  States. 

"  Whether  there  would  be  sufficient  lithographic  artists  for  all  the  lithographic 
employ'crs  in  the  TThited  States  if  all  of  tnem  at  once  sought  to  re-employ  all 
the  men  they  had  locked  out  does  not  enter  into  the  question  at  all.  But,  even 
If  it  did,  such  a  proposition  would  involve  mere  guess-work,  and  it  would  be 
impossible  to  determine  positively,  until  all  lithographic  artists  had  actually  been 
employed,  whether  there  were  sufficient  in  the  United  States  to  do  all  the  work 
that  existed  to  lie  done.  So  long  as  one  competent  man  remained  unemployed 
and  willing  to  work,  the  exception  to  the  law  would  remain  without  heoHng 
on  the  prohilfition  against  importing  alien  labor  under  contract.  But  the  Ameri- 
can Lithographic  Company  wanted  only  12  men,  and  there  were  100  *  workmen 
of  like  kind  unemployed  in  the  United  States '  from  which  to  draw. 

**  The  American  Lithographic  Company  attempted  to  import  two  stiople  artists. 
At  the  hearing  before  tne  Board  of  Special  Inquiry  four  unemployeo,  flrst-class 
stipple  artists,  namely,  Chas.  Wagner,  August  Schroeder,  Frederick  Harder  and 
Herman  Kaufman,  were  placed  upon  the  witness  stand.  All  four  of  these  men  testi- 
fied that  they  had  been  employed  upon  and  were  capable  of  doing  flrst-class  stipple 
work,  and  samples  of  the  work  of  the  first  three  of  them  was  placed  in  evidence; 
their  ability  as  lithographic  stipple  artists  was  not  challenged. 

'*A11  four  testified  that  they  were  unemployed  and  that  they  desired 
employment 

"All  four  of  these  witnesses  also  testified  that  to  their  personal  knowledge 
there  were  at  that  time  many  first-class  lithographic  stipple  artists  unemployed 
(see  minutes,  part  8,  pages  18,  16,  17,  18,  10,  20,  22  and  29,  and  part  4,  pages 
I'and  7).  There  was  no  testimony  presented  in  refutation  of  the  statements  of 
these  witnesses  regarding  the  number  of  flrst-class  lithographic  stipple  artists 
unemployed  in  the  United  States,  nor  of  their  testimony  that  they  themselves 
were  unemployed,  desired  employment,  and  were  capable  of  doing  the  kind  of 
work  the  two  aliens  had  been  Imported  to  do. 

**  In  view  of  the  testimony  of  the  four  men.  It  surely  can  not  be  contended 
that  there  were  *  no  workmen  of  like  kind  unemployed  in  the  United  States ' 
to  do  the  work  the  aliens  were  Imported  to  do.  There  was  no  evidence  whatever 
presented  before  the  Board  of  Special  Inquiry  to  show  that  the  aliens  could 
perform  a  higher  class  of  work  than  the  four  witnesses  previously  referred  to, 
or  than  the  numerous  other  lithographic  stipple  artists  it  was  testified  were 
unemployed.  Indeed,  there  was  none  offered  to  show  that  their  work  was  of 
even  as  high  a  quality.  The  testimony  showed  only  that  the  two  aliens  made 
miniatures  on  stone  with  a  pen,  a  process  technically  called  lithographic  stipple 
work  (minutes,  part  2,  pages  1  and  11).  They  were  shown  to  be,  on  no  evidence 
but  their  own  testimony,  simply  lithographic  stipple  artists;  and  that  there  were 
many  such  unemployed  was  amply  shown. 

"  we  submit  that  the  testimony  offered  by  certain  of  the  employers  that  there 
was  a  shortage  of  workmen  at  various  times  prior  to  the  beginning  of  the  *  strike  * 
In  August,  1006,  has  no  relevancy  whatever  to  the  case  in  hand.  The  question  at 
issue  is,  wece  there  any  unemployed  at  the  time  the  two  aliens  were  Imported? 

"  It  may  not  be  amiss  to  give  a  brief  account  of  the  cause  of  the  contest 
between  the  lithographic  artists,  engravers,  and  designers*  *  league '  and  the 
national  association  employing  lithographers,  which  was  Inaugurated  nearly 
eleven  months  ago.  The  employers  were  the  sole  aggressors,  and  though  the 
contest  Is  generally  known  as  a  strike.  It  was  Indeed  a  lookout  without  any  cause 
or  provocation,  and  without  any  purpose  other  than  to  destroy  the  organization 
of  the  workmen;  while  the  men  have  maintained  the  struggle  for  this  long  period 
for  no  other  reason  than  to  preserve  their  right  to  belong  to  any  lawful  organiza- 
tion of  their  choice. 

••  Of  course,  beneath  the  employers*  desire  to  destroy  the  union,  very  probably  lies 
the  deeper  motive  of  wishing  to  be  free  to  reduce  wages;  and  beneath  the  work- 
men's struggle  lies  their  desire  to  protect  themselves  from  the  wnge  reductions 
and  undesirable  working  conditions.  Yet  It  Is  certain  that  the  Injustice  of  the 
attack  had  as  much  to  do  with  the'  fight  the  workmen  have  made  as  any 
material  advantage  they  expect  to  derive  from  It.  For,  despite  the  sordid  ness 
of  our  age.  It  remains  tr«e  that  men  will  often  sacrifice  more  for  principle  than 
for  dollars. 

"  The  attack  upon  the  union  was  regarded  as  particularly  outrageous  by  the 
men  for  the  reason  that  they  were  operating  in  perfect  harmony  with  the 
emplovers,  had  made  no  demands  and  did  not  contemplate  making  any.  Indeed, 
the  league  never  has,  since  Its  organization  In  1001.  made  anv  demands  whatever 
on  tiie  employers,  although  It  had  been  compelled  to  defend  Itself  from  a  similar 
attack  In  1004,  which  It  successfully  resisted  after  four  weeks*  contest. 
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turers  would  pay  the  same  prices  as  prevailed  in  the  other  knit- 
ting mills  of  the  Mohawk  vdley.  The  committee  of  employees 
appeared  to  favor  this  proposition  but  when  it  was  submitted  to 
a  meeting  of  the  strikers  it  was  voted  down. 

Meanwhile  representatives  of  the  strikers  visited  other  mills 
in  the  Mohawk  and  Hudson  valleys  and  found  that  the  prevailing 

"About  Angus t  12,  1906,  the  date  varying  In  different  cities,  the  employen 
In  the  association  posted  *  open  shop '  notices  In  their  art  departments,  stating 
that  all  .men  who  remained  at  work  woald  be  considered  to  have  accepted  its 
conditions.     But  they  went  even  further  than  this.     They  had  resignation  blanks 

Srinted,  and  every  man  who  applied  for  work  was  required  to  sign  one  In 
upllcate,  and  the  employer  himself  sent  it  to  the  union  officers  by  registered  mall. 

**  Naturally,  no  worker  with  a  spark  of  manhood  in  his  being  would  submit 
to  such  tyranny.  The  men  believed  that  among  the  fundamental  principles  of 
American  liberty  was  the  right  to  organise,  and  they  refused  to  sign  away 
their  liberty  and  their  rights  for  a  Job.  They  saw  the  employers  organized;  they 
demanded  the  same  right  for  themselves,  and  they  refused  to  sign  themselves 
into  slavery  and  degradation. 

"  No  attempt  was  made  to  Import  lithocraphic  workmen  until  eight  months 
after  the  strike  began,  during  all  of  which  eight  months  there  were -from  500 
to  250  lithographic  workmen  unemployed  In  the  United  States.  How  many  were 
unemployed  nine  or  ten  months  previously  does  not  affect  the  question.  It  Is 
notable,  however,  In  this  connection,  that  only  one  employer,  Mr.  Gray,  admitted 
having  advertised  for  first-class  lithographic  artists  prior  to  the  beginning  of  the 
'  strike '  In  August,  1006.  and  he  testified  that  he  had  advertised  omy  once 
(minutes,  part  5,  page  20).  Mr.  Gray  also  testified  that  no  effort  was  made 
by  the  lithographic  employers  to  import  lithographic  artists  prior  to  the  beginning 
of  the  strike  (minutes,  part  5,  p.  21).  Does  not  this  suggest  that  it  was  the 
nnwlUlngness  to  employ  union  men,  rather  than  any  dearth  of  workmen,  that 
induced  the  advertising  and  attempts  to  import,  only  after  the  strike  began,  when 
there  were  several  hundred  more  men  unemployed  than  was  the  case  before? 

"Several  of  the  employers  testified  that  they  would  not  employ  lithographic 
artists  who  were  members  of  a  trade  union,  regardless  of  their  ability  as  skilled 
workmen   (see   minutes,   part  6,   pages   8-6-22   and   27).    ^     ,^      ^      _         ,  ,^^ 

"Mr.  Kupfer  testified  that  he  had  been  Instructed  by  the  American  Lltho- 
frraphic  Company  not  to  employ  any  lithographic  artists  who  were  union  members. 

*^It  is  admitted  that  the  very  essence  and  purpose  of  the  provisions  of  the 
Immigration  Law,  commonly  known  as  the  'Anti-Contract  Labor  Law,  contem- 
plated covering  just  such  cases  under  dls<?u8slon.  If  the  opinion  of  .the  Attorney- 
General  and  the  decision  thereunder  Is  upheld,  then  all  that  will  be  necessary 
In  the  event  of  contest  between  the  employers  and  workmen,  is  for  one  of  them, 
at  a  time  to  bring  laborers  and  workmen  here,  under  contract,  and  the  showing 
that  American  workmen  refuse  to  accept  employment  under  conditions  that  con- 
stltute  an  invasion  of  their  rights,  and  it  will  constitute  proof  that  there  are 
nSt  sufficient  workmen  here  'of  like  kind.'  The  alien  contract  laborew  can 
then  be  brought  here  in  unlimited  numbers  and  the  aims,  purposes,  and  plain 
reading  of  the  law  will  be  nullified.  

"Having    an    intimate   knowledge   of   the   purpose    of    thowe   who    sought    the 

enartroont  of  the  Anti-Allen  Contract  Labor  Law,  as  well  as  those  who  advocated 

Its    naBsage   In    Congress,    and   having   full   information   of   the    Pprposes   of   this 

egl8?atio n*  stoce.    I    have   no    hesitancy    in    expressing   the    conviction    that    the 

opinion   and    decision   rendered   in   the   cases   In   question   are   repugnant   to  and 

nerverslve  of  the  legislation  upon  this  subject.  ^      ^         _,^.  ..     n^«,»«*w 

perversive  u        ^^^^^^^   ^^^^  ,^   ^jjg   ^ase   the   American   Lithographic   Company 

iimnrM  the  *  suDolv  '  of  lithographic  stlpplers  and  lithographic  artists,  and  nnder- 
tSk  to  import  wo'i-kmen,  nSt  because  of  their  partlctilar  ski  1,  butj)ecan«%they 
were  non-union  workmen:  and  that  the  real  reason  for  the  Importation  of  these 
TlleS  Uborers  under  contract,  was  to  break  a  strike  and  destroy  a  union  of 
workmen  If  this  company  would  not  make  It  a  condition  that  the  men  shall 
Wve  the  lawful  organization  of  which  they  are  members,  as  a  conJl^o"  .P''f: 
client  to  their  employment.  It  could  secure  ten  times  as  many  workmen  as  it 

"^^."iHi  ''^^Cn\i^t'^^.''XnTVn!n  contract  labor  law  was  not  intended 
to  provide  employers  with  the  means  to  bring  in  foreign  laborers  under  contract, 
for  the  purpose  of  destroying  a  union  of  workmen.  .ii.«. 

"When  It  is  borne  in  mind  that  there  are  now  more  than  «i  million  a^ens 
coming  to  our  shore  annually  and  when  the  general  trend  of  the  best  Judgment 
to  "or  some  better  restriction  or  regulation  It  seems  almost  revolting  to  the 
eonsclence  that  a  new.  far-reaching  and  dangerous  interpretation  should  be 
Sven  tS  a  law  specially  designed  to.  in  a  measure,  protect  the  American  workmen 
?rom  methods  and   influences  calculated  to  be  injurious   to  their  progress  and 

welfare 

"Very  re.pe<rtf»Uy  your,.  „^^^  ^^^^ 

"  President  Amerioan  FederatUm  of  Labor," 
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system  of  payment  therein  was  by  the  piece  or  weight  and  that 
where  time  work  was  in  v<^e  the  daily  wages  were  no  higher 
than  in  Amsterdam,  where  time  work  was  universal.  Appar^itly 
as  a  result  of  their  investigation  the  two  parties,  in  spite  of 
considerable  difficulties  in  the  way  of  conciliation  on  accounjt 
cf  the  lack  of  organization  on  both  sides,  finally  came  to  an  agree- 
ment that  piece  work  should  be  given  a  trial  with  rates  based, 
according  to  quality  of  material,  on  those  paid  in  competing 
mills.  Pursuant  to  this  arrangement  work  was  generally  re- 
sumed before  June  1  with  the  understanding  that  after  a  trial 
of  the  new  system  until  June  10  there  should  be  a  permanent 
adjustment  of  piece  prices.  It  was  the  expectation  that  under 
tJie  new  system  the  more  experienced  or  diligent  employees  "by 
operating  more  machines  would  be  able  to  earn  more  than  they 
had  been  able  to  under  the  time  system. 

BUFFALO  AND  HORTH  TONAWANDA  BOILER  MAKERS. 

About  December  1,  1905,  Buffalo  Local  N"©.  7  of  the  Brother- 
hood of  Boiler  Makers  and  Iron  Shipbuilders,  through  its  busi- 
ness agent  or  shop  committees,  presented  to  the  individual  boiler 
manufacturers  of  Buffalo  and  Tonawanda,  all  of  whom  were  mem- 
bers of  the  Buffalo  Boiler  Manufacturers'  Association,  a  work- 
ing schedule  to  go  into  effec^t  January  1,  1906.  This  schedule 
proposed  to  continue  existing  conditions  except  as  to  wages,  which 
were  to  be  increased  from  SOVa  cents  to  35  cents  an  hour  for 
regular  time  with  an  advance  of  the  overtime  rate  for  old  work 
to  double  time,  the  overtime  rate  on  new  work  to  be  time  and 
one-half. 

The  ten  firms  to  whom  the  schedule  was  presented  referred  it 
to  their  association,  which  decided  to  refuse  the  increase  in  wages 
asked  for,  and  as  a  result  all  the  boilermakers  in  the  employ  of 
the  ten  firms  struck  on  January  1  to  enforce  the  schedule.  Tho 
reports  from  the  two  parties  differ  somewhat  as  to  the  numbers 
involved  in  this  dispute.  According  to  the  employers,  167  boiler- 
makers  struck  and  267  others  were  thrown  out  of  work,  while 
the  union  reported  150  on  strike  and  100  others  indirectly 
affected. 

A  representative  of  the  Bureau  of  Mediation  and  Arbitration 
held  several  conferences  with  the  secretary  of  the   employers' 
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afisociation  and  with  the  busineBS  agent  of  the  union  but  was 
unable  to  arrange  a  conference  between  the  parties  owin^  to  the 
reluctance  of  each  to  make  any  overtures  to  the  other.  A  settle- 
ment directly  between  the  parties  occurred  in  the  case  of  one 
firm  employing  5  boilermakers  and  2  others  on  January  8  on 
the  basis  of  an  advance  of  wages  from  26  to  30  cents  per  hour, 
this  firm^  owing  to  the  character  of  its  work,  having  been  paying 
less  than  the  prevailing  union  rate.  The  strike  elsewhere  con- 
tinued until  February  8,  when,  through  the  initiative  of  the  eni- 
jiloyers'  association,  a  conference  was  held  which  resulted  in  a 
fciettlement  for  all  but  one  firm,  a  compromise  rate  of  84  cents 
per  hour  being  agreed  to  except  for  one  establishment,  where  old 
work  was  to  be  34  cents  but  new  work  33V8  cents.  Finally,  on 
February  26,  a  settlement  in  the  one  remaining  firm  was  effected 
on  the  same  basis.  In  all  the  settlements  the  overtime  rate  as 
demanded  by  the  union  was  accepted. 

BUFFALO   AKD  RIAOARA  FRONTIER  CAR  WORKERS. 

On  June  12th  about  260  men  employed  at  Buffalo  and  West 
Seneca  by  the  L.  S.  &  M.  S.  Ky.  Co.  as  car  workers,  which  term 
includes  car  builders,  repairers  and  inspectors,  went  on  strike." 
On  June  26th  about  1,100  men  employed  by  the  N.  T.  C.  &  IT. 
R.  R.  R.,  in  similar  occupations  at  Buffalo,  Tonawanda  and 
Xiagara  Falls,  and  about  .70  men  employed  by  the  N".  Y.  0.  & 
St.  L.  Ry.,  at  Buffalo,  also  struck. 

This  strike,  which  it  at  first  appeared  was  to  have  been  gen- 
eral on  the  L.  S.  &  M.  S.  and  K  Y.  C.  &  H.  R.  R.  R.  systems,  was 
the  outcome  of  the  failure  of  the  officials  of  aforesaid  railroads 
and  the  representatives  of  the  Car  Workers'  International  Union 
to  agree  on  a  working  schedule  or  trade  agreement  which  had 
been  the  subject  of  several  conferences  between  the  representa- 
tives of  the  employing  corporations  and  the  union.  The  prin- 
cipal demand  of  the  union  was  for  a  general  increase  of  20  per- 
cent in  existing  wage  rates. 

The  first  actual  stoppage  of  work  by  strike  occurred  at  Collin- 
wood,  Ohio,  followed  by  Buffalo  and  the  Niagara  Frontier  as 
outlined  above.  During  the  progress  of  this  strike  persistent 
rumors  were  circulated  to  the  effect  that  the  men  employed  at 
Syracuse,  Albany  and  Xew  York  by  the  IST.  Y.  C.  &  H.  R.  R.  R. 
would  join  in  the  strike. 
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During  the  progress  of  the  strike  several  conferences  were  held 
between  the  officials  and  conmiittee  representing  the  men  on 
strike,  without  result,  so  that  it  had  become  apparent  that  neither 
party  would  sufficiently  compromise  its  premises  so  that  a  set- 
tlement could  be  effected. 

As  soon  as  this  Bureau  became  aware  that  a  strike  existed 
and  satisfied  that  negotiations  had  been  discontinued  or  prac- 
tically broken  off,  and  that  a  serious  effort  was  about  to  be  made 
to  import  men  to  fill  the  places  of  the  men  on  strike.  Deputy 
Commissioner  Lundrigan  began  an  inquiry  and  investigation,  and 
finally  succeeded  in  reopening  n^otiations  which  led  to  a  formal 
conference  betweeu  the  general  officers  of  the  mechanical  depart- 
ments of  the  railroads  affected,  the  joint  committee  of  the  Car 
Workers'  Unions  representing  the  various  trades  and  occupationjj 
of  the  men  on  strike,  and  Mr.  Lundrigan.  During  this  confer- 
ence a  proposition  was  submitted  to  the  representatives  of  the 
employers,  to  the  effect  that,  instead  of  the  proposal  that  time 
and  one-half  be  paid  for  Sunday  and  holiday  work,  which  the 
union  had  already  rejected,  the  amount  of  money  which  would 
actually  be  required  to  carry  out  this  proposition  be  devoted  to 
giving  a  general  pro  rata  increase  in  wages  in  the  territory  af- 
fected by  the  strike ;  it  being  officially  stated  by  the  corporations' 
representatives  that  the  amount  involved  would  approximate  be- 
tween  $25,000  and  $30,000  per  year  increase  in  the  total  pay- 
roll. This  proposition  was  agreed  to  for  the  railroads  by  their 
representatives,  and  after  considerable  discussion  the  union  com- 
mittee agreed  to  report  it  to  a  joint  mass  meeting  of  the  local 
unions  on  strike  and  recommend  its  acceptance;  it  being  also 
understood  that  if  the  proposition  was  accepted,  all  of  the  men 
on  strike  were  to  return  to  their  former  employment,  and  that  a 
committee  selected  by  the  union  would  collaborate  with  the  proper 
officials  of  the  employing  railroads  in  properly  distributing  and 
adjusting  the  increased  compensation. 

The  recommendation  of  the  committee  was  adopted  by  the 
joint  meeting,  and  the  strike  terminated,  the  night  force  report- 
ing for  duty  Saturday  night,  July  7th,  the  men  whose  duties 
required  them  to  work  on  Sunday  reporting  the  following  morn- 
ing, and  the  full  regular  force  returning  on  Monday  morning, 
July  9th. 
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BUFFALO  BLBCTRICAL  WORKERS  AND  BUILDIHO  TRADES* 

On  March  31st^  owing  to  alleged  discrimination  against  mem- 
bers of  the  Electrical  Workers'  Union  No.  41  by  the  Robertson 
Electrical  Company,  about  90  men  employed  on  the  construction 
of  the  Chamber  of  Commerce  building,  including  carpenters,  iron- 
workers, hoisting  engineers,  plumbers  and  steamfitters,  went  on 
strike.  The  bricklayers  remained  at  work  until  April  6th  when 
they,  to  the  number  of  26,  also  went  on  strike,  thereby  rendering 
idle  about  40  laborers. 

The  trouble  arose  over  a  contention  by  the  Electrical  Workers' 
Union  that  the  Robertson  Company  discriminated  against  its 
members  to  the  extent  of  refusing  to  pay  them  the  same  com- 
pensation as  is  paid  to  other  electrical  workers  in  its  employ,  in 
fact  fixing  a  rate  of  $2.80  per  day  for  members  of  the  union 
and  $3.20  per  day  for  members  of  another  employees'  organiza- 
tion known  as  the  Electrical  Workers'  Association,  thereby  prac- 
tically putting  a  premium  on  non-membership  in  the  Electrical 
Workers'  Union,  which  is  a  part  of  the  international  organiza- 
tion and  affiliated  with  the  local  trade  unions,  and  encouraging 
membership  in  the  Association,  which  is  a  purely  local  organiza- 
tion not  affiliated  with  the  other  local  trade  unions.  Hence  the 
strike  by  the  other  trades  was  really  of  a  sympathetic  or  pro- 
tective character. 

The  Bureau  of  Mediation  and  Arbitration  tendered  its  services 
in  this  dispute,  but  before  there  was  opportunity  to  do  more  than 
make  a  general  inquiry  it  developed  that  negotiations  for  a  settle- 
ment were  being  conducted  by  the  business  agent  and  executive 
committee  of  the  United  Trades  and  Labor  Council  and  repre- 
sentatives of  the  Builders'  Exchange,  which  resulted  in  a  settle- 
ment of  the  strike  whereby  all  of  the  men  returned  to  work 
April  16th.  The  details  of  the  settlement  were  not  made  public 
but  it  is  understood  that  there  was  a  formal  understanding  and 
agreement  that  there  would  be  no  further  discrimination  against 
the  Eloctrital  Workers'  Union  or  its  members. 

BUFFALO  FOUNDRYMEN. 

The  problem  of  settlement  in  this  five  months'  dispute  which  in- 
volved 25  machinery  and  jobbing  foundries  and  1,000  workmen 
in  Buffalo  and  vicinity,  was  complicated  by  two  characteristic 
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difficulties  in  such  work.  In  the  first  place,  although  the  primary 
object  of  the  strike  was  an  increase  of  wages,  a  question  upon 
which  experience  shows  that  some  kind  of  compromise  is  com- 
paratively easy,  the  efforts  after  employers  to  introduce  non- 
union men  into  their  establishments  soon  brought  the  ^^  open  shop  " 
question  into  the  controversy,  an  issue  upon  which,  from  the 
unionists'  point  of  view,  there  can  scarcely  be  any  compromise. 
In  the  second  place  not  only  were  both  parties  to  the  dispute 
strongly  organized  locally,  but  each  side  was  affiliated  with  strong 
national  organizations  which,  as  the  result  of  simultaneous  dis- 
putes in  a  number  of  localities  throughout  the  country,  had  be- 
come involved  in  a  more  or  less  general  trial  of  strength,  in 
which  the  Buffalo  controversy  among  others,  through  active  assist- 
ance from  both  national  organizations,  took  on  the  character  of  a 
test  case. 

A  representative  of  the  Bureau  of  Mediation  and  Arbitration 
repeatedly  intervened  in  Buffalo  and  on  one  or  two  occasions  suc- 
ceeded in  bringing  about  conferences  of  representatives  of  the 
parties  for  certain  branches  of  the  foundry  industry.  But  all 
such  efforts  served  chiefly  to  bring  out  the  attitude  of  determined 
opposition  on  both  sides  and  no  settlements  were  effected. 

In  its  final  outcome  this  dispute  had  much  the  character  of  a 
drawn  battle.  In  about  one-half  the  foundries  affected  settle- 
ments with  individual  employers  on  the  basis  of  a  compromise 
advance  in  wages  were  made  during  the  summer,  but  in  the  others 
the  "  open  shop ''  was  continued  as  a  permanent  policy,  the  em- 
ployers reporting  that  early  in  October  their  foundries  were  being 
successfully  operated  on  that  basis. 

BUFFALO  GARMEHT  WORKERS. 

On  March  5th  about  20  pants  makers  in  the  employ  of  the  Eng- 
lish Woolen  Mills  went.on  a  strike  on  account  of  the  discharge  of 
a  workman  who  was  a  member  of  the  Industrial  Workers  of  the 
World.  The  reason  given  for  the  discharge  of  this  workman  was 
the  refusal  of  the  members  of  the  United  Garment  Workers*  Union 
to  work  with  members  of  the  Industrial  Workers'  organization 
which  was,  in  the  city  of  Buffalo,  a  new  organization  largely  made 
up  of  members  or  former  members  of  the  United  Garment  Work- 
ers, in  many  cases  the  members  belonging  to  both  organizations. 
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Within  a  day  or  two  this  movement  developed  into  a  general 
strike  of  the  members  of  the  Industrial  Workers  involving  about 
200  people  in  six  establishments. 

The  movement  only  had  the  effect  of  reducing  the  working 
force  in  the  factories  affected^  as  the  organization  ordering  the 
strike  embraced  only  one-seventh  of  the  employees  in  the  trade 
in  Buffalo^  the  balance  being  members  of  the  Uiuted  Garment 
Workers  of  America,  who  have  a  working  agreement  with  the 
Clothing  Manufacturers'  Association,  of  which  all  of  the  em- 
ployers affected  were  members. 

After  the  general  strike  had  been  inaugurated,  the  demands 
of  the  strikers  were  elaborated  to  the  extent  of  requiring  the 
trade  employment  bureau  maintained  by  the  employers'  associa- 
tion and  the  use  of  the  United  Garment  Workers'  Union  label 
on  the  manufactured  product  to  be  discontinued. 

A  representative  of  this  Bureau  made  an  investigation  and  ten- 
der of  services  to  the  representatives  of  both  parties  to  the  dis- 
pute. But  as  the  investigation  demonstrated,  the  strike  was 
in  reality  a  contest  between  two  organizations  of  wage  workers 
and  the  question  at  issue  such  that  no  compromise  could  be  made, 
nothing  in  the  way  of  conciliation  could  be  applied. 

About  March  15th  the  District  Council  of  the  United  Garment 
Workers  submitted  a  set  of  propositions  or  demands  to  the 
strikers  which  in  brief  provided  for  the  re-instatement  of  former 
members  and  the  taking  into  that  organization,  conditionally, 
of  those  who  were  not  members  at  the  time  of  the  strike,  thereby 
dissolving  the  Industrial  Workers'  organization,  those  availing 
themselves  of  this  proposition  to  be  given  employment  under  the 
conditions  of  the  existing  agreement  between  the  United  Gar- 
ment Workers  and  the  manufacturers'  association.  Within  a 
short  time  all  of  the  strikers  availed  themselves  of  this  proposi- 
tion  and  the  strike  terminated. 

r  GREAT  LAKES  MARINE  AND  TRANSPORT  WORKERS. 

On  May  Ist  a  general  strike  of  affiliated  unions  was  inaugu- 
rated by  the  International  Longshoremen,  Marine  and  Transport 
Workers'  Association  against  the  Lake  Carriers'  Association  on 
the  Great  Lakes,  which  was  especially  effective  on  Lake  Erie. 
The  direct  cause  of  the  dispute  was  (1)  the  refusal  of  the  Lake 


BussAU  OF  Mediation  and  Abbitbation,  1906.     III.1S5 

Carriers'  Association  to  recognize  or  treat  with  the  Pilots'  and 
Mates'  Association^  an  organization  composed  of  mates  and  pilots 
and  affiliated  with  the  Longshoremen's  Union,  and  (2)  a  demand 
for  a  ten-hour  day  for  dock  workers.  The  effect  of  the  strike 
was  practicallj  to  suspend  navigation  under  the  control  of  the 
Lake  Carriers'  Association  especially  in  the  grain  and  ore  carrying 
trades.  Passenger  and  package  freight  traffic  was  maintained 
except  for  interruptions  or  delays  caused  by  congestion  of  ports 
incidental  to  the  strike. 

All  negotiations  and  executive  acts  in  connection  with  this 
dispute  were  conducted  by  the  executive  department  of  the  as- 
sociations involved  at  the  ports  of  Detroit  and  Cleveland  and 
were  therefore  outside  of  the  jurisdiction  of  this  Bureau.  A 
series  of  conferences  were  held  at  the  above  mentioned  cities 
between  executives  of.  the  contending  forces,  resulting  in  the 
strike  being  declared  at  an  end  at  a  conference  held  at  Cleve- 
land on  May  9th.  In  this  determination  the  question  of  recog- 
nition of  the  Pilots'  and  Mates'  Association  was  eliminated.  It 
was  understood  that  the  question  of  regulation  of  working  time 
of  longshoremen  and  other  details  were  to  be  settled  by  the 
conference  then  in  session  at  a  later  date,  work  to  be  resumed 
in  all  departments  forthwith  (May  10th),  making  the  actual 
suspension  of  work  nine  days. 

The  effect  of  the  strike  upon  this  State  was  most  serious  at 
the  port  of  Buffalo,  at  which  point  the  percentage  of  boats 
detained  and  the  number  of  marine  and  auxiliary  work-people 
rendered  idle  was  greater  than  at  any  other  of  the  great  lake 
ports. 

The  result  of  the  conference  subsequent  to  the  resumption  of 
work  appeared  to  be  satisfactory  to  all  of  the  interests  involved 
except  the  marine  firemen  who  carried  their  objection  to  the 
extent  of  taking  a  referendum  vote  of  the  membership  on  the 
question  of  again  going  on  strike.  The  firemen  decided  against 
a  strike  and  on  June  7th  their  delegates  signed  agreements  for 
the  season  with  the  representatives  of  the  Lake  Carriers'  and 
Lumber  Carriers'  Associations.  According  to  press  dispatches 
the  wage  scale  of  1905  was  adopted  and  other  working  conditions 
remained  practically  as  before. 
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HUDSON  RIVBR  BRICKMAKSRS. 
THE  OSNEBAI^  DISPUTE  OB  UAY,  1906. 

The  highly  prosperous  condition  of  the  brick  industry  in  1906 
was  revealed  by  a  further  advance  in  the  New  York  City  price  of 
building  brick  over  the  high  prices  of  1906.  Until  recent  years 
Hudson  Eiver  brick  sold  for  $5  per  thousand,  whereas  it  has  sold 
this  year  at  $10  a  thousand, —  an  increase  of  fully  100  per  cent. 
The  inevitable  result  was  a  demand  for  better  wages,  which  had 
not  changed  for  years  until  the  advance  of  1905.  In  order  to 
secure  concerted  action  the  workmen  organized  bruiches  of  the 
International  Brick,  Tile  and  Terra  Cotta  Workers'  Alliance. 
Last  year  a  local  union  of  this  association  was  formed  at  Fishkill, 
and  prior  to  the  opening  of  the  season  of  1906  the  movement 
gained  rapid  headway  under  the  guidance  of  Messrs.  Charles 
Hank,  the  president  of  the  Alliance,  Herman  Eobinson,  an 
organizer  of  the  American  Federation  of  Labor,  and  other  leaders. 
At  the  end  of  March  there  were  nine  local  unions  in  the  district 
with  an  aggregate  membership  of  3,780  workers,  distributed  as 
follows : 

ALBANY   COUNTY:  WX3KLAND   COUNTY: 

Coeymans 300  Haveratraw 1,500 

COLUMBIA  COUNTY:  ULSTER    COUNTY: 

Hudson 200  East  Kingston 650 

Newton  Hook 380  Olasco 226 

OBEENE  COUNTY :  Kingston '400 

Catskin 150  Port  Ewan   76 

There  was  already  in  existence  prior  to  1906  mi  organization 
of  brick  manufacturers,  the  Association  of  Hudson  River  Brick 
Manufacturers,  which  had  been  maintained  chiefly  for  purposes 
of  joint  action  with  reference  to  prices  and  market  conditions. 

For  the  season  of  1906  the  union  demanded,  in  addition  to  an 
increase  of  10  cents  per  day  in  wages,  a  ten-hour  day,  limitation 
of  the  day's  "  stent "  of  brick,  and  that  all  employees  should  be 
members  of  the  union,  these  demands  being  embodied  in  the  fol- 
lowing proposed  agreement: 

Working  Rules  and  Scale  of  Wages  fbom  May  1,  1906,  to  May  1,  1907. 

22,000  shall  be  considered  one-half  day's  work  for  single  machine  gangs. 
33,000  shall  be  considered  one-half  day's  work  on  machines  where  one  and 
one-half  gang  of  men  are  employed. 
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The  minimum  scale  of  wages  shall  he  10  cents  per  day  increase  over  laat 
year's  wages  paid. 

All  men  employed  at  kiln  for  one-half  night  shall  receive  $1.25  for  such 
work. 

Boatmen  shall  receive  $40  per  month  and  board  and  shall  do  no  other  work. 

Ten  hours  shall  constitute  a  day's  work  for  all  men,  with  one-half  hour  for 
breakfast,  and  one  hour  for  dinner. 

All  men  employed  in  the  manufacture  and  handling  of  brick  shall  become 
members  of  the  International  Brick,  Tile  and  Terra  Cotta  Workers'  Alliance. 

Signed  this day  of  May,  1906. 


The  demand  for  an  increase  in  wages  was  conceded  by  the 
employers  to  be  fair  and  practically  all  of  them  were  paying  the 
increase  before  the  dispute  culminated  in  a  strike.  There  was 
a  controversy^  however^  as  to  the  output  per  machine^  the  men 
claiming  they  could  not  get  out  more  than  22,000  brick  per  day 
without  exceeding  ten  hours,  while  the  manufacturers  claimed 
the  men  could  turn  out  as  high  as  28,500  per  day,  witiiin  the  ten 
hours,  and  protested  against  what  they  termed  '^restriction  of 
output.'^  The  one  great  point,  however,  about  which  the  dispute 
finally  centered  was  the  recognition  of  the  union.  Upon  this  the 
men  insisted,  but  the  employers  were  equally  emphatic  in  refus- 
ing it  and  in  declining  to  deal  with  the  union  in  any  way. 

The  union  finally  determined  to  institute  a  general  strike  on 
May  9  to  enforce  the  demands.  On  May  7  the  threatened  strike 
was  brought  to  the  attention  of  the  State  Bureau  of  Mediation 
and  Arbitration  and  on  the  same  day  a  representative  of  the 
Bureau  went  to  Eangston,  the  headquarters  of  both  union  and 
employers,  to  endeavor  to  prevent  the  strike.  The  Bureau's  repre- 
sentative succeeded  in  persuading  the  union  to  postpone  the  strike 
for  several  days  in  order  to  give  him  an  opportunity  to  try  and 
arrange  a  settlement.  But  all  his  efforts  in  this  direction,  con- 
tinued for  a  week  in  Kingston  and  vicinity,  provetl  unavailing 
owing  to  the  persistent  refusal  of  the  employers'  representatives 
to  meet  those  of  the  union  in  conference,  and  the  strike  was 
begun  on  May  IStL 

Exclusive  of  the  Coeymans  and  Fishkill  districts,  where  there 
were   really    separate    strikes,    the   former   of   which    is   fully 
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described  below^  the  strike  was  conducted  with  practically  no 
violence,  the  union  holding  its  men  well  in  check  in  this  respect. 
Including  the  Coeymans  dispute  there  were,  all  told,  about  4,800 
men  on  strike.  Between  settlements  with  individual  employers, 
defections  from  the  strikers'  ranks  and  return  of  the  men  to 
work  in  some  localities  with  the  tacit  consent  of  the  union 
because  of  the  men's  destitute  condition,  about  1,500  of  the  strik- 
ers had  resumed  work  by  June  1,  leaving  about  8,000  still  out. 
No  effort  was  made  by  the  employers  to  replace  the  strikers  with 
new  hands,  and  they  simply  let  the  yards  lie  wholly  or  partially 
idle,  asserting  their  conviction  that  the  men  would  return  to  work 
of  their  own  accord. 

On  the  first  day  of  June  the  representative  of  the  Bureau  of 
Mediation  and  Arbitration  again  approached  the  executive  com- 
mittee of  the  employers'  association  in  Kingston,  with  the  sug- 
gestion of  a  conference  with  the  union's  representative  who  was 
on  the  ground.  The  employers  again  declined  to  meet  or  confer 
VTith  the  union,  however,  asserting  that  the  strike  was  broken 
and  that  many  of  them  were  prepared  to  open  their  yards  on 
the  f ollovTing  Monday,  drawing  their  employees  from  the  ranks  of 
the  strikers  whom  they  were  entirely  willing  to  take  back  without 
discrimination  as  to  their  affiliation  with  the  union.  The  State's 
representative  found  by  personal  investigation  that  the  yard  of 
the  Hutton  Company  in  East  Kingston  was  actually  in  operation 
on  June  1-  with  ten  machines  and  about  250  men,  all  of  whom, 
according  to  the  company,  were  former  employees  who  had  gone 
out  at  the  time  of  the  strike. 

The  end  of  the  general  strike  came  on  June  4  when  at  a  union 
meeting  it  was  decided  to  return  to  work  in  all  of  the  yards 
except  those  of  the  Hutton  Company  and  Brigham  Brothers  at 
Bondout  and  East  Kingston,  which  were  placed  on  the  unfair  list. 
At  least  one  of  these  yards,  however  (that  of  the  Hutton  Com- 
pany), as  above  noted,  was  already  running  nearly,  if  not  quite, 
full-handed  on  June  1. 

The  union  reported  that  the  strikers'  loss  in  wages  during  the 
strike  amounted  to  $8,000  per  day.  The  employers  placed  their 
daily  loss  in  profits  at  $25,000  on  the  basis  of  the  prices  prevail- 
ing at  the  time  of  the  strike,  but  claimed  that  as  a  result  of  the 
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reduction  in  the  supply  of  brick  caused  by  the  suspension  of 
work,  they  would  be  able  to    maintain  the  prices  which  prior  to 

■ 

the  strike  had  threatened  to  fall  and  that,  therefore,  the  strike 
in  the  end  would  cost  them  nothing,  and  in  fact  that  it  would  prove 
a  distinct  advantage  rather  than  a  detriment  to  them. 

THB  OOBYMANS  STBIXB. 

The  strike  at  Coeymans  was  in  the  main  a  separate  affair, 
though  for  the  same  objects  as  those  farther  down  the  river,  and 
is  conspicuous  on  account  of  the  rioting  and  calling  out  of  the 
military  which  occurred  in  connection  with  it 

On  April  2d,  the  day  set  for  opening  the  yard,  a  committee  from 
the  newly  organized  Coeymans  branch  of  the  Brick,  Tile  and 
Terra  Cotta  Workers'  Alliance  made  a  verbal  demand  upon  the 
Sutton  and  Suderley  Brick  Company  for  recognition  of  the  union. 
This  the  company  refused,  with  the  result  that  the  opening  of  the 
yard  for  the  season  was  delayed  for  four  days  by  refusal  of  the 
men  to  work;  but  on  April  6th,  without  further  negotiations  the 
employees,  100  in  number,  went  to  work  preparing  the  yards  and 
machinery  for  the  season's  operations,  this  preliminary  work  being 
paid  for  at  the  rate  of  $1.50  per  day. 

No  further  trouble  occurred  tmtil  May  4th,  when  a  union  com- 
mittee presented  to  the  five  brick  manufacturing  firms  of  Coey- 
mans —  Sutton  and  Suderley  Brick  Company  (10  machines  and 
232  men),  Sutton  and  Sinspaugh  (3  machines  and  60  men),  Pow- 
ell and  Minnock  and  Zeigler  and  Zeigler  (2  machines  and  40  men 
each),  and  Corwin  and  McCullough  (20  men  employed  at  con- 
structing yard) — the  same  demands  in  the  form  of  a  working 
agreement  as  were  presented  in  other  places  in  the  general  dis- 
pute and  which  are  printed  in  full  above.  The  Coeymans  manu- 
facturers, after  a  conference,  refused  to  grant  any  of  the  demands 
and  on  May  7th  all  of  their  employees  (392  in  all)  went  on  strike. 

After  four  days'  idleness,  on  May  11  all  the  strikers  returned 
to  work  except  107  employed  by  the  Sutton  and  Suderley  Com- 
pany, and  on  May  15  th  65  more  returned,  leaving  42  men,  mostly 
Italians,  still  out.  These,  on  the  16th,  at  the  instigation  of  their 
leaders,  accompanied  by  such  others  as  they  could  persuade  to 
join  them  and  armed,  entered  the  yard  of  Zeigler  and  Zeigler, 
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the  northernmost  of  all,  and  compelled  the  men  there  to  cease 
work  and  fall  in  with  them.  In  the  same  way  and  with  similar 
residt  the  other  yards  were  visited  in  order  until  that  of  Sutton 
and  Suderley^  which  lies  farthest  south^  was  reached.  Here  the 
strikers  were  met  by  the  owners,  a  deputy  sheriff,  a  constable 
and  several  employees,  who  opposed  their  entrance  into  the  yard, 
whereupon  a  conflict  ensued,  numerous  shots  being  flred  on  both 
frides  and  an  engineer  and  a  laborer  in  the  yard  being  wounded. 
The  fight  ended,  however,  with  the  strikers  in  control  and  all  work 
in  the  yard  suspended. 

Escaping  from  the  yard  by  boat  on  the  river  the  deputy  sheriff 
notified  the  sheriff  that  a  riot  existed  and  the  lieutenant-colonel 
of  the  Tenth  Kegiment,  N.  G.  N.  Y.,  was  advised  that  it  would 
probably  be  necessary  to  call  out  troops  to  restore  order.  The 
sheriff  and  lieutenant-colonel,  with  counsel  and  deputies,  pro- 
ceeded to  Coeymans  and  finding  the  citizens  in  a  high  state  of  ex- 
citement with  armed  pickets  of  the  strikers  posted  about  the  vil- 
lage and  brickyards,  threatening  further  violence,  the  sheriff  im- 
mediately issued  an  order  calling  out  the  Second  Battalion  of  the 
Tenth  Eegiment  of  the  National  Guard.  Four  companies  were 
immediately  mobilized  and  on  the  evening  of  the  day  of  the  riot 
went  into  camp  at  Coeymans.  The  presence  of  the  military  cowed 
the  strikers  at  once  and  there  was  no  further  disturbance.  The 
villages  of  Coeymans  and  Ravena  were  policed  with  soldiers  and 
the  Italian  saloons  were  closed.  A  conference  of  the  civil  and 
military  authorities  on  May  17th  led  to  the  arrest  of  several  of 
the  strike  leaders  and  the  confiscation  of  arms  and  ammunition 
f  oimd  in  their  quarters. 

Immediately  after  the  arrival  of  the  military,  efforts  were  made 
by  the  authorities  to  arrange  a  conference  of  the  employers  and 
strikers  with  a  view  to  settling  the  dispute  but  such  efforts  were 
unsuccessful  owing  to  the  refusal  of  the  employers  to  join  such 
a  conference,  until  May  18th,  when  a  conference  was  held  which 
resulted  in  a  settlement  on  the  following  terms :  The  daily  output 
per  machine  to  be  reduced  from  26,000  to  22,500,  the  manufac- 
turers to  furnish  bail  for  all  strikers  arrested  for  rioting,  and  the 
strikers  to  resume  work  without  recognition  of  the  union.  On 
the  following  day,  May  19,  the  yards  were  opened  and  those  of 
the  strikers  who  had  not  left  town  resumed  work. 
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The  direct  losses  incurred  in  this  Coeyinans  dispute  amounted 
to  ii,510  days  of  working  time  for  the  employees,  involving  a  loss 
of  $7,180  in  wages;  to  a  loss  in  output  to  the  employers  o£ 
3,027,500  brick,  worth  at  the  then  price  $30,000;  and  to  about 
$7,500,  the  expense  of  the  military  (61  cavalrymen  and  officers 
and  217  infantrymen  and  officers,  making  the  total  payroll 
$0,506.32)  for  the  taxpayers  of  the  coimty.  These  losses  do  not 
include  the  loss  incident  to  the  delay  in  the  starting  of  five 
machines  furnishing  employment  for  100  men  which  were  in 
preparation  though  not  yet  in  operation  at  the  time  of  the  strike 
but  which  were  put  in  operation  after  its  termination. 

ITHACA  SHBBT  METAL  WORKERS. 

At  the  time  of  its  occurrence  this  dispute  came  to  the  attention 
of  a  deputy  factory  inspector  connected  with  the  Department  of 
Labor  whose  headquarters  are  in  Ithaca.  Acting  on  behalf  of  die 
liureau  of  Mediation  and  Arbitration  the  deputy  inspector  inter- 
vened and  made  every  effort  to  bring  about  a  settlement  of  the  con- 
troversy. In  this  he  was  finally  successful,  being  the  direct 
means  of  bringing  the  representatives  of  the  parties  together  in 
the  conference  at  which  an  agreement  was  reached  which  ended 
the  dispute.  After  he  had  succeeded  in  arranging  the  conference 
the  deputy  inspector  was  requested  by  the  employers  to  attend 
the  meeting,  and  upon  this  becoming  known  to  the  union  he  was 
made  by  the  latter  also  a  member  of  the  conference,  at  which  ho 
was  accordingly  present  and  assisted  in  arranging  the  terms  of 
agreement. 

LYON  MOUNTAIK  MIlfB  WORKERS. 

On  April  2d  about  300  men  employed  by  the  Chateaugay  Ore 
and  Iron  Company  in  .  its  mines  at  Lyon  Mountain,  Clinton 
County,  went  on  strike,  demanding  an  increase  of  25  cents  per  day 
in  wages.  The  immediate  effect  of  the  strike  was  to  render  idle 
320  additional  employees  engaged  in  the  occupation  of  reducing 
the  ore  and  general  labor  about  the  mine  and  reduction  plant. 

The  inauguration  of  the  strike  appeared  to  be  without  any 
semblance  of  order  or  method,  the  mine  employees  simply  making 
a  more  or  less  concerted  verbal  demand  on  the  local  superin- 
tendent for  the  increased  compensation  as  a  condition  of  going  to 
work  on  the  day  of  the  strike,  and  upon  his  explanation  that 
11 
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the  matter  of  increasing  wages  must  be  referred  to  his  superior 
officers  they  declined  to  go  to  work,  following  this  action  with 
such  manifestation  of  intent  to  create  disorder  that  the  entire 
plant  was  shut  down. 

An  investigation  was  made  by  a  representative  of  this  Bureau 
with  the  object  of  securing  a  settlement  of  the  strike.  It  devel- 
oped that  the  employees  on  strike  were  without  any  organized 
method  of  maintaining  the  strike,  in  fact  whatever  there  may  have 
been  of  leadership  had  disappeared;  upwards  of  100  of  the  most 
active  of  the  strikers  having  left  town  and  most  of  those  remain- 
ing "having  expressed  a  willingness  to  return  to  work. 

The  company  posted  a  notice  to  the  effect  that  all  former  em- 
ployees who  were  dissatisfied  with  their  employment  would  be 
paid  off  and  no  longer  considered  as  employees  of  the  company. 
The  result  of  this  was  that  about  130  of  the  former  employees 
left  the  serviceland  the  town  of  Lyon  Mountain,  and  the  balance 
returned  to  work  April  9th  on  the  same  conditions  as  existed 
before  the  strike.  The  places  of  those  who  left  were  gradually 
filled. 

Owing  to  an  attempt  to  \vTeck  the  minQ  pumps  with  explosives 
and  some  other  slight  disorders  incident  to  the  strike  the  em- 
ploying corporation  appealed  to  the  county  authorities  for  pro- 
tection which  was  furnished  by  the  sheriff  providing  40  deputy 
sheriffs  for  duty  at  Lyon  Mountain  during  the  strike. 

NBWBUROH  STREET  RAILWAT  BMPLOTBBS. 

On  August  3d  the  55  conductors  and  motormen  in  the  employ 
of  the  Orange  County  Traction  Company,  which  operates  tho 
street  railway  system  of  the  city  of  Newburgh,  went  on  strike 
aa  the  result  of  a  difference  over  the  terms  of  a  new  agreement 
to  succeed  one  which  expired  on  July  19th.  The  attention  of  the 
Bureau  of  Mediation  and  Arbitration  having  been  attracted  to 
the  dispute  by  press  reports  of  the  strike,  a  representative  of  the 
Bureau  visited  Newburgh  and  after  investigation  into  the  causes 
and  circumstances  of  the  controversy  made  a  formal  proposition 
in  writing  to  both  parties  to  submit  the  questions  in  dispute  to 
a  local  board  of  arbitration  constituted  as  specified  in  the  law 
governing  the  State  Board  of  Arbitration  (Article  X  of  the  Labor 
Law)  or  each  party  to  name  one  member  and  these  two  to  select 
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a  third,  or,  if  necessary,  the  third  to  be  named  by  the  mayor 
of  Newburgh.    It  was  also  recommended  that  if  the  local  arbitra- 
tion should  be  accepted  work  should  be  immediately  resumed  > 
pending  the  decision. 

The  attitude  of  the  strikers'  union.  Local  No.  388  of  the  Amal- 
gamated Association  of  Street  and  Electric  Railway  Employees, 
to  whose  president  the  Bureau's  proposition  was  handed,  was  in 
a  general  way  favorable  to  local  arbitration  but  the  traction 
company  in  a  formal  reply  stated  that  the  main  cause  of  the 
strike  was  the  refusal  of  the  company  to  agree  to  a  "  closed  shop  " 
clause,  that  in  September,  1904,  that  question  had  been  submitted 
to  arbitration  with  the  result  that  the  company  won  and  the 
employees  had  agreed  to  work  under  "  open  shop  "  conditions  and 
that  the  company  was  not  disposed  to  again  submit  that  question 
to  arbitration. 

For  about  four  days  after  the  beginning  of  the  strike  there  was 
l)ractically  complete  suspension  of  operation  of  the  company's 
lines.  Thereafter  there  was  partial  operation  with  cars  manne<i 
by  motormen  and  conductors  brought  in  from  out  of  town  and 
under  the  immediate  protection  of  special  deputy  sheriffs  and  the 
police,  the  attempt  to  resume  operation  being  accompanied  by 
rioting  and  violence.  The  strike  was  finally  settled  through  a 
change  in  ownership  of  the  Orange  County  Traction  Company  on 
August  23d,  the  new  management  granting  practically  all  of  the 
demands  of  the  strikers,  including  an  increase  in  wages,  employ- 
ment of  imion  men  only  (closed  shop)  and  a  modification  of  the 
system  of  discipline.      (See  agreement  in  Chapter  V.) 

[KBW.TORK.CITY.CAttPBKTBRS  AUD  J0I1IBR8. 

On  May  1,  1906,  the  local  unions  of  the  Brotherhood  of  Car- 
penters and  Joiners  and  the  Amalgamated  Society  of  Carpenters, 
in  the  Borough  of  Brooklyn,  to  the  number  of  1,200  men,  went  on 
strike  for  an  increase  of  50  cents  per  day,  claiming  that  they 
Were  entitled  to  this  increase  under  the  provisions  of  the  agree- 
ment entered  into  with  the  Master  Carpenters  Association  on  De- 
cember 15,  1905,  which  stated  that  carpenters  employed  by  mem- 
bers of  that  association  and  sent  to  work  in  any  locality  outside  of 
that  borough  must  be  paid  the  Manhattan  wage  rate.  The  agree- 
ment further  stipulated,  however,  that  the  scale  provided  by  it 
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should  go  into  effect  on  July  1,  1906.  At  the  time  of  the  strike 
the  prevailing  wage  in  Brooklyn  as  paid  by  the  Master  Carpen- 
ters' Association  was  $4  per  day^  while  in  Manhattan  the  rate 
was  '$4.50. 

On  May  8,  1906,  a  representative  of  the  Bureau  of  Mediation 
and  Arbitration  arranged  a  conference  between  the  strikers  and 
the  Brooklyn  master  carpenters  (members  of  the  Master  Car- 
penters' Association),  but  the  parties  failed  to  agree. 

The  employers  contended  that  the  strike  was  a  violation  of  the 
agreement  of  December  15,  1905. 

On  May  14,  1906,  the  Joint  District  Council  (which  includes 
all  the  unions  of  carpenters  in  Greater  New  York),  recognizing  the 
violation  of  the  agreement  ordered  the  Brooklyn  unions  to  return 
to  work,  pending  the  submission  of  the  matter  to  Hon.  William 
J .  Gaynor,  justice  of  the  Supreme  Court,  for  arbitration. 

After  hearing  both  parties  to  the  controversy  Judge  Gaynor 
decided  on  May  21,  1906,  that  the  scale  of  wages  prevailing  at 
the  time  of  the  strike  must  remain  in  force,  under  the  said  agree- 
ment, until  July  1,  1906,  his  award  being  as  follows: 

In  the  Matter  of  the  Arbitration  between  the  Master  Carpenters'  Aeaociation 
of  New  York  City  and  the  Joint  District  Council  of  Oreater  New 
York, 
On  December  16,  1905,  the  Master  Carpenters'  Association  of  New  York 
City,  and  the  Joint  District  Council  of  Greater  New  York,  which  is  the  govern- 
ing body  of  the  local  carpenters'  unions  of  the  five  boroughs  of  New  York 
City,  entered  into  a  written  agreement  advancing  wages. 

1.  It  in  terms  fixed  the  minimum  wage  of  carpenters  in  Manhattan  borough 
for  work  in  the  shop  at  $4  a  day  and  on  buildings  at  $4.80  a  day.  The  rates 
then  existing  were  $20.75  a  week  for  the  former  and  $4.50  a  day  for  the 
latter. 

2.  It  then  provided  in  general  terms  that  there  should  be  a  '*  proportionate 
increase  per  hour  "  in  the  other  four  boroughs. 

3.  It  then  provided  aB  follows:  '*  The  above  scale  to  go  into  effect  July  1, 
1906;  the  present  scale  to  remain  in  foroe  until  that  date." 

Each  borough  had  a  scale  of  wages  fixed  by  the  unions  and  established 
prior  to  the  making  of  the  said  agreement,  as  follows: 

For  work  in  shop,  $20.75  a  week  in  Manhattan  and  $18  a  week  in  each"  of 
the  other  four  boroughs. 

For  work  on  buildings,  $4.50  a  day  in  Manhattan,  $4  a  day  in  Brooklyn  and 
the  Bronx,  $3.60  a  day  in  Richmond  and  $3.50  a  day  in  Queens. 

The  agreement  thus  fixed  a  new  scale  of  wages  for  each  borough,  and  not 
for  Manhattan  borough  only,  and  provided  that  it  should  go  into  effect  on 
July  1,  and  that  the  existing  scale  should  remain  until  that  date. 
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It  follows  that  the  attempt  after  the  making  of  the  agreement  to  advance 
the  wage  in  Brooklyn  from  $4  a  day  to  $4.50  a  day  for  work  on  buildings, 
was  in  direct  violation  of  the  agreement  and  unlawful. 

It  is  due  to  the  said  governing  body  of  the  unions  to  say  that  it  took  prompt 
measures  to  prevent  a  strike  on  such  a  false  basis  j  and  it  also  appears  that 
those  who  sought  to  force  the  advance  on  the  existing  wage  after  the  agree- 
ment was  made  were  not  fully  informed  of  the  full  effect  of  the  agreement. 
Their  object  was  to  force  the  wage  to  $4.50  a  day  in  Brooklyn  borough'before 
July  1,  and  then  by  the  said  agreement  get  the  30  cents  a  day  addition  on 
that,  which  would  have  made  the  wage  $4.80  in  Brooklyn  borough  after  July  1, 
the  same  as  in  Manhattan  borough,  whereas  the  agreement  contemplated  dif- 
ferent scales  for  each  borough,  as  had  always  been  the  case,  to  conform  to  the 
different  scale  of  rents,  and  cost  of  living  in  the  boroughs. 

I  decide  that  the  scale  of  wages  prescribed  and  established  in  each  borough 
prior  to  the  time  said  agreement  was  made,  must  remain  unchanged  until 
July  1,  1006,  and  that  then  the  same  increase  per  hour  fixed  in  terms  by  the 
agreement  for  Manhattan  goes  into  effect  in  all  of  the  boroughs. 

(Signed)  W.  J.  Gatnob. 

Dated  May  21,  1900. 

The  Joint  District  Council  of  the  Carpenters,  at  its  meeting 
on  May  26,  passed  a  resolution  to  abide  by  the  decision  of  Judge 
Gaynor,  but  the  Brooklyn  members  of  the  Council  protested 
against  this  resolution  and  withdrew  from  the  meeting.  On  May 
28,  1906,  the  Brooklyn  unions  ordered  on  strike  all  their  men 
who  were  not  receiving  $4.50  per  day.  This  renewed  strike 
affected  425  men,  all  of  whom  were  employed  by  members  of  the 
Master  Carpenters'  Association  of  the  Borough  of  Manhattan. 
On  Jime  2,  1906,  the  Emergency  Committee  of  the  Employers' 
Association  addressed  a  communication  to  the  Joint  District 
Council  of  the  Carpenters,  calling  upon  it  to  return  its  men 
to  work,  but  the  secretary  of  the  Joint  District  Council  replied 
that  it  had  ordered  the  men  back  to  work  on  May  14,  and  had 
endorsed  the  decision  of  Judge  Gaynor,  and  that  it  was  power- 
less to  control  the  men  further. 

On  June  5,  1906,  the  men  not  having  returned  to  work,  the 
Master  Carpenters'  Association  passed  a  resolution  locking  out 
from  their  employment  on  June  6,  1906,  all  the  members  of  the 
Carpenters'  Joint  District  Council  for  the  five  Boroughs  of 
New  York,  thereby  adding  to  the  425  carpenters  already  idle 
in  Brooklyn  about  840  in  Manhattan,  and  120  in  The  Bronx  and 
about  as  many  more  in  the  other  two  boroughs.  The  total  number 
of  carpenters  involved,  according  to  the  union  representatives, 
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was  only  1,485  out  of  12,500  craftsmen  employed  on  construc- 
tion work  in  the  metropolis;  but  there  was  imminent  danger 
that  the  breach  between  the  organizations  of  employers  and  those 
of  workmen  already  created  by  the  strikes  of  housesmiths  and 
painters  would  be  widened  by  the  controversy  in  a  third  trade 
until.it  involved  all  the  building  trades  in  a  general  conflict 
like  that  which  preceded  the  adoption  of  the  arbitration  plan 
in  1903.  This  danger  was  averted,  however,  by  a  decision  reached 
about  a  week  later  by  the  union's  official  representatives  and  rati- 
fied by  a  vote  of  37  to  21  by  the  District  Council  on  the  night  of 
June  15th,  providing  for  the  return  to  work  of  the  Brooklyn  car- 
penters at  the  existing  rate  of  $4  a  day  and  for  an  increase  of  30 
cents  a  day  on  July  1st  in  the  Borough  of  Brooklyn  (as  stipulated 
in  the  agreement  of  December  15,  1905),  and  a  further  daily 
advance  of  20  cents  on  August  15th,  (See  agreements  in  full  in 
chapter  V.) 

NBW.YORKICITTIFUNBRAL  COACH  DRIVBR& 

On  May  11,  1906,  1,000  funeral  coach  drivers,  comprising 
Local  No.  643  of  the  Brotherhood  of  Teamsters,  struck  against 
the  New  York  Coach  Owners'  Association  for  a  regulation  of  the 
hours,  recognition  of  the  union,  and  an  increase  in  wages  from 
$12  to  $14  per  week.  These  drivers  were  all  employed  above 
Fourteenth  street. 

Both  sides  were  interviewed  by  the  State  Mediator,  and  while 
he  did  not  directly  arrange  the  conference  which  took  place  later, 
he  met  both  parties  and  urged  upon  them  the  advisability  of  such 
a  procedure.  The  parties  met  on  May  12,  1906,  the  conference 
lasting  until  three  o'clock  on  the  morning  of  the  13th.  An  agree- 
ment was  reached  whereby  the  men  were  granted  an  increase  of 
$2  per  week  and  their  union  recognized.  The  men  returned  to 
work  on  the  morning  of  May  13,  1906.  (See  agreement  in 
Chapter  V.) 

Und(^r  this  agreement  the  working  conditions  remained  the 
same,  but  it  was  understood  that  any  abuse  of  the  working  con- 
ditions should  be  taken  up  among  the  parties  and  disposed  of  by 
arbitration.  The  chief  reason  for  the  understanding  between  the 
parties  as  to  possible  abuses  was  due  to  the  fact  that  the  hours, 
while  fixed  at  13  hours  per  day,  were  a  subject  of  dispute,  the 
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men  claiming  frequently  that  they  had  to  work  many  hours  over- 
time, while  the  employers  claimed  that  while  some  overtime  might 
exist,  nevertheless  the  men  more  than  made  up  for  it  by  b^ing 
permitted  to  work  shorter  hours  when  the  business  permitted  it. 
This,  and  all  other  disputes,  were  covered  by  a  general  arbitra- 
tion clause  in  the  agreement. 

n. 

On  May  20,  1906,  500  funeral  coach  drivers  engaged  in*  the  sec- 
tion of  Manhattan  Borough,  New  York  City,  below  Fourteenth 
street,  struck  against  about  forty  members  of  the  New  York 
Coach  Owners'  Association,  alleging  that  certain  members  of  the 
association,  comprised  in  the  said  forty,  had  broken  an  agree- 
ment with  the  men  by  failing  to  pay  a  weekly  wage  of  $13  as  pro- 
vided in  said  agreement.  The  employers  claimed  that  under  the 
said  agreement  the  union  should  have  complained  to  the  New 
York  Coach  Owners'  Association  as  to  the  alleged  violations  in- 
stead of  peremptorily  calling  a  strike. 

Efforts  were  made  by  the  New  York  representatives  of  the 
Bureau  of  Mediation  and  Arbitration  to  arrange  a  meeting,  and 
finally  a  conference  was  agreed  upon  between  the  men  and  their 
employers  for  the  evening  of  May  24,  1906,  in  which  meeting  the 
State  Mediator  was  invited  to  participate.  The  conference  was  a 
stormy  one,  and  finally  broke  up  about  midnight  without  having 
made  much  progress.  Both  sides  had  reached  the  street  on  their 
way  home,  when  the  State  Mediator  by  dint  of  much  persuasion, 
finally  induced  the  parties  to  reconvene,  and  after  a  long  dis- 
cussion an  understanding  was  finally  reached  at  three  o'clock  in 
the  morning,  granting  the  men  an  increase  from  $13  to  $14  per 
week  and  making  certain  regulations  as  to  special  carriage  calls. 
As  this  agreement  had  to  be  ratified  by  the  New  York  Coach 
Owners'  Association  and  the  Local  Union,  the  men  returned  to 
work  on  the  morning  of  May  25,  1906,  under  a  truce,  subject  to 
the  ratification  of  the  agreement.     (See  agreement  in  Chapter  V.) 

The  thanks  of  both  parties  to  the  controversy  were  extended 
to  the  Bureau  for  its  aid  in  bringing  about  the  settlement. 
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NEW  YORK  CITT  HBCKWBAR  MAKERS. 

On  Jxme  26th  a  representative  of  the  United  Neckwear  Makers' 
Union  informed  Mayer  Berese,  of  242  Lafayette  street,  New  York 
City,  a  manufacturer  of  neckwear,  that  the  union  had  imposed  on 
him  a  fine  of  $25  for  insolent  language  and  harshness  towards 
Fannie  Tepper,  one  of  his  employees  and  a  member  of  the  union. 
Mr.  Berese  refused  to  pay  this  fine  and  received  the  support  of 
his  fellow-contractors  in  the  industry  in  his  resistance  of  the 
union's  demands  and  on  June  29th  the  employees  in  the  various 
shops  were  informed  that  the  contractors  had  formed  an  associa- 
tion and  would  not  employ  anyone  in  their  shops  or  factories 
who  was  a  member  of  the  United  Neckwear  Makers'  Union.  This 
announcement  was  met  by  the  union  with  a  strike  declaration, 
and  on  July  6th  there  was  a  general  cessation  of  work,  the  total 
number  of  employees  locked  out  or  on  strike  being  700,  of  whom 
600  were  women. 

On  July  14th  a  representative  of  the  Bureau  of  Mediation  and 
Arbitration  interviewed  Miss  Sarah  Branstein,  secretary  of  the 
Neckwear  Makers'  Union,  who  had  charge  of  the  strike.  After 
stating  the  causes  of  the  controversy,  Miss  Branstein  requested 
that  the  Bureau  make  an  investigation  of  the  dispute,  and  it  was 
finally  agreed  that  the  Bureau  should  make  a  thorough  investiga- 
tion of  the  case.  The  contractors  were  duly  apprised  of  this  pro- 
posed investigation,  but  on  Sunday,  July  15th,  the  president  of 
the  Contractors'  Association,  Mr.  Solomon  Levitt,  visited  the 
union  headquarters  and  stated  that  he  was  instructed  by  his  asso- 
ciation to  make  terms  with  the  strikers.  The  strikers  refused  to 
receive  Mr.  Levitt  as  a  representative  of  the  Contractors'  Associa- 
tion, and  informed  him  that  he  would  be  treated  with  only  as  an 
individual.  To  this  condition  Mr.  Levitt  agreed  and  signed  the 
union  agreement  as  an  individual  employer,  after  which  the  other 
members  of  the  Contractors'  Association  did  likewise  and  work 
was  resumed  on  July  16th.     (See  copy  of  agreement  in  Chapter 

V.) 

The  result  of  the  dispute  was  not  only  "  closed  shops,"  accord- 
ing to  the  terms  of  the  union  agreement,  but,  in  addition,  the 
fine  imposed  on  Mr.  Berese,  which  was  the  original  cause  of  the 
dispute,  was  paid  and  wages  were  increased  from  $3  to  $3.50  per 
week  for  girls,  and  from  $8  to  $8.50  per  week  for  men. 
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HBW  YORK  CITT  PAINTERS  AUD  DECORATORS. 

On  May  21,  1906,  6,000  members  of  the  Brotherhood  of 
Painters  of  New  York  City  and  vicinity  struck  against  the  de- 
cision rendered  by  Mr.  Charles  Stewart  Smith,  who  acted  as^ 
arbitrator  in  the  contention  between  the  Brotherhood  and  the 
Master  Painters'  Association  of  New  York  and  the  Association 
of  Interior  Decorators  and  Cabinet  Makers. 

The  decision  rendered  by  Mr.  Smith  was  as  follows : 

The  umpire  has  been  informed  by  Samuel  B.  Donnelly,  secretary,  that  the 
special  arbitration  board  of  the  New  York  Building  Trades  have  failed  to 
agree  upon  a  verdict  —  and  the  matter  has  been  referred  to  the  umpire  for 
final  decision. 

The  umpire  understands  that  the  powers  and  duties  devolving  upon  him 
are  limited  and  defined  in  the  following  extract  from  the  memorandum  of 
agreement  made  on  the  21st  day  of  November,  1905: 

"  It  is  hereby  agreed  between  the  Painters'  Union  and  the  Employers'  Asso- 
ciations that  the  said  disputes,  differences  and  controversies  between  the 
parties  hereto  relative  to  the  tcages  to  be  paid  to  paper  haaigera,  decorators 
and  painters,  the  work  to  te  performed  by  and  the  wages  to  be  paid,  be  and 
the  same  are  hereby  submitted  to  arbitration** 

The  umpire  has  carefully  weighed  the  evidence  introduced  before  the  arbi- 
tration board  as  to  the  different  rates  of  wages  paid  by  employers  not  parties 
to  this  controversy  and  finds  it  worthy  of  equitable  consideration  as  showing 
generally  the  competitive  state  of  the  trade  involved  in  this  issue. 

The  umpire  believes  that  in  determining  the  rate  of  compensation  for  any 
one  class  of  trade  consideration  should  be  given  to  the  increased  cost  of  living 
expenses,  to  competition  for  contracts  between  union  and  open  shops,  and  the 
relative  rate  of  wages  paid  by  other  branches  of  trade. 

The  umpire  understands  the  progress  of  the  controversy  to  have  resulted  in 
the  following  demands  between  the  respective  parties: 

On  September  22,  1905,  a  demand  was  made  upon  the  employers  that  the 
compensation  of  decorators  and  painters  be  advanced  to  $4.50  and  $4 
respectively. 

On  September  27,  1905,  this  demand  was  refused. 

On  November  8,  1905,  the  employers  asked  that  compensation  of  painters 
be  reduced  to  $3  and  decorators  to  $3.50,  and  that  piece  work  be  discontinued 
on  the  part  of  paperhangers  and  that  rough  work  such  as  scraping  off  paper 
and  \vashing  off  kalsomining  be  done  by  helpers  at  $2  per  day. 

The  umpire  has  given  careful  consideration  to  the  minutes  and  other  papers 
in  evidence  submitted  to  him.  He  begs  respectfully  to  report  that  his  findings 
and  decisions  are  as  follows : 

First  —  That  paperhangers  shall  be  paid  by  the  day  and  not  by  the  piece, 
and  that  they  shall  receive  the  same  compensation  as  the  painters. 

Second  —  That  the  compensation  of  the  painters  and  varnishers  be  fixed 
at  $3.50  per  day. 

Third  —  That  the  compensation  of  the  decorators  be  fixed  at  $4  per  day. 

Fourth  —  That  the  compensation  of  the  work  of  washing  off  walls,  remov- 
ing old  paper  and  like  unskilled  work  be  fixed  at  $2  per  day. 

(Signed)  Chas.  Stewart  Smith,  Umpire. 
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The  journeymen  objected  to  each  of  the  awards  and  particu- 
larly to  the  fourth,  providing  that  the  removal  of  old  paper  and 
preparation  of  the  walls  be  classed  as  unskilled  labor  and  paid  at 
the  rate  of  $2  a  day.  The  union  maintained  that  three-fourths 
of  the  work  done  by  its  members  was  of  this  preparatory  nature 
and  consequently  a  great  number  of  them  would  be  rendered  idle 
tmless  they  accepted  the  reduced  rate  of  $2  a  day.  The  decision, 
they  said,  was  therefore  in  plain  violation  of  the  article  of  the 
Arbitration  Plan  which  provides  that  *^  such  kinds  of  work  as 
have  heretofore  been  recognized  as  being  in  possession  of  a  trade 
are  not  subjects  for  arbitration." 

The  men  also  contended  that  the  decision  requiring  paper- 
hanging  to  be  done  by  the  day  was  also  a  violation  of  this  article 
of  the  Arbitration  Plan^  inasmuch  as  the  paperhanger  has  work 
for  only  a  short  period  each  year  and  could  not  secure  his  sub- 
sistence by  his  earnings  in  that  period  if  limited  to  the  per  diem 
rate  at  which  painters  work.  On  these  grounds  they  refused  to 
recognize  the  decision  as  having  any  validity. 

On  the  25th  of  May  the  employing  associations  sent  a  com- 
munication to  the  Brotherhood  instructing  them  to  return  to  work 
agreeable  to  the  decision  rendered  by  Arbitrator  Smith.  The 
Brotherhood,  by  a  referendum  vote,  refused  to  accede  to  their 
request,  and  instructed  the  members  to  continue  their  strike  in 
which  they  had  the  support  of  the  National  Alliance  of  Painters 
and  Decorators,  which  refused  to  put  its  men  to  work  on  any 
job  against  which  the  Brotherhood  had  called  a  strike. 

The  Master  Painters'  Association  consisted  of  thirty-six  mem- 
bers. This  Association  met  on  June  6,  1906,  and  passed  a  reso- 
lution declaring  that  on  and  after  June  6,  1906,  the  principle  of 
the  "  open  shop  "  would  prevail  in  their  establishments.  There- 
after the  employers  refused  to  negotiate  further  with  the  strikers 
unless  they  should  first  return  to  work.  To  the  latter  the  work- 
men finally  agreed  on  condition  that  the  arbitration  decision 
should  be  set  aside,  leaving  wage  rates  as  they  were  before  the 
dispute.  To  this  the  employers  agreed  and  on  June  28th  the  men 
were  ordered  back  to  work  by  their  union. 
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In  October,  1905,  the  pipe  outters  of  Manhattan  organized  a 
union  and  presented  a  demand  to  their  employers  for  the  follow- 
ing wage  scale:  2  sketch  machines,  minimum  $13.50  per  week; 
4  sketch  machines,  minimum  $15  per  week;  8  sketch  machines, 
minimum  $16;  12  to  18  sketch  machines,  minimum  $18  per 
week.  They  also  demanded  a  53-hour  week,  the  general  average 
of  hours  per  week  at  that  time  being  54. 

The  employers  refused  to  agree  to  deal  with  the  organization 
or  to  grant  its  demands  for  increased  wages  and  reduced  hours. 
On  November  2,  1905,  the  union,  numbering  150  men,  struck, 
and  the  firms  involved  began  filling  the  places  of  the  striker^ 
On  December  16,  1905,  the  strikers  requested  the  Bureau  of 
Mediation  and  Arbitration  to  bring  about  a  conference  between 
them  and  their  former  employers.  Upon  investigation  it  was 
found  that  all  the  shops  were  running  with  non-union  men  and 
had  been  so  running  since  December  1,  1905.  The  employers 
stated  that  they  were  entirely  willing  to  take  back  as  individuals 
strikers  for  whom  there  might  be  employment,  but  they  positively 
declined  to  treat  with  them  as  an  organization  or  to  recognize  the 
union  men  in  any  way.  By  this  time  a  number  of  the  men  had 
already  deserted  the  union  and  returned  to  their  former  places, 
and  the  strike  gradually  dwindled  to  a  complete  failure. 

NEW  YORK  CITY  STRUCTURAL  IRONiWORKERS. 

So  far  as  New  York  State  was  concerned  the  national  dispute 
bet-s^een  the  American  Bridge  Company  and  the  Housesmiths 
and  Bridgemen's  Union  affected  only  Now  York  City,  but  there 
it  produced  one  of  the  most  important  strikes  of  the  year  in  this 
State.  In  the  course  of  the  controversy  in  the  metropolis  repre- 
sentatives of  the  Bureau  of  Mediation  and  Arbitration  made  re- 
peated efforts  to  bring  about  a  settlement  but  without  success,  and 
as  a  matter  of  fact  there  was  practically  no  settlement  of  the 
dispute,  the  strikers  simply  returning  to  work  or  their  places  be- 
ing filled  by  new  hands. 

In  connection  with  its  intervention  in  the  dispute  the  Bureau 
secured  from  leading  persons  on  each  side  statements  as  to  the 
facts  in  the  case.  These  cover  all  the  essential  points  in  the  con- 
troversy and  are  here  set  forth.     Incidentally,  it  may  be  pointed 
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out  that  there  were  two  fairly  distinct  disputes  which  developed 
in  the  course  of  the  whole  quarrel,  the  one,  national  in  extent, 
over  the  employment  of  non-union  men,  the  other,  local  in  New 
York  City,  over  an  increase  of  wages.  The  two  are  treated  as 
separate  disputes  in  the  statistics  of  strikes  and  lockouts  for  the 
year. 

statement  by  P.  F.  Farrell,  Secretary-Treasurer  of  the  Housesmiths  and 
Bridgemen's  Union  of  New  York  City  and  Viciinity. 

The  present  strike  of  the  housesmiths  and  bridgemen  in  New  York  City 
dates  back  to  October  31,  1905,  when  25  men  in  the' employ  of  Snare  &  Triest 
Co.,  143  Liberty  street,  New  York,  refused  to  work  for  that  company  on  the 
Erie  R.  K.  ferry-house  at  West  23d  street,  because  the  Snare  &  Triest  Co. 
^as  about  to  use  in  the  erection  of  the  building  the  product  of  the  American 
Bridge  Co.,  against  which  product  the  national  association  had  declared  a 
boycott.  The  contract  was  taken  from  the  Snare  &  Triest  Co.  and  given  to 
Mr.  Grace,  for  whom  the  men  lyent  to  work. 

Early  in  November  a  strike  was  ordered  against  the  Post  &  McCord  Co., 
the  cause  of  the  strike  being  the  same  as  that  given  for  the  strike  against 
the  Snare  &  Triest  Co. —  using  the  product  of  the  American  Bridge  Company. 

On  November  16th  the  General  Arbitration  Board  of  New  York  City,  of 
which  body  we  were  members,  suspended  us  because  we  did  not  declare  the 
strike  of  Post  &  McCord  off.  There  were  300  members  of  our  union  on  strike 
against  the  Post  &  McCord  Co. 

On  January  1st  our  general  strike  began,  the  cause  of  this  being  a  demand 
for  an  increase  of  wages  from  $4.50  to  $5.00  a  day.  There  were  3,000  of  our 
members  on  strike,  about  1,500  of  whom  were  employed  by  the  allied  iron 
trades,  and  the  remainder  by  the  independent  employers. 

On  January  12  th  the  General  Arbitration  Board  appointed  a  conference 
committee  to  settle  the  difficulty  in  the  trade!.  This  committe  directed  our 
body  to  declare  the  strike  against  the  Post  &  McCord  Company  off,  and  on 
our  refusing  to  do  so  the  conference  committee  declined  to  consider  the  matter 
any  further. 

On  July  21st  the  union  declared  the  general  strike  off  so  far  as  the  demand 
for  an  increase  of  wages  was  concerned,  and  our  men  returned  to  work  at  the 
old  rate  of  wages  —  $4.50  per  day.  Practically  all  of  our  men  are  at  work  at 
present.  Our  membership  is  about  3,000.  The  strike  against  the  Post  & 
McCord  Company  is  still  on. 


STATEMENT  by  Commissioner  of  the  National  Erectors'  Association  and  the 
Allied  Iron  Associations  of  New  York  City,  as  to  facts  in  connection  with 
strike  of  the  Housesmiths'  and  Bridgemen's  Union  against  those  asso- 
ciations. 

During  the  year  1905,  the  National  Erectors'  Association,  consisting  of 
manufacturers  and  erectors  of  structural  steel  and  iron  work,  had  agreements 
with  various  locals  of  the  International  Association  of  Bridgemen  and  Struc- 
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tural  Iron  Workers.  These  agreements  had  the  sanction  of  the  International 
Association,  and  were  effective  until  January  1,  1906.  All  of  these  agreements 
contained  the  following  clause:  '^Article  23.  In  case  of  misunderstandings 
or  disputes  arising  between  an  employer  and  his  workmen,  the  matter  in  ques- 
tion shall  be  submitted  to  arbitration  locally,  without  strikes,  lockouts,  or 
stoppage  of  work,  pending  the  decision  of  the  arbitrators."  The  American 
Bridge  Company  was  a  member  of  the  National  Erectors'  Association,  and, 
therefore,  a  party  to  the  agreements. 

'About  the  first  of  October,  1905,  the  National  Tube  Works,  which  was  not 
a  member  of  the  National  Erectors'  Association,  began  the  erection  at  Mc- 
Keesport  of  certain  buildings  for  its  own  use,  and  employed  thereon  some  of 
its  own  workmen  who  were  not  members  of  the  Bridgemen's  and  Structural 
Iron  Workers'  Union.  The  American  Bridge  Company  was  furnishing  the 
material  for  this  work.  The  union  demanded  of  the  American  Bridge  Com- 
pany that  it  pursuade  or  compel  the  National  Tube  Works  to  employ  union 
iron  workers  upon  this  work,  and  if  necessary  for  this  purpose,  insisted  that 
the  American  Bridge  Company  should  refuse  to  deliver  material  to  the 
National  Tube  Works.  ^The  American  Bridge  Company  replied  that  it  had  no 
influence  or  control  over  the  policies  of  the  National  Tube  Works,  and  that 
it  wouI3  not  refuse  to  deliver  the  material  contracted  for  to  that  company. 
A  strike  was  at  once  ordered  against  the  American  Bridge  Company  on 
account  of  this  refusal,  and  without  any  attempt  at  arbitration,  and  directly 
in  violation  of  the  clause  above  quoted.  In  negotiating  for  a  settlement  after 
the  strike  was  begun,  Mr.  Ryan,  President  of  the  International  Iron  Workers' 
Union,  made  the  further  demand  that  the  American  Bridge  Company  and  the 
other  members  of  the  United  States  Steel  Corporation  manufacturing  steel 
should  refuse  to  deliver  any  structural  steel  whatever  to  any  contractor  who 
did  not  propose  to  erect  it  with  union  men.  This  demand  closed  all  attempts 
at  settlement. 

In  the  following  month,  November,  1906,  the  New  York  locals  of  the  Inter- 
national, at  the  request  of  the  International,  called  a  strike  against  the  firm 
of  Post  &  McCord  of  that  city,  claiming  that  the  said  firm  was  a  part  of  the 
American  Bridge  Company.  The  firm  of  Post  &  McCord  was  a  member  of 
the  Allied  Iron  Associations  of  New  York  City.  These  associations  had  an 
agreement  with  the  New  York  locals  of  the  Iron  Workers'  Unions,  which  con- 
tained these  clauses: 

*  "  7th.  All  grievances  or  complaints  which  cannot  be  satisfactorily  adjusted 
lietween  the  individual  employer  atad  the  party  of  the  second  part  (the 
union)  or  their  representatives,  shall  be  submitted  to  the  joint  board  of 
Ooneiliafion  of  the  Iron  Trade    •••.'» 

"  8th.  In  consideration  of  the  mutual  covenants  herein  contained,  the  party 
of  the  second  part  hereby  agrees  not  to  take  part  in  any  sympathetic  strike 
whatsoever,  and  they  hereby  agree  not  to  go  out  on  strike  until  after  any 
grievance  has  been  submitted  to  the  Board  of  Conciliation  above  referred  to, 
and  a  decision  reached." 

'*  17th.  The  joint  arbitration  plan  adopted  in  conference  July  31,  1903,  be- 
tween the  unions  of  New  York  City  and  the  Building  Trades  Employers' 
Association  shall  be  a  part  of  this  agreement,  ana  both  parties  shall  be 
governed  according  to  its  provisions.'' 


,  <" 
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The  union  went  on  strike  without  regard  to  the  above  provisiooB.  Post 
&,  McCord  demanded  that  the  matter  be  referred  to  the  Arbitration  Board 
referred  to  in  clause  17,  which  board  is  composed  of  an  equal  number  of  repre- 
sentatives from  the  Building  Trades  Employers'  Association  and  from  the 
different  unions  of  New  York  City.  This  board  determined  that  the  Iron 
Workers*  Union  had  no  cause  or  justification  whatever  for  its  strike  against 
Post  &  McCord,  and  demanded  that  it  return  to  work.  The  Iron  Workers* 
Union  refused  to  abide  by  the  ruling  of  the  board,  and  refused  to  arbitrate 
the  question  whether  or  not  Post  &  McCord  was  a  part  of  the  American 
Bridge  Company.  Thereupon  the  Housesmiths'  and  Bridgemen*8  Union  of  New 
York  was  expelled  from  representation  on  the  Joint  Arbitration  Board,  and 
it  became  proper  for  the  firm  of  Post  &  McCord  to  employ  non-union  iron 
workers,  and  it  became  the  duty  of  the  other  unions  represented  upon  the 
Joint  Arbitration  Board  to  work  side  by  side  with  non-union  iron  workers 
employed  by  that  firm  without  objection.  In  short,  the  Housesmiths*  and 
Bridgemen's  Union  of  Xew  York  City,  by  its  expulsion  from  this  board,  be- 
came outlaws  as  far  an  the  joint  arbitration  agreement  between  the  employers 
and  the  unions  of  New  York  was  concerned. 

In  October  of  1905  the  New  York  locals  had  preferred,  a  demand  to  the 
Allied  Iron  Associations  of  New  York  for  an  increase  of  wages  from  $4.50  to 
$5.00  a  day,  to  become  effective  January  1,  1906.  This  demand  was  refused, 
and  without  any  attempt  to  take  advantage  of  the  arbitration  clause  quoted, 
a  general  strike  was  called  against  the  members  of  the  Allied  Iron  Associa- 
tions on  January  1.  The  position  of  the  Allied  Iron  Associations  was  en- 
dorsed by  the  Building  Trades  Employers*  Association,  of  which  they  were 
members.  Between  1,500  and  2,000  men  went  out  on  this  strike,  and  efforts 
were  i^t  once  begun  to  supply  their  places.  These  efforts  were  met  by  the 
union  with  an  almost  unprecedented  series  of  assaults,  destruction  of  prop- 
erty, intimidation,  and  other  like  methods.  In  two  months  alone,  nearly 
seventy-five  assaults,  some  of  the  most  serious  character,  were  committed  in 
New  York  upon  non-union  men. 

On  July  21,  1906,  it  was  reported  that  the  New  York  locals  had  voted  to 
call  the  strike  off,  inaugurated  January  1,  for  an  increase  of  wages  from 
$4.50  to  $5.00  a  day,  and  that  their  members  were  permitted  to  work  for  the 
Allied  Iron  Associations,  open  sliop  and  at  $4.50  per  day.  The  strike  against 
Post  &  McCord  and  also  the  strike  against  the  National  Erectors*  Association 
were  not  declared  off,  but  remained  in  force.  The  Allied  Iron  Associations' 
thereupon  adopted  a  policy  of  not  employing  any  members  of  the  union  until 
the  strike  against  Post  &  McCord  and  the  National  Association  should  be 
declared  off.  That  continues  to  be  the  condition  of  affairs  at  the' time  of 
writing. 

September  1,  1906. 

(Signed)  Walter  Drew, 

Commissioner  of  yational  Erectors'  Assodaiion  and  Allied  Iron  Associations 
of  New  York  City. 

NEW:Y0RK:CITY  (BROOKLYN)  WIRE  WORKERS. 

On   ]\[arch    28,    1906,   Eussel   Fraser,   proprietor   of   a   wire- 
working  establishment  at  Wytlie  avenue  and  Xorth  Xinth  street,- 
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Brooklyn,  N.  Y.,  posted  a  notice  that  from  that  date  the  weekly 
hours  would  be  increased  from  50  to  58,  the  employees  to  be  paid 
at  the  same  rate  per  hour  as  theretofore.  Misunderstanding  the 
I'Otice,  32  girls  and  three  boys  employed  in  the  factory  went 
out  in  a  body  and  refused  to  return  to  work.  After  they  had 
gone  on  strike,  they  refused  to  work  unless  paid  at  the  rate  of 
time  and  a  half  for  the  extra  eight  hours,  and  finally  changed  their 
attitude,  declining  to  work  more  than  50  hours  per  week. 
.  The  dispute  was  brought  to  the  attention  of  the  Bureau  of 
^Mediation  and  Arbitration  and  its  representative  took  the  matter 
up  and  held  several  conferences  with  the  employer  and  the 
strikers,  without  holding  any  joint  conferences,  which  the  temper 
of  the  parties  precluded.  Finally,  he  suggested  a  settlement  which 
increased  the  time  2^^  hours  weekly,  the  strikers  to  receive  com- 
pensation for  the  extra  2V2  hours  at  the  same  rate  which  they 
had  been  receiving  for  the  60  hours.  This  suggestion  was  favor^ 
ably  received  by  each  side  and  a  settlement  effected  on  that  basis, 
the  employees  returning  to  work  on  April  2,  1906.  A  shipping 
clerk  in  the  office,  who  went  out  in  sympathy  with  the  wire 
;Workers,  was  also  taken  back  at  the  salary  he  received  before  the 
strike. 

Both  sides  freely  expressed  their  great  satisfaction  with  the 
efforts  of  the  Bureau  of  Mediation  in  bringing  about  this  disposi- 
tion of  the  matter. 

TEBEATEKED   BTBXKE    OF   POBT   CHEBTEB   EXCAYATOBB   AVEBTED. 

On  June  18,  1906,  the  Xew  York  branch  of  the  Bureau  was 
invited  by  Mr.  Tito  Pacelli,  President  of  the  Rockmen  and  Ex- 
cavators' Union  in  Xew  York,  to  investigate  an  impending  strike 
of  workmen  and  excavators  at  Port  Chester,  Westchester  County. 
The  State  Mediator,  acconipanitd  by  the  Special  Agent  in  New 
York  City,  immediately  went  to  the  scene  of  the  trouble  and  be- 
gan to  canvass  the  situation.  On  the  evening  of  June  18th  he 
attended  a  meeting  of  the  local  union,  convened  for  the  expressed 
])urpose  of  inaugurating  a  strike  on  the  following  morning.  The 
State  Mediator  addressed  the  meeting  at  some  lens^h,  advising 
tolerant  and  conservative  action,  and  finally  induced  them  to  with- 
hold the  passing  of  the  strike  order  until  the  Bureau  could  make 
a  more  thorough  investigation^ 
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The  representatives  of  the  Bureau  spent  the  next  day  in  the 
locality,  interviewing  both  contractors  and  worianen,  and  returned 
to  Port  Chester  on  June  21st  to  continue  their  work. 

The  facts,  as  elicited  by  the  Bureau,  were  as  follows:  On  May 
7,  1906,  a  strike  was  called  by  the  Rockmen  &  Excavators'  Union, 
demanding  an  increase  for  excavators  from  $1.6'5  to  $1.75  per 
day,  for  rockmen  from  $1.75  to  $2.00  and  recognition  of  the 
union.  This  strike  lasted  only  a  few  days,  the  men  returning 
to  work  of  their  own  volition,  and  without  gaining  any  of  their 
demands.  As  this  strike  resulted  in  the  practical  disintegration  of 
the  local  union,  the  workmen  were  reorganized  and  their  demands 
again  presented  to  the  contractors. 

These  demands  were  identical  with  those  presented  in  May, 
and  involved  also  a  recognition  of  the  union.  Feeling  confident 
that  a  strike,  if  called,  would  again  result  disastrously  to  the 
union,  the  contractors  —  ifurray  &  Sons,  Chapman  &  Company, 
John  0.  Merritt,  and  William  Ward, —  declined  to  deal  with  the 
imion  and  invited  a  strike.  The  Bureau's  investigations  showed 
that  the  union  only  controlled  250  men,  while  the  whole  number  ' 
employed  in  a  similar  capacity  by  the  firms  mentioned  approxi- 
mated 1,200  men,  by  far  the  greater  number  of  whom  would  not 
strike  at  the  instance  of  the  union.  The  State  Mediator  accord- 
ingly called  the  oiEcers  of  the  union  together  on  the  evening  of 
June  21,  1906,  and  urged  upon  them  the  impracticability  of 
striking  with  defeat  as  a  certain  result.  They  acted  upon  the 
advice  of  the  Bureau's  representative,  and  decided  to  keep  the 
men  at  work. 

BTBAOXrSE  OIGAB  XAXZRS. 

On  February  16,  1906,  59  cigars  makers  and  16  cigar  packers 
in  the  Optimale  cigar  factory  of  Justin  Seubert  &  Company  in 
the  city  of  Syracuse  went  on  a  strike. 

In  response  to  a  request  that  this  Bureau  undertake  mediation 
or  conciliation  a  representative  visited  Syracuse  and  found  the 
situation  to  be  that  a  few  days  previous  to  the  beginning  of 
this  strike  the  firm  installed  as  assistant  foreman  one  of  its 
former  workmen,  he  havins^  immediate  charge  or  supervision  of 
the  work  in  the  shop  and  the  giving  out  of  stock  to  the  indi- 
vidual cigar  makers.    The  workmen  contended  that  he  was  arbi* 
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trary  in  his  dealings  with  them  and  in  at  least  one  case  a  work- 
man oifenly  criticized  the  assistant  foreman.  Whereupon  a  meet- 
ing of  the  union  members  in  the  shop  was  called  which  resulted 
in  a  demand  being  presented  to  the  senior  member  of  the  firm 
that  the  assistant  foreman  be  deposed.  Contradictory  statements 
were  made  as  to  the  disposition  of  this  request.  The  result  was, 
however,  that  all  of  the  cigar  makers  in  this  factory  together  with 
the  packers  quit  work  thereby  rendering  idle  the  other  employees 
in  the  factory,  64  in  number,  making  the  total  number  idle  on 
account  of  the  strike  139.  The  representative  of  this  Bureau 
foimd  the  relations  between  the  employer  and  employees  to  he 
cordial  so  far  as  negotiation  and  discussion  was  concerned,  an  in 
fact  several  conferences  were  held. 

Suggestions  were  made  to  both  parties  that  the  matter  in  dis- 
pute be  submitted  to  local  arbitration  but  there  seemed  to  be  no 
disposition  to  accede  to  this  as  the  workpeople  insisted  that  they 
would  not  work  under  the  objectionable  assistant  foreman.  Mr. 
Ferguson  of  Oneida  was  on  the  ground  representing  the  cigar 
makers'  international  organization. 

The-  strike  was  terminated  March  10  by  the  resignation  of  the 
objectionable  assistant  foreman. 

12 


V. 
JOINT  TEADE  AND  INDUSTRIAL  AGREEMENTS. 


[NOTH. — 'The  Department  of  Labor  has  for  several  years  made  a  point  of  collect- 
ing trade  agreements  entered  into  by  employers  and  employees  of  this  State,  in 
order  to  have  available  such  important  information  as  they  contain  respecting 
wages,  hours  and  other  working  conditions  In  New  York  industries.  The  agree- 
ments are  collected  through  co-operation  between  the  Bureau  of  Mediation  and 
Arbitration  and  the  Bureau  of  Labor  Statistics  and  are  filed  by  the  former  Bureau 
and  printed  in  Its  annual  report  for  public  information.  The  present  report  con- 
tains the  text  of  nearly  200  agreements  signed  in  1906,  the  vast  majority  of  which 
are  purely  local  contracts.  Even  this  collection  is  incomplete  as  it  is  necessarily 
confined,  for  the  most  part,  to  agreements  that  have  been  printed,  tn  numerous 
cases  an  agreement  between  a  single  employer,  like  a  street  railway  company,  and 
his  employees  exists  only  in  the  original  manuscript  and  copies  are  to  be  obtained 
only  at  the  cost  of  considerable  trouble  and  expense.  The  collection,  however,  em- 
braces the  more  important  trade  agreements  in  force  In  this  State  and  will  be  found 
valuable  by  employers  and  employees  as  well  as  students  of  industrial  problems. 

In  order  to  ascertain  the  prevalence  of  the  collective  agreement  in  the  Industrie^ 
of  the  Statej  the  Bureau  of  Labor  Statistics  this  year  made  inquiry  among  all  pro- 
tective organizations  of  worklngmen  and  has  compiled  the  returns  for  March  which 
may  be  seen  in  Table  ^  of  the  Appendix  (analysis  at  p.  Ixiv)  of  thc^  current  report 
of  that  Bureau.  It  appears  that  997  of  the  2,411  unions  in  the  State  had  written 
agreements  governing  some  or  all  of  their  members.  While  in  a  minority,  it  is  the 
larger  and  more  important  unions  that  are  represented,  for  they  include  231,219, 
or  58.6  per  cent  of  the  394,270  unionists  in  the  State. 

Information  concerning  the  number  of  employers  signing  agreements  is  less  accu- 
rate, as  it  is  not  always  a  matter  of  record;  89  unions,  for  example,  merely  re- 
ported that  "  all"  employers  had  signed  the  agreement  and  37  more  reported  that 
the  agreement  had  been  signed  by  an  association  of  employers,  the  number  of  whom 
could  not  always  be  ascertained.  Of  the  997  unions  having  written  agreements,  685 
reported  the  number  of  employing  firms  signing  to  be  8,873 ;  223  unions  reported  an 
agreement  with  a  single  employer  and  601  unions  had  agreements  with  more  than 
one  employer. 

In  addition  to  the  written  agreements  as  above  there  were  50  unions  that  re- 
ported verbal  agreements  covering  8,304  members.] 

I.  STONE,  CLAY  AND  GLASS  INDUSTRIES. 

DIAMOND  WOBXERB.  NEW  TOBX  OITY. 
[From  the  "  Diamond  Worker,"  Brooklyn,  April  18,   1906.] 

.       Bbooklyn,  N.  Y.,  April  18,   1906. 

ThU  agreement  made  and  entered  into  the  ninth  day  of  April,  nineteen  hun- 
dred and  six,  hij  and  between  the  Diamond  Cutters  Manufacturers*  As- 
sociation of  Americaj  a  corporation  organized  and  existing  under  and  by 
'  virtue  of  the  laws  of  the  State  of  New  York,  party  of  the  first  part,  and 
the  Diamond  Workers'  Protective  Union  of  America,  a  voluntary  un- 
incorporated association,  party  of  the  second  part,  witnesseth: 

Whebeas,  the  party  of  the  first  part  is  an  organization  consisting  of 
diamond  manufacturers,  and  the  party  of  the  second  part  is  a  trade  organiza* 
tion  of  workingmen  employed  in  the  various  branches  of  the  diamond  manu- 
facturing trade;   and 

Whereas,  the  parties  hereto  desire  to  regulate  their  mutual  relations 
and  to  provide  for  the  terms  of  the  employment  of  the  members  of  the  said 
party  of  the  second  part  during  the  continuance  of  this  agreement; 
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Now,  THEBEFOBE,  in  conBideration  of  the  sum  of  one  dollar  to  each  of  the 
parties  by  the  other  in  hand  given,  before  the  ensealing  and  delivery  of 
these  presents,  the  receipt  whereof  is  hereby  acknowledged,  and  in  further 
consideration  of  the  mutual  agreements  and  covenants  hereinafter  set  forth, 
the  parties  agree  as  follows: 

FiBST.  The  wages  of  all  diamond  polishers,  members  of  the  party  of  the 
second  part,  -  shall  be  increased  by  the  sum  of  $4  for  a  week's  work  con- 
sisting of  forty-eight  hours  over  the  wages  paid  to  said  diamond  polishers 
on  the  date  of  signing  of  this  agreement  and  the  wages  o{  all  diamond  setters, 
members  of  the  party  of  the  second  part,  shall  be  increased  fifty  cents  per 
bench  for  a  week's  work  consisting  of  forty-eight  hours  over  the  wages  paid  to 
such  diamond  setters  on  the  first  day  of  January,  1906.  The  wages  of  the  dia- 
mond cutters,  members  of  the  party  of  the  second  part,  shall,  during  the  term 
of.  this  agreement,  while  they  are  employed,  remain  in  accordance  with  the 
schedule  in  force  on  the  date  of  signing  this  agreement,  with  the  exception, 
however,  of  all  kinds  of  kaps,  which  will  be  advanced  five  cents  per  carat  above 
the  schedule  price  of  to-day.  Stones,  of  which  pieces  are  taken  off,  will  be  con- 
sidered the  same  as  closed  goods.  The  increase  in  the  wages  of  diamond  pol- 
ishers and  setters  shall  date  from  the  first  day  of  January,  1906,  and  the  back 
pay  shall  be  allowed  from  that  date  for  every  week  work  done,  excepting  those 
weeks  during  which  the  increase  has  already  been  paid.  The  standard  and 
quantity  of  work  as  produced  before  and  up  to  January  1,  1906,  shall  be 
maintained  by  the  employees  as  near  as  it  is  possible. 

The  wages  to  the  polishers,  cutters  and  setters,  as  above  mentioned,  shall 
be  paid  at  the  end  of  each  week  whenever  they  are  employed. 

Second.  From  the  date  of  signing  this  agreement  until  February  8,  1907, 
employees,  members  of  the  party  of  the  second  part,  after  leaving  their 
present  employer,  shall  not  have  the  right  to  demand  higher  wages  from 
any  other  employer,  members  of  the  party  of  the  first  part,  nor  shall 
any  manufacturer,  member  of  the  party  of  the  first  part,  offer  to  any  work- 
man, members  of  the  party  of  the  second  part,  lower  wages  than  was  paid 
to  him  by  his  former  employer. 

Thibd.  In  the  event  of  the  employment  of  workingmen  from  foreign  countries 
or  other  states,  or  in  the  event  of  a  change  in  the  method  of  payment 
from  payment  by  the  piece  to  payment  by  the  week,  the  employees  shall  work 
on  trial  or  probation  for  six  weeks  before  permanent  wages  of  such  em- 
ployees shall  be  fixed.  Should  the  employer  and  employee  in  such  case  fail 
to  agree  upon  the  proper  and  reasonable  wages  to  be  paid  after  such  trial 
of  six  weeks,  then  and  in  that  event,  the  determination  of  wages  so  to  be 
paid,  shall  be  submitted  to  arbitration. 

FouBTH.  The  parties  hereto  further  agree  to  the  following  rules  with 
respect  to  the  employment  of  apprentices: 

(a)  Apprentices  can  only  be  employed  in  diamond  polishing  and  in  no 
other  branch  of  the  trade;  they  must  be  at  least  sixteen  years  of  age  and 
of  male  sex,  and  no  agreements  in  writing  shall  be  made  with  them.  In 
employing  such  apprentices,  sons  of  members  of  the  party  of  the  second 
part,  shall  in  all  cases  have  the  preference;  the  total  number  of  apprentices 
Hhall  in  no  case  exceed  ten  per  cent,  of  the  number  of  members  of  the  party 
of  the  second  part,  and  they  shall  be  distributed  among  the  members  of 
the  party  of  the  first  part  as  the  said  party  of  the  second  part  may  direct; 
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subject  to  the  approval  of  the  party  of  the  first  part;  any  apprentice  so 
to  be  employed,  shall  be  engaged  within  three  months  after  the  execution 
of  this  agreement,  and  hereafter  no  such  apprentice  shall  foe  engaged  until 
the  holding  of  the  next  congress  of  the  International  Diamond  Workers' 
Alliance.  However,  each  manufacturer,  member  of  the  party  of  the  first 
part,  shall,  during  the  time  of  this  agreement,  have  the  right  to  have 
one  member  of  his  family,  or  relative,  instructed  by  one  of  his  employees 
whom  he  may  designate  for  this  purpose,  and  the  employee  so  designated, 
shall   instruct  such  member  of  the  family  or  relative,  when  so   requested. 

(b)  The  wages  of  apprentices  shall  be  as  follows:  During  the  first 
six  months  of  their  actual  and  active  employment,  the  apprentices  shall  re- 
ceive no  compensation  for  their  work,  during  the  four  working  weeks  succeed- 
ing such  period  of  actual  and  active  employment  of  six  months,  they  shall 
receive  $5  per  week,  and  every  four  working  weeks  thereafter  an  additional 
sum  of  $1  shall  be  added  to  their  wages  until  the  same  shall  reach  the  sum 
of  $24  per  week,  whereupon  the  said  apprentices  shall  cease  to  be  regarded 
as  such,  and 'Shall  be  considered  regular  employees. 

(c)  After  said  apprentices  shall  have  been  employed  on  the  bench  (rear  or 
front)  for  six  months,  the  setter  shall  receive  the  compensation  of  $2  per 
week  for  each  apprentice,  which  said  sum  shall  be  increased  by  $1  every 
three  months,  until  the  full  salary  has  been  reached. 

(d)  Should  any  dispute  arise  in  connection  with  the  employment  of  such 
apprentices  or  the  wages  to  be  paid  to  such  apprentices  who  do  not  come 
up  to  the  proper  standard  of  work,  or  any  controversy  or  dispute  referring  to 
the  right  to  discharge  or  cause  of  discharge  of  any  such  apprentices  before 
the  expiration  of  the  apprentices  term,  such  controversy  or  dispute  shall  be 
submitted  to  an  arbitration  committee  to  be  composed  of  three  members 
of  the  party  of  the  first  part,  and  three  members  of  the  party  of  the  second 
part,  which  said  conunittee,  together,  shall  have  access  to  all  factories. 
The  decision  of  a  majority  of  such  committee  shall  be  binding  upon  all 
questions  in  controversy,  but  should  such  committee,  or  a  majority  thereof, 
fail  to  agree,  a  disinterested  party  shall  be  appointed  by  the  president  of 
the  New  York  Jewelers'  Board  of  Trade,  to  act  as  umpire,  and  his  decision 
shall  be  binding. 

(e)  Should  at  any  time  during  the  term  of  this  agreement  any  contro- 
versy of  any  nature  whatsoever  arise  between  employer  and  employees,  the 
same  shall  be  submitted  to  arbitration  consisting  of  three  members  of  the 
party  of  the  first  part  and  three  members  of  the  party  of  the  second  part. 

Fifth.  This  agreement  shall  date  back  and  take  effect  on  the  day  of 
execution,  and  shall  remain  in  force  and  be  binding  upon  the  parties  hereto 
until   the  eight  day  of   February,   1907. 

I.  S.,  for  the  Diamond  Cutters  Manufacturers*  Association  of  America, 

Leopold  Stebn, 

President. 
Henbt  S.  Oppeivheimeb, 
Secretary, 


For   the   D.   W.   P.   U.   of  America, 


Andbies  Meter, 

Presidenty 

^HSO.   QUKTS, 

S9Greiarp, 
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OI.ASB  BEYELE&B  AND  POLIBHEEB,  BUFFALO. 

Abticles  of  Agbeement. 

Entered  into  this  4th  day  of  September,  190G,  by  and  hetioeen  the  Standard 
Mirror  Company  of  Buffalo,  New  York,  hereinafter  knoton  as  "Parties 
of  the  first  part,"  and  the  undersigned  representatives  of  Local  No,  35, 
of  the  Amalgamated  Qlass  Workers  International  Association  of  America, 
affUiated  v>ith  the  American  Federation  of  Labor,  and  the  Buffalo  United 
Trades  and  Labor  Council,  hereinafter  knoum  as  "Parties  of  the  second 
part." 

m 

Abticle  1.  Fifty-four  (54)  hours  shall  constitute  a  week^s  work,  to  be 
arranged  mutually  between  employers  and  employees.  During  the  months 
of  June,  July  and  August,  Saturday  noon  shall  terminate  a  week's  work. 
At  no  time  shall  more  than  nine   (9)   hours  be  a  day's  work. 

Abticle  2.  Over  time  shall  be  paid  at  the  rate  of  time  and  one-half  till 
ten  o'clock  p.  m.  After  that  hour,  also  for  Sundays  and  legal  holidays, 
double  time  shall  be  paid.  The  following  days  to  be  considered  legal  holidays : 
New  Years,  Decoration  Day,  Fourth  of  July,  Thanksgiving  and  Christmas  Day, 
but  under  no  consideration  shall  a  member  of  the  party  of  the  second 
part,  be  required  to  work  on  Labor  Day. 

Abticle  3.  Party  of  the  first  part  hereby  agrees  to  hire  none  but  mem- 
bers of  the  Amalgamated  Glass  Workers  International  Association  of 
America,  or  such  who  are  willing  and  eligible  to  become  members  of  above 
organization.  The  party  of  the  second  part  agrees  to  do  all  in  their  power 
to  procure  good,  industrious  and  efficient  workmen  for  the  party  of  the  first 
part. 

Abticle  4.  It  shall  be  optional  with  the  party  of  the  first  part,  to  use 
the  Union  Label,  such  labels  to  be  furnished  free  of  charge,  to  the  party  of 
the  first  part.  The  steward  of  the  shop,  to  be  in  charge  of  the  labels, 
which  are  property  of  the  party  of  the  second  part. 

Abticle  5.  The  party  of  the  first  part  hereby  agrees  to  have  one  apprentice 
to  seven  journeymen  regularly  employed.  No  apprentice  to  be  taken  under 
fifteen  and  over  seventeen  years  of  age,  and  the  apprenticeship  shall  extend 
for  three  years  in  one  shop,  of  which  the  first  six  months  are  to  be  con- 
sidered on  probation.     The  wages  of  apprentices  to  be  arranged  mutually. 

Abticle  6.  It  is  understood  that  in  the  event  the  party  of  the  first  part, 
has  more  apprentices  on,  than  this  agreement  calls  for,  such  apprentices  may 
remain,  but  no  more  shall  be  put  on  until  the  proper  ratio  establishes 
itself  through  lapse  or  expiration. 

Abticle  7.  It  is  hereby  agreed  by  the  parties  to  this  agreement,  that  in 
dull  times,  the  working  hours  shall  be  so  reduced,  or  the  men  laid  off  in 
rotation,  so  as  io  give  each  man  a  chance  to  live. 

Abticle  8.  In  the  event  of  any  dispute  between  the  parties  to  this  agree- 
ment, each  party  shall  appoint  one  practical  man,  and  those  to  select  a 
third  man;  he  to  act  as  umpire  and  all  three  to  be  known  as  an  Arbitration 
Committee.  All  grievances  to  be  submitted  to  this  committee  within  twenty- 
four  (24)  hours  after  the  dispute  has  arisen.  A  decision  shall  be  arrived 
at  within  seventy-two  (72)  hours  after  the  case  has  been  given  to  this 
Board  for  settlement. 

During  the  time  of  arbitration,  no  strike  or  lockout  shall  be  declared 
by  either  party.    The  decision  of  the  Board  shall  be  binding  on  both  parties. 
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It  IB  understood  that  articles  contained  in  this  agreement,  shall  not  be 
subject  to  arbitration. 

Abticle  9.  A  strike  to  uphold  union  principles,  or  to  uphold  articles 
set  forth  in  this  agreement,  shall  not  be  regarded  a  violation  of  this  agreement. 
Abticle  10.  This^  agreement  shall  take  effect  on  the  date  of  signing,  and 
remain  in  force  until  August  31,  1907,  and  shall  be  open  thirty  (30)  days 
prior  to  its  expiration  for  renewal,  or  to  make  any  desired  change  in  the  same. 
An  answer  must  be  given  at  least  fifteen  (15)  days  prior  to  expiration  of 
this   agreement. 

GusTAVB  Theimeb,  \Vm.  La  Hodney, 

Oeneral  Organizer,  President. 

Joseph  F.  Kunebt,  Je.,  Fbank  Davis, 

ORAKITE   CTTTTEB8,    ALBANY. 
[Reported   by   union   as   signed   by    five    employers.] 

It  is  hereby  mutually  agreed  between  employers  of  granite  cutters  in  Albany, 
N,  y.,  and  vicinity,  and  Albany  branch  of  The  Granite  Cutters*  Interna- 
tional Association  of  America,  that  the  following  rules  and  regulations 
shall  govern  the  employment  of  granite  cutters,  tool  sharpeners,  polishers, 
satcyers,  rubbers  and  turners,  from  April  1,  1906,  until  further  notice: 

None  but  members  of  The  Granite  Cutters'  International  Association  to  be 
employed,  or  those  willing  to  become  such. 

Eight  hours  to  constitute  a  day's  work-  The  minimum  rate  of  wages  to  be 
40  cents  per  hour. 

Street  curbing  cut  by  the  day  to  be  paid  at  the  rate  of  45  cent  per  hour. 
Curbing  by  the  piece;  straight  curbing,  14  cents  per  lineal  foot. 

Circulation  curbing,  15  feet  radius  and  under,  to  pay  one  one-half  straight; 
all  over  15  feet  radius  to  pay   18  cents  per  foot. 

Crosswalks,  1  foot  3  inches,  18  cents  per  foot;  basin  heads,  $2.25  each. 
■^One  cent  per  foot  to  be  added  to  all  curb  where  no  shed  or  bankermen  are 
provided. 

All  employers  to  pay  weekly,  and  not  more  than  one  day's  pay  to  be  kept 
back.  Overtime  to.  be  paid  once  and  one-half,  and  for  work  on  Sundays  and 
legal  holidays  double  time  to  be  paid.  No  overtime  to  be  worked  unless 
it  is  absolutely  necessary. 

When  working  outside  the  shed  the  men  must  be  provided  with  an  awning, 
where  it  is  possible;  where  no  awning  is  furnished,  25  cents  per  day  addi-. 
tional  must  be  paid  by  the  employer. 

Eleven  to  fourteen  men  shall  constitute  a  sharpener's  gang;  all  over  four- 
teen to  be  paid  for  at  the  rate  of  24  cents  per  man;  less  than  a  day  to  count 
as  half  a  day. 

All  overtime  to  be  paid  for  as  time  and  one-half  when  cutter  works  before  or 
after  the  regular  working  hours,  and  his  sharpener  not  working;  sharpeners  to 
be  paid  time  and  one-half  for  time  cutters  work.  A  surface  cutter  to  count 
as  three  men. 

Tools  sharpened  by  the  piece:  Plain  tools,  $1  per  hundred;  drills,  2  cents 
each;  pean-hammers,  10  cents  each;  bush-hammers,  35  cents  eaeh;  lettering 
tools,  $1.50  per  dozen;  pitching  tools,  5  cents  each;  bush-chisels,  16  cents  each; 
bull-sets,  15  cents  each. 

Any  workman  leaving  a  yard  shall  be  paid  his  wages  in  cash.  Any  workman 
discharged  shall  receive  his  pay  immediately. 
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Granite  cutters,  who  by  reason  of  old  age  or  physical  disability  are  unable 
to  do  a  day's  work,  may  make  written  application  to  the  branch  for  special 
privilege  to  make  suitable  agreement  with  the  contractor. 

The  working  hours. to  be  from  8  a.  m.  to  5  f.  m.,  with  one  hour  allowed  for 
dinner,  it  being  understood  that  in  winter  the  hours  can  be  altered  to  suit  the 
daylight;  all  work  done  outside  of  these  hours  to  be  paid  for  at  the  rate  of 
time  and  one-half. 

That  a  closed  partition  be  placed  between  hand  work  and  surface  cutting 
machines.  A  surface  machine  operator  to  be  paid  not  leas  than  50  cents  per 
hour. 

There  shall  not  be  more  than  one  apprentice  to  every  gang  of  granite  cutters 
or  majority  fraction  thereof;  there  shall  not  be  more  than  one  apprentice  tool 
sharpener  to  three  journey\nen  tool  sharpeners. 

This  bill  of  prices  to  commence  April  1,  1906,  and  to  continue  to  April  1, 
1007,  and  should  either  party  desire  a  change  a  three  months'  notice  should  be 
given  previous  to  April  1  of  each  year,  and  changes  specified  when  notice 
is  given;  if  no  notice  is  given  by  either  party  as  above  stated  then  this 
agreement  in  force  at  that  time  could  continue  from  year  to  year. 

The  AJbany  branch  cQusiders  it  the  duty  of  every  granite  cutter  to  demand 
payment  for  his  work,  and  the  employer  to  pay  his  workmen  on  the  basis  of^ 
this  bill. 

Workmen  to  be  paid  during  working  hours. 

It  is  mutually  agreed  for  the  protection  of  both  parties  to  this  agreement 
that  should  any  grievance  or  contention  arise  during  the  existence  of  this 
agreement  that  such  contention  or  grievance  shall  be  referred  to  a  committee 
composed  of  two. men  selected  by  our  Association,  and  two  men  selected  by  the 
Company  who  shall  immediately  meet,  and  consider  the  matter,  making  some 
decision  within  ten  days.  Should  this  committee  fail  to  agree  by  two- thirds 
vote  they  shall  select  a  third  party  to  act  with  them.  The  Board  thus  con- 
stituted shall  consider  the  matter  and  make  an  award  within  ten  days.  The 
decision  of  this  Committee  to  be  final  and  pending  such  decisions  it  is  mu- 
tually agreed  that  there  is  to  be  no  strikes,  lockouts,  or  suspension  of  work. 

PLASTER  XATE&IAL  WOKKEKB,  KEWBURGH. 

[Terminating  dispute  of  May  1-12,  described  in  Table  I,  p.  38.] 

MEMORANDUM  OF  AGREEMENT  made  and  entered  into  this  I2th  day  of 
May,  1906,  between  The  Higginson  Mfg.  Co.,  of  Newhurgh,  N,  Y,,  and 
The  Plaster  Material  Workers'  Union,  No.  11,877,  of  Newhurgh,  N.  Y., 
tcitnesseth: 

The  Higginson  Mfg.  Co.  agrees  to  pay  the  ordinary  laborers  at  the  rate  of 
seventeen  and  one-half  (17%)  cents  per  hour;  and  the  laborers  who  have 
heretofore  received  eighten  and  one-third  cents  per  hour,  at  the  rate  of  nine- 
teen and  one-half  (lOVg)  cent3  per  hour,  and  twenty-five  (25)  cents  per  hour 
for  overtime,  including  Sundays  and  holidays,  for  labor,  excepting  to  regular 
night  employees,  from  May  14,  1906,  to  April  1,  1907. 

During  the  same  period  The  Higginson  Mfg.  Co.  will  pay  the  coopers  and 
trimmers  as  follows: 

Plaster  barrels,  six  hoops,  $4.65  per  100. 

All  eight  hoop  barrels,  $5.20  per  100. 

Re-coopering  old  barrels,  $2.35  per  100. 

Trimming,  $1.75  per  100. 
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During  the  period  mentioned,  bag  menders  will  be  paid  at  the  rate  of  $1.75 
per  100;  and  for  filling  tubs  in  steamers  or  sailing  vessels,  where  The  Higgin- 
son  Mfg.  Co.  furnishes  the  crew  to  do  the  work,  at  the  rate  of  eight  and  two- 
fifths  (8  2/5)  cents  per  ton. 

It  is  understood  that  ten  hours  are  to  constitute  a  day's  labor. 

The  Higginson  Mfg.  Co.  agrees  to  employ  members  of  the  Plaster  Material 
Workers'  Union,  so  long  as  enough  operatives  can  be  procured  to  operate  the 
plant,  and  in  no  way  to  try  and  prevent  men  from  joining  the  Union.  The 
Plaster  Material  Workers'  Union,  on  their  part,  agree  that  in  case  operatives 
enough  from  the  Union  cannot  be  procured,  they  are  not  to  interfere,  in  any 
way,  with  men  brought  in,  who  are  not  members  of  the  Union.  They  are  not 
to  intimidate  them  in  any  way,  and  in  case  they  should  decline  to  join  the 
Union,  they  are  not  to  interfere  with  them. 

The  Higginson  Mfg.  Co.  reserves  the  right  to  discharge  or*  suspend  em- 
ployees at  all  times,  except  for  membership  in  the  Union. 

If  any  difliculties  shall  arise  between  The  Higginson  Mfg.  Co.  and  the 
Plaster  Material  Workers'  Union,  not  provided  for  in  this  agreement,  the 
differences  are  to  be  settled  as  follows:  The  Plaster  Material  Workers'  Union 
is  to  select  two  men,  who  are  officers  of  their  organization;  The  I^igginson 
Mfg.  Co.  is  to  select  tWo  men,  who  are  officers  of  the  Company.  If  these  four 
cannot  agree,  they  are  to  select  a  fifth  party,  a  resident  of  Newburgh,  as 
arbitrator,  who  is  not  interested  in  the  business,  either  as  employee  or  em- 
ployer, and  the  decision  of  a  majority  of  such  committee  to  be  final.  It  is 
further  agreed  that  the  members  of  the  Union  are  to  remain  at  work  until  a 
decision  is  rendered. 

It  is  understood  and  agreed  the  men  are  to  receive  their  pay  every  Saturday 
afternoon  up  to  and  including  Friday. 

It.  is  also  mutually  agreed  between  the  Higginson  Mfg.  Co.  and  The  Plaster 
Material  Workers'  Union  that  in  case  either  of  the  parties  named  heretofore 
have  any  intention  of  changing  the  schedule  under  which  they  are  working, 
The  Higginson  Mfg.  Co.,  on  its  part,  is  to  notify  the  Plaster  Material  Work- 
ers' Union  on  March  1,  1907,  and  the  Plaster  Material  Workers'  Union,  on 
their  part,  are  to  notify  the  Higginson  Mfg.  Co.  on  the  first  day  of  March, 
1907,  plainly  stating  the  proposed  change. 

This  agreement  applies  only  to  laborers,  coopers  and  trimmers.  Such  other 
employees  as  the  Higginson  Mfg.  Co.  may  see  fit  to  designate  from  time  to 
time,  as  engineers,  firemen,  calciners,  millers,  stone  dressers,  night  or  day 
watchmen,  shipping  clerks,  weighers,  boss-cooper,  and  foreman  of  bag  depart- 
ment, shall  not  be  included  in  this  agreement. 

Tlie  above  is  satisfactory  to  The  Higginson  Mfg.  Co.,  and  their  signature 
and  seal  have  been  affixed  hereto. 

The  Higginson  Mfg.  Co., 

T.  H.  MiLLSPAUGH,  Secretary. 

IN  WITNESS  WHEREOF,  we,  the  committee  selected  by  the  Plaster  Ma- 
terial Workers'  Union,  agree  to  the  above,  and  have  signed  our  names. 

Fbank  Skitz,  President, 
John  Stbong,  Secretary, 
A.  D.  Bea, 
Garrett  LeMunyan, 
Geo.  H.  Tafpen. 
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P0TTEB8'  HATIOKAL  AOBBEMEHT. 

[Philadelphia    agreement    between    the   United    States    Potters'    Association    and 
the  National  Brotherhood  of  Operative  Potters,  signed  September  16,  1906.] 

SizK  List. 

1.  A  committee  consisting  of  three  representatives  of  the  United  States 
Potters'  Association  and  three  representatives  of  the  National  Brotherhood  of 
Operative  Potters  shall  be  appointed  to  compile  a  uniform  size  list  covering  all 
articles  in  general  ware,  based  on  glost  sizes ;  the  said  list  to  become  effective 
upon  a  date  to  be  set  by  said  committee,  but  not  later  than  July  1,  1906, 
it  being  agreed  that  the  sizes  adopted  shall  not  affect,  nor  have  any  bear- 
ing upon  articles  the  sizes  and  working  prices  of  which  have  been  estab- 
lished prior  to  the  date  of  this  agreement,  but  all  articles  introduced  subse- 
quent to  October  1,  1905,  shall  be  governed  thereby. 

Kiln  Drawing. 

2.  That  kiln  drawers  shall  not  be  required  to  start  work  before  6  o'clock 
A.  Mo  unless  there  be  a  reasonable  necessity  for  it. 

Apfbentice  Jigoebmen. 

3.  That  apprentice  jiggermen  may  be  employed  in  the  following  maximum 
ratio:  One  in  a  total  of  five  jiggermen  or  less,  two  in  ten,  and  one  in  each 
additional  five;  that  the  period  of  apprenticeship  shall  be  two  years,  and  the 
price  a  discount  of  five  per  cent,  throughout  the  entire  period,  froni  the 
established  prices  for  jiggered  work;  that  in  the  selection  of  apprentices  the 
employer  shall  give  preference  to  competent  jiggerm«n  helpers  who  have  been 
employed  at  his  factory  for  not  less  than  two  years;  that  should  a  scarcity 
of  competent  jiggermen  exist,  emplbyer  shall  have  the  privilege  of  putting  on  . 
jigger  at  journeyman's  wages,  any  journeyman  in  the  clay  department  of  his 
factory;  that  no  journeyman  shall  be  discharged  to  make  room  for  an  ap- 
prentice. 

How  TO  Figure  Ratio  of  Apprentices. 

4.  In  calculating  the  ration  of  apprentices  in  any  branch  of  the  trade  all 
potteries  under  one  management  or  ownership  in  any  one  city  must  be  con- 
sidered as  one  pottery;  but  where  potteries  under  one  management  are 
located  in  different  citien  they  shall  be  considered  separately. 

Jumping  Time. 

5.  That  a  committee  of  two  on  each  side  shall  be  appointed  to  formulate  an 
agreement  whereby  apprentices  shall  be  prevented  from  jumping  their  time. 

Excessive  Loss. 

0.  That  manufacturers  shall  use  due  diligence  to  prevent  loss  from  green 
ware  cracking  on  moulds,  and  wherever  excessive  loss  occurs  and  it  appears 
that  manufacturer  refuses  to  make  the  necessary  investigation  and  take  im- 
mediate steps  to  correct  such  trouble,  it  shall  be  a  proper  matter  for  adjust- 
ment by  the  Standing  Committee. 

Dipping. 

7.  That  in  the  class  of  dippingJor  which  65c.  per  kilnman's  day  is  paid  the 
employer  shall  have  the  option  of  requiring  that  not  less  than  84  minutes 
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actual  working  time  be  given  to  dipping  each  kilnman's  day,  and  that  not 
more  than  6%  kilnman's  days  shall  be  allowed  for  a  day's  work  of  eight  hours 
actual  working  time. 

That  in  the  class  of  dipping  for  which  46c.  per  kilnman's  day  is  paid,  the 
employer  may  require  that  not  less  than  58  minutes  actual  working  time  be 
given. to  dipping  each  kilnman's  day,  and  that  not  more  than  8%  kilnman's 
days  shall  be  allowed  for  a  day's  work  of  eight  hours  actual  working  time. 

Apprentice  dippers  shall  work  under  the  following  terms: 

First  6  months,  $1.26  per  day  of  8  hours  actual  work. 

Second  6  months,  $1.50  per  day  of  6  hours  actual  work. 

Second  year,  $1.76  per  day  of  8  hoars  actual  work. 

Third  year,  $2.25  per  day  of  8  hours  actual  work. 

Fourth  year,  $2.75  per  day  of  8  hours  actual  work. 

An  apprentice  may  be  put  on  whenever  it  is  not  possible  to  secure  a  compe- 
tent journeyman.  The  time  of  the  apprentice  shall  be  figured  at  $3.50  per 
day  of  eight  hours  working  time,  and  the  difference  between  this  and  the 
amount  paid  the  apprentice  shall  be  divided  equally  between  the  firm  and  the 
boss  dipper  over  said  apprentice.  The  boss  dipper  shall  be  required  to  turn 
into  office,  time  and  rate  of  each  apprentice  and  journeyman  under  him,  and 
they  shall  be  paid  individually  from  the  office. 

JlOOEBn^O. 

8.  That  the  price  for  making  the  one-piece  mould  chamber  of  the  style  com- 
monly made  in  Trenton  shall  be  43c.  per  dozen  complete. 

9.  The  prices  for  jiggering  slop  pails  shall  be  as  follows: 
Straight  side,  flat  top,  with  or  without  inside  verge,  50c. 
Bellied  pail,  flat  top,  without  inside  verge,  50c. 
Bellied  pail,  flat  top,  with  inside  verge,  60c. 

10.  That  no  claim  for  extra  price  be  demanded  for  lug  or  festoon  on  basin 
that  does  not  protrijide  beyond  the  line  of  the  basin  more  than  three-eighths 
of  an  inch;  if  lug  is  larger  or  shape  unusually  difficult,  price  shall  be 
determined  upon  merit.  Measurement  of  lug  shall  be  taken  in  glost  state. 
It  is  understood  that  this  provision  shall  not  disturb  any  fixed  or  settled 
price  for  any  basin  now  being  made;  it  being  conceded  that  prices  now  being 
paid  in  the  West  for  fancy  basin  are  sufficient  and  satisfactory,  and  no 
increase  is  to  be  asked  during  the  life  of  this  agreement  for  any  new 
basin  of  similar  style. 

TUBNINQ. 

11.  That  the  following  turning  prices  be  established  for  work  not  here- 
tofore covered  by  the  uniform  scale: 

Topped,  bottom  turned,   side  sponged  or  burnished,  or  turning  complete, 
without  cutting  out  foot. 
Thin  or  fancy  tea  cups,  3  cents  per  dozen. 
Thin  or  fancy  coffee  cups,  3^^  cents  per  dozen. 
Thin  or  fancy  bowls,  30s,  4%  cents  per  dozen. 
Thin  or  fancy  bowls,  36s,  4%  ce^ts  per  dozen. 
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Topped  and  polished  only  or  topped  and  sponged  only: 

Thin  or  fancy  tea  cups,  2%  cents  per  dozen. 

Thin  or  fancy  coffee  cups,  3  cents  per  dozen. 

Thin  or  fancy  bowls,  30s,  4%  cents  per  dozen. 

Thin  or  fancy  bowls,  36s,  3%  cents  per  dozen. 

Prices  for  any  special  method  of  turning  not  covered  by  above  definitions, 
or  by  the  uniform  list  shall  be  settled  on  merit. 

Employer  shall  have  the  privilege  of  giving  any  article  on  the  turning  list 
to  apprentice  turner  during  the  last  year  of  his  service. 

Mould  Making. 

12.  That  the  manufacturer  shall  have  the  option  of  counting  separately 
the  work  of  each  mouldmaker  journeyman  and  apprentice,  and  of  paying 
each  separately  from  the  office. 

Apprentice  mouldmakers  shall  serve  the  same  term,  and  at  the  same  dis- 
counts as  those  established  for  pressers;  the  apprentice  shall  be  given  the 
opportunity  to  thoroughly  learn  blocking  and  casing  during  the  last  two 
years  of  his  service  as  an  apprentice;  an  apprentice  may  be  put  on 
whenever  it  is  not  possible  to  secure  a  competent  journeyman. 

Sagoebmaking. 

13.  The  saggermakers  shall  bear  the  expense  of  putting  up  the  soak, 
but  where  employer  requires  a  second  pugging,  the  firm  shall  bear  the 
additional  expense;  the  saggcrmaker  shall  put  up  his  own  soak  in  all 
cases  except  where  it  is  mutually  agreeable  to  saggermaker  and  firm  that 
the  latter  shall  do  the  work.  All  pin  saggers  shall  be  stripped  outside 
punch  holes  when  the  firm  so  desires. 

Kiln  Placing. 

14.  The  employer  may  require  that  all  Glost  and  Bisque  kilnmen  shall 
put  in  not  less  than  five  hours  actual  w^orking  time  for  what  is  known  as  a 
kilunian's  day,  and  should  this  time  limit  not  prove  effective  in  producing 
satisfactory  workmanship,  this  question  may  be  reopened  and  revised  at 
the  expiration  of  this  agreement. 

It  is  understood  that  whenever  kilnmen  are  unable  to  place  kilns  on  time 
by  working  one  and  one-half  kilnmen  day  each  day,  they  shall  be  required 
to  put  on  additional  men.  It  is  agreed  that  the  question  as  to  whether 
an  allowance  shall  be  made  the  firm  or  hollow-ware  bungs  placed  where 
pinned  ware  belongs  in  the  same  kiln  where  double  price  is  paid  for  pinned 
ware  in  the  first  ring,  shall  be  submitted  for  settlement  by  the  Standing 
Committee  of  the  West. 

Packing. 

15.  Tliat  the  firm  shall  have  the  option  of  employing  all  packers  at  day 
wage,  and  of  paying  all  packers  either  on  day  wage,  or  on  piece  work, 
individually  from  the  office;   that  journeyman  packers  shall  be  paid  $3  fej 
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day  for  all  day  work,  and  that  nine  hours  shall  constitute  a  day's  work, 
with  the  exception  of  pay  Saturday,  which  shall  be  eight  hours. 
Apprentice  packers  shall  work  under  the  following  terms: 

First    year     $1.50  per  day. 

Second  year   ^ 2.00  per  day. 

Third  year  2.50  per  day. 

Fourth  year Journeyman. 

An  apprentice  may  be  put  on  whenever  it  is  not  possible  to  secure  a 
competent  journeyman. 

Where  a  foreman  packer  is  employed  over  a  day  wage  crew,  the  wages  of 
such  foreman  shall  be  adjusted  between  him  and  his  employer. 

Casting. 

16.  That  a  committee  consisting  of  two  manufacturers  and  two  operatives 
shall  be  appointed  to  formulate  a  uniform  scale  for  casting  small  jugs  and 
individual  creams;  that  prices  to  be  fixed  from  time  to  time  for  casting  other 
articles,  shall  be  set  on  merit  and  shall  not  be  influenced  by  established  for 
pressing  the  same  article. 

DiSHMAKINO. 

17.  That  the  firm  shall  have  the  privilege  of  giving  any  article  oh  the 
dishmaking  list  to  apprentice  dishmakers  during  the  last  two  years  of  their 
service. 

Handling. 

18.  That  one-half  cent  per  dozen  be  paid  for  boxing  cups  with  the  use  of 
starch  or  other  adhesive  material,  and  that  nothing  shall  be  paid  for  this 
work  where  no  cementing  preparation  is  employed;  that  the  firm  shall  have 
the  option  of  having  boxing  done  by  an  employee  independent  of  the  handler; 
that  the  employer  may  require  that  all  handles  be  cut  and  stuck  on,  and 
all  cups  boxed  by  a  journeyman  or  apprentice  handler,  and  that  all  handles 
shall  be  properly  finished  and  trimmed. 

Standing  Committee. 

19.  That  the  Standing  Committee  East  and  West  shall  be  appointed  as 
herefore,  to  adjust  matters  that  cannot  be  settled  betw^een  the  firm  and 
employee;  that  Standing  Committee  shall  meet  at  stated  intervals  of  thirty 
days,  and  all  work  in  dispute  shall  be  continued  pending,  and  subject  to  the 
decision  of  the  Standing  Committee;  that  a  disinterested  man  be  appointed 
in  the  Kast  and  in  the  West,  to  whom  shall  be  referred  for  final  decision  all 
matters  that  result  in  tie  vote  in  the  Standing  Committee. 

Time  Clock. 

20.  That  the  National  Brotherhood  of  Operative  Potters  recognize  the  right 
of  the  manufacturer  to  require  that  all  day  wage  employees  shall  register 
time  of  beginning  and  quitting  work  on  time  clock,  or  other  time  recording 
device,  and  of  paying  according  to  this  record. 
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Squabe  Deal  Clause. 

21.  That  in  the  interpretation  and  application  of  the  wage  agreement  and 
uniform  scale,  both  sides  shall  recognize  the  intent  to  establish  a  fair  day's 
wage  for  a  fair  day's  work;  that  they  shall  not  insist  upon  technicalities 
where  the  opposite  intent  is  clear  and  when  points  arise  not  clearly  and 
literally  covered  by  the  list,  they  shall  be  decided  upon  merit,  and  shall  not 
be  governed  by  ^hat  the  wage  scale  may  specify  for  something  similar. 
When  any  material  change  from  that  contemplated  by  the  uniform  scale 
is  made  in  the  method  of  doing  any  particular  work,  or  of  making  any  par- 
ticular article,  rendering  such  work  more  difficult  or  more  simple,  full 
allowance  shall  be  made  for  said  change  either  by  an  increase  or  a  decrease 
in  the  price  as  the  case  may  be. 

22.  It  is  agreed  that  no  price  or  condition  shall  be  considered  >  settled 
by  reason  of  the  fact  that  it  has  been  agreed  upon  by  a  firm  not  a  mem- 
ber of  the  United  States  Potters  Association,  or  by  a  workman  not  a  member 
of  the  National  Brotherhood  of  Operative  Potters. 

Penalty  fob  Violation  of  Agbeement. 

23.  In  view  of  the  fact  that  the  committee  representing  the  United  States 
Potters  Association  and  the  National  Brotherhood  of  Operative  Potters  are 
both  empowered  with  full  and  final  authority  to  act  for  their  respective 
organizations  in  the  formation  of  this  agreement,  it  shall  be  considered  that 
the  individual  members  of  both  are  parties  to  this  contract,  and  tihould  any 
individual  member  of  either  refuse  to  aecept  any  condition  herein,  or  should 
any  one  withdraw  irom  his  organization  by  reason  of  his  dissatisfactioir 
with  the  terms  hereof,  such  act  shall  be  considered  a  violation  of  contract  on 
the  part  of  that  individual,  and  shall  cancel  his  right  to  demand  that  he 
shall  participate  in  the  benefits  and  privileges  of  this  wage  agreement,  and 
his  right  to  demand  that  he  shall  employ  or  be  employed  at  the  rates 
and  under  the  conditions  specified. 

Both  parties  to  this  agreement,  through  their  duly  authorized  representa- 
tives of  the  conference  committee,  pledge  themselves  to  use  every  honorable 
means  to  enforce  the  acceptance  and  observance  of  this  agreement  by  all 
parties  affected;  to  discourage  any  opposition  on  the  part  of  individuals  and 
to  favor  in  every  reasonable  way  those  employers  and  employees  who  faith- 
fully and  honorably  abide  by  this  contract  in  all  its  provisions. 

Uniform  Scale. 

•  24.  That  a  new  and  revised  issue  of  the  uniform  scale  be  published  which 
shall  cover  all  prices  and  conditions  established  to  this  date,  either  by  the 
uniform  scale  of  May  1,  1900,  bj'  decisions  of  the  Standing  Committee  East 
and  West,  or  by  agreements  in  conference  committee,  and  that  the  cost  shall 
be  equally  divided  between  the  United  States  Potters  Association  and  the 
National  Brotherliood  of  Operative  Potters. 

25.  All  prices  and  conditions  specified  by  the  uniform  scale  of  May  1, 1900, 
except  as  later  revised,  and  all  subsequent  settlements  that  have  been  regu- 
larly made,  shall  become  a  part  of  this  agreement  in  so  far  as  they  do  not 
confiict  therewith. 


III.190      New  York  State  Depabtment  of  Labob. 

Agreement  Expires. 

26.  That  this  agreement  shall  become  effective  and  apply  to  the  first  full 
pay  after  October  1,  1005,  and  it  is  expressly  understood  that  neither  party 
to  this  agreement  shall  make  any  demand,  or  submit  any  proposition  to 
change,  amend  or  qualify  any  of  the  prices  or  provisions  of  the  uniform 
scale  as  amended  by  the  foregoing  agreement,  prior  to  October  1^  1007, 
unless  unforseen  conditions  should  arise  creating  a  reasdhable  necessity  for 
opening  the  agreement. 

Signed  for  the  Manufacturers: 

W.  E.  WKLL8. 

Geo.  C.  Thompson^ 
Joseph  G.  Lee, 
H.  N.  Habkeb« 

J.    H.   MULHEBON, 

M.  CatJiEAR, 
F.  H.  Sebring. 
C.  A.  Fbanziieim. 
Signed  for  the  N.  B.  of  O.  P.: 

T.   J.   Duffy, 
Edward  MenoEj 
S.  W.  Cbawpobd. 
Thos.   J.  HumphbeYj 
Fbank  H.  Hutchins, 
John  T.  Wood, 
S.  M.  Moore. 

QTTABBT   W0BKEB8    (PAYIVO  BLOCK   CVTTEB8),   ALBION. 

[Cf.    Table  I,  p.  38.] 

Abticles  of  Agbeement. 

Made  and  entered  into  this day  of  .  ? , 

100 . .,  by  and  hetvoeen   of   , 

Orleans  County y  New  York,  party  of  the  first  part,  and  Bra^vch  No 

of   the   Paving  Cutters*   Union  of   the    Utvited  States   of  America  and 

Canada,  by  the  Secretary  of  said  Branch,  hereunto  duly  authorized  and 

empotcered,  witnesseth: 

That  from  and  after  January  1st,  100..,  the  prices  to  be  paid  for  cutting 

paving  in  the  quarry  or  quarries  operated  or  controlled  by  said  party  of 

the  first  part,  shall  be  as  follows,  to  wit: 

For  standard  blocks,  8  to  12  inches  long,  6  to  6^^  inches  deep,  and  3%  to  5 
inches  thick,  fifty-five  cents  per  yard,  or  $20.00  per  thousand  blocks  to 
average  27  to  the  yard. 

Party  of  the  first  part  to  count  up  blocks  at  least  once  every  two  weeks. 
For  street  railway  blocks,  7  to  12  inches  long,  4  to  6  inches  deep,  and  3% 
to  5  inches  thick,  fifty-five  cents  per  yard. 

It  is  further  agreed  that  all  block  stock  and  common  paving  stock  shall 
be  properly  quarried,  sorted  in  quarry  and  hauled  to  separate  piles. 

The  party  of  the  first  part  shall  furnish  loan  of  sledges  and  scappling 
hammers,  and  do  all  tool  sharpening  free  of  charge  for  all  paving  cutters 
in employ. 
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The  party  of  the  first  part  shall  measure  up  all  blocks  and  paving  cut 

at  quarry  or  quarries,  and  pay  for  the  same  in  full  in  cash  at 

least  once  in  every  two  weeks,  and  any  paving  cutter  discharged  shall  receive 
his  pay  in  full  immediately  on  discharge. 

Day  work  shall  be  paid  for  at  the  rate  of  forty  (40)  cents  per  hour,  and 
nine  hours  shall  constitute  a  day's  work. 

Should  paving  or  blocks  of  specifications  different  from  those  hereinbefore 
set  forth  be  required,  the  party  of  the  second  part  shall  have  one  week's 
time  in  which  to  propose  a  price  for  same. 

The  party  of  the  first  part  shall  employ  only  paving  cutters  who  are 
members  of  the  Paving  Cutters'  Union  of  the  United  States  of  America 
and  Canada,  or  paving  cutters  eligible  to  membership  in  said  Union. 

In  case  either  party  of  the  parties  hereto  desire  to  terminate,  cancel, 
change  or  modify  this  agreement,  they  may  do  so  at  the  expiration  of  one 
year  from  the  date  hereof  or  any  yearly  period  thereafter,  provided  notice 
in  writing  of  such  intention  be  given  the  other  party  at  least  three  months 
prior  to  the  expiration  of  any  such  yearly  period,  otherwise  the  same  shall 
be,  remain  and  continue  in  full  force  and  effect  indefinitely. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  this 
day  of   ,  190... 

STONE   OirTTX;ES,   HEW   TOKX  CZTT. 

[Agreement  between  the  Greater  New  York  Cat  Stone  Contractors'  Association 
and  the  Stone  Cutters'  Society  of  New  York  and  Vicinity,  adopted  January  27, 
1905.] 

FiEST.  Eight  hours  shall  constitute  a  working  day,  five  days  in  the  -week, 
and  four  hours  on  Saturday. 

Second.  Members  of .  the  Stone  Cutters'  Society  shall  receive  his  wages 
every  week«  and  must  be  paid  during  working  hours. 

Thibd.  No  apprentice  will  be  permitted  to  start  at  the  trade  whose  age 
shall  exceed  twenty-one  years. 

Fourth.  Employers  shall  provide  proper  protection  from  the  sun,  for 
employees,  during  the  months  of  June,  July,  August  and  September,  plug- 
ger  and  fitter  excepted. 

Fifth.  The  rate  of  wages  shall  be:  First  grade  $5  per  day;  second  grade, 
$4.50  per  day;  third  grade,  $4  per  day.  Exempt  members  shall  be  permitted 
to  make  such  terms  with  their  employers  as  they  shall  mutually  agree  on. 

Sixth.  One- third  of  all  the  stone  cutters  employed  in  the  several  shops 
must  be  first  grade  members. 

Seventh.  At  least  once  a  month  employers  shall  furnish  the  secretary  of 
this  society  with  a  list  of  members  of  the  society  at  work  in  their  shops. 

Eighth.  The  arbitration  plan  adopted  at  a  conference  held  July  3,  1903, 
between  the  Board  of  Governors  of  the  Building  Trade  Employers'  Association 
and  the  representatives  of  the  labor  unions,  with  explanatory  clauses,  as 
adopted  by  the  above  joint  conferences  on  July  9th,  1903,  shall  form  part 
of  this  agreement. 

Ninth.  This  agreemnt  shall  be  in  effect  until  February,  1907. 
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STOVE  OVTTEBB,  BOOHEBTEB. 

[Trade  rules  of  the  Rochester  Branch  of  the  Journeymen  Stone  Cutters'  Associa- 
tion  of   North   America,    signed   by   seven   employers.] 

Abticle  1.  Eight  hours  will  constitute  a  day's  work. 

Article  2.  Fifty  cents  per  hour,  with  time  and  one-half  for  over  time. 

Abticle  3.  On  and  after  the  1st  of  June,  1904,  the  employers  agree  to 
furnish  all  two-handed  tools. 

Article  4.  All  curb  and  cross  walks  to  be  cut  as  piece  work. 

Article  5.  The  stone  cutters  will  not  call  a  strike  without  first  sending 
a  committee  to  meet  employers. 

INTONE    CVTTEBS,    8TBA0VSE. 

[The  following  are  the  provisions  of  the  agreement  between  the  Syracuse 
branch  of  the  Journeymen  Stone  Cutters'  Association  of  North  America  and 
their  employers,  made  on  January  1,  1906,  and  reported  by  the  union  as  signed 
by  four  firms.] 

First.  That  the  hours  of  labor  shall  be  eight  hours  per  day  for  five  days 
and  four  hours-  on  Saturday. 

Second.  That  the  wages  shall  be  fifty  cents  per  hour  for  all  men  employed 
at  stone  cutting. 

TuiRD.  That  the  employers  shall  furnish  shed  room  for  all  stone  cutters 
from  May  1  to  Octobers  1,  1906,  the  rest  of  the  year  the  men  to  work  outside 
of  shed,  except  in  case  of  rain  or  snow,  when  they  are  to  be  furnished  shed 
room. 

Fourth.  The  employers  to  sharpen  all  tools  used  in  cutting  stone;  also, 
to  furnish  all  two-handed  tools  such  as  stone  picks,  bush  hammers,  big 
hammers,  patent  hammers  and  pean  hammers. 

This  agreement  to  be  in  force  one  year  from  May  1,  1906;  a  new  agree- 
ment to  be  made  on  the  first  of  each  year,  to  go  into  effect  the  first  of 
May  following. 

IL    METALS,  MACHINES  AND  CONVETANOES. 

BLAOKSXITHS,  ALBION. 

[Beported  by  the  union  as  signed  by  all  employers.] 

This  agreement  mutually  entered  into  between  the  International  Brotherhood 
of  Blacksmiths  and  Helpers,  Local  Union  No.  462,  and  the  firm  of 

That  the  said  firm  agrees  to  employ  none  but  members  in  good  standing 
of  the  Intematioiud  Brotherhood  of  Blacksmiths  and  Helpers  on  and  after 
the  acceptance  of  this  agreement  on  the  part  of  both  parties. 

That  the  work  hours  shall  be  nine  hours  per  day.  Beginning  at  7  a.  M. 
and  continuing  until  12  m.,  and  commencing  at  1  P.  M.  and  continuing 
until  5  p.  M. 

The  members  of  the  International  Brotherhood  of  Blacksmiths  and  Helpers 
agree  on  their  part  to  render  faithful  service  while  in  the  employ  of  the 
said  firm.  That  they  will  vigilantly  guard  the  interests  of  the  firm  for 
which  they  are  employed  and  agree  to  abide  by  the  shop  rules  adopted  by 
the  aforesaid  firm. 

The  firm  agrees  to  maintain  the  premises  in  as  healthy  condition  as  the 
nature  of  the  work  will  admit  of;  will  take  all  necessary  precautions  to 
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guard   against   accident   and   injury    to    the   employees   and   shall   keep   the 
premises  in  a  good  sanitary  condition. 

The  wages  paid  to  blacksmiths  shall  be  as  follows :  First-class  blacksmiths, 
30  cents  per  hour;  second-class  blacksmiths  (minimum),  $2.50  per  day; 
helpers  (n.inimum),  $1.75  per  day. 

Should  it  become  necessary  to  reduce  expenses,  the  company  agrees  to 
reduce  the  hours  to  eight  per  day  before  reducing  the  force.  Should  it 
become  necessary  to  further  reduce  expenses,  the  company  on  its  part  agrees 
to  decrease  the  force,  and  in  so  doing  the  seniority,  proficiency  to  govern  at> 
well  as  consideration  for  married  and  single  "men.  who  have  families  to 
s'.-pport. 

Believing  if  this  agreement  is  entered  into  on  the  part  of  the  company 
and  tlie  blacksmiths  and  helpers  that  a  better  understanding  may  be  arrived 
at  and  that  all  may  be  properly  benefited. 

This  agreement  shall  be  in  force  on  and  after  the  15th  of  March,  1900, 
and  to  remain  in  force  for  the  period  of  one  year,  or  susceptible  of  change 
s'lould  it  be  desirable  and  be  mutually  agreed  upon  by  both  parties  after 
giving  sixty   (60)   days'  notice  of  the  said  desired  changes. 

James   Kerwin, 

President. 

Omab   Dilts, 

.^ Secretary, 

Walter  Garrison, 

For  the  firm:  John  Finkelman, 

"Richard  NEwaiMRE, 
Tommy    Vincal, 
James  O'Brien, 
Albert  Close, 

For  the  I.  B.  of  B.  &  11.: 

MACHIKZ8T8,    BOSTON    AKD    MAIKE    SAIUtOAD. 

7ci  Master  Mechanics: 

The  following  instructions  will  govern  the  rate  of  compensation  and  service 
Cif  machinists  and  apprentices: 

Section  1.  Nine  (9)  hours  shall  constitute  a  day's  work  and  eight  (8) 
hours  Saturday. 

Section  2.  No  reduction  in  the  weekly  rate  of  pay  will  be  made  on  account 
of  this  reduction  in  the  hours  of  labor. 

Section  3.  All  time  over  the  regular  hours,  including  Sundays  and  holidays, 
shall  be  paid  for  at  the  rate  of  time  and  one-half.  When  men  are  called 
from  their  homes  to  work  overtime  and  such  work  shall  continue  for  three 
hours  and  twenty  minutes  or  less,  the  men  shall  receive  therefor  five  hours' 

pay- 
Section  4.  In  case  of  discipline,  right  of  appeal  will  be  granted  if  exer- 

cised  within  ten  da^'s.     If  the  investigation  finds  the  accused  blameless,  his 

record  will   remain   as   previous   thereto   and  he   shall  receive   pay  for   all 

time  lost. 

Section  5.  Machinists  when  sent  out  on  the  road  to  work  will  be  paid 

actual   expejises,   and   all    regulations   in   the   shops   and    round    houses,    in 

regard  to  working  hours,  will  be  applied  thereto. 

18 
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Section  6.  In  case  either  the  company  or  tlic  machinistB  employed  by  them 
should  wisli  to  change  this  schedule,  a  notice  of  thirty  days  will  be  given 
of  the  proposed  changes. 

Henbt  Babtlett, 

8upt.  Motive  Power. 
Approved:    C.  E.  Lee, 

Asst.  OenH  Manager. 
BcsTON,  Mass.,  Mat  17th,  1906. 

MACHINISTB,  ERIE  RAILROAD  COMPAKY. 

[Agreement  entered  into  between  the  Erie  Railroad  Company  and  its  machinists, 
commencing  July  1,  1006,  to  continue  for  one  year.] 

First.  Ten  hours  to  constitute  a  day^s  worlc  for  all  machinists  on  the 
Erie  railroad  working  at  hourly  rates. 

Second.  All  overtime  worked  by  hourly  rate  men  to  be  paid  for  at  the 
rate  of  time  and  one-half,  and  all  time  worked  by  such  men  Sundays  and 
the  following  holidays:  New  Year's,  Washington's  Birthday,  Decoration 
Day,  Fourth  of  July,  Labor  Day,  llianksgiving  Day  and  Christmas,  shall  be 
paid  for  at  the  rate  of  time  and  one-half,  except  regular  seven-day  men, 
who  may  of  their  own  election  or  mutual  agi*eement  work  twelve  hours  at 
straight  time. 

Tuibd.  A  machinist  shall  be  either  a  competent  floor  hand^  lathe  hand, 
vice  hand,  planer  hand,  die  sinker,  tool  maker,  motion  work  repairer,  loco- 
motive air  brake  repairer,  locomotive  axle  lathe  hand,  shaper  hand,  valve 
setter,  milling  machine  hand,  slotting  machine  hand,  or  boring  machine 
hand,  except  car  wheel  borer,  Gisholt  Chucking  machine  hand. 

Fourth.  Helpers  and  handy-men  will  not  be  advanced  to  the  detriment 
of  machinists. 

Fifth.  Machinists  sent  out  on  the  road  to  do  emergency  work  will  be 
allowed  one  dollar  per  day  for  living  expenses. 

Sixth.  Should  it  become  necessaiy  to  reduce  expenses,  men  will  be  given 
preference  according  to  their  ability,  merit  and  length  of  service.  The 
company  will  not  reduce  the  number  of  men,  when  in  the  opinion  of  its 
officers  it  is  practicable  to  accomplish  the  necessary  economy  by  reducing 
the  number  of  hours,  men  being  laid  off  under  such  conditions  to  be  given 
preference  when   force  is   again  increased. 

Seventh.  Any  apprentice  engaging  himself  to  learn  the  machinist  trade 
shall  be  not  less  than  sixteen  nor  more  than  twenty-one  years  of  age.  One 
apprentice  may  be  employed  in  each  shop  irrespective  of  the  number  of 
machinists  employed  and  one  additional  apprentice  for  every  five  machinists 
employed  therein.  This  rule  not  to  affect  any  apprentices  already  in  the 
service.  The  period  of  apprenticeship  shall  be  four  years  of  300  days  per 
year;  three  years  on  the  various  machines  and  special  jobs,  and  he  shall 
not  serve  more  than  six  months  on  any  one  machine  or  special  job. 

Apprentices  shall  be  rated  as  follows:  .  First  year,  per  hour,  8  cents; 
second  year,  per -hour,  10  cents;  third  year,  per  hour,  12  cents;  fourth  year, 
per  hour,  14  cents,  and  after  working  four  years,  he  shall,  if  retained  in 
the  service,  receive  the  following  rate  for  the  shop  where  he  is  employed: 
Huntington,  25  cents;  Gallon,  25  cents;  Cleveland,  25  cents;  Meadville,  24 
cents;  Buffalo,  24  cents;  Homell,  24  cents;  Susquehanna,  24  cents;  Dunmore, 
23  cents;  Jersey  City,  23  cents. 
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Eighth.  Machinists  and  machinist  apprentices  shall  not  be  discharged  or 
suspended  ^^ithout  sufficient  cause.  If,  after  investigation,  the  employee  is 
found  to  have  been  unjustly  discharged  or  suspended,  he  will  be  reinstated  and 
receive  his  pay  for  all  lost  time.  All  cases  to  be  investigated  within  five 
days  after  discharge  or  suspension. 
.  Ninth.  This  agreement  does  not  apply  to  special  apprentices. 

Tenth.  The  £rie  Railroad  Company,  believing  in  arbitration  as  a  method 
of  settlement  for  certain  differences,  adopts  the  following  as  its  policy  in 
dealing  with  its  employees: 

*'  It  will  at  all  reasonable  times  give  any  employee  or  employees  or  their 
representatives  an  opportunity  of  discussing  with  the  officers  of  the  company 
any  matter  connected  with  their  service.  When  a  difference  arises  as  to 
the  conditions  of  emplo3'ment,  and  after  a  full  discussion  of  the  matters  at 
variance  a  mutiuil  satisfactory  arrangement  is  not  reached,  the  Erie  Rail- 
road Company  hereby  agrees  to  submit  the  case  to  a  competent  disinterested 
board  of  arbitrators  to  be  chosen  as  follows:  Each  party  to  choose  one 
member,  the  two  so  chosen  to  unite  on  a  third;  the  decision  of  any  two  to 
be  final  and  binding  upon  both  the  company  and  the  employees.  Meanwhile 
the  service  is  to  be  continued  and  in  case  the  matter  in  controveri^y  is  one 
of  wages  the  wages  fixed  by  the  arbitration  shall  be  in  force  from  the  date 
of  the  request  for  an  advance." 

Eleventh.  Machinists  will  not  be  required  to  operate  two  machines. 

For  Committee  of  Employees: 


For  Erie  Railroad: 
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Agreement    hettceen    the    International   Association   of    Machinists   and    the 
New  York,  Ontario  and  Western  Railroad  Company,  effective  July  1,  1906. 

Article  1.  Ten   (10)   hours  shall  constitute  a  day's  work. 

Article  2.  Time  and  one-half  shall  be  allowed  for  all  overtime. 

Article  3.  Time  and  one-half  shall  be  paid  for  work  performed  on  Sundays 
and  all  holidays  that  are  legal  in  the  State  where  the  work  is  done,  and 
when  a  holiday  falls  on  Sunday,  the  day  designated  by  the  State  or  Nation 
shall  be  allowed. 

Article  4.  If  working  hours  are  reduced  to- less  than  ten  (10)  hours,  all 
time  worked  over  the  hour  stipulated  by  the  company  shall  be  paid  for  at 
the  rate  of  time  and  one-half. 

Article  5.  If  a  machinist  or  apprentice  is  required  to  work  overtime,  he 
shall  be  paid  not  less  than  five  (5)  hours  for  the  time  worked,  up  to  three 
(3)  hours  and  twenty  (20)  minutes;  if  he  works  longer  than  that,  he  shall 
get  the  regular  time  and  one-half. 

Article  6.  Machinists  or  apprentices  sent  out  on  the  road  shall  receive 
full  time  and  overtime  according  to  regular  hours  at  .home  station,  and 
in  addition^  all  necessary  expenses. 

Article  7.  Machinists'  work  shall  be  performed  by  machinists  or  appren- 
tices to  the  machinists'  trade.    Any  person  who  has  served  an  apprenticeship. 
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or  had  four  (4)  years'  varied  experience  at  the  machinists*  trade,  and  in 
the  opinion  of  the  Master  Mechanic  and  Shop  Committee  he  is  qualified  by 
his  skill  and  experience  to  do  a  machinist's  work,  he  shall  be  classed  as  a 
machinist  and  puid  accordingly. 

Article  8.  There  shall  be  not  more  than  one  apprentice  to  each  shop  and  one 
additional  apprentice  to  each  five  (5)  journeymen  employed,  provided  that 
if  this  number  is  exceeded  July  1,  1906,  no  discharge  of  apprentices  shall 
take  place  by  virtue  of  acceptance  of  this  provision,  and  no  additions  made. 
All  apprentices  shall  be  moved  at  leaAt  every  six  months  if  competent, 
Shop  Foreman  and  Shop  Committee  to  be  judges. 

Section  2.  All  apprentices  shall  receive  the  following  rates:  First  year, 
8  cents  per  hour;  second  year,  10  cents  per  hour;  third  year,  13  cents  pet 
hour;  fourth  year,  16  cents  per  hour. 

Section  3.  When  an  apprentice  has  eerved  four  (4)  years  he  shall  receive 
the  journeyman's  pay,  if  competent. 

Article  9.  When  any  changes  occur  in  the  shop  force  the  older  men  in 
the  service  shall  be  jpven  preference.  Any  man  being  placed  on  a  vacant 
job  shall  receive  the  same  pay  as  his  predecessor,  and  thirty  days  to  decide 
competency. 

Article  10.  Machinista  who,  by  reason  of  their  long  and  faithful  service 
in  the  employ  of  this  company,  shall  have  become  unable  to  handle  the 
heavy  work  to  advantage,  shall  be  given  preference  on  such  light  work  as 
they  are  competent  to  handle. 

Article  11.  Any  committee  of  our  association  having  grievances  shall  have 
the  right  to  present  same  whether  it  be  on  or  off  duty  hours. 

Article  12.  There  shall  be  no  discrimination  against  men  who  may  serve 
on  grievance  committees. 

Article  13.  When  requested,  *tbis  company  will  grant  leave  of  absence  and 
furnish  free  transportation  over  its  own  or  leased  lines  to  committees  of 
our  association  who  desire  to  go  before  the  management  for  adjustment  of 
grievances. 

Article  14.  In  cases  of  sickness,  members  of  our  association  shall  have  at 
least  forty-€ight   (48)   hours  in  which  to  report  to  foremen. 

Article  15.  All  machinists  in  the  employ  of  this  Company  on  July  1,  1906, 
receiving  less  than  twenty-eight  (28)  cents  per  hour,  shall  receive  a  level 
advance  of  one   (1)  cent  per  hour. 

Article  16.  In  consideration  of  the  adoption  of  this  agreement  the  minlmupi 
rate  at  all  points  on  this  system  shall  be  twenty   (20)   cents  per  hour. 

Article  17.  These  rules  and  regulations  shall  become  effective  July  1,  1906, 
and  continue  in  force  for  at  least  one  year  with  the  understanding  that 
they  can  be  taken  up  for  modification  on  or  after  July  1,  1907,  on  thirty 
(30)  days'  notice. 

(Signed)        Geo.  W.  West, 

8upt,  Motive  Power. 
Hebbebt  Lewis, 
Geobge  Milleb, 
John  Mitnley, 
Tim  Gilmartin, 
David  John, 
H.  B.  SANroBD. 
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MACHIHZBTB,  TA&BTTOWV. 

Tabbttown,  N.  Y.,  November  1,  1905. 

AGREEMENT  entered  into  betiveen  the  Maxwell-Brisco  Motor  Co.  and  Hudeon 
Valley  Lodge  No.  415,  International  Association  of  Machinists,  to  govern 
the  employment  of  machinists  at  the  company's  shops  at  Tarry toton,  N.  Y, 

First.  There  shall  be  employed  but  one  machinist's  apprentice  to  the  shop, 
and  one  apprentice  to  every  five  machinists  thereafter. 

Second.  The  terms  of  apprenticeship  shall  be  four  years.  Apprentices  to 
be  paid  $2.50  for  the  first  three  months  after  expiration  of  the  apprenticeship 
and  the  minimum  rate  thereafter,  this  only  to  apply  to  machinist's  ap- 
prentice. 

Thibd.  Nine  hours  to  constitute  a  day's  work. 

FouBTH.  Overtime  to  be  paid  at  the  following  rates:  time  and  one-half 
from  5  p.  M.  to  12  H.;  double  time  thereafter,  upon  repairs,  installation  of 
machinery  or  other  work  on  the  plant;  time  and  one-half  for  Sundays  or 
legal  holidays;  for  articles  manufactured  for  sale,  double  time  on  Sundays 
or  legal   holidays. 

Fifth.  The  minimum  rate  of  pay  for  machinists  shall  be  $2.65  per  day. 

Sixth.  All  lathes,  planes,  boring  mill,  universal  grinders, ,  automatic  gear 
cutter,  key  seater,  universal  miller  and  work  on  all  screw  machines  from  and 
including  number  4  and  larger,  shall  be  done  by  machinists  who  shall  re- 
receive  the  minimum  rate  of  pay.  The  minimum  rate  shall  also  be  paid 
to  the  final  assemblers  of  motors  and  transmissions  and  for  all  bench  work 
connected  with  same  which   is  properly  machinist's  work. 

Seventh.  The  minimum  rate  of  pay  for  all  tool,  die  or  jig  work  shall  be 
$3.25  per  day. 

Eighth.  The  minimum  rate  of  pay  for  plain  milling  machine  work  when 
not  done  by  apprentices  shall  be  $2.50  per  day.  v 

Ninth.  Tlie  minimum  rate  of  pay  for  screw  machines  smaller  than  num- 
ber 4,  also  drill  press  work  and  plain  filling,  shall  be  $1.75  per  day.  This 
to  apply  to  handy  men  as  well. 

Tenth.  Regular  rate  of  pay  for  night  gang  of  machinists  shall  be  thirty 
cents  per  hour.  The  same  proportion  in  advance  to  be  given  for  other  classifi- 
cations made  in  these  articles;  and  for  all  time  over  fifty-four  hours  a  week, 
the  pay  shall  be  at  the  rate  of  time  and  one-half. 

Eleventh.  Tliere  shall  be  no  discriminations  against  men  on  account  of 
their  being  members  of  any  labor  organization  or  for  serving  on  committees. 
This  agreement  to  be  in  force  up  to  November  11,  1906,  when  it  will  be  re- 
newed if  satisfactory  to  both  parties  for  a  year  from  that  lime. 
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metal  polishers,  etc.,  new  york  city. 

[Signed  June  27,  1006] 

This  agreement f  made  and  entered  into  between , 

party  of  the  first  part,  and  the  Metal  Polishers^  Buffers,  platers,  Brass 
Moulders,  Brass  and  Silver  Workers,  party  of  the  second  part. 

Article  I.  The  party  of  the  first  part  agrees  to  hire  none  but  members  of 
the  above  named  organization  in  good  standing,  providing  the  organization  can 
supply  competent  men  within  five  days.  Failure  on  the  part  of  the  organiza- 
tion to  supply  the  men  required  within  the  specified  time,  the  firm  re=?erves 
the  right  to  hire  any  non-union  men,  on  condition  that  he  make  immediate 
application  to  join  the  organization,  but  under  no  condition  can  a  non- 
union man  be  employed  who  shall  have  charges  pending  against  him  by  said 
Organization. 

Article  II.  The  hours  of  labor  shall  be  from  8  a.  m.  to  12  o'clock  noon, 
and  from  1  p.  m  to  5  p.  m.,  except  Saturdays,  on  which  day  it  shall  be  from 
8  A.  M.  to  12  noon,  and  from  1  p.  m.  to  4  P.  M.  During  the  months  of  May, 
June  and  July,  the  starting  shall  be  7:30  A.  M.,  and' quitting  time  a  half 
hour  earlier  than  during  the  other  nine  months. 

Article  III.  All  overtime  over  regular  quitting  time  until  midnight  shall 
be  paid  at  the  rate  of  one  and  one-half  time.  All  over  that  time,  including 
Sundays  and  holidays,  to  be  paid  at  the  rate  of  double  time. 

Article  IV.  The  minimum  rate  of  wages  shall  be  $3.50  per  day. 

Article  V.  Inhere  shall  be  one  shop  apprentice  for  each  store,  and  one  for 
every  five  journeymen,  or  majority  fraction  thereof. 

Article  VI.  Any  workman  reporting  for  work  at  starting  time  in  the 
morning  shall  be  given  one-quarter  day's  pay  and  car  fare,  if  there  is  no 
work  for  him,  unless  notified  the  day  before. 

Article  VII.  The  business  of  a  representative  of  the  union,  if  any,  is  with 
the  office  only,  and  complaints  must  be  made  in  writing. 

Article  VIII.  The  firm  reserves  the  right  to  discharge  any  employees  for 
any  reasonable  excuse,  except  for  the  purpose  of  discrimination. 

Article  IX.  No  strike  or  lockout,  sympathetic  or  otherwise,  shall  occur, 
for  any  cause  whatever,  other  than  such  as  may  relate  to  matters  within 
the  purview  of  this  agreement. 

Article  X.  There  shall  be  a  shop  steward  in  the  factory,  whose  duty  it 
shall  be  to  see  that  all  members  of  the  organization  are  in  good  standing  in 
the  organization,  and  obey  all   factory  rules. 

Articte  XI.  Any  grievance  that  may  arise  shall  be  settled,  if  possible, 
by  the  representative  of  tlie  firm  and  the  representative  of  the  organization, 
and  in  event  of  failure  on  their  part  to  agree,  the  case  shall  be  referred  to 
m  arbitration  con.u  ittee,  which  shall  consist  of  two  rej^rosentatives  of  the 
firm,  two  repre?entatives  of  tlie  organization  and  a  fifth  party,  to  bo 
chosen  by  the  foregoing  four,  both  parties  agreeing  to  abide  by  the  decision 
arrived  at  by  said  committee. 

Article  XII.  The  tine  of  expiration  of  contract  to  be  January  1,  1900, 
with  provi.so  that  the  arbitration  committee  meets  three  months  prior  to 
2x  pi  ration  of  contract,  to  agree  on  terms  of  new  contract.  The  decision  of  the 
arbitration  committee  to  be  final  and  binding  as  to  the  new  agreement. 

Dated,  N*»w  York,  ,  190G. 


Ri  ftKAU  OF  Mediation  and  Arbitration,  1906.     III.199 

HOLDERS,    NEW   YORK    CITY. 
[Reported  by  union  as  slt^ned  by  forty  eiripIoyei*s.] 

AOJiEEMKNT  signed  this  SOth  day  of  April,  1906,  operative  May  1,  1906, 
hettceen  certain  Foundrymen  of  Greater  New  York,  Jersey  City'  and  Ho- 
hcken  and  the  Iron  Moldera'  Union  of  North  America. 

First.  That  the  nnnimum  wage  rate  paid  molders  shall  be  $3.25  per  day 
and  eoren  akers  $3,  wages  paid  above  that  rate  to  be  maintained;  that  this 
wage  shall  continue  in  force  until  May  1,  1907. 

Second.  That  an  old  or  infirm  molder  or  coremaker  not  competent  to  per- 
form the  average  day's  work  will  be  privileged  to  work  for  such  rate  of  wages 
as  can  he  agreed  to  between  him  and  the  foundrymen  or  his  representative. 

TiiiKD.  That  an  apprentice,  after  completing  his  apprenticeship  of  four 
years,  shall  receive. for  the  next  six  months  such  wages  as  may  be  mutually 
agreed  upon  between  him  and  his  employer. 

Fourth.  That  the  Iron  Molders'  Union  will  not  sanction  nor  permit  any 
collective  action  to  enforce   a   higher   rate   of  wages   than  specified  herein. 

Fifth.  That  the  employer,  when  he  uses  molding  machines,  shall  employ 
workmen  other  than  molders  to  operate  them,  provided  he  has  notified  the 
Business  Agents  of  the  Iron  Molders*  Union  to  supply  him  with  molders  and 
the  Business  Agent  three  days  after  such  notice  fails  to  supply  him  with 
molders  who  will  produce  the  standard  amount  of  wdrk  within  a  reason- 
able time. 

Sixth.  That  when  any  foundryman  has  occasion  to  complain  of  a  restric- 
tion of  output' he  shall  report  such  restriction  to  the  Business  Agent  of  the 
Iron  Molders'  Union  who  shall  use  his  best  efforts  to  correct  such  conditions. 

Seventh.  That  should  any  dispute  arise  between  an  employer  and  the 
molders  or  coremakers  in  his  employment  which  he  and  the  Business  Agents 
of  the  Iron  Molders'  Union  cannot  adjust,  that  such  subject  in  dispute  shall 
be  submitted  to  arbitration  and  pending  such  arbitration  there  shall  be  no 
cessation  of  work. 

Eighth.  That  anj'  foundry  which  runs  overtime  shall  pay  to  its  molders 
and  coremakers  time  and  a  half  and  double  time  for  Sundays  and  legal 
holidays,  said  legal  holidays  being  New  Year's  Day,  Lincoln's  Day,  Washing- 
ton's Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
Day  and  Christmas. 

Ninth.  That  this  agreement  shall  continue  in  force  from  April  30,  1906, 
to  May  1,  1907,  and  thereafter  unless  sixty  days'  written  notice  be  given 
by  either  party  to  the  other  party  prior  to  May  1st  in  any  year. 

MOLDERS,  ROCHESTER. 

[Wage  rate  agreed  to  by  the  representatives  of  the  Foundrym«u's  Association 
and  Iron  Molders'  Union  No.  11  of  Rochester,  April  12,  1906,  and  reported  by 
the  union  as  signed  by  eleven  firms.] 

That  on  and  after  May  1,  1906,  the  minimum  wage  rate  for  molders  shall 
be  $2.90  per  day;  molders  who  now  are  receiving  above  the  minimum  of  $2.73, 
to  receive  an  advance  of  12y2  cents  per  day. 

Coremakers  to  receive  a  minimum  of  $2.50  per  day.  All  those  receiving 
above  the  minimum  now  paid  to  receive  an  advance  of  12%  cents  on  the 
present  wage  rate.  No  one  to  receive  less  than  12^4  cenls  advance  on  the 
now  prevailing  wage  rate. 
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m.  WOOD  WORKING  AKD   FURNITintE. 

SHXrBHMASEBS,    HEW    TOBK    CITT. 

[Two  strikes  to  enforce   this   aj^reement   are  described   in   Table    I,    p.    46       li*" 

ported  by  anion  as  signed  by  ten   employern.  I 

Aqueemekt. 

Metropoutan  District  Council,  Bbushmakebs*  International  Unmn. 

Entered  into  on  the  day  of  ,  190     .  heticern 

Brush   Manufacturers^   party   of   the  first   part,   and   the  Brushmahvrs' 
International  Union,  party  of  the  second  part,  witnesscth: 

Article  I.  The  party  of  the  first  part  agrees  to  employ  none  but  memlxMH 
of  the  aforesaid  Union  in  good  standing. 

Article  II.  That  nine  (9)  hours  constitutes  a  day's  worlc,  or  fifty-four 
(54)   hours  a  week's  work. 

Article  III.  To  pay  the  scale  of  prices  adopted  by  the  Joint  Conference 
Committee  of  Locals  2,  6»  12,  Brushmakers'  International  Union,  a  co])y  of 
which  is  herewith  attached. 

Article  FV.  That  the  proportion  of  apprentices  shall  be  the  number  de- 
cided upon  by  the  Joint  Conference  Committee  of  Locals  2,  6,  12,  Bruslimak- 
ers'  International  Union. 

Article  V.  A  shop  employing  one  (1)  journeyman  steadily  and  not  more 
than  fifteen  (15)  journeymen,  one  (1)  apprentice;  above  fifteen  (15)  journey- 
men, up  to  and  including  thirty  (30)  journeymen  two  (2)  apprentices; 
above  thirty   (30)   journeymen,  three   (3)   apprentices. 

Article  VI.  The  apprentice  must  serve  four  (4)  years,  equally  divided 
amongst  the  branches  of  the  trade  carried  on  in  said  shop. 

Article  VII.  All  apprentices  must  serve  under  compefent  journeymen  and 
must  receive  full  price  for  their  work. 

Article  VITI.  The  journeyman  teaching  the  apprentice  must  receive  cnc- 
third  (%)  of  the  apprentice's  wages  and  both  are  responsible  for  quality 
of  work  done. 

Article  IX.  An  apprentice  is  a  person  having  no  previous  experience  at 
the  trade  of  brushmaking  and  must  be  at  least  sixteen  (16)  years  of  age 
when  starting  their  apprenticeship  and  must  carry  the  apprenticeship  card 
of  the  Brushmakers'  International  Union.  Any  one  sixteen  (16)  years  of  age 
who  has  had  previous  experience  at  the  trade  must  serve  as  an  apprentice. 

Articlsj  X.  A  journeyman  is  a  person  skilled  in  the  branches  of  the  trade 
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of  brushmaking  they  work  at. 

Article  XI.  All  overtime  must  be  paid  for  as  time  and  one-half  for  time 
workers.  Piece  workers  must  receive  at  least  twenty-five  (25)  cents  extra 
for  meals  for  overtime. 

Article  XII.  Draw  work  is  the  only  work  allowed  done  outride  the  shop, 
and  must  be  paid  full  price.  Any  draw  work  done  outside  the  shop  by  any- 
one working  in  the  shop  during  regular  worl-  ing  hc/urs  n-.ust  receive  tin^.e  and 
one-half. 

Article  XIII.  Not  to  dfscriniinate  against  an  oniployee  for  carrying  out 
the  mandates  of  the  Brushmakers'  International  Union. 

Article  XIV.  That  nothing  in  this  agreement  shall  l>e  so  construed  as  to 
decrease  a  member's  wages  who  is   receiving  more  than  this  scale  calls  for. 
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Articie  XV.  Tlie  farly  of  the  second  part  agrees  to  furnish  the  party  of 
the  first  pnrt  with  all  necessary  Brushniakers*  International  Union  labels  and 
stamps.  Tlxso  lalels  or  stamps  shall  be  put  on  none  bnt  brushes  made 
under  union  conditions,  and  shall  always  remain  the  property  of  the  Brush- 
makers*  International  Union. 

Article  XVI.  That  the  party  of  the  first  part  agrees  to  the  rules  of  the 
Brusliniakers*  International  Union  in  regards  to  labels  and  Stewards. 

Article  XVII.  This  agreen-.ont  expires  Septew.ber  1^   WOC. 

OA&PET  XrPHOLBTE&EIlB,   KEW  TORS  CITY. 

C.vuPET  Upholsterers'  Union  of  New  York,  Local  No.  70,  U.  I.  U. 

Annual  Aqbeement. 

New  York,  August  1,  1906. 

First.  On  and  after  September  19,  1906,  Measurers,  Cutters,  Layers  -and 
Head  Pressers  on  carpets,  oilcloths  and  all  other  floor  coverings,  shall  receive 
a  minimum  rate  of  wages  of  $24  per  week,  and  shall  receive  no  less  than  one 
week's  work.  No  members  shall  be  subject  to  a  decrease  on  account  of  the 
minimum  scale  adopted  by  this  Union. 

Skcond.  The  wages  of  the  apprentices  shall  be  as  follows:  $10  per  week 
for  the  first  year,  $12  per  week  for  the  second  year,  $15  per  week  for  the 
third  year,  and  $18  per  week  for  the  fourth  year. 

Third.  The  working  hours  shall  be  from  8  o'clock  a.  m.  until  6  o'clock  p.  M., 
allowing  one  hour  for  lunch. 

FoLTtTH.  All  overtime  shall  be  paid  for  at  the  rate  of  double  time,  in- 
cluding Sundays  and  legal  holidays. 

Fifth.  All  carpet  and  oilcloth  work  (new  and  old)  done  by  this  firm,  or 
sublet,  whether  in  this  city  or  out-of-town,  shall  be  done  by  members  of  the 
Carpet  Upholsterers'  Union  of  the  Upholsterers'  International  Union  of 
North  America. 

Sixth.  All  carpet  and  oilcloth  measurers,  cutters,  layers  and  head  pressers, 
employed  by  firms  where  members  of  this  Union  are  employed,  shall  be  mem- 
bers of  the  Carpet  Upholsterers*  Union,  Local  No.  70,  of  New  York  and 
vicinity,  except  as  provided  for  out-of-town  work  in  the  fifth  clause. 

Seventh.  One  (1)  apprentice  shall  be  allowed  to  every  ten  (10)  carpet 
workers.  All  apprentices  shall  be  required  to  serve  four  years  at  their 
respective  branches  before  graduating  as  a  journeyman  of  the  craft. 

Eighth.  The  first  clause  shall  not  bind  the  employers  to  keep  in  their 
employ  for   one   week   men   who   prove   incompetent. 

Neither  sliall  it  be  interpreted  to  mean  that  the  measurers,  cutters,  layers 
and  head  pressers  on  carpet  and  oilcloth  shall  receive  pay  for  legal  holidays 
where  services  are  not  rendered. 

And  it  is  further  provided  that  it  will  be  optional  with  the  employers  to 
make  each  Saturday  between  the  15th  of  June  and  the  Ist  of  September  a 
full  or  a  half  working  day  and  pay  accordingly. 

From  8  o'clock  A.  M.  until  12  o'clock  noon  shall  constitute  a  half  working 
day  on  Saturdays  between  June  15th  and  September  1st. 

Ninth.  This  agreement  to  go  into  effect  September  4,  1906,  and  to  remain 
in  force  one  year. 

Signed  

For  the  firm  of 
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WOOD  CARVERS  AND  MODELERS,  NEW  YORK   CITY. 

[Signed  June   1,   1006] 

An  agreement  made  and  entered  into  on   ,  190C,  hy  and 

bettceen  the  Firnu  of  and  the  International  Wood 

Carvers*  Association  of  New  York  and  Brooklyn,  parties  of  the  second 
part. 

FiBST.  Eight  hours  shall  constitute  a  day*s  work  on  Monday,  Tuesday, 
Wednesday,  Thursday,  Friday,  and  four  hours  shall  constitute  a  half  day's 
work  on  Saturday  forenoon. 

Second.  Wages  of  wood  carvers  to  be  as  follows  (four  ratings) :  $3.75, 
$4.25,  $4.50  and  $5  per  day;  they  to  receive  their  rating  as  prescribed  by 
the  New  York  Wood  Carvers'  and  Modelers*  Association. 

Thibd.  That  all  labor  performed  in  excess  of  the  regular  working  days 
enumerated  above,  or  legal  holidays,  must  be  paid  at  the  rate  of  double  time. 
Overtime  or  work  on  Sundays  will  not  be  permitted,  except  in  cases  of 
extreme  emergency.  In  all  cases  where  overtime  is  required  the  consent  of 
the  Wood  Carvers'  Association  or  their  Business  Agent  must  be  obtained. 
Piece  work  or  contract  work  shall  not  be  permitted. 

Fourth.  That  all  carvers  shall  be  paid  on  or  before  Saturday  at  12  m. 
(noon)  in  all  cases.  When  carvers  are  laid  oil  or  dismissed  one-half  hour's 
notice  shall  be  given  with  wages  due  to  date  of  dismissal. 

Fifth.  All  carvers  employed  must  be  members  in  good  standing  of  the 
International  Wood  Carvers*  Association  of  New  York  and  Brooklyn, 

Sixth.  All  contracts  for  wood  carving  sublet  by  firms  who  are  parties  to 
thii  agreement  shall  in  all  cases  be  done  by  members  of  the  New  York  Wood 
Carvers*  and  Modelers*  Association  of  New  York  and  Brooklyn,  under  the 
conditions  as  provided  by  this  agreement  and  in  such  shops  recognized  and 
under  agreement  with  this  Association.  In  such  instances  the  Wood  Carvers' 
Association  or  its  Business  Agent  must  be  notified. 

Seventh.  One  apprentice  shall  be  allowed  to  everj'  firm  employing  from 
one  (1)  to  five  (5)  carvers;  two  (2)  apprentices  to  every  firm  employing 
from  five  (5)  to  ten  (10)  carvers;  three  (3)  apprentices  to  tsvery  firm 
employing  from  ten  (10)  to  fifteen  (15)  carvers  or  more;  three  (3)  appren- 
tices being  the  limit  in  any  shop.  All  apprentices  shall  serve  four  (4) 
years  and  shall  receive  work  and  proper  instructions  during  their  term  in  all 
branches  of  wood  carving. 

Eighth.  The  authorized  representative  of  the  Union  shall  be  permitted  at 
all  times,  when  occasion  may  require  his  presence,  to  visit  buildings  in 
course  of  construction  or  alteration  and  other  work  shops  of  the  firms  who  are 
parties  to  this  agreement. 

Ninth.  In  case  of  any  contemplated  changes  by  either  party  to  this  agree- 
ment, a  notice  in  writing  shall  be  given  stating  fully  what  the  proposed 
changes  are  at  least  three  (3)  months  prior  to  the  expiration  of  this  agree- 
ment; and  unless  such  notice  is  received  within  the  time  herein  specified,  this 
agreement  shall  be  considered  binding  on  both  parties  for  each  succeeding 
year. 

This  agreement  to  take  effect  June  1,  190G,  and  remain  in  force  until 
January  1,  1908. 
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WOOD   WO&SERB,   NEW   YORK   CITT. 

This  agreement^  made  and  entered  into  this  first  day  of  February,  1*906, 
between  Manufacturing  ^yood  Workers'  Association^  party  nf  the  first 
part,  and  the  Amalgamated  Wood  Workers'  International  Union  of 
America,  through  their  duly  authorized  representatives,  the  Wood  Work- 
ers' Council  of  Sew  York  and  vicinity,  party  of  the  second  part, 
u:itn€ss€th: 

Article  1.  The  party  of  the  first  part  agrees  to  hire  none  but  men  in 
good  standing  of  the  Amalgamated  Woodworkers*  International  Union  who 
carry  the  card  is-^ued  by  the  Woodworkers*  Council,  under  the  jurisdiction 
of  said  Amalgamated  Woodworkers'  International  Union,  or  who  shall  sig< 
nify  their  intention  to  make  application  for  membership  in  said  Union  within 
ten  days  from  date  of  the  employment. 

The  party  of  the  second  part  hereby  agrees  to  furnish  the  members  of 
the  party  of  the  first  part  the  necessary  mechanics  required  by  them  in  the 
conduct  of  their  business. 

Article  II.  The  number  of  hours  which  shall  constitute  a  week's  work 
shall  be  fifty,  and  any  overtime  shall  be  paid  for  at  the  rate,  of  time  and  a 
half,  it  being  further  agreed  that  no  work,  except  in  cases  of  emergency, 
shall  be  performed  on  Saturdays  after  the  hour  of  12  o'clock  noon,  on  Sundays 
or  on  any  of  the  follwing  legal  holidays,  viz:  New  Year's  Day,  Washington's 
Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day, 
Thanksgiving  Day  and  Christmas  Day,  it  being  understood  that  any  work 
performed  on  any  of  the  above-named  days  will  be  paid  for  at  the  rate  of 
double   time. 

Article  III.  The  minimum  spale  of  wages  for.  bench  hands  and  machine 
hands  of  the  first  class  shall  be  nineteen  dollars  ($10)  per  week,  and  for 
bench  hands  and  machine  hands  of  the  second  class  sliall  be  fifteen  dollars 
($15)   per  week. 

It  is  understood  and  agreed  that  all  mechanics  at  present  in  the  employ  of 
manufacturers,  parties  of  the  first  part,  shall  have  their  wages  advanced 
one  dollar   ($1)   per  week. 

It  is  further  understood  that  all  employees  who  are  receiving  more  than 
the  foregoing  minimum  scale  shall  not  be  subject  to  any  reduction  in  their 
wages  by  reason  of  the  adoption  of  this  agreement. 

Tlie  qualification  "  First-Class  Men  "  shall  apply  only  to  workmen  capable 
of  executing  work  in  a  satisfactory  manner  from  detail  drawings,  and  to 
machinemen  who  are  capable  of  caring  for  and  setting  up  their  own  machines. 

Article  IV.  Party  of  the  first  part  may  employ  one  apprentice  for  every 
five  benchmen  or  majority  fraction  thereof,  and  one  apprentice  for  every 
five  machinemen  or  majority  fraction  thereof. 

The  apprentice  shall  serve  a  term  of  three  years  at  the  following  rates,  viz: 

Wages  for  the  first  year,  six  dollars   ($6)    per  week. 

Wages  for  the  second  year,  eight  dollars    ($8)    per  week. 

Wages  for  the  third  year,  ten  dollars  ($10)  per  week,  provided,  however, 
no  apprentice  shall  be  engaged  over  nineteen  years  of  age.  The  working 
hours  of  apprentices  shall  be  the  hours  specified  in  this  agreement. 

Apprentices  over  sixteen  years  of  age  shall  be  provided  with  an  apprentice 
card  issued   by  the   Amalgamated   Woodworkers*   International   Union.      No. 


III.204     Nbw  Yobk  State  Dbpabtment  of  Labor. 

apprentice  shall  voluntarily  leave  the  employ  of  his  original  employer  to  be 
employed  by  any  other  employer  subscribing  to  this  agreement,  unless  said 
apprentice  ^all  receive  from  his  original  employer  a  written  release  setting 
forth  a  relinquishment  of  all  claims  upon  him. 

Abticle  V.  In  case  of  any  disagreement  as  to  the  true  intent  and  meaning 
of  any  part  of  this  agreement,  or  in  case,  of  any  claim  of  violation  of  any  part 
of  same  by  either  party,  the  question  in  dispute  shall  be  referred  to  a  board 
of  arbitrators,  consisting  of  two  from  each  side,  who  shall  meet  within 
twenty-four  hours  after  receiving  written  notice.  They  shall  at  once,  upon 
organizing,  select  an  umpire,  to  whom  the  matter  in  dispute  shall  be  referred 
in  case  the  arbitrators  fail  to  agree,  and  the  decision  of  said  umpire  shall  be 
final  and  binding  on  both  parties. 

Abtici^  VI.  It  is  mutually  agreed  by  the  parties  hereto  that  the  arbitration 
plan  adopted  at  a  conference  held  April  22,  1905,  between  the  Board  of  Gov- 
ernors of  the  Building  Trades  Employers'  Association  and  the  representatives 
of  the  labor  unions,  is  hereby  made  a  part  of  this  agreement,  and  binding 
on  all  parties  hereto. 

Article  Vll.  This  agreement  shall  take  effect  immediately  and  continue 
until  December  31,  1906.  If  any  change-  is  contemplated  by  either  party  at 
its  termination,  notice  in  writing  shall  be  given  by  the  party  contemplating 
such  change  at  least  three  months  prior  to  the  expiration  of  this  agreement. 
After  such  notice  has  been  served,  conference  committee  shall  meet  within 
two  weeks;  such  notice  to  be  legally  served  upon  the  secretary  of  the  organi- 
zation, and  if  no  such  notice  is  received  at  least  three  months  prior  to  the 
expiration  of  this  agreement,  it  shall  continue  in  force  for  another  year, 
subject  to  a  similar  three  months'  notice. 

(For  the  employer,  party  of  the  first  part.) 

• » 

President. 

•  • > 

Secretary, 

(For  the  Woodworkers'  Council  of  (ircater  New  York  and  vicinity,  party 

of  the  second  part.) 

I 

President. 

> 

.Secretary. 

WOOD  W0BKEB8,  T&OY. 

Tra4e  agreement  between  the  Manufacturing  Mill  Otcncrs  and  the  Carpenters* 

Joint  District  Council  of  Troy. 

The  following  rules  to  be  in  force  from  April  1,  1906,  to  April  1,  1907: 

HOTJBS. 

Nine  hours  shall  constitute  a  day's  work,  to  begin  at  7  a.  m.  and  end  at 
5  p.  M.,  except  on  Saturday,  when  work  shall  terminate  at  4  p.  m.     Eight 
.hours  shall  constitute  a  day's  work  on  Saturday. 
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Waobb. 

The  wages  shall  be  the  same  as  were  paid  from  April  1,  1905,  to  April  I. 
1906. 

OVEBTIME. 

Overtime  to  be  paid  at  the  rate  of  time  and  one-half,  except  for  the  time 
worked  between  the  hours  of  6  p.  M.  Saturday  and  7' A.  if.  Monday,  DecoratJf)n 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  New 
Year's  Day,  for  which  double  time  will  be  paid. 

TiABTJ*. 

The  label  shall  be  applied  to  all  doors,  saah  and  blinds,  to  every  bundle  or 
package  of  trim. 


No  union  mill  hand  shall  work  for  anv  manufacturer  or  manufacturers 
who  will  keep  in  their  employment  over  two  days  any  man  who  has  not 
made  application  to  join  the  union. 

All  persons  using  carpenters'  tools  or  wood-working  machinery  and  not 
carrying  the  Quarterly  Working  Card  of  the  D.  C,  shall  be  considered  as 
non-union  men.    This  includes  apprentices,  foremen,  contractors,  etc. 

Should  either  party  to  this  agreement  desire  a  change,  notice  must  be  given 
of  same  on  or  before  February  1,  1907. 

P.  S. —  All  employers  signing  these  Trade  Rules  will  be  placed  on  the  Fair 
List  of  the  Building  Trades'  Council. 

rV.   LEATHER  AND  LEATHER  GOODS. 

FTT&  8KIV  D&E88E&8,  BBOOKLYN. 

THIS  AOREEMENTt  made  and  entered  into  thie day  of  Mareh, 

nineteen  hundred  etnd  eia,  hy  and  between of 

the  borough  of  Brooklyn  and  city  of  New  York,  party  of  the  first  part, 
and  the  Fur  Skin  Dreeaere*  Union,  a  voluntary  unincorporated  trade 
union,  party  of  the  second  part,  WITNESSETH  : 

I.  That  the  party  of  the  first  part  agrees  to  employ  in  his  place  of  business 
in  the  capacity  of  fleshers  and  shavers,  only  members  of  the  party  of  the 
second  part  during  the  term  of  this  agreement,  and  to  pay  them  for  the  work 
to  be  performed  by  them,  the  prices  specified  in  the  schedule  hereto  annexed 
and  made  part  of  this  agreement. 

II.  The  party  of  the  second  part  hereby  agrees  to  furnish  the  said  party 
of  the  first  part  with  help  which  he  may  require  during  the  term  of  this 
agreement;  it  being  understood,  however,  that  such  help  shall  be  furnished  if 
the  party  of  the  second  part  is  able  to  supply  the  number  required. 

III.  And  the  party  of  the  second  part  hereby  agrees  that  in  case  it  should 
fail  to  carry  out  the  covenants  and  conditions  of  this  ag^e^ment,  to  pay  the 
sum  of  one  hundred  dollars  ($100)  as  ascertained  and  liquidated  damages  to 
the  said  party  of  the  first  part. 

IV.  And  it  is  further  agreed  that  if  the  said  party  of  the  first  part  should 
fail  to  carry  out  and  perform  any  of  the  conditions  and  covenants  herein 
mentioned,  or  to  employ  members  other  than  of  the  party  of  the  second  part. 
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he  shall  pay  the  party  of  the  second  part  the  sum  of  two  hundred  dollars 
($200)  as  its  ascertained  and  liquidated  (!an:agps. 

V.  Tliat  this  agreement  shall  enter  into  force  on  the  date  thereof,  and  shall 
continue  and  remain  binding  upon  the  parties  hereto  until  the  31st  day  of 
December,  "1906. 

In  witness  wl  eicof,  the  ^aid  parties  liereto  have  hereunto  set  their  hands 
and  seals  the  day  and  year  first  above  written. 

[n  presence  of 

VI.      PAPER  AND  PULP. 

INTERKATtONAL  PAPEB  COXPANY  AND  ITS  EXPL0TEE8. 

[Proposition    submitted    by    International    Paper   Company    to   its   employees, 

July  26,  1006.] 

1.  The  International  Paper  Company  declares  itself  as  favoring  the  system 
of  three  shifts  for  tour  workers  in  paper  mills  having  sufficient  raw  material 
to  supply  the  paper  machines  running  not  less  than  six  full  days  each  week 
and  equipped  with  the  modern  machinery  necessary  to  operate  the  system  with 
prpfit. 

2.  We  propose  to  put  the  three  tour  system  into  operation  in  such  plants 
starting  with  one  paper  mill  upon  the  first  Monday  of  September,  1906,  and 
continuing  with  one  mill  upon  the  first  Monday  of  each  month  thereafter. 

3.  Upon  June  1,  1907,  if  any  paper  mills  remain  upon  the  two  tour  system 
which  can  operate  upon  the  three  tour  system  with  profit,  such  mills  shall  be 
changed  to  the  system  of  three  tours  within  a  reasonable  time  thereafter. 

4.  Under  the  system  of  three  shifts  for  tour  workers,  employees  shall  work 
eight-  consecutive  hours  upon  each  shift  —  shifts  shall  alternate  in  sequence 
weekly,  the  change  in  tour  coming  at  7  a.  m.,  3  P.  M.,  and  11  p.  M. 

5.  The  usual  running  time  of  the  paper  machines  will  be  from  7  a.  M. 
Monday  morning  until  7  A.  M.  Sunday  morning  —  a  period  of  six  days  of 
twenty-four  hours  each. 

In  case  of  accident  or  because  of  some  other  adverse  condition  beyond  our 
control,  paper  machines  may  be  run  six  and  a  half  days  per  week,  the  start- 
ing time  being  6  p.  M.  Sunday.  Such  running  to  be  decided  upon  by  con- 
ference with  the  New  York  office, 

6.  The  hours  of  operating  pulp  mills  shall  be  determined  by  the  pulp 
situation.  Pulp  mills  are  to  run  six  and  a  half  days  each  week  when  their 
output  is  needed;  and  when  mutually  agreeable  to  superintendent  and  em- 
ployees.   Pulp  mills  may  be  run  the  seven  full  days  of  the  week. 

7.  All  employees  to  be  paid  weekly  at  established  rates  per  hour  for  the 
number  of  hours  worked,  straight  time  to  be  paid  for  overtime,  and  for  work 
between  7  a.,  m.  Sunday  and  7  a.  m.  Monday.  The  new  hourly  rate  of  each 
employee  is  to  be  determined  by  multiplying  his  present  rate  by  65  (his 
present  week),  and  dividing  the  result  by  48  (his  new  week)  same  carried 
out  into  three  decimals. 

8.  Tiiere  shall  be  no  strikes  or  lockouts.  All  matters  of  dispute  shall  be 
adjusted  in  conference ;  all  parts  of  the  mill  during  any  conference  are  to  be 
kept  running  to  their  full  capacity. 

9.  The  Paper  Company  reserves  abeolutely  the  right  to  discharge  any  em- 
ployee because  of  inefficient  service,  refusal  to  obey  the  instructions  of  a 


BuEEAu  OF  Mediation  and  Aebiteation,  1906.     III.207 

superior,  wilful  disregard  of  the  compauy's  interests,  or  the  doing  away  with 
a  position  which  any  man  may  fill. 

10.  It  i^  the  policy  of  tlie  company  to  operate  its  plants  as  economically  as 
possible.  In  order  to  partially  offset  the  great  increase  in  cost  due  to  the 
three  tours,  an  effort  will  be  made  in  each  department  of  each  mill  to  reduce 
the  crew  to  the  most  recutonahle  basis.  We  shall  expect  our  employees  to 
lend  their  co-operation  in  accomplishing  these  results.  When  any  reorganiza- 
tion occurs,  employees  will  be  expected  to  perform  to  the  best  of  their  ability 
any  new  and  different  duties  assigned  to  them.  It  is  expected  that  each 
employee  shall  devote  himself  exclusively  to  bis  work  while  in  the  mill. 

11.  We  propose  to  adopt  for  all  mills  upon  the  first  Monday  of  September, 
1906,  a  nine-hour  day  for  day  workers,  men  to  receive  the  same  wages  for  the 
nine  hours  as  they  are  now  receiving  for  ten  hours,  the  hours  being  from 
7  A.  M.  to  12  noon,  and  from  1  p.  M.  to  5  p.  m.  six  days  each  week. 

VU.  PBINTIKG  AND  PAPER  QOOD8. 

OOXPOBITORB,    AXBTERDAX. 
[Eeported  by  union  February  2,  1907,  as  signed  by  the  employers.] 

An  agreement  entered  into  <m  the   st  day  of 

190 party  of  the  first  part,  and  the  Amsterdam  Typographi- 
cal Union,  No.  274,  party  of  the  second  part,  hereby  witnesseth: 

That  the  parties  hereto  agree  to  and  with  each  other  as  follows : 

First.  That  none  but  4)rinter8  in  good  standing  in  the  Typographical 
Union  be  employed,  except  by  and  with  the  consent  of  this  union,  the  label 
committee  acting  as  its  representative. 

Second.  That  after  Jan.  1,  1906,  forty-eight  (48)  hours  shall  constitute  a 
week's  work. 

Thibd.  That  the  minimum  rate  of  wages  shall  be:  For  hand  work,  two 
dollars  ($2.00)  per  day,  eight  (8)  hours;  two  dollars  thirty- three  and  one- 
third  cents,  ($2.33Vf{)  per  night,  eight  (8)  hours;  twenty-five  (25)  cenU 
per  one  thousand  (1,000)  ems,  for  day  work,  and  thirty  (30)  cents  per  one 
thousand  (1,000)  ems  for  night  work.  For  machine  work,  two  dollars 
thirty- three  and  one-third  cents  ($2.33%)  per  day  of  eight  (8)  hours;  for 
night  work,  two  dollars  and  eighty- three  and  one- third  cents  ($2.83%)  per 
night,  of  eight  (8)  hours  continuous  work.  For  all  overtime  shall  be  price 
and  one-half  (1%).  The  particular  hours  constituting  a  day  may  be  agreed 
upon  by  the  chapel  and  the  employer.  All  days  other  than  regular  working 
days,  shall  be  paid  double  price.    Objectionable  matter  shall  call  for  double 

piice  for  piece  work.     It  is  agreed  that  the : . . 

employees  will  begin  work   at    o'clock and  end   at 

o'clock 

Fourth.  That  but  one  (1)  apprentice  shall  be  allowed  for  every  five 
journeymen.  • 

Fifth.  That  no  business  pertaining  to  the  Union  shall  be  transacted  during 
working  hours,  unkss  with  the  consent  of  the  party  of  the  first  part 

SixTir.  That  all  di^^agreements  shall  be  settled  by  arbitration  whenever 
possible.  _^ 
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Seventh.  That  nothing  in  this  agreement  shall  be  construed  or  operated 
to  decrease  the  wages  in  any  office  where  more  than  herein  called  for  is  paid. 

Eighth.  That  this  agreement  is  to  continue  in  force  until  another  scale 
is  presented. 

Between  employing  printers  of  Amsterdam,  N.  Y.,  and  Amsterdam  Typo- 
graphical Union,  274,  to  regulate  the  use  of  the  International  Typographical 
Union  Label  (Electro.) 

The  use  of  the  label  is  allowed  and  governed  by  the  following  conditions 
and  rules: 

FiBST.  That  the  union  shall  furnish,  through  its  label  committee,  to  all 
union  offices,  one  or  more  electrotypes  of  the  I.  T.  U.  label. 

Second.  The  union  label  shall  at  all  times  remain  the  property  of  Amster- 
dam 'Typographical  Union. 

Third.  All  infringements  upon  this  label  will  be  punished  according  to 
law.    Under  no  circumstances  can  duplicate  labels  be  made. 

FouBTH.    The  label  must  not  be  loaned. 

Fifth.  Employers  operating  more  than  one  office  shall  not  be  allowed  the 
label  unless  all  offices  operated  by  such  emj^oyers  are  strictly  union. 

Sixth.  In  offices  where  no  journeymen  printers  are  employed,  perman- 
ently, the  proprietor  or  proprietors,  employed  in  the  composing  room,  must 
become  active  members  of  said  Union  and  remain  in  good  standing  on  the 
active  roll  until  such  time  as  one  or  more  journeymen  printers,  members  of 
said  union,  are  employed  permanently  in  each  office.  The  scale  of  prices  and 
other  rules  and  regulations  of  said  union  must  be  striotly  adhered  to. 

Seventh.  In  case  a  label  becomes  battered  .or  defective,  it  can  be  ex- 
changed  for  a  new  one  on  application  to  the  committee. 

Eighth.  In  case  of  non-compliance  with  the  above  conditions  and  rules, 
the  Union  shall  withdraw  the  label,  and  it  shall  not  be  returned  until  the 
employer,  or  his  representative,  gives  a  guarantee  of  faithful  compliance  in 
the  future. 

001IP0BZT0B8,   BATAYIA. 

(a)       OONTBAOT. 
[This  is  the  general  form  of  contract  of  the  International  Typographical  Union.] 

Thii  agreement,  made  and  entered  into  this  let  day  of  January,  1006,  by  and 
hettoeen  €hri»u)old  d  McWain  {Daily  News),  Times  Publishing  Co.,  Fim 
Bros,,  A.  F.  Marshall,  C.  J.  Delhridge,  through  authorized  representa- 
tives, the  party  of  the  first  party  and  the  subordinate  union  of  the  Inter- 
national Typographical  Union  of  the  City  of  Batavia,  knoum  as  TypO' 
graphical  Union  No.  611,  by  its  committee  duly  authorized  to  act  in  its 
behalf,  party  of  the  second  part. 

Witnesseth:  That  from  and  after  January  1,  1906,  and  for  a  term  of 
three  years,  ending  January  1,  1008,  and  for  a  reasonable  time  thereafter 
(not  exceeding  thirty  days)  as  may  be  required  for  the  negotiation  of  a  new 
agreement,  thfi  newspaper  or  job  office,  represented  by  the  said  party  of  the 
first  part,  binds  itself  to  the  employment  in  it«  composing  room  and  the 
departments  thereof,  of  mechanics  and  workmen  who  are  members  of  TypO" 
graphical  Union  No.  611,  and  agrees  to  respect  and  observe  the  conditions 
imposed  by  the  constitution,  by-laws  and  scale  of  prices  of  the  aforesaid 
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organization,  copies  of  which  are  hereunto  attached  and  made  a  part  of  this 
agreement. 

And  it  is  further  agreed  that  aforesaid  constitution  and  by-laws  may  be 
amended  by  said  party  of  the  second  part  without  the  consent  of  the  party  of 
the  first  part.  Provided,  however,  that  such  changes  do  not  in  any  way 
conflict  with  the  terms  of  the  scales  and  rules  as  set  forth  in  this  contract. 

It  is  further  agreed  that  the  scale  of  prices  appended  to  this  contract  shall 
continue  in  operation,  without  change,  during  the  life  of  this  contract, 
except  as  may  be  mutually  agreed  between  the  parties  hereto. 

A  standing  committee  of  two  representatives  of  the  party  of  the  first 
part,  and  a  like  committee  of  two  representatives  of  the  party  of  the  second 
part,  shall  be  appointed,  the  committee  representing  the  party  of  the  second 
part  shall  be  selected  by  the  union;  and  in  case  of  a  vacancy,  absence  or 
refusal  of  either  of  such  representatives  to  act,  another  shall  be  appointed  in 
his  place.  To  this  committee  shall  be  referred  all  questions  which  may  arise 
as  to  the  scale  of  prices  hereto  attached,  the  construction  to  be  placed  upon 
any  clauses  of  the  agreement,  or  alleged  violation  thereof,  which  can  not  be 
settled  otherwise,  and  such  joint  committee  shall  meet  when  any  question  of 
difference  shall  have  been  referred  to  it  for  decision  by  the  executive  officers 
of  either  party  of  this  agreement.  Should  the  joint  committee  be  unable 
to  agree,  then  it  shall  refer  the  matter  to  a  board  of  arbitration,  the 
representatives  of  each  party  to  this  agreement  to  select  one  arbiter,  and  the 
two  to  agree  upon  a  third.  The  decision  of  this  board  shall  be  final  and 
binding  upon  both  parties. 

It  is  further  agreed  by  the  party  of  the  first  part  that  in  the  event  of  the 
installation  of  machines  or  the  substitution  of  machines  other  than  those  at 
present  in  use,  for  hand  composition  or  distribution,  a  scale  of  wages  may 
be  agreed  upon  by  the  joint  committee  of  the  parties  to  this  agreement,  but 
if  no  satisfactory  conclusion  can  be  reached,  the  matter  shall  be  referred  for 
final  settlement  to  a  board  of  arbitration  as  above  provided  for. 

It  is  agreed  by  the  said  party  of  the  second  part  that  for  and  in  con- 
sideration of  the  covenants  entered  into  and  agreed  to  by  said  party  of  the 
first  part,  the  said  party  of  the  second  part  shall  at  all  times  during  the  life 
of  this  agreement  truly  and  faithfully  discharge  the  obligations  imposed 
upon  it  by  furnishing  men  capable  of  performing  the  work  required  in'  the 
mechanical  department  of  the  party  of  the  first  part  over  which  party  of  the 
second  part  has  jurisdiction. 

It  is  agreed  that  both  the  language  and  the  spirit  of  this  contract  between 
above  named  firms,  party  of  the  first  part,  and  the  organization  known  as 
Typographical  Union  No.  611,  being  a  trades  union  chartered  by  and  under 
the  jurisdiction  of  the  International  Typographical  Union,  an  organization 
having  its  headquarters  at  Indianapolis,  Indiana,  by  its  committee  duly 
authorized  to  act  in  its  behalf,  party  of  the  second  part,  make  it  imperatively 
obligatory  on  both  parties,  whenever  any  difference  of  opinion  as  to  the 
rights  of  the  parties  under  the  contract  shall  arise,  or  whenever  any  dispute 
as  to  the  construction  of  the  contract  or  any  of  its  provisions  takes  place, 
at  once  to  appeal  to  the  duly  constituted  authority  under  the  contract,  viz., 
the  joint  standing  committee,  to  the  end  that  fruitless  controversy  shall  be 
avoided  and  good  feeling  and  harmonious  relations  be  maintained,  and  the 
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regular  and  orderly  prosecution  of  the  business  in  which,  the  parties  have  a 
community  of  interest  be  insured  beyond  the  possibility  of  interruption. 

It  is  further  stipulated  and  agreed  that  the  party  of  the  first  part  shall 
not  now  nor  during  the  life  of  this  contract  enter  into  any  association  or 
combination  hostile  to  the  printing  trades  unions,  nor  shall  it  at  any  time 
render  assistance  to  such  hostile  combination  or  association  by  suspension 
of  publication  or  any  other  act  calculated  to  injure  the  printing  trades  unions. 

And  the  party  of  the  second  part  hereby  agrees  to  enter  into  no  combina- 
tion or  association  with  the  intent  or  purpose  of  injuring  the  above  named 
firms  or  their  property,  and  shall  not  be  a  party  to  any  hostile  act  with 
similar  intent. 

This  contract  shall  be  null  and  void  in  case  of  trouble  with  an  allied  craft, 
providing  such  trouble  cannot  first  be  settled  by  arbitration,  such  arbitration 
to  be  in  accordance  with  the  provisions  of  this  contract. 

In  witness  whereof,  we  have  hereunto  set  our  hands  and  seals  this  1st  day 
of  January,  1906. 


[SEAL.] 


This  contract  is  entered  into  by  and  with  the  consent  of  the  International 
Typographical  Union,  an  organization  to  which  party  of  the  first  part  con- 
cedes jurisdiction  and  control  over  trade  organizatiors  in  all  mechanical 
departments  of  the  party  of  the  first  part,  with  the  exception  of  the  pressroom 
and  bindery,  and  the  International  Typographical  Union,  through  its  author- 
ized representative,  hereby  agrees  to  protect  the  party  of  the  first  part  in 
case  of  violation  of  this  agreement  by  the  said  party  of  the  second  part  under 
the  jurisdiction  of  said  International  Union. 

In  witness  whereof,  I  have  hereunto  set  my  hand  and  seal  this  Ist  day  of 
January,  1905. 

JAMES  M.  LYNCH, 
President  International  Typographical  Union. 

(5)  Label  Agbeemeitt. 

[This  la  the  general  form  of  label  agre«ment  of  the  International  Typographical 

Union.] 

This  article  of  agreement,  entered  into  this  \st  day  of  January,  A.  D.  1905, 
hy  and  between  named  firms,  party  of  the  first  part,  and  Batavia  Typo- 
graphical Union  No.  511,  party  of  the  second  part,  witnesseth: 

That  the  said  party  of  the  first  part,  in  consideration  of  the  use  and 
])rivileges  of  the  union  label,  owned  and  controlled  by  the  said  party  of 
the  second  part,  as  agents  of  the  International  Typographical  Union,  hereby 
agrees  to  employ  none  but  members  of  Batavia  Typographical  Union  Xo.  511, 
party  of  the  second  part,  not  to  use  the  said  label  or  trademark  upon  any- 
thing but  the  strict  production  of  union  labor,  and  to  neither  loan  nor 
duplicate  said  trademark,  or  use  the  same  upon  any  printed  matter  without 
imprint  or  trading  name,  except  by  permission  of  the  party  of  the  second  part. 

The  said  party  of  the  first  part  further  agrees  to  pay  the  adopted  scale  of 
wages  of  the  party  of  the  second  part,  hereto  attached,  and  to  comply  with 
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all   its   laws   and   those   of  the  International   Typographical   Union,  now  in 
force  or  hereafter  adopted. 

Any  violation  of  this  agreement  shall  make  it  null  and  void,  and  all  cuts, 
electrotypes  or  stamps  of  the  label  or  trademark  of  the  party  of  the  second 
part,  in  the  possession  of  the  party  of  the  first  part,  shall  immediately  be 
delivered  to  the  party  of  the  second  part  and  the  further  use  of  the  same 
after  such  annullment  by  said  party  of  the  first  part  shall  be  without  warrant 
and  illegal. 

In  witness  whereof,  we  have  hereunto  affixed  our  hands  and  seals  this  1st 
day  of  January  A.  D.   1905. 
For 


For 


(c)   SoALES  OF  Prices. 
[To  be  in  effect  from  Janaary  1,  1006,  to  January  1,   1008.] 

Newspafebs. 

Section  1.  Compositors  employed  on  morning  newspapers  shall  receive  not 
less  than  $14  per  week  of  six  days,  eight  hours  to  constitute  a  night's  work. 
Overtime  at  the  rate  of  1%  time.  The  hours  at  night  shall  be  between  6  p.  M. 
and  3  a.  m.,  except  where  there  are  three  shifts  of  eight  hours  each. 

Section  2.  Compositors  employed  on  evening  newspapers  shall  receive  not 
less  than  $12  per  week  of  six  days,  eight  hours  to  constitute  a  day's  work. 
Overtime  at  the  rate  of  1%  time. 

Machine  Wobk. 

(Under  this  heading  is  included  the  production  of  all  kinds  of  type- 
setting or  type-casting  machines.) 

Section  1.  In  machine  composition  all  work  must  be  time  work.  Piece 
work  can  in  no  case  be  allowed. 

I 

Section  2.  Compositors    employed    on    type-setting    machines    on    evening 

newspapers  shall  receive  not  less  tnan  fourteen  ($14)  dollars  per  week.    Eight 

(8)    continuous   hours    (excepting   lunch   time,   which   shall   not  exceed   45 

minutes),  ending  not  later  than  5:30  p.  m.  shall  constitute  a  day's  work. 

Six  ( 0 )  days  shall  constitute  a  week's  work. 

Section  3.  Compositors  employed  on  type-setting  machines  on  morning 
newspapers  shall  receive  not  less  than  sixteen  ($16)  dollars  per  week.  Eight 
(8)  continuous  hours  (excepting  lunch  time,  which  shall  not  exceed  45 
minutes),  shall  constitute  a  night's  work.  Six  (6)  nights  shall  constitute 
a  week's  work. 

Section  4,  Overtime  work  done  before  or  after  the  hours  constituting  a 
day's  work  on  evening  newspapers  shall  1^  paid  at  the  rate  of  1%  time;  and 
on  morning  newspapers,  for  overtime  work,  after  the  time  specified,  shall  be 
paid  at  the  rate  of  1^  time. 

Section  5.  In  offices  where  hand  and  machine  composition  is  done,  there 
sliall  be  no  culling  of  "  phat "  for  the  machines,  such  as  leaded  matter, 
poetry,  etc. 
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Section  6.  Headings,  extracts,  etc.,  and  matter  not  set  by  machines,  shall 
be  paid  for  at  the  rate  of  hand  composition.  Provided,  that  offices  shall  have 
the  privilege  of  having  headings,  extracts,  etc.,  which  belong  to  matter  set 
by  machines,  set  by  the  week  on  evening  papers,  at  twelve  ($12)  dollars 
per  week  of  six  (0)  days,  eight  (8)  hours  per  day,  ending  not  later  than 
6:30  P.  M.'  On  morning  newspapers  at  twelve  ($12)  dollars  per  week  of  six 
(6)  nights;  eight  (8)  hours  to  constitute  a  night's  work. 

Section  7.  Ad.  men,  floor  men,  bank  men,  etc.,  shall  work  under  the  follow- 
ing scale:  Evening  newspapers,  twelve  ($12)  dollars  per  week,  six  (6)  days, 
eight  (8)  hours,  ending  not  later  than  6:30  p.  m.;  morning  newspapers, 
twelve  ($12)  dollars  per  week,  six  (6)  nights,  eight  (8)  hours. 

Section  8.  In  no  case  can  a  member  working  on  a  newspaper  receive  less 
than  a  day's  pay. 

Section  9.  No  person  will  be  allowed  to  operate  any  kind  of  a  type-setting 
or  type-casting'  machine  who  is  not  a  member  of  Batavia  Typographical 
Union,  No.  611. 

Machine  Tbndebs. 

Section  1.  Machine  tenders  shall  receive  not  less  than  the  scale  provid'Kl 
for  machine  operators. 

Book  and  Job  Wobk. 

Sbction  1.  Composition  on  book  and  magazine  work  to  be  at  the  rate  of  30 
cents  per  1,000  ems.  If  the  compositor  is  required  to  make  up  his  matter  he 
shall  receive  three  cents  extra  per  1,000  ems. 

Section  2.  Composition  by  the  week  on  book  or  job  work  shall  be  not  less 
than  $12  per  week. 

Section  3.  Forty-eight  (48)   hours  shall  constitute  a  week's  work. 

Section  4.  All  time  work  done  after  regular  hours  shall  be  charged  1% 
time. 

Section  6.  All  work  done  on  Sundays,  Memorial  Day,  Fourth  of  July, 
Labor  I>ay,  Thanksgiving,  Christmas  or  New  Year's  days  shall  be  charged 
price  and  a  half. 

Section  6.  No  jobber  or  week  hand  shall  be  allowed  to  work  overtime  in 
any  Union  office  when  other  Union  men  are  out  of  work,  except  in  an  emer- 
gency, where  there  is  not  time  nor  opportunity  to  secure  additional  help. 

Section  7.  Machine  operators  engaged  in  the  job  department,  must  be 
employed  on  the  plan  as  set  forth  in  the  newspaper  machine  scale.  Eight  (8) 
hours,  between  the  hours  of  7  a.  m.  and  6  p.  m.,  to  constitute  a  day's  work. 
Provided,  however,  that  offices  have  the  nrivileffp  of  having  proofs  corrected  by 
job  man,  on  job  scale,  if  matter  was  set  bv  said  man.  said  corrections  not  to 
take  .more  than  thirty  minutes  in  any  one  day. 

The  above  scale  is  to  be  in  effect  from  January  1,  1906,  to  January  1,  1908. 

COXPOBITOBB,   CAVAVSAIOUA. 

IThe  union  reports  the  general  J.  T.  U.  contract  and  label  agreement,  as 
reprinted  under  Batavia  compositors,  and  the  foUowInjj  scale  of  prices  In  force 
In    1906.] 

Section  1.     Composition   shall  be  paid  for   at   the  rate   of   22   cents   per 

1,000  ems. 
Sec.  2.    Three  columns  of  figures  or  words,  or  words  and  figures,  shall  be 

paid  at  the  rate  of  price  and  one-half. 
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Sec.  3.  Double  price  matter:  Three  columns  with  rules;  four  columns  of 
figures  or  words,  or  words  and  l'|3fures,  with  or  without  rules. 

See.  4.  Introductions  and  conclusions  to  articles  set  in  larger  type  than 
the  body  of  the  article,  and  not  exceeding  three  lines,  shall  be  measured  the 
same  as  the  smaller  type.    This  also  applies  to  tabular  work. 

Sec.  5.  All  cuts  coming  in  piece  matter  shall  be  measured  by  the  com- 
positor, and  he  must  justify  them  with  the  matter  he  is  setting. 

Sec.  6.  All  work  of  an  intricate  nature,  such  as  diagrams,  or  very  unusual 
work,  shall  be  done  on  time. 

Sec.  7.  The  office  shall  prove  all  galleys. 

Sec.  8.  Piece  hands  shall  receive  18%  cents  per  hour  when  called  upon  to 
do    time    work. 

Sec.  9.  If  piece  hands  are  called  upon  to  correct  proofs  not  due  to  their 
own  inaccuracy,  they  shall  be  paid  for  the  time  thus  employed. 

Sec.  10.  Compositors  shall  correct  one  proof  and  all  errors  in  a  revise 
which  they  fail  to  correct  in  a  first  proof. 

Sec.  11.  All  advertisements  which  are  set  by  the  piece  shall  be  measured 
in  the  smallest  type  employed.  Ads.  to  be  set  by  piece  or  time  work  at 
choice  of  employer.  No  advertisements  shall  be  measured  in  larger  type  than 
brevier. 

Sec.  12.  All  matter  placed  on  the  dead  stone  for  distribution  may  be  lifted 
by  the  compositor,  should  the  same  matter  or  any  part  of  it  be  given  out 
for  composition. 

Sec.  13.  All  heads  shall  be  measured  in  the  same  type  in  which  the  body 
of   the   article   is   set. 

Sec.  14.  Where  the  matter  does  not  exceed  8  ems  in  width,  5  cents  per  1,000 
extra  shall  be  charged. 

Sec.  15.  No  journeyman  printer  shall  be  paid  at  a  rate  of  less  than  $10 
per  week. 

Sec.  16.  Forty-eight  hours  shall  constitute  a  week's  work,  which  may  be 
divided,  per  day,  so  as  to  meet  the  requirements  of  the  employers.  No 
employee,  however,  shall  be  required  to  work  more  than  14  hours  in  any 
one  day,  except  for  price  and  one-half.  Any  time  worked  over  40  hours 
in  a  week  in  which  a  holiday  occurs,  shall  be  considered  overtime. 

See.  17.  All  extra  time  shall  be  paid  for  at  the  rate  of  price  and  one- half. 
Sunday  work  paid  for  at  double  price. 

Sec.  18.  When  any  holiday,  except  Labor  Day,  falls  on  the  day  preceding, 
or  the  second  day  preceding  publication  day,  the  proprietor  of  any  office 
has  the  privilege  of  asking  his  employees  to  work  either  or  both  days  at 
single  price  and  take  such  other  days  during  the  week  for  holidays,  as 
may  be  mutually  agreed  upon. 

Sec.  19.  Machine  composition  shall  be  paid  at  the  rate  of  $12  per  week. 

C0XP08IT0HS,  ELMIBA. 

[Agreement  and  scnle  of  prices  In  effect  from  June  18,  1906,  to  June  18,  1009.] 

Newspapeb  Scale. 

Pectio>'  I.  The  foremen  on  daily  morning  or  Sunday  papers  shall  receive 
not  less  than  $20  per  week.  The  foremen  on  daily  afternoon  or  weekly 
lapors  shall  receive  not  less  than  $19  per  week. 
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Section  2.  The  operators  on  machines  on  Sunday  or  morning  pa|)ers  glial  1 
receive  not  less  than  $19  per  week  for  the  first  year,  and  $19.50  per  week 
for  the  second  year,  and  $20  per  week  for  the  third  year.  Hand  men  em- 
ployed in  Sunday  or  morning  newspaper  composing  rooms  shall  receive  $16 
per  week  for  the  first  year;  $17  per  week  for  the  second  year,  and  $18 
per  week  for  the  third  year. 

Men  employed  days  setting  **  ads  **  for  Sunday  papers  shall  receive  the 
evening  newspaper  "ad"  scale  for  the  same. 

Section  3.  Operators  on  machines  on  daily  afternoon  papers  shall  receive 
$18  per  week.  Handmen  employed  on  daily  afternoon  papers  shall  receive 
not  less  than  $15  for  the  first  year;  $16  for  the  second  year,  and  $17 
for  the  third  year. 

Section  4.  There  shall  be  no  fraction  of  a  day.  All  compositors  reporting 
for  duty  must  be  given  a  full  day's  work.  This  section  must  be  strictly 
enforced. 

Section  5.  Overtime  on  newspapers  after  the  regular  hours  of  composition 
shall  be  paid  for  at  the  rate  of  one  hour  and  one-half  for  each  hour's  work. 

Section  6.  When  a  compositor  is  employed  jjart  of  one  day  on  a  machine, 
and  part  on  the  floor,  the  machine  scale  as  to  wages  shall  govern. 

Section  7.  Learners  on  machines  shall  receive  $15  per  week  for  a  period 
not  exceeding  four  weeks,  and  $16  per  week  for  an  additional  four  weeks  in 
which  to  learn  to  operate  machines. 

Section  8.  It  shall  not  be  considered  the  duty  of  the  operator  to  wash 
or  stack  matrices,  all  cleaning  of  machines  to  be  done  by  the  office. 

Section  9.  All  employees  of  the  composing  room  shall  be  under  the  direc- 
tion of  the  foreman  of  that  department,  and  shall  not  be  subject  to  the 
dictation  or  orders  of  any  machinist,  or  other  co-employee  who  is  not  a 
member  of  Elmira  Typographical  Union  No.  19.  And  no  foreman  shall 
delegate  his  power  to  any  person  not  a  member  of  said  Union. 

Section  10.  Apprentices  may  be  allowed  to  operate  machines  during  the 
last  three  months  of  their  apprenticeship,  who  shall  be  paid  the  wages  of 
learners  until  the  time  of  apprenticeship  shall  have  expired. 

Section  11.  No  person  shall  be  allowed  to  operate  type-setting  machines 
who  is  not*  a  member  in  good  standing  of  Typographical  Union  No.  19. 

Section  12,  Compositors  employed  in  an  office  at  the  time  of  the  introduc- 
tion of  machines  shall  have  preference  as  operators,  one  expert  operator 
being  allowed. 

Section  13.  Machinists  must  receive  not  less  than  operators  where  em- 
ployed, and  must  be  members  of  the  Typographical  Union. 

Section  14.  Extra  men  employed  on  daily  afternoon  papers  shall  receive 
not  less  than  37V^  cents  per  hour  for  each  hour  employed.  On  morning 
papers  not  Ic-^s  than  42  cents  for  each  hour  employed.  On  Sunday  newspapers 
not  less  than  42  cents  for  each  hour  employed. 

Section  15.  All  advertisements  published  in  any  Klmira  paper  from  any 
firm  of  the  city  of  Elmira,  or  any  firm  of  any  other  city  for  which  any 
Elmira  paper  publishes  an  edition,  shall  be  classed  as  local  advertisements 
and  be  paid  for  accordingly.  Offices  shall  be  entitled  to  all  foreign  advertise- 
ments. 
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No  matrices,  t3'|)e  or  plates  shall  be  exchanged  between  any  offices  under 
our  jurisdiction  unless  the  same  is  paid  for  at  the  regular  rate  of  hand 
composition,  and  all  such  matrices,  type  or  plates  shall  be  measured  accord- 
ing to  the  type  used  in  the  body  of  the  paper  where  used,  and  collected 
by  the  chairman  of  the  office  and  the  proceeds  turned  over  to  the  men 
employed  in  the  department  where  such  matrices,  type  or  plates  are  used; 
provided,  however,  that  offices  shall  have  the  privilege  of  resetting  such 
matrices,  type  or  plates  within  three  working  days  after  such  matrices, 
type  or  plates  are  used. 

All  news  plate  matter  or  matrices  used  after  January  1,  1907,  are  to  be 
measured  and  paid  for  according  to  the  type  used  in  the  body  of  the  paper, 
at  30  cents  per  1,000  ems.  Provided,  however,  the  office  may  reset  such 
matter  within  the  first  three  working  days  after  such  matter  is  used. 

Section  16.  Six  days  or  nights  of  eight  hours  each  shall  constitute  a 
week's    work. 

Section  17.  Saturday-s  work  on  Sunday  papers  shall  be  sixteen  hours 
between  7  a.-  m.  and  2:30  a.  M. 

V 

Appbentices. 

Section  1.  Each  office  shall  be  entitled  to  one  apprentice  for  every  five 
journeymen,  or  fraction  thereof;  provided,  however,  that  each  office  shall 
have  not  more  than  two  apprentices  in  any  one  department. 

Abbitbation  Aobeement. 

If  an}'  dispute  shall  arise  as  to  any  section  of  this  scale,  it  shall  be 
settled  by  arbitration,  the  Union  to  select  one  member  of  the  Arbitration 
Board,  the  office  where  the  dispute  arises  the  second,  and  these  two  to  agree 
upon  the  third  member,  their  decision  to  be  final  and  binding  to  both  parties 
concerned. 

Book  and  Job  Scale. 

Section  1.  The  foreman  of  a  book  or  job  office  shall  receive  not  less  than 
$18   per  week. 

Section  2.  Compositors  or  job  printers  in  book  and  job  offices  employed 
by  the  week  shall  receive  not  less  than  $15  per  week.  Overtime  shall  be 
paid  for  at  the  rate  of  time  and  one-half. 

Section  3.  Compositors  or  job  printers  in  book  or  job  offices  employed  for 
less  than  one  day  shall  receive  35  cents  per  hour  for  actual  time  employed. 

Section  4.  For  piece  work  in  the  English  language  (such  as  book  work, 
etc.)  common  matter,  reprint  or  manuscript,  from  pica  to  agate  inclusive, 
30  cents  per  thousand  shall  be  charged.  Night  and  Sunday  work  35  cents 
per  thousand. 

Section  5.  All  "ads "  set  for  book  work  shall  be  measured  according  to 
the  type  used  in  the  body  of  the  book,  magazine,  etc. 

Section  6.  Prefaces,  contents  or  any  prefaced  matter,  are  to  be  cast  up 
in  type  in  which  they  are  composed,  and  the  compositor  takes  the  extras 
of  the  work  to  which  they  belong. 

Section  7.  The  compositors  shall  have  the  privilege  of  claiming  full 
and  half  title  and  dedications  or  any  other  prefix  matter.  The  office  shall 
not  cull  the  "phat"  portions  of  any  work. 
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Section  8.  Any  headlines,  or  alterations,  or  other  words,  or  matter  not  in 
original  copy,  and  supplied,  after  the  copy  is  set  up,  by  the  proof  reader, 
shall  be  done  on  time  by  the  compositor  and  charged  for  at  the  rate  of 
1,000  ems  per  hour. 

Section  9.  When  cuts  are  inserted  in  the  matter  or  worked  in  pages 
along  the  body  of  the  work,  such  cuts  belong  to  the  compositors;  but 
when  the  cuts  are  worked  entirely  separate,  the  same  as  copper  plate  en- 
gravings or  lithographic  plates,  they  shall  not  be  claimed  by  the  compositors. 

Section  10.  All  work  where  three  columns  (words  or  figures)  without 
rules,  occur  in  page  or  column,  shall  be  charged  as  price  and  a  half,  accord- 
ing to  the  type  in  which  it  is  set;  when  more  than  three  columns  occur, 
to  be  charged  at  double  price. 

Section  11.  All  rule  and  figure  work  to  be  charged  double  the  price  of 
column  matter.  Three  or  more  columns  (words  or  figures)  in  a  page, 
with  rules,  constitute  figure  work.  Provided,  however,  that  in  works,  the 
pages  of  which  are  uniformly  made  up  of  two  or  more  columns  (such  as 
periodical  publications)  no  charge  beyond  that  of  common  matter  shall  be 
made  for  on  account  of  the  rules  separating  the  columns. 

Section  12.  Title  headings  and  foot-lines  to  column  and  tabular  work  shall 
be  considered  as  part  of  such  matter,  and  paid  for  accordingly. 

Section  13.  Eight  hours  between  the  hours  of  7  a.  m.  and  6  p.  m.  to  con- 
stitute a  day's  work  in  job  offices  under  the  jurisdiction  of  Elmira  Typograph- 
ical Union  No.  19. 

Section  14.  When  a  compositor  is  employed  part  of  one  day  on  job  work, 
and  part  on  newspaper  "  ads  *\  the  newspaper  scale  as  to  wages  shall  govern. 

Section  15.  Compositors  employed  on  machines  in  book  and  job  offices 
shall  receive  not  less  than  $18  for  day  work,  and  for  night  work,  $19  for 
the  first  year,  $19.50  for  second  year,  and  $20  for  the  third  year. 

Section    16.  In   offices   where   both    hand   composition    (piece   work)    and 

machine   composition   are   done,   there   shall   be   no   culling   of   "  phat "    for 

machines,    such    as    leaded    matter,    poetry,    matter   with    a    great    deal    of 

' jpiads  in  it  or  "  phat "  tables.    All  copy  must  be  given  out  in  a  fair  manner. 

Section  17.  Six  days  or  nights  of  eight  hours  each  shall  constitute  a 
week's  work. 

Apprentices. 

Section  1.  Each  office  shall  be  entitled  to  one  apprentice  for  every  five 
journeymen  or  fraction  thereof.  Provided,  however,  that  each  office  shall 
Imve  not  more  than  two  apprentices  in  any  one  department. 

Abbpfration  Aobeement. 

If  any  dispute  shall  arise  as  to  any  section  of  this  scale,  it  shall  be 
settled  by  arbitration,  the  Union  to  select  one  member  of  the  Arbitration 
Board,  the  office  where  the  dispute  arises  the  second,  and  these  two  to 
agree  upon  the  third  member,  their  decision  to  be  final  and  binding  to 
both  parties  concerned. 

This  contract  shall  be  inoperative  in  case  of  trouble  with  an  allied  print- 
ing craft,  provided  such  trouble  cannot  first  be  settled  by  arbitration,  such 
arbitration  to  be  in  accordance  with  the  provisions  of  this  contract. 
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\A'e,  the  undersigned,  as  representatives  of  Elmira  Typographical  Union, 
Xo.  11),  party  of  the  first  part,  do  solemnly  agree  that  we  will  faithfully 
rorform  our  part  of  the  contract  for  scale  of  prices  hereinbefore  mentioned, 
from  June   18,  1906  to  June  18,  1909. 

In  witness  whereof ,  we   have  hereunto   affixed  our   signature  and  caused 
to  be  affixed  the  seal  of  Elmira  Typographical  Union,  No.   19. 
Dated,  June  12,  1906. 

a.  j.  mosheb, 
Chas.  £.  Fbydekbobo, 
P.  A.  DowuNO, 

D.  P.   HOLLBBAN, 
M.  E.   DUNBAK. 

I,  the  undersigned,  representing  the  party  of  the  second  part,  do  solemnly 
agree    that   I    will    faithfully    perfprm   my   part   of   the   contract   for   scale 
of  prices  hereinbefore  mentioned,  from  June  18,  1906i  to  June  18,  1909. 
In  witness  whereof ^  I  have  hereunto  caused  to  be  affixed  my  signature. 
Dated,  June  12,  1906, 

Evening  Star  Co., 

By    I.    S.    CopELAND,    Publisher. 
Telegram  Printing  Co., 

H.  S.  Brooks,  President, 
Elmira  Advertiser, 

J.  B.  Bemor,  President, 
C.  J.  Harrison. 
The  Gazette  Co., 

By  E.  H.  Davenport. 

00MP08IT0BS,  FULTON  COUKTY. 
.  [Reported  by  union  as  signed  by  six  employers.  1 

An  agreement  entered  into  on  the   day  of ,  190. ., 

party  of  the  first  part,  and  the  Fulton  County 

Typographical    Union,    No.    268,    party    of    the    second    pari,    hereby 
witnesseth: 

That  the  parties  hereto  agree  to  and  with  each  other  as  follows: 

Fibst.  That  eight  hours  shall  constitute  a  day's  work. 

Second.  Tliat  the  minimum  rate  of  wages  shall  be:  For  hand  work  $2.17 
per  day,  $2.42  per  night;  30  cents  per  1,000  ems  for  day  work  and  35  cents 
per  1,000  ems  for  night  work.  For  machines:  $2.50  per  day,  $2.83  per  night. 
Day  foremen  shall  not  receive  less  than  $2.50  per  day,  and  night  foremen 
shall  not  receive  less  than  $2.83  per  night.  Day  machine  tenders  shall  not 
receive  less  than  $2.50  per  day,  night  machine  tenders  not  less  than  $2.83 
per  night.  AH  overtime  shall  be  price  and  one-half.  Wherever  members  are 
employed  setting  matter  for  a  morning  paper,  but  working  on  a  day  shift, 
they  shall  receive  the  night  scale.  The  particular  hours  constituting  a  day 
may  l)e  agreed  upon  by  the  Chapel  and  employer.  All  days  other  than  regular 
working  days,  also  the  following  holidays  —  Labor  Day,  New  Year's  Day, 
Decoration  Day,  Independence  Day,  Thanksgiving  Day  and  Christmas  Day  — 
shall  be  paid  double  price.  Objectionable  matter  shall  call  for  double  price 
for  piece  work. 
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It  is  agreed  that  the  employees  shall  begin  work  at o'clock   

and  end  at   o'clock    

That  the  I.  T.  U.  law  relative  to  the  borrowing  or  loaning  of  matrices 
of  advertisements  shall  be  adhered  to  whenever  practicable. 

Fox:rtii.  That  all  offices  shall  be  entitled  to  one  apprentice  regardless  of 
the  number  of  journeymen  employed;  offices  employing  five  and  less  than 
ten  journeymen,  two;  offices  employing  ten  or  more  journeymen,  three. 

Fifth.  That  all  disagreements  shall  be  settled  by  arbitration  whenever 
possible. 

Sixth.  That  nothing  in  this  agreement  shall  be  construed  or  operated  to 
decrease  the  wages  of  any  employee  now  receiving  more  than  this  agreement 
calls  for. 

Seventh.  That  this  agreement  is  to  continue  in  force  until  January  1,  1908. 

Between  employing  printers  of  Fulton  County,  N.  Y.,  and  Fulton  County 
Typographical  Union,  No.  268,  to  regulate  the  use  of  the  International 
Typographical  Union  label    (electro). 

The  use  of  the  label  is  allowed  and  governed  by  the  following  conditions 
and  rules: 

Fibst.  The  Union  shall  furnish,  through  its  Secretary,  to  all  Union  offices, 
one  or  more  electrotypes  of  the  I.  T.  U.  label. 

Second.  The  Union  label  shall  at  all  times  remain  the  property  of 
Fulton  County  Typographical  Union,  No.  268. 

Thibd.  All  infringements  upon  this  label  will  be  punished  according  to 
law.     Under  no  circumstances  can  duplicate  labels  be  made. 

Foubth.  This  label  must  not  be  loaned. 

Fifth.  Employers  operating  more  than  one  office  shall  not  be  allowed  the 
label  unless  all  offices  operated  by  such  empoyers  are  strictly  union. 

Sixth.  The  scale  of  prices  and  other  rules  and  regulations  of  said  Union 
must  be  strictly  adhered  to. 

Seventh.  In  case  a  label  becomes  battered  or  defective  it  can  be  exchanged 
for  a  new  one  on  application  to  the  Secretary. 

Eighth.  In  case  of  noncompliance  with  the  above  conditions  and  rules,  the 
Union  shall  withdraw  the  label  and  it  shall  not  be  returned  until  the  em- 
ployer,  or   his   representative,   gives   a  guarantee   of  faithful    compliance  in 

the  future. 

C0MP0BIT0B8,    XIDDLETOWN. 

[Reported  by  union  as  signed  by  three  employers.] 

The  following  scale  of  prices  shall  be  in  effect  for year 

beginning  October  1,  1005: 

Section  1.  Compositors,  other  than  operators,  shall  not  be  paid  less  than 
$13  per  week  of  48  hours,  8  hours  to  constitute  a  day's  work,  the  hours  to 
be  continuous  between  7  a.  M.  and  6  p.  M.,  with  one  hour  allowed  for  dinner. 

Section  2,  All  overtime,  hand  work  or  machine,  shall  be  paid  at  the  rate 
of  price  and  one-half,  except  that  done  on  Sundays  and  legal  holidays  (viz.: 
New  Year's,  Memorial  Day,  July  4th,  Labor  Day,  Thanksgiving,  ChristmaB, 
and  all  other  days  when  publication  is  suspended)  which  shall  be  paid  for  at 
double  price. 

Section  3.  Operators  on  the  Mergenthaler  machine  shall  not  be  paid  less 
than  $15  per  week  of  48  hours,  8  hours  to  constitute  a  day's  work,  the  hours 
to  be  continuous  between  7  a.  m.  and  5  P.  M.,  with  one  hour  allowed  for  dinner. 
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Section  4.  Machinist-operators  shall  not  be  paid  less  than  $16.50  per  week 
of  48  hours,  8  hours  to  constitute  a  day's  work,  the  hours  to  be  continuous 
between  7  a.  m.  and  5  p.  m.,  with  one  hour  allowed  for  dinner. 

Section  5.  Where  a  night  shift  is  put  to  work  on  linotype  machines  they 
shall  not  work  more  than  seven  ( 7 )  hours  per  night,  and  shall  receive : 

For  machinst-operators,  at  rate  of  $18  per  week,  of  42  hours;  operators, 
at  rate  of  sixteen  dollars  and  fifty  cents  ($16.50).  Overtime  for  such  to  be 
time  and  a  half. 

This  section  cannot  be  construed  so  as  to  affect  men  who  have  worked  on 
the  machine  the  day  previous,  as  such  shall  receive  time  and  a  half  for  night 
work. 

Night  shifts  will  be  allowed  one-half  hour  for  lunch. 

Section  6.  Linotype  piece  work.  The  minimum  price  per  thousand  for 
eight  point,  shall  be  12  cents;  for  eight  point  on  9  point  body,  11  cents, 
counting  for  eight  point  50  lines  per  thousand;  for  nine  point  45  lines  per 
thousand.  ' 

Section  7.  Hand  confjposition.  Piece  work  shall  be  paid  for  at  the  rate 
of  28  cents  per  thousand  ems,  but  no  culling  of  "  phat "  by  the  office  will  be 
permitted. 

Section  8.  Substitutes  shall  not  receive  less  than  a  half-day's  work  or  pay. 

Section  9.  Hand  composition  with  two  or  more  justifications  in  a  line, 
two  or  three  columns  of  figures  and  words,  or  words  and  figures,  and  single 
border  matter,  shall  be  paid  price  and  one-half,  or  done  on  time  at  scale 
price.  Double  price  shall  be  paid  for  all  tabulated  matter  (four  or  more 
columns  of  figures  and  words,  or  words  and  figures  with  or  without  rules)  or 
it  shall  be  done  on  time  at  scale  price. 

Section  10.  The  interchange  of  all  matter  between  offices  under  the  juris- 
distion  of  No.  463  Typographical  Union,  shall  be  prohibited  except  that  such 
matter  so  interchanged  shall  be  paid  for  as  follows: 

All  legal  matter,  28  cents  per  thousand  ems  nonpareil;  body  type,  figured 
in  body  in  which  set,  28  cents  per  thousand.  All  displayed  advertisements, 
28  cents  per  thousand  ems  nonpareil ;  payment  for  such  matter  to  be  made  to 
the  Secretary  of  No.  463. 

This  section  shall  be  operative  until  amended  by  I.  T.  U.  Law. 

GOMPOSITOBS,  TXEWBTr&OK. 

I  Reported  by  union  as  signed  by  seven  employers.     In  effect  October  1,  1905,  to 

October  1,  1906.] 

Genebal  Rules. 

First.  A  day's  work  in  all  departments  of  book  and  job,  evening,  weekly 
or  morning  newspaper  offices  in  which  are  employed  members  of  Typographical 
Union  No.  305,  shall  be  not  more  than  eight  hours,  forty-eight  hours  to  con- 
stitute a  week's  work.  Lost  time  during  the  day  shall  be  deducted  —  not 
off-set  against  night  work  in  any  case. 

Second.  In  all  oase^i  and  in  all  offices,  what  is  known  as  day  work  shall  be 
hotween  the  hours  of  7  A.  M.  and  6  p.  M.,  and  what  is  known  as  night  work 
shall  be  between  6  p.  h.  and  7  a.  m. 
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Third.  Eight  consecutive  hours  (excepting  lunch  time)  shall  constitute 
a  day's  or  night's  work. 

FouBTH.  Offices  introducing  machines  shall  not  discharge  employees  and 
replace  them  with  new  ones  (operators),  but  shall  take  compositors  already 
members  of  the  chapel  and  instruct  them.  But  offices  where  machines  are 
already  in  operation  may  employ  such  Union  operators  as  they  deem  com- 
petent and  fit. 

Fifth.  All  over  time,  hand  work  or  machine,  shall  be  paid  at  the  rate  of 
price  and  one-half,  except  that  done  on  Sundays  and  Legal  Holidays  (viz.: 
Christmas,  New  Year's,  Decoration  Day,  Fourth  of  July,  Labor  Day  and 
Thanksgiving  Day),  which  shall  be  paid  for  at  double  price. 

Sixth.  Apprentices. —  One  apprentice  shall  be  allowed  to  every  five  men 
or  fraction  thereof  in  any  office,  not  including  press  feeders,  copyholders  or 
errand  boys.  But  where  a  boy  sets,  distributes  or  corrects  type  he  shall  be 
deemed  an  apprentice. 

Seventh.  When  an  office  puts  on  extras  at  piece  work,  where  tlie  office  fur- 
nishes the  type,  the  compositor  shall  receive  the  regular  scale  minus  5  cents 
per  1000  ems  for  distribution. 

Eighth.  The  Union  shall  establish  and  regulate  the  prices  for  which  its 
members  shall  work,  and  no  member  shall  work  for  prices  lower  than  those 
established  by  the  Union. 

Ninth.  It  is  agreed  that  any. party,  parties,  or  firms,  other  than  a  regular 
newspaper  or  job  printing  office,  applying  for  the  use  of  the  Label  of  the 
I.  T.  U.  for  the  purpose  of  doing  their  own  job  work  shall  not  do  book,  job 
or  pamphlet  work  of  any  kind  for  any  other  party,  parties  or  firms. 

Book  and  Job. 

First.  Hand  compositors  employed  by  the  week  shall  receive  not  less  than 
$13.    When  employed  by  the  hour  the  price  shall  be  28  cents  per  hour. 

Second.  Compositors  employed  by  the  piece  shall  receive  30  cents  per 
1,000  ems.    The  hours  of  piece  hands  shall  be  the  same  as  time  hands. 

Tiiibd.  The  office  must  read  its  first  proof  from  the  copy  used  by  the  com- 
positor, and  the  compositor  shall  charge  for  changes  made  therefrom;  but  the 
compositor  must  make  all  corrections  on  second  proof  that  he  failed  to  make 
on  the  first.  No  compositor  shall  be  required  to  correct  an  author's  proof 
except  on  time. 

ForRTH.  In  offices  where  both  piece  and  time  hands  are  employed,  "  phat  *' 
and  lean  s'lall  be  distributed  as  nearly  as  pcpsible  emially  between  them. 

Fifth.  Price  and  one-half  shall  be  paid  for  half-measure,  matter  with  or 
without  rules;  two  or  three  columns  of  figures  and  words,  or  words  and 
figures;  single  border  matter;  combined  cut  and  matter  or  initial  letters,  or 
all  work  in  any  language  foreign  to  the  office. 

Sixth.  Double  price  shall  be  paid  for  all  tabulated  matter,  four  or  more 
columns  of  figures  and  words,  or  words  and  figures  with  of  without  rules. 

E\'ENiNG  and  Weekly  Newspapers. 

First.  Hand  compositors  employed  on  evening  and  weekly  newspapers  shall 
receive  not  less  than  $13  per  week,  or  by  the  hour,  28  cents.     The  price  for 
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piece  work,  the  hours  of  labor,  the  rules  governing  apprentices,  price  and 
one-half  and  double  price  matter,  etc.,  shall  be  the  same  as  set  forth  in  the 
book  and  job  scale  and  General  Rules. 

MOBNINO    NeWSFAFEBS. 

FiBST.  Compositors  on  morning  newspapers  shall  receiye  not  less  than  $14 
per  week;  when  employed  by  the  hour  the  price  shall  be  not  less  than  30 
cents  oer  hour. 

Second.  Piece  work  shall  be  paid  for  at  the  rate  of  32  cents  per  1,000  ems. 

Third.  The  same  rules  governing  apprentices,  distribution  of  phat  and 
lean,  hours  of  labor,  price  and  one-half  and  double  price  matter,  etc.,  shall 
be  the  same  as  set  forth  in  the  book  and  job  scale  and  General  Rules. 

FouBTH.  All  work  done  on  stated  holidays  on  morning  papers,  double  price 
shall  be  paid  between  the  hours  of  12  midnight  and  7  a.  m. 

Fifth.  Day  work  may  be  done  on  morning  papers  at  evening  paper  rates, 
in  which  case  the  hours  must  be  the  same  as  those  of  evening  papers. 

Sixth.  All  composition  done  at  night,  or  on  Saturday  on  papers  issued  on 
Sunday,  shall  be  paid  for  at  the  rate  named  in  this  scale  for  morning  news- 
papers. 

Maohine  Scale. 

FiBST.  Under  this  head  is  included  the  production  of  all  kinds  of  type- 
setting and  type-casting  machines. 

Second.  All  operators,  machinists,  attendants,  and  learners  must  be  mem- 
bers of  Typographical  Union,  No.  305. 

Thibd.  All  machine  composition  must  be  done  time  work.  Piece  work  will 
not  be  allowed. 

FouBTH.  Operators  in  book  and  job  offices  and  evening  and  weekly  news- 
papers shall  be  paid  not  less  than  $15  per  week  time  work,  for  162,000  ems 
per  week. 

Fifth.  Operators  on  morning  papers,  or  book  and  job  work  done  at  night 
shall  be  paid  not  less  than  $16  per  week  time  work,  for  162,000  ems  per  week. 

Sixth.  Machinist-operators  on  morning  papers,  having  the  care  of  one  or 
more  machines,  shall  receive  not  less  than  $10  per  week. 

Seventh.  Machinist-operators  on  evening  and  weekly  newspapers  or  book 
and  job  work  having  the  care  of  one  or  more  machines,  shall  receive  not  less 
than  $18  per  week. 

Eighth.  The  minimum  amount  of  ems  by  which  a  degree  of  competency  is 
established  is  fixed  at  27,000  ems  for  eight  hours  continuous  composition. 
This  does  not  apply  to  difficult  and  intricate  work,  in  which  case  the  minimum 
amount  shall  be  agreed  upon  between  the  employee  and  employer. 

Ninth.  Where  an  operator  is  employed  half  a  day  on  machine  and  half  at 
hand  composition  the  machine  scale  governs. 

Tenth.  Lost  time  occasioned  by  the  breaking  down  of  machinery,  as  well 
as  waiting  time,  shall  not  be  charged  against  the  operator. 

Eleventh.  Apprentices  shall  be  permitted  to  operate  the  machine  during 
the  last  three  months  of  their  apprenticeship,  when  said  machines  are  not 
Ib  use  by  regular  operators. 
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EIQHT-HOUB    WOREINO   DAY. 

It  is  agreed  that  on  and  after  October  1,  1906,  eight  ^oura  shall  constitute 
a  day's  work.  , 

This  scale  in  effect  from  and  after  October  1,  1905,  until  October  1,  190G. 

William  Bsbbt« 

Chairman, 

Milton  K.  Babbus, 

Secretary, 

EdWABD    J.    O'DONNELL, 

William  A.  Malloy, 

Louis  A.  Callahan, 

Scale  Oommittee. 
COMPOSITORS,   NORWIOH. 

[The  union  reports  the  general  I.  T.  U.  contract  and  label  agreement,  as 
reprinted  under  Batavla  compositors,  and  the  following  scale  of  prices  In  force  in 
1906.] 

NoBwiCH  Tyfoobaphical  Union  No.  453. 

SOALE  OF  PBIGES. 

Compositors  shall  receive  not  less  than  ten  dollars  ($10)  per  week  for  time 
work,  or  less  than  25  cents  per  1,000  ems  for  piec^  work  on  daily,  weekly 
or  semi-weekly  newspapers,  not  to  exceed  eight  hours  to  constitute  a  day's 
work.  For  all  time  worked  outside  of  the  regular  working  hours  of  the  office 
to  be  paid  for  at  the  rate  of  price  and  one-half. 

Compositors  shall  receive  not  less  than  twelve  dollars  ($12)  per  week  for 
time  work,  and  not  less  than  30  cents  per  1,000  ems  for  piece  work  on  morn- 
ing newspapers,  and  for  all  time  worked  outside  the  regular  working  hours 
of  the  office  as  specified  above,  price  and  one-half. 

Foremen  on  weekly  and  semi-weekly  newspapers  shall  receive  not  less  than 
eleven,  dollars  ($11)  per  week,  and  price  and  one-half  for  all  time  worked 
outside  the  regular  working  hours  of  the  office. 

Foreman  on  daily  newspapers  shall  receive  not  less  than  twelve  dollars 
($12)  per  week,  and  price  and  one-half  for  all  time  worked  outside  the 
regular  working  hours  of  the  office. 

Foreman  on  morning  daily  newspapers  shall  receive  not  less  than  fwelve 
dollars  ($12)  per'  week,  and  for  all  time  worked  outside  of  the  regular 
working  hours  of  the  office  price  and  one-half. 

Work  on  time  making  only  a  fraction  of  a  day  shall  be  paid  for  at  the 
rate  of  twenty-one  cents  per  hour  for  day  work,  and  twenty-five  cents  per 
hour  for  night  work. 

Time  occupied  in  making  alterations  from  copy  in  matter  composed  by 
piece  hands  to  be  paid  for  at  the  rate  of  twenty-one  cents  per  hour,  or 
changes  to  be  made  by  time  hands  at  the  expense  of  the  office.  All  matter  set 
by  piece  hands  for  newspapers  during  week,  whether  used  or  not,  shall  oe 
placed  in  compositor's  bill  and  paid  for  at  end  of  week. 

Single  column  cuts  inserted  in  reading  matter  shall  be  measured  according 
to  the  type  in  which  the  relative  matter  is  set.  Cuts  run  in  with  reading 
matter  shall  be  charged  price  and  one-half.  Cuts  over  two  columns  wide 
shall  not  be  demanded  by  the  compositor.  The  measurement  of  type  shall 
be  in  accordance  with  the  method  prescribed  by  the  I.  T.  U. 
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When  intricate  work  occurs  which  the  scale  cannot  reach  the  price  shall 
be  determined  by  the  chapel,  report  of  which  shall  be  submitted  to  the  Union. 

Book  and  Job  Wobk. 

Journeymen  employed  by  the  week  on  book  and  job  work  shall  receive  not 
less  than  ten  dollars  ($10)  per  week,  eight  hours  to  constitute  a  day's  work. 
For  all  time  worked  outside  the  regular  working  hours  of  the  office  price  and 
one-half. 

Foremen  shall  receive  not  less  than  twelve  dollars  ($12)  per  week,  eight 
hours  to  constitute  a  day's  work.  Price  and  one-half  for  all  time  worked  out- 
side the  regular  working  hours  of  the  office. 

Piece  hands  shall  receive  not  less  than  twenty-five  cents  per  1,000  ems  on 
type  ranging  from  agate  to  pica,  whether  straight  matter  or  advertisements. 
All  larger  type  to  be  measured  as  pica  and  smaller  type  than  agate  to  be  paid 
for  at  the  rate  of  35  cents  per  1,000  ems. 

Piece  hands  working  overtime  shall  receive  ten  cents  per  hour  in  addition 
to  their  oompoeition. 

Rule  and  Figube  Wobk. 

Three  columns  of  words  and  figures  or  figures  or  words,  price  and  one  half. 
Reading  matter  set  in  half  measure  with  rule,  price  and  one-half.  If  provided 
with  captions,  double  price.  Four  or  more  columns  of  figures  or  words  and 
figures,  with  or  without  rules,  double  price. 

Machine  Composition. 

Under  this  heading  is  included  the  production  of  all  kinds  of  type-setting 
and  type-casting  machines.  In  machine  composition  all  work  must  be  time 
work.    Piece  work  cannot  in  any  case  be  allow^. 

Machine  operators  on  evening  papers  shall  receive  not  less  than  fourteen 
dollars  ($14)  per  week,  except  learners,  who  may  be  employed  for  not  more 
than  six  months,  at  the  rate  of  not  less  than  two-thirds  of  the  above  rate. 
Eight  hours  to  constitute  a  day's  work.  Six  days  shall  constitute  a  week's 
work.     Overtime  price  and  one-half. 

Machine  operators  on  morning  papers  shall  receive  not  less  than  sixtieen 
dollars  ($16)  per  week,  eight  hours  to  constitute  a  night's  work,  six  nights  a 
week's  work.    Overtime  at  price  and  one-half. 

Machine  operators  engaged  on  other  than  newspaper  work  shall  receive 
not  less  than  fourteen  dollars  ($14)  per  week  of  six  days  for  day  work 
(eight  hours  per  day)  and  sixteen  dollars  ($16)  per  week  of  six  nights  for 
night  work    (eight  hours  a  night). 

In  offices  where  both  hand  and  machine  composition  is  done,  there  shall 
be  no  culling  of  "  fat "  for  machine-leaded  matter,  poetry,  etc. 

Heads,  extracts,  etc.,  and  matter  not  set  by  machines  shall  be  paid  for  at 
the  rate  of  piece  work,  hand  composition;  provided,  that  composition  of 
matter  belonging  to  matter  set  by  machine  may  be  done  by  the  week  at  not 
less  than  $12  per  week  on  morning  and  $10  per  week  on  evening  papers,  the 
day  to  be  the  same  as  prescribed  above  for  machine  operators,  and  price  and 
one-half  for  overtime. 

In  no  case  can  a  member  working  on  a  paper  on  a  machine  receive  less 
than  »  day's  pay. 
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Operators  on  Simplex  machines  shall  receive  not  less  than  twelve  dollars 
($12)  per  week  of  six  days,  eight  hours  to  constitute  a  day's  work.  Night 
work  shall  be  paid  for  at  the  rate  of  $13  per  week,  eight  hours  to  constitute  a 
night's  work.    Overtime  shall  be  paid  for  at  the  rate  of  price  and  one-half. 

No  person  shall  be  employed  to  operate  a  machine  who  is  not  a  member  in 
good  standing  of  Norwich  Typographical  Union,  N.  453. 

COMPOSITOBS,   ONEIDA. 

[Wage   scale  adopted  by  jDneida   Local,   No.    336,   I.   T.    U.,   September  6,    1903: 

reported  by  union  as  signed  by  five  employers.] 

FiBST.  Compositors  employed  on  semi-weekly  or  weekly  newspapers  by  piece 
work  shall  receive  not  less  than  30  cents  per  thousand  ems  of  common  matter. 
Standing  time  waiting  for  copy,  material,  etc.,  not  to  be  less  than  23  cents 
per  hour. 

Second.  Tabular  work,  etc.,  containing  four  columns,  either  by  figures  or 
words,  or  figures  and  words,  with  or  without  rules,  shall  be  paid  for  double 
matter;  three  column  tables,  with  or  without  rules,  shall  be  paid  for  as  price 
and  one-half  matter. 

Third.  Work  on  time,  making  only  fractional  parts  of  a  day,  to  be  not  less 
than  23  cents  per  hour. 

Fourth.  In  offices  where  both  piece  and  week  hands  are  employed,  the  fat 
and  the  lean  copy  is  to  be  equally  distributed  among  them. 

Fifth.  When  intricate  work,  etc.,  occurs,  which  this  scale  cannot  reach, 
the  price  is  to  be  agreed  upon  between  the  employers  and  the  employed. 

Sixth.  For  all  job  composition  done  by  the  piece  in  job  offices,  the  com- 
positor shall  receive  not  less  than  30  cents  per  thousand  ems  for  common 
matter.  ^ 

Seventh.  Compositors  employed  by  the  week  to  receive  not  less  than  $11 
per  week  of  forty-eight  hours. 

Eighth.  Simplex  machine  operators  employed  by  the  week  to  receive  not 
less  than  $11  per  week  of  forty-eight  hours,  which  shall  include  time  in  caring 
for  machine. 

Ninth.  Overtime,  nights  and  Sundays  shall  be  charged  as  price  and  one- 
half. 

Tenth.  All  work  performed  upon  the  following  days:  Fourth  of  July, 
Labor  Day  and  Christmas,  shall  be  charged  as  double  time. 

Eleventh.  Time  occupied  by  alterations  from  copy,  taking  out  bad  letters 
and  replacing  them  in  consequence  of  defective  type,  or  by  distributing 
letters  not  used  by  the  compositor,  shall  be  paid  for  at  the  rate  of  23  cents 

per  hour. 

Tweltth.  Work  done  in  pica  or  large  type  shall  count  as  pica. 

Thirteenth.  No  alterations  or  amendments  shall  be  made  to  this  scale 
of  wages  without  the  consent  of  three-fourths  of  the  members  present  at  a 
regular  meeting,  nnd  the  proposed  amendments  and  alterations,  which  must  be 
in  writing,  shall  be  read  by  the  president  at  least  one  regular  meeting  before 
the  final  action. 

Fourteenth.  This  wage  scale  to  take  effect  January  1,  1906,  and  continue 
in  force  until  December  31,  1906;  from  December  31,  1906,  to  December  31, 
1907,  the  price  per  week  shall  be  $11.50,  and  from  December  31,  1907,  to 
January  1,  1911,  the  price  per  week  shall  be  $12.  During  the  life  of  this 
agreement  48  houn  shall  oonstitnte  a  week's  work. 
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00mp08it0r8,  oneonta. 

[The  general  I.  T.  U.  contract  and  label  agreements,  as  reprinted  under 
Batavla  compositors,  and  the  following  memoranda  of  prices  and  hoars  was 
signed  by  two  employers  for  1906.] 

The  scale  of  wages  of  Oneonta  Typographical  Union  ia  ten  dollars  ($10) 
per  week.  The  terms  and  conditions  called  for  by  this  contract  are  that  the 
scale,  as  above,  will  be  paid,  and  that  eight  (8)  hours  shall  constitute 
a  day's  work. 

(Signed)         R.  P.   Hiix, 

President  I.  T.  U,,  Jfo.  135. 

COMPOSITORS,  SARATOGA  SPRINGS. 

[Agreements  similar  to  the  following  are  In  force  In  two  other  offices.] 

It  is  hereby  agreed  between  John  K.  Walbridge,  President  and  Treasurer 
of   The   Saratogian   Company   and   the   International    Typographical   Union, 
that  eight  hours  shall  constitute  a  day's  work,  at  present  wage  scale,  to 
take  effect  January  1,  1906,  good  until  May  1,  1907. 
Dated,  Saratoga  Springs,  N.  Y.,  September  18,  1905. 

The  Saratogian, 

J.  K.  Walbridoe,  Treasurer. 
John  E.  Hays,  . 

President,  Ko.  149. 

COMPOSITORS,  SYRAOXrSE. 

[Reported  by  the  union,  September  28,  1905,  as  signed  by  twenty-four  employers.] 

This  agreement,  made  and  entered  into  this  day  of ,  1905, 

between  Syracuse  Typographical  Union,  No.  55,  of  the  City  of  Syracuse^ 

N.   y.,  parties  of  the  first  part,  and   of  the  Gity  of 

Syracuse,  N.  Y.,  party  of  the  second  part,  uHtnesseth: 

That  the  parties  of  the  first  part  hereby  agree  to  work  eight  hours  per 
day,  the  same  to  constitute  a  day*s  work;  and  in  consideration  thereof,  the 
8:ud  parties  of  the  first  part  agree  to  devote  their  entire  time  when  em- 
ployed, give  their  best  services,  and  faithfully  perform  said  work,  for  the 
best  interest  of  the  said  part of  the  second  part. 

The  said  part.,  of  the  second  part  hereby  agree.,  for  and  in  considera- 
tion of  agreement  of  the  said  parties  of  the  first  part  aforesaid,  rendering 
faithful. service  and  devoting  all  of  their  time  while  employed,  and  for  the 
further  consideration  of  the  mutual  benefits  which  the  part. .  of  the  second 
part  will  derive  therefrom,  agrees  with  the  parties  of  the  first  part,  that 

all  of  the  printers  employed  by   ,  or  to  be  employed,  shall 

work  only  eight  hours  per  day,  which  shall   constitute  a  day's  work. 

It  is  hereby  further  agreed  by  the  said  parties  hereto,  for  the  considera- 
tion hereinbefore  mentioned,  that  the  said  eight  hour  work-day  is  to  take 
effect  January   1,   1906. 

In  witness  whereof,  the  said  parties  hereto  have  hereunto,  set  their  hands 
and  seals  the  day  and  year  above  written. 

[L.  s.] 

[L.  8.] 
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COMPOSITOBS,  ITTICA. 

[Agreement  between  Utlca  Typographical  Unign  No.  62,  and  Utica  Typothetae. 
which,  the  union  reports,  comprises  sixteen  employers,  terminating  dispute  ot 
October  3-21,  described  In  Table  I,  p.  52.] 

AgbeemSNT. 

We  the  undersigned,  being  desirous  of  the  use  of  the  International  Typo- 
graphical Union  label,  hereby  agree  to  abide  by  the  following  rules  for  the 

period  of years  from  the  date  of  this  agreement  and  shall  continue 

in  force  and  effect  from  year  to  year  thereafter  unless  either  side  gives  to 
the  other  thirty  days'  notice  prior  to  date  of  expiration  of  a  desire  for  a 
change. 

All  persons  employed  in  the  composing  room(s)  of  our  establishment  must 
be  recognized  members  of  the  International  Typographical  Union,  except  such 
apprentices  as  may  be  permitted  by  Utica  Typographical  Union,  No.  62. 

The  working  day  of  all  members  of  the  International  Typographical  Union 
in  our  employ  shall  consist  of  eight  hours ;  to  be  between  the  hours  of  G  a.  m. 
and  6  p.  m.  for  the  day  work,  and  6  p.  M.  and  6  a.  k.  for  night  work. 

SoALE  OF  Prices. 

We  further  agree  that  the  following  shall  be  the  scale  of  prices  paid  journey- 
men printers  in  our  establishment: 

Journeymen  employed  by  the  piece  shall  receive  not  less  than  35  cents  per 
1,000  ems  for  day  work,  and  not  less  than  40  cents  per  1,000  ems  for  night 
work. 

Journeymen  employed  by  the  week  shall  receive  not  less  than  $16  per  week 
for  day  work,  and  not  less  than  $18  per  week  for  night  work. 

Proofreaders  shall  receive  the  same  pay,  and  be  subject  to  the  same  con- 
ditions as  to  hours  of  labor,  as  are  provided  for  other  members. 

All  work  done  before  or  after  the  hours  agreed  upon  for  a  day's  work  shall 
be  paid  for  at  the  rate  of  one  and  one-half  price;  all  work  done  on  Sunday 
(except  on  publications  regularly  appearing  on  Sunday  or  Monday  morning) 
shall  be  paid  for  at  the  rate  of  one  and  one-half  price. 

The  price  for  work  by  the  hour  shall  conform  to  section  13  of  the  Scale  of 
Prices  of  Typographical  Union  No.  62,  and  shall  be  37  cents  per  hour  for  day 
work  and  42  cents  for  night  work. 

In  hand-composition,  tabular  work,  etc.,  containing  three  or  four  columns, 
either  of  figures  or  words,  or  figures  and  words  without  rules,  shall  be 
charged  a  price  and  a  half.  All  work  as  above,  with  brass  or  other  rules,  or 
when  there  are  five  or  more  columns  of  figures,  or  figures  and  words,  with  or 
without  rutes,  shall  be  paid  double  price.  All  two  (not  table)  and  three- 
column  matter,  divided  by  rule  or  otherwise,  shall  be  charged  price  and  one- 
half;  four  column  matter  with  a  rule  through  the  center  shall  be  accounted 
double- price  matter. 

When  both  week  and  piece  hands  are  employed,  the  fat  and  lean  copy  to  be 
distributed  equally  among  them. 

When  intricate  work,  etc.,  occurs,  which  the  scale  does  not  mention,  the 
price  to  be  agreed  upon  by  the  employer  and  employed. 

When  a  measure  exceeds  even  ems  in  width,  and  is  less  than  an  en,  nothing 
to  be  counted  but  if  an  en  or  over,  an  cm  to  be  counted. 


Bureau  of  Mediation  and  Arbitration,  1906.     III.227 

Side  notea  in  law  and  historical  works  to  be  counted  the  full  length  of  the 
page,  according  to  the  type  in  which  they  are  set;  and,  when  cut  into  the 
text,  four  cents  extra  for  each  note.  Quotations,  mottoes,  contents  of  chap^ 
ters  and  bottom  notes,  in  smaller  type  than  the  body  of  the  work,  shall  be 
paid  for  according  to  the  size  of  the  type  in  which  they  are  set.  Blank 
pages  to  be  charged  under  this  head  when  made  up  or  imposed  by  the 
compositor.  Works  or  portions  of  works,  where  the  measure  does  not  exceed 
16  ems  in  width  of  the  type  in  which  it  is  set,  shall  be  paid  two  cents 
advance  per  thousand  ems.  Time  occupied  by  alteration  from  copy,  taking 
out  bad  letters  and  replacing  them,  in  consequence  of  defects  in  the  type, 
miscasts  or  worn-out  fonts,  or  by  casing  or  distributing  letters  not  used  by 
the  compositor,  to  be  paid  for  at  the  rate  of  42  cents  per  hour  for  night  and 
37  cents  per  hour  for  day  work.  Algebraical  works  to  be  charged  double 
price.  For  work  done  in  any  language  foreign  to  the  o^ce,  an  advance  of 
ten  cents  per  thousand  ems  shall  be  paid.  Work  done  in  pica  or  larger  type, 
to  be  counted  as  pica.  When  cuts  are  inserted  in  the  matter,  or  worked  in 
pages  along  with  the  body  of  the  work,  such  cuts  belong  to  the  compositor. 

All  letters  cast  on  a  body  larger  than  the  face  (as  bourgeois  on  long 
primer)  to  be  coimted  according  to  the  face;  all  letters  cast  on  a  body 
smaller  than  the  face  (as  minion  on  nonpareil )' to  be  counted  according  to, 
the  body. 

We  further  agree  that  in  the  machine  department  of  our  establishment 
(now  or  hereafter  to  be  established),  we  will  abide  by  the  rules  and  scale  of 
prices  established  by  Utica  Typographical  Union,  No.  02. 

And  Utica  Typographical  Union,  No.  62,  agrees  to  loan  us  for  use  in  our 
establishment,  such  number  of  International  Typographical  Union  electros 
as  may  reasonably  be  required  in  the  conduct  of  our  business,  and  to 
replace  such  labels  as  may  from  time  to  time  become  worn  or  otherwise 
damaged  by  their  regular  and  reasonable  use. 

This  contract  shall  become  null  and  void  in  case  of  a  strike  or  lockout  of 
any  of  the  allied  trades  after  all  efforts  of  arbitration  have  failed. 

Signed   Utica  Ttpothetab, 

T.  C.  Peters,  Secretary. 
Signed  E.  A.  Bates,  President 

A.  W.  Phillips,  Secretary. 

For  Utica  Typographical  Union,  No.  62. 

GOMPOSZTOBS,  YONKEBS. 

[Scale  of  prices  from  the  1st  of  February,  1906  to  February  1,  1908.     Reported  by 

union  as  signed  by  six  firms.] 

Eight  hours  shall  constitute  a  day's  work. 

MAGHUfE  SOAIS. 

Section  1.  Under  this  heading  is  included  the  production  of  all  kinds  of 
typesetting  or  typecasting  machines. 

Section  2.  The  scale  is  made  on  a  six-day  basis.  When  hand  composition 
is  employed  in  conjunction  with  machines,  the  standard  of  type  used  shall  be 
as  provided  for  by  the  International  Typographical  Union. 

Section  3.  In  newspaper  offices  where  typesetting  or  typecasting  machines 
"are  used,  none  but  members  of  Yonkers  Typographical  Union  No.  468,  in 
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good  standing  shall  be  employed  as  foremen^  assistant  foremen,  machinist, 
machine  operators  or  compositors. 

Section  4.  Machine  operators  on  afternoon  and  weekly  papers  shall  re- 
ceive not  less  than  $18  per  week  of  48  hours,  exclusive  of  limch  time.  All 
overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half  up  to  12  o'clock 
midnight,  and  double  time  thereafter.  Machine  operators  working  at  night 
shall  receive  $18  per  week  of  42  hours.  All  overtime  shall  be  paid  at  the 
rate  of  time  and  one-half. 

Section  5.  Double  price  shall  be  paid  for  all  work  done  on  Sundays  and 
Holidays,  except  for  the  regular  publication  of  a  newspaper. 

Section  6.  Beginners*  on  machines  shall  receive  $8  per  week  for  a  period 
of  eight  weeks,  and  $12  for  a  period  of  four  weeks.     Ninety  days  shall  be 
deemed  sufficient  for  an  operator  to  become  competent  to  receive  journeymen's 
J  wages. 

'  Hand  Composition. 

Section  1.  Foremen  of  composing  rooms  shall  receive  not  less  than  $18  pei- 
week  of  48  hours.  All  overtime  to  be  paid  for  at  the  rate  of  time  and  one- 
half  up  to  12  o'clock  midnight,  and  double  time  thereafter. 

Section  2.  Compositors  shall  receive  not  less  than  $16  per  week  of  48 
hours.  All  overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half  up  to 
12  o'clock  midnight,  and  double  time  thereafter. 

Section  3.  Double  price  shall  be  paid  for  all  work  done  on  Sundays  ^nd 
Holidays,  except  for  the  regular  publication  of  a  newspaper.  ^"^^ 

R.  B.  HoTCiiRiN, 
J.  M.  O'Brien, 

F.  S.  Taylor,  "^ 

W.   H.   PUGSLEY, 

G.  H.    Walsh,  N 

Committee, 
LITHOGBAFHEBS'   NATIOKAL  AGREEMENTB. 


(a)   Lithographers'  Association   (West) 

This  Agreement y  made  and  entered  into  this  eleventh  day  of  April,  1906,  by 
and  between  the  Lithographers*  Association  (West),  party  of  the  first 
part,  and  the  Central  Lithographic  Trades  Council,  party  of  the  second 
part,    Witnesseth  that: 

Whereas,  The  party  of  the  first  part  is  composed  of  manufacturers  engaged 
in  the  business  of  producing  lithographs,  and  the  party  of  the  socond  part  is 
a  central  committee,  composed  of  representatives  of  the  following  labor  or- 
ganizations, to  wit:  the  Poster  Artists'  Association  of  America,  the  Litho- 
grpphers'  International  Protective  and  Beneficial  Association  of  the  United 
States  and  Canada,  the  Lithographic  Artists,  Engravers  and  Designers' 
League  of  America,  the  International  Protective  Association  of  Lithographic 
Apprentices  and  Press  Feeders  of  the  United  States  and  Canada,  the   Inter- 


•  Sfjction  64.  In  machine  offices  under  the  jurisdiction  of  the  International 
Typographical  ITnlon.  no  person  sha]!  be  eligible  as  a  *'  learner  "  on  machines  who 
Is  not  a  member  of  the  International  Typographical  Union,  or  an  applicant  for 
membersiitp  working  under  a  permit.  The  time  and  compensation  of  "  learners  ** 
sball  be  regulated  by  local  unions:  Provided,  Regularly  employed  apprentices  in 
machine  offices  shall  be  privileged  to  work  on  machines  during  all  of  the  last  three 
months  of  their  apprenticeship,  and  the  learners*  scale  shall  apply  to  such  appren- 


i 


i 


tlces. 
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national  Association  of  Lithographic  Stone  and  Plate  Preparers  of  the  United 
States  and  Canada,  and  Local  Union  No.  119,  Paper  Cutters  of  New  York 
and  Vicinity,  and  authorized  to  act  in  the  premises  for  and  in  behalf  of  the 
Baid  organizations. 

And  Whebeas,  the  establishments  represented  by  the  party  of  the  first  part 
are  employers  in  the  lithographic  trade,  and  the  organizations  represented 
by  the  party  of  the  second  part  are  composed  of  employees  of  the  said  trade: 

Now,  Thekefobe,  in  order  to  regulate  the  mutual  relations  of  employers 
and  employees  in  the  said  trade,  to  assure  stability  in  the  said  trade,  and 
to  provide  for  a  fair  and  peaceable  adjustment  of  any  and  all  controversies 
and  disputes  between  the  parties  hereto  in  their  respective  subordinate  bodies 
and  the  individual  members  tjiereof  during  the  term  of  this  agreement,  the 
said  parties  hereto  hereby  agree  to  and  with  each  other  as  follows: 

Section  1.  Pab.  A.  The  party  of  the  first  part  hereby  agrees  that,  from  the 
date  of  the  execution  of  this  agreement,  the  concerns  it  represents  will  employ 
in  their  respective  establishments  only  members  in  good  standing  of  the 
organizations  represented  by  the  party  of  the  second  part  in  the  same  manner 
aa  they  have  been  doing  between  the  first  day  of  March,  1904,  and  the  tenth' 
day  of  March,  1904,  excepting  in  departments  where  only  non-members  have 
been  employed  between  'the  said  first  and  tenth  days  of  March,  1904,  and 
excepting  that  in  departments  where  both  members  and  non-members  have 
been  employed  between  the  first  and  tenth  days  of  March,  1904,  both  may  be 
employed  only  in  the  same  proportion  as  existed  between  the  first  and  tenth 
days  of  March,  1904. 

The  foregoing  shall  apply  to  present  members  of  the  party  of  the  first  part ; 
and  in  the  case  of  new  members  of  the  party  of  the  first  part,  it  is  expressly 
provided:  that  in  the  establishments  of  members  of  the  party  of  the  first 
part  who  have  become  members  after  April  11th,  1906,  that  should  any  non- 
members  of  the  party  of  the  second  part  become  members  of  any  of  the 
organizations  represented  by  the  party  of  the  second  part,  after  April  11th, 
1906,  during  the  time  they  were  employed  by  such  concern,  represented  by 
the  party  of  the  first  part,  the  proportion  of  members  to  non-members  in  such 
shop  shall  be  changed  accordingly. 

It  is  expressly  provided  that  in  case  of  applicants  for  membership  in  the 
Lithographers'  Association  (West),  between  whom  and  the  organizations, 
party  of  the  second  part,  there  exists  a  general  strike  or  lock-out,  the 
Lithographers'  Association  (West)  will  not  act  on  such  application  while 
said  strike  or  lock-out  remains  unsettled,  provided,  however,  that  such  striks 
or  lock-out  does  not  exceed  a  period  of  one  year. 

It  is  also  expressly  provided  that  the  party  of  the  second  part  is  prohibited 
from  accepting  as  members  any  non-members  who  may  be  engaged  in  any 
strike  or  lock-out  with  any  member  of  the  party  of  the  first  part,  which  strike 
or  lock-out  has  not  exceeded  a  period  of  one  year. 

Par.  B.  The  party  of  the  second  part  shall  furnish  promptly  to  the  party 
of  the  first  part  efficient  help  when  required,  and  if  it  shall  not  do  so,  non- 
members  of  the  party  of  the  second  part,  sufficient  to  meet  the  requirements 
of  the  party  of  the  first  part,^may  be  temporarily  employed.  Should  it  be 
necessary,  in  order  to  secure  such  help  to  guarantee  a  certain  period  of 
employment,  the  length  of  the  period  shall  be  previously  agp*eed  upon  and 
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arranged  in  writing  between  the  local  representatives  of  the  two  parties  to 
this  agreement.  Any  such  non-union  men  employed  under  the  terms  of  this 
paragraph  shall  be  afforded  opportunity  to  join  the  union,  unless  the  union 
formally  notifies  the  party  of  the  first  part  in  writing  that  such  man  is  so 
objectionable  to  such  union  as  to  prevent  his  becoming  a  member  of  Buch 
union.  Should  he  join  the  union,  he  may  continue  in  his  position.  Should  he 
not  join  the  union,  he  shall  be  discharged  immediately  upon  the  union  fur- 
nishing an  efficient  workman,  unless  otherwise  provided  for  in  accordance 
with  the  foregoing  terms  of  his  employment. 

Pab.  C.  Paragraph  B,  of  Section  one,  shall  not  apply  to  the  Association 
known  as  the  Poster  Artists'  Association  of  America. 

Far.  D.  Nothing  in  this  agreement  shall  psevent  the  employment  in  any 
shop  represented  by  the  party  of  the  first  part  of  any  man  who  shall  have 
heretofore  made  an  employment  contract  or  agreement  prior  to  April  11th, 
1904,  with  any  employer  represented  by  the  party  of  the  first  part,  or  an 
individual  agreement  with  the  Lithographers*  Association,  East  or  West,  or 
Pacific,  provided  that  such  men  shall  only  be  em^iloyed  in  the  branch  of  the 
trade  for  which  they  were  engaged  by  or  under  such  contracts  or  agreements, 
it  being  understood  that  no  person  has  been  engaged  under  contracts  above 
referred  to  to  do  Poster  Artists*  work. 

Par.  E.  It  is  further  mutually  understood  and  agreed  between  the  parties 
hereto  that  Local  Union  No.  119,  Paper  Cutters  of  New  York  and  Vicinity, 
being  .a  body  having  only  local  jurisdiction,  the  terms  of  this  agreement  shall 
only  apply  to  cutters  within  the  jurisdiction  of  said  Local  Union  No.  119, 
Paper  Cutters  of  New  York  and  Vicinity. 

Section  2.  Par.  A.  The  rate  of  wages  to  be  paid  to  the  employees,  mem- 
bers of  the  organizations,  represented  by  party  of  the  second  part,  shall  not 
be  reduced,  except  by  mutual  consent  of  both  parties  to  this  agreement,  and 
the  hours  of  labor  which  shall  constitute  a  week's  work  for  such  employees 
during  the  term  of  this  agreement  shall  not  be  increased. 

Par.  B.  The  question  of  the  shorter  work  week  may  be  put  up  for  joint 
action  or  arbitration  upon  the  application  of  either  party  to  this  agreement; 
but  it  is  expressly  understood  that  in  no  case  shall  the  hours  of  labor  which 
shall  constitute  a  week's  work  for  the  jnembers  of  the  Lithographers*  Inter- 
national Protective  and  Beneficial  Association  of  the  United  States  and 
Canada,  the  International  Protective  Association  of  Lithographic  Apprentices 
and  Press  Feeders  of  the  United  States  and  Canada,  the  International  Asso- 
ciation  of  Lithographic  Stone  and  Plate  Preparers  of  the  United  States  and 

•  

Canada,  be  lower  than  48  hours,  nor  of  the  Lithographic  Artists,  Engravers 
and  Designers*  League  of  America,  lower  than  47%  hours,  nor  the  Poster 
Artists'  Association  of  America,  lower  that  47  hours  during  the  term  of  this 
agreement. 

Section  3.  Par.  A.  Overtime  shall  consist  of  any  time  worked  in  excess 
of  the  daily  schedule  of  hours  in  any  establishment  and  compensation  for 
same  shall  be  as  follows:  For  members  of  the  Lithographers'  International 
Protective  and  Beneficial  Association  of  the  United  States  and  Canada,  the 
International  Protective  Association  of  Lithographic  Apprentices  and  Press 
Feeders  of  the  United  States  and  Canada,  the  International  Association  of 
Lithographic  Stone  and  Plate  Preparers  of  the  United  States  and  Canada, 
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and  Local  Union  No.  119,  Paper  Cutters  of  New  York  and  Vicinity,  time 
and  a  half  time  for  all  overtime  work,  and  double  time  for  time  worked 
on  Simdays  and  holidays;  for  members  of  the  Poster  Artists'  Association  of 
America  and  the  Lithographic  Artists,  Engravers  and  Designers'  League 
of  America,  time  and  one-half  time  for  all  overtime  work,  including  Sundays 
and  holidays. 

The  members  of  the  Lithographic,  Artists,  Engravers  and  Designers'  League 
of  America,  shall  receive  compensation  for  holiday  and  overtime  work  less 
regulai;  time  lost  by  voluntary  action  of  the  employee  during  the  week  in 
which  the  overtime  was  made. 

The  Poster  Artists'  Association  agrees  that  any  of  its  members  who  shall 
wilfully  lose  regular  time  in  an  establishment  shall  rilake  up  such  time  on  the 
same  day  before  they  shall  be  entitled  to  receive  time  and  a  half  on  the  same 
day. 

Section  4.  Par.  A.  The  ratio  of  apprentices  as  laid  down  in  the  respective 
constitutions  of  the  several  allied  organizations  comprising  the  party  of  the 
second  part,  to  wit:  That  of  the  Lithographers'  International  Protective  and 
Beneficial  Association  of  the  United  States  and  Canada,  of  July  22,  1904;  of 
the  Poster  Artists'  Association  of  America,  of  December,  1905;  of  the  Litho- 
graphic Artists,  Engravers  and  Designers'  League  of  America,  of  June,  1905; 
of  the  International  Association  of  Lithographic  Apprentices  and  Press  Feed- 
ers of  the  United  States  and  Canada,  of  June,  1905,  and  of  the  International 
Association  of  Lithographic  Stone  and  Plate  Preparers  of  the  United  States 
and  Canada,  of  November  14,  1904,  which  the  number  of  apprentices  has 
been  bearing  to  the  total  number  of  journeymen  employees  in  the  various 
branches  shall  not  be  changed;  but  the  Lithographic  Artists,  Engravers  and 
Designers  League  of  America,  agrees  to  allow  at  least  one  apprentice  each  in 
the  Artists,  Engraving  and  Designing  Departments,  provided  at  least  two 
journeymen  are  regularly  employed  in  each  of  these  departments;  and  the 
International  Association  of  Lithographic  Stone  and  Plate  Preparers  of  the 
United  States  and  Canada  agrees  that  in  all  shops  where  less  than  five  but  at 
least  three  journeymen  are  employed  there  may  be  at  least  one  apprentice. 

The  average  number  of  journeymen  in  each  department  of  an  establishment 
for  the  52  weeks  previous  to  the  time  of  employing  an  apprentice  in  such 
department  shall  be  taken  as  the  basis  of  computation  for  the  number  of 
apprentices. 

Nothing  in  this  clause  shall  prevent  the  submitting  of  the  question  of  an 
increase  of  the  ratio  of  apprentices  to  joint  action  or  arbitration  under  the 
following  conditions: 

First.  Should  the  initiative  be  taken  by  the  party  of  the  second  part: 

Second.  Should  the  question  of  the  shorter  work  week  be  decided  by  joint 
action  or  arbitration  in  favor  of  the  shorter  work  week,  it  being  expressly 
understood  and  agreed  that  in  case  the  hours  of  labor  in  any  branch  of  the 
establishments  represented  by  the  party  of  the  first  part  should  be  reduced 
by  joint  commission  or  arbitration,  the  ratio  of  apprentices  in  such  branch 
only  may  be  made  a  subject  of  joint  commission  and  arbitration. 

Par.  B.  In  the  nomination  of  apprentices  in  the  Press,  Transferring  and 
Proving  Departments,  preference  shall,  if  possible,  be  given  to  Press  Feeders. 
Of  this,  however,  the  employer  shall  be  the  sole  judge. 
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Section  5.  Pab.  A.  The  piece,  contract  or  task  work  system  shall  not  be 
extended  to  any  establishment  in  which  it  was  not  practiced  during  the  year 
1906,  nor  shall  the  average  quantity  of  work  done  under  this  system  in  those 
establishments  in  which  it  was  practiced  during  the  year  1905  be  increased. 

Par.  B.  And  it  is  further  understood  and  agreed  that  the  members  of  the 
Poster  Artists*  Association  of  America  will  not  be  required  or  permitted  to 
do  piecework  on  stone,  zinc  or  aluminum. 

Section  6.  Pab.  A.  Should  any  dispute  or  difference  of  a  natioml  char- 
acter arise,  between  the  party  of. the  first  part  and  the  party  of  the  second 
part,  or  any  of  the  members  thereof  who  are  subject  to  the  terms  of  this 
agreement,  on  any  question  or  point  not  specifically  covered  by  the  terms  of 
the  agreement,  such  differences  and  disputes  shall  be  submitted  to  a  national 
joint  commission  for  settlement  within  ten  days,  if  possible,  but  within 
twenty  days  at  most,  such  national  joint  commission  to  consist  of  an  equal 
number  of  delegates,  to  be  selected  by  the  two  respective  parties  hereto,  and 
the  majority  of  such  commission  shall  decide.  In  the  event  of  a  failure  on 
the  part  of  the  said  national  joint  commission  to  decide  such  differences  or 
disputes,  the  same  shall  be  submitted  to  a  board  of  three  arbitrators,  within 
ten  days,  if  possible,  but  within  twenty  days  at  most,  one  of  whom  shall  be 
selected  by  the  party  of  the  first  part,  one  by  the  party  of  the  second  part, 
and  one  by  the  two  arbitrators  so  selected,  and  the  decision  of  the  majority 
of  such  arbitrators  shall  be  final  and  binding  upon  both  parties  to  the 
controversy. 

Pab.  B.  Should  any  difference  or  dispute  of  a  local  character  arise  be- 
tween any  employer  and  employee  who  are  subject  to  the  terms  of  this  agree- 
ment, on  any  question  or  point  not  specifically  covered  by  the  terms  of  this 
agreement,  such  differences  and  disputes  shall  be  submitted  to  a  local  joint 
commission  for  settlement  within  four  days,  if  possible,  but  within  ten  days 
at  most,  the  said  joint  commission  to  consist  of  an  equal  number  of  delegates 
to  be  selected  by  the  two  respective  parties  hereto,  and  the  majority  of  such 
commission  shall  decide.  In  the  event  of  a  failure  on  the  part  of  the  said 
commission  to  decide  such  differences  or  disputes,  the  same  shall  be  sub- 
mitted to  a  board  of  three  arbitrators  within  ten  days,  if  possible,  but  witnin 
twenty  days  at  most,  one  of  whom  shall  be  selected  by  the  party  of  the  first 
part,  one  by  the  party  of  the  second  part,  and  one  by  the  two  arbitrators  so 
selected,  and  a  decision  of  the  majority  of  said  arbitrators  shall  be  final  and 
binding  upon  all  parties  to  the  controversy. 

Par.  C.  All  decisions  of  joint  commissions  and  arbitrators  shall  be  in 
writing. 

Par.  D.  In  the  event  of  refusal  or  neglect  on  the  part  of  any  member  of 
the  organizations,  parties  hereto,  to  carry  out  any  decision  of  the  said  joint 
commission  or  board  of  arbitrators,  both  parties  hereto  shall  co-operate  and 
use  their  entire  joint  influence  and  power  to  secure  compliance  with  such 
decision. 

Par.  E.  National  joint  commissions  shall  consist  of  ten  delegites  and  local 
joint  commissions  of  six  delegates,  equally  divided  between  the  parties  hereto, 
and  in  the  case  of  the  absence  of  any  member  his  vote  shall  be  paired  with 
that  of  one  of  the  delegates  from  the  other  party. 
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Section  7.  And  the  said  parties  hereto  further  agree  that  during  the  term 
of  this  agreement  no  strike  shall  be  called  by  the  party  of  the  second  part, 
and  no  lockout  shall  be  declared  by  the  party  of  the  first  part. 

Section  8.  It  is  expressly  understood  and  agreed  that  in  no  case  shall  the 
party  of  the  ^rst  parf  discriminate  in  any  manner  against  the  members  of 
the  organizations,  party  of  the  second  part,  or  any  man  who  came  out  with 
the  party  of  the  second  part,  during  the  strife  of  1904;  nor  shall  the  party 
of  the  second  part  discriminate  in  any  way  against  the  members  of  the  party 
of  the  first  part. 

Section  9.  The  terms  of  this  agreement  shall  not  be  binding  upon  any 
member  of  the  party  of  the  first  part  in  his  dealings  with  employees  who  are 
not  members  of  the  organizations,  party  of  the  second  part,     i 

Section  10.  Pab.  A.  This  agreement  shall  continue  and  remain  operative 
and  binding  upon  the  parties  hereto  and  the  individual  members  thereof,  for 
and  during  the  term  of  one  year  from  April  11th,  1906.  Three  months  prior 
to  the  termination  of*  this  agreement  the  parties  hereto  shall  meet  and  deter- 
mine whether  an  agreement  shall  be  made  for  a  further  term. 

Fab.  6.  Each  party  in  executing  this  agreement  represents  and  agrees  that 
it  has  full  authority  to  execute  the  same  in  behalf  of  all  its  individual 
members,  and  that  all  necessary  steps  have  been  taken  to  secure  such 
authority. 

Pab.  C.  Whenever  there  is  an  insufficient  amount  of  work  in  a  department 
to  provide  full  time  employment  for  the  employees,  members  of  the  party 
of  the  second  part,  the  work  shall  be,  so  far  as  possible,  equally  apportioned 
amongst  them.    Of  this,  however,  the  employer  shall  be  the  sole  judge. 

In  Witness  Whebeof,  The  parties  hereto  have  caused  this  agreement  to  be 
signed  by  their  respective  presiding  officers  and  secretaries  the  day  and  year 
first  above  written. 

(b)   Employing  Lithoobaphebs'  National  League. 

This  Agreement y  made  and  entered  into  this  eleventh  day  of  April,  1906,  by 
and  between  the  Employing  Lithographers'  National  League,  party  of 
the  first  part,  and  the  The  Central  Lithographic  Trades  Council,  party 
of  the  second  part; 

WITNESSETH,  That  whereas,  the  party  of  the  first  part  is  composed  of 
manufacturers  engaged  in  the  business  of  producing  lithographs,  and  the 
])arty  of  the  second  part  is  a  central  committee,  composed  of  representatives 
of  the  following  labor  organizations,  to  wit:  The  Poster  Artists*  Assocation 
of  America,  the  Lithographers'  International  Protective  and  Beneficial  Asso- 
ciation of  the  United  States  and  Canada,  the  Lithographic  Artists,  Engravers 
and  De-iigners'  League  of  America,  the  International  Protective  Association 
cf  Lithographic  Apprentices  and  Press  Feeders  of  the  United  States  and 
Canada,  the  International  Association  of  Lithographic,  Stone  and  Plate  Pre- 
parers of  the  United  States  and  Canada,  and  Local  Union  No.  119,  Paper 
Cutters  of  New  York  and  Vicinity,  and  authorized  to  act  in  the  premises 
for  and  in  behalf  of  the  said  organizations;  and. 

Whereas,  the  establishments  represented  by  the  party  of  the  first  part 
are  employers  in  the  lithographic  trade,  and  the  organizations  represented 
by  the  party  of  the  second  part  are  composed  of  employees  of  the  said  trade; 
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Xow,  THEBEFX>fiE,  in  order  to  regulate  the  mutual  relations  of  employers 
and  employees  in  the  said  trade,  to  assure  stability  in  the  said  trade  and  to 
provide  for  a  fair  and  peaceable  adjustment  of  any  and  all  controversies  and 
disputes  between  the  parties  hereto  in  their  respective  subordinate  bodies 
and  the  individual  members  thereof  during  the  term^of  this  ^agreement,  the 
said  parties  hereto  hereby  agree  to  and  with  each  other  as  follows: 

Section  1.  Pab.  A.  The  party  of  the  first  part  hereby  agrees  that,  from 
the  date  of  the  execution  of  this  agreement,  the  ooncerns  it  represents  will 
employ  in  their  respective  establishments  only  members  in  good  standing  of 
the  organizations  represented  by  the  party  of  the  second  part  in  the  same 
manner  as  they  have  been  doing  between  the  1st  day  of  March,  1904,  and  the 
10th  day  of  March,  1904,  excepting  in  departments  where  only  non-members 
have  been  employed  between  the  said  1st  and  10th  days  of  March,  1904,  and 
excepting  that  in  departments  where  both  members  and  non-members  have 
been  employed  between  the  1st  and  10th  days  of  March,  1904,  both  may  be 
employed  only  in  the  same  proportion  as  existed  between  the  1st  and  10th 
days  of  March,  1904. 

The  foregoing  shall  apply  to  present  members  of  the  party  of  the  iirst  part ; 
aud  in  case  of  new  members  of  the  party  of  the  first  part,  it  is  expressly 
provided,  that  in  the  establishments  of  members  of  the  party  of  the  first  part 
who  have  become  members  after  April  11th,  1906,  that  should  any  non-mem- 
bers of  the  party  of  the  second  part  become  members  of  any  of  the  organiza- 
tions represented  by  the  party  of  the  second  part,  after  April  11th,  1906,  dur- 
ing the  time  they  are  employed  by  such  concern,  represented  by  the  party  of 
the  first  part,  the  proportion  of  members  to  non-members  in  such  shop  shall  be 
changed  accordingly. 

It  is  expressly  provided  that  in  case  of  applicants  for  membership  in  the 
Employing  Lithographers'  National  League,  between  whom  and  the  organiza- 
tions, party  of  the  second  part,  there  exists  a  general  strike  or  lockout,  the 
Employing  Lithographers'  National  League  will  not  act  on  such  application 
while  said  strike  or  lockout  remains  unsettled,  provided,  however,  that  such 
strike  or  lockout  docs  not  exceed  a  period  of  one  year. 

It  is  also  expressly  provided  that  the  party  of  the  second  part  is  prohibited 
from  accepting  as  members  any  non-members  who  may  be  engaged  in 
any  strike  or  lockout  with  any  member  of  the  party  of  the  first  part,  which 
strike  or  locl^out  has  not  exceeded  a  period  of  one  year. 

Par.  B.  The  party  of  the  second  part  shall  furnish  promptly  to  the  party 
of  the  first  part  efficient  help  when  required,  and  if  it  shall  not  do  so  non- 
members  of  the  party  of  the  second  part,  sufficient  to  meet  the  requirements 
of  the  party  of  the  first  part,  may  be  temporarily  employed.  Should  it  be 
necessary,  in  order  to  secure  "such  help,  to  guarantee  a  certain  period  of  em- 
ployment, the  length  of  the  period  shall  be  previously  agreed  upon  and 
arranged  in  writing  between  the  local  representatives  of  V.\c  two  parties  to 
this  agreement.  Any  such  non-union  men  employed  under  tlie  terms  of  this 
paragraph  shall  be  afforded  opportunity  to  join  the  union,  unless  the  union 
formally  notifies  the  party  of  the  first  part  in  writing  that  such  a  man  is  so 
objectionable  to  such  union  as  to  prevent  his  becoming  a  member  of  such 
union.  Should  he  join  the  union,  he  may  continue  in  his  position.  Should  he 
not  join  the  union,  he  shall  be  discharged  immediately  iipnn  the  union 
furnishing  an  efficient  workman. 
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Pab.  C.  Paragraph  B  of  Section  1  shall  not  apply  to  the  association  known 
as  the  Poster  Artists'  Association  of  America. 

Pab.  D.  Nothing  in  this  agreement  shall  prevent  the  employment  in  any 
shop  represented  by  the  party  of  the  first  part  of  any  man  who  shall  have 
heretofore  made  an  employment  contract  or  agreement  prior  to  April  II th, 
1904,  with  any  employe^  represented  by  the  party  of  the  first  part  or  an 
individual  agreement  with  the  Lithographers'  Association,  East  or  West  or 
Pacific,  provided  that  such  men  shall  only  be  employed  in  the  branch  of  the 
trade  for  which  they  were  engaged  by  or  under  such  contracts  or  agreements, 
it  being  understood  that  no  person  has  been  engaged  under  contracts  above 
referred  to  to  do  Poster  Artists'  work. 

Pab.  E.  It  is  further  mutually  understood  and  agreed  between  the  parties 
hereto  that  Local  Union  No.  119,  Paper  Cutters,  of  New  York  and  vicinity, 
being  a  body  having  only  local  jurisdiction,  the  terms  of  this  agreement  shall 
only  apply  to  cutters  within  the  jurisdiction  of  said  Local  Union  ^o.  119, 
Paper  Cutters  of  New  York  and  vicinity. 

.  Section  2.  Pab.  A  .The  rate  of  wages  to  be  paid  to  the  employes,  members 
of  the  organizations  represented  by  the  party  of  the  second  part,  shall  not 
b3  reduced,  except  by  mutual  consent  of  both  parties  to  this  agreement; 
and  the  hours  of  labor  which  shall  constitute  a  week's  work  for  such  em- 
ployes during  the  term  of  this  agreement  shall  not  be  increased. 

Pab.  B.  The  question  of  the  shorter  work  week  may  be  put  up  for  joint 
action  or  arbitration  upon  the  application  of  either  party  to  this  agreement. 

Section  3.  Pab.  A.  Overtime  shall  consist  of  any  time  worked  in  excess 
of  tli€  daily  schedule  of  hours  in  any  establishment,  and  compensation  for  same 
shall  be  as  follows:  For  members  of  the  Lithographers*  International  Pro- 
tective and  Beneftciaf  Association  of  the  United  States  and  Canada,  the  In- 
ternational Protective  Assocation  of  Lithographic  Apprentices  and  Press 
Feeders  of  the  L^nited  States  and  Canada,  the  Interational  Association  of 
Lithographic  Stone  and  Plate  Preparers  of  the  United  States  and  Canada, 
and  Local  Union  No.  119,  Paper  Cutters  of  New  York  and  Vicinity,  time  and 
a  half  for  all  overtime  worked,  and  double  time  for  time  worked  on  Sundays 
and  holidays;  for  members  of  the  Poster  Artists'  Association  of  America 
and  the  Lithographic  Artists,  Engravers  and  Designers'  League  of  America, 
time  and  one-half  for  all  overtime  work,  including  Sundays  and  holidays. 

Pab.  B.  A  national  joint  commission  shall  convene  within  thirty  days 
after  the  date  of  this  tigreement  for  the  specific  purpose  of  determining  an 
equitable  method  to  prevent  the  payment  of  overtime  to  an  employe  who 
Wilfully  absents  himself  during  the  regular  working  hours  during  the  week 
in  which  the  overtime  is  worked,  provided  such  absence  is  prior  to  his  work- 
ing overtime. 

Pab.  C.  Paragraph  B  shall  not  apply  to  the  Poster  Artists'  Association  of 
America,  in  which  organization  the  following  agreement  shall  govern: 

The  Poster  Artists'  Association  agrees  that  any  of  its  members  who  shall 
wilfully  lose  regular  time  in  an  establishment  shall  make  up  such  time  on 
the  same  day  before  they  shall  be  entitled  to  receive  time  and  a  half. 

Section  4.  Par.  A.  The  ratios  of  apprentices  to  journeymen  under  which 
the  parties  hereto  are  now  working  shall  remain  in  force  during  the  -term 
of  this  agreement,  with  the  exception  that  for  the  International  A^rsociation 
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of  Lithographic,  Stone  and  Plate  Preparers  of  the  United  States  and  Canada, 
in  all  shops  where  less  than  five  but  at  least  three  journeymen  are  employed, 
there  may  be  at  least  one  apprentice;  the  average  number  of  journeymen  in 
each  establishment  employed  for  the  52  weeks  ending  April  11,  shall  be  taken 
as  the  basis  of  computation  for  the  number  of  apprentices  for  the  year  next 
ensuing  in  such  establishment;  but  in  any  particular  case  where  this  rule 
would  work  injustice,  an  exception  to  this  rule  may  be  made  by  reference 
to  a  joint  commission. 

Nothing  in  this  clause  shall  prevent  the  submitting  of  the  question  of  an 
increase  of  the  ratios  of  apprentices  to  joint  action  or  arbitration,  under  the 
following  conditions: 

First:     Should  the  initiative  be  taken  by  the  party  of  the  second  part; 

Second:  Should  the  question  of  the  shorter  work  week  be  decided  by  joint 
action  or  arbitration  in  favor  of  the  shorter  work  week,  it  being  expressly 
understood  and  agreed  that  in  case  the  hours  of  labor  in  any  branch  of  the 
establishment  represented  by  the  party  of  the  first  part  should  be  reduced, 
by  joint  commission  or  arbitration,  the  ratio  of  apprentices  in  such  branch 
only  may  be  made  a  subject  of  joint  commission  and  arbitration. 

Pab.  B.  In  the  nomination  of  apprentices  in  the  Press,  Transferring  and 
Proving  departments,  preference  shall  if  possible  be  given  to  press  feeders. 
Of  this,  however,  the  employer  shall  be  the  sole  judge. 

Section  5.  Par.  A.  The  piece,  contract  or  task  work  system  shall  not  be 
extended  to  any  establishment  in  which  it  was  not  practised  during  the  year 
1905,  nor  shall  the  average  quantity  of  work  done  under  this  system  in 
those  establishments  in  which  it  was  practised  during  the  year  1905  be 
increased. 

Pab.  B.  And  it  is  further  understood  and  agreed  that  the  members  of  the 
Poster  Artists*  Association  of  America  will  not  be  required  or  permitted  to  do 
piece  work  on  stone,  zinc  or  aluminum. 

Section  6.  Pab.  A.  Should  any  dispute  or  difference  of  a  national  char- 
acter arise  or  any  question  undetermined  by  a  Local  Joint  Commission,  be- 
tween the  party  of  the  first  part  and  the  party  of  the  second  part,  or  any  of 
the  members  thereof  who  are  subject  to  the  terms  of  this  agreement,  on  any 
question  or  point  not  specifically  covered  by  the  terms  of  the  agreement, 
such  differences  and  disputes  shall  be  submitted  to  a  national  joint  commis- 
sion for  settlement  within  four  days,  if  possible,  but  within  ten  days  at  most, 
such  national  joint  commission  to  consist  of  an  equal  number  of  delegates, 
to  be  selected  by  the  two  representative  parties  thereto,  and  the  majority  of 
such  commission  shall  decide.  In  the  event  of  a  failure  on  the  part  of  the 
said  national  joint  commipsion  to  decide  such  differences  or  disputes,  the 
same  shall  be  submitted  to  a  board  of  three  arbitrators,  within  ten  days,  if 
possible,  but  within  twenty  days  at  most,  one  of  whom  shall  be  selected  by  the 
party  of  the  first  part,  one  by  the  party  of  the  second  part,  and  one  by  the 
two  arbitrators  so  selected,  and  the  decision  of  the  majority  of  such  arbitra- 
tors  shall  be  final  and  binding  upon  both  parties  to  the  controversy. 

Par.  B.  Should  any  dispute  or  difference  of  a  local  character  arise  be- 
tween any  employer  and  employe  who  are  subject  to  the  terms  of  this  agree- 
^  ment,  on  any  question  or  point  not  specifically  covered  by  the  terms  of  thia 
agreement,  such  differences  and  disputes  shall  be  submitted  to  a  local  joint 
commission  for  settlement,  within  four  days,  if  possible,  but  within  ten  days 
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at  most,  the  said  local  joint  commission  to  consist  of  an  equal  number  of 
delegates  to  be  selected  by  the  two  respective  parties  hereto,  and  the  majority 
of  such  local  joint  commission  shall  decide,  but  any  decision  of  any  local 
joint  commission  which  is  not  unanimously  adopted  by  the  delegates  from 
both  parties  thereto  may  be  appealed  from  to  a  national  joint  commission 
by  either  party,  provided  such  appeal  be  taken  within  five  days  after  such 
decision  has  been  rendered.  In  the  event  of  a  failure  on  the  part  of  the  said 
local  joint  commission  to  decide  such  differences  or  disputes,  the  same  shall 
be  submitted  to  a  national  joint  commission,  and  they  failing  to  decide  such 
differences  or  disputes,  the  subject  shall  then  be  submitted  to  a  board  of  three 
arbitrators,  within  ten  days,  if  possible,  but  within  twenty  days  at  most,  one 
of  whom  shall  be  selected  by  the  party  of  the  first  part,  one  by  the  party  of 
the  second  part,  and  one  by  the  two  arbitrators  so  selected^  and  the  decision 
of  the  majority  of  such  arbitrators  shall  be  final  and  binding  upon  all  parties 
to  the  controversy. 

Par.  C.  All  decisions  of  joint  commissions  and  arbitrators  shall  be  in 
writing. 

Par.  D.  In  the  event  of  refusal  or  neglect  on  the  part  of  any  member  of 
the  organizations,  parties  hereto,  tAt  carry  out  any  decision  of  the  said 
joint  commission  or  board  of  arbitration,  br.th  partie-i  horoto  s1j:\11  co- 
ojerate  and  use  their  entire  joint  influence  and  power  to  secure  compliance 
witfi    such    decision. 

P/.R.  E.  National  joint  commissions  shall  consist  of  six  delegates  and  local 
joint  commissions  of  eight  delegates,  equally  divided  between  the  parties 
hereto,  and  in  the  case  of  the  absence  of  any  member  his  vote  shall  be 
paired  with  that  of  one  of  the  delegates  from  the  other  party. 

Section  7.  And  the  said  parties  hereto  further  agree  that  during  the  term 
of  this  agreement  no  strike  shall  be  called  by  the  party  of  the  second  part, 
anfl  no  lockout  sJiall  be  declared  by  the  party  of  the  first  part. 

Section  8.  It  is  expressly  understood  and  agreed  that  in  no  case  shall 
the  party  of  the  first  part  discriminate  in  any  manner  against  the  mem- 
bers of  the  organizations,  party  of  the  second  part,  or  any  men  who  came 
out  with  the  party  of  the  second  part  during  the  strike  of  19Q4;  nor 
shall  the  party  of  the  second  part  discriminate  in  any  way  against  the 
members  of  the  party  of  the  first  part. 

Section  9.  The  terms  of  this  agreement  shall  not  be  binding  upon  any 
member  of  the  party  of  the  first  part  in  his  dealings  with  employes  who 
are  not  members  of  the  organizations,  party  of  the  second  part. 

Section  10.  Par.  A.  This  agreement  shall  continue  and  remain  operative 
and  binding  upon  the  parties  hereto  and  the  individual  members  thereof  for 
and  during  the  term  of  three  years  from  April  11,  1906.*  Three  months  prior 
to  the  termination  of  this  agreement  the  parties  thereto  'sliall  meet  and 
determine  whether  an  agreement  shall  be  naade  for  a  further  term. 

Par.  B.  Each  party  in  executing  this  agreement  represents  and  agrees 
that  it  has  full  authority  to  execute  the  same  in  behalf  of  all  its  individual 
members,  and  that  all  necessary  steps  have  been  taken  to  secure  such 
authoritv. 

In  witness  whereof ^  the  parties  hereto  have  caused  this  agreeiment  to  be 
signed  by  their  respective  presiding  officers  and  secretaries  the  day  and 
year  first  above  written. 
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MAILERS,  HEW  YORK  CITY. 

[About  September  1,  1905,  the  New  York  Mailers*  Unidh  No.  6,  a  branch  of 
the  International  Typographical  Utilon,  requested  several  changes  In  Its  newspaper 
scale,  which  were  demurred  to  by  tlie  Publishers'  Association,  and  were  accord- 
ingly submitted  to  arbitration.  Messrs.  Don  C.  Seitz  of  th-e  "  World  "  and  John 
Norris  of  the  "Times"  represented  the  Publishers'  Association;  and  President 
D.  J.  McCulIough,  Vice-President  D.  L.  Corcoran,  and  Secretary  W.  B.  Fullam, 
the  union,  while  Supreme  Court  Justice  P.  H.  Dugro  acted  as  arbitrator.  The 
principal  demands  of  the  union  were  for  an  advance  of  $3  In  weekly  wages, 
which  were  then  $16  and  $19  for  day  workers,  and  eight  In  place  of  ten  hours 
of  work  on  Saturdays.  The  arbitrator's  award,  made  May  17,  1906,  allowed 
an  Increase  of  $1.50  In  wages  and  nine  hours'  work  on  Saturday.  The  changes 
took  effect  September  1,  1905,  and  called  for  some  $15,000  back  pay  by  the 
newspapers  represented  In  the  Publishers'  Association.  The  following  Is  the 
newspaper  scale  as  revised  in  accordance  with  the  award.] 

Abticle  1. 

Section  1.  None  but  journeymen  members  of  Mailers*  Union,  No.  6,  shall 
be  employed  in  the  stamping,  delivering  and  mailing  departments  of  daily, 
weekly,  monthly,  Sunday  or  evening  newspapers,  at  stamping,  mailing,  bund- 
ling, delivering  or  elevator  work.i  Inserting,  when  done  by  union  men,  shall 
be  paid  for  at  day  or  night  rates,  as  the  case  may  be,  of  Mailers.  Members 
of  Mailers'  Union  No.  6  shall  be  given  the  preference  in  such  employment. 

2  Section  2.  Foremen' of  mailing  and  delivery  departments  shall  be  members 
of  Mailers*  Union  No.  6,  and  shall  supervise  and  attend  to  all  work  as  speci- 
fied in  preceding  section. 

Article  II.    Night  Work. 

8  Section  1.  Seven  consecutive  hours,  or  any  part  thereof,  shall  constitute 
a  night's  work,  on  all  nights  except  Saturday  night,  when  nine  consecutive 
hours  or  any  part  thereof,  shall  constitute  a  night's  work. 

4  Sec.  2.  Boprinning  with  September  1,  190.'),  stampers  and  delivery  clerks 
shall  receive  $23^0  per  week. 

6  Sec.  3.  Beginning  with  September  1,  1905,  mailers  and  elevator  men  shall 
receive  $20.50  per  week. 

oSec.  4.  Overtime  for  night  stampers  and  delivery  clerks  shall  be  at  the 
rate  of  60  cents  per  hour. 

Overtime  for  night  mailers  and  elevator  men  shall  be  at  the  rate  of  55  cents 
per  hour. 

7  Sec.  5.  Extra  journeymen  to  regular  force  shall  receive  50  cents  more 
than  scale  on  all  nights  except  Saturday  night,  when  $4.50  shall  be  paid  for 
nine  hours  or  any  part  thereof. 

8  Sec.  6.  Night  work  on  Saturday  nights  shall  commence  between  the  hours 
of  4.30  P.  M.  and  11  p.  M. 

Article  III.    Day  Work. 

0  Section  1.  Eight  consecutive  hours,  or  any  part  thereof,  shall  constitute 
a  day's  work,  and  six  days  a  week. 


(1)  Under  last  scale  "  Insortlnpr "  was  done  by  the  piece.  It  is  now  at  time 
rates  for   members   of  the  union. 

(2)  New   section. 

(3)  Reduction  of  one  hour  on   Saturday  nlpht  only. 

(4)  Increase  of  $1.50  for  week  —  peven  nights. 

(5)  Increase   of   $1.50   for  week  —  seven    nights. 

(6)  Overt Ifne   increase^  10   cents  an   hour. 

(7)  Extra  .  Journeymen"  formerly  received  same  ns  steady  nwn  now  receive  an 
additional  50  cents.  Saturday  nlcht's  work  formerly  called  for  10  hours  at  $4.00. 
They  now  work  9  hours  for  $4.50. 

(R)  New    section. 

(0)  Same   as  previous    scale. 
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10  Sec.  2.  Stampers  and  delivery  clerks,  beginning  with  September  1,  1905, 
sball  receive  $20.50  per  week. 

11  Sec.  3.  Mailers  and  elevator  men  shall  receive  $17.50  per  week. 

12  Sec.  4.  Overtime  for  day  stampers  and  delivery  clerks  shall  be  at  the 
rate  of  55  cents  per  hour. 

Overtime  for  day  mailers  and  elevator  men  shall  be  'at  the  rate  of  50  cents 
per  hour. 

18  Sec.  5.  Extra  journeymen  to  regular  force  shall  receive  50  cents  more 
than  scale  per  day,  for  eight  hours,  or  any  part  thereof. 

14  Sec.  6.  Double  time  shall  be  paid  for  all  Sunday  work  on  evening  news- 
papers. 

Article  IV.    Apprentices. 

Section  1.  Apprentices  shall  be  limited  one  to  each  chapel,  but  all  appren- 
tices now  employed  shall  be  allowed  to  finish  their  full  te):m  for  learning  the 
trade  of  mailer.  Apprentices  wages  shall  be  whatever  the  employer  sees  fit, 
and  he  shall  serve  at  least  four  years  as  such,  but  no  apprentice  shall  be  ad- 
judged a  journeyman  until  he  shall  have  served  the  full  term  of  four  years. 

Sec.  2.  Apprentices  may  learn  one  branch  each  year  of  their  apprentice- 
ship, but  will  not  be  allowed  to  stamp  until  the  fourth  year,  and  shall  not 
take  the  place  of  a  journeyman  unless  a  substitute  cannot  be  secured.  Ap- 
prentices after  graduating  shall  be  allowed  to  fill  the  first  vacancy. 

Article  V.15 

Men  working  in  the  day  time  are  to  be  considered  day  men,  and  men,  work- 
ing at  night  are  to  be  considered  night  men,  irrespective  of  whether  they 
are  employed  on  morning,  Sunday,  weekly  or  afternoon  work. 

Article  VI.i5 

Mailers'  Union  No.  6,  whenever  called  upon,  will  supply  the  offices  with  com- 
petent, experienced  and  satisfactory  men,  and  if  the  union  should  fail  or 
neglect  to  supply  such  help  in  ample  time  to  prevent  delay  on  the  issue  of  the 
paper,  after  such  demand  shall  be  made  upon  it,  it  shall  be  proper  for  the 
office  making  such  demand  to  secure  such  help  from  any  source  possible,  and 
retain  such  help  permanently  in  its  employ,  provided  such  help  shall  be 
eligible  and  shall  immediately  make  application  to  become  a  member  of 
Mailers*  Union  No.  6. 

Article  VII. 

This  scale  shall  stand  for  three  years,  commencing  September  1,  1905. 


(10)  Increase  of  $1.60. 

(11)  Increase  of  $1.50. 

(12)  Overtime  Increase  10  cents  an  hoar. 

(13)  New  section. 

(14)  New  section. 

(15)  Same  as  former  scale. 
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PHOTO-EVOKAyERS,    ROCHESTER. 

The8e  articles,  made  and  mutually  agreed  upon  this day  of. . . . 

,  190 ,  by  and  between  the  Rochester  Photo-Engravers 

Union  No,  22^  per  its  authorized  committee^  parties  of  the  second  part, 
and  the  following  photo-engraving  and  newspaper  firms  of  Rochester, 
N.  Y.,  parties  of  the  first  part: 

The  Rochester  Herald  Co 

The   Culver   Engraving   Co 

The  Central  Printing  &  Engraving  Co 

The    Christy   Engraving   Co 

The  Post  Express  Printing  Co 

The  Union  &  Advertiser  Co 

(Signed.) 

WITNESSETH :    That  from   and   after for   a 

term  of  two  years  and  for  such  reasonable  time  thereafter  (not  exceeding 
thirty  days)  as  may  be  required  for  the  negotiation  of  a  new  agreement,  all 
the  parties  hereto  agree  to  faithfully  observe  and  enforce  the  conditions  and 
terms  of  this  agreement  as  hereinafter  set  forth,  viz: 

First.  That  the  employing  photo-engravers  shall  employ  only  members  of 
the  International  Photo-Engravers  Union,  or  such  men  as  signify  their  in- 
tentions to  make  application  for  membership  in  Photo- Engravers'  Union  No. 
22,  I.  P.  E.  U.  at  the  following  regular  meeting  and  that  no  non-union  man 
shall  oe  allowed  to  go  to  work  without  having  procured  a  temporary  working 
permit  from  the  chapel  chairman. 

Second.  That  the  employing  photo-engravers  shall  not  pay  less  than  the 
following  minimum  journeymen  scale  of  wages: 

Half-tone  photographers $21  00  per  week 

Half-tone  etchers 21  00  per  week 

Half-tone  finishers   (engravers)    21  00  per  week 

Line  finishers   18  00  per  week 

Proofers 18  00  per-  week 

Line  etchers 18  00  per  week 

Routers  and  blockers   18  00  per  week 

Half-tone   printer    16  00  per  week 

Third.  That  the  working  hours  shall  be  48  hours  por  week;  that  no 
employee  shall  be  laid  off  between  starting  time  and  noon  hour  or  noon  hour 
and  quitting  time.  In  the  absence  of  a  journeyman,  should  another  journey- 
man not  be  available  to  take  his  place,  the  employer  be  allowed  to  put  the  ap- 
prentice to  work,  pending  the  approval  of  the  chapel. 

FoiTRTH.  It  is  further  agreed  that  if  the  conditions  in  any  shop  are  such 
that  it  is  not  advisable  to  employ  a  printer,  that  the  etchers*  apprentice  shall 
do  the  printing  at  the  regular  apprentice  wages. 

Fifth.  Tliat  all  extra  time  be  charged  as  follows:  Overtime,  time  and  one- 
half;  holidavs  and  Sundays,  double  time. 

Sixth.  Holidays  to  be  observed  are  New  Year's  Day,  Decoration  Day, 
Fourth  of  July,  Thanksgiving  Day  and  Christmas  Day. 
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Seventh.  That  apprentices  are  to  serve  an  apprenticeship  of  not  less  than 
five  consecutive  years  in  one  shop,  beginning  at  the  age  of  sixteen  years  or 
over,  and  that  the  probationary  period,  after  five  years  have  been  served  in 
one  branch  by  an  apprentice,  shall  not  exceed  one  year. 

Eighth.  That  all  apprentices  shall  be  mutually  and  formally  indentured  to 
both  parties  to  this  agreement,  and  that  Fhoto-Engravers'  Union  No.  22,  I. 
P.  E.  U.  shall  recognize  apprentices;  and,  that  the  wages  of  apprentices  are 
to  be  fixed  by  employers;  and,  that  such  apprentices  as  are  not  satisfactory 
for  any  reason  may  be  dismissed    at -the  option  of  the  employers. 

Ninth.  That  the  ratio  of  apprenticeship  shall  be  as  follows:  One  appren- 
tice to  three  journeymen,  two  apprentices  to  seven  journeymen.  In  shops 
with  less  than  three  journeymen,  one  apprentice  to  each  shop. 

Tenth.  That  the  employing  Photo-Engravers  reserve  themselves  the  right 
to  require  any  journeyman  or  apprentice,  when  the  situation  may  demand,  or 
when  he  may  be  idle  in  his  own  branch,  to  assist  temporarily  in  any  of  the 
several  branches  of  the  business,  other  than  the  one  in  which  he  may  be 
chiefly  employed  or  specified. 

Eleventh.  That  this  scale  of  wages  and  agreement  is  to  take  effect  at  once. 

Twelfth.  That  no  contracts,  verbally  or  otherwise,  shall  be  entered  into 
by  and  between  the  employers  and  employees  during  the  life  of  this  agreement, 
unless  said  contract  has  been  presented  to  the  International  Photo-Engravers* 
Union  and  endorsed  by  same. 

Thirteenth.  That  all  further  dispute  that  may  arise  not  covered  by  this 
Agreement,  shall  be  submitted  to  an  arbitration  committee,  consisting  of 
two  frona  each  party  to  this  agreement,  and  if  this  committee  shall  fail  to 
agree,  then  said  four  members  shall  choose  a  fifth,  who  shall  be  a  disinter- 
ested party.  Said  fifth  member  shall  be  chosen  by  said  four  members  within 
three  days  from  their  failure  to  agree.  Said  committee  shall  render  its  de- 
cision within  three  weeks  from  the  time  of  the  appointment  of  said  fifth 
party.  During  the  time  of  said  arbitration,  no  strike  or  lockouts  shall  be 
,fligaged  in  by  either  party  to  this  agreement. 

Wage  scale,  hours,  and  the  apprentice  ratio  as  well  as  the  constitution  of  the 
laws  of  the  Photo-Engravers*  Union  No. ,  and  the  International  Photo- 
Engravers'  Union  of  North  America,  shall  not  be  subject  to  arbitration. 

WALL  PAPER  MACHINE  PRIKTERB,  OORTLAND,  GLENS  FALLS,  ETC. 

[Terminating  dispute  of  July  3-10,  described  in  Table  I,  p.  52.] 

Articles  of  agreement  bettceen  The  Wallace  Wall-Papcr  Co.,  hereinafter 
called  the  Manufacturer,  party  of  the  first  part,  and  the  Machine 
Printers  and  Color  Mixers'  Union,  and  the  Machine  Printers  and  Color 
Mixers,  subscribers  hereto,  parties  of  the  second  part,  icitnesseth: 

Article  I.  It  is  hereby  mutually  agreed  that  the  contract  entered  into 
between  the  above  mentioned  Manufacturer  and  the  Machine  Printers  &  Color 
Mixers  for  the  year  ending  June  30,  1906,  shall  as  to  the  parties  hereto 
continue  in  force  until  the  31st  day  of  July,  1906. 

Article  II.  That  this  contract  as  to  the  terms  of  employment  shall  con- 
tinue in  force  from  August  1,  1906  to  July  31,  1907,  and  as  to  all  its  other 
terms  and  conditions,  excepting  only  the  duration  and  terms  of  employment. 

16 
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shall  continue  in  force  for  a  period  of  three  years,  namely,  from  August  1, 
1906,  to  July  31.  1009. 

Article  III.  Tlie  manufacturer  guarantees  to  the  Machine  Printers  and 
Color  Mixers,  subscribers  hereto,  fifty  (50)  weeks'  employment  during  the 
period  between  August  1,  1906  and  July  31,  1907,  the  employment  to  be 
continuous  excepting  as  hereinafter  specified  at  the  following  rate  of  wages: 

Color  mixers,  at  least $25  00 

Six  color  machine  printers,  at  least 20  00 

Eight  color  machine  printers,  at  least 22  00 

Ten  and  twelve  color  machine  printers,  at  least 25  00 

And  an  additional  dollar  per  week  shall  be  paid  for  the  machine  printing 
varnish. 

Abticxjs  IV.  The  wages  thus  specified  are  to  cover  six  working  days  of 
ten  hours  each,  excepting  that  during  the  months  of  May,  June,  July  and 
August,  1907;  April,  May,  June,  July  and  August,  1908,  and  April,  May, 
June,  July,  August  and  September,  1909,  five  working  days  of  ten  hours 
each  and  one  day,  Saturday,  of  five  hours  each  shall  constitute  sC  week's 
woik.  In  case  it  is  necessarj'  to  work  overtime,  or  on  any  of  the  following 
designated  holidays:  Foilrth  of  July;  Labor  Day;  Thanksgiving;  Christmas; 
New  Year's,  Washington's  Birthday,  and  Decoration  Day,  it  is  agreed  that 
for  such  overtime  or  holiday,  that  machine  printers  and  color  mixers  shall 
reL'cive  time  and  one-half  time,  and  shall  work  but  four  nights  a  week, 
W'odnesdny  and  Saturday  being  omitted.  But  it  is  understood  there  shall 
be  no  pay  for  legal  holidays  unless  the  mill  is  run.  It  is  also  agreed  that 
should  it  lie  necessary  to  run  any  mill  all  night,  even  though  a  double  force 
of  men  be  hired,  time  and  one-half  time  shall  be  paid  to  the  night  force. 

Article  V.  The  agreement  hereby  made  embraces  a  sufficient  number  of 
printers  and  color  mixers  to  fully  equip  the  said  factory,  and  the  latter 
agree  in  the  event  of  the  absence,  through  illness  or  otherwise  of  any 
machine  printer  or  color  mixer  referred  to  in  this  agreement,  to  provide 
equally  competent  help  to  supply  the  places  of  the  absent  machine  printers 
or  color  mixers,  and  in  the  event  of  their  inability  to  do  so,  the  privilege 
is  retained  by  The  Wallace  Wall-Pa  per  Co.  to  employ  the  best  help  obtain- 
able to  fill  Such  vacancies,  pending  the  inability  of  the  Machine  Printers 
and  Color  Mixers*  Union  to  fill  such  vacancies  from  their  membership. 

Akticle  VI.  The  Machine  Printers  and  Color  Mixers*  Union  further  agrees 
oil  behalf  of  its  HiOmbers,  and  particularly  on  behalf  of  those  employed  by 
The  Wallace  Wall-Paper  Co.,  that  it  will  refrain  from  interfering  with  the 
management  of  the  factory  in  the  slightest  detail.  The  party  of  the  first 
part  agrees  that  at  least  one  boy  shall  be  on  a  machine  at  all  times,  or  one 
man  for  two  machines,  and  two  boys  or  one  man  while  changing,  and  one 
helper  to  each  color  mixer,  and  that  it  will  employ  a  color  mixer  to  every 
three  printing  machines  operated  and  will  not  employ  a  larger  number  of 
apprentices  than  one  to  every  seven  machine  printers  and  one  to  every  five 
color  mixers.  The  machine  printers  and  color  mixers  individually  agree  that 
during  the  period  of  their  agreement,  they  will  remain  in  good  standing  with 
the  Machine  Printers  and  Color  Mixers'  Union. 
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Abticxe  Vll.  It  is  agreed  that  the  party  of  the  first  part  shall  have  the 
privilege  of  discharging  any  machine  printer  or  color  mixer  who  may  become 
incompetent  or  careless  in  his  duties  and  in  the  event  of  any  disagreement 
between  the  parties  of  the  second  part  and  the  parties  of  the  first  part, 
that  the  grievance  shall  be  submitted  first  to  a  committee  of  the  parties  of 
the  second  part.  If  the  grievance  so  submitted  by  the  parties  of  the  first 
part  to  the  parties  of  the  second  part  or  vice  versa,  cannot  be  amicably 
adjusted  immediately  between  them^  or  in  case  the  parties  of  the  second  part 
desire  or  claim  the  right  to  submit  the  question  to  their  National  Organiza- 
tion, then  the  decision  of  the  parties  of  the  first  part  shall  prevail  and 
work  shall  continue  until  such  matter  is  either  adjusted  between  the  parties 
to  this  contract  themselves  or  until  the  dispute  shall  be  decided  by  the 
National  Organization  for  the  parties  of  the  second  part. 

Article  VIII.  It  is  furthermore  agreed  that  the  manufacturer  will,  during 
the  continuance  of  this  agreement,  use  only  Union  cut  blocks;  the  blocks 
now  owned,  contracted  for  or  required  for  use  in  the  line  of  the  manufacturer 
for  the  season  beginning  July  1,  1906  and  ending  July  31,  1907,  or  now  on 
hand  or  owned  by  the  manufacturer,  shall  be  treated  and  considered  Union 
cut  blocks  and  will  be  stamped  or  marked  by  the  Block  Cutters'  Union,  and 
at  its  expense;  and  that  there  will  be  and  shall  be  no  increase  of  the  wages 
nor  lessening  of  the  hours  of  the  Block  Cutters'  Union  for  and  during  the  term 
of  this  contract,  and  for  a  violation  of  this  term  of  the  contract,  the  whole 
contract  shall  be  null  and  void;  provided,  however,  that  no  non-union  cut 
blocks  acquired  in  violation  of  a  like  provision  in  any  contract  existing  since 
July  1,  1904,  shall  be  used. 

Article  IX.  Both  parties  agree  to  give  at  least  thirty  days'  notice  of  any 
contemplated  change  upon  their  part,  if  the  party  of  the  first  part  desires 
to  make  a  change  or  parties  of  the  second  part  before  the  expiration  of  this 
agreement. 

It  is  expressly  understood  and  agreed  that  in  the  event  of  serious  injury 
to  or  the  destruction  of  the  factory  or  premises  of  the  said  manufacturer  by 
fire,  wind  storm  or  other  misfortune,  this  agreement  shall  be  null  and  void 
during  the  continuance  of  the  disability  of  the  company  on  account  of  aaeh 
injury  or  destruction  to  property. 

Arttcxe  X.  It  is  further  understood  and  agreed  that  the  party  of  the  first 
part  hereto  shall  not  and  will  not  place  any  orders  for  the  manufacture  of 
goods  with  any  other  than  a  Union  factory  which  has  executed  with  its 
Union  men  a  fac-simile  of  this  agreement. 

In  witness  whereof,  the  respective  parties  have  hereunto  set  their  hands 
and  seals  this  1st  day  of  August,  1906. 

IX.    CLOTHING,  MTTXTTTEBY,  UkUNDRT. 

OLOAS  MAKEBB  AND  P&EBSEBS,  HEW  YOBK  CITY. 
[Reported  by  the  union  May  31,  as  signed  by  twenty-seven  employers.] 

Memxyrandum  of  agreement  made  this   day  of  May,  1906,  by  and 

heUoeen  the  firm  of   ,  consisting  of    

hereinafter  called  the  Firm,  party  of  the  first  part,  and  the  Ghildrens* 
CloaJcs  and  Reefer  Makers*  Union  and  the  Oloak  Pressers,  Locals  Nos, 
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17  and  35  of  the  I,  L,  O,  W.  N.,  a  voluntary  a>880ciation,  hereinafter 
called  the  I7mon,  party  of  the  second  part. 

The  firm  hereby  agrees  to  employ  and  does  employ  the  said  Union  to  per- 
form for  it  all  the  operating,  finishing,  busheling,  pressing  and  cutting 
required  by  the  firm  in  the  manufacture  of  childrens'  cloaks  and  reefers 
and  to  pay  for  same  in  accordance  with  the  price-list  below  on  the  conditions 
stated  below,  and  the  Union  agrees  to  perform  said  work  in  a  first-class 
workmanlike  manner 

The  hours  of  work  shall  be  as  follows: 

On  the  first  five  working  days  of  the  week;  from  7:30  a.  m.  to  6  P.  M.  with 
one  hour  recess  for  dinner,  and  on  the  last  working  day  of  the  week  from 
7:30  A.  M.  till  5  P.  M.  and  one  hour  recess  for  dinner. 

The  firm  agrees  to  employ  on  said  work  no  persons  except  members  in 
good  standing  of  the  said  Union. 

An  ofiicer  or  duly  authorized  committee  of  the  Union  shall  have  a  right 
to  enter  the  factory  of  the  firm  to  confer  with  members  of  the  Union  em- 
ployed in  said  factory. 

Cutters  shall  be  allowed  a  half-day  holiday  on  Labor  Day  and  Election 
Day  without  any  deduction  from  the  wages. 

Wages  shall  be  paid  weekly  in  cash  on  each  and  every  third  day  for 
work  completed  until  and  including  the  previous  six  days. 

Prices  on  new  styles  shall  be  determined  by  a  shop  committee  and  the 
firm,  reference  to  be  had  to  prices  on  present  styles. 

The  week-hands  shall  be  paid  for  overtime  work  at  the  rate  of  one  and 
one-half  (1%)  times  the  usual  wages.  Under  no  circumstances  shall  over- 
time work  be  allowed  on  Monday  nor  on  any  day  after  8:30  p.  M.  The  em- 
ployees shall  be  notified  at  4  p.  M.  of  the  same  day  when  overtime  work  is 
desired  by  the  firm. 

The  fees  of  counsel  retained  to  draw  this  agreement  shall  be  paid  by 
both  parties  equally. 

Tliis  agreement  is  to  take  effect  at  once  and  to  continue  in  force  until 
the  first  day  of   ,  1907. 

It  is  further  agreed  in  view  of  the  fact  that  the  damages  which  the 
Union  is  likely  to  sustain  through  a  breach  of  contract  on  the  part  of  the 
firm  are  incapable  of  exact  ascertainment,  that  the  firm  in  case  of  its 
violation  of  this  contract  shall  pay  to  the  Union  the  sum  of  $600  as 
liquidated   damages. 

Xo  work  shall  be  sent  to  be  done  outside  of  the  factory  located  at , 

unless  all  inside  hands  are  engaged  to  the  full  capacity  of  the  factory. 

As  security  for  the  faithful  performance  by  it  of  the  terms  of  this 
contract,  the  firm  shall  execute  a  promissory  note  for  the  sum  of  five 
hundred  ($500)  dollars.  The  Union  shall  become  the  absclute  owner  of  the 
note  upon  the  occuring  of  a  breach  of  contract  on  the  part  of  the  firm 
and  after  at  least  two  employees  will  make  a  sworn  statement  of  the  breach 
of  contract. 

In  witness  whereof y  the  firm  has  caused  these  presents  to  be  signed  by  one 
of  its  members  and  to  sign  its  firm  name  and  afiix  its  seal  and  the  associa- 
tion has  caused  one  of  its  ofiicers  to  sign  its  name  and  annex  its  seal 
this    day  of    ,  1906. 
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OABMEKTWOBKEBB,  BBOOKLYIT. 

[Terminating  dispute  of  March  2-May  26,  described  in  Table  I,  p.  56.} 

Articles  of  agreement  made  this  twenty-eighth  day  of  May,  nineteen  hundred 
and  siXf  hetween  J,  Eisner  &  Company,  a  corporation,  duly  organized 
under  the  laws  of  New  York,  of  the  Borough  of  Brooklyn,  City  ani 
State  of  New  York,  parties  of  the  first  part,  and  the  United  Garment 
Workers  of  America,  a  duly  organized,  voluntary  association,  represent- 
ing in  this  agreement  its  following  locals,  to  wit:  the  Coat  Makers 
Local,  No.  15;  the  Vest  Makers  Local,  No.  16;  the  Button-hole  Makers 
Local,  No.  94;  the  Pants  Makers  Local,  No.  159,  and  the  Childrens* 
Jacket  Makers  Local,  No.  175,  parties  of  the  second  part,  in  manner 
follou)ing : 

Whereas,  the  parties  of  the  first  part  are  carrying  on  the  business  of 
manufacturing  clothing  of  all  kinds,  and  having  their  factory  and  place  of 
business  at  No.  926  Sheffield  avenue,  in  said  place;,  and  are  desirous  of 
employing  various  workingmen,  all  members  of  the  said  Union;  and  whereas, 
the  said  parties  of  the  second  part  are  organized  by  their  said  members 
for  the  purpose  of  working  together  in  a  harmonious  and  profitable  manner 
and  for  the  common  benefit  of  all  members  of  the  said  Union;  and  for  that 
purpose  desire  to  work  with  those  and  those  only  who  are  good  standing* 
members  of  the  said  Union,  and  abide  by  its  rules  and  regulations, 

WITNESSETH,  that  in  consideration  of  the  mutual  promises  by  each  of  the 
parties  herein,  to  the  other,  and  in  consideration- of  each  of  the  parties  herein 
performing  the  terms  and  conditions  of  this  agreement,  as  hereinafter  stated, 
each  of  the  parties  hereby  agrees  to  perform  the  within  terms  and  conditions 
for  a  period  of  three  (3)  years,  commencing  on  the  aforesaid  date  and  ending 
on  the  twenty-eighth  day  of  May,  nineteen  hundred  and  nine,  as  follows: 

FiBST.  The  parties  of  the  first  part  hereby  agree  to  employ  in  their  said 
place  of  business  during  said  term,  all  such  basters,  operators,  finishers,  press- 
ers,  fitters,  button-hole  makers,  bushelers  and  such  other  workingmen,  each  in 
his  said  capacity,  as  shall  be  furnished  them  by  the  parties  of  the  second 
part;  and  shall  during  the  said  term,  employ  no  employees,  workingmen  or 
help,  other  than  those  belonging  to  and  who  are  members  of  the  parties 
of  the  second  part  and  in  good  standing  thereof,  and  who  conform  to  the 
rules  and  regulations  of  the  said  parties  of  the  second  part;  and  the  said 
parties  of  the  first  part  shall  cease  to  employ  all  such  employees  as  shall 
not  be  in  good  standing,  and  who  shall  not  conform  to  the  rules  and  regula- 
tions of  the  said  parties  of  the  second  part,  upon  the  said  parties  of  the  first 
part  being  duly  notified  to  that  effect  by  their  duly  credentialed  representa- 
tives. • 

Secjond.  The  parties  of  the  first  "part  hereby  agree  to  abide  by  the  rules 
and  regulations  of  the  parties  of  the  second  part,  as  known  in  the  trade; 
and  agree  to  permit  and  allow  representatives  of  the  parties  of  the  second 
part  to  enter  their  factories  at  any  hour  of  the  day  and  night  for  the 
purpose  of  inspection  and  enforcement  of  the  terms  and  conditions  of  this 
agreement.  The  parties  of  the  first  part  shall  in  no  instance"  employ  work- 
ing men  and  help  whatsoever,  even  those  who  are  members  of  the  parties 
ot  the  second  part,  unless  such  working  men,  help  and  employees  and  each 
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of  them  shall  have  first  produced  a  pass-card  duly  executed  and  signed  by 
the  authorized  business  agents  of  the  parties  of  the  second  part;  said  card 
shall  show  that  its  bearer  and  holder  is  a  member  in  good  standing  of  the 
parties  of  the  second  part,  and  that  he  has  fully  complied  with  the  rules 
and  regulations  of  the  said  parties  of  the  second  part. 

Third.  The  system  of  work  in  and  about  the  said  factory  and  place  of 
business  of  the  parties  of  the  first  part  shall  be  that  known  as  week  work; 
that  is,  the  employees  herein  are  to  be  employed  by  the  week  only,  excepting 
the  pants  makers  of  Lociil  No.  159,  who  are  to  continue  to  work  piece  work. 

I 

The  rate  of  wages  shall  during  the  term  be  gradually  increased;  but  in  no 
instance  shall  the  rate  of  wages  be  lowered  or  decreased. 

The  total  number  of  hours  per  week  during  the  term,  excepting  during  the 
months  of  June,  July  and  August,  shall  not  exceed  fifty-seven  and*  a  half 
(57%)  hours  per  week.  The  hours  of  labor  for  any  working  day  shall  begin 
at  7:30  o'clock  in  the  forenoon;  and  the  day's  labor  to  end  not  later  than 
six  o'clock  in  the  afternoon;  excepting  the  last  working  day  of  the  week, 
the  day's  labor  shall  end  not  later  than  five  o'clock  in  the  afternoon;  and 
also  except  the  last  working  day  of  the  week  during  the  months  of  June, 
July  and  August,  the  day's  labor  shall  end  not  later  than  one  o'clock  in  the 
afternoon.  During  the  hour  from  twelve  at  noon  until  12:45  —  for  a  period 
of  forty- five  minutes  —  of  each  and  every  day,  no  work  shall  be  done  but  the 
same  shall  be  devoted  for  noon  recess. 

Parties  of  the  first  part  do  also  agree,  that  should  a  shorter  work  day  be- 
come current  in  the  tailoring  trades  during  the  period  for  which  this 
agreement  is  signed,  that  they  will  grant  the  same  to  their  employees. 

FouBTH.  The  wages  and  earnings  of  the  employees  and  working  men  for 
each  and  every  week  shall  be  paid  to  them  on  the  last  working  day  of 
each  and  every  w6ek;  the  week's  work  to  begin  on  any  day  of  the  week 
according  to  the  consent  of  the  parties  of  the  first  part  and  the  said  employees. 
During  the  slack  season  of  the  year  all  employees  and  working  men  thai 
shall  have  worked  at  said  place  of  business  during  the  hiuiy  season  of  the 
year,  shall  remain  and  continue  to  work,  if  they  so  desire;  and  in  that  event 
whatever  work  there  shall  he  in  the  said  factory  shall  he  divided  hetween 
all  of  them;  or  all  of  them  shall  he  put  to  work  half  time  or  at  any  fraction 
of  a  day  or  week,  according  to  arrangement;  hut  rw  working  men  or  em- 
ployees shall  he  laid  off  or  discharged  on  account  of  slack  {sic)  so  as  to  k^ep 
a  number  of  them  working  full  time. 

Fifth.  The  parties  of  the  second  part  hereby  agree  to  furnish  all  such 
employees,  working  men  and  help  that  at  any  time  it  may  have  on  its  applica- 
tion books,  which  books  they  agree  to  keep  for  the  benefit  of  the  parties 
of  the  first  part  and  the  said  employees  and  "V^orking  men;  and  hereby  agrees 
to  furnish  such  help  and  employees  to  the  parties  of  the  first  part,  whenever 
so  by  them  requested,  without  charging  any  fees  or  receiving  any  remuneration 
for  such  services,  from  either  the  said  parties  of  the  first  part  or  said  em- 
ployees  and  working  men. 

Sixth.  The  parties  of  the  second  part  hereby  agree  to  see  that  the  said 
employees  and  working  men  that  they  shall  furnish  to  the  parties  of  the  first 
part  shall  devote  all  their  time,  attention,  skill  and  diligence  to  the  per- 
formance of  the  works  hereinbefore  mentioned,  during  the  hours  hereinbefore 
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stated;  in  the  event  of  any  dispute  arising  between  the  parties  of  the  first 
part  and  any  of  the  said  employees,  about  the  terms  and  conditions  of  this 
agreement  and  the  fulfillment  thereof  by  them,  the  same  shall  be  referred 
to  the  General  Executive  Board  of  the  parties  of  the  second  part;  and  in  no 
instance  shall  the  parties  of  the  first  part  discharge  any  of  their  said  em- 
ployees, nor  shall  any  of  the  said  employees  leave  their  said  employment  for 
any  reasons  arising  out  of  any  disputes  between  them  and  the  said  parties 
of  the  first  part  as  aforesaid,  without  first  submitting  their  matter  of  dispute 
and  difiference  to  the  said  Executive  Board;  and  the  parties  of  the  second  part 
hereby  agree  to  endeavor  and  duly  to  exert  themselves  through  their  said 
Executive  Board  to  promote  and  bring  about  as  amicable  a  settlement  of  all 
such  disputes  and  differences  as  in  the  nature  of  things  shall  be  possible. 

Seventh.  Each  of  the  said  locals  shall  have  a  shop  chairman,  whose  duty 
it  shall  be  throughout  all  times  to  maintain  order  in  the  said  factory,  and 
to  promote  the  harmonious  working  together  between  the  said  parties  of 
the  first  part  and  the  said  employees;  and  in  this  matter  he  shall  absolutely 
and  fairly  represent  the  interests  of  the  said  parties  of  the  first  part  as 
well  as  the  interests  of  the  said  employees  and  working  men;  and  the  said 
parties  of  the  second  part  hereby  agree  to  give  full  effect  to  any  arrangement 
made  between  the  said  shop  chairman  and  the  said  parties  of  the  first  part. 

Eighth.  The  following  eight  days  shall  be  holidays  for  which  the  said 
employees  shall  be  paid  for  according  to  the  rate  of  their  wages  though  they 
shall  not  work  on  the  said  jdays,  to  wit:  Washington's  Birthday;  the 
Fourth  day  of  July;  Labor  Day;  Kosh  Hashanah;  lom  Kippur;  Christmas; 
New  Year's  and  Election  Day. 

If  other  holidays  not  herein  specified  are  to  be  observed,  one  week's  notice 
must  be  given  the  J.  Eisner  &  Company,  parties  of  the  first  part. 

Ninth.  If  the  parties  of  the  first  part  shall  lay  off  or  stop  the  said 
employees  or  working  men  on  any  Saturdays  or  the  last  days  of  the  week 
during  the  said  term;  then  and  in  that  event  such  a  proportion  of  the  em- 
ployees' wages  or  earnings  shall  be  deducted  from  their  said  wages  or 
salaries  as  the  number  of  hours  that  they  shall  so  stop  or  be  laid  off  during 
the  said  last  days  of  the  week  shall  bear  to  the  whole  number  of  working 
hours   in   a  week. 

The  parties  of  the  first  part  hereby  agree  to  furnish  free  of  charge,  to 
all  pressers  that  they  may  employ,  such  press  cloth  as  shall  be  necessary 
for  said  pressers  in  their  said  works. 

Tenth.  The  parties  of  the  first  part  shall  have  the  right  to  discharge 
any  employees  for  incompetency  or  misconduct. 

Eieyenth.  In  the  event  of  the  parties  of  the  first  part  dissolving  or  ceasing 
to  do  business  during  the  period  covered  by  this  agreement,  then  in  that  event, 
said  agreement  shall  be  in  all  respects  ended  and  terminated. 

In  witness  whereof,  the  parties  herein  have  set  their  hands  and  seals  the 
day  and  year  first  above  written. 

(Signed)         J.  Eisner  &  Co. 
B.   A.   Labgeb, 
General  Secretary ,  V,  G.  W,  A. 
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KNES  PAVTB  KAXEBB,  KEW  YOKX  OITY. 

[Terminating  dispute  of  May  30-June  23,  described  In  Table  I,  p.  56.] 

Memoranda  of  agreement,  made  and  entered  this  2oth  day  of  June,  1906, 
hy  and  between  the  Knee  Pants  Makers*  Union  No.  1  of  Neto  York,  a 
corporation  duly  organized  under  and  hy  virtue  of  the  laws  of  the  State 
of  New  York,  and  being  Local  Nineteen  of  the  United  Oarmeni  Workers 

of  America,  party  of  the  first  part,  and ,  party  of  the 

second  part,  viz: 

FiBST.  Said  party  of  the  first  part  hereby  agrees  to  and  with  the  party  of 
the  second  part  to  furnish  to  said  party- of  the  second  part  all  the  operators 
and  pressers  which  said  party  of  the  second  part  may  or  will  require  for  the 
purpose  of  manufacturing  knee-pants,  and  it  also  agrees  that  all  the  so 
furnished  operators  and  pressers  should  be  competent  and  skillful  in  the 
respective  branches  of  their  employment. 

Second.  And  said  party  of  the  second  part  further  agrees  Xo  and  with  said 

party  of  the  first  part  to  employ,  or  cause  to  be  employed,  none  but  bona- 

fide  members  of  the  said  party  of  the  first,  that  is  to  say,  that  all  the 

'  help  employed  by  party  of  the  second  part  shall  and  will   be  members  in 

good  standing  of  party  of  the  first  part. 

Third.  And  it  is  further  agreed  between  the  parties  to  these  presents  that 
60  hours  shall  and  will  constitute  a  week's  work,  to  wit:  From  7  o'clock 
A.  M.  to  12  noon,  and  from  1  o'clock  ^.  m.  to  6  p.  M.,  during  the  first  five  days 
of  the  week,  and  from  7  o'clock  A.  m.  to  12  noon,  and  from  1  o'clock  p.  m.  to 
6  o'clock  p.  M.  on  the  sixth  day  of  the  week;  and  that  said  employees  so 
furnished  by  said  party  of  the  first  part  should  not  be  required  nor  alloi^ed 
by  the  party  of  the  second  part  to  work  a  greater  number  of  hours  than 
the  specified  heretofore. 

FouBTH.  And  it  is  agreed  that  said  party  of  the  second  part  hereby  select 
out  of  the  membership  of  the  party  of  the  first  part  operators  and  pressers 
of  skill  and  competence,  known  and  satisfactory  to  said  party  of  the  second 
part,  and  that  the  said  party  of  the  second  part  hereby  agrees  to  employ 
said  operators  and  pressers  selected  by  said  party  of  the  second  part  as 
aforesaid  during  the  whole  term  of  this  agreement.  And  that  in  case  if  one 
of  the  selected  operators  and  pressers  shall  become  sick  or  disabled  for  any 
considerable  period  of  time  or  otherwise  leave  the  employment,  then  it 
should  be  the  duty  and  oUigation  of  the  party  of  the  first  part  to  substitute 
said  employee  by  another  member  of  said  party  of  the  first  part,  competent 
and  skillful  in  that  particular  line  or  branch  of  employment. 

Fifth.  And  it  is  also  agreed  that  party  of  the  second  part  shall  and  will 
pay  to  the  employees  furnished  to  {sic)  by  party  of  the  first  part,  the  prices 
as  set  forth  in  the  schedule  hereto  annexed,  and  not  less,  and  that  said  em- 
ployees will  work  for  said  prices,  and  shall  not  and  will  not  require  higher 
prices  during  the  continuance  of  this  agreement.  And  that  said  party  of  the 
second  part  shall  and  will  not  pay  to  all  the  employees  furnished  to  as  afore- 
said all  their  wages  or  salaries  on  the  last  day  of  each  and  every  week. 

Sixth.  And  it  is  further  agreed  that  said  party  of  the  second  part  shall 
and  will  supply  all  and  any  of  the  employees  furnished  to  {sic)  by  the  party 
of  the  first  part  as  aforesaid  with  all  the  sewing  machines,  needles,  oil,  iron 


Bureau  of  Mediation  and  Arbitration,  1906.     III.249 

and  other  tools,  instruments  and  materials,  which  are  or  may  be  required  in 
the  course  of  their  respective  employment,  free  of  any  charge,  and  that  said 
party  of  the  second. part  shall  and  will  keep  said  machines  in  good  working 
order  and  repair  at  his,  said  party's  of  the  second  part  own  expense.  And 
that  the  pressers  only  should  be  permitted  to  fold  to  work. 

Seventh.  And  it  is  further  agreed  that  said  party  of  the  second  part  shall 
and  will  deposit  with  the  said  party  of  the  first  part  a  promissory  note  in 

the  sum  of    dollars,  which  is  given  as   a  security   for  the   better 

performance  on  the  part  of  the  second  part  of  all  the  terms  and  conditions 
of  this  agreement,  it  being  hereby  expressly  agreed  and  understood  that  the 

said  sum  of  dollars  is  the  amount  of  the  final,  stated  and  liquidated 

damages  for  any  breach  of  this  agreement  by  either  of  the  parties,  it  being 
hereby  expressly  stipulated  and  agreed  that  this  shall  not  cover  a  failure 
of  the  party  of  the  second  part  to  pay  to  its  employees  their  earned  wages 
or    salaries. 

Eighth.  And  it  is  finally  agreed  that  this  agreement  shall  and  will  remain 
in  force  for  the  period  of  one  year  from  date. 

In  witness  whereof  said  party  of  the  first  part  has  hereunto  caused  this 
agreement  to  be  signed  by  its  secretary  and  sealed  with  its  seal,  and  party  of 
the  second  part  signed  and  sealed  the  same  day  and  year  first  above  written. 

In   the    presence   of 

ti.    ZUCKERBEBO, 

Secretary. 

LAUNDRY  WORKERS,  ALBANY. 

[The  following  agreement  varies  from  the  standard  form  of  the  International 
Union  in  calling  for  one  month's  notice  in  paragraph  12  Instead  of  three  mouths. 
The  hours  of  work  (par.  3)  and  number  in  the  board  of  arbitration  (par.  7)  are 
left  to  local  negotiations.] 

This  agreement,  entered  into  this  the day  of 190. .,  hy  and 

"between  Ide  Bros.,  hereinafter  knoirn-  as  the  employer,  and  the  Shirt, 
Waist  and  Laundry  Workers*  International  Union,  headquarters,  Troy, 
N.  Y.,  herinafter  known  as  the  Union. 

Witncsseth,  That  in  con.sideration  of  the  iiso  of  the  I'nion  Trade  label  or 
stamp  the  employer  agrees  to  abide  by  the  following  conditions: 

First.  The  employer  agrees  to  employ  none  but  good  standing  members  of 
their  union  in  each  branch  or  department. 

Second.  That  in  accordance  with  State  laws  relating  to  workshops,  all 
sanitary  conditions  shall  be  observed. 

Third.  Fifty-five  hours  shall  constitute  a  week's  labor.  No  reduction  in 
wages  to  be  made  on  account  of  reduction  of  hours  of  labor. 

Fourth.  The  employer  shall  abide  by  the  union  conditions  as  entered  into 
and  agreed  upon  in  each  branch  or  department. 

Fifth.  It  is  mutually  agreed  that  the  union  will  not  cause  or  sanction  a 
strike,  or  the  employer  will  not  lock  out  his  employees  while  this  agreement 
is  in  force. 

Sixth.  When  necessarj*,  a  properly  accredited  officer  or  representntive  of 
the  International  Union  shall  be  allowed  to  inspect  the  shop  conditions  and 
use  of  the  label,  etc.,  in  factory  or  laundry. 
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Sevemth.  All  questions  of  wages  or  conditions  of  labor  which  cannot  be 
mutually  agreed  upon  shall  be  submitted  to  a  board  of  arbitration  composed 
of  three  persons,  one  to'  represent  the  employer  and  one  person  to  represent 
the  union«  these  to  select  a  third  member  of  the  board. 

Eighth.  The  decision  of  a  majority  of  this  board  shall  be  final  and  binding 
on  the  employer,  the  employees,  and  the  union. 

NI^^TH.  Said  label  or  stamp  is  the  property  of  the  union  and  shall  be  in 
possession  of  a  member  designated  by  the  union.  It  is  further  agreed  that 
on  the  discontinuance  of  this  contract,  the  employer  agrees  to  return  all 
labels,  cuts  or  stamps  furnished,  without  cost  to  the  union.  And  to  surrender 
all  claims  to  their  further  use. 

Tenth.  The  union  on  its  part  agrees  to  exert  its  power  as  a  labor  organiza- 
tion to  advertise  and  to  make  all  reasonable  effort  to  benefit  the  business  of 
the  employer. 

Eleventh.  This  agreement  shall  not  be  transferable. 

TwKLFTH.  This  agi*eenicnt  shall  remain  in  force  until 

Should  either  p^rty  desire  to  alter,  amend,  or  annul  this  agreement,  they 
shall  give  a  written  notice  thereof  one  month  prior  to  the  expiration  of  the 
term  of  this  agreement. 

Signed  by 

Ide  Bbos., 

For  Employer, 
J.  W.  Shilet, 
For  International  Union. 

At  a  meeting  of  Local  Union  No.  [19,]  the  foregoing  contract  was  approved. 

John  T.  Boss, 

President, 
Chas.  a.  MnxEB, 

Seoreta^. 

N£CXW£AB  HAKERS,  K£W  YORK  CITY. 

[Terminating  dispute  of  July  6-14,  described  in  Table  I,  p.  68,  and  in  chapter  IV.] 

Memoranda  of  agreement  made  and  entered  this  IQth  day  of  July,  1906,  "by 
and   between  the   United   Neckwear  Makers   Union   11016   A.   F.  ,of  L. 

party  of  the  first  part,  and  party  of  the  second 

part,  viz.: 

FiBST.  Said  party  of  the  first  part  hereby  agrees  to  and  with  said  party 
of  the  second  part,  to  furnish  said  party  of  the  second  part  all  the  operators, 
turners,  point  makers  and  pressers  which  he,  said  party  of  the  second  part, 
may  or  will  require,  and  said  party  of  the  first  part  hereby  also  agrees  that 
all  the  so  furnished  employees  shall  and  will  be  competent  and  skillful  in  the 
respective  branches  of  their  employment  as  workers  on  neckwear,  on  which 
said  party  of  the  second  part  hereby  agrees  to  employ  them  at  his  place  of 
business. 

Second.  And  said  party  of  the  second  part  therefore  agrees  to  and  with 
the  said  party  of  the  first  part,  to  employ  none  but  bona  fide  members  of  the 
union,  that  is  to  say,  that  all  the  employees  which  said  party  of  the  second 
part  shall  and  will  employ  for  the  purpose  of  manufacturing  neckwear,  shall 
and  will  be  members  in  good  standing  of  the  party  of  the  first  part. 
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Third.  The  party  of  the  second  part  shall  not  hire  any  learners  without 
the  permission  of  the  party  of  the  first  part. 

FouBTH.  It  is  also  agreed  that  neither  of  the  employees  mentioned  in 
schedule  shall  or  will  he  discharged  before  the  end  of  this  agreement,  unless 
for  a  good  and  just  cause.  And  it  is  agreed,  that  a  good  cause  for  discharge 
should  be  deemed  when  an  employee  in  good  health  fails  to  report  to  work 
for  three  days  in  succession. 

Fifth.  And  it  is  also  agreed  that  party  of  the  first  part  shall  at  no  time 
order  a  strike,  or  suffer  a  strike  to  be  ordered  for  any  cause  whatsoever,  on 
the  premises  of  the  party  of  the  second  part,  except  in  case  of  any  breach 
of  this  agrement.  And  that  in  case  of  any  difficulties  with  party  of  the 
second  part,  said  difficulties  are  to  be  and  will  be,  submitted  to  the  Execu- 
tive   Committee. 

Sixth.  The  scale  of  prices  shall  be  determined  by  the  employees  on  the 
premises.  If  the  party  of  the  second  patt  fails  to  agree  with  the  party  of 
the  first  part,  party  of  the  second  part  has  the  right  to  appeal  to  the  Exec- 
utive Council  of  the  Union  for  final  settlement. 

SE^^NTH.  And  it  is  also  agreed  that  fifty-four  hours  shall  and  will  con- 
stitute a  week's  work,  and  that  the  employees  furnished  to  party  of  the 
second  part  as  aforesaid  shall  and  must  be  paid  their  respective  wages  or 
salaries  every  week  on  a  certain  day. 

Eighth.  And  it  is  also  agreed  that  the  party  of  the  first  part  shall  and  will 
have  a  right  to  send  to  the  place  of  business  of  party  of  the  second  part, 
mentioned  heretofore,  a  duly  accredited  representative  to  ascertain  whether 
all  of  the  terms  of  this  agreement  are  carried  out  by  all  parties  concerned. 

Ninth.  And  it  is  agreed  that  this  agreement  shall  take  effect  imme- 
diately, and  remain  in  force  until  the 

Witness  hands  and  seals  the  day  and  year  first  above  written. 

Adoiph   Fabkas  [l.  8.] 

Secretary  of  Party  of  the  First  Part. 

[L.  s.] 

Party  of  the  Second  Part, 

X.     FOOD,    LIQUORS    AND    TOBACCO. 

BAKERS,   ALBAKT. 

[Reported  by  union  as  signed  by  twenty-six  employers.] 

This  agreement  made  this  lat  day  of  May,  1905,  between  the  Bakery  and 
Confectionery  Workers'  International  Union  of  America,  Local  Union 
No.  10,  of  Albany,  N.  T.,  party  of  the  first  part,  and 

of  the  city  of 

New  York,  party  of  the  second  part,  Witnesseth: 

Whereas,  The  party  of  the  first  part  is  an  association  of  more  than  seven 
individuals,  and  composed  of  practically  all  the  skilled  and  competent  bakery 
and  confectionery  workers  of  the  cities  of  Albany  and  Rensselaer,  who  work 
for  and  are  employed  by  only  such  as  are  willing  to  conform  to  their  terms 
and  rules  of  labor:  and 

Whereas,  Said  party  of  the  second  part  is  desirous  of  obtaining  the  assist- 
ance of  the  party  of  the  first  part  and  its  members,  and  the  privilege  of 
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employing  its  members,  and  is  willing  to  comply  with  all  the  rules  and  re- 
quirements of  the  party  of  the  first  part;  it  is, 

In  consideration  of  the  sum  of  one  dollar  ($1)  each  to  the  other  in  hand 
duly  paid,  the  receipt  whereof  is  hereby  a<:knowledged,  and  of  the  covenants 
herein  made,  agreed: 

FiBST.  That  the  party  of  the  second  part  shall  employ  none  but  members 
in  good  standing  of  the  party  of  the  first  part. 

Second.  That  said  party  of  the  second  part  shall  employ  but  one  appren- 
tice only  in  each  separate  shop. 

Thibd.  No  employee  shall  be  required  to,  or  shall,  begin  work  before  7 
o'clock  in  the  morning,  except  dough  mixers,  who  shall  start  not  earlier  than 
4  o'clock  A.  M.,  or  to  bake  bread,  rolls,,  pies,  cake  or  pastry  between  the  hours 
of  4  and  7  o'clock  in  the  morning. 

FOUBTH.  Ten  hours  a  day  for  six  successive  days  shall  constitute  a  week's 
work. 

Fifth.  The  party  of  the  second  part  shall  not  board  or  lodge  an  employee. 

Sixth.  That  the  label,  called  the  Union  Label,  shall  appear  on  each  and 
every  loaf  of  bread  baked  by  the  party  of  the  second  part. 

Seventh.  No  employee  of  the  party  of  the  second  part  shall  be  permitted 
to  work  during  any  part  of  the  day  in  his  shop  on  the  following  holidays, 
to  wit:  Decoration  Day,  Labor  Day,  Thanksgiving  Day,  Christmas  and  New 
Year's  Days  and  July  Fourth. 

Eighth.  During  such  time  as  all  the  foregoing  provisions  of  the  agreement 
are  compiled  with  by  the  party  of  the  second  part,  the  party  of  the  first 
part  agrees  to  furnish  the  party  of  the  second  jRlrt  competent  and  skilled 
employees  for  his  shop  within  three  days  after  notice  in  writing  of  his 
desire  therefor,  such  notice  to  be  handed  personally  to  the  president  or 
treasurer  of  the  party  of  the  first  part. 

Ninth.  This. agreement  to  remain  in  effect  until  May  1,  1907. 

In  witness  whereof y  the  parties  hereto  have  hereunto  set  their  hands  and 
seals  the  day  and  year  first  above  written. 

BAKERY  AND  CONFECTIONERY  WORKERS'  INTERNATIONAL 
[SEAL.]     UNION  OF  AMERICA,  LOCAL  UNION    NO.  10,  OF  ALBANY. 
N.  Y.,  by 
Witness  to  signatures  of 
President  and  Secretarv, 

[L.   S.] 

President. 

[L.  8.] 

Secretary, 

[L.  8.] 

Witness, 

[L.  8.] 
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bakebs,  buffalo. 

[Reported  by  union  as  signed  by  seventy-live  employers.] 
Whereas,  in  the  past  differences  and  inconveniences  have  arisen  in  the 
balcery  and  confectionery  business   between  employers   and  employees,   and 
trade  has  been  interfered  with,  and  strikes  and  losses  to  both  parties  have 
resulted  together  with  great  injury  to  the  public,  and 

Whereas,  both  parties  are  desirous  of  arriving  at  a  common  understanding 
and  agreement,  which  will  prevent  such  difficulties  in  the  future,  and  which 
will  insure  the  employer  of  competent  workmen  and  the  employee  of  proper 
wages  and  regular  employment: 

Now  therefore  this  agreement,  made  this day  of   

1906,  between  Local  Unions  Nos.  16  and  160  of  Buffalo,  N.  Y.,  of  the  Bakery 
and   Confectionery  Workers*  International  Union  of  America,   party  of  the 

first  part,  and    

boss  and  employer  of  bakers,  in  the  city  of  Buffalo,  N.  Y.,  party  of  the  second 
part,  for  and  in  consideration  of  the  mutual  covenants  and  agreements 
hereinafter  set  forth,  Witnesseth : 

First.  The  said  party  of  the  first  part  hereby  agrees  to  protect  the  said 
party  of  the  second  part  against  all  strikes  by  the  members  of  the  party  of 
the  first  part,  providing  the  provisions  of  this  contract  are  lived  up  to,  and 
to  grant  to  the  party  of  the  second  part  the  use  of  the  labels  of  the  party  of 
the  first  part,  and  to  furnish  as  many  competent  men  as  may  be  necessary  to 
do  the  work  of  the  party  of  the  second  part. 
And  the  party  of  the  second  part  hereby  agrees: 

First.  That  he  will  give  all  the  bakery  and  confectionery  work  to  be  done 
by  him  to  the  members  of  the  party  of  the  first  part,  except  that  this  agree- 
ment shall  not  be  construed  to  require  the  party  of  the  second  part  to  dis- 
charge any  persons  in  his  employ  at  the  time  this  contract  is  entered  into, 
or  to  deprive  any  person  now  in  the  employ  of  the  party  of  the  second  part 
of  his  employment. 

And  it  is  further  provided  that  the  provisions  of  this  article  shall  not 
apply  to  apprentices,  bakers  and  confectioners  to  be  furnished  to  second  party 
through  the  agency  of  the  officers  of  Local  Unions  No.  16  and  160,  located  at 
No.  694  Jefferson  street,  corner  Davis,  Buffalo,  N.  Y.  Men  to  be  employed 
and  laid  off  in.  rotation  under  direction  of  first  party,  except  oven  hafids  and 
mixers  on  machinery. 

Second.  That  he  will  not  keep  a  baker  employed  by  him  in  board  or  lodging. 

Ti^iRD.  That  he  will  place  upon  all  breads,  pies  or  crackers,  manufactured 

by  him,  the  Union  Label  of  the  party  of  the  first  part,  for  which  said  label 

he  agrees  to  pay  for  the  use  of  same   the   sum  of  ten   cents    ($0.10)    per 

thousand. 

Fourth.  He  shall  be  entitled  to  as  many  labels  as  are  required  in  his  busi- 
ness, and  the  first  hand  shall  be  responsible  for  the  same. 

Fifth.  If  he  employs  five  members  of  the  first  party  or  less,  he  shall  be 
entitled  to  one  apprentice;  over  five  men  and  less  than  ten  men  two  appren- 
tices; over  ten  men  and  less  than  fifteen  men  three  apprentices,  and  so  on 
in  like  proportion. 

Sixth.  That  he  will  pay  oven  hands  on  bread  and  cake  not  less  than  $16 
per  week ;  bench  hands  not  less  than  $14  per  week.    All  over  time  to  be  paid : 
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oven  hands  50  cents  per  hour;  bench  hands  40  cents  per  hour;  no  over  time 
to  be  included  in  day  work  and  not  to  exceed  three  hours  per  week  over  time 
for  each  man  on  night  work,  as  longer  hours,  than  herein  provided,  are 
dangerous  to  the  public  and  detrimental  to  the  workers. 

Seventh.  If  he  requires  a  helper,  he  shall  pay  to  the  said  helper,  if  an 
oven  hand  $3  per  day,  and  to  a  bench  hand,  $2.50  per  day.  Extra  time  to  be 
under  the  same  regulations  and  at  the  same  rate  as  for  regular  hands. 

Eighth.  Ten  hours  shall  constitute  a  day's  work,  between  the  hours  of  5 
A.  M.  and  7  p.  m.  Nine  hours  shall  constitute  a  day's  work  if  any  time  is 
worked  between  7  P.  M.  and  6  A.  li.  This  shall  not  include  the  time  taken  for 
meals.     Sponge  setting  to  be  included  in  the  regular  day's  work. 

Ninth.  That  he  will  pay  all  wages  as  soon  as  time  has  expired  each  and 
every  week.- 

Tenth.  That  he  will  not  require  or  permit  his  employees  to  work  on  Labor 
Day  or  the  following  night. 

Eleventh.  That  he  will  admit  the  Business  Agent  or  Committee  of 
Bakers  Unions  No.  16  and  160  to  his  shop  at  all  hours  of  every  work  day. 

Twelfth.  For  every  violation  of  this  contract  the  parties  hereto  agree  that 
the  party  violating  the  said  contract  shall  pay  to  the  other  party  the  sum  of 
$25  which  sum  is  fixed  by  the  parties  hereto  owing  to  the  difficulties  of 
arriving  at  the  exact  damage  which  may  exist  for  each  particular  violation, 
and  which  is  to  be  regarded  as  liquidated  damages  and  not  as  a  penalty. 
And,  in  case  the  said  party  of  the  second  part  violates  this  agreement,  it  is 
expressly  agreed  that  said  first  party  shall  have  the  right  to  withhold  from 
the  said  second  party  the  use  of  the  Union  Label  imtil  said  liquidated 
damages  are  paid. 

This  contract  shall  continue  in  force  and  effect  from  May  1,  1906,  to  May 
1,  1907. 


[SEAL.] 


As  President  of  Local  Union  No,  16. 

As  President  of  Local  Union  No.  160. 

Bo88  and  Employer, 


« • 


State  of  New  York, 

County  of  Erie,  City  of  Buffalo. 

On  this day  of 1906,  before  me  the  subscriber, 

personally  came   to  me  personally 

known,  who,  being  by  me  duly  sworn,  did  say  that  they  are  respectively  the 
President  of  Local  Union  No.  16  and  the  President  of  Local  Union  No.  160, 
and  that  the  seal  affixed  to  the  foregoing  instrument  is  the  seal  of  said 
Unions,  and  that  said  instrument  was  signed  and  sealed  in  behalf  of  said 

Unions  by  their  authority,  and  the  said 

acknowledged  said  instrument  to  be  the  free  act  and  deed  of  said  Unions. 


BuBEAU  OF  Mediation  and  Arbitbation,  1906.     III.255 

BAKEE8,  COBTLAKD. 

AOREEMENT. 

Thia  agreement  by  and  hettoeen  Bakers  and  Oonfectionera*  Union  A^o.  395 
of  Cortland,  N.  T.,  and  Master  Bakers  signing  the  same  to  he  and  remain 
in  effect  from  May  I,  1906  until  May  I,  1907. 

Article  I.  None  other  than  good  standing  men  shall  be  employed  in  any 
of  the  shops  of  the  said  Master  Bakers  of  Cortland,  N.  Y.,  and  such  journey- 
men bakers  must  carry  a  card  to  signify  the  same. 

Article  II.  Only  one  helper  shall  be  allowed  to  every  two  journeymen 
employed,  this  applies  on  each  shift. 

ARTictE  III.  The  scale  of  wages  and  classification  of  workmen  shall  be 
as   follows: 

Foreman   on  bread,  not   less   than   $18. 

Second  hand  on  bread,  not  less  than  $15. 

Bench   or  underhands,   not  less   than  $12. 

Foreman  on  cakes,  not  less  than  $16. 

Second  hand  on  cakes,   not  less  than  $13. 

All  underhands  on  cakes,  not  less  than  $11. 

Jobbers  must  be  paid  daily  if  they  so  request. 

Article  IV.  Time  to  be  set  by  the  foreman,  pay  commences  day  or  night 
(for  labor),  all  overtime  must  be  paid  at  the  rate  of  30  cents  per  hour. 

ARTICT.E  V.  No  employee  shall  be  suffered  to  work  on  the  following  holidays : 
Labor  Day,  Christmas  and  New  Year's  Days. 

Article  VI.  Every  employer  shall  pay  promptly  and  in  full,  after  the 
expiration  of  one  week,  no  later  than  Saturday  evening.  Ten  hours  or 
less  shall  be  constituted  a  day's  work,  or  sixty  hours  a  week. 

Article  VII.  No  employee  shall  be  suffered,  compelled  or  asked  to  do  any 
Sunday  work  on  any  pretence  whatever. 

Article  VIII.  No  member  of  this  Union  shall  be  encouraged  to  use  any 
inferior  goods  of  any  description  whatever. 

Article  IX.  In  consideration  of  this  contract  being  signed  by  the  parties 
of  the  second  part,  and  all  the  provisions  therein  lived  up  to,  the  parties 
of  the  first  part,  shall  and  do  hereby  grant  them  the  privilege  to  use  all 
our  labels  on  each  and  every  loaf  of  bread  manufactured  and  sold  by  them. 

Article  X.  A  copy  of  this  contract  shall  be  posted  in  a  conspicuous  place 
in  each  shop  and  shall  not  be  allowed  to  be  defaced  or  torn  down. 

BAKEBS,   ELKIBA. 

[Reported  by  union  as  signed  by  nine  employers.] 

The  undersigned  herewith  agrees,  through  his  signature,  to  use  the  Union 
Label  of  the  Bakery  and  Confectionery  Workers'  Intemational  Union  of 
America,  under  the  following  rules: 

1.  To  employ  only  members  in  good  standing  in  Local  186. 

2.  To  put  a  Union  label  on  each  and  every  loaf  of  bread  made  and  sold. 
Labels  to  be  furnished  by  the  Label  Secretary  of  Local  185  for  10  cents 
per  thousand.  The  price  of  combination  label  and  label  furnished  bosses 
not  represented   in   this  local   shall  be  optional. 
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3.  The  label  must  be  under  the  control  of  the  first  hand  in  the  shop  and 
always  remains  the  property  of  the  B.  &  C.  W.  International  Union  of 
America. 

4.  Xo  man  or  boy  shall  be  compelled  to  work  more  than  10  hours  per  day 
or  more  than  6  days  for  a  week's  work,  unless  there  is  no  jobber  to  be  hired, 
if  there  is  no  jobber  to  be  hired  the  men  shall  receive  time  and  one-half  for 
overtime. 

5.  No  foreman  shall  work  for  less  than  $13  per  week. 

6a.  Any  time  taken  for  meals  not  to  be  included  in  10  hours  work.  And 
ly^  hours  to  be  allowed  in  the  night  work  when  doughs  are  mixed  in  the 
afternoon  for  night's  work. 

6b.  No  baker  shall  be  allowed  to  board  and  lodge  with  the  boss.     ^ 

7.  A  second  hand  shall  not  work  for  less  than  $10  per  week.  A  second 
hand  is  a  baker  who  is  capable  of  doing  first  hand  work  if  necessar}\ 
Second  hand,  when  doing  foreman's  work,  must  receive  foreman's  pay. 

8.  This  Local  (186)  shall  not  be  responsible  for  any  man  unless  recom- 
mended by  the  local  as  first  hand,  second  hand  or  third  hand. 

0.  The  foreman  in  the  shop  shall  be  the  man  to  classify  the  men  in  the 
s!iop  as  first  hand,  second  hand  or  third  hand. 

10.  No  work  shall  be  done  from  11  o'clock  a.  m.  Labor  Day  until  4  o'clock 
the  following  Tuesday  morning. 

11.  That  a  committee  sent  by  Local  185  can  go  in  any  shop  during  work- 
ing hours. 

12.  This  agreement  shall  be  binding  from  this  day,  the  second  of  May,  1906, 
until  the  first  day  of  May,  1907. 

BAKERS,    OLOVERSYILLE. 
[Reported  by  union  as  signod  by  all  employers.] 

This  agreement  by  and  hetween  Bakers  and  Confectioners*  t/nton,  "No.  255,  of 
Oloversvillef  N,  Y.,  and  the  Master  Bakers  signing  ike  same  to  he  and 
remain  in  effect  from  May  the  first,  1906,  until  May  the  first,  1907. 

Article  I.  None  other  than  Union  men  shall  be  employed  in  any  of  the 
.liops  of  the  said  Master  Bakers  of  Gloversville  .and  Johnstown  and  such 
jo\irneymcu  bakers  must  carry  a  card  to  signify  the  same. 

Ahticle  II.  Only  one  helper  shall  be  allowed  to  every  three  journeymen 
employed,   this   applies  on  each   shift. 

Article  III.  The  scale  of  wages  and  classification  of  workmen  shall  be 
as  follows: 

Foreman  on  bread,   not  less  than  $18. 

Sovond  hand  on  bread,  not  less  than  $14. 

Honch  or  underhands,  not  less  than  $12. 

Foreman  on  cake.n,  not  less  than  $16. 

Sooond  hand  on  cakes,  not  less  than  $13. 

All  underhands  on  cakes,  not  less  than  $11. 

.Tohbors  per  pay  on  either  bread  or  cake,  $3. 

Joi>l)ers  must  be  paid  daily  if  they  so  request. 

Article  IV.  Time  to  be  set  by  the  foreman,  pay  commences  day  or  night 
(for  labor),  all  overtime  must  be  paid  at  the  rate  of  thirty  cents  per  hour. 
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Abticle  v.  No  employee  shall  be  suffered  or  compelled  to  work  on  the  fol- 
lowing holidays:  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
Day,  Christmas  and  New  Year's  Days. 

Abticus  VI.  Every  employer  shall  pay  promptly  and  in  full  after  the  ex- 
piration of  one  week,  no  later  than  Saturday  evening.  Ten  hours  or  less 
constitute  a  day's  work. 

Article  VII.  No  employee  shall  be  suffered,  compelled  or  asked  to  do  any 
Sunday  w^ork  on  any  pretense  whatever. 

Article  VIII.  No  member  of  this  Union  shall  be  encouraged  to  use  any 
unfair  goods  of  any  description  whatever. 

Article  IX.  In  consideration  of  this  contract  being  signed  by  the  parties 
of  the  second  part,  and  all  the  provisions  therein  lived  up  to,  the  parties  o€k 
the  first  part  shall  and  do  hereby  grant  them  the  privilege  to  use  all  our  labels 
on  each  and  every  loaf  of  bread  manufactured  and  sold  by  them. 

Article  X.  A  copy  of  this  contract  shall  be  posted  in  a  conspicuous  place  in 
each  shop  and  shall  not  be  allowed  to  be  defaced  or  torn  down. 

Signed 


President. 

Secretary. 

For  Bakers  and  Confectioners'  Union,  No.  .255. 

I 

BAKERS,    MIDDLETOWK. 

[Reported  by  union  as  signed  by  five  employers.] 

Agreement  made  and  entered  into  the day  of ,  1906,  by 

and  hetween of  Middletowiif  county  of 

Orange,  State  of  New  York,  party  of  the  first  part,  .and  Bakery  and  Con- 
fectionery Workers  Int.  Union  of  America,  Local  Union  No.  292,  of 
Middlctown,  county  of  Orange,  State  of  New  York. 

Article  1.  It  is  hereby  agreed  that  the  party  of  the  first  part  will  at  all 
times  employ  only  members  of  the  Bakery  and  Confectionery  Workers  Int. 
Union  of  America,  who  are  in  good  and  regular  standing,  if  men  are  satis- 
factory. 

Article  2.  It  is  further  agreed  between  both  parties  that  bread  and  cake 
foremen  of  shops  shall  receive  not  less  than  sixteen  dollars,  second  hands  not 
less  than  thirteen  dollars,  third  hands  not  less  than  eleven  dollars  per  week. 

Article  3.  And  it  is  further  agreed  that  there  shall  only  be  one  apprentice 
allow^ed  each  shop,  apprentice  shall  be  between  the  age  of  16  and  23  years. 

Article  4.  The  party  of  the  first  part  also  agrees  that  his  or  their  em- 
ployees shall  work  day  time,  bread  bakers  to  commence  Sunday  morning  and 
complete  their  w^ork  by  Friday  night.  Cake  bakers  to  commence  Monday 
morning  and  complete  their  work  Saturday  night.  No  employee  shall  work 
more  than  six  days  in  one  week,  and  ten  hours  to  constitute  a  day's  work. 
Working  hours  shall  be  between  5  A.  M.  and  8  p.  M. 

-Article  5.  Over  time  shall  be  paid  for  at  30  cents  per  hour  for  each  man. 

Artici^  6.  No  men  shall  be  allowed  to  work  Decoration  Day,  July  Fourth, 
Labor  Day,  Thanksgiving,  Christmas  and  New  Year. 

17 
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Article  7.  Tl)e  memberB  of  this  union  do  hereby  promise  to  do  all  in  their 
po^er  for  the  success  of  their  employers'  business^  and  will  furnish,  if  re- 
quested, first  class  help. 

Abticle  8.  Labels  will  be  furnished  by  the  union  at. ten  cents  per  thou- 
sand, and  shall  be  used  on  all  bread,  and  be  in  possession  of  bread  foreman. 

Abticle  9.  In  case  of  noncompliance  with  above  agreement  on  rules,  the 
Union  reserves  the  right  to  withdraw  the  labels  and  men. 

Abticle  10.    This  contract  shall  remain  good  to  April  30,  1907. 

In  witness  thereof  the  parties  have  hereunto  set  their  hands  and  seal  ihis 
day  and  year  as  first  mentioned  above: 


[seal] 


BAXEB8,  NEWBTTBOH. 

•  » 

I  Terminating  dispute  of  May  1,  described  In  Table  I,  p.  68.1 

Articles  of  agreement  entered  into  between  the  Bakery  and  Confectionery 
Workers'  International  Union  of  America,  No.  148,  and  Master  Bakers 
of  Newhurgh,  2f.  T,  , 

ARTICLE  I.  All  men  working  in  the  bake  shop  shall  be  International  Union 
men,  and  none  other  than  International  Union  men  shall  be  employed,  having 
an  honorable  standing  according  to  Union  rules. 

Abticle  II.  No  employee  shall  be  allowed  to  board  or  lodge  with  his 
employer. 

Abticle  III.  No  employee  shall  be  allowed  to  work  more  than  ten  hours 
for  any  one  day,  or  more  than  six  days  for  one  week. 

Abticle  IV.  Foremen  to  receive  $18  per  week;  second  hand,  $15  per  week; 
henchmen,  $13  per  week;  jobbers  to  receive  $3  per  day  or  night  of  ten  hours; 
all  overtime  at  the  rate  of  thirty  cents  per  hour  for  all  hands  alike.  In 
no  case  shall  the  wages  be  reduced  if  they  should  be  higher  than  at  present 
fixed  by  this  scale  afifecting  the  men  now  employed.  No  man  shall  be  allowed 
to  work  more  than  jtwo  hours  overtime  in  any  week. 

Abticle  V.  Every  employer  to  pay  promptly  after  the  performance  of  one 
week's  work. 

Abtigus  VI.  It  is  mutually  agreed  that  should  either  party  violate  any 
article  of  this  agreement,  such  difficulty  shall  be  adjusted  by  a  conmiittee  of 
seven  to  consist  of  three  members  from  each  party  to  this  agreement  and 
one  disinterested  party,  who  shall  be  agreeable  to  both. 

Abticle  VII.  This  agreement  is  to  take  effect  May  1,  1906,  and  to  continue 
until  May  1,  1907. 

Abticle  VIII.  Every  baker  belonging  to  Local  Union  148  is  prohibited  from 
working  on  the  following  days,  namely:  Fourth  of  July,  Labor  Day,  Thanks- 
giving, and  Christmas,  between  the  hours  of  6  A.  M.  and  6  A.  M.  of  day 
following. 

Abticle  IX.  Each  loaf  of  bread  shall  bear  the  Union  Label.  The  foreman 
shall  have  the  custody  of  the  labels  and  must  accoimt  for  them  to  Local 
Union   No.    148. 
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Abticle  X.  All  members  belonging  to  Local  Union  148  who  are  competent 
and  in  good  standing  «liall  be  employed  when  a  vacancy  exists. 

Abticle  XI.  All  agreements  to  be  signed  Saturday,  April  28th,  before 
8  o'clock  p.  M.,  and  to  take  effect  May  1,  1906. 

Jaoob  Schmidt^ 

President, 
Wm.  Abgheb, 

Secretary. 

Jacob  Schmidt, 

John  D.  Muxeb, 

Edwabd  Voqal, 

Wm.  Hoffsesb, 

John  Blum, 

Fbed  Houlzhausen, 

Committee. 
Endorsed  by 

BAKER81  NEW  TO&K  CITY  (MANHATTAN  BOBOUOH). 

(a)    BAKEBY    AND    CONFECTIONEBT    WOBKEBS'    INTEBNATIONAL    UNION    OF 

AMfeBICA,   No.    1. 
[Reported  by   union  as  signed   by  eighty-nine  employers.] 
TTiis  agreement,  made  and  entered  into  this  Ist  day  of  May,  1906,  hy  and 
"between  the  Bakery  and  Confectionery  Workers'  Intemationai  Union  of 
America,  Local  Union  No.  1,  of  New  York,  N.  Y.,  party  of  the  first  part, 
and  Boss-Baker 

Mr of 

of  the  City  and  County  of  New  York,  party  of  the  second  part,  witnesseth  as 
follows : 

Fibst.  The  party  of  the  second  part  agrees  that  during  the  term  of  this 
agreement,  he  will  not  employ  in  his  bakery  or  bakeries  any  but  members 
in  good  standing  of  the  said  party  of  the  first  part. 

Second.  That  a  week's  labor  for  all  employees  of  the  party  of  the  second 
part  shall  consist  of  six  days,  and  that  a  day's  work  shall  consist  of  ten  (10) 
hours,  it  being  agreed  and  understood,  that  no  employee  shall  be  requested 
or  permitted  to  work  overtime  on  any  one  day  of  the  week,  unless  he  shall 
receive  an  extra  pay,  as  provided  for  in  section  four,  of  this  agreement  for 
each  and  every  hour  of  6uch  overtime,  and  that  no  employee  of  the  party  of 
the  second  part  shall  be  allowed  to  work  more  than  three  (3)  hours  overtime 
in  any  one  week,  and  not  more  than  two  (2)  hours  at  any  one  day,  it  is  also 
understood,  that  no  time  shall  be  deducted  of  such  day's  where  the  same  work 
is  done  in  less  than  ten  hours. 

Thibd.  It  is  further  agreed  by  and  between  the  said  parties  hereto  that  no 
member  of  the  said  party  of  the  first  part  employed  by  the  said  party  of  the 
second  part,  shall  under  any  circumstances  whatsoever  be  requested  or  per- 
mitted to  board  or  lodge  with  the  said  party  of  the  second  part. 

Foubth.  And  it  is  further  agreed  by  and  between  the  said  parties,  that  the 
wages  to  be  paid  to  the  members  of  the  said  party  of  the  first  part  employed 
by  the  said  party  of  the  second  x>art  during  the  term  of  this  agreement  shall 
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be  as  follows:  A  foreman  shall  receive  not  less  than  seventeen  dollars  ($17) 
per  week  and  forty  cents  (40c.)  for  each  and  every  hour  of  overtime  work; 
a  bench  hand  not  less  than  fourteen  dollars  ($14)  per  week,  and  thirty-live 
cents  ( 35c. )  for  each  and  every  hour  of  overtime  work ;  and  no  member  of  the 
said  party  of  the  first  part  employed  by  the  said  party  of  the  second  part  shall 
receive  less  than  twelve  dollars  ($12)  per  week,  and  thirty-five  cents  (35c) 
for  each  and  every  hour  of  overtime  work.  Pay  day  shall  be  Saturday  of  each 
week,  for  all  members  of  the  said  party  of  the  first  part  employed  by  the  party 
of  the  second  part.  If  the  wages  in  any  case  should  be  higher  than  the  mini- 
mum wages,  provided  for  in  this  agreement,  they  shall  not  be  reduced. 
Sponge  setting  on  Sunday  shall  be  paid  for  at  the  rate  of  fifty  cents  (50c.) 
per  hour. 

Fifth.  Jobbers  shall  receive  no  less  than  three  and  a  half  dollars  ($3.50) 
as  foreman,  not  less  than  three  dollars  ($3)  if  they  are  employed  in  any  other 
capacity,  for  ten  hours  (U))  work;  overtime  shall  be  paid  for  to  them  as 
stipulated  in  section  four,  of  this  agreement. 

Sixth.  No  member  of  the  said  party  of  the  first  part  employed  by  the  said 
party  of  the  second  part  shall  under  any  circumstances  be  requested  or  per- 
mitted to  deliver  bakery  products  to  customers,  or  to  haul  down  flour  or  any 
other  bakery  products  from  the  sidewalk  to  the  basement  or  bakeshop. 

Seventh.  And  in  consideration  of  the  true  and  faithful  performance  of 
the  above  covenants  by  the  said  party  of  the  second  part,  the  party  of  the  first 
part  agrees  to  furnish  to  him  upon  request,  good  and  reliable  workmen  for  his 
said  business,  the  party  of  the  second  part  agrees  to  use  the  label  of  the 
Bakery  and  Confectionery  Workers'  International  Union  of  America,  such 
labels  to  be  furnished  to  him  at  the  rate  of  ten  cents  (10c.)  per  thousand, 
and  to  be  pasted  by  the  members  of  the  party  of  the  first  part  on  each  and 
every  loaf  of  bread  manufactured  in  his  bakery  or  bakeries  it  being  agreed 
and  understood  that  the  said  labels  are  and  remain  the  property  of  the 
party  of  the  first  part,  and  stay  in  possession  of  the  employee  designated 
by  the  union,  and  the  said  party  of  the  first  part  shall  have  the  right  to 
withdraw  the  same  if  the  said  party  of  the  second  part  should  fail  to  comply 
with  the  provisions  of  this  agreement. 

EiOHTH.  And  it  is  also  agreed  by  and  between  the  said  parties,  that  the 
business  agent  of  the  said  party  of  the  first  part  shall  have  the  right  to  enter 
the  shop  or  shops  of  the  said  party  of  the  second  part  at  all  reasonable  hours. 

Ninth.  This  agreement  shall  take  effect  on  the  date  hereof  and  shall  con- 
tinue in  force  and  be  binding  upon  the  parties  hereto  until  the  first  day  of 

May,  1907. 
In  Witness  Whereof,  the  parties  hereto  have  set  their  hands  and  seals 

the  day  and  year  first  above  written. 

Signed  in  behalf  of  the  Bakery  and  Confectionery  Workers'  International 
Union  No.  1,  by  the  authorized  officer 

Will   Dietz, 

Business  Agent, 

[SEAL.]         Signature  of  Boss  Baker: 

Mr 


In  presence  of 
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(6)  Bakeby  and  Confectionbrt  Wobk£B8'  Int.  Union  of  Amebica,  No.  164.. 
[Reported   by   unlun   as   signed   by   sixty   employers.] 

Agreement  between  employers  and  the  Bakery  and  Confectionery  Workers^ 
International  Union  No,  164. 

FiBST.  Recognition  of  the  union,  that  is,  that  each  and  every  loaf  of  bread 
must  bear  the  union  label  and  to  employ  only  members  in  good  standing,  and 
to  procure  them  from  the  above  organization. 

Second.  No  journeyman  shall  room  or  board  with  the  employer. 

Thibd.  No  employer  shall  reduce  the  now  prevailing  scale  of  wages. 

FouBTH.  No  employer  shall  be  allowed  to  employ  more  than  one  apprentice 
to  four  men,  on  bread  or  cakes. 

Fifth.  No  employer  shall  be  allowed  to  compel  his  employees  to  work  more 
than  10  hours  per  day  or  less,  or  60  hours  per  week. 

Sixth.  No  employee  shall  be  allowed  to  make  sponge  on  Sundays.  In 
cases  of  necessity  it  shall  be  allowed  for  a  compensation  of  one  dollar. 

Seventh.  The  wages  for  a  substitute  as  bench  handi  shall  be  three  dollars, 
and  for  an  independent  hand  or  foreman  three  dollars  and  fifty  cents. 

Eighth.  If  the  above  rules  are  adhered  to,  then  Union  No.  164  agrees  that 
every  loaf  of  bread  will  have  the  label  of  the  Bakery  and  Confectionery  Work- 
ers' International  Union  attached,  for  which  10  cents  per  1,000  are  to  be  paid. 
Combination  labels,  that  is,  labels  with  name  and  address,  may  also  be  had, 
but  the  cost  of  which  must  be  paid  in  advance. 

Ninth.  In  return  the  union  agrees  to  furnish  the  employer  always  with  first 
class  hands. 

Tenth.  The  business  agent  shall  have  permission-  to  visit  the  respective 
shops  at  any  time. 

Eleventh.  This  agreement  shall  be  in  force  from  May  1,  1906,  until  May 
1,  1907. 

BASERB,  NEW  TOBK  CITT  (BBOOXLYir  BOROUd^H). 

(a)  Bakebt  and  Confectionebt  Wobkebs*  Intebnational  Union  of 

America  No.  3. 

[ Reported   by  union  as  slpned  by  seventy  employers.] 

First.  The  undersigned  employing  baker  hereby  agrees  to  employ  only 
members  of  Local  Tnion  No.  3,  of  Brooklyn,  who  are  in  good  standing,  the 
same  to  be  procured  through  the  employment  bureau  of  said  Union. 

■Second.  A  week's  work  shall  consist  of  six  days,  a  day's  work  to  consist  of 
ten  hours.  For  the  two  hours'  overtime  each  week  which  are  permitted  by 
the  Union,  foremen  shall  receive  35  cents  per  hour  and  all  other  hands 
30  cents  per  hour. 

Third.  No  employee  is  to  board  or  lodge  with  his  employer. 

Fourth.  The  wages  sliall  in  no  way  be  reduced.  The  wages  for  helpers 
shall  be  as  follows:  Foremen,  $3.50  per  day;  henchmen  $3.00  per  day,  a 
day  to  consist  of  ten  hours. 

Fifth.  Saturday  is  to  be  regarded  as  the  last  day  of  the  week,  and  wages 
are  to  be  paid  on  that  day,  no  matter  on  which  day  work  was  taken  up. 

Sixth.  No  employee  shall  deliver  bread  or  other  goods,  nor  shall  he  be 
requested  to  transport  flour  or  other  products  from  the  street  to  the  bakery. 

Seventh.  The -label  of  the  Bakery  and  Confectionery  Workers'  International 
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Union  shall  be  affixed  to  each  loaf  of  bread  it.  the  shop,  the  charge  for  the 
labels  being  ten  cents  per  thousand. 

Eighth.  The  labels  are  to  remain  in  the  hands  of  the  foreman;  if  there  be 
no  foreman  in  the  shop,  the  labels  are  to  be  held  by  the  first  hand. 

Ninth.  The  representative  of  the  local  shall  be  permitted  to  enter  the  shop 
at  any  time. 

Tenth.  Local  No.  3  hereby  agrees  to  furnish  the  employer  with  competent 
help,  and  will  entertain  any  complaints  the  employer  may  make,  a  committee 
to  e^uimine  same. 

Eleventh.  This  contract  is  to  go  into  effect  at  once  and  to  expire 
May  1,  1906. 

Signature  of  employer.  Signature  of  Committee. 


[SEAL.] 

« 
(b)    Bakeby  and  CJoNFEcnoNEBY  WoRkEBS'  Intebnati6nal  Union  of 

Amebica,  No.  163. 

[Reported  by  union  as  signed  by  flfty-two  employers.] 

Agreement  made  and  entered  into  the day  of 190. . 

by  and  between  the  Bakers'  Union,  No.  163,  of  the  B.  d  C  W,  I,  U,  of 
the  Borough  of  Brooklyn,  City  and  State  of  New  York,  and 


Fibst.  The  party  of  "the  second  part  hereby  agrees  not  to  employ  in  his 
bakery  any  help  bakers  except  members  in  good  standing  of  the  Bakers' 
Union,  No.  163  of  the  B.  &  C.  W.  I.  U.  of  Brooklyn. 

Second.  The  party  of  the  first  part  agrees  to  furnish  upon  demand  by 
ten  hours'  notice  a  sufTicient  number  of  journeymen  bakers,  members  of  the 
union  aforesaid. 

Third.  It  is  hereby  also  agreed,  that  six  days  shall  constitute  one  week's 
labor  and  nine  hours  including  thirty  minutes  for  lunch,  which  is  hereby 
especially  granted  shall  constitute  one  day's  labor,  and  no  baker  shall  be 
allowed  to  do  overtime  after  the  expiration  of  his  regular  working  hours.  No 
workingman  shall  be  allowed  to  come  in  the  shop  after  they  have  finished  the 
shift.  In  shops  with  only  one  shift  working,  bench  hands  are  not  allowed 
to  leave  or  prepare  doughs  at  the  end  of  their  work. 

FouBTH.  No  baker  shall  be  allowed  to  do  any  work  in  the  bakery  on  Friday, 
not  even  sponging.  Arranging  and  delivering  flour  in  the  bake-shop  on 
Friday,  or  after  the  regular  working  hours,  'is  not  allowed.  In  case  one  of 
the  regular  weekly  workmen  is  sponging  Fridays,  he  has  to  be  off  the  following 
Saturday. 

Fifth.  It  is  further  agreed  that  the  time  of  beginning  the  day's  work 
for  each  and  every  workman,  shall  be  given  on  each  and  every  Friday  previous, 
and  no  party  shall  have  the  right  to  change  such  time  during  the  week  for 
which  this  time  is  given. 

Sixth.  No  work  shall  be  started  in  the  bake-shop  by  one  man.  If  the  party 
of  the  second  part  is  unable  to  employ  two  men,  then  and  in  such  case,  he 
himself  must  replace  the  second  man's  work. 
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Sevemtu.  a  representative  of  the  union  shall  at  any  and  all  times,  even 
after  the  working  hours,  be  permitted  by  isaid  party  of  the  second  part, 
access  to  shops  and  bakeries  of  the  party  of  the  second  part. 

Eighth.  Every  loaf  of  bread  over  one  half  pound  in  weight  baked  or  sold  by 
the  party  of  the  second  part,  should  have  the  label  of  said  union  attached  to  it. 

Ninth.  Bread  carriers  shall  not  be  allowed  to  do  the  regular  work  of 
bakers  at  the  benches  and  ovens,  especially  not  to  help  by  the  producto,  made 
only  and  exclusively  by  union  men. 

Tenth.  The  following  scale  of  wages  is  hereby  agreed  upon: 

For  oven  hands,  from  $21  up,  for  one  week. 

For  bench  hands,  from  $17  up,  for  one  week. 

For  jobbers  oven  work,  from  $4  for  one  day's  work. 

For  jobbers  bench  work,  from  $3.50  for  one  day's  work. 

It  is  also  agreed,  that  the  wages  shall  be  paid  in  full  in  the  Jewish  holiday 
weeKS.  « 

Eleventh.  In  case  a  member  of  the  union  shall  stand  suspended  for  not 
more  than  a  week  the  party  of  the  second  part  agrees  to  pay  wages  according 
to  article  ten  to  the  substitute. 

Twelfth.  Due  notice  of  dismissal  from  work  or  leaving  the  work  shall  be 
given  on  the  end  of  last  days  or  nights  work. 

Thibteenth.  The  party  of  the  second  part  agrees  to  give  twenty-five  dollars 
in  cash  as  a  security  for  strictly  complying  with  the  above  agreement;  at  the 
first  violation  of  same  the  twenty-five  dollars  shall  be  forfeited  to  the  union. 
The  union  also  reserves  the  right  to  charge  an  amount  of  three  dollars  for 
1000  labels,  in  case  the  regulations  of  article  three  of  this  agreement 
regarding  the  nine  hour  clause  are  violated.-" 

Fourteenth.  This  agreement  shall  be  for  the  term  of  one  year  to  begin  on 
the  first  day  of  May,  1906. 

Bakery  and  Confectionery   Workers*   International 
Union  of  America,  Local   163,  of  Brooklyn,  N.  Y. 

BAKERS,   NEW   YORK   CITT    (aiTEENB  BOROUGH). 

[Reported  by  union  as  signed  by  two  employers  for  the  j'car  from  May  1,  1906,  to 

May  1,   1907.] 

This  agreement,  entered  into  this day  of be- 
tween the  Bakery  and  Confectionery  Workers*  International  Union  'S^o, 

258,  Long  Island  City,  y.  V.,  party  of  the  first  part,  and 

party  of  the  second  part,  tcitnesseth: 

First.    That  I,  ,  party  of  the  second 

part,  will  at  all  times  in  the  conduct  of  my  business  employ  only  members  of 
the  Bakery  and  Confectionery  Workers'  International  Union  No.  258,  Long 
Island  City,  N.  Y.,  who  are  in  good  and  regular  standing. 

Second.  I  further  agree  to  have  placed  on  every  loaf  of  bread  the  union 
label.  Said  label  to  be  furnished  by  the  first  party  at  the  rate  of  one 
thousand  for  ten  cents.  The  party  of  the  first  part  furnishes  no  labels  to 
firms  where  bread  bakers  have  to  work  on  cake.  All  lal)els  to  remain  in  the 
hands  of  the  journeymen. 

Third.  And  it  is  further  agreed  by  the  party  of  the  second  part  to  require 
said  union  nien  to  work  not  more  than  ten  hours  per  day  and  six  days  per 
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week.  And  no  man  shall  lodge  or  board  with  his  employer.  The  legal  holiday 
in  the  State  of  New  York  (Labor  Day)  shall  also  be  celebrated.  The  wages 
for  a  foreman  shall  be  $16  and  up  per  week;  for  second  hand  $14  and  up  per 
week;  third  hand  $12  and  up  per  week.  The  man  shall  receive  30  cents  per 
hour  for  overtime.  All  bakers  are  to  be  secured  through  the  employment 
bureau  of  the  union. 

Fourth.  And  we,  the  Bakery  and  Confectionery  Workers*  International 
Union  No.  258,  of  Long  Island  City,  N.  Y.,  party  of  the  first  part,  agree  in 
consideration  thereof,  at  all  times  to  furnish  bakers  free  of  charge,  and  in 
every  way  which  may  lie  in  our  power  to  assist  the  party  of  the  second  part 
in  the  successful  conduct  and  increase  of  his  or  their  business. 

And  we  further  agree,  any  member  securing  employment  through  our  secre- 
tary who  shall  be  reported  as  having  knowingly  committed  himself  after  in- 
vestigation, shall  be  either  suspended  or  expelled,  according  to  the  gravity  of 
the  case.  "      ^ 

Fifth.  In  case  of  non-compliance  with  the  above  mentioned  rules  the 
union  reserves  the  right  to  withdraw  the  label. 

Sixth.  This  contract  remains  in  force  until  May  1st,  19. . . . 

In  witness  whereof  the  parties  have  hereunto  set  their  hands  and  seals  the 
day  and  year  first  mentioned  above. 

Name  and  address  of  employer 

Witness 

BAKERS,  OKEIDA. 

[Reported  by  the  union  as  signed  by  four  employers.] 

This  agreement  by  and  hetwecn  Bakers*  and  Oonfectioners'  Workers  Inter- 
national Union,  No,  .331,  Oneida,  N.  Y.,  and  the  Master  Bakers  of  Oneida, 
N,  Y.,  signing  the  same  to  be  and  remain  in  effect  from  May  1,  1906,  to 
May  1,  1907. 

ARTrcLE  1.  This  union  to  be  recognized  as  the  Journeyman  Bakers  and 
Confectioners  Workers  International  Union,  No.  331,  of  Oneida,  N.  Y. 

Article  2.  None  other  than  union  men  shall  be  employed  in  any  of  the 
shops  of  the  said  Master  Bakers  of  Oneida,  N.  Y.,  and  such  journeymen  bakers 
must  carry  a  card  to  signify  the  same.  "    ^ 

Article  3.     Only  one  apprentice  -shall  be  allowed  for  each  shift  of  hands. 

Article  4.  The  scale  of  wages  and  classification  of  workmen  shall  be  as 
follows : 

Foreman,  not  less  than  $16  per  week. 

Second  hand,  not  less  than  $12  per  week. 

Third  hand,  not  less  than  $10  per  week. 

Jobbers,  not  less  than  $3  per  day. 

Article  5.  No  member  of  Union  331  shall  perform  any  work  between  the 
hours  of  8  A.  M.  September  3,  1906,  and  5  a.  m.  September  4,  1906,  Labor 

Day. 

The  above  rule  to  "apply  to  the  following  holidays,  when  they  fall  on  Satur- 
day or  Monday:  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving, 
Christmas  and  New  Year's  Day. 

Article  6.     Ten  hours  to  constitute  a  day's  labor. 

Article  7.  That  members  shall  receive  wages  in  full  and  shall  not  be 
allowed  to  lodge  with  the  boss. 
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Article  S.  No  member  of  our  union  shall  be  made  to  use  any  unfair  goods 
of  any  description  whatever. 

Article  9.  In  consideration  of  this  contract  being  signed  by  the  parties 
of  the  second  part,  and  all  the  provisions  therein  lived  up  to,  the  parties  of 
the  first  part  shall  and  do  hereby  grant  them  the  privilege  to  use  all  our 
labels  on  each  and  every  loaf  of  bread  manufactured  and  sold  by  them. 

Article  10.  There  shall  be  three  copies  of  the  agreement,  one  for  the 
master  bakers,  one  for  the  Bakers'  Union,  No.  331,  of  Oneida,  N.  Y.,  and  one 
shall  be  posted  in  a  conspicuous  place  in  each  shop,  and  shall  not  be  allowed 
to  be  defaced  or  torn  down. 

Article  11.    That  all  night  work  shall  be  abolished  after  May  1,  1007. 

This  agreement  has  been  indorsed  by  the  International  Executive  Board. 

BAXE&B,   ROCHESTER. 

[Reported  by  union  as  signed  by  thirty-seven  employers.] 

Memorandum  of  agreement  made  this day  of ,   190. ., 

'betu:ee7i  Local  Union  No,  14  of  the of 

the   city   of   Rochester^   Monroe  county.   A'.    Y.,    of   the  first   part,   and 

of  the  same  place,  of  the  second  part : 

Whereas,  the  party  of  the  first  part  is  composed  of  workmen  engaged  in  the 
business  of  baking  in  the  several  bakeries  of  the  city  of  Rochester,  Monroe 
County,  N.  Y.,  and  are  associated  together  under  the  name  aforesaid;  and 

Whereas,  the  party  of  the  second  part  is  engaged  in  the  business  of  baking 
and  selling  baked  products  in  the  city  of  Rochester,  Monroe  County,  N.  Y., 
and  it  is  tlie  desire  of  the  parties  hereto  that  this  contract  of  agreement  shall 
operate  between  them  and  tend  to  establish  and  continue  more  friendly  rela- 
tion in  dealing  with  each  other;  now,  therefore,  it  is 

Agreed,  that  the  party  of  the  second  part  shall  use  the  label  of  the  Inter- 
national Union  of  Bakers,  and  to  use  the  same  subject  to  the  rules  of  conduct 
prescribed  by  said  International  Union  for  the  use  thereof;  and  that  he  shall 
attach  to  and  upon  every  loaf  of  bread  the  said  union  label,  before  the  bread 
goes  into  his  oven. 

The  party  of  the  second  part  shall  designate  a  union  workman  in  the  bakery 
of  the  party  of  the  second  part  who  shall  receive  from  the  union  the  labels, 
and  who  sliall  receive  the  supply  from  week  to  week  only  as  the  necessity  of 
the  business  of  the  party  of  the  second  part  shall  require. 

Ten  hours  shall  constitute  a  day's  work.  Overtime  shall  be  paid  at  the 
rate  of  25  cents  per  h9ur.  All  persons  designated  as  helpers  shall  receive 
$2.50  for  each  night. 

If  the  party  of  the  second  part  shall  employ  no  workmen,  but  he,  himself, 
has  heretofore  been  a  member  of  the  union,  and  has  received  a  regular  with- 
drawal card,  he  shall  be  entitled  to  the, labels  of  the  union  after  paying  for 
the  same,  and  upon  the  payment  of  the  monthly  dues. 

The  party  of  the  second  part  hereby  ngrees  to  employ  only  members  of 
Local  No.  14  in  his  bakery.     No  lodging  or  boarding  with  the  boss. 

The  rate  of  wages  shall  be  as  follows: 

A  foreman  who  is  the  superintendent  of  five  men  shall  receive  $18  per  week, 
and  each  workman  shall  receive  $13  per  week  each. 
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Every  foFeman  superintending  three  men  shall  receive  $15  per  week,  and 
his  workmen  |13  per  week. 

In  a  bakery  where  one  foreman  and  one  workman  are  employed,  the  fore- 
man shall  receive  $15  per  week,  and  the  workman  $13  per  week. 

In  a  bakery  .where  only  one  man  has  to  attend  to  everything,  he  shall 
receive  $15  per  week,  and  $13  per  week  in  case  the  boss  attends  to  the  oven. 
In  case  the  boss  acts  only  as  the  helper,  and  the  workman  attends  to  the 
oven,  he  shall  receive  $15  per  week. 

All  common  workmen  shall  receive  not  less  than  $10  per  week. 

The  business  agent  of  Local  Union  No.  14  shall  be  entitled  to  enter  the 
premises  of  the  party  of  the  second  part  at  any  time  during  working  hours; 
and  it  is  further 

Agreed,  that  only  those  engaged  in  the  baking  business  who  sign  this  agree- 
ment, or  a  similar  one,  shall  be  entitled  to  receive  a  label. 

In  witness  whereof,  the  parties  hereto  have  hereunto  set  their  hands  and 
names  the  day  and  year  first  above  written. 


BAKE&B,  17TI0A. 

Contract  entered  into  this  day  between 

and  the  Bakery  and  Confectionery  Workers*  International  Union,  Local 
Union,  No.  141,  of  Utica,  N,  Y.,  from  May  1,  1900,  to  May  1,  1907. 

The  undersigned  party  of  the  first  part,  does  hereby  agree  to  abide  by  the 
rules  and  regulations  of  the  above  said  union,  as  the  second  party. 

Rules  and  Regulations. 

FiBST.  We  agree  to  employ  none  but  good  standing  members  of  the  above 
union. 

Second.  We  will  secure  our  help  as  far  as  possible  through  the  recording 
secretary. 

TiintD.     We  will  not  board  or  lodge  our  employees. 

FouBTiT.  We  agree  to  give  our  men  six  holidays  a  year,  viz.:  New  Year's 
Day,  Decoration  Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and 
ChristAias  Day,  with  the  exception  of  Labor  Day,  the  men  may  work  the  day 
before,  if  more  convenient.  W^hen  a  holiday  shall  fall  on  Monday  the  second 
party  agrees  to  work  on  Sunday. 

Fifth.  We  will  not  ask  or  expect  our  men  to  work  over  nine  hours  per 
day.  In  case  of  necessity,  for  overtime,  the  first  pai^y  agrees  to  pay  30  cents 
•per  hour  for  such  overtime ;  the  same  not  to  exceed  six  hours  per  week.  Day's 
work  not  to  begin  earlier  than  6  A.  M.,  and  not  later  than  8  A.  M. 

Sixth.    Only  one  apprentice  shall  be  allowed  to  five  union  men. 

Seventh.    All  and  every  loaf  of  bread  shall  be  union  labeled. 

Eighth.  We  agree,  should  the  union  so  demand,  to  return  and  deliver  all 
unused  labels  in  our  possession  at  any  time  in  consideration  of  the  payment 
of  such  labels  returned. 

Ninth.  We  will  grant  the  use  of  our  label  for  cost  price  to  said  first 
party,  but  claim  the  riglit  to  withdraw  the  same  at  any  time  in  case  of  a 
misunderstanding  between  the  two  parties. 
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Tenth.  In  case  of  inability  of  second  party  to  furnish  a  suitable  man,  the 
first  party  shall  be  allowed  to  secure  and  employ  another,  other  than  a 
member  of  said  union,  providing  such  employee  shall  file  his  application  with 
the  recording  secretary  within  six  days,  accompanied  by  fiill  initiation  fee. 

Eleventh.    The  following  scale  of  wages  shall  prevail: 

Foreman  not  less  than  $15  per  week. 

Second  man  not  less  than  $13  per  week.   . 

Third  man  not  less  than  $10  per  week. 

Only  one  man  not  less  than  $15  per  week. 

In  witness  of  above  agreement  we  have  this  day  affixed  our  hand  and  seal. 

M.  Stoelzel, 

President. 

[seal]  F.  Taffner, 

Recording  Secretary. 

B&EWE&T  WORKERS,  ALBAKY. 

Agreement    between  Drivers'  Union  No,  88  and  Albany  Lager  Beer  Brewery 
Proprietors,  April  1,  1906,  to  March  31,  1907. 

Abticle  No.  1.  Only  union  men  to  be  employed  as  drivers,  stablemen  and 
helpers  in  the  undersigned  breweries.  No  others  to  do  the  work  of  such  driv- 
ers, stablemen  or  helpers,  as  long  as  they  are  unemployed.  New  drivers, 
stablemen  or  helpers  must  join  the  Union  No.  88. 

Art.  No.  2.  Drivers,  stablemen  or  helpers,  recommended  by  saloon  keepers, 
shall  not  be  employed.  All  men  have  the  privilege  to  dwell  or  board  where- 
ever  they  may  choose.  No  member  of  the  union  shall  be  treated  obnoxiously; 
nor  shall  he  be  discharged  for  serving  on  any  committee  concerning  Union 
No.  88  of  Albany. 

Art.  No.  3.  Discharge  of  employees  shall  be  for  the  following  reasons: 
Disobedience  of  orders  from  his  employers,  for  intoxication,  for  dishonesty 
or  disrespect  to  his  employer.  In  case  of  discharge,  when  the  employee  dis- 
charged believes  himself  unjustly  dealt  with  he  can  call  his  fellow  employees 
as  witnesses;  their  deposition  must  be  made  in  writing  and  placed  before  the 
arbitration  committee. 

Art.  No.  4.  In  the  fall  of  the  year  when  work  is  slack  and  it  is  necessary 
to  reduce  labor,  all  employees  who  are  members  of  Local  Union  No.  88  shall 
be  laid  off  on  one  and  the  same  day  in  the  week.  Any  breweries  where  mem- 
bers of  No.  88  handle  ale  and  lager,  they  shall  not  be  laid  off.  Any  lager 
breweries  that  lay  off  one  day  a  week  can  not  hire  one  or  more  men  unless 
all  drivers  work,  and  cannot  hire  any  outside  teams  on  the  day  the  drivers 
are  laid  off;  such  a  lay-off  day  may  be  designated  by  the  proprietor.  No 
inside  man  to  go  on  a  wagon  to  do  driver's  work  or  helper's  work.  Inside 
workers  work  inside  and  drivers  and  helpers  work  outside.  No  stableman  to 
take  drivers  or  helpers  place,  while  they  are  laid  off.  No  stablemen  to  be  laid 
off.  The  lay-off  season  shall  not  continue  longer  than  three  months  in  the 
year. 

Art.  No.  6.  Extra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  regular  employees,  and  shall  be  entitled  to  temporary  work  only, 
and  the  last  man  or  men  hired  shall  be  the  first  man  or  men  laid  off. 
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Abt.  No.  6.  All  drivers  can,  if  necessity  requires  help,  request  the  assist- 
ance of  a  driver's  helper  or  a  union  man  from  the  brewery. 

Abt.  No.  7.  Beer  shall  be  allowed  drivers,  stablemen  and  helpers  during 
working  hours. 

Abt.  No.  8.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round 
for  all  members  of  Local  Union  No.  88,  without  any  reduction  in  the  week's 
pay.  Six  days  shall  constitute-  a  week's  work,  and  Sunday  work  shall  not 
continue  more  than  two  hours;  such  time  shall  be  devoted  to  feeding,  clean- 
ing and  caring  of  horses,  harness  and  wagons.  Stablemen  to  feed  at  noon 
and  at  evening,  with  the  assistance  of  a  driver  or  helper,  without  extra  pay 
for  the  same.  '* 

Abt.  No.  9.  Work  shall  begin  at  6  a.  m.  during  the  season  of  navigation 
and  after  at  7  A.  M. 

Abt.  No.  10.  There  shall  be  no  beer  delivered  on  Sunday. 

Abt.  No.  11.  Wages  shall  be  paid  weekly  and  on  Saturday. 

Abt.  No.  12.  All  overtime  payable  at  the  rate  of  fifty  cents  per  hour,  stable- 
men included.  Work  performed  on  Sunday  not  specified  in  Article  8  shall  be 
paid  in  a  similar  manner.  Thanksgiving  day,  Christmas,  New  Year  and  Elec- 
tion day  shall  be  considered  as  Sundays,  without  any  reduction  on  the  week's 
pay.  July  4th  and  Decoration  day  the  work  shall  cease  at  noon  hour.  Labor 
day  provisions  shall  be  made  so  that  all  necessary  work  can  be  finished  in 
reasonable  time,  so  that  it  will  not  deprive  the  members  of  participating  in 
the  parade  and  festivities  of  the  day.  Overtime  shall  not  be  taken  off  from 
the  regular  working  hours.  July  4th  and  Decoration  day  the  men  shall  not 
work  any  longer  than  4%  hours. 

Abt.  No.  13.  The  arbitration  committee  shall  consist  of  three  men  of  the 
joint  local  executive  board  and  three  men  of  the  Albany  Lager  Beer  Brewery 
Proprietors,  who  have  signed  this  contract.  They  have  full  power  to  settle 
all  disputes,  and  in  case  they  disagree  the  party  can  call  on  a  disinterested 
citizen  of  city  of  Albany,  and  a  majority  of  a  so  constituted  arbitration 
committee  shall  be  final. 

Abt.  No.  14.  Wages  shall  be  as  follows:  Regular  route  drivers  at  the  rat© 
of  $17  per  week  the  year  round;  in  case  of  sickness,  should  a  helper  or  ^xtm 
driver  be  called  upon  to  peddle  regular  driver's  route,  he  shall  be  paid  as  a 
regular  driver  for  the  time  serving.  Three-horse  truck  drivers  at  the  rate  of 
$17  per  week.  Extra  drivers  and  helpers  $15  per  week  all  the  year  round. 
Stablemen  $16  per  week  all  the  year  round.  All  employees  who  are  at 
present  receiving  more  than  the  above  wages  shall  continue  to  receive  the 
same  as  heretofore.  No  one,  however,  to  receive  less  than  the  above,  sjeci (led 
wages. 

Abt.  No.  15.  Only  union  men  to  be  employed  around  the  stable  or  in  the 
stable. 

Abt.  No.  16.  This  agreement  shall  take  effect  April  Ist,  1906,  and  remain 
in  force  until  March  31st,  1907.  And  if  a  new  agreement  shall  be  presented 
by  either  party,  a  notice  of  twenty-one  (21)  days  shall  be  given,  and  if  no 
new  agreement  shall  be  presented  by  said  time  so  stated,  the  old  previous 
agreement  shall  stand. 

Abt.  No.  17.  The  proprietors  of  all  lager  beer  breweries  of  Albany  hereby 
agree  to  use  only  strictly  union-made  goods  in  the  production  of  their  beer. 
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Art.  No.  18.  Tbe  lager  beer  breweries  of  Albany,  N.  Y.,  do  agree  to  use 
the  label  of  the  National  Brewery  Workingmen  of  America  on  all  their 
products. 

Bevebwyck  Bbewiko  Co.,  John  Hoffman,  Manager, 
KiBCHNEB  BSEwiNO  Co.,  G.  C.  Snipeb,  President  and  Treasurer. 
HiNOKEL  Brewing  Co.,  Geo.  G.  Schaefer,  Preaident, 
The  Hedrick  Brewing  Co.,  Jos.  B.  Zeiser,  Manager. 
Consumer's  Albany  Brewing  Co.,  James  Purcell,  President, 
Dobler  Brewing  Co.,  Geo.  C.  Hawley,  President, 

Frederick  G.  Kafps, 
Paul  Kemmer, 
Andrew  G.  Daley, 

Committee. 

BREWERY  WORKERS,  AMSTERDAM. 

[Reported  by  the  union  as  signed  by  10  employers.] 

Agreement   between   Local    Union,    No.   250,   of   the   International   Union   of 
United  Brewery  Workmen  of  North  A  merica  and   

First.  All  brewery  employees,  except  bookkeepers  and  superintendents, 
must  be  members  of  this  union. 

Second.  When  vacancies  occur  none  but  union  men  shall  be  employed  .if 
such  can  be  obtained.  Should  any  employee  be  unable  to  work  on  account  of 
sickness  he  shall  be  entitled  to  his  former  position  when  he  has  regained  his 
health.  The  scarcity  of  work  in  the  fall  season  shall  not  be  the  cause  of 
dismissal.  Men  shall  be  laid  off  in  rotation  and  not  more  than  two  successive 
days  in  any  one  week  and  must  be  notified  the  night  previous  to  their  lay  off. 

Third.  Nine  hours  shall  constitute  a  day's  work  and  six  days  shall  con- 
stitute a  week's  work,  except  when  otherwise  provided  for  in  this  contract. 
Employees  when  required  to  work  overtime  or  on  Sunday  shall  be-  paid 
thirty-five  cents  per  hour,  overtime  and  Sunday  work  shall  only  be  required 
when  absolutely  necessary. 

Scale  of  Wages. 

Engineers  of  brewery  not  less  than  $15  per  week  of  eight  hours  per  day. 
Head  cellarman  not  less  than  $14  per  week. 
Wash-house  men,  not  less  than  $14  per  week. 
Head  kettle  man,  not  less  than  $16  per  week. 
Teamsters  not  less  than  $13  per  week. 
Stable  men  working  seven  days  not  less  than  $14  per  week. 
All  other  brewery  employees  not  less  than  $13  per  week. 
Inside  help  and  barn  man  shall  not  deliver  beer  while  a  teamster  is  laid  off, 
and  bam  man  shall  do  all  barn  work. 

^Iiscellaneous. 

Teamsters  shall  not  deliver  hogsheads  alone  and  must  have  helper  for  bar- 
rels where  it  is  necessary.     Tliis  section  applies  to  this  city  only. 

Teamsters  must  clean  their  horses  on  Sundays.  Trips  to  Broadalbin,  Rot- 
terdam, Johnstown,  Gloversville,  and  Mariaville  shall  constitute  a  day*s 
work. 

Service  done  by  employees  in  the  interest  of  or  for  the  benefit  of  the  union 
shall  not  be  cause  for  discrimination  or  discharge. 
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Employees  shall  be  discharged  for  good  causes  only,  such  as  incompetency, 
negligence,  dishonesty.  Employees  shall  do  brewery  work  only  and  shall  not 
draw  coal  or  ashes. 

For  all  oTertime  a  union  man  shall  have  the  preference. 

Present  higher  wages  shall  not  be  reduced. 

This  agreement  shall  take  effect  May  1st,  1906,  and  remain  in  force  until 
May  1st,  1908.  |  :|'i^ 

Endorsed  by  the  International  Executive  Board  United  Brewery  Workmen 
of  America,  Cincinnati,  Ohio,  March  17th,  1006. 

Lewis  Kemper, 
International  Secretary. 

BREWERY  WORKERS,  BUFFALO. 

Agreement  made  this  first  day  of  March,  1904,  between  the  M,  Beck  Brewing 
Co.,  the  Buffalo  Cooperative  Brexoing  Co.,  the  Broadway  Brewing  Co.,  the 
Clinton-Star  Brewery,  the  East  Buffalo  Breioing  Co.,  the  Oerman-Ameri- 
can  Brewing  Co.,  the  Germania  Brewing  Co.,  the  International 
Brewing  Co.,  the  Iroquois  Brewing  Co.,  the  Kaltenhach  Brewing  Co.,  the 
Gerhard  Lang  Brewery,  the  Lake  View  Breioing  Co.,  the  Lion  Brewery, 
the  William  Simon  Brewery,  the  A.  Schreiber  Brewing  Co.,  the  C.  Weyand 
'  Breioing  Co.,  and  the  Ziegele  Brewing  Co.,  as  parties  of  the  first  part,  and 
Local  Union  No.  4  of  the  Interimtional  Union  of  United  Brewery  Work- 
men, as  parties  of  the  second  part. 

Seo.  1.  Members  of  the  Local  Union  No.  4,  International  Union  of  United 
Brewery  Workmen  of  America,  only  are  allowed  to  do  work  in  the  Brewery 
plants,  giving,  however,  the  cooper  employed  by  the  parties  of  the  first  part, 
the  right  to  do  pitching  and  to  drive  on  hoops  in  case  of  emergency. 

Sec.  2.  The  employer,  however,  reserves  the  right  to  hire  and  discharge  as 
he  may  see  fit  at  any  time. 

Sec.  3.  The  secretary  of  L.  U.  No.  4,  I.  U.  U.  B.  W.  of  A.  has  to  keep  a 
list  of  all  unemployed  members  of  said  union,  and  in  case  any  one  party  of 
the  first  part  is  in  need  of  a  man,  such  man  to  be  selected  from  said  list  by 
the  party  of  the  first  part,  and  the  secretary  of  Local  Union  No.  4,  also  notify 
the  party  of  the  first  part,  of  the  location  of  the  office  of  Local  Union  No.  4. 

Sec.  4.  Nine  (9)  consecutive  hours,  interrupted  only  by  one  hour  for  din- 
ner, and  including  15  minutes  for  lunch  in  the  forenoon,  shall  constitute  a 
day's  work,  the  working  hours  to  be  from  7  o'clock  A.  M.  to  6  o'clock  p.  M. 
with  the  exception  of  the  men  at  the  kettles.  Necessary  work  on  Sunday, 
and  other  overtime  shall  be  paid  at  the  rate  of  35  cents  and'  shall  be  paid  in 
cash. 

Sec.  5.  The  following  wages  are  to  be  paid:  From  March  the  1st,  1904, 
to  March  the  1st,  1905,  all  men  in  the  wash-house  and  pitchyard,  not  less 
than  $14.50  per  week.  All  men  at  the  kettles,  in  the  fermenting  room  and 
cellar  not  less  than  $16.50  per  week.  From  March  Ist,  1905,  to  March  the  Ist, 
1907,  all  men  in  the  wash-house  and  pitchyard  not  less  than  $15  per  week. 
All  men  at  the  kettles,  in  the  fermenting  room  and  cellar  not  less  than  $17 
per  week.  Apprentices,  first  year,  not  less  than  $9  per  week,  second  year, 
not  less  than  $10.00  per  week,  third  year,  not  less  than  $12  per  week.    All 
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wages  to  be  paid  weekly.  All  men  receiving  higher  wages  than  those  stipu- 
lated above^  shall  suffer  no  reduction  of  their  pay. 

Bso.  6.  Each  brewery  is  entitled  to  one  apprentice  for  every  twenty  mem- 
bers of  Local  Union  No.  4,  employed  there.  Breweries  who  employ  less  than 
twenty  men,  may  also  have  one  apprentice.  An  apprentice  when  entering 
upon  his  membership,  shall  not  be  under  16,  nor  over  21  years  old.  He  has 
to  learn  all  branches  of  the  trade  in  three  years. 

Sec.  7.  Nobody  is  to  be  engaged  upon  the  recommendation  of  a  saloon- 
keeper, or  any  other  person.  Business  men  are  not  allowed  to  work  in 
breweries. 

Sec.  8.  During  the  months  of  December,  January,  February  and  March,  all 
hands  to  lay  off  one  day  each  week,  that  day  to  be  decided  on  by  the  parties 
of  the  first  part,  and  no  wages  to  be  paid  for  that  day.  Should  any  work  be 
required  on  that  particular  day,  the  men  employed  in  the  brewery  shall  be 
called  on  alternately,  to  do  this  work  at  the  common  wage  rates. 

Seo.  9.  No  members  of  Local  Union  No.  4,  shall  be  discharged  for  serving 
on  a  committee  in  the  interest  of  said  union. 

Sec.  10.  Labor  day,  Christmas  day  and  New  Years  day  are  to  be  considered 
holidays,  no  work  to  be  done  on  these  days,  and  no  deduction  on  wages  to  be 
made.    Necessary  work  shall  be  paid  at  overtime  rates. 

Sec.  11.  This  agreement  is  to  be  in  force  from  March  1st,  1904,  to  March 
Ist,  1907.  .   ^ 

Endorsed  by  the  International  Union  of  the  United  Brewery  Workmen. 

Jos.  Proebbtle,  Int.  Secretary, 

Endorsed  by  L.  U.  No.  4, 

Jos.  RuBENBAUEB,  President. 

Fbitz  Renz,  Secretary, 

Mao2?u8  Beok  Bbbwino  Co.,  Simon  Seibebt,  Manager, 

BuiTALO  Co-opebative  Bbewino  Co.,  John  Honegkeb,  President. 

CiJNTON  Stab  Bbeweby,  John  Schwabz,  President. 

Bboadway  Bbewino  Co.,  Julius  Binz,  President, 

East  Buffalo  Bbewino  Co.,  Wm.'  J.  Bbgkeb,  Vice  President, 

Gebman  Aicebigan  Bbewino  Co.,  C.  A.  Stbanohann,  President. 

Qebmania  Bbewino  Co.,  Conbad  Hamheb,  President, 

Intebnational  Bbewino  Co.,  John  A.  Milleb,  President, 

Iboquois  Bbewino  Co.,  L.  Bubgwegeb,  President, 

Kaltenbach  Bbewino  Co.,  P.  D.  Stein,  Manager. 

Gebhabd  Lano  Bbeweby,  Edwin  G.  S.  Milleb,  President, 

Lake  View  Bbewino  Co.,  Phillip  G.  Schaefeb,  Superintendent. 

Lion  Bbeweby,  Albebt    G.  Roohevot,  President. 

William  Simon  Bbeweby,  William  Simon. 

a.  Schbeibeb  Bbewino  Co.,  A.  Scubeibeb,  President. 

C.  Weyand  Bbewino  Co.,  Chas.  M.  Weyand,  Secretary. 

Ziegele   Bbewino  Co.,   Rob.   Schellinq,  President, 
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^      BRE'^EKY  workers,  HTTDBOK. 

Agreement  between  Local  Union  No,  31,  of  the  International  Union  of  United 
Brewery  Workmen  of  America,  and  the  undersigned  brewery  proprietors, 

Spc.  1.  Only  members  of 'Brewery  Workers'  Local  Union  No.  31,  who 
are  in  good  standing  of  said  local  union,  shall  be  employed  in  the  Various 
departments. 

Sec.  2.  Nine  (9)  hours  shall  constitute  a  day's  work  for  brewers,  bottlers, 
drivers  and  stablemen. 

Sec.  3.  All  overtime  shall  be  paid  for  at,  rate  of  time  and  one-half  of 
regular  wages  paid  in  respective  department. 

Sec.  4.  The  following  days  shall  be  considered  as  Sundays:  Christmas, 
Fourth  of  July  and  Labor  day,  with  compensation  for  same. 

Sec.  5.  During  the  dull  season  no  men  shall  be  discharged,  but  the  em- 
ployees shall  be  laid  off  in  rotation  and  tiim  for  each  man  one  week  at  a 
time.    This  shall  be  done  impartially. 

Sec.  6.  Employees  shall  be  discharged  for  good  and  sufficient  reasons  only. 

Sec.  7.  Men  acting  in  the  interest  of  their  organization  shall  not  be  dis- 
criminated against. 

Sec.  8.  The  undersigned  breweries  shall  be  entitled  to  the  use  of  the  United 
Brewery  Workers*  Union  label,  free  of  charge. 

Sec.  0.  Local  agents'  work  shall  consist  of  delivering  and  collecting  money 
and  catering  for  trade. 

Sec.  10.  Wages  shall  be  paid  as  follows: 

All  heads  of  departments,  $15.50;  all  brewery  workers,  $14.50;  beer 
drawers,  $14.50;  stablemen,  $14;  head  engineers,  $18;  second  engineers,  $15; 
fireman,  $16,  with  ten  hours  per  day;  local  agent,  $18,  with  nine  hours 
per  day;  night  watchman,  $16,  seven  days. 

Bottling  house  scale  of  wages :  Bottling,  $12 ;  all  other  machine  employees, 
$11;  all  packers,  $11;  wrappering,  $10;  all  others,  $10. 

Sec.  11.  One  apprentice  shall  be  allowed  for  bottling  works,  the  age  not 
younger  than  16  years  and  not  over  18  years. 

,  Sec.  12.  In  case  the  union  is  unable  to  furnish  the  employer  with  a  union 
man  upon  demand,  the  employers  have  the  right  to  hire  other  men  not 
affiliated  with  the  union,  who  within  two  (2)  weeks  shall  apply  for  membership 
in  the  union. 

Sec.  13.  Saloonkeepers  or  those  procuring  employment  through  their  in- 
fluence or  recommendations  shall  not  be  allowed  to  work. 

Sec.  14.  In  case  an  employee  takes  sick  or  is  disabled  to  such  an  extent  as 
would  disable  him  from  doing  his  work  shall  as  soon  as  he  recovers  from  such 
sickness  or  disability  be  reinstated  in  his  positi<)n  he  last  held,  providing  his 
ailment  did  not  last  over  three  months.  Should  a  member  be  sick  longer  than 
three  months  he  has  the  right  to  receive  employment  in  the  same  concern  at 
any  time  he  recovers  from  his  sickness.  Any  such  member  must  produce 
satisfactory  evidence  from  the  physician  who  attended  him. 

Sec.  15.  Employees  shall  receive  their  beer  free  of  charge  during  working 
hours. 

Sec.  16.  In  case  of  disagreement  on  points  not  covered  by  this  contract  the 
matter  shall  be  left  to  arbitration.  An  arbitration  board  shall  be  appointed. 
One  arbitrator  to  be  selected  by  the  firm  and  one  by  Local  Union  No.  31; 
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these  two  arbitrators  shall  choose  a  third  disinterested  party.     The  findings 
of  the  majority  of  this  committee  shall  be  binding  on  both  parties. 

Sec.  17.  This  agreement  to  remain  in  force  from  July  lOth,  1906,  until 
May  1st,  1908. 

Sec.  18.  All  employees  filling  places  of  men  receiving  more  money  than 
they,  shall  receive  same  as  place  calls  for. 

BARTEL  brewing  CO.,  by  James  Gaffney,  Agent. 

C.  H.  EVANS  &  SONS,  for  Robebt  W.  Evanb. 

HUDSON  CITY  BREWING  CO.,  by  Paul  Schaublb,  Secretary. 

DOBLER  BREWING  CO.,  by  Thos.  F.  Mahab, 

LEONARD  MASON, 
MATTHEW  HURLEY, 
CHARLES  CLANCY, 
JAMES  GAFFNEY, 
FRANK  HANWAY, 

Committee, 

BBEWXBT   W0BKE&8,   T&OY. 

Agreement  between  the  ale  and  porter  workers,  drivers  and  peddlers  of  lager 
beer  wagons.  Local  No.  34,  of  the  National  Brewery  Workers*  Union, 
and  the  ale  and  lager  beer  brewery  proprietors  of  the  city  of  Troy  and 
vicinity. 

Abticle  1.  None  but  members  of  Local  Union  No.  34  shall  be  employed. 

Abticle  2.  Ten  hours  shall  constitute  a  day's  work  for  the  whole  year. 
All  overtime  shall  be  paid  for  at  the  rate  of  fifty  cents  per  hour. 

Article  3.  All  drivers  shall  clean  the  horses  in  their  charge  every  morning, 
including  Sunday,  but  shall  not  be  asked  to  perform  any  other  work  on 
Sunday,  and  that  will  not  be  considered  as  overtime. 

Article  4.  Each  workman  shall  have  the  right  to  board  or  live  wherever 
he  chooses,  and  no  help  shall  be  hired  on  the  recommendation  of  a  customer 
or  saloon  keeper. 

Article  5.  Wage  Scale:  1st  cellarman,  $17  per  week;  1st  washman,  $16 
per  week;  drivers  and  helpers,  $15  per  week;  all  others  inside,  $15  per 
week;  three-horse  driver,  $16  per  week.  No  present  wages  shall  be  reduced. 
All  employees  shall  be  paid  on  Saturday  of  each  week. 

Article  6.  No  teamster  shall  be  asked  to  deliver  ale  or  porter  in  hogsheads 
to  saloons  or  customers  alone  and  no  bookman  or  collector  shall  take  the 
place  of  a  teamster.  The  working  force  of  each  wagon,  drawn  by  a  team, 
shall  consist  of  two  union  men. 

Article  7.  Employees  shall  be  discharged  for  such  causes  only  as  drunken- 
ness, negligence,  dishonesty  and  disobedience  to  employer. 

Article  8.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit 
of  the  union  shall  not  be  cause  for  discrimination  or  discharge. 

Article  9.  Extra  help  employed  during  the  busy  season  must  be  members 
of  Local  Union  No.  34  and  shall  be  entitled  to  temporary  employment  only. 

Article  10.  The  lager  beer  ale  and  porter  brewers  of  Troy' and  vicinity 
are  earnestly  requested  to  use  the  label  of  the  National  Brewery  Workmen 
of  America  on  all  their  products. 

18 
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Article  11.  When  difficulties  arise  they  shall  be  settled  by  a  board  of 
arbitration,  composed  of  three  members  of  the  joint  local  executive  board  and 
a  like  committee  of  the  employing  brewers. 

Abticle  12.  This  agreement  shall  take  effect  May  1,  1906,  and  remain  in 
force  until  May  31,  1907,  and  continue  if  satisfactory  from  year  to  year, 
unless  thirty  days'  notice  shall  be  given  by  either  employers  or  employees, 
before  the  expiration  of  the  agreement  in  each  year. 

Article  13.  The  following  days  shall  be  considered  as  Sundays:  Fourth 
of  July,  Labor  Bay,  Christmas,  New  Years  —  with  compensation  for  the 
same  as  according  to  Article  5. 

( Signed. ) 

THE  STOLL  BREWING  CO., 

By  Frederick  A.  Stoll,  Mgr. 
S.  BOLTON'S  SONS, 

By  William  .  Bolton,  Pres.  and  Treas. 
QUANDT  BREWING  CO., 

Robert  Morris,  Pres. 
KENNEDY  &  MURPHY  BREWING  AND  MALTING  CO., 

J.  J.  McCoEMiCK,  Pres. 
FITZGERALD  BROS.  BREWING  CO., 

Thomas  F.  Fitzgerald,  Secy. 
RUSCHER  BREWING  CO.,  F.  E.  Howe,  Trustee., 

By  W.  F.  Seber. 
THE  JOHN  STANTON  BREWING  CO., 

William  P.  Stanton,  Mgr. 
THE  ISENGART  BREWING  CO., 

Hammon  Harrington,  Pres. 
PENROSE  &  McENIRY. 
CONWAY  BROS.  BREWING  AND  MALTING  CO., 

Henry  A.  Conway,  Sec.-Treas. 

BUTCHEBB,  NEW  YOBK  CITY  (BBOOKLYN  BOBOUOH). 

Agreement  of  Butcher  Union  No.  342,  of  Brooklyn,  {Meat  Cutters)  A.  M.  C. 

d  B.  W.   of  N.  A. 

First.    I,  ,  party  of  the  first  part, 

agree  to  employ  only  members  of  IxKjal  Union  No.  342,  of  Brooklyn,  A.  M.  C. 
and  B.  W.  of  N.  A.,  party  of  the  second  part,  for  the  term  of  one  year,  under 
the  following  conditions: 

Second.  That  the  working  hours  for  store  tenders  must  be  68  hours  per 
week.  Thirty  minutes  shall  be  allowed  for  breakfast  and  one  hour  for  dinner, 
also  thirty  minutes  for  Saturday  night's  supper  time. 

Third.  The  rate  of  wages  for  above  employees  shall  not  be  less  than  $14 
per  week.     Extra  help  must  receive  30  cents  per  hour,  and  $4.50  on  Saturdays. 

Fourth.  If  the  work  cannot  be  done  in  68  hours,  30  cents  an  hour  shall 
be  paid  for  Qvertime,  and  any  fraction  of  an  hour  shall  be  considered  a  full 

hour. 

Fifth.  On  holidays  the  work  shall  not  be  of  more  than  five  hours'  duration, 
and  must  be  paid  for  at  double  the  rate  of  regular  wages.  All  work  over  five 
hours  on  holidays  must  be  paid  as  double  overtime. 
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Sixth.  The  store  tenders  shall  take  up  work  in  the  morning  at  6  o'clock, 
but  work  must  not  last  longer  than  6  o'clock  in  the  evening,  except  Saturday 
nights  at  11  o'clock. 

Seventh.  Extra  help  must  perform  the  same  duties  aa  the  store  tenders, 
and  shall  not  leave  the  store  until  all  work  is  finished. 

Eighth;  All  order  boys  and  drivers  over  the  age  of  16  years  must  belong  to 
Local  No.  342,  and  said  order  boys  and  drivers  must  stand  under  the  juris- 
diction of  the  organizer. 

Ninth.  No  employees  shall  board  or  lodge  with  their  employers  unless 
8uthori2ied  by  the  Local. 

Tenth.  Employees  cannot  be  discharged  on  account  of  services  rendered  the 
union. 

Eleventh.    The  wages  shall  be  paid  every  Saturday  night  in  cash. 

Twelfth.  Store  tenders  shall  not  perform  any  work  in  cellar,  packing  or 
sausage  rooms  except  the  party  of  the  first  part  has  only  one  man  employed 
and  such  man  must  then  belong  to  Local  Union  No.  342. 

Thibtebnth.  After  7  a.  m.  no  store  tender  shall  perform  any  kind  of  work 
except  storetending. 

Foubtebnth.     Absolutely  no  work  on  Sunday. 

Fifteenth.  The  Union  Market  Card  is  the  property  of  the  party. of  the 
second  part,  and  is  only  loaned  to  the  party  of  the  first  part  subject  to  return 
upon  demand.  * 

BTTTCHZBB,    TXTIOA. 

[Beported  by  union  as  signed  by  all  employers  but  one.l 

Bulea  governing  the  hours  of  labor  of  the  members  of  Local  Union  No.  13, 

A.  M.  0.  and  B.  W,  of  N.  A. 

Clause  1.  All  employees  over  the  age  of  18  years,  except  barnmen,  book- 
keepers and  traveling  salemen,  shall  be  members  in  good  standing  of  the  A.  M. 
C.  and  B.  W.  of  N.  A.,  the  three  exceptions  as  specified  shall  not  cut  meat, 
assist  in  sausage  making  or  packing. 

Clause  2.  When  a  vacancy  occurs,  only  members  of  the  union  are  to  be 
employed.  Extra  help,  for  short  periods  excepted,  said  period  not  to  exceed 
10  days. 

Clause  3.  The  hours  of  labor  on  the  day  preceding  Memorial,  Independence, 
Thanksgiving,  Christmas  and  New  Years  Days  shall  be  from  6:45  a.  m.  to 
9.45  P.  M. 

Clause  4.  No  work  shall  be  performed  on  Memorial,  Independence,  Labor, 
Thanksgiving,  Christmas  or  New  Years  days,  except  when  any  of  the  specified 
holidays  occur  on  Saturday  or  Monday,  when  from  6:45  a.  m.  to  10  a.  m. 
shall  be  considered  a  full  working  day. 

Clause  5.  A  working  day  shall  consist  of  10^  hours,  from  6:45  A.  m.  to 
6:15  P.  M.,  except  Saturday,  when  the  hours  shall  be  from  6:45  A.  m.  to  9:45 
p.  M.  Markets  complying  with  these  rules  will  not  be  open  before  or  after 
the  hours  specified. 

Clause  6.  In  cases  where  drivers  cut  meat  and  care  for  a  horse  or  horses, 
the  working  hours  shall  be  from  6:30  a.  M.  to  0  p.  M. 

Clause  7.  One  Thursday,  during  either  June,  July  or  August,  shall  be 
known  as  Picnic  Day,  when  no  work  is  to  be  performed.  The  day  preceding 
the  hours  shall  be  as  specified  in  clause  3. 
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Clause  8.  Shortening  the  hours  shall  not  cause  a  reduction  of  wages. 
All  overtime  to  be  at  the  rate  of  time  and  one-half.  Sunday  work  double 
time.     Sunday  work  to  be  done  only  when  absolutely  necessary. 

Clause  9.  The  rules  to  take  effect  July  2,  1906,  and  to  continue  in  force 
for  one  year,  or  until  new  rules  are  adopted. 

Signed        A.  F.  White, 

President, 
W.  D.  Jones, 

Secretary, 
,  Proprietor, 

Endorsed  by  the  International  Executive  Board  of  the  A.  M.  C.  &  B.  W.  of  N. 
A.,  Homer  D.  Call,  Secretary-Treasurer,  and  the  Utica  Trades  Assembly, 
W.  0.  Jones,  President,  Alex.  Rosenthal,  Secretary. 

BTXTOHE&B,  YOKKE&S. 

[Reported  by   union  as  signed   by  all  the  employing  butchers  In   Yonkers.] 

YoNKEBS,  N.  Y.,  March  8,  1906. 
Agreement  of  employers  and  employees  of  Yonkers  Local  No,  11,  Brotherhood 

of  Butcherworkmen: 

It  is  the  intention  of  the  members  of  Local  11  to  bring  an  understanding 
and  harmony  between  the  employers  and  employees  of  the  working  hours  and 
union  conditions  of  the  Brotherhood  of  Butcherworkmen  of  Yonkers. 

We,  the  employers  of  butcher  shops  of  Yonkers,  do  hereby  agree  to  live  up 
to  and  abide  by  the  following  rules  and  regulations: 

Abticle  I.  All  members  of  Local  No.  11,  Brotherhood  of  Butcherworkmen 
shall  cease  work  at  7  p.  m.  on  Monday,  Tuesday,  Wednesday  and  Thursday. 

Abticle  II.  On  all  legal  holidays,  such  as  Lincoln's  Birthday,  Washington's 
Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and 
New  Year's,  all  members  of  Local  No.  11,  Brotherhood  of  Butcherworkmen, 
shall  cea.se  work  at  10  a.  m.  On  two  days  before  Thanksgiving,  Christmas 
and  New  Year's,  they  shall  work  accordingly. 

Article  III.  All  members  of  Local  No.  11  kindly  request  that  on  the 
second  Monday  in  August,  called  "  Butchers'  Day,"  on  which  we  will  celebrate 
our  annual  picnic,  should  be  allowed  to  cease  work  at  12  noon. 

Article  IV.  All  men  must  belong  to  Local  No.  11,  Brotherhood  of  Butcher- 
workmen of  Yonkers,  such  as  drivers,  delivery  men,  meat  cutters  and  sausage 
makers,  wherever  a  union  shop  card  is  displayed  and  earning  $10  or  more. 

Article  V.  Any  member  violating  this  agreement  shall  be  subject  to  a  fine 
of  $2,  which  is  subject  to  payment  before  dues. 

Christmas  to  be  holiday  all  day. 

This  agreement  shall  stand  for  two  years,  from  May  1,  1906,  to  May  1, 
1908. 
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XALTSTE&S,  BTIZTALO. 

[Reported  by  the  union  as  signed  by  twenty -one  employers.] 

This  agreement  made  on  the  fifth  day  of  September,  1905,  between  the  Malt 
Manufacturers  Association  of  Buffalo  and  Maltsters  Union  No,  189  of 
t7ie  International  Union  of  United  Brewery  Workmen  of  the  United* 
States  a«  folloxos: 

Abticle  I.  That  none  but  men  who  are  members  in  good  standing  and  in 
possession  of  working  cards,  duly  signed  by  the  secretary,  or  his  proxie,  of 
Maltsters  Union  No.  189  shall  be  employed  as  maltsters  by  the  employer.  No 
elevator,  machinery  or  track  men  to  be  considered  as  maltsters. 

Abticle  II.*  Nine  hours  within  11  consecutive  hours  shall  constitute  a 
working  day,  during  which  time  employees ,  are  to  perform  work  of  any 
nature  in  or  about  the  premises.  On  Sundays  and  legal  holidays  such  work 
only  shall  be  done  as  in  the  judgment  of  the  employer,  or  his  foreman,  is 
absolutely  necessary. 

Abticle  III.  Wages  shall  be  $14  per  week  for  the  entire  malting  season. 
(Seven  days  to  constitute  a  week.)  All  overtime  over  the  above  15  minutes 
over  said  nine  hours  to  be  paid  for  at  the  rate  of  25  cents  per  hour.  No 
overtime  to  be  allowed  in  cases  where  such  overtime  is  caused  on  account  of 
breakdowns  or  other,  accidents,  and  there  is  nothing  in  this  contract  that 
requires  or  obligates  the  division  of  one  or  more  absent  employees'  pay  with 
the  other  employees  and  any  demands  of  this  nature  will  be  considered  as  a 
breach  of  contract. 

Abticle  IV.  One  maltster  apprentice  (regardless  of  age)  may  be  em- 
ployed to  every  eight  maltsters.  The  wages  of  said  apprentice  to  be  not  less 
than  $12  per  week.  Said  apprentice  to  join  Maltsters  Union  No.  189  im- 
mediately.    No  malthouse  to  employ  more  than  two  apprentices. 

Abticle  V.  Reasons  for  discharge  from  employment  shall  be  incompetency, 
neglect  of  duty,  refusal  to  work,  intoxication,  dishonesty  or  disobedience  to 
orders  of  employer  or  foreman. 

Abticm:  VI.  In  the  event  of  vacancies,  such  vacancies  to  be  filled  from 
members  of  Maltsters  Union  No.  189  only  upon  presentation  of  union  cards. 
The  selection  of  such  men  to  be  entirely  at  the  option  of  the  employer  or  his 
foreman.  Should  the  union  "be  unable  to  furnish  competent  and  satisfactory 
men,  then  the  employer  or  his  foreman  shall  have  the  right  to  engage  non- 
union men,  who  shall  be  taken  into  Union  No.  189  as  soon  thereafter  as 
possible. 

Abticle  VII.  No  strikes  to  be  inaugurated  or  maintained.  All  disputes 
to  be  referred  to  an  arbitration  committee  for  adjustment.  Said  committee 
to  consist  of  two  members  of  The  Malt  Manufacturers  Association  of  Buffalo, 
two  members  from  Maltsters  Union  No.  189,  and  these  four  to  select  the  fifth 
member,  if  necessary.     Their  decision  to  be  final. 

Abticle  VIII.  No  business  agent  of  Maltsters  Union  No.  189  to  be  allowed 
in  the  malthouse  except  by  permission  of  the  employer. 

Abticle  IX.  Maltsters  having  malt  manufactured  on  commission  in  other 
malthouses,  shall  see  that  said  houses  employ  none  but  union  men. 

Abticle  X.  Drum  washers  shall  receive  from  the  firm  by  whom  they  are 
employed  a  rubber  suit  free  of  charge. 

Abticle  XI.    All  members   satisfactory  employed  at  the  different  malt- 
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houses  at  the  close  of' the  season,  shall  be  entitled  to  employment  in  said 
houses  at  the  opening  of  the  new  season. 

Abticle  XII.  No  business  man  or  person  recommended  by  a  saloon  keeper 
can  be  employed  in  the  malthouse. 

Abticle  XIII.  This  contract  to  remain  in  force  for  two  maltiivg  seasons, 
ending  August  31,  1907.  Upon  the  expiration  of  same,  all  future  arrange- 
ments between  the  parties  mentioned  in  this  contract  to  be  made  ten  days 
previous  to  the  expiration  of  same. 

Abticle  XIV.  All  malthouses  employing  more  than  four  night  maltsters 
shall  be  entitled  to  engage  a  non-tmion  night  foreman,  if  so  desired,  who  shall 
be  allowed  to  perform  such  work  personally  as  his  employer  deems  necessary. 
This  article  is  not  to  be  construed  in  any  way  as  prejudicial  to  employing  a 
union  man  in  this  position. 

Abticle  XV.  No  employee  to  vacate  his  position  during  the  malting  season 
(except  for  reasons  stated  in  Article  5)  without  permission  from  the  secretary 
of  the  union,  who  will  furnish  a  substitute  satisfactory  to  his  employer  before 
allowing  said  employee  to  go. 

Abticle  XVI.  No  beer  to  be  brought  in  the  malthouse  except  during  lunch 
periods.  It  must  then  be  confined  to  the  lunch  rooms  and  not  be  consumed 
on  the  malting  floors  or  other  work  rooms. 

The  within  agreement  to  take  effect  immediately. 

Accepted : 


XALTBTERB,  GEKEYA. 

[The  Geneva  Maltsters'  Union  has  an  agreement  with  a  patent  cereal  mill 
embodying  essentially  the  same  provisions  except  as  to  wages  and  hours  of  labor, 
which  are  as  follows: 

Section  6.  The  hours  of  labor  for  day  men  shall  be  10  hours  per  day  from 
7  a.  m.  to  6:30  p*  m.,  with  qne-half  hour  per  day  for  lunch  or  dinner  from 
12  m.  to  12:30  p.  m.  or  from  12:30  p.  m.  to  1  p.  m.  as  may  be  deemed  necessary 
by  the  employer.  On  Saturday  the  hours  shall  be  7  a.  m.  to  4:30  p.  m.  with 
one-half  hour  for  lunch  or  dinner  as  above.  The  hours  for  night  men  shall  be 
5:30  p.  m.  to  6  a.  m.  with  one-half  hour  for  lunch  from  12  midnight  to  12:30  a.  m., 
or  from  12:30  a.  m.  to  1  a.  m.  as  may  be  deemed  necessary  by  the  employer, 
except  Saturday  night  when  the  hours  shall  be  4:30  p.  m.  to  11  p.  m.  Day  men 
working  fifty-nine  hours  per  week  shall  be  paid  for  sixty  hours,  and  night  men 
working  sixty-six  and  one-half  hours  per  weeh  shall  be  paid  for  sixty-seven  and 
one-half  hours,  otherwise  to  be  paid  for  actual  time  worked.] 

Agreemeht  between  Maltsters  Local  Union  No.   134  of  Geneva,  N,  Y,,  and 
vicinity  and  the  undersigned  malt  house  proprietors. 

Section  1.  Only  members  in  good  standing  with  Local  Union  No.  134  of 
the  International  Union  of  United  Brewery  Workmen  of  America  shall  be 
employed  in  the  malt  houses  controlled  by  the  undersigned  in  Geneva,  Water- 
loo, Phelps,  Lyons  and  Watkins. 

Malt  houses  malting  in  commission  or  otherwise  for  the  undersigned  firms 
shall  also  employ  union  help  under  the  following  rules  and  conditions  and 
wages. 

Section  2.  Should  any  malt  made  by  other  firms  be  transferred  to  any  of 
the  malt  houses  controlled  by  the  undersigned  firms  the  same  must  carry  the 
union  label. 
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Segtioit  3.  Should  a  maltster  be  prevented  from  work  on  account  of  sick- 
ness, he  shall  be  entitled  to  resume  his  work  after  recovery  from  sickness, 
providing  his  sickness  does  not  extend  over  three  months,  but  if  over  three 
months,  he  shall  be  entitled  to  fill  any  position  assigned  him. 

Section  4.  A  maltster  shall  be  entitled  to  live  and  board  where  he 
choses  and  the  enjoyment  of  such  privileges  shall  not  be  considered  as  suffi- 
cient to  influence  either  the  discharge  or  employment  of  any  maltster.  This 
is  to  apply  to  those  at  work,  as  well  as  those  hereafter  to  be  employed. 

Section  5.  It  shall  not  be  detrimental  to  any  maltster,  who  may  have 
served  on  any  committee  or  mission  in  the  interest  or  under  the  direction  of 
the  union. 

Section  6.  If  any  maltster  should  report  for  work  drunk,  the  employer 
has  the  right  to  discharge  him,  providing  there  is  sufficient  proof. 

Section  7.  Should  a  member  be  taken  sick,  he  shall  give  the  earliest  re- 
port to  the  foreman  or  any  member  of  the  union. 

Section  8.  Working  hours.  The  hours  of  labor  shall  be  nine  hours  per 
day,  from  7  a.  m.  until  12  M.,  and  from  1  p.  m.  until  6  p.  m.  for  six  days  of 
the  week,  on  Sunday  seven  hours  shall  constitute  a  day's  work,  from  7  to  11 
A.  M.  and  from  1  to  4  p.  M.  Each  man  receiving  a  day  off  each  month  with- 
out reduction  in  wages. 

Section  0.  Wages.  All  wages  are  payable  w^eekly  and  shall  be  paid  as 
follows  on  and  after  the  1st  day  of  October,  1906: 

All  maltsters  and  malt  house  laborers  shall  receive  $14.80  per  week.  In 
case  of  any  urgency  that  any  maltster  or  laborer  has  to  work  any  overtime, 
he  shall  be  paid  at  the  rate  of  35  cents  per  hour  for  same. 

This  agreement  shall  remain  in  force  from  October  1,  1906,  to  October  1, 
1907. 

Indorsed  by  the  International  Executive  Board  United  Brewery  Workmen 
of  America,  Cincinnati,  O.,  September  5,  1906. 

Adam  Huebneb, 

International  Secretary, 

XH.      BUIIiDINO  INDUSTRY. 

AMBTE&DAM,  BRICKLAYERS  AKD  XABOITS. 

Agreement   between    the   Amsterdam   Builders'   Association   and   the   Brick- 

layers'f  Masons*  and  Plasterers*  Union,  No.  61,  of  Amsterdam^  N,  Y.,  from 

May  1,  1906,  to  May  1,  1907. 

April  7,  1906. 
It  is  hereby  agreed   to   by   the  Amsterdam   Builders*  Association  and   the 

Bricklayers*,  Masons*  and  PUisterers*  Union  No.  61,  o/  Amsterdam,  JV.  Y., 

members  of  the  International  Union: 

Section  1.  That  the  wages  of  the  members  of  Union  No.  61,  of  Amsterdam, 
N.  Y.,  shall  be  fifty  cents  ($0.50)  per  hour.  Eight>  hours  shall  constitute  a 
day's  work.  That  the  hours  of  labor  shall  be  from  8  a.  m.  to  5  p.  M.,  one  hour 
for  dinner,  or  as  otherwise  mutually  agreed. 

Section  2.  The  Union  shall  not  order  any  strike  against  the  Amsterdam 
Builders',  of  Amsterdam,  N.  Y.,  nor  shall  any  number  of  the  union  men 
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leave  the  works  of  any  Amsterdam  builder  before  the  matter  in  -dispute  is 
brought  before  the  joint  arbitration  committee  for  settlement. 

Section  3.  That  no  member  of  Union  No.  61,  of  Amsterdam,  N.  Y.,  shall 
be  discharged  for  inquiring  after  the  cards  of  the  men  working  upon  any  job 
of  the  contractors,  or  for  seeing  that  the  rules  of  the  union  be  lived  up  to. 
Nor  shall  the  business  agent  be  interfered  with  when  visiting  any  building 
under  course  of  construction. 

Section  4.  Except  in  case  of  extreme  necessity  no  work  shall  be  done 
between  the  hours  of  5  and  6  p.  m.,  and  all  over-time  shall  be  double  time  at 
the  rate  of  one  dollar  ($1.00)  pef  hour.  Over-time  means  nights,  Sundays, 
holidays,  viz:  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
and  Christmas.  Except  where  there  is  a  contract  to  be  finished  in  a  time 
limit,  where  two  or  more  shifts  are  required,  the  wages  shall  be  seventy-five 
cents  ($0.75)  per  hour. 

Section  5.  That  each  member  of  the  union  shall  be  provided  with  a  kit  of 
tools,  consisting  of  a  trowel,  plumb  rule,  two-foot  rule,  level,  brick  hammer, 
sharp  chisel  and  100  f^et  of  mason's  line.  Stone  masons  and  plasterers  shall 
have  a  proper  set  of  tools. 

Section  6.  Where  the  members  of  Union  No.  61,  work  for  owner,  agent  or 
other  than  general  contractors  and  builders  he  must  charge  the  same  as  the 
Amsterdam  Builders  charge  for  mason's  labor  and  material.  Contracting 
limited  to  five  hundred  dollars  ($500). 

Section  7.  That  all  members  of  No.  61  be  paid  every  Saturday  on  the  job 
before  5  P.  M. 

Section  8.  There  shall  be  an  arbitration  committee  elected  each  year  by 
the  Amsterdam  Builders*  Association  and  the  Bricklayers',  Masons*  and 
Plasterers'  Union  No.  61,  of  Amsterdam,  N.  Y.,  consisting  of  five  or  seven 
members  from  each  organization,  who  shall  have  the  power  to  settle  all 
differences  arising  between  the  two  organizations. 

Section  9.  That  the  arbitration  committee  meet  at  the  call  of  the  Chair 
on  either  side,  and  the  first  Thursday  in  December  shall  be  a  special  meeting 
for  the  consideration  of  the  yearly  agreement,  which  must  be  signed  on  or 
before  January  1,  to  take  effect  May  1,  of  each  year. 

Section  10.  That  all  concreting  be  superintended  by  a  mason,  a  member  of 
No.  61.    No  laborer  to  use  a  trowel. 

Sec.  2.  Artificial  Masonry. —  The  cutting,  setting  and  pointing  of  cement 
blocks  or  artificial  stone,  and  all  cement  that  is  used  for  backing-up  external 
walls,  the  building  of  party  walls,  columns,  girders,  beams,  floors,  stairs, 
arches  and  plaster  block  partitions,  where  substituted  for  stone,  shall  be 
done  by  brickla3'ers,  and  where  substituted  for  stone,  shall  be  done  by  stone- 
masons, and  all  subordinate  unions  shall  have  this  section  and  paragraph 
inserted  in  their  constitutions  and  by-laws. 

Sec.  3.  Masonry. —  Bricklaying  masonry  shall  consist  of  the  laying  of 
bricks  in,  under  or  upon,-  any  structure  or  form  of  work  where  bricks  are  used, 
whether  in  the  ground  or  over  its  surface,  or  beneath  water;  in  commercial 
buildings,  rolling  mills,  iron  works,  blast  or  smelter  furnaces,  in  mines  or 
fortifications,  and  all  underground  work,  such  as  sewers,  telegraph,  electric 
and  telephone  conduits,  where  a  trowel  and  mortar  are  used,  and  all  pointing, 
cleaning  and  cutting  of  brick  walls,  or  other  work  requiring  the  labor  of  a 
skilled  person.     Fireproofing,  block  arching,  terra  cotta  cutting  and  setting, 
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where  done  on  a  building,  and  the  cutting  of  rock  faced  brick,  and  the  setting 
of  all  stone  trimmings  on  brick  buildings,  is  considered  bricklayers'  work  for 
which  the  regular  rate  of  wages  of  the  locality  must  be  charged,  as  the  same 
IS  considered  brick  masonry.  The  cutting,  rubbing  and  grinding  of  all  kinds 
of  arch  brick  must  be  done  by  members  of  the  B.  and  M.  I.  U. 

This  agreement  was  signed  by  the  following  members  of  the  Amsterdam 
Builders'  Association  and  members  of  Union  No.  61,  of  Amsterdam,  N.  Y., 
to  take  effect  from  May  1,  1906,  to  May  1,  1907,  Amsterdam  Builders' 
Association : 

HENRY   W.   GRIEME, 
A.  R.  GARDINIER, 
F.  W.  DESSAU, 
C.  B.  MACHOLD. 

Bricklayers',  Masons*  and  Plasterers'  Union  No.  61 : 

FRED  HAGEN, 
MICHAEL  COLEMAN, 
DAN.  FRIEDRICH, 
JOHN  J.  HESLAN, 
ARTHUR  PLAYFORD, 
FRANK  MANNING. 

BIirOHAHTON.    BTTILDINO    TRADES    SECTION. 

BiNQHAMTON,  N.  Y.,    .• 190 

This  agreement  made  and  entered  into  by  and  between 

,  builder  ,  part        of  first  part,  and  The 

Central  Labor  Union  and  Building  Trade  Section,  of  Binghamton  and 
vicinityf  party  of  second  part. 

That  in  consideration  of  benefits  derived  and  to  be  derived  from  this 
agreement  by  the  said  parties  they  do  hereby  agree  as  follows: 

The  said  part  of  the  first  part  that  on  and  after  the  date  of  this  agree- 
ment        will  employ   only   members  of  the   unions   affiliated   and  in 

good  standing  in  the  Central  Labor  Union  and  Building  Trade  Section  in 
above  named  city,  pay  the  union  scale  of  wages  to  the  different  trades 
employed  and  work  the  prescribed  number  of  hours  of  the  unions;  and  the 
party  of  the  first  part  further  agrees  that  in  the  sub-letting  of  a  contract,  or 
any  part  of  a  contract,  the  work  shall  be  done  by  union  men,  as  above 
specified.  This  agreement  does  not  apply  to  unions  not  affiliated  with  the 
Central  Labor  Union  and  Building  Trades  Section. 

The  party  of  the  second  part  agrees  to  furnish  competent  union  workmen 
within  a  reasonable  length  of  time  after  notice  has  been  given  the  business 
agent,  to  perform  any  and  all  work,  if  such  workmen  can  be  procured. 

The  party  of  the  second  part  also  agrees  to  work  for  the  interests  and 
protect  party  of  the  first  part  in  the  discharge  from  his  employ  of  any 
workman  who  is  incompetent,  intemperate  in  a.  degree  to  neglect  work,  or 
disobedient. 
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BUFFALO,  BRICKLAYEBB  AKD  XA80NB. 

This  agreement f  made  this  I2ih  day  of  April  in  the  year  1906  hy  and 
between  the  Mason  Builders'  Ass*n  of  Buffalo,  party  of  the  first  part 
{hereinafter  called  the  employer),  and  the  Bricklayers,  No,  45,  iV,  Y,,  of 
the  B,  M,  I.  U,  of  America,  party  of  the  second  part  {hereinafter  called 
the  employee), 

WITNESSETH,   aS  folloW8: 

Abt.  1.  This  agreement  takes  effect  May  1st,  1906  and  shall  continue  in 
effect  until  January  Ist,  1908. 

Abt.  2.  If,  at  the  expiration  of  this  contract,  either  party  intends  to 
change  any  of  the  clauses  of  the  same,  thirty  days  notice  of  such  intended 
change  shall  be  given  the  other  party,  else  the  contract  shall  continue  in 
force  until  January  1st,  1909. 

Abt.  3.  Under  this  agreement  eight  hours  shall  constitute  a  day's  work, 
and  the  regular  working  hours  shall  be  from  8  a.  m.  to  5  p.  m.  In  cases  of 
necessity  the  employer  shall  have  the  privilege  of  working  more  than  one  shift 
of  men  within  the  24  hours;  straight  time  to  be  paid  those  working  only 
8  hours  per  day.  The  privileges  of  this  article  to  be  used  subject  to  the 
approval  of  the  joint  Arbitration  Board. 

All  work  done  on  Sundays,  Christmas,  New  Year's,  Decoration  Day,  Fourth 
of  July,  Thanksgiving  and  Labor  Day  shall  be  paid  for  at  the  rate  of  double 
time. 

Abt.  4.  From  May  1,  1906,  to  July  1,  1906,  the  regular  scale  of  wages 
paid  bricklayers  under  this  contract  shall  be  53  cents  per  hour;  from  July 
let,  and  during  the  remaining  life  of  this  agreement  the  scale  of  wages  paid 
bricklayers  shall  be  55  cents  per  hour. 

Abt.  6.  There  shall  be  a  permanent  Board  of  Arbitration  appointed,  three 
members  from  each  party  to  this  contract.  All  designations  made  under  this 
article  and  all  decisions  of  such  Arbitration  Board,  shall  be  filed  with  the 
Secretary  of  the  Mason  Builders*  Ass'n  and  with  the  Secretary  of  the 
Bricklayers  Union  No.  45.  Should  any  problem  arise  for  adjustment  between 
the  parties  to  this  agreement,  upon  the  request  of  either  party,  a  conference 
must  be  held  for  the  adjiistment  of  said  differences  within  24  hours  from  the 
receipt  of  said  request.  The  diities  of  the  Arbitration  Board  so  composed 
shall  be  to  settle  all  disputes  resulting  from  the  enforcement  or  a  violation  of 
this  agreement.  The  decisions  of  this  joint  Arbitration  Board  shall  be  binding 
on  both  parties  to  this  agreement. 

Abt.  6.  There  sliall  be  no  sympathetic  strikes  for  any  cause  whatsoever 
during  the  life  of  this  agreement. 

Abt.  7.  All  bricklayers  working  under  this  agreement  shall  be  paid  weekly, 
Saturday  or  Monday,  at  or  before  4.30  p.  m.  Payment  to  be  made  on  job, 
weather  permitting,  otherwise  at  employer's  office  or  other  suitable  place. 
And  any  and  all  employees  discharged  from  work  on  any  job  shall  be  paid 
when  laid  off,  but  any  employee  leaving  his  work  of  his  own  accord  shall 
not  be  paid  until  the  next  regular  pay-day  of  such  employer. 
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BTTTFALO,  0ABPEKTEX8  AND  J0ZNEB8. 

This  agreement,  made  this  20th  day  of  April,  in  the  year  1906,  by  and 
between  the  Carpenter  Contractors*  Association  of  Buffalo,  party  of  the 
first  part  {hereinafter  called  the  employer),  and  the  Buffalo  District 
Council  of  United  Brotherhood  of  Carpenters  and  Joiners  of  America 
and  the  Amalgamated  Carpenters  and  Joiners,  affiliated  therewith,  parties 
of  the  second  part,  of  the  City  of  Buffalo  {hereinafter  called  the 
employee),    .  • 

WirNESSBTH,  as  follows: 

Article  1.  This  agreement  shall  take  effect  May  1,  1006,  and  continue  in 
effect  until  May  1,  1908. 

Abticle  2.  If  at  the  expiration  of  this  contract,  either  party  intends  to 
change  any  of  the  clauses  of  the  same,  four  months'  notice  of  such  intended 
change  shall  be  given,  one  party  to  the  other,  and  the  adjustment  of  the 
wage  scale  must  be  made  on  or  before  February  1,  1908. 

Abticle  3.  Under  this  agreement  eight  hours  shall  constitute  a  day's  work 
to  be  performed  between  the  hours  of  8  a.  m.  and  4.30  p.  m.  and  the  minimum 
rate  of  wages  paid  journeymen  carpenters  shall  be  40  cents  per  hour  and  all 
work  performed  before  or  after  said  hour  shall  be  paid  for  at  the  rate  of  time 
and  one-half,  except  Sundays,  Decoration  Day,  Fourth  of  July,  Thanksgiving 
Day,  Christmas,  and  New  Year's  Day,  which  shall  be  paid  for  at  the  rate  of 
double  time. 

All  those  who  may  be  incapacitated  through  old  age  or  from  any  cause  their 
wages  shall  be  such  as  may  be  mutually  agreed  upon  between  the  employer 
and  his  employee,  subject  to  the  approval  of  the  Arbitration  Committee. 

Abticle  4.  There  shall  be  a  permanent  Board  of  Arbitration  appointed, 
three  members  from  each  party  to  this  contract.  All  designations  made 
under  this  article,  and  all  decisions  of  such  Arbitration  Board,  shall  be  filed 
with  the  secretary  of  the  Carpenter  Contractors'  Association  and  with  the 
Buffalo  District  Council  of  the  United  Brotherhood  of  Carpenters  and 
Joiners.  Should  any  problem  arise  for  adjustment  between  the  parties  to  this 
agreement,  upon  the  request  of  either  party,  a  conference  must  be  held  for 
the  adjustment  of  said  differences  within  24  hours  from  the  receipt  of  said 
request.  The  duties  of  the  Arbitration  Board  so  composed  shall  be  to  settle  all 
disputes  resulting  froln  the  enforcement  or  a  violation  of  this  agreement. 
The  decisions  of  this  joint  Arbitration  Board  shall  be  binding  on  both  parties 
to  this  agreement. 

Article  5.  There  shall  be  no  sympathetic  strikes  for  any  cause  whatsoever, 
during  the  life  of  this  agreement. 

'Abticle  6.  Whenever  two  or  more  journeymen  members  of  the  second  part 
are  working  together  a  steward  shall  be  selected  by  them.  No  salary  shall  be 
paid  to  a  journeyman  for  acting  as  steward.  He  shall  perform  his  duties  as 
steward  so  as  not  to  interfere  with  his  duty  to  his  employer,  and  shall  report 
all  violations  of  this  agreement. 
Abticlb  7.  All  employers  represented  in  this  agreement  will  pay  their  men 
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weekly,  on  a  regular  pay  day,  the  wages  to  be  paid  on  the  work  not  later  than 
quitting  time. 

Signed, 

In  behalf  of  the  party  of  the  first  part, 

NICHOLAS  NIEDERPREUM, 

President. 
JAMES  M.  CARTER, 

Secretary. 
In  behalf  of  the  party  of  the  second  part, 

CHARLES  HANN, 

President. 
JAMES  HOPKINS, 

Seoretary-Treijuiurer. 

RULES. 

• 

Rule  I.  Members  of  the  U.  B.  and  A.  S.  of  C.  A,  J.  while  working  in  this 
district  must  carry  district  council  card  and  recognize  the  business  agents 
of  the  D.  C.  and  submit  their  cards  to  him  for  inspection. 

Rule  2.  Any  member  appointed  business  agent  or  acting  as  steward  shall 
personally  examine  the  working  card  and  report  same  to  business  agents  or 
D.  C. 

Rule  3.  Members  violating  any  section  of  these  rules  or  agreement,  upon 
proof  thereof,  shall  be  dealt  with  as  the  D.  C.  may  see  fit. 

BITFFALO,    ELEVATOR   OOHBTRXTCTORB. 

[Terminating  dispute  of  May  1-26,  described  In  Table  I,  p.  88.] 

This  agreement  made  the  2Sth  day  of  May^  1900,  between  the  Otia  Elevator 
Company,  party  of  the  first  part,  and  Local  No.  14  of  the  International 
Union  of  Elevator  Constructors,  an  association  of  more  than  seven  per- 
sons, working  under  a  charter  from  the  International  Union  of  Elevator 
Constructors,  acting  through  its  President,  H.  D.  Rou)an,  or  Committee, 
and  his  or  their  successors  in  office,  parties  of  the  second  part,  witnesseth: 

That,  in  consideration  of  the  fulfillment  of  the  mutual  promises  herein  con- 
tained, the  parties  hereby  do  covenant  and  agree  as  follows:  That  during  the 
life  of  this  agreement,  all  workmen  in  employ  of  the  said  party  of  the  first' 
part,  working  either  on  repairs  or  new  work,  in  Buffalo  or  Rochester,  and 
within  a  radius  of  twenty-five  (25)  miles  of  the  City  Hall  of  Buffalo  or 
Rochester,  shall  be  members  of  Local  No.  14  of  the  International  Union  of 
Elevator  Constructors,  or  hold  a  permit  card  issued  by  Local  No.  14.  Pro- 
vided, however,  a  sufficiency  of  properly  skilled  Tvorkmen  to  meet  the  party 
of  the  first  part's  needs  can  be  supplied  by  Local  No.  14,  and  provided  further 
that  permit  cards  unlimited  as  to  time  shall  be  issued  to  any  elevator  con- 
structor the  party  of  the  first  part  may  choose  to  send  into  the  territcfry. 
covered  by  this  agreement,  in  case  there  is  not  a  sufllciency  of  proper  men. 
Permit  helpers  shall  receive  25  cents  per  hour  or  two  dollars  ($2)   per  day. 

FiBST.  That  on  and  after  the  said  first  day  of  May,  1906,  the  working  day 
shall  constitute  eight  hours,  except  Saturdays  in  June,  July  and  August, 
which  days  shall  consist  of  four  hours,  each  day's  work  of  eight  hours  to  be 
performed  between  the  hours  of  8  o'clock  in  the  forenoon  and  5  o'clock  in 
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the  afternoon,  aiid  on  Saturdays  in  June,  July  and  August,  between  the 
hours  of  8  and  12  a.  ic.  noon.  The  said  working  days  shall  be  known  as 
"  regular  time  "  of  44  hours  per  week  in  June,"  July  and  August,  and  48  hours 
per  week  all  other  months. 

All  work  performed  between  the  hours  of  5  o'clock  in  the  afternoon  and 
8  o'clock  in  the  forenoon  of  any  week  day,  or  on  any  Sunday,  or  any  legal 
holiday,  or  after  12  o'clock  noon  on  any  Saturday  in  June,  July  and  August, 
shall  be  known  as  "  over  time,"  and  shall  be  paid  for  at  one  and  one-half  the 
rate  of  "  regular  time,"  until  12  M.,  double  time  12  M.  to  8  a.  m.,  except 
as  outlined  in  article  3  of  this  agreement,  and  it  is  hereto  further  agreed 
that  no  work  shall  be  performed  on  Labor  Day,  except  in  cases  of  extreme 
emergencies,  or  where  loss  of  property  will  be  sustained. 

It  is  also  agreed  that  during  the  hours  specified  the  workmen  shall  render 
good,  faithful  and  continuous  and  efficient  service  and  in  the  event  of  evi- 
dence being  presented  to  the  contrary  to  Local  No.  14,  mechanics  shall  be 
relegated  to  ranks  of  helpers  and  paid  the  helpers'  wage  rate  until  such  time 
as  it  is  proven  to  the  manufacturers  that  he  is  worthy  of  being  reinstated  in 
the  mechanics'  class. 

Legal  holidays  referred  to  are  New  Year's,  Washington's  Birthday,  Me- 
morial Day,  July  Fourth,  Labor  Day,  Thanksgiving  and  Christmas. 

Seoond.  The  regular  time  for  mechanics  shall  be  paid  fpr  a  minimum  rate 
of  42^  cents  per  hour  or  $3.40  per  day  and  a  minimum  rate  of  30  cents  per 
hour  or  $2.40  per  day,  for  helpers,  and  it  is  further  agreed  that  no  member 
receiving  above  the  minimum  rate  shall  be  reduced  during  the  life  of  this 
agreement. 

Thibd.  When  work  is  carried  on  in  two  shifts,  eight  hours  shall  constitute 
a  day's  work  for  the  night  shift  men,  time  and  one  quarter  time  sh|tll  be  paid 
to  the  men  working  on  night  shift  for  regular  week  days,  in  accordance  with 
the  above  schedule  of  overtime  rates  for  all  other  times. 

In  case  men  are  asked  to  work  more  than  the  eight  hours  that  constitute  a 
day's  work  either  on  day  or  night  shifts,  then  time  to  be  paid  for  as  called 
for  in  afore-mentioned  overtime  schedule. 

Extra  shifts  will  only  be  carried  on. at  contract  work,  and  contract  work 
is  defined  as  follows:  It  consists  of  new  work,  or  where  a  new  machine  is 
substituted  for  an  old  one.     All  other  work  shall  be  classed  as  repair  work. 

FouBTH.  That  the  workmen  shall  be  paid  on  the  job,  or  at  the  office,  on 
the  time  of  the  party  of  the  first  part. 

Fifth.  The  party  of  the  first  part  further  agrees  to  send  out  no  mechanic 
unaccompanied  by  a  helper,  or  a  helper  without  a  mechanic,  except  on  a 
case  of  adjusting  and  not  to  exceed  two  helpers  to  one  mechanic  on  any  job, 
except  when  a  fourth  man  is  necessary.     (This  clause  refers  to  the  25-mile 

radius.) 

The  party  of  the  first  part  also  has  the  right  to  put  machines,  cylinders, 
engines,  pumps  or  tanks  in  the-  buildings  with  outside  riggers. 

The  party  of  the  first  part  can  use  as  many  helpers  for  wrecking  old 
plants,  hoisting  of  all  kinds,  putting  on  cables  and  on  all  foundation  work, 
as  best  suit  its  convenience. 

Sixth.  That  the  party  of  the  first  part  shall  supply  all  customary  tools 
to  be  used  on  iron  work. 

Seventh.  The  party  of  the  first  part  shall  pay  all  car  fare  in  excess  of  one 
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fare  in  going  to  and  from  work  before  8  o'clock  in  the  forenoon  and  6  o'clock 
in  the  afternoon,  within  the  corporate  limits  of  the  cities  of  Buffalo  and 
Rochester. 

All  workmen  sent  to  work  outside  of  the  cities  of  Buffalo  and  Rochester, 
and  within  a  radius  of  26  miles  of  Buffalo  or  Rochester  city  hall,  shall  leave 
on  the  Jtrain  nearest  7:40  o'clock  a,  m.,  traveling  expenses  to  be  paid  by  the 
party  of  the  first  part,  and  time  to  be  paid  for  from  8  A.  if. 

When  party  of  the  first  part  desires  that  mechanics  or  helpers  shall  not  re- 
turn to  their  homes  each  day,  their  local  board  shall  be  paid  by  the  party  of 
the  first  part. 

On  all  work  outside  the  radius  of  26  miles,  and  within  a  radius  of  76 
miles,  from  the  city  hall  of  Buffalo  or  Rochester,  the  party  of  the  first  part 
shall  pay  the  traveling  expenses  and  living  expenses  of  one  mechanic,  a  mem- 
ber of  the  International  Union  of  Elevator  Constructors. 

When  the  party  of  the  first  part  desires  to  send  extra  men,  the  men  shall 
be  permitted  by  Local  No.  14  to  pay  their  own  board  provided  their  trans- 
portation is  paid  for  them  and  they  are  willing  to  go. 

All  traveling  expenses,  except  as  otherwise  agreed  in  this  agreement,  while 
actually  engaged  in  the  company's  business  to  be  paid  by  the  party  of  the 
first  part,  and  traveling  time  to  be  paid  for  and  known  as  "single  time," 
except  when  sleeping  car  berth  is  furnished. 

Eighth.  That  the  party  of  the  first  part  shall  have  the  privilege  of  em- 
ploying apprentices,  provided,  however,  that  the  number  of  such  apprentices 
shall  not  exceed  one  to  every  five  mechanics,  in  the  employ  of  the  party  of 
the  first  part  except  where  the  party  of  the  first  part  employs  less  than  five 
mechanics,  they  have  the  privilege  of  employing  one  apprentice.  No  ap- 
prentice so*  employed  shall  be  over  the  age  of  21  years,  or  less  than  18  years 
at  the  commencement  of  his  employment.  The  wages  of  each  apprentice  shall 
be  $1.60  per  day  to  commence  with  and  to  be  increased  each  six  months  pro- 
portionately to  bring  his  rate  up  to  that  of  a  helper  at  the  end  of  three  years. 
It  is  further  agreed  by  the  party  of  the  second  part  that  no  restrictions 
are  to  be  placed  on  the  character  of  work  which  an  apprentice  is  to  perform 
except  that  no  apprentice  is  to  be  placed  in  charge  of  a  job. 

Ninth.  The  party  of  the  first  part  further  agrees  that  the  following  in  its 
contract  shall  be  performed  only  by  members  of  the  International  Union  of 
Elevator  Constructors. 

All  mill  Wright  work  in  connection  of  an  elevator.  All  elevator  work  used 
in  any  manner  for  the  complete  and  safe  operation  of  the  elevators,  the 
assembling  of  all  elevator  machinery,  to  wit:  • 

Hydraulic,  steam,  electric  and  belt,  compressed  air,  hand  power  and  dumb  ^ 

waiters:  Also  air  cushions,  except  when  constructed  of  brick  or  when  con-  i 

nected  with  hot  rivets,  the  erection  of  all  elevating  stages,  all  esculators,  < 

the  assembling  of  all  cars  complete,  putting  up  all  guides  either  of  wood  or  I 

iron;   the  drilling,  boring  and  sinking  of  all  holes  for   plunger  elevators,  f 

also  have  charge  of  and  running  of  motive  power  for  same;  the  setting  of  ] 

all  tanks,  whether  pressure,  open,  or  pit  tanks,  all  hydraulic  piping  in  con- 
nection with  an  elevator.  "The  setting  of  all  pumps,  where  pumps  arrive 
on  any  job  in  parts,  they  are  to  be  assembled  by  members  of  said  Union."  I 

All  electric  work  connected  with  an  elevator,  except  flash  lights,  annunciators 
light  cables  and  feed  wires  to  control,  all  locking  devices  in  connection  with 
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elevators,  all  over-head  work  either  wood  or  iron,  supports  for  the  same  when 
required,  setting  of  all  templates,  all  gates,  all  automatic  doors  in  hatch- 
ways, all  indicators,  all  foundations  either  of  wood  or  iron  that  would  take 
the  place  of  masonry,  also  erecting  and  repairing  of  all  elevators.  It  is  dis- 
tinctly understood  by  both  parties  of  this  agreement  that  concrete 
foundations  are  masonry. 

Members  of  said  union  shall  run  all  permanent  cars  being  used  for  hoisting 
building  material.  The  party  of  the  first  part  agrees  that  so  long  as  the  pro- 
visions herein  contained  are  conformed  to,  that  they  will  not  order  or  be  a 
party  to  a  lockout.  It  is  agreed  by  parties  of  the  second  part  as  one  of 
the  conditions  of  their  employment  by  parties  of  the  first  part,  that  hereafter 
they  shall  not  participate  in  any  sympathetic  strike  with  any  trades  but  their 
own  and  not  in  that  unless  the  executive  of  the  International  Union  of 
Elevator  Constructors  shall  call  such  strike. 

Parties  of  the  second  part  agree  to  work  for  the  party  of  the  first  part 
under  and  pursuant  to  the  working  rules  hereinbefore  set  forth  and  forming 
part  of  this  agreement. 

The  party  of  the  second  part  further  agrees  that  in  case  of  trouble  and 
misunderstanding  between  the  parties  of  this  agreement,  the  difference  shall 
be  arbitrated;  work  shall  proceed  pending  the  arbitration  under  the  condi- 
tions of  this  agreement.  The  difference  shall  be  referred  to  a  conference 
committee,  composed  of  five  members,  two  of  which  shall  be  appointed  by 
the  party  of  the  first  part,  two  by  the  party  of  the  second  part  and  a  fifth 
to  be  selected  by  these  four.  The  committee  shall  be  called  together  within 
24  hours  after  a  difference  occurs  and  arbitration  asked  for  and  their 
decision  shall  be  final. 

And  it  is  further  agreed  by  the  party  of  the  second  part  that  any  member 
of  Local  No.  14  of  the  International  Union  of  Elevator  Constructors  shall 
not  enter  into  competition  with  the  parties  of  the  first  part,  or  be  permitted 
to  do  any  work^whatever  on  their  own  account  in  relation  to  repairs,  putting 
on  new  ropes,,  etc.,  on  any  elevators  in  this  city  or  within  a  radius  as 
described. 

And  it  18  hereby  mutually  agreed,  that  no  change  in  wages,  nor  in  the 
number  of  hours  constituting  a  day's  labor,  shall  be  asked  for  by  either 
party,  unless  such  changes  are  to  take  place  on  the  first  day  of  May,  next 
ensuing;  but  the  parties  asking  for  such  change  shall  first  give  notice  to 
the  other  parties  in  writing,  on  or  before  the  first  day  of  November  preceding 
the  said  first  day  of  May. 

This  agreement  shall  continue  in  full  force  and  effect  from  the  first  day 
of  May,  1906,  until  the  first  day  of  May,  1908  (both  dates  inclusive),  with 
the  exception  of  the  wage  schedule  which  shall  not  go  into  effect  until  the 
first  day  of  September,  1900.     Signed  and  accepted  in  duplicate,  this  28th 

day  of  May,  1906. 

For  the  Otis  Elevator  Company, 

(Signed)  F.  B.  Graves,  L.  M. 

For  the  International  Union  of  Elevator  Constructors,  Local  No.  14, 

F.  A.  Clink, 
Al.  C.  Sohell, 
H.  D.  KowAN. 


in.288       New  York  State  Department  of  Labor. 

BTTFFALO,   PAINTE&S   AKD   DECOXATOBB. 

This  agreement,  made  the  first  day  of  April,  in  the  year  1906,  by  and  between 
the  undersigned  Master  Painters  of  Buffalo,  of  the  first  part  {hereinafter 
designated  employers),  and  the  Buffalo  Painters'  District  Council,  of  the 
second  part  {hereinafter  designated  the  Union),  untnesseth,  as  follows: 

Abticij:  1.  This  agreement  shall  take  effect  April  1,  1906  and  shall  con- 
tinue in  effect  until  April  1,  1908. 

Abticle  2.  Notice  shall  be  given  either  party  to  the  other  on  the  first  day 
of  December,  1906,  of  any  intended  change  in  this  agreement  for  the  succeed- 
ing year,  and  if  a  change  is  to  be  made  it  shall  be  decided  by  January  1, 
1907,  and  shall  take  effect  at  the  expiration  of  this  agreement,  otherwise 
this  agreement  shall  continue  in  effect  until  April  1,  1907. 

Abticle  3.  Eight  hours  shall  constitute  a  day's  work,  to  be  performed 
between  the  hours  of  8  a.  m.  and  4:30  p.  m.,  and  the  scale  of  wages  for 
journeymen  shall  be  37^  cents  per  hour. 

Any  labor  performed  before  8  A.  M.  or  after  4:30  P.  M.  shall  be  paid  for 
at  the  time  9,nd  one-half  rate,  except  as  hereinafter  mentioned,  and  except 
on  Sundays,  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Thanksgiving 
Day  and  Christmas,  which  shall  be  paid  for  at  the  rate  of  double  time. 

Abticle  4.  If  found  necessary  to  work  after  4:30  p.  m.  to  finish  a  job,  or 
any  distinct  section  of  a  job,  straight  time  shall  be  paid  up  to  5:30  o*clock 
and  after  that  hour  time  and  one-half.  If  new  work  is  started  or  men  are 
sent  to  a  job  after  4:30  p.  m.,  time  and  one-half  shall  be  paid. 

Abticle.  5.  In  order  that  men  may  be  started  on  new  jobs  promptly,  it  is 
necessary  that  they  report  at  the  shop  not  later  than  7:45  A.  m. 

Abticle  6.  Employers  will  pay  car  fare  to  and  from  all  jobs  outside  the 
city  limits,  also  the  full  time  spent  in  traveling,  which  will  be  paid  at  the 
regular  rate  of  wages,  straight  time. 

Abticle  7.  There  shall  be  a  permanent  Board  of  Arbitration  appointed, 
two  members  from  each  party  to  this  contract,  to  be  designated  in  writing. 
The  persons  so  appointed  may  be  changed  at  any  time,  by  a  new  designation 
in  writing.  The  four  so  appointed  shall  at  once  choose  a  fifth  person  to 
act  as  umpire  in  case  of  their  disagreement,  designating  him  in  writing,  *ind 
they  may  change  the  umpire  or  appoint  a  new  one  for  a  special  case  at 
any  time  by  a  like  writing.  In  case  of  a  disagreement  between  the  four 
arbitrators,  the  decision  of  the  umpire,  agreeing  with  any  two  of  them,  shall 
be  final.  All  designations  made  under  this  article,  and  all  decisions  of  such 
Arbitration  Board,  shall  be  filed  with  the  Secretary  of.  the  Buffalo  Builders' 
Exchange. 

The  duties  of  the  Arbitration  Board  so  composed  shall  be  to  settle  all  dis- 
putes resulting  from  the  enforcement  or  a  violation  of  this  agreement. 

Article  8.  There  shall  be  a  permanent  CJonference  Board  created,  three 
members  from  each  party  to  this  agreement,  whose  duty  it  shall  be  to  settle 
amicably,  all  questions  or  matters  of  interest  to  the  trade,  not  covered  by  this 
agreement.    This  Board  shall  meet  regularly  once  a  month. 

Abticle  9.  The  Business  Agent  of  the  Union  will  not  be  allowed  to  visit,  or 
to  interfere  in  any  way  with  the  progress  of  work  during  working  hours,  on 
a  private  job  (meaning  old  or  repair  jobs),  or  where  only  painters  are  work- 
ing, except  in  cases  where  the  provisions  of  this  contract  are  being  violated. 
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AsnoiiB  10.  Sympathetic  strikes  shall  in  no  wise  be  considered  a  violation 
of  this  agreement,  but  in  the  event  of  such  strikes,  at  least  twenty-four 
hours  notice  shall  be  given  employers  affected. 

Abticuc  II.  All  Employers  signing  this  agreement  will  pay  their  men 
weekly. 

The  working  rules  the  District  Council  is  part  of  this  agreement. 

WOBKINO    RULES    BUFFALO    J»AINTEBS'    DI8TRIC5T    COUNCIL. 

Rule  1.  Eight  hours  shall  constitute  a  day's  work,  to  be  performed  between 
the  hours  of  8  a.  m.  and  4:30  p.  M.,  and  the  scale  of  wages  for  journeymen 
to  be  not  less  than  $3.00  for  said  eight  hours.  Any  labor  performed  before 
8.  A.  M.  or  after  4:30  p.  m.  shall  be  paid  for  at  the  time-and-a-half  rate, 
except  Sundays,  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Thanks- 
giving Day  and  Christmas,  which  shall  be  paid  for  at  the  rate  of  double 
time.  (2)  Any  member  who  fails  to  report  any  violations  of  this  rule  on  a 
job  where  he  is  working,  or  any  member  who  knows  of  a  violation  of  this 
rule  and  fails  to  report  same  to  the  Business  Agent,  will  be  fined  $1.00  for 
each  offense.  (3)  Any  Business  Agent  who  omits  to  report  any  violation  of 
this  rule  shall  be  fined  $3.00  for  each  offense.  (4)  Business  Agents  shall 
impose  those  fines  in  all  cases  that  shall  come  under  their  notice,  and  all 
fines  so  imposed  shall  stand,  unless  removed  on  appeal. 

Rule  2.  Every  member  having  charge  of  work  where  five  or  more  journey- 
men are  employed  shall  be  classed  as  a  foreman. 

Rule  3.  Every  foreman  having  charge  of  work  shall  be  held  responsible  for 
the  men  under  him  having  clear  Union  cards.  He  shall  also  notify  the 
Business  Agent  within  twenty-four  hours  after  starting  any  new  job.  Failing 
to  comply  with  this  rule  will  subject  the  offender  to  a  fine  of  $1.00. 

Rule  4.  No  journeyman  painter  or  apprentice  will  be  permitted  to  mix 
colors  or  arrange  scaffolding,  prepare  pots  or  bruslies,  or  perform  any  labor 
whatsoever,  previous  to  the  regular  starting  time,  or  after  the  regular  quit- 
ting time,  unless  he  receives  pay  at  the  overtime  rate. 

Rule  5.  Employers  must  pay  car  fare  to  and  from  all  jobs  outside  of  city 
limits.  Also  for  time  spent  traveling,  which  will  be  charged  at  the  regular 
rate  of  wages. 

Rule  6.  Bosses  to  be  recognized  as  Union  Contractors  must  handle  suffi- 
cient work  to  keep  three  Union  men  employed  at  least  five  months  of  the 
year.    This  rule  does  not  apply  to  members  of  the  Union. 

Rule  7.  All  members  of  the  Brotherhood  of  Painters  and  Decorators  of 
America,  while  working  in  this  district,  shall  recognize  the  Business  Agent 
of  the  Building  Trades  Council,  and  submit  their  cards  for  his  inspection. 

Rule  8.  Suspended  members  will  be  treated 'in  the  same  manner  as  non- 
union men,  until  they  comply  with  the  laws. 

Rule  9.  Any  Local  Union,  when  deemed  advisable,  may  instruct  the  Busi- 
ness Agent  to  call  off  its  members  on  any  job,  pending  an  order  of  the 
District  Council. 

Rule  10.  Any  boy  or  person  not  more  than  20  years  of  age  may  engage 
liimself  to  learn  the  trade  of  Painting,  and  must  serve  an  apprenticeship  of  at 
least  three  consecutive  yean. 

Rule  11.  All  apprentices  must  be  indentured  to  their  employers,  and  regis- 
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tered  in  one  of  the  Local  Unions,  when  they  will  be  provided  with  a  working 
card. 

Rule  12.  One  apprentice  shall  be  allowed  to  10  men  or  less,  two  to  20 
men,  and  not  more  than  two  apprentices  in  any  shop.  All  apprentices  must 
be  regularly  registered  in  one  of  the  Local  Unions. 

Rule  13.  In  all  cases  where  outside  firms  procure  contracts  for  painting 
and  decorating  in  Erie  county,  the  scale  of  wages  shall  be  regulated  by  the 
District  Council  of  Painters,  or  its  representative,  and  no  member  shall  be 
allowed  to  go  to  work  for  such  firm,  unless  so  ordered  by  Business  Agent. 

Rule  14.  All  shops  signing  this  agreement  are  expected  to  pay  weekly. 

C0H0E8,   OARPEKTERtt  AVD  JOINERS. 
[Terminating  dispute  of  April  2-5,  described  in  Table  I,  p.  66.] 

Trade  rules  of  the  Carpenters*  Joint  District  Council  of  Cohoes,  N,  Y.: 

The  following  Rules  to  be  in  force  April  1,  1906,  to  April  1,  1907 : 

Kight  hours  shall  constitute  a  day's  work,  to  begin  at  8  a.  m.  and  end  at 
5  p.  ir.,  except  on  Saturday,  when  work  shall  terminate  at  4  p.  m.  Exception 
to  this  rule:  If  all  men  working  in  any  shop  so  elect,  they  may  start  at  work 
at  7:30  A.  u,,  but  must  stop  work  at  12  o'clock,  noon,  on  Saturday;  and  no 
more  than  47  hours,  maximum,  shall  be  worked  in  any  week  as  regpblar  time. 
All  shops  going  to  work  at  7:30  A.  M.,  cannot  work  Saturday  afternoon 
between  the  hours  of  12  o'clock,  noOn,  and  6  p.  m. 

The  minimum  rate  of  wages  shall  not  be  less  than  35  cents  per  hour  for 
all  regular  working  hours  up  to  April  1,  1907.  Overtime  to  be  paid  at  the 
rate  of  time  and  one-half,  except  for  the  time  worked  between  the  hours  of  6 
p.  M.  Saturday  and  7:30  A.  ic.  Monday,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  New  Year's  Day,  for 
which  double  time  shall  be  paid. 

No  Union  carpenter  shall  work  for  any  person  or  persons,  not  regularly 
engaged  in  the  carpenter  business,  for  less  than  45  cents  per  hour  upon  any 
construction,  repairing  or  alteration  of  any  building,  except  such  men  as  are 
employed  the  year  around  by  firms  or  corporations  not  engaged  in  the  con- 
struction or  repairing  of  buildings. 

All  persons  using  carpenters*  tools  or  working  at  carpenter  work  must 
carry  the  Quarterly  Working  Card  of  the  District  Council,  and  be  subject  to 
these  rules.     This  includes  apprentices,  foremen,  etc. 

No  Union  carpenter  shall  work  for  more  than  two  days  with  a  Non-Union 
man  without  reporting  the  same  to  the  Business  Agent,  and  all  persons  using 
carpenters'  tools  without  the  Card  will  be  considered  Non-Union. 

All  members  of  the  U.  B.  or  A.  S.  of  C.  &  J.  coming  into  this  District 
must  apply  to  the  Business  Agent  for  a  Working  Card. 

Should  either  party  to  this  Agreement  desire  a  change,  notice  must  be  given 
of  the  same  on  or  before  February  1,  1907. 

P.  S.— All  employers  signing  these  Trade  Rules  will*  be  placed  on  the 
Fair  List  of  the  Building  Trades'  Council. 

,  Employer. 

,  Business  Agent  of  D.  C. 
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DOBBB  FE&XT,  PAIirrEllB  AVD  DEOO&ATOBB. 

[Reported   by   union   as   sl^ed   by   three   employers.] 

Agreement    made    this    first    day    of    April,   1906,    by    and    between    Mr, 

,  contracting  painter,  and  Local  Union  No, 

1054,  Brotherhood  qf  Painters,  Decorators  and  Paperhangers  of  America: 

A&TiCLE  I.  Eight  hours  shall  constitute  a  day's  work,  except  Saturdays, 
when  work  shall  cease  at  12  m. 

Abticle  II.  The  minimum  rate  of  wages  to  be  $3.50  per  day,  double  time 
for  overtime  and  holidays.    No  work  to  be  done  on  Labor  Day. 

Abticle  III.  No  union  painter  shall  work  more  than  two  days  with  a  non- 
union man  unless  he  signify  his  intention  to  join  the  Union. 

Abticuc  IV.  No  union  painter  shall  work  for  any  person  or  persons  not 
regularly  engaged  in  the  painting  business  for  less  than  50  cents  per  hour, 
and  $1.00  per  hour  for  overtime  or  holidays. 

The  above  agreement  to  take  effect  from  April  1,  1906,  to  April  1,  1907. 


Contractor^ 

•• > 

Sec'y  L.  U.  No.   1054. 

ELXIRA,  PAINTERS  AND  DECORATORS. 

We,  the  undersigned  Jobbers  and  Contractors,  doing  Painting,  Decorating  and 
Paper  Hanging,  do  agree  that  commencing  April  1,  1906,  and  continuing 
until  April  1,  1907: 

That  eight  (8)  hours  shall  constitute  a  day*s  work  for  all  men  in  our 
employ. 

We  further  agree  to  employ  union  men  only,  excepting  in  case  of  strangers, 
when  they  will  be  entitled  to  work  until  the  first  meeting  of  Local  Union  No. 
324,  Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  of  America. 

Minimum  wages  to  be  '$2.50  per  day  for  Paper  Hangers  and  $2.25  for 
Painters. 

All  men  working  by  the  year  not  to  receive  less  than  $2.25  per  day. 

No  contract  to  be  made  for  less  than  one  year. 

All  contracts  to  be  submitted  to  Local  Union  No.  324  for  approval. 

Wages  to  be  forty- five  (45)  cents  per  hour  for  all  over  time,  Sundays  and 
legal  holidays. 

Board  and  traveling  expenses  to  be  paid  by  employer  on  all  out  of  town 
work. 

One  apprentice  to  every  shop  or  store  where  from  one  to  five  men  are 
employed. 


• . . 
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ITHACA,   PAIKTEBB  AKD   DEC0BAT0X8. 

[Terminating  dispute  of  March  1-April  9,  described  in  Table  I,  p.  0. 

Trade  Rules  of  L.  U.,  178,  Ithaca,  N.  Y. 

To  whom  it  may  concern:  The  PainterSy  Decorators  and  Paper-hangers,  mem- 
bers of  the  above  mentioned  Local  Union,  represented  in  and  a  pdrt  of 
the  Building  Trades  Council  of  Ithaca,  N.  Y,,  do  hereby  submit  the  follow- 
ing rules,  and  agreement,  to  take  effect  March  1,  1906,  and  the  same  to 
hold  good  for  one  year  until  March  1,  1907. 

Ajsticle  I.  That  all  stock,  tools,  ladders,  etc.,  to  the  amount  of  25  lbs.  or 
over  shall  be  delivered  on  or  near  the  job. 

Abticle  II.  That  all  men  working  over-time  shall  be  paid  at  the  rate  of 
time  and  one-half  and  double  time  for  Sundays  and  Legal  Holidays. 

Abticle  III.  That  no  man  who  is  a  member  of  above  mentioned  L.  U.  shall 
be  allowed  to  work  with  any  non-union  Painter. 

Article  IV.  That  eight  (8)  hours  shall  constitute  a  day's  work. 

Article  V.  That  proper  tools  shall  be  furnished  to  perform  all  work. 

Article  VI.  That  no  member  shall  take  work  by  the  day  for  less  than  con- 
tractors' scale  for  day  work,  nor  work  for  any  Master  Builders  other  than 
Master  Painters  for  less  than  Masters'  Scale. 

Article  VII.  That  only  one  apprentice  shall  be  allowed  for  every  10 
journeymen  actually  employed. 

Article  VIII.  That  we  receive  a  general  advance  of  15^  over  and  al)ove 
the  present  wage  scale. 

Article  IX.  That  there  shall  be  one  pay  day  each  week. 

Article  X.  That  all  expenses,  such  as  board  and  car  fare,  shall  be  paid  by 
the  contractor  on  all  work  outside  of  the  city  limits. 

ITHACA,    SHEET    METAL    WORKERS. 

[Tcrmlnnting  dispute  of  October  2-7,  described  in  Table  I,  p.  74.] 

Memorandum  of  agreement  entered  into  October  7,  1905,  between  the  firms 
of  Bat-r  Brothers,  Atlas  Roofing  Co.,  C.  J.  Rumsey  &  Co.,  and  Treman, 
King  ti-  Co.,  party  of  the  first  part,  and  the  Amalgamated  Sheet  Metal 
Workers*  Local  Union  No,  26,  of  Ithaca,  N.  Y.,  party  of  the  second  part, 
and  continues  in  effect  until  April  1,  1907,  unless  altered  by  the  consent 
of  both  parties  or  continues  as  hereinafter  provided. 

First.  Parties  of  the  first  part  agree  to  an  advance  of  25  cents  per  day  to 
all  Union  workmen  who  have  served  three  or  more  years,  this  advance  to 
take  effect   January    1,    1906. 

Second.  Parties  of  the  first  part  agree  to  employ  only  Union  men,  to 
pay  time  and  one-half  for  overtime  and  double  time  for  Sundays,  holidays, 
and  all  night  work  after  midnight. 

Third.  Parties  of  the  second  part  agree  to  participate  in  no  sympathetic 
strikes. 

Fourth.  In  case  of  any  differences  arising  on  a  job,  24  hours  written 
notice  shall  be  given  before  calling  the  men  from  the  job. 

Fifth.  In  case  of  differences,  except  on  wages,  each  party  shall  choose 
a  representative,  the  two  shall  choose  a  third,  and  the  decision  of  the  three 
shall  be  final. 

Sixth.  Parties  of  the  second  part  shall  report  for  work  morning  and 
afternoon  five  minutes  before  the  hour,  shall  be  in  their  working  clothes 


) 
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and  have  their  tools  ready  to  begin  work  on  the  job  on  the  hour.  Work- 
men shall  work  the  full  eight  hours,  putting  up  their  tools  and  doing 
similar  things  after  the  hour  and  if  out  on  a  job,  unless  the  job  is  finished, 
they  shall  not  quit  work  there  until  the  hour  of  twelve  or  the  hour  of  five. 

Seventh.  This  agreement  is  to  continue  until  April  1,  1907,  and  for  each 
full  year  thereafter,  unless  changed  as  hereinafter  provided.  All  changes 
each  year  shall  be  suggested  on  or  before  December  1st.  Parties  shall  meet 
and  arrange  an  agreement,  and  agreement  as  then  made  shall  take  effect 
the  following  April  1st.  If  no  change  is  made  in  any  year  the  agreement 
shall  continue  in  effect  for  one  ifollowing  year  longer. 

Eighth.  Nothing  in  this  agreement  is  construed  as  interfering  with  the  *^ 

employer's  freedom  to  let  any  employee  go  nor  with  the  employee's  freedom 
to   leave   his   employer. 

(Signed)         Babb  Bbos.,  I 

C.  J.  Rum  SET  &  Co., 
Tbeman,  Kino  &  Ck)., 
Atlas  Roofing  Co., 
Parties  of  the  First  Part, 
Amalgamated  Sheet   Metal  Workers'   Local,-  No.  26. 

By  J.  II.  MooBE, 

President, 
Chas.  F.  Wabben, 

Secretary. 
W.  H.  Klenke, 
G.  B.  Lyon, 

A.    C.    HULSE, 

Habby  Mabtebson, 
J.  W.  Ibeland, 

Committee, 

LITTLE   FALLS,    CABPEKTERB   AKD   JOINERS. 

[Terminating   dispute  of  April   2.   described   in   Table   I.   p.    66,   reported  by   the 

union  as  signed  by  all  contractors.] 

I  LiTTLB  Falls,  N.  Y.,  April  2,  1906. 

Articles  of  agreement  made  this  day  by  and  between  the  Contractors  of  the 
City  of  Little  Falls,  N,  Y.,  as  the  party  of  the  first  part,  and  Local  No, 

*  691,  Carpenters  and  Joiners,  by  their  Committee  whose  names  appear 
below,  as  party  of  the  second  part,  ivitnesseth: 

The  party  of  the  first  part  does  hereby  agree  to  adopt  the  eight  hour  work- 
ing day,  beginning  on  the  3rd  day  of  April,  1906,  and  does  further  agree  to 
an  advance  in  wages  as  follows:  Those  workmen  who  are  at  present  re- 
ceiving 25  cents  per  hour  shall  hereafter  receive  28  cents,  and  those  work- 
men who  are  at  present  receiving  28  cents  shall  receive  31  cents;  this 
agreement  to  be  in  full  force  and  effect  from  April  3,  1906,  to  April  3,  1907. 


Contractor. 

m.  e.  mubphy, 
James  La  wyes, 
A.  E.  Coville, 

Committee, 


/ 
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ICIDDLETOWN,    BRICKLAYERS   AND    MASONS. 

[Reported  by  union  as  signed  by  six  employers.] 

MiDDLETOWN,  N.  Y.,    -  .  . . ,  1906. 

Agreement  hcticcen  the  Mason  Contractors  and  the  Bricklayers',  Masons*  and 
Plasterers'  Union  No.  68  of  the  City  of  Middletown,  N.  Y.,  to  take  effect 
April  1,  1906,  and  to  continue  in  effect  until  April  1,  1907.  It  is  hereby 
agreed, 

First.  Thai  the  wa^s  of  the  bricklayers  and  masons  and  plasterers  shall 
be  55  cents  per  hour;  8  hours  to  constitute  a  day;  that  the  hours  of  labor 
shall  be  from  8  a.  m.  to  5  p.  M. 

Second.  That,  except  in  cases  of  extreme  necessity,  no  work  shall  be  done 
before  8  A.  M.,  and  after  5  p.  M.  All  work  before  and  after  shall  be  time  and 
one-hulf,  except  holidays  and  Sundays,  which  shall  be  double  time.  The 
following  are  the  legal  holidays:  New  Year's  Day,  Decoration  Day,  Independ- 
ence Day,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day. 

Third.  That  the  men  shall  receive  their  wages  every  week  and  not  later 
than  5  p.  m.  Saturday. 

Fourth.  That  the  men  shall  charge  tima^  while  transferring  from  one 
job  to  another  on  the  same  day. 

Fifth.  That  this  Union,  either  collectively  or  individually,  shall  not  order 
any  strike  against  the  mason  contractors,  nor  shall  any  member  leave  the 
work  of  a  ma^on  contractor  before  the  matter  in  dispute  is  brought  before 
a  joint  Arbitration  Committee  for  settlement. 

Sixth.  That  laborers  will  not  be  allowed  to  do  any  part  or  parts  of  niason 
work  whatever;  neither  shall  laborers  be  allowed  to  place  brick  upon  the  wall. 

Seventh.  That  delegates  and  stewards  must  not  be  interfered  with  while 
in  the  discharge  of  tlieir  duties  as  inspectors  and  protectors  of  Union  laws. 

Eighth.  That  all  foremen  over  mason  work  shall  be  practical  mechanics. 

Ninth.  That  carfare,  in  addition  to  the  regular  scale  of  wages,  on  all 
out-of-town  work  shall  be  paid  by  the  mason  contractors.  \ 

Tenth.  That  all  cement  bottoms,  sidewalks,  and  all  washing-down  and 
cleaning-down  of  mason  work,  shall  be  done  by  masons. 

Eleventh.  That  a  fair  interpretation  and  exercise  of  the  foregoing  articles 
of  this  agreement  shall  be  maintained  by'  the  members  of  l^nion  No.  68,  and 
no  discrimination  or  improper  concessions  shall  be  made  or  granted  to  any  V      ' 

contractor,  but  all   shall  be  dealt  with  on  an  equal  and  fair  basis.  ^    ' 

MIDDLETOWN,   BUILDING  LABORERS. 

Form  of  agreement  adopted  by  Hod  Carriers*  Union,  of  Middletown,  N.  Y,,  I 

No.  42,  Hod  Carriers  and  Building  Iiaborers*  International  Union. 

Article  I. 

Section  1.  That  eight  hours  shall  constitute  a  day's  work,  and  that  all 
time  exceeding  one  hour  beyond  the  regular  time  for  working  hour^,  time  and 
half  time  be  allowed,  and  that  double  time  be  allowed  for  holidays  and 
Sundays;  that  the  rate  for  regular  time  be  thirty' (30)   cents  per  hour. 

Section  2.  That  the  preparation  and  delivery  of  all  material  to  the 
bricklayers   and   masons,   whether   done   by   hand   or   any   other   process,    be 


I 
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included  in  the  trade  rights  of  Union  No.  42,  including  the  mixing  and 
handling  of  concrete  on  all  buildings,  trenches,  cellars,  floors  or  any  other 
form  in  which  it  may  be  used,  and  all  laborers  employed  in  that  capacity 
shall   be   members   thereof. 

Section  3.  That  Hod  Carriers'  Union  No.  42  be  allowed  the  right  of  their 
Business  Agent  to  visit  jobs  during  working  hours  and  attend  to  business 
of  the  Union  without  expense  or  inconvenience  to  the  employer,  and  that 
the  holidays  claimed  by  the  Bricklayers'  and  Masons'  Union  No.  68  govern 
hod  carriers  likewise. 

Section  4.  That  no  member  of  No.  42  working  for  any  employer  included 
in  this  agreement  shall  leave  any  job  before  giving  due  notice  to  the  employer 
or  his  representative,  and  all  material  to  be  ready  at  the  proper  hour  for  to 
start  work. 

Section  5.  That  in  the  excavation  of  buildings,  digging  of  trenches,  piers 
and  foundation  holes,  members  of  No.  42  be  given  the  right  to  perform  such 
work  in  preference  to  other  laborers  at  the  prevailing  rate  of  wages  for  such 
class  of  work. 

Section  6.  Tliat  no  member  of  No.  42  shall  prepare  or  deliver  material 
in  any  form  to  any  mason  or  bricklayer  not  recognized  by  Union  No.  68,  and 
where  the  employer  sends  bricklayers  or  masons  to  any  factory  or  private 
concern  on  day  or  percentage  work  that  Union  hod  carriers  be  sent  to  wait 
on  them,   when   convenient,   in  their  jurisdiction. 

Section  7.  That  all  labor  troubles  arising  in  the  future  between  employers 
and  Union  No.  42,  shall  be  settled  by  arbitration,  and  all  work*  to  proceed 
without  stopping,  pending  adjustment.  If,  however,  hod  carriers  cannot  be 
found,  the  employer  shall  be  given  the  right  to  employ  men  to  carry  on 
his  work,  providing  the  employer  or  his  representative  do  not  in  any  way 
discriminate  against  them  joining  the  Union. 

Section  8.  That  the  above  working  rules  go  into  effect  on  the  first  Slonday 
in  April,  1906,  and  continue  in  force  until  April  1,  1907. 

G.  H.  Haddbn, 
Crane,  Giles  &  Co., 
Lewis  &  £dwabos« 
D.  P.  Wager, 
John  A.  Lovely, 

Employers, 

» 

M.  C.  Nolan, 
Eugene  Slater, 
James  Lanoan, 

(jommiiiee. 
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MIDDLETOWN,  OABPEKTEBS  AND  JOXVEBS. 
[Reported  by  the  union  as  signed  by  five  employers.] 

MiDDLETOWN,  N.  Y.,  March  8,  1906. 

« 

This  agreement  vfiade  this  Qth  day  of  March,  1906/  by  and  between  thet 
Contractors  and  Builders  of  Middletown,  N.  Y.,  party  of  the  first  part, 
and  Local  Union  No.  574  of  Middlctoicn,  N,  Y,,  United  Brotherhood  of 
Carpenters  and  Joiners  of  America,  party  of  the  secotid  part, 

Witticssclh:  That  the  party  of  tlio  first  part  docs  agree  that  on  and  after 
the  1st  of  April,  1906,  to  April  1,  1907,  they  will,  and  do  by  these  present* 
agree  to  accept  eight  (8)  hours  as  a  day's  work,  and  do  further  agree  to 
pay  the  same  rate  of  wages  per  day,  that  they  are  now  paying  for  nine  (9) 
hours,  and  parties  of  the  first  part  do  further  agree  not  to  employ  any 
members  of  the  N.  B.  of  C.  &  J.,  for  less  than  $2.25  per  day,  excepting 
apprantices. 

Local  Union  No.  574,  United  Brotherhood  of  Carpenters  and  Joiners  of 
America,  party  of  the  second  part  agrees  to  abide  by  the  foregoing  statement 
and  will  not  work  for  any  contractor  or  contractors  not  agreeing  to  abide 
by  the  same;  and  Local  Union  No.  574,  further  agrees  to  class  all  contract 
work  contracted  prior  to  January  1,  1906,  as  old  work,  on  which  they  agree 
to  work  eight   (8)   hours  per  day  at  the  present  rate  until  July  1,   1906. 

Signed  and  sealed  this  26th  day  of  March,  1906. 

muxbroox,  faiktebb  and  decobatobs. 

Contract  fi,nd  agreement  between  Local  900,  B.  of  P.  D.  d  P.  of  A.  and  Boss 
Painters. 

We,  the  undersigned,  do  hereby  agree  that  the  minimum  rate  of  wages  of 
Local  900,  from  April  1,  1906  to  April  1,  1907,  shall  be  $2.50  per  day  and 
that  nine  hours  shall  constitute  a  day's  work,  also  that  men  over  the  age 
limit  the  minimum  rate  of  wages  shall  be  $2.25.  Hours  same  as  above, 
also  agreed  that  one  man  known  to  both  shops  shall  receive  $2  per  day. 
Hours  same  as  above. 

Geo.  a.  Ball, 
James  I.  Baldwin, 

Contractors. 

W.   P.    ClIAMBERLIN, 

F.  Kaune, 

Committee,  Local  900. 

HEW  BOOHELLE,  OAttPENTEBS  AKD  JOZKEBS. 

(Reported  by  union  as  signed  by  forty-two  employers.] 

Agreement  bcttccen  the  Contracting  Carpenters  of  New  Rochelle  and  vicinity 
and  the  New  Rochelle  District  Council  of  the  City  of  New  Rochelle  and 
vicinity;  United  Brotherhood  of  Carpenters  and  Joiners  of  America. 

First.  That  on  and  after  May  1,  1906,  the  minimum  rate  of  wages  in  this 
District  shall  be  forty -eight  (48c.)  cents  per  hour,  forty-four  (44)  hours 
per  week. 

Se€X>nd.  That  the  contracting  carpenters  shall  agree  to  employ  Union  men. 
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Third.  That  all  carpenters  working  in  this  District  shall  be  paid  weekly 
on  the  job  on  or  before  12  o'clock  noon  Saturday. 

Fourth.  .That  no  more  than  one  apprentice  shall  be  employed  *  by  a 
contractor  or  firm  of  contractors  to  every  six  journeymen  employed  on  an 
average  during  the  year. 

Fifth.  No  work  to  be  done  between  the   hours  of   12  noon  and  5  P.  M» 
Saturdays.     Eight  hours  to  constitute  a  day's  work  on  other  working  days 
of  the   week  between  the  hours  of  8  a.   m.   and  5   p.   M.     Overtime  to   be 
paid  for  at  the  rate  of  double  time. 
This  agreement  to  continue  in  force  until  May  1,  1907. 
Signed  on  behalf  of  District  Council: 

Frank  Brady, 

President. 
John  Martin, 

Secretary, 
Signed  on  behalf  of  Contracting  Carpenters: 

John  N.  Thompson, 

President, 
Albert  J.  Smyth  e, 

Secretary. 

NEW  YOEX  CITT,  BBICKLATEBg  AND  MASONS. 

The  Mason  Builders*  Association,  'of  which  Mason  Builders*  Local  No.  1  is 
herein  declared  and  understood  to  he  a  constituent  part,  hereby  enters 
into  the  following  Agreement  with  the  Bricklayers*  Unions,  Nos.  1,  3,  4, 
7,  9,  11,  21>,  32,  33,  34,  35,  40,  41,  47,  53  and  72,  of  New  York  City  and 
Long  Island. 

I. 
That  the  wages  of  the  Bricklayers  from  January  1,  1906,  to  January  1, 
1908,  be  seventy  cents  per  hour;  the  hours  of  labor  to  be  from  8  a.  m.  to  5 
p.  M.,  exclusive  of  the  noon  hour,  except  on  Saturdays,  when  the  hours  of 
labor  shall  be  from  8  a.  m.  to  12  M.  This  Agreement  shall  expire  on  January 
1,  1908. 

II. 
That  these  Unions,  as  a  whole  or  single  Union,  shall  not  order  any  strike 
against  the  members  of  the  Mason  Builders'  Association,  collectively  or  indi- 
yidually;  nor  shall  any  number  of  Union  men  leave  the  works  of  a  member  of 
the  Mason  Builders'  Association;  nor  shall'  any  member  of  the  said  Associ- 
ation lock  out  his  employees  until  the  matter  in  dispute  is  brought  before  the 
Joint  Arbitration  Cohimittee  and  settled. 

III. 
That  no  members  of  these  Unions  shall  be  discharged  for  inquiring  after 
the  cards  of  the  men  working  upon  any  job  of  a  member  of  the  Mason  Build- 
ers' Association,  nor  will  the  Business  Agent  be  interfered  with  when  visiting 
any  operation  where  Bricklayers  are  employed. 

IV. 
Except  when  to  leave  the  work  would  endanger  life  or  property,  no  work 
shall  be  done  between  the  hours  of  7  and  8  a.  m.  and  5  and  6  p.  M.,  nor  on 
Saturdays  from  12  M.  to  G  P.  M. 
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All  overtime  shall  be  paid  at  double  rate.  Over-time  means  all  time  be- 
tween 1  p.  M.  on  Saturday  and  8  A.  M.  on  Monday;  also  all  time  between  5 
p.  M.  and  8  a.  m.  on  other  days,  and  the  secular  days  on  which  the  following 
legal  holidays  are  generally  observed:  New  Year's  Day,  Washington's  Birth- 
day, Decoration  Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and 
Christmas  Day. 

V. 

Members  of  the  Mason  Builders'  Association  must  include  in  their  contract 
for  a  building  all  cutting  of  masonry,  interior  brickwork,  the  paving  of  brick 
floors,  the  installing  of  concrete  blocks,  the  brickwork  of  the  damp-proofing 
system  and  all  fire-proofing  —  floor  arches,  slabs,  partitions,  furring  and  roof 
blocks  —  and  they  shall  not  lump  or  sublet  the  installation,  if  the  labor  in 
connection  therewith  is  bricklayer's  work  as  recognized  by  the  trade,  the  men 
employed  upon  the  construction  of  the  walls  to  be  given  the  preference. 

That  all  cutting  of  masonry  be  done  by  those  best  fitted  for  the  work,  and 
that  the  members  of  the  Mason  Builders'  Association  make  the  selection;  but 
cutting  of  all  brickwork,  fire-proofing,  terra  cotta,  concrete  arches  and  parti- 
tions, as  well  as  the  washing  down  and  pointing  up  of  front  brickwork  and 
terra  cotta,  shall  be  done  by  bricklayers. 

VI. 

Each  Bricklayer  shall  provide  himself  with  a  kit  of  tools,  consisting. of  a 
trowel,  brick-hammer,  hand-hammer,  level,  plumb  rule,  bob  and  line  and  chisel, 
for  which  a  suitable  tool-house  shall  be  provided  for  the  exclusive  U9e  of 
bricklayers;  and  in  addition  a  suitable  tool-box  shall  be  provided  above  the 
sixth  floor  in  buildings  of  ten  stories  or  more. 

Bricklayers  must  be  covered  when  work  is  in  progress  directly  above  them. 

VII. 
That  the  Bricklayers  be  paid  every  week  before  12  M.  Saturday;  pay  time 
to  close  the  Thursday  before  pay  day.    In  the  event  that  the  men  are  paid  on 
Friday,  they  shall  be  paid  before  5  p.  ic. 

VIII. 
When  bricklayers  are  laid  off  for  any  cause,  they  shall,  upon  their  request 
for  payment  of  wages,  be  paid  in  cash  or  office  order.  An  office  order  en- 
titles a  bricklayer  to  one-half  hour's  pay  in  addition  to  the  amount  due  for 
work  performed,  and  must  be  honored  within  one  hour  of  the  time  of  lay-off. 
When  bricklayers  are  to  be  discharged,  they  must  be  notified  during  working 
hours,  and  must  be  paid  at  the  job  immediately.  A  violation  of  this  rule  en- 
titles a  bricklayer  to  compensation  at  working  rates  for  the  working  time 
that  elapses  between  the  time  of  discharge  and  the  time  of  receiving  his  money, 
provided  the  claimant  remains  at  the  job  or  office  during  all  working  hours 
until  he  is  paid.  When  Saturday  afternoon  occurs  in  the  elapsed  time  above 
mentioned,  it  shall  be  paid  for  at  double  rates  up  to  5  p.  M.  If  a  bricklayer 
is  discharged  at  8  A.  M.,  he  shall  receive  one  hour  in  addition  to  the  working 
time  due.    This  does  not  apply  to  a  lay-off. 

IX. 

That  any  member  of  these  Unions,  upon  showing  his  card  for  membership, 
be  permitted  to  go  upon  any  job  when  seeking  employment,  unless  notified  by 
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a  sign,  *'  No  Bricklayers  Wanted ;  "  and  that  employment  be  given  exclusively 
to  members  of  the  Unions  that  are  parties  to  this  agreement.  The  Shop 
Steward  or  Business  Agent  shall  determine  who  are  members  of  these  unions. 
It  shall  not  be  the  duty  of  the  foreman  to  ask  any  man  to  what  Union  he 
belongs.  If  the  Shop  Steward  be  discharged  for  inspecting  the  cards 'of  the 
bricklayers  on  a  job,  or  for  calling  the  attention  of  the  foreman  to  any  vio- 
lation of  the  Agreement,  he  shall  be  at  once  reinstated  until  the  matter  is 
brought  before  the  Joint  Arbitration  Committee  for  settlement.  The  foreman 
must  be  a  practical  bricklayer. 

X. 

(No  member  of  these  Bricklayers*  Unions  shall  work  for  anyone  not  com- 
plying with  all  rules  and  regulations  herein  agreed  to.)  No  laborer  shall  be 
allowed  upon  any  wall  or  pier  to  temper  or  spread  mortar,  which  shall  be 
delivered  in  bulk;  said  mortar  to  be  spread  with  a  trowel  by  the  Bricklayers, 
who  shall  work  by  the  hour  only. 

XI. 

If  a  building  shall  be  abandoned  for  any  cause  on  which  the  wages  of  any 
members  of  these  Unions  are  unpaid,  no  member  of  the  Mason  Builders'  Asso- 
ciation shall  contract  to  complete  the  same  until  this  debt  is  paid  by  the 
original  or  subsequent  owner,  or  provided  for  in  the  contract.  If  a  member 
of  the  Mason  Builders'  Association  is  prevented  from  carrying  out  his  con- 
tract on  a  building,  through  insolvency  of  the  owner,  or  any  other  cause,  no 
member  of  these  unions  shall  work  on  said  building  until  the  Mason  Builders' 
contract  has  been  equitably  adjusted.  Notice  in  writing,  stating  amounts  in 
dispute,  must  be  filed  with  the  Secretary  of  the  Mason  Builders'  Association 
within  four  weeks  of  the  stoppage  of  work,  giving  full  particulars,  the  Secre- 
tary to  give  proper  notice  to  these  Unions  and  their  representatives  at  the 
beginning  and  ending  of  the  question  in  dispute. 

XII. 

That  the  Joint  Arbitration  Committee  meet  on  the  fourth  Thursday  in 
every  month,  or  at  the  call  of  the  Chair  on  either  side;  and  that  the  fourth 
Thursday  in  September,  1007,  be  a  special  meeting  for  the  consideration  of 
the  yearly  Agreement,  which  must  be  signed  on  or  before  January  I,  1008, 
on  which  date  it  shall  take  effect. 

Any  matter  of  mutual  interest  may  be  considered  by  this  Committee. 

XIII. 

Notwithstanding  anything  apparently  to  the  contrary  in  this  Agreement, 
it  shall  be  distinctly  understood  that  any  decisions  of  the  General  Arbitra- 
tion Board  of  the  Building  Trades  Employers'  Association  and  the  Unions, 
parties  to  the  Arbitration  Plan,  shall  govern  in  the  matter  of  jurisdiction  of 
trade. 

It  is  mutually  agreed  by  the  parties  hereto  that  the  Arbitration  Plan 
adopted  at  a  conference  held  July  3,  1003,  between  the  Board  of  Governors 
of  the  Building  Trades  Employers'  Association  and  the  representatives  of  the 
Labor  Unions,  with  explanatory  clauses  as  adopted  by  the  joint  conferences 
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on  April  22,  1905,  is  hereby  made  a  part  of  this  Agreement  and  binding  on  all 


parties  thereto. 

For  Mason  Builders^  Association: 

Frank  E.  Conover,  Chairman 

P.  J.  Cablin 

WiLUAM  Crawford 

Jacob  Zimmebhann 

Thomas  B.  Leaut 

George  J.  Wills 

Ely  Greenblatt 

Chas.  a.  Cowen 

F.  J.  Kelly,  Jr. 

William  Kennedy 

C.  Curtis  Woodruff 

F.  J.  Ashfield 

Arthur  G.  Stone 

J.  C.  Vreeland 

Otto  M.  Eidlitz 


For  Bricklayers*  Union; 

No.  41,  Frank  R.  Harper,  Chairman 

No.     1,  Thomas  H.  Samuels 

No.    3,  Richard  B.  Moore 

No.    4,  James  Bibohall 

No.    7,  Joseph  Doody 

No.    9,  Daniel  Gundacker 

No.  11,  William  Klibn 

No.  29,  Harry  F.  Collins 

No.  32,  Hugh  Begley 

No.  33,  Luke  A.  Burke 

No.  34,  Sam  Tomley 

No.  35,  John  Grix 

No.  37, 

No.  40,  Timothy  Shea 

No.  47.  Charles  F.  McGinty 

No.  53,  ' 

No.  72,  James  J.  Brogan 


HEW  YORK   OITT,    CARPENTERS   AND   JOINERS. 

(a)     Between    Master    Carpenters'    Association    and    Joint    District 

Council  of  Greater  New  York- 

[Tbe  trade  aKreoment  for  1906  renrlnted  below  was  modified  by  this  agreement 
whlcb  terminutod  the  dispute  of  May  l-June  15,  described  In  Table  I  and 
Chapter   IV.] 

Substitute  for  Article  VI  in  present  agreement  hetmeen  the  Master  Car- 
penters*  Association  of  the  City  of  New  York  and  the  Joint  District 
Council  of  Greater  New  York, 

Borough  of  Manhattan:  The  minimum  rate  for  inside  men  for  shops  shall 
be  four  dollars  ($4.00)   per  day. 

The  machine  hands'  pay  for  shop  work  shall  be  four  dollars  ($4.00)  per 
day. 

Joumeymen  carpenters'  pay  for  jobbing  and  work  in  buildings  shall  be 
four  dollars  and  eighty  cents  ($4.80)   per  day. 

The  pay  for  framers  in  buildings  sliall  be  four  dollars  and  eighty  cents 
($4.80)   per  day. 

The  above  rates  to  go  into  effect  July  1,  1906. 

Borough  of  Bronx:  The  minimum  rate  for  journeymen  carpenters  for 
jobbing  and  work  in  buildings  shall  be  four  dollars  and  fifty  cents  ($4.50) 
per  day. 

The  minimum  rate  for  inside  men  in  shops  shall  be  three  dollars  and 
seventy-eight  cents   ($3.78)   per  day,  to  go  into  effect  at  once. 

The  wages  for  shops  in  Queens,  Richmond  and  Brooklyn,  between  July 
1,  1906  and  August  15,  1906,  shall  be  three  dollars  and  fifty -eight  cents 
($3.58)   per  day. 

From  August  15,  1906  to  January  1,  1907,  tlie  wages  for  shops  shall  be 
three  dollars  and  seventy-eight  cents   ($3.78)   per  day. 

The  above  rates  of  three  dollars  and  fifty-eiglit  cents  ($3.58)  does  not 
apply  to  shops  being  run  under  Manhattan  conditions. 
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The  wages  for  outside  men  in  Brooklyn  from  July  1,  1900  to  August  15, 
1900,  shall  be  four  dollars  and  thirty  cents   ($4.30)   per  day. 

From  August  15,  1906  to  January  1,  1907,  the  wages  shall  be  four  dollars 
and  fifty  cents    ($4.50)    per  day. 

The  wages  for  outside  men  in  Queens  between  July  1,  1906  and  August  15, 
1906,  shall  be  three  dollars  and  eighty  cents  ($3.80)  per  day. 

From  August  15,  1906  to  January  1,  1907,  the  wages  shall  be  four  dollars 
($4.00)    per  day. 

The  wages  for  outside  men  in  Richmond  between  July  1,  1906-  and  August 
15,  1906,  shall  be  three  dollars  and  ninety  cents  ($3.90)  per  day;  and  be- 
tween August  15,  1900  and  January  1,  1907,  the  wages  shall  be  four  dollars 
($4.00)  per  day. 

The  members  of  the  above  named  Joint  District  Council  agree  not  to  work 
for  any  one  not  a  member  of  the  Master  Carpenters*  Association  for  a  less 
rate  per  day  than  is  specified  in  this  article,  and  shall  not  handle  any  manu- 
factured materials  not  permitted  to  be  used  by  the  members  of  the  Master 
Carpenters'  Association  under  the  terms  of  this  agreement. 

It  is  agreed  that  carpenters  working  for  any  member  of  the  Master  Car- 
penters* Association,  sent  to  work  in  any  locality  outside  of  the  Borough 
of  Manhattan,  must  be  paid  the  wages  of  Manhattan  Borough  —  four  dollars 
and  eighty  cents  ($4.80)  per  day;  but  the  members  of  the  Master  Carpenters' 
Association,  doing  work  outside  of  the  Borough  of  Manhattan,  shall  have  the 
right  of  employing  men  at  the  prevailing  rate  of  wages  in  that  locality. 

Amendment  to  Article  VIII. 

After  the  word  "  carpenters  *'  in  second  line,  insert  the  words  "  cabinet 
makers.'' 

(Signed) 

-     Master  Carpenters  Association: 

G.  W.  Lewis,  Chas.  Johnson, 

J.  H.  Macdonald,  Lewis  Habdinq,  President, 

Wm.  J.  Sloane,  R.  Christie,  Jr.,  Secretary, 

Association  Metal  Covered  Doors: 

J.  F.  Blanohabd,  M.  F.  Westebgren. 

Master  League  of  Cement  Workers: 

H.  C.  Turner. 


'#, 


Interior     Decorators     and     Cabinet    Makers: 
/  •     .  .  Isaac  Herts. 

Parquet  Flooring  Association: 

R.  D.  Hamilton. 

Com.  Representing  Joint  District  Council: 

R.  Thompson,  Thos.  McNabb, 

Jos.  Cummins,  E.  H.  Neal, 

Thos.  Killin,  Wm.  Fyte. 

J.  J.  Manning, 


III.802       New  Yokk  State  Depaktment  of  Labob. 

Agreement  made  this  Ibth  day  of  December,  1905,  by  and  between  the  Master 
Carpenters'  Association  of  the  City  of  New  York,  party  of  the  first  part,   . 
and  the  Joint  District  Council  of  Greater  New  York,  party  of  the  second 
part. 

Object. 

Article  I,  In  order  to  prevent  any  strike  or  lockout,  and  to  insure  a  peace- 
able adjustment  and  settlement  of  any  and  all  grievances,  disputes  and 
differences  that  may  arise  between  any  employer  in  the  Master  Carpenters' 
Association  and  the  mechanics  affiliated  with  the  Joint  District  Council  of 
Greater  New  York. 

Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settlement, 
the  Joint  Arbitration  Plan^  approved  at  a  Joint  Conference  of  the  Building 
Trades  Employers'  Association  and  Representatives  of  the  various  Unions 
on  July  3  and  9,  1903,  and  revised  and  adopted  on  April  22,  1905,  a 
copy  of  which  is  attached  and  made  a  part  of  this  Agreement. 

And  they  further  agree  that  they  will  abide  by  any  and  all  decisions  of 
said  arbitration  as  Associations,  and  use  any  and  all  lawful  means  in  their 
power  to  compel  their  members  to  abide  by  said  decisions. 

In  the  event  of  the  Joint  Arbitration  Committee  failing  to  come  to  any 
agreement  within  three  weeks  after  the  filing  of  the  complaint,  it  shall  be 
submitted  to  the  higher  court,  provided  for  in  said  Arbitration  Plan. 

Article  II.  That  both  parties  to  this  agreement  shall  appoint  a  Committee 
of  eight  (8)  members  with  full  power  to  act  for  the  Association  and  the 
Joint  District  Council,  which  shall  form  the  Joint  Arbitration  Board 
provided  for  in  the  attached  Arbitration  Plan,  to  whom  shall  be  referred 
all  questions  in  dispute  for  adjustment,  and  also  the  drafting  of  a  new 
agreement  for  the'  ensuing  year,  at  least  sixty  (60)  days  prior  to  the 
expiration  of  this  agreement.  • 

Their  names  and  addresses  to  be  sent  at  once  to  the  Secretary  of  the 
Master  Carpenters'  Association  and  the  Secretary  of  the  Joint  District 
Council,  whose  duty  it  shall  be  to  call  them  together  for  the  purpose  of 
organizing  said  Board  (eleven  members  of  which  shall  constitute  a  quorum 
for  the  transaction  of  business). 

Both  sides,  at  all  meetings  of  said  Board,  sliall  have  an  equal  number  of 
votes  on  all  questions,  wliether  all  their  members  are  present  or  hot;  vote  to 
be  recorded  by  roll  call,  if  requested. 

Either  side  to  have  the  privilege  of  calling  the  Board  together  when  there 
is  any  question  to  be  brought  before  it. 

Twenty-four  hours'  notice  to  be  given  all  members  of  said  Board  for  any 
regular  or  special   meeting. 

All  questions  in  dispute  to  be  settled  by  a  majority  vote  or  decision  of  an 
Umpire. 

Articuc  III.  Both  parties  shall  at  once,  after  the  signing  of  this  agree- 
ment, elect  their  two  (2)  general  arbitrators  provided  for  in  the  attached 
Plan  of  Arbitration. 

Principles  on  Which  Agreement  is  Based. 

Article  IV.     1.  That  there  shall  be  no  limitation  as  to  the  amount  of  work 
a  man  shall  perform  during  his  working  day. 
2.  There  shall  be  no  restriction  to  or  discrimination  against  the  use  of 
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any  manufactured  material  made  by  woodworkers,  except  non-union  and 
prison-made.  This  shall  not  apply  to  any  flooring  or  machine-planed  timber 
or  lumber,  or  to  any  manufactured  material  made  by  members  of  any 
regularly  organized  Wood-Working  Union  in  existence  at  the  time  of  the 
signing  of  this  agreement,  or  signing  of  prior  agreement  of  April  26,  1905. 

3.  That  there  shall  be  no  restriction  of  the  use  of  any  machinery  or  tools. 

4.  That  no  person,  except  the  Business  Agent,  shall  have  the  right  to  inter- 
view the  workmen  during  business  .hours.  Shop  or  job  stewards  wishing  to 
examine  workmen's  cards  must  do  so  before  8  a.  m.,  between  12  and  1,  or 
after  5  P.  M. 

5.  That  the  use  of  apprentices  shall  not  be  prohibited,  and  they  shall  not 
be  compelled  to  be  members  of  any  Union  until  their  apprenticeship  is 
completed.  Said  apprentice  shall  commence  before  he  is  eighteen  (18) 
years  of  age  and  terminate  in  four  years,  and  then  he  shall  become  a  mem- 
ber of  the  Joint  District  Council.  One  apprentice  to  be  allowed  to  every 
ten  (10)  carpenters,  taken  from  average  employment  of  carpenters  the 
previous  year. 

6.  The  superintendent^  also  the  shop  and  permanent  foreman  (who  need 
not  belong  to  any  Union)  shall  be  tried  by  and  subject  only  to  the  decision 
of  the  Joint  Arbitration  Board  for  any  cause  whatsoever  that  may  be 
brought  against  them  while  acting  in  that  capacity.  Definition  of  a  perman- 
ent foreman  is  the  man  in  charge  of  a  job.  He  shall  not  use  tools  for  more 
than  ten  per  cent.  (10%)  of  the  time  during  the  progress  of  the  job  over 
which  he  has  charge,  and  there  shall  be  but  one  permanent  foreman  on  each 
job. 

7.  The  journejTuen  shall  have  the  privilege  of  working  for  whomsoever 
they  may  see  fit,  according  to  the  terms  of  this  agreement,  and  the  employers 
be  at  liberty  to  employ  or  discharge  whomsoever  they  may  see  fit,  according 
to  the  terms  of  this  agreement. 

HouBS  or  Labob. 

Abttcle  V.  1.  That  eight  (8)  hours  shall  constitute  a  day's  work,  between 
the  hours  of  8  A.  M.  and  5  P.  M.,  for  all  week  days  except  Saturday,  when 
work  shall  step  at  12  o'clock  noon,  with  four  hours'  pay  for  that  day. 

2.  That  double  time  shall  be  allowed  for  all  work  done  on  Saturday  after- 
noon, Sunday,  legal  holidays  and  all  overtime  on  the  week  days. 

3.  It  is  further  agreed  that  no  work  shall  be  performed  on  Sunday  or 
legal  holidays  except  in  cases  of  necessity  or  emergency,  and  that  no  work 
shall  be  performed  on  Saturday  after  the  hour  of  12  noon,  unless  notice  bo 
given  to  Secretary  of  Joint  District  Council  prior  to  10  A.  M.  on  said 
Saturday,  stating  shop  or  building  where  work  is  to  be  performed  and 
number  of  men  required,  when  double  time  shall  be  allowed  —  the  members 
of  the  Master  Carpenters'  Association  and  the  Joint  District  Council 
thoroughly  recognizing  Saturday  afternoon  as  a  holiday. 

The  legal  holidays  referred  to  in  this  article  are  New  Year's  Day,  Lincoln's 
Birthday,  Washington's  Birthday,  Decoration  Day,  Independence  Day, 
Labor  Day,  Election  Day,  Thanksgiving  Day  and  Christmas  Day. 

Abticle  VI.*  The  minimum  rate  for  journeymen  carpenters'  pay  for  shop 
work  shall  be  four  dollars   ($4)   per  day. 

*  Bubfltitnte  article  adopted  June  16,  1900;  see  p.  800,  ante. 
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The  machine  hands*  pay  for  shop  work  shall  be  four  dollars  ($4)  per  day. 

The  journeymen  carpenters'  pay  for  jobbing  and  work  in  buildings  shall  be 
four  dollars  and.  eighty   cents    ($4.80)    per   day. 

The  pay  for  framers  in  buildings  shall  be  four  dollars  and  eighty  cents 
($4.80)    per  day. 

Tlie    niemlKTS    of   the    above-named   Joint    District    Council    agree    not   to 

.work   for  any  one  not  a  member  of  the  Miistcr  Carpenters'  Association  for 

a  less  rate  jicr  day  than   is  specified  in  this  article,  and  shall   not  handle 

any  manufactured  material  not  i)ermitted  to  be  used  by  the  members  of  the 

Master  Carpenters'  Association  under  the  terms  of  this  agreement. 

That  the  rate  of  wages  to  apply  to  the  Borough  of  Manhattan  only,  but  the 
proportionate  increase  per  hour  applies  to  all  Boroughs  represented  in  the 
Joint  District  Council;  and  carpenters  working  for  any  member  of  the 
Master  Carpenters'  Association,  sent  to  work  in  any  locality  outside  of  the 
Borough  of  Manhattan,  must  be  paid  the  wages  of  Manhattan  Borough,  four 
dollars  and  eighty  cents  ($4.80)  per  day.  But  the  members  of  the  Master 
Carpenters'  Association  doing  work  outside  of  the  Borough  of  Manhattan 
shall  have  the  right  of  employing  men  at  the  prevailing  rate  of  wages  in 
that  locality. 

The  above  scale  to  go  into  effect  July  1,  1906;  the  present  scale  to  re- 
main in  force  until  that  date. 

Abtici^  VII.  All  que«?tions  as  to  the  jurisdiction  of  trade  or  violations 
of  agreement  shall  be  referred  to  the  Joint  Arbitration  Board  for  adjust- 
ment, and,  if  failing  to  agree,  shall  by  them  be  referred  to  the  higher  court 
of  arbitration  provided  for  in  the  attached  Arbitration  Plan  and  settled. 

Article  VIII.  •This  agreement  shall  only  apply  to  mechanics  in  the  car- 
penter trade  known  as  carpenters,  stair  builders,  framers,  machine  hands,  and 
not  to  laborers.  The  members  of  the  Master  Carpenters'  Association  may 
employ  unskilled  labor  to  carry  in,  unpack  and  distribute  materials  about 
the  buildings,  but  said  unskilled  labor  shall  not  be  employed  to  cut  up  or 
put  up  any  of  said  materials,  or  set  any  window  frames,  build  any  bridges 
and  fences,  or  make  or  set  any  centers  (except  for  flat  floor  arches),  the  same 
being  strictly  carpenters'  work. 

Abticle  IX.  Tliat  any  member  of  the  Joint  District  Council,  upon  showing 
his  card  of  membership,  be  permitted  to  go  upon  any  job  controlled  by  a 
member  of  the  Master  Carpenters'  Association,  when  seeking  employment, 
unless  notified  by  sign,  "  No  Carpenters  Wanted." 

Article  X.  When  carpenters  are  discharged  they  shall  upon  their  request 
be  paid  in  cash  or  office  order.  (An  office  order  entitles  a  carpenter  to 
one-half  hour's  pay  in  addition  to  the  amount  due.)  ^  If  a  man  is  kept 
waiting  at  the  employer's  office  beyond  the  one-half  hour  specified,  he  shall 
be  paid  for  that  time. 

Article  XI.  Tlie  Joint  Arbitration  Board  shall  meet  on  the  first  Thursday 
of  each  month,  or  at  the  call  of  the  Chair  on  either  side,  and  the  first 
Thursday  in  November  shall  be  a  special  meeting  for  the  consideration  of 
the  yearly  agreement,  which  must  be  signed  on  or  before  the  fifteenth  day  of 
December,  to  go  into  effect  on  January  2d,  of  the  following  year. 

If  a  building  shall  be  abandoned  for  any  cause,  on  which  the  wages  of 
Joint  District  Council  Carpenters  are  unpaid,  no  member  of  the  Master 
Carpenters'  Association  shall  contract  to  complete  the  same  until  such  debt 

•  Amended  by^agreement  of  June  15,  1906 ;  see  p.  301,  ant€. 
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is  paid  by  the  original  or  siiKsequent  owner,  or  provided  for  in  the  new  con- 
tract. If  a  nieml)er  of  the  Master  Carpenters'  Association  is  prevented  from 
carrying  out  his  contract  on  a  building  through  the  insolvency  of  the  owner, 
or  any  other  cause,  no  Joint  District  Council  Carpenter  shall  work  on  said 
building  until  the  Master  Carijonters'  contract  or  claim  has  been  equitably 
adjusted. 

Notice  in  writing,  stating  amounts  in  dispute,  must  be  filed  with  the 
Secretary  of  the  Ma.^tor  Car|K'ntcra*  Association  and  the  Secretary  of  the 
Joint  District  Council  witliin  two  (2)  wei»ks  of  the  stoppage  of  the  work, 
giving  full  particulars;  the  Secretaries  to  give  proper  notice  to  the  Joint 
District  Council  and  Master  Ciiri)enters'  Association  and  their  representatives 
at  the  beginning  and  ending  of  the  question  in  dispute. 

Article  XII.  That  if  the  courts  of  the  State  or  City  of  New  York  should 
decide  that  any  clause  in  this  agreement  should  be  unconstitutional  or  illegal, 
it  shall  not  invalidate  the  other  portions  of  this  agreement,  but  that  any 
Buch  clause  or  clauses  shall  he  stricken  out. 

Article  XIII.  It  is  agreed  by  the  parties  that  this  agreement  shall  be  in 
force  between  the  parties  hereto  until  December  31,  1906. 
On  behalf  of  the  Master  Carpenters*  .Association: 
George  W.  Lewis,  John  H.  Carl, 

Lewis  Harding,  H.  Stevenson, 

Emil  W.  Klappert,  John  A.  Sinclair,. 

J.  H.  MacDonald>  Charles  Johnson, 

Hugh  Getty,  President, 
RoRT.  Christie,  Jr.,  Secretary, 
On  behalf  of  the  Joint  District  Council  of  Greater  New  York: 
Chas.  A.  Judge,  Philip  Gibbins, 

Alex'r  Nicol,  E.  H.  Neal, 

Wm.  Learmonth,  Geo.  D.  Gaillard. 

F.  N.  Yarrington, 

Wm.  Wood,  President. 
D.  F.  Featherston, 

Secretary-Treasurer, 

(h)     Borough  of  Manhattan. 

Agreement    entered    into    this    second    day    of    July,    1906,    6y    and    6e- 

tvoeen   ,  employing  carpenter  and  builder, 

and  the  Joint  District  Council  of  Greater  yew  York,  to  wit: 

That  the  undersigned  hereby  agrees  that  the  minimum  rate  of  wages  for  all 
carpenters  in  his  employment  in  the  Borough  of  Manhattan  is  as  follows: 

The  pay  for  carpenters,  wherever  employed,  shall  be  four  dollars  and  eighty 
cents   ($4.80)    per  day  for  eight    (8)    hours. 

The  working  hours  to  be  from  8  a.  m.  to  12  noon  and  from  1  to  6  p.  ic., 
except  on  Saturday,  when  work  shall  stop  at  12  noon. 

That  double  time  shall  be  allowed  for  all  overtime  and  work  done  on 
Sundays  and  legal  holidays. 

That   carpenters    sent    to    work    in    any    borough    outside    of    the    above 
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mentioned,  shall  be  paid  the  wages  of  Manhattan  Borough,  four  dollars  and 
eighty  cents   ($4.80)   per  day  for  eight  (8)   hours. 

Signed: 

Address : 

Witnessed  by: 

i . . . . 

•  (c)     Borough  of  the  Bronx. 

To  the  Employers  of  Carpenters  in  the  Borough  of  the  Bronx: 

Gentlemen. —  We  hereby  notify  you  that  on  and  after  May  1,  1906,  the 
minimum  wages  for  carpenters  iu  the  above  mentioned  borough  shall  be 
as  follows: 

Four  dollars  and  fifty  cents  ($4.50)  per  day  for  eight  hours,  or  fifty-dix  and 
one  quarter  cents  {)er  hour. 

The  same  to  be  paid  weekly  on  or  before  12  o'clock  noon  Saturday. 

Working  hours  to  be  between  8  a.  m.  and  5  P.  H. 

No  work  under  any  condition  to  be  executed  between  the  hours  of 
12  o'clock  noon  and  5  p.  m.  Saturday. 

Overtime  and  work  on  Sundays  or  legal  holidays  to  be  paid  for  at  the  rate 
of  double  time. 

Only  one  apprentice  allowed  to  every  ten  mechanics  employed. 

Should  the  above  conditions  meet  your  approval,  kindly  sign  name  and 
forward  to  the  Bronx  office,  3309  Tliird  ave.,  City,  on  or  before  May  1st. 

The  undersigned  hereby  agrees  to  the  above  conditions. 

Signed: 

Address : 

Joint  District  Council  U.  B.  of  C.  &  J.  of  A.  A,  A.  S.  of  C.  &  J. 

(d)     Borough  of  Queens. 
[Reported   by   union   as   signed    by    120   employers.] 

Know  all  men  hy  these  presents,  that  a  contract  has  been  made  ana  con- 
cluded to  govern  employment  of  carpenters  in  the  Borough  of  Queens, 
this  first  day  of  April,  nineteen  hundred  and  six,  hy  and  hetioeen  the 
Joint  District  Council  of  the  United  Brotherhood  of  Carpenters  and 
Joiners  of  America  and  Amalgamated  Society  of  Carpenters  and  Joiners, 

parties  of  the  first  part,  and ,  Employing 

Carpenter  and  Builder,  party  of  the  second  part. 

Said  party  of  the  second  part  hereby  agree  to  employ  carpenters  belong- 
ing to  and  represented  by  said  party  of  the  first  part  and  comply  with  these 
sjiecifications  for  one  (1)  year  from  date  of  this  contract. 

Specifications. 

First.  Forty-four  hours  (44)  to  constitute  one  (1)  weeks  work,  said  work 
to  cease  at  12  o'clock  noon  on  each  and  every  Saturday  of  the  year. 

Second.  Each  and  every  Monday,  Tuesday,  Wednesday,  Thursday  and 
Friday,  the  working  hours  agiecd  to  are  eight  (8)  per  day  between  8  A.  ic. 
and  5  P.  M.,  and  Saturdays  four  (4)  hours  from  8  a.  m.  to  12  m.  No 
carpenter-work  to  be  performed  between  the  hour*  of  12  m.  and  5  P.  M. 
Saturdays. 
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Thibd.  Tlie  minimum  rate  of  wages  shall  be  four  dollars  (|4)  per  day, 
both  inside  and  outside. 

Fourth.  The  wages  to  be  due  and  paid  at  the  job  or  shop  on  or  before 
12  M.  on  each  and  every  Saturday  in  the  year. 

Fifth.  For  work  done  on  Sundays,  holidays  and  all  overtime  it  is  hereby 
agreed  that  double  the  minimum  rate  of  wages  will  be  paid.  Legal  holidays 
are:  New  Year,  Lincoln  and  Washington's  Birthdays,  Memorial  Day, 
Independence  Day,  Labor  Day,  Election,  Thanksgiving  and  Christmas  Days, 
and  any  other  day  declared  a  legal  holiday  by  the  President  of  the  United 
States  or  Governor  of  the  State  of  New  York.  No  work  under  any  condition 
shall  be  performed  on  Labor  Day;  any  holiday  falling  on  Sunday  to  be 
observed  the  following  Monday. 

iSiXTii.  Business  Agents  representing  said  party  of  the  first  part  may 
visit  all  jobs  or  shops  when  said  agents  may  deem  such  visits  necessary. 

Seventh.  No  other  party,  individual  or  organizations  of  carpenters  are  to 
be  employed  in  company  with  said  carpenters  mentioned  in  this  agreement 
without  full  consent  of  party  of  the  first  part. 

£lOHTn.  No  party  of  the  first  part  ahall  lump  contract  or  subcontract  work 
of  any  description. 

Ninth.  Should  party  of  the  second  part  not  be  able  to  carry  out  his  con- 
tract on  a  building  through  the  insolvency  of  an  owner  or  any  other  cause, 
no  member  shall  work  on  said  building  until  the  employer's  contract  has 
been  equitably  adjusted. 

And  for  the  true,  faithful  performance  of  each  and  every  one  of  these 
agreements  the  parties  of  these  presents  bind  themselves,  and  each  of  them 
unto  the  other.  From  the  first  Monday  in  April,  nineteen  hundred  and  six, 
until  the  first  Monday  in  April,  nineteen  hundred  and  seven,  when  a  notice 
of  three  months  prior  to  these  dates  will  be  sent  to  the  parties  of  the  second 
part  if  a  change  in  this  agreement  should  be  desired. 

In  toitnesa  thereof.  The  parties  to  these  presents  have  hereunto  set  their 

hands  this   day  of   ,  1906. 

Carpenter  and  Builder,  second  part 

representing  this  Joint  District  Council  of  U.  B.  of  C.  and  J.  of  A.  A,  A.  S. 
of  C.  &  J.,  first  part. 

(e)     BoBouQH  OF  Richmond. 

STATE  OF  NEW  YORK, 
County  of  Richmond, 

Borough  of  Richmond,  >  1 

A.  D.  1906.  ' 

Know  all  men  by  these  presents;  That  a  contract  has  been  made  and 
concluded  this  Ist  day  of  May,  nineteen  hundred  and  six,  by  and  between 
the  Joint  District  Council  of  the  United  Brotherhood  of  Carpenters  and 
Joiners  of  America  and   Amalgamated   Society   of   Carpenters   and  Joiners,  i 

parties  to  the  first  part,  and  Master  Builders*  Association,  Employing  Car- 
penters and  Builders,  parties  to  the  second  part. 

Said  party  of  the  second  part  hereby  agree  to  and  with  the  said  party  of 
the  first  part,  to  employ  carpenters  belonging  to  and  represented  by  said 
party  of  the  first  part,  and  comply  with  these  si)ecifications  for  one  (1)  year 
from  date  of  this  contract. 
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Specifications  . 

First.  Forty-four  (44)  hours  to  constitute  one  (1)  week's  work,  said 
work  to  cease  at  12  o'clock  noon  on  each  and  every  Saturday  for  the  year. 

Second.  Each  and  every  Monday,  Tuesday,  Wednesday,  Thursday  and 
Friday,  the  working  hours  agreed  to  are  eight  (8)  per  day  between  8  A.  M. 
and  5  p.  m.,  and  Saturdays  four  (4)  hours,  from  8  a.  m.  to  12  M.  No 
cari)enter  work  to  be  performed  between  the  hours  of  12  M.  and  6  P.  M. 
Saturdays. 

Third.  The  minimum  rate  of  wages  shall  be  fifty  cents  (oOc.)  per  hour. 

Fourth.  (If  more  than  three  (3)  men  working  on  said  job.)  The  wages 
to  be  due  and  paid  at  the  job  on  or  before  12  M.  on  each  and  every  Saturday 
in  the  year. 

Fifth.  The  work  done  on  Sundays,  holidays  and  all  overtime:  it  is  hereby 
agreed  that  double  the  minimum  rate  of  wages  will  be  paid.  Legal  holidays 
are:  New  Year,  Lincoln's  and  Washington's  Birthdays,  Memorial  Day,  In- 
dependence Day,  Labor  Day,  Election,  Thanksgiving,  Christmas,  and  any  day 
declared  a  legal  holiday  by  the  President  of  the  United  States  or  Governor  of 
the  State  of  New  York.  No  work  under  any  condition  shall  be  performed  on 
Labor  Day.  Any  holiday  falling  on  Sunday  to  be  observed  the  following 
Monday. 

Sixth.  Business  Agents  representing  said  party  of  the  first  part  may 
visit  all  jobs  or  shops  when  said  agents  may  deem  such  visits  necessary. 

Seventh.  No  other  party,  individual  or  organization  of  carpenters  are 
to  be  employed  in  company  with  said  carpenters  mentioned  in  this  agreement 
without  full  consent  of  party  of  the  first  part. 

Eighth.  No  party  of  the  first  part  shall  lump,  contract,  or  subcontract 
work  of  any  description. 

Ninth.  For  the  true,  faithful  performance  of  each  and  every  one  of  these 
agreements  the  parties  of  these  presents  bind  themselves,  and  each  of  them 
unto  the  other,  from  the  first  Monday  in  May,  1906,  until  the  first  Monday 
in  May,  1907,  when  a  notice  of  three  (3)  months  prior  to  these  dates  will 
be  sent  to  the  parties  of  the  second  part  of  a  change  in  this  agreement,  should 
be  deserved.     < 

In  toitness  whereof,  the  parties  to  these  presents  have  hereunto  set  their 
hands  this  Ist  day  of  May,  1906. 

,  Carpenter  and  Builder,  second  part ' 


Representing  this  Joint  District  Council  of   U.  B.  of  C.  and  J.  of  A.  and 
the  A.  S.  of  C.  and  J. 


Witnesses, 


Bureau  of  Mediation  and  Arbitration,  1906.     III.309 

NEW  YORK  CITY,  C01IP&Z88ED  AIR  WORKERS. 

[Reported  by  union  as  signed  by  five  employers.] 

An  agreement  inade  and  entered  into  by  and  between  the  firm  of 

and  the  International  Compressed  Air  Workers  of  America. 

WITNESSETH:  That  the  parties  hereto  agree  to  and  with  each  other  aB 
follows : 

First.  That  from  the  first  day  of  May,  190. .  to  May,  190. .,  all  labor  per- 
formed on  legal  holidays  and -Sundays  shall  receive  50  per  cent,  extra  per  day. 

Second.  That  the  minimum  rate  of  wages  for  pressure  men  shall  be  up 
to  25  pounds  of  air,  $3.50  for  all  men  except  machine  runners  who  shall 
receive  $3.75  per  day  of  eight  hours  with  thirty  minutes  for  lunch  on  top. 
Foremen  to  receive  $4.50  per  day  and  assistant  foremen,  $4.00. 

From  25  lbs.  to  32  lbs.,  two  3  hours  watches,  $3.75. 

From  32  lbs.  to  38  lbs.,  two  2  hours  watches,  $3.75. 

From  38  lbs.  to  42  lbs.,  two  1  hour  and  30  minutes  watches,  $4.00. 

From  42  lbs  to  46  lbs.,  two  1  hour  watches,  $4.00. 

From  46  lbs.  to  50  lbs.,  two  45  minute  watches,  $4.25. 

Thibd.  No  lock  should  exceed  500  feet  from  the  heading. 

FouBTH.  At  no  time  shall  less  than  two  air  locks  be  in  use  if  the  space 
will  allow. 

Fifth.  With  the  variation  of  no  less  than  10  pounds  of  air. 

Sixth.  All  employees  sliall  be  paid  on  Saturday  of  each  week  up  to  and 
including  the  previous  Thursday. 

Seventh.  That  the  firm  of 

agree  to  employ  only  members  of  the  I.  C.  A.  W.  U.  of  A.,  or  such  others 
as  will  be  recognized  by  them  throughout  the  United  States. 

Eighth.  Any  dispute  that  may  ari.se,  notice  shall  be  given  in  writing 
within  24  hours  by  the  parties  aggrieved,  stating  fully  what  said  gievance  is. 

Upon  the  failure  of  the  parties  notified  to  adjust  the  said  dispute,  the  same 
shall  be  submitted  to  arbitration. 

Ninth.  All  disputes  to  be  arbitrated  by  a  joint  board  of  arbitration  con- 
sisting of  three  persons  selected  by  the  firm  of  

with  three  members  of  the  I.  C.  A.  W.  U.  of  A.  This  board  failing  to 
agree,  shall  select  an  umpire  whose  decision  shall  be  final  and  binding  on 
both  parties. 

Tenth.  That  a  dressing-room  with  hot  water,  soap  and  towels  and  coffee 
(made  without  steam)  be  furnished  the  men  on  leaving  tunnel;  the  tempera- 
ture of  said  room  to  be  regulated  to  the  weather. 

Eleventh.  Also  a  day  and  night  man  to  take  care  of  said  room. 

Twelfth.  In  case  any  employee  is  required  to  work  outside,  ample  time 
will  be  given  to  change  clothes  after  leaving  tunnel. 

Thirteenth.  That  all  foremen  of  the  I.  C.  A.  W.  U.  of  A.  have  the 
privilege  of  hiring  their  own  men. 

Fourteenth.  That  this  agreement  is  to  continue  in  force  from  the  first 

day  of and  if  any  change  is  contemplated  by  either  party, 

notice  in  writing  shall  be  given  by  the  parties  desiring  such  change,  stating 
fully  what  the  proi)osed  change  is,  at  least  three  months  prior  to  the 
expiration  of  this  agreement. 
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NEW  YOBK  CITY,  DEOOKATIYE  0LAB8  W0BKE&8. 
[Signed  August   17,   1905.] 

FiBST.  This  agreement  will  run  from  the  date  of  signing  until  September  4, 
1908. 

Second.  In  case  either  party  shall  desire  a  change  or  changes  to  be  nuile 
at  the  expiration  of  the  agreement,  they  shall  give  notico  of  such  propcscd 
change  or  changes  to  the  other  party  three  monclu  l)efoie  th<»  expiration  of 
the  agreement,  but  a  decision  must  be  arriv^^d  at  fiftaeu  days  ]tievious  to 
the  expiration  of  this  agreement. 

Thibo.  The  Decorative  Glass  Workers'  Protective  Association  will  u»e 
their  best  endeavors  to  see  that  the  hours  of  labor,  rates  of  wages,  and 
conditions  decided  ujxjn,  shall  be  enforced  in  every  shop  in  Greater  New  York 
and  vicinitv. 

Fourth.  Tlie  hours  of  labor  in  all  shops  shall  be  49^4  hours  per  week 
from  the  date  of  signing  until  September  4,  1906. 

Forty-eight  hours  per  week  from  September  5,  1906,  until  September  4,  1907. 

Forty-eight  hours  per  week  from  September  5,  1907,  until  September  4,  1908. 

Fifth.  "Section  A.  All  overtime  (except  traveling)  shall  be  paid  for  at  the 
rate  of  time  and  a  half,  except  Saturdays  after  12  o'clock  noon,  Sundays,  all 
legal  holidays,  and  time  after  11  p.  M.,  which  shall  be  paid  for  as  double 
time.     Legal  holidays  are  as  follows: 

New  Year's  Day,  January  1st.  Lincoln's  Birthday,  February  12th. 

Washington's  Birthday,  February  22d.  Decoration  Day,  May  30th. 

Fourth  of  July.  Labor  Day. 

Election  Day.  Thanksgiving  Day. 
Christmas  Day. 

Should  any  legal  holiday  fall  on  a  Sunday,  then  the  following  Monday  shall 
be  accounted  the  holiday. 

Section  B.  When  setters  are  sent  out  of  the  city  at  the  end  of  the  week 
necessitating  travel  on  Saturday  afternoon  or  Sunday,  they  shall  be  paid 
single  time  up  to  five  o'clock. 

When  sent  out  any  night  necessitating  travel  after  working  hours  setters 
shall  be  paid  single  time  until  they  reach  their  destination,  if  a  sleeper 
is  not  provided. 

On  returning  from  work  to  the  city  arriving  on  the  same  day,  setters 
shall  be  paid  single  time  for  the  time  taken  to  reach  the  railroad  station  in 
New  Y^ork. 

Traveling  between  jobs,  single  time  shall  be  paid  only  during  working  hours. 

Section  C.  All  outside  work,  traveling  and  living  expenses,  shall  be  paid 
for  by  the  employer.  In  cnse  of  long  distance  local  helpers  may  be  hired, 
but  should  any  assistant  mechanic  be  required  he  must  be  a  Union  man, 
if  there  are  any  in  the  place. 

Section  D.  In  regard  to  the  setting  of  outside  work,  it  is  understood  that 
it  must  be  set  by  a  member  of  the  Decorative  Glass  Workers'  Protective 
Association.  He  may  be  allowed  the  use  of  one  helper  if  so  desired  by  his 
employer,  it  being  fully  understood  that  the  preference  shall  be  given  to  the 
apprentice. 
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Sixth.  The  minimum  rate  of  wages  shall  be  $18  per  week. 

Seventh.  The  Decorative  Glass  Workers*  Protective  Association  will  re- 
fuse to  handle  any  work  not  made  by  I'nion  help  in  the  following  branches: 

Cutting,  lead  and  metal  glazing. 

Cutting,  copper  glazing,  globes  and  shades. 

Cutting  and  setting  glass  mosaics. 

Cutting  and  glazing  decorative  glass  for  wal^s  and  ceilings. 

And  all  preliminary  work  connected  with  any  of  the  foregoing  branches. 

Eighth.  The  cementer  (or  helper)  of  each  shop  (who  has  done  this  work 
prior  to  the  signing  of  this  agreement)  will  be  allowed  to  set  lights  in  sash 
in  that  shop,  and  an  apprentice  will  be  allowed  to  set  a  small  light  outside 
of  the  shop,  when  his  employer  so  desires. 

Ninth.  Each  apprentice  shall  be  registered  on  the  books  of  both  associa- 
tions and  not  more  than  one  apprentice  shall  be  allowed  to  every  five  men 
in  each  shop,  the  number  to  be  based  upon  the  average  number  of  men 
employed  in  each  shop  during  the  year  prior  to  the  employment  of  any  new 
apprentice. 

Tenth.  No  boy  shall  be  apprenticed  under  15  or  over  17  years  of  age. 

Eleventh.  The  term  of  apprenticeship  shall  be  five  (5)  years,  wherein  an 
apprentice  shall  be  taught  the  art  of,  and  all  details  of  decorative  glass 
work  as  done  in  the  shop  he  is  apprenticed  in.  It  being  understood  that  one 
year  or  more  shall  be  devoted  to  cutting  during  his  apprenticeship,  so  that 
at  the  expiration  of  his  term  of  apprenticeship  he  wiU  be  enabled  to  qualify 
as  an  efficient  and  experienced  worker. 

Twelfth.  An  employer  considering  the  apprenticing  of  a  boy,  shall  put 
him  to  the  bench  for  one  year  on  probation.  If  during,  or  at  the  expiration 
of  that  time,  he  proves  himself  incompetent  or  misbehaves  himself,  he  may 
be  discharged.  If,  on  the  other  hand,  the  boy  shows  himself  posses.sed  of  some 
ability  or  average  intelligence  and  the  employer  retains  him  over  the  period 
of  one  year,  he  shall  be  registered  as  an  apprentice  and  the  one  year  of 
probation  shall  be  counted  as  one  year  of  his  apprenticeship.  Employers 
shall  have  the  right  to  dischargx!  apprentices  at  any  time  for  cause  approved 
by  the  Joint  Arbitration  Board  and  to  fill  the  vacancies  so  caused  with  new 
apprentices. 

Thirteenth.  No  boy  shall  \)c  allowed  to  leave  the  shop  in  which  he  starts 
to  work,  to  obtain  employment  in  any  other  shop  during  his  term  of  ap- 
prenticeship. 

N.  B.  This  clause  is  subject  to  the  decision  of  the  Arbitration  Board  that 
apprentices  must  be  employed  so  long  as  there  is  any  work  to  do,  and  that 
the  Secretary  of  the  Decorative  (Jlass  Manufacturers'  Association  be  notified 
when  the  apprentice  is  to  be  laid  off  so  he  can  be  allowed  to  work  in  an- 
other shop. 

Fourteenth.  Section  A.  Each  apprentice  upon  entering  the  trade  shall  re- 
ceive not  less  than  $3  per  week  and  his  wages  shall  be  increased  not  less 
than  50  cents  every  six  months  for  the  first  two  years. 

Beginning  the  third  year,  he  shall  receive  not  less  than  $6  per  week  for 
six  months  and  not  less  than  $7  per  week  for  six  months  following;  the 
fourth  year  not  less  than  $8  per  week  for  six  months,  and  not  less  than  $12 
per  week  for  the  balance  of  his  apprenticeship  during  which  i)eriod  of  five  (5) 
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years  he  shall  attend  to  his  work  industriously,  and  after  thus  fulfilling  his 
part  of  the  contract  he  shall  be  entitled  to  rank  as  a  journeyman. 

Section  B.  Every  apprentice,  at  the  expiration  of  his  five  years'  apprentice- 
ship, shall  pass  an  examination  and  be  declared  a  qualified  workman,  before 
being  allowed  to  obtain  work  in  any  shop.  Such  examination  shall  be  held  by 
a  committee  of  tlie  Decorative  Glass  Manufacturers'  Association  and  the 
Decorative  Glass  Workers*  Association,  it  being  understood  that  the  committee 
of  the  Decorative  (xlass  Workers*  Association  must  be  selected  from  the  men 
working  in  the  shop  with  the  apprentice  to  be  examined. 

Sixteenth.  There  shall  be  a  standing  committee  composed  of  an  equal  num- 
ber of  representatives  of  tlie  Glass  Manufacturers'  Association  and  the 
Glass  Workers'  Association  to  which  any  case  of  dispute  in  the  individual 
shop  shall  be  referred,  and  both  parties  to  the  dispute  shall  abide  by  the 
decision  of  such  committee.  In  case  of  no  agreement  being  reached,  by 
the  Arbitration  Board,  an  impartial  party  shall  be  chosen  by  the  joint  com- 
mittees to  act  as  an  umpire,  whose  decision  must  be  considered  final. 

Seventeenth.  The  Decorative  Glass  Manufacturers'  Association  agree  to 
employ  none  but  members  of  the  Decorative  Glass  Workers'  Protective 
Association  (a  current  quarterly  working  card  to  determine  membership), 
and  the  Decorative  Glass  Workers'  Protective  Association  agree  not  to 
work  for  any  manufacturer  who  does  not  carry  out  the  conditions  of  this 
agreement. 

Eighteenth.  Any  questions  not  mentioned  in  the  agreement  afTecting  the 
welfare  of  the  trade  must  be  referred  to  the  Arbitration  Committee  and 
final  action  must  be  taken  on  the  same  immediately. 

Bond  Thomas,  John  L.  Treybal, 

Prea.  D,  0.  M.  Ass'n.  Kec.  Sec.  D,  O.  W.  Pro,  Ass^n. 

Witness:     ^Matthew  F.  Walsh.  Witness:     Frkd  W.  Somerset. 

Montague  Castle,  Witness:     Petkr  Bell. 
Sec.  IK  0.  M.  Ass*n.  F.   S.   Lamb, 

Witness:     John  Wittman.  Pres.  D.  G.  W.  Pro.  Asa'n, 


KEW  YORK  CITY,  ELEVATOR  CONSTRXTCTORS  AND  lEILLWRIOHTS. 
This  agreement  J  made  the day  of 190 . . ,  between 

of  the  City  of  New  York,  State  of  New  York,  Party  of  the  first  part, 
and  The  Elevator  Constructors*  and  Millwrights*  Union  No.  1,  of  New 
York  and  Vicinity,  a  voluntary  Association  of  more  than  seven  persons, 
acting  through  its  president,  Joseph  Murphy,  and  his  successors  in  office, 
party  of  the  second  part. 

WITNESSETH,  That  in  consideration  of  the  mutual  promises  hereinafter 
contained,  the  parties  hereto  hereby  covenant  and  agree  as  follows: 

The  party  of  the  first  part  agrees  that  on  and  after  the  first  day  of 
January,  1906,  all  workmen  in  the  employ  of  the  said  party  of  the  first  part, 
outside,  either  on  repairs,  wrecking  or  new  work,  in  the  Borough  of  Man- 
hattan, City  of  New  York,  and  within  a  radius  of  25  miles  thereof,  shall  be 
members  of  the  Elevator  Constructors'  and  Millwriglits'  Union  No.  1,  of  New 
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York,  and  shall  work  according  to  the  following  rules,  which  rules  are  in- 
cluded in  and  form  a  part  of  this  agBeement. 

First:  That  on  and  after  the  said  first  day  of  January,  1906,  the  work- 
ing day  shall  consist  of  eight  hours,  except  on  Saturday,  when  it  shall  con- 
sist of  four  hours.  Each  day's  work  of  eight  hours  is  to  be  performed 
between  the  hours  of  8  o'clock  in  the  forenoon  and  5  o'clock  in  the  afternoon 
and  12  o'clock  noon.  The  said  working  days  shall  be  known  as  regular  time 
of  44  hours  per  week.  All  work  performed,  between  the  hours  of  5  o'clock  in 
the  afternoon  and  8  o'clock  in  the  forenoon,  on  any  Sunday,  on  any  legal 
holiday,  or  after  12  o'clock  on  any  Saturday,  shall  be  known  as  overtime, 
and  shall  be  paid  for  at  double  rate  of  regular  time.  All  overtime  to  com- 
mence not  later  than  9  o'clock  p.  m. 

Secx)nd:  The  regular  time  shall  be  paid  for  at  the  rate  of  56^>4  cents  per 
hour,  or  ($4.50)  per  day  for  mechanics,  and  37%  cents  per  hour,  or  ($3.00) 
per  day  for  helpers. 

Third:  That  eight  hours  shall  be  carried  on  tally  and  time  sheets,  and  the 
men  are  to  be  paid  for  any  fraction  of  a  day  at  the  rate  of  eight  hours  per 
day. 

Fourth:  That  the  workmen  shall  be  paid  on  the  job,  or  at  the  office,  on 
the  time  of  the  party  of  the  first  part. 

Fifth:  That  the  number  of  helpers  on  any  job  shall  not  exceed  the  me- 
chanics, except  for  the  purpose  of  handling  material. 

Sixth:  That  the  party  of  the  first  part  shall  supply  all  necessary  tools 
to  be  used  on  Iron  Work. 

Seventh:  That  all  workmen  working  outside  of  the  Boroughs  of  Man- 
hattan, Brooklyn  and  the  Bronx,  or  the  Cities  of  Hoboken  or  Jersey  City, 
shall  leave  on  the  train  or  boat  nearest  to  8  o'clock  a.  m.,  time  and  expenses 
to  be  paid  by  the  party  of  the  first  part. 

Eighth:  That  the  party  of  the  first  part  may  employ  apprentices,  pro- 
vided, however,  that  the  number  of  such  apprentices  shall  not  exceed  one 
to  every  five  mechanics  in  the  employ  of  the  party  of  the  first  part.  No 
apprentice  so  employed  shall  be  over  the  age  of  18  years  at  the  commence- 
ment of  his  employment.  The  wages  of  each  apprentice  shall  be  $1.50  per 
day.  After  three  years'  employment  each  apprentice  shall  take  out  a  helpers' 
card. 

The  party  of  the  first  part  further  agrees  that  the  following  work  shall 
be  performed  only  by  Elevator  Constructors'  and  Millwrights'  Union  No.  1: 
All  Millwright  work  complete.  AH  elevator  work  used  in  any  manner  for 
the  complete  and  safe  operation  of  the  elevator;  the  assembling  of  all  ele- 
vator machinery,  to  wit:  all  hydraulic  parts,  steam,  electric,  belts,  compressed 
air  or  hand  power;  also  assembling  and  building  esculators,  the  assembling 
of  all  cars  complete;  putting  up  of  all  guides,  either  of  wood  or  iron,  the 
setting  of  all  tanks,  whether  pressure,  open  or  pit  tanks;  the  setting  of  all 
pumps;  where  pumps  arrive  on  any  job  in  parts  that  are  to  be  assembled  by 
members  of  the  said  Union,  all  electric  work  connected  with  the  cars,  ma- 
chinery and  hoistways,  and  wire  from  switch  in  meter-room  to  control; 
all  overhead  work  either  of  wood  or  iron,  and  necessary  blocking  under 
same;  the  setting  of  all  templets;  all  automatic  gates,  all  indicators  except 
electrical;   all  foundations,  either  wood,  iron  or  concrete  that  would  take 
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the  place  of  masonry;  the  digging  and  sinking  of  all  holes  and  setting  of  all 
cylinders  and  pistons  for  plunger  elevators;  the  lowering  and  handling  of  all 
material  used  in  the  construction  of*  elevators  and  esculators;  the  care  of  all 
pumps,  the  running  of  all  temporary  cars  in  buildings  in  course  of  erection. 
It  is  agreed  the  concrete  foundations  may  be  sub-let. 

It  is  Agreed,  that  in  case  the  setting  of  pit  tanks,  automatic  gates  or  con- 
crete foundations  arc  to  be  included  in  the  elevator  contract,  the  work  shall 
not  be  claimed  by  the  Elevator  Constructors,  and  in  the  event  of  controversy 
with  any  other  trade  as  to  the  pro{)er  jurisdiction  of  these  three  items,  the 
same  shall  be  referred  to  General  Arbitration  Board  of  the  Building  Trades 
Employers'  Association  for  final  settlement  by  arbitration. 

The  party  of  the  second  part  agrees  to  work  for  the  party  of  the  first  part 
pursiiant  to  the  working  rules  hereinbefore  set  forth  and  forming  part  of  the 
agreement. 

It  is  mutually  agreed  by  the  parties  hereto,  that  the  Arbitration  Plan 
adopted  at  the  conference  held  April  22,  1905,  between  the  Board  of  Governors 
of  the  Building  Trades  Employers'  Association  and  the  representatives  of  the 
Labor  Unions,  is  hereby  made  a  part  of  this  agreement  and  binding  on  all 
parties  hereto. 

And  it  is  hereby  mutually  agreed,  that  no  change  in  wages,  nor  in  the 
number  of  hours  constituting  a  day's  work,  shall  be  asked  for  by  either 
party  unless  such  change  is  to  take  place  on  the  first  day  of  January,  1906, 
but  the  party  asking  for  such  change  shall  first  give  notice  to  the  other 
party,  in  writing,  on  or  before  the  first  day  of  July  preceding  the  said  first 
day  of  January. 

No  discrimination  shall  be  made  against  any  members  of  the  said  Union. 
All  communications  intended  to  be  forwarded  to  the  said  Union  by  the  party 
of  the  first  part  shall  be  sent  to  the  Manager,  Superintendent  or  other 
Executive  of  the  said  party  of  the  first  part. 

The  agreement  shall  continue  in  full  force  and  effect  from  the  first  day 
of  January,  1906,  until  the  first  day  of  January,  1908,  both  dates  inclusive. 

In  witness  whereof  the  parties  hereunto  subscribed  their  names  and  affixed 
their  seals  the  day  and  year  first  above  written. 

Signed,  sealed  and  delivered,  in  presence  of. 

(l.  s.) 

(l.8.) 


NEW   YOBK   CITY,   EXCAVATORS   AND   ROCXMEN. 

[Reported   by   union   as   signed   by   seventeen   employers   and   agreed   to   by   Con- 
tractors' Association.] 

Agreement  made  and  entered  into  this  ZOth  day  of  Aprils  1906,  between  the 
Rockmcn^s  and  Excavators*  Protective  Union,  Local  No.  10631  and  No. 
10630  of  the  American  Federation  of  Labor,  parties  of  the  first  part,  and 
the  firm  of ,  party  of  the  second  part. 

First;     The  party  of  the  second  part  agrees  to  employ  none  but  members 
m  good  standing  of  the  parties  of  the  first  part. 
Second:  The  parties  hereto  agree  that  on  and  after  the  signing  of  this 
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agreement  that  the  wages  for  the  Rockmen  shall  be  twenty-eight  ($.28)* 
cents  per  hour,  and  time  and  a  half  for  overtime,  Sundays  and  legal  holi- 
days, and  the  rate  for  excavators  shall  be  twenty  ($.20)  cents  per  hour,  and 
time  and  a  half  for  overtime  Sundays  and  legal  holidays. 

Thibd:  The  parties  hereto  further  agree  that  eight  (8)  hours  shall  con- 
stitute a  day's  labor  on  all  public  works,  and  nine  (0)  hours  on  all  other 
works. 

Fourth  :  The  parties  hereto  agree  that  the  day's  work  shall  begin  at  seven 

(7)    A.   M.  "** 

Fifih:  The  party  of  the  second  part  agrees  to  porniit  the  shop-steward, 
business  agent,  or  representative  of  the  parties  of  the  first  part  to  talk  to  the 
men  at  any  time  it  may  be  deemed  necessary. 

Sixth:  The  party  of  the  second  part  agrees  to  pay  the  wages  of  the  men 
employed,  on  the  job  every  two  weeks,  and  before  the  expiration  of  the  work- 
ing hours  of  the  day,  holding  back  no  more  than  two  days'  pay. 

Seventh:  The  party  of  the  second  part  agrees,  that  when  any  employee 
is  discharged,  that  employee  will,  during  the  day  or  on  his  discharge,  receive 
the  wages  due  him. 

Eighth:  The  party  of  the  second  part  agrees  not  to  discriminate  against 
the  men  wearing  the  emblem  of  the  Rockmen's  and  Excavators'  Unions. 

Ninth  :  The  parties  of  the  first  part  agree  not  to  work  for  any  contractor, 
builder  or  any  other  person,  who  may  owe  the  party  of  the  second  part  any 
moneys  for  excavations  or  rock-work,  but  no  action  in  such  cases  shall  be 
taken  by  the  parties  of  the  first  part,  until  the  party  of  the  second  part  has 
submitted  evidence  concerning  the  claim. 

Tenth:  This  agreement  to  go  into  full  force  and  effect  immediately  and 
terminate  on  the  30th  day  of  April,  1907. 


Signed  in  the  presence  of: 


As  President  of  the  parties  of  first  part, 

• \ ••> 

Party  of  the  second  part. 


XEW    YOBK   OITY,    HOUSE   BH0R3UIB   AKD    M0TXR6. 

[Reported   by  union  as  signed  by   twenty-two  employers.] 

Agreement  hettcecn  the  House  Movers*  and  Shorcra*  Association  and  the 
United  House  Sharers*  Movers'  and  Sheath  Pilcrs*  Union  of  Greater 
New  York  — Local  No,  7417,  A,  F,  of  L. 

Artigijc  I.  This  agreement  entered  into  this  first  day  of  August,  1906, 
between  the  House  Movers'  and  Shorers'  Association,  to  be  known  hereafter 
as  the  party  of  the  first  part,  and  the  United  House  Shorers',  Movers',  and 
Sheath  Filers'  Union  of  Greater  New  York,  Local  No.  7417,  A.  F.  of  L.,  to 
be  known  hereafter  as  the  party  of  the  second  part. 

Article  II.  The  party  of  the  first  part  agrees  to  employ  only  members 
of  the  party  of  the  second  part,  on  the  following  work,  to  wit:   all  house- 
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shoring,  sheath-piling  of  banks  for  the  protection  of  highways,  sheath-pfling 
of  pier-holes  and  trenches  for  tiie  foundations  of  buildings;  bracing  old  or 
new  walls,  raising  and  lowering  of  floors  and  roofs,  building  overhead  and 
passenger  bridges,  gangways  and  platforms;  putting  buildings  on  posts; 
wedging  walls  with  wedges;  house- moving;  shoring  of  elevated,  surface,  and 
subway  roads;  under-pinning  of  walls  with  tubes  witli  hydraulic  and  screw 
jacks. 

It  being  mutually  agreed  that  the  handling  of  all  material  from  and  to 
and  in  yards  and  on  jobs  that  has  been  or  is  to  be  used  to  accomplish  any 
of  the  work  stipulated  in  those  articles,  sliall  be  construed  as  work  belonging 
to  the  parties  of  the  second  part;  and  it  is  also  agreed  that  derricks  can  be 
used  to  hoist  material,  and*  that  the  yard  men  and  teamsters  are  not  included 
in  this  article. 

Article  III.  The  hours  of  labor  shall  be  from  8  a.  m.  to  5  p.  m.,  with  one 
hour  at  mid-day  for  lunch,  except  on  Saturday,  when  Mie  hours  of  labor  shall 
be  from  8  a.  M^  to  12  noon;  any  member  of  the  party  of  the  second  part 
being  ordered  to  work  before  or  after  said  hours  shall  receive  time  and 
one-half  for  working  days;  and  double  time  for  Sundays  and  specified  legal 
holidays,  to  wit:  New  Year's  Day,  Washington's  Birthday,  Decoration  Day, 
Independence  Day,  Labor  Day,  Thanksgiving  Day,  and  Christmas  Day. 

Article  IV.  All  foremen  shall  be  practical  shorers  and  members  of  the 
party  of  the  second  part;  but  with  the  understanding  that  the  employers 
shall  have  the  right  to  make  arrangements  with  their  foremen  for  a  term 
of  service,  provided  they  shall  pay  not  less  than  the  rate  of  pay  to  foremen 
established  in  this  agreement,  and  that  there  shall  be  a  forepan  employed 
on  all  jobs  where  three  or  more  men  are  at  work,  but  this  article  does  not 
include  that  a  foreman  shall  be  required  on  a  job  which  does  not  exceed  one 
day's  work. 

Article  V.  The  minimum  scale  of  wages  of  foremen  shall  be  56^/4  cents 
per  hour  from  August  1,  1906,  to  December  31,  1908.  The  minimum  scale 
of  wages  of  journeymen  shall  be  42  cents  per  hour  from  August  I,  1906,  to 
May  1,  1907,  and  43%  cents  per  hour  from  May  1,  1907,  to  December  31, 
1908.  Tlie  minimum  scale  of  wages  for  helpers  shall  be  33^^  cents  per  hour 
from  August  1,  1906,  to  December  31,  1908. 

Articix  VI.  It  being  mutually  agreed  that  the  party  of  the  first  part  be 
allowed  helpers;  said  helpers  to  be  under  the  jurisdiction  of  the  trade  board; 
but  not  more  than  one  helper  shall  be  allowed  to  every  four  journeymen 
employed  on  any  job,  as  long  as  the  party  of  the  second  part  can  supply 
journeymen  to  the  employer. 

Article  VII,  If  at  any  time  the  party  of  the  second  part  cannot  supply 
enough  journeymen  to  the  party  of  the  first  part,  the  party  of  the  first  part 
shall  have  the  privilege  of  employing  others  not  memlwrs  of  the  Union  of  the 
party  of  the  second  part,  and  only  then,  until  such  time  as  the  party  of  the 
second  part  can  supply  journeymen  to  meet  the  demand  of  the  party  of  the 
first  part. 

Article  VIII.  In  all  cases  the  party  of  the  second  part  reserves  the  right 
as  to  who  shall  become  members  of  the  Union. 

Article  IX.  It  being  further  agreed  that  wages  Sue  the  party  of  the 
second  part  from  the  parties  of  the  first  part  in  all  cases  shall  be  paid 
weekly  on  the  job  before  noon  on  Saturday,  or  when  work  ceases,  and  if  said 
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Saturday  should  fall  upon  a  holiday  the  wages  due  shall  be  paid  the  pre- 
ceding day.  Failure  -on  the  part  of  the  parties  of  the  first  part  to  comply 
with  this  article  shall  be  sufficient  cause  for  the  party  of  the  second  part 
to  cease  work. 

Article  X.  Tliere  shall  be  a  trade  board  of  representatives  of  each  side 
with  power,  which  board  shall  be  duly  organized  and  shall  settle  all  disputes 
arising  in  the  trade.  If  the  board  fails  to  agree  the  matter  in  dispute  shall 
be  referred  to  an  umpire,  whose  decision  shall  be  final  and  binding. 

Abticle  XI.  This  agreement  to  remain  in  force  August  1,  1900,  to  Decem- 
ber 31,  1908,  and  if  there  is  to  be  any  change  in  the  next  agreement  by  either 
parties  there  shall  be  six  months'  notice  in  advance  before  the  expiration  of 
this  agreement. 

Signed  by  the  party  of  the  first  part: 


Signed  by  the  party  of  the  second  part: 


Dated  this  Ist  day  of  August,  1906. 

NEW   YOBK    CITY,    INSXTLATOBS   AND    ASBESTOS    WOBKEBS. 

League  of  Heat  and  Cold  Insulation  and  National  Association  of  Heat, 
Frost,  General  Insulators  and  Asbestos  Workers,  Local  No.  12. 

This  agreement,  made  and  entered  into  this  Sth  day  of  June,  1906,  6y  and 
between  the  New  York  Heat  and  Cold  Insulation,  party  of  the  first  part 
and  the  National  Association  of  Heat,  Frost,  General  Insulators  and 
Asbestos  Workers- of  America,  Local  No.  12,  party  of  the  second  part, 
both  Associations  having  signed  the  Joint  Arbitration  Plan  of  the  Build- 
ing Trades  Employers  Association,  and  which  is  made  a  part  of  this 
agreement,  witnesseth: 

Article  I.  That  on  and  after  June  8,  1906,  to  and  including  December  31, 
1907,  eight  hours  shall  constitute  a  day's  work  on  Monday,  Tuesday,  Wednes- 
day, Thursday  and  Friday,  and  four  hours  on  Saturday,  within  25  miles 
radius  of  City  Hall,  borough  of  Manhattan,  city  of  New  York,  of  each  and 
every  week,  work  beginning  at  8  o'clock  a.  m,,  with  intermission  of  one  hour 
at  noon  for  dinner;  but  noon  hour  may  be  curtailed  by  consent  of  employer 
or  his  foreman  and  men.    These  shall  be  known  as  regular  work  days. 

Article  II.  Rate  of  wages  for  journeymen  shall  be  fifty <  (50)  cents  per 
hour,  and  to  helpers  thirty  (30)   cents  per  hour  for  the  year  1906. 

Rate  of  wages  for  journeymen  to  be  56^  cents  per  hour  and  to  helpers  at 
the  rate  of  35  cents  per  hour  for  year  1907. 

Article  III.  That  all  labor  performed  in  excess  of  the  regular  work  day, 
on  Sunday  and  legal  holidays  and  on  Saturday  afternoons  "  if  ordered  by  the 
party  of  the  first  part  or  its  agent  **  shall  be  paid  at  an  advance  of  100  per 
cent. 

Article  IV.  In  case  any  disputes  arise,  notice  must  be  given  In  writing 
by  aggrieved  party  within  24  hours  thereafter,  stating  the  nature  thereon, 
and  the  parties  so  notified  must  adjust  the  same;  failing  to  do  so  within  48 
hours,  the  dispute  shall  be  submitted  for  arbitration. 
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When  arbitration  is  desired,  notice  in  writing  must  be  submitted  to  the 
secretary  of  the  New  York  League  of  Heat  and  Cold  Insulation,  who  shieill 
call  the  arbitration  committee  together. 

Abticus  V.  The  arbitration  committee  shall  be  composed  of  three  mem- 
bers of  the  New  York  League  of  Heat  and  Cold  Insulation  and  three  members 
of  the  Local  No.  12,  none  being  directly  interested  in  the  dispute.  This 
committee  shall  consider  matters  submitted,  and  the  decision  of  the  majority 
shall  be  final  and  binding  upon  all  parties  concerned,  unless  the  case  is  ap- 
pealed, in  which  event  an  umpire  shall  be  selected  whose  decision  shall  be 
final  and  binding  upon  both  parties.  In  the  event  of  the  failure  to  select 
an  umpire  within  three  days,  the  matter  shall  be  referred  to  the  General 
Arbitration  Board. 

Abticlb  VI.  That  in  special  cases  of  emergency,  when  members  of,  or 
members  holding  working  membership  cards  of  Local  No.  12,  cannot  be  pro- 
cured to  execute  work  expeditiously,  the  parties  of  the  first  part  shall  have 
the  right  to  engage  men  to  work  with  the  members  of  Local  No.  12,  and  that 
such  men  employed  in  emergency  cases  shall  remain  on  such  work  until 
helpers,  or  members  holding  working  membership  cards  of  Local  No.  12,  are 
supplied  to  fill  their  places.  Emergency  men  shall  be  paid  at  the  regular 
rate  of  wages  as  specified  in  this  agreement  for  helpers. 

Article  VII.  Local  No.  12,  agrees  that  its  members  shall  perform,  in  a 
faithful,  workmanlike  manner,  all  duties  required  of  them  by  the  New  York 
League  of  Heat  and  Cold  Insulation. 

Abtigle  VIII.  This  agreement  shall  take  effect  on  the  8th  day  of  June, 
1906,  and  be  rigidly  enforced  until  December  31,  1907,  and  thereafter  to 
continue  it  in  yearly  periods.  Any  changes  contemplated  by  either  party 
must  be  sent  to  the  other  party  in  writing  three  months  previous  to  expira- 
tion of  existing  agreement. 

Either  party  violating  any  article  of  this  agreement  shall  forfeit  all 
claims  thereunder. 

Abticle  IX.  Within  a  radius  of  25  miles  from  New  York  City  Hall,  the 
New  York  League  of  Heat  and  Cold  Insulation  agrees  not  ta  employ  any 
pipe  coverer  who  is  not  a  member  of  (Local  No.  12)  of  Heat  and  Cold  In- 
sulators of  New  York  in  good  standing;  and  the  Union  of  Heat  and  Cold 
Insulators  of  New  York  (Local  No.  12),  agrees  that  within  the  above  radius 
its  members  shall  not  work  for  any  individual,  firm  or  corporation  not 
regularly  engaged  in  the  business  of  contracting  for  covering  and  asbestos 
work,  and  shall  not  work  for  any  individual,  firm  or  corporation  except  under 
the  conditions  of  this  agreement. 

Abtigle  X.  The  number  of  helpers  in  the  Union  shall  at  all  times  equal 
but  not  exceed  the  number  of  journeymen. 

No  helper  shall  execute  work  unless  in  company  with  a  journeyman  proper; 
but  the  journeyman  may  work  alone  where  the  services  of  a  helper  are  ndt 

required. 

It  is  hereby  agreed  that  the  provisions  of  this  agreement  shall  be  binding 
upon  each  and  every  member  of  the  New  York  League  of  Heat  and  Cold 
Insulators  individually  as  members  of  said  League,  and  upon  each  and  every 
member  of  Local  No.  12,  individually  and  as  members  of  said  Union. 

Witnesseth  whereof,  the  parties  hereto  hereunto  set  their  hands  and  seals 
this  8th  day  of  June,  1906. 
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XEW  YOBS  CITT,  LATHEBB. 

(a)  Metallic  Lathebs'  Union  of  New  Yobk  and  ViciNirr. 

[Reported  by   union   as  si^ed   by   flfty-elgtat   empl03'ers. ] 

This  agreement  entered  into  on  the   lat  day  of  February,    1906,   between 

and  the  MetaUio 

Lathers*  Union  of  yew  York  and  vicinity,  to  cover  a  radius  of  twenty- 
five  miles  from  New  York  City  Hall,  and  to  he  in  foroe  until  January 
1,  1908,  witnesseth: 

AxnoLK  I. 

Section  1.  That  the  party  of  the  first  part  agrees  that  eight  (8)  hours 
shall  constitute  a  day's  work.  That  double  time  shall  be  paid  for  all  over- 
time; also  Sunday  and  the  following  holidays:  January  1st,  February  12th 
and  22d,  Decoration  Day,  July  4th,  Labor  Day,  Election  Day,  Thanksgiving 
Day,  Christmas  Day  and  Saturday  afternoons.  That  work  shall  oommence 
at  eight  (8)  o'clock  a.  m.  and  end  at  five  (6)  o'clock  p.  ic.,  with  one  hour  for 
noon.  Noon  hour  may  be  curtailed  by  agreement  between  the  firm  and  the 
majority  of  the  men  on  the  job. 

SEcnoN  2.  The  party  of  the  first  part  agrees  to  pay^  a  minimum  scale  of 
fifty-six  and  one-quarter  (56^)  cents  per  hour  for  all  work  done  by  members 
of  the  party  of  the  second  part  in  this  city  and  within  a  radius  of  twenty- 
five  (25)  miles  of  the  New  York  City  Hall,  and  further  agrees  to  pay  all 
foremen  fifty  (50)  cents  per  day  more  than  the  minimum  rate.  The  said  fore- 
men must  be  members  of  the  party  of  the  second  part. 

Section  3.  The  party  of  the  first  part  further  agrees  to  pay  members  of  the 
party  of  the  second  port  before  twelve  (12)  o'clock  noon  on  Saturday  of  each 
week;  and  further  agrees  to  pay  members  of  the  party  of  the  second  part  at 
the  time  of  lay  off  or  discharge..  If  men  are  not  paid  as  specified  above, 
single  time  is  to  continue  until  paid. 

Section  4.  ihe  party  of  the  first  part  further  agrees  to  pay.  traveling 
expenses  of  the  members  of  the  party  of  the  second  part  when' fare  is  more 
than  ten  cents  per  day  from  the  borough  in  which  the  shop  of  the  party  of 
the  first  part  is  situated. 

Section  5.  The  party  of  the  first  part  agrees  to  employ  none  but  members 
of  the  patv/  of  the  second  part  in  New  York  City  and  within  a  radius  of 
twenty- five  (25)  miles  from  New  York  City  Hall,  or  men  acceptable  to  the 
party  of  the  second  part,  on  all  light  iron  construction,  furring,  bracket  work, 
partition  studs,  and  wall  furring,  and  all  wire  and  metal  lath,  corner  beads, 
wire  and  metal  arches  for  the  purpose  of  holding  or  reinforcing  plaster, 
cement,  concrete  or  other  plastic  material,  and  all  work  pertaining  thereto. 
The  laying  and  setting  of  all  iron  or  steel  wire  and  metal  lath  used  in  the 
construction  of  reinforced  or  rough  concrete;  also  cutting  of  all  light  iron 
and  steel  wire  and  metal  lath  for  floor  arches  and  making  of  all  hangers,  clips 
and  stirrups  for  reinforced  concreting  or  rough  concreting,  and  the  making  of 
all  columns  and  beams  of  wire  or  light  iron  which  may  be  used  in  the  erection 
of  reinforced  or  rough  concrete  or  other  plastic  materials  on  the  job  or  else- 
where; also  all  plaster  board  partition  nailed  on  or  set  in  studs  where  mortar 
is  not  used. 
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ABTIOL&  II. 

Section  1.  The  party  of  the  second  part  agrees  that  any  proposed  change 
in  the  wage  scale  of  this  district  shall  be  submitted  to  the  party  of  the  first 
part  at  least  six  (6)   months  prior  to  the  expiration  of  this  agreement. 

Section  2.  In  case  of  misunderstanding  between  the  parties  to  this  agree- 
ment, there  shall  be  two  (2)  persons  chosen  by  the  party  of  the  first  part 
and  two  (2)  persons  chosen  by  the  party  of  the  second  part  to  arbitrate  the 
matter  in  dispute.  In  case  no  decision  is  reached,  a  fifth  person  shall  be 
chosen  by  the  four  to  act  as  umpire,  and  his  decision  shall  be  final  and  binding 
on  both  parties.     Said  decision  to  be  rendered  within  six  (6)  working  days. 

Section  3.  The  party  of  the  first  part  agrees  that  all  foremen  where  re- 
quired on  reinforced  concrete  or  rough  concrete  where  wire  or  metal  lath, 
light  iron  or  steel  is  used  in  said  concrete  shall  be  members  of  the  Metallic 
Lathers'  Union  of  New  York  and  vicinity  in  good  standing. 

Section  4.  The  party  of  the  second  part  when  in  need  of  Metallic  Lathers 
shall  send  written  request  by  registered  letter  for  .^ame  to  the  Metallic 
Lathers'  Union,  stating  the  number  of  men  required,  the  location  of  the  job, 
and  when  they  are  to  report  for  work.  If  two  men  or  less  are  required  they 
shall  report  for  work  within  forty-eight  (48)  hours  after  said  written  request 
has  been  made.  If  five,  and  not  less  than  two  men  are  required,  they  shall 
report  for  work  within  three  days  after  written  request  has  been  made,  and 
if  more  than  five  are  required,  they  shall  report  for  work  within  one  week 
after  written  request  has  been  made. 

The  party  of  the  second  part  hereby  agrees  to  supply  a  sufficiency  of 
skilled  workmen  to  do  the  work  of  the  party  of  the  first  part,  as  provided 
under  the  contract,  and  in  default  thereof,  the  employer  shall  have  the  right 
to  put  on  any  wire  or  metal  lathers  he  may  see  fit  to,  pending  the  supply 
of  proper  skilled  workmen  by  the  party  of  the  second  part. 
Signed  by  party  of  the  first  part. 


Signed  for  Metallic  Lathers'  Union  of  New  York  and  Vicinity, 


(b)  Brooklyn  Lathers'  Union. 

[Reported  by  udIod  as  signed  by  two  firms.] 

This  agreement,  made  this day  of 190. .,  hetiveen 


party  of  the  first  part  and  the  Brooklyn  Lathers'  Union. 


party  of  the  second  part  do  hereby  agree  between  them  as  follows : 
First.  The  party  of  the  first  part  agrees  to  pay  for  applying  plaster  boards 
at  the  rate  of  five  and  one-half  {5'^^)  cents  per  plaster  board,  for  each  plaster 
board  containing  eight  (8)  square  feet  and  six  (6)  cents  per  plaster  board 
for  each  plaster  board  containing  nine  (9)  square  feet,  and  for  nailing  on 
metal  lath  at  the  rate  of  six  (6)  cents  per  square  yard  for  all  work  in  the 
boroughs  of  Brooklyn  and  Queens. 
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Second.  The  party  of  the  first  part  further  agrees  not  to  sell  any  plaster 
boards  on  any  new  buildings,  unless  he  sells  same  furnished  and  applied,  and 
to  hire  the  boss  lUther  doing  the  wood  lathing  on  said  buildings,  provided  he 
is  a  union  boss  lather,  and  the  party  of  the  second  part  further  agrees  not  to 
apply  any  plaster  boards  except  for  the  party  of  the  first  part,  and  further 
agrees  not  to  apply  any  plaster  boards  for  any  firm  that  refuses  to  sign 
this  agreement. 

Thibd.  All  work  to  be  done  in  a  competent  and  satisfactory  manner,  and 
if  the  boss  lather  should  fail  to  do  so,  the  party  of  the  first  part  luis  the  right 
to  refuse  to  give  said  boss  lather  any  future  work. 

FouBTH.  The  boss  lather  further  agrees  to  start  work  and  finish  patching 
on  said  plaster  boards  or  metal  lath  upon  twenty-four  (24)  hours  notice  to  do 
80,  and  upon  his  failure  the  party  of  the  first  part  has  the  right  to  employ 
any  other  boss  lather. 

FUTH.  Payroll  to  end  every  second  and  fourth  Thursday  of  each  month 
for  all  plaster  boards  applied  up  to  said  Thursday  night,  provided  the  boB8 
lather  has  mailed  into  the  office  of  the  said  party  of  the  first  part  his  ao- 
count  of  the'  number  of  plaster  boards  applied,  and  same  to  be  in  said  office 
the  following  Friday  morning  before  9  A.  M.,  and  to  reoeive  his  money  (leas 
ten  (10%)  per  cent,  which  is  to  be  retained  until  the  plaster  board  work 
is  entirely  completed)  in  the  said  office  the  following  Saturday  morning  be- 
tween the  hours  of  9  and  12  o'clock. 

Sixth.  The  said  ten  (10%)  per  cent,  which  is  thus  retained  imder  this 
agreement  is  to  be  paid  to  the  said  boss  lather  on  the  following  payroll,  pro- 
vided however,  that  he  presents  to  the  party  of  the  first  part  a  written  state- 
ment from  the  builder  that  the  plaster  board  or  metal  lath  work  is  entirely 
completed  to  his  satisfaction. 

Seventh.  If  the  wood  lathing  is  being  done  by  non-union  lathers,  or  if  any 
union  boss  lather  refuses  to  apply  the  plaster  boards  or  metal  lath  the  party 
of  the  first  part  has  the  right  to  employ  any  lather. 

Eighth.  And  it  is  further  provided  that  if  no  wood  lath  is  used  on  a 
building,  and  the  job  is  to  be  done  with  all  plaster  boards  or  part  plaster 
boards  and  part  metal  lath,  the  boss  lather  that  has  done  the  wood  lathing 
for  this  builder  on  his  previous  operation  shall  be  employed  by  the  party  of 
the  first  part,  provided  his  previous  work  has  been  done  to  the  satisfaction 
of  said  builder. 

Ninth.  The  plaster  boards  which  are  to  be  furnished  by  the  party  of  the 
first  part  are  to  be  delivered  by  him  on  sidewalk  at  the  building,  and  the  boss 
lather  is  to  protect  same  from  injury  or  storm. 

Tenth.  And  it  is  further  agreed  that  the  said  Brooklyn  Lathers'  Union 
are  to  furnish  on  or  before  April  1,  1906,  a  list  with  residence  addresses  of  all 
boss  lathers  to  the  party  of  the  first  part. 

Eleventh.  If  any  builder  should  fail  to  settle  his  indebtedness  to  the  party 
of  the  first  part  the  said  Brooklyn  Lathers'  Union  hereby  agree  not  to  do  any 
work  for  said  builder  on  any  of  his  future  building  operations  until  said 
indebtedness  is  adjusted. 

Twelfth.  This  agreement  to  take  effect  May  1,  1906,  and  to  continue  in 
full  force  and  effect  for  the  period  of  one  (1)  year. 

21 
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Thzbtebnth.  Sixty  days  before  the  expiration  of  thit  agreement  the  parties 
of  the  first  and  second  part  are  to  meet  in  reference  to  a  renewal  of  this 
agreement. 

HEW   YOBK   CITY,   MABBLE   CXTTTEBS,   CABYEB8,   8ETTEB8    AJSD   EELPEB8. 

An  agreement,  made  and  entered  into  the  I7th  day  of  October,  I9O69  by  and 

between  the  Marble  Industry  Employers  Aaeociation,  of  New  York  and 
vicinity,  parties  of  the  first  part,  and  the  Reliance  Labor  Olub  of  Marble 
Gutters,  Varvers  and  Setters,  of  New  York  and  vicinity,  parties  of  the 
second  part,  (vicinity  to  be  a  radius  of  25  miles  from  Oity  HaZl, 
Borough  of  Manhattan) . 

WITNESSETH:  That  the  parties  hereto  agree  to  and  with  each  other  as 
follows^ 

I.  That,  notwithstanding  anything  to  the  contrary  in  this  agreement,  it 
is  distinctly  understood  and  agreed  that  the  Joint  Arbitration  Plan  between 
the  Building  Trades  Employers  Association  and  the  Unions  of  the  Building 
Trades  of  the  city  of  New  York,  adopted  by  a  convention  of  representatives 
of  several  Employers  Associations  and  Unions  of  the  Building  Trades  on 
April  22,  1905,  shall  govern  and  take  precedence. 

II.  That,  from  the  first  day  of  October,  1905,  until  the  first  day  of  Janu- 
ary, 1909,  eight  (8)  hours  shall  constitute  a  day's  work  on  Monday, 
Tuesday,  Wednesday,  Thursday  and  Friday,  and  four  (4)  hours  shall  consti- 
tute a  half  day's  work  on  Saturday  of  each  week.  Work  to  commence  at 
8  A.  M.  with  noon  hour  for  dinner. 

III.  That  the  minimum  rate  of  wages  shall  be  $5  per  day  for  cutters  and 
setters,  and  $5.50  per  day  for  carvers,  excepting  men  acting  in  the  capacity 
of  foreman  in  shops  or  buildings  who  shall,  during  the  time  they  are  so 
employed,  receive  an  increase  over  and  above  the  rate  hereinafter  mentioned. 

IV.  That  all  labor  performed  in  excess  of  the  regular  working  days 
enumerated  above  or  legal  holidays,  shall  be  paid  an  advance  of  100  per  cent., 
whether  in  the  shop  or  building;  the  legal  holidays,  in  addition  to  Sunday, 
being  as  follows:  New  Year's  Day,  Lincoln's  Birthday,  Washington's  Birth- 
day, Memorial  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and 
Christmas  Day.  Should  any  of  the  above  named  holidays  fall  on  a  Sunday, 
the  same  shall  be  observed  on  the  following  Monday. 

V.  That  all  employees  shall  be  paid  on  Friday  before  5  o'clock  p.  m.  of 
each  week  up  to  and  including  the  preceding  Wednesday. 

VI.  The  members  of  the  Marble  Industry  Employers  Association,  agree  to 
employ  members  of  the  Reliance  Labor  Club  of  Marble  Cutters,  Carvers  and 
Setters,  including  shop  and  building  foreman  and  outside  superintendent,  on 
interior  marble  and  stone  work  contracting  for  within  a  radius  of  25  mile^ 
of  New  York  City  Hall,  Borough  of  Manhattan,  and  the  Reliance  Labor  Club 
agrees  to  at  all  times  to  supply  a  sufficient  number  of  men  to  enable  the 
members  of  the  Marble  Industry  Employers  Association  to  properly  man  their 
work  in  shops  and  buildings.  Failing  to  supply  the  required  number  of  men 
after  six  days'  notice  to  the  business  agent  or  the  organization,  the  matter 
shall  be  at  once  referred  to  the  Grcneral  Arbitration  Board. 

VII.  That  in  case  of  work  going  out  of  town  (outside  the  25  mile  radius), 
the  employer  agrees  to  send  a  foreman  recognized  by  the  Reliance  Labor 
Club  of  Marble  Cutters,  Carvers  and  Setters. 
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VIII.  That  all  members  of  both  Associations  hereto,  during  the  term  of 
this  agreement,  shall  be  subject  to  all  its  provisions. 

IX.  All  persons  employed  to  run  or  work  any  marble  cutting  machines 
shall  belong  to  the  Reliance  Club  of  Marble  Cutteps,  Carvers  and  Setters, 
and  the  wages  shall  be  $5  per  day.  Any  person  employed  to  learn  to  run  or 
work  such  machine  shall  be  a  journeyman  marble  cutter  who  shall  have 
two  weeks'  time  in  which  to  learn  to  run  such  machine,  and  shall  receive 
during  the  said  two  weeks  $2.50  per  day. 

X.  That  no  general  superintendent  need  be  a  member  of  the  Union.  The 
term  "  General  Superintendent "  applies  to  the  one  person  in  addition  to 
the  employer  or  general  manager  who  has  the  command,  management  and 
supervision  of.  all  contracting  departments.  He  shall  be  a  practical  marble 
cutter. 

XI.  That  all  disputes,  controversies  and  differences  must  be  arbitrated. 
They  shall  be  referred  to  the  Joint  Trade  Board  of  Arbitration,  consisting 
of  three  members  of  the  Marble  Industry  Employers  Association,  not  in- 
terested in  the  matter  under  discussion,  together  with  three  members  of  the 
Reliance  Labor  Club  of  Marble  Cutters,  Carvers  an<L  Setters  actively  employed 
in  shop  or  building,  and  not  interested  in  the  said  discussion.  This  said 
Trade  Board  shall  be  governed  by  Section  10  of  the  General  Arbitration  Plan, 
reading  as  follows:  Sec.  19.  Where  a  trade  agreement  exists  between  an 
Employers  Association  and  a  Union,  all  disputes  in  that  trade  shall  be 
settled  by  the  Trade  Board  of  Arbitration  with  an  umpire,  if  necessary.  The 
decision  of  said  Board  or  umpire  shall  be  final.  Should  the  Trade  Board 
fail  to  agree  upon  an  umpire,  or  should  either  side  fail  to  abide  by  the 
decision  of  the  Trade  Board  or  the  umpire,  the  question  shall  be  referred 
to  the  General  Arbitration  Board  for  action,  within  24  hours  after  such 
failure  or  refusal.  There  should  be  no  cessation  of  work  pending  such  de- 
cision. 

XII.  That  on  and  after  October  1,  1005,  as  heretofore,  the  parties  of  the 
second  part  will  not  work  for  any  firm  in  any  way  interested  in  convict 
manufactured  marble  or  manufactured  marble  imported  into  the  United 
States,  or  marble  coped  or  cut  outside  of  New  York  City  or  vicinity,  for 
use  in  New  York  or  vicinity,  other  than  domestic  marble,  tiles,  treads  and 
platforms,  not  more  than  1%  inches  thick,  and  templets  treads  and  plat- 
forms to  be  cut  in  this  city. 

XIII.  That  one  apprentice  shall  be  employed  in  every  shop,  and  one  addi- 
tional to  every  five  cutters,  carvers  and  setters  employed,  based  on  yearly 
average,  until  the  number  of  apprentices  shall  amount  to  ten,  which  shall 
be  the  limit  in  any  shop.  They  shall  start  between  the  age  of  16  and  18, 
and  serve  four  (4)  years,  and  be  given  work  and  proper  instruction  during 
a  term  of  apprenticeship,  in  all  the  branches  of  marble  cutting  and  setting, 
or  carving,  failing  which,  the  Employers  Association  shall  be  notified  and  the 
offending  employer  shall  not  be  allowed  any  other  apprentices.  Unless  an 
apprentice  should  leave  or  be  discharged  for  just  cause  or  inability,  then 
said  apprentice  shall  not  be  again  allowed  to  work  at  the  trade. 

XrV.  This  agreement  is  to  continue  in  force  from  the  first  day  of  October, 
1005,  to  the  first  day  of  January,  1000,  and,  if  any  change  ^s  contemplated 
by  either  party,  a  notice  in  writing  shall  be  given  by  the  party  contemplating 
such  change,  stating  fully  the  proposed  change  at  least  three  months  prior 
to  the  expiration  of  this  agreement. 
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In  case  no  such  notice  as  hereinbefore  mentioned  is  served  by  either 
Association  on  or  before  October  1,  1908,  then  this  agreement  shall  continue 
in  force  from  year  to  year  with  the  right  reserved  for  either  party  to  serve 
notice  on  any  first  day  of  October  in  any^ear  for  any  desired  change  to 
take  effect  on  the  following  first  day  of  January.  Such  notice  shall  be 
given  in  writing  by  the  secretary  of  one  association  to  the  secretary  of  the 
other  association  and  written  receipt  therefore  to  be  evidence  of  such  notice. 
XV.  The  minimum  rate  of  wages  for  helpers  shall  be  $3  per  day,  excepting 
for  such  ^helpers  as  may  be  employed  as  derrick-men.  Their  wages  shall  be 
$3.50  per  day.  That  the  helpers  conditions  of  employment  shall  be  regulated 
and  governed  as  to  hours,  extra  pay,  holidays  and  settlement  of  disputes  and 
other  conditions  by  the  same  conditions  as  regulate  and  govern  in  the  agree- 
ment between  the  Marble  Industry  Employers  Association  and  the  Reliance 
Labor  Club  of  Marble  Cutters,  Carvers  and  Setters,  it  being  agreed  and  under- 
stood that  the  Marble  Industry  Employers  Association  when  not  supplied, 
on  demand,  with  sufficient  helpers,  through  the  Reliance  Labor  Club,  may 
obtain  the  necessary  helpers  whenever  and  wherever  they  can. 
(Signed) 
For  the  Marble  Industry  Employers  Association: 

John  Eisele, 

President, 
Wm.  K.  Febtig, 

Secretary, 
C.  B.  Tompkins, 
J.  W.  Habbison, 
Benj.  D.  Tbaitel^ 

EsB-Committee, 
For  the  Reliance  Labor  Club: 

John  T.  Tiebnet, 

President, 
William  Nason, 
John  McAllisteb, 

W.  H.   TUBBETT, 

H.  W.  Hollhauseb, 
R.  D.  Thomton, 
Wm.  T.  Keating. 

NEW  YORK  CXTT,  PAINTEB8  AND  DECOEATOES  (AKALOAHATED). 

[Reported  by  union  as  signed  by  200  employers  for  1906.] 

National  Aijliance  Amalgamated  Paintebs  and  Deoobatobs  of  New  Yobk. 

Executive  Council. 

New  Yobk, ,  190 . . 

Agbeement. 

I,  the  undersigned,  do  hereby  agree  to  employ  only  members  in  good 
standing  of  the  National  Alliance  Amalgamated  Painters  and  Decorators  of 
New  York  on  all  my  contracts  and  on  any  work  that  may  come  under 
my  control,  aftid  I  further  agree  to  live  up  to  all  the  rules  of  the  above 
named  organization. 

Signature  

Witness 
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new  TOBK  CITT,  PAINTEEB   (SIGN). 

In  the  matter  of  an  agreement  entered  into  between 

party  of  the  first  part,  and  Local  Union  (sign  painters)  No.  701,  of 
Painters,  Decorators  and  Paper  Hangers  of  America,  party  of  the  second 
part,  for  the  regulation  and  adjustment  of  T^ours  and  toages,  for  the 
period  of  one  year  from  March  1,  1906,  to  March  1,  1907. 

The  undersigned  contracting  parties  do  each  with  the  other  enter  into  this 
agreement. 

Abticle  I.  The  party  of  the  first  part  agrees  to  employ  none  but  union 
sign  painters  who  are  members  in  good  standing  of  Local  Union  No.  701. 

Abtiolb  II.  That  eight  (8)  hours  shall  constitute  a  day's  work;  one-half 
day  being  the  smallest  part  thereof,  except  Saturdays,  when  seven  (7)  hours 
•hall  constitute  a  day's  work,  making  forty-seven  (47)  hours  for  a  week. 

AsTKSSE  III.  That  four  ($4)  dollars  per  day  shall  be  the  minimum  wage 
for  sign  painters  working  by  the  day  or  week. 

That  two  ($2)  dollars  per  day  shall  be  the  minimum  wage  for  sign 
painters'  helpers  working  by  the  day  or  week. 

That  all  trade  workmen  employed  by  the  party  of  the  first  part  shall  be 
paid  in  accordance  with  article  7,  section  2,  of  the  by-laws  of  the  party  of 
the  second  part,  of  which  the  following  is  a  copy: 

Per  foot. 

Gilding    on    glass $0 .  60 

Office  door  lettering,  gold 35 

Office  door  lettering,  black 16 

Gold  and  smalt  signs 25 

Ordinary  sign  lettering,  one  coat 10 

Ordinary  sign  lettering,  two  coats 12 

Each  shade  or  high  light,  extra 02 

Ordinary  lettering  on  muslin,  black 07 

Ordinary  lettering  on  oilcloth,  black 05 

Ordinary  lettering  on  canvas,  black Oi 

Ordinary  lettering  on  canvas,  white 08 

Picture  painting,  $1  per  hour;  cleaning  off  old  work,  60  cents  per  hour. 

Work  of  usual  or  unusual  character  not  covered  by  this  price  list,  76  cents 
per  hour.    All  materials  to  be  furnished  by  the  employer. 

That  apprentices  employed  shall  receive  wages  same  as  1904,  in  accordance 
with  by-laws  of  the  party  of  the  second  part. 

Abticle  IV.  That  time-and-a-half  be  paid  for  all  overtime,  meaning  from 
5  P.  M.  to  8  A.  M.  '  '    ! 

That  double-time  be  paid  for  all  holidays  and  Sundays,  except  Lincoln's 
Birthday,  February  12th;  that  no  work  shall  be  done  by  members  of  the 
party  of  the  second  part  on    Labor  Day,  under  any  circumstance. 

Article  V.  That  the  party  of  the  first  part  shall  not  sub-contract  work  to 
any  member  of  the  party  of  the  second  part,  except  under  the  trade  work 
rules  of  party  of  the  second  part. 

Abticle  VI.  The  party  of  the  second  part,  in  consideration  of  the  agree- 
ment of  the  party  of  the  first  part,  agrees  to  faithfully  adhere  to  the  con- 
ditions of  the  foregoing,  to  furnish  the  best  services  available,  and  to  foster 
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and  protect  the  interests  of  the  party  of  the  first  part,  so  far  as  it  is  possible 
by  all  honorable  means ;  to.  furnish  the  party  of  the  first  part  the  Brotherhood 
Label,  free  of  charge,  during  the  term  of  this  agreement,  upon  the  signing 
of  the  proper  contracts  for  same  by  party  of  the  first  part,  party  of  tlw 
second  part  retaining  ownership  of  the  labels;  and  to  oo-operate  in  every  way 
consistent  with  party  of  the  first  part  for  the  general  improvement  of  the 
business. 

Abticlb  VII,  Section  1.  In  case  of  any  grievance,  it  is  agreed  by  party  of 
the  second  part  that  no  strike  shall  be  ordered  imtil  the  question  shall  have 
been  submitted  to  a  committee  of  five  employers  and  five  members  of  the  party 
of  the  second  part  for  adjustment,  and  in  case  of  a  disagreement,  no  strike 
shall  be  ordered  for  thirty  days  pending  further  arbitration.  The  object 
of  this  clause  is  to  avoid  strikes. 

Beotion  2.  Each  party  to  this  agreement  agrees  that  if  any  changes  are  de- 
sired in  this  agreement,  the  same  shall  be  submitted  in  writing  thirty  days 
before  expiration  thereof,  and  referred  to  a  joint  committee  of  employers  and 
the  imion  to  adjust. 

S^cnoiT  3.  That  it  is  understood  by  both  parties  to  this  agreement,  that 
section  1  of  article  VII  is  intended  to  cover  only  such  matters  as  may  arise 
in  the  future  and  which  are  not  provided  for  or  covered  by  the  preceding 
articles  of  agreement. 

Signed  this  day  of  1906. 

For  Party  of  the  First  Part. 
For  Party  of  the  Second  Part. 

HEW  TOBK  CITY,  PLXTMBERB. 
[A^rreement  referred  to  in  disputes  beginning  July  2,  described  in  Table  I,  p.  72.] 

Articles  of  agreement  hettoeen  the  Master  Plumbers*  Association  of  Borough 
of  Manhattan*   and  Local  480  of  the  United  Association. 

AGBE3EHENT. 

Article  of  agreement  mutually  made  and  entered  into  this  10th  day  of 
July,  1906,  between  the  members  of  the  Master  Plumbers'  Association  of  the 
City  of  New  York  and  Local  Union  No.  480  of  the  United  Association  of 
Plumbers  and  Gas  Fitters  of  New  York  City,  (Manhattan). 

Each  party  to  the  agreement,  acting  by  their  duly  authorized  committee, 
as  subscribed  hereto. 

Article  I.  Whereas  it  appears  to  the  satisfaction  of  the  members  of  the 
Master  Plumbing  Association,  and  Local  No.  480  of  the  U.  A.  as  herein  before 
described  that  the  best  interests  of  the  individual  members  thereof  will  be 
established,  promoted  and  protected  by  mutual  compact  for  the  establish- 
ment and  the  maintaining  of  a  standard  rate  of  wages,  and  for  settling  of 
differences  which  may  arise  between  the  members  of  the  respective 
organization. 

Article  IT.  The  members  of  the  Master  Plumbers*  Association,  when  em- 
ploying plumbers,  and  gas  fitters,  agree  to  recognize  none  but  members  in 

♦The  same  agreement  was  signed  in  Brooklyn  and  in  the  Bronx. 
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good  standing  of  the  United  Association,  as  parties  to  this  agreement,  when 
working  in  territory  where  a  Local  of  the  United  Association  exists,  and 
members  of  United  Association  hereby  agree  to  work  for  no  one  in  this  city, 
but  Master  Plumbers  who  are  licensed  and  regularly  engaged  in  the  business 
and  who  will  be  considered  fair  by  the  Joint  Conferfenoe  Board. 

Articlib  III.  When  working  in  territory  where  no  Local  of  the  United  Asso- 
ciation exists,  or  where  a  Local  cannot  supply  suiScient  help  to  man  the  job, 
the  Master  Plumber  shall  have  the  right  of  employing  such  men  in  that 
locality  as  they  require,  at  the  rate  of  wages  and  hours  of  work  as  is  current 
in  that  place. 

This  is  intended  to  apply  to  territory,  other  than  New  York  City. 

« 

Men  Sent  to  the  Countbt. 

Abtiolb  IV.  All  men  sent  to  jobs  outside  of  the  city  shall  be  considered  as 
working  in  accordance  with  conditions  existing  in  New  Toric  City  under  this 
agreement. 

They  shall  have  their  board  paid,  and  also  their  traveling  expenses,  as 
follows,  viz. :  If  the  distance  from  the  city  to  the  place  at  which  they  are  to 
work  is  twenty-five  miles  or  less,  they  shall  be  paid  one  fare  to  and  from 
the  place  once  a  week.  If  more  than  twenty-five  miles,  they  shall  be  paid 
only  a  single  fare  to  and  from  the  Job. 

HouBs  OF  Labor. 
Abticlb  v.  Eight  (8)  hours  shall  constitute  a  day's  work,  namely  from 
8  A.  M.  to  12  M.,  and  from  1  p.  m.  to  6  p.  ic.  The  employer  shall  have  the 
right  to  stop  work  at  4:30  P.  M.  and  deduct  a  half  hour's  time  from  any 
man  or  men,  declining  to  take  only  a  half  hour  for  lunch,  during  the  months 
of  November,  December,  January  and  February;  four  hours  shall  constitute 
a  day's  work,  namely,  from  8  a.  m.  to  12  m.,  with  pay  for  four  hours. 

Satitbdat  Labob. 
Abticix  VI.  Each  shop  shall,  if  desired  by  employer,  retain  two  men  for 
jobbing  only  on  Saturday  P.  M.  at  single  time  rate,  from  1  p.  M.  to  5  p.  m., 
and  in  case  of  emergency  frost  work  the  number  shall  be  unlimited. 

Dottbub  Tims. 
Abticle  VII.  All  overtime    (being  in  excess  of  that  stated  in  preceding 
article)  shall  be  paid  for  at  double  rate  of  wages.    Also  on  Sunday's,  New 
Year's  Day,  Washington's  Birthday,  Decoration  Day,  Fourth  of  July,  Labor 
Day,  Election  Day,  Thanksgiving  Day  and  Christmas  Day. 

Bate  Peb  Day. 
Abticijb  VIII.  The  standard  rate  of  wages  for  a  journeyman  plumber  and 
gas  fitter  shall  be  four  dollars  and  seventy-five  cents    ($4.76)    per  day  to 
October  1,  1906,  and  five  dollars  ($6.00)   per  day  from  day  to  expiration  of 
agreement,  wages  to  be  paid  weekly. 

• 
When  Laid  Off. 
Abticlb  IX.  When  a  man  is  laid  off,  he  shall  be  paid  off  including  return 
transportation,  and  if  he  is  required  to  go  back  to  the  shop  for  his  pay,  his 
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time  shall  be  paid  for  until  he  receives  his  money.  In  case  of  a  dispute  aa 
to  wages,  payment  shall  be  made  for  undisputed  time,  and  claim  may  be 
made  for  the  balance  to  the  Conference  Board,  provided  both  parties  agree 
to  accept  the  decision  as  final. 

Fobbkan. 
Abticub  X.  It  shall  be  the  duty  of  all  foreman  to  report  any  man  late 
on  Job,  to  his  employer,  at  the  time  it  occurs. 

Amount  of  Wobk. 
Abticlb  XI.  There  shall  be  no  limitation  to  the  amount  of  work  a  man 
shall  perform  during  his  working  day,  nor  discrimination  against  the  use  of 
any  specialty  in  tools  or  materials  approved  by  the  Conference  Board. 

Shop  Fobeman. 
Abtigle  XII.  Shop  foreman  or  superintendent  need  not  be  a  member  of 
the  United  Association,  or  any  Labor  Union,  provided  he  does  not  use  tools 
in  performing  his  duties. 

Cut  PiFif. 
Abticle  XIII.  All  piping  appertaining  to  plumbing  and  gas  fitting,  shall 
be  done  by  members  of  the  United  Association  (subject  to  conditions  specified, 
Article  No.  2,  3,  and  4),  but  shall  not  apply  to  the  cutting  and  threading  of 
pipe  1%  inch  and  upward. 

List  of  Tools. 
Abticlb  XIV.  An  employer  shall  have  the  right  to  require  that  all  men 
put  to  work  shall  provide  for  their  own  use  suitable  and  sufficient  tools,  as 
per  list  provided  by  the  Joint  Conference  Committee. 

Subletting. 
Abticle  XV.  The  Master  Plumbers  agree  to  not  sublet  plumbing  or  gas 
fitting  except  to  shops  where  United  Association  members  are  employed. 

JUNIOBS. 

Abticu:  XVI.  It  is  agreed  that  no  Master  Plumber  shall  be  allowed  to  have 
more  than  one  jimior  or  improver  working  with  tools  to  every  five  journey- 
men or  fraction  of  that  number  in  his  employ,  and  it  is  further  agreed 
that  no  shop  shall,  at  any  time,  have  more  than  four  such  juniors  or  im- 
provers in  his  or  their  employment  and  that  all  juniors  or  improvers  shall 
carry  a  registration  card  issued  by  the  Joint  Conference  Board.  It  is  ex- 
pressly agreed  that  when  an  apprentice  or  junior  shall  have  served  three 
years  using  his  tools,  he  shall  be  classed  as  a  journeyman  plumber,  to  be  paid 
at  the  standard  rate  of  wages. 

No  junior  shall  be  given  charge  of  a  job  during  his  apprenticeship. 

Men  Withdbawn. 
Abticle  XVII.  When  men  shall  be  withdrawn  from  any  building  or  build- 
ings at  the  request  of  their  employer  or  ^otherwise,  and  the  work  stopped,  it  is 
agreed  that  no  Journeyman  will  work  in  such  building  or  buildings  without 
the  consent  of  the  Joint  Conference  Board.  It  is  also  expressly  agreed  that 
no  journeymen  shall  work  or  be  allowed  to  work   on  any  property  where 
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a  member  of  the  Master  Plumbers'  Association  has  done  work  for  which 
he  has  not  been  paid.  If  a  building  shall  be  abandoned  for  any  cause  on 
which  the  wages  of  union  plumbers  are  impaid,  no  member  of  the  l^iaster 
Plumbers  shall  complete  the  same  until  such  debt  is  discharged  to  the  satis- 
faction of  the  Conference  Board.  Notice  in  writing,  stating  amounts  owing, 
must  be  sent  to  the  Secretary  of  the  Conference  Board  within  one  week  of 
the  stoppage  of  work,  and  the  Secretary  to  give  proper  notice  to  the  parties 
interested  at  the  beginning  and  ending  of  the  question  in  dispute. 

Legaiitt. 
Article  XVIII.  If  the  courts  of  the  State  or  City  of  New  York  shall  decide 
that  any  clause  in  the  preceding  article  is  illegal,  it  shall  be  amended  by 
Joint  Conference   Board  and   shall   not  invalidate  the  other  parts   of  this 

Distribution  of  Material. 
Article  XIX.  This  agreement  shall  apply  to  mechanics  in  the  plumbing 
and  gas  fitting  trade,  and  not  to  laborers  or  apprentices;  unskilled  labor  or 
apprentices  may  be  employed  to  deliver  and  distribute  materials  in  buildings, 
but  shall  not  be  employed  to  install  for  use,  any  fixtures  or  material. 

> 
Conference  Board. 

Article  XX.  The  parties  to  this  agreement  shall  appoint  a  committee  of 
five  (5)  members  each  forming  a  Joint  Conference  Board',  with  full  powers 
to  act  for  the  Association  and  Union,  to  whom  shall  be  referred  all  questions 
in  dispute  for  adjustment.  Their  names  and  addresses  to  be  sent  to  the 
Secretaries  of  both  Associations.  At  meetings  of  said  board  both  sides  shall 
have  an  equal  number  of  votes  on  all  questions,  whether  all  members  are 
present  or  not;  seven  members  shall  constitute  a  quorum,  and  compel  their 
members  to  abide  by  said  decisions  and  their  decisions  final  and  binding. 

All  grievances  and  disputes  shall  first  be  presented  at  a  regular  meeting 
of  both  associations,  and  then  referred  to  Joint  Conference  Board,  and  in  case 
of  charges  against  a  member  on  either  side,  he  shall  be  given  one  week  from 
date,  of  notice,  in  writing  to  prepare  his  defence. 

Article  XXI.  In  case  parties  tried  by  Joint  Conference  Board  shall  be  de- 
clared guilty,  the  board  may  recommend  a  fine  to  the  Master  Plumbers'  Asso- 
ciation, or  the  Union,  as  the  case  may  be,  and  the  respective  Association  of 
which  the  guilty  party  is  a  member  shall  determine  the  penalty  and  see  that 
it  is  enforced. 

Conference  Board. 
Article  XXII.  If  the  penalty  is  a  money  fine,  it  shall  be  paid  in  check 
form  through  the  Joint  Conference  Board  to  order  of  an  emergency  hospital 
of  New  York  City,  under  conditions  and  for  consideration  hereafter  to  be. 
decided  upon. 

Appeal. 
Article  XXIII.  Members  convicted  of  the  charges  made  shall  have  the 
right  of  appeal  to  their  respective  Associations,  but  no  right  to  a  second 
hearing  by  the  Board,  except  by  unanimous  consent  of  the  Board. 
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FnfB  Patioents. 
Abticle  XXIV.  All  payments  of  money  shall  be  receipted  for  by  the  acting 
chairman  of  the  Board,  who  shall  also  take  a  receipt  from  institution  where 
received  and  place  same  on  file  for  conference. 

QPBN  RXOOBD. 

Abticle  XXV.  The  final  determination  of  all  cases  by  the  action  of  either 
Association  shall  be  duly  reported  in  writing  to  the  Conference  Board,  and 
form  part  of  the  record  open  to  inspection  to  any  member  of  either 
Association. 

Date  of  Patmxnt. 

Abtiolb  XXVI.  In  case  of  a  verdict  finding  members  guilty  of  violation  of 
the  agreement,  and  such  finding  is  ratified  by  the  Association  to  which  the 
accused  parties  belong,  the  money  fine  if  imposed  shall  be  paid  as  heretofore 
within  30  days  from  date  of  ratification. 

Abticle  XXVII.  It  is  understood  and  agreed  that  members  of  the  Joint 
Conference  Board  shall  not  be  interested  directly  or  indirectly,  in  any  case 
pending,  nor  shall  a  member  serve  on  his  Committee  when  his  employer  is  on 
trial  or  the  employer  be  on  the  .Board  when  his  employee  is  on  trial. 

Abticle  XXVIII.  Each  Association  shall  pay  the  members  of  its  Conference 
Committee  such  compensation,  if  any,  as  may  be  decided  upon  at  the  time 
of  its  selection.  In  case  the  Conference  Committee  of  both  Associations  deems 
it  expedient  to  hire  a  clerk  or  stenographer  or  other  professional  assistance 
or  an  umpire,  such  expenses  shall  be  defrayed  jointly  by  each  Association. 

Abticle  XXIX.  The  Joint  Conference  Board  shall  agree  as  to  time  and 
place  of  meetings,  rules  of  procedure,  appointment  of  chairman,  secretary, 
etc.,  and  any  other  details  necessary  to  promote  and  carry  on  the  business 
for  which  it  is  appointed. 

Abticus  XXX.  No  shop  or  employer  shall  have  working  for  him  more  than 
one  helper  per  man.  Preference  shall  be  given  to  all  helpers  who  have  been 
at  the  trade,  and  no  helper  shall  be  engaged  or  continue  at  work,  sixty  days 
after  the  ratification  of  this  agreement  until  they  are  registered,  as  pro- 
vided by  the  Joint  Conference  Board.  Cards  of  registry  may  be  revoked 
for  cause  by  the  Joint  Conference  Board  after  a  hearing  of  parties  con- 
cerned. A  schedule  of  wages  for  apprentices  and  juniors  to  be  arranged 
by  Joint  Conference  Board  and  form  of  card  to  be  issued  as  soon  as  prac- 
ticable. 

Labob  Clause. 

Abticle  XXXT.  All  members  of  the  Master  Plumbers'  Association  when 
estimating,  must  insert  the  following  clause:  "All  agreements  are  contingent 
upon  strikes,  interferences,  accidents,  and  other  unavoidable  delays  beyond 
and  over  which  I  have  no  control." 

Abticle  XXXII.  It  is  hereby  mutually  agreed  that  the  respective  parties  to 
this  agreement  will  take  up  for  consideration  the  question  of  renewal  of 
this  agreement  at  least  three  months  prior  to  date  of  its  expiration. 

\ 

JOBBINQ. 

Abticle  XXXIII.  The  local  President  of  the  United  Association  of  Jour- 
neymen, upon  complaint  of  employers  in  New  York,  as  to  the  low  rates  of 
wages  paid  by  the  jobbing  and  non-union  shop,  agrees  to  recognize,  and  does 
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recognize,  the  disadvantage  that  employers  of  union  labor  are  placed  at  In 
competition,  and  promises  herewith  to  the  employers,  that  an  immediate 
effort  shall  be  made  in  consideration  of  this  agreement,  as  shall  meet  with 
the  approval  of  Joint  Conference  Committee  to  remove  this  disadvantage  and 
a  quarterly  report  in  writing  shall  be  made  by  United  Association  to  Master 
Plumbers'  Association  until  this  is  remedied,  or  the  Master  Plumbers,  are 
put  on  equal  footing  to  compete  for  jobbing  and  alterations. 

All  parts  of  the  constitution  and  by-laws  of  either  association  in  conflict 
with  this  agreement  are  by  muttial  consent  repealed,  and  this  agreement 
governs  in  all  matters  stipulated. 

This  agreement  by  mutual  consent  and  agreement  shall  be  in  force  between 
the  parties  hereto  until  December  31,  1007. 

It  is  iliutually  agreed  that  either  party  to  this  agreement  shall  pass  or 
approve  of  any  rules  in  their  respective  association,  at  variance  with  the 
spirit  of  this  agreement,  and  that  all  agreements  of  a  temporary  nature  or 
verbal  understanding  become  void  upon  the  ratification  of  this  agreement  by 
both  parties  hereto. 

The  United  Association  of  Journeymen  Plumbers  and  Gas  Fitters  hereby 
agrees  to  remove  all  disturbing  elements  in  the  trade  and  maintain  a  condi- 
tion of  peace  and  harmony,  and  should  disturbers  arise  at  any  time  who  are 
unwilling  to  submit  their  grievances  or  complaint  to  arbitration  as  here- 
before  provided  for  that,  they  shall  be  removed  forthwith  upon  the  request 
of  Conference  Board  of  Master  Plumbers'  Association. 

It  is  mutually  agreed  that  a  bond  of  sympathy  should  again  be  established 
between  the  employer  and  the  employee,  and  that  at  all  times  they  should 
confer  directly  and  individually  with  a  disposition  of  forebearance  one  with 
the  other,  and  that  the  rights  of  each  should  be  respected,  and  that  the  treat- 
ment of  each  by  the  other  should  be  courteous  and  fair,  and  that  so  far  as 
possible  with  this  agreement  all  petty  differences  should  be  adjusted  har- 
moniously between  employer  and  employee,  but  that  in  all  details  this  agree- 
ment should  be  lived  up  to. 

Kepresenting  Master  Plumbers'  Association 
T.  A.  Hill, 

President  Association  of.  Master  Plumbers, 

T.  COCHBANE, 

Secretary  of  Master  Plumbers. 

Representing  Local  No.  480. 
William  Thompson, 

President  Local  No,  480. 
Fbank  a.  Kikbnan, 

Secretary  Local  Union  No,  480. 

To   Abchitects,   Ownebs,   Buildebs   and  Employing   Plumbebs   and   Gas 

FiTTEBS    OF   OBEATEB   NEW   YobK    AND   VlCINITT. 

Gentlemen. —  In  view  of  the  various  encroachments  on  our  industry,  made 
by  other  trade  organizations,  we  deem  it  our  duty  to  notify  you  of  our 
claims,  to  do  the  following  work,  so  that  you  can  intelligently  draw  the  line 
between  ours  and  other  industries. 
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AanoLE  1.  All  piping  for  gas,  water,  waste,  soil  and  vent  lines. 

Abt.  2.  All  piping  to  and  from  and  around  water  filters  and  water  meters; 
also  all  piping  for  hot  and  cold  water,  for  domestic  and  culinary  purposes. 

AsT.  3.  All  pneumatic  and  themostetic  systems  and  dust  suction;  also  all 
fire^nes  of  every  description,  including  water  sprinkling  or  other  purposes; 
also  all  piping  for  other  purposes  when  solder  is  used  for  putting  pipes  or 
tubing  together.  AH  water  supplies  to  and  discharge  from  pumps;  all 
temporary  suction  and  discharge  pipes  for  sub-soil  or  other  drainage  or 
eewerage  systems.  All  temporary  water  supply  lines  for  building  construc- 
tion use.  AH  stand  pipes  taking  the  place  of  tanks.  All  ice  box  and 
refrigerator  waste  pipes;  also  to  hang  and  fit  up  all  hot  water  tanks  and. 
boilers;  also  connect  pipes  leading  to  and  from  heaters  of  every  description. 

Abt.  4.  AH  ice  machine  work. 

Abt.  5.  To  cut  and  fit  all  pipes  to  and  from  ranges  to  boilers. 

Art.  6.  To  set  all  plumbing  fixtures;  also  fit  up  all  toilet  and  bathroom 
auxiliaries  such  as  soap  and  sponge  holders,  paper  holders  and  towel  racks; 
and  glass  shelves  and  medicine  closets  furnished  by  plumbing  manufacturers. 
All  water,  gas  and  waste  to  and  from  all  laundry  machines. 

NEW  YORK  CITY,  BOOFEBS   (BLATE  AKD  TILE). 

Agreement  entered  into  between  the  Employers*  Association  of  Roofers  and 
Sheet  Metal  Workers  of  Greater  New  York  and  adjacent  cities,  and  the 
Slate  and  Tile  Roofers*  Union  of  New  York  and  vicinity, 

Abticle  I.  A  working  day  shall  consist  of  eight  hours,  performed  between 
8  o'clock  A.  M.  and  5  o'clock  p.  m.,  the  same  to  be  known  as  regular  time. 
Forty-four  hours  shall  constitute  a  week's  work,  the  week  ending  at  12  o'clock 
noon  on  Saturday.  Saturday  to  be  considered  as  a  half  day.  Men  to  receive 
their  wages  at  said  time. 

Abticle  II.  Any  member  working  in  the  country  for  a  city  employer  shall 
receive  the  standard  rate  of  wages,  board  and  expenses. 

Abticia  III.  Regular  time  shall  be  paid  at  the  rate  of  $4.75  per  day. 

Abticus  IV.  That  our  representative  is  to  have  the  privilege  of  examining 
the  members'  cards  at  all  times. 

Abticle  V.  That  no  employer  shall  sub-contract  any  slate  or  tile  roofing 
within  the  jurisdiction  to  any  lumper  or  journeyman. 

Abticle  VI.  That  when  an  employer  hires  a  man  his  time  is  to  start  when 
he  leaves  the  shop  for  the  job,  and  that  any  employer  not  wishing  to  re- 
tain an  employee  will  pay  him  at  the  time  his  services  are  dispensed  with. 

Abticle  VII.  The  slate  and  tile  roofing  shall  be  comprised  of  the  following: 
Slate  and  tile  roofing;  repairing  of  all  slate  and  tile  roofs;  fiashing  and 
counter-flashing  connected  with  slate  and  tile  roofs,  except  where  soldering 
is  required,  shall  be  done  by  members  of  the  Slate  and  Tile  Roofers'  Union 
only,  except  as  hereinafter  provided. 

ABTICT.E  VIII.  Notwithstanding  anything  apparently  to  the  contrary  in 
this  agreement,  it  shall  be  distinctly  understood  that  any  decisions  under  the 
General  Arbitration  Plan  of  the  Building  Trades  Employers'  Association 
and  the  Unions,  parties  to  the  Arbitration  Plan,  shall  govern  in  the  matter 
of  jurisdiction  of  trade. 
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It  is  mutually  agreed  by  the  parties  hereto  that  the  Arbitration  Plan 
adopted  at  a  convention  held  on  April  v22,  1905,  between  the  Building  Trades 
Employers'  Association  and  the  representatives  of  the  Labor  Unions  is  hereby 
made  a  part  of  this  agreement  and  binding  on  all  parties  hereto. 

Abticle  IX.  Where  necessarj'  for  men  to  pay  more  than  one  car  fare 
either  way,  from  the  shop  or  to  the  job,  the  employer  will  pay  the  additional 
fare. 

Abticle  X.  That  any  man  working  overtime  shall  receive  double  pay; 
also  for  Saturday  afternoons,  Sundays,  and  the  following  holidays:  New 
Year's  Day,  Fourth  of  July,  Christmas  Day,  and  on  no  consideration  will  a 
man  work  on  Labor  Day. 

Article  XL  The  limit  of  jurisdiction  is  to  consist  of  Greater  New  York 
and  territory  west  of  the  Hudson  river  to  line  of  Hackensack  river,  north 
thereon  to  point  opposite  to  northern  line  of  Greater  New  York. 

Abticle  XII.  The  men  to  be  at  work  at  8  o'clock  in  the  morning  and  leave 
at  5  o'clock  in  the  afternoon  in  the  territory  within  the  limit  of  a  circle 
of  ten  miles  from  City  Hall.  Where  work  is  to  be  done  outside  of  these 
limits  men  are  to  be  at  the  above  limits  at  8  o'clock  a.  m.,  and  proceed  to 
their  work  as  rapidly  as  possible. 

Article  XIII.  And  it  is  further  agreed  that  the  members  of  the  Em- 
ployers' Association  of  Roofers  and  Sheet  Metal  Workers  of  Greater  New 
York  and  adjacent  cities  will  not  employ,  either  directly  or  indirectly,  to 
do  slate  or  tile  roofing,  as  provided  in  Article  VII,  within  the  disti'ict  of 
jurisdiction  any  person  who  is  not  a  member  of  the  Slate  and  Tile  Roofers' 
Union  of  New  York  and  vicinity.  A  member's  standing  to  be  ascertained 
by  his  working  card. 

Abticle  XIV.  It  is  further  agreed  that  the  members  of  the  Slate  and 
Tile  Roofers'  Union  of  New  York  and  vicinity  will  not  work  for  employers 
not  members  of  the  Employers'  Association  of  Roofers  and  Sheet  Metal 
Workers  of  Greater  New  York  and  adjacent  cities  who  do  not  agree  to 
conform  to  this  agreement. 

If  a  member  of  the  Employers'  Association  of  Roofers  and  6heet  Metal 
Workers  is  prevented  from  carrying  out  his  contract  on  a  building,  through 
insolvency  of  the  owner,  or  any  other  cause,  no  member  of  the  Slate  and 
Tile  Roofers'  Union  shall  work  on  said  building  until  the  employer's  con- 
tract has  been  equitably  adjusted.  Notice  in  writing,  stating  amount  in 
dispute,  must  be  filed  with  the  Secretary  of  the  Employers'  Association  of 
Roofers  and  Sheet  Metal  Workers  within  four  weeks  of  the  stoppage  of  work, 
giving  full  particulars,  the  Secretary  to  give  proper  notice  to  the  Union 
and  their  representatives  at  the  beginning  and  ending  of  the  question  in 
dispute. 

Article  XV.  It  is  further  mutually  agreed  that  in  the  phicing  of  workmen, 
the  Slate  and  Tile  Roofers'  Union  shall  give  the  preference  at  all  times  to 
the  members  of  the  Employers'  Association. 

Abticle  XVI.  There  shall  be  ten  apprentices  employed  in  the  trade.  When 
two  jouriK-ymen  are  employed  on  a  job  one  apprentice  is  allowed  to  work, 
and  two  apprentices  are  allowed  on  a  job  when  more  than  six  journeymen 
are  employed.  Apprentices  at  time  of  starting  must  be  under  twenty-one 
years  of  age. 

Articu:  XVII.  This  agreement  to  take  effect  when  signed,  and  to  terminate 
December   31,   1006,  and  no  change  shall  be  made   in  any  article   of  saicl 
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agreement  unless  notice  be  given  on  or  before  March  let  preceding,  by  the 
Association  asking  for  such  change;  such  notice  to  be  given  in  writing  to  the 
Secretaries  of  the  Associations. 

Abticle  XVIII.  In  case  the  Slate  and  Tile  Roofers'  Union  are  unable  to 
furnish  the  number  of  competent  men  called  for,  the  required  number  of 
men  shall  be  procured  in  accordance  with  the  General  Plan  of  Arbitration. 

January  I,  1906. 

Committee  of  Employers'  Association  of  Sheet  Metal  Workers  of  Greater 
New  York  and  Adjacent  Cities: 

Thomas  P.  Flanaqak. 

MiGHASL  HiRBISON. 

John  J.  Gbaob. 

Committee  of  Slate  and  Tile  Roofers'  Union  of  New  York  and  Vicinity : 

HiBAH  Woodcock. 
Hectob  Robe. 
T.  J.  Deegan. 
Collins  Mabtin. 

VEW  YORK    CITY,   BOOrEBS  AKD   WATXSP&OOr   WOSZSBS. 

[Reported  by  onion  as  signed  by  fifty  employers.] 

International  Bbothsrhood  of  Composition  Roofebs,  Damp  and  Wateb- 

PBOOF    WOBKEBS    LOOAL    No.    4,    TaB,    FeLT    AND    WaTEBPBOOF    WoBKEBS 

No.  7665  A.  F.  of  L. 

This  agreement  made  and  entered  into  this  fourteenth  day  of  December, 
nineteen  hundred  and  five,  between  the  Composition  Roofers  and  Water- 
proof ers*  Employers'  Association,  parties  of  the  first  part;  and  the 
International  Brotherhood  of  Composition  Roofers,  ^Damp  and  Water- 
proof Workers  Local  No,  4,  of  Greater  New  York  and  vicinity,  parties 
of  the  second  part,  to  go  into  effect  on  the  first  day  of  January;  1906, 
to  cover  the  incorporated  limits  of  Greater  New  York  and  vicinity,  within 
a  r<idius  of  twenty-five  miles  of  the  New  York  City  Hall,  for  a  period 
of  two  years, 

Astiolb  I. 
Section  1.  Witnesseth,  that  the  parties  of  the  first  part  agree  that  eight 
hours  shall  constitute  a  day's  work;  that  double  time  shall  be  paid  for  all 
overtime,  including  Sundays,  and  the  following  holidays,  or  days  observed 
as  such:  January  Ist,  February  12th,  February  22nd,  Decoration  Day, 
July  4th,  Labor  Day,  Thanksgiving  Day  and  Christmas.  Half  holiday  is  to 
be  observed  on  Saturdays  all  the  year  round,  and  double  time  to  be  paid 
for  work  done  after  12  o'clock  on  Saturdays.  Work  to  commence  at  8  a.  m. 
and  end  at  5  p.  m.,  except  on  Saturdays  when  it  shall  end  at  12  m.  Men 
requested  to  report  at  yard,  they  to  report  at  7  a.  m.  for  instructions.  Men 
lighting  fires  under  kettles  to  be  paid  single  time. 

Section  2.  The  parties  of  the  first  part  agree  to  pay  foremen  not  less  than 
$3.76  per  day.  Roofers  and  waterproofers  shall  receive  $3  per  day,  the 
same  to  be  members  of  the  Union.  This  agreement  shall  include  plastic  slate, 
«lag»  gravel,  and  all  kinds  of  asphalt  or  composition  roofing,  wat^rooflng 


BuBBAu  OF  Mediation  Am)  AsBiTBATioir,  1906.    IIL886 

and  dampproofingi  including  rock  asphalt  mastic  when  used  for  water- 
proofing or  roofing;  also  the  running  or  pouring  of  stone  pavements  with 
tar  or  asphalt,  and  the  right  to  protect  all  roofing  and  waterproofing  with 
concrete.  Truck  drivers,  yardmen  and  stahlemen  shall  not  be  members  of 
this  Union. 

iSection  3.  The  parties  of  the  first  part  further  agree  that  any  member 
working  in  the  country  for  a  city  employer  shall  receive  the  standard  rate 
of  Union  wages,  the  hours,  board  and  expenses,  with  full  time  from  time  of 
leaving  city  to  return,  except  Sundays  and  holidays;  excepting  that  men 
shall  work  nine  hours  a  day  to  offset  time  lost  through  stormy  weather, 
and  on  city  work  all  necessary  car  fare  from  shop  and  return  outside  the 
limits  of  one  mile,  in  their  own  time,  and  hereafter  all  future  agreements 
shall  take  effect  on  the  first  day  in  January,  provided  three  months'  notice 
of  change  shall  be  given. 

Section  4.  The  parties  of  the  first  part  further  agree  that  the  men  shall 
be  paid  weekly,  not  later  than  5:30  p.  M.,  and  on  Saturdays  not  later  than 
12:30  P.  If. 

Section  5.  The  parties  of  the  first  part  further  agree  to  employ  only 
members  of  the  Union,  except  that  each  employer  may  use  and  employ 
one  helper  to  every  four  union  men  he  employs  and  when  a  sufficient  num- 
ber of  Union  men  are  not  obtainable,  the  percentage  of  helpers  to  Union 
men  may  be  increased.  Men  then  employed  to  meet  the  requirements  of  the 
Union  on  work  covered  by  Section  2  of  this  agreement,  Union  men  to  have 
preference  over  helpers  in  slack  periods. 

SBonoiT  6.  The  parties  of  the  first  part  agree  to  allow  the  business  agents 
of  the  party  of  the  second  part  to  visit  all  shops  and  jobs  .at  all  times; 
also  allow  a  steward  in  each  shop  who  shall  attend  to  the  business  of 
the  Union  without  expense  to  the  employer. 

Abtiolb  II. 
Section  1.  The  party  of  the  second  part  agrees  to  perform  in  a  faithful 
and   workmanlike  manner,   all   duties   required   of   them   as   described   in 
Section  2,  Article  I,  by  the  parties  of  the  first  "ptai. 

Section  2.  It  is  further  agreed  that  in  case  of  trouble  or  any  mlsimder- 
standing  between  the  parties  of  this  agreement^  the  difference  shall  be  settled 
by  arbitration  as  provided  by  Section  19,  of  the  joint  arbitration  plan  be- 
tween the  Building  Trades  Employers'  Association  and  the  Unions  of  the 
Building  Trades,  adopted  April  22,  1906,  and  notwithstanding  anything  to 
the  contrary  in  this  agreement,  it  is  distinctly  understood  that  any  decisions 
of  tiie  General  Arbitration  Board  of  the  Building  Trades  Employers'  Associa- 
tion and  the  Unions,  parties  to  the  arbitration  plan,  shall  govern  in  all 
matters;  and  that  the  aforesaid  arbitration  plan,  a  copy  of  which  is  attached 
hereto,  is  hereby  made  a  part  of  the  agreement  and  binding  on  the  parties 
hereto. 

Composition  Roofers'  k  Waterproofers'  Employers'  Association. 
Attest  By 

Gbas.  Bdbklbmah,  Sec^y,  Riohabd  Fublono,  /Ves. 

International  Brotherhood  of  Oomposition  Roofers,  Damp  and  Waterproof 
Workers  Local  No.  4,  Tar,  Felt  ft  Waterproof  Workers  No.  7566  A.  F.  of  L. 
Attest  By 

WnxiAx  Cabbik,  fifeoV*  Thomas  Mitohkll,  Pres. 
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NEW  TOBK  OITT,  STEAH  AlTD  GEVEBAL  PIPE  FITTEE8. 
{Reported  by  onion  as  signed  by  140  employers;  effective  until  January  1,  1010.) 

Agreement  and  rules   between    

and  the  Enterprise  Association  of  Steam,  Hot  Water,  Hydraulic,  Sprink- 
ler, Pneumatic  Tube,  Ice  Machine  and  General  Pipe  Fitters  of  New 
York  and  vicinity,  hereinafter  referred  to  as  the  *' Enterprise  Assoda- 
tion,"  July  31,  1906. 

Rules. 

Rule  No.  1.  The  working  day  shall  consist  of  eight  (8)  hours  between 
eight  (8)  o'clock  a.  m.  and  five  (5)  o'clock  p.  M.  with  one  (1)  hour  for 
lunch;  except  on  Saturdays  when  the  time  shall  consist  of  four  (4)  hours 
between  eight  (8)  o'clock  a.  m.  and  twelve  (12)  o'clock  noon. 

The  working  day  above  named  shall  be  known  as  regular  time  and  shall 
be  time  actually  employed  at  work. 

No  work  shall  be  done  between  twelve  (12)  o'clock  noon  and  one  (1) 
o'clock  p.  M.  except  by  direction  of  the  employer;  and  then  only  during  the 
months  of  November,  December,  January  and  February,  or  in  closes  of 
necessity. 

Rule  No.  2.  Regular  time  shall  be  paid  for  at  the  rate  of  five  dollars 
($5)  per  day  of  eight  (8)  hours.  Fractions  of  days  shall  be  at  correspond- 
ing rates,  but  no  man  shall  be  employed  for  less  than  one-quarter  (^)  of 
a  day. 

RuiA  No.  3.  Any  work  done  between  five  (5)  o'clock  p.  m.  and  eight  (8) 
o'clock  A  M.  and  on  Sunday,  New  Year's  Day,  Lincoln's  Birthday,  Wash- 
ington's Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Election  Day, 
Thanksgiving  Day,  Christmas  Day  and  the  Saturday  half-holiday  shall  be 
paid  for  at  double  the  rate  of  regular  time,  commencing  at  the  hour  at  which 
the  men  report  for  work  by  direction  of  their  employer. 

When  it  is  not  convenient  to  start  work  until  between  the  hours  of 
eleven  (11)  o'clock  p.  M.  and  four  (4)  o'clock  a.  m.,  then  the  fitters'  time 
shall  commence  at  eleven  (11)  o'clock  p.  H.  and  continue  until  said  work  is 
completed. 

But  under  this  condition  .no  man  shall  receive  less  than  one  ( 1 )  day's  pay, 
regular  time. 

Rui£  No.  4.  All  fitters  employed  shall  be  paid  at  quitting  time  on  Satur- 
day for  the  week  ending  the  Thursday  or  Friday  previous,  payment  to  be 
made  at  option  of  employers,  either  on  the  job  or  at  the  shop;  but  when  a 
fitter  is  laid  off,  or  discharged,  or  not  put  to  work,  he  shall  at  once  be  paid 
the  wages  due  him. 

Rule  No.  6.  No  -fitter  shall  work  with  more  than  one  helper,  and  where 
more  than  one  fitter  is  employed  on  a  job  the  number  of  helpers  employed 
shall  not  exceed  the  number  of  fitters,  unless  the  helpers  are  employed  at 
carrying  or  distributing  material. 

Rule  No.  6.  Each  fitter  shall  be  paid  from  the  time  at  which  he  arrives 
at  his  work  within  a  radius  of  ten  (10)   miles  from  New  York  City  Hall. 

In  going  to  work  located  outside  of  this  territory,  each  fitter  shall  at 
eight  (8)  o'clock  A.  H.  be  at  the  above  limits,. and  thence  proceed  aa  rapidly 
as  possible  to  his  work. 
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Rule  No.  7.  Any  fitter  working  outside  of  the  limits  described  in'  Rule 
No.  6,  shall  receive  from  his  employer  traveling  expenses  to"  and  from  the 
place  at  which  the  work  is  located  for  as  many  trips  as  he  is  directed  by  his 
employer  to  make.  He  shall  also  receive  amount  of  board  paid  by  him,  and 
he  shall  receive  regular  wages  for  all  regular  time  consumed  in  traveling. 

If  the  fitter  leaves  his  work  before  it  is  completed  and  without  the  con- 
sent of  his  employer,  it  shall  be  at  his  own  time  and  expense. 

Ruu:  No.  8.  Each  fitter  working  outside  of  the  limits  described  in  Rule  No. 
6  shall  at  the  option  of  his  employer  board  at  the  place  where  his  work  is 
located,  or  go  to  and  from  his  home  daily.  If  the  latter  plan  is  adopted  he 
shall  receive  from  his  employer  all  extra  traveling  expenses  actually  incurred. 

Rttle  No.  9.  In  going  from  the  shop  to  his  work,  or  from  his  work  to  the 
shop,  a  distance  of  more  than  one  (1)  mile,  each  fitter  shall  receive  from  his 
employer  his  necessary  fare. 

Rule  No.  10.  If  the  fitter  is  sent  to  his  work  to  a  point  outside  of  the 
borough  in  which  his  employer's  shop  is  located,  unless  it  be  to  the  borough 
or  place  in  which  he  resides,  he  is  to  receive  necessary  fare  outside  of  the 
borough  in  which  his  employer's  shop  is  located. 

Rule  No.  11.  Fitters  going  to  their  work  outside  of  limits  named  in 
Rule  No.  6,  shall  take  the  boat,  train  or  car  leaving  either  of  the  extreme 
points  of  the  district,  as  directed  by  their  employers,  going  on  train,  boat 
or  car  leaving  nearest  eight  (8)  o'clock  A.  M.  and  returning  take  the  boat, 
train  or  car  leaving  nearest  five  (5)  o'clock  P.  M. 

Rule  No.  12.  All  pipe  may  at  the  option  of  the  employer  be  cut  either  by 
hand  or  machine,  at  the  shop  or  on  the  job,  except  pipe  used  for  radiator  and 
coil  connections,  which  shall  be  cut  on  the  job. 

Rule  No.  13.  Within  the  city  of  Greater  New  York,  shall 

not  employ,  any  fitters  who  are  members  of  the  Enterprise  Association,  and 
members  of  the  Enterprise  Association  shall  work  only  for  master  fitters  who 
sign  and  conform  to  these  rules. 

"New  York,  August  1,  1906." 

It  is  hereby  agreed  that  in  the  State  of  New  Jersey,  within  a  radius  of 
ten  (10)  miles  from  New  York  City  Hall,  including  the  entire  city  of  New- 
ark, N.  J.,  that  in  employing  steam  fitters will  give  the  prefer- 
ence to  ijienibers  of  the  P^nterprise  Aasociaiion. 

It  is  mutually  agreed  that  the  following  items  shall  describe  the  work  to 
be  done  by  the  Enterprise  Association. 

Item  I.  All  steam  power,  steam  heating,  and  hot  water  heating  plants 
and  all  appliances  used  in  the  construction  of  the  same;  also  all  hot  water 
boilers  or  heaters  and  the  connections  from  same  to  hot  water  tanks. 

Item  II.  All  hydraulic  pipe  work  when  used  for  motive  power. 

Item  III.  All  piping  in  connection  with  ice  making  and  cooling  plants. 
The  Enterprise  Association  lays  no  claims  to  the  piping  that  supplies  drink- 
ing water  fountains. 

Item  IV.  Automatic  sprinkler  work  and  all  piping  used  for  fire  extinguish- 
ing purposes. 

All  steam  piping  in  connection  with  laundry  plants. 

Item  V.  All  piping  used  in  the  transmission  of  messages,  letters  and  pack- 
ages by  the  pneumatic  process. 

■      *  '       22      ■  ■     •  ■        ' 
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It  is  further  mutually  agreed  that  if  any  work  shall  be  abandoned  for  any 
cause,  on  which  the  wages  of  members  of  the  Enterprise  Association  are 
impaid,  no  master  fitter  shall  contract  to  complete  the  same  until  this  debt 
is  paid  by  the  original  or  subsequent  owner  or  provided  for  in  the  contract. 
If  a  master  fitter  is  prevented  from  carrying  out  his  contract  on  a  build- 
ing, through  insolvency  of  the  owner,  or  any  other  cause,  no  member  of  the 
Enterprise  Association  shall  work  on  said  building  until  the  master  fitter's 
contract  has  been  equitably  adjusted. 

(Signed)  i 

NEW  YOBK  CITT,  STEAK  BHOVEL  AJTB  BBEBGE  MEN. 

Agreement  hy  and  between  the  New  York  Contracting  Company  —  PenneyV- 
vania  TerminaZ,  New  York  Contracting  Company  —  New  Ea/oen  Im- 
provements,  and  New  York  Contracting  and  Trucking  Company,  parties 
of  the  first  part,  and  the  Intemationdl  Brotherhood  of  Steam  Shovel 
and  Dredge  Men,  Charles  Beese  Local  No.  17,  parties  of  the  second  part, 

Abtigub  I.  The  party  of  the  first  part  agrees  to  pay  as  a  minimum  scale 
of  wages,  engineers  at  the  rate  of  $126  and  cranesmen  $00  per  month,  the 
calendar  working  days  or  nights  to  constitute  a  month's  work,  eight  (8)  hours 
or  any  fraction  thereof  to  constitute  a  day's  work,  men  to  receive  pay  at  the 
rate  of  time  and  one-half  for  over  time  for  working  over  eight  (8)  hours; 
double  time  for  Sunday  and  legal  holidays,  except  on  repair  work  and  moving  - 
back  shovel,  when  only  single  time  will  be  paid  for.  Independence  Day,  Labor 
Day,  Thanksgiving  Day  and  Christmas  to  constitute  holidays.  It  is  under- 
stood and  agreed  by  the  parties  to  this  agreement,  that  the  engineers  and 
cranesmen  of  the  party  of  the  second  part  shall  work  ten  (10)  hours  per  day 
if  called  upon  to  do  so  by  the  party  of  the  first  part,  and  in  addition  to  this 
the  party  of  the  first  part  agrees  to  pay  to  the  party  of  the  second  part  for 
ten  (10)  hours'  work  per  day  whether  their  services  are  required  or  not  dar- 
ing the  life  of  this  agreement. 

AanciM  2.  The  party  of  the  first  part  agrees  to  employ  members  of  the 
International  Brotherhood  of  Steam  Shovel  and  Dredge  Men  on  their  shovels 
when  men  of  their  order  can  be  found,  and  if  at  any  time  they  have  a  shovel 
man  or  men  on  their  work  who  are  not  Brotherhood  men,  these  men  can  be 
retained  in  their  employ  if  they  are  competent  men,  but  they  must  become 
members  if  they  are  eligible  to  membership  in  said  organization. 

Abticlb  3.  It  is  understood  and  made  a  part  of  this  agreement,  that 
engineer's  and  cranesmen's  wages  shall  start  as  soon  as  they  arrive  on  the 
job  and  report  to  the  proper  person,  and  continue  until  th^  are  discharged 
or  quit.  This  agreement  to  go  into  effect  the  first  day  of  June,  1006,  and 
continue  two  years  from  that  date. 

Abticlb  4.  P&rty  of  the  second  part  agrees  to  place  men  as  soon  as  possible 
on  any  machine  tiiat  is  not  handled  in  proper  shape  and  to  place  men  in 
place  of  any  men  who  neglect  their  duties  as  engineer  or  cranesmen  at  any 
time. 

Abtiolb  6.  Party  of  the  second  part  agrees  to  give  party  of  the  first  part 
fourteen  (14)  days  notioe  when  leaving  their  employ. 

Abticub  6.  In  the  event  of  an  engineer  or  cranesman  being  away  on  ac- 
count of  sickness,  the  question  of  payment  for  time  away  shall  be  left  to  the 
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decision  of  the  chief  engineer  of  the  party  of  the  first  part,  whose  decision 
shall  be  final.  The  party  of  the  first  part  will  endeavor  at  all  times  to  keep 
an  extra  engineer  on  the  work.  If  this  extra  engineer  is  called  upon  to  do 
BO,  he  shall  crane  any  shovel  until  a  cranesman  can  be  procured  to  fill  the 
vacancy. 

Abholb  7.  It  is  understood  by  all  parties  to  this  agreement  that  a 
steward  shall  represent  the  Brotherhood  on  this  work,  or  railroad,  and  any 
grievance  of  the  men  shall  be  referred  to  this  steward  for  adjustment.  This 
steward  will  take  this  matter  up  with  the  proper  officials  of  the  party  of 
the  first  part,  and  adjust  any  grievance  that  may  arise  between  the  parties 
to  this  agreement.  In  case  the  steward  and  the  representatives  of  the  party 
of  the  first  part  cannot  adjust  the  grievance,  it  is  agreed  that  the  matter 
shall  be  adjusted  in  the  following  manner:  Work  shall  proceed  imtil  relieved 
by  Brotherhood  men,  or  the  difference  is  properly  adjusted  by  arbitration 
in  the  following  manner:  In  the  event  of  any  controversy  arising  between 
the  men  and  the  employers,  or  in  the  event  of  the  men  having  a  grievance 
they  shall  continue  to  work,  and  any  and  all  such  controversies  shall  be 
settled  if  possible,  by  the  representative  of  the  men  and  the  representatives 
of  the  employers.  If  such  controversy  or  grievance  cannot  be  settled  by 
them,  then  it  shall  be  arbitrated  by  choosing  a  third  disinterested  man,  upon 
whom  the  representative  of  the  men  and  the  representatives  of  the  em- 
ployers may  agree.  If  the  representative  of  the  men  and  the  representatives 
of  the  employers  cannot  agree  on  a  third  man,  then  the  matter  shall  be  sub- 
mitted to  the  General  Secretary-Treasurer  of  the  International  Brotherhood 
of  Steam  Shovel  and  Dredge  Men,  or  his  representative,  and  the  party  of 
the  first  part,  and  if  they  cannot  agree  they  may  choose  a  disinterested  man. 

Said  three  shall  constitute  a  board  of  arbitration,  and  the  decision  of  the 
majority  thereof  shall  be  both  final  and  binding,  and  all  parties  hereto  shall 
abide  thereby.  It  is  expressly  agreed  that  said  arbitration  board  shall  meet 
within  ten  (10)  days  after  the  occurrence  of  the  difference  requiring 
arbitration. 

This  agreement  to  be  in  force  from  June  1,  1006,  to  June  1,  1908. 

New  Yobx  CoinxAonNO  Co. —  Peknbtlvaioa  Tebhikal, 
New  Yobk  Contbaotino  Co. —  New  Haven  Impbovsments, 
New  Yobk  Contbactino  aivd  Tbuokino  Co., 

Per  

CnUef  Engineer. 

INTEBNATIONAL      BBOTHEBHOOD      OS     SiSAH      SHOVEL     AND      DBEDOEMBN, 

Chas.  Bxesb  Looal  No.  17. 

PWr 

VSW  YOBS  OITT  BTOVZ  8STTSB8. 

Agreement  heHbeen  the  Employing  Stone  Setien^  Aaaooiation  of  New  York 
and  the  Journeymen  Stone  Maeon  and  Setters*  Union,  84  of  (Greater 
New  York, 

Nsw  Yobk,  January  24,  1906. 

This  agreement,  made  January  24,  1906,  between  the  Employing  Stone 
Setters'  Aimoelation  of  New  York,  hereinafter  called  the  Employers  and  the 
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Journeymen  Stone  Mason  and  Setters'  Union,  No.  84  of  New  York,  herein- 
after called   the  Journeymen  Stone  Setters. 

Abticle  I.  That  it  is  agreed  that  the  standard  rate  of  wages  to  be  paid  by 
the  employers  of  the  Journeymen  Stone  Setters  shall  be  ($5.50)  per  day 
from  this  date,  January  24,  1906,  till  January  1,  1907. 

Abticle  II.  The  Journeymen  Stone  Setters  be  paid  every  two  weeks  from 
January  24,  1906,  before  12  M.  Saturdays  and  before  5  o'clock  on  other  days. 
The  money  to  be  paid  shall  be  inclosed  in  envelopes,  one  to  each  employee, 
with  time  and  amount  marked  thereon. 

Abticle  III.  That  the  hours  of  labor  to  be  from  8  a.  m.  to  5  p.  ic.,  with 
one  hour  for  lunch,  except  on  Saturday,  when  the  hours  of  labor  shall  be 
from  8  A.  M.  to  12  m. 

Abticle  IV.  All  overtime  to  be  paid,  at  double  rate.  Overtime  means  all 
time  between  5  p.  m.  on  Saturday  and  8  a.  m.  on  Monday,  and  the  secular 
days  on  which  the  following  legal  holidays  are  observed:  New  Year's  Day, 
Washington's  Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanks- 
giving Day,  absolutely  no  work  to  be  done  on  Sunday. 

Abticle  V.  In  the  event  of  any  employer  not  receiving  his  money  for  work 
performed  on  any  building  through  the  insolvency  of  the  owner  or  any 
other  just  cause,  the  Journeymen  Stone  Setters  agree  not  to  allow  their 
members  to  work  on  said  building  until  the  claim  of.  the  employer  has  been 
equitably  adjusted. 

Abticle  VI.  It  is  also-  agreed  that  only  one  member  of  a  firm  Bet  Btone. 
He  must  be  a  practical  stone  setter  having  served  the  apprenticeship  to  the 
trade. 

Abticle  VII.  That  the  setting  and  pointing  of  all  stone  work  which  forma 
a  part  of  the  superstructure  and  all  cut  stone  cut  in  yards  or  in  quarries  or 
on  job  by  stone  cutters  or  members  of  the  6.  &  M.  I.  U.  set  with  or  without 
mortar,  to  be  set^by  members  of  Union  84.  This  includes  all  stoops,  door- 
ways and  vestibules. 

Abticle  VIII.  When  journeymen  stone  setters  are  laid  off  for  any  cause, 
they  shall  upon  their  request  of  payment  of  wages  be  paid  in  cash  or  office 
order.  An  office  order  entitles  a  stone  setter  to  one-half  hour's  pay  in  addi- 
tion to  the  amount  due  for  work  performed,  and  must  be  honored  within 
one  hour  of  the  time  of  laying  off.  A  violation  of  this  rule  entitles  a  stone 
setter  to  compensation  at  working  rates  for  the  working  time  that  elapses 
between  the  time  of  receiving  his  money,  providing  the  claimant  remains  at 
the  job,  or  office  during  all  working  hours  until  he  is. 

Abticle  IX.  When  Saturday  afternoon  occurs  in  the  elapsed  time  above 
mentioned  it  shall  be  paid  for  at  double  rate  up  to  5  p.  M. 

Abticle  X.  That  any  member  of  Union  84,  upon  showing  his  card  for 
membership  be  allowed  to  go  on  any  job  when  seeking  employment,  unless 
notified  by  a  siprn  "No  Stone  Setters  Wanted." 

Abticle  XI.  If  the  shop  steward  be  discharged  for  inspecting  the  cards  of 
the  journeymen  stone  setters  on  tlie  job  or  for  calling  the  attention  of  the 
foreman  to  the  violation  of  the  agreement,  lie  shall  be  at  once  reinstated 
until  the  matter  is  brought  up  before  the  joint  arbitration  committee  for 
settlement. 

The  foreman  must  be  a  practical  stone  setter  and  a  member  of  the  union. 
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Abticlb  XII.  All  grievances  or  complaints  which  cannot  be  satisfactorily 
adjusted  between  the  individual  employer  and  the  journeymen  stone  setters 
shall  be  submitted  to  a  joint  board  of  the  stone  trade  which  shall  consist  of 
three  employers  and  three  journeymen  stone  setters,  who  are  working  at  the 
trade  in  the  employ  of  some  employer  who  is  a  member  of  the  Employing 
Stone  Setters'  Association.  A  majority  vote  of  said  board  shall  be  con- 
clusive in  relation  to  all  matters  submitted  to  it.  In  case  of  a  tie  vote  the 
said  board  'shall  have  power  to  agree  upon  an  umpire  or  referee  whose 
decision  shall  be  conclusive  and  binding. 

Abticle  XIII.  No  member  of  the  Journeymen  Stone  Setters'  Mason  Union 
84  shall  work  for  any  one  not  complying  with  all  the  rules  and  regula- 
tions herein  agreed  to.  No  journeymen  stone  setters  shall  be  discharged  for 
inquiry  after  the  cards  of  men  working  on  any  job,  nor  shall  the  business 
agent  be  interfered  with  when  visiting  any  operation  where  journeymen 
stone  setters  are  employed. 

Abticle  XIV.  The  joint  arbitration  plan,  adopted  in  conference,  July  3 
and  9,  1903,  and  amended  in  convention  March  21,  1905,  between  the  unions 
of  New  York  city  and  the  Building  Trades  Employers'  Association,  shall 
be  a  part  of  this  agreement,  and  both  parties  shall  be  governed  according  to 
its  provisions. 

Article  XV.  It  is  also  agreed  that  the  representative  committee  of  the 
employers  and  Union  84,  meet  in  the  first  week  of  September,  1906,  to  con- 
sider the  yearly  agreement  which  must  be  signed  on  or  before  January  1,  1907. 

Abticle  XVI.  This  agreement  shall  not  be  construed  as  interfering  with 
the  rights  and  duties  of  members  of  the  B.  &  M.  I.  U.  of  America  by  the 
several  unions  of  Greater  New  York  to  obey  any  existing  law  or  laws  of  the 
B.  &  M.  I.  U.  of  America. 

Subscribed  this  day  and  year  first  above  written: 

Robert  McWilliams, 
C.  F.  Parsons, 
Alexander  Taylor, 
Alex.  Dickson, 

Employers, 
E,  W.  Grifi'en, 
Jab.  H.  Moorhead, 
WnxiAH  Strachan, 
James  D.  Ballantyne. 

Journeymen. 

NEW  TOBS  CITT,  TILE  LATEB8  AHD  HELPEB8. 

[This  agreement  also  covers  the  Tile  Helpers'  Union  with  the  exception  of  rate 

in  wages,  which  are  $3.00  per  day.] 

Agreement  "between  the  Tile,  Orate  and  Mantel  Aaaociation,  of  the  City, 
County  and  State  of  New  York,  and  Ceramic,  Mosaic  and  Encaustic  TiU 
Layers'  Union,  Local  No.  62,  of  the  Ceramic,  Mosaic  and  Encaustic  Tile 
Layers*  and  Helpers'  Union, 

Article  I.  Both  parties  to  this  agreement  do  hereby  adopt  the  plan  of 
arbitration  approved  by  the  Building  Trades  Employers  Association  and 
the  Representatives  of  the  Unions. 
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Abticlb  n.  That  on  and  after  Jawuary  1,  1906,  to  and  including  the  first 
day  of  January^  1909,  eight  hours  shall  constitute  a  day's  work  on  Mondays, 
Tuesdays,  Wednesdays,  Thursdays  and  Fridays,  and  four  hours  on  Saturdays, 
of  each  and  every  week,  beginning  at  eight  o'clock  a.  m. 

Article  III.  That  any  member  or  members  of  Local  No.  52,  working 
within  a  radius  of  twenty-five  (25)  miles  from  his  or  their  respective  shop 
or  shops,  or  place  of  business,  shall  take  such  train  or  boat  leaving  Greater 
New  York  between  the  hours  of  seven  and  eight  A.  ic.,  that  will  enable 
them  to  begin  the  day's  work  at  eight  o'clock  a  m.,  or  as  near  as  possible 
thereto,  and  if  there  be  no  train  or  boat  leaving  between  the  hours  of  seven 
and  eight  A.  m.,  then  the  train  or  boat  next  leaving  Greater  New  York  shall 
be  taken,  and  returning  take  the  boat,  train  or  car  leaving  said  work 
nearest  five  P.  M.,  and  Saturdays  between  twelve  and  one  o'clock. 

Wages. 

Abticlb  IV.  That  the  wages  of  all  tile  layers,  members  of  Local  No.  52, 
shall  be  five  dollars  ($5)  per  day  for  Monday,  Tuesday,  Wednesday,  Thursday, 
Friday,  and  two  dollars  and  fifty  cents  ($2.50)  for  four  hours'  work  on 
Saturday;  no  work  permitted  to  be  done  on  a  Saturday  between  twelve 
noon  and  five  p.  M. 

It  being  mutually  agreed  that  the  present  *'  Class  B  "  and  "  G "  members 
of  Local  No.  52,  be  eliminated  and  improvers  be  substituted  to  be  governed 
as  follows: 

Rule  I.  The  term  of  future  improvers  shall  be  two  years. 

Rule  IL  The  wages  of  an  improver  shall  be  four  dollars  ($4)  per  day; 
at  the  expiration  of  two  years  he  shall  receive  the  standard  rate  of  wages. 

Rule  III.  Present  Class  B  men  to  become  Class  "A"  men  July  1,  1906. 

Rule  IV.  Present  Class  "  C  "  men  to  become  Class  "A"  men  January  1,  1907. 

Rule  V.  One  improver  shall  be  allowed  to  work  in  any  shop  employing  on 
an  average  five  tile  layers  steadily  for  one  year;  if  ten  tile  layers  are 
employed  in  any  shop  they  can  employ  two  improvers;  and  no  more  than 
two  improvers  allowed  in  each  shop. 

That  expenses,  such  as  board,  traveling,  etc.,  on  out-of-town  jobs,  and 
legitimate  expenses  and  all  fares  in  excess  of  the  regular  fares  from  men's 
home  to  shop,  shall  be  paid  by  the  employer. 

ExTBA  Time. 
Article  V.  That  all  work,  labor  or  services  in  excess  of  a  day's  work, 
Sunday  and  the  following  legal  holidays:  New  Year's  Day,  Washington's 
Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day, 
Thanksgiving  Day,  Christmas  Day,  and  all  holidays  falling  on  Sunday  shall 
be  lield  on  Monday  by  any  member  or  members  of  Local  No.  52,  shall  be 
paid  for  at  the  double  time,  whether  such  work,  labor  or  services  be  rendered 
in  any  shop  or  building. 

Time  of  Payment. 
Article  VI.  That  any  and  all  members  of  Local  No.  52,  shall  be  paid  not 
later  than  twelve  fifteen  o'clock  on  each  and  every  Saturday  for  all  work, 
labor   and    services   rendered    for    the    preceding   week.      Men    coming   from 
out-of-town  jobs  may  be  paid  one  hour  later. 
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PBBPABA.TION  AND  MASON    WOBK. 

Abticu:  VII.  That  the  preparing  for  walla  and  ceiling  tile  shall  be  done 
by  the  members  of  Local  No.  52,  or  Union  plasterers. 

That  all  surfaces  intended  for  the  reception  of  tiles  shall  be  prepared  to 
within  one  inch  of  the  face  of  the  tile;  same  to  be  made  plumb  and  true, 
whether  included  in  the  contract  of  tile  contractor,  plasterer  or  mason. 

That  all  material  of  every  description  heretofore  set  by  this  trade  shall 
be  done  by  members  of  Local  No.  52. 

Agbeemeitt. 
Abtigle  VIII.  That  all  employers  and  members  of  Local  No.  52  shall  be 
held  by  and  subject  to  all  the  provisions  of  this  agreement  while  it  con- 
tinues in  force. 

Slabbing. 
Abticlb  IX.  Tile. facings  shall  be  slabbed  by  the  members  of  Local  No.  52. 

Repobtino  fob  Obdebs. 
Abticle  X.  No  tile  setter  shall  be  required  to  report  to  shop  at  night 
for  orders  after  hours  and  not  before  seven  thirty  a.  u, 

• 

Membebship. 

Abticle  XI.  That  the  members  of  the  Tile,  Grate  and  Mantel  Association 
will  employ  only  members  of  Local  No.  52  of  New  York  City,  on  all  tile 
work  contracted  for  within  a  radius  of  fifty  (50)  miles  of  New  York  City 
and  all  of  Long  Island. 

That  they  will  not  give  any  piece-work  or  special-contract  any  tile  work, 
but  that  the  same  shall  be  done  by  day's  work. 

Emfloticent. 

Abticle  XII.  Section  1.  The  New  York  Tile,  Grate  and  Mantel  Associa- 
tion hereby  agree  to  employ  none  but  members  of  Local  No.  62  to  set  tile 
or  other  work  properly  in  the  tile  business,  and  in  consideration  of  such 
exclusive  employment,  said  Union  agrees  that  its  members  will  work  for 
none  but  members  of  said  Association,  in  good  standing,  and  such  other 
firms  established  in  and  regularly  engaged  in  the  tile,  grate  and  mantel 
business,  in  the  city  of  New  York,  who  have  signed  an  agreement  identical 
with  this.  The  original  of  said  agreement  to  be  shown  to  the  Secretary  of 
the  Tile,  Grate  and  Mantel  Association  at  his  request. 

Section  2.  Local  No.  52,  agrees  to  at  all  times,  supply  to  the  members 
of  the  Tile,  Grate  and  Mantel  Association  a  sufficient  number  of  competent 
mechanics  to  fully  meet  its  contract  requirements  up  to  the  full  membership 
of  their  Union  when  necessary. 

Section  3.  That,  in  the  event  of  the  business  of  the  members  of  the 
New  York  Tile,  Grate  and  Mantel  Association  requiring  more  mechanics 
than  there  are  members  of  Local  No.  52,  and  in  the  event  of  the  said 
Union  failing  to  furnish  the  necessary  men  within  six  days  after  notice 
in  writing  by  the  Secretary  of  the  Tile,  Grate  and  Mantel  Association,  to 
Local  No.  52,  the  members  of  said  Association  may  employ  such  men  as  they 
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choose,  who  shall  be  examined  hj  Local  No.  52,  Examination  Board,  as 
soon  after  they  are  employed  as  is  practicable.  If  men  so  employed  pass  the 
examination,  they  shall  be  admitted  as  members  of  the  Union,  and  in  case 
of  failure  to  pass  said  examination,  they  shall  not  longer  be  employed  by 
members  of  said  Association. 

RCLES    AND    Bt-LaWS. 

Abticle  XIII.  That  no  rules  or  by-laws  shall  be  made  or  continued  in 
force  by  either  party  which  in  any  way  conflict  with  the  provisions  of  this 
agreement.. 

Article  XIV.  Any  contemplated  changes  by  either  the  Tile,  Grate  an^ 
Mantel  Association  of  Local  No.  52,  parties  hereto,  notice  in  writing  shall 
be  given  by  the  party  contemplating  such  change  or  changes,  stating  fully 
what  the  proposed  changes  are  to  be,  at  least  three  months  prior  to  the 
expiration  of  this  agreement,  and  unless  such  notice  is  received  within  the 
time  herein  specified,  this  agreement  shall  be  considered  binding  on  both 
parties  for  another  year  or  more. 

NYACK,   FAIHTER8    AHD   DECORATORS. 

[Reported  by  union  as  signed  by  six  employers.] 

Nyack,  "N.  Y ,   190.. 

To  Local  Union  No.  ^664,  Brotherhood  of  Painters,  Decorators  d  Paperhangera 
of  America,  Nyack,  N,  T. 

Gentlemen:  I,  the  undersigned,  hereby  promise  and  agree,  that  I  will 
employ  none  but  Union  men,  and  I  hereby  further  promise  and  agree  that 
I  will  pay  a  minimum  scale  of  wages  of  three  dollars  and  twenty-eight 
cents  ($3.28)  per  day  of  eight  (8)  hours,  and  four  (4)  hours  on  Saturdays, 
from  eight  a.  h.  to  twelve  o'clock  noon,  for  one  ( 1 )  year,  from  March  1,  1908, 
to  March  1,  1907. 

Signed  this day  of ,  1906. 


Rec,  8€c*ty, 

FLATTSBURO,  FLtTKBERS. 
[Reported  by  nnion  as  signed  by  all  employers.] 

LooAL  Union  No.  497  of  the  United  Association  Joubnetmen  PLmcBFBS, 
Gas  Fitters,  Steam  Fitters  and  Steam  Fitter's  Helpers  op  the 
United  States  and  Canada.  Affiliated  with  the  American 
Federation  of  Labor. 

Plattsbubg,  N.  Y.,  January  29,  1900. 

Thia  agreement  between  Local  497  and 

are  that  on  and  after  May  1,  1906  nine  hours  shall  constitute  a  day's 
labor  at  the  rate  of  a  journeyman  from  7  a.  m.  until  5  P.  M. 

Article  I.  Time  and  one-half  for  overtime,  double  time  for  Sundays  and 
holidays,  which  shall  consist  of  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Thanksgiving  Day  and  Christmas. 
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Abticle  II.  No  shop  shall  have  more  than  one  apprentice  to  two  journey- 
men. 

Article  III.  No  member  of  the  U.  A.  shall  work  more  than  six  days  with 
nonunion  men. 

Abtigle  IV.  No  member  of  the  U.  A.  shall  subcontract,  or  lumping  of 
work,  or  do  work  unless  under  supervision  of  employers. 

m 

FOBT  0HE8TEB,   CABPEVTEB8  AND  J0IKEB8. 
[Reported  by  onion  as  signed  by  twenty  employers.] 

AOBEEMENT  AND  WOBKINO  RULES. 

Agreement  made  this  1st  day  of  Septemhert  1905,  hy  and  between 

Carpenter   and   Builder,   and   the  Joint   District    Council   of 

Carpenters  of  Port  Chester  and  vicinity: 

Object. 

Abticle  I.  In  order  to  prevent  any  strike  or  lockout,  and  to  insure  a 
peaceable  adjustment  and  settlement  of  any  and  all  grievances,  disputes  and 
(differences  that  may  arise,  between  any  employer  and  the  mechanics  in  the 
Joint  District  Council  of  carpenters,  known  as  the  Carpenters'  Union. 

Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settlement, 
the  following  plan: 

Whenever  a  dispute  arises  between  the  carpenters  and  their  employer  there 
shall  be  no  strike  called  on  the  job  or  jobs  until  the  matter  is  first  arbi- 
trated by  the  following  plan :  The  business  agent  and  the  employer  shall  first 
try  and  adjust  the  difficulty,  they  failing  to  reach  an  agreement,  each  party 
to  the  contract  shall  choose  one  person,  the  two  so  chosen  shall  choose  the 
third,  and  their  decision  shall  be  final.  Both  parties  to  this  agree  to  abide 
by  such  award.  And  also  that  both  parties  do  agree  to  meet  at  least  sixty 
(60)  days  prior  to  the  expiration  of  this  agreement  for  the  drafting  of  a  new 
agreement,  and  all  questions  not  agreed  upon  within  thirty  (30)  days  of  the 
expiration  of  this  agreement,  to  be  left  to  arbitration. 

Wages,  hours  or  the  right  to  refuse  to  work  with  non-union  carpenters  shall 
not  be  subject  to  arbitration. 

The  arbitration  plan  herein  apply  only  to  employers  who  indorse  these 
rules. 

Article  II.  Eight  hours  shall  constitute  a  day's  work,  to  begin  at  8  a.  sc. 
and  end  at  5  P.  M. 

Abticle  III.  The  minimum  rate  of  wages,  on  and  after  September  1,  1905, 
will  not  be  less  than  43%  cents  per  hour,  for  all  reg^ar  working  hours. 

Abticle  IV.  Overtime  to  be  paid  at  the  rate  of  time  and  one-half,  except 
for  Sundays,  and  the  following  holidays,  Memorial  Day,  Independence  Day, 
Thanksgiving  Day  and  Christmas,  for  which  double  time  shall  be  paid.  No 
work  to  be  done  on  Labor  Day,  except  when  to  leave  work  would  endanger 
life  or  property. 

Article  V.  All  carpenters  shall  be  paid  once  a  week. 
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Abticlb  VI.  No  union  carpenter  shall  work  with  a  non-union  carpenter, 
for  more  than  two  days,  without  reporting  to  the  business  agent.  Job  or 
shop  steward  wishing  to  examine  workmen's  cards  must  do  so  before  8  ▲•  ic 
or  noon  hour,  or  after  5  p.  M.  That  no  person  except  the  business  agent,  shall 
have  the  right  to  interview  the  workmen  during  business  hours. 

Abtigle  Vn.  No  union  carpenter  shall  work  for  any  person  or  persons,  not 
regularly  engaged  in  the  carpenter  business  for  less  than  (50)  cents  per  hour, 
upon  any  construction,  repairing  or  alteration  of  any  building,  except  such 
men  as  are  employed  the  year  round,  by  firms  or  corporations  not  engaged 
in  the  construction  or  repairing  of  buildings. 

Abtigle  VIII.  The  above  rules  take  effect  September  1,  1905,  and  continue 
in  force  until  May  1,  1907. 

[Signed]  


POUGHKEEPBIE,   BBICXLAYEBS,   XABOlirB,   AND  PLABTEBEB8. 

Abtioles  of  Aobeebcknt  Between  Union  No.  44  of  the  Citt  of  Pouqh- 

keep8ib  and  the  bobs  bitildebb. 

Article  I.  The  wages  of  the  Stone  Masons,  Brick  Layers  and  Plasterers 
to  be  50  cents  per  hour  and  the  hours  of  labor  to  be  between  8  ▲.  ic  and  6 
p.  M.     Eight  hours  to  constitute  a  day's  work. 

Abtigle  II.  That  all  overtime  shall  be  paid  for  at  the  rate  of  time  and 
one-half  and  double  time  for  all  holidays,  Sundays,  Decoration  Day,  Fourth 
of  July,  Thanksgiving  Day,  Christmas  and  New  Year's.  No  work  to  be  done 
on  Labor  Day  except  when  life  or  property  are  in  danger. 

Abtigle  III.  That  no  member  of  the  union  shall  be  discharged  for  inquir- 
ing after  the  cards  of  the  men. 

Abtigle  FV.  The  members  of  the  union  shall  be  paid  every  week  on  the 
job  not  later  than  5:30  p.  H.  Saturday  to  be  pay  day  and  not  more  than 
one  day  shall  be  kept  back. 

Abtigle  V.  When  any  member  of  this  union  is  compelled  to  go  out  of  town 
in  the  employ  of  any  of  the  mason  builders  his  expenses  for  conveying  him  to 
and  from  such  job  must  be  paid  by  the  mason  builder  who  is  employing  him. 

Abtigle  VI.  Where  cement  blocks  are  substituted  for  brick  or  stone  the 
cutting  and  setting  of  such  blocks  must  be  done  by  members  of  this  union, 
and  where  concrete  is  substituted  for  bricks  or  stone  the  building  of  such 
walls  must  be  done  by  members  of  this  imion. 

Abtigle  VII.  That  no  mason  builder  shall  be  entitled  to  have  an  apprentice 
imtil  he  is  in  business  two  years  and  no  boss  shall  have  more  than  two  ap- 
prentices at  one  time,  the  first  apprentice  must  serve  two  years  before  he  is 
entitled  to  a  second  apprentice,  said  apprentice  must  be  indentured  to  this 
union. 

Abtigle  VIII.  Any  member  of  this  union  working  for  other  than  a  bona- 
fide  contractor  shall  charge  the  contractor's  prices. 
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Abtiglb  IX.  This  agreement  to  be  in  force  from  May  1,  1906,  to  May  1, 
1M7. 

Signed  for  Union  No.  44: 

Albert  E.  Baboock, 
Thomas  F.  Muujbn, 
Geo.  W.  FAUCEBy 

Arbitration  Oammittee, 

Signed  by  Mason  Builders: 

Thomas  Bbbnnan, 

John  O'Donnell,  • 

Fbank  H.  Obobt, 

S.  R.  Smith, 

BoBOjEB  &  Slatbb, 

Peter  Becker. 

Geo.  Van  Aken, 

Fbank  Dobbs, 

James  P.  Hillebt, 

Wm.  F.  Dobleb, 

James  Matthews. 

POUOHKEEFSIE,  PAINTERS  AND  DECORATORS. 
[Terminating  dispute  of  April  2-10,  described  in  Table  I,  p.  70.] 

ArtioUa  of  agreement  by  and  between  the  Maater  Paintere  of  the  eity  of 

Poughkeepsie  and  vicinity,  and  Local  Union  No,  155,  Brotherhood  of 
Painters,  Decorators  and  Paper  Hangers  of  America,  located  at  Pough- 
keepsie, N.  r. 

Abtioub  I.  The  tmdersigned  Master  Painters  do  hereby  agree  to  employ 
none  but  union  painters  and  paper  hangers  who  are  members  in  good  stand- 
ing of  the  Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  of 
America. 

Article  II.  Any  non-imion  painter  or  paper  hanger  securing  employment 
from  any  of  the  undersigned  Master  Painters  must  fill  out  application  blanks 
and  present  with  initiation  fee,  or  order  on  employer,  countersigned  by  em- 
ployer, before  he  will  be  allowed  to  go  to  work. 

Abtiole  III.  Eight  hours  shall  constitute  a  day's  work;  the  same  to  be 
performed  between  8  a.  m.  and  5  p.  m.  Men  to  report  7:45  A.  M.,  or  earlier 
if  working  out  of  the  city. 

Article  IV.  The  rate  of  wages  shall  be  $2.80  and  upwards  per  day. 

Abticle  V.  That  all  overtime  shall  be  paid  at  the  rate  of  double  time. 

Article  VI.  When  work  is  located  so  far  away  that  workmen  have  to 
take  the  cars  or  ferry,  the  fare  shall  be  paid  both  ways  by  the  employer, 
and  if  the  workman  cannot  get  back  home  after  his  day's  work  is  done,  the 
employer  shall  pay  his  full  board,  with  transportation  each  way  once. 

Article  VII.  That  each  shop  shall  be  allowed  one  apprentice,  subject  to 
the  rules  of  our  constitution  governing  apprentices,  and  he  shall  not  be  over 
twenty-one  years  of  age  when  starting  to  learn. 

Articub  VIII.  All  Master  Painters  shall  pay  at  the  end  of  each  week. 

Article  IX.  Any  member  becoming  incapacitated  by  age  or  accident,  may 
by  permission  of  the  Union  be  allowed  to  work  for  less  than  the  Union  rate 
of  wages. 

Article  X.  If  at  any  time  either  party  to  this  agreement  shall  in  any  way 
violate  any  part  of  this  agreement,  the  question  must  be  submitted  to  a' 


III.  348      New  Yoek  State  Depaetment  of  Labob. 

arbitratidn  committee  of  six,  consisting  of  three  members  of  each  body  to 
this  agreement,  and  if  they  cannot  come  to  an  agreement  on  the  first  meeting, 
then  an  outsider,  neutral  to  both  parties,  be  chosen  to  decide  the  question. 

Abticuc  XI.  Local  Union  No.  155,  and  all  its  members  do  hereby  agree  to 
take  no  work,  or  do  any  work  in  the  line  of  painting  or  paper  hanging,  before 
or  after  working  hours,  except  with  consent  of  employer. 

The  above  rules  go  into  effect  April  10,  1906,  and  continue  into  effect  until 
March  31,  1907. 

And  we  further  agree  to  renew  the  above  agreement  to  take  and  continue 
in  effect  from  April  1,  1907,  to  March  31,  1908,  with  the  exception  of  the 
wage  rate,  which  shall  be  three  dollars   ($3)   per  day. 

B00HE8TEB,    PAZHTEB8    AHD    DE00BAT0B8. 

[Reported  by  the  press  as  signed  by  eighty  employers.] 

Articlea  of  (agreement  by  and  between  the  Painting  Contractors  of  Rochetier, 
N.  y.,  a^  vicinity  and  Local  Union,  No.  150,  Brotherhood  of  PainterBp 
Decorators  and  Paper  Hangers  of  America  at  Rochester,  N,  Y, 

Article  I.  Eight  hours  shall  constitute  a  day's  work,  the  same  to  be  per- 
formed between  the  hours  of  8  a.  h.  and  6  p.  u. 

Abticle  II.  The  minimum  rate  of  wages  shall  be  $2.75  per  day,  or  34^ 
cents  per  hour  for  each  fractional  part  of  a  day. 

Abticub  III.  Work  performed  on  Stmday,  Memorial  Day,  Fourth  of  July, 
Thanksgiving  Day,  Christmas  and  New  Year's  Day  shall  be  paid  for  at  the 
rate  of  double  time.  All  other  overtime  to  be  paid  for  at  the  rate  of  time 
and  one-half.  Under  no  circumstances  will  any  work  be  performed  on 
Labor  Day. 

Abticle  IV.  Each  shop  shall  be  allowed  one  apprentice,  and  one  apprentice 
to  every  five  journeymen  employed,  providing  such  apprentices  be  under 
21  years  of  age. 

Abticuc  V.  Shop  committees  or  business  agents,  appointed  by  the  Union 
shall  be  recognized  by  trades  employers. 

Abticle  VI.  Any  painter,  when  working  at  paper  hanging,  shall  receive 
paper  hangers'  scale  of  wages. 

Abticle  VII.  It  is  further  agreed  by  the  contractor  that  after  the  execu* 
tion  of  this  agreement,  he  will  employ  none  but  members  in  good  standing  of 
the  Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  of  America. 

Abticle  VIII.  The  above  rules  shall  go  into  effect  May  1,  1906,  and  shall 
continue  in  effect  until  April  1,  1907. 

Signed  for  Local  Union,  No.   150. 


President. 


Secretary, 
Executed  this  dav  of  190. . . 


Signed  for  the  Contractor, 
[SEAL.]  


Witnesses, 
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BOCHEBTEB,  PAPER  HAHGER8. 

[Terminating  dispute  of  April  2-3,  described  in  l^ble  I,  p.  70;  reported  by  union 

as  signed  by  twenty-two  firms.] 

Articles  of  agreement  by  and  between  the  Wall  Paper  Dealers  of  Rochester, 
N,  y.,  and  vicinity,  and  Local  Union,  A'o.  286,  Brotherhood  of  Paper 
Hangers  and  Decorators  of  Rochester,  N.  Y. 

Abtict.e  I.  That  eight  hours  shall  constitute  a  day's  work,  the  same  to  be 
performed  between  the  hours  of  8  A.  m.  and  6  p.  M. 

Abticle  II.  The  minimum  rate  of  wages  shall  be  $3.25  per  day,  or  40% 
cents  per  hour  for  each  fractional  part  of  a  day. 

Article  III.  Work  done  on  all  legal  holidays  and  Sundays,  double  time 
and  all  other  overtime  be  paid  for  at  the  rale  of  time  and  a  half. 

Article  IV.  Shop  stewards  and  business  agent  appointed  by  the  union 
Bhall  be  recognized  by  the  respective  employers. 

Article  V.  Each  shop  sbairbe  allowed  one  apprentice  to  every  five  journey- 
men workmen. 

Article  VI.  No  workman  to  be  held  responsible  for  work  done  on  walls  not 
prepared  by  himfleli. 

Article  VII.  All  scaffold  work  in  rooms  over  20  feet  high,  excepting  halls 
in  private  dwellings,  painting  or  paperhanging,  25  cents  per  day  in  addition 
to  the  regular  scale. 

ARTlGiJi  VIII.  Any  paper  dealer  in  the  city  of  Rochester,  N.  Y.,  who  sends 
men  out  of  the  city  to  work,  must  pay  all  expenses,  and  the  regular  scale  of 
wages. 

Abticub  IX.  It  is  also  further  agreed  that  after  the  execution  of  this  agree- 
ment, members  of  said  party  of  the  first  part  shall  employ  none  but  union 
paperhangers  in  good  standing  in  their  local. 

Article  X.  The  above  rules  shall  go  into  effect  April  1,  1906,  and  con- 
tinue in  effect  until  April  1,  1907. 

ROCHESTER,    PLUXRERB. 

Articles  of  agreement  entered  into  this  27th  day  of  October,  1905,  bettoeen 
the  Associated  Master  Plumbers  of  Rochester,  N.  Y„  and  Local  Union 
No.  13,  Journeymen  Plumbers,  Oas  and  Steam  Fitters  of  Rochester,  N.  Y, 

Article  I.  There  shall  be  what  is  known  as  a  permanent  conference  board 
composed  of  five  (5)  members  from  each  association  with  the  president  of 
each  association  as  an  ex-officio  member  without  vote. 

Article  II.  That  all  grievances  be  referred  to  the  -conference  board  and 
their  decision  shall  be  final  and  binding  on  both  parties. 

Article  III.  That  on  and  after  March  1,  1906,  the  minimum  rate  of  wages 
for  journeymei^  shall  be  $3.25  per  day  for  one  (1)  day's  work,  which  shall 
consist  of  eight  (8)  hours,  the  hours  to  be  from  8  a.  m.  to  12  M.,  and  from 
1  p.  M.  to  5  P.  M. 

Article  IV.  That  all  juniors  that  are  handling  tools  shall  receive  no  less 
than  $2  per  day  and  at  the  expiration  of  two  (2)  years  shall  receive  $3.25 
per  day.  Before  a  junior  is  employed  there  must  be  at  least  two  (2)  journey- 
men employed,  and  before  the  second  junior  can  be  employed  there  must  be 
a  total  of  five  (5)  journeymen,  and  for  each  additional  junior  there  must  be 
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five   (5)   additional  journeymen.     Before  a  junior  shall  be  permitted  tb  do 
jobbing  he  must  have  served  at  least  four  (4)  years  as  helper. 

Abtigle  V.  That  all  plumber  helpers  shall  be  registered  with  the  journ^- 
men  and  masters.  That  no  more  helpers  will  be  employed  for  a  period  of 
two  (2)  years  and  there  shall  be  no  more  helpers  than  men  in  any  one 
shop.  Thereafter  there  will  be  one  (1)  helper  for  three  (3)  men  or  fraction 
thereof  and  there  must  be  at  least  five  (5)  men  employed  before  the 
second  helper  will  be  allowed.  During  the  period  of  said  two  (2)  years 
should  any  helper  quit'  his  present  employer  or  he  be  dismissed  for  cause,  his 
place  may  be  filled  provided  there  are  not  more  helpers  than  one  (1)  ^to 
three  (3)  journeymen. 

Abtigle  VI.  That  no  man  shall  be  laid  off  between  the  hours  of  8  A.  M. 
and  12  M.  or  1  p.  m.  and  5  p.  m.,  and  if  he  should  be  laid  off  he  be  paid 
either  a  half  or  a  full  day's  pay  as  the  case  may  be. 

Abticlb  VII.  That  all  overtime  be  paid  for  at  time  and  one-half ,  beginning 
at  6  p.  M.  until  12  midnight,  and  double  time  after  12  midnight,  until  7  am. 
Any  emergency  case  after  5  p.  M.  and  not  later  than  6  P.  u.  shall  be  worked 
as  regular  time. 

Abtigle  VTII.  That  all  work  done  on  Sundays,  New  Year's  Day,  Christmas 
Day,  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  Labor  Day  shall 
be  paid  for  at  double  time. 

Abtigle  IX.  That  on  all  out  of  town  work  the  same  number  of  hours  shall 
be  worked  as  are  worked  by  other  members  of  the  building  trade  in  that 
town,  in  no  case  more  than  nine  hours  shall  be  worked  on  all  out  of  town 
work,  traveling  expenses  and  board  shall  be  paid  by  the  employer  and  the 
journeymen  have  the  option  of  one  roimd  trip  per  week  when  the  distance 
does  not  exceed  26  miles. 

Abtigle  X.  That  no  journeymen  subject  to  this  arrangement  shall  be 
withdrawn  from  any  job  until  the  question  in  dispute  has  been  considered 
and  acted  upon  by  the  conference  board.  The  said  board  to  be  assembled  in 
not  to  exceed  ten  (10)  hours  after  notice  has  been  served  by  either  party. 

Abtigle  XI.  That  no  journeymen  shall  handle  any  material  that  is  not 

furnished  by  their  employer,  neither  shall  he  perform  any  work  outside  of 

•the  regular  working  hours  for  any  person  or  persons  other  than  his  employer. 

Abtigle  Xn.  That  there  shall  be  no  rules  or  orders  other  than  those  con- 
tained in  this  agreement  which  will  interfere  with  either  association. 

Abticlb  XIII.  That  no  laborer,  driver  or  office  help  will  be  allowed  to  do 
any  plumbing,  gas  or  steam  fitting  or  jobbing  in  or  outside  of  building. 

Abtigle  XTV.  Thai  no  member  of  Local  Union  No.  13  will  be  allowed  to 
work  for  any  corporations  that  are  employing  plumbers  and  fitters  at  less 
than  the  regular  scale. 

Abtigle  XV.  That  plumbers  will  not  be  permitted  to  do  steam  or  hot  water 
fitting,  or  steam  fitters  do  plumbing  except  in  special  cases  and  then  not  to 
exceed  four  (4)  hours  in  any  one  day  in  the  city  of  Rochester. 

Abtigle  XVI.  This  agreement  shall  expire  October  1,  1908,  but  if  either 
party  wish  to  extend  or  amend  the  same,  notice  shall  be  given  in  writing 
not  later  than  August  1,  1908,  and  the  nature  of  such  changes  or  amend- 
ments shall  be  specified  in  said  notice,  and  if  either-  party  of  this  agreement 
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fail  to  give  such  notice,  this  agreement  shall  continue  for  one  year  from 
October  1,  1908. 

Abi^^cus  XVII.  Steam  fitters'  helpers  shall  be  registered  with  the  journey- 
men and  master  plumbers  and  receive  $6  per  week  for  the  first  year  and 
$7.50  per 'Week  for  the  second  year.  There  shall  be  no  more  helpers  employed 
than  journeymen. 


SASATOaA  8FBING8,  CABPENTEBS  AND  J0INEB8. 
[Reported  by  union  as  signed  by  fourteen  employers.] 

The  following  articles  of  agreement  are  made  and  entered  into  this 

day  of ,  1906,  between  the  persona,  loJio  hereunto  affim 

their  signatures  or  seals,  or  both,  and  particularly  those  persons,  icho 
are  commonly  knoion  as  contractors  or  boss  carpenters,  doing  business  at 
Saratoga  Springs,  N,  Y,,  and  Local  Union,  No.  1015,  United  Brother" 
hood  of  Carpenters  and  Joiners  of  America,  located  at  Saratoga  Springs, 
N.  Y. 

Abticle  I.  It  is  mutually  agreed  between  the  specified  parties  and  per- 
sons, that  on  and  after  September  1,  1906,  they,  each  and  all  of  them  shall 
consider  eight  (8)  hours  as  constituting  a  day  of  labor  and  shall  not  demand 
nor  require  any  member  of  Local  Union,  No.  1016,  to  labor  for  more  than 
eight  (8)  hours  on  any  one  day,  except,  that  at  such  time  as  may  be  deemed 
reasonably  necessary,  any  member  of  Local  Union,  No.  1015,  may  labor  for  a 
longer  period  of  time,  provided,  that  for  all  additional  time  over  eight  (8) 
hours,  he  shall  be  paid  one  and  one-half  times  the  wages  he  is  paid  for  the 
regular  hours. 

Abticle  II.  It  is  mutually  agreed,  that  no  member  of  Local  Union,  No. 
1015,.  shall  be  required  to  work  on  any  Sunday,  New  Year's  Day,  Memorial 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas,  except 
he  shall  receive  for  such  labor  twice  the  ^ages  paid  him  for  the  common 
work  day. 

Article  III.  It  is  mutually  agreed,  that  the  members  of  Local  Union,  No. 
1015,  shall  be  paid  the  same  wages  for  the  eight  (8)  hour  day,  that  was  paid 
them  for  the  nine  (9)  hour  day.    This  is  mutually  understood  to  mean,  that 
where  a  man  was  paid  two  and 'one-half  dollars  ($2.50)  for  laboring  nine  (9) 
hours,  the  same  man  shall  be  paid  not  less  than  two  and  one-half   ($2.50) 
dollars  for  eight   (8)   hours  labor,  on  and  after  September  1,  1906. 

Abticle  IV.  It  is  mutually  understood,  that  the  minimum  or  smallest 
amount  of  money  that  any  journeyman  carpenter,  member  of  Local  Union, 
No.  1015,  shall  be  paid  for  eight  (8)  hours  regular  labor,  shall  be  two  ($2) 
dollars,  and  it  is  further  agreed,  that  no  reduction  shall  be  made  in  the 
wages  of  any  member  of  Local  Union,  No.  1015,  from  the  wages,  greatest  in 
amount,  heretofore  paid  him  by  any  employer  for  regular  work.  This  is 
mutually  understood  to  mean,  that  where  a  man  has  been  paid  two  and  one- 
half  ($2.50)  dollars  for  nine  (9)  hour  day  by  any  subscriber  to  this  agre^ 
ment,  he  shall  be  paid  on  and  after  September  1,  1906,  no  less  than  two  and 
one-half  ($2.50)  dollars  per  eight  (8)  hour  day,  even  though  he  may  have 
been  laid  off  or  discharged  and  afterwards  re-employed. 
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Article  V.  Local  Union,  No.  1015,  prohibits  any  member  from  working 
at  day  work  for  others  than  recognized  boss  carpenters  or  contractors  for 
less  wages  than  charged  by  the  boss  carpenters  and  contractors  for  similar 
services:  viz.,  forty-five  ($0.45)  cents  per  hour.  And  furthermore  be  it 
agreed,  if  any  member  of  above-named  Local  Union,  No.  1015,  shall  work  for 
parties  by  the  day  or  week  but  boss  carpenters  or  contractors,  he  shall  charge 
the  same  as  the  above-named  boss  carpenters  or  contractors  for  similar  ser- 
vices, under  penalty  of  a  fine  of  ten  ($10)  dollars  for  each  offence. 

Abticle  VI.  It  is  mutually  agreed,  that  no  change  shall  be  made  in  these 
articles  of  agreement,  except  by  written  notice  given  six  (6)  months  in  ad- 
vance of  September  first  of  each  year. 

Abticle  VII.  It  is  mutually  agreed,  that  this  agreement  supersedes  any 
and  all  agreements  heretofore  made,  and  all  others  are  held  and  considered 
null  'and  void. 

Abticle  VIII.  It  is  agreed,  that  this  agreement  shall  be  held  and  con- 
sidered as  in  force  and  binding  on  all  persons  and  firms,  who  personally,  or 
by  agent,  afiix  their  signatures  or  seals,  or  both,  hereunto,  and  shall  not 
be  altered  before  September  1,  1909. 

In  witness,  that  we,  the  undersigned,  mutually  agree  to  each  and  every 
of  the  above  articles  of  agreement,  we  in  person,  or  by  our  authorized  agent, 
afiix  our  signatures. 

BOHENEOTADT,  OAKPEKTE&S  AHD  J0IHEB8. 

United  Brothebhood  Cabpentebs   and  Joinebs  of  Amebica. 

Trade  rules  for  the  year  commencing  May  1,  1906,  and  ending  April  30,  1907 

—  Local  Union  No,  146,  Schenectady,  N,  7, 

Section  1.  The  hours  of  labor  shall  be  eight  (8)  hours  per  day,  to  be 
performed  between  the  hours  of  eight  (8)  a.  m.  and  five  (5)  p.  m. 

Section  2.  The  minimum  rate  of  wages  shall  be  thirty-seven  and  one-half 
(37H)  cents  per  hour  to  all  contracting  carpenters  and  builders  and  forty- 
five  (45)  cents  per  hour  to  all  who  are  not  regular  carpenters,  contractors 
and  builders. 

Section  3.  Time  and  one-half  shall  be  charged  for  all  overtime;  double 
time  for  Sundays.  No  work  shall  be  performed  between  seven  (7)  and 
eight   (8)   A.  M.  or  five    (5)   and  six   (6)   p.  M. 

Section  4.  No  member  of  the  United  Brotherhood  of  Carpenters  and 
Joiners  of  America  shall  perform  any  work  on  the  following  holidays:  New 
Year's  Day,  Memorial  Day,  the  Fourth  Day  of  July,  Labor  Day,  Thanks- 
giving Day  and  Christmas  Day. 

Section  5.  No  contractor  shall  employ  more  than  one  (1)  apprentice  to 
every  (5)  journeymen  carpenters  and  all  apprentices  shall  be  governed  by 
the  rules  of  the  locality  in  which  he  works.  "  No  apprentice  shall  be  imder 
seventeen  (17)  nor  over  twenty-five  (25)  years  of  age  at  date  of  admission." 

Section  6.  No  member  of  the  United  Brotherhood  of  Carpenters  and 
Joiners  of  America  shall  work  with  non-union  carpenters — ^nor  with  any  union 
carpenter  without  the  monthly  working  card  —  all  members  must  show  their 
working  card  when  requested  to  do  so,  and  for  a  violation  of  this  section 
he  shall  be  fined  not  less  than  twenty- five   (26)    cents. 
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Section  7.  All  members  of  the  United  Brotherhood  must  procure  their 
working  card  not  later  than  the  first  meeting  night  in  each  and  every  month. 
Any  member  working  without  his  card  after  the  above  date  shall  be  fined 
fifty  (50)  cents  and  the  financial  secretary  shall  charge  the  same  upon  his 
books  to  the  member  violating  this  section. 

Section  8.  It  shall  be  compulsory  on  all  traveling  members  securing  work 
in  this  district  to  comply  with  the  constitution  (see  section  113)  or  apply 
to  the  business  agent  for  a  working  card  and  pay  twenty-five  (25)  cents 
per  month  for  same.     (See  section  117,  constitution.) 

Section  9.  All  members  working  in  shops  or  mills  will  be  exempt  from 
section  7  by  registering  their  names  with  the  financial  secretary. 

Section  10.  All  necessary  cartage  of  tools  shall  be  done  by  contractor, 
or  at  his  expense. 

Section  11.  Ignorance  of  these  trade  rules  will  form  no  excuse  for  a  mem- 
ber and  they  shall  be  strictly  adhered  to  and  enforced. 

Carpentebs'  Jurisdiction  of  Work. 

First.  The  framing,  joining  and  handling  of  all  wood  used  in  the  con- 
struction, alteration  or  repair  of  buildings  —  except  lathing. 

£exx)ND.  All  cutting  for  plumbing,  heating  or  ventilating. 

Third.  All  furring  for  metal  or  decorative  plaster  ceilings. 

Fourth.  The  putting  up  of  all  picture  or  decorative  mouldings. 

Fifth.  The  putting  on  or  hanging  of  all  doors  or  fronts  to  electrical  cut- 
out or  switch  boxes. 

Sixth.  The  building  of  all  permanent  or  temporary  forms  and  centers 
either  for  stone,  brick  or  concrete  arches,  floors  or  walks;  also,  the  building 
of  all  protective  bridges  or  scaffolding  as  may  be  required  by  building  laws 
from  time  to  time. 

Seventh.  Carpenters  •  shall  also  fit  and  put  up  all  compo-board,  or  other 
material  composed  of  wood  or  pulp,  or  both.  They  shall  also  fit  and  hang, 
or  set  all  windows,  doors  or  frames  constructed  of  wood  and  encased  in 
calomine  or   other  metal  covering  commonly  called   fire-proofing. 

BTBAGUBE,    ELECTBZGAL   W0BKER8. 

This  agreement,  made  ayid  entered  into  the  first  day  of  May,  1906,  by  and 
between  any  electrical  contractor  doing  business  within  the  jurisdiction 
of  Local  Union  No.  43,  of  the  I.  B.  E,  W,,  party  of  the  first  part,  and 
Local  Union  No,  43,  of  the  I.  B.  E.  W.  of  America,  party  of  second  part, 
hereinafter  called  the  "  Union,'* 

WITNESSETH,  That  the   parties  hereby  agree   to  and   with   each  other  as 

follows : 

First.  Eight  (8)  hours  shall  constitute  a  day's  work  from  7:65  a.  m.,  until 
12  M.  and  from  12:55  p.  M.  to  5:00  P.  M.,  excepting  on  Saturday,  when  the 
afternoon  shall  be  from  12:55  p.  m.  until  4  P.  M. 

23 


111^54     New  York  State  Depaetment  of  Labor. 

Second.  Wiremen  to  report  at  shop  or  job,  providing  job  ia  located  within 
one  mile  radius  from  their  respective  shops,  at  7.56  a.  m.  and  12:55  P.  M.,  and 
common  center  shall  be  considered  shop  for  out  of  town  contractors  having  no 
store  in  Syracuse. 

Thibd.  All  over  eight  (8)  hours  per  day,  and  night  work  up  to  12  o'clock 
midnight,  shall  be  paid  for  at  the  rate  of  time  and  one-half;  after  12  o'clock 
midnight  and  on  Sundays  and  holidays,  mentioned  in  this  agreement,  double 
time  shall  be  paid. 

FouBTH.  The  holidays,  for  the  purpose  of  this  agreement,  shall  be  New 
Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day 
and  Christmas  Day;  and  when  any  of  the  above  mentioned  holidays  fall  on 
Sunday,  the  following  day  shall  be  observed. 

Fifth.  The  minimum  rate  of  wages  for  a  journeyman  wireman  shall  be 
three  and  one-half  ($3.50)  per  day. 

Sixth.  A  journeyman  is  one  who  has  served  four  years  doing  inside  wiring 
and  passed  a  satisfactory  examination  of  the  Union. 

Seventh.  An  apprentice  is  one  who  has  served  less  than  four  years  at 
inside  wiring.  And  there  shall  be  but  one  apprentice  in  each  shop  which  em- 
ploys a  journeyman.  Shops  employing  more  than  one  journeyman  will  be 
allowed  one  apprentice  to  every  four  additional  journeymen. 

Eighth.  Ko  shop  shall  be  allowed  an  apprentice  unless  they  employ  at 
least  one  journeyman. 

Ninth.  An  apprentice  shall  not  be  allowed  to  work  alone  on  electric  jobs 
of  any  description. 

Tenth.  No  apprentice  shall  be  hired  by  the  party  of  the  first  part  unless 
such  apprentice  is  registered  by  and  holds  a  working  card  from  this  union. 

Eleventh.  Contractors  shall  furnish  all  tools  for  conduit  work,  also  drills 
and  bits  over  eighteen  (18)  long,  and  all  special  tools. 

Twelfth.  No  one  not  a  member  in  good  standing  of  Local  Union  No.  43 
shall  be  employed  by  the  party  of  the  first  part,  nor  shall  they  sublet  work  to 
others  than  those  who  sign  this  agreement. 

Thibteenth.  Members  of  this  Union  will  refuse  to  work  for  or  on  jobs 
sublet  from  a  firm  while  in  difficulty  with  any  local  of  the  I.  B.  E.  W. 

Fourteenth.  All  traveling  expenses,  time  consumed  in  traveling  and  board, 
shall  be  paid  by  the  contractor  for  work  done  outside  of  Syracuse;  time  con- 
sumed in  traveling  shall  be  paid  at  the  rate  of  single  time. 

Fifteenth.  The  Union  shall  see  to  it,  that  the  doing  of  electrical  work  by 
any  others  than  its  members,  is  stopped  so  far  as  it  lays  in  their  power. 

Sixteenth.  No  member  of  this  Union  shall  be  allowed  to  do  electric  jobs 
which  properly  belong  to  the  party  of  the  first  part  while  in  their  employ. 

Seventeenth.  No  member  of  the  Union  shall  be  allowed  to  work  for  a  con- 
tractor who  refuses  to  sign  this  agreement. 

Eighteenth.  No  member  shall  work  for  less  than  a  half  day's  pay. 

Ninteenth.  Any  contractor  signing  this  agreement  and  doing  electric  work 
with  his  own  hands,  will  pay  the  Union  three  ($3)  per  quarter  in  advance, 
for  a  special  working  card,  but  it  is  distinctly  understood  that  not  more 
than  one  member  of  a  firm  will  do  electric  work  and  will  not  work  more  than 
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eight  (8)  hours  per  day,  and  that  same  contractors  will  apply  to  the  Union 
for  working  card  before  May  15,  1906. 

Twentieth.  All  electric  and  combination  fixture  work  shall  be  done  by 
members  of  this  Union. 

TwENTY-FiBST.  Any  contractor  signing  this  agreement  shall  pay  their  men 
employed  in  legal  currency  on  their  regular  pay  days. 

TwENTT-SECOND.  It  is  distinctly  understood  that  the  members  of  this  Union 
will  not  be  required  to  work  with  non-union  men  of  any  craft  affiliated  with 
the  local  branch  of  the  Structural  Building  Trades  Alliance  of  America. 

No  alterations  shall  be  made  in  this  agreement  by  either  party  before 
the  first  day  of  May,  1907,  and  not  then  unless  such  party  wishing  to  make 
such  changes,  shall  give  the  other  party  notice  in  writing,  sixty  (60)  days 
prior  to  May  1,  1907. 

TABBYTOWN,  HOB  CABBIEB8  AND  BUILDING  LAB0BEB8. 
[Reported    by    union   as   signed   by   seven    firms.] 
Articles  of  Aqbeement. 
We,  the  undersigned  Contractors  and  Builders,  and  Hodcarriers  and  Building 
Laborers  of  America,  Local  Union  No.  65,  Tarry  town  and  North  Tarry- 
town,  N,  y.,  do  each  u)ith  the  other,  enter  into  an  agreement  to  the 
following: 

Abtigle  I.  That  eight  hours  shall  constitute  a  day's  work. 

Article  II.  That  the  rate  of  wages  shall  be  $2.50  per  day. 

Article  III.  That  our  representative  shall  have  the  privilege  at  all  times 
to  examine  members'  cards. 

Article  IV.  That  none  shall  be  employed  but  recognized  members  of  the 
Hodcarriers  and  Building  Laborers'  Union  of  America. 

Article  V.  That  all  differences  between  men  and  bosses,  shall  be  referred 
to  an  arbitration  committee  of  six  members,  consisting  of  three  from  the 
Hodcarriers  and  Building  Laborers,  and  three  from  the  Master  Builders. 

Should  the  said  committee  fail  to  reach  an  agreement,  the  same  shall  be 
left  for  settlement  to  one  disinterested  party,  both  associations  shall  be 
satisfied  to  the  referee. 

Article  VI.  Any  Hodcarrier  or  Building  Laborer  working  overtime,  shall 
receive  time  and  one-half,  double  for  Sundays  and  the  following  holidays: 
Decoration  Day,  Fourth  of  July,  Thanksgiving  Day.-  No  men  shall  be  allowed 
to  work  on  Christmas  Day  also  Labor  Day. 

Article  VII.  That  no  demand  for  wages  shall  be  enacted  before  first  giv- 
ing at  least  three  months  notice  previous  to  the  enforcement  of  such  demand. 

Article  VIII.  That  all  men  are  to  be  paid  weekly. 

Article  IX.  Classification  of  work,  the  placing  of  and  handling  of  stone 
and  mortar  to  masons,  mixing  dnd  handling  of*  cement  and  concrete  whether 
for  floors,  piers  or  foundations,  the  mixing  of  all  material  and  carrying  to 
plasterers,  also  the  mixing  and  carrying  mortar  and  carrying  or  wheeling  of 
bricks,  whether  rough  or  front  bricks  to  bricklayers,  the  cleaning  of  floors 
and  debris  from  buildings,  also  the  handling  of  timbers  and  material  to 
carpenters  where  laborers  are  needed.  No  apprentice  mason  to  be  allowed 
to  interfere  with  the  Hodcarriers  or  Building  Laborers  work. 
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Abticle  X.  In  expression  of  good  faith,  we  the  contracting  parties,  each 
to  hold  a  copy  of  this  agreement,  with  the  seal  of  the  organization  entering 
the  agreement. 

Signed  by  the  president  and  secretary. 

M.  £.  Eade, 

President, 

HENBT    FirZPATBICK^ 

Seoretary, 
John  Eoan, 
Mike  Ltnch, 
Michael  Mabtut, 
A.  T.  FbanciscOj 
Joseph  Blouin, 
Earnest  Smith, 
David  Page. 

TBOY,    CA&PENTERB    AND    JOINERS. 

Trade  agreement  between  the  Contracting  Carpenters  and  Carpenters'  Joint 

District  Council,  of  Troy,  N.  T, 

The  following  agreement  to  be  in  force  from  April  1,  1906,  to  April  1,  1909 : 

Fibst.  Eight  hours  shall  constitute  a  day's  work,  to  begin  at  8  A.  if.  and 
end  at  5  P.  M.,  except  on  Saturday,  when  work  shall  terminate  at  12  o'clock, 
noon,  and  no  more  than  44  hours,  maximum,  shall  be  worked  in  any  week  as 
regular  time.  No  work  will  be  allowed  on  Saturday  afternoon  except  in 
extraordinary  cases,  such  as  destruction  of  property,  «».tc.,  when  permit  must 
be  granted  by  the  business  agent  of  the  district  council  to  do  such  work. 

Second.  The  minimum  rate  of  wages  shall  not  be  less  than  37^  (thirty- 
seven  and  one-half)  cents  per  hour  for  all  regular  working  hours  from  April 
1,  1906,  to  April  1,  1907,  and  40  (forty)  cents  per  hour  from  April  1,  1907, 
to  April  1,  1909.  Overtime  to  be  paid  at  the  rate  of  time  and  one-half  until 
12  o'clock,  midnight.  From  12  p.  M.  to  S  A.  M.  and  from  12  o'clock,  noon,  on 
Saturday,  till  8  A.  M.  Monday,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Thanksgiving  Day,  Christmas  Day  and  New  Year's  Day,  double  time  shall 
be  paid. 

Thibd.  No  union  carpenter  shall  work  for  any  person  or  persons,  not 
regularly  engaged  in  the  carpenter  business,  for  less  than  50  cents  peY  hour 
upon  any  construction,  repairs  or  alteration  of  any  building,  except  such 
men  as  are  engaged  (employed)  the  year  around  by  firms  or  corporations  not 
engaged  in  the  construction  or  repairing  of  buildings. 

Fotjbth.  All  persons  using  carpenters'  tools  or  working  at  carpenter  work 
must  carry  the  quarterly  working  card  of  the  district  council,  and  be  subject 
to  the  rules  of  the  same.  This  includes  apprentices,  foremen  and  contractors, 
etc. 

Foubth  a.  All  contracting  carpenters  employing  from  1  to  10  men  will  be 
entitled  to  one  apprentice;  from  10  to  20  men,  two  apprentices;  said  appren- 
tices to  serve  four  years' -apprenticeship. 

Fifth.  No  union  carpenter  shall  work  for  more  than  two  days  with  a  non- 
union man  without  reporting  the  same  to  the  business  agent,  and  all  persons 
using  carpenters'  tools  without  the  quarterly  working  card  of  this  district 
will  be  considered  non-union. 
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Sixth.  All  trim,  sash,  doors  and  blindS,  must  bear  the  Union  Label  of  the 
United  Brotherhood  of  Carpenters  and  Joiners  of  America.  Any  member 
of  this  district,  or  person  using  the  quarterly  working  card  of  district,  who  is 
required  to  put  up  material  not  bearing  the  label  of  the  U.  B.,  shall  report 
the  same  and  all  facts  in  the  case,  in  writing,  to  the  business  agent  at  once, 
and  the  business  agent  shall  investigate  the  case  immediately.  All  members 
of  the  joint  D.  C.  reserve  the  right  to  quit  work  on  any  job  where  non-union 
material  is  used,  without  violating  this  agreement  after  employers  are 
notified  by  the  business  agent. 

Seventh.  All  members  of  the  U.  B.  or  A.  S.  of  C.  A  J.,  coming  into  this 
district  must  apply  to  the  business  agent  for  a  work  card. 

Eighth.  All  members  of  the  district  shall  be  paid  every  Saturday  on  job 
or  in  the  shop,  on  or  before  12  li.  (noon),  or  they  shall  take  sufficient  time 
in  the  regular  work  day  to  go  to  shop  or  office  to  receive  their  pay. 

Ninth.  No  union  carpenter  shall  work  for  any  contractor,  or  with  any 
person  or  persons  who  act  in  the  capacity  of  contractor  who  work  with  car- 
penter tools,  unless  said  contractor  and  all  members  of  the  said  contracting 
firm  or  corporation  who  work  or  desire  to  work  with  carpenter  tools,  pay  into 
the  District  Council  of  Carpenters  the  sum  of  $200  (two  hundred  dollars) 
yearly;  this  sum  is  to  cover  the  lost  time  that  our  members  have  to  endure 
by  contractors  who  work  with  the  tools,  and  thereby  take  our  members*  places. 

Tenth.  Should  either  party  to  this  agreenient  desire  a  change  for  the 
following  year,  notice  must  be  given  of  same  on  or  before  February  1,  1909. 

Eleventh.  All  employers  signing  this  agreement  will  be  placed  on  the  fair 
list  of  the  Building  Trades'  Council. 


Employer. 
Business  Agi,  of  D.  (7. 

TUXEDO  AND  YICINITT,  0APENTER8  AND  JOINERS. 

[Reported   by   union   as   signed   by   six    employers.] 

igrcement  between  the  Master  Carpenters  and  Tuxedo  Local  Union  No.  389, 

U.  B.  of  C,  d  J.  of  A, 

It  is  hereby  agreed  to  by  the  Master  Carpenters  (hereinafter  designated 
the  Employers)  of  Tuxedo,  Sloatsburg  and  vicinity  and  Local  No.  389,  U.  B. 
of  C.  &  J.  of  A. 

Secjtion  1.  That  from  May  1,  1906,  to  May  1,  1907,  the  hours  of  labor 
shall  be  eight  hours  for  the  first  five  days  commencing  Monday,  and  that 
on  Saturday  from  the  usual  time  of  starting  until  12  o'clock  noon,  making 
44  hours  for  a  week's  work,  and  a  minimum  rate  of  wages  of  41  cents  per 
hour  for  journeymen  carpenters. 

Section  2.  That  said  Employers  shall  employ  none  but  members  of  the 
United  Brotherhood  of  Carpenters  and  Joiners  of  America,  in  good  standing 
in  their  respective  local  unions. 

Section  3.  No  member  of  the  Union  shall  be  discharged  for  inquiring 
after  the  cards  of  journeymen  carpenters  and  joiners  on  any  jobs  of  the  Em- 
ployers, nor  shall  any  business  agent  be  interfered  with,  when  visiting  any 
building  under  construction. 
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Section  4.  Any  member  who  has  not  worked  four  (4)  years  at  the  trade 
is  allowed  to  make  his  own  rate  of  wages,  and  must  report  same  to  his  Local 
Union, 

Section  5.  That  no  member  of  the  Union  shall  do  any  work  for  any  owner 
under  the  Employers'  prices. 

Section  C.  That  the  Builders  will  meet  committee  from  the  I>ocal  Union 
the  last  week  in  November,  with  full  power  to  consider  and  make  the  yearly 
agreement,  to  take  effect  at  the  expiration  of  this  agreement. 

Section  7.  No  member  of  the  Union  shall  go  on  strike,  nor  shall  any 
Employer  lock-out  any  member  of  this  Union  for  any  grievance,  but  the 
same  shall  be  submitted  to  an  arbitration  board  to  consist  of  four  (4) 
members  —  two  (2)  chosen  by  the  Employers  and  two  (2)  chosen  by  the 
Local  Union  —  these  four  (4)  members  to  choose  an  umpire,  and  a  decision 
of  the  majority  of  the  board,  or  of  the  umpire,  to  be  final  and  binding  on 
both  parties. 

Section  8.  Time  and  one-half  for  all  dipped  shingles  and  creosote  work, 
double  time  for  all  overtime  and  the  following  holidays:  Decoration  Day, 
Fourth  of  July,  Labor  Day,  Christmas  Day,  and  all  Sunday  work. 

WHITE   PLAINS,   HOB   CABRIEBS   AKB   BtTILBIKO  LABORERS. 

White  Plains,  N.  Y.,  Novemher  18,  1905. 
Ariiclea  of  agreement  to  take  effect  'April  1,  1906,  for  one  year. 

We,  the  undersigned  Contractors  and  Builders  of  White  Plains  and  Hod 
Carriers  and  Building  Laborers  of  America,  Ijocal  Union  No.  9,  of  White 
Plains,  N.  Y.,  do  with  each  other  enter  into  the  following  agreements: 

Article  I.  That  eight  hours  shall-  constitute  a  day's  work. 

Abticle  ir.  That  the  rate  of  wages  shall  be  $2.50  per  day. 

Abticle  in.  That  our  reprcflcntative  be  empowered  to  examine  members' 
cards  at  all  times. 

Article  IV.  That  none  but  recognized  members  of  Hod  Carriers  and  Build- 
ing Laborers  of  America  shall  be  employed.  If  Union  men  cannot  be  found 
a  Non-Union  man  can  be  used  if  he  will  consent  to  join  the  Union,  the  boss 
to  be  responsible  for  the  first  payment  to  the  Union. 

Article  V.  That  all  differences  between  men  and  bosses  shall  be  referred 
to  an  arbitration  committee  of  six  (6)  members,  consisting  of  three  from 
the  Hod  Carriers  and  Building  Laborers  and  three  from  the  Master  Builders, 
who  shall  meet  within  48  hours.  A  failure  of  either  party  will  be  sufficient 
cause  for  a  strike  and  lockout. 

Article  VI.  That  any  hod  carrier  or  building  laborer  working  overtime 
shall  receive  pay  for  time  and  one-half  and  double  time  for  Sundays  and  the 
following  holidays:  Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and 
Christmas  Day.     Labor  Day  no  man  allowed  to  work. 

Article  VII.  That  no  demand  for  wages  shall  be  enacted  before  first  giv- 
ing six  months*  notice  previous  to  the  enforcement  of  such  demands.  The 
parties  to  this  agreement  to  give  notice  within  ninety  (90)  days  as  to  ac- 
ceptance or  refusal  of  said  demands. 

Article  VIII.  Tliat  all  men  be  paid  upon  the  same  pay  day  as  the  masons. 

Article  IX.  Classification  of  work.  The  placing  and  handling  of  stone 
and  mortar  to  masons,  mixing  and  handling  of  cement,  concrete  whether  for 
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floors,  tiers  and  foundations,  the  handling  and  mixing  of  cement  blocks,  the 
mixing  of  material  and  carrying  to  plasterers,  the  mixing  of  material  and 
carrying  as  wheeling  of  brick  including  front  brick  to  bricklayers,  the  clean- 
ing of  floors  and  debris  from  buildings.  No  apprentice  mason  to  be  allowed 
to  interfere  with  the  hod  carrier  and  building  laborers. 

Article  X.  In  expression  of  good  faith  we,  the  contracting  parties,  do 
hereby  set  our  hands  and  seals  this  31st  day  of  March,   1906. 

MoRBis  Leepeb, 
Peteb  Muixen, 
Rocco  Bbiante, 
James  Mally, 
J.  W.  Owens, 
Frank  Maonotta. 

WHITE   PLAINS,    PLTTXBSRB. 

[Reported  by  union  as   signed    by    nine   employers.  1 

White  Plains,  N.  Y.,  October  11,  1906. 

An  agreement  between  the  Master  Plumbers  of  White  Plains,  N,  Y.,  and  the 
Plumbers*  Local  No,  299  of  White  Plains,  N.  Y.,  for  two  years,  beginning 
May  1,  1907,  and  ending  May  1,  1909. 

Article  I.  Wages  to  be  $4  per  day  of  eight  hours.  Wages  for  junior 
plumbers  to  be  $2.75.  Overtime  to  be  time  and  half;  Sundays  and  holidays 
to  i>e  double  time.  Half  holidays  during  months  of  June,  July  and  August 
to  be  time  and  half. 

Article  IT.  Tliat  there  be  only  one  junior  to  a  shop,  where  only  recognized 
journeymen  are  employed. 

Article  III.  That  our  representative  have  privilege  at  all  times  to  ex- 
amine members'  cards  and  none  but  Union  men  be  employed. 

Article  IV.  That  we  have  half-holiday  Saturday  for  the  months  of  June, 
July  and  August    without  pay. 

YONKERS,    BRI0KLAYES8  AKD  XABOVB. 

We,  the  undersigned  members  of  the  Master  Masons*  Association  of  this  city, 
do  hereby  agree  to  enter  into  the  following  agreement  with  the  Brick- 
layers* and  PkLSterers*  Union  No.  22,  of  this  dty: 

Article  I.  Tliat  eight  hours  shall  constitute  a  day's  work  the  first  five 
working  days  in  the  week,  and  four  hours  on  Saturday.  The  hours  to  be 
from  8  A.  li.  to  5  P.  M.  with  one  hour  for  lunch.  Saturday  hours  to  be  from 
8  A.  M.  to  12  M. 

Article  II.  That  the  rate  of  wages  shall  be  fifty-five  (55)  cents  per  hour 
on  all  overground  work.  Underground  work,  such  as  manholes,  tunnels,  etc., 
to  be  paid  at  the  rate  of  five  dollars   ($5)   per  day. 

Article  III.  That  the  Union  as  a  whole  or  individual  shall  not  order  any 
strike  against  any  member  of  the  Master  Masons'  Association  collectively 
or  individually;  nor  shall  any  number  of  Union  men  leave  the  work  of  a 
member  of  the  Master  Masons'  Association  before  the  matter  in  dispute  is 
brought  before  the  joint  Arbitration  Board  for  settlement. 

Section  2,  Article  III.  Any  member  of  this  Union  discharged  for  uphold- 
ing the  constitution  and  by-laws  of  this  Union  can  appeal  to  Arbitration 
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Board,  and  if  found  to  be  within  his  rights  he  shall  be  paid  for  the  time 
he  has  lost  or  until  Arbitration  Board  gives  its  decision.  This  Board  to 
meet  inside  twenty-four   (24)    hours,  if  possible. 

Abtigle  IV.  All  time  before  or  after  regular  working  hours  shall  be  paid 
double  rates ;  also  for '  Sundays  and  the  holidays,  New  Year's,  Decoration 
Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

Article  V.  That  the  shop  steward  or  walking  delegate  shall  have  the 
privilege  to  inspect  cards  of  bricklayers  and  plasterers  at  any  time. 

Article  VI.  A  member  working  on  a  Job,  shall,  if  laid  off,  receive  his 
wages  (if  he  demand  them),  within  four  hours  after  said  demand.  If  dis- 
charged he  shall  receive  his  wages  at  once.  If  this  demand  is  not  complied 
with  he  shall  be  entitled  to  regular  rate  of  wages  for  such  time  as  he  shall 
wait. 

Article  VII.  That  the  Master  Masons'  Association  will  not  ask  any  mem- 
ber of  this  Union  for  or  take  any  kind  of  a  card  from  their  organization. 

Article  VIII.  That  the  Bricklayers*  and  Plasterers*  Union  will  give  the 
Master  Masons*  Association  at.  least  6  months'  notice  before  they  seek  any 
further   demands. 

Article  IX.  Where  foremen  over  masons  are  masons  they  shall  be  mem- 
bers of  the  B.  A  M.  I.  U. 

Article  X.  That  the  men  must  be  paid  every  Saturday  before  1  o'clock. 
Waiting  time  to  be  collected  for  any  violation  of  this  Article. 

Article  XI.  This  agreement  shall  be  in  effect  for  one  year  from  April  1, 
1005,  to  April  1,  1906. 

For  Master  Masons*  Association  of  Yonkers, 

Henry  Bark, 

RORERT    FERODSON, 

Thomas  F.  Larkin. 
For  Bricklayers'  and  Plasterers'  Union  of  Yonkers, 

Wm.  H.  Hutchinson,  Chairman, 
Edward  Connors, 
James  Wilson, 
Thomas  A.  Browne, 
Robert  Griffin, 

Committee, 
TOHKEBB,   PLtTMBEBS. 

[Reported   by  union  as  signed  by  twenty-live  employers.] 

Agreem&tit  between  the  Master  Plumbers*  Association  and  Local  Union  No, 

152,  Yonkers,  N.  T.,  December  28,  1905. 

At  a  joint  meeting  of  committees  representing  the  Master  Plumbers'  Asso- 
ciation and  Local  Union  No.  152  of  the  W.  A.,  the  following  agreement  was 
adopted,  to  take  effect  from  January  1,  1906,  to  December  31,  1906. 

Clause  I.  The  members  of  the  Master  Plumbers'  Association  agree  to  give 
the  members  of  Local  No.  152  the  preference,  when  employing  men,  and  the 
members  of  Local  No.  152  agree  to  give  the  members  of  the  Master  Plumbers' 
Association  the  preference,  when  seeking  employment. 

Clause  II.  There  shall  be  a  permanent  committee  of  five  members  from 
each  organization,  to  be  known  as  the  Joint  Conference  Board  of  the  Master 
and  Journeymen's  Association. 
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Clause  III.  All  grievances  arising  between  the  Master  Plumbers'  Associa- 
tion and  Local  No.  152  shall  be  referred  to  the  above  Board,  for  settlement, 
and  their  decision  shall  be  binding  and  final  to  the  members  of  each  Asso- 
ciation. 

Clause  IV.  Eight  (8)  hours  shall  constitute  a  day's  work,  from  eight 
(8)  A.  M.  to  twelve  (12)  noon,  and  from  one  (1)  p.  M.  to  five  (5)  P.  M. 
Employers  shall  have  the  power  to  compel  their  men  to  take  one-half  hour 
for  lunch  during  November,  December,  January,  February  and  March. 

Four  (4)  hours'  work  shall  constitute  a  day's  work  on  Saturdays,  with 
four  (4)  hours'  pay,  from  eight  (8)  a.  M.  to  twelve  (12)  noon.  When  neces- 
sary to  employ  man  or  men  on  Saturday  afternoon,  after  twelve  (12)  o'clock, 
all  shall  be  paid  at  the  rate  of  double  time. 

A  man  on  jobbing  and  needing  material  for  the  next  day,  shall  report 
to  his  shop  at  quarter  before  eight. 

Clause  V.  It  shall  be  the  duty  of  every  plumber  to  provide  for  his  own 
use,  a  proper  set  of  working  tools. 

Clause  VI.  All  overtime  shall  begin  at  five  (5)  p.  M.  on  week  days,  and 
twelve  (12)  o'clock  noon  on  Saturdays,  on  the  regular  working  days  of  the 
year,  and  shall  be  paid  at  the  rate  of  double  time;  also  all  Sundays  and  the 
following  holidays:  New  Year's  Day,  Washington's  Birthday,  Decoration 
Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

Clause  VII.  No  strikes  or  lockouts,  shall  be  ordered,  as  the  result  of  any 
difference  that  may  arise  between  employer  or  employee,  without  first  sub- 
mitting the  question  in  dispute  to  a  committee  of  five  from  the  Local, 
directly  afifected,  and  the  same  number  from  the  Muster  Plumbers'  Associa- 
tion; should  these  be  unable  to  agree,  the  matter  be  referred  to  the  Arbitra- 
tion Committee,  consisting  of  five  members  from  the  Local  affected  and  an 
equal  number  from  the  Master  Plumbers'  Association,  they  to  select  a  Referee, 
and  the  decision  of  this  Board  to  be  final  and  binding  on  all  parties  in  all 
questions. 

Clause  VIII.  No  plumber  shall  work,  or  be  allowed  to  work,  on  any  job 
where  a  member  of  the  Master  Plumbers'  Association  has  done  work  for 
which  he  has  not  been  paid. 

Clause  IX.  Any  work  done  by  a  Senior  Journeyman,  and  returned  to  his 
employer,  as  defective,  through  carelessness  or  negligence,  shall  be  remedied 
and  made  perfect  by  both  parties.  If  after  trial  by  this  Conference  Board, 
it  is  proven  to  have  been  the  fault  of  the  Senior  Journeyman,  his  Local  shall 
pay  the  cost  of  repairing  the  same;  and  if  proven  innocent  the  Master 
Plumbers'  Association  shall  pay  him  for  his  labor.  Each  Association  shall 
deposit  the  sum  of  fifty  (50)  dollars,  to  provide  for  the  payment  of  fines. 
This  clause  to  go  into  effect  sixty  days  after  this  agreement  is  signed. 

Clause  X.  All  wages  to  be  paid  weekly,  at  the  rate  of  four  dollars  ($4) 
per  day. 

Clause  XI.  Any  journeyman  doing  work  for  any  one  outside  of  his  em- 
ployer, shall  be  fined  ten  dollars   ($10)   for  his  first  offence. 

Cr^usE  XII.  There  are  to  be  no  more  boys  taken  on  for  one  year;  and 
all  boys,  working  at  the  trade  at  the  present  time,  be  registered  by  the  Con- 
ference Board  and  be  given  a  card,  which  must  be  changed  every  three  months, 
at  the  rate  of  twenty-five  cents   (25c.)   per  quarter. 
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The  wages  to  be  paid  at  employers'  option,  up  to  and  including  fourth 
year,  when  the  boy  shall  be  known  as  a  Junior  Plumber,  the  wages  to  be 
paid  to  such  Junior  Plumber  not  less  than  three  dollars  ($3)  per  day,  for 
the  following  two  years,  when  said  Junior  Plumber  shall,  if  desired  by  this 
Conference  Board,  capable  of  becoming  a  Senior  Journeyman,  be  paid  the 
rate  of  wages,  which  shall  at  such  times  be  the  standard  rate  agreed  upon 
by  l)oth  organizations. 

That  no  Master  Plumber  shall  be  allowed  to  have  more  than  one  Junior 
Plumber  working  with  tools,  to  every  four  journeymen  or  fraction  of  that 
number,  in  his  or  their  employment;  and  further,  that  no  shop  shall,  at  any 
time,  have  more  than  three  Juniors  in  his  or  their  employment. 

Clause  XIII.  Any  member  of  either  Association,  at  any  time  applying 
for  admission  to  the  other  Association,  it  shall  be  his  duty  to  furnish  a 
clearance  card  from  his  last  Association. 

Clause  XIV.  The  regular  meetings  of  the  Conference  Board  will  be  held 
on  the  last  Thursday  of  each  month.  ' 

Signed,  December  28,   1905,  by  the  following: 

e.  w.  costello, 
Wm.  E.  Booth, 
J.  D.  Thompson, 
J.  Collins, 
John  Maoneb, 
A.  W.  Billings, 
John  Welsh, 
>  Abe  Silverstein, 

Fbank  Dodds, 
Thomas  Cabet. 

YOKKERB,    steam   AlTD   HOT   WATER   FITTERS. 

Steam,  Hot  Water  and  Power  Pipe  Fitters  and  Helpers  Advance  Association, 
Local  No.  39,  International  Association,  to  the  Employing  Steam  and 
Hot  Water  Fitters,  of  Yonkers,  N.  Y.,  Agreement: 

Whebeas,  It  is  desired  to  have  a  decided  understanding  between  the  Em- 
ploying Steam  and  Hot  Water  Fitters  of  Yonkers,  N.  Y.,  and  the  Steam  and 
Hot  Water  Fitters  and  Helpers  Advance  Association  of  Yonkers,  N.  Y.,  for 
their  mutual  benefit. 

Therefore,  It  is  agreed  by  and  between  the  Employing  Steam  and  Hot 
Water  Fitters  of  Yonkers,  N.  Y.,  and  the  aforesaid  Steam  and  Hot  Water 
Fitters  and  Helpers'  Advance  Association,  that  the  following  rules  for  the 
government  and  guidance  of  all  persons  engaged  in  the  business  either  as 
employers  or  employees  are  in  force  and  effect  and  binding  upon  both  parties. 

Abticle  I.  Eight  (8)  hours  shall  constitute  a  day's  work,  commencing  at 
eight  (8)  o'clock  a.  m.  and  ending  not  later  than  five  (6)  o'clock  p.  m.,  ex- 
cept on  Saturday,  when  the  hours  of  work  will  be  from  eight  (8)  o'clock 
A.  M.  to  twelve  (12)  o'clock  noon.  All  overtime  or  work  done  on  Sundays 
or  Saturdays  after  twelve  (12)  o'clock  noon  and  the  following  holidays: 
New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
Day  and  Christmas  Day  shall  be  paid  for  at  double  time. 

Abticuc  II.  Steam  fitters  shall  receive  as  a  minimum  rate  fifty  (50) 
cents  per  hour. 
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Helpers  shall  receive  as  a  minimum  rate  twenty-five   (25)   cents  per  hour. 

Article  III.  A  helper  can  work  as  second  man  in  the  city  of  Yonkers 
providing  all  journeymen  of  Local  No.  39  of  Yonkers  are  employed. 

Article  IV.  No  steam  fitter  shall  work  more  than  one  helper,  except  dis- 
tributing material. 

Article  V.  Steam  fitters  and  helpers  shall  be  paid  their  wages  in  full 
weekly. 

Article  VI.  Expense  and  board  to  be  paid  steam  fitters  and  helpers  when 
sent  out  of  the  city  and  the  wages  to  be  same  as  those  governing  Local 
Branch  at  said  place,  provided  said  wages  are  not  lower  than  those  ol 
Local  No.  39.  A  proposal  for  scale  of  wages  before  the  expiration  of  time 
specified  in  Article  VIII  shall  not  be  construed  as  a  violation  of  agreement. 

Article  VII.  All  grievances  must  be  arbitrated  by  a  committee  consisting 
of  members  of  the  employing  steam  fitters  of  Yonkers,  N.  Y.,  and  members 
of  Steam  and  Hot  Water  Fitters  and  Helpers  Advance  Association  of 
Yonkers,  N.  Y.,  which  committee  shall  act  for  the  persons  so  represented. 

Article  VIII.  No  change  in  the  hours  of  employment  named  herein  or  a 
termination  of  this  agreement  shall  be  demanded,  except  such  change  or 
termination  is  to  take  effect  on  the  first  day  of  July  in  any  year,  and  not 
then  unless  notice  be  given  on  or  before  the  first  day  of  March  preceding, 
by  the  party  asking  such  change  or  termination,  and  in  writing  duly  served. 

Article  IX.  All  persons  signing  this  agreement,  agree  to  hire  as  steam 
fitters  and  helpers  none  but  members  in  good  standing  of  the  International 
Association  of  Steam,  Hot  Water  and  Power  Pipe  Fitters  and  Helpers. 

Article  X.  It  will  be  the  duty  of  all  membt^/s  of  the  Steam  and  Hot 
Water  Fitters  and  Helpers  Advance  Association  to  use  their  influence  to 
see  that  all  members  shall  work  for  the  best  interests  of  their  employers. 

Article  XI.  A  sympathetic  strike  ordered  or  declared  by  Central  bodies 
with  which  Advance  Association  is  afliliated  shall  not  be  construed  as  a 
violation  of  this  agreement. 

Article  XII.  The  case  of  any  one  violating  this  agreement  or  any  part 
thereof  shall  be  submitted  to  a  Joint  Arbitration  Committee  who  shall 
investigate  the  case  and  decide  what  discipline  shall  be  imposed  upon  the 
offending  party. 

The  above  agreement  to  go  into  full  force  and  effect  on  the  first  day  of 
September,  1905. 

Dated,  Yonkers,  N.  Y.,    ,  1905. 

Xin.     TRANSPORTATION. 

MASIKE   WORKERS   (GREAT  LAKES).      . 
(a)   LAKE  SEAMEN. 
[A  similar  agreement  with  the  Lumber  Carriers*  Association  is  on  file.] 
This  Agreement,  made  and  entered  into  at  the  City  of  Detroit,  by  and  he- 
ttoeen  The  Lake  Carriers'  Association,  a  corporation  of  the  State  of  West 
Virginia,  by  its  Executive  Committee,  duly  authorized,  and  The  Lake 
Seamen's  Union,  by  its  duly  authorized  representatives,  Witnesseth  aa 
follows : 

Section  1.  This  agreement  is  made  for  the  navigation  season  of  1906  on 
the  Great  Lakes  for  all  vessels  enrolled,  or  hereafter  enrolled,  in  the  Lake 
Carriers'  Association. 
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Section  2.  All  steamers  covered  by  this  contract  shall  carry  members  of 
the  Lake  Seamen's  Union  in  the  following  capacities:  Wheelsmen,  watch- 
men, lookoutsmen,  between-deck  watchmen  and  ordinary  seamen. 

Section  3.  All  barges  covered  by  this  contract  shall  carry  members  of  the 
Lake  Seamen's  'Union  in  the  following  capacities:  Mates,  sailors  and 
donkeymen. 

Section  4.  The  Lake  Seamen's  Union  agrees  to  furnish  a  sufficient  num- 
ber of  competent  men  to  fill  the  above  mentioned  capacities  when  called 
upon  to  do  so,  to  the  best  of  its  ability,  but  in.  the  event  that  the  Lake 
Seamen's  Union  is  unable  to  furnish  a  sufficient  number  of  men  when  called 
upon,  the  owner,  agent  or  captain  may  ship  non-imion  men  until  such  time 
as  union  men  can  be  obtained.  It  is  understood  and  agreed  that  whenever 
on  account  of  the  inability  of  the  Seamen's  Union  to  furnish  men,  and  non- 
union men  are  employed,  said  non-union  men  are  to  be  shipped  for  the  round 
trip  and  there  shall  be  no  interference  with  non-union  men  so  employed 
during  the  said  round  trip. 

At  least  three  hours'  notice  to  be  given  union  office  for  men  unless  men 
desert  just  before  vessel  started,  then  vessel  can  take  quickest  obtainable. 

Section  5.  The  rules  with  reference  to  the  number  of  wheelsmen,  watch- 
men and  lookoutsmen  carried  on  all  steamers  shall  remain  the  same  as  here- 
tofore. Steamers  not  covered  by  the  following  manning  scale  shall  carry  the 
same  number  of  ordinary  seamen  as  heretofore. 

Steamers  in  the  package  freight  trade  of  2400  gross  tons  to  2500  gross 
tons,  Government  register,  shall  carry  no  less  than  five  ordinary  seamen. 
Steamers  in  package  freight  trade  of  2500  gross  tons  or  over.  Government 
register,   shall  carry  six  ordinary  seamen. 

Coarse  Freighters. 

Steamers  of  1500  gross  tons,  Government  register,  up  to  2500  gross  tons, 
shall  carry  the  same  number  of  ordinary  seamen  as  heretofore,  but  not  less 
than  three.  Steamers  of  over  2500  gross  tons,  and  up  to  4000  g^oss  tons 
shall  carry  the  same  number  of  ordinary  seamen  as  heretofore,  but  not  less 
than  four.  Steamers  of  over  4000  gross  tons  to  5500  gross  tons,  same  as 
heretofore  but  not  less  than  five.  Steamers  of  over  5500  gross  tons  shall 
carry  the  same  number  of  men  as  heretofore,  but  not  less  than  six. 

Section  6.  No  man  shall  work  more  than  ten  hours  per  day  for  one  day's 
pay  unless  he  is  given  watch  and  watch,  the  captain,  however,  to  be  the  sole 
judge  as  to  the  necessity  of  when  he  requires  the  services  of  the  whole  crew. 
The  rate  for  overtime  shall  be  twenty- five  c^nts  per  hour. 

Wheelsmen,  watchmen  and  lookoutsmen  on  package  freight  boats  shall  be 
governed  by  the  same  rules  as  heretofore. 

Crews  shall  be  given  time  during  working  hours  to,  and  shall  keep  their 
quarters  in  clean  and  sanitary  condition. 

Ordinary  seamen  shall  not  be  required  to  pass  coal  for  more  than  one 
fireman  each. 

Section  7.  Tow  barges  of  850  gross  tons,  Government  register,  and  up 
to  2100  gross  tons,  Government  register,  shall  carry  no  less  than  one  mate, 
one  donkeyman  and  four  able-bodied  seamen  before  the  mast.  Tow  barges 
of  over  2100  gross  tons,  Government  register,  shall  carry  one  mate,  one 
engineer  or  donkeyman  and  six  able-bodied  seamen.    On  whalebacks  of  the 
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smaller  .class  carrying  a  towing  machine  and  carrying  an  engineer,  they  shall 
carry  a  mate  and  four  able-bodied  seamen. 

Section  8.  On  all  vessels  in  the  salt,  alabaster,  stone,  railroad- iron,  pig- 
iron,  cedar  or  pulp- wood  trade,  the  men  shall  receive  twenty-five  (25c.) 
cents  per  hour  wJien  working  at  cargo  at  all  times  over  and  above  their 
regular  wages. 

Section  9.  All  vessels  covered  by  this  contract  shall  provide  well-lighted, 
well- ventilated,  clean  sleeping  quarters,  the  beds  shall  have  goofl  mattresses, 
springs  and  pillows  and  clean  linen  at  least  once  each  trip.  All  vessels  shall 
carry  a  full  equipment  of  life-saving  apparatus. 

All  tow  barges  must  have  a  wjieelhouse  on  and  after  September  15,  1906. 

Section  10.  It  is  further  agreed  that  all  requisitions  for  men  to  be  fur- 
nished under  this  contract  shall  be  made  by  the  officers  of  the  vessels  covered 
hereby  to  the  Shipping  Master  of  the  Lake  Carriers'  Association  or  his 
assistants  at  the  port  nearest  to  which  such  vessel  is  lying,  and  such  Ship- 
ping Master  in  turn  shall  make  requisition  on  the  Shipping  Officers  of  the 
Lake  Seamen's  Union  for  all  such  men.  And  if  any  transportation  is  required 
to  get  the  men  to  the  vessel,  the  same  shall  be  furnished  by  the  Shipping 
Master  of  the  Lake  Carriers'  Asbuciation,  the  Shipping  Officers  of  the  Sea- 
men's Union  guaranteeing  that  men  so  furnished  with  transportation  will 
ship  and  serve  for  the  trip  on  the  boats  to  which  they  have  been  assigned. 
Nothing  in  this  article  shall  prevent  or  prohibit  the  master  or  officer  of  a 
vessel  shipping  union  men  who  may  apply  to  him  for  a  job  as  heretofore. 

Section  11.  It  is  understood  and  agreed  that  in  the  event  of  any  grievance 
no  man  shall  quit  without  first  consulting  with  the  agent  or  delegate  of  the 
Lake  Seamen's  Union. 

There  shall  be  no  Sunday  or  legal  holiday  work  such  as  painting,  scrubbing 
of  paint  or  cleaning  brass;  cleaning  of  decks,  however,  not  to  be  construed 
under  this  paragraph  as  unnecessary. 

Section  12.  It  is  further  understood  that  after  a  vessel  has  completed  her 
round  trip,  if  any  of  the  employees  covered  by  this  agreement  quit,  there 
shall  be  no  obligation  to  hire  others  until  they  are  needed. 

In  case  a  vessel  goes  out  of  commission  before  the  completion  of  the  trip 
for  which  the  crew  have  been  engaged,  the  crew  shall  receive  railroad  trans- 
portation to  the  port  where  the  trip  was  commenced. 

Section  13.  It  is  also  agreed  that  the  officers  of  the  Lake  Seamen's  Union 
shall  be  kept  open  day  and  night  during  the  season  of  navigation  at  the 
ports  of  Buffalo,  Ashtabula,  Cleveland,  South  Chicago,  Chicago,  Milwaukee 
and   Detroit. 

It  is  understood  that  there  will  be  no  objection  to  a  boat  carrying  five 
ordinary  seamen  and  five  able-bodied  seamen  in  place  of  six  ordinary  seamen 
and  four  able-bodied  seamen  if  the  captain  so  desires. 

Section  14.  In  the  event  of  any  differences  arising  between  the  two  parties 
hereto  as  to  the  meaning  or  intent  of  this  contract,  the  men  shall  continue 
to  work  and  said  differences  shall  be  arbitrated. 

Wage  Scale. 
Subject  to  the  foregoing  terms  and  conditions,  the  Lake  Carriers'  Associa- 
tion and  the  members  of  the  Lake  Seamen's  Union  do  hereby  agree  to  the 
following  scale  of  wages  for  the  said  season  of  1906: 
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Section  1.  The  rate  for  wheelsmen,  watchmen  and  lookoutsmen  employed 
under  this  agreement  shall  be  at  the  rate  of  forty-five  ($45)  dollars  per 
month  from  the  opening  of  navigation  to  the  first  day  of  October,  and  from 
the  first  day  of  October  to  the  close  of  the  season  of  navigation  at  the  rate 
of  sixty-five   ($65)    dollars  per  month. 

Section  2.  Ordinary  seamen  shall  receive  at  the  rate  of  twenty-seven 
dollars  and  fifty  cents  ($27.50)  per  month  from  the'  opening  of  navigation 
to  October  *  first,  and  at  the  rate  of  thirty-seven  dollars  and  fifty  cents 
($37.50)   per  month  from  October  first  to  the  close  of  navigation. 

Section  3.  Mates  on  tow  barges  of  the  larger  class  (vessels  which  paid 
their  mates  $70  a  month  last  year)  shall  be  seventy  ($70)  dollars  per  month 
for  the  entire  season.  Mates  on  other  barges  shall  receive  not  less  than  ten 
($10)  dollars  per  month  more  than  seamen  on  the  same  vessel;  and  donkey- 
men  five   ($5)    dollars  per  month  more  than  seamen. 

Section  4.  Able-bodied  seamen  on  tow  barges  shall  receive  forty- five  ($45) 
dollars  per  month  until  October  first,  and  sixty-five  dollars  ($65)  per  month 
from  October  first  to  the  close  of  navigation. 

Section  5.  Engineers  on  tow  barges  carrying  towing  machines  shall  re- 
ceive sixty-seven  and  one-half   ($67.50)   dollars  per  month. 

Section  6.  It  is  further  agreed  that  the  wages  on  steamers  and  barges 
while  fitting  out,  and  while  the  crew  is  not  boarded  on  the  vessel,  shall  be 
$1.75  per  day. 

It  is  the  intention  of  the  parties  to  this  agreement  that  the  I^ake  Seamen's 
Union  shall  and  must  furnish  and  supply  to  all  vessels  of  the  Lake  Car- 
riers* Association  all  of  the  men  they  require  of  the  classes  mentioned  herein, 
to  the  utmost  of  their  ability. 

It  is  understood  that  the  said  Seamen's  Union  agrees  that  it  will  at  all 
times  use  its  best  efforts  and  so  far  as  possible  guarantee  a  sufficient  number 
of  men  to  carry  out  this  contract  to  the  satisfaction  of  the  Lake  Carriers' 
Association;  and  further,  that  the  said  Seamen's  Union  will  not  order  or 
allow  its  members  to  go  on  strike  for  any  cause. 

In  Witness  W hereof ^  The  Lake  Carriers'  Association,  by  its  Executive  Com- 
mittee as  aforesaid,  has  caused  this  contract  to  be  subscribed  and  made  on 
itp  behalf;  and  the  said  Lnke  Seamen's  Union,  has  caused  this  agreement  to 
be  subscribed  and  entered  into  on  its  behalf  by  its  representatives,  whose 
names  are  also  hereunto  subscribed,  at  the  City  of  Detroit,  this  twenty- 
eighth  day  of  March,   1906. 

The  Lake  Carriers'  Association, 

By  W.  Livingstone,  President, 
The  Lake   Seamen's  Union, 

By  Wm.    Penje,   Secretary, 
V.  A.  Olandeb, 
Jas.  R.  Scanlon, 
Thomas  IjEster, 
Geo.  Hansen, 
John  Buckley, 
VVm.    ClRRY, 
Wm.  Roberts, 
VV.  H.  Jenkins. 
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(b)   MARINE  COOKS  AND  STEWARDS. 

[Similar  agreements  are  on  file  between  the  Marine  Cooks  and  Stewards  and 
*he  Lumber  Carriers*  Association  and  various  dock  and  towing  companies  of 
Cliicago  and  Cleveland.] 

This  Agreement,  made  and  entered  into  at  the  City  of  Detroit,  Michigan, 
March  29,  1906,  by  and  between  the  Lake  Carriers'  Association,  a  corpo- 
ration of  the  State  of  West  Virginia,  by  its  Executive  Committee,  duly 
authorized,  and  the  Marine  Cooks'  and  Stewards*  Union  of  the  Great 
Lakes,  by  their  duly  authorized  representatives,  Witnesseth  cw  follows: 

Section  1.  This  agreement  is  made  for  the  year  commencing  April  1,  1906, 
to  April  1,  1907,  on  the  Great  Lakes  for  all  vessels  enrolled  or  hereafter 
enrolled  in  the  Lake  Carriers'  Association. 

Section  2.  It  is  understood  and  agreed  that  vessels  covered  by  this  agree- 
ment shall  carry  members  of  the  Marine  Cooks*  and  Stewards*  Union  in  the 
following  capacities:     First  cook,  second  cook,  porter  and  waiter  as  follows: 

Boats  of  4,000  gross  tons  and  over,  Government  register,  shall  carry  a 
porter  when  in  commission.  Boats  of  less  than  4,000  gross  tons.  Government 
register,  shall  carry  a  porter  when  they  have  three  passengers  or  more  on 
board. 

All  boats  carrying  porters  permanently  during  the  season  of  1906  shall 
carry  porters  permanently  during  the  season  of  1906. 

Section  9.  It  is  agreed  that  the  Marine  Cooks*  and  Stewards*  Union  as 
aforesaid  is  to  furnish  cookB  to  all  vessels  covered  by  this  contract  under  the 
terms  and  conditions  hereof  to  the  utmost  extent  of  their  ability,  which  they 
hereby  undertake  and  agree  to  do.  In  the  event  that  such  Union  is  unable 
at  any  time  to  promptly  furnish  sufficient  and  competent  union  men  when 
called  for  by  the  Shipping  Master  of  the  I^ake  Carriers*  Association,  the 
captain  of  the  vessel  for  which  such  men  may  be  required  may  ship  non-union 
men  to  fill  such  shortage  for  not  longer  than  the  ensuing  round  trip,  and 
such  non-union  men  shall  not  be  disturbed  before  the  expiration  of  their  term 
of  shipment. 

Section  4.  It  is  distinctly  understood  and  agreed  that  all  men  working 
under  this  contract  shall  observe  and  perform  and  execute  faithfully,  promptly 
and  cheerfully  all  orders  given  by  the  captain  or  his  executive  officers. 

Section  5.  It  is  further  understood  and  agreed  that  no  union  man  shipping 
on  any  boat  covered  by  this  contract  for  the  trip  shall  desert  the  ship  before 
the  round  trip  is  completed,  and  in  case  he  does  so  desert*  before  the  trip  is 
completed  the  captain  shall  report  such  desertion  to  the  Shipping  Master 
of  the  Lake  Carriers*  Association,  who  shall  in  turn  report  it  to  the  officers 
of  the  Marine  Cooks'  and  Stewards*  Union  aforesaid.  Such  deserter  shall 
not  be  again  employed  under  this  contract  within  thirty  days  thereafter. 

It  is  further  understood  and  agreed  that  in  cases  wherein  a  man  is  sus- 
pended by  his  Union  for  any  cause,  his  union  book  shall  be  taken  from  him 
and  not  returned  to  him  until  the  full  time  of  his  suspension  has  expired. 

Section  6.  It  is  further  agreed  that  all  requisitions  for  men  to  be  fur- 
nished under  this  contract  shall  be  made  by  the  officers  of  the  vessels  covered 
hereby  to  the  Shipping  Master  of  the  Lake  Carriers'  Association  or  his  assist- 
ants at  the  port  nearest  to  which  such  vessel  is  lying,  and  such  Shipping 
Master  shall  in  turn  make  requisition  on  the  shipping  officers  of  the  Marine 
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Cooks'  and  Stewards'  Union  for  all  such  men,  and  if  any  transportation  is 
required  to  get  the  men  to  the  vessel  the  same  shall  be  furnished  by  the 
Shipping  Master  of  the  Lake  Carriers'  Association,  the  shipping  officers  of 
the  Marine  Cooks'  and  Stewards'  Union  guaranteeing  that  men  so  furnished 
with  transportation  will  ship  and  serve  for  the  trip  on  the  boats  to  which' 
*  the  same  have  been  assigned. 

Nothing  in  this  article  shall  prevent  or  prohibit  the  master  or  other  officers 
of  a  vessel  shipping  union  men  who  may  apply  to  him  for  a  job  as  heretofore. 

Stewards  shall  be  allowed  a  reasonable  time  to  fit  out  before  feeding  the 
crew. 

Proper  sleeping  accommodations  shall  be  provided  for  the  kitchen  crew. 

All  boats  with  passenger  dining  rooms  aft  shall  carry  a  waiter  while  car- 
rying passengers. 

Section  7.  All  men  furnished  under  and  pursuant  to  this  contract  must 
be  satisfactory  to  the  captain  of  the  vessel  on  which  it  is  proposed  to  ship 
them. 

Section  8.  It  is  understood  that  the  said  Marine  Cooks'  and  Stewards' 
Union  agrees  that  it  will  at  all  times  use  its  best  efforts,  and  so  far  as  pos- 
sible guarantee  a  sufficient  number  of  men  to  carry  out  this  contract  to  the 
satisfaction  of  the  Lake  Carriers'  Association;  and  further,  that  the  said 
Marine  Cooks'  and  Stewards'  Union  will  not  order  or  allow  its  members  to 
go  on  strike  for  any  cause. 

Section  9.  In  the  event  of  any  difference  arising  between  the  two  parties 
hereto  as  to  the  meaning  or  intent  of  any  part  of  this  contract,  the  men 
shall  continue  to  work  and  said  difference  shall  be  arbitrated  in  the  usual 
way  within  thirty  days. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions,  the  members  of  the  Marine 
Cooks'  and  Stewards'  Union  of  the  Great  Lakes  do  hereby  agree  to  the  follow- 
ing scale  of  wages  for  the  season  of  1906  and  agree  to  accept  and  abide  by 
such  scale  of  wages  and  carry  out  this  contract  for  the  entire  season  ensuing, 
and  the  vessels  of  the  Lake  Carriers'  Association  shall  pay  said  scale  of 
wages: 

Section  1.  Chief  cooks  on  all  vessels  of  4,000  gross  tons  and  over.  Govern- 
ment register,  shall  receive  wages  at  the  rate  of  eighty  ($80)  dollars  per 
month. 

Section  2.  Chief  cooks  on  all  vessels  of  less  than  4,000  gross  tons,  Govern- 
ment register,  shall  receive  wages  at  the  rate  of  seventy  ($70)  dollars  per 
month. 

Section  3.  Second  cooks  and  waiters  on  all  vessels  where  carried  shall 
receive  wages  at  the  rate  of  thirty  ($30)  dollars  per  month  to  the  first  day 
of  October,  and  at  the  rate  of  thirty-seven  dollars  and  fifty  cents  ($37.50) 
from  the  first  day  of  October  to  the  close  of  navigation. 

Section  4.  Porters  on  all  vessels  where  carried  shall  receive  wages  at  the 
rate  of  twenty-five  (^25)  dollars  per  month  to  October  first,  and  at  the  rate 
of  thirty-five  ($35)  dollars  per  month  from  the  first  day  of  October  to  the 
close  of  navigation,  except  on  package  freight  boats,  who  shi^U  receive  the 
same  pay  as  second  cooks. 

Section  6.  It  is  distinctly  understood  and  agreed  that  passenger  vessels 
shall  carry  union  men  whenever  the  same  can  be  obtained  satisfactory  to  th/ 
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chief  steward,  at  the  rate  of  wages  agreed  upon  between  such  chief  steward 
and  the  men  so  employed. 

It  is  also  specially  understood  and  agreed  that  no  part  of  this  agreement 
and  contract  except  the  last  foregoing  clause  shall  have  any  application  to, 
or  be  binding  upon  passenger  vessels  or  tugs,  and  that  each  passenger  vessel 
or  line  may  make  its  o^vn  agreements  separately  with  its  cooks,  stewards  and 
porters,  according  to  the  peculiar  needs  and  conditions  of  each  line  or  vessel 
as  they  may  see  fit. 

Section  6.  Cooks  on  tow  barges  shall  receive  the  same  wages  as  the  seamen 
on  the  same  barges. 

Section  7.  It  is  further  agreed  that  on  tow  barges  of  a  carrying  capacity 
of  2,500  tons  or  less,  the  captain  may  carry  his  wife  as  cook,  and  on  steam 
barges  of  all  classes  the  cook  may  carry  his  wife  as  second  cook. 

In  Wiinesft  Whereof ^  Ths  Lake  Carriers*  Association,  by  its  Executive  Com- 
mittee as  aforesaid,  has  caused  this  contract  to  be  made  and  subscribed  on 
its  behalf,  and  the  said  Marine  Cooks  and  Stewards'  Union  of  the  Great  Lakes 
has  caused  this  agreement  to  be  subscribed  and  entered  into  on  its  behalf  by 
its  representatives  whose  names  are  also  hereunto  subscribed,  at  the  City  of 
Detroit,  the  day  and  year  as  above  written. 
The  Lake  Carriers'  Association, 

By  W.  Livinostgne,  President. 
The  Marine   Cooks'  and  Stewards'  Union, 

By  Wm.  Penje,  President,  I,  8  JJ.  of  A, 

R.  H.  Walker,  General  8ec*y  M.  C.  d  8,  U. 

David  English, 

J.  M.  Secord, 

Jos.  P.  Naughtin, 

CiTAS.  Patchin, 

John  Eaqan. 

(c)   MARINE  ENGINEERS. 

8cale  of  Wages  for  1906  of  the  Marine  Engineers'  Beneficial  Association  for 
Steamers   of  Great   Lakes   District,  and  explanations   of  same. 

This  schedule  does  not  apply  to  certain  car  ferry  steamers,  passenger  ferry 
steamers  and  miscellaneous  steamers,  where  special  agreements  have  been 
entered  into. 

AH  references  to  tonnage  to  be  construed  as  gross  tons. 

Steel  Freight  Steamers. 
Class  A.  All  steamers  over  6,500  tons. 

Class  B.  All  bulk  freight  steamers  of  2,100  tons  and  less  than  5,500  tons. 
Class  C.  All  steamers  of  500  tons  and  not  included  in  Classes  A  and  B. 
Class  D.  All  steamers  under  500  tons. 

Crew  List  and  Wages. 
All  A  Class  steamers  to  carry  three  engineers.     Wages  —  Chief  Engineer, 
$175  per  month;  First  Assistant  Engineer,  $115  per  month;  Second  Assistant 
Engineer,  $80  per  month. 
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All  B  Class  steamers,  equipped  with  water  tube  boilers  and  mechanical 
stokers,  to  carry  three  engineers.  Wages  —  Chief  £ngineer,  $150  per  month; 
First  Assistant  Engineer,  ^100  per  month;  Second  Assistant  Engineer,  $75 
per  month.  All  other  B  Class  steamers  to  carry  two  engineers.  Wages  — 
Chief  Engineer,  $150  per  month;  Assistant  Engineer,  $100  per  month. 

All  C  Class  steamers  to  carry  two  engineers.  Wages — Chief  Engineer, 
$125  per  month;  Assistant  Engineer,  $90  per  month. 

All  D  Class  steamers  "to  carry  two  engineers.  Wages  —  Chief  Engineer, 
$105  per  month;  Assistant  Engineer,  $75  per  month. 

Steel  package  freight  steamers  of  3,000  to  5,500  gross  tons,  to  carry  three 
engineers,  whose  wages  shall  be  as  follows:  Chief  Engineer,  $150  per  month; 
First  Assistant,  $100  per  month;  Second  Assistant,  $75  per  month. 

Steel  package  freight  steamers  of  1,800  to  3,000  gross  tons  to  carry  two 
engineers,  whose  wages  shall  be  as  follows:  Chief  Engineer,  $150  per  month; 
First  Assistant,  $100  per  month. 

Oilers,  Etc.,  Requijbed  on  Steel  Freight  and  Passenger  Steamers. 

All  A  and  B  Class  steamers  to  carry  two  oilers  and  water  tenders  where 
required. 

All  B  Class  steamers  having  water  boilers  or  more  than  three  boilers 
of  any  kind  are  to  carry  two  (2)  oilers  and  water  tenders  where  required.  All 
other  B  Class  steamers  not  included  in  above  are  to  carry   (2)   oilers. 

Handy  men  are  also  to  be  carried  where  required. 

All  B  Class  passenger  steamers  to  carry  not  less  than  one  (1)  oiler. 

All  C  Class  steamers  over  1,000  tons  having  water  bottoms  and  auxiliary 
machinery  to  include  electric  light  engines,  steam  steering  engines,  capstan 
engines,  steam  windlasses,  blowing  engines,  hoisting  engines,  running  shaft 
line  —  two  oilers.  All  other  C  Class  steamers  of  1,000  tons  or  over,  having 
water  bottoms,  steering  engine  and  windlass  engine  only  —  one  oiler. 

Wooden  Freight   Steamers. 

Class  A.  All  bulk  freight  steamers  of  1,200  tons  or  over,  and  all  package 
freight  steamers  of  750  tons  or  over. 

Class  B.  All  bulk  freight  steamers  of  600  tons  and  less  that  1,200  tons, 
and  all  package  freight  steamers  of  600  tons  and  less  than  750  tons. 

Class  C.  All  steamers  of  200  tons  and  less  than  600  tons. 

Class  D.  All  steamers  not  included  in  classes  A,  B  and  C. 

Crew  List. 
All  steamers  to  carry  two  engineers.     All  A  Class  package  freight  steamers 
over   1,500  tons,  to  carry  two  oilers.     All  under   1,500  tons,  one  oiler.     All 
A  Class  bulk  freight  steamers  over  1,500  tons  to  carry  not  less  than  one  oiler. 


Wages. 

Class  A.  Chief    engineer,    $125    per    month;    assistant    engineer,    $90    per 
Dnth. 

Class  B.  Chief   engineer,   $114    per    month;    assistant   engineer,    $84   per 
Dnth. 


month. 
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month. 
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Class  C.  Chief  engineer,  $105  per  month;  assistant  engineer,  $75  "per 
month. 

Class  D.  Chief  engineer,  $95  per  month;  assistant  engineer,  $65  per  month. 

The  steamers  John  Rugee,  Heel  a,  Iron  Duke,  Avon,  Nicaragua,  and  all 
other  steamers  that  may  engage  in  like  trade  on  Lake  Ontario  shall  be  re- 
quired to  carry  one  (1)  oiler. 

Engineers  shall  ilot  handle  hoisting  engines  or  cargo  on  vessels  of  the  Great 
Lakes. 

When  fitting  out  or  laying  up,  both  chief  engineer  and  assistant  engineer 
must  be  employed. 

All  engineers  shall  receive  their  board  while  fitting  out  and  laying  up,  and 
transportation  shall  be  furnished  them  going  to  the  boat  to  fit  out,  and  to  the 
lake  port  nearest  their  home  after  boat  has  gone  out  of  commission. 

No  engineer  shall  be  required  to  occupy  a  sleeping  apartment  in  company 
with  any  one  not  a  member  of  the  engineer's  department,  and  in  case  such 
a  condition  is  presented,  the  engineer  shall  not  be  supplanted  in  his  position 
by  any  other  member  of  this  organization. 

Tills  schedule  to  be  effective  until  revised  or  amended  by  the  Lake  Confer- 
ence or  its  representatives,  with  the  necessary  permission  from  the  National 
President  and  Advisorv  Board. 


(d)   MARINE    FIREMEN,    OILERS    ASD    WATER    TENDERS. 
[A  similar  agreement  Is  on  file  with  the  Lumber  Carriers'  Association.] 

This  Agreement,  made  and  entered  into  in  the  City  of  Cleveland,  this  \Mh 
day  of  June,  190C,  hy  and  between  the  Lake  Carriers'  Association,  a 
corporation  of  the  State  of  West  Virginia,  hy  its  Executive  Committee, 

^  duly  authorized,  and  the  Marine  Firemen's  Local  No.  124  of  the  L  L., 
M.  d  T,  A.,  duly  authorized  representatives,  Witnesseth: 

1.  This  agreement  is  made  for  the  navigation  season  of  1906  on  the  Great 
Lakes  for  all  vessels  enrolled,  or  may  hereafter  be  enrolled  in  the  Lake  Car- 
riers' Association. 

2.  It  is  understood  and  agreed  that  steamers  covered  by  this  contract  shall 
not  be  required  to  carry  any  more  or  leas  men  than  was  the  custom  previous 
to  1905,  except  in  cases  where  men  are  unable  to  do  the  work;  then  they  can 
apply  to  the  engineer  or  owner  for  such  additional  help  as  the  engineer  may 
deem  necessary.  And  in  the  event  of  differences  arising,  the  same  shall  bo 
adjusted  promptly  by  the  presidents  of  the  parties  hereto  respectively,  and 
if  unable  to  agree,  shall  call  in  a  third  disinterested  party,  and  the  decision 
of  a  majority  of  these  three  shall  be  final  and  binding. 

3.  In  the  event  that  the  Firemen's  Union  Local  No.  124,  I.  L.,  M.  &  T.  A., 
is  unable  to  furnish  sufficient  men  when  called  for  by  the  engineer  or  his  repre- 
sentative, he  may  ship  non-union  men  to  fill  such  shortage  for  not  longer 
that  the  ensuing  round  trip;  and  such  non-union  men  shall  not  be  disturbed 
before  the  expiration  of  their  terms  of  shipment  for  the  trip,  as  above  pro- 
vided. 

4.  It  is  understood  and  agreed  that  all  men  employed  under  this  contract 
shall  be  under  the  direction  and  control  of  the  engineer,  and  at  all  times 
subject  to  his  orders. 
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5.  It  is  further  understood  and  agreed  that  no  union  man  shipping  on  any 
boat  covered  by  tliis  contract  for  the  trip,  shall  desert  the  ship  before  the 
trip  is  completed  (and  then,  if  he  decides  to  quit,  must  give  the  engineer 
twelve  hours'  notice  before  doing  so),  or  under  any  circumstances  refuse  to 
perform  his  duty,  and  in  case  he  does  so  before  the  trip  is  completed,  such 
action  shall  be  reported  to  the  Marine  Firemen,  Oilers  and  Water-Tenders' 
Union,,  who  agree  to  at  once  discipline  him  and  not  offer  him  for  shipment 
for  a  period  of  thirty  days. 

6.  It  is  further  agreed  that  all  requisitions  for  men  to  be  furnished  under 
this  contract  shall  be  made  to  the  officers  or  agents  of  the  Marine  Firemen, 
Oilers  and  Water-Tenders'  Union  when  not  shipped  aboard  the  boat,  and  if 
any  transportation  is  required  to  get  the  men  to  the  vessel,  the  same  shall 
be  furnished  by  the  Marine  Firemen's  I»ca],  who,  in  turn,  shall  be  reimbursed 
by  the  captain  after  such  men  have  made  the  round  trip  as  agreed.  Nothing 
in  this  article  shall  prevent  or  prohibit  the  engineer  of  the  vessel  from  ship- 
ping union  men  who  may  apply  to  him  as  heretofore. 

7.  It  is  also  agreed  that  the  offices  of  the  Firemen's  Local  shall  be  kept 
open  until  10  p.  m.  each  day  during  the  navigation  season,  at  the  ports  of 
Buffalo,  Conneaut,  Ashtabula,  Cleveland,  Toledo,  Bay  City,  Chicago,  South 
Chicago,  Milwaukee,  Superior  and  Ogdensburg;  and  ^Iso  that  the  office  at 
Detroit  shall  be  kept  open  night  and  day  without  intermission  for  the  trans- 
action of  business. 

8.  In  the  event  of  men  shipping  for  a  round  trip  and  the  boat  lays  up 
without  completing  the  round  trip,  railroad  transportation  shall  be  furnished 
the  men  to  the  port  from  w'lich  they  shipped. 

Wage  Scale. 
Subject  to  the  foregoing  terms  and  conditions,  the  Lake  Carriers*  Associa- 
tion and   the  members  of   the   Marine   Firemen,   Oilers   and  Water-Tenders' 
Association  do  hereby  agree  to  the  following  scale  of  wages  for  the  season  of 
1906, 

1.  The  wages  of  the  men  employed  in  fitting  out  shall  be  one  dollar  and 
seventy-five  cents  per  day  while  they  are  not  boarded  on  the  vessel.  As  soon 
as  they  are  shipped  for  the  trip  and  the  vessel  is  in  commission,  the  rate  shall 
be  the  schedule  hereinafter  provided. 

2.  The  rate  of  wages  for  firemen,  oilers  and  water-tenders  shall  be  at  the 
rate  of  forty-five  dollars  per  month  until  October  first,  and  from  October 
first  the  wage  to  be  sixty- five  dollars  per  month  and  board  till  the  ship  is 
laid  up. 

3.  It  is  the  intention  of  the  parties  to  this  agreement  that  the  Marine  Fire- 
men, Oilers  and  Water-Tenders'  T^ocal  shall  furnish  and  supply  to  all  vessels 
of  the  Ijake  Carriers'  Association  all  of  the  men  they  require  of  the  classes 
herein  mentioned  to  the  utmost  of  their  abilitv. 

4.  It  is  understood  and  agreed  that  the  Marine  Firemen,  Oilers  and  Water- 
Tenders'  Ix)cal  agrees  that  it  will  at  all  times  use  its  best  efforts,  and  so  far 
as  possible,  guarantee  a  sufficient  number  of  men  to  carry  out  this  contract 
to  the  satisfaction  of  the  I^ake  Carriers'  Association;  and  further,  that  the 
said  Marine  Firemen,  Oilers  and  Water-Tenders*  I^ocal  will  not  order  or  allow 
its  members  to  go  on  strike  for  any  cause;  but  shall  not  be  required  to  work 
under  police  protection  on  the  boat. 
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5.  In  the  event  of  any  differences  arising  between  the  two  parties  hereto  a& 
to  the  meaning  or  intent  of  any  part  of  this  contract,  the  men  shall  continue 
to  work,  and  said  differences  to  be  arbitrated  in  the  usual  way. 

In  Witness  Whereof,  The  Lake  Carriers'  Association,  by  its  Executive  Com- 
mittee and  President,  as  aforesaid,  has  caused  this  contract  to  be  subscribed 
and  made  on  its  behalf,  and  the  said  Marine  Firemen,  Oilers  and  Water- 
Tenders'  Local  124,  of  the  I.  L.,  M.  &  T.  A.,  has  caused  this  agreement  to  be 
subscribed  and  entered  into  on  their  behalf,  by  their  representatives,  whose 
names  are  also  hereunto  subscribed,  at  the  City  of  Cleveland,  the  day  and 
year  first  above  written. 

The  Marine  Firemen,  Oilers  and  Water-Tenders*  Association, 

Edward  Stack,  President , 
Michael  Casey,  Secretary, 
John  Fibheb, 
Sam.  J.  NEiLfioN, 
Hugh  McIntosh, 
Charles  Kennedy, 
Wm.  Jones, 

Dan'l  J.  Keefe,  /.  L.  If.  d  T.  A, 
The  Lake  Carriers'   Association, 

By  W.  Livingstone,  President, 
Geo.  a.  Marr,  Secretary. 

(e)   STEAM  SHOVEL  AND  DREDGEMEN,  TUGMEN,  ETC. 

This  Agreementf  made  and  entered  into  at  the  Sherman  House,  in  Chicago, 
III.,  on  the  5th  day  of  March,  1906,  by  and  between  the  International 
Brotherhood  of  Steam  Shovel  and  Dredgemen,  International  Brotherhood 
of  Steam  Shovel,  Dredge  Firemen,  Oilers,  Deck  Hands,  Scoicmen  and 
Watchmen  of  America;  Licensed  Tugmen^s  Protective  Association;  and 
the  Tug  Firemen  and  Linemen's  Association,  all  affiliated  icith  the  Inter- 
national Longshoremen,  Marine  and  Transport  Workers  Association  as 
party  of  the  first  part,  and  the  Great  Lake  Tug  and  Dredge  Owners  Pro- 
tective Association,  owning  and  operating  dredges  and  tugs  for  dredging 
and  public  work  as  party  of  the  second  part.     Witnesseth: 

Under  the  following  terms  and  conditions  the  party  of  the  first  part  agrees 
to  furnish  the  party  of  the  second  part  competent  and  experienced  men  at  all 
times  as  far  as  possible: 

First.  It  is  understood  and  agreed  that  all  men  employed  under  this  agree- 
ment shall  while  on  duty  be  under  the  direction  and  control  of  the  party  of 
the  second  part,  or  his  representative  in  charge  of  the  various  tugs  or  dredges, 
and  that  the  Scowmen  be  under  the  control  of  the  captain  of  the  tugs  from 
the  time  the  scow  leaves  the  dredges  till  the  scow  returns  again. 

Second.  There  shall  be  no  discrimination  by  the  party  of  the  first  part 
against  any  member  of  the  party  of  the  second  part  nor  shall  the  party  of 
the  second  part  discriminate  against  any  member  of  the  party  of  the  first 
part;  where  either  party  thinks  there  is  discrimination  it  shall  be  settled 
by  arbitration. 

Third.  All  complaints,  grievances,  or  questions  in  dispute  arising  under  this 
agreement  that  cannot  be  adjusted  by  the  parties  hereto  shall  be  submitted 
to  arbitration  as  is  hereinafter  provided  for  the  arbitration  of  disputes, 
grievances  and  controversies. 
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FouBTH.  If  a  member  of  the  party  of  the  first  part  has  been  discharged, 
and  he  believes  that  such  discharge  was  unjust,  he  may  ask  for  arbitration; 
said  arbitration  board  to  meet  with  them  ten  days  after  having  the  matter 
in  dispute  submitted  to  them. 

Fifth.  In  the  event  of  a  man  being  discharged  or  quitting  work  the  com- 
pany may  employ  a  member  temporarily  to  fill  such  a  vacancy  for  a  period 
not  to  exceed  thirty  days;  if,  however,  he  is  continued  in  the  company's 
employ  longer  than  thirty  days,  he  cannot  be  laid  off  or  discharged  without 
just  cause. 

Sixth.  In  the  event  of  a  controversy  arising  between  the  men  or  in  the 
event  of  the  men  having  a  grievance,  they  shall  continue  to  work  and  all 
such  grievances  and  controversies  will  be  settled  if  possible  by  the  representa- 
tive of  the  men  and  the  representative  of  the  employer;  if  such  controversy 
or  grievance  cannot  be  settled  by  them  then  they  shall  be  arbitrated  by 
choosing  a  third  disinterested  man  upon  whom  the  representative  of  the  man 
and  the  representative  of  the  employer  may  agree;  if  the  representative  of 
the  men  and  the  representative  of  the  employers  cannot  agree  then  the  mat- 
ter shall  be  submitted  to  the  representative  of  the  General  Organizations, 
and  the  General  Manager  or  his  representative  of  the  Great  Lakes  Tug  and 
Dredge  Owners  Protective  Association;  and  if  they  cannot  agree  then  they 
shall  choose  a  third  disinterested  man  and  the  said  three  shall  constitute 
a  board  of  arbitration  and  the  decision  of  a  majority  thereof  shall  be  final 
and  binding,  and  all  parties  shall  abide  thereby.  It  is  expressly  understood 
and  agreed  that  said  arbitration  board  shall  meet  within  ten  days  after  the 
occurrence  of  the  difference  requiring  arbitration  has  been  submitted  to  them. 

Seventh.  It  is  distinctly  understood  and  agreed  that  no  beer  or  other 
intoxicating  liquors  will  be  permitted  to  be  brought  on  the  property  of  the 
Great  Lakes  Tug  and  Dredge  Owners  Protective  Association.  For  a  violation 
of  this  clause  the  guilty  party  or  parties  may  be  suspended  or  discharged. 

Eighth.  Any  member  of  the  party  of  the  first  part  who  in  voluntary  vio- 
lation of  this  contract  causes  the  party  of  the  second  part  financial  loss  shall 
be  fined  by  his  organization  and  not  offered  for  service  for  thirty  days,  and 
it  is  further  understood  that  all  organizations  that  are  a  party  to  this  agree- 
ment will  co-operate  and  assist  in  the  enforcement  of  this  article. 

Ninth.  It  is  further  understood  and  agreed  that  the  parties  hereto  agree  to 
meet  in  Detroit  on  the  second  Monday  in  February,  1907. 

Tenth.  There  are  attached  hereto  as  a  part  of  this  agreement  schedules  of 
wages  marked  Exhibits  "A"  "  B  "  "  C "  and  "  D,"  and  made  a  part  hereof. 
Said  schedules  of  wages  and  all  provisions  therein  contained  are  to  be 
respected  by  all  the  parties  hereto,  and  are  hereby  agreed  to  for  the  year 
ending  April  1,  1907,  as  set  forth  in  said  respective  schedules. 

Exhibit  "  A." 

[A  similar  agreement  Is  on  file  between  the  Steam  Shovel  and  Dredgemen  and 
a   Cleveland   Dredge   and   Tug   Company.] 

WCf  the  representatives  of  the  International  Brotherhood  of  Steam  Shovel 
and  Dredgemen  do  hereby  accept  the  following  scale  and  conditions  for 
the  year  ending  April  1,  1907 : 

Abticle  I.  That  the  parties  hereto  agree  that  on  and  after  the  signing  of 
this  agreement  thirty  days  or  nights  shall  constitute  a  full  month's  work 
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and  that  twelve  hours'  work  shall  constitute  a  full  day's  work.  Where  men 
work  over  twelve  hours  per  day  the  extra  time  will  be  paid  for  at  a  rate 
of  time  and  one-half;  double  time  for  working  on  legal  holidays;  all  Sunday 
work  to  be  paid  for  at  the  rate  of  time  and  one-half  in  addition  to  the 
regular  monthly  salary.  No  work  shall  be  done  on  Sunday  except  by  orders 
from  owner  or  superintendent. 

Article  II.  It  is  agreed  that  dredges  working  sixteen  hours  or  over  (per 
day)  shall  carry  one  chief  engineer,  two  assistant  engineers  and  two  cranes- 
men,  and  it  is  further  agreed  that  second  engineers  are  to  be  employed  on 
all  dredges  carrying  three  and  one-half  yard  dippers  or  over,  and  also  that 
two  cranesmen  shall  be  employed  on  all  dredges  carrying  five  yard  dippers  or 
over,  and  two  engineers  are  to  be  employed  on  all  dredges  working  over 
twelve  hours  to  the  day.  'Where  second  engineers  have  been  employed  on 
dredges  heretofore  they  shall  not  be  displaced. 

Article  III.  Party  of  the  second  part  further  agrees  to  pay  a  minimum 
scale  of  wages  as  follows  on  dipper  dredges,  orange  peel  and  clam  shell: 

One  hundred  and  thirty  dollars  per  month  and  board  for  chief  engineer; 
$100  per  month  and  board  for  assistant  engineer;  $00  per  month  and  board 
for  cranesmen;  $80  per  month  and  board  for  second  cranesmen;  $80  per 
month  and  board  for  cranesmen  working  eight  hours;  $130  per  month  and 
board  for  hydraulic  dredge  and  elevator  dredge,  chief  operators  or  chief 
engineers;  $100  per  month  and  board  for  assistant  operator  or  assistant 
engineer  on  above.  In  case  hydraulic  dredges  run  night  and  day  shift  they 
shall  have  chief  operator  or  chief  engineer  in  charge  of  same. 

Article  IV.  It  is  agreed  that  the  men  shall  be  paid  twice  each  month. 
Tlie  party  of  the  first  part  further  agrees  to  give  party  of  the  second  part 
six  days'  notice  when  leaving  their  employ. 

Abticle  V.  It  is  hereby  made  a  part  of  this  agreement  that  where  higher 
wages  are  paid  certain  engineers  and  cranesmen  such  wages  shall  not  be 
reduced. 

Article  VI.  The  party  of  the  second  part  further  agrees  to  furnish  the 
men  in  their  employ  good  food,  clean  and  comfortable  sleeping  quarters  and 
when  the  men  board  ashore  they  will  be  allowed  $20  per  month  in  lieu  of 
board. 

In  Witness  W hereof ^  The  parties  hereto  by  their  representatives  duly 
authorized  have  hereto  afiixed  their  names. 

Signed  by  Executive  Committee  of  the  Great  Lakes  Tug  and  Dredge  Owners 
Protective  Association : 

M.  Sullivan, 
T.  C.  LuTz, 
S.  0.  Dixon, 
J.  A.  Smith, 
Edward  J.  Kingston, 
Pliny  B.  McNauohton, 
H.  W.  Hubbell. 
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Signed  by  Executive  Committee  of  the  International  Brotherhood  of  Steam 
Shovel  and  Dredge  Men  and  Delegates  to  the  Conference: 

T.   J.   DOLAN,  Jb., 

C.  E.  Newell, 

D.  McLennan, 
T.  J.  Habsett, 

FBA.NK  GOBMAIV, 
C.  MUBPHY, 

J.  p.  McDonald, 
Geo.  Babbinqton, 
Jos.  Kaufman. 

Signed  by  The  International  Longshoremen,  Marine  and  Transportation 
Association : 

Daniel  J.  Keefe. 

Exhibit  "  B.** 

Steam    Shovel,    Dbedoe    Fibemen,    Oilebs,    Deck   Hands,    Scowmen    and 

Watchmen. 

[A  similar  agreement  Is  on  flle  between  the  Steam  Shovel,  Dredge  Firemen, 
etc.,    and    a    Cleveland    Dredge    and  -Tug    Company.] 

We,  the  representatives  of  the  International  Brotherhood  of  Steam  Shovel, 
Dredge  Firemen,  OilerSf  Deck  Bandfi,  Scowmen  and  Watchmen  of  America, 
do  hereby  accept  the  follotoing -scale  and  conditions  for  the  year  ending 
April  1,  1907: 

Abticle  I.  That  the  parties  hereto  agree  that  on  and  after  the  signing  of 
this  agreement  thirty  days  or  nights  shall  constitute  a  full  month's  work, 
and  that  twelve  hours  shall  constitute  a  day's  work.  Where  dredges  with 
one  crew  work  over  twelve  hours  per  day  the  extra  time  shall  be  paid  for  at 
tlie  rate  of  time  and  one-half.  Work  done  on  Sundays  will  be  paid  for  at 
the  rate  of  time  and  one-half  in  addition  to  the  regular  monthly  pay. 
Double  time  for  all  work  done  on  legal  holidays;  no  work  to  be  done  on 
Labor  Day.  Double  crews  on  all  dredges  working  over  sixteen  hours.  No 
work  to  be  done  on  Sunday  except  by  order  of  the  person  in  charge  of  the 
dredge. 

Abticle  II.  It  is  further  agreed  that  the  parties  of  the  second  part  shall 
pay  a  minimum  scale  of  wages  as  follows: 

Sixty  dollars  per  month  and  board  for  firemen  and  oilers;  $60  per  month 
and  board  for  satisfactory  watchmen;  $50  per  month  and  board  for  deck 
hands  and  scowmen. 

Abticle  III.  The  party  of  the  second  part  further  agrees  that  this  scale 
of  wages  shall  commence  at  the  time  dredges  start  to  fit  out  and  continue  in 
effect  until  dredges  are  laid  up.  Firemen,  oilers,  deck  hands,  scowmen  and 
watchmen  shall  have  the  preference  for  work,  fitting  out  and  laying  up. 
Time  of  fitting  out  to  be  determined  by  the  owner  or  his  representative  and 
the  person  in  charge  of  the  dredge. 

Abticle  IV.  It  is  further  understood  and  agreed  that  the  dredge  firemen, 
oilers,  deck  hands,  scowmen  and  watchmen  will  be  under  the  direction  and 
control  of  the  person  in  charge  of  dredge  and  subject  to  his  orders  while  on 
duty. 
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Abticle  V.  Party  of  the  second  part  further  agrees  to  furnish  men  in  their 
employ  good  food,  clean  and  comfortable  sleeping  quarters.  When  the  men 
board  ashore  they  will  be  allowed  $20  per  month  in  lieu  of  board. 

Article  VI.  It  is  agreed  that  men  shall  be  paid  twice  each  month. 

Abticle  VII.  Party  of  the  first  part  further  agrees  to  give  party  of  the 
second  part  six  days'  notice  when  leaving  their  employ. 

Abticle  VIII.  It  is  hereby  made  a  part  of  this  agreement  that  where 
higher  wages  are  paid  certain  deckhands,  firemen,  oilers,  scowmen  and  watch- 
men, such  wages  shall  not  be  reduced. 

Signed  by  Executive  Committee  of  the  Great  Lakes  Tug  and  Dredge  Owners 
Protective  Association: 

T.  C.  LuTz, 
S.  0.  Dixon, 
J.  A.  Smith, 

H.   W.  HUBBELL, 
EdWABD  J.  HiNOSTON, 

M.  Sullivan, 

Punt  B.  McNauohton. 

Signed  by  General  Executive  Committee  of  the  International  Brotherhood  of 
Steam  Shovel,  Dredge  Firemen,  Deckhands,  Scowmen  and  Watchmen  of 
America : 

W.  B.  Jones, 
R.  E.  Fbeeman, 
Benj.  F.  Disbbow, 
A.  E.  QuiNN, 
H.  M.  Cotle, 
Chab.  Campbell, 
Wm.  T.  Johnston. 

Signed  by  The  International  Longshoremen,  Marine  and  Transport  Workers* 
Association : 

Daniel  J.   Keefe. 

Exhibit  "  C  " —  Licensed  Tuomen. 

[Similar  agreements  are  on  file  between  the   licensed  tuprmen  and   various  dredge 
and    towing    companies    of    Cleveland    and  Toledo.] 

We,  the  representatives  of  the  Licensed  Tugmen's  Protective  Association  do 
hereby  accept  the  following  scale  and  conditions  for  the  year  ending  April 
1,  1907: 

Wage  Scale  fob  all  Pobts  Except  Chicago  and  South  Chicago. 

Wages  to  be  paid  under  this  agreement  from  April  1,  1906,  to  January  1, 
1907,  shall  be  at  the  following  rate  per  month  for  such  time  as  the  men  are 
employed  : 

FiBST.  Thirteen  hours  to  constitute  a  day's  work  where  single  crews  are 
employed. 

Second.  If,  in  the  judgment  of  the  captain  of  the  tug  a  tow  can  be  made 
by  working  one  hour  additional  to  the  regular  time  (in  emergency  cases)  the 
tug  will  make  the  tow  and  that  captain  and  engineer  will  be  paid  for  one 
hour  or  any  fractional  part  thereof  $1  each,  but  in  no  case  will  they  receive 
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more  than  one  hour's  pay.  This  practice  is  not  to  exceed  twice  in  one  week 
and  this  clause  refers  only  to  tugs  leaving  the  dredge  too  late  to  make  the 
tow  before  the  regular  quitting  time. 

Third.  Wages  for  captains  shall  be  $120  per  month  (thirty  days  and 
board. ) 

FouRTu.  Wages  for  Engineers  shall  be  $110  per  month  (thirty  days)  and 
board. 

Fifth.  Wages  for  permanent  mates  and  Fecond  engineers  shall  be  $80  per 
month  (thirty  days)  and  board,  where  dredges  work  from  twelve  to  sixteen 
hours. 

Sixth.  Wages  for  mates  and  second  engineers  shall  be  $90  per  month 
(thirty  days)  and  board  where  they  work  from  sixteen  to  twenty-four  hours 
per  day. 

Wage  Scale  fob  Chicago. 

Wages  for  tugs  towing  from  dredges  in  Chicago  river,  captains  to  receive 
$165  per  month  (thirty  days)  and  board.  Engineers  to  receive  $120  per 
month  (thirty  days)  and  board.  Mates  and  second  engineers  to  receive  $100 
per  month  (thirty  days)  and  board. 

Wages  fob  Chicago  and  South  Chicago. 

Captains  to  receive  $145  per  month  (thirty  days)  and  board.  Engineers 
to  receive  $120  per  month  (thirty  days)  and  board.  Mates  and  second 
engineers  to  receive  $100  per  month  (thirty  days)  and  board. 

Tugs  engaged  in  towing  mud  in  the  Chicago  river  to  start  at  6  A.  M.  and 
not  work  later  than  8  p.  m.  However,  the  men  operating  tugs  may  start  at 
any  other  time  mutually  agreed  to  by  both  parties,  but  in  no  case  will  they 
work  more  than  fourteen  hours  per  day. 

Conditions  Covering  all  Ports. 

First.  Where  extra  crews  are  temporarily  employed  for  fifteen  days  or  less 
they  shall  receive  full  wages  up  to  and  for  fifteen  days  and  after  that  they 
shall  receive  mate's  or  second  engineer's  wages,  but  if  they  should  voluntarily 
leave  the  employ  within  fifteen  days,  or  within  five  days  after  the  fifteen  days, 
they  shall  receive  mate's  or  second  engineer's  wages  for  all  the  time  employed. 

Second.  Tugs  will  not  be  sent  to  another  port  with  a  single  crew  unless 
the  trip  can  be  made  within  the  time  limit  or  the  expiration  of  the  regular 
work  day. 

*  Third.  Where  a  tug  is  engaged  all  week  towing  mud  scows  with  a  single 
crew  she  shall  not  leave  for  another  port  on  Sunday  unless  lay  off  time  is 
allowed  on  tug's  return. 

Fourth.  Tugs  will  take  their  turns  on  Sunday;  if,  however,  when  a  tug's 
turn  comes  and  there  is  no  work  she  will  work  the  next  Sunday  following 
so  that  no  tug  will  be  required  to  work  the  second  Sunday  until  all  other 
tugs  covered  by  this  contract  have  (worked)  taken  their  turn.  No  tug  to 
start  before  7  a.  m.  or  work  after  5  p.  m.  This  does  not  include  tugs  regu- 
larly employed  in  doing  lake  work. 

Fifth.  Where  men  board  on  shore  they  shall  be  allowed  76  cents  per  day 
for  board. 

Sixth.  It  is  understood  and  agreed  that  the  men  shall  be  allowed  reason- 
able time  to  fit  out  and  lay  up  the  tugs. 
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WiNTEB  Wages. 
First.  Wages  from  January  1  to  March  31,  1907,  inclusive,  to  be  $3  per 
day  for  captains  and  engineers,  10  hours  or  any  part  thereof  to  constitute 
a  day's  work,  except  men  regularly  employed   on  tugs  waiting  on  dredges 
who  shall  receive  the  regular  monthly  wage  scale. 

Second.  This  agreement  to  go  into  effect  April  1,  190B,  and  remain  in  full 
force  and  effect  until  April   1,  1907. 
Third.  All  conditions  not  herein  mentioned  to  remain  as  heretofore. 
In  Witness  Whereof,  the  parties  by  their  representatives  duly  authorized 
have  hereto  affixed  their  names. 

Signed  by  Executive  Committee  of  the  Great  Lakes  Tug  and  Dredge  Owners* 
Protective  Association: 

T.  C.  LuTZ, 

J.  A.  Smith, 

S.  O,  Dixon, 

Pliny  B.  McNaughton, 

M.  Sullivan, 

H.    W.    HUBBELL, 

Edward  J.  Hinoston. 

Signed  by  Executive  Committee  of  the  Licensed  Tugmen's  Protective  Asso- 
ciation : 

T.  V.  O'Connor,  Orand  President, 
Thomas  Caret, 
Chas.  A.  McCarle, 
Joseph  Carot, 

Committee. 
Wm.  Grawinh, 
Wm.  Stewart, 
David  Kett, 
E.  T.  Kennett, 
W.  H.  Moss, 
J.  Baker. 

The  International  Longshoremen,  Marine  and  Transportation  Association: 

Daniel  J.  Keefe. 

Exhibit  "D" — Tuo  Firemen  and  Linemen. 

[^Similar      agreements'    are   on   file   betrveeo    the   Tug     Firemen    and   Linemen    and 

Tarious   Cleveland   dredge   and  towing  companies.] 

We,  the  representatives  of  the  Tug  Firemen  and  Linemen's  Association  do 
hereby  accept  the  following  scale  and  conditions  for  the  year  ending 
April  I,  1907.     Witnesseth: 

Under  the  following  terms  and  conditions  the  party  of  the  first  part  agrees 
to  furnish  with  reasonable  promptness  to  party  of  the  second  part  on  appli- 
cation such  competent  and  experienced  firemen  and  linemen  as  they  may 
require  on  tugs  owned,  controlled  and  operated  by  them,  and  the  second 
party  agrees  to  instruct  their  captains  and  engineers  to  employ  only  mem- 
bers of  the  Tug  Firemen  and  Linemen's  Organization  for  such  service  except 
where  competent  and  experienced  members  of  said  organization  cannot  be 
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furnished;  then  the  second  party  maj  employ  men  who  are  not  members  of 
the  Tug  Firemen  and  Linemen's  organization  and  retain  .them  for  a  period 
of  five  days  or  until  a  competent  member  of  said  organization  can  be  secured. 
The  question  of  competency  and  experience  shall  be  determined  by  the 
licensed  officers  of  the  tugs: 

First.  It  is  understood  and  agreed  that  all  men  employed  under  this 
agreement  shall,  while  on  duty,  be  under  the  direction  and  control  of  the 
owner  or  his  representative  on  board  the  tug  and  must  obey  their  orders. 

Second.  Men  emplo^'ed  under  this  agreement  must  give  their  superior 
officers  twenty-four  hours  notice  before  quitting  the  tug  on  which  they  are 
employed,  and  if  they  should  quit  without  giving  such  notice  one  day's  pay 
shall  be  deducted  from  their  wages. 

Thibd.  a  full  day  shall  be  allowed  men  whose  services  are  dispensed  with 
during  the  day. 

Wages. 

Firemen  are  not  required  to  report  more  than  one-half  hour  before  time. 
These  wages  are  for  a  month  of  thirty  days  with  such  daily  service  as  will 
enable  the  tug  on  which  the  men  are  employed  to  do  the  work  required  of 
the  licensed  officers  as  per  their  agreement  with  the  owners. 

First.  For  services  on  all  tugs  except  Chicago,  South  Chicago  and  Cleve- 
land, to  be  $55  per  month  and  board.  Tugs  to  carry  two  men  who  shall 
perform  the  duties  of  firemen  and  linemen.     Lighter  tugs  to  carry  one  man. 

Second.  Wages  at  Chicago  to  be  $65  per  month.  Tugs  waiting  on  dredges 
in  Chicago  River  to  carry  three  men,  two  firemen  and  one  lineman.  All  other 
tugs  to  carry  one  fireman  and  one  lineman. 

Third.  Wages  at  South  Chicago  to  be  $65  per  month  and  board.  All  tugs 
to  carry  one  fireman  and  one  lineman. 

Fourth.  Wages  at  Cleveland  to  be  $60  per  month  and  board.  Tugs  wait- 
ing on  dredges  to  carry  two  men  who  shall  perform  firemen  and  linemen 
duties.  Tugs  doing  pile-driving  and  lighter  towing  to  carry  one  mun  to 
perform  the  duties  of  fireman  and  lineman. 

Conditions  Covering  All  Ports. 

First.  In  the  event  of  the  men  being  unable  to  do  the  work  they  may 
ask  for  additional  help,  and  if  the  additional  help  is  not  furnished  the  men 
can  then  ask  for  a  board  of  arbitration  to  decide  whether  the  additional 
help  asked  for  be  furnished  or  not.  The  arbitration  to  be  conducted  under 
the  rules  specified  for  settling  disputes  and  controversies.  The  men  are  to 
remain  at  work  pending  arbitration. 

Second.  Tugs  waiting  on  dredges  working  sixteen  hours  shall  carry  an 
additional  man  to  her  regular  crew.  Tugs  waiting  on  dredges  working  from 
sixteen  to  twenty-four  hours  and  doing  general  outside  work  shall  carry 
two  extra  men  to  her  regular  crew. 

Third.  If,  in  the  judgment  of  the  captain  of  the  tug,  a  tow  can  be  made 
by  working  one  hour  additional  to  the  regular  time  (in  emergency  cases) 
the  tug  will  make- the  tow  and  the  firemen  and  linemen. will  be  paid  for  one 
hour  or  any  fractional  part  thereof  $1  each,  but  in  no  case  will  they  receive 
more  than  one  hour's  pay.  This  practice  is  not  to  exceed  twice  in  any 
week.  This  clause  does  not  refer  to  Chicago  or  South  Chicago.  This  clause 
refers  only  to  tugs  leaving  the  dredge  too  late  to  make  the  tow  before  the 
regular  quitting  time. 
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Fourth.  Tugs  will  not  be  sent  to  another  port  with  a  single  crew  unless 
the  trip  can  be  made  within -the  time  limit  or  the  expiration  of  the  regular 
work  day. 

Fifth.  Where  a  tug  is  engaged  all  week  towing  mud  scows  with  a  single 
crew,  she  shall  not  leave  for  another  port  on  Sunday  unless  layoff  time  is 
allowed  on  tug's  return.  Tugs  will  take  their  respective  turns  on  Sunday; 
if,  however,  when  a  tug's  turn  comes  and  there  is  no  work,  she  will  work 
the  next  Sunday  following,  so  that  no  tug  will  be  required  to  work  the 
second  Sunday  until  all  other  tugs  covered  by  this  contract  have  (worked) 
taken  their  turn.  No  tug  shall  start  on  Sunday  before  7  a.  m.  or  work 
after  5  p.  m.  This  does  not  include  tugs  regularly  employed  in  doing  lake 
work. 

Sixth.  Where  men  board  on  shore  they  shall  be  allowed  75  cents  per  day 
for  board. 

Seventh.  Engineers  shall  g^ve  firemen  and  linemen  preference  for  work 
in  fitting  out  and  laying  up. 

Winter  Wages. 

First.  Wages  from  January  1,  to  April  1,  1907,  inclusive,  for  all  ports 
to  be  $2  per  day  for  firemen  and  linemen  for  ten  hours  or  less.  Overtime 
to  be  paid  for  at  the  rate  of  30  cents  per  hour  except  on  tugs  engaged  in 
towing   from   dredges. 

Second.  This  agreement  takes  effect  April  1,  1906,  and  to  remain  in  full 
force  until  April  1,  1907. 

Third.  All  conditions  not  herein  specifically  mentioned  to  remain  as  here- 
tofore. 

In  Witness  Whereof,  the  parties  by  their  representatives  duly  authorized 
have  hereto  affixed  their  names. 

Signed  by  Executive  Committee  of  the  Great  Lakes  Tug  and  Dredge  Owners' 
Protective  Association:  T.  C.  Lutz, 

J.  A.  Smith, 
S.  O.  Dixon, 

n.   W.    HUBBEIX, 

Edward  J.  Kingston, 

M.  Sullivan, 

Pliny  B.  McNaughton. 

Signed   by   Executive   Committee   of  the  Tug  Firemen  and   Linemen's   Asso- 
ciation: John  Boitike,  Grand  President. 

Daniel  J.  Cotter,  Grand  Treasurer. 

John  Korter, 

W.  J.  Wilson, 

G.  P.  Jordan, 

Joseph  N.  DeMarce, 

Chas.  p.  McCarty, 

Eugene  W.  Bruce, 

Ernest  Miller, 

Wm.  a.  RlGGSf 

W.  Jib. 

The    International    Longshoremen,    Marine    and    Transport    Workers'    Asso- 
ciation: Daniel  J.  Ksefb. 
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(f)   DOCK  WORKERS. 
Resolutioks. 

The  following  resolutioiiB  were  adopted  by  the  joint  conference  of  the 
I.  Im  M.  &  T.  a.  and  dock  managers: 

Resolution. —  The  principle  that  article  5  of  preamble  carries  is  that  any 
and  all  contracts  made  between  the  local  manager  and  the  men  directly 
involved  shall  be  held  inviolate  for  all  work  not  specifically  covered  in  exhibits 
attached  to  and  made  part  of  this  contract,  and  that  anyone  trying  to  break 
such  agreement,  or  in  any  way  interfering  with  its  performance,  shall  be 
barred  as  a  reprenentative,  and  shall  not  be  permitted  to  work  under  this 
contract,  and  in  all  cases  work  shall  not  be  interrupted  on  any  account. 

Resolution, —  That  all  grievances  or  suggested  changes  of  form  of  contract 
shall  be  submitted  in  writing  to  the  chairman  of  the  dock  managers  and 
president  of  the  I.  L.  M.  &  T.  A.  prior  to  the  convening  of  the  next  con- 
vention and  that  no  statement  of  grievances  shall  be  entertained  unless  so 
submitted. 

Resolution. —  That  in  future  conferences  any  new  addition  to  be  added  to 
the  present  agreement  must  receive  the  two-thirds  vote  of  the  delegates 
of  the  conference. 

AOBEEMENT. 

Made  and  entered  into  at  Cleveland,  Ohio,  the  I2th  day  of  May,  1906,  by  and 
hettceen  the  International  Longshoremen,  Marine  d  Transportworkers^ 
Association,  by  its  officers  duly  authorized,  amd  the  respective  local 
organizations  thereof,  by  their  duly  authorized  representatives,  who  have 
attached  their  names  to  this  agreement  as  first  party,  and  the  dock 
managers,  owning  docks  at  the  Lake  Erie  ports,  who  have  attached  their 
names  to  this  agreement  as  second  party,  Witnesseth: 

First.  This  agreement  is  made  for  the  navigation  season  of  1906  and  1907, 
also  to  cover  winter  work  from  December  1,  1906,  until  May  1,  1907,  and 
from  December  1,  1907,  to  May  1,  1908. 

Second.  There  are  attached  hereto  as  a  part  of  this  agreement  schedules 
of  wages,  marked  exhibits  "A,"  "  B,"  "  C,"  **  D,"  and  made  part  hereof. 
Said  schedules  of  wages  and  all  provisions  therein  contained  are  to  be  re- 
spected by  all  the  parties  hereto,  and  are  hereby  agreed  to  for  the  year 
1906  and  1907  as  set  forth  in  said  respective  schedules.  The  scale  of  wages 
for  holsters  and  engineers  to  begin  for  the  summer  season  as  stated  in  the 
schedule  referring  thereto  on  May  1,  1906,  and  May  1,  1907. 

TiiiBD.  All  emplo3'es  employed  by  the  dock  managers  for  the  purpose  of 
performing  the  work  set  forth  in  the  schedules  hereto  attached  shall  be 
members  of  the  local  organizations  whenever  such  men  can  be  had  who  can 
perform  the  work  as  called  for  in  the  contract.  When  such  men  cannot  be 
had  the  dock  managers  have  the  right  to  secure  any  other  men  who  can 
perform  the  work  in  a  satisfactory  manner  until  such  time  as  members  of 
the  I.  L.  M.  &  T.  A.  can  be  secured.  No  man  shall  be  discharged  without 
just  cause,  and  be  notified  of  the  cause  of  the  discharge. 

When  the  opportunity  for  promotion  to  become  bolsters  and  engineers 
occurs  on  the  various  docks,  promotions  should  be  made  from  employes  on 
the  respective  dock  where  such  promotions  are  made. 
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Fourth.  The  dock  managers  or  owners  shall  at  all  times  give  to  the  men 
interested  an  opportunity  to  inspect  bills  of  lading,  or  orders  for  receiving 
cargoes,  for  the  purpose  of  learning  or  verifying  the  tonnage  to  be  loaded 
or  unloaded. 

Fifth.  It  is  understood  that  occasionally  when  any  unusual  work  arises 
in  isolated  cases  not  covered  by  this  sigreement,  the  men,  when  called  upon,  % 

shall  perform  such  labor;,  and  the  compensation  therefor  shall  be  determined 
and  adjusted  between  the  representatives  of  the  local  organizations  and  the 
dock  managers  or  owners,  and  in  event  of  any  disagreement  shall  be  arbi- 
trated as  hereinafter  provided  for  the  arbitration  of  differences,  contro' 
versies  or  grievances. 

Sixth.  All  items  not  mentioned  in  this  contract  or  the  schedules  hereto 
attached  shall  be  performed  and  all  the  payments  shall  be  made  for  work 
done  under  this  agreement  in  accordance  with  the  usual  custom  heretofore 
prevailing  upon  the  respective  docks. 

Seventh.  In  the  event  of  any  controversy  arising  between  the  men  or 
local  organizations  and  the  dock  managers  or  owners,  or  in  the  event  of 
any  of  the  men  or  local  organizations  having  any  grievances,  the  men  shall 
continue  to  work,  and  any  and  all  such  controversies  and  grievancea  shall 
be  settled,  if  possible,  by  the  representative  of  the  local  organization  and 
the  representative  of  the  dock  managers  or  owners.  If  such  controversies 
and  grievances  cannot  be  so  settled,  then  they  shall  be  arbitrated  by  choosing 
a  third  disinterested  man,  upon  whom  the  representative  of  the  local  organi- 
zation and  the  dock  managers  shall  agree,  and  the  decision  of  any  two  shall 
be  final.  If  the  representative  of  the  local  organization  and  the  representa* 
tive  of  the  dock  managers  or  owners  cannot  agree  upon  a  third  man,  then 
each  side  shall  choose  a  disinterested  man  —  the  two  disinterested  men  thus 
chosen  to  choose  a  third  disinterested  man,  and  said  three  men  shall  con- 
stitute a  board  of  arbitration,  and  the  decision  of  a  majority  of  said  three 
shall  be  final  and  all  parties  shall  abide  thereby. 

It  is  expressly  agreed  that  said  arbitration  board  shall  meet  within  ten 
days  after  the  occurrence  of  the  difference  requiring  arbitration. 

Eighth.  It  is  distinctly  understood  between  the  dock  managers  and  the 
representatives  of  the  International  Longshoremen,  Marine  &  Transport- 
workers'  Association  that  no  beer,  whiskey  or  other  intoxicating  liquors 
shall  be  brought  upon  the  property  of  the  dock  managers. 

Ninth.  It  is  also  distinctly  understood  that  no  man  in  an  intoxicated 
condition  or  under  the  influence  of  liquor  shall  be  permitted  upon  the 
premises  of  the  dock  managers. 

Tenth.  None  of  the  companies'  employes  employed  by  the  hour  or  month 
shall  be  permitted  to  leave  the  dock  during  working  hours  without  permis- 
sion, nor  tonnage  men  when  labor  is  to  be  performed. 

Eleventh.  Pure  and  fresh  drinking  water  with  oatmeal  and  ice  shall  be 
provided  on  the  dock  where  the  men  are  employed. 

Twelfth.  When  a  local  at  any  dock  quits  or  refuses  to  work  on  a  vessel, 
it  shall  be  considered  a  violation  of  contract,  and  the  vessel  may  be  sent 
to  any  other  dock  or  port  governed  by  this  agreement,  where  she  shall  be 
discharged  or  finished  under  the  rule  of  this  contract,  in  the  same  manner 
as  though  she  had  originally  been  consigned  there;  and  the  men  so  finishing 
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the  cargo  shall  receive  their  entire  pay  for  discharging  or  loading  all  of 
the  cargo  of  said  vessel,  and  the  men  so  refusing  to  work  on  said  vessel 
shall  be  discharged,  with  the  provision  that  this  section  applies  only  to 
docks  covered  by  this  agreement. 

Exhibit  A  —  Ore  Handlebs. 

We,  the  representatives  of  the  locals  of  ore  shovelers,  do  hereby  agree  and 
accept  the  following  scale  and  conditions  for  the  navigation  season  of  1906 
and  1907.: 

FiBST.  Ten  (10)  hours  shall  constitute  a  day's  work,  from  7  A.  M.  to  6 
p.  H.  with  one  hour  for  dinner. 

Second.  That  the  price  to  be  paid  for  unloading  ore,  pig  iron,  limestone 
and  alabaster  rock  from  vessels  shall  be  14  cents  per  ton. 

Thibd.  That  25  cents  per  hour  shall  be  paid  for  overtime. 

Fourth.  That  the  price  that  shall  be  paid  for  loading  ore  from  dock  by 
machine  shall  be  8  cents  per  ton  at  all  ports  except  Gorrigan  &  McKinney 
River  Furnace  dock,  Cleveland,  where  10%  cents  per  ton  shall  be  paid.  When 
wages  can  not  be  made,  men  to  be  put  on  at  day  rate  at  said  Gorrigan  & 
McKinney  dock. 

Fifth.  That  the  price  that  shall  be  paid  for  loading  ore  from  dock  by 
hand  shall  be  10  cents  per  ton,  except  Sandusky,  where  13^  cents  shall 
be  paid. 

Sixth.  That  the  price  that  shall  be  paid  for  transferring  ore  and  pig  iron 
from  cars  to  dock  shall  be  22  cents  per  hour. 

Seventh.  All  day  work  shall  be  paid  for  at  the  rate  of  22  cents  per  hour; 
overtime,  time  and  a  half. 

Eighth.  That  gang  bosses  shall  be  selected  by  the  superintendent  of  the 
dock  from  the  shovelers*  local  of  I.  L.  M.  &  T.  A. 

Ninth.  Where  vessels  come  to  the  dock  with  water  in  hold  and  it  is 
necessary  for  some  men  to  lay  off  on  account  of  water,  such  men  shall  be 
paid  at  the  rate  of  50  cents  per  hour  until  such  water  is  freed;  the  under- 
standing being  that  no  boat  shall  be  considered  wet  unless  the  water  is  1% 
inches  deep  in  the  center  of  the  majority  of  the  hatches  being  worked.  After 
room  has  been  made  to  take  care  of  three  buckets  on  the  bottom,  and  where 

at  is  being  worked  on  the  wing,  water  must  average  4  feet  or  more  from 
the  wing  before  any  action  shall  be  taken  in  regard  to  vessel  being  con^ 
sidered  wet.  The  idle  men  shall  be  distributed  over  the  hatches  to  enable 
vessel  to  work  to  the  best  advantage.  The  men  shall  return  to  work  at 
regular  rate  as  soon  as  water  is  below  skin.  Where  it  is  impossible  to  free 
a  vessel  from  water  in  two  hours  after  the  water  has  been  discovered, 
double  tonnage  shall  be  paid  on  balance  of  cargo. 

In  case  boat  is  found  to  be  wet  and  is  moved  to  the  clam  shells,  the 
shovelers  shall  receive,  instead  of  the  tonnage  rate,  50  cents  per  hour  from 
the  time  boat  starts  to  unload  until  she  is  declared  a  wet  boat,  except  time 
lost  waiting  for  cars. 

Tt:NTH.  Legal  holidays  shall  mean  Decoration  Day,  Fourth  of  July,  Labor 
Day  and  Thanksgiving  Day.     Ko  other  holiday  shall  be  recognized. 

Eleventh.  There  shall  be  no  work  on  Sundays  or  legal  holidays,  unless 
vessels  are  in  a  wrecked  condition  and  water  in  the  hold  and  then  double 
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tonnage  shall  be  paid  and  overtime  at  the  rate  of  25  cents  per  hour  to  each 
man  employed. 

TwEi^FTii.  In  cases  where  men  are  taken  from  the  boat  when  working 
in  vessel  to  load  cars  on  dock,  they  shall  receive  the  same  scale  as  earned 
on  the  boat. 

Thirteenth.  The  turn  of  the  gang  shall  be  as  follows:  First  gang  un- 
loaded shall  be  first  gang  in;  the  time  to  be  taken  by  the  superintendent 
of  the  dock  or  his  representative  as  to  the  finishing  of  the  vessel.  His 
decision  shall  be  final  and  binding  on  the  gang. 

Fourteenth.  That  25  cents  per  hour  shall  be  paid  to  the  gang  doing 
work  for  moving  machinery  over  turn  table,  from  the  time  first  leg  gets 
within  100  feet  from  turn  table  until  last  leg  has  passed  over  turn  table. 

Fifteenth.  That  at  all  ports  where  business  of  the  dock  is  greater  than 
day  gang  can  handle,  double  shifts  can  be  worked  at  the  regular  scale  ot 
wages  for  day  work. 

Sixteenth.  Overtime  shall  be  worked  on  all  docks  where  required  by  the 
superintendent. 

Seventeenth.  Overtime  over  10  minutes,  and  less  than  one-half  hour,  one- 
half  hour's  pay;  over  one-half  hour,  one  hour's  pay. 

Eighteenth.  For  unloading  sand  at  Sandusky  and  Toledo  the  rate  shall 
be  9  cents  per  ton. 

Winter  Agreement. 

We,  the  representatives  of  the  locals  of  ore  shovelers  do  hereby  present 
the  following  scale  and  conditions  for  the  period  extending  from  December 
1,  1906,  to  May  1,  1907,  and  from  December   1,   1907,  to  May  1,  1908: 

First.  Ten  hours  shall  constitute  a  day's  work,  including  tonnage  men. 

Secx)nd.  For  loading  ore  from  dock  by  machine,  8  cents  per  ton,  excepting 
Corrigan  &  I^IcKinney  River  Furnace  dock,  Cleveland,  where  10%  cents  per 
ton  shall  be  paid.  When  wages  can  not  be  made,  men  to  be  put  on  at  day 
rate  at  said  Corrigan  &  McKinney  dock. 

Third.  For  loading  ore  by  hand  from  dock,  10  cents  per  ton. 

Fourth.  Day  work,  19 Vg  cents  per  hour. 

Fifth.  It  is  understood  that  where  steam  shovels  are  worked  at  night, 
double  gangs  shall  be  employed  at  regular  rates. 

Sixth.  Where  ore  piles  are  frozen  too  hard  to  work,  the  companies  are 
to  furnish  explosives  and  sufficient  men  and  tools  for  blasting  and  making 
fires. 

Seventh.  It  is  understood  that  all  ore  is  to  be  loaded  at  the  tonnage  rate, 
except  as  otherwise  agreed. 

Eighth.  Whenever  men  are  called  out  to  perform  work  at  hour  rate  they 
shall  receive  at  least  five  hours'  pay,  time  to  go  on  from  the  hour  that  men 
were  ordered  to  be  out,  unless  work  is  prevented  by  inclemency  of  weather. 

Ninth.  Where  gangs  shall  be  called  out  to  clean  up  or  break  into  ore 
piles  for  steam  shovels  or  grab  buckets,  the  men  shall  be  employed  by  the 
hour. 

Tenth.  It  is  distinctly  understood  that  the  men  shall  continue  to  work 
under  all  circumstances  pending  arbitration. 
-    Eleventh.  For  all  work  not  included  in  the  above,  at  last  winter's  rate. 
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Miscellaneous. 

FiBST.  At  Sandusky,  the  rate  for  loading  ore  by  hand  shall  be.  13  cents 
per  ton. 

Second.  Where  ore  is  handled  twice  or  below  level  of  car  by  hand,  the  men 
shall  receive  3  cents  per  ton  extra,  excepting  dock  included  in  section  1. 

Exhibit  B  —  Goal  Handlers. 

We,  the  coal  handlers,  trimmers,  brakemen  and  laborers  on  coal  docks  do 
hereby  agree  to  the  following  scale  of  prices  for  the  season  of  1906  and  1907 : 

Fibst.  Unloading  soft  coal  from  gondola  cars  to  dock,  5^  cents  per  ton. 

Second.  Wheeling  soft  coal  from  dock  aboard  vessel,  and  trimming  same 
in  bunkers,  uniform  rate  of  20  cents  per  ton. 

Thibd.  Unloading  soft  coal  from  gondola  cars  to  buckets,  trimming  same 
in  bunkers  of  vessels^  uniform  rate  of  19  cents  per  ton. 

Foubth.  Trimming  soft  coal  in  bimkers  of  vessels  when  same  is  put  aboard 
through  chutes,  8%  cents  per  ton. 

Fifth.  Wheeling  from  dock  to  vessel  without  trimming  coal,  11^  cents 
per  ton. 

Sixth.  No  overtime  on  fuel  docks  or  fuel  lighters. 

Fuel  Lighters. 

Fibst.  Unloading  soft  coal  from  gondola  cars  and  trimming  the  same  in 
bunkers  of  vessels,  uniform  rate  at  all  ports  of  21  cents  per  ton. 

Second.  Trimming  soft  coal  in  bunkers  of  vessels,  lighters  being  loaded 
by  dock  company,  12  cents  per  ton. 

Thibd.  Unloading  hopper  cars  and  loading  lighters  through  chutes  and 
trimming  into  bimkers  of  vessels,  15  cents  per  ton  at  all  ports. 

Gabgo  Dock  Handling. 

Fibst.  Ten  hours  shall  constitute  a  day's  work. 

Second.  For  trimming  soft  coal,  cargo  put  aboard  vessel  either  by  car 
dump  or  trestles,  3  cents  per  ton  for  all  vessels  of  1,000  tons  or  less;  2% 
cents  per  ton  for  all  vessels  over  1,000  tons.    These  fates  apply  to  all  ports. 

Thibd.  For  trimming  fuel  on  board  vessels  put  aboard  by  car  dump  or 
trestle,  uniform  rate  of  8^  cents  per  ton  at  all  ports. 

FouBTH.  Unloading  cars  by  hand  into  buckets,  same  swung  aboard  by 
machines,  including  all  labor,  12  cents  per  ton. 

Fifth.  When    necessary   to    do    Sunday    work,    double    tonnage    shall    be 

allowed. 

Sixth.  When  coal  is  aboard  at  quitting  time,  men  agree  to  work  16  minutes 
to  store  same  in  hold  of  vessel. 

Seventh.  Overtime  over   10  minutes,   one-half   hour's   pay;   over  one-half 

hour,  one  hour's  pay. 

Miscellaneous. 

Fibst.  For  towing  scows  for  one  trip  $3.50  for  all  ports. 

Second.  For  labor  performed  by  men  working  on  high  grade,  23^^  cents 
per  hour  for  the  port  of  Ashtabula.     Men  to  be  given  a  half  day's  work 

when  called  out. 

Thibd.  That  day  labor  shall  be  22  cents  per  hour  and  33  cents  per  hour 
for  overtime.    This  includes  car  starter  or  any  other  ordinary  labor. 
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Fourth.  Brakemen,  or  car  droppers,  when  employed  by  the  dock  company, 
shall  receive  the  rate  of  1905,  except  Toledo,  where  the  rate  shall  be  at  the 
hourly  rate  of  the  monthly  rate  for  actual  time  worked,  at  1905  scale. 

Fifth.  All  labor  not  mentioned  to  receive  last  year's  wages. 

Sixth.  Building  bulkheads  in  boats  carrying  two  or  more  kinds  of  coal, 
$4  for  each  bulkhead. 

Seventh.  Legal  holidays  understood  to  mean  Fourth  of  July,  Decoration 
Day,  Labor  Day  and  Thanksgiving  Day;  no  other  holiday  to  be  recognized. 

Eighth.  Working  week  shall  be  understood  to  be  from  7  a.  m.  Monday 
to  6  A.  M.  Sunday  where  double  shifts  are  employed. 

Exhibit  C  —  Hoisting  Engineers  and  Fibemen. 

We,  the  hoisters,  engineers  and  firemen,  hereby  agree  to  the  following 
scale  of  wages  for  the  seasons  of  1906  and  1907: 

First.  Ten  (10)  hours  shall  constitute  a  day's  work  from  7  A.  M.  to  6 
p.  M.,  one  hour  for  dinner.  When  boats  arrive  after  December  1st  to  un-' 
load  before  laying  up,  the  wages  of  the  bolster  and  engineer  unloading  boat 
to  be  rate  of  season's  wages,  until  the  boats  are  unloaded,  with  the  further 
understanding  that  in  case  boats  are  laid  up  at  the  docks  to  discharge 
during  the  winter,  such  boats  are  to  be  unloaded  at  the  winter  rate  of  wages. 

Second.  Wages  to  be  $80  per  month,  except  at  Cleveland  and  Buffalo, 
where  the  engineers  are  to  receive  $85  per  month. 

Third.  Overtime  to  be  time  and  a  half  for  all  engineers,  hoisters  and 
firemen. 

Fourth.  Legal  holidays  to  mean  May  30,  July  4,  Labor  Day  and  Thanks- 
giving Day. 

Fifth.  Where  there  are  no  boats  in  sight,  or  at  the  dock,  and  no  other 
work  to  do  after  5  o'clock  p.  M.,  the  men  are  to  be  permitted  to  go  home, 
unless  notified  by  dock  manager. 

Sixth.  Semi-monthly  pay  day. 

Seventh.  Overtime  over  10  minutes,  one-half  hour's  pay;  over  one-half 
hour,  one  hour's  pay. 

Eighth.  Ports  desiring  to  work  their  entire  machinery  or  any  part  thereof 
double  turns  shall  do  so  at  regular  rates.  Nothing  less  than  four  (4)  days 
to  be  considered  a  double  turn. 

Ninth.  Sunday  work,  time  and  a  half  for  repair  work,  and  double  time 
for  hoisters  and  engineers  for  operating. 

Tenth.  Operators  on  steam  shovels  are  to  receive  $91.50  per  month. 

Eleventh.  No  Sunday  work  shall  be  performed  unless  it  is  absolutely 
necessary,  the  manager  and  master  mechanic  and  the  local  involved  to  decide 
as  to  the  necessity  of  said  work. 

Twelfth.  Firemen  designated  under  this  agreement  shall  be  those  em- 
ployed on  revolving  ore  derricks,  shall  receive  22  cents  per  hour  and  shall 
not  apply  to  men  employed  on  Brown  hoist  ore,  coal  or  car  dump  machines. 

Thirteenth.  All  other  operators  and  engineers  to  receive  last  year's 
scale. 

Fourteenth.  Firemen  and  oilers  on  Brown  hoist  machines  at  Toledo  shall 
receive  $60  per  month. 

Fifteenth.  No  overtime  on  fuel  docks  or  fuel  lighters. 
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Sixteenth.  The  chute  man  on  telescope  where  automatic  trimmers  are 
installed  shall  receive  $97  per  month. 

MlSCELULNEOUB. 

FiBST.  The  operating  engineers  and  firemen  on  all  car  dumping  machines 
at  all  ports  shall  receive  scale  of  1905. 

Secx)Nd.  Overtime  to  be  time  and  a  half  for  all  engine^s,  holsters  and 
firemen. 

Thibd.  All  labor  not  mentioned  to  receive  scale  of  1906. 

Fourth.  Engineers,  bolsters  and  firemen  on  fueling  scows  and  docks  shall 
receive  scale  of  1905. 

Winter  Sgauc 

We,  the  representatives  of  the  locals  of  bolsters,  engineers  and  firemen,  do 
respectfully  submit  the  following  scale  of  wages: 

First.  Ten  hours  to  constitute  a  day's  work. 

Second.  That  the  wages  of  bolsters  and  engineers  shall  be  23  cents  per 
hour,  excepting  at  Cleveland  and  Buffalo,  where  the  wages  for  engineers 
shall  be  25  cents  per  hour. 

Third.  The  operators  on  "  Bucyrus,"  "  Barnhart,"  "  Thew,'*  and  '*  Boston  " 
steam  shovels  shall  receive  32^^  cents  per  hour.  Cranemen  to  receive  27 
cents  per  hour. 

Fourth.  The  wages  of  the  operators  on  grab  buckets  and  scoops  shall  be 
27  cents  per  hour. 

Fifth.  When  men  are  called  in  the  morning  they  shall  receive  at  least 
one-half  day's  pay,  and  actual  time  afterwards. 

Sixth.  When  firemen  are  employed  on  "  Thew  "  shovels  they  shall  be  taken 
from  the  bolsters'  and  engineers'  local. 

Seventh.  That  firemen  on  steam  shovels  shall  receive  holsters'  wages. 

Eighth.  When  bolsters  and  engineers  are  called  upon  for  repair  work 
they  shall  receive  regular  wages. 

Ninth.  The  firemen  on  "  Whirley "  machines  shall  receive  20  cents  per 
hour. 

Tenth.  Time  and  a  half  for  overtime. 

Eleventh.  All  other  work  not  included  in  the  above  at  last  winter's  rate. 

Exhibit  D  —  Car  Pinchers  and  General  Laborers. 

Summer  Scale. 

We,  the  representatives  of  the  trimmers,  dumpers,  pinchers  and  wall 
builders  do  hereby  agree  to  the  following  conditions: 

First.  That  ten  (10)  hours  shall  constitute  a  day's  work  from  May  Ist 
to  December  1st. 

Second.  That  day  work  shall  be  paid  for  at  the  rate  of  22  cents  per  hour. 

Third.  Time  and  a  half  for  overtime. 

Fourth.  Overtime  and  regular  time  over  10  minutes,  and  less  than  one- 
half  hour,  one- half  hour's  pay;  over  one-half  hour,  one  hour's  pay. 

Fifth.  That  trimming  and  pinching  cars  at  Ashtabula  and  Erie  shall  be 
paid  at  the  1906  rate,  the  same  system  to  prevail  as  heretofore. 

Sixth.  Legal  holidays  shall  mean  Decoration  Day,  Fourth  of  July,  Labor 
Day  and  Thanksgiving  Day. 
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Seventh.  When  boats  arrive  after  December  Ist,  to  be .  unloaded  before 
laying  up^  wages  to  be  paid  at  season  rates. 

Eighth.  Ports  desiring  to  work  their  entire  machinery  or  any  part  thereof, 
double  turns  shall  do  so  at  regular  rates. 

Ninth.  Time  and  a  half  shall  be  paid  for  regular  work  on  Sundays  and 
legal  holidays,  and  double  time  while  loading  ore  from  dock  or  boat  on  those 
days. 

Tenth.  All  work  not  mentioned,  at  22  cents  per  hour. 

EiiEVENTH.  When  men  are  put  to  work  in  the  morning,  they  shall  receive 
at  least  one-half  day's  pay,  except  when  prevented  by  inclemency  of  the 
weather. 

Winter  Scale. 

We,  the  representatives  of  the  trimmers,  dumpers,  pinchers,  wall  builders 
and  general  dock  laborers  do  hereby  agree  to  the  following  conditions: 

First.  That  10  hours  shall  constitute  a  day's  work  from  December  1,  1906, 
to  May  1,  1907,  and  from  December  1,  1907,  to  May  1,  1908. 

Second.  That  day  labor  shall  be  paid  at  the  rate  of  19i^  cents  per  hour, 
except  men  employed  on  and  around  steam  shovels  or  grab  buckets  who 
shall  receive  20  cents  per  hour.  When  men  are  called  out,  they  shall  receive 
five  hours'  pay,  except  when  work  is  prevented  by  inclemency  of  the  weather. 

Third.  That  dumpers  on  Thew's  automatic  shovels  receive  20  cents  per 
hour. 

Fourth.  Overtime,  time  and  a  half. 

Fifth.  All  work  not  mentioned,  at  last  winter's  rate. 

Automatic  Machines. 
Rates  of  Wages  Covering  Boats  for  Unloading  at  or  from  Automatic  Machines. 

After  boats  have  been  worked  at  automatic  unloading  machines  and  are  to 
be  finished  at  other  machines,  the  following  rates  shall  apply  for  handling 
same. 

First.  When  the  automatic  machines  have  removed  50  per  cent,  or  less 
of  original  cargo  the  rate  for  unloading  shall  be  the  regular  tonnage  rate 
of  14  cents  per  ton. 

Second.  When  the  automatic  machines  have  removed  60  to  65  per  cent, 
the  rate  for  unloading  shall  be  15  cents  per  ton. 

Third.  When  the  automatic  machines  have  removed  65  to  80  per  cent,  the 
rate  for  unloading  shall  be  16%  cents  per  ton. 

Fourth.  When  the  automatic  machines  have  removed  80  per  cent,  or  more, 
the  rate  for  unloading  shall  be  18  cents  per  ton. 

Fifth.  That  men  working  in  the  holds  of  boats  in  connection  with  auto- 
matic machinery  shall  receive  28  cents  per  hour  and  shall  be  put  to  work 
when  machines  start  and  paid  during  time  machinery  is  working  in  boat. 
Men,  when  called,  to  be  furnished  a  half  day's  work  and  actual  time  there- 
after. Overtime,  time  and  a  half.  When  double  turns  are  employed  they 
shall  be  at  regular  rate. 

Sixth.  Chief  operators  on  automatic  machines  of  4  tons  capacity  or  over 
shall  receive  $105  per  month.  Chief  operators  on  automatic  machines  under 
4  tons  capacity  shall  receive  $90  per  month. 

Seventh.  All  other  work  not  mentioned  to  receive  scale  of  1906. 
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Eighth.  That  men  working  on  coal  boats  having  trimming  devices  shall 

receive  33  cents  per  hour  and  shall  be  put  to  work  when  machines  start  and 

paid   during   time    machinery   is   working   in  boat   and   until   trimming   is 

finished.    Overtime,  time  and  a  half. 

» 

Exhibit  "E" — Lumbeb  HANDLites. 
(1)  LuHBEB  Oabbiebs'  Associatioit  Contract  fob  1905  fob  Lake  Sufebiob. 

Memorandum  of  agreement  made  and  entered  into  at  Chicago,  Illinois^  this 
seventeenth  day  of  October,  1904,  by  the  Lumber  Carriers*  Association 
of  the  Great  Lakes,  through  its  representative,  Mr.  Edward  Hines,  and 
the  Lumber  Loading  Locals  of  Lake  Superior,  of  the  International  L.  M. 
d  T,  A.,  through  its  representative,  Daniel  J.  Keefe. 

This  agreement  being  made  to  cover  the  loading  of  lumber,  lath,  shingles 
and  such  other  commodities  as  being  understood  under  the  head  of  forest 
products,  for  the  years  of  1905,  1906  and  1907,  on  the  boats  of  the  Lumber 
Carriers'  Association. 

Article  I.  The  captain  shall  have  the  privilege  of  hiring  and  discharging 
men,  providing  he  has  just  cause.  Whenever  there  are  not  union  men 
enough,  the  captain  shall  have  the  privilege  of  employing  non-union  men, 
excepting  where  union  men  have  been  discharged  or  refused  work  on  the 
same  conditions,  then  only  union  men  can  be  hired.  There  shall  be  no  re- 
strictions placed  by  the  Longshoremen  upon  the  amount  of  work  each  man 
shall  perform. 

Article  II.  In  all  cases  of  dispute,  directly  or  indirectly,  the  loading  of 
the  boats  shall  continue  uninterruptedly,  and  the  matter  in  question  shall 
be  settled  if  possible,  by  the  representative  of  the  men  and  the  representa- 
tive of  the  vessel.  If  such  4i8pute  or  controversy  cannot  be  settled  by  them, 
then  it  shall  be  arbitrated  by  choosing  a  third  disinterested  roan  upon  whom 
the  representative  of  the  men  and  the  representative  of  the  vessel  may  agree. 
If  the  representative  of  the  men  and  the  representative  of  the  vessel  cannot 
agree  upon  a  third  man,  then  the  matter  shall  be  submitted  to  the  President 
of  the  I.  L.  M.  &  T.  a.  and  the  President  of  the  Lake  Carriers'  Association, 
and  if  they  cannot  agree  they  shall  choose  a  disinterested  man;  said  three 
shall  constitute  a  Board  of  Arbitration.  The  decision  of  the  majority  thereof 
shall  be  final  and  binding,  and  all  parties  shall  abide  thereby.  It  is  ex- 
pressly agreed  that  said  Arbitration  Board  shall  meet  within  five  days,  if 
possible,  after  the  matter  in  dispute  has  been  submitted  to  them. 

Abticle  III.  The  rate  of  wages  shall  be  50  cents  per  hour  for  the  whole 
seasons  of  1906,  1906  and  1907,  and  no  lost  time  for  less  than  half  an  hour, 
and  if  over  half  an  hour  in  shifting,  men  to  be  paid  for  half  hour  while 
shifting. 

Article  IV.  No  objection  shall  be  made  to  the  use  of  steam  hoists  in  the 
handling  of  cargoes. 

Abticle  V.  Any  Union  man  giving  his  number  to  the  captain  shall  stay 
by  the  boat  until  she  starts  to  load,  and  after  she  starts  to  load  shall  con- 
tinue working  until  vessel  is  loaded,  unless  sooner  paid  oflf.  Provided,  how- 
ever, that  the  boat  be  idle  for  a  period  of  2*4  hours  after  she  starts  to  load 
the  men  have  the  privilege  of  demanding  their  time.     However,  if  the  captain 
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states  that  there  will  be  no  more  work  for  2^  hours  or  more  and  the  men 
demand  their  time,  they  shall  be  paid  up  to  the  time  they  stop  work.  If 
after  the  men  have  waited  2^  hours  after  the  boat  has  started  to  load,  they 
have  the  privilege  of  quitting  and  shall  be  paid  for  the  one-half  hour. 

Article  VI.  If  in  the  judgment  of  the  captain  in  any  instance  where  a 
particular  lot  of  lumber  can  be  finished  by  working  fifteen  (15)  minutes 
at  noon  and  fifteen  (15)  minutes  after  6  p.  u.,  in  order  to  allow  the  vessel 
to  shift  during  the  noon  hour  or  at  night,  the  men  shall  work  such  overtime. 
Also  in  all  instances  where  not  to  exceed  two  hours  will  complete  the  load- 
ing of  the  vessel  or  tow  that  night,  in  the  judgment  of  the  captain,  the  men 
shall  work  uninterruptedly  in  order  to  complete  the  loading  of  the  vessel 
or  tow  that  night,  providing  that  the  vessel  furnish  them  with  lunch. 

For  all  work  performed  Sundays  or  legal  holidays,  or  overtime  in  excess 
of  the  15  minutes,  the  men  shall  be  paid  at  an  advance  of  25  cents  per  hour. 
No  work  shall  be  required  on  the  Fourth  of  July  or  Labor  Day. 

Article  VTI.  No  rules  as  to  the  working  conditions  shall  be  in  force  except 
those  covered  by  this  contract. 

Article  VII I.  It  is  agreed  the  men  shall  stop  work,  and  the  vessel  shall 
move  to  let  another  vessel  pass,  except  between  the  hours  of  10  fcnd  12  in 
the  forenoon  and  between  4  and  6  in  the  afternoon,  in  order  to  get  to  work, 
providing  the  inspectors  and  longshoremen  of  the  latter  are  there  and  it 
does  not  block  the  first  mentioned  boat  from  working,  and  that  in  no  case 
shall  the  vessel  then  accommodated  by  the  vessel  loading  in  any  way  inter- 
fere with  their  loading. 

Article  IX.  No  restrictions  shall  be  put  on  the  men  by  any  of  the  Locals 
here  represented  as  to  working  Sundays  or  legal  holidays  after  the  15th 
day  of  October.  No  allowance  shall  be  made  for  shifting  time  after  quitting 
time  for  the  day. 

Article  S.  A  verified  list  of  the  members  of  the  Lumber  Carriers'  Associa- 
tion in  good  standing  and  the  name  of  the  vessel  annexed  shall  be  sent  by 
the  Secretary  of  the  Lumber  Carriers'  Association  to  each  of  the  Local 
Unions  on  the  chain  of  lakes,  on  or  before  the  opening  of  navigation,  and 
from  time  to  time  as  new  lists  are  printed  and  as  the  additional  names 
are  annexed.  Notices  shall  be  sent  from  time  to  time  to  the  different  Locals 
and  each  vessel  shall  have  a  certificate  showing  that  the  same  is  properly 
enrolled  and  in  good  standing. 

Article  XL  On  and  after  the  adoption  of  this  agreement,  under  no  cir- 
cumstances shall  there  be  any  deviation  therefrom,  or  any  change  except 
by  the  joint  conference,  agreed  to  by  the  Lumber  Carriers'  Association  on 
one  side  and  the  International  Longshoremen,  Marine  and  Transport  Work- 
ers' Association  on  the  other.. 

Article  XII.  This  agreement  shall  be  binding  on  all  Lumber  Loading 
Locals  on  Lake  Superior  as  well  as  the  Lumber  Carriers'  Association.  Any 
matter  not  touched  herein  will  remain  as  heretofore. 

For  the  Lumber  Carriers'  Association  of  Great  Lakes,  by 

Edward  Hines,  President. 
For  the  I.  L.  M.  &  T.  W.,  by 

Paniel.J,  Keefe,  Presidents 
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(2)       LUMBEB    CabBIEBS'    ASSOCIATION    CONTBACT   FOB    BUFFAIiO. 

Memorandum  of  agreement  made  and  entered  into  this  5th  day  of  May, 
1906,  for  the  navigation  season  of  1906,  hy  and  between  the  Buffalo 
Lumber  Exchange  of  Buffalo,  N.  Y.,  and  the  Lumber  Carriers*  Associtk- 
tion,  as  parties  of  the  first  part,  and  the  International  Longshoremen* s 
Association,  Local  No.  127,  as  party  of  the  second  part: 

WITNESSETH,  The  Buffalo  Lumber  Exchange  for  its  members  and  the  Lum- 
ber Carriers'  Association  for  the  members  thereof  agree  to  give  the  unloading 
of  all  lumber,  shingles,  lath,  and  such  other  commodities  as  being  understood 
under  the  head  of  forest  products,  that  shall  be  controlled  by  them  to  Local 
No.  127  to  unload  or  discharge. 

The  said  Local  No.  127  agrees  that  they  will  unload  all  the  lumber, 
shingles  and  lath  and  other  forest  products  at  the  ports  of  Buffalo  and 
Black  Rock  at  the  schedule  of  rates  as  given  below  and  forming  a  part  of 
this  agreement,  and  that  they  will  furnish  at  all  times  and  guarantee  four 
gangs  oi  men  to  do  such  unloading  with  dispatch  within  12  working  hours 
after  said  boats  shall  be  placed  at  docks,  and  that  boats  shall  be  unloaded 
strictly  according  to  priority  of  arrival  at  this  port,  and  in  the  event  of 
their  failing  to  supply  such  men  within  12  working  hours,  said  boats  may 
be  unloaded  by  any  other  men  that  the  captain  or  consignee  may  elect. 

All  boats  to  be  assigned  a  gang  in  their  turn,  priority  of  arrival  to  be 
decided  by  time  registered  for  passing  Breakwall  Light  if  destination  is 
Buffalo  Harbor,  or  for  passing  International  Bridge  if  destination  is  Black 
Rock.  Boats  to  have  the  gang  assigned  to  them  as  soon  as  ready  to  work, 
unless  gang  is  working  on  boat  to  which  it  has  previously  been  assigned. 

The  lumber  shall  be  placed  on  dock  and  properly  straightened  by  un- 
loaders,  as  the  consignee  may  direct. 

Lots  of  50,000  feet  or  less  may  be  put  off  at  full  length  of  apace;  the 
same  chalked  over  and  other  lots  to  be  put  on  top.  Tf  the  consignee  desires 
to  have  small  lots  kept  separate  on  dock,  it  shall  1)C  done  by  consignee  paying 
extra  cost  for  so  doing.  Lots  of  over  50,000  feet  to  be  unloaded  on  dock  and 
kept  in  separate  spacer. 

Pine  lumber  not  to  be  put  over  10  feet  in  height  from  deck  of  boat  on 
water  tier   (second  tier  to  be  five  feet  higher). 

Hemlock  lumber  not  to*  be  put  over  Syg  feet  in  height  from  deck  of  boat 
on  water  tier  (second  tier  to  be  five  feet  higher). 

Working  hours  shall  be  from  6:30  a.  m.  to  6:30  p.  M.,  in  place  of  6  to  6. 
After  6:30  p.  M.,  if  there  remains  in  the  hold  of  the  boat  an  amount  of 
lumber  which,  in  the  opinion  of  the  captain  of  the  vessel,  can  be  unloaded 
within  one  hour,  the  said  gang  shall  finish  unloading  cargo  before  leaving 
the  vessel,  if  the  captain  so  desires. 

In  the  event  of  any  controversy  arising  between  the  men  of  local  organiza- 
tion and  the  captain,  or  in  the  event  of  the  men  of  the  local  organization 
having  any  misunderstanding  relative  to  unloading,  the  men  shall  continue 
to  work  and  all   such  controversy  shall  he  settled,   if  possible,  by  the  repre- 
sentative of  the  local  organization  and  the  captain  or  his  representative.     If 
such  controversy  cannot  be  so  settled,  then  it  shall  be  arbitrated  by  choosing 
a  third,  disinterested  man  upon  whom  the  representative  of  the  local  organi- 
zation and  the  captain,  or  his  representative,  shall  agree.     The   decision  of 
the  majority  of  said  three  shall  be  final  and  both  parties  shall  abide  thereby. 
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In  the  event  of  the  finding  being  in  favor  of  the  men,  the  consignee  to  be 
responsible  to  the  men  for  the  captain's  complying  with  the  decision  of  the 
arbitration  board.  And,  for  the  protection  of  the  consignee,  he  shall  have 
the  right  to  hold  a  sufficient  amount  of  the  freight  money  to  cover  the  award 
of  the  arbitrators. 

On  and  after  the  adoption  of  this  agreement,  under  no  circumstances  shall 
there  be  any  deviation  therefrom  or  any  change,  except  by  joint  conference 
agreed  to  by  both  parties  to  this  agreement. 

.   Rates  for  Unloading. 

White  Pine. 

Log  run,  including  strips  and  mill  culls,  10  feet  and  longer.  .  .34c.  per  M  ft. 

Shorts 58c.  " 

4-4,  5-4  and  6-4  x  4  inch  strips  in  lots   43c.  "        " 

4-4,  5-4  and  6-4x4  inch  to  6-inch   strips    in   lots    (mixed)..  .38c.  "        ** 

1x5  inch  strips  in  lots    38c.  **        " 

Spruce  and  Jack  Pine. 
Log  run,  10  feet  and  longer    36c.  per  M  ft. 

Norway. 

1  inch  to  2  inch,  inclusive,  not  over  18  feet   34c.  per  M  ft. 

3-inch,  4-inch  and  5-inch  bill  stuff   41c.     "        " 

3-inch,  4-inch  and  5-inch  bill  stuff  in  hold   45c.     **        " 

1x4  inch  and  6-inch  strips  by  themselves,  4  feet  to  24  feet.  .  .48c.     "        " 

1  inch  to  5  inch,  inclusive,  not  including  1x4  inch  and 
6-incli  strips,  4  feet  to  24  feet,  mentioned  in  the  foregoing  Nor- 
way schedule,  when  less  than  60  days  old,  to  be  5c.  per  M  extra. 
Age  of  Norway  to  be  mentioned  on  the  bill  of  lading. 

Hemlock  and  Tamarack. 

1   inch  and  2  inch,  under  18  feet 40c.  per  M  ft. 

1   inch  and  2  inch,  over  18  feet 45c.     "        " 

3  inch,  4  inch  and  5  inch    45c.     "        " 

In  hold 50c.     "        " 

Timber. 

6x6  to  8x8 45c.  per  M  ft. 

In  hold 55c.     " 

8  X  10  and  up 75c.     " 

In  hold 85c.     " 

8x10  and  up,  when  hoisted    53c.     " 


(• 


Hardwood. 

Basswood 39c.       per  M  ft. 

Elm,  soft  and  balm 52i/^c. 

Ash,  maple,  oak  and  other  hardwoods    57c. 

3-inch,   4-inch   and   5-inch   ash,   maple,   oak   and  other   hard- 
woods, except  soft  elm,  in  lots    66c.         "     .  " 

Shorts  in  lots   82c.         " 


a  It 


«• 
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Posts  and  Ties. 

Cedar  fence  posts,  5  inch  and  up,  8  feet  long $1 .00      per  100 

Cedar  fence  posts,  under  5  inch,  8  feet  long 76 

Cedar  fence  posts,  10  feet  long 1 .  25 

Cedar  ties 2c.  each 

Tamarack  ties 2%c.         *• 

Hemlock  ties 2%c. 

Oak  ties 3c.  " 

Lath  and  Shingles. 

16-inch  shingles,  on  deck    4c.  per  1000 

16-inch  shingles,  in  hold    5c. 

18-inch  shingles,  on  deck    5c. 

In  hold 6c. 

Lath,  on  deck  .  . 9c. 

In  hold 10c. 

Barrel  staves,  in  bundles   14c. 

Percentage  of  shorts  in  mill  culls  to  be  stated  on  inspection  bill. 

If  ties  are  hoisted  o£f  by  tackle  or  received  by  consignee  delivered  to  car, 
the  rate  to  be  one-half  cent  per  piece  less. 

In  addition  to  these  rates,  25c.  per  hour  is  to  be  paid  for  work  done  on 
Sunday. 

A  special  price  will  be  agreed  upon  for  unloading  material  not  enumerated 
in  the  above  rates. 

All  barges  and  steamers  from  12  to  15  feet,  inclusive,  in  hold,  to  pay  $6 
extra  for  each  6  inches  or  fraction  thereof  in  excess  of  12  feet;  over  15 
feet  in  hold,  to  pay  $10  for  each  6  inches  or  fraction  thereof  in  excess  of 
15  feet,  government  measurement. 

Boats  with  more  than  one  cross-beam  amidship,  or  where  they  interfere 
with  unloading,  or  with  overhead  arches,  3c.  per  M  extra  on  the  entire 
cargo. 

Boats  grounded  more  than  3  feet  away  from  the  dock  to  pay  25c.  per  hour 
per  man  imtil  such  time  as  they  are  sufficiently  lightened  to  be  brought 
up  to  the  dock. 

Boats  with  wing  stanchions  running  through  hold  to  pay  5c.  per  M  extra 
on  the  entire  cargo. 

When  a  deck  load  has  been  unloaded  in  whole  or  in  part  at  another  port, 
the  boat  to  pay  3c.  per  M  feet  extra  on  the  entire  balance  of  cargo. 

When  deck  load  only  is  unloaded  at  this  port  without  breaking  into  the 
hold,  the  boat  to  be  allowed  a  rebate  of  3c.  per  M  feet  from  regular  rates  for 
pine  and  5c.  per  M  feet  from  the  regular  prices  for  hardwood. 

In  the  event  of  the  gang  doing  any  unusual  work  from  conditions  arising 
not  covered  by  this  agreement,  the  price  for  such  work  to  be  agreed  upon 
by  the^  representative  of  the  local  organization  and  the  consignee. 

Consignee  to  furnish  evidence  as  to  the  quantity  of  lumber  on  barge  soon 
as  practicable,  if  required. 

Stowing  on  dock   (to  be  paid  by  consignee). 

Pine,  basswood,  hemlock  and  Norway,  5c.  per  M  feet. 
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Lath  and  shingles,  in  proportion  to  pine. 

Hardwood,  including  elm,  10c.  per  M  feet. 

Timber,  7  inch  and  thicker,  10c.  per  M  feet. 

Posts,  all  sizes,  one-fourth  of  a  cent  per  piece. 

•For  I.  L.  A.  Local  No.  127: 

HuBEBT  Feldman,  President, 
John  Kennet, 
Wm.  W.  Bbown, 
Peter  Hamann. 

For  the  Lumber  Carriers*  Association: 

John  J.  Boland, 
W.  D.  Hamilton, 

Per  J.  J.  B. 

For  the  Buffalo  Lumber  Exchange: 

Henby  J.   Geobge, 

Chairman  Committee, 
Knowlton  Mixeb,  Secretary. 

(3)     Rates    fob    Unloading    Babqes    Adopted    by    the    Tonawanda 
Lumbebmen*8  Association  and  Local  No.  176. 

[A  BluiIIar  agreement  is  on  file  between   the    Tonawanda    Lumbermen's    Associa- 
tion and  Local  No.  175  of  North  Tonawanda.] 

Tonavcanda,  N,  Y.,  Season,  1906. 
For  unloading  lumber  from  barges  or  steamers  of  12^  feet  in  depth  of 
hold  or  less,  '*  Government  Register,"  charges  will  be  made  as  follows : 

White  pine  lumber 30c.  per  M 

Norway 35c.        " 

Tamarack  and  hemlock  40c.       " 

Birch,  maple,  ash,  elm,  oak,  cottonwood  and  other  hardwoods ....  50c.       " 
Basswood   lumber    , 35c.       " 

On  3-inch  and  thicker  birch,  maple,  ash,  oak,  elm  or  other  hardwoods 
loaded  in  hold  of  vessel,  10c.  per  M  additional. 

Lath  at  rate  of  5  M  to  1  M  feet  of  pine  lumber. 

Shingles,  18  inch,  at  rate  of  6  M  to  1  M  feet  of  pine  lumber,  16  inch,  at 
rate  of  10  M  to  1  M  feet  of  pine  lumber. 

Bill  Timber. 

3  X  12  inch  x  18  feet  to  8  x  8  inch  18  feet,  inclusive,  deck-load.  .40c.  per  M 

Over  8x8  inch  x  18  feet,  deck-load   45c.  " 

3  X  12  inch  x  18  feet  to  8  x  8  inch  x  18  feet,  inclusive,  full  cargo.  .45c.  " 

Over  8x8  inch  x  18  feet,  full  cargo 50c.  *' 

3  X  12  inch  x  18  feet  to  8x8  inch  x  18  feet,  inclusive,  hold  fttil. .  .60c.  ** 

Over  8x8  inch  x  18  feet,  hold  full   55c.  " 

Other  sizes  and  lengths  not  mentioned,  price  to  be  agreed  upon. 
Barges  leaving  dock-load  in  Buffalo  or  elsewhere,  3c.  per  M  more  than  full 
cargoes.     Hold  partially  full,  5c.  per  M  more  than  full  cargo. 
For  unloading  deck-load  only,  3c.  per  M  less  than  full  cargo  rate. 
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Cedar  Posts,  Railroad  Ties,  Etc. 
Regular  cedar  posts,  round,  5  inch  and  up   in  diameter  at  small 

end %c.  each 

Regular    cedar    posts    and    grape    poles,    round,    under    5    inch    in 

diameter  at  small  end   •. %c. 

Split  posts %c. 

Regular  cedar  railroad  ties,  sawed  or  hewed   .• l%c. 

Cedar  trolley  ties Ic. 


« 


Barges  containing  shorts  will  be  charged  10c.  per  M  extra  on  the  amount 
of  shorts  contained  in  cargo. 

4-inch  strips  in  hold  in  lots  over  15  M  feet  5c.  per  M. extra. 

No.  4  and  6  boards  or  scoots  35c.  per  M. 

For  unloading  steamers  or  barges  over  1214  feet  depth  of  hold  $5  extra 
will  be  charged  for  each  additional  6  inches  or  fraction  thereof,  up  to  and 
including  I414  feet;  over  Hy^  depth  of  hold  $10  for  each  6  inches  or  fraction 
thereof. 

For  unloading  vessels  with  more  than  one  crossbeam,  vessels  with  overhead 
arches,  or  vessels  so  constructed  as  to  require  extra  labor  to  unload  them, 
3c.  per  M  extra  will  be  charged  on  the  entire  cargo.  Double-deck  boats 
special  price. 

Any  article  not  covered  by  this  card  to  be  agreed  upon  between  the  captain 
of  the  vessel  and  the  unloader,  and  if  they  can  not  agree  then  the  L^bor 
Committee  of  the  Tonawanda  Lumbermen's  Association  is  to  decide  the 
matter,  which  shall  be  final. 

F. —  Grain  Scoopebs,  Buffalo. 

This  Agreement,  made  and  entered  into  at  Cleveland,  Ohio,  this  ITth  day 
of  May,  1900,  hy  and  between  Local  No.  109,  Grain  Scoopers  of  the 
/.  L.  M.  d  T.  A.  as  party  of  the  first  part,  and  the  Lake  Carriers^  Asso- 
ciation, a  corporation  of  the  State  of  West  Virginia,  as  party  of  the 
second  part,  Witnesseth: 

FiBST.  This  agreement  is  made  for  the  handling  of  grain  at  the  port  of 
Buffalo  for  the  seasons  of  1906  and  1907. 

Second.  All  men  employed  by  the  Superintendent  for  the  purpose  of  hand- 
ling grain  at  the  port  of  Buffalo  shall  be  members  of  the  local  organization 
of  the  I.  L.  M.  &  T.  A.  whenever  such  men  can  be  had.  When  such  men 
cannot  be  had,  the  Superintendent  has  the  right  to  secure  any  other  men 
who  can  perform  the  work  in  a  satisfactory  manner  until  such  time  as  mem- 
bers of  the  I.  L.  M.  &  T.  A.  can  be  secured.  No  man  shall  be  discliarged 
without  just  cause,  and  he  shall  be  notified  of  the  cause  of  such  discharge. 

Third.  In  the  event  of  any  controversy  arising  between  the  I.  L.  M.  &  T.  A. 
or  local  organization  and  the  Lake  Carriers'  Association,  or  Superintendent, 
or  in  the  event  of  the  men,  or  local  organization,  having  any  grievance,  the 
men  shall  continue  to  work,  and  any  and  all  such  controversies  and  griev- 
ances shall  be  settled,  if  possible,  by  the  President  of  the  local  organization 
and  the  Superintendent  for  the  Lake  Carriers'  Association.  If  such  contro* 
versies  and  grievances  cannot  be  settled,  then  they  shall  be  arbitrated  by 
choosing  &  third  disinterested  man  upon  whom  the  President  of   the  local 
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organization  and  the  Superintendent  for  the  Lake  Carriers'  Association  shall 
Agree.  The  decision  of  any  two  shall  be  final.  If  the  President  of  the 
local  organization  and  the  Superintendent  for  the  Lake  Carriers'  Association 
cannot  agree  upon  a  third  man,  each  shall  choose  a  disinterested  man,  an<l 
the  two  men  thus  chosen  shall  choose  a  third  disinterested  man,  and  the  said 
three  men  shall  constitute  a  Board  of  Arbitration.  The  decision  of  a  ma- 
jority of  said  three  shall  be  final,  and  both  parties  shall  abide  thereby. 

It  is  expressly  agreed  that  said  Arbitration  Board  shall  meet  within  ten 
days  after  the  matter  has  been  submitted  to  them. 

Fourth.  It  is  distinctly  understood  and  agreed  between  the  parties  to 
this  agreement  that  no  man  or  boss  in  an  intoxicated  condition  or  under 
the  influence  of  liquor  shall  be  permitted  to  work  while  in  that  condition; 
a  continued  repetition  of  such  condition  shall  be  cause  for  suspension  or 
discharge. 

Fifth.  When  a  gang  at  any  elevator  quits  or  refuses  to  work  on  a  vessel, 
it  shall  be  considered  a  violation  of  this  agreement,  and  a  gang  may  be  sent 
from  any  other  elevator  governed  by  this  agreement,  who  shall  finish  or 
discharge  such  vessel,  after  the  rules  of  this  agreement,  as  though  they  had 
originally  started  her.  The  men  so  finishing  the  cargo  shall  receive  the 
entire  pay  for  discharging  or  unloading  all  of  that  cargo,  or  at  least  that 
portion  of  it  consigned  to  the  elevator  at  which  the  men  quit  or  refuse  work; 
the  men  so  refusing  to  work  said  vessel  shall  be  discharged  or  suspended, 
as  may  be  determined  by  the  President  of  the  local  organization  and  the 
Superintendent  for  the  Lake  Carriers*  Association. 

That  no  gang  shall  be  expected  to  wait  for  a  cargo  longer  than  one  (I) 
hour  after  7  p.  m.,  and  up  until  midnight,  except  by  agreement  between  the 
President  of  the  local  organization  and  the  Superintendent  for  the  Lake 
Carriers'  Association. 

That  no  cargoes  with  less  than  50,000  bushels  be  started  after  midnight 
or  up  until  7  a.  m.,  unless  the  men  are  already  working  and  such  cargoes 
aire  merely  a  continuation  of  their  work,  except  that  the  men  will  work  all 
hours  after  six  o*clock  Saturday  night  and  up  to  seven  o'clock  Monday 
morning  for  any  quantity  at  the  extra  rate  of  one  dollar  per  thousand 
busliels. 

Sixth.  Boss  scoopers  shall  be  appointed  by  the  Superintendent.  It  is 
understood  and  agreed  that  they  be  members  of  the  Scoopers*  Local  Union. 

Seventh.  The  wage  scale  for  unloading  grain  shall  be  $2. 12 14  per  thou- 
sand bushels,  except  all  grain  handled  between  the  hours  of  6  P.  M.  Saturday 
up  to  7  A.  M.  Monday,  shall  be  paid  for  at  the  rate  of  $3.12.14  per  thousand 
bushels. 

Eighth.  The  compensation  for  handling  wet  grain,  not  in  connection  with 
any  lighter,  shall  be  35  cents  per  hour. 

For  handling  grain,  wet  or  otherwise,  to  or  from  a  lighter  in  the  harbor 
or  out  of  the  harbor,  shall  be  50  cents  per  hour. 

Ninth.  It  is  further  mutually  understood  and  agreed  by  and  between  both 
parties  to  this  agreement  that  no  saloon  or  political  influence  shall  be 
allowed  or  practiced  by  representatives  or  employes  of  either  party. 

Tenth.  I^egal  holidays  shall  mean  Decoration  Day,  Fourth  of  July,  Labor 
Day   and   Thanksgiving  Day.     No   other   holidays   shall  be   recognized.     On 
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Thanksgiving  Day  the  men  will  work,  if  called  upon,  and  will  be  paid  the 
extra  rate  of  one  dollar  per  thousand  bushels. 

Eleventh.  The  supervising  bosses  shall  have  the  power  -to  hire  and  dis- 
cbarge men  for  cause,  employing  only  members  of  Local  No.  109  In  good 
standing. 

Twelfth.  The  President  of  Local  No.  109  shall  appoint  the  timekeepers 
for  the  gangs  at  the  dififerent  elevators. 

Thibteenth.  It  is  further  agreed  and  understood  that  any  matter  not 
herein  mentioned  will  remain  as  heretofore;  in  witness  whereof  the  Lake 
Carriers*  Association  has  caused  this  agreement  to  be  subscribed  to  by  its 
President,  and  the  International  Longshoremen,  Marine  and  Transportwork- 
ers'  Association  ^as  caused  the  same  to  be  duly  executed  by  its  representa- 
tives as  well  as  the  representatives  of  Local  No.  109,  also  duly  authorized. 
The  Lake  Carriers'  Association, 

By  W.  Livingstone,  President, 
The  I.  L.  M.  &  T.  A., 

By  J.  J.  Joyce,  President  Local  No.  109. 
Rogeb  Kaj7E,  Recording  Secretary. 
Int'l  Longshoremen's  M.  &  T.  Ass'n, 

Daniel  J.  Keefe,  President. 

DELAWARE  AKD  HXIDSON  COMPANY,  OOKDXTCTORS  AKD  TBAIKMEN. 

The  following  are  the  established  rates  of  wages  of  Conductors  and  Train- 
men and  the  time  and  mileage  upon  which  the  wages  are  computed,  to  take 
effect  May  1,  1906. 

Fbeight  Service. 

1.  Eleven  hours  or  less,  or  100  miles  or  less,  will  constitute  a  day's  work. 
Wreck,   work   and   snow-plow   service   will   be  classed   with   and   paid   on 

through  freight  basis. 

2.  Freight  Rates.  Per  Mile. 

Conductors,  local   freight 3 .  35  cents. 

Conductors,  through  freight » 3 .  10  cents. 

Trainmen,   local   freight 2 .  35  cents. 

Trainmen,  through  freight 2 .20  cents. 

3.  Overtime  will  begin  after  the  expiration  of  11  hours,  to  be  paid  one- 
tenth  the  daily  rate  per  hour.  The  Company  guarantees  10  miles  per  hour 
after  11  hours.  If  mileage  exceeds  the  hours,  mileage  will  be  allowed,  and 
vice  versa. 

Time  of  road  crews  will  begin  one  hour  before  time  marked  to  leave. 

Passenger  Service. 

4.  Eleven  hours  or  less  will  constitute  a  day's  work;  tiuie  to  begin  when 
required  for  duty.  Thirty  minutes  or  more  to  constitute  one  hour.  Over- 
time to  begin  after  11  hours  and  paid  for  at  one- tenth  the  daily  rate  per 
hour,  -except  that  crews  in  turn-around  or  interrupted  service  having  a  lay- 
over period  of  three  hours  or  more  will  be  paid  overtime  only  when  delayed 
more  than  thirty  minutes  after  the  expiration  of  the  scheduled  arriving  time 
at  home  terminal. 
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This  rule  does  not  apply  to  conductors  and  trainmen  in  excursion  service 
who  are  employed  by  the  month. 

Conductors  and  trainmen  on  passenger  runs  who  are  required  to  make 
irregular  or  extra  trips  will  be  allowed  one-half  day  for  five  and  one-half 
hours  or  less,  and  not  exceeding  eleven  hours,  one  day  will  be  allowed. 

6.  Passenger  Rates.  Per  Month. 

Conductors  —  Montreal    rims    $110  00 

Conductors  —  Through  trains,  main  line 106  00 

Conductors  —  Branch  lines  and  local  trains 95  00 

Conductors  —  Excursion  trains  and  extra  service 96  00 

Baggagemen  —  Through  trains,  main  line 62  60 

Baggagemen  —  Branch  lines  and  local  trains 60  00 

Baggagemen  —  Troy,  Albany  and  Montreal  runs  (per  trip) 3  23 

Trainmen  —  Through  trains,  main  line 57  50 

Trainmen  —  Branch  lines  and  local  trains 55  00 

Trainmen  —  Milk  trains  '. 62  50 

Trainmen  —  Troy,  Albany  and  Montreal  runs   (per  trip) 2  90 

6.  Conductors  running  between  Troy,  Albany  and  Montreal  will  be  allowed 
one  and  one-fourth  day  in  each  direction. 

General  Rules. 

7.  When  crews  working  on  through  freight  basis  are  called  upon  to  load 
or  unload  freight  at  three  or  more  stations  on  any  one  trip  or  day,  such 
crews  shall  be  paid  local  freight  pay. 

Through  freight  crews  will  not  be  required  to  do  station  switching  where 
yard  engines  are  stationed. 

Through  freight  crews  required   to  do  station  switching  at  other   points, 
in  excess  of  thirty  minutes  shall  be  paid  way  freight  rates. 

All  trains  at  initial  points  where  switching  engines  are  stationed  will  be 
made  up  in  station  order  by  yard  crews  as  far  as  practicable.  At  other  sta- 
tions where  switching  engines  are  stationed  yardmen  will  whenever  prac- 
ticable, assemble  and  place  cars  ahead  on  most  convenient  track,  for  road 
trains  to  pick  up. 

8.  Road  crews  assigned  to  do  yard  switching  at  terminal  points  shall 
receive  pay  for  such  service  at  yard  rates. 

9.  Where  men  are  employed  by  the  month,  the  working  days  shall  con- 
stitute a  month,  and  extra  pay  at  the  same  rate  shall  be  allowed  for  Sunday 
work  when  required.    Overtime  shall  be  computed  on  this  basis. 

10.  Men  who  are  called  fend  report  for  duty  for  trains  subsequently  an- 
nulled shall  be  allowed  one-fourth  day;  if  held  five  and  one-half  hours,  one- 
half  day's  pay  will  be  allowed,  and  stand  first  out;  if  held  longer  than  five 
and  one-half  hours,  one  day's  pay  will  be  allowed,  and  the  crew  will  stand 
behind  other  crews  at  that  point. 

11.  Conductors  and  trainmen  shall  receive  the  regular  compensation  for 
run  or  position  to  which  they  are  permanently  or  temporarily  assigned. 

Conductors  and  trainmen  who  are  assigned  to  duties  other  than  train  or 
switching  service  where  the  compensation  is  less  than  their  regular  rates, 
not  less  than  their  regular  rates  will  be  allowed. 
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12.  Trainmen  who  are  required  to  do  baggage  work  and  render  baggage 
reports  in  addition  to  their  own  work,  shall  receive  baggagemen's  pay. 

13.  Trainmen  doing  part  local  freight  work  and  part  passenger  work  shall 
receive  local  freight  rates  when  the  local  freight  mileage  exceeds  the  pas- 
senger mileage. 

14.  Men  attending  court  or  coroner's  inquest  as  witnesses,  or  engaged  In 
any  other  work  assigned  to  them  by  the  Company,  will  receive  pay  for  100 
miles  per  day  while  so  engaged,  except  in  case  of  those  employed  on  regu- 
larly scheduled  trains,  who  will  receive  the  mileage  and  pay  which  they 
would  have  received  in  ordinary  service,  together  with  necessary  expenses. 

15.  Men  deadheading  on  passenger  trains,  under  orders,  will  be  allowed 
one-half  pay,  and  on  freight  trains,  full  pay  for  the  service  on  account  of 
which  they  deadhead. 

16.  Road  crews  doubling  hiHs  will  be  allowed  actual  mileage  at  the  rate 
per  mile  paid  on  the  train  doubling. 

17.  When  the  service  as  reported  on  a  time  slip  is  not  allowed,  the  slip 
will  be  returned  with  the  reason  for  not  allowing  it. 

18.  Fifteen  minutes  overtime  will  be  considered  as  half  an  hour;  forty-five 
minutes  will  be  considered  as  one-  hour. 

19.  The  rights  of  road  and  yard  men  shall  be  interchangeable  and  the 
word  trainmen  as  used  herein,  shall  apply  to  yard  conductors,  baggagemen, 
flagmen,  yard  brakemen  and  road  brakemen. 

20.  Conductors  and  trainmen  shall  be  promoted  in  accordance  with  senior- 
ity, provided  they  possess  the  requisite  qualifications. 

If  they  fail  to  pass  the  first  examination,  they  will  be  given  a  second 
examination,  and  if  they  fail  on  the  second  examination,  they  will  be  given 
a  third,  provided  the  three  examinations  are  taken  within  nine  months. 
Trainmen  so  qualifying  will  retain  their  roster  rights.  When  extra  con- 
ductors are  required  at  any  point  on  a  Division,  the  required  number  will 
be  advertised  for  and  shall  be  taken  from  the  oldest  applicant  on  the  roster. 

Trainmen  not  wishing  to  bid  for  such  positions,  or  failing  to  pass  the  re- 
quired examinations  shall  retain  their  rights  on  trainmen's  roster,  but  shall 
not  have  rights  to  promotion  over  those  who  do  accept. 

Trainmen  who  enter  the  service  after  the  date  of  this  agreement,  failing 
to  pass  or  declining  the  third  examination,  will  drop  back  as  the  youngest 
trainman  and  can  only  come  up  again  in  his  turn. 

Promotion  shall  be  from  trainman  to  freight  conductor  and  from  freight 
conductor  to  passenger  conductor. 

21.  For  every  two  trainmen  promoted,  to  the  position  of  conductor  one 
experienced  conductor  on  the  trainmen's  roster  will  be  re-employed  if  de- 
sirable. 

22.  Men  declining  a  position  or  failing  to  make  application  therefor,  pro- 
vided such  position  is  not  a  promotion,  shall  retain  their  rights  on  the  roster. 

Conductors  that  are  employed  in  the  passenger  service  prior  to  the  adop- 
tion of  this  schedule  shall  have  preference  for  passenger  runs  over  men  that 
are  older  on  the  roster  but  not  in  the  passenger  service. 

23.  When  a  regular  train  is  abandoned  or  crews  withdrawn,  conductors 
and  trainmen  affected  shall  have  their  choice  of  trains  according  to  their 
roster  rights.     Men  so  displaced  will  have  the  same  privilege. 
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Conductors  of  trains  withdrawn  may  be  assigned  to  extra  duty  as  con- 
ductors in  rotation  if  they  so  desire. 

24.  All  new  runs  and  vacancies  of  any  kind  in  train  and  yard  service  will 
be  advertised  within  five  days  after  becoming  Vacant,  for  a  period  of  ten 
days  on  the  division  on  which  they  occur,  and  appointment  shall  be  made 
within  ten  days  in  the  order  of  seniority,  provided  the  oldest  applicant  pos- 
sesses the  requisite  qualifications;  and  further  provided  a  temporary  vacancy 
of  sixty  days  or  less  will  be  given  to  the  oldest  extra  man  available;  who 
will  hold  it  until  the  regular  man  resumes  his  place,  or  it  becomes  perma- 
nently vacant. 

Positions  as  extra  passenger  trainmen  will  be  advertised  for  a  period  of 
ten  days  and  vacancies  will  be  filled  in  the  order  of  seniority  in  accordance 
with  the  roster.  Men  who  accept  will  have  rights  to  the  extra  passenger 
work  over  men  who  do  not  accept. 

25.  When  more  than  one  vacancy  occurs,  conductors  and  trainmen  shall 
have  the  right  to  bid  on  all  such  vacancies,  stating  preference. 

26.  Men  bidding  off  positions  will  not  be  allowed  to  bid  off  the  position 
they  left  until  it  has  once  >been  filled  and  again  becomes  vacant. 

27.  When  a  train  baggageman  is  absent  from  his  position  temporarily, 
the  oldest  trainman  on  same  train  will  be  entitled  to  baggageman's  position 
if  older  on  the  roster  than  the  extra  man,  until  his  return,  provided  he  has 
the  requisite  qualifications. 

28.  A  roster  of  conductors  and  trainmen  on  each,  division  will  be  bulletined 
and  will  be  renewed  as  often  as  necessary.  No  name  shall  appear  on  mor^ 
than  one  roster. 

29.  Conductors  and  trainmen  living  within  one  mile  of  the  yard  will  be 
called  one  hour  before  required  for  duty,  except  that  men  on  trains  having 
a  fixed  hour  for  leaving  will  not  be  called  between  eight  a.  m.  and  nine  p.  m. 

30.  On  arrival  at  terminal  after  a  trip  of  fifteen  hours  or  more  continu- 
ous service,  men  will  be  allowed  ten  hours  rest  if  desired,  except  in  case  of 
wrecks,  washouts  or  other  like  emergencies. 

31.  Men  on  scheduled  or  regularly  assigned  trains  will  not  be  called  for 
extra  service  on  their  lay-off  when  spare  men  are  available. 

32.  All  unassigned  conductors  and  trainmen  will  be  run  first  in,  first  out, 
on  their  respective  divisions. 

33.  Conductors  and  trainmen  shall  be  exempt  from  coaling  engines  at 
terminals. 

34.  Effort  will  be  made  to  furnish  employment,  suitable  to  their  capacity, 
to  conductors  or  trainmen  who  are  injured  in  the  discharge  of  their  duty 
or  become  unable  to  perform  their  duty  on  account  of  failing  health. 

35.  Passenger  trainmen  shall  not  be  required  to  couple  or  uncouple  hose 
where  car  inspectors  are  available,  and  shall  not  switch  their  trains  where 
switch  engines  are  provided. 

36.  Conductors  or  trainmen  will  not  be  dismissed  or  suspended  from  the 
service  without  cause.  In  the  event  of  suspension  or  dismissal  they  will 
have  the  right  within  ten  days  to  refer  their  case,  by  written  statement, 
to  the  Division  Superintendent.  As  soon  as  possible,  after  receipt  of  such 
notice,  their  case  will  be  given  a  thorough  investigation  by  the  proper 
officers;  at  which  they  will  have  right  to  be  present  if  they  desire;  and  also 
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to  be  accompanied  by  fellow-employees  of  their  choice.  In  case  they  are  not 
satisfied  with  the  result  of  such  investigation,  they  will  have  the  right  to 
appeal  their  case  to  a  higher  official. 

In  case  the  suspension  or* dismissal  is  found  to  be  unjust,  they  will  be 
reinstated  and  paid  for  lost  time. 

37.  Conductors  and  trainmen  will  be  granted  leave  of  absence  as  soon  as 
possible  after  it  is  applied  for. 

38.  When  business  is  light  the  work  will  be  equalized  between  men  on 
regular  and  extra  crews  as  far  as  practicable.  This  shall  not  apply  to  regu- 
lar men  who  have  made  less  than  twenty-six  days  per  month. 

39.  Conductors  and  trainmen  shall  if  they  so  desire,  upon  leaving  the 
service,  be  given  a  letter  signed  by  the  Superintendent  stating  the  nature 
and  time  of  their  service  and  the  reason  for  leaving. 

General  Yabo  Rules. 

40.  The  rules  in  the  conductors*  and  trainmen's  schedule  shall  apply  to 
yard  rules  as  to  seniority,  rights  to  run,  and  promotion,  not  provided  for 
in  yard  rules. 

Rates  of  Pay  in  Yard  Service. 

41.  Per  Hour. 

Conductors :  Davs 27  cents. 

Conductors :  Nights - 28  cents. 

Trainmen :      Days 24  cents. 

Trainmen :      Nights 25  cents. 

42.  Ten  hours  or  less  will  constitute  a  day's  work.  Time  exceeding  ten 
hours  will  be  paid  for  as  overtime  at  the  regular  rate.  Fifteen  minutes  will 
be  considered  as  one-half  hour;  forty- five  minutes  will  be  considered  as  one 
hour. 

43.  Wilkes-Barre  transfer  crews  will  be  classed  in  yard  service. 
Mine  crews  will  be  classed  in  road  service, 

44.  Yard  conductors  required  to  run  trains  on  road  which  requires  them 
to  sign  orders  or  make  out  road  reports  will  be  paid  through  freight  rates 
for  the  day.  If  freight  is  loaded  or  unloaded  at  three  or  more  stations 
on  one  trip,  local   freight  rates  will  be  paid. 

45.  Yard  men  will  be  permitted  to  take  their  mid-day  or  mid-night  meal 
between  the  hours  of  eleven  and  one  o'clock.  They  will  not  be  required  to 
work  longer  than  five  hours  and  thirty  minutes  without  having  at  least 
thirty  minutes  for  such  meal.  If  fifteen  minutes  or  more  of  the  meal  hour 
is  worked,  one  hour  overtime  shall  be  allowed. 

Yard  crews  who  are  required  to  work  other  than  the  usual  hours,  shall 
have  one  hour  for  meals  between  the  fourth  and  sixth  hours. 

46.  The  usual  working  hours  for  yard  men  shall  be  from  7  a.  m.  to  6  P.  M., 
and  from  7  P.  M.  to  6  a.  m.,  allowing  one  hour  for  meal. 

47.  Yard  men  will  not  be  required  to  work  with  any  engine  or  engines 
longer  than  two  days,  without  they  are  properly  equipped  with  foot  boards 
and  hand  rails. 

48.  Yard  men  will  not  be  required  to  work  double  tricks  unless  they  do  so 
voluntarily. 
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49.  Yard  men  will  not  be  required  to  couple  or  uncouple  hose  on  passenger 
trains,  where  car  inspectors  are  available.  This  does  not  apply  to  tl^rough 
trains  having  ten  minutes  or  less  station   time. 

50.  This  agreement  of  rates  of  wages  and  rules  affecting  the  employment 
of  conductors  and  trainmen  will  take  effect  May  1,  1906,  and  will  be  car- 
ried out  in  good  faith  by  all  parties  interested. 

'    A.  Kempeb, 

Superintendent  Transportation, 

DELAWARE    AND    HTTDSON    COXFANT,    ENOINEMEN. 

The  following  are  the  established  rates  of  wages  of  enginemen  and  the 
time  and  mileage  upon  which  the  wages  are  computed,  effective  May  1,  1906: 

1.  The  rates  per  day  are  fixed  for  an  actual  day's  run  of  100  miles  or 
less,  and  all  runs  over  100  miles  in  one  day  will  be  paid  for  at  the  mileage 
rates.  Eleven'  hours  or  less  will  constitute  a  day's  work,  the  time  and  mile- 
age to  be  computed  and  carried  out  separately  for  each  'day's  work.  Ten 
miles  will  be  allowed  for  each  hour  after  11  hours  consumed  in  making  100 
miles  or  less. 

Cents 
Enginemen.  per  mile. 

Passenger  engines 3 .  60 

Consolidation  freight  engines    4 .  10 

Other  freight  engines    3 .  70 

Yard  engines   3 .  60 

Mine  runs  to  be  classed  as  road  runs. 

In  yard  service  10  hours  or  less  will  constitute  a  day's  work. 
Enginemen  will  report   sufficiently  early  to  have  their  engines  ready  for 
service  at  time  marked. 

2.  Time  of  service  will  commence  when  engineman  has  registered,  one  hour 
before  leaving  time  and  conclude  at  the  time  engine  is  placed  on  designated 
track  at  terminal  and  inspection  of  engine  is  made.  Time  of  inspection  not 
to  exceed  20  minutes.  Time  sheet  will  be  placed  in  round  house,  upon  which 
enginemen  will  register  at  beginning  and  end  of  run.  This  does  not  apply  to 
yard  service. 

3.  Enginemen  who  are  marked  and  report  for  duty  and  are  relieved  before 
performing  any  service  will  receive  one-fourth  day's  time  and  pay,   except, 
when  they  receive  notice  before  leaving  their  home  that  their  train  is  annulled. 
If  one  hour's  work  or  more  is  done  in  getting  engine  ready  for  service,  one- 
half  day's  time  and  pay  will  be  allowed. 

4.  Enginemen  attending  court  or  inquest  as  witnesses,  or  engaged  in  any 
other  work  assigned  to  them  by  the  company,  will  receive  pay  for  100  miles 
per  day  while  so  engaged,  except  in  case  of  enginemen  employed  on  regularly 
scheduled  trains,  who  will  receive  the  mileage  and  pay  which  they  would 
have  received  in  ordinary  service,  together  with  necessary  expenses. 

6.  Enginemen  employed  on  work  trains  or  engines  making  trial  trips  will 
be  paid  in  accordance  with  the  class  of  engines  they  may  be  running. 

6.  Enginemen  required,  on  written  order  of  the  proper  officer,  to  deadhead 
over  any  portion  of  the  road  on  company's  business,  will  bo  allowed  one-half 
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mileage  made  in  their  class  when  deadheading  on  passenger  trains,  and  full 
mileage  when  deadheading  on  freight  trains,  except  when  being  transferred 
for  service  of  not  less  than  five  days. 

7.  Enginemen  running  on  mixed  trains,  consisting  of  freight  and  passenger 
or  milk,  will  be  paid  at  freight  train  rates,  in  accordance  with  the  type  of 
locomotive  used. 

8.  When  an  engineman  is  required  to  work  in  shops  he  shall  receive  full 
pay  at  road  rates. 

9.  Enginemen  on  switch  engines  will  be  allowed  one  hour  for 'meals  between 
the  fourth  and  sixth  hours  from  time  of  starting  work.  If  required  to 
work  fifteen  minutes  of  the  meal  hour,  one  hour's  overtime  will  be  allowed, 
and  thirty  minutes  will  be  allowed  for  meal,  as  soon  as  possible. 

10.  When  the  service,  as  reported  on  a  time  slip,  is  not  allowed,  the  time 
slip  will  be  returned  to  the  man  making  it  with  the  reason  given  for  not 
allowing  it. 

11.  Vacant  positions  will  be  advertised  within  ten  days  after  becoming 
vacant,  and  be  advertised  for  a  period  of  ten  days  on  the  division  on  which 
they  occur,  and  appointments  will  be  made  in  the  order  of  seniority  within 
five  days,  providing  the  oldest  applicant  possesses  the  requisite  qualifications. 

This  does  not  apply  to  yard  service  on  Saratoga  and  Ghamplain  divisions. 

12.  In  the  choice  of  runs  on  any  division  the  men  who  have  been  longest 
in  the  service  as  enginemen  on  that  division  shall  have  the  preference,  and 
if  a  run  is  discontinued  the  engineman  falls  to  any  run  held  by  a  junior  man. 

13.  All  runs  or  engines  temporarily  vacant  for  less  than  ten  days  shall  be 
given  to  the  extra  engineman;  after  the  expiration  of  the  ten  days  they 
shall  be  given  to  the  oldest  engineman  making  application  who  will  hold 
the  run  until  the  regular  engineman  returns  to  duty  or  the  position  is  de- 
clared vacant,  and  regularly  advertised  and  assigned  as  per  article  11. 

Said  vacancy  to  be  bulletined  in  engineman*s  register  room. 

14.  All  unassigned  men  will  be  run. first  in,  first  out,  on  their  respective 
divisions. 

15.  Enginemen  will  not  be  required  to  adjust  wedges,  clean  or  fill  head 
lights  or  markers  or  sand  or  coal  engines  at  terminal  points  and  will  not 
be  responsible  for  engine  supplies  after  engine  has  been  left  on  track  desig- 
nated by  company  at  completion  of  trip. 

This  does  not  relieve,  however,  the  engineman  from  knowing  that  the 
proper  signal  equipment  is  on  his  engine,  at  the  time  the  engineman  takes 
charge  of  the  engine  at  terminal. 

16.  When  an  engine  becomes  disabled  from  any  cause  and  is  sent  to  the 
shops  for  repair,  the  engineman  will  be  assigned  to  another  engine  to  run 
in  its  stead,  if  there  is  an  extra  engine  available. 

17.  Enginemen  will  not  be  dismissed  or  suspended  from  the  service  without 
cause;  in  event  of  suspension  or  dismissal  they  will  have  the  right,  within 
ten  days,  to  refer  their  case,  by  written  statement,  to  the  division  superin- 
tendent. As  soon  as  possible  after  receipt  of  such  notice  their  case  will  be 
given  a  thorough  investigation  by  the  proper  officers,  at  which  they  will  have 
the  right  to  be  present,  if  they  desire,  and  also  to  be  accompanied  by  fellow- 
employees  of  their  choice.  In  case  they  are  not  satisfied  with  the  result  of 
such  investigation  they  will  have  the  right  to  appeal  their  case  to  a  higher 
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official.     In  case  the  suspension  or  disfiiissal  is  found  to  be  unjust  they  will 
be  reinstated  and  paid  for  time  lost. 

18.  Enginemen  will  be  called,  as  near  as .  practicable,  two  hours  before 
scheduled  leaving  time,  except  that  men  on  trains  having  a  fixed  leaving 
hour,  will  not  be  called  between  8  a.  m.  and  9  p.  m. 

10.  After  completing  a  trip  of  fifteen  hours  or  more  continuous  service, 
enginemen  will  be  allowed  ten  hours  rest  if  desired,  except  in  case  of 
wrecks,  washouts,  or  other  like  emergencies.  If  more  than  ten  hours  rest 
is  desired,  enginemen  will  so  state  when  they  register  in,  naming  a  definite 
number  of  hours,  not  to  exceed  twenty. 

20.  This  agreement  of  rates  of  wages  and  rules  affecting  the  employment  of 
enginemen  supersedes  all  previous  rules  inconsistent  therewith. 

A.  Kempeb, 
Buperiniendeni  Transportation. 

DELAWABE  AlH)  HVDSOK   OOXPAKT,   FIBEXEN. 

The  following  are  the  established  rates  of  wages  of  locomotive  firemen  and 
the  time  and  mileage  upon  which  the  wages  are  computed,  efi'ective  May  1, 
1906: 

1.  The  rates  per  day  are  fixed  for  an  actual  day's  run  of  100  miles  or  less, 
and  all  runs  over  100  miles  in  one  day  will  be  paid  for  at  the  mileage  rates. 
Eleven  hours  or  less  will  constitute  a  day's  work,  the  time  and  mileage  to 
be  computed  and  carried  out  separately  for  each  day's  work.  Ten  miles  will 
be  allowed  for  each  hour  after  eleven  hours  consumed  in  making  100  miles 
or  less. 

Cents  per 
FiBEM^.  mile 

Passenger  engines 2.12 

(Consolidation  freight  engines 2. 55 

All  other  freight  engines   2 . 30 

Yard  engines   2 .  20 

Mine  runs  to  be  classed  as  road  runs. 

In  yard  service  ten  hours  or  less  will  constitute  a  day's  work.  Firemen 
will  report  sufficiently  early  to  have  their  engines  ready  for  service  at  time 
marked. 

Men  performing  the  regular  duties  of  a  hostler  will  receive  $2.10  per  day, 
and  will  be  allowed  overtime  pro  rata  after  twelve  hours'  service.  Ex- 
perienced firemen  sliall  be  given  preference,  as  far  as  possible,  in  the  employ- 
ment of  hostlers. 

2.  Time  of  service  will  commence  when  engineman  has  registered  one  hour 
before  leaving  time,  and  conclude  when  engineman  has  registered  on  time 
sheet  placed  in  engine  house  for  that  purpose.  This  does  not  apply  to  yard 
service.  < 

3.  Firemen  who  are  marked  and  report  for  duty  and  are  relieved  before 
performing  any  service  will  receive  one-fourth  day's  time  and  pay  except  when 
they  receive  notice  before  leaving  home  that  their  train  is  annulled.  If 
one  hour's  work  or  more  is  done  in  getting  engine  ready  for  service,  one-half 
day's  time  and  pay  will  be  allowed. 
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4.  Firemen  attending  court  or  id^uest  as  witnesses  or  engaged  in  any 
other  work  assigned  to  them  by  the  company  will  receive  pay  for  100  miles 
per  day  while  so  engaged,  except  in  case  of  firemen  employed  on  regularly 
scheduled  trains,  who  will  receive  mileage  and  pay  they  would  have  received 
in  ordinary  service  together  with  necessary  expenses. 

5.  Firemen  required  on  written  order  of  the  proper  officer  to  deadhead 
over  any  portion  of  the  road  on  company's  business  will  be  allowed  one- 
half  mileage  made  in  their  class  when  deadheading  on  passenger  trains  and 
full  mileage  when  deadheading  on  freight  trains,  except  when  being  trans- 
ferred for  service  of  not  less  than  five  days. 

6.  Firemen  employed  on  work  trains  or  engines  making  trial  trips  will  be 
paid  in  accordance  with  the  class  of  engines  they  may  be  firings 

7.  When  a  fireman  has  passed  all  examinations  satisfactorily,  he  shall 
receive  a  certificate  of  promotion  as  engineman. 

8.  Firemen  will  be  called  for  examination  and  promoted  in  accordance 
with  their  seniority,  and  if  they  fail  to  pass  the  first  examination,  they  will 
be  given  a  second  examination;  and  if  they  fail  on  the  second  examination, 
they  will  be  given  a  third  examination,  providing  the  three  examinations 
are  taken  within  a  period  of  nine  months.  Firemen  so  qualifying  will  retain 
all  roster  rights.  Firemen  who  decline,  refuse,  or  fail  to  pass  the  third 
examination,  may  be  relieved  as  incompetent. 

9.  Firemen  on  mixed  trains  consisting  of  freight  and  passenger,  or  milk, 
will  be  paid  at  freight  train  rates  in  accordance  with  the  type  of  locomotive 
used. 

10.  When  firemen  are  required  to  act  as  hostlers,  or  to  work  in  shop,  they 
will  receive  $2.30  per  day,  and  will  be  allowed  overtime  pro  rata  after 
twelve  hours'  service. 

11.  Firemen  on  switch  engines  will  be  allowed  one  hour  for  meals  between 
the  fourth  and  sixth  hours  from  time  of  starting  work.  If  required  to  work 
fifteen  minutes  of  the  meal  hour,  one  hour  overtime  will  be  allowed  and 
thirty  minutes  will  be  allowed  for  meal  as  soon  as  possible. 

12.  When  the  service  as  reported  on  a  time  slip  is  not  allowed  the  time 
slip  will  be  returned  to  the  man  making  it  with  the  reason  given  for  not 
allowing  it. 

13.  Vacant  positions  will  be  advertised  within  ten  days  after  becoming 
vacant  and  be  advertised  for  a  period  of  ten  days  on  the  division  on  which 
they  occur  and  appointment-s  will  be  made  in  the  order  of  seniority  within 
five  days,  providing  the  oldest  applicant  possesses  the  requisite  qualifications. 

14.  In  the  choice  of  runs  on  any  division,  the  firemen  who  have  been 
longest  in  the  service  on  that  division  shall  have  the  preference,  and  if  a  run 
is  discontinued,  the  fireman  will  fall  to  any  run  held  by  a  junior  man. 

15.  All  runs  or  engines  temporarily  vacant  for  less  than  ten  days,  shall 
be  given  to  the  extra  firemen.  After  the  expiration  of  the  ten  days,  they 
shall  be  given  to  the  oldest  fireman  making  application,  who  will  hold  the 
run  until  the  regular  fireman  returns  to  duty  or  the  position  is  declared 
vacant  and  regularly  advertised  and  assigned  as  per  Article  13.  Said 
vacancy  to  be  bulletined  in  register  room. 

16.  All  unassigned  men  will  be  run  first  in  first  out  on  their  respective 
divisions. 
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17.  When  an  engine  becomes  disabled  from  any  cause  and  is  sent  to  the 
shop  for  repairs,  the  fireman  will  be  assigned  to  another  engine  to  fire  in  itis 
stead,  if  there  is  an  extra  engine  available. 

18.  Firemen  will  not  be  dismissed  or  suspended  from  the  service  without 
cause;  in  event  of  suspension  or  dismissal  they  will  have  the  right,  within 
ten  days,  to  refer  their  case,  by  written  statement,  to  the  division  super- 
intendent. As  soon  as  possible  after  receipt  of  such  notice  their  case  will 
be  given  a  thorough  investigation  by  the  proper  officers,  at  which  they  will 
have  the  right  to  be  present,  if  they  desire,  and  also  to  be  accompanied  by 
fellow-employes  of  their  choice.  In  case  they  are  not  satisfied  with  the 
result  of  such  investigation  they  will  have  the  right  to  appeal  their  case 
to  a  higher  official.  In  case  the  suspension  or  dismissal  is  found  to  be  un- 
just, they  will  be  reinstated  and  paid  for  time  lost. 

19.  Firemen  will  be  called  as  near  as  practicable  two  hours  before  schedule 
leaving  time,  except  that  men  on  trains  having  a  fixed  leaving  hour,  wiU  not 
be  called  between  8  a.  m.  and  9  p.  m. 

20.  After  completing  a  trip  of  fifteen  hours  or  more  continuous  service, 
firemen  will  be  allowed  ten  hours'  rest  if  desired,  except  in  case  of  wrecks, 
washouts,  or  other  like  emergencies.  If  more  than  ten  hours'  rest  is  desired, 
firemen  will  so  state  when  they  register  in,  naming  a  definite  number  of 
hours,  not  to  exceed  twenty. 

21.  Firemen  will  be  exempt  from  cleaning  all  brass  inside  and  outside  of 
cabs,  painting  stacks^  front  end  and  arches;  cleaning  out  fines  and  wiping 
off  tanks  and  engines  below  foot-boards.  They  will,  however,  wipe  engines 
above  foot-boards. 

22.  Firemen  will  be  exempt  from  cleaning  fires  on  engines  at  terminals  and 
turning  points  where  men  are  now  provided  for  that  purpose. 

23.  Suitable  protection  against  the  weather  will  be  placed  on  all  engines 
during  the  winter  months.  Coolers  will  be  furnished  on  request  on  all  engines 
from  May  1st  to  October  Ist,  and  ice  will  be  allowed  wherever  it  can  be 
obtained. 

24.  Firemen  shall  be  exempt  from  coaling  engines  at  terminal  points. 

25.  A  roster  for  each  division  shall  be  placed  in  principal  round  houses  so 
that  it  may  be  referred  to  at  any  time.  The  roster  will  be  corrected  at 
least  once  a  year  if  changes  occur  during  that  period. 

26.  When  business  is  light  the  work  will  be  equalized  between  men  on 
regular  and  extra  crews  as  far  as  practical.  This  shall  not  apply  to  regular 
men  who  have  made  less  than  twenty-six  days  per  month. 

27.  Regular  men  will  not  be  called  upon  to  do  extra  work  when  extra  men 
are  available. 

28.  Thirty  days  after  a  fireman  has  been  promoted,  his  run  shall  be 
advertised,  and  if  he  is  to  go  back  firing,  owing  to  a  decrease  in  business, 
he  shall  retain  his  seniority  rights  on  firemen's  roster  if  exercised  within 
ten  days. 

29.  This  agreement  of  wages  and  rules  affecting  the  employment  of  fire- 
men supersedes  all  previous  rules  inconsistent  therewith. 

A.  Kempeb, 
Superintendent  Transportation. 
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DELAWARE  AVD  HTTDSOK  COMPAHY,  TELEOBAPHERS. 

THE  DELAWARE  &  HUDSON  COMPANY. 

Office  Superintendent  Transpobtation, 

Ajlbany,  N.  Y.,  May  1,  1906. 

The  following  rules  will  hereafter  be  observed  in  the  employment  of 
telegraphers : 

1.  Any  employe  required  to  telegraph  in  the  performance  of  his  assigned 
duties  shall  be  considered  a  telegrapher. 

2.  A  roster  of  telegraphers  will  be  prepared  for  each  operating  division,  and 
a  copy  of  same  furnished  to  each  telegraph  office.  This  roster  will  be  revised 
as  often  as  necessary. 

3.  All  employes  in  the  telegraph  service  will  be  regarded  as  in  line  of 
promotion,  advancement  depending  upon  faithful  discharge  of  duties  and 
capacity  for  increased  responsibility.  Where  ability  and  conduct  permit, 
seniority  rules  will  govern. 

4.  Vacancies  or  newly  created  positions  will  be  advertised  as  promptly 
as  possible  by  circular  letter,  one  copy  to  be  mailed  to  each  telegraph  office 
upon  the  superintendent's  division.  As  soon  as  possible  after  the  elapse  of 
ten  (10)  days  the  vacancy  will  be  filled  under  the  terms  of  Rule  3. 

6.  A  telegrapher  declining  to  accept  promotion  will  not  forfeit  his  rights 
to  the  same  or  any  other  position  he  may  be  entitled  to  under  Rule  3  when 
a  vacancy  occurs  or  a  new  position  is  created. 

6.  A  telegrapher  accepting  a  position  under  Rule  4,  and  finding  it  to  be 
unsuitable,  will  have  the  same  right  as  other  telegraphers  in  bidding  for  the 
position  which  he  vacated  when  same  is  advertised. 

7.  Telegraphers  will  be  granted  leave  of  absence,  so  far  as  consistent  with 
good  service,  and  will  be  relieved  as  soon  as  possible  after  application  for 
same  is  made. 

8.  Telegraphers  transferred  to  new  locations  will  be  granted  free  trans- 
portation thereto  for  themselves,  dependent  members  of  their  families,  and 
household  goods. 

9.  Twelve  (12)  consecutive  hours  or  less,  including  meal  hour,  will  con- 
stitute a  day's  workj  the  hours  of  service  to  be  arranged  to  suit  the 
requirements. 

Dispatchers  will  relieve  telegraphers  for  not  less  than  thirty  (30)  minutes 
and  not  to  exceed  one  (1)  hour  for  meals  between  II  a.  m.  and  1:30  P.  M. 
and  II  P.  M.  and  1:30  a.  m.  on  request.  If  unable  to  do  so  tQlegraphers 
will  receive  one-half  (i/^)   hour's  overtime. 

10.  After  one  year's  service,  telegraphers  working  twelve  (12)  hours  per 
day  seven  (7)  days  per  week  will  be  granted  one  (1)  day  off  per  full  month's 
service  without  loss  of  pay. 

11.  Overtime  will  be  allowed  for  all  hours  worked  in  excess  of  the  regular 
established  hours  and  will  be  paid  for  pro  rata.  In  computing  overtime 
less  than  thirty  (30)  minutes  will  not  be  counted;  over  thirty  (30)  minutes 
and  less  than  sixty  (60)  minutes  will  count  as  an  hour.  Overtime  will  not 
be  allowed  unless  overtime  slips  are  mailed  to  the  proper  officer  immediately 
after  the  service  is  performed.  When  overtime  is  not  allowed,  as  per  slip, 
the  telegrapher  will  be  notified  as  soon  as  possible. 

Note. —  Overtime  will  apply  only  to  time  made  in  the  performance  of 
telegraph  work. 
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12.  Telegraphers  summoned  to  telegraph  service  outside  of  regular  hours, 
after  being  excused  by  the  train  dispatcher  or  leaving  the  office  for  the  day, 
will  be  allowed  twenty-five  (25)  cents  per  hour  for  such  service;  the  minimum 
allowance  to  be  one   (1)   hour. 

13.  Telegraphers  attending  court,  or  other  business  for  the  company,  will 
be  paid  their  regular  rates  of  pay  per  day;,  and  when  called  to  leave  home, 
necessary  expenses  will  be  paid. 

14.  Telegraphers  will  not  be  dismissed  or  suspended  from  the  service  with- 
out cause;  in  event  of  suspension  or  dismissal  they  will  have  the  right, 
within  ten  (10)  days,  to  refer  their  case,  by  written  statement,  to  the 
division  superintendent.  As  soon  as  possible  after  receipt  of  such  notice  their 
case  will  be  given  a  thorough  investigation  by  the  proper  officers,  at  which 
they  will  have  the  right  to  be  present,  if  they  desire,  and  also  to  be  accom- 
panied by  fellow-employes  of  their  choice.  In  case  they  are  not  satisfied  with 
the  result  of  such  investigation,  they  will  have  the  right  to  ^appeal  their 
case  to  a  higher  oflieer.  In  case  the  suspension  or  dismissal  is  found  to  be 
unjust,  they  will  be  reinstated  and  paid  for  time  lost. 

15.  Extra  telegraphers  will  receive  the  same  compensation  as  the  persons 
they  relieve,  except  where  extra  men  are  paid  a  stated  monthly  salary. 
Telegraphers  holding  regular  positions,  when  sent  to  work  in  other  offices 
temporarily,  will  receive  no  less  compensation  than  their  regular  positions 
entitle  them  to. 

16.  Telegraphers  leaving  service  in  the  telegraph  department  to  accept 
service  in  other  departments  will  forfeit  their  seniority  after  an  absence  of 
ninety    (90)    days. 

17.  When  it  becomes  necessary  to  reduce  the  force  it  shall  be  the  practice, 
as  far  as  possible,  with  due  regard  to  the  qualifications  of  the  men,  to  dismiss 
the  youngest  men  in  the  service. 

A.  Kemper, 
Superintendent  Transportation. 
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AND  TRAINKEN. 

[Effective  April  1.  1906.] 

RATES  OF  PAY. 

Passenger  Service  —  M.  &  E.  Division. 

Additional 
per  mile 
First  100    for  mileage 
miles         over  100 


CLASS 

Conductors ^ 

Baggagemen 

Trainmen 


$3.60  Ml  cent 
2.25  Ml  cent 
2.10    %  cent 


Otiier  Divisions. 

First  100 
CLASS  miles 

Conductors $3 .  60 

Baggagemen 2 .  20 

Trainmen  .  .  .  .  ,  2-10 


Additional 

per  mile 

100  to  ^13 

miles 

4/10  cent 
%  cent 
%      cent 


Per  mile  " 
214  miles 
and  over. 

1 . 9  cents 
1.17  cents 
1 ,  12  cents 
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Milk  Service. 

Conductors. —  Through  milk  trains  between  Binghamton  and  Hoboken,  1.76 
cents  per  mile. 

Trainmen. —  Through  milk  trains  between  Binghamton  and  Hoboken,  $66 
per  month. 

Trainmen, —  Main  line  local  milk  trains,  baggagemen's  rates. 

Conductors. —  Milk  trains  between  Binghamton  and  Richfield  Springs,  1.75 
cents  per  mile. 

Trainmen. —  Between  Utica  and  Binghamton;  Syracuse  and  Binghamton; 
and  Richfield  Springs  and  Binghamton,  $66  per  month  and  an  allowance  of 
one  day  off  in  five. 

Through  Freight  Service. 

RATB  IN  CENTS  PER  MILE 

RUNS                                                    Conductors  Trainmen 

Between  Hoboken  and  Scranton,  Scranton  and  North- 
umberland               3.25  2.16 

Between    Scranton    and    Elmira;    Utica,    Oswego    and 

Binghamton 3.15  2. 10 

Between  Elmira  and  Buffalo 3.00  2.00 

Way  Freight,  '  Roustabout  and  Mine  Runs. 

RATE  IN  CENTS  PER  MILE 

t  -  s 

RUNS  Conductors    Trainmen 

West  of  Elmira 3.30  2.26 

East  of  Elmira  and  S.  &  U.  Divisions 3.30  2.30 

Sussex  Branch. 

RATE  IN  CENTS   PER  MILE 

^  » 

CLASS                                                        Freight  Passenger 

Conductors 3.16  3.15 

Baggagemen 2 .  06 

Trainmen 2. 10  1 .80 

Lackawanna  &  Montrose  Branch. 

Conductors $3.25  per  day. 

Trainmen $2.20  per  day. 

Overtime  after  fourteen  hours  from  time  scheduled  out  until  engine  is 
put  away,  on  basis  of  ten  miles  per  hour.  This  includes  switching,  loading  and 
unloading  of  cars,  etc. 

RULES. 

Guaranteed  Mileage  Per  Holti. 

1.  A  guarantee  of  ten  miles  per  hour  is  made  in  all  road  service  except  ai 
provided  in  Rule  3. 

2.  (a)  A  guarantee  of  eight  and  one- third  miles  per  hour  is  made  in  hill, 
wreck,  work,  construction  and  roustabout  drill  service. 

(b)  In  mine  service  on  Bloomaburg  branch,  eleven  hours,  including  one 
hour  for  dinner,  will  constitute  a  day's  work;  overtime  at  one- tenth  of 
regular  rate  per  day. 


* 
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3.  In  passenger  and  milk  service,  except  suburban  and  local  on  M.  &  E. 
division,  and  on  L.  &  M.  and  Ithaca  branches,  the  company  guarantees  fifteen 
miles  per  hour  for  all  time  on  duty,  time  between  runs  not  to  be  counted. 

Omsbthce. 

4.  In  suburban  and  local  passenger  service  on  M.  &  E.  division,  overtime 
will  be  paid  as  per  Rule  6,  after  twelve  hours  from  commencement  of  run, 
including  lay-over  periods,  except  that  on  runs  with  lay-over  of  eight  or  more 
consecutive  hours,  overtime  will  be  paid  when  thirty  minutes  late  on  last 
trip  arriving  at  home  terminal,  at  one-twelfth  the  rates  paid  on  that  train. 

6.  In  computing  overtime  thirty  minutes  will  be  considered  one  hour;  less 
than  thirty  minutes  will  not  be  counted. 


Mileage  Aixowance  fob  Way  Freights  and  Pick-Ups. 

6.  Way  freight  and  pick-up  runs  of  less  than  100  miles  will  be  allowed 
100  miles. 

AUJOWANCE  WHEN   CALLED  AND  NOT  USED. 

7.  Men  who  are  called  and  report  will  be  allowed  twenty-five  miles  and 
stand  first  out.  If  any  mileage  is  made,  they  will  be  allowed  fifty  miles. 
In  road  service,  if  more  than  fifty  and  not  more  than  100  miles  are  made, 
or  if  more  than  five  and  not  more  than  ten  hours  are  worked,  100  Kniles  will 
be  allowed;  in  hill,  wreck,  work,  construction  and  roustabout  drill  service,  if 
more  than  fifty  and  not  more  than  100  miles  are  made,  or  ;^f  more  than 
six  and  not  more  than  twelve  hours  are  worked,  100,  miles  will  be  allowed. 

Thbouoh  Freight  Rates  to  Apply  to  Hill,  Wreck,  Work  and  Construc- 
tion Service. 

8.  Through  freight  rates  will- be  paid  in  hill,  work,  wreck  and  construction 
service. 

DoiTBLiNO  Hills. 

9.  Actual  mileage  at  regular  rates  will  be  paid  for  doubling  hills. 

Learning  the  Road. 

10.  No  mileage  will  be  allowed  for  learning  the  road  or  for  being  examined 
to  run  on  another  division,  except  when  ordered  by  the  company,  when  time 
will  be  paid  at  the  rate  of  100  miles  per  day  in  the  service  in  which  regu- 
larly employed,  and  not  actual  mileage. 

Runs  Comprising  Two  Classes  of  Service. 

11.  Runs  comprising  both  freight  and  passenger  or  express  will  be  paid 
on  freight  basis.  This  will  not  apply  to  Ithaca  branch,  where  men  will  be 
paid  at  the  rates  for  mileage  actually  made  in  either  class. 

Allowance  when  Held  Away  from  Home. 

12.  When  conductors  and  trainmen  in  extra  freight  service  are  held  at  a 
terminal  other  than  their  home  terminal  for  an  engine  or  train,  they  will  be 
allowed  twenty-five  miles  for  each  six  hours  or  fraction  thereof  so  held  after 
the  expiration  of  eighteen  hours. 
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Unassigned  Men  —  Fibst  In-First  Out. 

13.  Unassigned  men  will  be  run  first  in-firat  out  on  their  respective 
divisions. 

•     WoBK  Before  or  After  a  Run. 

14.  Any  work  required  before  or  after  a  run  will  be  paid  for  at  the  same 
rate  and  under  the  same  rule. 

DouBLiNO  Short  Runs. 
^6.  A   run  of  leas  than   100  miles  which  is  allowed   100  miles,  and  ^e 
double  of  which  is  more  than  100  miles^  will  be  allowed  actual  mileage  only 
when  doubled;  but  when  crews  double  for  actual  mileage  they  will  be  con< 
sidered  as  continuously  on  duty  during  entire  turn-around  trip. 

ClouBT  Duty,  Etc. 

16.  Men  temporarily  engaged  in  business  of  the  company  outside  the  line  of 
their  regular  dutieSi  at  court  or  otherwise,  will  be  paid  not  less  than  their 
regular  wages  per  day  and  necessary  expenses  while  so  engaged. 

« 

Pilots. 

17.  Trainmen  acting  as  pilots,  or  signing  train  orders,  will  receive  con- 
ductors' pay. 

Deadheading. 

18.  Conductors  and  trainmen  deadheading  under  orders  will  be  allowed 
half  time  in  their  class,  but  when  running  with  an  engine  or  engine  and 
caboose,  full  time  will  be  allowed. 

Promotion. 

19.  Seniority  will  be  the  rule  for  promotion  or  advancement  in  the  train 
service  when  merited  by  faithful  discharge  of  duty  and  when,  in  the  judg- 
ment of  the  superintendent,  the  employe  has  shown  capacity  for  increased 
responsibility.     The  order  of  promotion  will  be  as  follows: 

On  Morris  &  Essex  Division. 

(a)  Freight  trainman  to  extra  passenger  trainman  or  freight  conductor. 

(b)  Freight  conductor  to  milk  train  conductor  or  passenger  conductor. 

(c)  Extra  passenger  trainman  to  regular  passenger  trainman. 

(d)  Regular  passenger  trainman  to  regular  baggageman. 

(e)  Baggageman  to  freight  conductor,  after  qualifying. 

On  Other  Divisions, 

(f)  Trainmen  (including  baggagemen)  to  be  considered  in  one  class;  the 
line  of  promotion  to  be: 

(g)  Trainman  to  freight  conductor. 

(h)   Freight  conductor  to  milk  train  conductor  or  passenger  conductor, 
(i)    Milk  train  conductor  to  passenger  conductor. 

Temporary  Vacancies. 

20.  A  temporary  vacancy  of  more  than  fifteen  days  on  preferred  runs  will 
be  filled  by  the  senior  conductor  or  trainman  if  competent;  less  than  fifteen 
days  by  the  first  man  out  who  is  competent. 
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Vacancy  Among  Passenoeb  Conductors. 

21.  A  vacancy  among  passenger  conductors  will  be  filled  by  giving  the  first 
regularly  assigned  extra  passenger  conductor  a  regular  run. 

Appltino  fob  Two  ob  Mobe  Vacancies. 

22.  In  case  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time, 
men  may  make  application  for  any  or  all,  stating  their  preference. 

Advebtising  Vacancies. 

23.  Vacant  runs  will  be  advertised  ten  days  beginning  within  five  days 
from  date  of  vacancy.  * 

Tbansfeb  Between  Divisions. 

24.  In  case  of  a  shortage  of  men  on  one  division  and  a  surplus  on  another 
division,  the  surplus  will  be  transferred  temporarily^  as  may  be  necessary 
to  avoid  hiring  men,  and  will  not  lose  their  rank  on  the  division  from  which 
transferred. 

Rights  of  Tbansfebbed  Men. 
26.  A  man  going  from  one  division  to  another  permanently  will  be  con- 
sidered a  new  man  on  the  division  to  which  he  goes,. and  will  lose  his  rank 
on  the  division  which  he  leaves. 

Hibing  Conductobs. 

26.  For  every  two  trainmen  promoted  to  conductors  one  conductor  may  be 
hired,  provided  there  is  no  competent  trainman  in  the  service  of  five  years* 
experience. 

In  Reducing  Fobce. 

27.  In  reducing  the  force  the  least  competent  men  among  the  more  recently 
employed  may  be  permanently  relieved  or  laid  oflf  as  may  be  found  necessary. 
Regular  men  in  the  service  who  have  been  promoted  will  be  set  back  on  their 
respective  divisions  in  the  order  of  their  promotions  to  the  positions  to  which 

■ 

they  are  entitled. 

28.  When  men  do  not  make  2,600  miles  per  month  in  extra  freight  service, 
the  more  recently  employed  or  promoted  will  be  set  back  or  placed  on  the 
extra  list.  They  shall  also  hold  their  rank  respectively  when  business  revives 
and  additional  men  are  required. 

Failube  to  Pass  Examinations. 

29.  Trainmen  failing  to  pass  a  first  examination  for  conductor  will  be  given 
a  second  examination  after  a  reasonable  time.  If  they  fail  again  they  may 
be  relieved  as  incompetent. 

« 

Rest  Between  Runs. 

30.  Men  shall  not  be  called  to  go  out  until  they  have  been  permitted  or 
required  to  take  sufiicient  rest.  After  sixteen  consecutive  hours  on  duty 
they  will  be  required  to  take  at  least  eight  hours'  rest. 

Notification  when  Unable  to  Wobk. 

31.  Men  who  are  unable  from  any  cause  to  perform  service  must  send 
notice  in  ample  time  for  other  provision  to  be  made  and  to  avoid  being  called. 
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Callino  Men. 

32.  Where  callers  are  employed,  men  who  live  within  a  distance  of  one  mile 
will  be  called  a  reasonable  time  before  the  leaving  time  of  their  trains,  and 
the  man  called  will  sign  his  name  and  the  time  at  which  he  was  called.  This 
will  not  apply  to  men  assigned  to  regular  passenger  trains  leaving  between 
the  hours  of  7  a.  m.  and  11  p.  m.,  nor  to  regular  freight  trains  leaving  be< 
tween  7  a.  m.  and  10  p.  M. 

Emflotment  fob  Disabled  Men. 

33.  It  is  the  policy  of  the  management  to  find  suitable  employment  for 
disabled  employes^  if  practicable,  when  they  can  perform  work  that  does  not 
incur  danger  to  themselves,  other  employes,  the  public,  or  the  company's 
property.  i 

Service  Cebtificates. 

34.  All  men  who  have  been  in  the  employ  of  the  company  for  ninety  days, 
upon  leaving  the  service  or  being  relieved,  will  be  given  a  certificate  stating 
the  time  of  service,  in  what  capacity,  and  cause  of  leaving,  same  to  be 
approved  and  stamped  by  the  proper  officer. 

Investigations. 
36.  No  man  will  be  dismissed  without  a  fair  and  impartial  investigation, 
at  which  he  may  be  present,  and  when  desired  he  may  call  in  a  fellow  employe 
to  act  as  his  counsel. 

Rosters. 

36.  Rosters  of  men  on  each  division,  giving  the  dates  they  entered  the 
service  of  the  company  and  the  time  of  their  promotion  to  their  present 
positions,  will  be  kept  at  convenient  places  for  inspection  by  them. 

Errors  in  Time  Slips. 

37.  When  the  service  on  a  time  slip  is  not  allowed,  the  time  slip  will  be 
returned  to  the  man  making  it,  with  reasons  given  in  writing  for  not 
allowing  it. 

Right  of  Appeal. 

38.  The  management  accords  to  any  and  all  employes  the  right  to  appeal 
to  its  highest  officer. 

T.  E.  Clarke, 

General  Superintendent, 

LEHIGH  VALLEY  RAILROAD,   BAOOAGEHEH  AND  TRAIKXEH. 

[Effective  May  15,  1906.] 

The  rate  of  pay  of  baggagemen,  passenger,  freight,  yard  and  mine  trainmen 
will  be  as  follows: 

1.  Passenger  trainmen: 

50  miles  or  less   $0.95  per  day. 

61  to  140  miles 2.00  per  day. 

141  to  155  miles  2.10  per  day. 

156  miles  and  over    2 .  20  per  day. 
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2.  Train  baggagemen: 

60  miles  or  less $1 .00  per  day. 

51  to  140  miles 2 .  10  per  day. 

141  to  165  miles 2 .  20  per  day. 

166  miles  and  over   2»30  per  day. 

(a)  On  the  Clinton,  Pittstown,  Flemington,  and  Willard  branches,  the 
rate  for  service  will  be  on  a  monthly  basis. 

(b)  Jersey  City  to  Buffalo  or  vice  versa,  trainmen,  four  dollars  ($4)  per 
trip;  baggagemen,  four  dollars  and  thirty- five  cents   ($4.36)   per  "trip. 

(c)  Jersey  City  to  Suspension  Bridge  via  Buffalo  or  Depew  Junction,  or 
vice  versa,  trainmen  four  dollars  and  twenty-five  cents  ($4.26)  per  trip; 
baggagemen,  four  dollars  and  sixty  cents   ($4.60)   per  trip. 

(d)  Easton  to  Buffalo  or  vice  versa,  trainmen,  three  dollars  and  fifty  cents 
($3.60)  per  trip;  baggagemen,  three  dollars  and  eighty-five  cents  ($3.85) 
per  trip. 

(e)  Easton  to  Suspension  Bridge  via  Buffalo  or  Depew  Junction,  train- 
men, three  dolltt^s  and  seventy- five  cents  ($3.76)  per  trip;  baggagemen,  four 
dollars  and  ten  cents   ($4.10)  per  trip. 

(f)  Easton  to  Jersey  City  and  return  or  vice  versa,  trainmen,  two  dollars 
($2)  per  round  trip;  baggagemen,  two  dollars  and  thirty  cents  ($2.30)  per 
round  trip. 

(g)  Pittston  Junction  to  Jersey  City,  or  vica  versa,  trainmen,  two 
dollars  and  twenty-five  cents  ($2.26)  per  trip;  baggagemen,  two  dollars  and 
fifty  cents   ($2.60)   per  trip. 

(h)  When  overtin[ie  is  allowed  or  additional  allowance  made,  it  will  be 
at  the  rate  of  twenty  (20)  cents  per  hour  for  trainmen  and  twenty-one  (21) 
cents  per  hour  for  baggagemen. 

3.  Through  symbol  train  service  Suspension  Bridge  to  Sayre,  or  vice  versa, 
trainmen,  three  dollars  and  forty-five  cents  ($3.46)  per  trip;  flagmen,  three 
dollars  and  fifty  cents  ($3.60)  per  trip.  Overtime  after  seventeen  (17) 
hours  and  thirty   (30)  minutes. 

(a)  Through  symbol  train  service,  Sayre  to  East  Buffalo,  or  vice  versa, 
trainmen,  three  dollars  and  ten  cents  ($3.10)  per  trip;  flagmen,  three  dollars 
and  fifteen  cents  ($3.16)  per  trip.  Overtime  after  fifteen  (16)  hours  and 
thirty  (30)   minutes. 

(b)  Through  symbol  train  service,  Sayre  to  Lehightgn  or  Mahoning,  or 
vice  versa,  two  dollars  and  sixty-eight  cents  ($2.68)  per  trip.  Overtime  after 
fifteen^  (16)   hours  and  thirty  (30)   minutes. 

(c)  Through  slow  freight  service  Sayre  to  East  Buffalo,  or  vice  versa, 
trainmen,  three  dollars  and  forty-four  cents  ($3.44)  per  trip;  flagmen,  three 
dollars  and  sixty  cents  ($3.60)  per  trip.  Overtime  after  eighteen  (18) 
hours  and  thirty  (30)  minutes. 

(d)  Through  slow  freight  service  East  Buffalo  to  Manchester,  Manchester 
to  Sayre,  or  Sayre  to  Coxton,  or  vice  versa,  two  dollars  ($2)  per  trip. 
Overtime  after  twelve   (12)   hours  and  thirty   (30)   minutes. 

(e)  Through  slow  freight  service.     Suspension  Bridge  to  Manchester,  or 
vice  versa,  trainmen,  two  dollars  and  ten  cents    ($2.10)   per  trip;   flagmen, 
two  dollars  and  twenty  cents   ($2.20)  per  trip.    Overtime  after  twelve   (12) 
hours  and  thirty  (30)   minutes. 
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(f)  Through  slow  freight  service  Ck>xton  to  Lehighton  or  Mahoning  and 
return,  or  vice  versa,  two  dollars  and  ninety  cents   ($2.90)   per  round  trip.* 
Overtime  after  fifteen  (16)   hours  and  thirty  (30)   minutes. 

(g)  Through  slow  freight  service  Coxton  to  Lehighton  or  Mahoning,  via 
Mountain  Gut-Off,  returning  via  main  line,  or  vice  versa,  three  dollars  and 
ten  cents  ($3.10)  per  round  trip.  Overtime  after  sixteen  (16)  hours  and 
thirty    (30)    minutes. 

(h)  Through  slow  freight  service  Coxton  to  Lehighton  or  Mahoning  and 
return,  or  .vice  versa,  via  the  Mountain  Cut-Off,  and  run  extended  to  Port 
Bowkley  or  Wilkes-Barre,  three  dollars  and  fifty  cents  ($3.60)  per  round  trip. 
Overtime  after  eighteen  (18)   hours  and  thirty  (30)  minutes. 

(i)  Through  slow  freight  service  Wilkes-Barre  to  Lehighton  or  Mahoning, 
and  return  via  Mountain  Cut-Off^  or  vice  versa,  three  dollars  and  ten  cents 
($3.10)  per  round  trip.  Overtime  after  sixteen  (16)  hours  and  thirty  (30) 
minutes. 

(j)  Through  slow  freight  service  Wilkes-Barre  to  Lehighton  or  Mahoning, 
via  Mountain  Cut-Off,  returning  via  main  line,  or  vice  versa,,  two  dollars  and 
ninety  cents  ($2.90)  per  round  trip.  Overtime  after  fifteen  (16)  hours  and 
thirty   (30)  minutes. 

(k)  Through  slow  freight  service  Wilkes-Barre  or  Coxton  to  Penn  Haven 
Junction  and  return,  two  dollars  and  ten  cents  ($2.10)  per  round  trip. 
Overtime  after  twelve  (12)   hours  and  thirty  (30)  minutes. 

(1)  Through  slow  freight  service  Lehighton  to  Jersey  City,  or  vice  versa, 
trainmen,  two  dollars  and  thirty-six  cents  ($2.36)  per  trip;  flagmen,  two 
dollars  and  forty-eight  cents  ($2.48)  per  trip.  Overtime  after  thirteen  (13j 
hours  and  thirty  (30)   mii^utes. 

(in)  Through  slow  freight  service  Lehighton  to  Oak  Island,  or  vice  versa, 
trainmen,  two  dollars  and  twenty  cents  ($2.20)  per  trip;  flagmen,  two 
dollars  and  thirty  cents  ($2.30)  per  trip.  Overtime  after  twelve  (12)  hours 
and  thirty  (30)   minutes. 

(n)  Through  slow  freight  senvice  Lehighton  to  Perth  Amboy,  or  vice 
versa,  trainmen,  two  dollars  and  ten  cents  ($2.10)  per  trip;  flagmen,  two 
dollars  and  twenty  cents  ($2.20)  per  trip.  Overtime  after  twelve  (12)  hours 
and  thirty  (30)   minutes. 

(o)  Symbol  train  service  Lehighton  to  Jersey  City,  or  vice  versa,  two 
dollars  and  twenty- two  cents  ($2.22)  per  trip.  Overtime  after  twelve  (12) 
hours  and  thirty  (30)  minutes.  Lehighton  to  Oak  Island,  or  vice  versa,  two 
dollars  ($2)  per  trip.  Overtime  after  twelve  (12)  hours  and  thirty  (30) 
minutes. 

(p)  Slow  freight  service  Lehighton  to  Phillipsburg  or  Easton  and  return, 
or  vice  versa,  trainmen,  two  dollars  ($2)  per  round  trip;  flagmen,  two 
dollars  and  ten  cents  ($2.10)  per  round  trip.  Overtime  after  twelve  (12) 
hours  and  thirty  (30)   minutes. 

(q)  Local  freight  or  pick-up  trains  on  main  line  and  branches,  two  dollars 
and  thirty  cents  ($2.30)  per  day.  Overtime  after  twelve  (12)  hours  and 
thirty   (30)    minutes. 

(r)  Branch  lines,  two  dollars  ($2)  per  day.  Overtime  after  twelve  (12) 
hours  and  thirty   (30)   minutes. 

(4)  Work,  construction  and  tool  train  service,  two  dollars  and  ten  cents 
($2.10)  per  day.    Overtime  after  twelve  (12)  hours  and  thirty  (30)  minutes. 
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6.  Yard  and  mine  service,  two  dollars  and  thirty  cents  ($2.30)  per  day. 
This  to  apply  to  all  yards  except  Jersey  City  and  Buffalo. 

6.  In  all  other  service,  except  as  above  noted,  the  pay  of  trainmen  and 
flagmen  will  be  two  dollars  ($2)  per  day.  Overtime  after  twelve  (12)  hours 
and  thirty  (30)  minutes. 

7.  Time  allowance,  except  as  above  provided,  will  be  as  follows: 

(a)  Twelve  (12)  hours  and  thirty  (30)  minutes  or  less  in  road  service 
to  constitute  one  (1)  day;  six  (6)  hours  and  thirty  (30)  minutes  or  less, 
one-half  (%)  day.  In  computing  overtime  no  fraction  of  an  hour  less  than 
thirty  (30)  minutes  will  be  allowed;  over  thirty  (30)  minutes  one  (1)  hour 
will  be  allowed. 

(b)  Trainmen  in  yard  and  mine  service  to  work  eleven  (11)  hours  per 
day,  one  (1)  hour  of  the  eleven  (11)  to  be  allowed  for  lunch.  The  lunch 
hour  shall  be  taken  between  the  .hours  of  eleven  (11)  a.  M.  and  one  ( 1 )  p.  h., 
and  eleven  .(11)  P.  M.  and  one  (1)  a.  H.  Overtime  to  be  allowed  after  ten 
(10)  hours  and  thirty  (30)  minutes.  Whenever  trainmen  are  obliged  to 
work  the  lunch  hour,  one-tenth  (1-10)  of  a  day's  pay  will  be  allowed.  Train- 
men in  yard  and  mine  service  who  work  five  (5)  hours  and  thirty  (30) 
minutes  or  less,  shall  receive  one-half  (%)  day.  Over  five  (5)  hours  and 
thirty  (30)  minutes  will  constitute  a  day. 

(c)  Yard  crews  working  one-half  (%)  day  and  one-half  (%)  night,  to 
receive  wages  of  night  crews. 

8.  Whenever  trainmen  or  fiagmen  are  called  and  report  for  duty  and  the 
train  is  annulled,  one-fourth  (%)  of  a  day  will  be  allowed,  and  the  trainman 
or  flagman  so  called  stands  first  out. 

9.  Where  pay  is  based  on  the  trip  and  more  than  a  day  is  allowed  for 
the  trip,  the  overtime  will  commence  thirty  (30)  minutes  after  the  expira- 
tion of  the  time  allowance  made  for  the  trip. 

10.  Overtime  will  be  paid  at  the  rate  of  one-tenth  (1-10)  of  a  day  per  hour. 

11.  Where  callers  are  employed,  trainmen  or  flagmen  who  live  within  a 
distance  of  one  (1)  mile  of  the  starting  place  of  train,  will  be  called  a 
reasonable  time  before  the  leaving  time  of  their  train  and  the  trainman 
or  flagman  called  will  sign  his  name  and  time  at  which  he  was  called  in  a 
book  provided  for  that  purpose.  Trainmen  or  flagmen  assigned  to  regular 
runs  will  not  be  called  between  the  hours  of  6  a.  m.  and  10  p.  M. 

(a)  Time  will  commence  at  the  time  the  trainmen  or  flagmen  are  ordered 
to  report  for  duty. 

(b)  Should  any  change  be  made  in  the  time  claimed  on  time  slip,  train- 
men or  flagmen  will  be  fully  advised  as  to  the  reason  therefor,  in  writing. 

12.  Trainmen  or  flagmen  will  not  be  discharged  or  suspended  without  a 
fair  hearing  and  investigation,  and  if  the  testimony  of  any  witness  to  the 
occurrence  is  of  any  value  to  the  trainman  or  flagman,  such  testimony  shall 
be  taken  at  the  proper  time  by  the  superintendent,  and  fairly  considered. 

(a)  If  a  trainman  or  flagman,  upon  investigation,  is  found  not  to  blame, 
he  shall  be  allowed  full  pay  for  the  time  lost.  Suspension  shall  be  definite, 
time  of  suspension  to  be  computed  from  the  time  trainman  or  flagman  was 
relieved  from  service. 

(b)  A  trainman  or  flagman  who  is  dissatisfied  with  the  decision  of  any 
officer  of  the  company,  shall  have  the  right  to  appeal  to  his  superintendent, 
or  after  having  appealed  to  the  superintendent^  to  a  higher  official. 
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13.  As  a  general  rule  trainmen  and  flagmen  will  not  be  asked  to  make  an 
extra  trip  after  sixteen  (16)  hours,  without  eight  (8)  hours  rest.  This, 
however,  may  be  done  in  case  of  accident  or  other  emergency. 

14.  Trainmen  and  flagmen  shall  be  regarded  in  line  for  promotion  on 
their  respective  division;  the  line  of  promotion  to  be  from  freight  trainman 
to  extra  passenger  trainman  or  freight  conductor;  extra  passenger  trainman 
to  regular  passenger  trainman;  regular  passenger  trainman  to  baggageman. 
When  a  new  run  is  created  or  an  old  run  becomes  vacant^  it  shall  be  adver- 
tised ten  days  beginning  five  days  from  creation  of  vacancy,  preference  being 
given  to  the  oldest  man  making  application  for  the  run  within  the  time, 
provided  he  is  capable;  straight  seniority  to  prevail.  The  oldest  extra  man 
to  be  given  preference  of  all  work  according  to  the  seniority  rule. 

15.  When  the  business  of  the  company  is  such  that  it  is  necessary  to 
transfer  trainmen  or  flagmen  from  one  division  to  another,  it  is  understood 
that  in  case  of  a  surplus  of  trainmen  or  flagmen  on  one  part  of  the  road, 
and  a  shortage  on  another,  the  surplus  trainmen  or  flagmen  may  be  trans- 
ferred temporarily  and  such  trainmen  or  flagmen  shall  not  lose  their  rights 
on  the  division  from  which  they  were  transferred. 

(a)  Trainmen  or  flagmen  will  not  be  transferred  permanently  from  one 
division  to  another  and  take  their  rights  ahead  of  trainmen  or  flagmen  on 
division  to  which  they  were  transferred. 

16.  Trainmen  or  flagmen  who  are  on  company's  business,  such  as  attending 
court,  or  who  may  be  called  upon  for  any  service  by  their  superintendent 
other  than  their  regular  duty  as  trainmen  or  flagmen  shall  be  paid  their 
regular  wages  and  expenses. 

17.  The  rights  of  a  trainman  or  flagman  shall  begin  from  the  time  he  is 
employed  as  a  trainman  or  flagman.  Any  trainman  or  flagman  discharged 
and  upon  further  investigation  found  blameless,  shall  be  reinstated  to  his 
former  position  and  rank.  Should  any  trainman  or  flagman  be  discharged 
and  not  make  application  for  a  re-hearing  of  his  case  inside  of  six  months 
from  the  date  of  such  discharge,  he  shall  not  be  restored  to  his  former 
position  and  rank,  although  he  may  be  re-employed  in  the  service  of  the 
company. 

18.  Trainmen  and  flagmen  will  be  allowed  half-time  in  their  class  when 
learning  the  road  or  deadheading,  when  ordered  to  do  so  by  the  superintend- 
ent; it  is  not  intended  that  trainmen  or  flagmen  shall  be  paid  half-time  while 
learning  the  road,  unless  ihey  have  been  appointed  regular  trainmen  and 
flagmen. 

(a)  When  engines  stall  on  account  of  being  overloaded,  trainmen  will  be 
allowed  overtime  under  overtime  rules  for  each  hour  consumed  in  doubling. 
If  overtime  is  made  on  trip  this  is  to  be  deducted  therefrom. 

19.  Yard  and  road  work  to  be  two  distinct  classes  of  service,  except  the 
position  of  yard  master.  If  a  road  man  accepts  a  position  in  yard  service, 
he  forfeits  his  rights  to  road  service.  If  a  man  accepts  a  position  in  road 
service  he  forfeits  his  rights  to  yard  service. 

20.  In  reducing  force,  the  trainman  and  flagman  most  recently  employed 
may  be  permanently  relieved  if  found  necessary. 

21.  Trainmen  acting  as  pilots  to  receive  conductor's  pay. 

22.  All  trainmen  who  have  been  in  the  employ  of  the  company  for  ninety 
(90)    days  and  leave  the  service   in  good  standing,  will  be  given  a  service 
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card  stating  time  of  service  and  capacity  in  which  employed,  same  to  be 
approved  and  stamped  by-  the  proper  officer. 

23.  When  the  business  of  the  company  becomes  so  slack,  reduction  of  force 
to  be  made  so  that  the  oldest  men  shall  make  twenty-six  (26)  days  per 
month. 

24.  Trainmen  and  flagmen  to  receive  a  copy  of  these  rules  and  rates  of  pay. 
This  agreement  will  be  in  effect  from  and  after  May  16,   1906,  and  will 

remain  in  force  one  year  from  above  date,  superseding  all  agreements  and 
schedules  heretofore  issued. 

M.  B.  Cutter, 

General  Manager. 
P.   J.   Clabk, 

For  the  Trainmen, 

VEW  YORK  OEHTRAL  AND  HX7DS0K  RIVER  RAILROAD  00.,  OOHDVOTORB  AVD 

TRAINXEV. 

NEW  York"  CENTRAL  &   HUDSON   RIVER  RAILROAD   CO. 

General  StJPERiNTENDENT's  Office. 

New  York,  N.  Y.,  Decemher  1,  1905. 
To  Division  Superintendents: 

Gentlemen. —  Beginning  January  1,  1906,  the  following  rates  of  pay  for 
Passenger  and  Freight  (Conductors,  Assistant  Conductors,  Passenger  Train- 
men, Train  Baggagemen,  Freight  Brakemen  and  Flagmen,  and  Yard  Con- 
ductors and  Brakemen,  and  arrangement  for  handling  same,  will  be  in  effect: 

Throuoh  Passenger  Service. 


New  York  and  Buffalo. 


position. 

Amount 

per 
'Month. 

Maxi- 
mum 
Miles. 

Rate 
per 
Mile. 

Conductor, 

^144  00 

9000 

.016 

Baggageman, 

77  00 

9000 

.008  6-9 

Rr.  Trainman, 

76  00 

9000 

.0081-^ 

Fd.  Trainman, 

72  50 

9000 

.00806 

Conductor, 

144  00 

9000 

.016 

Rr.  Trainnutn, 

76  00 

9000 

.008  1-3 

Fd.  Trainman, 

72  50 

9000 

.00806 

Conductor, 

139  20 

8000 

.0174 

Trainmen, 

68  00 

8000 

.0086 

Baggagemen, 

77  00 

9000 

.008  6-9 

Baggagemen, 

70  00 

6760 

.01037 

Weehawken   and    Buffalo. 
(Trains  19-4,  1-2.) 

(Trains  3-42-20.) 

(Trains  3-4,  1-2.) 
Weehawken  &  Sus.  Bridge. 
(Trains  5-6.) 

The  above  are  flat  rates  and  are  to  be  paid  each  month   for  filling  the^ 
schedule. 


New  York  and  Utica. 


Conductor, 

$115  00 

7000 

.0164 

Baggageman, 

66  00 

7000 

.0099 

Rr.  Trainman, 

62  60 

7000 

.0089 

Fd.  Trainman, 

60  00 

7000 

.008  4-7 
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New  York  &  Malone  Junction. 
New  York  and  Montreal. 
Albany  and  Buffalo. 


Syracuse  A  Weehawken. 


POSITION. 

Amonnl 

per 
Month. 

Maxl- 
mnm 
Miles.. 

Baggagemen, 
Baggageipen, 
Conductor, 

76  00 

76  00 

116  00 

0000 
0600 
7000 

Baggageman, 
Kr.  Trainman, 

77  00 
62  60 

9000 
7000 

Fd.  Trainman, 

60  00 

7000 

Conductor, 

110  00 

6000 

Rr.  Trainman, 

62  60 

6000 

Fd.  Trainman, 

60  00 

6000 

Rate 

per 

Mile. 

.0081-^ 

.0079 

.0164 

.008  6-9 

.0089 

.0084-7 

.0183 

.0104 

.01 


Passenger  Sebvice. 
westebn  division. 


Buffalo  and  Syracuse. 
(Main  Line.) 


Lockport  &  Buffalo  (and  Albion) ; 
Niagara  Falls  Branch;  Falls 
Road;  Lyons  and  Rochester; 
Rochester  and  Buffalo,  Falls 
Branch  and  Main  Line;  Roch- 
ester and  Syracuse,  Auburn 
Road  and  Main  Line;  Buffalo 
and  Lockport;  Syracuse  and 
Canandaigua ;  Canandaigua, 

Rochester  &  Niagara  Falls; 
Lyons  &  Canandaigua;  Syra- 
cuse and  Suspension  Bridge, 
W.  S.;  Rochester  and  Char- 
lotte, Summer. 

Buffalo  and  Newark,  W.  S.; 
Buffalo  and  Geneva;  Canandai- 
gua, Batavia  &  North  Tona- 
wanda. 


POSITION. 

Amount 

per 
Month. 

Maxi- 
mum 
Miles. 

Rate 

Mile. 

Conductor, 

$110  00 

6000 

.0183 

Baggageman, 

60  00 

6000 

.01 

Rr.  Trainman, 

60  00 

6000 

,01 

Fd.  Trainman, 

68  60 

6000 

.00976 

Conductor, 

Baggageman, 

Trainmen, 


110  00  6600  .02 
58  50  5500  .01063 
58  50  5500  .01063 


Conductor, 

Baggageman, 

Trainmen, 


110  00    6600     .02 
58  60    6600     .01063 
68  50    6600     .01063 


Canandaigua,  Rochester  and  Niagara  Falls  crew  will  receive  full  mileage 
for  Sunday  run  and  have  one  day  off  each  month  with  pay. 


POSITION. 

Buffalo     Belt    Line,    with     Falls     Conductor, 
Branch  trip.  Baggageman, 

Trainmen, 


Amouat    Mazl-  Rate 

per      ■  mum  per 

Month.     Miles.  Mile. 

$105  00     6500  .0101 

66  00     6500  .01 

66  00    6600  .01 
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POSITION. 


Syracuse  &  Buffalo,  W.  S. 


Conductor, 

Baggageman, 

Trainmen, 

Chenango  Branch,  Earlville  Crew.     Conductor, 

Baggageman, 
Trainman, 

Chenango  Brancli,  Syracuse  Crew.     Conductor, 

Baggageman, 
Trainman, 

Rochester  and  Charlotte;  Batavia     Conductor, 
and  Attica.   '  Baggageman, 

Trainmen, 


Amount 

per 
Month. 

$102  30 

67  50 

65  00 

95  00 

57  50 

57  50 

87  50 

50  00 

50  00 

83  33 

50  00 

60  00 


Maxi- 
mum 
Miles. 

6500 

6500 

5600 

4000 

4000 

4000 

4000 

4000 

4000 

3000 

3000 

3000 


Rate 

per 

Mile. 

.0186 

.0106 

.01 

.02375 

.01475 

.01475 

.021  7-8 

.0125 

.0125 

.0277 

.0166 

.0166 


Albany  and  Oneida. 


Utica  and  Montreal. 
(Trains  651-650.) 
(Trains  655-654.) 

Syracuse  and  Albany. 
(Main  Line.) 


Albany  and  Troy  Belt  Line. 


Troy      and      Schenectady;      Troy, 
Schenectady  and  Rensselaer. 


Albany     and     Syracuse,     W, 
trains  9  and  18. 


l^tica  and  Ravena. 


Canajoharie  and  Syracuse. 


Albany  and  Utica. 


MOHAWK    division. 

Conductor,  $132  37  7564 

Baggageman,  70  34  7564 

Rr.  Trainman,  75  64  7564 

Fd.  Trainman,  70  34  7664 

Milk  Trainman,  75  64  7564 

Conductor,  105  00  6500 

Trainmen,  62  50  6500 

Conductor,  125  00  7500 

Trainmen,  72  50  7500 

Conductor,  110  00  6000 

Baggageman,  60  00  6000 

Rr.  Trainman,  60  00  6000 

Fd.  Trainman,  58  50  6000 

Conductor,  114  00  4500 

Baggageman,  62  50  4500 

Trainman,  60  00  4500 

Conductor,  100  00  4500 

Baggageman,  60  00  4500 

Trainman,  57  50  4500 

Conductor,  110  00  5500 

Baggageman,  65  00  5500 

Rr.  Trainman,  60  00  5500 

Fd.  Trainman,  65  00  5600 

Conductor,  100  00  6600 

Baggageman,  57  50  6500 

Trainman,  52  50  6500 

Conductor,  100  00  6500 

Baggageman,  55  00  6500 

Trainman,  52  50  6500 

Conductor,  100  00  6000 

Rr.  Trainnvan,  60  00  6000 

Fd.  Trainman,  57  76  6000 


S. 


.0134 
.0093  . 
.01 
.0093 
.01 

.01616 
.0096 
.016  2-3 
.  009  2-3 

.0183 
.01 
.01 

.00976 
.0253 
.0139 
.01  1-3 
.0222 
.0133 
.012  7-9 
.02 
.0118 
.0109 
.0119-11 

.0156 
. 00884 
.008 
.0155 
.0084 

:oo8 

.012-3 

.01 

.0090 
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Rate 

per 

Mile. 

Syracuse  and  Utica.  Conductor,  $91  60    5000     .0183 

.011 

Utica  and  Malone  Junction.  Conductor,  91  66    4500     .0204 

.012  7-9 

Saranac  Branch.  Conductor,      100  00  3000  .033  1-3 

.02 
.02 

Herkimer,  Remsen  and  Old  Forge.     Conductor,  91  66    4500     .0204 

.012,7-9 

Herkimer,    Remsen    and    Poland,     Conductor,  87  50    4500     .019  4-9 

winter.  Trainman,  57  50    4500     .012  7-9 

All  train  baggagemen  and  passenger  trainmen  called  for  extra  passenger 
service  and  used  on  the  M.  &  M.  Road  shall,  when  such  service  does  not 
exceed  200  miles,  be  paid  for  200  miles  at  .01  per  mile. 

BUDSON   DIVISION. 

Troy,  Albany  and  New  York. 


POSITION. 

Amount 

per 
Month. 

Maxi- 
mum 
Miles. 

Conductor, 

$91  66 

5000 

Trainmen, 

55  00 

5000 

Conductor, 

91  66 

4500 

Trainmen, 

57  60 

4500 

Conductor, 

100  00 

3000 

Baggageman, 

60  00 

3000 

Trainman, 

60  00 

3000 

Conductor, 

91  66 

4500 

Trainmen, 

57  50 

4500 

Conductor, 

87  50 

4500 

Trainman, 

57  50 

4500 

Conductor, 

$110  00 

6000 

.0183 

Baggageman, 

60  00 

6000 

.01 

Rr.  Trainman, 

60  00 

6000 

.01 

Fd.  Trainman, 

58  50 

6000 

.00976 

Conductor, 

100  00 

4000 

.025 

Baggageman, 

52  50 

4000 

.013  1-8 

Trainmen, 

52  50 

4000 

.013  1-8 

Conductor, 

100  00 

4500 

.0222 

Ast.  Conductors,    70  00 

5000 

.014 

Trainmen, 

60  00 

4500 

.0133 

Foughkeepsie  and  Albany;  Pough- 
keepsie  and  New  York. 

New  York,  Yonkers,   Croton  and 
Peekskill. 


Crews  on  Yonkers,  Croton  and  Peekskill  trains  will  be  allowed  every  other 
Sunday  off  when  cirwimstances  will  permit,  otherwise  two  days  off  per  month. 

155th  Street  and  Yonkers.  Conductor,  $90  00 

Trainmen,  52  50 

Will  be  allowed  one  day  off  per  month. 

155th  Street,  Brewster,  Yorktown     Conductor,  $85  00 

and  Pocantico  Hills.  Trainmen,  52  50 

Will  be  allowed  one  day  off  per  week. 

156th  Street  and  Brewster.  Baggagemen,  $30  00 

30th  Street  and  Spuyten  Duyvil.     Conductor,  83  33     4000     .0208 

Trainmen,  50  00    4000     .0125 

Milk  He9.senger,     50  00 

IIARLEIC   DIVISION. 

New    York,    Chatham,    Pittsfield 
and  North  Adams. 

New  York  and  Pawling.         • 


Conductor, 

$110  00 

6000 

.0183 

Baggageman, 

62  50 

6000 

.0104 

Trainmen, 

62  50 

6000 

.0104 

Conductor, 

100  00 

4000 

.025 

Baggageman, 

57  50 

5000 

.0115 

Trainmen, 

57  50 

6000 

.0116 
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POSITION. 

New    York,    Pawling    and    White     Conductor, 
Plains.  Baggageman, 

(No  Sunday  work.)  Trainmen, 


Amount   Maxi- 

per         mum 

Month.     Miles. 

$100  00    6000     .02 

67  60    6000     .0116 

67  60     6000     .0116 


New    York,    White    Plains,'   Mt.     Conductor,  100  00    4600     .0222 

Kisco,  Brewster,  Goldens   Bridge     Ast.  Conductor,       70  00    4500     .015 
and  Lake  Mahopac.  Trainmen,-  60  00    4600     .0133 

Crews  running  between  New  York,  White  Plains,  Mt.  Kisco,  Brewster, 
Goldens  Bridge  and  Lake  Mahopac  will  be  allowed  every  other  Sunday  off 
.when  circumstances  will  permit,  otherwise  two  days  off  per  month. 


Mahopac  Branch. 


Conductor, 

Baggageman, 

Trainman, 


$83  33  4000  .0208 
61  00  4000  .0128 
61  00  4000  .0128 


Baggagemen  on  trains  4  and  17,  also  men  on  New  York,  Pawling  and 
White  Plains  runs  who  act  as  assistant  conductors  shall  receive  $6  additional 
per  month. 

BIVEB  DIVTSION.  ' 

Conductor, 
Baggagem  an. 
Trainmen, 


Weehawken  and  Albany. 
(Trains   14-7,  8-13.) 


$110  00    6000     .0183 
65  00    6000     .010  6-6 
60  00    6000     .01 


Kingston  &  Weehawken. 
(Local.) 

Two  days  off  per  month. 

Weehawken  &  Newburgh. 
(Group  run.) 

Kingston  &  Weehawken. 
(Through.) 

Albany  and  Kingston. 


(Conductor, 

Baggageman, 

Trainmen, 

Conductor, 

Baggageman, 

Trainmen, 

Conductor, 

Baggageman, 

Trainmen, 


$110  00  5500  .02 

60  00  6000  .01 

60  00  6000  .01 

106  00  6600  .0191 

57  60  6500  .01045 

67  60  5500  .01046 

102  30  6500  .0186 

60  00  6600  .0109 

66  00  6500  .0102 


Ex.  Baggageman,  56  00  4600  .0122 


102  30  6600  .0186 
67  50  5000  .0115 
67  60  6000  .0115 


Weehawken     and     West     Haver-     Conductor, 
straw;  Weehawken,  West  Haver-     Baggageman, 
straw  &  Newburgh.  Trainmen, 

Weehawken  and  West  Haverstraw  runs,  two  days  off  per  month  for  Con- 
ductor. 

Weehawken  and  Albany. 


Conductor, 

$102  30 

6500 

.0186 

Baggageman, 

67  50 

5000 

.0116 

Trainmen, 

65  00 

6000 

.011 

Albany  Branch.  Conductor, 

Baggageman, 
Trainman, 
One  day  off  per  month  for  Conductor. 


90  00    3600     .0267 
66  00    3500     .016 
55  00    3500     .014-7 


w_  

III.424     New  Yoek  State  Depabtmbnt  of  Labob. 


POSITION. 

Amount 

per 
Month. 

Ck)nductor, 

$102  30 

Baggageman, 

57  60 

Trainman, 

67  50 

Weehawken,     Jersey     City     and 
Newburgh. 

1  Round  trip  to  Newburgh. 

2  Hound  trips  to  Jersey  City. 

Kingston  and  Albany.  Conductor, 

Baggageman, 
Trainman, 
One  day  off  per  month  for  Conductor. 


Weehawken  &  Kingston. 
.     (Milk  Train.) 

One  day  off  per  month. 

Train  53  and  Haverstraw. 
Pusher. 

Wallkill  Valley. 


Dumont  Local. 


Conductor, 
Trainmen, 


Conductor, 
Trainman, 

Conductor, 

Baggageman, 

Trainmen, 

Conductor, 
Trainman, 


Weehawken  and  Jersey  City.  Conductor, 

12-hour  day,  one-quarter  day  for     Bag^geman, 
extra  trip  of  2  hours.  Trainman, 


Maxi- 

Rate 

mum 
Miles. 

per 
Mile. 

3500 

.0292 

3500 

.016  3-7 

3500 

.0163-7 

00  00    3500     .0257 
56  00    3500     .016 
55  00    3500     .01  4-7 


102  30     5500     .0186 
55  00    5500     .01 


3  30  per  day,  12  hrt. 

2  70  per  day,  12  hrt. 

00  00  5000  .018 
57  50  6000  .0115 
57  50  5000  .0115 

3  50  per  day,  12  hrs. 

2  70  per  day,  12  hrs. 

3  30  per  day. 

57  50  3500  .01642 
55  00  3500  .014-7 


One-quarter  day  will  be  allowed  for  protecting  train  6  at  Albany.  " 
Train  4,  Albany  Branch,  and  dead-head,  one-quarter  day  will  be  allowed. 
Passenger  crews  dead-heading  on  passenger  trains  between  Weehawken  and 

Newburgh  shall  be  allowed  one-quarter  day;  between  Weehawken  and  West 

Haverstraw,  one-quarter  day;  between  Weehawken  and' Ra vena,  one-half  day; 

between    Weehawken   and   Albany,    one-half   day;    between    Weehawken    and 

Kingston,  one-third  day. 


PENNSYLVANIA   DIVISION. 

Conduc- 
tor. 

Corning  and  Lyons $93  00 

Corning   and  Williamsport 95  00 

Williamsport  and  Patton 95  00 

Lyons  and  Williamsport 

Cowanesque  Valley    93  00 

Penn  Yan  Branch 85  00 

Wellsboro,  Philipsburg,  and  Morris  Run..       83  00 

Wellsboro 

Philipsburg 

Extra  pay  for  Sunday  work. 


Baggageman. 

Trainmen. 

$35  00 

$55  00 

35  00 

60  00 

35  00 

60  00 

60  00 

30  00 

57  50 

30  00 

50  00 

Thro.  frt.  rate. 

30  00 

fiO  00 

• 
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B.,   W.    ft  O.  DIVISION. 

Conipensation  for  services  performed  in  passenger  and  milk  train  service 
will  be  as  follows: 

Conductor 0175  per  mile,  200  miles  or  less. 

Baggageman 01       per  mile,  200  miles  or  less. 

Trainmen 0005  per  mile,  200  miles  or  less. 

Trainmen  on  Milk  Trains 01       per  mile,  200  miles  or  less. 

Except  as  indicated  below. 

Conduc-        Buggage-        Train- 
tor  .0175  man  .01     men  .0005 
Miles.  Miles.           Miles. 

Buffalo   and   Rochester 228  $30  00              245 

Buffalo,  Hoehester  ^  Lyndonville 200  30  00              200 

Waterport  and  Buffalo 36  00 

Rochester  and  Niagara  Falls 30  00 

Oswego   and   Rochester 30  00 

Waterport  and  Rochester,  and  local  work  on 

Charlotte   Branch,   Western   Division 200  200              200 

Rochester  and  Richland 235  30  00              236 

Oswego  and  Rochester 30  00 

Oswego   and   Richland 30  00 

Oswego  and  Syracuse,  Phoenix  Line 215  30  00              215 

Oswego  and  Utica 30  00 

Alassena    Springs    and    Syracuse     (220    miles 

single)    440  440               440 

Utica  and  Massena  Springs   (via  Rome) 440  440              440 

Utica   and   Massena   Springs    (via  Rome)    re- 
turning via  Ogdensburg 475  475               475 

Gouverneur    and   Edwards,   overtime   after    12  j    90  F 

hours   and   30  minutes 200  15  00        (    40  P 

Syracuse  and   Clayton 222  222              222 

Utica   and    Clayton    (via   Watertown),    round 

trip 234      •  234               234 

Utica  and  Clayton   (via  Carthage) 217  217              217 

Utica  and  Ogdensburg,  round  trip 325  325              325 

Utica   to   Clayton  and  two  trips  to   Philadel- 
phia              215  215               215 

Watertown  to  Utica  and  return,  via  Carthage.           215  215              215 

C.  &  A.  Run   (212-mile  trip) 250  250               260 

Watertown     to    Syracuse    and     return     to 

Richland 200  P  200  P       200  P 

Freight  Richland  to  Watertown 32  F  32  F         32  F 

Watertown  to  Massena  Springs 100  P  100  P       100  P 

Massena  Springs  to  Watertown 88  F  88  F        88  F 

(Overtin^e  after  8  hours  and  30  minutes 
on  freight  trip.) 

Wallington  and   Oswego 200  P  100  F       100  P 

(Overtime  after  7  hours  and  30  minutes 
on  freight  trip.) 

Baggagemen  paid  flat  rate  per  month  are  joint  men  with  American  Express 
Company. 
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Milk  Trains. 

Couduc-       haggagii'        Train- 
tor  .0175         man  .01     men  .0005 
Miles.  Miles.  Miles. 

Utica  and  Carthage   (via  Remsen)    and  icing 

at  Carthage   220  220  220 

Utica  and  Carthage   (via  Rome)   and  icing  at 

Carthage 220  220  220 

Ogdensburg  to   Herkimer    (via   ReraBen)    and 

icing  at  Carthage 220  220  220 

Massena  Springs  and  Philadelphia... 210  210  210 

(Yard  rates  for  switching  at  Philadelphia.) 

Thbouoh  Freight  Service. 

hudson,  mohawk  and  western  divisions, 

Slow  Freight Conductors 027  2-3  per  mile. 

Slow  Freight Brakemen 019  "         " 

Fast  Freight Conductors .026  "        " 

Fast  Freight Brakemen 018  "        " 

Trains  having  high-class  business,  merchandise,  stock  and  beef,  or  that 
require  preferred  movement,  are  considered  fast  freights. 

Freight  Service. 

One  hundred  miles  or  less  to  be  considered  one  hundred  miles.  All  over 
one  hundred  miles  to  be  paid  pro-rata. 

i 

WESTERN    DIVISION. 

Conductors  of  local  pick-up  and  drop  trains  shall  receive  $9.30  per  day, 
.022  per  mile;  brakemen,  $2.31  per  day,  .0154  per  mile,  150  constructive 
miles  per  day. 

Crews  of  local  pick-up  and  drop  trains  that  run  over  the  entire  division 
to  receive  slow  freight  pay. 

Crews  of  cut-out  through  freight  trains  between  East  Buffalo  and  East 
Rochester,  East  Rochester  and  Syracuse,  East  Rochester  and  De  Witt,  Sus- 
pension Bridge  and  East  Rochester,  and  West  Seneca  and  East  Rochester, 
will  be  allowed  100  miles  each  way.  This  does  not  include  local  pick-up 
and  drop  trains. 

Conductors  running  between  East  Buffalo  and  Canandaigua,  and  return, 
will  be  allowed  $4.15  for  the  round  trip,  .027  2-3  per  mile;  brakemen,  $2.85 
for  the  round  trip,  .019  per  mile,  to  be  shown  on  pay  roll  as  150  miles. 
Overtime  to  be  allowed  after  15  hours. 

Crews  of  Lyons  and  Suspension  Bridge,  Lyons  and  East  Buffalo  or  Lyons 
and  West  Seneca  trains  will  be  paid  fast  freight  rate,  conductors,  $3.90  per 
trip,  brakemen,  $2.70,  being  figured  on  basis  of  150  miles  at  .026  and  .018 
per  mile,  respectively. 

Crews  of  trains  DR  1,  RD  6,  DR  5,  RD  2,  RK  2  and  KR  1,  between 
De  Witt,  Syracuse  and  East  Rochester,  will  be  allowed  100  miles  per  trip; 
conductors,  .027  2-3  per  mile,  $2.76;  brakemen,   .019  per  mile,  $1.90. 
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Crews  of  trains  running  between  Newark  or  Lyons  and  Syracuse  or  De 
Witt,  and  return,  shall  be  allowed  150  miles;  conductors,  .027  2-3  per 
mile,  $4.16;  brakemen,   .019  per  mile,  $2.85. 

Crews  of  trains  running  between  Newark  and  Buffalo,  Suspension  Bridge 
or  West  Seneca,  shall  be  allowed  150  miles;  conductors,  .026  per  mile, 
$3.90;  brakemen,   .018  per  mile,  $2.70. 

Freight  Crews  between  West  Seneca  and  East  Buffalo,  via  Seneca  Street, 
shall  receive  one-quarter  day;  East  Buffalo  and  Suspension  Bridge,  one- 
quarter  day;  De  Witt  to  Solvay  and  return,  one-quarter  day,  at  local  freight 
pay. 

Crews  running  between  De  Witt  and  Corning  will  be  allowed  160  miles; 
conductors,  .027  2-3  per  mile,  $4.15;  brakemen,  .019  per  mile,  $2.85;  over- 
time after  15  hours. 

Crew  of  train  D3  1  to  receive  slow  freight  pay  when  they  do  slow  freight 
work. 

Crew  of  train  BD  2  to  receive  slow  freight  pay. 

Mileages. 

Buffalo  and  De  Witt 150  miles. 

Suspension  Bridge  and  De  Witt 160  miles. 

West  Seneca  and  De  Witt 157  miles. 

Suspension  Bridge  and  De  Witt  via  Batavia  and  N.  Tonawanda. . .  166  miles. 

Specified  Runs. 
De  Witt  and  Syracuse, 
De  Witt  and  Auburn, 
Lyons  and  Auburn,  via  Geneva, 
Newark  and  Maplewood, 
East  Rochester  and  Canandaigua, 
East  Rochester  and  Charlotte, 
East  Rochester  and  Fairport, 
East  Buffalo  and  Oakfield, 
East  Buffalo  and  Suspension  Bridge, 
Depew  Special, 

Brakemen  on  pusher  engines  will  receive  $2.31  per  day  for  12  hours. 
All  regular  work  trains:    Conductors,  $3.50  per  day;   brakemen,  $2.50  per 
day;   overtime  after  twelve  hours  pro-rata.     (See  General  Rule  44.) 

MOHAWK   DIVISION. 

Crews  running  between  DeWitt  and  Rotterdam  Junction  will  be  paid  as 
follows : 

Slow   Freight Conductors 02  2-3  per  mile. 

Slow    Freight Brakemen    019 

Fast    Freight Conductors 025 

Fust    Freight Brakemen 018 

150  constructive  miles  per  trip. 

Crews  of  local  pick-up  and  drop  trains  that  run  over  the  entire  division 
shall  receive  slow  freight  niiy;  all  other  local  pick-up  and  drop  trains,  con- 


Conductors,  $3. 30, per  day. 
Brakemen,  $2.31   per  day. 
(Overtime  after  10  hours.) 


((      it 
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ductorg,  $3.30  per  day,  .022  per  mile;   brakemen,  $2.31   per  day,   .0154  per 
mile:   150  constructive  miles  per  day. 

Crews  running  between   Frankfort  and  New   York  Mills,   Frankfort  and 
Ravena,  and  extra  crews  running  between  Ravena  and  Hoffmans  are  to  be 
classed  as  local  pick-up  and  drop  train  crews,  and  receive  eame  pay. 
Crew  of  train  VD  1  to  receive  slow  freight  pay. 

Conductors   Brake- 
.0271  per    man  .010 
Miles.       trip.        per  trip. 
Syracuse    or    De    Witt    to    Frankfort    and    return 

(through    frt.   service) 150       $4  15       $2  85 

Frankfort  to  Rotterdam  Junction  and  return 150         4  15         2  85 

Specified  Runs. 

West  Albany  and  Utica,  Syracuse  and  Frankfort,  De  Witt  and  Utica. 

Conductors,  $3.30  per  day;^  brakemen,  $2.31  per  day.  (Overtime  after 
10  hours.) 

All  regular  work  trains:  Conductors,  $3.50  per  day;  brakemen,  $2.50  per 
day;,  overtime  after  twelve  hours  pro  rata.   (See  General  Rule  44.) 

Crews  running  between  Troy  and  Rensselaer,  Troy,  Green  Island  and  Cohoes, 
and  B.  k  M.  Yard  to  be  paid,  conductor  $75  per  month,  brakemen  $2.31  per 
day,  overtime  after  twelve  hours. 

Mohawk  and  Malone. 

All  trains  to  be  classed  as  local  pick-up  and  drop  trains  and  crews  to  be 
allowed  150  constructive  miles  per  day:  Conductors,  .022  per  mile,  $3.30; 
brakemen,  .0154  per  mile,  $2.31. 

All  regular  work  trainsj  Conductors,  $3.50  per  day;  brakemen,  $2.50  per 
day;  overtime  after  twelve  hours  pro-rata.    (See  General  Rule  44.) 

HUDSON   DIVISION. 

Crews  of  local  pick-up  and  drop  trains  will  be  allowed  150  constructive 
miles  per  day,  conductors,  .0242  per  mile,  $3.63;  brakemen,  .0166  per  mile, 
$2.48. 

Trains  between  Melrcse  Junction  and  Sixty-fifth  street  to  be  classed  a»' 
local  pick-up  and  drop  trains,  and  crews  allowed  150  constructive  miles  per 
day,  conductors,  .022  per  mile,  $3.30;  brakemen,  .0164  per  mile,  $2.31. 

Trains  AP  4  and  PA  3  to  be  classed  as  continuous  trip,  and  paid  slow 
freight  pay. 

Milk  Trains  48,  40,  38,  39:  Conductors,  $110  per  month;  brakemen,  $65 
per  month. 

Milk  Trains  74  and  77;  Conductors.  $100;  brakemen,  $60. 

Conductors  and  brakemen  poling  from  Sixty-fifth  street  to  Mott  llaven 
for  train  and  return  sliall   receive  one-half  day  and  stand  first  out. 

All  regular  work  trains:  Conductors,  $3.50  per  day;  brakemen,  $2.50 
per  day;  overtime  after  twelve  hours  pro-rata.     (See  General  Rule  44.) 

HABLEM   DIVISION. 

Crews  of  local  pick-up  and  drop  trains  to  be  allowed.  150  constructive 
miles  per  day,  conductors.  .022  per  mile,  $3.30;  brakemen,  .0154  per 
mile,  $2.31. 
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All  regular  work  trains:  Conductors,  $3.50  per  day;  brakemen,  $2.50 
per  day;  overtime  after  twelve  hours  pro-rata.     (8ee  General  Rule  44.) 

Trains  NK  1  and  KN  2:  Conductors,  .026  per  mile;  brakemen,  .018  per 
mile,  150  miles  per  trip. 

PUTNAM  DIVISION. 

Crews  of  local  pick-up  and  drop  trains  to  be  allowed  150  constructive  miles 
per  day,  conductors,  .022  per  mile,  $3.30;  brakemen,  .0154  per  mile,  $2.31. 

All  work  trains:  Conducters,  $3.50  per  day;  brakemen,  $2.50  per  day; 
overtime  after  twelve  hours  pro-rata. 

BIVEB   division. 

Slow  Freight Conductors 026        per  mile. 

Slow  Freight Brakemen 010        per  mile. 

Fast  Freight Conductors 025  1-3  per  mile. 

Fast  Freight Brakemen 018        per  mile. 

Crews  of  local  pick-up  and  drop  trains  to  be  allowed  150  constructive  miles 
per  day,  conductors,  .022  per  mile,  $3.30;  brakemen,  .0154  per  mile,  $2.31. 

All  regular  work  trains:  Conductors,  $3.50  per  day;  brakemen,  $2.50  per 
day;  overtime  after  twelve  hours  pro-rata.      (See  General  Rule  44.) 

Round  trip  between  Ravena  and  Newburgh:  Brakemen,  165  miles  at  proper 
rate. 

Round  trip,  through  freight,  between  Ravena  and  Newburgh,  conductors, 
165  miles  at  proi)er  rate. 

Ravena  to  Communipaw  and.  return  to  Weehawken ;  Weehawken  to  Albany 
and  return  to  Ravena;  200  miles  at  slow  freight  rate;  overtime  after 
fifteen  hours. 

Specified  Runs. 
Congers  Ice  Train, 
Weehawken  and  Cornwall, 
Weehawken  and  Kingston, 
Kingston  and  New  Paltz, 
Kingston  and  Ravena, 
Ravena  and  Albany,. 
Ravena  to  Newburgh  and 

return   (for  conductors). 


Conductor         Brakemen 
>.$3.30  per  day.     $2.31  per  day. 
(Overtime  after  10  hours.) 


PENNSYLVANIA    DIVISION. 

Through  freight  conductors 03       per  mile. 

Through  freight  brakemen 02 

Through  freight  flagnian 022 

Jjocal  pick-up  and  drop  train  conductors 033 

Local  pick-up  and  drop  train  brakemen 0225 

Local  pick-up  and  drop  train  flagmen 0235 


It 

IS         i* 
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Crews  running  between  De  Witt  and  Corning  shall  be  allowed  150  miles; 
conductors,  .027  2-3  p<*r  mile,  $4.15;  braken  en,  .010  per  mile,  $2.85;  flagman, 
.0199,   $2.90;   overtime   after  fifteen  hours. 

Penn  Yan  and  Dreslen  freiglit  train  shall  be  considered  a  local  train, 
and  crew  paid  local  rates. 

Crews  running  between  Avis  and  Newberry  Junction  to  be  considered 
through  crew»i  and  receive  pay  m  such. 
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All  regular  work  trains:  Conductors,  $3.50  per  day;  brakemen  and 
flfkgmen,  $2.50  per  day;  overtime  after  twelve  hours  pro-rata.  (See  General 
Rule  44.) 

Following  will  be  the  rates  per  trip  on  runs  indicated  T 

Overtime 
Con-  Brake-       Flag-       after 

ductprs.         men.         men.      hours. 

Avis  to  Viaduct  and  return   $3  57  $2  40  $2  62  11 

Avis  to  Winburne  and  return 4  05  2  73  2  99  13 

Avis  to  Munson  and  return   4  05  2  7i  2  07  13 

Avis  to  Hawk  Run  and  return 4  20  2  89  3  17  14 

Clearfield    engine    house    to    Patton    and 

return 3  27  2  18  2  40  10 

Clearfield  to  Cherry  Tree  and  return 3  15  2  10  2  30  10 

Clearfield  to  Rossiter  and  return 3  15  2  10  2  30  10 

Avis  and  Clearfield  engine  house 3  15  2  12  2  33  10 

Corning  to  Avis 3  15  2  10  2  30  10 

Newberry  Junction  to  Corning,  via  Avis..  3  45  2  39  2  58  11 

Coming  to  Lyons  and  return 4  50  3  05  3  33  14^4 

Newberry  Junction  to  Clearfield 3  60  2  43  2  67  11% 

Corning  to  Newberry  Junction 3  40  2  31  2  53  11 

Newberry  Junction  and  Avis  Transfer...  3  15  2  10  2  30  10 

Avis  to  Stokesdale  Junction  and  return . .  3  90  2  60  2  85  12 

Crews  on  Mine  Runs  are  to  be  paid  road  rates. 

Overtime  on  the  trip  rates  will  be  pro-rata,  and  when  new  runs  are  estab- 
lished the  rates  for  such  runs  will  be  arranged  on  basis  of  above-named  trips 
with  minimum  of  one  day's  allowance. 

Brakemen  working  with  pusher  engines  will  be  paid  through  freight  rates. 

Crews  running  from  MahaflFey  to  Arcadia  to  receive  local  freight  pay. 

B.,   W.    &   O.  DIVISION. 

Through  freight  crews  shall  receive  the  following  rates  per  day  for  100 
miles  or  less: 

Conductors $2  90 

Brakemen 2  10 

Local  pick-up  and  drop  train  crews  shall  receive  the  following  rates  per 
day  for  100  miles  or  less: 

Conductors $3  30 

Brakemen '. 2  31 

All  regular  work  trains:  Conductors,  $3.50  per  day;  brakemen,  $2.50  jwr 
day;  overtime  after  twelve  hours  pro-rata.     (Sec  General  Rule  44.) 

Following  are  miles  allowed: 

Oswego  to  Suspension   Bridge    152 

Oswego  to  Charlotte 100 

Oswego  to  Richland,  to  Water  town  and  return  to  Syracuse 200 

Oswego  to  Richland  and  return 100 

Oswego  to  Syracuse  and  return,  via  Richlnnd 150 

Oswego  to  Watertown  and  return 200 

Oswego  to  Wallington   and   return 100 

Oswego  to  Utica  and   return 200 
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Oswego  to  Sterling  and  return,  same  trip  with  trip  to  Wallington 25 

Oswego  to  Wallington  and  return,  two  trips 150 

Oswego  to  Sterling,  then  to  Richland  and  return 125 

Charlotte  to  Suspension  Bridge  and  return 200 

Syracuse  to  Watertown   and  return 200 

Syracuse  to  Watertown  and  return  to  Oswego 200 

Oswego  to  Syracuse,  via  Phoenix  Line,  and  return  via  Richland 110 

Oswego  to  Waterport  and  return 206 

Norwood  to  Shops 150 

Norwood  to  Salina 150 

Norwood  to  Watertown  and  return 200 

Norwood  to  Utica 176 

Ogdensburg  to  Utica,  via  De  Kalb  Junction  and  Rome 157 

Watertown  to  De  Ealb  Junction  and  return 125 

Watertown  to  Ogdensburg  and   return 150 

Watertown  to  Utica  and  return 200 

Ogdensburg  to  Carthage  and  return,  via  Carthage  District 150 

Ogdensburg  to  Philadelphia  and  return,  via  Carthage  District 100 

Carthage  to  Remsen  and  return 125 

Norwood  to  Philadelphia  and  return 125 

Crews  working  with  the  Dexter,  Massena  Springs,  Gouverneur  and  Pots- 
dam engines  to  be  paid  local  freight  rates. 


Yard  Rates. 


Albany  freight  yard 

West  Albany 

Karner 

De  Witt  (not  including  Syracuse) « 

East  Rochester    (freight  yard  only,  and 
including  East  Rochester  and  Lincoln  " 
Park  engine)    

Rochester  freight  station 

Suspension  Bridge    (not  including  Niag 
ara   Falls)     

Ravena 

Utica 

Syracuse    (proper)    , 

Syracuse  Yard,  W.  S 

Lyons  

Newark 

Rochester / 

Tonawanda 

Niagara  Falls    ' 

Oswego ". . . . 

Watertown 

Corning 

Newberry  Junction 

Jersey  Shore   

Avis 

Clearfield 


Conductors 
Night         Day 


Brakemen 
Night       Dfty 


.25%       .24%       .23%         .22 


.25 


24 


.215 


.20 
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Hudson   River  Bridges 

Albany  passenger  yard 

Newburgh , 

Kingston 

Rensselaer 

Troy 

Schenectady 

Frankfort 

Poughkeepsie 

Auburn 

Geneva 

Canandaigua 

Batavia 

Lockport 

Charlotte : 

Richland 

Carthage 

Ogdensburg 

Norwood 

Hoffmans ^ 

Amsterdam 

Fonda ; 

St.  Johnsville  

Herkimer 

Rome 

Oileida  (Brakeman  on  Oneida  switcher 
who  goes  to  Canastota  in  charge  of 
the  engine  is  to  be  paid  .19) 

Yonkers 


CONDUCTORS 
Niglit  Day 

.245         .235 


.22 


.21 


.205 


.195 


Conductor. 
$75  00 


High  Bridge    

Hudson 

Tupper  Lake  Junction 

Malone  Junction 

New  York  City 

All  yards,  twelve-hour  basis. 


} 


Night        90  00 

Day  85  00 

85  00 

83  33 

.205 

Dummy  brakemen 


BRAKEMEN 
Night        Day 

.225  .215 

.22  .21 


20 


.19 


.195 


.185 


Brakeman. 
.185 


.19 

.19 

.185 

.185 
.21 


General  Rates  and  Overtime  Arrangement. 

A  day's  run  to  be  100  miles  or  less.  All  over  100  miles  to  be  paid  pro-rata. 
One  hundred  and  fifty  constructive  miles  will  l^  allowed  per  trip  over  the 
Harlem,  Hudson,  River,  Mohawk  and  Western  Divisions,  except  where  the 
actual  miles  exceed  that  number. 

•  Crews  exclusively  in  ballast  or  filling  service  are  to  be  paid  alow  freight 
pay.  On  the  M.  &  M.  Road  they  will  be  paid  local  freight  pay  and  on  the 
R.,  W.  &  O.  Division  they  will  be  paid  through  freight  pay.  This  does  not 
include  regular  work  trains,  or  crews  spotting  cars  in  gravel  pits;  this  lat- 
ter service  to  be  paid  work  train  rates. 

Conductors  and  brakemen  on  extra  snow  plow  and  Hanger  work  are  to  be 
paid  slow  freight  pay,  except  on  the  R.,  W.  &  O.  Division,  where  they  will 
be  paid  through  freight  rates,  and  on  the  M.  &  M.  Road  local  freight  rate*. 
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Overtime  will  be  paid  on  basis  of  10  miles  per  hour,  time  to  commence 
30  minutes  prior  to  time  called  for,  providing  conductors,  brakemen  and 
flagmen  are  on  hand  at  that -time,  and  continue  until  relieved;  all  nnder 
30  minutes  to  be  given  to  the  Company,  31  minutes  or  more  to  count  a  full 
hour. 

Overtime  on  local  pick-up  and  drop  trains  that  are  paid  -by  the  mile  is 
^  to  be  paid  pro-rata  on  basis  of  10  miles  per  hour;  that  is,  overtime,  for 
each  hour  is  to  be'  one- tenth  of  the  rate  for  10  hours'  pay;  where  overtime 
begins  at  10  hours  and  30  minutes,  and  the  rate  is  by  the  day,  the  overtime 
allowance  per  hour  is  to  be  one-tenth  of  the  day's  rate.  Overtime  on  local 
pick-up  and  drop  trains  will  be  allowed  after  10  hours,  except  where  other- 
wise specified. 

If  a  passenger  conductor,  assistant  conductor,  train  baggageman  or  pas- 
senget  trainman  covers  his  schedule,  whether  it  amounts  to  the  maximum 
number  of  miles  or  not,  he  is  to  be  paid  for  a  full  month,  and  if  the  schedule 
calls  for  more  than  the  maximum  number  of  miles,  he  is  to  be  paid  for  the 
additional  miles  at  the  rate  per  mile  given.  This  does  not  include  through 
passenger  crews,  these  crews  being  paid  a  flat  rate  per  month. 

General  Rules. 

1.  Passenger  crews  called  or  held  at  terminals  to  make  an  extra  trip  will 
be  allowed  100  miles  if  less  than  six  hours,  and  one  day  if  in  excess  of 
six  hours  or  over  100  miles. 

2.  In  excursion  and  extra  passenger  service  conductors  will  be  allowed 
165  miles  at  .02  per  mile  as  a  day's  pay  for  12  hours;  assistant  conductors, 
train  baggagemen  and  passenger  trainmen,  200  miles  at  .01;  over  12  hours, 
20  miles  per  hour  will  be  allowed. 

3.  All  regular  extra  passenger  conductors  held  for  extra  service  shall  be 
paid  $3.30  per  day   (165  miles  at   .02  per  mile). 

All  regular  extra  passenger  trainmen  held  for  extra  service  shall  be  paid 
$2  per  day   (200  miles  at  .01  per  mile). 

When  they  are  held  for  service  more  than  six  hours  and  then  assigned, 
they  will  be  paid  one-half  day  as  regular  extra  conductor  or  trainman  and 
proper  mileage  for  time  on  road,  except  that  when  the  mileage  does  not 
equal  165  miles  for  the  conductor  and  200  miles  for  the  trainman  for  the 
entire  day's  work  (including  time  held  for  service),  they  will  be  paid  one 
day's  pay. 

4.  Passenger  conductors,  asRistant  conductors,  train  baggagemen  and  pas- 
senger trainmen  dead-heading  on  extra  work  will  be  allowed  half-time. 

5.  All  trips  off  for  through  passenger  crews  will  be  bulletined. 

0.  Passenger  trainmen  X>n  through  passenger  runs  between  New  York  and 
Buffalo  will  be  given  the  same  trip  off,  with  pay,  that  the  conductors  receive. 

7.  Promotion  in  train  service  shall  be  from  the  oldest  eligible  freight 
conductor  to  extra  passenger  conductor,  and  from  extra  passenger  conductor 
to  passenger  conductor,  excepting  in  the  districts  of  suburban  travel  where 
there  may  be  an  insufficient  supply  of  freight  conductors  to  select  from, 
for  which  service  the  Superintendents  may  promote  from  the  oldest  eligible 

ain  baggagemen,  passenger  trainmen  or  freight  brakemen  to  assistant 
passenger  conductors,  from  assistant  passenger  conductors  to  extra  passenger 

28 


Jw 
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conductors,  and  from  extra  passenger  conductors  to  passenger  conductors 
when  they  are  able  to  pass  proper  examinations  and  are  otherwise  qualified, 
but  so  far  as  possible  it  is  desirable  to  promote  men  to  passenger  conductors 
from  freight  conductors.  After  a  man  has  been  appointed  a  passenger  con- 
ductor  it  shall  be  probationary  for  one  year,  and  his  continuance  as  such 
after  that  time  shall  depend  wholly  upon  his  efficiency,  courteousness  and 
appearance. 

8.  The  line  of  promotion,  except  on  the  Pennsylvania  Division,  shall  be 
from  freight  brakeman  to  freight  conductor.  Time  in  passenger  service  shall 
equal  time  in  freight  service,  and  vice  versa;  but  no  passenger  trainman, 
train  baggageman  or  assistant  passenger  conductor  shall  be  promoted  to  the 
position  of  freight  conductor  unless  he  has  served  18  months  as  freight 
brakeman  on  the  division  on  which  he  is  to  be  promoted,  three  months  of  which 
must  have  been  served  immediately  prior  to  such  promotion,  and  he  is  other- 
wise qualified. 

On  the  Pennsylvania  Division  the  line  of  promotion  shall  be  from  freight 
brakeman  to  passenger  trainman,  from  passenger  trainman  or  freight 
brakeman  to  freight  flagman,  and  from  freight  flagman  to  freight  conductor. 

So  far  as  practicable,  freight  brakemen  will  be  given  preference  in  the 
appointment  of  passenger  trainmen. 

9.  When  conductors  on  main  line  and  river  division  do  not  make  3,000 
miles  in  extra  freight  service,  or  26  days  on  the  M.  &  M.,  R.,  W.  &  O.  and 
Pennsylvania  Divisions  per  month  for  two  consecutive  months,  conductors  are 
to  be  reduced  according  to  seniority  and  hold  tlieir  rank  as  brakemen. 

When  freight  brakemen  or  flagmen  on  the  main  line  and  river  division 
do  not  make  3,000  miles  in  extra  freight  service,  or  26  days  on  the  M.  &  M., 
R.,  W.  &  O.  and  Pennsylvania  Divisions  per  month  for  two  consecutive  months 
the  number  in  service  is  to  be  reduced  and  according  to  seniority;  men  re- 
duced under  this  rule  will  retain  their  rights  and  seniority.  This  does  not 
apply  to  men  discharged. 

10.  Passenger  or  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  or  flagmen  or  yardmen  discharged 
from  the  service  of  the  company  will  forfeit  their  seniority  unless  reinstated 
within  one  year.  Men  leaving  the  service  of  the  company  of  their  own  accord 
will  forfeit  their  seniority. 

11.  When  freight  conductors,  freight  brakemen  or  flagmen  are  required  to 
double  any  portion  of  the  road,  they  will  be  paid  actual  miles  for  same.  All 
'*  doubles  "  to  be  considered  in  estimating  overtime. 

12.  Freight  conductors,  brakemen  or  flagmen  called  for  service  and  not 
used  will  be  allowed  one-half  day's  pay  and  stand  first  out;  if  held  over  five 
hours  they  shall  be  paid  one  day's  pay  and  stand. last  out;  rate  of  pay  to 
be  based  on  service  for  which  they  are  calle<l. 

13.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur;  bidding  will  close  in 
not  more  than  ten  days  after  the  run  is  posted.  The  oldest  candidate  bidding 
shall  then  be  assigned  to  the  run  within  five  days,  other  things  being  equal 
If  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time,  candidates 
may  make  application  for  one  or  all,  stating  their  preference.  Failure  to  bid 
for   vacancies   will   not  affect  seniority.     After   time   has   expired   on   runs 
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which  h£ve  been  up  for  bids,  the  names  of  those  assigned  to  the  run^  shall 
be  posted  promptly. 

When  conductors  are  required  for  passenger  service  the  notice  will  be 
posted  on  proper  bulletin  boards. 

When  additional  freight  conductors  are  required,  notice  will  be  posted  on 
proper  bulletin  boards,  promotion  to  be  given  to  the  oldest  bidder,  all  things 
being  equal,  and  providing  he  is  able  to  pass  the  required  examination. 

14.  When  freight  and  passenger  service  are  performed  on  any  day  the  rate 
of  pay  allowed  will  be  that  for  which  the  greater  number  of  hours'  service  is 
performed.  If  the  greater  number  of  hours'  service  is  passenger,  it  will  be 
passenger  pay,  and  if  the  greater  number  of  hours'  service  is  freight,  it  will 
be  freight  pay,  excepting. the  special  cases  which  we  have  under  our  present 
practice  and  which  will  be  mentioned  in  detail. 

15.  Temporary  vacancies  of  thirty  days  or  more  will  be  filled  by  the  oldest 
passenger  or  freight  conductors  desiring  them,  all  things  being  equal. 

Temporary  vacancies  of  15  to  30  days  will  be  filled  by  the  oldest  extra 
train  baggageman,  passenger  trainman,  freight  brakeman  or  flagman  or  yard- 
man desiring  them,  all  things  being  equal.  Temporary  vacancies  of  over  30 
da^s  are  to  be  posted  conditionally: 

1st.  That  when  the  original  holder  of  the  run  returns  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run  through 
no  fault  of  his  own,  he  will  return  to  the  run  he  originally  held,  and  so  Ul 
the  end  of  the  list,  each  man  going  to  the  run  he  originally  held. 

2d.  When  it  is  known  that  the  original  holder  of  the  run  is  permanently 
out  of  the  service,  the  run  will  again  be  advertised. 

Summer  runs  are  not  to  be  considered  regular  or  permanent  runs.  Train 
baggagemen,  passenger  trainmen,  freight  brakemen  and  fiagmen  or  yardmen 
bidding  in  summer  runs  cannot  go  back  upon  the  runs  they  formerly  held  if 
they  have  been  bid  in  by  older  men  in  the  service. 

16.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  fiagmen  displaced  from  regu- 
lar runs  through  no  fault  of  their  own  shall  be  entitled  to  runs  held  by 
younger  men  in  their  line  of  service. 

17.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  shall  not 
be  disciplined  without  proper  investigation  being  made,  but  may  be  suspended 
pending  such  investigation,  which  shall  be  held  within  10  days.  They  may, 
if  they  so  desire,  be  allowed  to  choose  some  other  passenger  or  freight  con- 
ductor, assistant'  conductor,  train  baggageman,  passenger  trainman,  freight 
brakeman  or  flagman,  yardman  or  local  chairman  in  good  standing  to  repre- 
sent them  on  boards  of  investigation,  and  may  be  present  and  hear  all  the 
evidence  in  the  case.  All  persons  interested  to  be  notified  to  be  present. 
Indefinite  suspension  not  to  apply  as  discipline.  Records  of  men  who  have 
suffered  suspension  and  been  found  blameless  will  remain  as  previous  thereto 
and  they  will  be  paid  for  lost  time.  Men  will  be  notified  of  cause  and  length 
of  suspension. 

18.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen,  will  not 
be  required  to  perform  service  without  sufficient  rest,  but  in  no  case  will  more 
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than  12  hours  be  allowed  when  their  services  are  required.  Freight  men  will 
not  be  deprived  of  their  cabooses  during  that  time,  except  in  case  of 
emergency. 

19.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  will  be  advised  in 
writing  when  time  is  not  allowed  as  per  time  slip,  and  reasons  stated. 

20.  Freight  conductors,  brakemen  and  flagmen  running  over  the  road  light 
with  one  engine  and  caboose  are  to  be  allowed  full  mileage;  when  more  than 
one  crew  is  sent  in  one  train  the  first  out  will  have  charge  of  the  train  and 
receive  full  mileage.  Deadhead  conductors,  brakemen  and  flagmen  will  be 
allowed  half-time  and  stand  first  out  in  regular  order  on  arrival  ahead  of  crew 
running  the  train.  Conductors,  brakemen  or  flagmen  deadheading  on  freight 
trains  are  to  receive  full  mileage  and  half-time  for  deadheading  on  passenger 
trains. 

21.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  pro- 
moted to  official  positions  will  retain  their  seniority. 

22.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  leavipg 
train  or  yard  service  to  go  into  clerical  positions  will  lose  their  rights  in 
train  or  yard  service,  except  when  filling  temporary  positions  or  in  case  of 
sickness  or  accident. 

23.  Passenger  conductors,  assistant  conductors,  train  baggagemen  and  pas- 
senger trainmen  will  be  required  to  report  for  duty  30  minutes  before  leaving 
time,  and  if  required  to  be  on  duty  before  that  time  they  shall  be  paid  extra 
compensation. 

24.  The  rights  of  passenger  and  freight  conductors,  assistant  conductors^ 
train  baggagemen,  passenger  trainmen,  freight  brakemen  and  flagmen  will  be 
confined  to  their  respective  divisions  or  districts  in  accordance  with  present 
practice,  unless  otherwise  agreed. 

26.  When  passenger  and  freight  conductors,  assistant  conductors,  train 
baggagemen,  passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen 
are  transferred  to  another  division  or  district  they  will  rank  in  seniority  as 
new  men. 

26.  Road  men  will  have  no  seniority  fights  in  yards,  nor  yard  men  on  the 
road. 

27.  Freight  brakemen  or  flagmen  required  to  remain  on  duty  on  arrival 
at  terminal  longer  than  other  members  of  the  train  crew  will  be  allowed 
continuous  time  for  time  so  held,  and  conductors  will  render  time  slips 
accordingly. 

28.  Koad  crews  will  not  be  rcMjuired  to  coal  engines  except  in  case  of 
emergency. 

29.  Freight  conductors  and  brakemen  deadheading  from  one  terminal  to 
another  and  cut  out  at  intermediate  point  for  other  service,  will  be  allowed 
100  miles  for  deadheading  to  such  intermediate  point,  and  if  held  there 
more  than  10  hours  will  be  allowed   100  miles  therefor  at  slow  freight  rate. 

30.  When  practicable,  passenger  trainmen  will  not  be  required  to  cut  or 
couple  hose,  or  shift  trains,  at  terminals  where  shifting  crews  or  car  in- 
spectors are  located* 
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31.  When  regular  assistant  conductors,  train  baggagemen,  passenger  train- 
men, freight  brakemen  or  flagmen  are  required  to  tend  switches  or  crossings, 
or  do  any  other  work  outside  of  their  regularly  assigned  work,  they  shall 
receive  their  regular  rates  of  pay,  except  that  when  they  are  employed  in 
yard  service  they  will  be  paid  yard  pay. 

32.  When  assistant  coivductors,  train  baggagemen,  passenger  trainmen, 
freight  brakemen  and  flagmen  or  yardmen  are  used  as  pilots,  they  will  receive 
pay  at  the  rate  conductor  would  receive  for  running  such  train. 

33.  If  passenger  and  freight  conductors,  assistant  conductors,  train  bag- 
gagemen, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  are 
requir'ed  to  change  their  runs,  and  by  the  change  compelled  to  move,  Cheir 
families  will  be  provided  with  free  transportation  and  their  household  goods 
moved  at  a  nominal  charge,  on  application  to  the  proper  official. 

34.  Passenger  and  freight  conductors,  assistant  conductors,  train  baggage- 
men, passenger  trainmen,  freight  brakemen  and  flagmen  or  yardmen  sum- 
moned as  witnesses  for  the  company  in  the  courts,  or  similar  service,  shall 
receive  their  stated  rates  of  pay  while  in  attendance. 

35.  Where  practicable,  caboose  tracks  will  be  provided  at  terminal  points, 
and  no  unnecessary'  switching  will  be  done  with  cabooses. 

36.  When  practicable,  freight  conductors,  brakemen  and  flagmen  running 
in  "  rounds "  will  not  be  required  to  turn  Tnore  than  once  at  an  inter- 
mediate station  when  such  turn  will  take  the  men  away  from  the  terminal 
where  they  reside. 

37.  Unless '  otherwise  arranged,  conductors,  brakemen  and  flagmen  in 
through  freight  service,  not  assigned,  will  run  first  in,  first  out.  Crews  on 
local  and  pick-up  runs  will  not  be  required  to  work  Sunday  in  through 
freight  service  when  "  rounds "  crews  are  available. 

38.  Freight  conductors,  brakemen  and  flagmen  shall  be  required  to  live 
within  a  reasonable  calling  limit,  and  when  they  reside  within  one  mile  of  the 
yard,  will  be  called  not  to  exceed  two  hours  before  time  called  for.  Men  on 
regular  runs  leaving  between  7  A.  M.  and  10  p.  m.  will  not  be  called. 

39.  Any  conductor  making  a  complaint  against  an  assistant  conductor, 
train  baggageman,  passenger  trainman,  freight  brakeman  or  flagman  or  yard- 
man, or  vice  versa,  to  superintendent  or  trainmaster,  which  may  result  in 
discipline,  will  make  same  in  writing  (unless  taken  down  by  a  stenographer) 
and  over  his  signature. 

40.  On  trains  running  over  more  than  one  division  or  district,  each 
division  or  district  will  furnish  its  proportion  of  crews,  where  practicable. 

41.  All  freight  crews  and  extra  freight  men  shall  be  bulletined  at  all  main 
terminals  so  as  to  give  them  information  as  to  how  they  stand  on  their  next 
run  out. 

42.  Superintendents  will  g^ve  to  all  passenger  and  freight  conductors,  as- 
sistant conductors,  train  baggagemen,  passenger  trainmen,  freight  brakemen 
and  flagmen  and  yardmen  opportunity  to  ascertain  their  age  and  rank  in 
service.  A  list  shall  be  placed  at  the  principal  terminals,  giving  age  in 
service,  and  shall  be  renewed  once  each  year. 

43.  W^here  practicable,  yardmen  will  not  be  required  to  do  road  work  when 
road  crews  are  available. 
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44.  Crews  called  for  extra  work  trains  to  be  paid  local  freight  rate  and 
basis.  Crews  working  six  days  or  less  iu  work  train  service  will  be  con- 
sidered in  extra  work  train  service,  and  if  over  six  days  will  be  considered 
in  regular  work  train  service;  and  will  be  allowed  pay  when  held  on  duty 
Sundays  and  holidays.  Crews  will  not  be  required  to  operate  snow  plows  or 
flangers,  except  in  case  of  emergency. 

45.  All  engines  regularly  assigned  to  local  and  pick-up  service  will  be 
equipped  with  foot  boards. 

46.  No  passenger  or  freight  conductors,  assistant  conductors,  train  bag- 
gagemen, passenger  trainmen,  freight  brakemen  or  flagmen  shall  be  allowed 
to  exchange  runs  permanently  with  one  another. 

47.  Any  conductor  giving  up  his  rights  of  his  own  accord  to  go  back  braking 
shall  lose  his  rights  as  a  conductor. 

48.  After  July  1,  1905,  no  question  of  rights  will  be  entertained  if  of 
more  than  two  years'  standing. 

49.  Trainmen  called  for  examination  for  promotion  to  position  of  con- 
ductor shall  be  entitled  to  three  trials  not  more  than  two  months  apart. 

General  Yard  Rules. 

1.  The  general  rules  will  govern  yardmen  where  they  apply. 

2.  Promotion  and  rights  to  preferred  engines  shall  be  according  to  seniority 
and  ability;  the  line  of  promotion  to  be  from  night  to  day  positions. 

The  line  of  promotion  on  the  Pennsylvania  Division  shall  be  from  yard 
brakeman  to  yard  *  conductor,  according  to  seniority. 

3.  Crews  working  one-half  day  shift  and  one-half  night  shift  shall  receive 
night  pay,  and  one  hour  for  meals  will  be  allowed  between  the  hours  of  5:30 
p.  M.  and  7:30  p.  M.  and  5:30  a.  m.  and  7:30  a.  m. 

4.  One  hour  for  meals  will  be  allowed  between  the  hours  of  11:30  A.  M. 
and  1:30  P.  m.,  and  11:30  P.  M.  and  1:30  a.  m.,  and  if  necessary  to  work 
during  the  time  specified,  25  minutes  will  be  allowed  for  the  meal  and  one 
hour  additional  pay.  This  will  also  apply  to  mine  runs  on  the  Pennsylvania 
Division. 

5.  Yardmen  will  not  have  rights  outside  their  respective  yards  except  when 
yards  are  abolished,  or  a  reduction  made  in  the  force.  Men  so  affected  will 
have  their  choice  of  being  placed  as  the  senior  men  on  the  extra  list  in  road 
service  or  in  other  yards  on  their  division  or  district  according  to  seniority. 

G.  When  regular  yardmen  are  required  to  tend  switches  or  crossings,  or 
do  any  work  outside  their  regularly  assigned  duties,  they  shall  receive  their 
regular  yard  pay. 

7.  When  yardmen  are  called  for  service  and  do  not  work  they  shall  receive 
their  respective  rates  per  hour  for  the  time  held,  with  a  minimum  allowance 
of  one-half  day. 

8.  All  yard  conductors  will  be  furnished  with  time  slips,  and  turn  in  time 
for  their  crews. 

9.  General  yardmasters  will  notify  in  writing  or  in  person  all  persons  in- 
terested when  time  is  not  allowed  as  per  time  slips,  giving  reasons  for  same. 

10.  Switchtenders  leaving  their  positions  to  accept  positions  as  brakemen 
shall  in  all  cases  take  the  bottom  of  the  extra  list  and  begin  as  new  men. 
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11.  In  yards  where  extra  switch  tenders  are  not  employed,  extra  yardmen 
will  be  given  preference  in  filling  temporary  vacancies  as  switchtenders  at 
switchtenders'  pay. 

12.  It  is  not  desired  that  engines  be  used  any  unreasonable  time  in  switch 
service  when  they  are  not  properly  equipped  with  foot  boards  and  grab  irons. 

13.  Yardmen  working  on  12-hour  basis  shall  receive  minimum  allowance  of 
six  hours,  and  for  six  hours  or  more,  one  day  or  12  hours  will  be  allowed. 

14.  All  vacancies  on  regular  yard  engines  to  be  advertised  10  days,  the 
oldest  man  bidding  to  be  assigned,  all  things  being  equal. 

Yours  truly, 

J.  P.  Bkadfield, 

General  Superintendent. 
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Beginning  December  1,  1905,  the  following  rates  of  pay  for  enginemen,  and 
arrangement  for  handling  same,  will  be  in  effect: 

All  classes  of  engines,  $3.60  per  day,  or  $.036  per  mile. 

Eight- wheel  engines,  $3.65  per  day,  or  $.0365  per  mile. 

Classes  G-2,  G-3,  G-4,  and  G-5,  $4.20  per  day,  or  $.042  per  mile. 

Classes  I  and  K,  $4.10  per  day,  or  $.041  per  mile. 

All  other  classes,  $4.10  per  day,  or  $.041  per  mile. 

Switch  engines,  $3.60  per  day. 

Freight  rates  according  to  class  of  engine. 

Work  trains   (10-hour  basis),  $3.65  per  day,  or  $.0365  per  mile. 

If  not  regularly  in  work-train  service,  $4.10  per  day,  or  $.041  per  mile. 

^  Wreck. 

Enginemen  in  this  service  shall  be  paid  miles  where  miles  exceed  hours, 
and  hours  where  hours  exceed  miles,  being  paid  road  freight  rate  as  per  class 
of  engine  used.    This  not  to  include  regular  work  trains. 

$3.60  per  day  (12-hour  basis),  except  that  the  enginemen  on  Byron  grade 
shall  receive  $4.10  per  day  (12-hour  basis),  and  the  enginemen  on  Clyde 
pusher  shall  be  paid  for  actual  mileage  if  over  100  miles  (12-hour  basis). 
On  Pennsylvania  Division,  road  rates  as  per  class \)f  engine   (10-hour  basis). 

Enginemen  ninnlng  helper  engines  between  West  Seneca,  East  Buffalo  and 
Batavia,  also  passenger  helper  out  of  Rochester,  will  be  considered  in  road 
service.  Enginemen  running  helper  engines  on  Lewiston  grade  (R.,  W.  &  O. 
Division),  at  West  Haverstraw  and  west  out  of  Watertown  to  be  paid  road 
rates  as  per  class  of  engine   (10-hour  basis). 

Enginemen  going  to  Schenectady  for  new\ engines  will  be  paid  road  rates 
as  per  class  of  engines.  . 

General  Rules. 

1.  A  day's  run  to  be  100  miles  or  less;  time  and  mileage  to  be  computed 
and  carried  out  separately  for  each  calendar  day's  work,  unless  otherwise 
agreed  with  the  men. 

2.  When  an  engine  is  used  in  passenger  service  the  engineman  will  be  paid 
passenger  pay.  When  an  engine  is  used  in  freight  service  he  will  be  paid 
freight  pay.     When  an  engine  starts  in  freight  service  and  finishes  in  pas- 


III.440      New  York  State  Department  of  Labor. 

senger  service  over  a  division,  the  engineman  will  be  paid  freight  pay  for 
the  eutire  trip. 

3.  Overtime  will  be  paid  on  a  basis  of  10  miles  per  hour,  time  to  com- 
mence at  the  time  enginemen  are  required  to  register  at  the  engine  house, 
providing  enginemen  are  on  hand  at  that  time,  and  end  when  engine  is  de- 
livered at  point  designated  by  the  company.  This  is  not  to  apply  to  work 
train,  pusher,  and  switcl|[  engine.  All  under  30  minutes  to  be  given  to  the 
company;  30  minutes  or  more  to  count  a  full  hour. 

Overtime  will  be  allowed  work  train  enginemen  after  10  hours  and  30 
minutes. 

Overtime  will  be  allowed  enginemen  on  switch  and  pusher  engines  after 
12  hours  and  30  minutes. 

4.  Enginemen  in  passenger  service  will  be  -paid  mileage  for  taking  engines 
to  and  from  engine,  house  to  turn,  unless  hostlers  are  provided  for  that 
purpose. 

5.  All  enginemen  hired  shall  receive  first-class  pay. 

6.  Enginemen  should  be  required  to  live  within  a  reasonable  calling  limit, 
and  when  they  reside  within  one  mile  of  engine  house  they  will  be  called  not 
to  exceed  two  hours  before  they  are  required  to  register  at  the  engine  house. 

7.  Enginemen  will  be  paid  for  actual  time  lost  when  serving  as  witnesses 
for  the  company.  If  not  required  to  lose  time,  they  will  receive  100  miles 
per  day  at  proper  rate. 

8.  Enginemen  when  deadheading  over  a  division  by  orders  from  a  proper 
official  shall  receive  half  pay  for  such  deadheading,  and  when  they  do  not  get 
out  of  a  terminal  within  six  hours  after  arrival  on  such  deadhead  trip,  and 
have  done  no  other  work  on  that  calendar  day,  shall  receive  one  day's  pay 
at  proper  rate. 

9.  Enginemen  will  be  furnished  time  passes  over  the  division  on  which 
they  are  employed. 

10.  Enginemen  displaced  in  passenger  service  and  compelled  to  go  into 
freight  service  will  take  their  place  in  freight  service  that  their  seniority 
rights  on  list  as  enginemen  would  entitle  them  to,  they  to  be  first  men 
called  to  enter  passenger  service.  Failing  to  respond,  they  will  lose  their 
former  rights  in  passenger  service.  Should  they  again  enter  passenger  service 
they  will  be  the  youngest  men  in  that  service. 

11.  Enginemen  in  road  service  asking  to  go  into  yard  service  and  allowed 
to  do  so,  and  later  going  back  into  road  service,  will  have  the  time  they 
were  in  yard  service  taken  from  their  road  rights. 

12.  If  an  engineman  is  incapacitated  for  road  service  he  may  hold  rights 
in  yard  service  according  to  hi^  age  as  an  engineman.  This  will  not  apply 
to  men  taken  out  of  road  service  for  disciplinary  reasons. 

13.  If  an  engineman  is  placed  in  yard  service  by  the  company,  he  shall 
make  written  application  for  road  service  to  the  proper  official  within  one 
year,  or  forfeit  his  rights  in  road  service.  If  application  is  not  acknowl- 
edged by  the  proper  official  in  10  days,  he  shall  make  another  application. 
Signing  or  bidding  for  a  run  shall  not  be  considered  as  making  application 
in  writing. 

14.  Enginemen  displaced  from  regular  runs  through  no  fault  of  their  own 
shall  be  entitled  to  runs  held  by  younger  men  in  tlicir  line  of  service.    Sum^ 
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mer  runs  are  not  to  be  considered  as  regular  or  permanent  runs.  Enginemen 
bidding  in  summer  runs  cannot  go  back  upon  the  runs  they  formerly  held  if 
they  have  been  bid  in  by  older  men  in  the  service. 

15.  When  a  question  arises  as  to  the  probable  length  of  time  an  engineman 
will  be  out  of  service  or  off  his  run,  after  60  days  the  run  will  be  advertised 
conditionally: 

1st.  That  when  the  original  holder  of  the  run  returns^  or  the  man  holding 
the  run  conditionally  is  displaced  by  a  man  who  has  lost  his  run  through 
no  fault  of  his  own,  he  will  return  to  the  run  he  originally  held,  and  so  to 
the  end  of  the  list,  each  man  going  to  the  run  he  formerly  held. 

2d.  When  it  is  known  that  .the  original  holder  of  the  run  is  permanently 
out  of  the  service,  the  run  will  again  be  advertised. 

16.  If  an  engineman  gives  up  a  conditional  run  for  another  conditional 
run,  he  cannot  go  back  upon  run  first  held  if  he  is  displaced  from  the  second. 

If  an  engineman  leaves  a  conditional  run  for  a  summer  run  and  the  summer 
run  is  taken  off,  he  cannot  go  back  upon  the  conditional  run. 

17.  The  oldest  engineman  in  line  of  service  will  be  given  preference  in 
work  or  runs,  other  things  being  equal.  This  means  that  seniority  shall 
prevail  in  all  classes  of  service  —  as  passenger  service,  freight  service,  and 
yard  service.  This  is  not  to  apply  in  passenger  service  where  there  are  no 
regularly  assigned  extra  passenger  enginemen  doing  passenger  work  only. 

On  the  R.,  W.  &  0.  Division  straight  seniority  will  prevail;  the  oldest 
engineman  being  given  preference  in  work  and  runs,  other  things  being  equal, 
except  that  enginemen  disqualified  from  road  service  and  engaged  in  yard 
service  will  not  be  displaced  by  road  enginemen  requesting  to  be  assigned  to 
yard  service,  and  yard  enginemen  disqualified  from  road  service  will  have 
no  road  rights.     This  to  be  given  a  trial  for  one  year  from  January  1,  1906. 

18.  Enginemen  held  in  readiness  for  service  on  Sunday  or  any  other  day, 
and  not  used,  will  be  allowed  a  day's  pay  for  each  10  hours  or  fractional 
part  thereof. 

10.  Enginemen  called  for  service  and  not  used  will  be  allowed  a  day's  pay. 

20.  p]nginemen  shall  not  be  disciplined  without  proper  investigation  being 
made,  but  may  be  suspended  pending  such  investigation,  which  shall  be  held 
within  10  days.  They  may,  if  they  so  desire,  be  allowed  to  choose  some 
engineman  in  good  standing  to  represent  them  on  boards  of  investigation, 
and  may  be  present  and  hear  all  the  evidence  in  the  case.  All  persons  in- 
terested to  be  notified  to  be  present.  Indefinite  suspension  not  to  apply  as 
discipline.  Records  of  enginemen  who  have  suffered  suspension  and  been 
found  blameless  will  remain  as  previous  thereto  and  they  will  be  paid  for 
time  lost.    Enginemen  will  be  notified  of  cause  and  length  of  suspension. 

21.  Enginemen  after  completing  trip  taking  over  12  hours  and  less  than  18, 
shall  be  allowed  10  hours'  rest;  if  over  18  hours,  14  hours  to  be  allowed. 
If  more  than  14  hours'  rest  is  desired  they  shall  arrange  with  the  engine 
house  foreman. 

22.  The  number  of  enginemen  will  be  kept  at  the  lowest  possible  limit 
necessary  to  perform  the  work,  and  when  reductions  are  made  in  the  force, 
the  youngest  men  in  the  service  will  be  taken  o^  first. 

23.  The  company  will  furnish  hostlers  and  inspectors  at  all  terminals. 
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24.  Pooled  and  extra  enginemen  will  be  run  first  in,  first  out;  but  where 
there  are  no  extra  passenger  enginemen  the  oldest  pooled  or  extra  engine- 
man  shall  be  entitled  to  the  extra  passenger  work.  Where  enginemen  are 
pooled  in  slow  freight  service  there  will  be  a  r^ular  pool  and  extra  list. 

25.  Superintendents  will  give  to  all  enginemen  opportunity  to  ascertain 
their  a^e  and  rank  in  service.  A  list  shall  be  placed  in  the  principal  engine 
houses  giving  age  in  service,  and  shall  be  renewed  once  each  year. 

26.  Enginemen  will  be  given  the  refusal  of  such  positions  as  road  foreman 
of  engines  and  engine  dispatcher. 

27.  When  enginemen  arc  assigned  to  regular  runs  or  engines,  in  case 
engines  are  held  for  repairs,  other  engines  will  ha  furnished  in  place  thereof, 
when  practicable,  so  that  regular  enginemen  will  not  lose  time.  The  under- 
standing is  that  enginemen  bid  for  runs  or  jobs,  and  not  for  engines. 

28.  When  the  service  as  reported  on  the  time  slip  is  not  allowed,  the 
engineman  making  the- slip  will  be  notified  of  change  as  soon  as  practicable, 
with  reason  given  for  not  allowing  it. 

29.  Enginemen's  rights  will  commence  from  the  first  day  running  a  loco- 
motive after  their  promotion. 

30.  On  the  Mohawk  and  Western  Divisions  enginemen  who  were  formerly 
employed  on  the  West  Shore  Hailroad  will  be  given  their  place  according 
to  age  and  rank  in  the  service,  except  that  regular  trains  that  are  now 
assigned  to  them  will  not  be  taken  from  them. 

31.  The  engines  in  New  York  known  as  dummy  engines  are  classed  as 
switch  engines,  and  enginemen  will  receive  standard  pay. 

32.  Enginemen  in  switch  service,  who  desire  to  do  so,  may  arrange  to  work 
week  about,  day  and  night. 

33.  All  engines  shall  be  furnished  back  curtains  at  all  times,  and  side 
curtains  from  November  1st  to  May  1st. 

34.  After  January  1,  1904,  no  question  as  to  rights  will  be  entertained  if 
of  more  than  two  years'  standing. 

35.  Switch  engines  in  Salina  yard  shall  be  manned  by  R.,  W.  &  0.  Division 
men. 

36.  Enginemen  will  be  paid  actual  extra  mileage  for  helping  or  doubling 
hills,  or  going  for  water  outside  of  water  limits,  or  going  for  coal,  but  this 
should  be  understood  to  apply  only  where  total  mileage  exceeds  100  miles. 

37.  Enginemen  on  pusher  engines  at  Byron,  Fairport,  Lyons,  Clyde,  Whiskey 
Hill,  Canaseraga,  Oneida,  Schenectady,  Albany  and  Rensselaer  will  be  classed 
as  switch  enginemen  as  to  rights. 

38.  Switch  enginemen  will  be  given  one  hour  for  meals,  commencing  be- 
tween 11:30  and  1:30  in  day  or  night  service,  and  if  required  to  work 
during  the  time  specified,  30  minutes  will  be  allowed  for  the  meal  and  one 
hour  additional  pay. 

39.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur;  bidding  will  close 
in  not  more  than  10  days  after  the  run  is  posted.  The  oldest  engineman 
bidding  shall  then  be  assigned  to  the  run  within  five  days,  other  things 
being  equal.  If  two  or  more  runs  or  vacancies  are  advertised  at  the  same 
time,  candidates  may  make. application  for  one  or  all,  stating  their  prefer- 
ence.   Failure  to  bid  for  vacancies  will  not  aflfect  seniority. 
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Enginemen  absent  by  permission  from  proper  authority  will  have  the 
right  to  displace  younger  enginemen  from  runs  if  such  runs  have  been  bid 
in  during  their  absence. 

40.  Enginemen  set  back  firing,  owing  to  falling  off  in  business,  will  be 
placed  as  soon  as  possible  on  runs  to  which  their  age  entitles  them.  Their 
records  in  the  latter  case  will  be  included  as  enginemen,  but  while  filling  the 
duties  of  firemen  will  not  be  permitted  to  bid  in  positions  as  enginemen. 

41.  Running  pony  engines  will  be  classed  as  special  service,  and  does  not 
affect  an  engineman's  rights  to  other  class  of  service.  Enginemen  leaving 
that  class  of  service  will  take  their  place  in  the  service  to  which  their 
age  as  enginemen  entitles  them,  subject  to  the  rules. 

42.  Enginemen  may  have  30  days'  lay-off  on  receipt  of  permission  from 
proper  ofiicer,  without  a  written  leave  of  absence,  and  if  off  over  30  days 
and  under  90  days,  to  have  written  leave  of  absence  froifi  division  superin- 
tendent. If  absent  over^  90  days,  time  is  to  be  deducted  on  seniority  list. 
This  not  to  apply  in  case  of  sickness,  disability  or  while  engaged  in  com- 
mittee work,  or  special  duty  for  the  company. 

43.  When  a  run  is  restored  after  having  been  off  over  60  days,  it  should 
be  advertised  the  same  as  a  new  run.  If  restored  within  60  days,  man  who 
held  the  run  when  it  was  taken  off  must  go  back  upon  it,  unless  he  has 
regularly  bid  in  another  run. 

Yours  truly, 

J.  P.  Bradfield, 

Oeneral  Superintendent. 
New  York,  N.  Y.,  November  21,  1905. 

KEW  TOBK  OEKTBAL  AND  HTIDBON  EIYER  RAILROAD  CO.,  FIREKEN. 

New  York,  N.  Y.,  December  1,  1906. 
To  Division  Superintendents : 

Gentlemen. —  Beginning  January  1,  1906,  the  following  rates  of  pay  for 
firemen  and  hostlers,  and  arrangement  for  handling  same,  will  be  in  effect: 

Passenger  firemen  shall  receive  $2,05  per  day  on  all  engines  on  all  divisions, 
excepting  firemen  on  North  White  Plains,  Croton,  Yonkers  and  Peekskill 
locals,  who  shall  receive  $2.15  per  day. 

Freight  firemen  on  small  four-wheel  connected  engines  shall  receive  $2.10 
per  day. 

Firemen  on  engines  under  104,500  pounds  on  drivers,  now  receiving.  $2.30 
per  day,  shall  be  paid  as  at  present. 

Firemen  on  engines  numbered  1691  to  1790,  1859  to  1878,  and  2085  to 
2099,  inclusive,  shall  receive  $2.40  per  day. 

Firemen  on  all  other  engines  with  a  weight  of  104,500  pounds  or  more  on 
drivers  (excepting  classes  Q-2,  G-3,  G-4,  G-5  and  H-3),  shall  be  paid  $2.35 
per  day. 

Firemen  on  passenger  engines,  classes  I  and  K,  when  in  freight  service, 
shall  be  paid  $2.35  per  day. 
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Firemen  on  G-2  to  0-5  engines,  inclusive,  shall  be  paid  as  follows: 

Western  Division. 


East  Buffalo  Ux  East  Rochester   

East  Rorhester  to  Eant  Buffalo 

West  Seneca  to  East  Rochester 

East  Rochester  to  West  Sc'neca 

Suspension  Bridge  to  East  Rocliester   

East  Rochester  to  Suspension  Bridge   

DeWitt  to  East  Rochester   

East  Rochester  to  DeWitt  

East  Rochester  and  Lyons  ( round  trip)    

DeWitt  and  Lyons  ( round  trip )    

Calendar  dates  and  terminal  time  to  be  eliminated.     Firemen  are  to  be 
changed  at  East  Rochester. 

Mohawk  Division. 


DeWitt  to  Little  Falls 

Little  Falls  to  DeWitt   

West  Albany  to  Little  Falls  

Little  Falls  to  West  Albany   

Ravena  to  Little  Falls   

Little  Falls  to  Ravena 

Little  Falls  and  Rotterdam  Junction  (round  trip)    .. 
DeWitt  and  Utica,  or  Utica  and  DeWitt  (round  trip) 

West  Albany  to  Utica,  through  freight  service 

Utica  to  West  Albany,  through  freight  service 

Little  Falls  and  Utica   (round  trip)    


Calendar  dates  and  torniiiinl  time  to  l)e  eliminated.  Firemen  are  to  be 
changed  at  Little  Falls. 

Firemen  required  to  go  tlirough  to  the  end  of  the  division  will  be  dead- 
headed without  pay  to  East  Rochester,  on  the  Western  Division,  and  Little 
Falls,  on  the  Mohawk  Division,  to  take  their  turn  out  on  their  own  district, 
when  Conditions  will  permit. 

Firemen  will  be  kept  in  two  pools  at  East  Rocliester  and  Little  Falls,  and 
will  be  called  for  train  in  direction  of  home,  except  in  case  of  emergency; 
time  to  start  from  time  called  for. 

The  alwve  only  affects  men  employed  in  dead  freight  service  on  G-2  to  G-5 
engines,  inclusive. 

St.  Lawrence  &  Adirondack  Division.. 
Passenger  firemen  shall  receive  $1.90  per  day. 
Freight  and  work  train  firemen  shall  receive  $2.15   per  day. 
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RoME^  Watebtown  &  Ogdensburq  Division. 

On  extra  runs,  75  miles  or  over,  in  each  direction,  100  miles  will  be  allowed 
and  actual  mileage  over  100  miles. 

On  extra  short  runs  under  75  miles  in  each  direction,  continuous  time 
will  be  paid  for  round  trip,  except  when  conditions  require  crew  to  be  relieved 
at  opposite  terminal,  in  which  event  100  miles  each  way  will  be  allowed. 
Calendar  day  to  apply. 

Pennsylvania  Division. 

Firemen  on  G-3  and  H-3  engines  will  be  paid  $2.50  per  day. 

Firemen  on  G-2,  Q-4,  and  Q-5  engines  w^ill  be  paid  .025  per  mile  and  will 
be  allowed  10  miles  in  addition  to  actual  mileage  per  day  on  following  runs: 

Corning  and  Newberry  Junction. 

Coming  and  Avis. 

Corning  and  DeWitt.  ,     , 

Corning  to  Lyons  and  return. 

Newberry  Junction  and  Clearfield. 

Avis  and  Clearfield. 

When  G-2,  G-4,  and  G-5  engines  are  used  on  Newberry  Junction  and  Avis 
transfer,  10  miles  additional  to  day's  pay  will  be  allowed  each  day. 

Firemen  on  pusher  engines  shall  be  paid  road  rates  as  per  class  of  engine, 
10-hour  basis. 

All  Divisions. 

Firemen  on  work  trains  shall  receive  $3.10  per  day,  10-hour  basis. 

Firemen  on  engines  in  switch  service  will  be  paid  $2.10  per  day,  12-hour 
basis;  excepting  on  engines  of  a  weight  of  133,000  pounds  or  over  on  drivers, 
who  will  be  paid  $2.15  per  day,  12-hour  basis. 

Firemen  on  ballast  or  gravel  trains  will  be  paid  freight  rates  according 
to  class  of  engine. 

Firemen  on  pusher  engines  shall  receive  $2.10  per  day,  12-hour  basis, 
except  that  the  firemen  on  Hyron  grade  shall  receive  $2.50  [mr  day,  1 2-hour 
basis,  and  the  firenum  on  Clyde  pusher  shall  l)c  paid  for  actual  mileage  if 
over  100  miles,  12-hour  basis.  On  Pennsylvania  Division,  road  rates  as  per 
class  of  engine,  10-hour  basis.  Firemen  may  hold  road  rights  as  regards 
seniority. 

Hostlers  shall  receive  .19  per  hour  at  Buffalo,  East  Buffalo,  East  Roch- 
ester, Syracuse,  DeWitt,  Minoa,  Niagara  Falls,  Utica,  West  Albany,  Rens- 
selaer, New  Durham,  Mott  Haven,  Seventy- second  Street,  Ravena,  High  Bridge, 
Watertown,  Corning,  and  Avis;  and  shall  receive  .175  per  hour  at  all  other 
points. 

Firemen  called  to  watch  or  hostle  engines  shall  be  paid  hostlers'  pay. 

Road  hostlers  shall  receive  $3.25  per  day  of  12  hours. 

Firemen  in  wreck  service  shall  be  paid  miles  where  miles  exceed  hours, 
and  hours  where  hours  exceed  miles,  being  paid  road  freight  rate  as  per 
class  of  engine  used.     This  not  to  include  regular  work  trains. 

Firemen  on  helper  engines  between  West  Seneca,  East  Buffalo  and  Batavia, 
also  passenger  helper  out  of  Rochester,  will  be  considered  in  road  service. 
Firemen  on  helper  engines  on  Lewiaton  gradp,  R.,  W.  &  O.  Division;  ^t  West 
Haverstraw  and  west  out  of  Watertown  to  be  paid  road  rates  as  per  class  of 
engine  (10-hour  basis). 
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Firemen  on  snow  plow  and  flanger  work,  if  not  regularly  in  work  train 
•errice,  shall  receive  road  freight  pay  a.**  per  clams  of  engine  u««ed. 

GexERAL  Rules. 

1.  A  day's  run  to  be  100  miles  or  leas,  time  and  mileage  to  be  computed 
and  carried  out  separately  for  each  calendar  day's  work;  unless  otherwise 
agreed  with  the  men. 

2.  When  a  fireman  is  used  in  passenger  service,  he  will  be  paid  passenger 
pay;  when  he  is  used  in  freight  service  he  will  be  paid  freight  pay.  When 
a  fireman  starts  in  freight  service  and  finishes  in  passenger  service  over  a 
division,  he  will  be  paid  freight  pay  for  the  entire  trip. 

3.  Overtime  will  be  paid  on  a  basis  of  10  miles  per  hour,  time  to  commence 
at  the  time  firemen  are  required  to  register  at  the  engine  house,  providing 
firemen  are  on  hand  at  that  time,  and  end  when  engine  is  delivered  at  point 
designated  by  the  company.  This  is  not  to  apply  to  work  train,  pusher,  and 
•witch  firemen.  All  under  30  minutes  to  be  given  to  the  company;  30  minutes 
or  more  to  count  a  full  hour.  Overtime  will  be  allowed  work  train  firemen 
after  10  hours  and  30  minutes.  Overtime  will  be  allowed  firemen  on  switch 
and  pusher  engines  after  12  hours  and  30  minutes. 

4.  Firemen  in  passenger  service  will  be  paid  actual  mileage  for  taking 
engines  to  and  from  engine  house  to  turn,  unless  hostlers  are  provided  for 
that  purpose. 

6. 

6.  Firemen  should  be  required  to  liVe  within  a  reasonable  calling  limit, 
and  when  they  reside  within  one  mile  of  engine  house,  they  will  be  called 
not  to  exceed  two  hours  before  they  are  required  to  register  at  the  engine 
house. 

7.  Firemen  will  be  paid  for  actual  time  lost  when  serving  as  witnesses 
for  the  company.  If  not  required  to  lose  time  they  will  be  allowed  100  miles 
per  day  at  proper  rate. 

8.  Firemen,  when  deadheading  over  a  division  by  proper  orders,  shall  re- 
ceive half  pay  for  such  deadheading,  and  when  they  do  not  get  out  of  a 
terminal  within  six  hours  after  arrival  on  such  deadhead  trip,  and  they 
have  done  no  other  work  on  the  calendar  dfiy  on  which  they  made  the 
deadhead,  they  shall  receive  one  day's  pay  at  proper  rate. 

9.  Firemen  and  hostlers  will  be  furnished  time  passes  over  the  division 
on  which  they  are  employed. 

10.  Firemen  shall  be  called  for  extra  passenger  work  (where  an  extra 
passenger  list  is  maintained),  as  their  names  appear  upon  the  firemen's  list; 
but  firemen  who  decline  to  enter  the  extra  passenger  service  may  remain  in 
freight  service.  Should  they  desire  to  enter  passenger  service  at  any  'time 
thereafter  they  shall  follow  the  last  man  assigned,  retaining  rights  to  pro- 
motion to  engineman  from  the  first  day  employed  as  a  fireman;  but  should  a 
freight  man  bid  in  a  passenger  train  he  shall  not  claim  rights  in  passenger 
service  over  a  man  older  in  freight  service.  Firemen  holding  regular  runs, 
displaced  —  through  no  fault  of  their  own  —  shall  be  entitled  to  any  run  held 
by  a  younger  man  in  their  line  of  service.  Firemen  bidding  in  summer  runs 
cannot  go  back  on  the  same  run  formerly  held  if  it  has  been  bid  in  by  a  man 
older  in  the  service. 
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A  fireman  is  considered  displaced  —  First :  When  he  is  removed  to  make 
way  for  an  older  man.  Second.  When  his  run  is  taken  off.  Third.  When 
home  terminal  changes. 

11.  Road  firemen  asking  to  be  assigned  to  yard  service  may  be  so  assigned, 
but  shall  be  the  youngest  extra  fireman  in  yard  service.  This  will  also  apply 
to  firemen  who  are  unable  to  follow  regular  work  caused  by  sickness. 

Vacancies  of  firemen's  positions  occurring  on  yard  engines  shall  be  adver- 
tised for  six  days;  applications  to  be  received  from  men  in  yard  and  road 
service.  Applications  from  road  firemen  will  not  be  considered  except  in  case 
there  is  not  a  sufficient  number  of  applicants  from  yard  firemen.  Firemen 
80  assigned  shall  be  displaced  only  by  firemen  incapacitated  for  road  service. 

12.  If  a  fireman  is  incapacitated  for  road  service  he  may  hold  road  rights 
int  yard  service  according  to  his  age  as  a  fireman.  This  will  not  apply  to 
men  taken  out  of  road  service  for  disciplinary  reasons. 

13.  Firemen  who  are  employed  in  yard  service  and  who  have  not  asked 
in  writing  to  be  assigned  to  road  service  in  six  months  shall  lose  road  rights, 
and  when  making  applications  shall  be  assigned  to  road  service  and  placed 
on  road  list  according  to  seniority.  Time  voluntarily  spent  in  yard  service 
after  expiration  of  six  months  will  be  deducted  from  road  service  rights. 

The  last  clause  of  this  rule  is  to  prevent  a  man  from  asking  to  get  out  of 
yard  service  and  going  into  road  service  for  a  short  time,  then  going  back 
into  yard  service  again;  repeating  it  as  often  as  may  be  necessary  in  order 
to  preserve  his  road  rights^  evidently  with  the  intention  of  endeavoring  to 
hold  his  road  rights  in  this  manner  until  afforded  an  opportunity  to  take 
a  good  run  or  promotion. 

A  fireman  who  has  been  in  yard  service  two  years  at  the  time  this  article 
becomes  effective  shall  be  given  no  consideration  as  to  road  rights;  but  a 
fireman  who  has  been  in  yard  service'  less  than  two  years  shall  be  considered 
under  the  ''Six  Months*'  clause.    This  article  to  date  from  January  1,  1904. 

14. 

15. 4  When  a  question  arises  as  to  the  probable  length  of  time  a  fireman  will 
be  out  of  service  or  off  his  run,  after  60  days  the  run  will  be  advertised 
conditionally :  ^ 

First.  That  when  the  original  holder  of  the  run  returns,  or  the  man  holding 
the  run  conditionally,  is  displaced  by  a  man  who  has  lost  his  run  through  no 
fault  of  his  own,  he  will  return  to  the  run  he  originally  held;  and  so  to 
the  end  of  the  list,  each  man  going  to  the  run  he  formerly  held. 

Second.  When  it  is  known  that  the  original  holder  of  the  run  is  perma- 
nently out  of  the  service,  the  run  will  again  be  advertised. 

16. 

17.  The  oldest  firemen  in  their  line  of  service  shall  be  given  preference  in 
work  or  runs,  all  other  things  being  equal. 

18.  Firemen  held  for  service  on  Sunday,  or  any  other  day,  and  not  used, 
will  be  allowed  a  day's  pay  for  each  twelve  hours  or  fractional  part  thereof. 

If  firemen  on  regular  runs  are  wanted  on  their  lay-over  day,  they  will  be 
notified  the  day  previous,  if  possible. 

At  small  terminals  where  the  service  would  be  liable  to  suffer  by  reason 
of  firemen  leaving  their  lay-over  terminal  on  Sunday,  firemen  will  first  give 
notice  to  engine-house  foreman  of  such  intention. 
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When  it  is  found  on  arrival  at  other  than  home  terminals  that  firemen 
will  not  be  required  for  a  considerable  time,  and  it  will  be  possible  and 
consistent  with  the  service  to  allow  tliem  to  go  home  and  return  by  the 
time  their  services  will  be  required,  the  engine-house  foreman  will  grant 
such  permission.  * 

19.  Firemen  called  for  service  and  not  used,  will  be  allowed  a  day's  pay. 

20.  Firemen  shall  not  be  disciplined  without  proper  investigation  being 
made,  but  may  be  suspended  pending  such  investigation,  which  shall  be  held 
within  10  days.  They  may,  if  they  so  desire,  be  allowed  to  choose  some  fire- 
man in  good  standing  to  represent  them  on  boards  of  investigation,  and  may 
be  present  and  hear  all  the  evidence  in  the  case.  All  persons  interested  to 
be  notified  to  be  present.  Indefinite  suspension  not  to  apply  as  discipline. 
Records  of  firemen  who  have  suffered  suspension  and  been  found  blameless 
will  remain  as  previous  thereto  and  they  will  be  paid  for  time  lost.  Firemen 
will  be  notified  of  cause  and  length  of  suspension. 

21.  Firemen  after  completing  trip  taking  over  10  hours  and  less  than  18 
hours,  shall  be  allowed  10  hours'  rest;  if  over  18  hours,  14  hours  to  be  allowed. 
If  more  than  14  hours'  rest  is  desired  they  shall  arrange  with  tlie  engine 
house  foreman. 

22.  The  number  of  firemen  will  be  kept  at  the  lowest  possible  limit  neces- 
sary to  perform  the  work;  and  when  reductions  are  made  in  the  force,  the 
youngest  men  in  the  service  will  be  taken  o^  first,  all  other  things  being 
equal. 

23.  The  company  will  furnish  hostlers  and  inspectors  at  all  terminals. 
In  filling  positions  in  hostler  service,  enginemen  or  firemen  shall  be  given 
preference. 

24.  There  shall  be  a  regular  and  an  extra  pool.  When  a  fireman  in  regular 
pool  is  off,  a  fireman  in  extra  pool  shall  take  his  place  until  regular  fireman 
returns  to  work:  There  shall  be  no  preference  in  men  in  extra  pool,  exce])t 
that  when  a  permanent  vacancy  occurs  in.  regular  pool  the  oldest  fireman  in 
extra  pool  will  be  assigned  to  it.  Firemen  in  both  regular  and  extra  pool 
shall  be  run  first  in  and  first  out,  except  where  there  are  no  extra  passenger 
firemen,  the  oldest  pool  or  extra  fireman  shall  be  entitled  to  the  extra 
passenger  work;  except  that  when  an  extra  man  is  in  the  place  of  a  regular 
man  he  shall  hold  said  place  until  regular  man  returns  to  work.  Present 
practice  to  continue  where  there  are  no  pooled  men. 

26.  Superintendents  will  give  to  all  firemen  opportunity  to  ascertain  their 
age  and  rank  in  service.  A  list  shall  be  placed  in  the  principal  engine 
houses  giving  age  in  service  and  shall  be  renewed  once  each  year,  not  later 
than  June  1st;  this  to  include  a  separate  list  for  road  and  yard  men. 

26. 

27. 

28.  When  the  mileage  reported  on  the  time  slip  is  not  allowed,  the  man 
making  it  will  be  notified  of  the  change,  as  soon  as  practicable,  with  reasons 
given  for  not  allowing  it. 

29.  Firemen  shall  be  promoted  to  enginemen  as  their  names  appear  on  the 
firemen's  list,  provided  they  have  passed  all  examinations. 

30.  On  the  Mohawk  and  Western  Divisions  firemen  who  were  formerly  em- 
ployed on  the  West  Shore  Railroad  will  be  given  their  place  according  to 
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age  and  rank  in  service,  exeej)tin«r  tluxt  rejjulur  trains  are  now  assi;^ned  to 
firemen  will  not  be  taken  from  them.  This  is  to  date  from  September  1, 
1900. 

31.  The  engines  in  New  York,  known  as  "  Dummy  "  engines  are  ehissed  as 
switch  engines. 

32.  Firemen  In  yard  service   may   work  week  about,  day"  and  night. 

33.  Engines  shall  be  furnished  back  curtains  at  all  timw,  and  side-curtains 
from  November  Ist  to  May  1st. 

34.  After  Janudrj-  1,  1004,  no  question  as  to  rights  will  be  entertained  if 
of  more  than  two  years'  standing. 

35. 

36.  Firemen  shall  be  allowed  actual  mihage  for  helping  or  doubling  hills, 
or  going  for  water  outside  of  water  limits,  or  for  coal;  but  this  must  be 
understood  to  apply  only  where  total  mileage  exceeds  100  miles. 

37.  Firemen  on  pusher  engines  may  hold  road  rights  as  regards  seniority. 
The  following  engines  are  classed  as  pusher  engines: 

Main  Street,  Buffalo;  11.  i\  Yard,  pusliing  trains  over  Forks j  Byron,  Fair- 
port,  Lyons,  Clyde,  Whiskey  Hill,  Oneida  Castle,  Canaseraga,  Oneida,  Hoff- 
mans,  Rensselaer  to  West  Albany. 

It  must  be  understood  that  firemen  may  be  assigned  to  pusher  engines  who 
have  lost  road  rights,  and  if  such  nien  are  so  assigned  they  shall  not  be 
entitled  to  road  rights. 

38.  Switch  firemen  will  Ixj  given  out  hour  for  meals,  commencing  between 
11:30  and  1:30  in  day  or  night  service,  and  if  required  to  work  during  the 
time  specified,  30  minutes  will  be  allowed  for  the  meal  and  one  hour  additional 
pay. 

39.  All  vacant  or  new  runs  shall  be  posted  within  five  days  on  the  bulletin 
boards  of  the  division  or  district  on  which  they  occur;  and  bidding  will 
close  in  not  less  than  ten  days  after  the  run  is  posted.  The  oldest  fireman 
bidding  shall  then  be  assigned  to  the  run  within  five  days,  other  things  being 
equal.  If  two  or  more  runs  or  vacancies  are  advertised  at  the  same  time, 
candidates  may  make  application  for  one  or  all,  stating  their  preference. 
Failure  to  bid  for  vacancies  will  not  afl'ect  seniority.  This  to  include 
summer  runs. 

40.  Enginemefi  set  back  firing,  owing  to  falling  off  in  business,  will  be 
placed  as  soon  as  possible  on  runs  their  age  would  entitle  them  to,  and  their 
records  in  the  latter  case  will  be  included  as  enginemen. 

41.  Firing  pony  engines  will  be  classed  as  special  service,  and  does  not  affect 
a  fireman's  riglits  to  other  classes  of  service.  Firemen  leaving  that  class 
of  service  will  take  the  place  that  their  age  as  firemen  entitles  them  to, 
subject  to  the  rules, 

42.  Firemen  may  have  thirty  days  lay-off  on  receipt  of  permission  from 
proper  officer,  without  a  written  leave  of  absence,  but  if  off  over  30  days  or 
under  ninety  days,  to  have  written  leave  of  absence  from  division  superin- 
tendent.    If  absent  over  90  days,  time  is  to  be  deducted  on  seniority   list. 

This  not  to  apply  in  case  of  sickness,  disability,  or  while  engaged  in  com- 
mittee work. 

29 
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43.  When  a  run  is  restored  after  having  been  off  over  60  days,  it  should 
be  advertise  the  same  as  a  new  run.  If  restored  within  60  days,  the  man 
who  held  run  when  it  was  taken  off  must  go  back  upon  it  unless  he  has 
regularly  bid  in  another  run;  but  the  man  whom  he  displaces  on  account 
of  his  run  being  taken  off  cannot  go  back  upon  the  run  he  originally  held, 
and  such  run  must  be  considered  vacant  and  advertised  according  to  Rul6  39. 

44.  Three  of  the  positions  as  firemen  in  the  extra  passenger  service  at 
Rensselaer,  on  the  Hudson  Division,  will  be  advertised  according  to  Rule  39. 

45.  Water  coolers  will  be  placed  on  all  engines  from  April  1st  to  Decem- 
ber Ist,  and  to  be  so  constructed  that  the  galvanized  box  is  removable. 
Firemen  may  have  ice  where  obtainable. 

46.  Any  fireman  who,  for  acceptable  reasons,  does  not  desire  promotion  or 
who  fails  to  pass  examination  after  third  trial,  shall  lose  road  rights  (trials 
to  be  not  less  than  two  months  apart),  and  he  may  be  placed  in  switch 
or  hostler  service,  retaining  his  age  from  the  first  day  employed  as  a  fire- 
man, providing,  in  the  opinion  of  the  examining  board,  his  failure  to  pass 
the  examination  was  not  due  to  lack  of  proper  interest  and  endeavor  on  his 
part;  otherwise,  his  case  shall  receive  no  further  consideration.  This  article 
to  apply  only  to  firemen  in  the  service  of  the  company  at  the  time  the 
progressive  examination  was  adopted,  October  1,  1904. 

47.  The  company  will  furnish  men  to  fill  and  clean  headlights  and  markers 
on  all  pooled  and  double  crewed  rpad  engines,  and  will  furnish  men  to  per- 
form similar  service  on  single  crewed  engines,  pusher  and  helper  engines 
where  practicable,  and  will  have  supplies  placed  on  engines  where  practicable, 
and  consistent  to  do  so. 

48.  Men  will  be  furnished  to  shovel  coal  from  rear  of  tender  on  engines 
turning  at  designated  terminals  where  no  coal  is  supplied. 

49.  Men  will  be  furnished  at  designated  places  to  clean  fires,  hoe  out 
ash  pans,  clean  out  sparks  from  front  end  of  engines  in  road  service  and 
shovel  coal  ahead  from  rear  of  tender  on  engines  in  road  service. 

50.  Men  will  be  furnished  at  designated  places  to  clean  fires,  hoe  out 
ash  pans,  clean  out  front  ends  of  all  yard  engines,  including  pusher  and 
helper  engine^,  once  in  every  12  hours  of  service,  and  clean  fiues  when 
reported  necessary  by  enginemen. 

51.  Firemen  on  switch  and  work  train  engines  will  scour  bells  and  figures 
on  number  plates,  and  cleian  above  running  board. 

Company  will  furnish  men  to  do  all  wiping  and  cleaning  on  pooled  and 
double  crewed  road  engines,  except  Inside  and  outside  of  cab  windows  and 
inside  of  cabs,  and  will  furnish  men  to  perform  similar  service  on  single 
crewed  road  engines,  pushers  and  helpers,  where  practicable. 

Firemen  will  not  be  required  to  clean  fiues,  wash  paint  work  or  wipe  off 
tanks;  paint,  clean  or  blacken  front  ends  of  doors  or  smoke  arch;  this  to 
apply  to  all  classes  of  engines. 

52.  Engines  will  be  furnished  with  cushions  and  arm  rests,  which  will  be 
kept  in  repair. 

53.  All  extra  passenger  firemen  will  be  required  to  fire  hard  coal  run 
for  a  period  of  90  days  before  being  permitted  to  bid  in  through  run;  this 
to  apply  only  to  the  Hudson  Division. 
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54.  Firemen  on  regular  runs,  if  used  to  make  another  trip  aft^  arriving 
at  terminal  and  after  completing  da^'s  work  of  100  miles  or  more,  shall  be 
allowed  at  least  100  miles  additional  for  such  extra  trip. 

66.  No  yard  fireman  or  a  fireman  who  has  lost  his  road  rights  shall  be 
promoted  to  engineman,  except  those  who  have  already  passed  third  series 
examination;  this  not  to  apply  to  firemen  on  the  Mohawk  Division,  who 
«  entered  yard  service  prior  to  January  1,  1905,  with  the  understanding  that 
they  were  to  be  promoted  to  enginemen,  Seventy-second  Street,  New  York, 
excepted.  Firemen  governed  by  this  rule  will  not  be  required  to  take  third 
series  examination. 

66.  Firecleaners  will  be  furnished  at  all  hiain  terminals. 
57.  Two  firemen  on  the  same  run  will  be  allowed  to  change  at  terminals 
where  most  convenient,  when  the  service  will  not  be  affected. 

Yours  truly, 

J.  P.  Bbadfield, 

General  Superintendent, 

BUTCAin)  BAILBOAD  OOHPAHT,  G0KDU0T0B8  AXTD  TBAINKEK. 
Effective  January  1,  1906,  the  following  schedule  will  govern  the  pay  of 

r 

conductors,  baggagemen,  brakemen,  and  yardmen,  on  the  Rutland  Railroad, 
on  all  divisions  and  branches. 

Wherever  the  word  **  trainmen  **  appears  in  different  articles,  it  applies  to 
conductors,  baggagemen,  brakemen  and  yardmen. 

Passenoeb  Sebvige. 

runs  of  Conductors  Baggagemen  Brakemen 

Under  3000  miles  per  calendar  month $70  00  $45  00  $40  00 

3000-3500       **  "  "     75  00  47  60  42  50 

3500-4000       "  ,     "  "     80  00  50  00  45  00 

4000-4500      «  '    «  «     85  00  52  50  47  50 

4600-6000       "  "  "     90  00  55  00  60  00 

6000-5600      "  "  "     95  00  57  60  52  50 

6500-6000       "  "  "     100  00  60  00  55  00 

60OO-  6600       "  "  "     105  00  62  50  57  60 

6600-7000      '*  "  "     110  00  65  00  60  00 

When  the  total  mileage  made  in  any  calendar  month  exceeds  by  one-half, 
or  250  miles,  the  minimum  mileage,  the  higher  or  maximum  mileage  rate 
for  such  division  of  mileage  will  be  paid. 

For  mileage  exceeding  the  minimum  and  less  than  one-half,  or  250  miles, 
between  the  minimum  and  maximum  division,  the  minimum  rate  will  be  paid. 

Article  I. 

Through  freight  conductors  will  be  paid  at  the  rate  of  two  and  seventy-five 
(2.76)  hundredth  cents  per  mile;  through  freight  brakemen  at  one  and 
eighty-five    (1.86)    hundredth  cents  per  mile. 
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TilBOUGH   FbEIQHT. 


BETWEEN 

Ogdensburg —  Alburgh 

Ogdensburg  —  Rouses  Point 

Ogdensburg  —  Malone 

Malone  —  Norwood  to  Cherubusco  to  Malone 

Alburgh  —  Rutland 

Rutland  —  North  Bennington   

Rutland  —  Burlington 

Rutland  —  Bellows  Falls    

Malone  —  Moira  to  Cherubusco  to  Malone 

Alburgh  —  Cherubusco  and  return 

Rutland  —  Bennington  and  return 


BETWEEN 
Ogdensburg  —  Alburgh 

Ogdensburg  —  Rouses  Point   

Ogdensburg  —  Malone 

Malone  —  Norwood  to  Cherubusco  to  Malone 

Alburgh  —  Rutland 

Rutland  —  North   Bennington    

Rutland  —  Burlington 

Rutland  —  Bellows  Falls    

Malone  —  Moira  to  Cherubusco  to  Malone 

Alburgh  —  Cherubusco  and  return 

Rutland  —  Bennington  and  return 


CONDUCTORS 

Miles 

Rate 

Straifht 
Trip 

Round 
Trip 

121.6 

2.75 

$3  35 

118.0 

2.75 

3  24 

60.4 

2.75 

1  65 

$3  33 

1     111.0 

2.75 

3  05 

104.5 

2.75 

2  86 

52.6 

2.75 

1  46 

2  89 

67.4 

2.75 

1  84 

3  71 

52.2 

2.75 

1  43 

2  86 

07.0 

2  07 

81.2 

2  07 

114.2 

2.75 

3  13 

BRAXRUEN 

r 

Miles 

Rate 

Straight 
Trip 

Round 
Trip 

121.6 

1.85 

$2  26 

118.0 

1.85 

2  18 

60.4 

1.85 

1   11 

$2  24 

i     111.0 

1.85 

2  05 

104.5 

1.85 

1  92 

52.0 

1,85 

98 

1  94 

67.4 

1.85 

1  24 

2  60 

62.2 

1.85 

95 

1  92 

67.0 

1  50 

81.2 

1.85 

1  50 

114.2 

1.85 

2  11 

When*  the  fraction  exceeds  five-tenths  of  a  mile  it  will  be  allowed;    when 
less,  it  will  not  be  allowed. 

Way  Freight. 


Tr 
224r-225 

22-23 


20-27 
36 

126-131 

127-122 

121-120 

24-25 

4-3 


Between 

Ogdensburgh  —  Alburgh    121 

Alburgh  —  Burlington  and  return, 
including  switching  Alburgh, 
Noyan  Junction,  Rouses  Point . . . 

Burlington  —  Rutland 

Switching  Rutland-Proctor-Brandon 

and  return    

Rutland  —  Bellows  Falls  and  return 
Bellows  Falls  —  Rutland  and  return 
Bellows  Falls  —  Rutland  and  return 

Rutland  —  Bennington 67 . 1 

Benninffton  —  Chatham   and   return. 


Miles 

Condnc- 
tors  per 
month 

Brake- 
men  per 
month 

Crews 

121.6 

$85  00 

^7  50 

3 

75.0 

70  00 

47  50 

1 

67.4 

70-00 

47  50 

o 

32 . 2 

67  50 

45  00 

1 

104.4 

75  00 

50  00 

1 

104.4 

70  00 

47  50 

1 

104.4 

70  00 

47  50 

1 

67.1 

70  00 

47  50 

2 

114.6 

70  00 

47  50 

1 

Train  numbers  as  per  Time  Table  No.  15,  effective  October  9,  1905.     Change 
in  numbers  of  trains  will  not  affect  the  rates  paid. 
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Article  11. 

On  through  and  extra  freight  trains  overtime  will  be  allowed  when  the 
time  consumed  between  terminals  exceeds  by  35  minutes  the  time  computed 
at  rate  of  ten  (10)  miles  per  hour  for  actual  mileage.  On  local  freight  trains 
overtime  will  be  allowed  when  the  time  consumed  between  terminals  exceeds 
by  35  minutes  the  time  computed  at  rate  of  eight  (8)  miles  per  hour  for 
actual  mileage.  Conductors  will  be  paid  at  rate  of  twenty-seven  and  a  half 
(27.5)  cents  per  hour,  and  brakemen  at  rate  of  eighteen  and  a  half  (18.5) 
cents  per  hour. 

Overtime  will  be  allowed  on  through  and  extra  freight  trains  on  turn  around 
trips  for  all  time  used  on  the  round  trip  in  excess  of  ten  (10)  miles  per 
hour,  -less  one  hour  at  all  turn  around  points,  excepting  where  the  motive 
power  department  forces  are  not  provided  to  handle  engine;  t.  r.,  North 
Bennington,  Summit  (Bellows  Falls  Division),  Cherubusco  and  Chatham. 

Thirty-five  minutes  equal  one  hour. 

Article  111, 

Overtime  will  be  allowed  on  local  freight  trains,  when  the  time  consumed 
in  making  the  trip  exceeds  by  thirty-five   (35)  minutes  the  time  given  below: 

Between  Alburgh  and  Ogdensburg  in  excess  of  15  hours  and  15  minutes. 

Between  Rutland  and  Burlington,  in  excess  of  10  hours. 

Between  Rutland,  Bellows  Falls  and  return,  in  excess  of  12  hours  and  35 
minutes. 

Between  Rutland  to  Bennington,  in  excess  of  10  hours. 

Between  Alburgh,  Burlington  and  return,  including  switching  at  Alburgh, 
Noyan  Junction  and  Rouses  Point,  in  excess  of  10  hours. 

Between  Bennington,  Chatham  and  return,  in  excess  of  14  hours  and  16 
minutes. 

This  does  not  apply  to  branch  service. 

Arti<^le  IV. 

Construction,  work,  snow  plow  and  wreck  train  service  will  be  paid  at  rate 
of  two-seven ty-five  (2.75)  per  day  of  12  hours  for  conductor  and  one-eighty- 
five  (1.85)  per  day  of  12  hours  for  brakemen,  deducting  meal  hours,  time  to 
be  computed  from  time  listed  to  leave  until  train  is  returned  or  relieved. 
For  time  in  excess  of  12  hours,  conductors  to  receive  twenty-seven  and  a 
half  (27.5)  cents  per  hour  and  brakpmen  eighteen  and  a  half  (18.5)  cents 
per  hour;  the  above  shall  include  time  going  to  and  from  point  of  wofk  or 
accident. 

Thirty-five    (35)    minutes  equal  one  hour. 

If  the  rate  of  pay  computed  by  hours  exceeds  the  tot-al  computed  by  miles, 
hours  will  be  used;  if  the  rate  computed  by  miles  exceeds  the  rate  computed 
by  hours,  miles  will  be  used. 

Article  V. 

Time  will  be  computed  from  the  time  trains  are  li>ted  to  leave.  Where 
time  is  not  allowo<l  as  per  conductor's  time  slip,  it  shall  be  returned  to  him 
at  once  with  reasons  for  not  allowing  same,  and  corrected  time  slip  sent  in. 
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Branch  Lines  —  Mixed  Runs. 


Conductors, 
per  month 

Addison  Branch  —  mixed   $60  00 

Bennington  Branch  —  2  crews,  passenger,  mixed  |   80  00  Sum.  rate 
and  switching  service j    75  00  Win.  rate 

Chatham,  Bennington  and  return,  Nos.  1  and  6 . .       60  00 

Stephcntown,  Chatham  and  return,  yard  switch- 
ing at  Chatham 60  00 


Joint 
Baggage- 
men and 
Brakemen, 
per  month 

$42  50 

50  00 

45  00 

45  00 

40  00 


The  monthly  rate  includes  all  service  performed  on  Summer  and  Winter 
runs,  as  per  Time  Table.    Sundays  included  where  and  when  scheduled. 
Extra  service  will  be  paid  pro-rata. 


Yabd  Service. 


11  Hours  Dat. 


Day 
LOCATION  Foreman 

Rutland $0  22 

Alburgh  

Ogdensburg 1  80 

Bellows  Falls 

Burlington 1  75 

Malone 

Norwood 


Night 
Foreman 


Day 
Switcmnan 


1 
I 
1 
1 
1 


60 
60 
60 
60 
60 


11  Hours  Night. 


Nifht 
Switchman 


$0  23         $0  18^         $0  IdVz 


1  60 


I  60 
1  60 
1  60 
1  60 
I  60 
1  60 


Per  hour 
Per  day 
or  night. 


do. 
do. 
do. 
do. 
do. 


Dinner  and  supper  hour  to  be  worked  if  work  in  yard  requires  it,  for  which 
compensation  at  the  above  ratea-.will  be  paid.  Dinner  hour  to  be  allowed 
between  11  a.  M.  and  2  p.  m.,  supper  between  11  p.  M.  and  2  a.  m.,  as  Work 
permits.  Overtime  in  excess  of  11  hours  per  day  or  night,  to  be  paid  at  rates 
fixed  above,  at  the  stations  enumerated.     Thirty-five  minutes  equal  one  hour. 

Article  VI, 

Passenger,  freight  and  mixed  train  crews,  assigned  to  regular  runs  and 
paid  monthly  salaries,  will  receive  a  full  month's  pay  only  when  they  continue 
on  ^leir  regular  runs  throughout  the  month.  Failing  to  do  so,  they  will 
receive  such  proportion  of  the  full  month's  pay  as  the  service  performed 
bears  to  the  full  month. 


Article  VII. 

Trainmen  deadheading  over  the  road  in  company's  service,  will  be  paid 
one-half  the  rate  paid  for  service  performed. 

In  case  of  crew  deadheading,  with  caboose,  the  first  crew  will  deadhead, 
the  second  crew  run  the  train,  and  on  reaching  terminal  station,  the  deadhead 
crew  will  stand  ahead  of  the  crew  with  whom  they  deadheaded. 
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Article  VIIL 

When  called  on  to  attend  court  as  witnesses  for  tlie  company,  trainmen 
will  be  paid  at  rate  of — ^Conductors  $2.75  and  brakemen  $1.85  per  day, 
of  twenty-four  hours,  and  allowed  one  dollar  for  each  twenty-four  hours, 
in  such  cases^  for  expenses,  when  away  from  home;  the  court  witness  fees 
and  mileage  to  be  assigned  to  the  company;  no  mileage  to  be  allowed. 

Article  IX, 

Crews  running  light  with  caboose,  except  where  otherwise  specified  in  this 
schedule,  conductors  will  be  paid  two  and  seventy-five  (2.76)  hundredth 
cents  per  mile  and  brakemen  one  and  eighty-five  (1.85)  hundredth  cents 
per   mile. 

Article  X 

Special  passenger  or  excursion  trains,  where  the  round  trip  exceeds  seventy- 
five  miles  or  six  hours'  service,  conductors  will  receive  $3.00,  baggagemen 
$2.00  and  brakemen  $1.85;  less  than  seventy-five  miles,  or  less  than  six  hours, 
one-half  the  above  rates;  over  twelve  hours*  service,  proportionate  rates. 

Article  XL 

If  crew  is  called  to  go  out  and  is  released  after  reporting  for  duty,  there 
will  be  allowed  the  conductor  three  hours  at  rate  of  twenty-seven  and  a 
half  (27.5)  cents  per  hour;  and  brakemen  eighteen  and  a  half  (18.5)  cents 
per  hour,  but  if  notified  that  they  will  not  be  wanted  before  reporting  for 
duty,  no  time  will  be  allowed.    The  crew  will  stand  first  out. 

Article  XII. 

Trains  delayed,  caused  by  wrecks,  washouts  or  other  causes  which  block 
the  line,  the  trainmen  if  impressed  into  service  at  such  washouts,  wrecks, 
etc.,  will  be  paid  at  work-train  rates  per  hour,  when  so  employed. 

Article  XIII. 

Conductors  acting  as  pilots,  will  receive  schedule  rates  for  the  class  of 
service  performed. 

Article  XIV. 

Short  freight  return  trips,  fifty  miles  or  less,  to  be  rated  as  fifty  miles 
and  paid  at  regular  rates  for  the  class  of  service  performed.  Short  return 
trips,  continuations  of  regular  trips,  will  be  paid  actual  mileage  at  rate  in 
effect  for  the  class  of  service  performed. 

Article  XV. 

When  a  trainman  in  regular  service  is  called  on  to  perform  duties  other 
than  his  own,  he  shall  receive  not  less  than  his  own  rate  of  pay;  this  does 
not  apply  to  extra  men. 

Article  XVI. 

Except  where  trains  are  required  to  regularly  double  hills,  or  are  ordered 
to  double,  no  mileage  will  be  allowed;  overtime  to  be  figured  on  basis  of 
actual  mileage. 
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Article  AT//. 
In  calling  trainmen  for  special   trains  or  for  special   wrviee,  where  in  the 
opinion  of  the  superintendent   certain  trainmen   are  better  qualified   for   the 
pervice,  he  will  disrejrard  Article  XXI If. 

ArticJf!  XV in. 

Trainmen  who  desire  to  lay  off,  except  in  case  of  sickness,  will  only  be 
relieved  in  such  case  at  tlie  starting  point  of  their  runs. 

Article  XIX. 
Conductors  or  brakemen,  enterinj^  service  for  the  first  time,  will  lie  employed 
by  the  superintendent  or  trainmasters.  They  must  fill  out  formal  appli- 
cation on  prescribiHl  blanks,  and  will  l)e  considered  permanently  in  the 
service  of  the  company  only  wlien  notified  of  the  approval  of  their  appli- 
cation by  the  superintendent. 

Article  XX. 

AH  supplies  such  as  lanterns,  switch  keys,  ticket  punches  and  book  of 
rules,  to  be  furnished  by  the  company,  and  trainmen  will  sign  receipt  for 
same,  a<(reeing  that  one  dollar  will  be  deducted  from  any  money  due  them 
for  failure  to  return  switch  key  or  ticket  punch,  and  fifty  (50)  cents  for 
book  of  rules  or  lanterns,  provided  same  are  lost,  or  not  returned,  when 
leaving  the  service,  or  satisfactory  reason  given  for  non-return. 

Article  XXI. 

Conductors  and  brakemen  will  not  be  rcfjuired  to  go  out  after  sixteen  (16) 
continuous  hours  of  s€»rvic?  without  eight  (8)  hours'  rest,  provided  notice 
is  given  the  trainmaster  or  yardmaster  in  writing  by  such  employees  a.s 
recjuire  rest  on  arrival  at  terminal  stations. 

• 

Article  XX If. 

When  the  forces  are  reduced  on  account  of  falling  off  in  business,  it  shall 
be  in  the  reverse  order  in  which  employe?s  wer?  promoted.  Men  temporarily 
dispensed  with  on  this  account  will  be  given  preference  in  employment,  if 
their  previous  service  was  satisfactory. 

Article  XX III. 

Freight  crews  not  assigned  to  regular  runs,  will  run  first  in  and  out,  so 
far  as  practicable. 

Article  XXIV. 

Conductors  and  brakemen  will  be  called  one  hour  and  a  half  before  leaving 
time  when  practicable  and  they  live  within  one  mile  of  yard  office.  This 
does  not  refer  to  regular  trains  between  the  hours  of  7  A.  M.  and  9  p.  M.; 
but  in  case  the  train  is  annulled  or  listed  later,  the  men  will  l)e  notified  bv 

• 

the  caller  as  to  when  they  will  be  required,  signing  th-^  call  book  accordingly. 
The  caller  will  be  provide<l  with  a  bo.)k   in  which  tlie  conductors  and  brake 
men  will  register  their  nam?s  and  time  calle.I,  and  any  one  failing  to  respond 
after   thus   l)eing  called    will   be   disciplined,   as  may  be   deemed   proper.     In 
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case  of  emergency  call,  conductors  and  brakenien  will  report  at  the  yard- 
master's  office  as  quickly  as  possible.  They  must  in  every  instance  »\^n 
the  caller's  book  and  not  detain  him,  sJiowinrir  the  time  called  on  the  book 
in  the  hands  of  the  caller.  The  most  available  conductor  and  brakemen  will 
be  called  for  wreck  train  service  or  any  emergency  call  from  any  terminal. 

Article  XXV. 

Leave  of  absence  must  be  secured  from  the  trainmaster  or  his  represen- 
tative; and  in  event  of  illness,  notice  must  be  given  immediately  so  that  a 
subt^titute  may  be  provided.    Unless  thus  advised,  they  will  be  subject  to  call. 

Article  XXVI. 

Employees  in  train  or  yard  service,  failing  to  pass  the  transportation 
department  requirements  on  first  examination,  will  be  given  a  second  exami- 
nation within  six   (6)   months,  and  failing,  will  be  dismissed. 

Article  XXVII. 

Frequenting  saloons,  use  of  intoxicating  liquors  or  insubordination  will  be 
sufficient  cause  for  dismissal. 

.4r/tc/c  A'A']7//. 

Trainmen  will  not  be  dismissed  or  disciplined,-  without  a  fair  and  im- 
partial hearing,  except  as  providwl  in  Article  XXXV.  Investigation,  by 
the  proper  officials  of  the  company,  will  bo  held  within  ten  (10)  days,  and 
employees  will  be  notified  within  ten  (10)  days  of  the  result  of  the  investi- 
gation.    ' 

Trainmen  may  if  d<*sired  be  represented  at  investigations  by  an  eniploycM> 
of  the  same  branch  of  service,  if  in  good  standing. 

The  record  of  an  employee,  coming  under  the  Krown  system  of  diseiplin?. 
effective  January  1,  1!H)5,  may  be  seen  by  him  on  application  to  the  head 
of  the  department  in  whidi  he  is  employed. 

No  compensation  will  be  allowed  for  attending  investigations. 

Article   XXIX. 

The  service  of  trainmen  in  line  of  promotion  will  date  from  the  time 
they  are  entered  as   trainmen,  and  emj)loyed  as  sucli. 

Article  XXX. 

Trainmen  will  be  promoted  according  to  their  term  of  service,  depending 
upon  their  general  good  conduct,  faithful  discharge  of  their  dutic's  and  ability 
to  assume  increased  responsibility. 

Article  XXXI. 

Vacancies  in  road  and  yard  service  will  be  advertised  on  the  division 
bulletin  boards  to  which  they  pertain,  within  ten  days  from  the  time  they 
occur,   for   a   period   of   ten   days;    and  will   be   given   to   the   oldest    eligible 


III.458      New  York  State  Department  of  Labor. 

employee  bidding  for  same;  provided,  in  the  opinion  of  the  superintendent 
or  trainmaster,  they  are  qualified  and  suitable  therefor.  Assignments  when 
made  will  be  bulletined. 

Article  XXXIL 

Passenger  brakemen  will  be  promoted  to  train  baggagemen  according  to 
their  seniority  and  fitness. 

Passenger  brakemen  will  be  promoted  in  passenger  service  according  to 
seniority  in  passenger  service. 

Senior  freight  brakemen  will  be  eligible  for  position  as  passenger  brake- 
men  when  a  vacancy  occurs,  if  considered  qualified  and  suitable  for  pas- 
senger service. 

Passenger  conductors  will  be  promoted  from  freight  service;  train  bag- 
gagemen will  not  be  promoted  to  passenger  conductors. 

Article  XXXIIL 

Age  or  seniority  in  passenger  service  will  not  be  taken  into  account  if  a 
train  baggageman  or  passenger  brakeman  enters  the  freight  service. 

Article  XXXIV. 

When  a  trainman  is  temporarily  transferred  from  one  division  to  another, 
by  the  company,  such  transfer  will  not  affect  his  rights  on  the  division  from 
which  he  was  transferred. 

Article  XXXV. 
Any  employee  will  be   dismissed   without  a  hearing  for   intoxication   or 
insubordination. 

GEO.  T.  JARVIS, 

General  Manager. 
Rutland,  Vt.,  January  1st,  1906. 

BUTLAKD   RAILROAD   GOXFAHT,   EKOIVEERB. 

Effective  January  1,  1906,  the  following  schedule  will  govern  the  pay  of 
enginemen  on  the  Rutland  Railroad,  on  all  divisions  and  branches. 

Article  I.  Enginemen  in  passenger  service  will  receive  two  and  nine- 
tenths  (2.9)  cents  per  mile;  freight  service,  three  and  five- tenths  (3.6) 
cents  per  mile;  way  freight  service,  four  (4)  cents  per  mile,  except  as 
shown  below. 

Abtigle  II.  In  through  freight  service,  enginemen  will  receive  ten  (10) 
cents  per  trip  less  when  handling  an  engine  with  cylinders  under  twenty 
(20)    inches  diameter,  or  their  equivalent. 

Article  III.  Where  the  mileage  on  way  freight  trains,  in  one  direction 
or  round  trip,  is  less  than  one  hundred  (100)  miles,  enginemen  will  receive 
rate  of  $3.50  per  day. 

Article  IV.  For  light  running,  passenger  rates  will  govern  for  divisions 
run  over.  Short  return  trips,  continuations  of  regular  trips,  will  be  paid 
actual  mileage  at  rate  in  effect  for  class  of  service  performed. 
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Yard  Enginemen. 

11  hours       11  hours 
day  night 

Rutland $2.50  $2.60 

Ogdensburg 2.40  2.40 

Alburgh 2.40  2.40 

Burlington 2.40  2.40 

Bellows   Falk    2.40  2.40 

Malone 2.40  2.40 

Rouses  Point  2.40  2.40 

Norwood 2.40  2.40 

Dinner  hour  to  be  allowed  between  11  o'clock  a.  m.  and  2  o'clock  p.  M., 
supper  between  11  p.  m.  and  2  a.  m.,  as  work  may  permit. 

If  enginemen  are  not  allowed  full  hour  for  dinner  or  supper,  and  are 
required  to  work  any  portion  of  it,  they  will  be  allowed  full  hour-. 

Overtime  will  be  paid  enginemen  in  yard  service  in  excess  of  eleven  (11) 
hours  per  day  or  night,  at  rates  in  effect  at  that  station  for  service  performed. 

SOHEDULE   OF  RATES. 

Through 
freight     Way 
Passenger  mixed    freight 

Peb  Mile.  cts.        eta 

Main  line   

Bellows  Falls  Division I         2.90  cts.  3.50  '  4.O0 

Ogdensburg  Division  .....* 

Peb  Month* 

Addison  Branch $85.00 

Chatham  Division   85.00 

Bennington   Branch,   all   service,   including)     90.00  summer 


( 


aseisting  trains   {     85.00  winter 

Monthly  rates  include  all  service  performed  on  summer  and  winter  runs 
as  per  time  table.    Sundays  included  where  and  when  scheduled. 
Extra  service  will  be  paid  pro  rata. 

Freight  Service. 

Straight  and  Round  Trips, 

BETWEEN  MUes 

Ogdensburg  —  Alburgh 121.0 

Ogdensburg  —  Malone 60 . 4 

Malone  —  Norwood     to     Cherubusco     to 

Malone 111.0 

Malone  —  Moira  to  Cherubusco  to  Malone.  67 . 0 


Alburgh  —  Cherubusco  and  return 81 .2 


Rate 

Straight 

Round 

3.50 

$4.27 

3.50 

2.10 

$4.23 

3.50 

3.88 
2.90 

1st  trip 
2.90 

■< 

2d   trip 
4.60 
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BETWEEN.  MIlos. 

Rutland  —  Alburgh 104.6 

Rutland  —  Burlington 07 . 4 

Rutland  —  Summit  and  return   30 . 6 

Rutland  —  North  Bennington 52.0 

Rutland  -«-  Bellows  Falls 52 . 2 

Bellows  Falls  —  Summit  and  return 67 .8 


Rate. 

3.50 

3.50 

3.50 
3.50 


Straight. 
3.04 
2.34 

1.85 
1.82 


Round . 


4 
1 
3 
3 


72 
to 
67 
64 


r  1st  trip 
\  2.00 
<  2d  trip 
4.80 


Enginemen  assi.sting  trains*  Bellow.s  Falls  to  Summit,  or  Alburgh  to  Clieru- 
busco,  to  make  one  or  more  trips  if  re<|uired,  at  rate  given  above,  if  made 
within  twenty-four  hours. 

Enginemen  assisting  trains  Rutland  to  Sununit  to  be  paid  above  rate  for 
each  trip. 

Wlien  the  fraction  exceeds  five-tenths  of  a  mile,  it  will  be  allowed;  when 
less,  it  will  not  be  allowed. 

Article  V. 

Con.st ruction,  work,  snow  plow  and  wreck  train  service  will  be  paid  at 
rate  o^  $3.50  for  enginemen  per  day  of  twelve  hours,  deducting  meal  hours; 
time  to  be  computed  from  time  listed  to  leave  until  train  is  returned  or 
relieved.  For  time  in  excess  of  twelve  hours  enginemen  sh'ill  be  paid  at 
rate  of  thirty-five  (35)  cents  per  hour.  The  above  sliall  include  time  going 
to  and  from  point  of  work  or  accident. 

If  the  rate  of  pay  comjmted  by  liours  exceeds  the  total  computed  by  miles, 
hours  will  be  used.  If  the  rate  computed  by  miles  exceeds  the  rate  computed 
by  hours,  miles  will  be  used. 

Thirty-five    (35)    minutes  ecpial  one  hour. 

This  rate  applies  reganlh'.'^s  of  the  class  or  size  of  engine  assigned  to 
service. 

Article  17. 

On  through  and  extra  freight  trains  overtime  will  be  allowed  when  the 
time  consumed  between  terminals  exceeds  by  thirty-five  (35)  minutc*s  the 
time  computed  at  rate  of  ten  (10)  miles  prr  hour  for  actual  mileage.  On 
local  freight  trains  overtime  will  be  alb)we:l  when  tlie  time  ccmsumed  between 
terminals  exceeds  by  thirty-five  (35)  minutes  the  time  computed  at  rate  of 
eight  (8)  miles  per  hour  for  actual  mile.i;;e.  Enginemen  will  l)e  ])aid  at 
rate  of  thirty-five  (35)   cents  ]wt  hour. 

Thirty-five   (35)   minutes  eijual  one  hour. 


.lr/»r/c  17/. 

Overtime  will  be  allowed  on   local   freight  trains  when  the  time  consumed 
in  making  the  trip  exceeds  by  thirty-five  (35)  minutes  the  time  given  below — 
Between  Alburgh  and  Ogdenslnirg,  in  excess  of  15  hcurs  and  15  minutes. 
Between  Rutland  and  Burlington,  in  excess  of  ten  hours. 
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Between  Rutland,  Bellows  Falls  and  return,  in  excess  of  12  hours  and  35 
minutes. 

Between  Rutland  and  Benninf^ton.  in  excess  of  ten  hours. 

Between  Alburgh,  Burlinj^ton  anJ  return,  including  switching  at  Alburgh, 
Novan  Junction  and  Rouses  Point,  in  excess  of  ton  hours. 

Between  Bennington,  Chatham  and  return,  in  excess  of  14  hours  and  15 
minutes. 

This  does  not  apply  to  re<»i»lar  service  on  branch  lines. 

Article  Vlir. 

Overtime  will  be  allowed  on  throujrh  and  extra  frcif,'ht  trains  on  turn 
around  trips  for  all  time  used  on  the  round  trip  in  excess  of  ten  (10) 
miles  per  hour,  less  one  (1)  hour  at  all  turn  around  points,  excepting  where 
the  motive  power  department  forces  are  not  provivUnl  to  handle  en;xines;  t.  c, 
North  Bennington,  Summit  (Bellows  Faills  Division),  Cherubusco  and 
Chatham. 

Article  /.v. 

Time  will  be  coinj)uted  from  time  trains  are  listed  to  le.ive.  The  tor- 
mination  of  tlie  trip  will  lie  wlien  the  engine  is  plaeml  on  assigned  track 
at  engine  house,  or  relieved  by  iiostler.  Wlrie  time  is  not  anr)werras  per 
enginenian's  time  slij),  it  sliall  be  returned  to  him  at  once  with  reasons  for 
not  allowing  same,  and  corrected  time  slip  sent  in. 

Article  X. 

f^nginemen  assigned  to  regular  runs  iiji^d  i):iid  monthly  wages  will  receive 
a  full  month's  pay  only  when  tluy  continue  on  their  regular  runs  throughout 
the  month.  Failing  to  do  so,  tliey  will  receive  such  proportion  of  the  full 
month's  pay  as  the  service  performed  bears  to  the  full  month. 

Article  A' I. 

Enginemen  deadheading  over  the  road  in  company's  service  will  be  paid 
one-half  of  rate  paid   for   the   service  performed. 

When  called  on  to  attend  conrt  as  witnes*^es  for  the  ccmipany,  they  shall 
be  paid  at  rate  of  $.3.50  per  day  of  twenty-fo\ir  hours,  and  allowed  $1.00 
for  each  twenty-four  hours,  in  such  cases,  for  expenses,  when  away  from 
home;  the  court  witness  fees  and  mileage  to  be  assigned  to  the  company; 
no  mileage  to  be  allowed. 

Article  XI L 

Trains  delayed,  caused  by  wrecks,  washouts,  or  other  causes  which  block 
the  line,  engine  crew,  if  impressed  into  service  at  such  washouts,  wrecks, 
etc.,  will  be  paid  at  w(>rk  train  rates  per  hour  when  so  employed. 

Article  XUI. 

When  an  engineman  starts  on  aM'un,  and  the  engine  becomes  disableil 
and  lias  to  return  to  the  shoj)s,  he  will  receive  actual  mileage  to  the  plac? 
of  the  aceid.Mit.  at  rate  jiaid  f»)r  the  service  ])erforme.l ;  and  at  rate  of  thirty- 
ti\e  i'M))  cents  p.T  hour  until  relieved  from  duty  by  an  authorized  repre- 
sentative of  the  motive  power  department. 
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Article  XIV. 

Except  where  trains  are  required  to  regularly  double  hills,  or  are  ordered 
to  double,  no  mileage  will  be  allowed.  Doubling  for  coal  or  water  will  be 
allowed  actual  mileage;  overtime  to  be  figured  on  basis  of  actuar mileage. 

Article  XV, 

Enginemen  acting  as  pilots  will  receive  schedule  rates  for  the  class  of 
service  performed. 

Article  XVI. 

When  an  engineman  is  called  to  go  out,  and  is  released  after  reporting 
for  duty,  he  will  be  allowed  three  (3)  hours  at  rate  of  thirty-five  (36)  cents 
per  hour;  but  if  notified  that  he  will  not  be  wanted  before  reporting  for 
duty,  no  time  will  be  allowed.     He  will  stand  first  out. 

Article  XVIL 

Enginemen  will  not  be  required  to  go  out  after  sixteen  (16)  hours*  con- 
tinuous service,  without  eight  (8)  hours'  rest,  provided  notice  is  given  the 
terminal  enginehouse  foreman  in  writing  by  such  engineman,  on  arrival  at 
terminal  stations.  * 

Article  XVIll. 

The  oldest  engineman  in  road  service  is  to  have  preference  of  vacant  runs, 
if  considered  competent  and  worthy,  of  which  the  management  shall  be  the 
judge.    • 

Article  XIX, 

When  forces  are  reduced  account  of  falling  oif  in  business,  it  shall  be  in 
the  reverse  order  in  which  engineers  were  promoted.  Men  temporarily  dis- 
pensed with  on  this  account  will  be  given  preference  in  re-employment,  if 
their  previous  service  was  satisfactory. 

Article  XX. 

All  supplies,  such  as  switch  keys,  book  of  rules  and  lanterns,  are  to  be 
supplied  by  the  company;  enginemen  will  sign  receipt  for  same,  agreeing 
that  one  ($1.00)  dollar  will  be  deducted  from  any  money  due  them  for 
failure  to  return  s\vitch  key,  and  fifty  (50)  cents  for  book  of  rules  or  lantern, 
provided  same  are  lost  or  not  returned  when  leaving  the  service,  or  a  satis- 
factory reason  given  for  non- return. 

Article  XXI. 

Enginemen  will  be  called  one  hour  and  a  half  before  leaving  time  when 
practicable  and  they  live  within  one  mile  of  round  house.  This  does  not 
refer  to  regular  trains  between  the  hours  of  7  A.  M.  and  9  p.  m.,  but  in  case 
the  train  is  annulled  or  listed  later,  the  men  will  be  notified  by  the  caller 
as  to  when  they  will  be  required,  signing  the  call  book  accordingly.  The 
caller  will  be  provided  with  a  book  in  which  the  enginemen  will  register 
their  names  and  time  called,  and  any  one  failing  to  respond  after  thus 
being  called  will' be  disciplined,  as  may  be  deemed  proper.  In  case  of  emer- 
gency call,  enginemen  will  report  at  the  engine  house  as  quickly  as  possible. 


Bureau  of  MEf)iATiON  and  Arbitration,  1906.     111.463 

They  must  in  every  instance  sign  the  caller's  book  and  not  detain  him, 
showing  the  time  called  on  the  book  in  the  hands  of  the  caller.  The  most 
available  engineman  will  be  called  for  wreck  train  service  or  any  emergency 
call  from  any  terminal. 

Article  XXII, 

Through  freight  locomotives  and  crews,  not  assigned  to  regular  runs,  will 
be  run  first  in^  first  out^  as  far  as  practicable. 

Article  XXIIL 

Leave  of  absence  must  be  secured  from  the  superintendent  motive  power, 
or  his  representative.  In  event  of  illness  notice  must  be  immediately  given, 
that  a  substitute  may  be  provided.  Unless  thus  advised,  they  will  be  subject 
to  call.  Enginemen  who  desire  to  lay  off,  except  in  case  of  sickness,  will 
only  be  relieved  in  such  case  at  the  starting  point  of  their  runs. 

Article  XXIV. 

Enginemen  entering  service  for  the  first  time  will  be  employed  by  the 
superintendent  of  motive  power  and  rolling  stock.  Tliey  must  fill  out  formal 
application  on  prescribed  blanks  and  will  be  considered  permanently  in  the 
service  of  the  company  only  when  notified  of  the  approval  of  their  appli- 
cation by  the  superintendent  of  motive  power  and  rolling  stock,  after  having 
passed  examinations  in  motive  power  and  transportation  departments. 

Article  XXV. 

Enginemen  who  fail  to  pass  the  motive  power  and  transportation  de- 
partment requirements  on  first  trial  will  be  given  opportunity  to  pass  a 
second  examination  within  six  months,  and,  failing,  will  be  dismissed. 

Article  XXVI. 

Enginemen  eligible  to  promotion  as  passenger  engineers  will  not  be  pro- 
moted from  yard  service.  They  must  have  served  not  less  than  six  months 
in  road  service  immediately  preceding  their  promotion  to  passenger  service. 

Article  XXVII, 

Frequenting  saloons,  the  use  of  intoxicating  liquors  or  insubordination, 
will  be  sufficient  cause  for  dismissal. 

ArticU  XXVIII, 

Enginemen  will  not  be  dismissed  or  disciplined  without  a  fair  and  im- 
partial hearing,  except  as  per  Article  XXX.  Investigation,  by  the  proper 
officials  of  the  company,  will  be  held  within  ten  (10)  days,  and  employees 
will  be  notified  within  ten  (10)  days  of  the  result  of  the  investigation. 

Enginemen  may,  if  desired,  be  represented  at  investigations  by  an  em- 
ployee of  the  same  branch  of  service,  if  in  good  standing. 

The  record  of  an  employee  coming  under  the  Brown  system  of  discipline, 
effective  January  1,  1905,  may  be  seen  by  him  on  application  to  the  head 
of  the  department  in  which  he  is  employed. 

No  compensatipn  wj}}  b^  allpired  for  attending  investigations. 
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Article  XXIX. 

WTien  an  enf^fineman  is  temporarily  transferred  from  one  division  to 
another,  'by  the  company,  snch  transfer  will  not  affect  hia  rights  on  the 
division  from  which  he  was  transfeired. 

■ 
Article  XXX. 

Any  employee  will  be  dismissed  without  a  hearing  for  intoxication  or  in- 
subordination. 

Gei.  T.  Jarvts, 
Rutland,  Vt.,  January  1,  lOOG.  General  Manager. 

RUTLAND   RAILROAD    COMFAKY,    FIREMEN. 

Eflective  January  1,  lOOC,  the  following  schedule  \\ill  govern  the  pay  of 
firemen  on  the  Rutl  vnd  Railroad  on  all  divisions  and  branches. 

Artirlr  I. 

Firemen    in    pn>^MMi«ior    service    will    receive    fifty-seven     (57)    per    cent,    of 
engineers'  pay  unless  otherwise  spei-itically  provided;  through  and  local  freight 
service  fifty-five   (.5.1)   por  cent,  of  engineers'  pay,  unless  otherwise  provided. 
Engineers'  rates  us  follows: 

Passenger,  2.9  cents  i)er  niihv 
Througli   freiglit,  3.5  cents  per  mile. 
Local,  4.0  cents  i)er  mile. 

Construction,   work,'  snow   plow,   wreck,  $3.50  ]ier  day  of  twelve    (12) 
hours. 

Article  II. 

In  through  freig'it  service,  firemen  will  receive  twenty  (20)  cents  per  trip 
additional  when  firing  an  engine  with  cylinders  twenty  (20)  inches  in  diameter 
or  over,  or  their  equivalent. 

Article  III. 

Where  the  mileage  on  way  freight  train'^,  in  one  direction  or  round  trip,  is 
less  than  one  hundred   (100)   miles,  firemen  will  receive  rate  of  $1.02  per  day. 

Article  IV. 

For  light  running,  ]jis.scnger  rates  will  govern  for  divisions  run  over. 
Short  return  trips,  continuatitins  of  regular  trips,  will  be  paid  actual  mileage 
at  rate  in  efifect  for  class  of  service  performed. 

Yard  Firemen. 


Rutland.   .   . 
Ogdensburg .  . 
Alburgh  .  .   . 
Burlington    . 
Bellows  Falls 
^lalone  .... 
Rouses  Point  . 
Norwood  .  .  . 


1 1  Hours 
Day 

11  Hours 
NiKht 

§•1  50 

$1  00 

1  50 

1  50 

1  50 

1  50 

1  50 

1  50 

1  50 

1  50 

1  50 

1  50 

1  50 

1  60 

1  50 

1  50 

1.05  ct3.         1.025         2.20 
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Dinner  hour  to  be  allowed  between  11  a.  M.  and  2  p.  m.  ;  supper  between 
11  p.  M.  and  2  a.  m.,  as  work  may  permit. 

If  firemen  are  not  allowed  full  hour  for  dinner  or  supper,  and  are  required 
to  work  any  portion  of  it,  they  will  be  allowed  full  hour. 

Overtime  will  be  allowed  firemen  in  yard  service  in  excess  of  eleven  (11) 
hours  per  day  or  night  at  rates  in  effect  at  that  station  for  service  per- 
formed. 

SciiEui'LE  OF  Rates. 

Through 

Fr  iuht  Way 

Pcss  mgrer               Mix<»d  Freight 

Per  Mile.                                                                                      cts.  cts. 

Main  Line    

Bellows  Falls  Division 

Ogdensburg  Division    

Per   Month.  '  cts.  cts. 

Addison  Branch    $50  00 

Chatham   Division  ~. 60  00 

Bennington   Branch,   all   service,   includ-     \      50  00  summer 
ing  assisting  trains i"      47  50  winter 

Monthly  rates  incluilc  all  service  perfonncil  on  ^uniiner  and  winter  runs  as 
per  time  table.     Sundays  included  wlicrc  an.l  when  ^clieiluled. 
Extra  service  will  be  paid  pro  rata. 

Freight  .^KRViri-:,  .... 

Straight  and  Round  Trips. 

BETWEEN  Mil.\s  Riite        Straight           llour.d 

OgdeRsburg  —  Alburgli 121.6  102 . 5         $2  35 

Ogdensburg  — Malone 60.4  192.5           116           $2  33 

Malone  —  Norwood     to      Cherubusco     to 

Malone. 111.0  192.5 

Malone  —  Moira  to  Cherubusco  to  Malone  67  .0  


Alburgh  —  Cherubusco   and   return 81.2 


2  65 


Rutland  —  Alburgh 104.5  1.025       2  01 

Rutland  —  Burlington 67.4  1 .925       1  29 

Rutland  —  Summit   and    return .'J6 .6     

Rutland  —  North   Bennington    52 . 6  1 .  925       1  02 

Rutland  — Bellows   Falls    52.2  1.925       100 

Bellows  Falls  —  Summit  and   return  ....  67 . 8     


Firemen  asKisting  trains  Bellows  Falls  to  Summit,  or  Alburgh  to  Cheru- 
busco, to  make  one  or  more  trips  if  required,  at  rate  given  above,  if  made 
within  twenty-four  hours. 

30 
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Firemen  assisting  trains  Rutland  to -Summit  to  be  paid  above  rate  for  each 
trip. 

When  the  fraction  exceeds  five-tenths  of  a  mile,  it  will  be  allowed;  when 
less,  it  will  not  be  allowed. 

Article  V. 

Construction,  work,  snow  plow  and  wreck  train  service  will  be  paid  at 
rate  of  $1.92  for  firemen  per  day  of  twelve  hours,  deducting  meal  hours, 
time  to  be  computed  from  time  listed  to  leave  until  train  is  returned  or 
relieved.  For  time  in  excess  of  twelve  hours  firemen  will  be  paid  at  rate 
of  nineteen  (19)  cents  per  hour.  The  above  shall  include  time  going  to 
and  from  point  of  work  or  accident. 

If  the  rate  of  pay  computed  by  hours  exceeds  the  total  computed  by 
miles,  hours  will  be  used.  If  the  rate  computed  by  miles  exceeds  the  rate 
computed  by  hours,  miles  will  be  used. 

Thirty-five   (36)   minutes  equal  one  hour. 

This  rate  applies  regardless  of  the  class  or  size  of  engine  assigned  to 
service. 

Article  VL 

On  through  and  extra  freight  trains  overtime  will  be  allowed  when  the 
time  consumed  between  terminals  exceeds  by  thirty-five  (35)  minutes  the 
time  computed  at  rate  of  ten  miles  per  hour  for  actual  mileage.  On  local 
freight  trains  overtime  will  be  allowed  when  the  time  consumed  between 
terminals  exceeds  by  thirty-five  (35)  minutes  the  time  computed  at  rate  of 
eight  (8)  miles  per  hour  for  actual  mileage.  Firemen  will  be  paid  at 
rate  of  nineteen    (19)   cents  per  hour. 

Thirty-five   (35)  minutes  equal  one  hour. 

Article  VII. 

Overtime  will  be  allowed  on  local  freight  trains  when  the  time  consumed 
in  making  the  trip  exceeds  by  thirty-five  (35)  minutes  the  time  given 
below  — 

Between  Alburgh  and  Ogdensburg  in  excess  of  15  hours  and  15  minutes. 

Between  Rutland  and  Burlington,  in  excess  of  ten  hours. 

Between  Rutland,  Bellows  Falls  and  return,  in  excess  of  twelve  hours 
and  35  minutes. 

Between  Rutland  and  Bennington,  in  excess  of  ten  hours. 

Between  Alburgh,  Burlington  and  return,  including  switching  at  Alburgh, 
Noyan  Junction  and  Rouses  Point,  in  excess  of  ten  hours. 

Between  Bennington,  Chatham  and  return,  in  excess  of  14  hours  and 
15  minutes. 

This  does  not  apply  to  regular  service  on  branch  lines. 

Article  VIII, 

Overtime  will  be  allowed  on  through  and  extra  freight  trains  on  turn 
around  trips  for  all  time  used  on  the  roimd  trip  in  excess  of  ten  (10) 
miles  per  hour,  less  one  hour  at  all  turn  around  points,  excepting  where 
the  motive  power  department  forces  are  not  provided  to  handle  engines; 
i.  e.,  North  Bennington,  Summit  (Bellows  Falls  Division),  Cherubusco  and 
Chatham. 
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Article  IX. 

Time  will  be  computed  from  time  trains  are  listed  to  leave.  The  termina- 
tion of  the  trip  will  be  when  the  engine  is  placed  on  assigned  track  at  engine 
house,  or  relieved  by  hostler. 

Article  X. 

Firemen  assigned  to  regular  runs  and  paid  monthly  wages,  will  receive  a  full 
month's  pay  only  when  they  continue  on  their  regular  runs  throughout  li\e 
month,  failing  to  do  so  they  will  receive  such  proportion  of  the  full  month's 
pay  as  the  service  performed  bears  to  the  full  month. 

Article  XI. 

Firemen  deadheading  over  the  road  in  company's  service,  will  be  paid  one- 
half  of  rate  paid  for  the  service  performed. 

When  called  on  to  attend  court  as  witnesses  for  the  company,  they  shall  lie 
paid  at  rate  of  $1.9'2  per  day,  of  twenty-four  hours,  and  allowed  one  dollar 
for  each  twenty-four  hours,  in  such  ca.«es,  for  expenses,  when  away  from 
home;  the  court  witness  fees  and  mileage  to  be  assigned  to  the  company;  no 
mileage  to  be  allowed. 

Article  XII. 

'  Trains  delayed,  caused  by  wrecks,  washouts  or  other  causes  which  block  the 
line,  the  engine  crew,  if  impressed  into  service  at  such  washouts,  wrecks,  etc.^ 
will  be  paid  at  work- train  rates  per  hour  when  so  employed. 

Article  XIII. 

When  a  fireman  starts  on  a  run,  and  the  engine  becomes  disabled  and  has 
to  return  to  the  shops,  he  will  receive  actual  mileage  to  the  place  of  accident, 
at  rate  paid  for  the  service  performed,  and  at  rate  of  nineteen  (10)  cents  per 
hour  until  relieved  from  duty  by  an  authorized  representative  of  the  uiotive 
power  department. 

Article  XIV, 

Except  where  trains  are  required  to  regularly  double  hills,  or  are  ordered 
to  double,  no  mileage  will  be  allowed.  Doubling  for  coal  or  water  will  be 
allowed  actual  mileage;  overtime  to  be  figured  on  basis  of  actual  mileage. 

Article  XV. 

When  a  fireman  is  called  to  go  out,  and  is  released  after  reporting  for 
duty,  he  will  be  allowed  three  (3)  hours  at  rate  of  nineteen  (19)  cents  per 
hour;  but  if  notified  that  he  will  not  be  wanted  before  reporting  for  duty, 
no  time  will  be  allowed.     He  will  stand  first  out. 

Article  XVI. 

Firemen  will  not  be  required  to  go  out  after  sixteen  (16)  hours  continu- 
ous service,  without  eight  hours  rest,  provided  notice  is  given  the  terminal 
enginehouse  foreman  in  writing  by  such  fireman,  on  arrival  at  terminal 
station. 

Article  XVII, 

The  oldest  fireman  in  road  service  is  to  have  preference  of  vacant  runs,- 
if  considered  competent  and  worthy,  of  which  the  management  shall  be  the 
judge. 
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Article  XVIII, 

# 

When  the  forces  are  reduced  on  account  of  falling  off  in  business,  it  shall 
be  in  the  reverse  order  in  which  firemen  were  promoted.  Men  temporarily 
dispensed  with  on  this  account  will  l)e  given  preference  in  re-employment, 
if  their  previous  service  was  satisfactory. 

Article  A'lX. 

All  supplies,  such  as  switch  keys,  book  of  rules  and  lanterns,  "are  to  be 
supplied  by  the  company;  firemen  will  sign  receipt  for  same  (if  issued), 
agreeing  that  one  ($1)  dollar  may  be  deducted  from  any  money  due  them 
for  failure  to  return  switch  key,  and  fifty  (oO)  cents  for  book  of  rules  or 
lanterns,  provided  same  are  lost  or  not  returned,  when  leaving  the  service, 
or  a  satisfactory  reason  given  for  non-return. 

Article  XX. 

Firemen  will  be  called  one  hour  and  a  half  before  leaving  time  when  prac- 
ticable, and  they  live  within  one  mile  of  round  house.  This  does  not  refer 
to  regular  trains  between  the  hours  of  7  a.  m.  and  0  p.  M.:  but  in  case  the 
train  is  annulled  or  listed  later,  the  men  will  bo  notified  by  the  caller  as 
to  when  tliey  will  be  required,  si«;ning  the  c:ill  book  accordingly.  The  caller 
will  be  provided  with  a  book  in  which  the  firemen  will  register  their  names 
and  time  called,  and  any  one  failing  to  respond  after  thus  l)eing  called  will 
be  disciplined,  as  m;iy  be  deemed  proper.  Tn  case  of  emergency  call,  firemen 
will  report  at  the  engine  house  as  quickly  as  possible.  They  must  in  every 
instance  sign  the  caller's  book  and  not  detain  him,  showing  the  time  called 
on  the  book  in  the  hands  of  the  caller.  The  most  available  fireman  will  be 
called  for  wreck  train  service  or  any  emergency  call  from  any  terminal. 

Article  XXI. 

Through  freight  locomotives  and  crews,  not  assigned  to  regular  runs,  will 
be  run  first  in,  first  out,  as  far  as  practicable. 

Article  XXII. 

Leave  of  absence  must  be  secured  from  the  Superintendent  Motive  Power, 
or  his  representative.  In  event  of  illness,  notice  must  be  immediately  given 
that  a  substitute  may  be  provided.  Unless  thus  advised,  they  will  be  sub- 
ject to  call.  Firemen  who  desire  to  lay  ofT  except  in  case  of  sickness,  will 
only  be  relieved  in  such  case  at  the  starting  point  of  their  runs. 

Article  XXni. 

Firemen  entering  service  for  the  first  time  will  be  eni ployed  by  the  Super- 
intendent of  Motive  Power  and  Rolling  Stock.  They  must  fill  out  formal 
application  on  prescribed  blanks  and  will  l)e  considered  permanently  in  tb*^ 
service  of  the  company  only  when  notified  of  the  approval  of  their  applica- 
tion by  the  Superintendent  of  ^fotive  Power  and  llolling  Stock,  after  having 
passed  examinations  in  motive  power  and  transportation  departments. 
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Article  XXIV. 
Firemen    will    not    be   eligible    for   pron:otion    to   engineers    who   have  not 

■ 

served  three  (3)  ycnrs  as  firemen.  Immediately  preceding  promotion  they 
shall  serve  at  least  six  (0)  montlis  in  road  freight  service,  except  the  man- 
agement deem  such  road  freight  service   unnecessary. 

Article  XXV. 

Firemen  who  fail  to  pass  tlie  motive  power  and  transportation  department 
requirements  on  first  trial,  will  be  given  opportunity  to  pass  a  second  exami- 
nation within   six    (G)    months,  and   failing,  will  be   dismissed. 

Article  XXVT. 

Frequenting  saloons,  the  use  of  intoxicating  liquors  or  insubordination  will 
be   sufficient  cause   for  dismissal. 

Article  A' AT//. 

Firemen  will  not  be  dismissed  or  disviplined^  without  a  fair  and  impartial 
hearing,  except  as  in  Article  XXX.  Invcstigition,  oy  tlie  proper  officials 
of  the  company,  will  be  held  within  ten  (10)  days,  and  employees  will  be 
notified  within  ten    (10)    days  of  the   result  of  the  investigation. 

Firemen  may,  if  desired,  be  represented  at  investigations  by  an  employee 
of  the  same  branch  of  service,  if  in  good  standing. 

The  record  of  an  employee,  coming  under  the  Brown  system  of  discipline, 
eflfective  January  1,  1905,  may  be  seen  by  him  on  application  to  the  head 
of  tlie  de])artment  in  whicli   he  is  employed. 

No   compensation   will    be   allowed    for   attending   investigations. 

Article  XXVUf. 

At  terminals,  where  engine  house  forces  are  employed,  coal  will  be  placed 
on  engines  or  shoveled  forward;  front  ends  and  stacks  will  be  cleaned  and 
painted  by  round  house  forces.  With  this  exception,  firemen  will  clean 
inside  and  outside  of  cab,  and  everything  on  their  locomotives  above  the 
running  board.  This  does  not  apply  to  branch  service  where  firemen  will 
do  the  cleaning  above  running  board,  including  front  ends  and  shoveling 
coal  forward  when  necessary. 

Article   XXIX. 

When  a  fireman  is  temporarily  transferred  from  one  division  to  another 
by  the  company,  such  transfer  will  not  alTect  his  riglits  on  the  division  from 
which   he  was  transferred. 

Article  XXX. 

Any  employee  will  be  dismissed  without  a  hearing  for  intoxication  or  in- 
subordination. 

Gko.  T.  JARvrs, 

General  Manager. 
Rutland,  Vt.,  January  1,  1906. 
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TTLBTES   AKD    DELAWARE   RAILROAD    COKFAKT,    TRAIKMEK. 

THE   ULSTER   &   DELAWARE    RAILROAD, 

Office  of  the  General  Superintendent. 

RoNDOUT,  N.  Y.,  June  1,  1906. 
To  All  Concerned: 

The  following  Rules  and  the  rates  of  pay  (hereinafter  mentioned)  will 
be  effectiye  June  1,  1906: 

1:  The  word  "trainmen"  in  these  rules  applies  to  conductors,  baggage^ 
masters  and  trainmen  employed  in  passenger,  freight  and  yard  service. 

2.  Twelve  hours  or  less  will  constitute  a  day's  work  for  freight  trains 
(except  way  freight),  milk  trains,  work  trains,  hill  engines  and  yard 
engines. 

3.  Twelve  hours  or  216  miles  or  less  will  constitute  a  day's  work  for 
passenger  trains. 

4.  Twelve  hours  or  108  miles  or  less  will  constitute  a  day's  work  for  way 
freight  trains,  with  overtime  for  doubling  hills. 

5.  Engines  assigned  to  Oneonta  yard  will  work  in  Oneonta  yard  and 
may  be  called  to  make  one  extra  run  to  Bloomville  and  return. 

6.  Engines  assigned  to  Kingston  yard  will  work  in  Kingston  yard  and 
may  be  called  to  work  between  West  Hurley  and  Rondout. 

7.  Engines  assigned  to  Rondout  yard  will  work  in  Rondout  yard  and 
may  be  called  to  place  and  take  cars  from  Staples'  Mill  switch. 

8.  Overtime  will  be  paid  at  the  rates  hereinafter  specified. 

In  computing'  overtime,  thirty  minutes  or  more  will  be  counted  as  one 
hour;  less  than  thirty  minutes  will  not  be  counted. 

9.  Trainmen  will  be  required  to  report  for  duty  thirty  minutes  before 
the  leaving  time  of  schedule  trains,  and  if  required  to  be  on  duty  before 
that  time,  they  will  be  allowed  one  hour  overtime  for  the  extra  service. 
If  the  service  exceeds  one  hour,  they  will  be  paid  regular  overtime  rates. 

10.  Trainmen  reporting  for  duty  and  held  less  than  six  hours,  will  receive 
one-half  day's  pay;  if  held  more  than  six  hours  will  receive  one  full  day's 
pay. 

11.  When  a  crew  with  a  regular  assigned  run  or  work  completes  more 
than  one-half  of  their  regular  day's  work  and  are  called. upon  to  fill  another 
position,  one-half  day's  extra  pay  will  be  allowed  for  a  run  of  fifty  miles  or 
less,  and  one  full  day's  pay  for  a  run  of  more  than  fifty  miles.  This  will 
not  apply  to  crews  on  the  Stony  Clove,  Kaaterskill  and  Hunter  Branch. 

12.  Yard  crews  will  be  allowed  one  hour  for  meals  between  the  fifth  and 
seventh  hour  from  time  of  starting  work.  If  required  to  work  fifteen  minutes 
of  the  meal  hour,  one  hour's  overtime  will  be  allowed  and  thirty  minutes 
will  be  allowed  for  meal  hour  as  soon  as  possible. 

13.  When  time  made  by  trainmen  is  not  allowed  as  per  their  time  slips 
they  should  be  notified  of  the  reason.  In  the  absence  of  a  conductor,  train- 
men will  put  in  their  own  time  slips. 

14.  Unless  necessary,  road  crews  will  not  be  required  to  do  switching  at 
terminal  points,  or  station  switching  where  yard  engines  are  located,  and 
passenger  trainmen  will  not  be  required  to  cut  or  couple  hose  at  terminal 
stations. 
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15.  Traimnen  assigned  to  work  away  from  home  will  be  paid  for  time 
going  and  returning  from  the  terminus  where  they  reside. 

16.  A  minimum  allowance  will  be  made  of  one  full  day  for  deadheading 
on  freight  trains  and  one-half  day's  pay  for  deadheading  on  passenger  trains, 
at  the  rate  of  pay  allowed  for  service  on  account  of  which  they  are  dead- 
headed. 

17.  A  roster  of  trainmen  will  be  kept  at  terminal  stations  for  inspection. 

18.  Engines  will  not  be  used  an  unreasonable  length  of  time  in  switching 
service  when  they  are  not  equipped  with  foot  board  and  grab  irons. 

19.  Trainmen  will  not  be  required  to  coal  engines. 

20.  The  rights  of  promotion  will  be  governed  by  merit,  ability  and  seniority. 

21.  Everything  being  equal,  preference  in  promotion,  or  preferred  runs, 
will  be  given  to  the  man  longest  in  the  service. 

22.  The  general  superintendent  will  be  the  judge  of  the  qualifications, 
keeping  a  record  of  the  employees. 

23.  Trainmen  will  be  allowed  to  examine  their  respective  records  on 
request. 

24.  When  business  falls  off  and  trainmen  are  unable  to  make  reasonable 
wages,  the  force  shall  be  reduced  in  the  same  order  as  they  were  promoted. 

25.  Each  employee  shall  have  three  trials  for  promotion. 

26.  A  trainman  will  not  be  disciplined  or  dismissed  without  a  fair  trial, 
and  when  disciplined,  if  he  considers  that  an  injustice  has  been  done  him, 
he  will  within  ten  days  have  the  right  to  appeal  to  the  general  superintend- 
ent and  be  represented  by  fellow  employees  of  his  own  selection,  and  be  given 
a  hearing.  If  the  investigation  finds  the  accused  blameless,  his  record  will 
remain  as  previous  thereto,  and  he  shall  receive  pay  for  all  time  lost. 

27.  Trainmen  will  be  granted  leave  of  absence  as  soon  as  possible  after  it 
is  applied  for  and  the  stated  time  of  absence  will  be  posted  on  the  roster. 

28.  Trainmen  attending  court  or  coroner's  inquest  for  the  company,  or 
engaged  in  any  other  work  assigned  to  them  by  the  company,  will  receive 
the  pay  that  they  would  have  received  in  ordinary  service,  together  with 
necessary  expenses. 

29.  The  board  to  be  marked  not  later  than  6  o'clock  p.  m. 

30.  Trainmen  assigned  to  regular  work  will  not  be  required  to  consult  the 
board,  but  will  be  notified  when  their  runs  are  changed  or  they  are  required 
to  perform  extra  work. 

31.  Trainmen  performing  two  classes  of  service  shall  receive  the  higher  rate 
of  pay. 

32.  When  new  time  tables  are  put  in  effect,  all  trainmen  may  file  in  writ- 
ing with  the  trainmaster  their  preference  as  to  runs.  In  the  assignment 
of  runs  these  preferences  will  be  taken  into  consideration  in  connection 
with  the  rights  of  the  trainmen  as  to  seniority  and  ability. 

Schedule  of  Rates. 

Trainmen  on  passenger  trains,  milk  trains,  freight  trains  (except  way 
freights),  work  trains,  hill  engines  and  yard  engines,  $2  per-  day. 

Overtime  20  cents  per  hour. 

Trainmen  on  way  freight  trains  between  Rondout  and  Oneonta,  $2.20 
per  day. 
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Overtime  22  cents  per  hour. 

Baggagemen  and  milk  agents  en  all  trains,  $2.10  per  day. 

Overtime  21   cents  per  hour. 

E.   COYKENDALL, 

Oeneral  Superintendent. 

8C0W  TBIMHEBB,    NEW   YORK   CITY. 

[TcrmlnatinjT  dispute  of   August   G-Soptcmber   1.').    flesoribed    In   Table    I.    p.  76.] 
This   agreement    made    the    22d    day    of    tieptemberf    190G,    by    and    betu?een 
Pasquale  Caponigri,  of   the  ccuniij,  city  and  State  of  \eic   York,  party  of 
the  first  part,  and  Scow  Trimuwr's  Union,  Local  A'o.  738,  of  the  same  place, 
party  of  the  second  part,  Witncssrth: 

That  the  said  Pasquale.  Caponigii,  in  consideration  of  the  covenants  on 
the  part  of  the  party  of  the  second  part  lierein-ifter  contained,  doth  covenint 
and  agree  to  and  with  siid  Scow  Trimmer's  Union,  Local  No.  738,  that  the 
said  Pasquale  Caponigri,  i)arty  of  the  first  part,  agree  to  pay  union  wag3s, 
as  stated  in  the  constitution  of  said  union    (Locil  No.  738)    as  follows: 

First.  That  the  men  that  are  engaged  in  removing  the  rubbish  to  be  put 
in  the  machine  will  receive  two  dollars   ($2)    per  day. 

Sfcond.  That  the  men  that  are  engaged  in  working  with  a  pitchfork  will 
receive  one  dollar  and  fifty  cents  ($1.50)   per  day. 

Thibd.  That  the  men  that  are  engaged  in  removing  paper  will  receive  one 
dollar  and  fifty  cqjits   ($1.50)    per  day. 

Fourth.  That  the  men  that  are  engaged  in  packing  paper  will  receive  one 
dollar  and  seventy-five  cents    ($1.75)    per  day. 

Fifth.  That  the  men  t-liat  are  engaged  in  removing  paper  bales,  and  other 
kind  of  rubbish  from  one  place  to  anotlier  will  receive  one  dollar  and  twenty- 
five  cents   ($1.25)   per  day. 

In  witness  wiierfx)F  wo  have  hereunto  »et   our  hands  and  sials,  the 
day  and  year  first  written. 

(Signed)  Pasqtalk  Caponigri,         [l.  s.] 

(Signed)  Heniamine  Riccio,  [l.  s.] 

President, 
Scow  Trimmer's  Union,  I^cal  738. 
Signed,  sealed  and  delivered 
in  presence  of 

Bernard  F.  Ceckri, 
Francis  A.  1)e  Mott. 

STREET    RAILWAY    EMPLOYEES,    ALBANY    AND    TROY. 

Section  1.  The  United  Traction  Company  will  recognize  and  treat  with  its 
employes  or  with  any  committee  of  its  employes  when  tlr'V  desire  to  be  heard 
in  relation  to  any  grievance. 

Section  2.  Day  runs  shall  not  be  more  than  eleven  (11)  hours  nor  less 
than  nine  and  one-half  (nV-j),  and  shall  b?  made  as  nearlv  ten  (10)  hours 
as  possible.  All  relief  runs  less  than  eiglit  (8)  hours  p[T  day  shall  be  run 
by  extra  men.  In  case  of  delay,  men  who  are  on  the  cars  will  be  paid  until 
relieved  and  men  who  have   reported  to  relieve  these  cars  shall   be  paid  for 
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their  time  at  the  regular  rate  unless  excused  by  the  'division  superintendent. 
Regular  conductors  and  motormen  who  perform  extra  work  shall  be  paid 
time  and  one-half  from  the  time  they  are  required  to  report  for  the  extra 
work.  Time-tables  shall  be  posted  in  a  conspicuous  place  at  least  five  days 
before  going  into  eflfect,  except  when  emergencies  arise. 

Section  3.  Regular  conductors  and  motormen  shall  not  be  required  to  work 
overtime  unless  it  be?omi'S  necessary  by  reason  of  the  failure  of  reliefs  to 
appear,  and  in  this  instance  the  division  superintendent  shall  endeavor  to  so 
arrange  that  not  more  than  one  round  trip  shall  be  required  and  in  no 
instance  more  than  two  round  trips.  All  regular  conductors  and  motormen' 
who  consent  to  and  are  assigned  to  extra  work  shall  be  entitled  to  extra 
compensation.  Every  regular  conductor  and  motorman  who  performs  work 
over  and  above  his  daily  schedule  shall  be  paid  time  and  one- half  from  the 
time  he  is  required  to  report. 

Section  4.  Conductors  and  motormen  shall  be  given  preference  for  work 
on  snow  plows  and  sweepers.  All  work  on  snow  plows  and  sweepers  shall  be 
paid  for  at  the  rate  of  time  and  one-half. 

Section  6.  Committees  of  employes  who  desire  leave  of  absence  shall  have 
preference  over  other  eniployi^  in  securing  such  leave. 

Section  C.  When  employes  are  summoned  before  the  general  or  division 
superintendents  to  answer  charges  it  must  be  as  soon  as  possible  after  the 
alleged  offense  was  committed,  and  they  shall  lose  no  more  time  than  is 
actually  necessarj%  and  if  not  found  guilty  of  the  alleged  offense  they  shall 
be  reimbursed  for  all  time  lost.  When  an  employe  is  summoned  before  the 
superintendent  for  a  violation  of  rules  he  shall,  upon  request,  have  time 
after  hearing  the  charges  against  him  to  present  any  defense  which  he  may 
have  to  the  charge  and  shall,  if  he  so  desires,  be  entitled  to  an  adviser  or 
advisers.  An  adjournment  of  the  hearing  for  the  purpose  of  epabling  him 
to  pi'esent  his  defense  shall  be  granted.  Whenever  a  motorman  or  conductor 
is  cited  to  appear  before  the  superintendent  to  answer  charges,  in  addition 
to  the  usual  custom  of  having  his  name  appear  on  the  daily  slate  he  is  to 
be  handed  by  the  superintendent  a  copy  of  the  charge  or  charges  he  is  to 
answer  to  which  charges  he  shall  have  one  hour  in  which  to  make  reply  or 
answer.  In  case  he  is  not  S!itisfied  with  the  decision  of  the  superintendent 
he  shall  have  the  right  to  appeal  to  the  general  manager  or  to  the  vice- 
president  of  the  company,  and  in  these  appeals  will  be  entitled  to  an  adviser 
or  advisers  and  final  decision  shall  be  given  within  thirty  days. 

Section  7.  In  tlie  record  kept  by  the  company  for  violation  of  rules  by 
employes,  the  defense  of  the  employe  as  well  as  the  violation  shall  be  a 
matter  of  record. 

Section  8.  The  company  agrees  to  furnish  free  transportation  to  all  em- 
ployes on  all  lines  now  owned  and  operated  by  the  company,  and  an  employe 
shall  be  permitted  to  occupy  any  unoccupied  seat. 

Section  9.  In  vacancies  occurring  on  railroad  crossings  motormen  and  con- 
ductors shall  have  preference  for  such  positions. 

Section  10.  The  clerks  at  the  several  car  houses  will,  when  requested, 
count  and  verify  conductors'  daily  receipts. 

Section  11.  The  company  agrees  to  permit  any  employe  to  be  absent  for 
not  exceeding  two  weeks  in  any  one  year  without  interfering  with  his  position 
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on  the  slate  until  after  the  expiration  of  that  time,  provided  that  the  extra 
list  is  sufficiently  large  to  permit  such  vacation. 

Section  12.  In  the  appointment  of  conductors  and  motormen  to  positions 
of  reserve  crews  preference  will  be  given  to  motormen  and  conductors  accord- 
ing to  seniority,  all  other  things  being  equal. 

Section  13.  The  several  rates  of  wages  paid  to  employes  for  the  year  end- 
ing June  30,  1906,  shall  continue  in  force  during  the  life  of  this  agreement. 
Section   14.  This  agreement  shall  remain  in  force  until  July  1,   1907. 

For  the  company: 

A.  I.  CuiiVEB, 

Vice-President  U,  T,  Co, 
For  the  employes: 

Wm.  Kavanaugh, 
Joseph  McLaughlin. 

BTBEET   BAILWAT   EMPLOYEES,   VEWBTTBOE. 

[Terminating  dispute  of  August  3-23,  described  In  Table   I,   pi  78.] 

Mehobandum  of  Agreement. 

Executed  in  triplicate,  made  and  entered  into  the day  of , 

one  thousand  nine  hundred  and  six,  hy  and  between  the  Orange  County 
Traction  Company,  its  successors,  heirs,  or  assigns,  party  of  the  first  part, 
and  the  Amalgamated  Association  of  Street  and  Electric  Railvoay  Employees 
of  America,  Division  388,  Newhurgh,  N,  Y.,  party  of  the  second  pari  {here- 
inafter fcnoim  as  "Association"),  Witnesseth; 

That  in  the  operation  of  its  street  and  interurban  lines  by  the  party  of 
the  first  part,  both  parties  hereunto  mutually  agree: 

Section  1.  That  the  party  of  the  first  part,  through  the  proper  officers, 
shall  treat  with  its  employees,  through  the  properly  accredited  officers,  and 
the  committees  of  Division  388,  parties  hereto,  and  officers  of  the  Amalga- 
mated Association  of  Street  and  Electric  Railway  Employees  of  America. 

Section  2.  All  grievances,  except  the  hiring  and  discharging  of  employees, 
shall  be  heard  and  settled  by  representatives  of  the  party  of  the  first  part 
whose  signatures  are  hereunto  attached,  or  their  successors,  during  the  life 
of  this  agreement,  and  the  executive  board,  or  its  representatives,  of  the 
party  of  the  second  part.  All  such  meetings  shall  be  held  at  the  office  of 
the  party  of  the  first  part,  designated  as  244  Broadway,  Newburgh,  N.  Y. 

Section  3.  That  the  oldest  man  in  the  service  of  the  company  as  motor- 
man  or  conductor  shall  have  the  preference  of  runs. 

Section  4.  That  the  employees  shall  have  ample  time  for  their  meals,  which 
shall  not  be  less  than  fifty  minutes. 

Section  5.  That  the  party  of  the  first  part  agrees  that,  when  it  becomes 
necessary  for  a  regular  motorman  or  conductor  to  work  over  his  daily 
schedule,  the  time  shall  start  from  reporting  time,  no  extra  time  to  be 
considered  less  than  one  hour. 

Section  6.  No  man  shall  lose  more  time  than  is  necessary  when  slated  to 
see  the  superintendent,  unless  it  be  for  dishonesty,  or  intoxication,  or  culpable 
negligence. 

Section  7.  That  the  party  of  the  first  part  agrees  that,  during  the  life  of 
this  agreement,  the  straight  runs  will  continue  the  same  and  all  swing  runs 
shall  be  completed  in  12  consecutive  hours. 
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Section  8.  That  the  party  of  the  first  part  agrees  that,  during  the  life 
of  this  agreement,  no  man  will  be  required  to  work  over  one  hour  on  the  city 
lines  or  two  hours  on  the  Walden  and  Orange  Lake  line  after  his  daily 
schedule  is  completed,  for  the  failure  of  a  relief  not  reporting  for  his  car. 

Section  9.  Payment  for  lost  time  in  the  matter  of  discharge  or  suspension 
where  reinstatements  are  effected.  ' 

Section  10.  Free  transportation  to  all  employees. 

Section   11.  Suspension  or  discharge  of  employees  shall  not  be  made  public. 

Section  12.  Uniforms  may  be  purchased  in  open  market. 

Section  13.  Bulletin  board  to  be  placed  in  the  men*s  waiting  room  for  the 
use  of  the  Association. 

Section  14.  That  all  cars  shall  be  yestibuled,  with  side  curtains,  in  service 
during  winter  season. 

Section  15.  No  motorman  or  conductor  shall  be  compelled  to  work  over- 
time except  in  extreme  cases.  This  section  applies  to  extra,  as  well  as 
regular  men,  while  said  extra  men  are  on  duty  as  regulars. 

Section  16.  That  the  party  of  the  first  part  agrees  that  the  wages  for  all 
motormen  and  conductors  shall  be  16  cents  per  working  hour  for  the  first 
six  months;  18  cents  per  working  hour  for  the  second  six  months;  20 
cents  per  working  hour  for  the  second  and  third  year,  and  21  cents  per 
working  hour  thereafter,  during  the  life  of  this  agreement.  • 

Skction  17.  All  men  regularly  employed  by  the  said  company,  as  motor- 
men  and  conductors,  shall  receive  the  preference  of  all  snow  plough  work 
and  shall  be  paid  at  the  rate  of  25  cents  per  hour,  with  meals  allowed  by 
the  said  company  for  such  work. 

Section  18.  In  order  to  successfully  carry  out  this  agreement,  the  party 
of  the  first  part  agrees  that  all  motormen  and  conductors  shall  become  and 
remain  members  in  good  standing  in  the  above  named  Association. 

Section  19.  For  the  interest  of  the  party  of  the  first  part,  the  party  of 
the  second  part  agrees  to  obey  all  rules  of  the  company  and  to  act  in  a 
courteous  manner  to  the  patrons  of  the  load  and  to  try,  to  the  best  of  their 
ahility,  to  carry  out  the  business  of  the  party  of  the  first  part  in  a  successful 
manner. 

Section  20.  This  agreement  shall  be  in  full  force  and  effect  for  and  during 
the  term  of  three  years  from  date. 

Section  21.  The  party  of  the  first  part  shall  have  the  right  to  hire  arid 
discliarge  employees  at  any  time  during  the  life  of  this  agreement. 

Orange  County  Traction  Company, 
By  

(Signed)       W.  H.  Martin,  President, 
W.  C.  DeWitt, 
S.  M.  Boyd, 
Terence  Hartnett, 
G.  Halstead, 

Executive  Committee  of  the  Amalgamated  Association  of  Street  and  Electric 
KaiUcny  Employees  of  Americay  Division  388,  Netchurgh,  N.  Y, 
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TEAKSTEBS,  ALBANY. 

Agreement 

Bettceen  Team  Owners,  of  Albany,  N.   Y.,  and  International  Brotherhood  of 
Teamsters  Union  .Yo.  294,  of  Albany,  N.  Y.: 

1.  That  none  but  union  teamsters  be  employed. 

2.  The  rate  of  wa^ii'ps  shall  be:  For  sinj^le  drivers  $10  per  week  and  for 
double  team  drivers  $12  per  week. 

3.  Sand  drivers  are  to  receive  $12  per  week. 

4.  Double  rate  of  wages  to  be  paid  for  the  following:  Sundays,  Thanks- 
giving Day,  Christmas,  New  Year  and  Labor  Day. 

6.  Men  are  to  repoit  at  barn  at  6  a.  m.  and  quit  as  neiir  6  p.  m.  as 
possible.    After  6  p.  m.  the  rate  of  wages  shall  be  time  and  one-half. 

6.  When  non-unicn  teamsters  are  employed  in  any  barn,  employees  shall 
have  the  right  after  investigating  the  matter,  to  quit  work  until  the  same 
has  been  adjusted,  without  violating  this  agreement. 

7.  The  above  agreement  to  go  into  effect  May  1,  1006,  and  continue  in 
force  until  May  1,  1907. 

8.  It  is  also  agreed  to  reinstate  all  members  who  are  out  on  strike. 


Signature. . . 
Address 


TEAHSTEBB,    NEW    YORK    CITY, 
(a)    Coach   and  Cau  Drivers. 


[Reportpd    by   the    union   as  also   .^^Ignod    I)(»ceml)er   1,    1S)0.">,    by    thirty    employers 

outfc-ide    tb"    Livery    Keopers'    Associallou.] 

Agreement 

Entered    into    between    Coaeh    and    Cab    Drivers,    Local    Xo.    G07,    and    their 

respective  employers: 

Section  1.  That  each  driver  gets  10  hours  off  with  10  minutes  to  put  away 
horse. 

Section  2.  That  each  driver  gets  one  hour  for  dinner  and  one  hour  for 
supper.  In  the  event  of  losing  either  meal  to  tak?  the  time  oT  the  following 
morning.  No  driver  to  be  Ted  after  reporting  for  work,  or  to  get  his  two 
meals  at  one  time  until  after  4  o'clock. 

Section  3.  When  a  driver  is  kept  out  until  2  a.  m.,  he  takes  his  dinner 
before  reporting  for  work,  giving  him   11  hours  off  instead  of   10. 

Section  4.  All  drivers,  including  monthly  men,  to  receive  $15  per  week, 
salary  to  be  paid  weekly. 

Section  6.  When  a  driver  is  compelled  to  take  or  takes  a  day  off  with 
leave,  or  many,  he  takes  24  hours  for  e-ich  day  and  his  allotted  time  as  if  re- 
porting the  following  morning,  or  otherwise  ho  takes  34  hours  off.  Where 
men  get  days  or  weeks  off  during  summer  months,  they  to  get  it  in  their  turn. 

Section  6.  When  a  driver  is  kept  out  until  6  a.  m.,  or  later,  he  takes  24 
hours  off  with  pay. 

Section  7.  That  each  driver  gets  a  6  o'clock  night  in  his  turn  every 
twelfth  night. 
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Section  8.  Abolish  all  extra  drivers. 

Section  9.  Only  members  of  Coach  and  Cab  Drivers'  Local  No.  007,  I.  B. 
of  T.,  with  paid  up  cards,  to  be  employed. 

Section  10.  No  driver,  excepting  monthly  men,  to  be  expected  to  .clean 
horses,  harness,  or  wash  vehicles,  excepting  to  sponge  off  panels  or  clean 
plating  on  harness. 

Section  11.  Should  any  condition  arise  wliich  cannot  be  adjusted  by  the 
representative  of  this  local  union,  the  same  to  be  submitted  to  arbitration, 
the  arbitration  board  to  consist  of  an  equal  number  of  employers  and  an 
equal  number  of  drivers.    No  lockout  or  strike  to  take  place  pending  decision 

Section  12.  This  agreement  to  be  in  force  until  December  1,  1907. 

In  behalf  of  Local  607 : 

Jahes  Kenney, 

President. 

W.   H.    ASHTON, 

Business  Representative, 
In  behalf  of  the  Livery  Stable  Keepers  Association: 

John  H.  Naughton, 

Chairman  Executive  Committee. 


(b)   Funeral  Coach  Drivers  above  Fourteenth  Street. 

[Terminating   dispute   of    May    11-12,    described    in   Table   I,    p.    78,   and    also   in 

Chapter  IV.] 

Agreement 

Entered  into  between  Funeral  Drircrs*  Local  No.  643  and  the  Coach  Oivners' 

Association  of  New  York  city: 

Section  1.  That  existing  working  conditions  regarding  hours  remain  the 
same  as  heretofore.  All  drivers  to  get  eleven  (11)  hours  off  from  the  time 
of  leaving  stable  until  reporting  for  work  next  day.  Men  on  watch  are  to 
report  for  work  at  the  usual  hour  in  the  morning. 

Section  2.  That  each  driver  get  one  (1)  hour  for  dinner  as  near  the  middle 
of  the  day  as  possible. 

Section  3.  Drivers  io  be  paid  two  dollars  ($2)  per  day,  salary  to  be  paid 
weekly. 

Section  4.  When  a  driver  is  kept  out  until  6  am.  he  receives  twenty-four 
(24)  hours  off  with  pay. 

Section  5.  Only  members  of  International  Brotherhood  of  Teamsters  of 
Manhattan  and  Bronx,  with  paid  up  cards  to  be  employed.  No  driver  to  be 
taken  away  from  employment  unless  a  suitable  driver  is  furnished  to  take 
said  driver's  place. 

Section  0.  That  one  dollar  and  twenty-five  cents  ($1.25)  be  paid  to  extra 
drivers  for  all  cemetery  calls.     City  funerals,  seventy-five  cents    ($.75). 

Section  7.  That  existing  working  conditions  in  stables  at  present  remain 
as  heretofore.     If  abused  to  be  taken  up  in  conference. 

Skction  8.  That  an  employer  has  the  right  to  hire  immediately,  any  man 
who  signifies  his  intention  of  becoming  a  member  of  tlie  International 
Brotherhood  of  Teamsters. 
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Section  9.  That  the  initiation  fee  in  Funeral  Driyers'  Local  Ko.  643  is  not 
to  exceed  ten  ($10)  dollars  during  the  term  of  this  agreement. 
Section  10.  Nothing  contained  herein  to  effect  contract  with  Local  No.  164. 
Section  11.  Should  any  condition  arise  violating  this  agreement  which 
cannot  be  adjusted  by  the  representative  of  this  local  union  and  the  employer, 
the  same  to  be  submitted  to  arbitration;  the  arbitration  board  to  consist  of 
an  equal  number  of  employers  and  an  equal  number  of  drivers.  No  lock-out. 
or  strike  t6  take  place  pending  decision. 

This  agreement  to  go  into  effect  on  May  15,  1906^  and  to  remain  in  force 
until  May  16,  1907. 

For  Funeral  Drivers*  Local  No.  643: 
Wm.  H.  Ackebhan, 

PreMent, 
Edw.  Qouij), 

Pres,  Joint  Ex.  Council, 
For  the  Coach  Owners'  Associatiqn: 
Chab.  Faulhabeb, 

Secreiaryy 
Feed  Hulbebo, 

President, 

(c)  Funebal  Coach  Dbivebs  below  Foubteenth  Stbeet. 

[Terminating^  dispute   of   May   20-25,   described   In   Table   I,   p.    78,   and   also  in 

Chapter  IV.  ] 

Tentative  Aobeement. 

Agreement  made  and  entered  into  this  31«*  day  of  May  in  the  year  1906 
by  and  between  the  New  York  Coach  Owners'  Association,  party  of  the 
first  part,  and  the  undersigned,  party  of  the  second  part. 
Section  1.  All  drivers  to  receive  fourteen  dollars   ($14)   per  week   (seven 

days). 

Section  2.  All  drivers  to  receive  eleven  (11)  hours  off  time  from  putting 
away  horses,  but  if  requested  to  report  back,  when  he  shall  get  the  time  off 
the  following  day. 

Section  3.  All  drivers  to  receive  one  ( 1 )  hour  for  meals  as  near  the  middle 
of  the  day  as  possible. 

Section  4.  If  a  driver  is  out  until  6  a.  m.  he  shall  receive  twenty-four 

(24)  hours  with  pay. 

Section  6.  All  working  conditions  to  be  as  heretofore  in  stables. 
Section  6.  No  driver  to  be  taken  from  work  unless  a  suitable  man  is  put 

in  his  stead. 

Section  7.  Only  members  of  the  International  Brotherhood  of  Teamsters  or 
those  willing  to  become  members  at  the  next  regular  meeting  to  be  employed. 

Section  8.  Funeral  calls  to  101st  street,  $1.25;  to  150th  street,  $1.50;  to 
Woodlawn,  $1.75;  to  city,  75  cents;  to  city  across  ferry,  $1. 

Weddings. —  If  a  driver  does  a  funeral  he  shall  receive  fifty  (50)  cents  for 
the  first  wedding  and  each  other  wedding  or  lap  he  shall  receive  twenty-five 

(25)  cents.     From  59th  street  to  129th  street,  $1;  all  Shule  weddings,  fifty 
(50)  cents. 
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Section  9.  When  a  driver  does  no  fiineral  he  shall  receive  for  the  first  two 
(2)  weddings  at  the  rate  of  fifty  (50)  cents,  each  additional  wedding  twenty- 
five   (25)   cents. 

Section  10.  Hospital  calls  to  60th  street,  50  cents;  from  59th  street  to 
129th  street,  ^1;  from  129th  street  to  city  limits,  $1.50;  boat  call,  city,  50 
cents;  boat  call,  Hoboken,  75  cents;  boat  call,  Hoboken  and  return,  $1. 

Section  11.  If  a  driver  shall  do  two  funerals  below  59th  street  he  shall 
receive  two  dollars  ($2),  if  above  59th  street,  he  shall  be  paid  at 'the  regular 
rate  of  scale. 

Section  12.  Should  any  difference  arise  which  cannot  be  adjusted  by  the 
representative  of  the  local  union  the  same  to  be  submitted  to  arbitration. 
The  arbitration  board  to  consist  of  two  employers  and  two  drivers,  and  a 
party  disinterested  to  both,  whose  decision  shall  be  final.  No  strike  or  lock- 
out to  take  place  pending  decision. 

Section  13.  This  agreement  shall  remain  in  force  from  the  31st  day  of 
May^   1906,  and  shall  continue  from  year  to  year  thereafter. 

Should  either  party  wish  for  a  change,  then  thirty  days  notice  shall  be 
given  in  writing. 

This  agreement  to  be  in  force  until  the  31st  day  of  May,  the  year  1907. 

In  witness  whereof  we  have  hereunto  set  our  hands  and  seals  this  31st  day 
of  May,  1906. 

Signed  and  sealed  in  the  presence  of 


For  the  purposes  of  a  truce  until  the  agreement  is  signed  we  certify  to 
the  above  understanding  having  been  arrived  at  in  our  presence. 

FRA.NK  P.  FaIX, 

International  Brotherhood  of  Teamsters. 

Bobebt  W.  Hawthobne, 
Industrial  Mediator,  State  of  New  York, 
David  Reigh, 
Chairman  Employers*  Committee. 

(d)   Pbovision  Teamsters. 

[Reported  by  union  as  signed  by  thirteen  employers.! 

This  agreement  between  the  undersigned  firms,  parties  of  the  first  part,  and 
Beef,  Small  Stock  and  Provision  Teamsters,  party  of  the  second  part,  and 
hereinafter  designated  the  organization^  shall  govern  all  uxiges  and  con- 
ditions herein  set  forth,  from  August  14,  1906,  to  August  14,  1907: 

Schedule  of  Wages. 

Four   (4)   horse  teamsters  to  receive  $20  per  week. 
Three  (3)  horse  teamsters  to  receive  $19  per  week. 
Two  (2)  horse  beef  teamsters  to  receive  $18  per  week. 
One  (1)  horse  beef  teamsters  to  receive  $15  per  week. 
Market  and  shipping  teamsters  to  receive  $16  per  week. 
Two   (2)   horse  prime  beef  teamsters  to  receive  $17  per  week. 
One  ( 1 )  horse  prime  beef  teamsters  to  receive  $15  per  week. 
Small  stock  teamsters  to  receive  $17  per  week. 
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Conditions. 

Section  1.  Teamsters  shall  not  be  compelled  to  work  more  than  (65)  sixty- 
five  hours  per  week. 

Secttion  2.  Any  teamster  receiving  any  more  wages  than  in  the  schedule 
stated  forthwith  shall  not  suffer  a  reduction  in  wages. 

Section  3.  Beef  teamsters  shall  not  do  any  work  appertaining  to  ice 
boxes  or  shall  they  be  required  to  handle  a  knife  or  saw.  Existing  con- 
ditions concerning  small  stock  and  prime  beef  teamsters  to  prevail. 

Section  4.  Teamsters  shall  not  be  required  to  hang  meat  in  the  ice  box 
when  delivering  meat  to  customers. 

Section  6.  No  meat  to  be  delivered  on  Sundays  except  to  hospitals  in 
case  of  emergency  or  steamships  which  arrive  or  sail  on  Sundays.  . 

Section  6.  No  chucks  to  be  loaded  for  immediate  delivery  after  6  P.  M., 
except  fresh  meat  for  export  and  chucks  after  Jewish  holidays. 

•Section  7.  Beef  teamsters  not  to  load  any  beef  on  night  run.  On  small 
stock  and  prime  beef,  aliso  on  day  run  of  beef  teamsters  existing  conditions 
to  prevail. 

Section  8.  Teamsters  not  to  be  required  to  do  any  stable  work,  nor  shall 
they  be  required  to  clean  horses  or  harness.  Teamsters,  however,  have  to 
brush  off  their  horses  at  night  before  leaving  stable,  and  do  harness  cleaning 
on  such  days  as  foreman  thinks  that  they  have  plenty  of  time  to  do  so. 

Section  9.  Teamsters  to  cart  one  load  of  meat  on  the  mornings  of  the 
following  holidays:  New  Year's,  Fourth  of  July,  Labor  Day.  No  work  on 
Christmas.  Such  holidays  to  be  considered  a  full  day's  work.  On  Labor 
Day  all  loading  to  stop  at  6  a.  m.  No  driver  to  take  out  more  than  one 
load.  Ncr  shipments  to  Coney  Island  or  Yonkers.  Customers  in  the  Bronx, 
Staten  Island  and  other  far  off  points  to  be  notified  that  they  must  be  open 
at  4  A.  M.  Such  loads  to  be  arranged  so  that  the  farthest  point  be  delivered 
first. 

Section  10.  No  teamster  should  be  discharged  or  laid  off  for  rendering 
service  to  the  organization. 

Section  11.  On  any  difference  which  should  arise  between  the  contracting 
parties  and  which  cannot  be  decided  satisfactorily  between  the  contracting 
party  and  the  house  committee,  it  shall  be  submitted  to  arbitration.  The 
arbitration  committee  to  consist  of  six  (6)  persons,  three  (3)  to  be  selected 
by  the  employers,  three  (3)  by  the  employees  and  the  seventh  (7th)  man 
to  be  chosen  by  these  six  (6)  in  case  they  cannot  come  to  a  satisfactory 
agreement.  The  decision  of  the  arbitration  committee  to  be  considered  final. 
No  lock-out  or  cessation  of  work  to  occur  pending  the  decision.  Should 
the  arbitration  board  find  that  any  employee  was  unjustly  discharged  by 
the  employer,  in  such  case  the  employer  to  pay  the  employee  waiting  time. 
Arbitration  board  to  meet  not  later  than  forty-eight  (48)  hours  after  they 
are  notified.  It  is  understood  that  none  of  the  aggrieved  parties  of  the 
arbitration  can  be  on  the  committee. 

Section  12.  On  any  point  not  covered  by  this  agreement  existing  con- 
ditions to  prevail. 


BuHBAU  OP  Mediation  aio)  Abbitration,  1906.     111.481 

TEAMeTBBB,  TBQ-f . 

[Reported  by  unioo  as  slgped  by  twenty -one  employers.] 

Agreement 

Beitoeen  the  undersigned  team  otcnera  and  the  Heavy  Transfer  Drivera'  LootH 
No,  227,  affiliated  with  the  International  Brotherhood  of  Teamatera  and 
the  Central  Federation  of  Labor  of  Troy,  N,  T. 

Section  1.  It's  agreed  to  employ  only  union  teamsters,  members  of  the 
above-named  union. 

Section  2.  The  wages  will  be  not  less  than  eleven  (11)  dollars  for  single 
horse  drivers,  nor  less  than  twelve  (12)  dollars  a  week  for  team  drivers. 

Section  3.  Double  time  will  be  paid  for  work  on  Sundays  and  holidays. 

Section  4.  When  teamsters  report  to  their  barn  and  care  for  their  horses 
on  holidays  regular  wages  will  be  paid.  Holidays  to  be  Fourth  of  July, 
Labor  Day,  Thanksgiving,  Christmas  and  New  Year's. 

Section  5.  When  the  services  of  new  employees  is  needed  preference  will 
be  given  to  members  of  the  above-named  union. 

Section  6.  When  a  non-union  or  suspended  teamster  is  employed  in  any 
bam  employees  have  the  right  to  quit  work  after  investigation  by  their 
undersigned  representative  until  the  same  has  been  properly  adjusted  without 
violating  this  agreement. 

Section  7.  If  a  strike  should  occur  over  the  signing  of  this  agreement 
former  employees  will  be  reinstated  at  settlement. 

Section  8.  Agreement  to  go  into  effect  April  1,  1906,  and  continue  until 
a  change  is  desired  by  either  parties.  Changes  can  only  be  made  on  thirty 
(30)  days'  notice  in  writing  and  no  change  to  be  made  other  than  the  first 
(1st)   day  of  April. 

Signature  of  Employer, 


Signature  of  Union  by 

N.  S.  Laughbajt, 

Buaineaa  Agent, 

XIV.     MISCELUiNEOUS. 

■ 

BABTENDER8,  ALBANY. 

[The  se&eral  agreement  of  the  H.  &  R.  E.  I.  A.  and  B.  I.  L.  of  A.  that  accom- 
panies  all  union   bar  and  union  house  labels.] 

Jfo  label  should  be  granted  until  this  contract  has  been  signed, 

Aobeement  Blank  fob  Bab  Label  db  Union  House  Cabd. 

No  label  should  be  granted  unless  this  agreement  has  been  signed  by  the 
proprietor  or  manager  of  the  establishment  where  the  label  or  union  house 
card  is  to  be  in  use.  The  laws  of  the  International  fully  cover  the  use  of 
all  labels.    The  signing  of  this  receipt  makes  it  a  binding  contract. 

H,  d  R,  E,  L  A,  AND  B.  /.  L.  OF  A, 

Received  of  Local  No.  228,  union  label  No.  099.  The  conditions  for  which 
said  label  is  granted  are: 

31 
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First. —  That  Ae  undersigned  agree  to  employ  only  members  in  good 
standing  of  this  Local  No.  228  of  Albany,  N.  Y.,  and  to  sell  union  labeled  goods 
whenever  possible. 

Second. —  To  display  the  label  in  a  conspicuous  place. 

Thibd. —  That  the  said  label  remains  the  property  of  Local  No.  228  of 
Albany,  N.  Y.,  and  subject  to  return  on  demand;  and  the  undersigned  further 
agrees  that  no  interest  or  title  in  said  label  is  acquired  by  the  payment  of 
the  fee  for  the  use  of  said  label,  and  that  said  label  is  held  and  used  under 
a  license  only,  not  coupled  with  an  interest,  and  revocable  at  the  option  and 
pleasure  of  said  Local  No.  228. 

In  consideration  thereof  this  Local  No.  228,  of  Albany,  N.  Y.,  agrees  to 
use  aU  its  influence  with  organized  labor  and  its  friends  to  patronize  only 
such  places  as  display  the  union  label. 

190  Signed 

No Street City  of  

This  label  i$  never  the  property  of  individual  members, 

BABTEVDEBB,  BZirOEAMTOV. 

[Beported  by  union  as  signed  by  three-fourths  of  the  employers.] 

Minimum  scale  of  wages  of  hotels  and  saloons  in  the  city  of  BinghamUm. 

Under  jurisdiction  of  Bartenders'  League,  No.   173. 

Arlington  Hotel,  $60  and  board. 

Bennett  Hotel,  $50  and  board. 

Crandall  Hotel,  $35  and  board. 

Wales  Hotel,  $35  and  board. 

Lewis  Hotel,  $35  and  board. 

Gongdon  House,  $35  and  board. 

McDonald  House,  $35  and  board. 

All  other  hotels,  $30  and  board. 

Saloons  in  central  part  of  the  city,  minimum  wages,  $13  a  week. 

Saloons  under  the  $13  scale  jurisdiction  shall  be  as  follows:  Bounded  on 
west.  Front  street;  north,  railroad  tracks;  south,  Susquehanna  river;  east, 
Fayette  street. 

All  other  outside  places  shall  be  $11  a  week,  if  with  board  $30  a  month. 

Sixty  hours  shall  constitute  a  week's  work. 

If  two  men  are  working  in  same  place  they  shall  work  the  long  and  short 

trick. 

If  a  member  shall  work  every  night  he  shall  have  one  night  a  week  off. 

All  overtime  shall  be  paid  for  at  the  rate  of  thirty  cents  an  hour. 

This  agreement  shall  in  no  way  affect  the  wages  now  being  paid  over  this 

scale. 

This  agreement  goes  into  effect  June  1,  1906,  for  one  year. 

All  bartenders  leaving  a  job  shall  give  proprietor  one  week's  notice. 

All  proprietors  shall  give  bartenders  one  week's  notice  before  discharging. 

We  further  agree  to  employ,  as  far  as  possible,  members  of  Bartenders' 
League,  No.  173,  in  good  sUnding. 
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0I.EBX8  AVD  BALS81CEH,  BATAYIA  (WITH  RETAIL  OROOSRB  AND  BtnCCHERB). 

[Reprinted  from  the  Batavia  News  of  May  14,  1906.     Elsewhere  the  date  of  the 
Inangnration  of  the  shorter  hours  is  gi^en  as  April  2.] 

To  union  men  and  sympathizers  toith  organized  labor: 

Agreement  by  and  between  the  undersigned  retail  grocers  and  butchers, 
in  the  village  of  Batavia,  N.  Y.,  party  of  the  first  part,  and  the  Retail  Clerks' 
Local,  No.  581,  and  Meat  Cutters'  Local,  No.  430,  parties  of  the  second  part, 
to  wit: 

We,  the  undersigned  grocery  and  meat  dealers  of  the  village  of  Batavia, 
N.  Y.,  do  agree  to  close  our  places  of  business  as  follows: 

Commencing  Tuesday,  May  15,  1906,  on  all  evenings  throughout  the  year 
at  6.30  p.  M.,  excepting  Monday  evenings,  Wednesday  evenings  at  8  p.  M., 
and  Saturday  evenings,  with  the  privilege  of  keeping  open  all  evenings  previous 
to  holidays. 

We  furtlier  agree  that  when  a  holiday  falls  on  Saturday  to  close  at  10.30 
A.  M.,  and  when  a  holiday  falls  on  Monday  to  close  at  9.30  A.  M. 

We  also  agree  to  close  on  the  following  holidays:  New  Year's  Day,  Decora- 
tion Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day. 

In  consideration  of  the  above  agreement,  we,  th^  members  of  the  Retail 
Clerks'  Local,  No.  681,  and  the  Meat  Cutters'  Local,  No.  430,  do  agree  to 
do  all  in  our  power  to  advance  the  welfare  and  best  interests  of  the  under- 
signed merchants: 

A.  M.  Hunt,  Elliott  &  Jewell,  A.  M.  Bird,  W.  E.  Woodbury  &  Co.,  Geo. 
n.  Phelps,  H.  M.  Johnson,  F.  C.  Heal,  A.  James  &  Co.,  H.  G.  Williams,  J.  S. 
Brown,  Jos.  Greentaner,  T.  F.  Good,  Delano  &  Drake,  J.  M.  Thomas,  E.  Main, 
J.  B.  Jones,  H.  J.  Kellogg,  John  Ebling. 

OLERKB  AKD  BALEBMEV,  NEW  YORK  CITY  (WITH  DRY  GOODS  KERGHAKT8). 

Memoranda  of  agreement,  made  and  entered  this  17th  day  of  February, 
1906,  by  and  between  the  Retail  Clerks'  Union  of  New  York,  affiliated  with 

the  United  Hebrew  Trades,  party  of  the  first  part,  and   

,  party  of  the  second  part,  viz : 

First. —  That  the  party  of  the  first  part,  hereby  agrees  to  and  with  the 
said  party  of  the  second  part,  to  furnish  the  said  second  party,  all  the 
clerks  which  the  said  party  of  the  second  part  may  require  for  the  purpose 
of  vending  goods  in  his  place  of  business,  also  agrees  that  all  the  so  furnished 
clerks  shall  be  competent  and  skillful  in  said  employment. 

Second. —  And  said  party  of  the  second  part  agrees  to  and  with  said  party 
of  the  first  part  to  employ  or  cause  to  be  employed  none  but  bona  fide  mem- 
bers of  the  said  party  of  the  first  part,  that  is  to  say  that  all  help  employed 
by  the  party  of  the  second  part  shall  and  will  be  members  in  good  standing 
of  the  party  of  the  first  part. 

Third. —  And  it  is  further  agreed  between  the  parties  to  these  presents 
that  six  (6)  days  shall  constitute  a  week's  work,  to  wit:  To  work  every 
day  in  the  week  excepting  Saturday;  that  on  Friday  work  shall  cease  at 
5  p.  M.  and  not  to  begin  until  Saturday  at  6  P.  M.,  and  that  said  employees  so 
furnished  by  said  party  of  the  first  part  should  not  be  required  nor  allowed 
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by  the  said  party  of  the  second  part  to  work  in  any  other  way  than  here- 
tofore specified. 

FouBTH. —  And  it  is  agreed  that  in  case  of  any  disagreement  arising  between 
the  parties  to  these  presents,  such  disagreement  or  misunderstanding  shall 
be  submitted  to  an  arbitration  committee,  providing  the  same  can  not  be 
settled  between  the  parties  without  the  aid  of  said  arbitration  committee. 
The  said  arbitration  committee  shall  be  composed  as  follows:  One  to  be 
selected  by  each  of  the  parties  hereto,  and  the  so  selected  shall  select  a 
third  party  to  said  committee. 

Fifth. —  And  it  is  finally  agreed  that  this  agreement  shall  and  will  remain 
in  force  for  a  period  of  one  (1)  year  from  date. 

In  witness  whereof,  the  party  of  the  first  part  has  hereunto  caused  this 
agreement  to  be  signed  by  its  secretary  and  sealed  with  its  seal,  and  the 
said  party  of  the  second  part  has  signed  and  sealed  the  date  day  and  year 
first  above  written. 

Witnessed  by, 

(L.  8.) 

(L.8.) 
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This  agreement,  made  and  entered  into  heitoeen  the  Retail  ClerM  Inter- 
national Protective  Asaociation,  and  the  Retail  Merchants  of  Salamanca, 
N.  y.; 

This  agreement,  mutually  entered  into  this  -first  day  of  April,  in  the  year 
of  our  Lord,  nineteen  hundred  and  six,  by  and  between  the  Retail  Clerks' 
International  Protective  Association,  through  their  authorized  agents,  Albert 
Goe  as  president  of  Local  No.  834,  and  Fred  Barton  as  secretary  of  Local 
No.  834,  of  the  village  of  Salamanca,  State  of  New  York,  parties  of  the  first 
part,  and  retail  merchants  of  the  city  of  Salamanca,  State  of  New  York, 
parties  of  the  second  part. 

Witnesseth,  That  said  parties  of  the  first  part,  in  consideration  of  the 
covenants  and  agreements  hereinafter  mentioned,  mutually  agreed  upon  by 
and  between  all  parties  to  be  kept,  done  and  performed,  do  hereby  lease  for 
the  period  of  two  years  to  the  said  parties  of  the  second  part,  one  (1)  union 
store  card,  the  property  of  and  issued  by  the  Retail  Clerks'  International 
Protective  Association. 

Parties  of  the  second  part  agree  that  their  stores  located  in  the  city  of 
Salamanca,  State  of  New  York,  shall  close  all  day  Sunday,  and  the  following 
legal  holidays:  Decoration  Day,  Labor  Day,  Thanksgiving  and  New  Year's 
Day,  except  when  said  holidays  fall  on  Saturday,  when  stores  will  be  kept  open 
all  day,  (stores  will  be  kept  open  on  evenings  previous  to  said  holiday's), 
and  at  6.30  p.  if.  on  week  days,  except  Saturday  and  Tuesday  evenings.  Said 
stores  shall  be  closed  all  day  on  Fourth  of  July,  except  in  case  of  local  cele- 
bration, and  open  in  the  forenoon  of  July  4th,  when  there  is  a  local  celebration. 
Store  shall  be  kept  open  until  12  noon  on  Christmas  Day.  Said  stores  shall 
be  kept  open  on  Erie  and  B.,  R.  &  P.  pay  day  evenings  and  from  December 
10th  to  the  24th  inclusive,  no  definite  hours. 
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We  agree  that  the  hardware  stores  shall  be  exempt  from  the  above  agree- 
ments during  the  mouths  of  June  and  July,  but  not  to  retain  clerks  and  book- 
keepers after  6.30  p.  m. 

SPECIAL  AOBEEMENTS  WITH  MEAT  MABKETB. 

We  agree  that  all  meat  markets  be  allowed  to  keep  open  forenoons  of  the 
above  named  holidays  if  they  so  desire. 

We,  the  Clerks'  Union,  agree. to  enforce  the  above  hours  of  closing,  and 
in  the  event  of  the  Clerks'  Union  not  enforcing  said  agreements,  after  thirty 
days'  notice,  we  agree  this  agreement  shall  be  null  and  void. 

It  is   further  agreed  by  all  parties  that  the  interests  of  each  shall  be 
mutually  taken  care  of  and  advanced,  and  that  any  violation  of  the  foregoing 
stipulations  shall  be  sufficient  cause  for  the  surrender  of  the  union  card. 
Betail  Clerks'  International  Association,  Parties  First  Part, 

By  Albebt  Coe, 

President  Local  No,  834. 
By  Feed  W.  Babton, 

Secretary  Local  No.  834. 

m 

Senear  ft  Gardner,  Austin,  Lloyd  &  Babcock  Co.,  Winer  A  Son,  A.  V.  New- 
ton, Sidney  S.  Banton,  Abe  Sales,  F.  L.  Qrant,  W.  H.  Shaw,  B.  F.  Eaton, 
Bell  Brothers,  J.  A.  Andrews  ft  Son,  C.  A.  Swan,  Tony  Maroney,  Kegerries 
ft  Smith,  McCann,  Hubbell  ft  Co.,  Salamanca  Co-Op.  Mer.  Co.,  B.  D.  Sheldon 
ft  Co.,  Goodsell  Brothers,  E.  F.  Norton,  McCabe  Bros.,  Fitzgerald  Bros.,  A. 
Sander,  George  L.  Hammond,  Walrath  Bros.,  A.  Seitz,  Mrs.  M.  E.  Graves, 
Ellen  Hughes,  Hevenor  Brothers. 

NEWSBOYS,  lODDLETOWK. 

[Terminating  dispute  of  March  25-27,  described  in  Table  I,  p.  80.] 

Agreement  between  the  Newsboys^  Union  and  Charles  N.  Conklin,  of  Middle- 
totcn,  in  effect  March  27,  1906: 

Article  1. —  I,  Charles  N.  Conklin,  do  hereby  promise  to  arrive  at  the  store 
at  6.15  A.  M.,  on  Sundays  as  well  as  week  days. 

Article  2. —  I  do  also  promise  to  sell  no  Sunday  papers  less  than  seven 
cents,  at  the  store  or  anywhere  else,  except  to  the  newsboys. 

Article  3. —  I  also  promise  to  allow  one  and  one-half  cents  on  all  Sunday 
papers  that  are  taken  from  the  store  by  any  boys,  except  the  Elmira  Tele- 
gram, on  which  I  will  allow  a  commission  of  one  cent. 

Article  4. —  I  also  promise  to  employ  only  members  (when  obtainable)  of 
the  Newsboys*  Union,  to  deliver  the  papers  on  Sundays  or  week  days. 

Article  5. —  I  further  promise  to  hold  no  personal  feelings  toward  any 
members  of  the  Newsboys'  Union. 

Article  6. —  The  Newsboys*  Union  also  promises  to  hold  no  grievances 
against  Mr.  Conklin. 

Article  7. —  This  contract  to  hold  good  until  either  parties  concerned  offer 
seven  days'  notice  of  a  desired  change  except  in  change  of  price  of  paper  by 
New  York  offices. 
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Article  8. —  All  former  newsboys  shall  be  retained  in  my  service  except 
those  employed  since  March  25,  1906.  And  this  applies  to  commission  boys 
only. 

Signed: 

For  the  Newsboys'  Union:  Charles  Bidwell,  president;  Roy  Neam,  vice 
president;  Charles  Ebner,  secretary. 

Witness : 

H.  Lewis,  secretary  Machinist  Lodge;  J.  L.  Precour,  member  Central  Body; 
C.  H.  Bowers,  president  Central  Body;  Wm.^  Phelps,  member  Central  Body; 
Wm.  H.  Townsend,  member  Central  Body. 

Employer : 

Charles  N.  Conklin. 


THEATKICAL   STAGE    EMPLOYEES,    KOCHESTEK. 

[Reported   by   the   union   as  signed  by  all   employers.] 

The  Theatrical  Stage  Employes*  Union,  Local  25,  affiliated  with  the  L,A»  T. 

8.  E,  d  A.  F.  of  L. 

This  contract  entered  into  this    day  of    ,  between 

of  Rochester,  New  York,  party  of  the  first 

part,  and  the  Theatrical  Stage  Employes'  Union  of  Rochester,  New  York, 
party  of  the  second  part. 

First, —  The  said  party  of  the  first  part  hereby  covenants  and  agrees  that 
he  or  his  agents  will  pay  to  the  Stage  Employes'  Union  the  following 
schedule : 

Master  carpenters,  $18  a  week. 

Assistant  carpenters,  $13.50  a  week. 

Property  man,  $15  a  week. 

Assistant  property  man,  $7  a  week. 

Electrician,  $13.50  a  week. 

Flyman,  $13.50  a  week. 

Regular  stage  hands,  by  the  w^ek,  $12  a  week. 

Stage  hands,  flyman,  electrician  and  extra  hands,  $1.25  each  performance. 

Second, —  Extra  time  for  stage  hands,  35  cents  per  hour. 

Third. —  Extra  time  for  property  men,  40  cents  per  hour. 

Fourth, —  Extra  time  for  carpenter,  46  cents  per  hour. 

Fifth. —  All  Simday  time,  60  cents  per  hour. 

Sixth. —  Rehearsals  to  be  paid  for  at  the  rate  of  $1.50  per  man,  providing 
said  rehearsal  does  not  last  over  three  hours,  all  time  after  that  to  be  paid 
for  at  the  rate  specified  in  sections  2,  3,  4  and  5. 

Seventh, —  In  taking  out  shows  all  extra  men  to  work  half  hour  after  last 
scene  is  struck,  then  they  are  to  receive  thirty-five  cents  per  hour  per  man. 

Eighth, —  All  scenes  set  on  Saturday  night  after  the  performance  will  be 
paid  for  at  the  regular  price  of  $3  per  set,  this  to  include  all  classes  of 
entertainments,  except  charity  performances. 

Ifinth, —  All  men  working  by  the  week  are  to  report  at  10  o'clock  a.  h., 
work  until  12  m.,  and  from  1.30  until  last  scene  is  struck,  and  from  7.30  until 


